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Room 121A, 1400 East Washington Avenue, Madison
Contact: Dan Williams (608) 266-2112
January 14, 2016

Notice: The following agenda describes the issues that the Board plans to consider at the meeting. At the
time of the meeting, items may be removed from the agenda. Please consult the meeting minutes for a
description of actions and deliberation of the Board.

8:00 A.M.
AGENDA

CALL TO ORDER - ROLL CALL - OPEN SESSION
A.  Adoption of the Agenda (1-3)

B. 8:00 A.M.: Public Hearing on Clearinghouse Rule 15-099 Relating to Renewal,

Reinstatement and Standards of Practice (4)
1) Review and Respond to Clearinghouse Report and Public Hearing Comments

C. Legislative and Administrative Rule Matters — Discussion and Consideration (5-9)
1) Follow-up Discussion and Possible Revision to the November 12, 2015 Draft Text Which
Amended N 8, Relating to Advanced Practice Nurse Prescribers
2) Update on Legislation and Pending or Possible Rulemaking Projects

D. Education and Examination Matters— Discussion and Consideration
1) Silver Lake College Request for Authorization to Admit Students to a Nursing School
(10-178)
2) NCLEX Board Review Registration (179)

E. Approval of the Minutes of December 10, 2015 (180-184)

F. Administrative Matters — Discussion and Consideration
1) Staff Updates
2) Board Member — Term Expiration Date

Paul Abegglen — 7/1/2019

Jodi Johnson - 7/1/2019

Maria Joseph — 7/1/2013

Sheryl Krause — 7/1/ 2018

Jeffrey Miller — 7/1/2016

Peter Kallio — 7/1/ 2018

Lillian Nolan - 7/1/2019

Luann Skarlupka — 7/1/2017

i.  Cheryl Streeter — 7/1/2017

3) Election of Officers (185-190)
4) Appointment of Liaisons and Delegation of Authority
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a.  Monitoring Liaison and Department Monitor (191-192)

G. Speaking Engagement(s), Travel, or Public Relations Request(s)
1) 2016 National Council of State Boards of Nursing (NCSBN) Midyear Meeting —

Discussion and Consideration (193-195)
2) Wisconsin Nurses Association (WNA) Request for a Board Member to Present —

Discussion and Consideration (196)

H. Discussion and Consideration of ltems Received After Preparation of the Agenda
1) Introductions, Announcements, and Recognition
2) Election of Board Officers
3) Appointment of Board Liaison(s)
4) Informational Item(s)
5) Division of Legal Services and Compliance Matters
6) Education and Examination Matters
7) Credentialing Matters
8) Practice Matters
9) Legislation / Administrative Rule Matters
10) Liaison Report(s)
11) Presentations of Petition(s) for Summary Suspension
12) Presentation of Proposed Stipulation(s), Final Decision(s) and Order(s)
13) Presentation of Final Decision and Order(s)
14) Speaking Engagement(s), Travel, or Public Relations Request(s)

l. Public Comments

CONVENE TO CLOSED SESSION to deliberate on cases following hearing (s. 19.85(1)(a),
Stats.); to consider licensure or certification of individuals (s. 19.85(1)(b), Stats.); to consider
closing disciplinary investigations with administrative warnings (ss. 19.85 (1)(b), and 440.205,
Stats.); to consider individual histories or disciplinary data (s. 19.85 (1)(f), Stats.); and to confer
with legal counsel (s. 19.85(1)(g), Stats.).

J. Deliberation on Division of Legal Services and Compliance (DLSC) Matters
1) Attorney Amanda Florek
a. Administrative Warnings

1. 15NUR 589 (K.M.W.) (197-198)
b. Proposed Stipulations, Final Decisions and Orders

1. 15NUR 256 (K.A.S.) (199-210)
15 NUR 273 (J.L.Z.) (211-218)
15 NUR 315 (A.A.T.) (219-230)
15 NUR 426 (M.J.S.) (231-236)
15 NUR 434 (D.L.H.) (237-242)
15 NUR 437 (C.C.W.) (243-249)
15 NUR 444 (K.A.H.) (250-262)
8. 15NUR 461 (M.L.L.) (263-274)
2) Attorney Kim Kluck
a. Administrative Warnings
1. 15NUR 187 (D.M.J.) (275-276)
2. 15NUR 363 (K.L.C.) (277-278)
b. Proposed Stipulations, Final Decisions and Orders
1. 13NUR 714 (G.G.) (279-284)

No ok owd



3)
4)

14 NUR 572 (S.K.E.) (285-289)
15 NUR 142 (R.M.F.) (290-295)
15 NUR 279 (A.C.S.) (296-301)

5. 15NUR 528 (P.A.M.) (302-307)
Case Closures

Monitoring (308-458)

Christine Bohl, R.N. — Full Licensure or Modifications (310-349)
Laura Feichtner, R.N. — Full Licensure (350-369)

Jill Gustafson, R.N. — Full Licensure (370-395)

Julie Harley, L.P.N. — Reduction in Drug and Alcohol Screens (396-409)

Brenda Pittman, R.N. - Reduction in Screens and Termination of Direct Supervision
(410-433)

f.  Joan Swope, R.N. — Reduction in Screens and Reduction in AA/NA Meetings
(434-458)

M own
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K. Deliberation on Credentialing Matters

1)

Shannon Johns — Conviction Review (459-493)

L. Deliberation on Order(s) Fixing Costs in the Matter of Disciplinary Proceedings Against:

1)

Tracy Watson, L.P.N., Respondent (ORDER00003221)(DHA case # SPS-14-
0003)(DLSC case # 12 NUR 174) (494-503)

M. Deliberation of Items Received After Preparation of the Agenda

1)
2)
3)
4)
5)
6)
7)
8)
9)

Professional Assistance Procedure (PAP) Matters
Division of Legal Services and Compliance Matters
Monitoring Matters

Credentialing Matters

Education and Examination Matters

Administrative Warnings

Review of Administrative Warnings

Proposed Stipulations, Final Decisions and Orders
Proposed Final Decisions and Orders

10) Orders Fixing Costs/Matters Related to Costs

11) Petitions for Summary Suspension

12) Petitions for Designation of Hearing Examiner
13) Petitions for Re-hearings

14) Appearances from Requests Received or Renewed
15) Motions

N. Consult with Legal Counsel

RECONVENE INTO OPEN SESSION IMMEDIATELY FOLLOWING CLOSED SESSION

Voting on Items Considered or Deliberated on in Closed Session, If Voting is Appropriate

0. Board Meeting Process (Time Allocation, Agenda Items) — Discussion and Consideration
1) Newsletter
a. 2015 Nursing Forward Delivery Reports (504-506)
P. Board Strategic Planning and its Mission, Vision, and Values — Discussion and Consideration
ADJOURNMENT

The next scheduled meeting is February 11, 2016.



State of Wisconsin
Department of Safety & Professional Services

AGENDA REQUEST FORM
1) Name and Title of Person Submitting the Request: 2) Date When Request Submitted:
Sharon Henes 29 December 2015

Items will be considered late if submitted after 12:00 p.m. on the deadline
date which is 8 business days before the meeting

3) Name of Board, Committee, Council, Sections:

Board of Nursing

4) Meeting Date: 5) Attachments: 6) How should the item be titled on the agenda page?
[] VYes Public Hearing on Clearinghouse Rule 15-099 relating to renewal,
14 January 2016 [] No Reinstatement and standards of practice.
Review and respond to Clearinghouse Report and Public Hearing
comments
7) Place Item in; 8) Is an appearance before the Board being 9) Name of Case Advisor(s), if required:

[] Open Session scheduled?

[] Closed Session _
] Yes (Fill out Board Appearance Request)

[ INo

10) Describe the issue and action that should be addressed:

Hold Public Hearing at 8:00 a.m.

Discuss any public hearing comments. Review, discuss and respond to any Clearinghouse
comments..

11) Authorization

Sharon Henes 29 December 2015
Signature of person making this request Date

Supervisor (if required) Date

Executive Director signature (indicates approval to add post agenda deadline item to agenda) Date

Directions for including supporting documents:

1. This form should be attached to any documents submitted to the agenda.

2. Post Agenda Deadline items must be authorized by a Supervisor and the Policy Development Executive Director.

3. If necessary, provide original documents needing Board Chairperson signature to the Bureau Assistant prior to the start of a
meeting.

Revised 2/2015
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State of Wisconsin
Department of Safety & Professional Services

AGENDA REQUEST FORM

1) Name and Title of Person Submitting the Request:

Sharon Henes
Administrative Rules Coordinator

2) Date When Request Submitted:

8 January 2016

Items will be considered late if submitted after 12:00 p.m. on the deadline
date:
=  8hbusiness days before the meeting

3) Name of Board, Committee, Council, Sections:

Board of Nursing

4) Meeting Date: 5) Attachments: 6) How should the item be titled on the agenda page?
[] Yes Legislation and Rule Matters — Discussion and Consideration
14 January 2015 [] No 1. Follow-up Discussion and Possible Revision to the 11/12/15

Draft Text which amends N 8, Relating to Advance Practice Nurse
Prescribers

7) Place ltem in; 8) Is an appearance before the Board being 9) Name of Case Advisor(s), if required:
X Open Session scheduled?
[ ] Closed Session _
[] Both ] Yes (Fill out Board Appearance Request)
[1No

10) Describe the issue and action that should be addressed:

11) Authorization

Sharon Henes

8 January 2016

Signature of person making this request

Date

Supervisor (if required)

Date

Executive Director signature (indicates approval to add post agenda deadline item to agenda) Date

Directions for including supporting documents:

1. This form should be attached to any documents submitted to the agenda.
2. Post Agenda Deadline items must be authorized by a Supervisor and the Policy Development Executive Director.
3. If necessary, Provide original documents needing Board Chairperson signature to the Bureau Assistant prior to the start of a

meeting.

Revised 8/13




NOTE: This document is being presented for reconsideration by the Board at the January 2016
Board meeting.

TEXT OF RULE

SECTION 1. N 8.02 (c) is amended to read:

N 8.02 (c) For applicants who receive national certification as a nurse practitioner, certified
nurse-midwife, certified registered nurse anesthetist or clinical nurse specialist after July 1, 1998,
the registered nurse holds a master’s or doctoral degree in nursing or a related health field
granted by a college or university accredited by a regional accrediting agency approved by the
board of education in the state in which the college or university is located.

SECTION 2. N 8.02 (4) is amended to read:

N 8.02 (4) “Clinical pharmacology or therapeutics” means the identification of individual and
classes of drugs, their indications and contraindications, their likeliheod-ofsueeess efficacy, their
side-effects and their interactions, as well as, clinical judgment skills and decision-making, based
on thorough interviewing, history-taking, physical assessment, test selection and interpretation,
pathophysiology, epidemiology, diagnostic reasoning, differentiation of conditions, treatment
decisions, case evaluation and non-pharmacologic interventions.

SECTION 3. N 8.03 (intro) is amended to read:

N 8.03 Qualificationsforcertification Certification as an advanced practice nurse

prescriber. An applicant for initial certification te-issue-preseription-orders as an advanced
practice nurse prescriber shall be granted a certificate by the board if the applicant complies with

all of the following:

SECTION 4. N 8.03 (1) is renumberd to N 8.03 (1m) and amended to read:

N 8.03 (1) Has Provides evidence of holding a current license to practice as a professional nurse
in this state or has a current license to practice professional nursing in another state which has
adopted the nurse licensure compact.

SECTION 5. N 8.03 (1) is created to read:

N 8.03 (1) Submits an application form and the fee under s. 440.05(1), Stats.

SECTION 6. N 8.03 (2), (3), (4), and (5) are amended to read:

N 8.03 (2) tscurrenthycertified Provides evidence of current certification by a national
certifying body approved by the board as a nurse practitioner, certified nurse-midwife, certified
registered nurse anesthetist or clinical nurse specialist.
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helels Provrdes evidence of a master s or doctoral degree in nursrng ora reIated health freld

granted by a college or university accredited by a regional

accrediting ageney organization approved by the state-beard-ef-educationin-the-state-ir-which

the-college-oruniversity-isloeated Council for Higher Education Accreditation. This subs. does

not apply to those who received national certification as a nurse practitioner, certified nurse-

midwife, certified registered nurse anesthetist or clinical nurse specialist before July 1, 1998.

(4) Hascoempleted atleast Provides evidence of completion of 45 contact hours in clinical

pharmacologyf or therapeutics within 3 5 years preceding the application for a certificate te-issue
. lors.

(5) Haspassed Evidence of passing a jurisprudence examination for advanced practice nurse

prescribers.

SECTION 7. N 8.04 is repealed.
SECTION 8. N 8.045 is created to read:

N 8.045 Renewal. A person holding an advanced practice nurse prescriber may renew the
certificate by doing all of the following:

(1) Pay the renewal fee as determined by the department under s. 440.03(9)(a), Stats., the
workforce survey fee and any applicable late renewal fee.

(2) Complete the nursing workforce survey to the satisfaction of the board.

(3) Certify completion of the continuing education required under N 8.05.

(4) Provide evidence of current certification by a national certifying body approved by the board
as a nurse practitioner, certified nurse-midwife, certified registered nurse anesthetist or clinical
nurse specialist.

SECTION 9. N 8.05 (1) is amended to read:

N 8.05 Contlnumg educatlon (1) Every advanced practice nurse prescriber shall submit-to

, i ast 8 complete 16 contact hours
per year blennlum in cllnlcal pharmacology! or therapeutlcs relevant to the advanced practice
nurse prescriber’s area of practice, including at least 2 contact hours in responsible prescribing of
controlled substances.

SECTION 10. N 8.05 (2) is repealed.

SECTION 11. N 8.06 (3) (Q) is created to read:

N 8.06 (3) (g) Treatment of attention deficit disorder or attention deficit hyperactivity disorder.
SECTION 12. N 8.06 (5) is amended to read:

N 8.06 (5) Shall, i i ,
heeneed—praetreal—nerse—urﬂer—s—44—l—]:6—@)—(em)étate Qon regues present evrdence to the
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nurse and or to the administration of the facility where the prescription or order is to be carried
out that the advanced practice nurse prescriber is properly certified to issue prescription orders.

SECTION 13. N 8.07 (2) is amended to read:

N 8.07 (2) Prescription orders issued by advanced practice nurse prescribers for a controlled
substance shall be written in ink or indelible pencil or shall be typewsitten submitted
electronically as permitted by state and federal law, and shall contain the practitioner’s eentroHed
substanees drug enforcement agency number.

SECTION 14. N 8.09 (2) is amended to read:

N 8.09 (2) An advanced practice nurse prescriber may dispense drugs to a patient # at the
treatment facility at which the patient is treated is—located-atleast-30-miles—from-thenearest

pharmacy.

SECTION 15. N 8.10 (title) is amended to read:

N 8.10 Case Care management and collaboration with other health care professionals.
SECTION 16. N 8.10 (4), (5), (6) and (7) are amended to read:

N 8.10 (4) Advanced practice nurse prescribers shall provide a summary of a patient’s health
care records, including diagnosis, surgeries, allergies and urrent medications to other health care

providers as a means of facilitating ease-care management and improved collaboration.

(5) The board shall promote communication and collaboration among advanced practice nurses,

physmans and other health care profeSS|onaIs—meIHd+ng—ne¥meaHeHeadvaneed—p¥aeuee—nHFses

(6) Fo—promote—case—management—the The advanced practice nurse prescriber may
order treatment, therapeutics, laberateryand testing, radiographs or—electrocardiograms

appropriate to his or her area of competence as established by his or her education, training, or
experience to provide care management.

(7) Advanced-When needed, advanced practice nurse prescribers shall work; in-a-ceHaberative
Felauenehﬂe—collaboratlon W|th a phyS|can or other health care professmnal—'lihe—eeuebeFeWe

SGGpQ—Gf—t—h@—pF&Gt—I-t—IGH&FS—pFGfESSIGH&I—Q*p&Ft—FS&— The need for collaboratlon shaII be based on

the advanced practice nurse prescriber’s training, education and experience. The advanced

practice nurse prescriber and-the-physician-must shall document this+relationship collaboration.

SECTION 17. EFFECTIVE DATE. The rules adopted in this order shall take effect on the first
day of the month following publication in the Wisconsin administrative register, pursuant to s.
227.22 (2) (intro.), Stats.

Page 3



Page 4



State of Wisconsin
Department of Safety & Professional Services

AGENDA REQUEST FORM
1) Name and Title of Person Submitting the Request: 2) Date When Request Submitted:
Dan Williams Items will be considered late if submitted after 4:30 p.m. and less than:
= 10 work days before the meeting for Medical Board
= 14 work days before the meeting for all others

3) Name of Board, Committee, Council, Sections:

Wisconsin Board of Nursing

4) Meeting Date: 5) Attachments: 6) How should the item be titled on the agenda page?
[] Yes
January 2016 ] No Silver Lake College to request Authorization to Admit
Students - Discussion consideration
7) Place ltem in; 8) Is an appearance before the Board being 9) Name of Case Advisor(s), if required:
X Open Session scheduled? If yes, who is appearing?
[] Closed Session [J Yesby N/A
] Both X No

10) Describe the issue and action that should be addressed:

Dear Members of the Board:

I am writing on behalf of Silver Lake College to request Authorization to Admit Students to
a Nursing School. Please refer to attached documentation as evidence to support this
request. Attached documents include the following:

Request for Authorization Form #3027

Document 1 and 2: Forms #1114

Document 3, 4, and 5: School’s Philosophy and Objectives; Curriculum; and Student Policies
Document 6: Timeline and Announcement of $1 Million Gift

Foundations for the Future: Program Overview and Advancement Initiatives

Document 7: Clinical Facilities

Floor Plans: Future Renovations to Support Lab and Simulation Experiences

I have dedicated significant time and resources to developing this program thus far and I
am confident that Silver Lake College is well positioned to provide a quality baccalaureate
nursing education. I would love the opportunity to further discuss this initiative with you.

Sincerely yours,

Brianna Neuser

Assistant Dean for the School of Professional Studies
Chair, Departments of Nursing & Allied Health Leadership
Silver Lake College

2406 South Alverno Road

Manitowoc, W1 54220

Office: (920) 686-6213

www.sl.edu

brianna.neuser@sl.edu
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Wisconsin Department of Safety and Professional Services

Mail To: P.O. Box 8366 1400 E. Washington Avenue
Madison, WI 53708-8366 Madison, WI 53703
FAX #: {(608) 266-2602 E-Mail: web@dsps.wi.gov
Phone #:;  (608) 266-2112 Website: http://dsps.wi.gov
BOARD OF NURSING

REQUEST FOR AUTHORIZATION TO ADMIT STUDENTS TO A NURSING SCHOOL

After authorization to plan a nursing school is granted by the Board of Nursing to an institution, the institution
must submit a request to the Board for authotization to admit students to the nursing school; the application
must include all of the following:

(1) Verification of employment of an educational administrator meeting the qualifications in N 1.08 (2)

)

&)
)

(3)

(6)

including the following:

e Current, active registered nurse license or privilege to practice in Wisconsin that is not encumbered

s Graduate degree with a major in nursing

s Knowledge of learning principles for adult education, including nursing curriculum development,

administration and evaluation and either educational preparation or 2 years experience as an instructor
in a nursing education program within the last 5 years

¢ Current knowledge of nursing practice

Evidence of faculty meeting the qualifications in N 1.08(3) including the following:

A) For Professional Nursing Faculty:
o Current, active registered nurse license or privilege to practice in Wisconsin that is not encumbered
e Graduate degree with a major in nursing; interprofessional faculty teaching non-clinical nursing
courses must have advanced preparation appropriate for the content being taught.

B) For Practical Nursing Faculty: _
¢ Current, active registered nurse license or privilege to practice in Wisconsin that is not encumbered.

e Baccalaureate degree with a major in nursing,
School’s philosophy and objectives

Overview of curriculum including all of the following:
¢ Content
¢ Course sequence
¢ Course descriptions
e Program evaluation plan
« Course syllabi for the first year and plan for subsequent years

Verification of establishment of student policies for admission, progression, retention and graduation

Updated timeline for implementing the program and intended date for entry of the first class

#3027 (Rev. 10/14) _
Ch. N 1.04 Wis. Admin. Code Page 1 of 2

Committed to Equal Opportunity in Employment and Licensing
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(7) Verification of students ability to acquire clinical skills by providing all of the following:
e Letter of intent or contracts from clinical facilities securing clinical opportunities and
documentation of the facility type, size, number of beds, and type of patients.
¢ Documentation of simulation equipment and experiences.

The Board will make a decision on the application to admit students within two months of receipt of the
completed application and notify the institution of the action taken on the application. Once a school receives
authorization to admit, the school may begin admitting students while seeking to obtain program approval.

Withdrawal of authorization may occur if the school fails to meet and maintain standards in N 1.08.

To apply for authorization to admit students, submit the following required items to
dspsexaminationsoffice@wisconsin.goy:

(0 Form #1114 for each faculty member and for the program educational administrator
(2) A written proposal addressing items three (3), four (4), five (5) an_d six (6) above,

3 Form #1004 for each clinical facility

Institution applying for authorization to admit students:

Name of School: S\Ntr Lake C,Olli-Q)&

Address: 240b Sourt. Alvervo Roads

Mandowo . Wl 54220

Nursing Program(s) (ADN, BSN, Other): _ 4 \{ e BESR)

_ > ianna !\!fm% (~ Posi st T~ 1o Sclool ot Proft oy
Nursing Educational Administrator : Title SYdie s
har\r\-— N 2{is)s
Signature Date
- 6pb6- 6203 Wipanna. . neunse @6\ edin.
Telephone Number Email Address

Page 2 of 2
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“'0" Silver Lake College

of the Holy Family

EDUCATIONAL ADMINISTRATOR

Brianna Neuser, MSN, RN is the Ditector of Silver Lake College (SLC) of the Holy Family’s
BSN Completion program. Brianna was appointed Assistant Professor and Director of the
program in January 2011. She came to the College having had experience as Nursing Faculty at
Bellin College School of Nursing in Green Bay. At Bellin College, Brianna was Chair of the
Curriculum Committee and participated in the development of the 15-month Accelerated Option
at the college. She maintained 70% of her responsibilities at Bellin College while dedicating 10
hours per week to SLC until May 2011. As of fall 2011, Brianna became a full-time Director at

SLC.

Brianna’s roles at SLC have evolved from the Director of the BSN Completion Program, to the
Chair of the Math, Science and Business Department, and currently the Assistant Dean for the
School of Professional Studies. Brianna is a member of the Dean’s Council. She is the
Academic Advisor to all BSN Completion students and is an advocate and resource for her
faculty. She is a conduit between the BSN program and the surrounding community.

Her academic credentials include a Master of Science in Nursing with a focus in Nursing
Education from Concordia University Wisconsin and a Bachelor of Science in Nursing from
Bellin College of Nursing in Green Bay, WI. In 2009, she successfully completed the
requirements necessary to attain the designation of Certified Nurse Educator (CNE) through the
National League for Nursing. Brianna maintains knowledge of current nursing practice through
ongoing continuing education opportunities.

Brianna’s dedication to teaching, service, and scholarship lead her to her current position; she
embraces life-long leaming and professional development. She supports the college mission,
goals, and expected student and faculty outcomes through internal and external service. Brianna
emulates the Christian values, service, and leadership skills that would strengthen the program

and community,
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Wisconsin Department of Safety and Professional Services

Mail To: P.O. Box 8366 1400 E. Washington Avenue
vladison, WI 53708-8366 Madison, W1 53703

FAX #: {608) 266-2602 E-Mail: dsps@wisconsin.gov

Phone #:  (608) 266-2112 Website: dsps.wisconsin.gov

BOARD OF NURSING
FACULTY / EDUCATIONAL ADMINISTRATOR QUALIFICATION RECORD

New nursing school seeking authorization to admit students: Completion of this form is required for each faculty
member and the educational administrator. This form must be submitted to the Board of Nursing along with the request
for authorization to admit students.

Nursing school approved by the Board of Nursing: Completion of this form is required for each faculty member and
the educational administrator. The form must be kept on file in the school of nursing office and made available to the
Board upon request for all faculty members and educational administrators hired by the nursing school.

Change in educational administrator: Institutions are required to notify the Board of Nursing within 48 hours of the
termination, resignation or retirement of an educational administrator and designate an interim educational administrator
(EA) within five (5) business days. Completion and submission of this form is required as part of the notification process.

Faculty/EA Name (Last, First): N(’ WS/ ' 2rianngd . WI RN License #: |2,q1'$5— 20

School of Nursing Employed By: Sver Lare Cob uzj,c

Type of Nursing Program(s) (ADN, PN, BSN, etc.): _Bsn (o W\(:)L.\:h Qa ?"‘G{“M

Hew , 4 - o BsSn Pmovwm
Position: V' Educational Administrator v~ Faculty

Appointment Effective Date: ¢ / Zon

FACULTY APPOINTMENTS (complete Section A below).

Fully-qualified - faculty must have a current, active Registered Nurse license or privilege to practice in
Wisconsin that is not encumbered and a graduate degree with a major in nursing.

A. EDUCATIONAL PREPARATION

Name of Institution Location Graduation | Degree Earned Major Minor
City/State Date or # of Credits
Conprdia Vnnutisity wi|  Arcquom wi Sh3p2000 | anSN Nut i1y Edy (ot
Bt Co Lo breer Ray W Sliaqe psed Rl SH=0

#1114 (Rev. 12/14)
Ch. N 1.08 Wis. Admin. Code Page | of 2

Committed to Equat Opportunity in Employment and Licensing

14




Wisconsin Department of Safety and Professional Services

EDUCATIONAL ADMINISTRATOR APPOINTMENTS

Fully-qualified educational administrator must have current, active Registered Nurse license or privilege to
practice in Wisconsin that is not encumbered, a graduate degree with a major in nursing, knowledge of learning
principles for adult education, including nursing curriculum development, administration and evaluation,
current knowledge of nursing practice, and either educational preparation (master’s degree in nurse education
or doctorate degree in nurse education) or at least two (2) years experience as an instructor in a nursing
education program within the last five (5) years.

NOTE: Applicant must complete Section A below; complete Section B below only if teaching experience is
being applied toward the requirements in lieu of an earned master’s or doctorate degree in nurse education.

List most recent education preparation and teaching experience first. Attach additional pages as necessary.

A, EDUCATIONAL PREPARATION

Name of Institution Location Graduation | Degree Earned Major Minor
City/State Date or # of Credits
Lowcontia. Un;(t(s(-b? it Wl S lizl2000 | AnSA Nt in‘m v

_[a.mg_cmm%t, L G Wi ©),999 @gsnl Al S

B. NURSING INSTRUCTION EXPERIENCE*
*Complete this section only if a master’s or doctorate degree in nurse education has not been earned and

teaching experience is being applied in lieu of a master’s or doctorate degree in nursing.
g

From To Part-time or Employer/School Location Position/Job Title
Month/Year | Month/Year | Full-Time City/State

Pord na. se WA MMMMMS

Educational Administrator Title
‘[aﬁavm» &C«L/\ ufﬁ;‘] 2018
Signature Date '
020. bbb 6L\3 Wrigiang cnewnsen 8 8L edb-
Telephone Number Email Address

Page 2 of 2
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" Wisconsin Department of Safety and Professional Services

2
_ ) Credential/Licensing Search

Individual Search Results - Detail

Credential/License Summary for 129735

Name: NEUSER, BRIANNA L

Profession: REGISTERED NURSE (30)
Credential/License Number: 129735-30
Location: MANITOWOC Wi

Credential/License Type: regular

Status: License is current (Active)

Eligible To Practice: credential license is current

Requirement Code Complied?

Renewal Requirements for the year: 2014

CLS requirement complied
FEE requirement complied
RES requirement complied
SVY requirement complied

Return to Search Results

Complied Date

02/07/2014
02/07/2014
02/07/2014

02/07/2014

Consistent with The Joint Commission and NCQA standards for primary source verification. Data

on this page is refreshed hourly.

Send questions or comments to dsps@wisconsin.gov.
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Curriculum Vitae

NAME: Brianna L. Neuser
DATE OF APPOINTMENT: july 2014

RANK: Assistant Dean, School of Professional

Studies

EDUCATION: : Major Area of Study

Degree  Year Institution Clinical Functional

MSN 2006 Concordia University Nurse Educator
Wisconsin

BSN 1998 Bellin College of Nursing Nursing

Post graduate certificates:

2009 Certified Nurse Educator CM (CNE) examination: National League for

Nursing
Certification;
1998 Wisconsin State License: Registered Nurse
2005 Pediatric Advanced Life Support Instructor

Employment History

Dates Title, place

2014 ~ Assistant Dean, School of Professional Studies, Silver Lake College (SLC)
present of the Holy Family, Manitowoc, WI

2013 - Chair, Math, Business, Science, Silver Lake College (SLC) of the Holy
present Family, Manitowoc, WI

2011 - Assistant Professor & Director, BSN Completion Program, Silver Lake
present College {SLC) of the Holy Family
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Aug 2006 -

May 2011

2006

1999-2007

1999-2006

2001-2002

1998-1999

Instructor, Bellin College of Nursing, Green Bay, W1

Adjunct Faculty Clinical Instructor, Bellin College of Nursing, Green Bay
Wi

Holy Family Memorial Medical Center, Emergency Department,
Manitowoc, WI. Registered Nurse.

Holy Family Memorial Medical Center, Lakeshore Pediatrics, Manitowoc,
WI. Registered Nurse.

Bellin Medical Center, Pediatric Intensive Care Unit, Green Bay, WI.
Registered Nurse.

Holy Family -Memorial Medical Center, Surgical/Orthopedic Unit,
Manitowoc, WI, Registered Nurse.

Teaching Responsibilities:

Course
number

MOD 537
(SLC)

MOD 579
(SLC)

LAS 201
(SLC)
NRS 412
(SLC)

NRS 411
(SLC)

NRS 311
(SLC)

Course title Credits Classroom Clinical Facilitation
Strategic 3 Online No No
Leadership in
Health Care
Contemporary 3 Online No No
Challenges in
Health Care
Civic Engagement 3 Online No No

& Social Justice

Nursing Capstone 4 Online & Yes Yes
Face-to-
face
Nursing 4 Online No Yes
Management &
Leadership
Disease 3 Face-to- No © Yes
Management & . face
2
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Health Promotion
NR 352A Pathophysiology 3 3 0 Yes
NR 350A Nutrition for 2 2 0 Yes

Health Promotion
and Disease

Prevention
NUR-400 Pediatric Nursing 3 2 1 No
NUR-302 Adult Medical- 5.5 . 35 2 Yes
Surgical Nursing I
NUR-208 Nursing Care 2 1.75 No
Practicum
NUR-207 Fundamentals of 3 _ 2 5 No

Nursing Care I

Publications:

2009 Developed NCLEX-RN style questions for Tucker Test Item File (TIF), 15t
edition, chapter 23 in connection with the work entitled Nutrition and

Diet Therapy, by Sheila Tucker and Vera Dauffenbach

Presentations:

2010 Neuser, B. & Pettus, S. [Ndvember 2010). Integrating Quality and Safety
into Nursing. Presented. Faculty Forum, Bellin College.

2009 Dworak, L., Kuljy, L., Neuser, B. (May 2009). A Toolkit for Mentoring
Nurse Educators. Presented, Faculty Development Day, Bellin
College.

2006 Neuser, B. (March 2006). Global perspectives in primary health care.

Presented content on childhood nutrition to families in Juarez,
Mexico. Mission trip sponsored by Concordia University Wisconsin.

2006 Neuser, B. & Greene, R. (March 2006). Raising Health Kids. Presented,
LDI Industries.
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Honors / Awards:

1998

Service;
Internal:
2015
2014
2013
2012
2011

Fall 2010
Spring 2009
Fall 2008
2008
2008
2007-2008
2007-2008
2006-2007
2006-2007
2006-2007
2006-2007

2006-2010

Recipient of the Lucyanna Hitch Award for Excellence, Bellin College of
Nursing Green Bay, WL

Member, Extended Cabinet

Member, Work College Task Force

Chair, Math, Science, & Business Department

Member, Liberal Arts Studies Council: Silver Lake College

Member, Committee on Curriculum and Instruction: Silver Lake College

Chair, Bellin College Curriculum Committee

Facilitated Faculty Development Day January & May 2009: Bellin College
Academic Preceptor: MSN Student Mandee Magno

Member, 15 Month Faculty Committee

Tuberculosis Reader: Bellin Health

Member, Béllin College Faculty Senate

Member, Bellin College Faculty of the Whole

Member, Bellin College of Nursing Faculty Committee

Member, Bellin College of Nursing Curriculum Committee

Member, Sunshine Committee

Member, Faculty Development Subcommittee

Volunteer, Louie Konop and Don Long Golf Classic
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External:

Professional:

2014-
present

2014-
present

2012-2014
2011-
present

2010

2010-2013
2008

2007-2011

2007
2006-2011
2006-2011

2005-2008

Member, Manitowoc County Health Literacy Task Force
Member, Rivers Bend Health & Rehabilitation Center Advisory Board
Member, Professional Development Council: Holy Family Memorial

Medical Center Manitowoc, W1

Member, Lakeshore Health Care Alliance: Manitowoc & Sheboygan
Counties

Participant in the Quality and Safety Education in Nursing (QSEN)
Education Consortium Institute in Minneapolis, MN

Secretary, Sigma Theta Tau Kappa Pi Chapter at Large Green Bay, WI

Member, NLN

Representative, Sigma Theta Tau Kappa Pi: Induction Ceremony,
Heritage Hill Green Bay, W1

Member, Green Bay Area Pain & Comfort Team (PACT)
Member, Oncology Nursing Society
Member, Sigma Theta Tau

Member, Wisconsin Nurses Association
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Wisconsin Department of Safety and Professional Services

Mail To: P.O. Box 8366 1400 E, Washington Avenue
Madison, WI 53708-8366 Madison, WI 53703
FAX #: (608) 266-2602 E-Mail:  dsps@wisconsin.gov
Phone #;  (608) 266-2112 Website: dsps.wisconsin.gov
BOARD OF NURSING

FACULTY / EDUCATIONAL ADMINISTRATOR QUALIFICATION RECORD

New nursing school seeking authorization to admit students: Completion of this form is required for each faculty
member and the educational adminisirator, This form must be submitted to the Board of Nursing along with the request

for authorization to admit students.

Nursing school approved by the Board of Nursing: Completion of this form is required for each faculty member and
the educational administrator. The form must be kept on file in the school of nursing office and made available to the
Board upon request for all faculty members and educational administrators hired by the nursing school.

Change in educational administrator: Institutions are required to notify the Board of Nursing within 48 hours of the
lermination, resignation or retirement of an educational administrator and designate an interim educationat administrator
(EA) within five (5) business days. Completion and submission of this form is required as part of the notification process.

- NE& -
Faculty/EA Name (Last, Firsfy, _ DERTL &, SARAY WIRN License #: S X045
School of Nursing Employed By: Silvae Lakg Loctbxne  of Jle Mecd Faggy
Type of Nursing Program{s) (ADN, PN, BSN, etc.): Bsad
Position: Educational Administrator X Faculty

Appointment Effective Date; __Jan. 4, 201{]

FACULTY APPOINTMENTS (complete Section A below).

Fully-qualified faculty must have a current, active Registered Nurse license or privilege to practice in
Wisconsin that is not encumbered and a graduate degree with a major in nursing.

A. EDUCATIONAL PREPARATION

Name of Institution Location Graduation | Degree Earned Major Minor
City/State Date or # of Credits
Liwvensify ok Ditshony | Rusbursh PA |/ 2/18/ ¢3 Msid MNursing Adrierns hedin
Drexe e Upweesity [Phl g delphin M 2R credis ;\}mfsjn:g Fdiicehty

#1114 (Rev. 12/14)
Ch. N 1.08 Wis, Admin. Code Page 1 of 2

Committed to Equal Opporiunity in Employment and Licensing
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Wisconsin Department of Safety and Professional Services

EDUCATIONAL ADMINISTRATOR APPOINTMENTS

Fully-qualified educational administrator must have current, active Registered Nurse license or privilege to
practice in Wisconsin that is not encumbered, a graduate degree with a major in nursing, knowledge of learning
principles for adult education, including nursing curriculum development, administration and evaluation,
current knowledge of nursing practice, and either educational preparation (master’s degree in nurse education
or doctorate degree in nurse education) or at least two (2) years experience as an insiructor in a nursing

education program within the last five (5) years.

NOTE: Applicant must complete Section A below; complete Section B below only if teaching experience is
being applied toward the requirements in lieu of an earned master’s or doctorate degree in nurse education.

List most recent education preparation and teaching experience first. Attach additional pages as necessary.

A, EDUCATIONAL PREPARATION

Name of Institution Location Graduation | Degree Earned Major Minor
City/State Date or # of Credits

B. NURSING INSTRUCTION EXPERIENCE?*
*Complete this section only if & master’s or doctorate degree in nurse education has not been earned and

teaching cxperience is being applied in leu of a master’s or doctorate degree in nursing.

From To Part-time or Employer/School Location Position/Job Title

‘Month/Year | Month/Year |  Full-Time City/State

T 2 g
Educational Administrator Title

Seah Sl /- 16 - 2018
Signature Date

Yo~ 322 - 382 saveh . bertlec @ S, eclec
Telephone Number Email Address

Page 2 of 2
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Wisconsin Department of Safety and Professional Services

Mail To; P.0. Box 8366 1400 E, Washington Avenue
Madison, W1 53708-8366 Madison, W1 53703

FAX #:  (608) 266-2602 E-Mail:  dsps@wisconsin.gov

Phone #: (G08) 266-2112 Website: dsps.wisconsin.gov

BOARD OF NURSING
FACULTY / EDUCATIONAL ADMINISTRATOR QUALIFICATION RECORD

New nursing school seeking authorization to admit students: Completion of this form is required for each faculty
member and the educational administeator. This form must be submitted to the Board of Nursing along with the request

for authorization to admit siudents,

Nurstng schoal approved by the Board of Nursing: Completion of this form is required for each faculty member and
the educational administrator. The formy must be kept on file in the school of nursing office and made available to the
Board upon request for all faculty members and educational administrators hired by the nusing school.

Change in edueational administrator: Institutions are required to notify the Board of Nursing within 43 hours of the
termination, resignation or retivement of an educational administrator and designate an interim educational administrator
(EA) within tive (5) business days. Completion and submission of this form is required as part of the notification process.

Faculty/EA Name (Last, First): H(‘;m@ clheld ’ Melrg SCG__ WIRN License #: ‘ la qq | -3 O

School of Nursing Employed By: Sy lvev Lece¥e Ool \—QC{ £

Type of Nursing Programi(s) (ADN, PN, BSN, ete.). B% N

Position: Educational Administrator * Faculty

Appointment Effective Date: . O vt A d}w‘c\' ALV \“("'l

FACULTY APPOINTMENTS (complete Section A beIoW).

Fully-qualified faculty must have a cwrrent, active Registered Nurse license or privilege to practice in
Wisconsin that is not encumbered and a graduate degree with a major in nursing.

A, EDUCATIONAL PREPARATION

Name of Institution Location Graduation | Degree Earned Major . Minor
City/State Date or # of Credits
MNavr gy ete. Moo | Do 1992, RSN W wgin e —
Y Uniwevar WE | Tuly mnsn Muwrgine D | Nealth o<
Llniversity Sy Phdtaty  Phonsy Zoll - Colucoter)
Oh ’H g-;, pe

#1114 (Rev. 12/14)
Ch, N 1,08 Wis, Admin. Code Page t of 2

Comnmilted to Equal Opporiunity In Employment and Licensing
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Wisconsin Department of Safety and Professional Services

EDUCATIONAL ADMINISTRATOR APPOINTMENTS

Fully-qualifled educational administrator must have current, active Registered Nurse license or privilege to
practice in Wisconsin that is not encumbercd, a graduate degree with a major in nursing, knowledge of learning
principles for adult education, including nursing curriculum development, administration and evaluation,
current knowledge of nursing practice, and either educational preparation (master’s degree in nurse education
or doctorate degree in nurse education) or at least two (2) years experience as an instructor in a nursing
cducation program within the last five (5) years.

NOTE: Applicant must complete Section A below; complete Section B below only if teaching experience is
being applied toward the requirements in lieu of an earned master’s or doctorate degree in nurse education.

List most recent education preparation and teaching experience first, Attach additional pages as necessary.

A, EDUCATIONAL PREPARATION

?hoehm on e

Name of Institution Location Graduation | Degree Rarned Major Minor
— City/State Date or # of Crodiis
T oy o ’Phomm’ He :\11\({ oM MSN/ed Mursive | Hecih Geuhs
- Shucairen

B. NURSING INSTRUCTION EXPERIENCE*

*Complete this section only if a master’s or doctorate degree in nurse cducation has not been earned and
teaching experience Is being applied in lien of a mastes’s or doctorate degree in nusing,

From To Part-time or Employer/Scheol Loention Position/Job Title
Month/Year | Month/Year |  Full-Time City/State
&ANLW 12 1\ s
Lducational Administrator Title '
1w Quax DW@(Q(% -l —1S
Sl nature Date

90 90|

1%4?

hamachdi@ aH.net

Telephone Number

Email Address

Page 2 of 2
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I. THE DIVISION OF NURSING

History of Silver Lake College of the Holy Family
Nursing education is very much a part of our history.

Holy Family College, the predecessor of Silver Lake College of the Holy Family, was
established by the Franciscan Sisters of Christian Charity in 1935 for the purpose of educating
young women who entered the religious community. Nursing students from the Holy Family
Hospital School of Nursing attended the college by special arrangement.

Since 2006, Silver Lake College has been offering a Bachelor of Science in Nursing completion
program for registered nurses who have an Associate Degree.

The College recently signed articulation agreements with the University of Wisconsin Colleges
and the Wisconsin Technical College System to make it easier for nursing students to transfer
their credits from those learning institutions to Silver Lake College.

Silver Lake College is Manitowoc County’s only four-year institution of higher Ieamihg.
Philosophy

Silver Lake College of the Holy Family’s Nursing Program believes that every individual is
unique and is entitled to receiving an education which fosters intellectual inquiry, development
of self and mutual respect and concern for others.

Health is a dynamic state that embraces physical, psychosocial, spiritual, and cultural well-being.

Silver Lake College is committed to providing our students with a community that enables
personal and professional development.

Professional nursing is a dynamic, interactive, caring process, making a distinctive contribution
to society. Nursing education is based on liberal arts and sciences. Evolved from nursing theory
and research, nursing education prepares the nurse for evidence based nursing practice, utilizing
critical thinking skills to provide a holistic approach to delivery of care that is culturally
sensitive, Nursing provides healthcare to individuals, families, and communities. Central to
professional nursing are Silver Lake College’s Franciscan values; community, compassion,
peacemaking and reverence for creation.

The Silver Lake of the Holy Family is committed to demonstrating the role of leader, educator,
facilitator, and communicator. The nursing faculty is designed to develop a community of
lifelong learners through curriculum excellence. Developing nursing leaders who are caring
professionals, and who understand the ethical, moral and legal implications of their nursing
practice, fulfills our mission and goals.
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Organization

Undergraduate Programs

In addition to a pre-licensure baccalaureate program, the BSN Completion program is available.

Silver Lake College of the Holy Family offers majors and minors in a variety of academic
disciplines. Major and minor areas of study build upon our dynamic Liberal Arts Studies
Curriculum, Students at Silver Lake College join a community of learners which integrates
values, academic disciplines, and experiences.

Requirement/Selection of Liberal Arts Curriculum

Students must complete the requirements of the Liberal Arts core curriculum, Current Liberal
Arts requirements are available in the Office of the Registrar and at sl.edu.

Courses meeting the objectives for each competency are approved by the Liberal Arts Council,
Within these guidelines, academic departments may require specific liberal arts courses that ate
in keeping with the needs of students in the major. Liberal Arts Studies courses are selected in
consultation with one’s academic advisor.

II. Undergraduate Curriculum

Statement of Purpose

The putpose of the Bachelor of Science in Nursing at Silver Lake College of the Holy Family is
to develop professional nurse leaders in all areas of practice who can respond to the healthcare

needs of a changing society.
Characteristies of the Baccalaureate Graduate

The graduate of the baccalaureate nursing program of Silver Lake College of the Holy Family is
a liberally educated individual who has acquired the knowledge and skills to provide humanistic
nursing practice in multiple settings as well as a foundation for advanced study in nursing.

This nurse:

1. Provides students with a broad base of liberal studies in the Franciscan tradition in order
to enhance understanding of self, others, and the community and world in which we live.

2. Provides students with education and experiences that ensure effective communication
and collaboration among health professionals,

3. Provides students with a working knowledge of concepts essential to contemporary
professional nursing practice.

4, Prepares students for roles of leadership and service.



5. Provides students with the ability to respond to the healthcare needs of a changing
society. :

6. Provides students with an undergraduate education that foster practice excellence,
lifelong learning, and professional growth.

Nursing Framework

The Silver Lake College of the Holy Family framework affirms nursing’s human foundations
and is primarily concerned with human beings, their values, beliefs, perceptions, capacities and
achievements. The humanistic framework addresses nursing as its central concept.

Integral to Nursing are professional values, nursing concepts, and professional development.
Nursing interacts with each of these three concepts as they interact with each other. The sub-
concepts of Nursing are Liberal Arts, Franciscan Values, Service, and Servant Leadership.
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Liberal Arts

Nursing Concepts

Servant Leadership

san|eA uessiuel

Professional
Development

Professional
Values

Service
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Liberal Arts Studies

The Franciscan Way of Knowing is the basis for Silver Lake College’s Liberal Arts Studies
Program. The liberal arts are branches of knowledge that cultivate individual freedom; at the
same time, the liberal arts provide persons with an educational basis for professional preparation
and lifelong learning, A Franciscan approach to the liberal arts offers students a distinct process
for integrating values, academic disciplines, and their own experiences.

Silver Lake College students join a community of learners who embrace the following values:

s Compassion

o Reverence for Creation

o Community
¢ Peacemaking

Program Goals and Objectives

BSN ESSENTIALS

PROGRAM GOALS

PROGRAM OBJECTIVES

1. Liberal Education for
Baccalaureate Generalist
Nursing Practice

Provide students with a broad
base of liberal studies in the
Franciscan tradition in order to
enhance understanding of self,
others, and the community and
world in which we live,

Synthesize theoretical and
empirical knowledge from the
liberal arts and sciences with
nursing to enhance
professional practice.

11. Basic Organizational and
Systems Leadership for
Quality Care and Patient
Safety

Prepare students for roles of
leadership and service.

Apply leadership concepts,
skills, and decision making in
the provision of high quality
nursing care, healthcare team
coordination, and the
oversight and accountability
for care delivery in a variety
of settings.

III. Scholarship for Evidence
Based Practice

Provide students with a
working knowledge of
concepts essential to
contemporary professional
nuising practice.

Effectively apply frameworks,
theories, concepts, models and
evidence based practice to
maximize positive health
outcomes for individuals,
families, groups, and
communities,

IV. Information Management
and Application of Patient
Care Technology

Provide students with
education and experiences that
ensure effective
communication and
collaboration among health
professionals.

Incorporate effective
communication techniques
and collaborative skills within
the professional roles of
nursing.
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V. Healthcare Policy, Finance,
and Regulatory Environments

Provide students with the
ability to respond to the health
care needs of a changing
society.

Recognize personal
accountability in shaping
healthcare delivery by
participating in political and
regulatory process as a
member of the nursing
profession.

VI. Interprofessional
Communication and
Collaboration for Improving
Patient Health Outcomes

Provide students with
education and experiences that
ensure effective
communication and
collaboration among health
professionals.

Incorporate effective
communication techniques
and collaborative skills within
the professional roles of
nursing.

VII. Clinical Prevention and
Population Health

Provide students with the
ability to respond to the
healthcare needs of a changing
society.

Utilize a holistic approach to
advocate for and improve
access to healthcare for
vulnerable populations locally,
nationally and globally.

VII. Clinical Prevention and
Population Health

Provide students with
education and experiences that
ensure effective
comimunication and
collaboration among health
professionals.

Collaborate with other
professionals to provide health
promotion and maintenance,
disease prevention, illness
management, and end-of- life
care across the life span.

VIII. Professionalism and
Professional Values

Provide students with an
undergraduate education that
fosters practice excellence,
lifelong learning, and
professional growth.

Articulate the value of
pursuing practice excellence,
lifelong learning, and
professional engagement to
foster professional growth and
development,

IX. Baccalaureate Generalist
Nursing Practice

Provide students with
education and experiences that
ensure effective
communication and
collaboration among health
professionals.

Collaborate with other
professionals to provide health
promotion and maintenance,
disease prevention, illness
management, and end-of- life
care across the life span.

Concept Based Curriculum

Students are taught in a conceptually based manner throughout their coursework producing
nurses who are patient-centered, who think critically, and are able to recognize the needs of

patients.

Concept-based learning (Giddens, 2013):
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» Courses are designed around concepts, not the traditional medical model
« Material is not duplicated in other courses

« Focus is on need to know or essential info

« Promote deep learning, critical thinking and clinical reasoning

+ Faculty collaborate, not function in silos

» Put information in context

Benefits:

o Increased time on task

o Synergistic thinking

o Depth of understanding

o Collaboration

o  Ability to locate, analyze, interpret, and apply information
o Critical thinking and clinical judgment

o Transfer of knowledge

Faculty:

¢ Use active learning strategies

o Reduce content saturation

« Increase student engagement

« Enhance student transfer of knowledge

« Changes from covering facts to using facts

1. Curriculum Content and Course Descriptions (APPENDIX A)



2. Traditional Course Sequence

The nursing degree requires completion of 121 credits with 54 credits of nursing courses.

Traditional Course Sequence P

Fall Freshman

LAS Freshman Seminar
MTH 111 Algebra
CP5 104 Informatics
B10 104 Biology

ENG 111 Composition |

.Fali Sophomore )
Art/Lit/Music (2 of 3)
“CHM 101 Chemistry

'BIO 204 Microbiology
THL 124 Theclogy

PSY 101 Intro Psychology

Fall Junior -

'MRS Professional Nursing
Concepts |

'NRS Pathophysiclogy

NRS Pharmacology
NRS Foundations of Nursing
Practice

Fall Senior
PHL 202 Philosophical Ethics
LAS 401 $ynthesis & Servant
Leadership

NRS Population Based Healthcar
NRS Nursing Care of Children &

Family
NRS Nursing Care of
Childbearing Family

Wb W W w

15

ESpr_ing Freshman

(ENG 201 Public Speaking

‘History L ,
-LAS 201 Civic Engagement & Social Justice
‘ENG 112 - Composition Il

Art/Lit/Music (2 of 3}

Spring Sophqm_ore

THL 275 Exploring World Religions
BIO 211 Human Anatomy & Physiology
MTH 271 Probability & Statistics

|PSY 274 Lifespan Development

' ;S_pring Junior
ENRS Nursing Care of the Older Adult,
“NRS Psychosacial Concepts for Nursing

:NRS Nursing Research for Evidence-Based Practice

) éNRS Adult Health Nursing |: Health & lliness Concepts

SpringSerior | _—
-NRS Adult Health Nursing Il: Complex Health Concepts

'NRS Professional Practice Preparation
MRS Professional Nursing Concepts Il

‘NRS Nursing Capstone

W W W

wWow W

15

34

61

121



3. Transfer Course Sequence

Transfer Course S_éqti_ence
Fall junior
NRS Professional Nursing

Spring Junior

Concepts| 3 NRS Nursing Care of the Clder Adult 3
NRS Pathophysiclogy 3 NRS Psychosocial Concepts for Nursing 3
NRS Pharmacology 3 NRS MNursing Research for Evidence-Based Practice 3
MRS Foundations of Nursing

‘Practice 6 ‘NRS Aduit Health Nursing I: Health & Illness Concepts 6
-LAS 201 Civic Engagement &

‘Social Justice 3 ‘THL 275 Exploring World Religions 3

: 18 : 18
Fall Senior :5pring Senlor

NRS Population Based

Healthcare 5 ~ NRS Adult Health Nursing II: Complex Health Concepts 6
NRS Nursing Care of Children & |

Family ) P2 NRS Professional Practice Preparation 3

NRS Nursing Care of

‘Childbearing Family 2 NRS Professional Nursing Concepts 3

THL 124 Theology _ 3 NRS Nursing Capstone 3

LAS 401 Synthesis & Servant

.Leadership 3 o

' 15 15

4, Program Evaluation Plan (Appendix B)

5. Course Syllabi for the First Year (Appendix C)

1II. Student Policies for Nursing Program

ADMISSION
Fall Application Deadline: March 1

To be considered for admission to the Nursing Program, applicants must meet the following
criteria:

1. An ACT composite score of 21 (or higher) is required for admission.

2. A cumulative grade point average (GPA) of 2.75 (or greater) is required for
admission.

3. Satisfactory completion (grade of C or better) or be in the process of completing
the following 61 college credits of prerequisite/essential and support courses of
their equivalents:
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Completed within the last 10 years (at the time of application):

Biology Informatics

Human Anatomy and Physiology Theology

General Chemistry College Algebra

Microbiology Probability and Statistics
Introduction to Psychology English/College Level Composition
Developmental Psychology Fine Arts/English Literature
History Public Speaking

Ethics

Science courses that are older than ten (10) years may be considered through appeal to the
Nursing Department Chair and Registrar.

4. The HESI A2 Exam is an admission requirement for all applicants to Silver Lake
College of Nursing’s BSN program. A passing score 80% or above is required,
(Appendix D)

5. Ability to meet health requirements for admission and progression in the nursing

program. (Appendix E)
6. Clinical Injury/Insurance

Silver Lake College requires all full-time, undergraduate degree seeking students
to have health insurance. Students must provide the Office of Student
Development with a copy of insurance information. Recognizing that students do
not always have access to insurance, the College has partnered with several
WAICU (Wisconsin Association of Independent Colleges and Universities)
Colleges and Universities to provide students with Student Health and Accident
Insurance. For more information, please contact the Office of Student

Development.
PROGRESSION
1. Criteria for Progression

o Students must maintain a GPA of 2.75.
o Grades of C or better are required in all courses.

¢ One nursing course may be repeated.
e Students who fail to pass clinical will not receive a grade higher than a C- in the

course.
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Grading

Assessment, both formal and informal, is continuous. Midterm grades are posted
for traditional delivery courses; final grades are posted for all courses.

Quality points per course equal the number of quality points for a grade
multiplied by the number of credits earned in that course. The total grade point
average (GPA) equals the total number of quality points earned divided by the
total number of credits attempted. Pass/No credit courses are not included in
determining the GPA.

Grade Definition Quality Points

A 4.00

A- 3.67

B+ 3.33

B 3.00

C+ 2.33

C 2.00

C- Not making Satisfactory 1.67
Progress

D+ 1.33

D 1.00

D- 0.67

F Failure 0.00

1 Incomplete

P/NC Pass/No Credit

(Y) Audit

W Withdraw

Attendance

Students are expected to be present at each class session. They are directly
responsible to the instructor both for attendance and for work missed for any
reason. An instructor may recommend to the office of Academic Affairs that a
student withdraw from a course for excessive absences when, in the opinion of the
instructor and the student, the student would receive little benefit from further
attendance. Documentation of absences due to health concerns or extreme
personal difficulties must be presented to the Office of Academic Affairs for
absences to be excused. The Office will communicate the excused absence to

faculty.
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Repeating Courses

If a nursing or pre-nursing student repeats a required science, math or nursing
course, the most recent grade will be used to compute the math/science/nursing
GPA for entrance or progression in the nursing major. A cumulative GPA of 2.75
in supporting math and science courses is required for admission to the nursing
major and a cumulative GPA of 2.75 must be maintained in all required science
and nursing courses for progression in the nursing major. A course required for
the nursing major may be repeated only once for GPA calculation in the nursing
major. In accordance with college policy, repeated courses are counted only once
in total credits eatned. A grade of C or better is necessary in each required
science, math, and nursing course. All other policies for admission and
progression remain the same as published in the Silver Lake College
Undergraduate Catalog.

Academic Integrity

Students must be guided by a sense of personal integrity and institutional
obligation in honesty completing academic assignments. Students who cheat or
plagiarize jeopardize their integrity and violate their institutional obligation.
Cheating is the act of being fraudulent, deceptive, or dishonest in the completion
of course work or in willingly helping others to dishonestly complete work.
Plagiarism is presenting the work of others as one’s own.

In addition, students at all times must take care to protect the privacy of patient
and clients according to the rules established under current HIPPA regulations.
Failure to do so will be regarded as unethical or unprofessional conduct and a
violation of the Academic Integrity Policy of the College.

Suspension from Clinical Settings

A student may be suspended without warning from a clinical setting for any of the
following:

Inability to engage fully in clinical/laboratory experience for health reasons.
Failure to achieve or maintain health requirements, current CPR, or other
requirements specified in contracts between the Nursing Program and affiliating
clinical sites.

Unsafe, unethical, itlegal, or unprofessional conduct,

Evidence of inadequate preparation

The suspension may result in failure to continue in the current clinical setting,
failure to progress to the next course, or dismissal from the major,
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Dismissal from the Nursing Program

A student may be dismissed from the Nursing Program for any of the following
reasons:

Failure to meet the academic standards.

Behavior which is contrary to the ethical code of the nursing profession. This
includes any violations against current Health Insurance Portability &
Accountability Act (HIPAA) regulations.

Appeals

Student appeals are limited to requests to continue in the major, or for grades that
impact student progression in the Nursing Program. Any student who feels he/she
has cause for appeal may initiate the appeal process. The Nursing Program
enforces the Appeals Policy adopted by the College.

Grievance in Academic Matters

In case of a grievance in a strictly academic matter, for example, grading in a
course, acceptance into or continuation in an academic program or similar
grievance, the initial recourse is through departmental procedures. An academic
grievance that cannot be resolved by the teacher and student should be referred to
the Assistant Dean/Division Director within 10 days of the incident. A matter that
cannot be resolved on the department level is referred to the Dean for Academic
Affairs. The Nursing Program enforces the Grievance Policy adopted by the

College.

RETENTION

L.

Student Resources

Silver Lake College has identified the need to develop and implement a robust
Academic Resource Center which will encompass three critical components
necessary to fostering student success: Learning Communities (LC), Mentoring,
Advising, and Coaching (MAC) Model, and Supplemental Instruction (SI). A
multi-faceted developmental approach has been found to be successful in
improving student outcomes in higher education (Fowler & Boylan,

2010). Students arrive to campus underprepared for the roles and responsibilities
they are expected to assume. The rigors of academia are compounded by the
personal and social pressures experienced. Therefore, underrepresented students
often require intentional setvices that provide support to them addressing both
academic and non-academic needs.
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Curriculum development for the Learning Communities began in spring 2015,
focusing on preparing freshmen {many of whom are first-generation students) to
meet expectations and be successful in college courses. Learning Communities
have been effectively implemented in various forms across many college
campuses (Zhao and Kuh 2004). The positive effects of the Learning Community
involvement (academic effort, engagement in the campus, collaborative learning)
have been demonstrated in relation to academic success and retention (Zhao and
Kuh 2004). Learning Communities will link content courses with a
collaboratively taught course focused on skill development and student
orientation for academic control (Stupinsky et al. 2008). The college’s first LC
was implemented in fall 2015,

The Mentoring (Peer), Advising, and Coaching Mode! was designed to target the
needs of a diverse student population. Silver Lake College’s commitment to
educating the whole person calls us to find ways to help students grow in the skill
of forming both personal and professional relationships. The Peer Mentoring
Program is a student-centered and student-powered approach to welcoming new
students to Silver Lake College, giving student mentors the opportunity to
demonstrate a commitment to service, grow in their ability to lead, and build
quality relationships that are foundational to SLC as a learning community in the
Franciscan tradition.

It has been determined that a high-contact approach to student advising is
essential in improving student success measured by increased retention and
graduation rates (Abelman & Molina, 2001). The advising model, a four-year
tiered approach, is currently being developed.

The goal of student coaching is to increase student academic success and retention
through collaborative faculty/staff coaching. Coaches are members of the Student
Concerns Committee (SCC). The SCC is an interdisciplinary team currently
comprised of the following: Assistant Dean, Registrar, Director of Student Life,
Counselor, Director of Student Success, Director of Academic Resource Center,
Athletic Director, and the Director of Retention.

Supplemental Instruction (SI) is a highly regarded non-remedial learning
assistance program that uses collaboration with peers for students enrolled in high
risk courses (Arendale, 1994). Fall 2015, SLC employed an intern to research and
develop a SI program. Implementation for SI is to begin spring 2016.
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GRADUATION

¢ The completion of the liberal arts studies requirements of the college.

e The completion of sufficient courses for a major.

o The completion of sufficient courses for a minor in programs where these are required.

¢ The completion of sufficient courses to total a minimum of 120 semester hours with a
minimum GPA of 2.75.

o The completion of a minimum of 30 semester hours granted from Silver Lake College of
the Holy Family.

e The last two semesters must be taken at Silver Lake College.

¢ Credits may not be older than 10 years. Credits older than 10 years may count towards
the degree and will require review for currency by the Registrar in consultation with
Department Chair.

e A minimum of one-third of the required courses must be completed through Silver Lake
College of the Holy Family.

o Students with a double major — one leading to a Bachelor of Science and one leading to a
Bachelor of Arts — must choose which degree will be conferred.

41



16

REFERENCES

Abelman, R., & Molina, A. (2001). Style and substance revisited: A longitudinal analysis of
intrusive intervention, NACADA Journal, 21(1&2), 32-39,

Arendale, D. R. (1994). Understanding the supplemental instruction model. New Directions For
Teaching & Learning, 1994(60), 11.

Fowler, P., & Boylan, H. (2010). Increasing Student Success and Retention: A Multidimensional
Approach. Journal of Developmental Education, 34(2), 2-10.

Giddens, J. (2013). Concepts for Nursing Practice. St. Louis: Elsevier.

Stupnisky, R. ., Renaud, R, D,, Daniels, .. M., Haynes, T. L., & Perry, R. P. (2008). The
interrelation of first-year college students’ critical thinking disposition, perceived academic
control, and academic achievement, Research in Higher Education, 49(6), 513-530.

Zhao, C. M., & Kuh, G. D, (2004). Adding value: Learning communities and student
engagement. Research in Higher Education, 45(2), 115-138.

42



APPENDIX A

Curriculum Content and Course Descriptions

17

43



44

ucieulwg
uonenday
[eluesdesju)
uosu|
uonewwe|ug
Ayunuwauj M
3umo ABojoisAydoyied m
uoisniiad =
a8ueyoxy sen m
uonejn3ay asoIn|on
2ouejeg aseg-pY "passnasip
‘passaippe aouejeg| eJe sassadoud aseasip pe1oalas jo suoneddwg pue
aq ||Im s3daduod Byl 03}  21A4[0J103{3 pue pin[4] ‘suonelsspueRw {eDIULD ‘sisauadoyled ‘ASojona sy
uedsayl 8yl ssoy| paleas sieidwexe oynadg|  uonejngay Jejniia)| "saculPs 9y} WOy 33PIMOUY UO SPIING ISIN0I SIY L
uone[nded siejdwax3y sidauo) uonduasag asinod) 9sIno)
10y o130kl 4 Suisany
YvdiH Meq ale) yijesaH
s|e0n
A1ages 1uaned |rUOnEN -
N3SD Ayoges w
Alogsiy Buisuny | szdsouo) Buisinp |euoissajold| &
Buiuoseasfuawspnl "3sInuU ayy Jo M
[cal{Fig) 9j0J |euntssajoad 3yl 32uSNjJUl 1BY] SI010B) [BISID0S 0
dunen pue [eJLI0]SIY 33 INOge wed| syuspnmls “3uiules)

uedsajl] ayl s5010y

$5320.44 Buisiny

Buiuies paseg wea

WISI|BUOISSIY0Id

[emds3uod pue anjsead Buisinu Jo s3dasuod
2Y3 01 JUBpPNIS SUISINY JYL $IINPOIIUI SINOD STy

uolieindod

siejdwaxy

sydaduoy

uondirasag asano)

254no)

dewy siejdwax3 g sidasuo) wnjnouan)




SJ03BAIIOW
JISULIIXD PUB JISUMIUY|

UONBAIOW

2Jed Jo Juswdsue

wuswEpnl jea1unD

UORN|OS3Y INPU0D

3DUIOIA [BID1E]

UOIEIUIWNIO0(

dvds

UOIEIIUNWIWIOD
Jannasdesay)

UOIIBIILUNLIWOY

Jdueyd o
SSUIPEDJ PUB UCHIRALLOIA

sa|dpuud
duiuaes|/3uryoes]

Adelallt yyesy

uolednpy Juaned

UOoI1ESSID JunjOWg

Suruaauos Ja0ue)

"S3UI9S [ea1uls Jo/pue ‘Aloleioqe)

‘AJoaus sasn 9s1n0d sIY| “9sunu jeuolssajold ayy jo
2104 x3]dwod ay1 jo Sutpuelsiapun saisuayasdwod
B 91811}108) 01 Wa1sAs J103ds € 4o s|nis

3211044 BuIsSIny JO SUOIIEPUNOS

45

HOINAT T1v4

NG p3lkjal 3yl yum pajeidalu] st Jusluod uonowoad
uolsusuadAy Yl|eay pue Juswssssse ay| "aJed passjuad-jusied
as1242x%] 1uaiedwiod ‘a)es apiaotd o3 Azessadau 38pajmouy
AussqQ pue s|ps BuisinU [BUOHEPUNO} “TUSWISSISSE Ym
uedsayl] 8yl ssoLy uoneZILNWUI| uonowosd YeaHd| =auoesd 3uisinu jo s1dasuod SaUIqUIOT 3SIN0I SIYL
uonendod sagdwaxgy sydasuo) uoniduossg asino) asmo)
ssao0ad Suisinp
$PIW PUE SI{3BUS0)
SINss|
|ediy3e pue [2da]
SUJI3JIU0D -
[ejuswdo[aaaq W
Aajeg Agojodeunieyd| E
S13943 ISIIAPY M
sJlweuAposeweyy -
soauUReULIBYd .
(spowt Jo UOIBOSSeLD oecudde

uedsayr] 8yl ssoay

SISSE|D [{e JoU) suoielIpaw

40 sassep aypads

‘suoijedpaw
40 sassep 0} Ajddy

jen1da2ucd e wodjg aopoeld Suisinu u_wo_.oumEhmcn_
03 Ju2pn3s uISinu Y] S3DNPOIIU] BSINOD S1Y].

uoiiejndogd

siejdwiaxl

sydaouo)

uondunssg asino)

3sino)




46

aseasiq
s Jawiayz|y

uoiugon

$50|
Buneay pue |ensip

uondadiad Asosuag

122N |ewlag

Ayuga1u) anssi|

Aydosyy spasniy

sisododoaiso

Aupgon

uonuI
PUE 32UUIUOIUI
[9moq/1sppe|g

uoneuIwi3

uonesiuwpe
uoIRIPSN

uonusaa4d jjey

A19)eg

uswadeuew
woldwAs
10} SUOCIIUAAIIL|

Alaoe ajouciy

uonered

ssau||l JluoIy)

guiniZasen

IUBWISSISSE
spsau |enjLudg

Aujemyndg

Soualsdwod
[ednyny

ainyny

SERIE]
}O 1ULISSISSE
[BUOIOUNS

ANIqy jeuonouny

-32110e1d pue

Aloayl Jo uonesidde 1oy saipunlioddo
wepnls Buisinu syl apiacad [Im [eoiud
pue uonenus ssad0ad ssaujjl 10
uonenys ayy Jo ssa|presas BuiSe yyesy
21e)|108) 01 pauBisap $1 954N0D SIY .

HNPY J2aP|0 2Yl JO aJe) Buisunn

HOINNT DNIYdS

1U3WISSISSY Ajiwe] Ajweg| -yoeoudde paseq-ssaujem ‘uonowoad

, EVES) yijeay e 3uisn ynpe 13pjo 3y} Jo

UNPY J3PI0|  pedaiual) uaned [BNpIALpU|| 24BD BUISINU 3Y] UO SISNI0} 3SIN0D SIY |
uonejndod siejdwaxy sydasuc) uondussg asino)

asino)




47

$3NSS]
[e31Y13 pue |e3a] $Ay13
ared
1uaned 03 Yaieasau
o uonedddy n
uoluid) Hadx3 M
‘passaippe aopesd| §
S2UHIPING 3211314 st 9o1oead 3uisinu PIsSeEG-3JUPIAD pPoaseEg-9JuUsPIAT JOJ Yaleasay Suisiny| &
youeasay Jo souepodwi 3y] “Jodas youeasal m
SAIlBY|ENTD 3ys Jo uoizen|easd pue Alnbui Apejoyos =
pUE SAIEHIUEN] 23UIPIAT 40 spoylaw uo pase|d si siseydw]
SOIJBWLICU| *aa110ead 3uisinu 03 uoneadde sy pue
UljeaH Jawnsuog $sad0.d yoseasal a3 Jo ASojopoylaw
uedsaj] 3yl ssou0y|  sayadeas Azesgri|  sonewuoyu| pue ASojouyasy J11IUBIDS SBSSIUIPPE ISINOI SIYL
uonendog stejdwaxg sydasuo) uonduasag asino) asino)
pocd
sproldQ
s8niqg 192415 .
[oyo2Y uoRIppy
eruasydoziyds SISOYDASY
5
Jued Buipnpul ‘aooedd pue W
wnnUuos AleIxuy Aaixuy| Aioayi jo uoneondde sop saniunisoddo BuISInNN 404 51d32U0D) (BID0SOYIAS m
1uapnis 3uisinu 3yl apiacad 2
BIUBIA [IIm 20uaL2dXa {eDIUID pUR UGIRINUIS an
uolssatdaq sping 10894V pue poopy ‘suoljeindod pue ‘sanunuwwod
asid ‘saijiwey ‘s|enpiaipul Jo aled
sa21891ea15 Buidoo pue SuIpuelsSIapUN SY1 JO} [BUCIIRPUNG)
unpy andepeiey _ s3daouoo Buisinu yljesy jelusw
pue Ju3IsI|opY 3uidod saipoay] uwidog pue ssauis|  pue [e1osoydAsd sa10jdxd 25In02 Sy
uonendogd stejdwaxy s3dasuo) uonduasag asino)

asino)




48

uied oiyledosnapn
3 aandsoroN

uled

N1H

ainjie4 Heay

uoisnpiad

SounZiog

191

YAD

UOIIBINS9Y |eIURIIRIIU|

Jaoue)

uollen8ay Jejnje)

UoIIUNSAp
{e21030UIpE
snouadoxg

uonounysAg
pPIoJAy

Sl E N ESEL

uolze|nday ojogeisn

“Ajiwies pue Jua1d 3ynpe ayl

10 SpPaau |ednyNJ-0id0s pue ‘|eniuids
‘|em3ojoydAsd ‘|eaiBojoiq syl 01 paielal
se ssa204d Butsinu 3y3 Jo uoneddde

s1daouon
SSauj|l %8 Yy1jeaH 1] SuIsInN YijesH ynpy

HOINNS DNIYdS

AlH Y1 U0 SN0y M 3dualiadxs [edluld

718 Auunwuwi| pue uonenwss ayy “Suniss siedy snde

. 31 uI SYnpe 0 24ed BY3 Ul B}0J 5, 354NU

ynpy ainjie) jeusy| adxuejeq 9141043108(3 pue pinj4| |eUOISS3401d JYI UO SBSNI0} 3SINOD SIY |
uonejndog saejdwaxy s3daouo)

uonduasag asing)

as51no0)




S
sanssi Aojjod
yleay pue yijeay
P3113UIpL SSBUPPR
03 sdiysiauped m
Ajlunwiwion W
aleayljea paseg uonendod| &
S{9POW 18I SUIOH uonesoge||od m
=)
suoneziuesio ‘yijesy Sunolisad pue ‘aseasp Bunuanaid ‘yyesy
Aouage |euoijeu gunowoud ul Jusde aSuey> pue Jape3d)| B SB 9SUNU Yi|eay
pue ‘31e1s ‘[220] 35N Ad1jod yijeaH Aunwiwod 3y J0 3}0J 3YI IN0GR A||E2IID YUlY]l O]
papIng aJe s1uapnis [B2UND SulnQ “|9A3] |RUDIIEUISIUI
suoleziuedio pue ‘jeucileu ‘a1e3s ‘|ed0| 2y 1e suonemndod
AsuaSe |euonieu pUe ‘SaIUNWWoD ‘saljiwey ‘sjenpiaipul 03 2423 Sulsinu
uedsayiT ay) ss0u0y| pue ‘a1e31s ‘|edo| asn UOIIBUIPIOOD) BJED 2pIa0ld 03 papPaau s1daouod ay) saJ0)dXa 2SAN0D SIyL
uoieindog sie|dwaxy s1dasuo) uondLsag asinod 954n0)
321150 (e1oos pue diysiapes)
lueatss Jo uonedt|dde Buipnpul ‘@oualiadxs a89)|0) -
e Jaa|ls oyl Buizisayjuis 01 uanig sI uonualle |eads dusiapest =
sauldiasIp ,S3USPN1S pue ‘S|[s Jeuolssajold ‘uonipel| ) =44
JUBAISS 73 SISSYIUAS TOV SV1| =
[EN123][21U] tRISIDURL] 9Y) ‘IEpajMmOouy SUY [BISqH] 3
S3IPNIS SHY |RJ3GI7| JO uonleiSajul SIUSPNIS STIBLIDEY 95.n0D suoisded sy =
288]0D 3N JOA|IS
uonendog sie[dwaxy sydasuo) uonduasag asined 3s5.1no)
‘sansst Alerodwaiucd
03 uonedydde Jrayy pue Suiuosesus [exnyis jesydosopyd M_
0] JuaJayul SpoyIsW pue s1dadu02 3Y1 01 paoNpoJIU] 3q So1y33 [314dOSOlIYd Z0Z THid m
[[1M SJUSPNIS 12NPUOD [B21YIS JO sSHoayl Asesodwaluod =
SBIPNIS SHY 211 pue {e31552}> 4104 JO anb13Uo B pUB M3IAIBAD UY umu
28a(joD e 9A|1S
uonejndod siejdwaxg sydasuon uondiiasag 954N0) 9s5IN0)




50

518
Yijeay |enxas AlllENXSS
uondslesjuos -
pue Sujuueid Ajruaed uoinpouday | s8u1319s [e211331SG0 JC Al3LIRA PUR A1OIRIOCE| UONRINLULS W
Suuaaus 2y3 ul aoe|d axel saausLadxe jediul) 's1daduod [edy1a|  Ajlweq Sunesgpliyd jo aued Suisiny| 4
punosenn pue ‘[eanyjnaoidos ‘|esigojoisAydoyied ‘jendojoisAyd M
2ieD |RlRUDIY UoIIOWOLd YIjeaH| $IPN[ouL JUSIUOD [ED11D1031 | "SIBUOIU JI9Y3 pue Ajluie) -
guipoajisealg Bulieaqpliy2 243 JO 34BD DISI|0Y 0] pRleRa sidasuod
uedsayI7 9Y1 SSOIIY|  SISSBD YUIGPRIYD uoneInpl juaned Bulsanu jo uonedndde syl uQ SISNIOY ISINOD 1Y,
uonejndog sie|dwaxg s1dazuo) uonduasag asino) 2s54n0)
Aunoy (eoisAud
UOIHIINN
saunsodxa
[EIUDWIUOIIAUT uolowaLd YljesH
suiyoea]
UOI3BZIUNUILU] M
s9sSE Sunjualey uolIEdNP3 Juailed 's3uiias Ajunwwiod Al g UBIPIIY 10 185 BuISIN m
JUDSWISSISSE pue quaiedino Jusnedul ‘Aloleloge| uonenwis ayl ul =
jeruawdo|anag wawdo|aasg| jusawaBeusw $$3UJj J1UCIYD PUR 31NJE pue uonowod uma
yyeay Ijesodiooul saouaadxa (ediul) "s3dasuod
JUBWISSASSY Ajlwie] saueuAQ Ajlwiey jeposoydisd pue ‘jeaiBojoisiydoyszed ‘jeiBojoisAyd
) sapn(oul 3uDssjope USnouyl Asuejur wouy
S3UNZI2S] UONBN3aY [BIURIDRIIUIL  UBIP|IYD 0F 2123dS JUUOT [RI1II0Y L "SIUNWILIOD
usIs2OPY BUILISY 28ueyoxg seg|  ABY UIYUM SBI[ILUERY J1SY] PUR USIP|IYD JO 21ED DS CY
pue d11EIpad ASYH uonIaju] ay1 01 pajejal s3daouod 3uisinu sadde asino0d sy
uonendod slejdwaxg sydaosuo) uondiaasaqg asino) 251n07)




51

*101d3234d
e Aq papinB sousadxa [eauld Juspuadapul
ue s1 auosded siy] "sjeos Suluzea] pazienpiapul

pUe S9A1193[q0 35IN0D BASIYIR ) Jagquiaw %
~aonoead Aynoey pue Joidaoald e yum 1e40qe)0d W
131ud 0] ssauIpeal siuapms s8ui1ss a1ed a1nde Ul uedsay) auoisden Suisiny w
SUIA|0S|3NSUD 01 85IN0J |EDIUID|BY3 ssoude sjusiied 10} a1ed Ajljenb ‘ayes spiroad =
wa|qoud pue SuiA|dde| |euy ay1 01 paidde ag| siuapms a4ed jo memcmE pue tapiaoad jo 3ol w
‘a8pajmouny uodn| jj1m s3daouod Jenoauind 3yl ut Aueiadwod 91eJISUCWISN 01 SIUapPNIS
1ing Jay1ado1 Bulnd jo uoneosydde pue Joy Ajunpoddo ayy sepiaoad auoisded siyp
YNpy 419p|0 pue Ynpy 1N0Ye s1 3sIno2 SIYL|  ‘uoiieiSajur ‘sISSUIUAS
uonejndod siejdwaxy sydaouoy uondiasaq asino) 954103y
aposida
aJtes uaned Jo 150D
aoueuwniopiad Joy Ay
$59208 3UPUBRUIY| SIIWOUO03] 31BD Yljesy
UOLIBLIOSSE [BUOISSTJ01d
UOINISU] JILUBPRIY S
Aduase |eoud diysiapea W
It s3daduo) Buisuny [euoissagolg| &
Adnjod 135 1841 sapuasdy Adjod yleay M
EETR[B]:11 "9o110eud paseq s2uapiag Suisn unnu_
ated Aojenquiy suoieziuesig [ Juawanosduwn Ayjenb pue qQuawaSeusw 195u0
sjeyudsoy e Yy3eoH pue a3ueyd ‘s3)A3s UoEDIUNWWICS {BUOSIad

$3JNSEdN 20D YSAad

sisAjeue 3sned 100y

2J0|dX3 Jjim s3USpNIS "suojeziuedio 2ued
yz|eay ul so1y3s pue ‘Juswsseuew ‘dijsiapes)

[02/10L 10 seidnund pue sanoayz ay) SulA|dde u a0
uedsay syl ss0J0y uoneudisap jausey Alenp sJed yijeaH| $,954nu |euoissazosd aul UO SASND0Y 354N0I SIYL
uonejndogd siepdwaxy s3dasuo) uondulsaqg 2sino)

asino)




52

(%2 ]
o
=
2
uonesedald 30n0RId [euOssajosg|
m
soualadxa Suneuiwgnd *$1d32u03 JeNoLLIND *BSINU |eUOISS2104d 0] JUIPNIS WO =2
uedsayl] syi ssoidy B 51 954N02 S1y 1 I1e 40 uonedyddy [uolnsues] sy3 81e1jIDR) 01 S| SSINOD JRUIWDS SIY | m
uonejndogd siejduwiaxy sydasuo) uonduasag asine) asIno?)
“A10ay) xajdwod jo uonedydde %
o)
UE SISYIUAS BY] 04 JUDWUCIIAUS Y1[ED =
pue sisayy 14041 ! yieay 51d83U0D Y3feaH w
SIS J9AIN padueape ayi ul sainunjioddo Juapnis ay3 "
X3|dwo) || 3ulsINN YiesH ynpy| #f
ainjieq Asojeadsay apIaoad |Im $33UsIRdX3 [BIIUID PUB UCIIBINWIS 2
suing s3dajuod sejnaruno|  “synpe jo s3daouod yijray x3jdw o2 Jo 4.3 2y} an
UNPY 42pP|0 pue ynpy yooys IIe 4o uonedyddy| Ul sinu ay3 JO 8|0J Y UO SISNIOY I5INOD SIY |

uonejndod

siejdwaxy

sydasuo)

uondudsag asine)

3s4n0)




APPENDIX B

Program Evaluation Plan

18

53



Bwin syy

30 %00T 1saiazul
Jo Ajlunwwiod
Jo suonepadxs
pue spaau
129}43J 01 pasIAGL

$312u98y [EJIUID

"159491u1
Jo AJlunwwioo

241 10 suoneadxs
pue spaau 105143l

pue Aj|esipouad pieog AICSIADY 03 Ajjestponad
ERETREY] YUM UoISSNISIg Asmnng pamalnal

S.IE SaWOdIN0 M3IARI | uofoe)siies aAoidw] | sewomno paoadxa
1uapnis pe1xadxs | popsau se Jauoos 101233410 wesdoid pue ‘s|eo8 ‘UoISSIIN
pue sjeo8 ‘uoIssIIA 10 s1eah ¢ Aang pue Ajnoe4 $INUIA Bullad -9
*s|euoissajoid

guisinu

‘spaepuels Suisinu
jeuotssajold yum
IUSISISUOD %00T
3JE S3UI0NNO
wetdoid pajrsdxe
pue s|eos ‘UOISSIIA|

popasu SB Jauoos

J1019911qQ wesdoud

sapusladwo)
N3SD u=aun)

NO4d
M\ pUE S]RIIuasS]
sleaine|eddeq

jo uonesedaud

3y} Joj ssuyapInd
pue spiepuels
|euoissayoad

YA JUBISISUOD Ble
SIUWOIIN0 paldadxs
pue ‘s[eod ‘UcIssIN

ue|d uenIY

awomng
{enjoy

Jo sieah € Auang pue Alnsed | NOYVY Yim JUslsisuo) T-9-1

"uoINsul udted

yum uaniduod

uanuSu03 %00T 1B S3WOIIN0
3Je SdWOoIN0 s|eo3 weisZoud paloadxa

- pa123dxa | pspasu se J3uoos 1010341 weadoud puB ‘UOISIA ‘UDISSIW | pue ‘S|ROT ‘UOISSIIA

pue sjeo3 ‘uoissiiy

SWOsIND
patdadxy

10 s1eaA € A1an]

mainay
p3|npayds

pue Aynoeg

sishjeuyy
3 uonde|jod
10} djgisuodsay

2IUBLIIA0D 7@ UOISSHA tAji[en] wet3old i) piepuels

NY1d NOILVNTVAT INVHDOUd

1S y3m JuanIsuo)

B1R(] JUDWISSaSSY

-l

juauodwo)
wesdosd

54



W BYI JO %00T
se3ueyd Jo palytiou
3.1E SJUANISUOD

Jensigay
sJrey) wswledaq

sliegy
JIWBPERDY 40} uea(q

BUSYIM

j00gpueH
wspnis/Andey

uIIB[Ng Mwapedy

pue 31e4noe IUSWIIURAPY ‘DIRIMIDE
aJe suonexngnd 10§ dA SIUBWNDO(T [BUISIU| ale suonesygnd
pue 3)sqam papasu pue sjuswn0g
‘SUSWNIOP %56 sy ‘Ajlenuuy J0309a1q wesdold SIUBWNI0(] [BUIDIX] 3-1
aui Y
30 %00T smejAg
BOUBUIIAQD
Aynoe4 "UBULRADS
2yl 0} uipiode weasoud u
edimned 31edpited sjuapnls
suspnis pue Aynaeg
pue Ajnoeq Allenuuy | e3ueuIAOD Ayndey sanuiw Bunlaay Q-
‘BUi ays Jo
9% 00T suoneadxa
[EUOIINISUL
Yum juaniduod ate
pue ‘AQynoe) Y3 01
pPRleEs3UNWWIOoD pue 'SIWOIIN0
ual]UM DJ2 3DIALIS 13pnIs pa1dadxs
pue ‘diysiejoyas puUE ‘s|e08 ‘UoISSIW
‘Buiyoea] YL Yum usnssuod
Ul S3U031IN0 1019311 wedSoud | 2uewopad Sulyoeas S3WO2IN0 AYnde4
Aynoey paoadxy Allenuuy pue Ajjnoey JO JUDWISSISSY k|

55



"Swi} 8Y1 40 %00T
S3UWI0DIN0 JUapnls

“Juswasoadu
weysosd

191505 01 Alessaoau
Se pasinal

paloadxa pue JeuysiSay pue pamaliaal
‘s|e0g ‘uoISSIW Y} pue ’3jqissadoe
J0 JUBWIA3IYIe 1UDWIBZUBADY pue paysignd
Hoddns 10§ dA 1qejjAs 3sinoD ‘s1qennbs pue

pue awil JO %56 die} aie wesgoad
1S YHm JusniSuod sieyy NoogpueH Buisunu pue
pue Ajjesipouad JIWRPedY 40} UBd(] Heis/Aynoes | uonmuisut Juaded 4o
pamalall ale papaau sapjjod Jjwapedy
sa01j0d J1wapedy sy Ajjenuuy 10333410 weagcid uilsng Jwapedy 4-1

56



‘sayyod

shamuns
Alnoe4 pue juapnis

Adojeloger]
1andwo)
JIpedy [98uels

Buuong
g ‘SauUNWIWoD
Buiuiea ‘weiBoud

ueld uonay

3awonno
[enyoy

slieyy J0JUIN J33d UINYNS
383{02 sMmO||0y} JIWSpEIY 103 ueaq 191U3) 324nosay 4B SIS
pue juauedsuel) JWISPRIY (SIS uoddns siwapeyy
s1 ssa204d maiAay Alenuuy lo1daa1g wesSold voddns jo mainay g-11
'S3WO0IN0

pa13adxa pue

*$aWOIIN0 Sl ‘s|eod ‘uoISsIW s
poloadxs JlWapedy 10} uead [lyny 03 weagoud ayy

pue ‘sjeod 3|qBUS 03 JUIDIPNS
uoISsI 9yl 193W 32UBUI 1O} A $824nos3. |edisAyd 24B $224N0s3
03 a1enbape |ea1sAyd pue jeosiy

8Je $32Un0say Allenuuy Jozeuag weldold | Juswdojonap 198png -l

dwo3InD
patdadx3y

MIIARY Pa3[NPaydIs

sishjeuy
g uonII0D
1o} 3|qisuodsay

Bl1Eq JUDISSISSY

juauoduwoe)
wesSodd

$324N0SIY PUB IUWIIWWO) [BucHINMIsU| :AlljenD weiSold || piepuels

57



Bulyres) Jo eale
ul punousyoeq
Jwapese
Bujyoeay Jo eale
uj uonesedasd
|euoiuny

pue 3|04 aAey
Ajnaey Jo %001

‘[ooyas
31 JO suoissiwW
Buiyoesy ‘pue
aoindes fanipoead
‘diysaejonyas
/Ya4easal ayl
Joauo 5Bl 1R UI
pogedus s1 Aynoej
s34l 40 %00T

papaau
sy ‘Ajlenuuy

saeyy
JIWIPLIY 10} uea(g

10323413 wea3ou1d

sjudwadinbal
wes3oad

pue sauljaping
NOS 1M 01 213ype
suoneenyD

“S3WOIIN0
weigoud pardadxa
pue s|jeod ‘uoissiw

ay3 ysydwodoe

031 Aynoey

JUBIYNS BUe B3]
a-l

3w 8y}
30 %001 paiels
SE BUIILID S193IA]

Ajlenuuy

sieyy
JILWBPEIY 10} UL

SaUIdPINE NOG 1M
pue 3N2D 03 alaype
SUOIIBIH|BND

-diysiape’)
Aynoey sapiacud ‘se
[I9M Se ‘SaWoIIN0
weaSoud paloadxa
pue s|203 ‘uoIssiw
ay3 ysydwodoe

01 payenb
Allennusuuadxs

pue Ajedlwapede
i pue ‘@3483p
91enpesd e spjoy
‘asinu paisidal
B S] JO1RIJSIUILIpE
BSINU JBIYD 3Y L
21

58



BUHl 343 J0 %001
pauljap Ajeapp
ale Juawagedus
3[04 Ayjnoey

10} S3WONN0
papadx3

"aa1us fexoeld
pue ‘uoidnaisul

axpead pue
‘210398 ‘diysieoyds

‘yaieasad 1039311 diysaejoyos Bunyoe:

ul juswdolaasp TuswdoaAag 104 poddns Anoej a8eanooua
Aynoey [BUODISSIJ0I4 pue ‘saipunuoddo JUBWIUOIIAUG

10} 3|qe|ieAR ‘SIIBLY J1WIDPRIY 82I1A195 ‘(peoplIom) wesgoud
aJle 3uipuny dn ‘Aynoey sjuawudisse pue suoiinisu;

J0 S3024N0S Allenuuy ‘1072341 welsold Buiyoeay Aynoey 3-11
"S9LO0JIN0 JU3pNIS

paldadxa pue

5|20 ‘UoISSIW Byl

10 JUBWAAIIYIE JY)

ui Supsisse uj 9o

119y3 1o} paiienb

Allenuauadxa

pue Ajjesiwopeode

‘pasedaud ade Aynoey ayl
Apenuaadxe JO UOISU3]X3 UE SB
pue Aj|eJwiapede Saus SUQsIelt |e21uid siuswaldinbas | wesBoud ayy Ag pasn

aJe sio1dadaud
30 %0071

1e21U1[D JUBPNIS
Suiysijgeiss uodn

Joang weadoud

wessoud 01 suaype
suonesyleng

uaym ssoidadaig
Exll

59



(8002 NOVYV) 22132044
Buisanpy fouoissajoid

g1Ep

"(91e30133e

pue jenpiaipui)
SIWOINO0 JUSPNIS
pe1dadxa ayy uiynm
pue wnnaLInd

Y} UM

U3pIAS Ales)d ale
yolym ‘sautjepind
pue spiepuels
Buisinu jeuoissajoid

ue|d UoROY

3WoNE
[enioy

Jof uonnonpy JUBWSSISSE Wirldold juealjal
21034n0IPI20g {s)aueynsuo) 1381421 03 pPasiaal

Jo sjpnuassy sy "NSg [BUID1X] 1ge|As asmnod pue ‘pajusawa|diu)
‘padojaaap

JYUM JUSISISUOD Ajnoe4 pue SSINUIA BB B[NJLLIND
%00T 2Je gnaluung | 3ulo3ug ‘Ajjenuuy 1010911 weidold Buneay Aynoeq a1
s|e0g pue

uolssiw s, weisoud

3yl yum uaniguod

"3WI11 841 JO %00T 2JB 1843 S2WO0JIN0
$DUICIMO JUSpN3sS SINUNN JuapnIs paltadxe

JO SIUSWIIRIS 183|2
S103[J8J WNN2LINY

“S|e03 pue uoIssiW
BY1 UM JUI)5ISU0D
%001 8Je gnaLuIn)

aWoIINYD parradxy

3uioBug ‘Ajlenuuy

M3INDY P3JNPaYIS

HouUne; suy |edaqn

Aynoeq pue
40100141 wiras0ld

sishjeuy
1R UOI13I9Y|0D)
104 2|qisuodsay

dunsaw Aynoey

elep
1uBWISsasse weldold

IGR|IAS 95Un0)

B}R(] JUSLLISSISSY

30 sluaWae)s Jesp
139[)3. 0} pasinal
pue ‘psjudwadw
‘padojanap

SI WNN2LLIND 3y
vl

1uauodwon
wesdoly

$3310eId 3utuieat-2ulyoea ] pue wnnowun) :Ajijend weagoud || piepuess

60



"Ajnoey} Aq paienjeas
Je saouaLiadxa
2o10e4d [B2IUIR

pauue|d ay3 Jo %00t

'Saw02no wersoid
J0 JuaWuUIRLIR
81BJISUCIIP

pue 28p3mou mau
21ei3a1ul 0] SJUIPNIS
3|qeua saaualiadxa
2onoead |eoiunyd
pauue|d 3y} Jo %06

181s9W3as Atang

Ajnoe4 pue
10333413 weadoud

SUONEN|RAT [EIUID

‘Aynoey Aq
palenjeas sse pue
‘Sawodno wesdoud
J0uBwuUIERRe
alessuowap

pue a8papmouy
MU d1elSaiu

0] 51UapNJs I|qeud
leyl ssousuadxes
ao1oed (e
pauug|d sapnjpul
WINN2LUND 34
-

"9SIN02 Yoea
10} $9U03IN0 Juspnls
pa12adxa aaa1yoe 0)
UDANYNS S3DUBLIRMXE
8uiuieal-3uiyoea
21B. S1UIPNIS JO %06

19159Wias AJaag

sileyy
dlWwapedy Joj ueaq

Ajnaed pue
4030341 weiSold

suonenjeay
welgoid-1s0d
pUE 354N0D-}0-pul

*S3WOIIN0
Suluies] uapnis
JO JUBWIIABIY IR
3y uoddns
SIUSWILOIIALD
pue saooeld
Buiwies|-3uyoea]
a-ii

‘saRiuewny
PUe ‘$22Ua12$ ‘SuE a3yl
10 uonepunoy e uodn
SpIng wnnaLung
eane|edeq

24l 40 %001

Aflenuuy

sneny
JIUBPEIY 10} ueag

Aynse4 pue
Jopaang weasodd

saies ssed X371ON
53uj39sW Jo sanuly

salel
uollualalfucnenpein

souanbas
951N07 s, Wel3oud

"$3WO02IN0 JUSPNIS
pajdadxs ans1yIe 0}
pain1onays AjjEdSo)
S1WNjN21UND 3Y L
ol

61



Juswaaosdul
Bu108u0 191501 0]
AlJein3ai palenjeas
a.e sadijoeud uluiea)
-3ulysea) pue
WNN2LUND 0 %00T

Allenuuy

SIepPy
JIWBPEDY 10} URS(

lo1r8a1q weadouy

MBIADY 1934

SuUOIEN|EAT
3SIN0)-10-pu3

‘Ajaen3ai pajenjeas
aJe sao11oead
Suluses-Buiyoesn
PUE WNNJLIND
H-1II

-AjJus3sIsu0D

paljdde pue syuspnis
0] PS1e2IuNWiWod
Ajiea)d

‘uam are sapijod
UOCHEN|BAD JO %00T

SAUODING
1uapnis paldadxa
JO 3UWaAlIYIEe
129}434 SUSpMIs
Jo suonen|eAs
Aynoeyg Jo %00T

Pl 3 JO %00T
souewuopad uapnis

alenjeas Aynoed

19159Was AIaA3

SABPY
JIWSPEDY 10} UBd(

Alnoeq pue

sajel ssed NY-XI1ON

Pl

ale syuawalinbay
uonenpesn
suonen[eay

‘Pauljap

24e aueulolad
1U2pnis [enplAlpul
10} sainpaoodd pue
saod ucnenieay
*SaW0IIN0 SUIUIEeS)
4O JUWIABIYDR
5109|481

pue paienjeas

sl 2ouewlopad
JUIPNIS [ENPIAIPU]

1013341 WwesSoud asINOC-Jo-puy -]
‘weidosd
yoea Joy suonepadxa sAaANg uolloesnes “1$2491u1
pue spsau 12A0)duig 30 Ajunwiwod
A1I3Y1 193w sa2130ead Jo spasu

Suiuieal-Buiyoear
1ey) 9a48e sisAodwa
pue ‘A3jnoey
‘s]uapNIs JO %06

J33sawag Auang

pleog Aiosiapy

Aynoeq pue
1019341 wei8oad

UOIIBN|BAT IUWINY

UuOIIEN|RA
wetgo1d-150d

Joapisuod saoioeld
suruaes|-3uiyoeal
pue WwnnNaLnY
4-1ll

62



uejd uondy

awonnQ
lemoy

awonnQ papadxy

M3IAY p3jnpayds

sishjeuy
3 uonasjo)
1o} a|qisucdsay

'SSIUBNIIYD
slieyy weagoud
JIWDPEIY 104 uea( sAanung luwnjy ajelISUCWBP
JegA T J9e 9%Gg aJe sates Juawhojdwy
$81eJ sjudwAo|dwy Allenuuy Jojoaug weidold shaning 11x3 a-Al
"SSIUDAILIBYS
wesgoud
saeyy J}eJISuUOWBp SalE)
JWDPRIY 10f UBa( ssed uonEILIS)
"9458 Ueyl Joleaus ale NOSg puE 3Jnsuadlj
sa1ed ssed NY-XITON Ajjenuuyy J03a4iq weasodd | 1M YL wody spoday Al
"SSIUBANIAYD
saqe1 ssed NY-X31ON wea3oid
siepy sleaisuowIp
J1WApedY 104 ueaqg sAanuns uwnpy solel uonia|duwod
%406 ueyy 193ea.3 wesdoud
3Je Sl UonENpRID Ajjenuuy 10303411 wes30.4d shaning 1x3 g-Al
slepy
"SSIUINIIBYS olWBPeIY 10 urag
wesdosd sujwialap
0] pIjen|ess wea| JUIWSSISSY "SSIUBAIIDDYD
2JE S3WOoN0 weisosd wesdosd auluIBIap
PUe J21SaWIas | 01 pasn s| ssa30.1d
A2 pamainal Aynsed pue E}JED IRWDISAS
aJe e1ep weagold 191sawas Adaay 1010841 wesBold | juswssasse welSoly Y-Al

ElB(Q JUIWISSISSY

suodwo)
wzsgoad

S3WO0NNQ WeJSold JO JUIWINDIDY PUR JUBLLISSISSY (SSIUDAIIBYT wesSold Al pIepuels

63



“pRuwndop

sieyy
J1WSpPeIY 10} uraQ

dJe sjuawanoaduwt wea| JUIWSSIssy uswanosduwl

wea3oud pue wesgold wesSoud BuioSue

Aynsey Ag pemataal 131504 0} pasn

51 B1RD JUDWISSISSE Ayjnoeq pue elep 3| siIsAjeue eleq

weudoid J0 %001 Ajjenuuy Jo1aauig wedSold | Juswssssse wesdouy H-Al
‘uayel 3uiaq uomnoe

AN RIISILILPR U0 *satnjod

Aynoey a1eudoadde ur sllegly paysiygelss

)nsas uswssoaduwr JILUBpRIY 10 uBa( 03 Suipaodde

weaSoud sjuled oD [euo)

Joj pasu e 31e21pul 20302.41¢] wessSold SM3IADI PUB SaUYIp

1eyl syueidwod wes3oud ayy

[ewlIoy JO %00T papasu sy Aynoeg sjuie|dwos jeunioy oAl

"SSIUDAINDBYD

wesdoud

S1e415UOLIIP

silelyy SUCHENRAS JSIN0OD) 23ed0138e a3

-Ajjenuue JIwapedy 10} ueaqg Ul pue Ajlenplaipul

paien|eas st Suiydex MIIA ‘sawodno A nae4

s, A1noes 1o %4001 Aenuuy Jojoang weidoud | souewucuad Aynoey d-Al

"SSAUDAIFIDYD

"Ajlenuue Sltely weutSoud

Ainoey 01 pajiodal J1WIpeDY J0) URa(] 21eJ]SUoLLDD

aJe elep awoenno elep | sawoino wetdold

uapni1s 91882183y Aljlenuuy J0o1RdIQ wesBold | 1udwssasse weldoly I-Al

64



APPENDIX C

Course Syllabi for First Year

19

65




Silver Lake College

Manitowoc, WI

COURSE TITLE: FOUNDATIONS OF NURSING PRACTICE
CATALOG NUMBER: NRS
CREDITS: 6 CREDITS
TERM AND YEAR: FALL 2016
DATES, TIME, LOCATION:
FACULTY CONTACT INFORMATION: Name

Room

920-686-6213

Office Hours

brianna.neuser@sl.edu

COURSE DESCRIPTION:
This course combines concepts of nursing practice with assessment, foundational nursing skills

and knowledge necessary to provide safe, competent patient-centered care. The assessment and

health promotion content is integrated with-the related skills of a specific system to facilitate a
comprehensive understanding of the complex role of the professional nurse. This course uses

theory, laboratory, and clinical settings.

TEXT AND CORRELATED RESOURCES:
Potter, P. A, & Perry, A. G. (2013). Fundamentals of Nursing. (8th ed.). St. Louis: Mosby.

Potter & Perry. Nursing Skills Online Version 2.0 (8th Ed.) Elsevier

Giddens, J. (2013). Concepts for Nursing Practice. St. Louis: Elsevier.

COQURSE OBJECTIVES:
Upon completion of this course, the student will be able to:

1.

2.

3,

Demonstrate behaviors of a professional nurse.
Systematically obtain a complete health history.
Demonstrate principles of documentation for professional nursing practice.

Demonstrate a physical assessment utilizing the techniques of inspection, percussion,
palpation, and auscultation to evaluate all body systems.

Recognize deviations from normal assessment findings.
Perform essential nursing interventions in a safe, competent manner.

Apply evidence-based practice guidelines to nursing care.
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ASSESSMENT:

Bvaluation of student progress towards achieving the stated course objectives are the
responsibility of the instructor, within the policies of the college and the department.
Quizzes are required before every class, lab, and simulation.

Detailed explanations will be included in the expanded Syllabus developed by the instructor
teaching this course.

CLINICAL:
Satisfactory/Unsatisfactory
*Failure to achieve an overall "Satisfactory" final grade in each of the elements of the

clinical/skills lab component of the course will result in the student failing this course
regardless of the theory grade. ‘

TEACHING STRATEGIES (may include):

Lecture /Discussion:

Guided discussions; Role Plays; Case studies; Simulation activities; Assigned readings
Laboratory /Clinical Experiences:

Demonstrations/ Return demonstrations; Simulation activities; Guided Discussion

SKILLS LABS/SIMULATION:

Skills labs and simulation offer the student an opportunity to practice hands-on learning, Prior
to attending each lecture and lab, the student should: e Read the required readings  Become
familiar with the terminology included in the reading assignments  Study the objectives and
performance requirements. While demonstrating skills, students may be questioned by the
instructor about material covered by objectives in each unit. This serves as an evaluation of
student’s understanding of principles and rationales for skills demonstrated. Skills lab
attendance is mandatory and as there will be extremely limited make-up opportunities,
students are encouraged to attend their scheduled lab. It is the student’s responsibility to
reschedule a missed lab by contacting the skills lab instructor within twenty-four hours of the

missed lab.

GRADE SCALE:
The grading scale has been established as follows:
A 4.00
A- 367
B+ 333
B 3.00
B- 2.67
C+ 233
C 2.00
C- 1.67 (Not making satisfactory progress)
D+ 133
D 1.00
D- 0.67
F 0.00 (Failire)

Refer to the SLC Grading Policy in the Student Handbook or Academic Bulletin.
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REQUIREMENTS:

ADA ACCOMODATIONS:

It is the responsibility of the students to inform the instructor if they have a handicapping
condition which requires reasonable adjustments. These adjustments are defined as
modifications which will afford them equal opportunity to achieve results as those without a
handicap. (Rehabilitation Act of 1973 Section 504; PL 92-112, Subpart E, Section 84).

INCOMPLETES: SEE STUDENT HANDBOOK
Incomplete are granted at the discretion of the instructor if a student is unable to complete the
final exam or other course work prior to the end of the course. Incompletes are granted only
when the following criteria are met:

1) There are unanticipated but accepted circumstances

2) The student makes a written request to the instructor prior to the end of the course.

An incomplete must be removed within one month of the ending date of course. If the
incomplete is not removed by the deadline, the instructor issues a grade based on the work
completed. An incomplete in student teaching not removed by the date designated by the
Certifying Officer of the Institution automatically becomes a failure. A fee is charged to the
student for removal of an incomplete.

ACADEMIC INTEGRITY:
Academic integrity is expected. Silver Lake Colleges on cheating an plagiarism can be found in
the Silver Lake Student Handbook as well as the Academic Bulletin.

CLASSROOM POLICIES:

Make up policy
Acceptance of late or missed assignments will be determined on a case by case basis. In the

event of an emergency (severe illness or injury requiring emergency medical freatment), contact
the instructor as soon as possible or have someone contact the instructor as soon as possible.
Arrangements will be made when you are able. All other late or missed assignments may
receive a zero unless discussed and agreement reached with the instructor.

TENTATIVE COURSE QUTLINE:

1. Health Promotion
11 Patient Education
I1IL Communication

IV.  Clinical Judgment
V. Motivation
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Silver Lake College

Manitowoc, WI
COURSE TITLE: PHARMACOLOGY
CATALOG NUMBER; NRS
CREDITS: 3 CREDITS
TERM AND YEAR: FALL 2016
DATES, TIME, LOCATION:
FACULTY CONTACT INFORMATION: Name
Room
920-686-6213
Office Hours

brianna.neuser@sl.edu

COURSE DESCRIPTION: _
This course introduces the nursing student to pharmacologic nursing practice from a conceptual

approach.

TEXT AND CORRELATED RESOURCES:
Lehne, R. (2013). Pharmacology for Nursing Care. (8th ed}. St. Louis, MO: Elsevier.

Nursing Drug Book
COURSE OBJECTIVES:
Upon completion of this course, the student will be able to:
1. Discuss the major medication categories and their role in the management of common
health care problems affecting individuals across the life span.
2, Discuss the pharmacokinetics, pharmacodynamics, and potential adverse effects of
medications commonly used in the management of health care problems.
3. Demonstrate critical thinking in the application of concepts of pharmacology to the
provision of safe and effective nursing care consistent with ethical standards.
4. Tdentify safety, ethical, legal, and cultural issues related to pharmacotherapeutics.
5. Identify alterations in pharmacokinetics and pharmacodynamics that occur across the
lifespan.
6. Recognize the importance of pharmacoeconomics and pharmacogenomics in health care
today.
7. Discuss the mechanisms of adverse drug events.
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8. Identify the educational needs of patients or caregivers related to the use of over-the

counter and prescribed medications, and complementary therapies.

ASSESSMENT:
Evaluation of student progress towards achieving the stated course objectives is the

responsibility of the instructor, within the policies of the college and the department.
Quizzes are required before every class and simulation.

Detailed explanations will be included in the expanded Syllabus developed by the instructor
teaching this course. :

Assessment may include:
Case Study
Quizzes/Exams
Comprehensive Final Exam

TEACHING STRATEGIES (may include):

Lecture /Discussion:
PowerPoint presentations; information from nursing research databases and professional

websites; small group discussion; and case studies.

GRADE SCALE:
The grading scale has been established as follows:
A 4.00
A- 3.67
B+  3.33
B 3.00
B- 2.67
G+ 233
C 200 -
C- 1.67 (Not making satisfactory progress)
D+ 133
D 1.00
D- 0.67
F 0.00 (Failure)
Refer to the SLC Grading Policy in the Student Handbook or Academic Bulletin,
REQUIREMENTS:
ADA ACCOMODATIONS:

It is the responsibility of the students to inform the instructor if they havea hand1cappmg
condition which requires reasonable adjustments. These adjustments are defined as
modifications which will afford them equal opportunity to achieve results as those without a
handicap. (Rehabilitation Act of 1973: Section 504; PL 92-112, Subpart E, Section 84).
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INCOMPLETES: SEE STUDENT HANDBOOK
Incomplete are granted at the discretion of the instructor if a student is unable to complete the
final exam or other course work prior to the end of the course. Incompletes are granted only
when the following criteria are met: :

1) There are unanticipated but accepted circumstances

2) The student makes a written request to the instructor prior to the end of the course,

An incomplete must be removed within one month of the ending date of course. If the
incomplete is not removed by the deadline, the instructor issues a grade based on the work
completed. An incomplete in student teaching not removed by the date designated by the
Certifying Officer of the Institution automatically becomes a failure. A fee is charged to the
student for removal of an incomplete.

ACADEMIC INTEGRITY:
Academic integrity is expected. Silver Lake Colleges on cheating an plagiarism can be found in

the Silver Lake Student Handbook as well as the Acadeniic Bulletin.

CLASSROOM POLICIES:

Make up policy
Acceptance of late or missed assignments will be determined on a case by case basis. In the

event of an emergency (severe illness or injury requiring emergency medical treatment), contact
the instructor as soon as possible or have someone contact the instructor as soon as possible.
Arrangements will be made when you are able. All other late or missed assignments may
receive a zero unless discussed and agreement reached with the instructor.

TENTATIVE COURSE OUTLINE:

Introduction to Pharmacology

Basic Principles of Pharmacology

Medication Administration

Mathematical Calculations

Nursing Process in Relation to Drug Therapy

Drug Therapy across the Lifespan

Peripheral Nervous System Drugs

Central Nervous System Drugs

Drugs for Respiratory Disorders

Drugs that Affect the Heart, Blood Vessels and Blood
Drugs for Musculoskeletal Disorders

Drugs for Gastro-Intestinal Tract

Drugs for Endocrine Disorders and Glucocorticoids in Nonendocrine
Disorders

Chemotherapy of Infectious Diseases
Anti-microbials

Diuretics

S
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Silver Lake College

Manitowoc, WI
COURSE TITLE: PATHOPHYSIOLOGY
CATALOG NUMBER: NRS
CREDITS: 3 CREDITS
TERM AND YEAR: FALL 2016
DATES, TIME, LOCATION:
FACULTY CONTACT INFORMATION: Name
Room
920-686-6213
Office Hours

brianna.neuser@sl.edu

COURSE DESCRIPTION:
This course builds on knowledge from the sciences. The etiology, pathogenesis, clinical
manifestations, and implications of selected disease processes are discussed.

TEXT AND CORRELATED RESOURCES:
Huether, S., & McCance, K. (2012). Understanding Pathophysiology (5th ed.) St. Louis: Mosby
Evolve course which accompanies the above text.

Giddens, J. (2013). Concepts for Nursing Practice, St. Louis: Elsevier.

The textbooks from previous courses, including: Nursing Diagnosis; Fundamentals; Calculation
of Drug Dosages; Laboratory & Diagnostic Tests; Drug Guide; Health Assessment; Nursing
Drug Book

COURSE OBJECTIVES:
Upon completion of this course, the student will be able to:
1. Compare the pathologic effects of selected disease processes at the cellular and

systemic levels.

2. Correlate internal/external environmental risk factors with disease development
and progression.

3. Critique the influence of genetic, ethnic, and cultural factors in health promotion,
disease prevention, disease progression, and treatment.

4. Interpret diagnostic tests in relation to objective and subjective symptomatology.
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5. Evaluate for the presence and effects of compensatory mechanisms in response to
major physiologic alterations.

6. Discuss major variables affecting the healing process in primary tissues and organ
systems, and apply such concepts to the management and treatment of disease.

7. Describe the impact of pathophysiology-based knowledge on nursing practice
within the context of a specific nursing model.

8. Apply the critical thinking process to the use of pathophysiologic principles as a
basis for nursing practice.

ASSESSMENT:
Evaluation of student progress towards achieving the stated course objectives are the

responsibility of the instructor, within the policies of the college and the department.
Quizzes are required before every class and simulation.

Detailed explanations will be included in the expanded Syllabus developed by the instructor
teaching this course.

Assessment may include:
Disease Process Case Study
Exams

Comprehensive Final Exam

TEACHING STRATEGIES (may include):

Lecture /Discussion:
PowerPoint presentations; information from nursing research databases and professional

websites; small group discussion; case studies; and media.

GRADE SCALE:
The grading scale has been established as follows:
A 4.00
A- 367
B+ 333
B 3.00
B- 2.67
C+ 233
C 2.00
C- 1.67 (Not making satisfactory progress)
D+ 133
D 1.00
D- 0.67
B 0.00 (Failure)

Refer to the SLC Grading Policy in the Student Handbook or Academic Bulletin.
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REQUIREMENTS:

ADA ACCOMODATIONS:

It is the responsibility of the students to inform the instructor if they have a handicapping
condition which requires reasonable adjustments. These adjustments are defined as
modifications which will afford them equal opportunity to achieve results as those without a
handicap. (Rehabilitation Act of 1973; Section 504; PL 92-112, Subpart E, Section 84).

INCOMPLETES: SEE STUDENT HANDBOOK
Incomplete are granted at the discretion of the instructor if a student is unable to complete the
final exam or other course work prior to the end of the course. Incompletes are granted only
when the following criteria are met:

1) There are unanticipated but accepted circumstances

2) The student makes a written request to the instructor prior to the end of the course.

An incomplete must be removed within one month of the ending date of course. If the
incomplete is not removed by the deadline, the instructor issues a grade based on the work
completed. An incomplete in student teaching not removed by the date designated by the
Certifying Officer of the Institution automatically becomes a failure. A fee is charged to the
student for removal of an incomplete. '

ACADEMIC INTEGRITY:
Academic integrity is expected. Silver Lake Colleges on cheating an plagiarism can be found in
the Silver Lake Student Handbook as well as the Academic Bulletin.

CLASSROOM POLICIES:

Make up policy

Acceptance of late or missed assignments will be determined on a case by case basis. In the
event of an emergency (severe illness or injury requiring emergency medical treatment), contact
the instructor as soon as possible or have someone contact the instructor as soon as possible.
Arrangements will be made when you are able. All other late or missed assignments may
receive a zero unless discussed and agreement reached with the instructor.

COURSE OQUTLINE:

1. Cellular Regulation
Fluid and Electrolyte Balance
Acid-Base Balance
Glucose Regulation
Gas Exchange
Perfusion
Clotting
Immunity
9. Inflammation
10. Infection
11. Intracranial Regulation
12. Elimination

S N
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Silver Lake College

Manitowoc, WI
COURSE TITLE: PROFESSIONAL NURSING CONCEPTS 1
CATALOG NUMBER: NRS
CREDITS: 3 CREDITS
TERM AND YEAR: FALL 2016

DATES, TIME, LOCATION:

FACULTY CONTACT INFORMATION: Brianna Neuser
‘ Room
920-686-6213
Office Hours
brianna.neuser@sl.edu

COURSE DESCRIPTION: _ .
This course introduces the nursing student to the concepls of nursing practice and conceptual
learning. Students learn about the historical and societal factors that influence the professional

role of the nurse,

TEXT AND CORRELATED RESOURCES:
Zerwekh, . & Claborn, J. (2012). Nursing Today: Transitions and Trends (7th ed.). Philadelphia:

Saunders.,

American Psychological Association, (2010). Publication Manual of the American Psychological
Associntion (6th ed.). Washington, DC: Author.
(ISBN- 13:978-1-4338-0561-5; ISBN-10: 1-4338-0561-8)

Giddens, J. (2013). Concepts for Nursing Practice. St. Louis: Elsevier.

American Nurses Association, (2010). Nursing: Scope and Standards of Practice (2nd ed.). Silver

Spring, MD: Nurses Books.
(ISBN-13: 978-1-55810-282-8)

American Nurses Association. (2001). Code of Ethics for Nurses with Interpretive Statements.

Silverspring, MD: Nurses Books.*
(ISBN-13: 978-1558101760; ISBN-10: 1558101764)

ONLINE FOR PUBLIC

*The Code of Ethics for Nurses may be found at the following URL:
http:/ /www.nursingworld.org/codeofethics

American Association of Colleges of Nursing (2008). The essentials of baccalaureate education
for professional nursing practice. Washington, DC. found at the following URL:
http:/ / www.aacn.nche.edu/education-resources /BaccEssentials08.pdf
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COURSE OBJECTIVES:
Upon completion of this course, the student will be able to:
{. Develop an understanding of the historical and social foundations of professional nursing.

2. Identify the core values of professional nursing as reflected in the Nursing philosophy
and conceptual framework.

3. Explore the consequences of violations of the legal parameters of nursing practice.
4, Discuss generalist role expectations and scope of practice.

5. Defend the premise that accountability and responsibility are required of professional
nurses regardless of setting, geographical location or environment.

ASSESSMENT:

Evaluation of student progress towards achieving the stated course

objectives are the responsibility of the instructor, within the policies of the college and the
department.

Quizzes are required before every class.

Detailed explanations will be included in the expanded Syllabus developed by the instructor

teaching this course.

GRADE SCALE: _
The grading scale has been established as follows:
A 4.00 '
A- 367
B+ 333
B 3.00
B- 2.67
C+ 233
C 200
C- 1.67 (Not making satisfactory progress)
D+ 133
D 1.00
D- 0.67
F 0.00 (Failure)
Refer to the SLC Grading Policy in the Student Handbook or Academic Bulletin.
REQUIREMENTS:
ADA ACCOMODATIONS:

It is the responsibility of the students to inform the instructor if they have a handicapping
condition which requires reasonable adjustments. These adjustments are defined as
modifications which will afford them equal opportunity to achieve results as those without a
handicap. (Rehabilitation Act of 1973: Section 504; PL 92-112, Subpart E, Section 84).
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INCOMPLETES: SEE STUDENT HANDBOOK
Incomplete are granted at the discretion of the instructor if a student is unable to complete the
final exam or other course work prior to the end of the course. Incompletes are granted only

when the following criteria are met:
1) There are unanticipated but accepted circumstances
2) The student makes a written request to the instructor prior to the end of the course.

An incomplete must be removed within one month of the ending date of course. If the
incomplete is not removed by the deadline, the instructor issues a grade based on the work
completed. An incomplete in student teaching not removed by the date designated by the
Certifying Officer of the Institution automatically becomes a failure. A fee is charged to the
student for removal of an incomplete.

ACADEMIC INTEGRITY:
Academic integrity is expected. Silver Lake Colleges on cheating an plagiarism can be found in
the Sifver Lake Student Handbook as well as the Academic Bulletin.

CLASSROOM POLICIES:

Make up policy _ _

Acceptance of late or missed assignments will be determined on a case by case basis, In the
event of an emergency (severe illness or injury requiring emergency medical treatment), contact
the instructor as soon as possible or have someone contact the instructor as soon as possible.
Arrangements will be made when you are able. All other late or missed assignments may
receive a zero unless discussed and agreement reached with the instructor.

COURSE OUTLINE:
Professionalism
~ e The art of nursing

¢ Nursing philosophy

¢ Nursing history

¢ Nursing process
Caring
Clinical judgment/reasoning
¢ Team based learning

L4
*

Safety
¢ (SEN
+ National Patient Safety Goals

Ethics & legal practice
¢ whistle blowing
¢ safe harbor
¢ obligation to report
e risk management

Health Care Law
o HIPAA
s Nurse Practice Act
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Silver Lake College

Manitowoc, WI
COURSE TITLE: ADULT HEALTH NURSING I: HEALTH & ILLNESS
CONCEPTS
CATALOG NUMBER: NRS
CREDITS: 6 CREDITS
TERM AND YEAR: SPRING 2017
DATES, TIME, LOCATION:
FACULTY CONTACT INFORMATION: Name
Room
Phone
Office Hours
E-mail

COURSE DESCRIPTION:
This course focuses on the professional nurse's role in the care of adults in the acute care setting.

The simulation and clinical experience will focus on the application of the nursing process as
related to the biological, psychological, spiritual, and socio-cultural needs of the adult client and

family.

TEXT AND CORRELATED RESOURCES:

Lewis, S. L., Dirksen, S. R., Heitkemper, M. M., Bucher, L., & Camera, L. M. (2014). Medical-
surgical nursing: Assessment and Management of Clinical Problems (9th ed.). St. Louis,
MO: Elsevier.

Evolve Online Case Studies (Access Codes will be provided to students)

HESI. (2014). Comprehensive Review for the NCLEX-RN Examination (4th ed.). St. Louis,
Missouri: Elsevier.

Giddens, J. (2013). Concepts for Nursing Practice. St. Louis: Elsevier.

The textbooks from previous courses, including: Nursing Diagnosis; Fundamentals; Calculation
of Drug Dosages; Laboratory & Diagnostic Tests; Drug Guide; Health Assessment; Nursing

Drug Book

COURSE OBJECTIVES:

Upon completion of this course, the student will be able to:

1. Analyze factors that contribute to client potential for restoration to wellness.

2. Analyze the healthcare needs of the clients with complicated acute and chronic illnesses.
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3. Develop and implement plans for client education and risk reduction for clients with
acute and chronic illness and health risk behaviors.

4. Synthesize principles and concepts from liberal arts and science and nursing science into
plans of care for selected clients.

5. Analyze inter- and intraprofessional communication and collaborative strategies used to
deliver evidence-based, client-centered care.

6. Identify and discuss ethical issues related to the care of acutely ill patients.

7. Evaluate healthcare outcomes of clients with complicated acute and chronic illnesses using
data from multiple relevant sources.

ASSESSMENT:
Evaluation of student progress towards achieving the stated course objectives is the

responsibility of the instructor, within the policies of the college and the department.
Quizzes are required before every class and simulation.

Detailed explanations will be included in the expanded Syllabus developed by the instructor
teaching this course.

This course will include the Final HESI Fundamentals exam.

Assessment may include:
Case Study
Quizzes/Exams
Comprehensive Final Exam

TEACHING STRATEGIES (may include):

Lecture /Discussion:
PowerPoint presentations; information from nursing research databases and professional

websites; small group discussion; and case studies.

GRADE SCALE
The grading scale has been established as follows:
A 4.00
A- 3.67
B+ 333
B 3.00
B- 2.67
C+ 233
C 2.00
C- 1.67 (Not making satisfactory progress)
D+ 133
D 1.00
D- 0.67
F 0.00 (Failure)

Refer to the SLC Grading Policy in the Student Handbook or Academic Bulletin.
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REQUIREMENTS:

ADA ACCOMODATIONS:

it is the responsibility of the students to inform the instructor if they have a handicapping
condition which requires reasonable adjustments. These adjustments are defined as
modifications which will afford them equal opportunity to achieve results as those without a
handicap. (Rehabilitation Act of 1973: Section 504; PL 92-112, Subpart E, Section 84).

INCOMPLETES: SEE STUDENT HANDBOOK
Incomplete are granted at the discretion of the instructor if a student is unable to complete the
final exam or other course work prior to the end of the course. Incompletes are granted only
when the following criteria are met:

1) There are unanticipated but accepted circumstances

2) The student makes a written request to the instructor prior to the end of the course.

An incomplete must be removed within one month of the ending date of course. If the
incomplete is not removed by the deadline, the instructor issues a grade based on the work
completed. An incomplete in student teaching not removed by the date designated by the
Certifying Officer of the Institution automatically becomes a failure. A fee is charged to the
student for removal of an incomplete,

ACADEMIC INTEGRITY:
Academic integrity is expected. Silver Lake Colleges on cheating an plagiarism can be found in
the Silver Lake Student Handbook as well as the Academic Bulletir.

CLASSROOM POLICIES:

Make up policy

Acceptance of late or missed assignments will be determined on a case by case basis. In the
event of an emergency (severe illness or injury requiring emergency medical treatment), contact
the instructor as soon as possible or have someone contact the instructor as soon as possible.
Arrangements will be made when you are able, All other late or missed assignments may
receive a zero unless discussed and agreement reached with the instructor.

COURSE OUTLINE:
A. Application of concepts to exemplars for the adult population.
B. Nursing interventions that are developed based on identified nursing problems and
utilize evidence based guidelines and standards of care.
C. Exemplars include patients with:
1. Prevalent blood disorders — e.g. iron deficiency anemia, sickle cell anemia, bleeding
and clotting disorders
Prevalent cancers
Prevalent immune illnesses
Prevalent gastrointestinal illnesses
Prevalent nervous system illnesses
Prevalent musculoskeletal and connective tissue illnesses
Prevalent endocrine disorders, e.g. thyroid
Prevalent cardiac/ vascular disorders

%N UE BN
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Silver Lake College

Manitowoc, WI
COURSE TITLE: NURSING CARE OF THE OLDER ADULT
CATALOG NUMBER: NRS
CREDITS: 3 CREDITS
TERM AND YEAR: SPRING 2017
DATES, TIME, LOCATION:
FACULTY CONTACT INFORMATION: Sr. Sarah Bertler, MSN, RN
Room
920-686-6XXX
Office Hours

sarah.bertler@sl.edu

COURSE DESCRIPTION:
This course focuses on the nursing care of the older adult using a health promotion, wellness-

based approach. This course is designed to facilitate healthy aging regardless of the situation or
illness process. Simulation and clinical will provide the nuising student opportunities for
application of theory and practice.

TEXT AND CORRELATED RESOURCES:
American Psychological Association. (2010). Publication manual of the American Psychological

Association (6th ed.). Washington, DC: Author.
(ISBN- 13:978-1-4338-0561-5; [ISBN-10: 1-4338-0561-8)

Touhy, T. & Jett, K. (2015). Ebersole & Hess' Toward Healthy Aging, Human Needs and
Nursing Response. (9th Edition) Philadelphia: Mosby.
(ISBN-10: 0323321380; ISBN 9780323321389)

Giddens, J. (2013). Concepts for nursing practice. St. Louis: Elsevier.

ONLINE FOR PUBLIC
*The Code of Ethics for Nurses may be found at the following URL:

http:/ /www.nursingworld.org/ codeofethics

American Association of Colleges of Nursing (2010). Recommended Baccalaureate
Competencies and Curricular Guidelines for the Nursing Care of Older Adults.
Washington D.C. found at the following URL:
http:/ /www.aacn.nche.edu/education-resources/ competencies-older-adults

Hartford Institute for Geriatric Nursing. http://consultgerirn.org/
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COURSE OBJECTIVES:
Upon completion of this coutrse, the student will:
1. Analyze effective communication strategies with older adults experiencing physiologic,
cognitive, emotional and/or sensory impairments.

2. Incorporate community resources to enhance functional independence.

3. Demonstrate critical thinking when analyzing physiological, environmental, and
psychosocial issues and outcomes that influence the older adult, families, and society.

4. Use professional guidelines and interdisciplinary, evidence-based standards in planning
and delivering safe, quality person directed care to older adults

5. Integrate relevant theories and concepts included in a liberal education into the delivery
of patient-directed care for older adults.

6. Implement and monitor strategies to prevent risk and promote quality and safety (e.g.,
falls, medication mismanagement, pressure ulcers) in the nursing care of older adults
with physical and cognitive needs.

ASSESSMENT:
- Evaluation of student progress towards achieving the stated course objectives is the

responsibility of the instructor, within the policies of the college and the department.
Quizzes are required before every class and simulation.
Detailed explanations will be included in the expanded Syllabus developed by the instructor

teaching this course.

REQUIREMENTS:
ADA ACCOMODATIONS:
It is the responsibility of the students to inform the instructor if they have a handicapping

condition which requires reasonable adjustments. These adjustments are defined as
modifications which will afford them equal opportunity to achieve results as those without a
handicap. (Rehabilitation Act of 1973: Section 504; PL 92-112, Subpart E, Section 84).

INCOMPLETES: SEE STUDENT HANDBOOK
Incomplete are granted at the discretion of the instructor if a student is unable to complete the

final exam or other course work prior to the end of the course. Incompletes are granted only
when the following criteria are met:

1) There are unanticipated but accepted circumstances

2) The student makes a written request to the instructor prior to the end of the course.

An incomplete must be removed within one month of the ending date of course. If the
incomplete is not removed by the deadline, the instructor issues a grade based on the work
completed. An incomplete in student teaching not removed by the date designated by the
Certifying Officer of the Institution automatically becomes a failure. A fee is charged to the
student for removal of an incomplete.
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GRADE SCALE:
The grading scale has been established as follows:

A 4.00

A- 3.67

B+ 3.33

B 3.00

B- 2.67

C+ 233

C 2.00

C- 1.67 (Not making satisfactory progress)
D+ 133

D 1.00

D- 0.67

F 0.00 (Failure)

Refer to the SLC Grading Policy in the Student Handbook or Academic Bulletin.

ACADEMIC INTEGRITY:
Academic integrity is expected. Silver Lake Colleges on cheating an plagiarism can be found in

the Silver Lake Stident Handbook as well as the Acadeniic Bulletin.

CLASSROOM POLICIES:

Make up policy
Acceptance of late or missed assignments will be determined on a case by case basis. In the

event of an emergency (severe illness or injury requiring emergency medical treatment), contact
the instructor as soon as possible or have someone contact the instructor as soon as possible.
Arrangements will be made when you are able, All other late or missed assignments may
receive a zero unless discussed and agreement reached with the instructor.

TENTATIVE COURSE OUTLINE:
Foundations of Healthy Aging
» Health and Wellness in an Aging Society
+ Gerontological Nursing: Past, Present, and Future
» Theories of Aging
o Culture and Aging
+ Cognition and Learning

Foundations of Caring

« Communicating with Older Adults
Health Assessment
Laboratory Values and Diagnostics
Geropharmacology
The Use of Herbs and Supplements
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Wellness and Function

L ] L ] L J L J * -

Vision

Hearing

Skin Care

Nutrition

Hydration and Oral Care
Elimination

Sleep

Physical Activity and Exercise
Falls and Fall Risk Reduction
Safety and Security

Wellness and Chronic Iliness

Living Well with Chronic Illness

Cardiovascular and Cerebrovascular Health and Illness
Neurodegenerative Disorders

Endocrine and Immune Disorders

Respiratory Health and Illness

Common Musculoskeletal Concerns

Pain and Comfort

Mental Health

Care of Individuals with Neurocognitive Disorders

Healthy Aging for Elders and Their Families

Economics of Health Care in Later Life

Common Legal and Ethical Issues

Long Term Care

Relationships, Roles, and Transitions

Loss, Death and Palliative Care
Self-Actualization, Spirituality and Transcendence
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Silver Lake College

Manitowoc, W1
COURSE TITLE: NURSING RESEARCH FOR EVIDENCE-BASED PRACTICE
CATALOG NUMBER: NRS
CREDITS: 3 CREDITS
TERM AND YEAR: SPRING 2017

DATES, TIME, LOCATION:

FACULTY CONTACT INFORMATION: Melissa Hamachek, RN, MSN/Ed
Room
Phone
Office Hours:
Melissa.Hamachek@sl.edu

COURSE DESCRIPTION:

This course addresses scientific methodology of the research process and its application to
nursing practice. Emphasis is placed on methods of scholarly inquiry and evaluation of the
research report. The importance of evidence-based nursing practice is addressed.

TEXT AND CORRELATED RESOURCES:

LoBiondo-Wood, G. and Haber, J. (2014). Nursing Research: Methods and Critical Appraisal for
Evidence-Based Practice (8% Ed.). St. Louis: Elsevier.
(ISBN 978-0-323-10086-1)

American Psychological Association. (2010), Publication Manual of the Anierican Psyclological
Association (6th Ed.). Washington, DC: Author.
(ISBN- 13:978-1-4338-0561-5; ISBN-10: 1-4338-0561-8)

Giddens, J. (2013). Concepts for Nursing Practice. St. Louis: Elsevier.

American Nurses Association. (2010). Nursing: Scope and Standards of Practice (2nd ed.). Silver
Spring, MD: Nurses Books,
(ISBN-13: 978-1-55810-282-8)

American Nurses Association, (2001). Code of Ethics for Nurses witl Interpretive Statements.

Silverspring, MD: Nurses Books.*
(ISBN-13: 978-1558101760; ISBN-10: 1558101764)

ONLINE FOR PUBLIC
*The Code of Ethics for Nurses may be found at the following URL:
http:/ / www.nursingworld.org/codeofethics
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American Association of Colleges of Nursing (2008). The essentials of baccalaureate education
for professional nursing practice. Washington, DC. found at the following URL:
http:/ / www.aacn.nche.edu/ education-resources/ BaccEssentials08.pdf

COURSE OBJECTIVES:
Upon completion of this course, the student will be able to:
1. Describe the use of concepts, theories, and research in the development of scientific

knowledge to support competent professional nursing practice.

2. Explore measure for assuring that research is conducted legally, ethically, and according
to ANA Standards of Practice.

3. Demonstrates and analyzes the steps of the research process and models for applying
evidence to clinical practice.

4. Identify a researchable problem in nursing and a method to structure the research study.

5. Demonstrate utilization of evidence-based practice to maintain or modify a policy or
procedure from the clinical setting.

ASSESSMENT:
Evaluation of student progress towards achieving the stated course objectives is the

responsibility of the instructor, within the policies of the college and the department.

Quizzes are required before every class and simulation.
Detailed explanations will be included in the expanded Syllabus developed by the instructor

teaching this course.

REQUIREMENTS:

ADA ACCOMODATIONS:

It is the responsibility of the students to inform the instructor if they have a handicapping
condition which requires reasonable adjustments. These adjustments are defined as
modifications which will afford them equal opportunity to achieve results as those without a
handicap. (Rehabilitation Act of 1973: Section 504; PL 92-112, Subpart E, Section 84).

INCOMPLETES:
Incompletes are granted at the discretion of the instructor if a student is unable to complete the

final exam or other course work prior to the end of the course. Incompletes are granted only
when the following criteria are met:
1) There are unanticipated but accepted circumstances

2) The student makes a written request to the instructor prior to the end of the course.

An incomplete must be removed within one month of the ending date of course. If the
incomplete is not removed by the deadline, the instructor issues a grade based on the work
completed. An incomplete in student teaching not removed by the date designated by the
Certifying Officer of the Institution automatically becomes a failure. A fee is charged to the
student for removal of an incomplete.
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GRADE SCALE:
The grading scale has been established as follows:

A 4.00
A-3.67
B+ 3.33
B 3.00
B- 2,67
C+233
C2.00
C-1.67 (Not making satisfiactory progress)
D+1.33
D 1.00
D-0.67

F 0.00 (Failure)
Refer to the SLC Grading Policy in the Student Handbook or Academic Bulletin.

ACADEMIC INTEGRITY:
Academic integrity is expected. Silver Lake College’s policy on cheating and plagiarism can be
found in the Silver Lake Student Handbook as well as the Academic Bulletin,

CLASSROOM POLICIES:

Make up policy
Acceptance of late or missed assignments will be determined on a case by case basis. In the

event of an emergency (severe illness or injury requiring emergency medical treatment), contact
the instructor as soon as possible or have someone contact the instructor as soon as possible,
Arrangements will be made when you are able. All other late or missed assignments may
receive a zero unless discussed and agreement reached with the instructor.

TENTATIVE COURSE OUTLINE:
Technoloev and Informatics
¢ Library searches

o Consumer health informatics

Evidence
Quantitative and Qualitative research
Practice guidelines

Expert Opinion
Application of research to patient care

Ethics
¢ Legal and ethical issues in research
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Silver Lake College

Manitowoc, WI
COURSE TITLE: PSYCHQOSOCIAL CONCEPTS FOR NURSING
CATALOG NUMBER: NRS
CREDITS: 3 CREDITS
TERM AND YEAR: SPRING 2017
DATES, TIME, LOCATION:
FACULTY CONTACT INFORMATION: Name
Room
Phone
Office Hours
E-mail

COURSE DESCRIPTION:
This course explores psychosocial and mental health nursing concepts foundational for the

understanding and care of individuals, families, communities, and populations. Simulation and
clinical experience will provide the nursing student opportunities for application of theory and

practice,

TEXT AND CORRELATED RESOURCES:
Halter, M.J. (2014). Varcarolis’ Foundations of Psychiatric Mental Health Nursing: A Clinical

Approach. 7th ed. St. Louis: Elsevier.
(ISBN: 978-1-4557-5358)

Evolve Online Case Studies (Access Codes will be provided to students)

HESI. (2014). Comprehensive Review for the NCLEX-RN Examination (4th ed.). St. Louis,
Missouri: Elseviet.

American Nurses Association Electronic Books (E-books)

* American Nurses Association (2015). *Guide to the Code of Ethics for Nurses: Interpretation
and

Application: http:/ /tinyurl.com/ethicsANA

* American Nurses Association (2010). *Nursing Scope and Standards of Practice:

http:/ / tinyurl.com/standardsANA
* American Nurses Association (2010).*Nursing's Social Policy Statement: The FEssence of the

Profession http://tinyurl.com/socialpolicy ANA
*Access these e-books through the MSU Libraries Catalog or the Nursing E-book page:
http:/ /libguides.lib.msu.edu/nursingebooks. These e-books allow unlimited concurrent users.

The textbooks from previous courses, including: Nursing Diagnosis; Fundamentals; Calculation
of Drug Dosages; Laboratory & Diagnostic Tests; Drug Guide; Health Assessment; Nursing

Drug Book
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COURSE OBJECTIVES:
Upon completion of this course, the student will be able to:
1. Critique and value the impact of critical thinking process used in psychiatric and mental
health nursing practice.
2, Analyze the interactions between individual, cultural, and socioeconomic factors on
mental health.
3. Analyze and apply theory and data for the care management for mentally ill persons
and populations.
4. Evaluate the multidisciplinary roles in the care of persons and populations with mental
illness.
5. Analyze ethical issues related to the care of persons and populations with mental illness.
6. Examine theory and research related to the prevention and treatment of mental illness.

ASSESSMENT:

Evaluation of student progress towards achieving the stated course objectives is the
responsibility of the instructor, within the policies of the college and the department.
Quizzes are required before every class and simulation.

Detailed explanations will be included in the expanded Syllabus developed by the instructor
teaching this course. '

This course will include the HESI Mental Health exam.

Assessment may include:
Case Study
Quizzes/Exams
Comprehensive Final Exam

TEACHING STRATEGIES (may include):

Lecture/ Discussion:

PowerPoint presentations; information from nursing research databases and professional
websites; small group discussion; and case studies.

GRADE SCALE
The grading scale has been established as follows:
A 4.00
A~ 367
B+ 333
B 3.00
B- 2.67
C+ 233
C 2.00
C- 1.67 (Not mnking satisfactory progress)
D+ 133
D 1.00
D- 0.67
F 0.00 (Failure)

Refer to the SLC Grading Policy in the Student Handbook or Academic Bulletin.

89



REQUIREMENTS:

ADA ACCOMODATIONS:

It is the responsibility of the students to inform the instructor if they have a handicapping
condition which requires reasonable adjustments. These adjustments are defined as
modifications which will afford them equal opportunity to achieve results as those without a
handicap. (Rehabilitation Act of 1973; Section 504; PL 92-112, Subpart E, Section 84).

INCOMPLETES: SEE STUDENT HANDBOOK
Incomplete are granted at the discretion of the instructor if a student is unable to complete the
final exam or other course work prior to the end of the course. Incompletes are granted only
when the following criteria are met:

1) There are unanticipated but accepted circumstances

2) The student makes a written request to the instructor prior to the end of the course.

An incomplete must be removed within one month of the ending date of course. If the
incomplete is not removed by the deadline, the instructor issues a grade based on the work
completed. An incomplete in student teaching not removed by the date designated by the
Certifying Officer of the Institution automatically becomes a failure. A fee is charged to the
student for removal of an incomplete.

ACADEMIC INTEGRITY:
Academic integrity is expected. Silver Lake Colleges on cheating an plagiarism can be found in
the Silver Lake Student Handbook as well as the Acadenic Bulletin.

CLASSROOM POLICIES:

Make up policy :
Acceptance of late or missed assignments will be determined on a case by case basis. In the

event of an emergency (severe illness or injury requiring emergency medical treatment), contact
the instructor as soon as possible or have someone contact the instructor as soon as possible.
Arrangements will be made when you are able. All other late or missed assignments may
receive a zero unless discussed and agreement reached with the instructor.

COURSE OUTLINE:
L Nursing Process in Psychiatric Mental Healthcare
IL Therapeutic Relationships and Communication

III.  Legal & Ethical Aspects
v, Concepts

a. Mood and Affect
b. Stress and Coping
c. Anxiety
d. Psychosis
e. Addition
V. Therapeutic Interventions
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HESI A2 Admission Assessment Information

As part of the admission process, Silver Lake College Nursing Program requires all students
to complete the Evolve Reach (HESI) Admission Assessment Exam (A2). The A2
Assessment is a computer based test that measures the academic abilities and critical
thinking skills of Silver Lake College applicants. It consists of the following select modules:
o Math: 55-item exam. Recommended Time: 50 minutes
¢ Focus is on math skills needed for health care fields, including basic addition,
subtraction, multiplication, fractions, decimals, ratios and proportions,
household measures, and general math facts. These skills are useful for such
activities as calculating drug dosages and solutions.
D Reading Comprehension: 55-item exam. Recommended Time: 60 minutes
. Reading scenarios are health related. Reading scenarios are provided in
order to measure reading comprehension, including identifying the main
idea, finding meaning of words in context, passage comprehension, making
logical inferences, etc. Reading scenarios are presented on the screen.
Students can navigate around the windows to view the entire scenario.
o Vocabulary and General Knowledge: 55-item exam. Recommended Time: 30
minutes
» Contains basic vocabulary that is often used in health care fields.
Q Grammar: 55-item exam. Recommended Time: 50 minutes
e Basic grammar is tested, including: parts of speech, important terms and
their uses in grammar, and commonly occurring grammatical errors.
O Anatomy and Physiology (A&P): 30-item exam. Recommended Time: 25 minutes
¢ General terminology and anatomical structures and systems are included.

D Critical Thinking: 30-item assessment of critical thinking ability. Recommended
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Time: 30 minutes

¢ This exam is a four-choice, multiple-choice test. All answers are correct;
however, each choice reflects a different degree of critical thinking skills.
(Not included in score report.)

Silver Lake College requires that applicants achieve a cumulative score of 80% or above on the
HESI A2.

Test scores will be reviewed with your application to determine entrance eligibility to the
program. Applicants are encouraged to prepare for the test and perform at their best,
based on skills and abilities derived from coursework and experience in these content
areas,

An applicant’s HESI A2 results will be valid for up to one year, and applicants may retake

the HESI A2,
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State—wide Health Requirements

for Students Starting Clinical Rotations

This was developed by several Wisconsin Healthcare Alliances in order to bring
continuity to the placement of students in clinical experiences throughout the
state,

Measles, Mumps & Rubella
(MMR)

X J
Sea heaEth care prov1der Vaccmes must be
i ' appropnately spaced and given accordmg :
. to CDC guidelines (on or after first -
i .birthday and must be at least 28, days L
P N f'apart) Wlsconsm Immumzatlon Regxstry :

E -_'-.(WIR) documentat;on is acceptable '

f __-_.'f_".:Documentatlon by a health care prowder
: -":'-_’-.;of seroioglc nnmuruty (’mter) s

: ':If Student is currently in the process of

: .:_recewmg the vaccine ser1es (has recewed_
‘one dose. of the Vaccme pr:or to start),-

g :the second dose must be recewed w1thm -
“one month after starting, the program. . '
g Doses must be at least 28 days apart

Two (2) doses of vaccines documented by

Varicella

OR

Two (2) Varicella vaccination dates
documented by a health care provider.
Vaccines must be appropriately spaced
and given according to CDC guidelines
(after first birthday and must be at least
28 days apart).

Positive Varicella titer that is documented
by a health care provider.

11/25/2015
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Influenza Vaccination. -~ -~
Ly L November 1st for fall sessmn/semester and -
K pr:or to any wmter/sprmg sesswn/semester

maskmg Fequn‘ements during the influenza =
o season (iL.e., ‘to wear a surgical mask Whenever
“ Jin patient care bulldmgs or whenever n patlent

careareas) ' . SRR R

o Students in chnlcal placements between Apnl lst
- requxrement R

S 'If a student ldentlfles a medlcal exemptlon

_The student granted an mftuenza vaccme

Influenza vaccmamon is reqmred prior to

and September 30th are exempt from flu i

documented Vahdanon by a MD or DO 1S
requkred ' : 2
contramdtcations - _
Prevmus reactlon to. mfluenza Vaccme
(e g., htves, dlffiCUlty breathmg, sweihng :
oftongueorllps) ERE R
o’ ~The above. does not mclude
.- 'sensitivity to the vaccine such as -
- an upset stomach or mild to
-+ moderate local reactions such as .
.. soreness, redness, 1tchmg, or -
i Lo 'swelhng at the mjectlon site,
" o The above does not include. '
Ll _._'subsequent upper resptratory
'5:-.1nfect10n or low- grade or. moderate

_.__._3'fever follow;ng a DI‘IOI‘ dose of the i
L yaceine, ol
Hlstory of Guxflam-Barre Syndrome (GBS)

_ “within 6 weeks of a prewous dose of an

: 3:' mfluenza vaccme - S

medical exemptton is to follow facility- spec1f1c :

Tetanus, Diphtheria & Pertussis
Vaccination (T'dap)

Documentation of one time dose of the Tdap
vaccine and then Td every 10 years.

11/25/2015

96




Hepatxtls B
Vaccmatlon

.} Immunization Series or Post Vaccination .

| e Documentatlon by a health care provrder'
o that the student is.in the process of
recewmg the 3 dose Hepatitis B - :
vaccmatlon senes approprfately spaced :
SRR :per CDC gu1dehnes O Y
OR =70 .

An’dbody Screen: This i is a series of three . =
Vaccmations and post vaccmatlon antlbody -
screen. The vaccmatlon series is voluntary, but
iss tronglx recommended for ail students
entermg a heaith career fleld

Students must prov1de one of the foliowmg

Documentatlon by a heaith care provrder

' '_ : ___of serolog1c :mmumty (a quant1tatwe, e

- numeric Hepat1t1s B antibody level Wlth
S interpretation/scale that- indicates S
_ﬁ':1mmumty ) ‘This testing must be dated at
- least one month after compietlon of the

: f-_3 dose vaccme serres ST

' ‘_A srgned Hepatttls B Vaccme Dechnation
: '_ijI‘m .j_:'i:: o o : : _

11/25/2015
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Tuberculosis (TB) Screening

Tuberculosis Screening is to take place within
90 days of starting the program (not the clinical
placement) and annually thereafter. Screening
may be done via Mantoux tuberculin skin test or
Interferon Gamma Release Assay (i.e.,
Quantiferon Gold, T-spot).

¢ Initially, provide documentation of two
Mantoux tuberculin skin tests (“two-
step”) administered one (1) to three (3)
weeks apart.,

o Students with a documented 0 mm
induration Mantoux skin test
within the past 12 months only
need one additional skin test done
within 90 days of starting the
program,

¢ One Mantoux tuberculin skin test
annually thereafter.
OR
+ An IGRA (Interferon Gamma Release
Assay) test within 90 days of starting
the program (not the clinical placement)
and annually thereafter.

Post TB Skin Test Conversmn i
L o F skin test (TST) or. IGRA resu_lt the student

': must prowde the following:

Chest X ray

e If a student is DOSltIVE for actlve TB dzsease )

o be rev1ewed annualiy The student will not be.
- | eligible to participate in clinical practicum until :
‘| such time as his/her medical prov1der S
| determines that they are not communicable.

Jao e
1 . ﬁNegatwe chest X- ray report dated post

E . _'Complete annual TB symptoms surveY/

If a student has received a positive tuberculm i

- Vo__-_-Medlcal documentatloh of the posmve ;:"_3:_"
' "-'TS’I‘ or. IGRA results R LR R

: '.DOSItIVG TB skm test or IGRA

s questlonnalre

they must partlmpate in an actlve treatment plan '

11/25/2015
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Drug Screen

Drug screens may be required by certain
agencies,

- Physical Health Screening .

Physical exams may be requlred DI‘iOI‘ to start of

the program by certain agenc:1es These exams

S 'may include documentatlon of

=e. A health hlstory : SRR
e _'--Physwal exammatlon by a physwian
- physician assistant or an advanced '
= -{’f-_“_-practlce nurse prescriber, oo
s . The student 1 is free of chnicaﬂy apparent
G commumcable dlsease Lo

Cardiopulmonary Resuscitation /
Basic Life Support
(CPR/BLS)

Current Valid American Heart Association
Healthcare Provider documentation required,
Not needed if not in direct patient care.

“Medical Conditions / Injuries .

- Requlrmg Student Restrxctlons

Students are. not to report to a clinical setting zf
he/she 18 expenencmg 81gns or symptoms of a

: commumcable disease

.' : Students are fespenSible 'to:"imrriediatel'y 'ﬁ'o"tify' o
“ .} their School/College designee of changes in thelr

Scheduled chmcai day

med1ca1 cond;tzons or m;unes pr1or to next

Students are also requn‘ed to notlfy theu‘ i

-school/coilege of any needed accommodatlons

: :_ prlor to or durmg then‘ cllmeak rotat:ons

11/25/2015
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May June 1, 2015 Authorization to Plan a School of Nursing

-.:Statement of Intent [ncludmg the academrc ancl ilcensure level_ ofthe program and
__f__prlmary method of instruction = o -_; _ S
-__'-Suffment evrdence for cllnlcal facrlltles and resources RS
s Plans to recruit and employ quallfled faculty and administrator
-« Adminstrator - Brianna Neuser .~ o : .
_ Proposed trmelme for plannmg and [mplementmg the program mcludlng mtended date' :
?--offrrst class _ Tl : L e
o The Wrsconsm Board of Nursmg shall make a clecrs:on' wrthrn 2 months of the I’ECElpt of-' 5
_____the completed appllcataon e . - : i

August 13, 2015

::__-:Approved by WISCOnsm Board Of Nursmg to plan a nursmg school

August December 2015 Authorlzatlon to Admlt Students

Develop currrculum rncludrng the followmg
-« Content’ | : :
O_Course Sequence :
. Course descrlptrons
o Integrate clinicial and srmulat[on w:thm chricul m
Program evaluatlon plan' Ll e
i;Course syllabi for the 1st year3and plan for subsequent years

‘ .Bualdrng renovatron and SImulatlon/labs
'__- Tour 5|mulat|on labs at other co[leges

'the completed appllcatlon e

January 1, 2016 Authorization to Admit Students Completed T ST

5 -f-f f_- Appilcatlon flled wrth the Wlsconsm Board of Nursmg

March 1, 2016 Approval of School of Nursing

L "-:_’Approval recelved from Wisconsin Board of Nu_rsr_ng
- _.;.___*_f Begln marketmg and communlcatlon G |
- e Web site development i

o GPA 2 75

Fall 2016

"'-fﬁ':f"}:f- Adm:t flrst nursmg class Tradltlonal and transfer students

2017-2018

* "+ Commission on Collegiate Nursing Education (CCNE) Accreditation =~~~ .~
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Brianna Neuser
IR N TN AR ST

PSRRI SRR
From: Chris Domes
Sent: Friday, November 06, 2015 10:15 AM
To: SLC-Adjuncts; SLC-Faculty; SLC-Leadership; SLC-Regular; SLC-SodexoRicoh; SLC-Gen
Admin; SLC-Conservatory
Subject: Gift

Dear Colleagues,

| am very pleased to announce that Silver Lake College has confirmed an anonymous $1 million lead gift in support of
our new nursing program. This significant contribution is instrumental in our ability to launch the program as planned
next fall. This remarkable gift demonstrates their steadfast commitment to improving and securing the college’s future.

| would like to express gratitude to all of you for your ongoing commitment and belief in what we are achieving and
determined to accomplish as part of the college’s strategic vision. In many ways this gift is a reflection of your
dedication and commitment to our students and our mission,

In case someone asks you about this good news, I've included a news release that is being sent out to regional media.
The story is featured on the front page of the Herald Times Reporter today.

Regards,
Chris Domes

SLC receives $1 million gift

Nursing program will help serve the community

MANITOWOQC — Silver Lake College received a $1 million anonymous gift to support the launch of its new four-
year Bachelor of Science in Nursing program.

“We greatly appreciate the generosity of this donor,” said Dr. Chris Domes, in his third year as president of Silver
Lake College. “Not only are they helping to prepare high-quality nursing professionals who will serve Manitowoc County
and the surrounding area, but they are also helping advance our mission as a college. We are very pleased to have this
type of strong support from our community.” '

The anonymous donor expressed confidence in Silver Lake College’s ability to respond to the nursing demand in this
arca, and the donor challenged the greater Manitowoe County community and Silver Lake College alumni to support the
college’s efforts, as well.

“This lead gift is an investment not only in Silver Lake College, but the entire community,” said Maic Barbeau, the
college’s vice president of advancement and external relations.

Silver Lake College’s board of trustees approved a proposal for the BSN program on May 22. The Wisconsin Board of
Nursing approved Silver Lake College’s request for authorization to plan a new School of Nursing on Aug. 13. Currently,
Silver Lake College personnel are developing a nursing curriculum, hiring faculty, securing clinical practicum sites and
preparing for renovations to a section of the third floor in Main Hall, which is where the clinical skills and simulation labs
will be based.

Official approval for the School of Nursing is anticipated in spring 2016, with the first group of nursing students
expected to begin classes in fall 2016.

“Pending approval from the Wisconsin Board of Nursing, the new program will address the region’s growing need for
nurses with bachelor’s degrees,” said Manitowoc native Brianna Neuser, assistant dean of Silver Lake College’s School of
Professional Studies. She’s a certified nurse educator who holds a master of science in nursing degree.
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“As the Manitowoc County population ages, significantly more patients will require additional health care services,”
Neuser added. “Simultancously, nurses in the profession will be retiring and creating even greater shortages of highly
skilled health care workers.” '

Manitowoc County has a disproportionate number of residents over the age of 65 compared to the rest of the state.
According to 2013 U.S. Census Bureau statistics, 18.1 percent of Manitowoc County’s population is over the age of 65,
compared with 14.8 percent across Wisconsin. As the county’s population ages, its elderly population will require preater
access to acute care and nursing services.

In addition, the 2013 report projects that the state will see a 133 percent increase of residents age 85 and older by the
year 2035. '

Holy Family Memorial, a health care network in Manitowoc County, is one of the entities that will benefit from Silver
Lake College’s nursing program.

“In today’s rapidly changing health care environment, the need for highly trained and knowledgeable nurses is evident
as health care systems across the nation continue to see an increase in patients with multiple chronic health problems,”
said Jane Curran-Meuli, HFM’s chief operating officer and executive vice president. “The nursing program at Silver Lake
College will be a great addition to its already top-quality educational programs and help prepare the next generation of
nursing professionals to meet the growing health care demands of our community.”

Added Domes: “We’re pleased that this effort with our nursing program is in concert with Holy Family Memorial,
along with other regional health care providers. We are working directly with Holy Family Memorial on clinical sites for
our students and continuing our outreach with other health care providers in the region.”

Silver Lake College is poised to quickly respond to this nursing shortage by launching its four-year BSN program —
its graduates will have the opportunity to become advanced practice nurses, nurse educators, nurse administrators and
nurse researchers. Graduates of the nursing program are likely to serve people in Wisconsin — a 2013 report by the
Wisconsin Center for Nursing notes that 85.5 percent of Wisconsin nursing school graduates live and work in Wisconsin.

Silver Lake College’s short-term need for the nursing program through donor support is expected to total about $2.6
million. Of that amount, $1.2 million is targeted for project space renovation and lab equipment; $1.25 million will be
directed to program development, operational support funding and faculty recruitment; and the remaining $150,000 will
go to student scholarships.

Program labs will serve three major functions:

¢ A Patient Simulation Lab with a high-fidelity mannequin will simulate complex patient scenarios so students can

practice their skills in a safe environment and reinforce critical thinking,

o A Health Assessment Lab, featuring examining tables and physical assessment equipment, enables students to

practice taking medical histories and performing physical exams.

o A Nursing Skills Lab, which simulates a health care setting equipped with beds and mannequins, offers a place for

students to improve patient safety and quality health care, communication and efficiency in the clinical setting.

The program provides eligibility to take the National Council Licensure Examination to be licensed as a Registered
Nurse after course work completion. Clinical sites will be conducted at affiliated health care institutions in Manitowoc
and surrounding counties.

Silver Lake College leadership said that strategic investments totaling an additional $5 million — for things like
endowed faculty professorships and chairs, student scholarships and future technology upgrades —— over the next three to
five years will position the nursing program so that it can successfully respond to unforeseen economic trends, ongoing
infrastructure upgrades and potential needs for increased educational capacity.
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Wisconsin Department of Safety and Professional Services

Mail To: P.O. Box 8366 1400 E. Washington Avenue
Madison, WI 53708-8366 Madison, W! 53708-8360
FAX #: (608) 266-2602 E-Mail:  dsps@wisconsin.gov
Phone #:  (608) 266-2112 Website: dsps.wisconsin.gov
BOARD OF NURSING

CLINICAL FACILITY SELECTION AND SIMULATED SETTING EXPERIENCES

Completion of this form is required for each clinical facility or simulated setting experience as part of the application for
authorization to admit students. In addition, this form shall be completed, kept on file in the school of nursing office, and
made available to the Board upon request for all clinical facilities and alf simulated setting experiences utilized by the

nursing school.

L IDENTIFYING DATA

A.  Name of facility; A Lo \-\ooD‘,-‘rCu\

Address: S5OC0 memortal Qeioe

T Rivels, ST sSyadl)

Telephone: D2 - 79¢Y S0t
B.  Type of facility: X Hospital O Nursing Home O Community Health Agency
O Other:

C.  Number of beds at facility: LS

D.  Types of patients: 8ener~(1\ medica\l and :‘ju(‘?) teal lr\oap{-i-n_\

E.  Administrator of facility:  CoxYhie. Ko cowrel

F.  Director of nursing service: ﬁc/‘l’S\i Ber—.

G.  School(s) of nursing utilizing the facility: BSJ\) S NACSE NG

1L EXHIBITS (attach to this forn)

A.  Copy of formal agreement signed by:
1. Administrator of facility

2. Educational administrator of nursing school

B.  Copy of the position description for:
1. Registered Nurses

2. Licensed Practical Nurses

C. Listing of simulation activities provided and a listing of types of simulation equipment utilized

#1004 (Rev. 11/14)
Wis. Admin Ch. N 1.08 Committed to Equal Opportunity in Employment and Licensing Page 1 of 2
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Wisconsin Department of Safety and Professional Services

[Il. PLEASERESPOND TO THE FOLLOWING QUESTIONS:

A.  Have the nursing school objectives been shared with the facility? v Yes No

Comments:

B. Does the facility agree to cooperate in promoting the nursing school objectives?

Comments:

¥  Yes No

C.  Are there experiences in the facility available to students to meet clinical objectives?

Comments:

v Yes No

D. Is the practice of registered nursing in the facility within the legal scope of practice for registered nurses as
defined in Chapter 441.11(4), Wisconsin Statutes? (If no, facility may not be approved.)

Cominents:

v Yes No

E. Is the practice of licensed practical nursing in the facility within the legal scope of practice for licensed
practical nurses as defined in Chapter 441.11(3), Wisconsin Statutes? (If no, facility may not be approved.)

Comments:

v Yes No

F.  If simulated settings are utilized, list the activities, responsibilities and equipment which are included in the

learning experience:

SV Latee Caldegg,
Nursing School O

Byvianna. N oasto

Educational Administrator

Iﬁ)“'ow“«h o~

Signature

Q1. UDL- LUS

Telephone Number

s

Nursing Program(s) Utilizing Facility/Simulated Setting

jolj{sthf 0o~ Silon ot Qudusenat  Slikies
Title

P e T

Date

byigmaa - newwstr € 51, edu-
Email Address

Page 2 of 2
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SCHOOL AGREEMENT

THIS SCHOOL AGREEMENT (the “Agreement™) 18 made and entered into as of
the _ day of September, 2011, by and between Aurora Health Care, Inc. (“Autora”) and
Silver Lake College of the Holy Family (“School”).

Recitals

WHEREAS, School provides courses of training in various health related figlds
and is desirous of placing its students in a clinical program; and

WHEREAS, Aurora operates & variety of health care facilities and is willing to
accept students of Schoo} as part of a clinical program for the Aurora facilities defined below on
the terms of this Agreement.

NOW, THEREFORE, for a good and valuable consideration the adequacy and
receipt of which are acknowledged, it is agreed as follows:

1. Clinica] Program. The School desires to participate in a clinical education
program with Aurora pursuant to which School’s students will spend time at Aurora Facilities.
On an annus] basis, in advance, School will provide Aurora with & Program Memorandum
detailing the proposed clinical education program prior to the students starting the clinical, A
sarople Program Memorandum for the initial year is attached hereto as Exhibit A, (there may be
refinements to such Program Memorandum as the effective date draws cloge in time). Any
modifications to the Program Memorandum are subject to the prior review and written approval
of Aurora, Once approved, the Program Memorandum as revised will be incorporated hegein,
provided nothing in the Program Memorandum will supersede any provisions hereof.

The Program Memorandum will: (i) set forth the number of students to be placed
in the Aurora Facilities (hereafter defined) and the number at each Aurora Facility, (ii) the
schedule of placement times at each Aurora Facility, (1) the Program content, and (iv) the rights
of Aurora Facilities to review the program content, The School shall also provide, as soon as it
is available, a listing of the patticipating students assigned to a particular Aurora Facility by
name and level. School shall be responsible to update such listing promptly following any
changes therein.

2. Aurora’s Participation. Aurora agrees, subject to further agreement to the
Program Memorandum, to accept School’s students at all Aurora Health Care, Inc. facilities, as
specified in the Program Memorandum (the “Aurora Facilities™).

3. Requirements for Students. All students accepted under the tenms of this
Agreement for placement at any Aurora Facility, and all School personnel who are on-site at any
Aurora Facility, must:

a, Be certified in wtiting for participation by the School,
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b. Have successfully completed an orientation program of the Aurora
Facility.

c. Agree to comply with any applicable rules regulations, policies and
procedures concerning student conduct ay may be adopted by Aurora or
any Aurora Facility.

d..  Have satisfied and passed any health scteening or other health
requirements imposed from time to titne by Aurora or any Aurora Facility.

e. Have comgpleted for him or her a eriminal background check, the results of
which have been presented to and approved by Aurora, meeting legal
requirements and showing no adverse matter.

f Agrea to complete incident reports pursuant to any Aurora policy and
agree to report any obsetved or known incident to the apphcable Aurora
Facility’s department manager promptly.

4. No Compensation o Billing, It is understood no ¢compensation shall be
paid by School to Aurora or Aurora to School or its personnel as a result of this Agreement.

School agrees in no event to render any bill to any patient or third party for any service provided
hereunder. T'o the extent any billable service is provided hereunder, School and its personnel
assign to Aurora fully all rights to bill any patient or third party payor (govemnmental or
otherwise) for such service.

5, Further Agreements of the ies,

A, The School shall in no event place any students or other personmnel
at any Aurora Facility or permit any student or personnel to provide services for Aurora or any
Aurota Facility who has been suspended or excluded from participation in any state or federally
funded health care program, including without limitation, Medicare and Medicaid.

B.  School and Aurora agree that there shall be no discrimination
against any student on the basis of the stadent’s race, color, creed, religion, sex, national origin
or disability in violation of any law applicable in such circumstance to School or Aurora.

C.  The parties acknowledge their respective obligations governing the
privacy and security of health information pursuant to the Health Insurance Portability and
Accountability Act of 1996, as amended (“HIPAA") and its miplemenhng regulanons (“the
Privacy Rule”). The School agrees that students and faculty that participate in the program
herexmder will not use or disclose Protected Health Information, as that term is defined in
45 C.F.R. § 160,103, obtaitied in the course of the program for purposes other than those related
to the program. Further, participating students and faculty agree not to use or disclose Protected
Health Information obtained in the clinical setting for any non-clinical purposes, including
teaching or educational purposes, unless the pasticipant either (1) obtains an authorization,
compliant with the Privacy Rule, from each patient whose Protected Health Information is

3
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sought to be used; (2) de-identifies the Protected Health Information in accordance with the
Privacy Rule; or (3) uses a “limited data set” as defined in the Privacy Rule, and signs a Data
Use Agreement with Avrora. In addition to the general training provided for below, the School
agrees to frain participating students and faculty as necessary regarding how to obtain patient
authorization, de-identify Protected Health Information, and create limited data sets. The partjes
agree that if future modifications or clarifications are made to the Privacy Rule that necessitate
amendments to this Agreement, the parties will make such amendments. For purposes of HIPAA
only, students are, with respect to their interactions with patients/clients and their educational
activities at Aurora, under the direct control of Aurora and are thus considered to be members of
Aurora's “workforce,” as that term i defined in 45 C.F.R. § 160.103.

D.  Records of each student’s participation, including such detail as
specified by the Aurora Facility, will be maintaited for a period of five (5) yeats required by the
Aurora Facility.

E.  Allrecords of any service provided hercunder shall belong to
Autora or the applicable Aurora Facility,

F. Neither School nor any student participating in the program
hereander shall disclose to any third party or use (other than in fulfilling their duties under the
programy} any confidential or proprietary information of Aurora or its affiliates.

G.  Aurora has the right to suspend or remove a student from a clinical
education program for any reason Aurora deems appropriate provided that Aurora shall notify
School in writing of the reasons for the suspension or removal and at the request of the School
shall consult with the School regarding the suspension or removal.

6. Independent Coptractors. It is acknowledged aud agreed by the parties
that School, its personnel, employees and students are “independent contractors” with regpect to
Aurora and the Aurora Facilities and that nothing in this Agreement is intended to nor shall be
construed to ¢reate any employer/employee relationship or any relationship other than that of
independent contractors. Aurora and Aurota Facilities shall in no event have any obligations to
School, its personnel, employees and students including payment of any compensation, any
withholding, social security, or any other employee-related obligations. School shall be
responsible for the actions and omissions of its students, employees, faculty and other personnel.

7. Insuapce.

A. School agrees to maintain, during the term of this Agreement,
Comprehensive General Liability Insurance with a combined single limit of not less than One
Million Dollars ($1,000,000) for each occurrence, with coverage to include, but not be limited
to, personal and bodily injury, and broad form property damage liability. School shall also -
maintain Professional Liability Insurance with minimum limits of One Million Dollars
($1,000,000) for each occurrence and Three Million Dollars ($3,000,000) annual aggregate, for
its participating students, faculty, employees and agents, Should any of the described policies be
cancelled before the expiration date thereof, notice will be delivered in accordance with the

4
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policy. School shall provide Aurora with a certificate of insurance evidencing such insurance
coverage.

B. Aurora agrees to maintain, during the term of this Agreement,
Comprehensive General Liability Insurance with a combined single limit of not less than One
Million Dollars ($1,000,000) for each occurrence, with coverage to include, but not be limited
to, personal and bodily injury, and broad form property damape liability. Aurora shall also
maintain Professional Liability Insurance with minimutn limits of One Million Dollars
($1,000,000) for each occurrence and Three Million Dollars ($3,000,000) annual aggregate, for
its employees and agents. Aurora shall provide School with a certificate of insurance evidencing
such insurance coverage.

8, No Indemnification. This is not an agreement to indemnify, Each party
shall be responsible for its own actions and omissions and those of its employees, other
personnel, and the School, for its students.

9. Term and Tenmination. This Agreement shall commence as of
September 1, 2011 and continue for a period of five years through August 31, 2016; provided
either party may terminate this Agreement by giving the other party not less then sixty (60) days
prior written notice.

Itr the event 2 breach of any of the terms hereof which is not cured within twenty
(20) days after written notice, either party may tenminate this Agresment on written notice to the

other party.
10.  Miscellancous.

A, Notice. Any notice herewnder shall be in writing, sent by
facsimile, certified mail return receipt requested, recognized overnight mail service, or hand-
delivered, and shall be addressed as follows:

if to Aurora, to: Auvrora Health Care, Ine.
750 West Virginia Street
Milwaukee, WI 53204
At Vice President and General Counsel

if to School, to: Silver Lake College of the Holy Farnily
2406 8. Alverno Road
Manitowoc, WI 54220
Attn: President

Any party may change the address for notice by a notice given in conformance herewith.

B. Entire Agreement. This is the entire agreement between the
parties. No understanding not set forth herein as incorporated hereby shall have any force or
effect. This Agreement supersedes all provious contracts relating to the services described
herein,

P.

1/3
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C.  Goveming Law; Venue, Proceedings. This Agreement and each
and a}l of the terms, covenants and conditions hereof shall be interpreted in accordance with and

governed in all respects by the laws of the State of Wisconsin. The venue for any dispute
hereunder shall be in the Wisconsin Circuit Court for Milwaukee County and no party shall
bring or consent to an action in any other fopmm.

D.  NoThird Party Beneficjarjes. This Agfeement does not create any
third party beneficiaries.

E. Assignment and Amendment. School may not assign this

Agreement without Awrora’s prior written consent. This Agreement may be amended during its
term only by a writing signed by the parties hereto.

F. Counterparts. This Agreement may be executed in one or more
counterparts, each of which shall be deemed an original, but all of which together shall constitute
one in the same instrument.

IN WITNESS WHEREOQF, the parties have executed this Agreement as of the
date set forth above.

Aurora Health Care, Inc. Silver Jke Colle e Hob( Family

By

Carl I{Knduer, VP Financial Operations
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Exhibit A

PROGRAM MEMORANDUM

Aurora Health Care, Inc, and
Silver Lake College of the Holy Family

1. Number of students: The number of students accepted will be mutually agreed upon by
the Aurora Pacilities and the School priot to the beginning of each semester/placement,

2. Requirements for students: All students must complete pre-clinical documentation and
comply with facility requirements as defined by Aurora Health Care, Inc. Currently, that
information is listed on the Aurora student clinical placement website,
www.aurorahealthcare.org/students.

3. Schedule of student clinical days and times: The schedule for clinical at each facility will
provided prior to the beginning of the semester/placement, including name and contact
information of site instructor.

4. The site instructor/faculty is available by phone during clinical hours and the phone
number is communicated to the preceptor prior to the start of the clinical.

5. Clinical content: The clinical education content will be provided to designated personnel
priot to the beginning of the semester/placement as needed.

6. Aurora facility personnel have the right to review the clinical education content.
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W A rora Health Care VIHOYWE AR

WY JOIN AURGRA - CONJACTUS | FAGS

Use of this website to submit your rasuma or onlina application for employmant is also subject to the Aurora Heaith Cara Websita

Terms ol Use and ¢ur Privacy Poiicy.

Job Description

4 PreviousJob  NextJob P
© Job Details
Job Title Registered Nurse or Surgical Tech Lead - Grafton

Location AURORA MEDICAL CENTER GRAFTON

Regular/Termparary Regular

Number of Hours Per Pay Perlod:
88.00

Schedule Typa:  Full-Time

Mifitary Leave Position:

Imagine Yourseif Here...

Job D 129586

FullPart Time Full-Time

Favorite Job 7

Retuming Visitors Login Here | Naw Users Registe:

At Aurora Health Care we balieve that each of us can use our knowiedge, experience and crealivity to help peopte live well, We're a non-profit erganization with a
clear vision of providing people with betler health care than they can gat anywhere elsa. Our strenglh slems fron leamwark and collaboralticn among a talented

and divarsa group of profassionals,

Responsibifitias:

Primary Purpose

Raspansible for coordination of palient care activities, warkllow and scheduting, Acts as a clinfcal and administrative rasources to slaff and provides work

giraction. Performs charge nurse responsibiliies and assumes responsibility for the aursing unit as diracted by the supervisor.

Major Responsibilities

Provides woik direction to the clinical and support staff with responsibility for the coardination of resourcas to eficiently supporl procedures, day-to-day operations

and the smooth flow of patienis through he department.

Promeles an environment conducive to the delivery of safe, eficienl and quatity patient care, which may include perfarming patient rounding on a daily basis,
Provides direct patient care by perferming the nursing process, guided by policies, procedures and standards, to deliver safe, therapeutic, quality patient care

thraugh assessment, planning, implementation, and svaluation.

Promatas communication amang patiants, faniltes, hospital departments and medical staff to optimize the intardepandence of team members. Coardinates the

needs of physicians and acts as a liaisen between the medical and nursing staff,

Acts a3 a resource lo employeas, which includes training/erienting, providing day-to-day work direction, and giving input on performance. Assigns, monilors, and

reviews progress and accuracy of work, diracts affors and provides guidanca on more complex issues.

Assists with human resource responslbiliies, which may Include: interviewing and selsction of new employees, orlentation, staff development, providing

pardomance leedhack, resolution of amployee concems, and smployee norals,

Monitors amplayae assignments; maintains staff scheduling, evaluales staffing levels and makes adjustmants as necessary to maintain productivily laval

established for assigned area(s),

Evaluatas and monilars the quality of patient care provided through the collaboration bath intra- and inter-deparimentally. Assisls in ensuring policies and
pracedures are in comglianca with those of the medical canter, nursing dapartmant and regulatary agenctes,

Provides input to budget and maintalns/imonilors supplies, equipment, renovations and environmental issues. Cetermings appropriate clinical equipmentneeds,

following through on approvils, purchasa and repairs.

WWorks with managemant in developing new and upgrading existng programs and services.

Woarks with vendors for requasted products, coordinates in-services for equipment, participates in product trials for new equipment, and submits recommendations

for purchase o management

Must ba able lo demonsirate knowladge and skilis nacessary to provida care appropriata fo the age of lhe palients served, Must demonstrale knowledge of the

principles of growth and developmant ovar the life span and possess the ability to assess dala reflective ofthe patients status and interpret the approprale

information neaded o identify each patient's requirements relatve 1o hisher age-specific naeds, and 1o provide the care nesded as dascribed in the depanment's

policies and procedures. Age-spacific information is developed further in the deparimental job standards,

Qualifications:

Licenses & Ceartifications

Regislered Nurse licensa issued by the state in which the caregiver practices, and

Basic Life Support {BL.S) for Healtheara Providers ceriificalion issued by the American Head Assoclation (AHA). May obtain wilhin & months based on department

discretion,

Degrees

Assoctate's Dagree in Nursing.

Reguired Functional Experience

Typically requires 5 years of experiance in nursing or as a Sugical Tech,

Knowledge, Skills & Abilitles

Advancad clinical and lechnical knowiedge in area(s) of spadalization. Excellant intarpersenal, communication and leadership skills. Skifls in ime managemant,

critical thinking and problem soiving.

Qualificationa:
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Basic Life Support (BLS) for Healthcare Providers ¢erlification issued by the Armerican Heart Association {AHA). May obtain wilhin 6 months based on department
discredon,

Degrees

Associate’'s Degree in Nursing or advanced training beyond HS thatinciudes the compietion of an accredited or approved program in Surgical Technology
Required Functional Experience

Typically requires 5 years of experiance in aursing or as a Surgical Tech.

Knowledge, Skills & Abilities

Advanced clinical and technical knowladge in area(s) of spacializaion. Excellentinlerpersonal, communication and leadership skitls. Skills in ima management,
criticaf thinking and problem salving.

Salary infarmation:

RN Lead-S30
Satary Range From: 31,55
Salary Range To: 47.25

ST Laad - §27
Range $25.40 - $38.05

Daparimant:

OPERATING RCOM

Lecation Address:

975 PORT WASHINGTCN RCAD
GRAFTON, W|

53024

QZAUKEE

Milwaukee

Washingten

Sheboygan

Hew to Apply: Salact Appiy!

Dizcovar the Benefits,.,

¥magine a work environmant whare you are valued for finding hatter ways of caring for our patients and are ofiered flexibility, mobility and growth through a wide
rangs of caraer optians, With Aurcra yau'll find a diverse and comprahensive blend of benefits designed to make your fife batter bolls inside and outside ofthe
warkplace.

Aurara supparls a safe, healthy and drug-free work environment through criminai background checks and pre-employment drug testing. We malntain a smoke-
free anvironment at afl our locations. We are an equal opporunity employer and mairtain an environmant that aftracls, recruits, engages and retains a diverse

workforce,

Return to Previous Page
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Wisconsin Department of Safety and Professional Services

Mail To: P.O. Box 8366 1400 E. Washington Avenue
Madison, WI 53708-8366 Madison, WI 53708-8366

FAX #: (608) 266-2602 E-Mail: dsps@wisconsin.gov

Phone #: (608) 266-2112 Website: dsps.wisconsin.gov

BOARD OF NURSING
CLINICAL FACILITY SELECTION AND SIMULATED SETTING EXPERIENCES

Completion of this form is required for each clinical facility or simulated setting experience as part of the application for
quthorization to admit students. In addition, this form shall be completed, kept on file in the school of nursing office, and
made available to the Board upon request for all clinical facilities and all simulated setting experiences utilized by the

nursing school.

L IDENTIFYING DATA

A, Name of facility: Fel;c_‘\c\{\ \)\\\QQJQ
s\

Address: oS 5 AV sy

N oo, ST SUIRO
Telephone: Qoo - (84 -71 71

B.  Type of facility: i Hospital O Nursing Home O Community Health Agency

other: @ el cace, cehobiliyation cender

C.  Number of beds at facility:

D.  Types of patients:

E.  Administrator of facility: Fro NY,  Sol l\\f 5

F.  Director of nursing service: D&(‘(‘.\; woech

G.  School(s) of nursing utilizing the facility: BT

I1. EXHIBITS (attach to this form)

A.  Copy of formal agreement signed by:
1. Administrator of facility

2. Educational administrator of nursing school

B.  Copy of the position description for:
1. Registered Nurses

2. Licensed Practical Nurses

C. Listing of simulation activities provided and a listing of types of simulation equipment utilized

#1004 (Rev. 11/14)
Wis, Admin Ch. N 1.08 Committed fo Equal Opportunity in Employment and Licensing Page 1 of 2
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Wisconsin Department of Safety and Professional Services

III. PLEASE RESPOND TO THE FOLLOWING QUESTIONS:
A.  Have the nursing school objectives been shared with the facility? Y Yes No

Comments:

B.  Does the facility agree to cooperate in promoting the nursing school objectives?

Comtments:

Yes " No

C.  Are there experiences in the facility available to students to meet clinical objectives?

Comments:

¥ Yes No

D. s the practice of registered nursing in the facility within the legal scope of practice for registered nurses as
defined in Chapter 441.11(4), Wisconsin Statutes? (If no, facility may not be approved.)

Comments:

“ Yes No

E. Is the practice of licensed practical nursing in the facility within the legal scope of practice for licensed
practical nurses as defined in Chapter 441.11(3), Wisconsin Statutes? (If no, facility may not be approved.)

Comments:

v Yes No

F,  If simulated settings are utilized, list the activities, responsibilities and equipment which are included in the

learning experience:

g=

Siwer take Cely
d

Nursing School

Poyianne. N L w e

Nursing Program(s) Utilizing Facility/Simulated Setting

s sidat Dean B Su-o9 ot Proftsy e

Educational Administrator

(9—)—\“%‘.—#— M —

Title Sudies

2 L g

Signature

A1p. 96-02\%

Date

bveanna . nemser & <[, ede

Telephone Number

Email Address

Page 2 of 2
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Brianna Neuser

SRR R
From: Darcy Wech <DWech@felicianvillage.crg>
Sent; Tuesday, December 01, 2015 9:57 AM
To: Brianna Neuser
Follow Up Flag: Follow up
Flag Status: Completed
Hi Brianna,

I hope all is well with you! First of all congratulations on Silver Lakes achievement to offer a BSN program. It is surely

needed in this area and hopefully it will provide opportunity to increase our health care work force. | am reaching out to
you today to inform you that Felician Village is very interested in being a clinical site for BSN students and | would like an
opportunity to discuss this with you. Please feel free to respond via email or at the number listed below. Ilook forward

to hearing from you!

Dancy Wech RN

Director of Nunsing

1635 South 21st street
Manitawoc, WI 54220
g-920-323-2307
F-920-684-024¢
dwech@felicianvillage.org

The information contained in this e-mail is confidential and may be legally privileged. It is intended only for the
use of the intended recipient(s). If you are not the intended recipient, you are hereby notified that any review,
use, disclosure, or distribution of this information is strictly prohibited. If you have received this e-mail in error,
please notify the sender immediately and delete and destroy all copies of this e-mail.
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Wisconsin Department of Safety and Professional Services

Mail To: P.O. Box 8366 1400 E, Washington Avenue
Madison, WI 53708-8366 Madison, WI 53708-8366
FAX #: {608) 266-2602 E-Mail: dsps@wisconsin.gov
Phone #: (608) 266-2112 Website; dsps.wisconsin.gov
BOARD OF NURSING

CLINICAL FACILITY SELECTION AND SIMULATED SETTING EXPERIENCES

Completion of this form is required for each clinical facility or simulated setting experience as part of the application for
authorization to admit students. In addition, this form shall be completed, kept on file in the schoot of nursing office, and
made available to the Board upon request for all clinical facilities and all simulated setting experiences utilized by the

nursing school.

L IDENTIFYING DATA

A.  Name of facility: HCD'\{ Fé:ma')\_‘.l

Address: P30 wieslera Aue

MNANTS sl LT SHIA

Telephone: Ga0- 320~ 20|
B. Type of facility: Hospital O Nursing Home O Community Health Agency
[ Other:

C.  Number of beds at facility: (97

D.  Types of patients: Smem\ me®ical and fmrg'fc;o.\ l’\()‘%'():"kll

E.  Administrator of facility: mﬂr‘ ¥ Herzos

F.  Director of nursing service: .._\an C.uerran - Meul

G.  School(s) of nursing utilizing the facility: B50n) yrsiNg

IL. EXHIBITS (attach to this form)

A.  Copy of formal agreement signed by:
1. Administrator of facility

2. Educational administrator of nursing school

B. Copy of the position description for:
1. Registered Nurses

2. Licensed Practical Nurses

C. Listing of simulation activities provided and a listing of types of simulation equipment utilized

#1004 (Rev. 11/14)
Wis. Admin Ch, N 1.08 Committed to Equal Opportfunity in Employment and Licensing Page 1 of 2
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III. PLEASE RESPOND TO THE FOLLOWING QUESTIONS:

A.  Have the nursing school objectives been shared with the facility? v Yes No

Comments:

B. Does the facility agree to cooperate in promoting the nursing school objectives?

Comments:

Yes No

C.  Are there experiences in the facility available to students to meet clinical objectives?

Comments:

v Yes No

D. Is the practice of registered nursing in the facility within the legal scope of practice for registered nurses as
defined in Chapter 441.11(4), Wisconsin Statutes? (If no, facility may not be approved.)

Comments:

v Yes No

E. s the practice of licensed practical nursing in the facility within the legal scope of practice for licensed
practical nurses as defined in Chapter 441.11(3), Wisconsin Statutes? (If no, facility may not be approved.)

Comments:

v Yes No

F.  Ifsimulated settings are utilized, list the activities, responsibilities and equipment which are included in the

learning experience:

Siwver Lake Co\mab

Nursing School

v L v, N tANSEN

Educational Administrator

%’%wn—. N—

Signat\flre

DO- 8o - 62\S

Telephone Number

Bse)
Nursing Program(s) Utilizing Facility/Simulated Setting

pesi ot Ocan for Sciloot ot ffssionsh
Title SpAdrt s

V21 ) &
Date

v anwnac, newser @ Sledi—
Email Address

Page 2 of 2
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18, ly Fam'i ly Mﬁm Of'i a l 2300 Western Avenue 2P.0, Box 1450

Sponsared by the Franciscan Sisters of Christian Charity Manitawoc, W1 54221-1450
Phone (920} 320-201!
hfmhealth.org

To Whom It May Concern,

As Chief Operating Officer of the Holy Family Memorial (Hospital & Clinics) Network located in
Manitowoe, Wisconsin, I wholeheartedly support Silver Lake College as it recognizes and
responds to the need for more high quality nurses in our community and across the counfry.

With the support of the College’s Board of Trustee’s to pursue a four-year Bachelor of Science in
Nursing (BSN) degree starting with the 2016-2017 academic year, Holy Family Memorial is
committed to assisting the College in delivering the program by opening our network up to the
nursing students for clinical opportunities.

The average age of a nurse in our hospital and clinics is 55 years of age. We have a vested interest
in partnering with Silver Lake College to ensure a pool of qualified nurses begin their professional
career with us as many of our experienced nurses reach reticement, Silver Lake understands the
changes facing health care. We are confident the nurses graduating from the College’s Bachelor of
Science in Nursing Program will be prepared to respond to the shift toward population health, and
the overall health of our community.

Nurses will need to embrace best practices related to preventive health management and
understand the importance of health assessment skills in the nursing profession. Silver Lake
College’s Bachelor of Science in Nursing will prepare graduates to be successful caring nurses in
‘this ever-changing health care landscape. o ’

This new program responds to our local needs in Manitowoe, but it is also responding to the wider
National trends. Across the country there is pressure to contro! cost, improve quality, and to
educate more baccalaureate prepared nurses for care of an aging population. The primary pathway
to becoming a professional nurse in the future is the four-year BSN degree.

It is my pleasure and honor to support Sitver Lake College of the Holy Family in its goal of raising
the education levels and quality of nurses in Manitowoe County and beyond. On behalf of Holy
Family Memoria! we recommend approval of the BSN program at Silver Lake College.

Sincerely,

| /m%f%%%

Jane Curran-Meuli, BA, BSN, MPA, RN
Chief Operating Officer and Executive Vice President




PROGRAM ADDENDUM
to the
CLINICAL AFFILIATION AGREEMENT FOR HEALTH QCCUPATIONS

Program: _BSN Completion Program

THIS PROGRAM ADDENDUM  is made and executed this _ 22 day of

March ,20 12 (the “Effective Date”), by and between Silver Lake College of
the Holy Family a Wisconsin institution of higher education (the “College”), and HOLY
FAMILY MEMORIAL, INC., a Wisconsin clinical education setting (the “Clinical Education
Setting”).

A, The College and the Clinical Education Setting have executed a Clinical Affiliation
Agreement for Health Occupations dated _ March 13, 2007 (the
“Agreement”) that describes their relationship regarding educational and clinical
experiences for students enrolled in one or more of the College’s health service programs,

B. The Agreement presumes the execution of a Program Addendum pertaining to each
health services program to which it applies and any capitalized terms not defined in this
Program Addendum shall have the meaning set forth in the Agreement.

C. The parties desire to execute this Program Addendum to effectuate the Agreement with
regard to the College’s health services program (BSN  Completion
Program).

With regard to the Program, the parties agree as follows:

L. Pursuant to Section 1.3 of the Agreement, the College’s Educational Coordinator for the
Program shall be Brianna Neuser, Program Director, 920-686-6213.

2. Pursuant to Section 2.2 of the Agreement, the Clinical Education Setting’s Site
Coordinator shall be Bobbi Ayotte, Education , 920.320.4083.

3. Pursuant to Section 2.4, responsibility for qualified supervision shall be as follows:
Clinical Instruction assigned to the Program shall be responsible for provision,
coordination and supervision of the clinical instruction, and the experience to be provided
by the Clinical Education Setting to Students enrolled in the Program., The Clinical
Instructor shall be a Registered Nurse in good professional standing with at least (2)
years of experience as a Registered Nurse or such higher number of years’ experience as
requested by accreditation agencies, and have such other qualifications and experience as
agreed to by the College and the Clinical Education Setting, or as required for Program
accreditation by accrediting agencies and authorities.

4, Pursuant to Section 2.6 of the Agreement, the clinical component offered by the College
shall in all respects be implemented and administered by the Clinical Education Setting in
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. a manner that meets the requirements of any accreditation agency that accredits the

Program, including JOINT COMMISSION CERTIFICATION.

Section 3.2 of the Agreement shall be amended to include the following provisions:
Notwithstanding the foregoing, the College shall provide information to the Clinical
Education Setting relative to Program objectives and goals, and the academic courses
offered as part of the Program and shall identify appropriate evaluation tools for the
clinical component of the Program.

Pursuant to Section 5.3, the College shall instruct Students regarding precautions and
other procedures to protect Students, patients and the Clinical Education Setiing
personnel from bloodborne and other pathogens; the Clinical Education Setting shall

instruct Students on OSHA policies.

All other terms of the Agreement shall apply, as applicable, to the Program and this
Program Addendum. '

This Program Addendum shall be effective as of the Effective Date and shall continue in
full force for as long as the Agreement remains in full force and effect unless this
Program Addendum is (a) terminated prior to termination of the Agreement pursuant fo
Section 6.2 of the Agreement, or (b) superceded by the execution of an amended and/or

restated Program Addendum.

The parties have executed this Program Addendum effective as of the Effective Date.

NAME OF COLLEGE HOLY FAMILY MEMORIAL, INC.
By: P)l'([-Rmh/\\ 04 S By: - /VC/ZZ%WW ﬂf/f /P

Brianna Neuser MSN SteveDﬁgger’s, MDD,

Program Director VP Physician Services

Chief Medical Officer
Date:__ 3-22.1} Date: 3/"’%/”
21957823 _3.DCC
-2
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Job Detail

03 On

Reglstarad Nurse - Med/Surg

Job Deseription:

PLIRS, £13%I05, (0ATENIES ANd BIo 523 Sre st nuraing <are for an id2

103 Qroop of PARENE FLESTA 10 £02175T SN SIdL

Requiremenis:
©r3zu3a of 30 Srere 14ed sehool ofHUrEA) e3UTed, 513 CUTATEURTEsTEET ‘N RN i ants wih ena yo3r o medSurg mipenente prefenas.

Department:
taedSuig

Category:
Nursing

Job Kumber:
240

Employmant Typa:
Regular

$hift
32 Hours Per Weak

Location:

Westein Avenua Medical Center

2300 Westemn Avenue

PO Box 1450

taantowac, Wi 84221-1350 I
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Wisconsin Department of Safety and Professional Services

Mail To: P.O. Box 8366 1400 E. Washington Avenue
Madison, WI 53708-8366 Madison, WI 53708-8366

FAX #: {608} 266-2602 E-Mail: dsps@wisconsin.gov

Phone #: {608) 260-2112 Website: dsps.wisconsin.gov

BOARD OF NURSING
CLINICAL FACILITY SELECTION AND SIMULATED SETTING EXPERIENCES

Completion of this form is required for each clinical facility or simulated setting experience as part of the application for
authorization to admit students. In addition, this form shall be completed, kept on file in the school of nursing office, and
made available to the Board upon request for all clinical facilities and all simulated setting experiences utilized by the
nursing school,

L. IDENTIFYING DATA

A,

1L

C.

Name of facility: Rivers Bend Heal¥n aredl Relwbol Yevion

Address: Geo 5 R&p%(@:’) Rd

YO esG e, Lot U430
Telephone: Q20 ©BY - 14y

Type of facility: O Hospital O Nursing Home O Community Health Agency

other: Asoisted L‘;\_)Gr\s Facl, '}\I;
Number of beds at facility:_ | ¢/
Types of patients: f*c)i\q 5 Redmah A Then

Administrator of facility: e_\@n el Koncel

Director of nursing service: Lau rao (e her

School(s) of nursing utilizing the facility: A ursin S) — (S

EXHIBITS (attach to this form)

Copy of formal agreement signed by:
1. Administrator of facility

2. Educational administrator of nursing scheol

Copy of the position description for:
1. Registered Nurses

2. Licensed Practical Nurses

Listing of simulation activities provided and a listing of types of simulation equipment utilized

#1004 (Rev. 11/14)
Wis. Admin Ch, N 1.08 Committed to Equal Oppertunity in Employment and Licensing Page 1 of 2
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Wisconsin Department of Safety and Professional Services

III. PLEASE RESPOND TO THE FOLLOWING QUESTIONS:

A.  Have the nursing school objectives been shared with the facility? ¥ Yes No

Comments:

B.  Does the facility agree to cooperate in promoting the nursing school objectives?

Comments:

v Yes No

C.  Are there experiences in the facility available to students to meet clinical objectives?

Comments:

¥  Yes No

D. Is the practice of registered nursing in the facility within the legal scope of practice for registered nurses as
defined in Chapter 441.11(4), Wisconsin Statutes? (If no, facility may not be approved.)

Comments:

v Yes No

E. Is the practice of licensed practical nursing in the facility within the legal scope of practice for licensed
practical nurses as defined in Chapter 441.11(3), Wisconsin Statutes? (If no, facility may not be approved.)

Comments:

~ Yes No

F.  Ifsimulated settings are utilized, list the activities, responsibilities and equipment which are included in the

learning experience:

Sivey take Colaeae
Nursing School \J

B rnanna. ld eSS e

Educational Administrator

" S 4
Signature

Guo - pub€2.1d

Telephone Number

BS—
Nursing Program(s) Utilizing Facility/Simulated Setting

Ashid Tugs A Schoot ot Pofass noh M TS
Title

0 I T

Date

viann . newse~ 8 \, edin
Email Address

Page 2 of 2
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River's Bend
HEALTH AND REHABILITATION CENTER

May 1, 2015

. Silver Lake College
2406 8 Alverno Road
Manitowoe, WI 54220

RE: Notice of Assignment relating to that certain Clinical Affiliation, dated "2)4; 15 (the
“Agreement”), by and between Silver Lake College (“Contractor”’) and Arbors at Toledo,

Ine, (“Assignor”), relating to operations at 960 South Rapids Road, Manitowoc, WI
54220-4146 d/b/a River’s Bend Health and Rehabilitation Center (the “Facility*’),

Dear Sir or Madam:

This letter will serve to notify you that Assignor intends to transfer the operations of the Facility (the
“Operations Transfer”) to FMG South Rapids Road Wisconsin LLC (*Assignes”). In connection with
such Operations Transfer, Assignor intends to assign, and Assignec intends fo assume, all of
Assignot’s rights and obligations under the Agreement, The assignment shall become effective as of

- the—date-of-the-Opetations-Transfer;-which- is- expected - to-occur-on-or-after June 13 2015:--If-the- oo

Operations Transfer does not occur on June 1, 2015, the assignment shall be effective if and when the
Opexations Transfer actually oceurs (which shall occur no later than December 31, 2015).

Please conflrm your agreement to the assignment of the Agreement by Signing below and faxing
a copy of this lefter to [Lois Mytas, Paralegal, at (414) 908-7134], We would appreciate a prompt

response to ensure a seamless transition.

Please contact the Facility if you have any questions and to make any necessary arrangements.

Sincerely,

Janel Konkel
Administrator

By signing below, Contractor consents to assighment of the Agreement by Assignor to Assignee, effective
as of the Operations Transfer.

Sliver Laks Collegs

%ﬂ‘:ﬂvz_.\rp M "5‘14! K=

Siénature Date
Print Name and Title: __ Byidana. Neysen — Assidant Buda Senoot &

. Administeat 960 S. Rapids Road, Manitowoc, WI 54220 Profrssionst Sudies
ce: ministrator Tel; 920.684.1144 Fax: 920,684.0199

WASSROIA- MW www.riversbendgkillednuvsing.com
4835.7412-2631.1
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‘@ Silver Lake College
of the Holy Family

BSN COMPLETION PROGRAM
AFFILIATION AGREEMENT FOR CLINICAL EDUCATION

This Agreement is made effective this 26™ of March, 2014 by and between Silver Lake
College of the Holy Family, a Wisconsin institution of higher education, and River’s Bend Health
and Rehabilitation Center.

WITNESSETH

WHEREAS, the Institution administers educational curricula for various health services
(each a “Program” and collectively the “Programs™), and seecks to provide, as part of the Program
curricula, supervised clinical experiences for the Institution students enrolled in the Programs
(“Students™); and

WHEREAS, the Clinical Education Setting serves patients in various health services
through the provision of medical or other services consistent with the one or more Programs, and
seeks to train future health care practitioners by providing Students with supervised clinical
experiences at the Clinical Education Setting sites, consistent with the educational objectives of
Students and the Institution; and

WHEREAS, the Institution and the Clinical Education Setting have determined that each
may best accomplish its objectives by mutual assistance, and seek to describe their affiliation in
this Agreement combined with one or more Program Addenda attached (Course Syllabus & -
Clinical Expectations) to and made a part of this Agreement;

NOW THEREFORE, the Institution and the Clinical Education Setting agree as follows:

AGREEMENT

L. THE INSTITUTION’S RIGHTS AND RESPONSIBILITIES. In addition to its rights
and responsibilities described elsewhere in this Agreement, the Institution shall have the
following rights and responsibilities;

1.1 Preparation of Students for Clinical Placement. The Institution shall assure,
through qualified faculty, that each Student assigned to the Clinical Education Setting is
adequately prepared to benefit from such assignment, A Student’s preparedness shall be
measured by: (i) academic performance indicating an ability fo understand what Student will
observe and/or perform during the clinical placement; and (ii) appreciation of the nature and
seriousness of the work Student will observe and/or perform.

MILWAUKEE\ 2914241
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1.2 Assigning Students to the Clinical Education Setting. After receiving from the
Clinical Education Setting the number of placements available for Students, the Institution shall
select Students to be assigned (with the approval of the Clinical Education Setting) to the
Clinical Education Setting. The Institution shall notify the Clinical Education Setting of the
Students assigned to the Clinical Education Setting, and each Student’s availability for

participation in clinical experiences.

1.3 Educational Coordinator. The Institution shall appoint a faculty member to serve
as Educational Coordinator for each Program, and shall communicate his or her name, title and
telephone number to the Clinical Education Setting. The Educational Coordinator shall be
responsible for overall management of the Students’ educational experience, and may be
assigned as Educational Coordinator for one or more Programs.

1.4 Professional Liability Insurance. The Institution shall ensure that each Student
assigned to the Clinical Education Setting is covered, at no cost to the Clinical Education Setting,
by professional liability insurance as set forth in Section 9.1 below.

_ 1.5  Accreditation and Licensure. The Institution shall maintain, at all times during the

term of this Agreement: (i) accreditation as an educational institution; (ii) all licensures and
approvals from the State of Wisconsin necessary to the applicable Program; and (iii) full and
unrestricted accreditation of the Programs from the accrediting organization specified in the
applicable Program Addendum. The Institution shall promptly notify the Clinical Education
Setting of any change in its accreditation or licensure status.

1.6 - Background Investigative Disclosure. All Students who are assigned to the
Clinical Education Setting shall have had a background check performed under the direction of
the Institution in accordance with applicable Wisconsin Caregiver Background Check Law. The
background check shall include obtaining, as applicable, information from the Department of
Justice, the Department of Regulation and Licensing, the Department of Health and Family
Services and from out-of-state agencies if the Student has lived outside of Wisconsin within the
past three years. If the Student has a criminal record, it will be evaluated by the Institution to
determine if the individual is barred from performing duties at the Clinical Education Setting.
Prior to placement of the Student, the Institution will notify the Clinical Education Setting in
writing of any crime of which Student has been convicted so that the Clinical Education Setting
may make a determination as to whether the conviction(s) is substantially related to the dutjes
the Student would be performing. The Clinical Education Setting may refuse placement of any
Student the Clinical Education Setting believes could put its patients, employees and/or visitors
at risk. The Institution hereby agrees to notify the Clinical Education Setting when the Institution
becomes aware that any Student on site at the Clinical Education Setting is charged with or
convicted of any crime or is investigated by any governmental agency. Both the Institution and
the Clinical Education Setting understand that the Student has an ongoing duty to report to the
Institution should there be any change from the initial background check.

2. CLINICAL EDUCATION SETTING RIGHTS AND RESPONSIBILITIES: In addition
to its rights and responsibilities described elsewhere in this Agreement, the Clinical Educatlon

Setting shall have the following rights and responsibilities:
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2.1 Number of Placements. The Clinical Education Setting shall have sole discretion
to determine its capacity to accept Students for clinical placement under this Agreement, whether
such capacity is described in terms of the number of Students on-site at any one time, the number
of hours of clinical supervision that the Clinical Education Setting can provide over a period of
time, or other such description of capacity. The Clinical Education Setting shall communicate
such capacity to the Institution before Students may be assigned to the Clinical Education
Setting.

2.2 Site Coordinator, The Clinical Education Setting shall appoint an employee to
serve as a coordinator at the site for each Program (for purposes of this Agreement, the “Site
Coordinator” and as may be described in the Program Addendum), and shall communicate his or
her name, title and telephone number to the Institution. The Site Coordinator shall be responsible
for overall management of the experience at the Clinical Education Setting, and may be assigned
as Site Coordinator for one or more Programs.

2.3 Orientation. The Clinical Education Setting shall provide the Institution’s faculty
and Students with a comprehensive orientation to the Clinical Education Setting, including all
applicable policies and procedures and expectations of the Clinical Education Setting, and a tour
of the physical plant. Such orientation shall include a comprehensive orientation to the Clinical
Education Setting’s emergency and safety protocols and policies.

24  Qualified Supervision. Responsibility for qualified supervision shall be as
described in the Program Addendum.

2.5 Student Access to the Clinical Education Setting and Patients. The Clinical
Education Setting shall permit access by Students to any and all areas of the Clinical Education
Setting as reasonably required to support Students’ clinical development and as permitted under
applicable law. These areas shall include, without limitation, patient care units, laboratories,
ancillary departments, health science libraries, cafeteria and parking facilities. The Clinical
Education Setting reserves the right to refuse access to any Student who does not meet, in the
Clinical Education Setting’s reasonable determination, its standards for safety, health or proper

conduct.

2.6 Accreditation, Licensure and Eligibility. The Clinical Education Setting shall
maintain, at all times during the term of this Agreement all qualifications necessary to provide
services under this Agreement, including: (i) full and unrestricted accreditation, as appropriate
and as described in the Program Addendum; (ii) all necessary licensures, certifications and
approvals from the State of Wisconsin or other authority; and (iii) if applicable, eligibility for
participation in the Medicare and Medicaid programs. The Clinical Education Setting shall
immediately notify the Institution of any change in the Clinical Education Settings’
qualifications, accreditation, and licensure or eligibility status.

2.7 Clinical Component Requirements. The clinical component offered by the
Institution shall in all respects be implemented and administered by the Clinical Education
Setting in a manner that meets the requirements of any agency that accredits, licenses, certifies or
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otherwise oversees the Program, other authorities identified by the Institution, and all applicable
laws.

2.8 Inspections. The Clinical Education Setting shall, upon reasonable request, permit
inspection of its premises by the Institution, Program oversight agencies, if any, and other
authorities. :

2.9 Final Authority. The Clinical Education Setting retains final authority for all
aspects of operations at and management of the Clinical Education Setting.

2.10  Remuneration. Students may not receive remuneration for services relating to the
Program and performed for or on behalf of the Clinical Education Setting.

3. JOINT RIGHTS AND RESPONSIBILITIES. In addition to - their rights “and
responsibilities described elsewhere in this Agreement, the Institution and the Clinical Education

Setting shall have the following rights and responsibilities.

3.1 Supervision and Evaluatlon of Students. The Institution and the Clinical

ducation Setting shall, in good faith, work cooperatively to assure adequate supervision and
evaluation of Students while Students are on-site at the Clinical Education Setting. Both parties
shall reinforce with Students: (i) the seriousness of the service being performed at the Clinical
Education Setting, including the Student’s impact upon patients’ wellbeing; (ii) the importance
of abiding by the Clinical Education Setting rules and regulations; and (iii) the confidentiality of
patient identities and health information. The Institution shall, if the Clinical Education Seiting
so desires, assure prompt feedback to the Clinical Education Setting regarding Students’
evaluation of their clinical experience at the Clinical Education Setting. The Clinical Education
Setting shall assure prompt feedback to the Institution regarding Students® performance at the
Clinical Education Setting and additional feedback as described in the Program Addendum, if

any.

3.2  Review and Evaluation of Affiliation, The Institution and the Clinical Education
Setting agree to review and evaluate any and all aspects of their affiliation at periodic intervals, and
to work cooperatively to establish and maintain clinical experiences that meet their respective
objectives. This Agreement may be amended or modified, pursuant to Section 7 below, to reflect

changes in the parties’ relationship.

4. STUDENT RIGHTS AND RESPONSIBILITIES. The Institution and the Clinical
Education Setting shall instruct Students regarding Students’ rights and responsibilities while on-
site at the Clinical Education Setting. These rights and responsibilities shall include the

following:

4.1  Conduct. Student shall, at all times while on the Clinical Education Setting
premises, conduct himself or herself in a professional manner and shall refrain from loud,
boisterous, offensive or otherwise inappropriate conduct. Student shall refrain from the improper
use of alcohol or other drugs, and shall not carry any firearms or other weapons while on the
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Clinical Education Setting premises. Student shall abide by all policies, rules and regulations
established by the Clinical Education Setting and the Institution.

4.2 Timeliness. Student shall report to the Clinical Education Setting at the assigned
place and time. Student shall immediately inform the Clinical Education Setting and the
Institution of Student’s inability to report to the Clinical Education Setting as assigned.

4.3 Uniform and Identification. Student shall wear the uniform or other clothing as
directed by the Institution. Student shall display proper identification as directed by the Clinical
Education Setting. Student’s appearance shall be, at all times, neat and clean.

4.4 Insurance. Student shall maintain comprehensive health/medical insurance and
insurance against professional liability claims as required under Section 9.3 of this Agreement.

4.5 Personal Expenses. While at the Clinical Education Setting, Student shall be
responsible for Student’s personal expenses such as meals, travel, medical care and incidentals.

4.6 Evaluation of Clinical Experience. Student shall, upon request of the Institution or
the Clinical Education Setting, provide a candid evaluation of the clinical experience at the
Clinical Education Setting including, without limitation, preparation for the on-site experience,
orientation to the Clinical Education Setting and experience and supervision at the Clinical
Education Setting.

5. STUDENT HEALTH POLICIES.

5.1 Emergency Medical Services. If Student is injured or becomes ill while at the
Clinical Education Setting, the Clinical Education Setting shall provide emergent or urgent
medical care as appropriate, consistent with the Clinical Education Setting’s capability and
policies. The Clinical Education Setting shall promptly notify the Institution that Student has
been injured or become ifl. Student shall bear financial responsibility for charges associated with
said treatment, '

52 Immunizations. The Institution shall assure that Students have received, before
reporting to the Clinical Education Setting, appropriate immunizations and vaccines, or, in the
alternative, have completed the appropriate declination of immunization form, notice of which is
provided to the Clinical Education Setting.

5.3  OSHA Policies. The party listed in the Program Addendum shall instruct Students
regarding precautions and other procedures to protect Students, patients and the Clinical
Education Setting personnel from bloodborne and other pathogens.

6. TERM AND TERMINATION.

6.1  Term Agreement. Subject to Section 6.2 below, this Agreement shall be effective
as of the date set forth above (“Effective Date™) and shall continue for a term of one academic or
Program year as set forth in the Program Addendum. Thereafter, this Agreement shall
automatically renew and continue in full force and effect for any and all periods during which
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any Student in a Program is placed, at and accepted by the Clinical Education Setting.
Notwithstanding the foregoing, either party may choose not to renew this Agreement at the end
of the then-current Program by providing the other with not less than sixty (60) days’ advance
written notice of its intent not to renew prior to the end of then-current Program. In the event that
either party’s non-renewal of this Agreement disrupts the clinical experience of any Student(s) in
a Program, the Agreement shall remain in full force and effect until such time as this Agreement
may expire without disruption of said Student(s)’ clinical experience. Upon notice of non-
renewal by either party, no new Student may be placed at the Clinical Education Setting.

6.2  Termination, Notwithstanding Section 6.1 above, this Agreement may be
terminated as follows:

A." By Mutual Agreement. The Institution and the Clinical Education Setting
may terminate this Agleement at any time upon- written agreement, though the Parties shall
attempt, in good faith and using their best efforts to effectuate the termination to coincide with a

normal academic or Program break.

B. For Cause, In the event the Institution or the Clinical Education Setting
fails in any substantial manner to perform as required herein, this Agreement may be terminated

as described below:

(1)  Either party may terminate this Agreement at any time, upon
material breach of any of its provisions by the other party; provided, however, that not less than
thirty (30) days prior to termination, written notice shall be given by the non-breaching party to
the breaching party that states the intention of the non-breaching party to terminate this

Agreement, the nature of the material breach giving rise to termination, and shall permit the

breaching party reasonable opportumty to cure such material breach during said thirty (30) day
period.

(2)  If the material breach is not resolved to the satisfaction of the non-

bleachmg party during the thirty (30) day period as provided in (1) above, the non-breaching
party shall immediately give the breaching party written notice of termmahon of the Agreement.

: (3) In the event that termination of the Agreement by the Clinical
Education Setting pursuant to this Section 6.2 (B) distupts the clinical experience of any
Student(s) in a Program, the parties shall attempt, in good faith and using their best efforts, to
continue Students’ clinical experiences and this Agreement shall remain in full force and effect
until such time as this Agreement may expire without disruption of said Students’ clinical
experience. During any time period in which notice. of termination has been given and existing
Students are completing the Program, no new Student may be placed at the Clinical Education

Setting.
C. Immediate Termination. The Institution may immediately terminate this
Agreement and any and all Program Addenda if the Clinical Education Setting fails to maintain

full and unrestricted accreditation, licensure and, if applicable, eligibility as required under
Section 2.6 of this Agreement. The Clinical Education Setting may terminate this Agreement
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immediately upon written notice to the Institution if the Institution fails to maintain full and
unrestricted accreditation and licensure as required under Section 1.5 of this Agreement. In
addition, the Clinical Education Setting may also terminate any Program Addendum if the
Institution fails to maintain full and unrestricted accreditation with respect to said Program as
required under the applicable Program Addendum.

6.3 Effect of Termination. Upon termination of this Agreement, no party shall have
any further obligation hereunder except for obligations accruing under the terms of this
Agreement prior to the date of termination.

7. AMENDMENTS AND MODIFICATIONS. This Agreement may be changed at any
time with the written approval of the parties. Such amendments or modifications will be written,

signed by the parties and made a part of this Agreement.

8. INDEMNIFICATION AND LIABILITY.

8.1  The Institution. The Institution shall indemnify, defend and hold harmless the
Clinical Education Setting, its governing board, officers, employees and agents from and against
any and all liabilities, claims, losses, lawsuits, judgments, and/or expenses including attorney
fees, arising, either directly or indirectly, from any act or failure to act by the Institution or any of
its employees. The Institution will not indemnify the Clinical Education Setting for any willful
act or failure to act by any Student that may occur during or that may arise out of this
Agreement.

8.2  The Clinical Education Setting. The Clinical Education Setting shall indemnify,
defend and hold harmless the Institution, its governing board, officers, faculty, employees and
agents from and against any and all liabilities, claims, losses, lawsuits, judgments, and/or
expenses including attorney fees, arising, either directly or indirectly, from any act or failure to
act by the Clinical Education Setting or any of its employees, agents, medical residents or
members of its medical staff that may occur during or that may arise out of this Agreement. ‘

8.3 Costs. In the event each party is found to be at fault, then each shall bear its own
costs and attorney fees and its proportionate share of any judgment or settlement based on its
percentage of fault, as determined by a procedure established by the parties.

8.4  Survival. This Section 8 shall continue beyond the expiration, non-renewal or
termination of this Agreement,

9. INSURANCE.

9.1 The Institution. The Institution shall maintain, at no cost to the Clinical Education
Setting, general and professional liability insurance covering the Institution as an entity and each
of its employees and agents against general and professional liability claims, in the minimum
amount of one million dollars ($1,000,000) per occurrence and three million dollars ($3,000,000)
aggregate per year, Evidence of such insurance shall be provided to the Clinical Education
Setting upon request,
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9.2 The Clinical Education Setting. The Clinical Education Setting shall maintain, at
no cost to the Institution, general and professional liability insurance covering the Clinical
Education Setting as an entity and each of its physician-employees, nonphysician-employees,
medical residents and agents against professional liability claims, in the minimum amount of one
million dollars ($1,000,000) per occurrence and three million dollars ($3,000,000) aggregate per
vear. Evidence of such insurance shall be provided to the Institution upon request.

9.3  Students. Students shall maintain, at no cost to the Institution or the Clinical
Education Setting, comprehensive health/medical insurance. In addition, the Institution shall
ensure that each Student is covered, at no cost to the Clinical Education Setting, under general
and professional liability insurance covering the student against professional liability claims in
the minimum amount of one million dollars ($1,000,000) per occurrence and three million
dollars ($3,000,000) aggregate per year. Evidence of such insurance shall be provided to the

Clinical Education Setting upon request.

10.  DISPUTE RESQLUTION. Any dispute arising under or in any way related to this

Agreement that is not resolved by agreement of the Institution and the Clinical Education Setting -

may be submitted by either party to binding arbitration pursuant to the Commercial Arbitration
Rules of the American Arbitration Association. The parties agree that such arbitration shall result
in a final and binding award in the State of Wisconsin, and may be judicially enforced. Each
party shall bear its own arbitration costs and expenses, unless otherwise determined by the

arbitrator.

11, NOTICES AND COMMUNICATION.

11.1 - Notices. All notices under this Agmement shall be given in Wﬂtmg and shall be
deemed to have been properly given when delivered:

If to the institution: Brianna Neuser MSN, RN, CNE __
' Director, BSN Completion Program -
2406 South Alverno Road
Manitowoc, W1 54220

[f to the Clinical Education Séﬁing:

Attn:

or at other such addresses as a party from time to time may designate by written notice to the
other party. :
12. NON-EXCLUSIVE. The parties agree that the Institution shall be free to enter into

similar agreements with other facilities, and that the Clinical Education Setting shall be free to
enter into similar agreements with other educational institutions.

13. GOVERNING LAW. The laws of the State of Wisconsin shall govern this Agreement,
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14 INVALID PROVISION. The invalidity or unenforceability of any particular provision of
this Agreement shall not affect the other provisions hereof, and this Agreement shall be
construed in all respects as if such invalid or unenforceable provision were omitted.

I5.  ASSIGNMENT. No assignment by a party of this Agreement or its rights and
responsibilities hereunder shall be valid without the specific written consent of the other party.

16. RELATIONSHIP OF PARTIES. The Institution and the Clinical Education Setting,
including their respective agents and employees, shall be, at all times, independent contractors of
the other. Nothing in this Agreement is intended or shall be construed to create a joint venture
relationship, a partnership, a lease, or a landlord/tenant relationship. Should any governmental
agency question or challenge the independent contractor status of the Institution, the Clinical
Education Setting or their employees, both the Institution and the Clinical Education Setting,
upon receipt by either of them of notice, shall promptly notify the other party and afford the
other party the opportunity to participate in any government agency discussion or negotiations,
irrespective of how such discussions are initiated.

17. CONFIDENTIALITY OF RECORDS.

17.1  Student Records. The Institution and the Clinical Education Setting acknowledge
that many student educational records are protected by the Family Educational Rights and
Privacy Act (“FERPA”) and that, generally, student permission must be obtained before
releasing specific student data to anyone other than the Institution. The Institution agrees to
provide the Clinical Education Setting with guidance with respect to compliance with FERPA.

172 Confidentiality of Patient Health Information. The Institution and the Clinical
Education Setting acknowledge that patient health information is protected under Wisconsin law
(e.g., Wis. Stat. § 146.82, 51.30 and 252.15) and the Health Insurance Portability and
Accountability Act (“HIPAA”), and that, generally, the written permission of the patient (or
person authorized by the patient) must be obtained before disclosing patient health information.
The Clinical Education Setting agrees to provide Students and the Institution with guidance with
respect to compliance with these statutes and regulations.

17.3  Student Use and Disclosure of Patient Health Information. The parties agree and
acknowledge that each Student may use and disclose health information concerning patients of
the Clinical Education Setting in written reports and documents prepared as part of the Program
in which the Student participates, and in discussions with other Students and Institution faculty
concerning the Student’s experiences at the Clinical Education Setting, which discussions may
take place both at the Clinical Education Setting and in a classroom setting at the Institution, The
parties further acknowledge that disclosute of patient health information, other than information
protected by the Wisconsin Mental Health Act and HIV test results, for purposes and in the
manner described in the foregoing sentence, is generally permissible under Wisconsin law (e.g.,
Wis. Stat. § 146.82(1) (as amended by 2003 Wisconsin Act 281)) and HIPAA (e.g., 45 CFR. §
146.506(c)(I)). The Institution shall nonetheless require each Student to obtain a HIPAA-
compliant written authorization from each patient before disclosing the patient’s health
information in such discussions, reports and documents. In addition, when disclosing patient
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health information in the course of such discussions, the Institution shall require each Student to
refrajn from disclosing information that would identify the patient, to the extent possible.

18, NON-DISCRIMINATION. The Institution and the Clinical Education Setting shall not
unlawfully discriminate against any individual on the basis of race, creed, color, sex, religion,
age, disability or national origin, and shall comply with applicable anti-discriminatory laws and

policies promulgated by the Institution.

19.  ENTIRE AGREEMENT. This Agreement, together with one or more Program Addenda
attached (or that later may be attached) hereto, constitutes the entire agréement between the
parties and contains all the agreements between the parties with respect to the subject hereof.
This Agreement supersedes any and all other agreements, in writing or oral, between the parties
hereto with respect to the subject matter thereof.

THIS AGREEMENT PRESUMES THE EXECUTION OF ONE OR MORE PROGRAM
ADDENDA.

IN WITNESS WHEREOQF, the parties have executed this Agreement as of the Effective

Date.
River’s Bend Health & Rehabilitation
Center
By: ‘/\E%'}}]Mh/x f\-(fl./ g’L“ AL~ ﬁf\l) BYMML&H
Title: 2 )Yech— 250 L’O/ﬂqﬂﬁh@ﬁ LOC)M'W Title:_Care, {pan=tFror (Dorclina -
~Date:_of (O  Date: (0////"—!/
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Wisconsin Department of Safety and Professional Services

Mail To: P.O. Box 8366 1400 E. Washington Avenue
Madison, WI 53708-8366 Madison, W1 53708-8366

FAX #: {608) 266-2602 E-Mail: dsps@wisconsin.gov

Phone #: (608) 266-2112 Website: dsps.wisconsin.gov

BOARD OF NURSING
CLINICAL FACILITY SELECTION AND SIMULATED SETTING EXPERIENCES

Completion of this form is required for each clinical facility or simulated setting experience as part of the application for
authorization to admit students. In addition, this form shall be completed, kept on file in the school of nursing office, and
made available to the Board upon request for afl clinical facilities and all simulated setting experiences utilized by the
nursing school.

L IDENTIFYING DATA

A.

1I.

C.

Name of facility: Souabie\d Touonhouses
Address: AHA 5 QNDT
MANFOLEK, , LT SYARO

Telephone: G0~ EI-0851
Type of facility: O Hospital 0 Nursing Home O Community Health Agency

& Other: 6580 rRablo Lioing Locilities o Network, Learni Ag

Cerer J
Number of beds at facility: A A
oA . .

Types of patients: Davirse  JowW =™ Seei g eloinomnic !abf)u\m‘a/\
Administrator of facility: eI S¥r epin s 4 J;Vi Rvze .
Director of nursing service: Fiia

School(s) of nursing utilizing the facility: R Sa) - naurs: !

EXHIBITS (attach to this fornt)

Copy of formal agreement signed by:
1. Administrator of facility

2. Educational administrator of nursing school

Copy of the position description for:
1. Registered Nurses

2. Licensed Practical Nurses

Listing of simulation activities provided and a listing of types of simulation equipment utilized

#1004 (Rev. 11/14)
Wis. Admin Ch. N 1.08 Committed to Equal Opportunity in Employment and Licensing Page 1 of2
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11,

Wisconsin Department of Safety and Professional Services

PLEASE RESPOND TO THE FOLLOWING QUESTIONS:

A.  Have the nursing school objectives been shared with the facility? v Yes No
Comments:
B.  Does the facility agree to cooperate in promoting the nursing school objectives?
v~ Yes No
Comments:
C.  Are there experiences in the facility available to students to meet clinical objectives?
v Yes No
Comments:
D. s the practice of registered nursing in the facility within the legal scope of practice for registered nurses as
defined in Chapter 441.11(4), Wisconsin Statutes? (If no, facility may not be approved.)
Yes No
Comments: N S v sk {owb Cepitah  Clani COA
E. Is the practice of licensed practical nursing in the facility within the legal scope of practice for licensed
practical nurses as defined in Chapter 441.11(3), Wisconsin Statutes? (If no, facility may not be approved.)
Yes No
Comments: NA S‘ve’)v vy ol lo..a u__'m‘—z.gt o il
F.  If simulated settings are utilized, list the activities, responsibilities and equipment which are included in the
learning experience:
S\ Lave Colusg, . F5h)

Nursing School 0 Nursing Program{s) Utilizing Facility/Simulated Setting
By ianra Neusin FoSiSONE Otdn A Schaol of Drofrdignsd
Educational Administrator Title Sudcs

A, —" 20 17)1S
Signature Date
190. (k- $213 brianna. newsin @ ) eden
Telephone Number Email Address
Page 2 of 2
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@ Silver Lake College
of the Holy Family

DEPARTMENT OF NURSING
AFFILTATION AGREEMENT FOR CLINICAL EDUCATION

This Agreement is made effective this 15™ of April 2014 by and between. Silver Lake
College of the Holy Family, a Wisconsin institution of higher education, and Southfield
Townhouses Neighborhood Learning Center.

WITNESSETH

WHEREAS, the Institution administers educational curricula for various health services
(each a “Program” and collectively the “Programs™), and seeks to provide, as part of the Program
curricula, supervised clinical experiences for the Institution students enrolled in the Programs

(“Students™); and

WHEREAS, the Clinical Education Setting serves community residents, and seeks to
train future health care practitioners by providing Students with supervised clinical experiences
at the Clinical Education Setting sites, consistent with the educational objectives of Students and

the Institution; and

WHEREAS, the Institution and the Clinical Education Setting have determined that each
may best accomplish its objectives by mutual assistance, and seek to describe their affiliation in
this Agreement combined with.one or more Program Addenda attached (Course Syllabus &

Clinical Expectations) to and made a part of this Agreement;

NOW THEREFORE, the Institution and the Clinical Education Setting agree as follows:

AGREEMENT

1. THE INSTITUTION’S RIGHTS AND RESPONSIBILITIES. In addition to its rights
and responsibilities described eélsewhere in this Apreement, the Institution shall have the
following rights and responsibilities:

1.1 Preparation of Students foi Clinical Placement. The Institution shall assure,
through qualified faculty,that each Student assigned to the Clinical Education Setting is
adequately prepared to benefit from such assignment. A Student’s preparedness shall be
measured by: (i) academic performance indicating an ability to understand what Student will
observe and/or perform during the clinical placement; and (ii) appreciation of the nature and
seriousness of the work Student will observe and/or perform.

MILWAUKEE\291424.1
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1.2 Assigning Students to the Clinical Education Setting. After receiving from the

Clinical Education Setting the number of placements available for Students, the Institution shall
select Students to be assigned (with the approval of the Clinical Education Setting) to the
Clinical Education Setting. The Institution shall notify the Clinical Education Setting of the
Students assigned to the Clinical Education Setting, and each Student’s availability for

participation in clinical experiences.

1.3 Educational Coordinator. The Institution shall appoint a faculfy member to serve
as Educational Coordinator for each Program, and shall communicate his or her name, title and

telephone number to the Clinical Education Setting. The Educational Coordinator shall be -

responsible for overall management of the Students’ educational experience, and may be
assigned as Educational Coordinator for one or more Programs.

14 Professional Liability Insurance. The Institution shall ensure that each Student

assigned to the Clinical Education Setting is covered, at no cost to the Clinical Education Sefting,
by professional liability insurance as set forth in Section 9.1 below.

1.5 Accreditation and Licensure, The Institution shall maintain, at all times during the
term of this Agreement: (i) accreditation as an educational institution; (ii) all licensures and
approvals from the State of Wisconsin necessary to the applicable Program; and (iii) full and
unrestricted accreditation of the Programs fiom the accrediting organization specified in the
apphcable Program Addendum. The Institution shall promptly notify the Clinical Education
Setting of any change in its accreditation or licensure status.

1.6  Background Investigative Disclosure, All Students who are assigned to the
Clinical Education Setting shall have had a background check performed under the direction of
the Institution in accordance with applicable Wisconsin Caregiver Background Check Law. The
background check shall include obtaining, as applicable, information from the Department of
Justice, the Department of Regulation and Licensing, the Departrment of Health and Family
Services and from out-of-state agencies if the Student has lived outside of Wisconsin within the
past three years. If the Student has a criminal record, it will be evaluated by the Institution to
determine if the individual is barred from performing duties at the Clinical Education Setting,
Prior to placement of the Student, the Institution will notify the Clinjcal Education Setting in
writing of any crime of which Student has been convicted so that the Clinical Education Setting
may make a determination as to whether the conviction(s) is substantially related to the duties
the Student would be performing, The Clinical Education Setting may refuse placerent of any
Student the Clinical Education Setting believes could put its patients, employees and/or visitors
at risk. The Institution hereby agrees to notify the Clinical Education Setting when the Institution
becomes aware that any Student on site at the Clinical Education Setting is charged with or
convicted of any crime or is investigated by any governmental agency. Both the Institution and
the Clinical Education Setting understand that the Student has an ongoing duty to report to the
Institution should there be any change from the initial background check.

2. CLINICAYL EDUCATION SETTING RIGHTS AND RESPONSIBILITIES. In addition
to its rights and responsibilities described elsewhere in this Agreement, the Clinical Education
Setting shall have the following rights and responsibilities:
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2.1 Number of Placements. The Clinical Education Setting shall have sole discretion
to determine its capacity to accept Students for clinical placement under this Agreement, whether
such capacity is described in terms of the number of Students on-site at any one time, the number
of houts of clinical supervision that the Clinical Education Setting can provide over a petiod of
time, or other such description of capacity. The Clinical Education Setting shall communicate
such capacity to the Institution before Students may be assigned to the Clinical Education

Setting.

2.2 Site Coordinator. The Clinical Education Setting shall appoint an employee to
serve as a coordinator at the site for each Program (for purposes of this Agreement, the “Site
Coordinator” and as may be described in the Program Addendum), and shall communicate his or
her name, title and telephone number to the Institution. The Site Coordinator shall be responsible
for overall management of the experience at the Clinical Education Setting, and may be assigned

as Site Coordinator for one or more Programs. ‘

2.3 Orientation. The Clinical Education Setting shall provide the Institution’s faculty
and Students with a comprehensive otientation to the Clinical Education Setting, including all
applicable policies and procedures and expectations of the Clinical Education Setting, and a tour
of the physical plant. Such orientation shall include a comprehensive orientation to the Clinical
Education Setting’s emergency and safety protocols and policies. :

2.4  Qualified Supervision. Responsibility for qualified supervision shall be as
described in the Program Addengium.

, 2.5  Student Access to the Clinical Education Setting and Patients. The Clinical
Education Setting shall permit access by Students to any and al} areas of the Clinical Education
Setting as reasonably required to support Students’ clinical development and as permitted under
applicable law. These areas shall include, without limitation, patient care units, laboratories,
ancillary departments, health science libraries, cafeteria and parking facilities. The Clinical
Education Setting reserves the right to refuse access to any Student who does not meet, in the
Clinical Education Setting’s reasonable determination, its standards for safety, health or proper

conduct,

2.6  Accreditation, Licensure and Eligibility. The Clinical Education Setting shall

maintain, at all times during the term of this Agreement all qualifications necessary to provide
services under this Agreement, including: (i) full and unrestricted accreditation, as appropriate
and as described in the Program Addendum; (if) all necessary licensures, certifications and
approvals from the State of Wisconsin or other authority; and (iii) if applicable, eligibility for
participation in the Medicare and Medicaid programs, The Clinical Education Setting shall
immediately notify the Institution of any change in the Clinical Education Settings’
qualifications, accreditation, and licensure or eligibility status.

2.7 Clinical Component Requirements. The clinical component offered by the
Institution shall in all respects be implemented and administered by the Clinical Education
Setting in a manner that meets the requirements of any agency that accredits, licenses, certifies or
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otherwise oversees the Program, other authorities identified by the Institution, and all applicable
laws. ' '

2.8  Inspections. The Clinical Education Setting shall, upon reasonable request, permit
inspection of its premises by the Institution, Program oversight agencies, if any, and other

authorities.

2.9 - Fipal Authority, The Clinical Education Setting retains f{inal authority for all
aspects of operations at and management of the Clinical Education Setting.

2.10 Remuneration. Students may not receive remuneration for services relating to the
Program and performed for or on behalf of the Clinical Education Setting.

3. JOINT RIGHTS AND RESPONSIBILITIES. In addition to their rights and
responsibilities described elsewhere in this Agreement, the Institution and the Clinical Education

Setting shall have the following rights and responsibilities,

3.1 Supervision and Evaluation of Students. The Institution and the Clinical

Education Setting shall, in good faith, work cooperatively to assure adequate supervision and
evaluation of Students while Students are on-site at the Clinical Education Setting, Both parties
shall reinforce with Students: (i) the seriousness of the service being performed at the Clinical
Education Setting, including the Student’s impact upon patients’ wellbeing; (if) the importance
of abiding by the Clinical Education Setting rules and regulations; and (iii) the confidentiality of
patient identities and health information, The Institution shall, if the Clinical Education Setting
-so -desires, assure prompt feedback to the Clinical Education Setting regarding Students’
evaluation of their clinical experience at the Clinical Education Setting, The Clinical Education
Setting shall assure prompt feedback to the Institution regarding Students’ petformance at the
Clinical Education Setting and additional feedback as described in the Program Addendum, if

any.

3.2  Review and Evaluation of Affiliation. The Institution and the Clinical Education -

Setting agres to review and evaluate any and all aspects of their affiliation at periodic intervals, and
to work cooperatively to establish and maintain clinical experiences that meet their respective
objectives, This Agreement may be amended or modified, pursuant to Section 7 below, to reflect

changes in the parties’ relationship,
4, STUDENT RIGHTS AND RESPONSIBILITIES. The Institution and the Clinical

Education Setting shall instruct Students regarding Students’ rights and responsibilities while on-
site at the Clinical Education Setting. These rights and responsibilities shall include the

following:

4.1  Conduct. Student shall, at all {imes while on the Clinical Education Setting
premises, conduct himself or-herself in a professional manner and shall refrain from loud,
boisterous, offensive or otherwise inappropriate conduct. Student shall refrain from the improper
use of alcohol or other drugs, and shall not carry any firearms or other weapons while on the
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Clinical Education Setting premises. Student shall abide by all policies, rules and regulations
established by the Clinical Education Setting and the Institution.

4.2  Timeliness. Student shall report to the Clinical Education Setting at the assigned
place and time. Student shall immediately inform the Clinical Education Setting and the
Institution of Student’s inability to report to the Clinical Education Setting as assigned.

43  Uniform and Identification. Student shall wear the uniform or other clothing as
directed by the Institution. Student shall display proper identification as directed by the Clinical
Education Setting. Student’s appearance shall be, at all times, neat and clean,

44  Insurance. Student shall maintain comprehensive health/medical insurance and
insurance against professional liability claims as required under Section 9.3 of this Agreement.

4,5  Personal Expenses. While at the Clinical Education Setting, Student shall be
responsible for Student’s personal expenses such as meals, travel, medical care and incidentals.

4,6  Evaluation of Clinical Experience. Student shall, upon request of the Institution or
the Clinical Education Setting, provide a candid evaluation of the clinical experience at the
Clinical Education Setting including, without limitation, preparation for the on-site expetience,
orientation to the Clinical Education Setting and experience and supervision at the Clinical

Education Setting.

5. STUDENT HEALTH POLICIES.

5.1  Emergency Medical Services. If Student is injured or becomes ill while at the
Clinical Education Setting, the.Clinical Education Setting shall provide emergent or urgent
medical care as appropriate, consistent with the Clinical Education Setting’s capability and
policies. The Clinical Education Setting shall promptly notify the Institution that Student has
been injured or become ill. Student shall bear financial responsibility for charges associated with

said treatment.

5.2  Immunizations, The Institution shall assure that Students have received, before
reporting to the Clinical Education Setting, appropriate immunizations and vaccines, or, in the
alternative, have completed the appropriate declination of immunization form, notice of which is
provided to the Clinical Education Setting.

5.3  OSHA Policies. The party listed in the Program Addendum shall instruct Students
regatrding precautions and other procedures to protect Students, patients and the Clinical
Education Setting personnel from bloodborne and other pathogens.

6. TERM AND TERMINATION.,

6.1  Term Agreement, Subject to Section 6.2 below, this Agreement shall be effective
as of the date set forth above (“Effective Date”) and shall continue for a term of one academic or
Program year as set forth in the Program Addendum. Thereafter, this Agreement shall
automatically renew and continue in full force and effect for any and all periods during which

141




any Student in a Program is placed, at and accepted by the Clinical Education Setting.
Notwithstanding the foregoing, either party may choose not to renew this Agreement at the end
of the then-current Program by providing the other with not less than sixty (60) days’ advance
written notice of its intent not to renew prior to the end of then-current Program. In the event that
either party’s non-renewal of this Agreement discupts the clinical experience of any Student(s) in
a Program, the Agreement shall temain in full force and effect until such time as this Agreement
may expire without disruption of said Student(s)’ clinical experience. Upon notice of non-
renewal by either party, no new Student may be placed at the Clinical Education Seiting.

62  Termination. Notwithstanding Section 6.1 above, this Agreement may be
terminated as follows:

A By Mutual Agreement. The Institution and the Clinical Education Setting

may terminate this Agreement at any time upon written agreement, though the Parties shall
attempt; in good faith and using their best efforts, to effectuate the termination to coincide with a

normal academic or Program break.

B. For Cauge. In the event the Institution or the Clinical Education Setting

fails in any substantial manner to perform as required herein, this Agreement may be terminated -

as described below:

(1) Either party may terminate this Agreement af any time, upon

material breach of any of its provisions by the other party; provided, however, that not less than

thirty (30) days prior to termination, written notice shall be given by the non-breaching party to
the breaching: party that states the intention of the non-breaching party to terminate this
Agreement, the nature of the material breach giving rise to termination, and shall permit the
breaching party reasenable opportunity to cure such material breach during said thirty (30) day

period.

(2)  If the material breach is not resolved to the satisfaction of the non-

breaching party duting the thirty (30) day period as provided in (1) above, the non-breaching
party shall immediately give the breaching party written notice of texrmination of the Agreement.

(3)  In the event that termination of the Agreement by the Clinical
Education Setting pursuant to this Section 6.2 (B) disrupts the clinical experience of any
Student(s) in & Program, the parties shall attempt, in good faith and using their best efforts, to
continue Students’ clinical experiences and this Agreement shall remain in full force and effect
until such time as this Agreement may expire without disruption of said Students’ clinical
experience. During any time period in which notice of termination has been given and existing
Students are completing the Program, no new Student may be placed at the Clinical Education

Setting,

C. Immediate Termination, The Institution may immediately terminate this
Agreement and any and all Program Addenda if the Clinical Education Setting fails to maintain
full and unrestricted accreditation, licensure and, if applicable, eligibility as required undet
Section 2.6 of this Agreement. The Clinical Education Sefting may terminate this Agreement
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immediately upon written notice to the Institution if the Institution fails to maintain full and
unrestricted acereditation and licensure as required under Section 1.5 of this Agreement. In
addition, the Clinical Education Setting may also terminate any Program Addendum if the
Institution fails to maintain full and unrestricted accreditation with respect to said Program as
required under the applicable Program Addendum.

6.3  Effect of Termination, Upon termination of this Agreement, no party shall have
any further obligation hereunder except for obligations accruing under the terms of this
Agreement prior to the date of termination. '

7. AMENDMENTS AND MODIFICATIONS, This Agreement may be changed at any
time with the written approval of the parties. Such amendments or modifications will be written,

signed by the parties and made a part of this Agreement.

8. INDEMNIFICATION AND LIABILITY.

8.1  The Institution. The Institution shall indemnify, defend and hold harmless the
Clinical Education Setting, its governing board, officers, employees and agents from and against
any and all liabilities, claims, losses, lawsuits, judgments, and/or expenses including attorney
fees, arising, either directly or indirectly, from any act or failure to act by the Institution or any of
its employees. The Institution will not indemnify the Clinical Education Setting for any willful
act or failure to act by any Student that may occur during or that may arise out of this

Agreement,

82  The Clinical Education Setting. The Clinical Education Setting shall indemnify,
defend and hold harmless the Institution, its governing board, officers, faculty, employees and
agents from and against any and all liabilities, claims, losses, lawsuits, judgments, and/or
expenses including attorney fees, arising, either directly or indirectly, from any act or failure to
act by the Clinical Education Setting or any of its employees, agents, medical residents or
members of its medical staff that may occur during or that may arise out of this Agreement.

8.3  Costs. In the event cach party is found to be at fault, then each shall bear its own
costs and attorney fees and its propottionate share of any judgment or settlement based on its
percentage of fault, as determined by a procedure established by the parties.

8.4  Survival, This Section 8 shall continue beyond the expiration, non-renewal or
termination of this Agreement.

0. INSURANCE,

9.1  The Institution. The Institution shall maintain, at no cost to the Clinical Education
Setting, general and professional liability insurance covering the Institution as an entity and each
of its employees and agents against general and professional liability claims, in the minimum
amount of one million dollars ($1,000,000) per occurrence and three million dollars ($3,000,000)
aggregate per year. Evidence of such insurance shall be provided to the Clinical Education

Setting upon request.
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9,2  The Clinical Education Setting. The Clinical Education Setting shall maintain, at
no cost to the Institution, general and professional liability insurance covering the Clinical

Education Sefting as an entity and each of its physician-employees, nonphysician-employees,
medical residents and agents against professional liability claims, in the minimum amount of one
milfion dollars ($1,000,000) per occurrence and three million dollars ($3,000,000) aggregate per
year, Bvidence of such insurance shall be provided to the Institution upon request.

93  Students. Students shall maintain, at no cost to the Institution or the Clinical
Education Setting, comprehensive health/medical insurance. In addition, the Institution shall
ensure that each Student is covered, at no cost to the Clinical Education Setting, under general
and professional liability insurance covering the student against professional liability claims in
the minimum amount of one million dollars ($1,000,000) per occurrence and three million -
dollars ($3,000,000) aggregate per year. Evidence of such insurance shall be provided to the

Clinical Education Setting upon request.

10.  DISPUTE RESOLUTION. Any dispute arising under or in any way related to this
Agreement that is not resolved by agreement of the Institution and the Clinical Education Setting
may be submitted by either party to binding arbifration pursuant to the Commercial Arbitration
Rules of the American Arbitration Association. The parties agree that such arbitration shall result
in a final and binding award in the State of Wisconsin, and may be judicially enforced. Each
party shall bear its own arbitration costs and expenses, unless otherwise determined by the

arbitrator.

11. NOTICES AND COMMUNICATION.

11.1 Notices. All notices under this Agreement shall be given in writing and shall be
deemed to have been properly given when delivered: :

Brianna Neuser MSN, RN, CNE
Director, BSN Completion Program_
2406 South Alverno Road
Manitowoc, WI 54220

If to the Clinical Education Setting: Soctha Jije&)uﬂjq m:ﬁ/{!&me j\}]f/?ﬂﬂﬁiﬁﬁ’ﬁ%’&ﬁﬁf
O
' YeF—

Attn: ¥
SY 220

If to the institution:

A5 Seletl 21 S
[Fanbwae, uds
L

or at other such addresses as a party from time to time may designate by written notice to the
other party.

12. NON-EXCLUSIVE. The parties agree that the Institution shall be free to enter into
similar agreements with other facilities, and that the Clinical Education Setting shall be free to

enter into similar agreements with other cducational institutions.

13. GOVERNING LAW. The laws of the State of Wisconsin shall govern this Agreement.
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14, INVALID PROVISION. The invalidity or unenforceability of any particular provision of
this Agreement shall not affect the other provisions hereof, and this Agreement shall be
construed in all respects as if such invalid or unenforceable provision were omitted.

15. ASSIGNMENT. No assignment by a party of this Agreement or its rights and
responsibilities hereunder shall be valid without the specific written consent of the other party.

16, RELATIONSHIP QF PARTIES. The Institution and the Clinical Education Setting,
including their respective agents and employees, shall be, at all times, independent contractors of
the other. Nothing in this Agreement is intended or shall be construed to create a joint venture
relationship, a partnership, a lease, or a landlord/tenant relationship. Should any governmental
agency question or challenge the independent contractor status of the Institution, the Clinical
Education Setting or their employees, both the Institution and the Clinical Education Setting,
upon receipt by either of them of notice, shall promptly notify the other party and afford the
other party the opportunity to participate in any government agency discussion or negotiations,
irrespective of how such discussions are initiated.

17. CONFIDENTIALITY OF RECORDS.

17.1  Student Records. The Institution and the Clinical Education Setting acknowledge
that many student educational records are protected by the Family Educational Rights and
Privacy Act (“FERPA”) and that, generally, student permission must be obtained before
releasing specific student data to anyone other than the Institution. The Institution agrees to
provide the Clinical Education Setting with guidance with respect to compliance with FERPA., .

17.2  Confidentiality of Patient Health Information. The Institution and the Clinical
Education Setting acknowledge that patient health information is protected under Wisconsin law
(e.g., Wis, Stat. § 146.82, 51.30 and 252.15) and the Health Insurance Portability and
Accountability Act (“HIPAA”), and that, generally, the written permission of the patient (or
person authorized by the patient) must be obtained before disclosing patient health information.
The Clinical Education Setting agrees to provide Students and the Institution with guidance with
respect to compliance with these statutes and regulations.

17.3  Student Use and Disclosure of Patient Health Information. The parties agree and
acknowledge that each Student may use and disclose health information concerning patients of
the Clinical Education Setting in written reports and documents prepared as part of the Program
in which the Student participates, and in discussions with other Students and Institution faculty
concerning the Student’s experiences at the Clinical Education Setting, which discussions may
take place both at the Clinical Education Setting and in a classroom setting at the Institution. The
parties further acknowledge that disclosure of patient health information, other than information
protected by the Wisconsin Mental Health Act and HIV test results, for purposes and in the
manner described in the foregoing sentence, is generally permissible under Wisconsin law (e.g.,
Wis. Stat. § 146.82(1) (as amended by 2003 Wisconsin Act 281)) and HIPAA (e.g., 45 C.F.R. §
146.506(c)(1)). The Institution shall nonetheless require each Student to obtain a HIPAA-
compliant written authorization from each patient before disclosing the patient’s health
information in such discussions, reports and documents. In addition, when disclosing patient
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health information in the course of such discussions, the Institution shall require each Student to
refrain from disclosing mformanon that would identify the patient, to the extent possible,

18. NON—DISCRIMINATION The Institution and the Clinical Educatmn Setting shall not
unlawfully discriminate against any individual on the basis of race, creed, color, sex, religion,
age, disability or national origin, and shall comply with applicable anti-discriminatory laws and

policies promulgated by the Institution,

19.  ENTIRE AGREEMENT. This Agreement, together with one or more Program Addenda
attached (or that later may be attached) hereto, constitutes the entire agreement between the
parties and contains all the agreements between the parties with respect to the subject hereof.
This Agreement supersedes any and all other agreements, in writing or oral, between the parties

hereto with respect to the subject matter thereof.

THIS AGREEMENT PRESUMES THE EXECUTION OF ONE OR MORE PROGRAM
ADDENDA.

IN WITNESS WHEREOF, the parties have executed this Agreement as of the Effective
Date. '

Southfieid Townhouses Neighborho_od

Learning Center

By: ﬁ‘%a e NA e By: \/ L‘) A “ﬁuj\,

Title: hme ﬁﬁ) //WJ{KMW; //W/ﬁ/

Title; Dy iin~ ‘\"';S‘;"\ ( l}q{kth £ Qq T
J & Lihucts 2

Date:_ | 23)14 Date: #/99’/4-07‘/
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Wisconsin Department of Safety and Professional Services

Mail To: P.O. Box 8366 1400 E. Washington Avenue
Madison, WI 53708-8366 Madison, WI 53708-8366

FAX #: (608) 266-2602 E-Mail: dsps@wisconsin.gov

Phone #; (608) 266-2112 Website: dsps.wisconsin.gov

BOARD OF NURSING
CLINICAL FACILITY SELECTION AND SIMULATED SETTING EXPERIENCES

Completion of this form is required for each clinical facility or simulated setting experience as part of the application for
authorization to admit students. In addition, this form shall be completed, kept on file in the school of nursing office, and
made available to the Board upon request for all clinical facilities and all simulated setting experiences utilized by the

nursing school,

L IDENTIFYING DATA

A.

II,

C.

Name of facility: The Haven
Address: ICO2 Macshall oY
OO0, GO SUYMAO
Telephone: 930+ 52 ~9N0O
Type of facility: 1 Hospital O Nursing Home O Community Health Agency

@ Other: _Hemryeless shelter

Number of beds at facility: &0 e P cjr

Types of patients: _Womeless Mmen

Administrator of facility;_ {Nichhael FWopid S(-"

Director of nursing service: AV

School(s) of nursing utilizing the facility: _ A SAD - NUCs. fa's!

EXHIBITS (attach to this form)

Copy of formal agreement signed by:
1. Administrator of facility

2. Educational administrator of nursing school

Copy of the position description for:
1. Registered Nurses

2. Licensed Practical Nurses

Listing of simulation activities provided and a listing of types of simulation equipment utilized

#1004 (Rev, 11/14)
Wis. Admin Ch, N 1.08 Committed to Equat Opportunity in Employment and Licensing Page 1of2
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Wisconsin Department of Safety and Professional Services

[II. PLEASE RESPOND TO THE FOLLOWING QUESTIONS:
A.  Have the nursing school objectives been shared with the facility? v Yes No

Comments:

B.  Does the facility agree to cooperate in promoting the nursing school objectives?
v Yes No

Comments:

C.  Are there experiences in the facility available to students to meet clinical objectives?
v Yes No

Comments:

D. s the practice of registered nursing in the facility within the legal scope of practice for registered nurses as
defined in Chapter 441.11(4), Wisconsin Statutes? (If no, facility may not be approved.)

Yes No

Conunents: AR - .r !I{’!rv\'kd IOWC«W??‘*@ e’ eall

E. Is the practice of licensed practical nursing in the facility within the legal scope of practice for licensed
practical nurses as defined in Chapter 441.11(3), Wisconsin Statutes? (If no, facility may not be approved.)

Yes No

Comments: NA - Sprviged {y\{%g&wl- CAN edls

F.  If simulated settings are utilized, list the activities, responsibilities and equipment which are included in the
learning experience:

S er Laxe & s\, fiss
Nursing School Q Nursing Program(s) Utilizing Facility/Simulated Setting
Brianna. Newn s pssigitnt Qe e Sthoot of Pofeinlivl
Educational Administrator Title sludies
‘F-)"WAV\-\:—\__/"\{'PI\J% A I | 16
Signature Date
e - bolo- 02D byignna . neunst € S).edn,
Telephone Number Email Address

Page 2 of 2
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@ Silver Lake College

ef (R Hiody Faimdfy

DEPARTMENT OF NURSING
AFFILIATION AGREEMENT FOR CLINICAL EDUCATION

This Agreement is made effective this 5™ of May 2014 by and between Silver Lake
College of the Holy Family, a Wisconsin institution of higher education, and The Haven.

WITNESSETH

WHEREAS, the Institution adiministers educational curricula for various health services
(each a “Program” and collectively the “Programs”™), and seeks to provide, as part of the Program
curricula, supetrvised clinical experiences for the Institution students enrolled in the Programs
(“Students™); and

WHEREAS, the Clinical Education Setting serves community residents, and seeks to
train future health care practitioners by providing Students with supervised clinical experiences
at the Clinical Education Setting sites, consistent with the educational objectives of Students and

the Institution; and

WHEREAS, the Institution and the Clinical Education Setting have determined that each
may best accomplish its objectives by mutual assistance, and seek to describe their affiliation
in this Agreement combined with one or more Program Addenda attached (Course Syllabus &
Clinical Expectations) to and made a part of this Agreement;

NOW THEREFORE, the Institution and the Clinical Education Setting agree as follows:

AGREEMENT

1. THE INSTITUTION’S RIGHTS AND RESPONSIBILITIES. In addition to its rights
and responsibilities described elsewhere in this Agreement, the Institution shall have the
following rights and responsibilities:

[.1 Preparation of Students for Clinical Placement. The Institution shall assure,
through qualified faculty,that each Student assigned to the Clinical Education Setting is
adequately prepared to benefit from such assignment. A Student’s preparedness shall be
measured by: (i) academic performance indicating an ability to understand what Student will
observe and/or perform during the clinical placement; and (ii) appreciation of the nature and
seriousness of the work Student will observe and/or perform.

1.2 Assigning Students to the Clinical Education Setting. After receiving from the
Clinical Education Setting the number of placements available for Students, the Institution shall

MILWAUKEEV 2914241
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select Students to be assigned (with the approval of the Clinical Education Setting) to the
Clinical Education Setting. The Institution shall notify the Clinical Education Setting of the
Students assigned to the Clinical Education Setting, and cach Student’s availability for
participation in clinical experiences.

1.3 Educational Coordinator. The Tnstitution shall appoint a faculty member to serve
as Educational Coordinator for each Program, and shall communicate his or her name, title and
telephone number to the Clinical Education Setting. The Educational Coordinator shall be
responsible for overall management of the Students’ educational experience, and may be
assigned as Educational Coordinator for one or more Programs.

1.4 Professional Liability Insurance. The Institution shall ensure that each Student
assigned to the Clinical Education Setting is covered, at no cost to the Clinical Education
Setting, by professional liability insurance as set forth in Section 9.1 below.

1.5 Accreditation and Licensure. The Tnstitution shall maintain, at all times during the
term of this Agreement: (i) accreditation as an educational institution; (ii) all licensures and
approvals from the State of Wisconsin necessary to the applicable Program; and (iii) full and
unrestricted accreditation of the Programs from the accrediting organization specified in the
applicable Program Addendum. The Institution shall promptly notify the Clinical Education
Setting of any change in its accreditation or licensure status.

[.6  Background Investigative Disclosure. All Students who are assigned to the
Clinical Education Setting shall have had a background check performed under the direction of
the Institution in accordance with applicable Wisconsin Caregiver Background Check Law. The
background check shall include obtaining, as applicable, information from the Department of
Justice, the Department of Regulation and Licensing, the Department of Health and Family
Services and from out-of-state agencies if the Student has lived outside of Wisconsin within the
past three years. If the Student has a criminal record, it will be evaluated by the Institution to
determine if the individual is barred from performing duties at the Clinical Education Setting.
Prior to placement of the Student, the Institution will notify the Clinical Education Setting in
writing of any crime of which Student has been convicted so that the Clinical Education Setting
may make a determination as to whether the conviction(s) is substantially related to the duties
the Student would be performing. The Clinical Education Setting may refuse placement of any
Student the Clinical Education Setting believes could put its patients, employees and/or visitors
at risk. The Institution hereby agrees to notify the Clinical Education Setting when the Institution
becomes aware that any Student on site at the Clinical Education Setting is charged with or
convicted of any crime or is investigated by any governmental agency. Both the Institution and
the Clinical Education Setting understand that the Student has an ongoing duty to report to the
Institution should there be any change from the initial background check.

2. CLINICAL EDUCATION SETTING RIGHTS AND RESPONSIBILITIES. In addition
to its rights and responsibilities described elsewhere in this Agreement, the Clinical Education
Setting shall have the following rights and responsibilities:
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2.1 Number of Placements. The Clinical Education Setting shall have sole discretion
to determine its capacity to accept Students for clinical placement under this Agreement, whether
such capacity is described in terms of the number of Students on-site at any one time, the number
of hours of clinical supervision that the Clinical Education Setting can provide over a petiod of
time, or other such description of capacity. The Clinical Education Setting shall communicate
such capacity to the Institution before Students may be assigned to the Clinical Education Setting.

2.2 Site Coordinator. The Clinical Education Setting shall appoint an employee to
serve as a coordinator at the site for each Program (for purposes of this Agreement, the “Site
Coordinator” and as may be described in the Program Addendum), and shall communicate his or
her name, title and telephone number to the Institution. The Site Coordinator shall be responsible
for overall management of the experience at the Clinical Education Setting, and may be assighed
as Site Coordinator for one or more Programs.

2.3 Qrientation. The Clinical Education Setting shall provide the Tnstitution’s faculty
and Students with a comprehensive orientation to the Clinical Education Setting, including all
applicable policies and procedures and expectations of the Clinical Education Setting, and a tour
of the physical plant. Such orientation shall include a comprehensive orientation to the Clinical
Education Setting’s emergency and safety protocols and policies.

2.4 Qualified Supervision. Responsibility for qualified supervision shall be as
described in the Program Addendum.

2.5 Student Access to the Clinical Education Setting and Patients. The Clinical

Education Setting shall permit access by Students to any and all areas of the Clinical Education
Setting as reasonably required to support Students’ clinical development and as permitted under
applicable law. These areas shall include, without limitation, patient care units, laboratories,
ancillary departments, health science libraries, cafeteria and parking facilities. The Clinical
Education Setting reserves the right to refuse access to any Student who does not meet, in the
Clinical Education Setting’s reasonable determination, its standards for safety, health or proper

conduct, :

2.6 Accreditation, Licensure and Eligibility. The Clinical Education Setting shall
maintain, at all times during the term of this Agreement all qualifications necessary to provide

services under this Agreement, including: (i) full and unrestricted accreditation, as appropriate
and as described in the Program Addendum; (ii) all necessary licensures, certifications and
approvals from the State of Wisconsin or other authority; and (iii) if applicable, eligibility for
participation in the Medicare and Medicaid programs. The Clinical Education Setting shall
immediately notify the Institution of any change in the Clinical Education Settings’
qualifications, accreditation, and licensure or eligibility status.

2.7  Clinical Component Requirements. The clinical component offered by the
Institution shall in all respects be implemented and administered by the Clinical Education
Setting in a manner that meets the requirements of any agency that accredits, licenses, certifies
or otherwise oversces the Program, other authorities identified by the Institution, and all

applicable laws.
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2.8  Inspections. The Clinical Education Setting shall, upon reasonable request, permit
inspection of its premises by the Institution, Program oversight agencies, if any, and other

authorities.

2.9  Final Authority. The Clinical Education Setting retains final authority for all
aspects of operations at and management of the Clinical Education Setting.

2.10 Remuneration. Students may not receive remuneration for services relating to the
Program and performed for or on behalf of the Clinical Education Setting.

3. JOINT RIGHTS AND RESPONSIBILITIES. In addition to their rights and
responsibilities described elsewhere in this Agreement, the Institution and the Clinical Education
Setting shall have the following rights and responsibilities.

3 Supervision _and Evaluation of Students. The Institution and the Clinical
Education Setting shall, in good faith, work cooperatively to assure adequate supervision and
evaluation of Students while Students are on-site at the Clinical Education Setting. Both parties
shall reinforce with Students: (i) the seriousness of the service being performed at the Clinical
Education Setting, including the Student’s impact upon patients’ wellbeing; (ii) the importance
of abiding by the Clinical Education Setting rules and regulations; and (iii) the confidentiality of
patient identities and health information. The Institution shall, if the Clinical Education Setting
so desires, assure prompt feedback to the Clinical Education Setting regarding Students’
evaluation of their clinical experience at the Clinical Education Setting. The Clinical Education
Setting shall assure prompt feedback to the Institution regarding Students’ performance at the
Clinical Education Setting and additional feedback as described in the Program Addendum, if

any.

3.2  Review and Evaluation of Affiliation. The Institution and the Clinical Education
Setting agree to review and evaluate any and all aspects of their affiliation at periodic intervals,
and to work cooperatively to establish and maintain clinical experiences that meet their
respective objectives. This Agreement may be amended or modified, pursuant to Section 7
below, to reflect changes in the parties’ relationship.

4. STUDENT RIGHTS AND RESPONSIBILITIES. The Institution and the Clinical
Education Setting shall instruct Students regarding Students’ rights and responsibilities while on-
site at the Clinical Education Setting. These rights and responsibilities shall include the
following:

4.1 Conduct. Student shall, at all times while on the Clinical Education Setting
premises, conduct himself or herself in a professional manner and shall refrain from loud,
boisterous, offensive or otherwise inappropriate conduct. Student shall refrain from the improper
use of alcohol or other drugs, and shall not carry any firearms or other weapons while on the
Clinical Education Setting premises. Student shall abide by all policies, rules and regulations
established by the Clinical Education Setting and the Institution.
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42  Timeliness. Student shall report to the Clinical Education Setting at the assigned
place and time. Student shall immediately inform the Clinical Education Setting and the
Institution of Student’s inability to report to the Clinical Education Setting as assigned.

4.3 Uniform and Identification. Student shall wear the uniform or other clothing as
directed by the Institution. Student shall display proper identification as directed by the Clinical
Education Setting. Student’s appearance shall be, at all times, neat and clean.

44  Insurance. Student shall maintain comprehensive health/medical insurance and
insurance against professional liability claims as required under Section 9.3 of this Agreement.

4.5 Personal Expenses. While at the Clinical Education Setting, Student shall be
responsible for Student’s personal expenses such as meals, travel, medical care and incidentals.

4.6 Evaluation of Clinical Experience. Student shall, upon request of the Institution or
the Clinical Education Setting, provide a candid evaluation of the clinical experience at the
Clinical Education Setting including, without limitation, preparation for the on-site experience,
orientation to the Clinical Education Setting and experience and supervision at the Clinical

Education Setting.
5 STUDENT HEALTH POLICTES.

5.  Emergency Medical Services. If Student is injured or becomes ill while at the
Clinical Education Setting, the Clinical Education Setting shall provide emergent or urgent
medical care as appropriate, consistent with the Clinical Education Setting’s capability and
policies. The Clinical Education Setting shall promptly notify the Institution that Student has
been injured or become ill. Student shall bear financial responsibility for charges associated with

said treatment.

5.2 Immunizations. The Institution shall assure that Students have received, before
reporting to the Clinical Education Setting, appropriate immunizations and vaccines, or, in the
alternative, have completed the appropriate declination of immunization form, notice of which is
provided to the Clinical Education Setting.

5.3  OSHA Policies. The party listed in the Program Addendum shall instruct Students
regarding precautions and other procedures to protect Students, patients and the Clinical
Education Setting personnel from bloodborne and other pathogens.

6. TERM AND TERMINATION.

6.1 Term Agreement. Subject to Section 6.2 below, this Agreement shall be effective
as of the date set forth above (“Effective Date™) and shall continue for a term of one academic or
Program year as set forth in the Program Addendum. Thereafter, this Agreement shall
automatically renew and continue in full force and effect for any and all periods during which
any Student in a Program is placed, at and accepted by the Clinical Education Setting.
Notwithstanding the foregoing, either party may choose not to renew this Agreement at the end
of the then-current Program by providing the other with not less than sixty (60) days’ advance
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written notice of its intent not to renew prior to the end of then-current Program. In the event that
either party’s non-renewal of this Agreement disrupts the clinical experience of any Student(s) in
a Program, the Agreement shall remain in full force and effect until such time as this Agreement
may expire without disruption of said Student(s)’ clinical experience. Upon notice of non-
renewal by either party, no new Student may be placed at the Clinical Education Setting.

6.2  Termination. Notwithstanding Section 6.1 above, this Agreement may be
terminated as follows:

A. By Mutual Agreement. The Institution and the Clinical Education Setting
may terminate this Agreement at any time upon written agreement, though the Parties shall
attempt, in good faith and using their best efforts, to effectuate the termination to coincide with a

normal academic or Program break.

B. For Cause. In the event the Institution or the Clinical Education Setting
fails in any substantial manner to perform as required herein, this Agreement may be terminated
as described below:

(1)  Either party may terminate this Agreement at any time, upon
material breach of any of its provisions by the other party; provided, however, that not less than
thirty (30) days prior to termination, written notice shall be given by the non-breaching party to
the breaching party that states the intention of the non-breaching party to terminate this
Agreement, the nature of the material breach giving rise to termination, and shall permit the
breaching party reasonable opportunity to cure such material breach during said thirty (30) day
period.

(2) If the material breach is not resolved to the satisfaction of the non-
breaching party during the thirty (30) day period as provided in (1) above, the non-breaching
party shall immediately give the breaching party written notice of termination of the Agreement.

3) In the event that termination of the Agreement by the Clinical
Education Setting pursuant to this Section 6.2 (B) disrupts the clinical experience of any
Student(s) in a Program, the parties shall attempt, in good faith and using their best efforts, to
continue Students’ clinical experiences and this Agreement shall remain in full force and effect
until such time as this Agreement may expire without disruption of said Students’ clinical
experience. During any time period in which notice of termination has been given and existing
Students are completing the Program, no new Student may be placed at the Clinical Education
Setting.

C. Immediate Termination. The Institution may immediately terminate this
Agreement and any and all Program Addenda if the Clinical Education Setting fails to maintain
full and unrestricted accreditation, licensure and, if applicable, eligibility as required under
Section 2.6 of this Agreement. The Clinical Education Setting may terminate this Agreement
immediately upon written notice to the Institution if the Institution fails to maintain full and
unrestricted accreditation and licensure as required under Section 1.5 of this Agreement. In
addition, the Clinical Education Setting may also terminate any Program Addendum if the
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Institution fails to maintain full and unrestricted accreditation with respect to said Program as
required under the applicable Program Addendum.

6.3  Effect of Termination. Upon termination of this Agreement, no party shall have
any further obligation hereunder except for obligations accruing under the terms of this
Agreement prior to the date of termination.

7. AMENDMENTS AND MODIFICATIONS. This Agreement may be changed at any
time with the written approval of the parties. Such amendments or modifications will be written,
signed by the parties and made a part of this Agreement.

8. INDEMNIFICATION AND LIABILITY.

8.1  The Institution. The Institution shall indemnify, defend and hold harmless the
Clinical Education Setting, its governing board, officers, employees and agents from and against
any and all liabilities, claims, losses, lawsuits, judgments, and/or expenses including attorney
fees, arising, either directly or indirectly, from any act or failure to act by the Institution or any
of its employees. The Institution will not indemnify the Clinical Education Setting for any
willful act or failure to act by any Student that may occur during or that may arise out of this
Agreement.

8.2  The Clinical Education Setting. The Clinical Education Setting shall indemnify,
defend and hold harmless the Institution, its governing board, officers, faculty, employees and
agents from and against any and all liabilities, claims, losses, lawsuits, judgments, and/or
expenses including attorney fees, arising, either directly or indirectly, from any act or failure to
act by the Clinical Education Setting or any of its employees, agents, medical residents or
members of its medical staff that may occur during or that may arise out of this Agreement.

83  Costs. In the event each party is found to be at fault, then each shall bear its own
costs and attorney fees and its proportionate share of any judgment or settlement based on its
percentage of fault, as determined by a procedure established by the parties.

8.4  Survival. This Section 8 shall continue beyond the expiration, non-renewal or
termination of this Agreement.

9. INSURANCE.

9.1 The Institution. The Institution shall maintain, at no cost to the Clinical Education
Setting, general and professional liability insurance covering the Institution as an entity and each
of its employees and agents against general and professional liability claims, in the minimum
amount of one million dollars ($1,000,000) per occurrence and three million dollars ($3,000,000)
aggregate per year. Evidence of such insurance shall be provided to the Clinical Education
Setting upon request.

9.2  The Clinical Education Setting. The Clinical Education Setting shall maintain, at
no cost to the Institution, general and professional liability insurance covering the Clinical
Education Setting as an entity and each of its physician-employees, nonphysician-employees,
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medical residents and agents against professional liability claims, in the minimum amount of one
million dolfars ($1,000,000) pet occurrence and three million dollars ($3,000,000) aggregate per
year. Evidence of such insurance shall be provided to the Institution upon request.

9.3 Students. Students shall maintain, at no cost to the Institution or the Clinical
Education Setting, comprehensive health/medical insurance. In addition, the Institution shall
ensure that each Student is covered, at no cost to the Clinical Education Setting, under general
and professional liability insurance covering the student against professional liability claims in
the minimum amount of one million dollars ($1,000,000) per occutrence and three million
dollars ($3,000,000) aggregate per year. Evidence of such insurance shall be provided to the
Clinical Education Setting upon request.

10.  DISPUTE RESOLUTION. Any dispute arising under or in any way related to this
Agreement that is not resolved by agreement of the Institution and the Clinical Education Setting
may be submitted by either party to binding arbitration pursuant to the Commercial Arbitration
Rules of the American Arbitration Association. The parties agree that such arbitration shall result
in a final and binding award in the State of Wisconsin, and may be judicially enforced. Each
party shall bear its own arbitration costs and expenses, unless otherwise determined by the
arbitrator.

11, NOTICES AND COMMUNICATION.

11.1  Notices. All notices under this Agreement shall be given in writing and shall be
deemed to have been properly given when delivered:

If to the institution; Brianna Neuser MSN, RN, CNE__
Director, BSN Completion Program_
2406 South AlvernoRoad_____
Manitowoc, WE54220_____

If to the Clinical Education Setting:

ot at other such addresses as a party from time to time may designate by written notice to the
other party.

12, NON-EXCLUSIVE. The patties agree that the Institution shall be free to enter into
similar agreements with other facilities, and that the Clinical Education Setting shall be free to
enter into similar agreements with other educational institutions,

13. GOVERNING LAW. The laws of the State of Wisconsin shall govern this Agreement.

14. INVALID PROVISION. The invalidity or unenforceability of any particular provision of
this Agreement shall not affect the other provisions hereof, and this Agreement shall be
construed in all respects as if such invalid or unenforceable provision were omitted.
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15. ASSIGNMENT. No assignment by a party of this Agreement or its rights and
responsibilities hereunder shall be valid without the specific written consent of the other party.

16. RELATIONSHIP OF PARTIES. The Institution and the Clinical Education Setting,
including their respective agents and employees, shall be, at all times, independent contractors of
the other. Nothing in this Agreement is intended or shall be construed to create a joint venture
relationship, a partnership, a lease, or a landlord/tenant relationship. Should any governmental
agency question or challenge the independent contractor status of the Institution, the Clinical
Education Setting or their employees, both the Institution and the Clinical Education Setting,
upon receipt by either of them of notice, shall promptly notify the other party and afford the
other party the opportunity to participate in any government agency discussion or negotiations,
irrespective of how such discussions are initiated.

17. CONFIDENTTALITY OF RECORDS.

17.1  Student Records. The Institution and the Clinical Education Setting acknowledge
that many student educational records are protected by the Family Educational Rights and
Privacy Act (“FERPA”) and that, generally, student permission must be obtained before
releasing specific student data to anyone other than the Institution. The Institution agrees to
provide the Clinical Education Setting with guidance with respect to compliance with FERPA.

17.2  Confidentiality of Patient Health Information. The Institution and the Clinical

Education Setting acknowledge that patient health information is protected under Wisconsin law
(e.g., Wis. Stat. § 146.82, 51.30 and 252.15) and the Health Insurance Portability and
Accountability Act (“HIPAA”), and that, generally, the written permission of the patient (or
person authorized by the patient) must be obtained before disclosing patient health information.
The Clinical Education Setting agrees to provide Students and the Institution with guidance with
respect to compliance with these statutes and regulations.

17.3  Student Use and Disclosure of Patient Health Information. The parties agree and
acknowledge that each Student may use and disclose health information concerning patients of
the Clinical Education Setting in written reports and documents prepared as part of the Program
in which the Student participates, and in discussions with other Students and Institution faculty
concerning the Student’s experiences at the Clinical Education Setting, which discussions may
take place both at the Clinical Education Setting and in a classroom setting at the Institution, The
parties further acknowledge that disclosure of patient health information, other than information
protected by the Wisconsin Mental Health Act and HIV test results, for purposes and in the
manner described in the foregoing sentence, is generally permissible under Wisconsin law (e.g.,
Wis. Stat. § 146.82(1) (as amended by 2003 Wisconsin Act 281)) and HIPAA (e.g., 45 CF.R. §
146.506(c)(1)). The Institution shall nonetheless require each Student to obtain a HIPAA-
compliant written authorization from each patient before disclosing the patient’s health
information in such discussions, reports and documents. In addition, when disclosing patient
health information in the course of such discussions, the Institution shall require each Student to
refrain from disclosing information that would identify the patient, to the extent possible.
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18.  NON-DISCRIMINATION. The Institution and the Clinical Education Setting shall not
unlawfully discriminate against any individual on the basis of race, creed, color, sex, religion,
age, disability or national origin, and shall comply with applicable anti-discriminatory laws and
policies promulgated by the Institution.

19,  ENTIRE AGREEMENT. This Agreement, together with one or more Program Addenda
attached (or that later may be attached) hereto, constitutes the entire agreement between the
parties and contains all the agreements between the parties with respect to the subject hereof.
This Agreement supersedes any and all other agreements, in writing or oral, between the parties
hereto with respect to the subject matter thereof.

THIS AGREEMENT PRESUMES THE EXECUTION OF ONE OR MORE PROGRAM
ADDENDA.

IN WITNESS WHEREQF, the parties have executed this Agreement as of the Eftfective
Date.

The Haven

BY: f5yeciee A — By:%
Title:_Orwect B (OnfAstyer Tite: 45 0) AT P YECTol

Date: STE Date: j//f//{é
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Manitowoc County’s growing need for nurses

As the Manitowoc County population ages,
significantly more patients will require additional
health-care services. Simultaneously, aging nurses
currently in the profession will be retiring at an
alarming rate and creating an even greater shortage of
highly skilled health-care professionals.

Manitowoc County has a disproportionate number of
residents over the age of 65 compared to the remainder
of the state’s population. According to 2013 U.S.
Census Bureau statistics, 18.1 percent of the county’s
population is currently over the age of 65 compared
with 14.8 percent across Wisconsin. As the county’s
population ages, its elderly population will require
greater access to acute care and nursing services.

In addition the 2013 report projects that a 133%
increase of Wisconsin residents aged 85 and older will
be present in the state by 2035.

Holy Family Memorial, a health care network in
Manitowoc County sponsored by the Franciscan
Sisters of Christian Charity, is not immune to this
challenge and is experiencing an increase in vacancies
of qualified Registered Nurses. These vacancies are in
large part a result of an aging nursing population that
is currently of retirement age. This reality compounds
the ever increasing need for nurses due to the county’s
aging population. Silver Lake College is poised to
quickly respond to this nursing shortage by launching
its baccalaureate nursing program and graduating
young advanced practice nurses, nurse educators,
nurse administrators, and nurse researchers.

Quality and affordability are hallmarks of Silver Lake
College. The College has traditionally provided access
to high quality private higher education at a reasonable
cost. Through endowed scholarships, philanthropic
support for students with demonstrated financial
need, and operational efficiency the college provides
every student an opportunity to receive an education.
Investing in the success of every student is central to
the College’s Franciscan Catholic mission.

82.5"

OF WISCONSIN NURSING
SCHOOL GRADUATES LIVE AND
WORK IN WISCONSIN

“In a time of national nursing shortage, it is important to
note that 85.5% of Wisconsin nursing school graduates live
and work in Wisconsin. This will allow state policymakers,
employers and educators to address the Wisconsin nursing

shortage with Wisconsin crafted solutions.”
—Wisconsin Center for Nursing’s 2013 report “The Wisconsin Nursing
Workforce: Status and Recommendations”

WISCONSIN
POPULATION

1 /
l [ ) { } STATEWIDE

65
18.1"

MANITOWOC COUNTY

"This crisis in the nursing workforce is being driven
by a growing elderly population, rapidly aging nurse
population, a continuing nurse educator shortage, and the

looming impact of healthcare reform.”
—Wisconsin Center for Nursing’s 2013 report “The Wisconsin Nursing
Workforce: Status and Recommendations”

s | DD

INCREASE BY 2035

Why Silver Lake?

A baccalaureate nursing program promises to be
transformative for Silver Lake College of the Holy
Family, its students, and Manitowoc County. The
nursing program is fundamental to enhancing the
College’s Franciscan mission, which “empowers
students through a quality liberal arts education,
integrated with professional preparation.”

The College is creating a pre-licensure program
leading to a Bachelor of Science Degree with a Major
in Nursing, which will be Manitowoc County’s only
baccalaureate nursing program.

The program will meet the growing number of
inquiries from potential students and will positively
impact the College’s enrollment and tuition revenue.

Nursing education is very much a part of our history.
Holy Family College, the predecessor of Silver Lake

College of the Holy Family, was established by the
Franciscan Sisters of Christian Charity in 1935 for the
purpose of educating young women who entered the
religious community.

Nursing students from the Holy Family Hospital
School of Nursing attended the Holy Family College
by special arrangement for a number of years.

Since 2006, Silver Lake College has been offering a
Bachelor of Science in a nursing completion program
for registered nurses who have obtained an Associate
Degree.

The College recently signed articulation agreements
with the University of Wisconsin Colleges and the
Wisconsin Technical College System to make it easier
for nursing students to transfer their Associate Degree
credits from these institutions to Silver Lake College.

Holy Family Hospital School of Nursing students studying at Holy Family College, 1955
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Program overview Program labs will serve three major functions

The Board of Trustees of Silver Lake College approved
the program proposal on May 22, 2015. On Aug. 13,
2015 the Wisconsin Board of Nursing approved Silver

A Human Patient Simulation Lab
with mannequins that simulate
high-risk human patients so

that students can practice their
skills in a safe environment and
reinforce critical thinking.

A Health Assessment Lab,
featuring examining tables and
physical assessment equipment,
where students practice taking
medical histories and performing
physical exams.

A Nursing Skills Lab, which simulates
a health-care setting equipped with
beds and mannequins, for students
to improve patient safety and quality
health care, communication and
efficiency in the clinical setting.

Lake College’s request for authorization to plan a new
Nursing School in Wisconsin. Silver Lake’s program
is expected to take one year for its creation and
development, with an anticipated launch date of fall
2016 for the first cohort of students.

This four-year program beginning in the freshman
year will primarily be delivered onsite at Silver
Lake College. The program provides eligibility to
take the National Council Licensure Examination
to be licensed as a Registered Nurse after course
work completion. Clinical sites will be conducted at
affiliated health care institutions in Manitowoc and

surrounding counties.

Silver Lake College currently oftfers a BSN Completion
Program that is approved by the Wisconsin Board
of Nursing and accredited by the Commission on
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“Additional state and private resources are desperately
needed to expand nursing programs to meet the
impending nursing workforce crisis in Wisconsin ... there
will need to be a dedicated commitment and significant
investment to support the infrastructure necessary for
increased educational capacity, including clinical space,

Program needs

A central component of the Silver Lake College
Bachelor of Science in Nursing program is the creation

in the region. The building space identified to be
converted into a simulation/skills lab is currently
underutilized and serves as a traditional classroom

activities and functions of the nursing simulation/
skills program to ensure that educational goals and

faculty positions, and enhanced financial support both for
the institutions and students.”

—NWisconsin Center for Nursing’s 2013 report “The Wisconsin Nursing
Workforce: Status and Recommendations”

of a state-of-the-art simulation/skills lab equipped
with high-fidelity, lifelike mannequins that will allow
students to gain hands-on sKkills prior to working in
direct patient care. Program labs will also provide
continuing education opportunities for employees of
Holy Family Memorial and other healthcare networks

setting and office space.

The labs necessitate the need to hire a Simulation/
Skills Laboratory Coordinator with a Master of
Science in Nursing. This individual will coordinate

outcomes are accomplished.

Silver Lake College also needs to hire faculty to teach
in lab and classroom settings and to supervise students
in clinical coursework in various offsite health-care
settings.
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Short-term funding priorities

Three short-term funding priorities have been
identified for the start-up phase of the nursing
program over a period of 36 months. The total initial
investment is approximately $2.6 million.

Project space renovation $1.2 million
and lab equipment

Program development $1.25 million
and support fund and

faculty recruitment

Student scholarships $150,000
Total $2.6 million

$150,000 [

~scholarships

This investment consists of the project space
renovation and acquisition of simulation/skills lab
equipment, faculty recruitment and compensation,
program development and operational support
funding, and student scholarships. Strategic
investments in endowment for faculty positions,
student scholarships, future technology upgrades
and program support is essential for the long term
sustainability, attractiveness, and quality of Silver
Lake College’s nursing program. An initial goal of
securing at least $5 million over the next three to five
years will position the nursing program so that it can
successfully respond to unforeseen economic trends,
ongoing infrastructure upgrades and potential needs
for increased educational capacity.

Project space

renovation and lab
equipment

$1.2 MILLION

Program development
and support fund and
faculty recruitment

$1.25 MILLION

__/

Strategic investments in endowment

Endowed faculty professorships and chairs are crucial
for recruiting and retaining the highest-quality
doctoral prepared faculty. The reality is that if Silver
Lake College wishes to attract high-quality nursing
faculty, it is crucial that the College has endowed
professorships and chairs established within the
first five years of the program’s operation. It is also
vital that the program be reinforced by an endowed
program fund to support ongoing curriculum
development that will address currently unforeseen
future needs of the nursing profession.

A robust nursing endowed scholarship fund platform
also is central to maintaining the affordability of a
BSN degree in Manitowoc County. Multiple named

endowed scholarship funds will be required to attract
and support a variety of program candidates.

For example, an endowed scholarship fund dedicated
to high achieving and academically prepared students
is a sound investment. This will ensure that the
region retains these high achieving students who will
otherwise choose to leave the county for their BSN
degree needs and likely not return to the area once
they enter the nursing profession. Another endowed
scholarship fund can support rural youth who wish to
enter the nursing profession and remain in Manitowoc
County but who may not otherwise be in a position

to afford it. Both of these endowed scholarships will
address the region’s ability to retain its youth in an
area with an increasing aging population.

Our budget

Short term funding priorities $2,600,000
Strategic Investments $5,000,000
Total estimate $7,600,000
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“In true Franciscan humility and simplicity let us go forward,
and in the light of faith perform the onerous duty before us in
such a manner that the honor and glory of God may be preserved,
the good work of the community carried to a successful issue,
and that the work...to which we are devoted may continue in
praiseworthy manner so as to reflect glory to God, and bring
salvation to many souls that otherwise might be lost.”

—Mother Generose Cahill, 1939

Silver Lake College
2406 S Alverno Rd - Manitowoc, WI 54220-9319 - 800-236-4752 - www.SL.edu
Sponsored by the Franciscan Sisters of Christian Charity
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State of Wisconsin
Department of Safety & Professional Services

AGENDA REQUEST FORM
1) Name and Title of Person Submitting the Request: 2) Date When Request Submitted:
Dan Williams Items will be considered late if submitted after 4:30 p.m. and less than:
= 10 work days before the meeting for Medical Board
= 14 work days before the meeting for all others

3) Name of Board, Committee, Council, Sections:

Wisconsin Board of Nursing

4) Meeting Date: 5) Attachments: 6) How should the item be titled on the agenda page?
[] Yes
January-2016 ] No NCLEX Board review registration_Discussion and
Consideration
7) Place ltem in: 8) Is an appearance before the Board being 9) Name of Case Advisor(s), if required:
[XI Open Session scheduled? If yes, who is appearing?
[] Closed Session [] vesby N/A
[] Both X No

10) Describe the issue and action that should be addressed:

Dear Executive Officers and Operations Team Members:

The Examinations Department and Pearson VUE are pleased to announce that registration for
the 2016 Spring Member Board Review of NCLEX Items will be open from Monday, January 4,
2016 - Friday, January 15, 2016. This review will allow member boards the opportunity to review
NCLEX-RN and NCLEX-PN items through simulated computerized adaptive examinations.

The Spring Review will take place from Monday, April 4, 2016 — Friday, April 22, 2016.

For additional information on Member Board Reviews, please refer to the Member Board
Manual (must be logged in to access). We look forward to your participation.

Please let me know if you have any questions!

Michelle Lee | Operations Coordinator, Examinations | 312.525.3613 (D) | mlee@ncsbn.org

National Council of State Boards of Nursing (NCSBN) | 111 E. Wacker Drive, Ste. 2900, Chicago, IL 60601-4277
312.525.3600 (P) | 312.279.1036 (F) | www.ncsbn.org
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PRESENT:

STAFF:

BOARD OF NURSING
MEETING MINUTES
DECEMBER 10, 2015

Paul Abegglen, Jodi Johnson, Maria Joseph, Peter Kallio (excused from the meeting

at 12:13 p.m.), Sheryl Krause, Jeffrey Miller, Lillian Nolan, Luann Skarlupka, Cheryl
Streeter

Dan Williams, Executive Director; Nilajah Hardin, Bureau Assistant; and other DSPS
Staff

CALL TO ORDER

Jeffrey Miller called the meeting to order at 9:01 a.m. A quorum of nine (9) members was
confirmed.

ADOPTION OF THE AGENDA

Amendments to the Agenda

Under Item K. Deliberation on Credentialing Matters: Add ““1) Matthew Staudinger —
Conviction Review”

MOTION:

MOTION:

MOTION:

Sheryl Krause moved, seconded by Peter Kallio, to adopt the agenda as
amended. Motion carried unanimously.

APPROVAL OF MINUTES OF NOVEMBER 8, 2015

Luann Skarlupka moved, seconded by Cheryl Streeter, to approve the minutes
of November 12, 2015 as published. Motion carried unanimously.

CLOSED SESSION

Luann Skarlupka moved, seconded by Jodi Johnson, to convene to closed
session to deliberate on cases following hearing (s. 19.85(1)(a), Stats.); to
consider licensure or certification of individuals (s. 19.85 (1)(b), Stats.); to
consider closing disciplinary investigation with administrative warning
(55.19.85(1)(b), Stats. and 440.205, Stats.); to consider individual histories or
disciplinary data (s. 19.85 (1)(f), Stats.); and, to confer with legal counsel
(s.19.85(1)(q), Stats.). Jeffrey Miller, Chair, read the language of the motion.
The vote of each member was ascertained by voice vote. Roll Call Vote: Paul
Abegglen-yes; Jodi Johnson-yes; Maria Joseph-yes; Peter Kallio-yes; Sheryl
Krause-yes; Jeffrey Miller-yes; Lillian Nolan-yes; Luann Skarlupka-yes; and
Cheryl Streeter-yes. Motion carried unanimously.

At this time, all external communication contacts will be terminated for purposes of going into
Closed session.

The Board convened into Closed Session at 9:11 a.m.

Board of Nursing
Meeting Minutes
December 10, 2015
Page 1 of 5 180



RECONVENE TO OPEN SESSION

MOTION:  Maria Joseph moved, seconded by Cheryl Streeter, to reconvene into open
session. Motion carried unanimously.

The Board reconvened into Open Session at 12:45 p.m.
VOTING ON ITEMS CONSIDERED OR DELIBERATED ON IN CLOSED SESSION

MOTION:  Maria Joseph moved, seconded by Luann Skarlupka, to affirm all motions
made in closed session. Motion carried unanimously.

DIVISION OF LEGAL SERVICES AND COMPLIANCE (DLSC) MATTERS

Monitoring
Sally Blackbourn, R.N. — Requesting Full Licensure

MOTION:  Paul Abegglen moved, seconded by Lillian Nolan, to grant the request of
Sally Blackbourn, R.N. for full licensure. Motion carried unanimously.

Vyacheslav Dubrovsky, R.N. — Requesting Full Licensure

MOTION: Peter Kallio moved, seconded by Jodi Johnson, to grant the request of
Vyacheslav Dubrovsky, R.N. for full licensure. Motion carried unanimously.

Margaret Grevstad, R.N. — Requesting Full Licensure

MOTION:  Cheryl Streeter moved, seconded by Maria Joseph, to grant the request of
Margaret Grevstad, R.N. for full licensure. Motion carried unanimously.

Brian Reynolds, R.N. — Requesting Modifications

MOTION: Maria Joseph moved, seconded by Sheryl Krause, to grant the request of Brian
Reynolds, R.N. for a reduction in drug screens to 28 per year and one annual
hair. The Board denies the request of Brian Reynolds, R.N. for termination of
direct supervision, and the ability to work in a pool or agency setting. Reason
for Denial: Insufficient time under the Board Order (07/11/2013). Motion
carried unanimously.

Attorney Amanda Florek

Proposed Stipulations, Final Decisions and Orders

MOTION:  Paul Abegglen moved, seconded by Sheryl Krause, to adopt the Findings of
Fact, Conclusions of Law and Order in the matter of disciplinary proceedings
against:

1. 14NUR G625 (A.J.0)
2. 15NUR 211 (N.AE)
3. 15NUR 268 (J.C.S.)
4. 15NUR 318 (D.F.W.)
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5. 15NUR 320 (A.R.C))

6. 15NUR 339 (K.C)

7. 15NUR 434 (CJ.L)
Motion carried unanimously.

DLSC Attorney Kim Kluck

Administrative Warnings

MOTION:  Paul Abegglen moved, seconded by Cheryl Streeter, to issue an
Administrative Warning in the following matters:
1. 14 NUR 658 (J.L.L.)
2. 14NUR 706 (E.S.P.)
3. 15NUR 393 (P.T.Z)
4. 15 NUR 405 (S.J.D.)
5. 15 NUR 520 (S.M.H.)
Motion carried unanimously.

Proposed Stipulations, Final Decisions and Orders

MOTION:  Maria Joseph moved, seconded by Peter Kallio, to adopt the Findings of Fact,

Conclusions of Law and Order in the matter of disciplinary proceedings
against:

1. 15NUR 308 (A.M.S))

2. 15NUR 498 (L.R.M.)

3. 15NUR 502 (L.D.F.)
Motion carried unanimously.

Case Closures

MOTION: Maria Joseph moved, seconded by Jodi Johnson, to close the DLSC cases for

the reasons outlined below:
1. 15 NUR 393(C.D.) — No Violation
2. 15 NUR 464 - Prosecutorial Discretion (P2)
3. 15 NUR 330 - Prosecutorial Discretion (P2)
4. 15 NUR 494 - Insufficient Evidence
5. 15 NUR 550 - Prosecutorial Discretion (P2)
6. 15 NUR 386 — Prosecutorial Discretion (P7)
7. 15 NUR 527 - Prosecutorial Discretion (P2)
8. 15 NUR 561 - Lack of Jurisdiction (L2)
9. 15 NUR 523 - Prosecutorial Discretion (P7)
Motion carried unanimously.
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PROPOSED FINAL DECISION(S) AND ORDER(S)
Shawna J. Ruff, R.N., Respondent (DHA case # SPS-15-0050)(DL.SC case # 13 NUR 675)

MOTION:  Peter Kallio moved, seconded by Cheryl Streeter, to adopt the Findings of
Fact, Conclusions of Law, and Proposed Decision and Order in the matter of
disciplinary proceedings against Shawna J. Ruff, R.N., Respondent (DHA
case # SPS-15-0050)(DLSC case # 13 NUR 675), with the following variance:
the respondent must work under direct supervision and submit quarterly
employer work reports. Motion carried. Recused: Jeffrey Miller

MOTION: Peter Kallio moved, seconded by Cheryl Streeter, to designate Paul Abegglen
to review, approve, and sign on behalf of the Chair the Order with Variance in
the matter of disciplinary proceedings against Shawna J. Ruff, R.N.,
Respondent (DHA case # SPS-15-0050)(DLSC case # 13 NUR 675) . Motion
carried. Recused: Jeffrey Miller

(Jeffrey Miller recused himself and left the room for deliberation, and voting in the matter
concerning Shawna J. Ruff, R.N., Respondent (DHA case # SPS-15-0050)(DLSC case # 13 NUR
675).)

ORDER(S) FIXING COSTS

Nicole A. Hunt, R.N., Respondent (ORDER0004125)(DHA case # SPS-15-0064)(DLSC case #
15 NUR 276)

MOTION: Peter Kallio moved, seconded by Luann Skarlupka, to adopt the Order Fixing
Costs in the matter of disciplinary proceedings against Nicole A. Hunt, R.N.,
Respondent (ORDER0004125)(DHA case # SPS-15-0064)(DLSC case # 15
NUR 276). Motion carried unanimously.

Kim M. Lippold, L.P.N., Respondent (ORDER0004281)(DHA case # SPS-15-0031)(DLSC case
# 14 NUR 524)

MOTION: Luann Skarlupka moved, seconded by Cheryl Streeter, to adopt the Order
Fixing Costs in the matter of disciplinary proceedings against Kim M.
Lippold, L.P.N., Respondent (ORDER0004281)(DHA case # SPS-15-
0031)(DLSC case # 14 NUR 524). Motion carried unanimously.

Deborah J. Mishler, L.P.N., Respondent (ORDER0002531) (DHA Case # SPS-13-0031)(DLSC
Case # 12 NUR 020)

MOTION:  Cheryl Streeter moved, seconded by Peter Kallio, to adopt the Order Fixing
Costs in the matter of disciplinary proceedings against Deborah J. Mishler,
L.P.N., Respondent (ORDER0002531) (DHA Case # SPS-13-0031)(DLSC
Case # 12 NUR 020). Motion carried unanimously.
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CREDENTIALING MATTERS

Matthew Staudinger — Conviction Review

MOTION:

MOTION:

Paul Abegglen moved, seconded by Maria Joseph, to deny the Registered
Nurse application of Matthew Staudinger. The Board instead grants a limited
license. Reason for Denial: Denial of full licensure per Wis. Stat. 8
441.07(1g)(c) and Wis. Admin. Code 8N 2.11(5) and N 7.03(6)(f). Motion
carried unanimously.

Peter Kallio moved, seconded by Paul Abegglen, to designate the Chair to
review, approve, and sign the Order for Matthew Staudinger. Motion carried
unanimously.

Peter Kallio was excused from the meeting at 12:13 p.m.

MOTION:

MOTION:

Luann Skarlupka moved, seconded by Cheryl Streeter, to authorize Sheryl
Krause to respond to NCSBN regarding the 2017 NCLEX-PN Test Plan.
Motion carried unanimously.

ADJOURNMENT

Paul Abegglen moved, seconded by Maria Joseph, to adjourn the meeting.
Motion carried unanimously.

The meeting adjourned at 1:18 p.m.
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State of Wisconsin
Department of Safety & Professional Services

AGENDA REQUEST FORM
1) Name and Title of Person Submitting the Request: 2) Date When Request Submitted:
Nilajah Hardin, Bureau Assistant 01/04/16

Items will be considered late if submitted after 12:00 p.m. on the deadline
date which is 8 business days before the meeting

3) Name of Board, Committee, Council, Sections:

Board of Nursing

4) Meeting Date: 5) Attachments: 6) How should the item be titled on the agenda page?
Xl Yes
01/14/16 [] No Administrative Updates — Discussion and Consideration

Election of Officers
Appointment of Liaisons and Delegation of Authority

7) Place Item in; 8) Is an appearance before the Board being 9) Name of Case Advisor(s), if required:
X Open Session scheduled?

[] Closed Session N/A

] Yes (Fill out Board Appearance Reguest)

X No

10) Describe the issue and action that should be addressed:

The Board shall Elect Officers and have the Chair appoint Liaisons. The Board shall also delegate authority as
necessary.

11) Authorization

Nibajah D. Fardin 01/04]16
Signature of person making this request Date
Supervisor (if required) Date

Executive Director signature (indicates approval to add post agenda deadline item to agenda) Date

Directions for including supporting documents:

1. This form should be attached to any documents submitted to the agenda.

2. Post Agenda Deadline items must be authorized by a Supervisor and the Policy Development Executive Director.

3. If necessary, provide original documents needing Board Chairperson signature to the Bureau Assistant prior to the start of a
meeting.

Revised 2/2015
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January 2015

2015 OFFICER ELECTION RESULTS

Board Chair Jeffrey Miller
Vice Chair Sheryl Krause
Secretary Lillian Nolan

2015 COMMITTEE MEMBER APPOINTMENTS

Rules and Legislation
Committee

Jeffrey Miller, Luann Skarlupka, Peter

Kallio

2015 LIAISON APPOINTMENTS

Board Practice Liaison(s)

Paul Abegglen
Alternate: Sheryl Krause

Board Education Liaison(s)

Julie Ellis
Alternate: Sheryl Krause

Nurse Refresher Course

Liaison Julie Ellis
DLSC Liaison Jeffrey Miller
(PAP) Alternate: Cheryl Streeter
DLSC Liaison Paul Abegglen

(Monitoring)

Alternate: Jeffrey Miller

Credentialing Liaison

Paul Abegglen
Alternate: Julie Ellis

Legislative Liaison

Jeffrey Miller

Newsletter Liaison

Lillian Nolan
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2015 SCREENING PANEL APPOINTMENTS

February-June 2015 Cheryl Streeter, Peter Kallio, Luann
Skarlupka
July-December 2015 Review in June 2015

Department Appointment as per Wis. Stats. 441.50(8)(a)

Administrator of the Nurse
Licensure Compact

Dan Williams

Liaison Assignments

MOTION:

DELEGATION OF AUTHORITY

Luann Skarlupka moved, seconded by Peter Kallio, to
acknowledge the appointments made by the chair as to the 2015
Liaisons, Screening Panel, and Committee Members, and to
acknowledge that Executive Director Dan Williams is the DSPS
appointed Administrator of the Nurse Licensure Compact. Motion
carried unanimously.

Document Signature Delegation

MOTION:

Cheryl Streeter moved, seconded by Luann Skarlupka, that the
Board delegates authority to the Chair to sign documents on behalf
of the Board. In order to carry out duties of the Board, the Chair
has the ability to delegate this signature authority to the Board’s
Executive Director for purposes of facilitating the completion of
assignments during or between meetings. Motion carried
unanimously.

Delegation for Matters that Arise Between Meetings

MOTION:

Luann Skarlupka moved, seconded by Paul Abegglen, in order to
facilitate the completion of assignments between meetings, the
Board delegates its authority by order of succession to the Chair, to
appoint liaisons to the Department to act where knowledge or
experience in the profession is required to carry out the duties of
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the Board in accordance with the law. Motion carried
unanimously.

Credentialing Delegations

MOTION:

MOTION:

MOTION:

Peter Kallio moved, seconded by Luann Skarlupka, to delegate
authority to the Credentialing Liaison(s) to address all issues
related to credentialing matters except potential denial decisions
which will be referred to the full Board for final determination.
Motion carried unanimously.

Cheryl Streeter moved, seconded by Lillian Nolan, to delegate
credentialing decisions to DSPS Credentialing Paralegal involving
an applicant who was granted an unrestricted nursing license by
the Wisconsin Nursing Board, is seeking a new credential, and has
had no new issues since the previous license was granted. Motion
carried unanimously.

Cheryl Streeter moved, seconded by Sheryl Krause, to delegate
decision making authority to DSPS staff for licensure purposes
relating to:

1) A single OWI conviction.

2) OWI prior to the entering into Nursing School

3) Under Age Drinking

4) Ordinance or municipal violations prior to entering Nursing
School

5) Retail theft prior to entering Nursing School.

6) The granting of a limited license for a Nurse Refresher
Course (as long as all other requirements are met) unless
there are convictions, prior Board discipline, or impairment
issues. Staff can then move forward with the granting of full
licensure after verification of successful completion has been
received.

Motion carried unanimously.

Screening Delegations

MOTION:

Peter Kallio moved, seconded by Lillian Nolan, to delegate to the
attorney assigned to each screening panel the discretion to close
cases that clearly do not allege a provable violation of law and
therefore do not merit review by the full screening panel. Motion
carried unanimously.

Monitoring Delegations

MOTION:

Lillian Nolan moved, seconded by Peter Kallio, to adopt the
“Roles and Authorities Delegated to the Monitoring Liaison and
Department Monitor” document. Motion carried unanimously.

188



Nursing Refresher Course Delegation

MOTION:

MOTION:

MOTION:

Luann Skarlupka moved, seconded by Cheryl Streeter, to delegate
approval authority of Nursing Refresher Courses to Julie Ellis.
Motion carried unanimously.

March 2015

Julie Ellis moved, seconded by Peter Kallio that Board Counsel or
another Department attorney is formally authorized to serve as the
Board’s designee for purposes of Wis. Admin. Code SPS 8
1.08(1). Motion carried unanimously.

Paul Abegglen moved, seconded by Cheryl Streeter, to delegate
credentialing authority to DSPS for those submitted applications
that meet the criteria of Rule and Statute and thereby would not
need further Board or Board liaison review. Motion carried
unanimously.

June 2015

2015 LIAISON APPOINTMENTS

Board Education Liaison(s) Sheryl Krause

July 2015

2015 LIAISON APPOINTMENTS

Board Practice Liaison(s)

Paul Abegglen
Alternate: Sheryl Krause

Board Education Liaison(s)

Sheryl Krause
Alternate: Jodi Johnson

DLSC Liaison Jeffrey Miller
(PAP) Alternate: Cheryl Streeter

DLSC Liaison Paul Abegglen

(Monitoring) Alternate: Jeffrey Miller

Credentialing Liaison

Paul Abegglen
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Alternate: Peter Kallio

Legislative Liaison

Jeffrey Miller

Newsletter Liaison

Lillian Nolan

2015 SCREENING PANEL APPOINTMENTS

August 2015-January
2016

Jodi Johnson, Lillian Nolan, Paul
Abegglen,

190



State of Wisconsin
Department of Safety & Professional Services

AGENDA REQUEST FORM
1) Name and Title of Person Submitting the Request: 2) Date When Request Submitted:
Kelley Sankbeil January 4, 2016
Monitoring Supervisor Items will be considered late if submitted after 4:30 p.m. and less than:
Division of Legal Services and Compliance = 10 work days before the meeting for Medical Board
= 14 work days before the meeting for all others

3) Name of Board, Committee, Council, Sections:

Board of Nursing

4) Meeting Date: 5) Attachments: 6) How should the item be titled on the agenda page?

January 14, 2016 X Yes Delegation to Monitoring Liaison and Department Monitor
[] No

7) Place ltem in; 8) Is an appearance before the Board being 9) Name of Case Advisor(s), if required:

scheduled?

X Open Session

[] Closed Session [ ] Yes (Fill out Board Appearance Request)

[0 Both DX No

10) Describe the issue and action that should be addressed:
Delegated Authority Motion:

! moved, seconded by to adopt/reject the Roles and Authorities Delegated
to the Monitoring Liaison and Department Monitor document as presented in today’s agenda
packet.”

11) \‘ lﬂi Authorization
K January 4, 2016

Signature of person making this request Date

Supervisor (if required) Date

Executive Director signature (indicates approval to add post agenda deadline item to agenda) Date

Directions for including supporting documents:

1. This form should be attached to any documents submitted to the agenda.

2. Post Agenda Deadline items must be authorized by a Supervisor and the Policy Development Executive Director.

3. If necessary, Provide original documents needing Board Chairperson signature to the Bureau Assistant prior to the start of a
meeting.

Revised 10/12
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Roles and Authorities Delegated to the Monitoring Liaison and Department Monitor

The Monitoring Liaison (“Liaison”) is a Board/Section designee who works with department monitors to
enforce Board/Section orders as explained below.

Current Authorities Delegated to the Monitoring Liaison

The Liaison may take the following actions on behalf of the Board/Section:

1. Grant a temporary reduction in random drug screen frequency upon Respondent’s request if he/she
is unemployed and is otherwise compliant with Board/Section order. The temporary reduction will
be in effect until Respondent secures employment in the profession. The Department Monitor
(“Monitor”) will draft an order and sign on behalf of the Liaison.

2. Grant a stay of suspension if Respondent is eligible per the Board/Section order. The Monitor will
draft an order and sign on behalf of the Liaison.

3. Remove the stay of suspension if there are repeated violations or a substantial violation of the
Board/Section order. In conjunction with removal of any stay of suspension, the Liaison may
prohibit Respondent from seeking reinstatement of the stay for a specified period of time. The
Monitor will draft an order and sign on behalf of the Liaison.

4. Grant or deny approval when Respondent proposes continuing/remedial education courses,
treatment providers, mentors, supervisors, change of employment, etc. unless the order specifically
requires full-Board/Section approval.

5. Grant a maximum of one 90-day extension, if warranted and requested in writing by Respondent, to
complete Board/Section-ordered continuing education.

6. Grant a maximum of one extension or payment plan for proceeding costs and/or forfeitures if
warranted and requested in writing by Respondent.

7. Grant full reinstatement of licensure if Respondent has fully complied with all terms of the
order without deviation. The Monitor will draft an order and obtain the signature or written
authorization from the Liaison.

8. Grant or deny arequest to appear before the Board/Section in closed session.

Current Authorities Delegated to the Department Monitor

The Monitor may take the following actions on behalf of the Board/Section, draft an order and sign:

1. Grant full reinstatement of licensure if CE is the sole condition of the limitation and Respondent has
submitted the required proof of completion for approved courses.

2. Suspend the license if Respondent has not completed Board/Section-ordered CE and/or paid costs

and forfeitures within the time specified by the Board/Section order. The Monitor may remove the
suspension and issue an order when proof completion and/or payment have been received.

Updated 1/4/2016 2016 Roles & Aut9ities



State of Wisconsin

Department of Safety & Professional Services

AGENDA REQUEST FORM

1) Name and Title of Person Submitting the Request: 2) Date When Request Submitted:

Dan Williams

Items will be considered late if submitted after 4:30 p.m. and less than:
= 10 work days before the meeting for Medical Board
= 14 work days before the meeting for all others

3) Name of Board, Committee, Council, Sections:

Wisconsin Board of Nursing

4) Meeting Date:

January-2016

5) Attachments:

[] Yes
1 No

6) How should the item be titled on the agenda page?

2016 NCSBN Midyear meeting - Discussion consideration

7) Place ltem in;

X Open Session
[] Closed Session
[] Both

8) Is an appearance before the Board being 9) Name of Case Advisor(s), if required:

scheduled? If yes, who is appearing?

L] Yesby
X No

N/A

10) Describe the issue and action that should be addressed:

Registration for the 2016 NCSBN Midyear Meeting is open! The meeting takes place on March 14-16 in
Baltimore, Md. Registration, hotel and travel information about the meeting can be found at
https://www.ncsbn.org/8362.htm.

The NCSBN Board of Directors is sponsoring the attendance of two Member Board representatives at the
Midyear Meeting. Each representative receives a waiver for transportation, lodging, registration and reasonable
travel expenses outlined in NCSBN policy 5.12. Executive Officers must fill out the online travel waiver form by
Feb. 12, 2016. After the form is received, attendees will receive a Call to Meeting email with meeting registration
instructions and hotel and travel information.

The Executive Officer may request funding for an additional representative to attend by sending an email to the
resource fund inbox at: ResourceFund@ncsbn.org. All resource fund recipients must have an active NCSBN

Passport account.

Please feel free to contact me with any questions or concerns. We look forward to seeing you in Baltimore!
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2016 MIDYEAR MEETING

March 14-16,2016 = Baltimore, MD

PROGRAM SCHEDULE*
Sunday, March 13, 2016

9:00 am — 5:00 pm
NLCA Midyear Meeting

2:00 - 5:00 pm
Registration

Monday, March 14, 2016
Leadership Day

Executive Officers and Member Board
Presidents Only

6:15-7:00 am

Sunrise Yoga

Start your day and awaken your senses with a
sunrise yoga class.

The maximum participant count is 20 people.
The class is for registered attendees only. All
participants will be required to sign a one-time
waiver acknowledging participation is at their
own risk.

7:30 am - 5:00 pm
Registration

7:30 - 8:30 am
Continental Breakfast

8:30 — 9:45 am

NCSBN Executive Officer and Member
Board President Leadership Forum
Media/Spokesperson Training

Gerard Braud

Braud Communications

10:00 — 10:30 am
Break

10:30 am - 12:00 pm
Leadership Forum, continued

12:00 — 1:00 pm
Lunch

1:00 - 2:30 pm
Leadership Forum, continued

2:30 - 3:00 pm
Break

3:00 - 5:00 pm

Executive Officer Leadership Council
Networking Session

A networking session follows the conclusion of
the leadership program.

*Schedule and locations are subject to change. Updated 12.17.15

2:30-5:30 pm

Member Board President

Networking Session

A networking session follows the conclusion of
the leadership program.

Tuesday, March 15, 2016

6:15-7:00 am

Sunrise Yoga

Start your day and awaken your senses with a
sunrise yoga class.

The maximum participant count is 20 people.

The class is for registered attendees only. All
participants will be required to sign a one-time
waiver acknowledging participation is at their own
risk.

7:30 am — 3:30 pm
Registration

7:30 - 8:30 am
Continental Breakfast

8:30 — 9:00 am

President’s Welcome and Board of
Directors Update

Shirley Brekken, MS, RN

President, NCSBN Board of Directors
Executive Director, Minnesota Board
of Nursing

President Brekken welcomes members and
provides an update of Board of Directors
activities.

9:00 — 9:15 am

Leadership Succession Committee (LSC)
Tony Graham

Chair, NCSBN LSC

Board Staff, North Carolina Board

of Nursing

The Leadership Succession Committee is looking
for interested parties to run for NCSBN elected
office in August 2016. This presentation focuses
on open positions, the process of nomination and
the work of the committee regarding leadership
development.

9:15 - 9:45 am

APRN Education Committee Forum

Valerie Fuller, DNP, ACNP-BC, FNP-BC, GNP-BC
Chair, APRN Education Committee

Board President, Maine State Board of Nursing

9:45 - 10:15 am

NCSBN Standards Development
Committee Forum

Nathan Goldman, JD

Director-at-Large, NCSBN Board of Directors
Board Counsel, Kentucky Board of Nursing

10:15 - 10:45 am
Break

10:45 - 11:15 am

Simulation Guidelines Update
Maryann Alexander, PhD, RN, FAAN
Chief Officer, Nursing Regulation, NCSBN

11:15 - 11:45 am

Government Affairs Update

Rebecca Fotsch

State Advocacy Associate, Nursing Regulation,
NCSBN

Elliot Vice
Director, Government Affairs, Executive Office,
NCSBN

11:45 am - 12:30 pm

Bylaws Committee

Mark Majek, MA, PHR, SHRM-CP
Chair, Bylaws Committee

Board Staff, Texas Board of Nursing

12:30 - 3:30 pm

Area |-IV Meetings

NCSBN Area Meetings are open to NCSBN
members and staff only. The purpose of NCSBN
Area Meetings is to facilitate communication and
encourage regional dialogue on issues important
to NCSBN and its members. Associate members
may choose to attend any Area Meeting.

Area | members: Alaska, American Samoa,
Arizona, California, Colorado, Guam, Hawaii,
|daho, Montana, Nevada, New Mexico, Northern
Mariana Islands, Oregon, Utah, Washington and
Wyoming.

Area Il members: lllinois, Indiana, lowa, Kansas,
Michigan, Minnesota, Missouri, Nebraska,
North Dakota, Ohio, South Dakota, West
Virginia and Wisconsin.

Area lll members: Alabama, Arkansas, Florida,

Georgia, Kentucky, Louisiana, Mississippi, North
Carolina, Oklahoma, South Carolina, Tennessee,
Texas and Virginia.

Area IV members: Connecticut, Delaware,
District of Columbia, Maine, Maryland,
Massachusetts, New Hampshire, New Jersey,
New York, Pennsylvania, Rhode Island, Vermont
and Virgin Islands.

4:30 — 6:00 pm
Networking Reception
Network with NCSBN members and staff at a cocktail

reception. The reception is for
attendees only.

Wednesday, March 16, 2016

7:30 - 8:30 am
Pearson VUE Sponsored Breakfast

8:30 — 9:30 am
Detecting Fraud: Lessons From A Case Study

9:30 - 10:00 am
Break

10:00 — 11:00 am

Utilizing Resources to Protect the Public
Kathleen Russell, JD, RN
Associate, Nursing Regulation, NCSBN

Lori Scheidt
Executive Director, Missouri State Board of Nursing

11:00 - 11:10 am
Stretch Break

11:10 am - 12:30 pm
Utilizing Resources to Protect the Public,
continued

12:30 - 1:30 pm
Lunch
1:30 - 2:00 pm

NCSBN Research: Criminal Convictions
Carey McCarthy, PhD, MPH, RN
Director, Research, NCSBN

2:00 - 3:00 pm

Capturing the Whole Picture: Federal Rap Back
Mark Majek, MA, PHR, SHRM-CP

Board Staff, Texas Board of Nursing

m"g® NCSBN

Leading in Nursing kegulation




REGISTRATION

Registration must be submitted online by
Monday, Feb. 29, 2016.

Renaissance Baltimore Harborplace Hotel
202 E. Pratt Street
Baltimore, MD 21202

Check in time: 4:00 pm
Check out time: 12:00 pm

Room rate: $195 Single/Double
Rate is subject to tax of 15.5%.

To reserve your hotel room:

1. Call the hotel at 410.547.1200 and
reference the NCSBN room block rate
when booking; or

2. Book online.

The cut-off for the room block is
Monday, Feb. 22, 2016, or until the
block is full, whichever comes first.

Failure to cancel a hotel reservation 24
hours prior to scheduled arrival may result
in being charged one-night's stay.

Business attire is appropriate for all
meeting functions. Meeting room
temperatures fluctuate; dress in layers to
ensure your comfort.

Airport:

Plan on approximately 20 minutes

in travel time from the Baltimore-
Washington International Airport (BWI) to
the hotel.

Shuttle:

Shuttle service is available at the airport
through Supreme Airport Shuttle. You
must book your reservation prior to
arrival. Reservations can be made via
the website, Android or iPhone mobile
app or by calling 800.590.0000. Phone
reservations can be made 24 hours per
day. The one-way fare is $23.

Taxi:

Taxicabs are available on a first come, first
served basis. Taxis may be found outside
the baggage claim areas at the airport.

The cost of a taxi is approximately $30
one-way.

This meeting is for NCSBN Members
only. NCSBN members are staff or board
members of state boards of nursing and
associate members.

The registration fee is $250 per board
representative.

The registration fee includes continental

breakfasts, beverage breaks, lunches,
reception and meeting materials.

Registration may be paid by credit card or
check. If paying for multiple registrations
by check, submit an online registration for
each attendee. Payment is due Monday,
Feb. 29, 2016. Make your check payable
to NCSBN and write 2016 Midyear
Meeting on it.

Send registration confirmation print out
with payment to:

NCSBN

Attn: Mary Trucksa

111 E. Wacker Drive, Suite 2900
Chicago, IL 60601

Phone: 312.525.3600

Fax: 312.279.1032

You must register for the meeting at:

WWW.NCSBN.ORG

If you do not receive correspondence
from the NCSBN Meetings department
within one week of submitting your
registration form, contact 312.525.3639 or
via email.

Registration cancellations must be
received by Monday, Feb. 29, 2016.
No refunds will be provided after this
date. Attendees must contact NCSBN
Meetings at 312.525.3639 or via email to
cancel.

Attendees are responsible for cancelling
all flight and hotel arrangements.


https://www.ncsbn.org/33.htm
http://www.marriott.com/hotels/travel/bwish-renaissance-baltimore-harborplace-hotel/
https://aws.passkey.com/event/14258422/owner/297/home
http://www.bwiairport.com/
http://www.bwiairport.com/
https://reservation.supremeairportshuttle.com/Web/Reservations.aspx#b
https://www.ncsbn.org/33.htm
mailto:meetingsregistration%40ncsbn.org?subject=2014%20MYM
mailto:meetingsregistration%40ncsbn.org?subject=2014%20MYM

State of Wisconsin
Department of Safety & Professional Services

AGENDA REQUEST FORM
1) Name and Title of Person Submitting the Request: 2) Date When Request Submitted:
Dan Williams Items will be considered late if submitted after 4:30 p.m. and less than:
= 10 work days before the meeting for Medical Board
= 14 work days before the meeting for all others

3) Name of Board, Committee, Council, Sections:

Wisconsin Board of Nursing

4) Meeting Date: 5) Attachments: 6) How should the item be titled on the agenda page?
[] Yes
January-2016 ] No WNA request for a Board member to present_Discussion
and Consideration
7) Place ltem in; 8) Is an appearance before the Board being 9) Name of Case Advisor(s), if required:
X Open Session scheduled? If yes, who is appearing?
[] Closed Session [J Yesby N/A
] Both X No

10) Describe the issue and action that should be addressed:

WNA's Annual Nurse's Day at the Capitol is scheduled for Tuesday, March 8, 2016 at the
Monona Terrace in Madison. WNA's requests if a Nursing Board member would be able to
present information on the Board of Nursing role, responsibility, and latest activities.

Gina Dennik-Champion, WNA Executive Director
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State of Wisconsin
Department of Safety & Professional Services

AGENDA REQUEST FORM
1) Name and Title of Person Submitting the Request: 2) Date When Request Submitted:
Kimberly Wood, Program Assistant Supervisor 1/9/2016

Items will be considered late if submitted after 12:00 p.m. on the deadline
date which is 8 business days before the meeting

3) Name of Board, Committee, Council, Sections:

Board of Nursing

4) Meeting Date: 5) Attachments: 6) How should the item be titled on the agenda page?
XI Yes

1/14/2016 ] No 2015 Nursing Forward Newsletter Delivery Reports
7) Place Item in: 8) Is an appearance before the Board being 9) Name of Case Advisor(s), if required:
IZ Open Session scheduled?
[] Closed Session N/A

[ ] Yes (Fill out Board Appearance Request)

X No

10) Describe the issue and action that should be addressed:

The Board should review the Nursing Forward Newsletter delivery reports for September and a report detailing all of 2015.

11) Authorization

Kimberly Wood 1/9/2016
Signature of person making this request Date
Supervisor (if required) Date

Executive Director signature (indicates approval to add post agenda deadline item to agenda) Date

Directions for including supporting documents:

1. This form should be attached to any documents submitted to the agenda.

2. Post Agenda Deadline items must be authorized by a Supervisor and the Policy Development Executive Director.

3. If necessary, provide original documents needing Board Chairperson signature to the Bureau Assistant prior to the start of a
meeting.

Revised 2/2015
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Nursing Forward Report - September 2015 Delivery Report

Report Dashboar

ﬁ Reports : Report Dashboard 2]
List(s) Time Range
|main :wi—dsps—nursing—n|'llpreviousﬁmonms ‘v‘|[ G ]

Showing data in "'main : wi-dsps-nursing-newsletter’ for previous 6 months.

— Conversion Pipeline — Summary Statistics
- Delivery & Tracking Statistics Mailing Performance
Current Month To Date Monthhy Average Current Menth To Date Monthly Average
Mailed, 108,755 Attempted 0 18125 Subscribes 0 (0.0%) 0.0 (0.0%)
Delivered 0 (0.0%) 16894 (93%) Unsubscribes 0 (0.0%}) 1 (0.0%)
Soft Bounces 0 (0.0%) 1181 (8%) Forwards 0 (0.0%) 456 (3%)
Hard Bounces 0 (0.0%) 9 (0.0%) Referrals 0 (0.0%) 0.0 (0.0%)
Recaiggs., g 561 Opens 0 (0.0%) 2083 (11%) Replies 0 (0.0%) 0.0 (0.0%)
Clicks 0 (0.0%) 2083 (11%) Complaints 0 (0.0%) 0.0 (0.0%)
U"“‘”Eﬂﬂf"gg Page Views 0 (0.0%) 0.0 (0.0%)
R Conversion O (0.0%) 0.0 (0.0%)

— Membership Health
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2015 — Nursing Forward — 2015 Annual Delivery Report

Report Dashboard

List(s)

9 Reports : Report Dashboard

Time Range

|main:wi—dsps—nursing—n|'||previous 12 months v|[ Go ]

— Conversion Pipeline

Mailed, 322,334

— Summary Statistics

Showing data in "main : wi-dsps-nursing-newsletter’ for previous 12 months.

Delivery & Tracking Statistics.
Current Month To Date Monthly Average

Mailing Performance

Current Month To Date Monthly Average

Attempted 1] 26861 Subscribes 0 (0.0%) 0.0 (0.0%})
Delivered 0 (0.0%) 25336 (D4%) Unsubscribes 0 (0.0%) 2 (0.0%)
Soft Bounces 0 (0.0%) 580 (2%) Forwards 0 (0.0%) 1744 (6%)
Hard Bounces 0 (0.0%) 914 (3%) Referrale 0 (0.0%) 0.0 (0.0%})
Rece 204,031
Opens 0 (0.0%) 5711 (21%) Replies 0 (0.0%) 0.0 (0.0%)
Clicks 0 (0.0%) 2743 (10%) Complaints 0 (0.0%) 0.0 (0.0%)
Unigque ﬂ 68,531 Page Views 0 (0.0%) 0.0 (0.0%)
Unique ERERR Conversion 0 (0.0%) 0.0 (0.0%)
~— Membership Health
110K 8
g
E .Uns.ubscribes
2 ]
= / .New Members
ELEEEEEE PR FEEEELEEEELES-
— Delivery — Unigue Opens & Clickthroughs
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