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The following agenda describes the issues that the Board plans to consider at the meeting.  At the time of the 

meeting, items may be removed from the agenda.  Please consult the meeting minutes for a record of the actions 

of the Board. 

AGENDA 

8:00 A.M. 

OPEN SESSION – CALL TO ORDER – ROLL CALL 

A. Adoption of Agenda (1-4) 

B. Approval of Minutes of February 14, 2019 (5-12) 

C. Introductions, Announcements and Recognition 

1. Peter Kallio –Registered Nurse Member 

D. Administrative Matters – Discussion and Consideration 

1. Department Updates 

2. Election of Officers 

3. Appointment of Liaisons and Alternates 

4. Board Members – Term Expiration Dates: 

a. Rosemary Dolatowski – 7/1/2022 

b. Jennifer Eklof – 7/1/2021 

c. Elizabeth Smith-Houskamp – 7/1/2020 

d. Peter Kallio – 7/1/2022 

e. Lillian Nolan – 7/1/2019 

f. Luann Skarlupka – 7/1/2021 

g. Pamela White – 7/1/2019 

h. Registered Nurse Member – Vacant 

i. Registered Nurse Member – Vacant 

E. APPEARANCE: Gina Dennik-Champion, Wisconsin Nurses Association – Request to Include 

Nursing Renewal Workforce Survey Information in the Nursing Forward Newsletter – Discussion 

and Consideration 

F. APPEARANCE: Gina Bryan, Wisconsin APRN Coalition – Wisconsin APRN Modernization – 

Discussion and Consideration 

G. Legislative and Administrative Rule Matters – Discussion and Consideration (13) 
1. 2017 Wisconsin Act 108 Report 
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2. Updates on Legislation and Pending or Possible Rulemaking Projects 

H. Reporting Requirements to the National Practitioners Databank and NURSYS – Discussion and 

Consideration 

I. Nurse Licensure Compact (NLC) – Discussion and Consideration (14) 
1. Report: Nurse Licensure Compact Commissioners Summit – February 22-23, 2019 – Sharon Henes 

2. Wisconsin’s Commissioner Delegate and Communication Planning 

3. Planning for the Nurse Licensure Compact Commission Meeting – March 25, 2019 – San Antonio, TX 

J. Education and Examination Matters – Discussion and Consideration 

1. Global Academic and Nursing Education Leaders College (GANEL) – Authorization to Plan a Practical 

Nursing School (15-19) 

2. Lakeland Technical College – Authorization to Admit Students to a Registered Nursing School (20-

373) 

3. Madison College – Authorization to Admit Students – Practical Nursing School (374-753) 

4. Mount Mary University – Authorization to Plan a RN to BSN Nursing School (754-773) 

5. Annual NCLEX Pass Rate Report (774-780) 

K. Board of Nursing Liaison Reports – Discussion and Consideration 

L. Deliberation on Items Added After Preparation of Agenda: 

1. Introductions, Announcements and Recognition 

2. Election of Officers 

3. Appointment of Liaisons and Alternates 

4. Delegation of Authorities 

5. Administrative Matters 

6. Education and Examination Matters 

7. Credentialing Matters 

8. Practice Matters 

9. Legislative and Administrative Rule Matters 

10. Liaison Reports 

11. Board Liaison Training and Appointment of Mentors 

12. Informational Items 

13. Division of Legal Services and Compliance (DLSC) Matters 

14. Presentations of Petitions for Summary Suspension 

15. Petitions for Designation of Hearing Examiner 

16. Presentation of Stipulations, Final Decisions and Orders 

17. Presentation of Proposed Final Decision and Orders 

18. Presentation of Interim Orders 

19. Petitions for Re-Hearing 

20. Petitions for Assessments 

21. Petitions to Vacate Orders 

22. Requests for Disciplinary Proceeding Presentations 

23. Motions 

24. Petitions 

25. Appearances from Requests Received or Renewed 

26. Speaking Engagements, Travel, or Public Relation Requests, and Reports 

M. Public Comments 
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CONVENE TO CLOSED SESSION to deliberate on cases following hearing (s. 19.85(1)(a), Stats.); to 

consider licensure or certification of individuals (s. 19.85(1)(b), Stats.); to consider closing disciplinary 

investigations with administrative warnings (ss. 19.85 (1)(b), and 440.205, Stats.); to consider individual 

histories or disciplinary data (s. 19.85 (1)(f), Stats.); and to confer with legal counsel (s. 19.85(1)(g), 

Stats.). 

N. Credentialing Matters 

1. Application Review 

a. Angela Thomas, R.N. Applicant (781-857) 

O. Deliberation on DLSC Matters 

1. Attorney Elizabeth Bronson 

a. Stipulations and Final Decisions and Orders 

1. 17 NUR 024 – Lindsey A. Peterson, R.N. (858-864) 

2. 17 NUR 491 – Leah E. Morgan, R.N. (865-876) 

2. Attorney Alicia Kennedy 

a. Administrative Warning 

1. 17 NUR 548 – K.N.B. (877-878) 

b. Stipulations and Final Decisions and Orders 

1. 17 NUR 196 – Cheryl A. Fettig, L.P.N. (879-885) 

2. 17 NUR 443 – Lauren M. Dechant, R.N. (886-891) 

3. Attorney Yolanda McGowan 

a. Stipulations and Final Decisions and Orders 

1. 16 NUR 420 and 16 NUR 566 – Robert J. Hinz, R.N. (892-897) 

4. Attorney Gretchen Mrozinski 

a. Stipulations and Final Decisions and Orders 

1. 18 NUR 196 – Deanna L. Heller, R.N. (898-909) 

5. Attorney Carley Peich Kiesling 

a. Administrative Warnings 

1. 17 NUR 584 – L.L.L. (910-911) 

2. 18 NUR 283 – K.M.K. (912-913) 

b. Stipulations and Final Decisions and Orders 

1. 17 NUR 631 – Bobbie Jo K. Paul, R.N., A.P.N.P. (914-920) 

6. Monitoring (921-922) 

a. Department Monitor Jesse Benisch 

1. Bridgette Brown, R.N. – Requesting Full Licensure (923-945) 
2. Scott Strube, R.N. – Requesting Termination of Direct Supervision, Termination of Abstaining 

from Personal Use of Alcohol, and Reduction in Screens (946-974) 

3. Sherry Ward, R.N. – Requesting Full Licensure or Reduction in Screens (975-1023) 

4. Stephanie Westlake, R.N. – Requesting Termination of Direct Supervision (1024-1047) 

b. Department Monitor Zoua Cha 

1. Corinne Ahrens, R.N. – Requesting Full Licensure (1048-1076) 

2. Laura Nelson, R.N. – Work Setting Approval (1077-1101) 
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7. Case Closings (1102)

P. Deliberation of Items Added After Preparation of the Agenda

1. Education and Examination Matters

2. Credentialing Matters

3. DLSC Matters

4. Monitoring Matters

5. Professional Assistance Procedure (PAP) Matters

6. Petitions for Summary Suspensions

7. Petitions for Designation of Hearing Examiner

8. Proposed Stipulations, Final Decisions and Order

9. Administrative Warnings

10. Review of Administrative Warnings

11. Proposed Final Decisions and Orders

12. Matters Relating to Costs/Orders Fixing Costs

13. Case Closings

14. Board Liaison Training

15. Proposed Interim Orders

16. Petitions for Assessments and Evaluations

17. Petitions to Vacate Orders

18. Remedial Education Cases

19. Motions

20. Petitions for Re-Hearing

21. Appearances from Requests Received or Renewed

Q. Consulting with Legal Counsel

1. Planned Parenthood of Wisconsin, Inc. v. Wisconsin Board of Nursing, Et Al; USDC, Western District

of Wisconsin

RECONVENE TO OPEN SESSION IMMEDIATELY FOLLOWING CLOSED SESSION 

R. Vote on Items Considered or Deliberated Upon in Closed Session, if Voting is Appropriate

S. Board Meeting Process (Time Allocation, Agenda Items) – Discussion and Consideration

1. Newsletter Planning

T. Board Strategic Planning and its Mission, Vision and Values – Discussion and Consideration

ADJOURNMENT 

NEXT MEETING DATE: APRIL 11, 2019 

************************************************************************************ 

MEETINGS AND HEARINGS ARE OPEN TO THE PUBLIC, AND MAY BE CANCELLED WITHOUT 

NOTICE.  

Times listed for meeting items are approximate and depend on the length of discussion and voting.  All meetings are held 

at 4822 Madison Yards Way, 2nd Floor, Madison, Wisconsin, unless otherwise noted.  In order to confirm a meeting or to 

request a complete copy of the board’s agenda, please call the listed contact person.  The board may also consider materials 

or items filed after the transmission of this notice.  Times listed for the commencement of disciplinary hearings may be 

changed by the examiner for the convenience of the parties.  Interpreters for the hearing impaired provided upon request by 

contacting the Affirmative Action Officer, 608-266-2112. 
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Board of Nursing 

Meeting Minutes 

February 14, 2019 

Page 1 of 8 

BOARD OF NURSING 

MEETING MINUTES 

FEBRUARY 14, 2019 

PRESENT: Rosemary Dolatowski (via Skype), Jennifer Eklof, Lillian Nolan, Luann Skarlupka, 

Elizabeth Smith Houskamp, Pamela White 

STAFF: Tom Ryan, Executive Director; Gretchen Mrozinski, Legal Counsel; Sharon Henes, 

Administrative Rules Coordinator; Kimberly Wood, Program Assistant Supervisor-

Adv.; and other DSPS Staff 

CALL TO ORDER 

Pamela White, Vice Chairperson, called the meeting to order at 8:03 a.m. A quorum of six (6) 

members was confirmed. 

ADOPTION OF THE AGENDA 

Amendments to the Agenda 

• Closed Session: Under item “M. Consulting with Legal Counsel” ADD:

o “1. Planned Parenthood of Wisconsin, Inc. v. Wisconsin Board of Nursing, Et. Al;

USDC, Western District of Wisconsin

MOTION: Luann Skarlupka moved, seconded by Jennifer Eklof, to adopt the agenda as 

amended.  Motion carried unanimously. 

APPROVAL OF MINUTES OF JANUARY 10, 2019 

MOTION: Luann Skarlupka moved, seconded by Beth Smith Houskamp, to approve the 

minutes of January 10, 2019 as published.  Motion carried unanimously. 

ADMINISTRATIVE MATTERS 

Board Members – Term Expiration Dates 

MOTION: Elizabeth Smith Houskamp moved, seconded by Luann Skarlupka, that the 

Board authorizes Pamela White, on behalf of the Board, and the individual 

members at their own discretion, to contact appropriate personnel in support 

of Peter Kallio’s reappointment to the Board of Nursing.  Motion carried 

unanimously. 
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NATIONAL COUNCIL OF STATE BOARDS OF NURSING (NCSBN) ITEMS  

Update as to the Nurse Licensure Compact (NLC) and Consideration of Wisconsin Compact 

Administrator 

MOTION: Luann Skarlupka moved, seconded by Elizabeth Smith Houskamp, to 

designate Sharon Henes, as the Board’s representative, to attend the 2019 

Nurse Licensure Compact meeting March 25, 2019 in San Antonio, TX and to 

authorize travel.  Motion carried unanimously. 

DELIBERATION ON ITEMS ADDED AFTER PREPARATION OF AGENDA 

Appointment of Liaisons and Alternates 

MOTION: Elizabeth Smith Houskamp moved, seconded by Jennifer Eklof, to authorize 

Gretchen Mrozinski and Zachary Peters to prescreen all nursing cases through 

the end of April 2019, and to open those cases that the allegations if proven 

would be violations of the applicable Nursing statutes and codes.  Motion 

carried unanimously. 

2019 SCREENING PANEL APPOINTMENTS 

February-March 2019 
Jennifer Eklof, Elizabeth Smith 

Houskamp, Lillian Nolan 

 

2019 LIAISON APPOINTMENTS 

Travel Liaison 
Chair 

Alternate: Pamela White 

CLOSED SESSION 

MOTION: Elizabeth Smith Houskamp moved, seconded by Luann Skarlupka, to convene 

to Closed Session to deliberate on cases following hearing (s. 19.85(1)(a), 

Stats.); to consider licensure or certification of individuals (s. 19.85 (1)(b), 

Stats.); to consider closing disciplinary investigation with administrative 

warnings (ss. 19.85(1)(b), Stats. and 440.205, Stats.); to consider individual 

histories or disciplinary data (s. 19.85 (1)(f), Stats.); and, to confer with legal 

counsel (s. 19.85(1)(g), Stats.). Pamela White, Vice Chairperson, read the 

language of the motion.  The vote of each member was ascertained by voice 

vote.  Roll Call Vote: Rosemary Dolatowski-yes; Jennifer Eklof-yes; Lillian 

Nolan-yes; Luann Skarlupka-yes; Elizabeth Smith Houskamp-yes; and 

Pamela White-yes. Motion carried unanimously. 

The Board convened into Closed Session at 9:06 a.m. 
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RECONVENE TO OPEN SESSION 

MOTION: Luann Skarlupka moved, seconded by Jennifer Eklof, to reconvene into Open 

Session.  Motion carried unanimously. 

The Board reconvened into Open Session at 11:17 a.m. 

VOTING ON ITEMS CONSIDERED OR DELIBERATED ON IN CLOSED SESSION 

MOTION: Luann Skarlupka moved, seconded by Jennifer Eklof, to affirm all motions 

made and votes taken in Closed Session.  Motion carried unanimously. 

(Be advised that any recusals or abstentions reflected in the Closed Session motions stand for the 

purposes of the affirmation vote.) 

CREDENTIALING MATTERS 

Application Review 

Karleen Delikowski – R.N. Renewal Applicant 

MOTION: Elizabeth Smith Houskamp moved, seconded by Jennifer Eklof, to deny the 

unrestricted Registered Nurse renewal of Karleen Delikowski, and authorize 

Pamela White to work with Legal Counsel to review and approve a limited 

license Order. Motion carried unanimously. 

DIVISION OF LEGAL SERVICES AND COMPLIANCE MATTERS 

Attorney Elizabeth Bronson 

Stipulations and Final Decisions and Orders 

17 NUR 397 – Gordon J. Puetz, R.N. 

MOTION: Lillian Nolan moved, seconded by Rosemary Dolawtowski, to adopt the 

Findings of Fact, Conclusions of Law and Order in the matter of disciplinary 

proceedings against Gordon J. Puetz, R.N., DLSC Case Number 17 NUR 397.  

Motion carried unanimously. 

Attorney Joost Kap 

Administrative Warnings 

17 NUR 771 – S.L.S. 

MOTION: Lillian Nolan moved, seconded by Rosemary Dolawtowski, to issue an 

Administrative Warning in the matter of 17 NUR 771 (S.L.S.).  Motion 

carried unanimously. 
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Stipulations and Final Decisions and Orders 

16 NUR 656 – Barbara M. Redenius, R.N. 

MOTION: Lillian Nolan moved, seconded by Rosemary Dolatowski, to adopt the 

Findings of Fact, Conclusions of Law and Order in the matter of disciplinary 

proceedings against Barbara M. Redenius, R.N., DLSC Case Number 16 NUR 

656.  Motion carried unanimously. 

Attorney Alicia Kennedy 

Administrative Warnings 

17 NUR 454 – J.L.L. 

MOTION: Lillian Nolan moved, seconded by Rosemary Dolatowski, to issue an 

Administrative Warning in the matter of 17 NUR 454 (J.L.L.).  Motion carried 

unanimously. 

Stipulations and Final Decisions and Orders 

17 NUR 360 and 17 NUR 409 – Michelle L. Slowey, R.N. 

MOTION: Lillian Nolan moved, seconded by Rosemary Dolatowski, to adopt the 

Findings of Fact, Conclusions of Law and Order in the matter of proceedings 

against Michelle L. Slowey, R.N., DLSC Case Numbers 17 NUR 360 and 17 

NUR 409.  Motion carried unanimously. 

17 NUR 389 – Sarah M. Wood, L.P.N. 

MOTION: Lillian Nolan moved, seconded by Rosemary Dolatowski, to adopt the 

Findings of Fact, Conclusions of Law and Order in the matter of proceedings 

against Sarah M. Wood, L.P.N., DLSC Case Number 17 NUR 389.  Motion 

carried unanimously. 

17 NUR 392 – Katelyn A. Klein, R.N. 

MOTION: Lillian Nolan moved, seconded by Rosemary Dolatowski, to adopt the 

Findings of Fact, Conclusions of Law and Order in the matter of proceedings 

against Katelyn A. Klein, R.N., DLSC Case Number 17 NUR 392.  Motion 

carried unanimously. 

17 NUR 682 – Paula M. Salkin, R.N. 

MOTION: Lillian Nolan moved, seconded by Rosemary Dolatowski, to adopt the 

Findings of Fact, Conclusions of Law and Order in the matter of proceedings 

against Paula M. Salkin, R.N., DLSC Case Number 17 NUR 682.  Motion 

carried unanimously. 
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Attorney Yolanda McGowan 

Stipulations and Final Decisions and Orders 

18 NUR 249 – Virginia G. Vos, L.P.N. 

MOTION: Lillian Nolan moved, seconded by Rosemary Dolatowski, to adopt the 

Findings of Fact, Conclusions of Law and Order in the matter of disciplinary 

proceedings against Virginia G. Vos, L.P.N., DLSC Case Number 18 NUR 

249.  Motion carried unanimously. 

Attorney Lesley McKinney 

Stipulations and Final Decisions and Orders 

17 NUR 055 – Janell R. Jacques, R.N. 

MOTION: Lillian Nolan moved, seconded by Rosemary Dolatowski, to adopt the 

Findings of Fact, Conclusions of Law and Order in the matter of disciplinary 

proceedings against Janell R. Jacques, R.N., DLSC Case Number 17 NUR 

055.  Motion carried unanimously. 

Attorney Carley Peich Kiesling 

Stipulations and Final Decisions and Orders 

17 NUR 526 – Kathie M. Peterson, R.N. 

MOTION: Lillian Nolan moved, seconded by Rosemary Dolatowski, to adopt the 

Findings of Fact, Conclusions of Law and Order in the matter of disciplinary 

proceedings against Kathie M. Peterson, R.N., DLSC Case Number 17 NUR 

526.  Motion carried unanimously. 

Attorney Zachary Peters 

Stipulations and Final Decisions and Orders 

16 NUR 337 – Susan M. Struebing, L.P.N. 

MOTION: Lillian Nolan moved, seconded by Rosemary Dolatowski, to adopt the 

Findings of Fact, Conclusions of Law and Order in the matter of disciplinary 

proceedings against Susan M. Struebing, L.P.N., DLSC Case Number 16 

NUR 337.  Motion carried unanimously. 
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Attorney Jameson Whitney 

Stipulations and Final Decisions and Orders 

17 NUR 556 – Deborah K. Rohrwasser, R.N. 

MOTION: Lillian Nolan moved, seconded by Rosemary Dolatowski, to adopt the 

Findings of Fact, Conclusions of Law and Order in the matter of disciplinary 

proceedings against Deborah K. Rohrwasser, R.N., DLSC Case Number 17 

NUR 556.  Motion carried unanimously. 

Monitoring 

Department Monitor Jesse Benisch 

Jennifer Stehling, R.N. 

Review Fit for Duty Assessment, Requesting Stay of Suspension  

MOTION: Lillian Nolan moved, seconded by Elizabeth Smith Houskmap, to grant the 

request of Jennifer Stehling, R.N., for a stay of her suspension and impose 

additional restrictions and limitations.  Motion carried unanimously. 

Department Monitor Erin Graf 

Taylor Crownover, R.N. 

Requesting a Reduction in Screens, Termination of Direct Supervision, Termination of 

Treatment, Termination of Setting Limitations, Ability to Pass Controlled Substances, and 

Termination of AA/NA Log 

MOTION: Elizabeth Smith Houskamp moved, seconded by Lillian Nolan, to grant the 

request of Taylor Crownover, R.N., for termination of treatment and to deny 

her request for a reduction in screens, termination of direct supervision, 

termination of setting limitations, ability to pass controlled substances, and 

termination of AA/NA log.  Reason for Denial: Insufficient time under the 

Board Order (02/02/2018) to demonstrate adequate compliance. Motion 

carried unanimously. 

Kristin Feltz, R.N. 

Requesting a Reduction in Screens, Termination or Reduction in AA/NA,  

and Termination of AODA Treatment 

MOTION: Lillian Nolan moved, seconded by Luann Skarlupka, to grant the request of 

Kristin Feltz, R.N., for a reduction in the frequency of drug screens to 36 per 

year, a reduction in AA/NA to once per week, and termination of AODA 

treatment.  Motion carried unanimously. 
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Maggie Grevestad, R.N. 

Requesting Full Licensure 

MOTION: Luann Skarlupka moved, seconded by Lillian Nolan, to grant the request of 

Maggie Grevestad, R.N., for full licensure.  Motion carried unanimously. 

Kimberly Hughes, R.N. 

Requesting Full Licensure 

MOTION: Lillian Nolan moved, seconded by Jennifer Eklof, to grant the request of 

Kimberly Hughes, R.N., for full licensure.  Motion carried unanimously. 

Tammy Meyer, R.N. 

Requesting Board Accept Compliance with Indiana Professionals Recovery Program 

MOTION: Luann Skarlupka moved, seconded by Rosemary Dolatowski, to grant the 

request of Tammy Meyer, R.N., for the Board to accept compliance with the 

Indiana Professionals Recovery Program.  Motion carried unanimously. 

David Ortiz, R.N. 

Requesting Full Licensure 

MOTION: Lillian Nolan moved, seconded by Elizabeth Smith Houskamp, to deny the 

request of David Ortiz, R.N., for full licensure.  Reason for Denial: Failure to 

demonstrate continuous and successful compliance under the terms of the 

Order (10/10/2013). Motion carried unanimously. 

Amanda Wing, R.N. 

Requesting Access to Controlled Substances, Termination of  

Direct Supervision and Reduction in Screens 

MOTION: Lillian Nolan moved, seconded by Rosemary Dolatowski, to grant the request 

of Amanda Wing, R.N., for a reduction in the frequency of drug screens to 36 

per year and to deny her request for access to controlled substances and 

termination of direct supervision.  Reason for Denial: Insufficient time under 

the Board Order (03/13/2014) to demonstrate adequate compliance. Motion 

carried unanimously. 

Case Closures 

MOTION: Lillian Nolan moved, seconded by Rosemary Dolatowski, to close the 

following DLSC Cases for the reasons outlined below:  

1. 17 NUR 534 – C.A.H. – Insufficient Evidence 

2. 17 NUR 581 – J.M.S. – Prosecutorial Discretion (P5) 

3. 17 NUR 803 – A.R.C. – Insufficient Evidence 

Motion carried unanimously. 
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ADJOURNMENT 

MOTION: Jennifer Eklof moved, seconded by Luann Skarlupka, to adjourn the meeting.  

Motion carried unanimously. 

The meeting adjourned at 11:30 a.m. 
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State of Wisconsin 
Department of Safety & Professional Services 

Revised 12/2016 

AGENDA REQUEST FORM 
1) Name and Title of Person Submitting the Request:

Sharon Henes 
Administrative Rules Coordinator 

2) Date When Request Submitted:

4 March 2019 

Items will be considered late if submitted after 12:00 p.m. on the deadline 
date which is 8 business days before the meeting 

3) Name of Board, Committee, Council, Sections:

Board of Nursing 

4) Meeting Date:

14 March 2019 

5) Attachments:

Yes 

No 

6) How should the item be titled on the agenda page?

Legislative and Administrative Rule Matters 
1. 2017 Wisconsin Act 108 Report
2. Updates on Legislation and Pending or Possible Rulemaking Projects

7) Place Item in:

Open Session 

Closed Session 

8) Is an appearance before the Board being
scheduled?

Yes 

No 

9) Name of Case Advisor(s), if required:

10) Describe the issue and action that should be addressed:

11)     Authorization 

Sharon Henes   3/4/19 
Signature of person making this request             Date 

Supervisor (if required)      Date 

Executive Director signature (indicates approval to add post agenda deadline item to agenda)    Date 

Directions for including supporting documents: 
1. This form should be attached to any documents submitted to the agenda.
2. Post Agenda Deadline items must be authorized by a Supervisor and the Policy Development Executive Director.
3. If necessary, provide original documents needing Board Chairperson signature to the Bureau Assistant prior to the start of a
meeting.
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State of Wisconsin 
Department of Safety & Professional Services 

Revised 12/2016 

AGENDA REQUEST FORM 
1) Name and Title of Person Submitting the Request:

Sharon Henes 
Administrative Rules Coordinator 

2) Date When Request Submitted:

4 March 2019 

Items will be considered late if submitted after 12:00 p.m. on the deadline 
date which is 8 business days before the meeting 

3) Name of Board, Committee, Council, Sections:

Board of Nursing 

4) Meeting Date:

14 March 2019 

5) Attachments:

Yes 

No 

6) How should the item be titled on the agenda page?

Nurse Licensure Compact (NLC) 
1. Nurse Licensure Compact Commissioners
2. Wisconsin’s Commissioner Delegate and Communication

Planning
3. Planning for the Nurse Licensure Compact Commission Meeting –

March 25, 2019 – San Antonio, TX

7) Place Item in:

Open Session 

Closed Session 

8) Is an appearance before the Board being
scheduled?

Yes 

No 

9) Name of Case Advisor(s), if required:

10) Describe the issue and action that should be addressed:

11)     Authorization 

Sharon Henes   3/4/19 
Signature of person making this request             Date 

Supervisor (if required)      Date 

Executive Director signature (indicates approval to add post agenda deadline item to agenda)    Date 

Directions for including supporting documents: 
1. This form should be attached to any documents submitted to the agenda.
2. Post Agenda Deadline items must be authorized by a Supervisor and the Policy Development Executive Director.
3. If necessary, provide original documents needing Board Chairperson signature to the Bureau Assistant prior to the start of a
meeting.
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State of Wisconsin 
Department of Safety & Professional Services 

Revised 12/2016 

AGENDA REQUEST FORM 
1) Name and Title of Person Submitting the Request:

Joan Gage 

2) Date When Request Submitted:

2/27/19 

Items will be considered late if submitted after 12:00 p.m. on the deadline 
date which is 8 business days before the meeting 

3) Name of Board, Committee, Council, Sections:

Board of Nursing 

4) Meeting Date:

3/14/2019 

5) Attachments:

Yes 

No 

6) How should the item be titled on the agenda page?

Global Academic and Nursing Education Leaders College (GANEL) –
Authorization to Plan Nursing School

7) Place Item in:

Open Session 

Closed Session 

8) Is an appearance before the Board being
scheduled?

  Yes 

No 

9) Name of Case Advisor(s), if required:

10) Describe the issue and action that should be addressed:

Board consideration. 

11)     Authorization 

Signature of person making this request    Date 

Supervisor (if required)    Date 

Executive Director signature (indicates approval to add post agenda deadline item to agenda)    Date 

Directions for including supporting documents: 
1. This form should be attached to any documents submitted to the agenda.
2. Post Agenda Deadline items must be authorized by a Supervisor and the Policy Development Executive Director.
3. If necessary, provide original documents needing Board Chairperson signature to the Bureau Assistant prior to the start of a
meeting.
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Wisconsin Department of Safety and Professional Services 
 Mail To: P.O. Box 8366 1400 E. Washington Avenue 
 Madison, WI  53708-8366 Madison, WI  53703 
 FAX #: (608) 266-2602 E-Mail: web@dsps.wi.gov 
 Phone #: (608) 266-2112 Website: http://dsps.wi.gov 

BOARD OF NURSING 

 
APPLICATION FOR AUTHORIZATION TO PLAN A SCHOOL OF NURSING  

 
Wis. Admin. Code Chapter N 1.03 requires an institution planning to establish and conduct a school of nursing for 
professional nursing or practical nursing to submit an application including all of the following to the Board: 

 
(1) Name and address of controlling institution and evidence of accreditation status of controlling institution.  
(2) Statement of intent to establish a school of nursing, including the academic and licensure levels of all 

programs to be offered and the primary method of instruction. 
(3) Evidence of the availability of sufficient clinical facilities and resources. 
(4) Plans to recruit and employ a qualified educational administrator and qualified faculty. 
(5) Proposed timeline for planning and implementing the school and intended date of entry of the first class. 

 
The Board shall make a decision on the application within two months of receipt of the completed application and will 
notify the controlling institution of the action taken on the application.  
 
 
To apply, please submit the following to dspsexaminationsoffice@wisconsin.gov: 
 

(1) This completed and signed application form.  
(2) A written proposal addressing the five items above. 

 
 
Institution applying for authorization to plan a nursing school: 
 
 
Name of School:  _______________________________________________________  
 
 
Address:  _______________________________________________________  
 
 
  _______________________________________________________  
 
 
Nursing Program(s) (ADN, BSN, Other): ______________________________________  
  
 
 _____________________________________________   _____________________________________________  
  Name of School Representative Submitting Proposal   Title 
 
 _____________________________________________   _____________________________________________  
  Signature    Date 
 
 _____________________________________________   _____________________________________________  
  Telephone Number   Email Address 
 
#3025 (8/14)  
Ch. N 1.03, Wis. Admin. Code 

Committed to Equal Opportunity in Employment and Licensing 

Global Academic and Nursing Education Leaders College

9224 West Burleigh Street

Milwaukee, WI  53222

Practical Nursing

Edna Hudson, PhD(s), MSN Ed, RN Nursing Director and Allied Health Administrator

414-517-9258 ganelcollege@outlook.com

12/30/2018
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This is a letter of intent to plan a school of nursing in the Milwaukee, WI area. Global Academic and Nursing 

Education Leaders College, a nonprofit, Christian-based educational organization, proposes to create a new nursing 

education department to house our school of nursing, Global Nurse Leaders School of Nursing. This school of 

nursing will be located at the St. Bernadette Catholic Parish campus at 8200 Denver Avenue, Milwaukee, WI  

53223.  

Global Academic and Nursing Education Leaders College understands the importance of accreditation for new 

nursing programs and is dedicated to supporting the process. The College new nursing education department, Global 

Nurse Leaders School of Nursing, is excited about ensuring our nursing graduates obtain their degree from an 

accredited organization. Global Academic and Nursing Education Leaders College plans to gain accreditation from 

the Accreditation Commission for Education in Nursing (ACEN) for our practical nursing program.  

 

Global Academic and Nursing Education Leaders College administration, staff and faculty goals are to be personally 

and professionally interested in each student completing the program in a manner that will be rewarding to him/her 

and to the nursing profession.  Our new nursing department administrative and faculty team structure is presently 

being developed. Edna Hudson, PhD(s), MSN Ed, RN will serve in the role as Nursing Director and Allied Health 

Education Administrator and prospective theory and clinical nursing instructors that are at the bachelor and/or 

masters’ prepared levels will be granted full-time and adjunct faculty contracts. Faculty members of Global 

Academic and Nursing Education Leaders College will assume the responsibility for the tasks needed to help each 

student meet and/or exceed the program outcomes and course/clinical objectives. Faculty may select such 

assignments that will provide an optimal learning experience, having individual sections, co-teaching, clinical 

teaching and instruction as well as simulation and practice skill instruction.  All assignment options must be 

discussed and approved by the Nursing Director and Allied Health Education Administrator. Couse, clinical, and 

simulation assignments will be based on a combination of faculty preference, course, clinical, and simulation needs, 

and financial resources. Faculty will be required to hold regularly scheduled meetings for shared program planning 

and committee work. 

Global Academic and Nursing Education Leaders College practical nursing program offers an integrated structure of 

programming that includes theory, practice, simulation, and clinical. The program will expose the student to a 

variety of classroom and clinical experiences that will allow for preparation of employment in hospitals, assisted 

living, hospices, nursing homes, home health agencies, schools, clinics, businesses, and other community settings.  

The program will consist of a various method of instruction such as classroom lecture, group discussions, 

demonstrations, simulation, practice lab skills, discussion boards, small/large group sessions, to name a few. As the 

curriculum is still being well defined, it will feature a variety of teaching/learning methods, hands-on skills practice 

and simulation in a well-equipped nursing resource lab/simulation center, and supervised patient care in clinical 

facilities. The curriculum focus is based on comprehensive care in health promotion, disease prevention, acute, 

chronic, and disabling conditions. Theory, simulation, and clinical practice will also cover childbearing and 

childrearing families as well as mental health promotion and prevention.  Rehabilitation and pharmacy principles are 

integrated throughout the program content.  The role of the licensed practical nurse will be highly emphasized in 

their accountability for cost and quality outcomes, and responsibility for care across settings and across time.  

Global Academic and Nursing Education Leaders College administration team recognizes the need to decrease the 

shortage of quality nurses as well as other healthcare professionals. We understand that PN's are a very important 

part of the triad team for the practice of nursing.  Our commitment to provide a comprehensive, flexible program 

will allow interested people in the community to look toward a future in nursing.  It will allow a C.N.A. to advance 

their skills toward a licensed practical nurse diploma.  There is no doubt that there is a continuing need for licentsed 

PN’s in the community. This program remains dedicated to providing educational healthcare training that will 

graduate knowledgeable, competent, quality, employable practical nurses from our program.  We are committed to 

providing the necessary theoretical, simulated, and clinical opportunities to prepare them to be safe and competent 

nurses.  Furthermore, we are committed to providing educational and nursing opportunities to learners who are 

employed, going to school, and/or have families by structuring our curriculum programming to meet various needs 

of the students. 
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Global Academic and Nursing Education Leaders College practical nursing program goal for clinical facilities usage 

is to utilized small-to medium bed facilities for a clinical experience that offers time to comprehend the information, 

apply new concepts, problem solve and critically think about the needs of the clients.  In addition, our focus remains 

on seeking clinical facilities that are in good JCAHO and State of Wisconsin standing and portray a high, quality 

standard of care expectation from their staff as well as for their clients.  Global Academic and Nursing Education 

Leaders currently has a clinical affiliation agreement for our certified nursing assistant program with Shorehaven 

Skill Nursing and Assisted Living facility, located in Pewaukee, WI.  It has been agreed that this clinical site 

affiliation agreement is extended to cover our practical nursing students. Global Academic and Nursing Education 

Leaders College has developed partnerships with Advocate Aurora Health Care, Froedtert Hospital, and VA 

Hospital. We are currently awaiting clinical agreement signatures from the above listed clinical sites. 

Global Academic and Nursing Education Leaders College practical nursing program is dedicated to graduating 

knowledgeable, competent, quality, employable, nursing professionals from our programs. We are excited to submit 

our proposal for a full-time and part-time practical nurse program to tentatively start for Winter 2020. We are 

looking forward to working with a consultant from the Board of Nursing staff to assist in planning for our program. 

 

Thank you for your time and consideration! 
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State of Wisconsin 
Department of Safety & Professional Services 

Revised 12/2016 

AGENDA REQUEST FORM 
1) Name and Title of Person Submitting the Request:

Joan Gage 

2) Date When Request Submitted:

2/27/19 

Items will be considered late if submitted after 12:00 p.m. on the deadline 
date which is 8 business days before the meeting 

3) Name of Board, Committee, Council, Sections:

Board of Nursing 

4) Meeting Date:

3/14/2019 

5) Attachments:

Yes 

No 

6) How should the item be titled on the agenda page?

Lakeland Technical College – Authorization to Admit Students to a
Registered Nursing School

7) Place Item in:

Open Session 

Closed Session 

8) Is an appearance before the Board being
scheduled?

  Yes 

No 

9) Name of Case Advisor(s), if required:

10) Describe the issue and action that should be addressed:

Board consideration. 

11)     Authorization 

Signature of person making this request    Date 

Supervisor (if required)    Date 

Executive Director signature (indicates approval to add post agenda deadline item to agenda)    Date 

Directions for including supporting documents: 
1. This form should be attached to any documents submitted to the agenda.
2. Post Agenda Deadline items must be authorized by a Supervisor and the Policy Development Executive Director.
3. If necessary, provide original documents needing Board Chairperson signature to the Bureau Assistant prior to the start of a
meeting.
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Wisconsin Departn1ent of Safety and Professional Services 
MaiJ To: P.O. Box 8366 1400 E. Washington Avenue 

Madison, WI 53708-8366 Madison, WI 53703 
FAX#: (608) 266-2602 E-Mail: web@dsps.wi.gov
Phone#: (608) 266-2112 Website: http://dsps.wi.gov

BOARD OF NURSING 

REQUEST FOR AUTHORIZATION TO ADMIT STUDENTS TO A NURSING SCHOOL 

After authorization to plan a nursing school is granted by the Board of Nursing to an institution, the institution 
must submit a request to the Board for authorization to admit students to the nursing school; the application 
must include all of the following: 

(1) Verification of employment of an educational administrator meeting the qualifications in N 1.08 (2)
including the following:
• Current, active registered nurse license or privilege to practice in Wisconsin that is not encumbered
• Graduate degree with a major in nursing
• Knowledge of learning principles for adult education, including nursing curriculum development,

administration and evaluation and either educational preparation or 2 years experience as an instructor
in a nursing education program within the last 5 years

• Current knowledge of nursing practice

(2) Evidence of faculty meeting the qualifications in N 1.08(3) including the following:

A) For Professional Nursing Faculty:
• Current, active registered nurse license or privilege to practice in Wisconsin that is not encumbered
• Graduate degree with a major in nursing; interprofessional faculty teaching non-clinical nursing

courses must have advanced preparation appropriate for the content being taught.

B) For Practical Nursing Faculty:
• Current, active registered nurse license or privilege to practice in Wisconsin that is not encumbered.
• Baccalaureate degree with a major in nursing.

(3) School's philosophy and objectives

( 4) Overview of curriculum including all of the following:
• Content
• Course sequence
• Course descriptions
• Program evaluation plan
• Course syllabi for the first year and plan for subsequent years

( 5) Verification of establishment of student policies for admission, progression, retention and graduation

(6) U pdated timeline for implementing the program and intended date for entry of the first class

#3027 (Rev. 10/14) 
Ch. N 1.0 4 Wis. Admin. Code 

Committed t� Equal Opportunity in Employment a·nd Licensing 
_page 1 of2 
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State of Wisconsin 
Department of Safety & Professional Services 

Revised 12/2016 

AGENDA REQUEST FORM 
1) Name and Title of Person Submitting the Request:

Joan Gage 

2) Date When Request Submitted:

2/27/19 

Items will be considered late if submitted after 12:00 p.m. on the deadline 
date which is 8 business days before the meeting 

3) Name of Board, Committee, Council, Sections:

Board of Nursing 

4) Meeting Date:

3/14/2019 

5) Attachments:

Yes 

No 

6) How should the item be titled on the agenda page?

Madison College – Authorization to Admit Students to a Practical Nursing
School

7) Place Item in:

Open Session 

Closed Session 

8) Is an appearance before the Board being
scheduled?

  Yes 

No 

9) Name of Case Advisor(s), if required:

10) Describe the issue and action that should be addressed:

Board consideration. 

11)     Authorization 

Signature of person making this request    Date 

Supervisor (if required)    Date 

Executive Director signature (indicates approval to add post agenda deadline item to agenda)    Date 

Directions for including supporting documents: 
1. This form should be attached to any documents submitted to the agenda.
2. Post Agenda Deadline items must be authorized by a Supervisor and the Policy Development Executive Director.
3. If necessary, provide original documents needing Board Chairperson signature to the Bureau Assistant prior to the start of a
meeting.

374



375



376



377



378



 

   

  

 
 

MADISON COLLEGE  
GOODMAN SOUTH CAMPUS  

PRACTICAL NURSING: 
 
 
 

REQUEST FOR AUTHORIZATION TO ADMIT 

STUDENTS TO A NURSING SCHOOL  
 

379



 

380



Page | 2 
 

Table of Contents 
Executive Summary ...................................................................................................................................... 3 

School Philosophy and Objectives ............................................................................................................... 3 

Madison College Mission, Vision and Values .......................................................................................... 3 

WTCS Statewide Nursing Programs Philosophy, Mission and Vision. .................................................... 4 

Overview of Curriculum ............................................................................................................................... 4 

Course Descriptions .................................................................................................................................. 5 

Program Evaluation .................................................................................................................................. 8 

End of Program Student Learning Outcomes ...................................................................................... 8 

End of Program Outcomes ................................................................................................................... 8 

Advisory Board and Student Feedback................................................................................................ 8 

Verification of Establishment of Student Policies for Admission, Progression, Retention and 
Graduation .................................................................................................................................................... 9 

Admission Policies .................................................................................................................................... 9 

Progression Policies .................................................................................................................................. 9 

Retention Policies ..................................................................................................................................... 9 

Graduation  Policies ............................................................................................................................... 10 

Program Implementation: Updated Timeline ........................................................................................... 10 

Appendix A ................................................................................................................................................. 11 

Appendix B.................................................................................................................................................. 13 

Appendix C .................................................................................................................................................. 15 

Appendix D: ................................................................................................................................................ 25 

Appendix E ................................................................................................................................................ 121 

Appendix F ................................................................................................................................................ 122 

Appendix G ............................................................................................................................................... 126 

Appendix H ............................................................................................................................................... 129 

Appendix I ................................................................................................................................................. 133 

Appendix J ................................................................................................................................................ 136 

 

381



Page | 3 
 

 

Executive Summary 
The School of Health Education is planning to open a stand-alone Practical Nursing program at the 
Madison College Goodman South Campus effective for the 2019-2020 school year.  This plan is based on 
a multitude of factors including labor market data derived from the Madison College Academic Strategy& 
Analysis (ASA) team illustrating high demand for LPNs, particularly in the Dane County area, an aging 
workforce and established career pathway a for formal career advancement. These factors along with a 
strategic plan regarding program specifics, which encompassed student enrollment, faculty recruitment, 
program costs, program requirements, and accreditation were outlined in the proposal accompanying the 
“Application for Authorization to Plan a School of Nursing”. This proposal was sent to the State Board of 
Nursing (SBON) on May 21, 2018 as a part of the application process.  That proposal and application was 
reviewed by the Board, and unanimously approved on June 14, 2018 (Appendix A).  The proposal below 
includes information for next steps needed to request authorization to admit students to a nursing school.  
 

School Philosophy and Objectives 
Madison College Mission, Vision and Values 

 Madison Area Technical College (Madison College) has clearly identified mission, vision 
and values statements.  These statements are listed, below and are available for public view 
on the Madison College website, https://madisoncollege.edu/mission-vision-values.  
  

Mission 
Madison College provides open access to quality higher education that fosters lifelong 
learning and success within our communities. 
 

Vision 
To be the leader in accessible affordable education that meets the evolving needs of our 
diverse communities. 
 

Values 
Excellence 
Respect 
Commitment to students and diverse communities 
Making higher education available to all 
 

 The Practical Nursing program at Madison College is part of the WTCS statewide nursing 
curriculum.  As such, the Practical Nursing program philosophy, mission, and values are the 
same as the WTCS statewide nursing programs philosophy, mission and vision.   

 Mission and vision statements for the Practical Nursing program are listed, below. 
 The philosophy of the WTCS statewide nursing programs is reflected in the schematic 

conceptual frame, illustrated, below.  A description of the WTCS statewide nursing program 
conceptual framework is enclosed in the proposal as Appendix B.  

 The mission and vision of the Practical Nursing program is congruent with the mission, 
vision and values of Madison College. 
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WTCS Statewide Nursing Programs Philosophy, Mission and Vision.   
Mission Statement 
The nursing programs within the Wisconsin Technical College System (WTCS) are 
committed to educational excellence. We prepare nurses with the knowledge, skills and 
attitude to enhance and restore the well-being of individuals, families, and the community by 
using the nursing process.  
We value:  
ꞏ Diversity  
ꞏ Evidence-based practice  
ꞏ Holistic, patient-centered care  
ꞏ Honesty, integrity and fairness  
ꞏ Life-long learning  
ꞏ Safe and cooperative work environments  
ꞏ Partnerships with students, businesses, government, educational systems, and communities  
ꞏ Wise use of technology and resources entrusted to us  
 
Vision Statement:  
The Wisconsin Technical College nursing programs provide a quality, dynamic learning 
environment which prepares a diverse workforce of nurses to meet community needs. 

Nursing Conceptual Framework 
The conceptual framework of the Associate Degree State Nursing Curriculum is derived from 
the mission and philosophy of the nursing program. This conceptual model is a visualization 
of the interrelationships between the nursing students, the values of the program, and main 
concepts that are threaded throughout the program outcomes and competencies.  
 

 

Overview of Curriculum 
 

 The stand-alone Practical Nursing program at Madison College is a part of the WTCS statewide 
nursing programs curriculum. 

 The WTCS nursing programs curriculum is linked to several external standards to ensure 
curriculum is high quality and reflects contemporary nursing practice.  Each of these external 
standards is described and cross-referenced to where they are reflected in Practical Nursing 
program curriculum (Appendix C).  

 It should be noted that the Practical Nursing core curriculum is identical to the first year, core 
curriculum in the Associate Degree Nursing program. The difference is that stand-alone PN 
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students receive double the instructor contact time for theory classes and have fewer, lower level 
general course requirements. 

 Below is a listing of the content and sequencing of all required courses necessary for graduation 
from the Practical Nursing program. 

 
 
General Course Requirements  

 Nursing Assistant (543-300)       (3 credits) 
OR 
 Proof of certification as a Nursing Assistant submitted to 

EnrollmentServices@madisoncollege.edu 
 Human Growth and Development (543-356)                (2 credits) 
 Body Structure & Function (501-153)                 (3 credits) 
 English 1 (801-201)                   (3 credits) 
OR 
 Written Communications (801-195)      (3 credits) 
 Fundamentals of Speech (810-201)      (3 credits) 
OR 
 Speech (801-198)        (3 credits) 
OR 
 Oral & Interpersonal Communications (801-196)   (3 credits) 
 Total prerequisite courses =        11- 14 credits 

 
Practical Nursing Program Sequencing of Core Nursing Courses 

Semester 1 
 Nursing Fundamentals (543-301)      (2 credits) 
 Nursing Skills (543-302)       (3 credits) 
 Nursing Pharmacology (543-303)      (2 credits) 
 Nursing: Introduction to Clinical Practice (543-304)                (2 credits) 
 
Semester 2 
 Nursing Health Alterations (543-305)                  (3 credits) 
 Nursing Health Promotion (543-306)                  (3 credits) 
 Nursing: Clinical Care Across the Lifespan (543-307)                (2 credits) 
 Nursing: Introduction to Clinical Care Management (543-308)               (2 credits) 
 Total Practical Nursing courses =      19 credits 
 
 Total program courses =                30-33 credits 

 

Course Descriptions 
 There are eight courses in the core Practical Nursing program.  Course descriptions, and 

pre/co-requisite coursework is outlined in the table, below. 
 As part of the WTCS statewide curriculum, all first semester courses are prerequisites to 

all second semester courses. As such, successful completion of all first semester courses 
must occur for students to progress within the Practical Nursing program to the second 
semester.  

 Syllabi for each course listed below is located in Appendix D.  Clinical facility forms 
#1004 and supporting documents for clinical facilities providing educational clinical 
experiences are submitted as accompanying documents to this proposal. 
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Course Title & 

Number 

Sem. Description Pre/ Co-Requisites 

Nursing 
Fundamentals 

31-543-301, 

 10-543-101 

 

1 

This course focuses on basic 
nursing concepts to provide 
evidenced-based care to 
diverse patient populations 
across the lifespan. Current 
and historical issues impacting 
nursing will be explored within 
the scope of nursing practice. 
The nursing process will be 
introduced as a framework for 
organizing the care of patients 

Admission to nursing program 
General Anatomy and Physiology or 
Anatomy and Physiology I. For stand 
alone PN programs, Body, Structure, 
and Function may also be substituted 

Nursing Skills 

31-543-302,  

10-543-102 

 

1 

This course focuses on 
development of evidence-
based clinical skills and 
physical assessment across the 
lifespan. Content includes 
mathematical calculations and 
conversions related to clinical 
skills. In addition the course 
includes techniques related to 
obtaining a health history and 
basic physical assessment 
skills using a body systems 
approach. 

Admission to nursing program 
General Anatomy and Physiology or 
Anatomy and Physiology I. For stand 
alone PN programs, Body, Structure, 
and Function may also be substituted 

Nursing 
Pharmacology 

31-543-303,  

10-543-103 

 

1 

This course introduces the 
principles of pharmacology, 
including drug classifications 
and their effects on the body. 
Emphasis is on the use of the 
components of the nursing 
process when administering 
medications. 

Admission to the nursing program 
General Anatomy and Physiology or 
Anatomy and Physiology I. For stand 
alone PN programs, Body, Structure, 
and Function may also be substituted 

Nsg: Intro 
Clinical 
Practice  

31-543-304,  

10-543-104 

 

1 

This introductory clinical 
course emphasizes basic 
nursing skills and application 
of the nursing process in 
meeting the needs of diverse 
clients across the lifespan. 
Emphasis is placed on 
performing basic nursing 
skills, the formation of nurse-
client relationships, 
communication, data 
collection, documentation, and 
medication administration. 

Nursing Fundamentals  
General Anatomy and Physiology or 
Anatomy and Physiology I. For stand 
alone PN programs, Body, Structure, 
and Function may also be substituted 
Nursing Skills  
Nursing Pharmacology  
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Nursing  
Health 
Alterations 

31-543-305,  

10-543-105 

 

2 

This course elaborates upon 
the basic concepts of health 
and illness as presented in 
Nursing Fundamentals. It 
applies theories of nursing in 
the care of patients through the 
lifespan, utilizing problem 
solving and critical thinking. 
This course will provide an 
opportunity to study conditions 
affecting different body 
systems and apply evidence-
based nursing interventions. It 
will also introduce concepts of 
leadership and management. 

Nursing Fundamentals 
Nursing Skills 
Nursing Pharmacology 
Nursing: Introduction to Clinical 
Practice 
General Anatomy and Physiology or 
Anatomy and Physiology I. For stand 
alone PN programs, Body, Structure, 
and Function may also be substituted 

Nursing 
Health 
Promotion 

31-543-306,  

10-543-106 

 

2 

This course focuses on topics 
related to health promotion for 
individuals and families 
throughout the lifespan. We 
will cover nursing care of the 
developing family, which 
includes reproductive issues, 
pregnancy, labor and delivery, 
post-partum, the newborn, and 
the child. Recognizing the 
spectrum of healthy families 
we will discern patterns 
associated with adaptive and 
maladaptive behaviors 
applying mental health 
principles. An emphasis is 
placed on teaching and 
supporting healthy lifestyles 
choices for individuals of all 
ages. Nutrition, exercise, stress 
management, empowerment, 
and risk reduction practices are 
highlighted. Study of the 
family will cover dynamics, 
functions, discipline styles, and 
stages of development. 

Nursing Fundamentals 
Nursing Skills 
Nursing Pharmacology 
Nursing: Introduction to Clinical 
Practice 
Developmental Psychology . For 
stand-along PN programs, Growth and 
Development may also be substituted. 
General Anatomy and Physiology or 
Anatomy and Physiology I. For stand 
alone PN programs, Body, Structure, 
and Function may also be substituted 

Nursing 
Clinical Care 
Across the 
Lifespan 

31-543-307,  

10-543-107 

 

2 

This clinical experience 
applies nursing concepts and 
therapeutic interventions to 
patients across the lifespan. It 
also provides an introduction 
to concepts of teaching and 
learning. Extending care to 
include the family is 
emphasized. 

Nursing Health Promotion 
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Nursing 
Introduction 
to Clinical 
Care 
Management 

31-543-308,  

10-543-108 

 

2 

This clinical experience 
applies nursing concepts and 
therapeutic nursing 
interventions to groups of 
patients across the lifespan. It 
also provides an introduction 
to leadership, management, 
and team building. 

Nursing Health Alterations 

 

Program Evaluation  
 Program evaluation in the Practical Nursing program occurs in several ways, including 

state program accreditation, national program accreditation, evaluation end of program 
student learning outcomes, evaluation of end of program outcomes, and advisory board 
and student feedback. 

 National accreditation is required for the Practical Nursing program as of summer 2017. 
 The Accreditation Commission for Education in Nursing (ACEN) is the accrediting 

agency for the Practical Nursing program at Madison College.  The ACEN Candidacy 
process is outlined in Appendix E.  

  

End of Program Student Learning Outcomes 
 There are seven end of program student learning outcomes in the Practical Nursing 

program, as part of the WTCS statewide nursing curriculum. A description of the end 
of program student learning outcomes is outlined in Appendix F.  

 End of program student learning outcomes are infused throughout the Practical 
Nursing curriculum. (Appendix F).  Students demonstrate the attainment of end of 
program student learning outcomes through learning activities, formative and 
summative assessments assigned in each course.  
    

       End of Program Outcomes 
 End of program student learning outcomes utilized to evaluate the Practical Nursing 

program include annual NCLEX-PN pass rates, student graduation rate, graduate 
employment, and student satisfaction with the Practical Nursing program 

 NCLEX data is reported to the Practical Nursing program educational administrator 
on an annual basis. Data findings are analyzed to guide program evaluation and 
curricular decision-making. 

 The Practical Nursing program will receive Mountain Measure reporting data to 
receive bi-annual data regarding student achievement of NCLEX categories. Data 
findings are analyzed to guide program evaluation and curricular decision-making. 

 Madison College Institutional Research and Effectiveness (IRE) department 
generates and disseminates a bi-annual graduate survey sent to students six months 
post-graduation, and an employer survey, annually. Survey elements include 
employment in the field of study, student and employer perceptions related to their 
educational preparation at Madison College. Survey findings are analyzed to guide 
program evaluation and decision-making.  

 Appendices G and H include examples of an employer survey and graduate survey 
sent to nursing graduates.  These same surveys will be sent to Practical Nursing 
program graduates and employers.   
 

Advisory Board and Student Feedback 
 The Practical Nursing program will have an advisory board consisting of clinical 

facilities, employers and former students. 
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 This board will meet on an annual basis, every spring semester. 
 Information gathered from this network of board members will enhance curriculum 

review and revision. 
 Students receive course surveys following each course within the program to provide 

feedback regarding course materials, learning and curricular elements. Survey 
findings are analyzed to guide program evaluation and decision-making. 
 
  

Verification of Establishment of Student Policies for 
Admission, Progression, Retention and Graduation 
 

Admission Policies 
 The Practical Nursing program adheres to both Madison College and the WTCS statewide 

nursing programs policies regarding student admission, progression, retention and graduation. 
 

 Entry in to the stand-alone, Practical Nursing program is a two-step process at Madison College. 
The first step is admission as a pre-practical nursing student and the second step is the petitioning 
to the core Practical Nursing courses.  This process is similar to the associate degree nursing and 
allied health technical and associate degree programs at Madison College. A description of this 
two-step process is outlined on the Madison College website, https://madisoncollege.edu/practical-
nursing-admission and in Appendix I.   

 
 For the Practical Nursing program, Madison College has pursued a special circumstances priority 

petition allocation under TCS 10.07 for Caminos graduates who are otherwise eligible and 
qualified for entry into the core Practical Nursing program. This request was approved by the 
Madison College Board at the November, 2018 board meeting, and by the WTCS Board at the 
January, 2019 board meeting (Appendix J). 

.  

Progression Policies 
 The Practical Nursing program adheres to the course progression policies set forth by the WTCS 

statewide nursing programs.  
 All first semester courses are prerequisites to all second semester courses.  Students may not 

progress to any second semester courses until all first semester coursework has been successfully 
completed. 

 A listing of Practical Nursing program coursework, pre and co-requisite course is listed in the 
“Course Descriptions” section of this proposal. 
 

Retention Policies 
In adherence with the Madison College Strategic Plan https://madisoncollege.edu/strategic-plan several 
program-based systems are in place to support student retention. Examples include the following: 

 Utilization of the Early Alert System, https://madisoncollege.edu/retention  to connect student 
with Retention Advisors and College Resources.  

 Practical Nursing faculty serve as advisors to students throughout the program. Faculty counsel 
students regarding successful completion of student and program outcomes, application for 
NCLEX preparation and testing. 

 Mandatory Practical Nursing program orientation: a three-day orientation to the Practical Nursing 
program prior to the beginning of class for students to become acclimated to the program, 
campus, faculty, and student peers. 
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Graduation  Policies 
The Practical Nursing program adheres to the Madison College graduation policies 
https://madisoncollege.edu/graduation-resources. These policies include requirements to obtain a degree 
and graduation steps.  

 
Program Implementation: Updated Timeline  
February 2019-September 2019 
   
February:  Submit Form 3027  “Request for Authorization to Admit Students to a Nursing 

School” 
 Submit Form 1004, “Clinical Facility and Simulated Settings Experiences” 
 Submit Form 1114 Faculty/Educational Administrator Qualification Record for 

Education Administrator and Faculty 
 Complete ACEN Candidacy request 
 Begin review of textbook and supplemental educational resource adoptions 
 Complete academic year 2019/20 course scheduling of program courses 

 
March  Clinical site requests submitted to clinical affiliates for academic 2019/2020 year 

 Continue review of textbook and supplemental educational resource adoptions 
 Begin Blackboard LMS set up of program courses 
 Work on student handbook and policies 
 Position posting for practical nursing lab coordinator position 

 
April  Textbook adoptions due to bookstore 

 Complete uniform selection 
 Prospective students petition for entry to practical nursing program 
 Continue to work on Blackboard LMS set up of program courses 
 Work on faculty policies 
 Begin Practical Nursing Faculty LMS portfolio 

 
May   Continue to work on Blackboard LMS set up of program courses 

 Work on faculty policies 
 Continue to work on Practical Nursing Faculty LMS portfolio 

 
June  Petition award letters sent to students 

 Continue to work on Practical Nursing Faculty LMS portfolio 
 Offer Growth and Development course over summer 

July  
August  Transition from existing South Annex campus to new South Campus location building 

 New Practical Nursing student orientation  
 

September  
 Beginning of fall term at South campus for practical nursing  
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Appendix A 
Request for Authorization to Plan a Practical Nursing School Approval & Meeting 

Minutes 
BOARD OF NURSING MEETING MINUTES June 14, 2018 

 
PRESENT: Paul Abegglen (via GoToMeeting), Jennifer Eklof, Elizabeth Smith-Houskamp (excused at 11:47 a.m.), 
Peter Kallio, Sheryl Krause, Lillian Nolan, Luann Skarlupka (arrived at 12:22 p.m./via GoToMeeting), Pamela 
White 
 
EXCUSED: Cheryl Streeter 
 
STAFF: Dan Williams, Executive Director; Colleen Meloy, Legal Counsel; Sharon Henes, Administrative Rules 
Coordinator; Pete Anderson, Bureau Assistant.; and other DSPS Staff 
 

CALL TO ORDER 
 
Sheryl Krause, Chair, called the meeting to order at 9:08 a.m. A quorum of (7) members was confirmed. 
 

ADOPTION OF THE AGENDA 
 
Amendments to the Agenda 
Open Session – Change item to read as follows “D. Education and Examination Matters – Discussion and 
Consideration; 2. Safe and Student Report Study from NCSBN” 
Open Session – Change item to read as follows “E. Credentialing Matters – Discussion and Consideration” 
Closed Session – Under item “P. Deliberation of Items Added After Preparation of the Agenda; 2. Credentialing 
Matters” ADD: 
Consideration of a Renewal License for T.A.B., Number 112605-30 
Consideration of a Renewal License for C.M.B., Number. 218497-30 
Consideration of a Renewal License for A.J.G., Number 232648-30 
Consideration of a Renewal License for S.R., Number 185660-30 
Closed Session – Monitoring – Julie Harley change to LPN 
MOTION: Peter Kallio moved, seconded by Paul Abegglen, to adopt the agenda as amended. Motion carried 
unanimously. 
 

APPROVAL OF MINUTES OF MAY 10, 2018 
 
Amendments to the Minutes 
 
MOTION: Peter Kallio moved, seconded by Pamela White, to approve the minutes of May 10, 2018 as 
published/amended. Motion carried unanimously. 
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EDUCATION AND EXAMINATION MATTERS 
Madison College - Request for Authorization to Plan a Licensed Practical Nursing School MOTION: 

Peter Kallio moved, seconded by Jennifer Eklof, to approve the request of 
Madison College for authorization to plan a licensed practical nursing school. 
Motion carried unanimously. 

 
MOTION: Pamela White moved, seconded by Peter Kallio, to acknowledge and thank Kerri 

Kliminski, EdD, MSN, RN, Ernise Williams, PhD, RN and Lisa Marie 
Greenwood, EdD, MSN, RN, CWOCN, CNS from Madison College for their 
appearance before the Board. Motion carried unanimously. 

 
SPEAKING ENGAGEMENTS, TRAVEL, OR PUBLIC RELATIONS REQUESTS 

 
2018 NCSBN Annual Meeting on August 15-17, 2018 in Minneapolis, MN 

 
MOTION: Peter Kallio moved, seconded by Elizabeth Smith Houskamp, to designate Dan 

Williams and Pamela White as the Board’s delegates and Luann Skarlupka as 
alternate at the 2018 NCSBN Annual Meeting on August 15-17, 2018 in 
Minneapolis, MN, and to authorize travel. Motion carried unanimously. 

 
MOTION: Peter Kallio moved, seconded by Jennifer Eklof, to designate Dan Williams to 

attend the 2018 NCSBN Annual Meeting and eNLC Meeting on August 14- 
17, 2018 in Minneapolis, MN, and to authorize travel. Motion carried 
unanimously. 

 
CLOSED SESSION 

 
MOTION: Peter Kallio moved, seconded by Jennifer Eklof, to convene to closed session to 

deliberate on cases following hearing (s. 19.85(1)(a), Stats.); to consider 
licensure or certification of individuals (s. 19.85 (1)(b), Stats.); to consider 
closing disciplinary investigation with administrative warning (ss.19.85(1)(b), 
Stats. and 440.205, Stats.); to consider individual histories or disciplinary data 
(s. 19.85 (1)(f), Stats.); and, to confer with legal counsel (s.19.85(1)(g), 
Stats.). Sheryl Krause, Chair, read the language of the motion. The vote of 
each member was ascertained by voice vote. Roll Call Vote: Paul Abegglen- 
yes; Jennifer Eklof-yes; Peter Kallio-yes; Sheryl Krause-yes; Lillian Nolan- 
yes; Elizabeth Smith-Houskamp-yes; and Pamela White-yes. Motion carried 
unanimously. 

 
The Board convened into Closed Session at 10:22 a.m. 
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Appendix B 
WTCS Statewide Nursing Conceptual Framework 

Nursing Conceptual Framework 
The conceptual framework of the Associate Degree State Nursing Curriculum is derived from the mission 
and philosophy of the nursing program. This conceptual model is a visualization of the interrelationships 
between the nursing students, the values of the program, and main concepts that are threaded throughout 
the program outcomes and competencies.  
 

 
 
The compass symbolizes the direction of the student’s growth throughout the program as well as their 
future endeavors. The star focuses on the program itself, the customers and student resources.  

 Eight core values defined in the mission are noted in the inner circle.  
 The middle circle describes the threads of the nursing program, necessary for growth and 

direction for the student.  
 The threads add structure to the content and attainment of program outcomes.  
 The outer circle depicts the environment where nursing care is provided and student learning 

develops.  
 

Three major concepts are integrated into this conceptual framework.  
 The first concept is the tradition of nursing care in a holistic, patient-centered environment.  
 The second concept is the Nursing Process and the integration of the process into every nursing 

course.  
 The third concept is the outcomes that are woven throughout the program, which help to organize 

the course content.  
The program outcomes are also the framework for evaluation of student progress, direction and 
performance. All of the concepts utilize evidenced-based practice and information from the sciences, 
technology, and humanities.  
 
WTCS Nursing Conceptual Framework Explanation  
• The student is in the middle as the key figure/driving force.  
• Our two nursing programs and faculty/staff make up the darker blue tips of the star/compass illustrating 
direction. 
• The tips of the light blue start/compass contain the four major categories of the philosophy.  
• The outer dark blue circle contain our customers  
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• The light green circle contains our eight values  
• The light grey circle contains our curriculum’s main concepts 
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Appendix C 
Practical Nursing Course Assignment Matrices 

 

31-543-1 Practical Nursing Course Assignment External Standards 
and Matrices 

External Standard Descriptions 
 
Title:  Healthy People 2020 

 
Title:  National Patient Safety Goals 
Sponsoring Organization  The Joint Commission 

Description: 
The purpose of the National Patient Safety Goals is to improve patient safety. The goals focus on 
problems in health care safety and how to solve them. 
 
Title  NCLEX Test Plan 
Sponsoring Organization  National Council Licensure Examination for Registered Nurses 

Description 
The NCLEX® examination assesses the knowledge, skills and abilities that are essential for the entry‐level 
nurse to use in order to meet the needs of clients requiring the promotion, maintenance or restoration 
of health. 
 
Title  NLN Competencies for Graduates of Nursing Programs 
Sponsoring Organization  National League for Nursing 

Description 
Addressing nursing programs across the academic spectrum and reflecting the NLN's core values, NLN 
competencies guide nurse educators in designing curricula that position graduates for practice in a 
dynamic health care arena: practice that is informed by a body of knowledge and that ensures that all 
members of the public receive safe, quality care. 
 
Title:  Nursing Practice Standards for the Licensed Practical Vocational  

Nurse  
Sponsoring Organization:  National Federation of Licensed Practical Nurses, Inc. 

Description: 
The Standards were developed and adopted by NFLPN to provide a basic model whereby the quality of 
health service and nursing service and nursing care given by LP/VNs may be measured and evaluated. 
These nursing practice standards are applicable in any practice setting. The degree to which individual 
standards are applied will vary according to the individual needs of the patient, the type of health care 
agency or services and the community resources. 
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Title:  QSEN: Quality and Safety Education for Nurses 
Sponsoring Organization:  QSEN Institute 

Description 
QSEN faculty have defined pre‐licensure and graduate quality and safety competencies for nursing and 
proposed targets for the knowledge, skills, and attitudes to be developed in nursing pre‐licensure 
programs. Led by a national advisory board and distinguished faculty, QSEN pursues strategies to assure 
that future graduates develop competencies in patient‐centered care, teamwork and collaboration, 
evidence‐based practice, quality improvement, safety, and informatics. 
 
Title:  Standards of Practice and Educational Competencies for Graduates  

of Practical Nursing Programs 
Sponsoring Organization:  National Association for Practical Nurse Education and Service, Inc. 

Description 
These standards and competencies are intended to better define the range of capabilities, 
responsibilities, rights and relationship to other health care pro‐viders for scope and content of 
practical/vocational nursing education programs. 
 
Title:  The Tiger Initiative 

Description: 
The TIGER Initiative, an acronym for Technology Informatics Guiding Education Reform, was formed in 
2004 to develop a shared vision, strategies, and specific actions for improving nursing practice, 
education, and the delivery of patient care through the use of health information technology (HIT).  
 
Title:  Wisconsin Administrative Code 
Sponsoring Organization:  Wisconsin State Legislature 

Description: 
The Wisconsin Administrative Code governs the Registered Nursing profession in Wisconsin.  
 

 
External Standards Course Assignment Matrices 
Healthy People 2020 
Legend: X(Linked), (A)Assessed, (P)Practiced, (I)Introduced 

External 
Standards 

31‐543‐301, 
10‐543‐101 
Nursing 
Fundamentals 

31‐543‐
302, 10‐
543‐102 
Nursing 
Skills 

31‐543‐303, 
10‐543‐103 
Nursing 
Pharmacology 

31‐543‐
304, 10‐
543‐104 
Nsg: Intro 
Clinical 
Practice  

31‐543‐
305, 10‐
543‐105 
Nursing  
Health 
Alterations 

31‐543‐
306, 10‐
543‐106 
Nursing 
Health 
Promotion 

31‐543‐
307, 10‐
543‐107 
Nursing 
Clinical 
Care 
Across 
the 
Lifespan 

31‐543‐308, 
10‐543‐108  
Nursing 
Introduction 
to Clinical 
Care 
Management 

Healthy People 
2020: Access to 
health services 

X    X  X  X  X  X  X 

Healthy People 
2020: DATA 2020 

X  X  X  X  X  X  X  X 

Healthy People 
2020: Education 
and community‐
based programs 

X      X  X    X  X 

Healthy People 
2020: Health 
across life stages 

X  X  X  X  X  X  X  X 

Healthy People 
2020: Healthcare 
associated 
infections 

X  X  X  X  X  X  X  X 
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External 
Standards 

31‐543‐301, 
10‐543‐101 
Nursing 
Fundamentals 

31‐543‐
302, 10‐
543‐102 
Nursing 
Skills 

31‐543‐303, 
10‐543‐103 
Nursing 
Pharmacology 

31‐543‐
304, 10‐
543‐104 
Nsg: Intro 
Clinical 
Practice  

31‐543‐
305, 10‐
543‐105 
Nursing  
Health 
Alterations 

31‐543‐
306, 10‐
543‐106 
Nursing 
Health 
Promotion 

31‐543‐
307, 10‐
543‐107 
Nursing 
Clinical 
Care 
Across 
the 
Lifespan 

31‐543‐308, 
10‐543‐108  
Nursing 
Introduction 
to Clinical 
Care 
Management 

Healthy People 
2020: Health 
communication 

X  X  X  X      X  X 

Healthy People 
2020: Health 
information 
technology 

X  X  X  X      X  X 

Healthy People 
2020: 
Immunizations 

X  X  X  X  X  X  X  X 

Healthy People 
2020: Infectious 
diseases 

X  X  X  X  X  X  X  X 

Healthy People 
2020: Medical 
product safety 

X  X  X  X  X  X  X  X 

Healthy People 
2020: Public 
health 
infrastructure 

X      X  X    X  X 

Healthy People 
2020: Social 
determinants of 
health 

X  X  X  X  X  X  X  X 

 
National Patient Safety Goals 
Legend: X(Linked), (A)Assessed, (P)Practiced, (I)Introduced 

External 
Standards 

31‐543‐301, 
10‐543‐101 
Nursing 
Fundamentals 

31‐543‐
302, 10‐
543‐102 
Nursing 
Skills 

31‐543‐303, 
10‐543‐103 
Nursing 
Pharmacology 

31‐543‐
304, 10‐
543‐104 
Nsg: Intro 
Clinical 
Practice  

31‐543‐
305, 10‐
543‐105 
Nursing  
Health 
Alterations 

31‐543‐
306, 10‐
543‐106 
Nursing 
Health 
Promotion 

31‐543‐
307, 10‐
543‐107 
Nursing 
Clinical 
Care 
Across 
the 
Lifespan 

31‐543‐308, 
10‐543‐108  
Nursing 
Introduction 
to Clinical 
Care 
Management 

National Patient 
Safety Goals 

X    X  X  X  X  X  X 

 

NCLEX Test Plan 
Legend: X(Linked), (A)Assessed, (P)Practiced, (I)Introduced 

External Standards 

31‐543‐301, 
10‐543‐101 
Nursing 
Fundamentals 

31‐543‐
302, 10‐
543‐102 
Nursing 
Skills 

31‐543‐303, 
10‐543‐103 
Nursing 
Pharmacology 

31‐543‐
304, 10‐
543‐104 
Nsg: 
Intro 
Clinical 
Practice  

31‐543‐
305, 10‐
543‐105 
Nursing  
Health 
Alterations 

31‐543‐
306, 10‐
543‐106 
Nursing 
Health 
Promotion 

31‐543‐
307, 10‐
543‐107 
Nursing 
Clinical 
Care 
Across 
the 
Lifespan 

31‐543‐308, 
10‐543‐108  
Nursing 
Introduction 
to Clinical 
Care 
Management 

NCLEX: Integrated 
Processes: Nursing 
Process 

X  X  X  X  X  X  X  X 
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External Standards 

31‐543‐301, 
10‐543‐101 
Nursing 
Fundamentals 

31‐543‐
302, 10‐
543‐102 
Nursing 
Skills 

31‐543‐303, 
10‐543‐103 
Nursing 
Pharmacology 

31‐543‐
304, 10‐
543‐104 
Nsg: 
Intro 
Clinical 
Practice  

31‐543‐
305, 10‐
543‐105 
Nursing  
Health 
Alterations 

31‐543‐
306, 10‐
543‐106 
Nursing 
Health 
Promotion 

31‐543‐
307, 10‐
543‐107 
Nursing 
Clinical 
Care 
Across 
the 
Lifespan 

31‐543‐308, 
10‐543‐108  
Nursing 
Introduction 
to Clinical 
Care 
Management 

NCLEX: Integrated 
Processes: 
Communication and 
Documentation 

X    X  X  X  X  X  X 

NCLEX: Psychosocial 
Integrity: Cultural 
Awareness/Cultural 
Influences on Health 

X  X  X  X  X  X  X  X 

NCLEX: Physiological 
Integrity: 
Pharmacological and 
Parenteral Therapies 

X  X  X  X  X  X  X  X 

NCLEX: Physiological 
Integrity: Reduction 
of Risk Potential 

X  X  X  X  X  X  X  X 

NCLEX: Physiological 
Integrity: 
Physiological 
Adaptation 

X  X  X  X  X  X  X  X 

NCLEX: Safe and 
Effective Care 
Environment: 
Management of 
Care: Assignment, 
Delegation and 
Supervision 

X      X  X    X  X 

NCLEX: Safe and 
Effective Care 
Environment: 
Management of 
Care: Collaboration 
with Interdisciplinary 
Team 

X      X  X    X  X 

NCLEX: Safe and 
Effective Care 
Environment: 
Management of 
Care: Ethical Practice 

X    X  X  X  X  X  X 

NCLEX: Safe and 
Effective Care 
Environment: 
Management of 
Care: Information 
Technology 

X  X  X  X      X  X 

NCLEX: Safe and 
Effective Care 
Environment: 
Management of 
Care: Legal Rights 
and Responsibilities 

X    X  X  X  X  X  X 

NCLEX: Safe and 
Effective Care 
Environment: 
Management of 
Care: Performance 
Improvement 
(Quality 
Improvement) 

X  X  X  X  X  X  X  X 
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External Standards 

31‐543‐301, 
10‐543‐101 
Nursing 
Fundamentals 

31‐543‐
302, 10‐
543‐102 
Nursing 
Skills 

31‐543‐303, 
10‐543‐103 
Nursing 
Pharmacology 

31‐543‐
304, 10‐
543‐104 
Nsg: 
Intro 
Clinical 
Practice  

31‐543‐
305, 10‐
543‐105 
Nursing  
Health 
Alterations 

31‐543‐
306, 10‐
543‐106 
Nursing 
Health 
Promotion 

31‐543‐
307, 10‐
543‐107 
Nursing 
Clinical 
Care 
Across 
the 
Lifespan 

31‐543‐308, 
10‐543‐108  
Nursing 
Introduction 
to Clinical 
Care 
Management 

NCLEX: Safe and 
Effective Care 
Environment: Safety 
and Infection 
Control: 
Accident/Error/Injury 
Prevention 

X  X  X  X  X  X  X  X 

NCLEX: Physiological 
Integrity: Reduction 
of Risk Potential ‐ 
reducing the 
likelihood that 
clients will develop 
complications or 
health problems 
related to existing 
conditions, 
treatments or 
procedures. 

X  X  X  X  X  X  X  X 

 

NLN Competencies for Graduates of Nursing Programs 
Legend: X(Linked), (A)Assessed, (P)Practiced, (I)Introduced 

External 
Standards 

31‐543‐301, 
10‐543‐101 
Nursing 
Fundamentals 

31‐543‐
302, 10‐
543‐102 
Nursing 
Skills 

31‐543‐303, 
10‐543‐103 
Nursing 
Pharmacology 

31‐543‐
304, 10‐
543‐104 
Nsg: Intro 
Clinical 
Practice  

31‐543‐
305, 10‐
543‐105 
Nursing  
Health 
Alterations 

31‐543‐
306, 10‐
543‐106 
Nursing 
Health 
Promotion 

31‐543‐
307, 10‐
543‐107 
Nursing 
Clinical 
Care 
Across 
the 
Lifespan 

31‐543‐308, 
10‐543‐108  
Nursing 
Introduction 
to Clinical 
Care 
Management 

NLN Core Value: 
Ethics 

X    X  X  X  X  X  X 

NLN Core Value: 
Patient 
Centeredness 

X  X  X  X  X  X  X  X 

NLN Core Value: 
Integrity 

X    X  X  X  X  X  X 

NLN Integrating 
Concept: 
Professional 
identity 

X    X  X  X  X  X  X 

NLN Integrating 
Concept: Human 
flourishing 

X    X  X  X  X  X  X 

NLN Integrating 
Concept: 
Knowledge and 
science 

X  X  X  X  X  X  X  X 

NLN Integrating 
Concept: Nursing 
judgment 

X  X  X  X  X  X  X  X 

NLN Integrating 
Concept: Quality 
and safety 

X  X  X  X  X  X  X  X 
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External 
Standards 

31‐543‐301, 
10‐543‐101 
Nursing 
Fundamentals 

31‐543‐
302, 10‐
543‐102 
Nursing 
Skills 

31‐543‐303, 
10‐543‐103 
Nursing 
Pharmacology 

31‐543‐
304, 10‐
543‐104 
Nsg: Intro 
Clinical 
Practice  

31‐543‐
305, 10‐
543‐105 
Nursing  
Health 
Alterations 

31‐543‐
306, 10‐
543‐106 
Nursing 
Health 
Promotion 

31‐543‐
307, 10‐
543‐107 
Nursing 
Clinical 
Care 
Across 
the 
Lifespan 

31‐543‐308, 
10‐543‐108  
Nursing 
Introduction 
to Clinical 
Care 
Management 

NLN Integrating 
Concept: Spirit of 
Inquiry 

A  X  X  X      X  X 

 
Nursing Practice Standards for the Licensed Practical Vocational Nurse  
Legend: X(Linked), (A)Assessed, (P)Practiced, (I)Introduced 

External Standards 

31‐543‐301, 
10‐543‐101 
Nursing 
Fundamentals 

31‐543‐
302, 
10‐543‐
102 
Nursing 
Skills 

31‐543‐303, 
10‐543‐103 
Nursing 
Pharmacology 

31‐543‐
304, 10‐
543‐104 
Nsg: 
Intro 
Clinical 
Practice  

31‐543‐
305, 10‐
543‐105 
Nursing  
Health 
Alterations 

31‐543‐
306, 10‐
543‐106 
Nursing 
Health 
Promotion 

31‐543‐
307, 10‐
543‐107 
Nursing 
Clinical 
Care 
Across 
the 
Lifespan 

31‐543‐308, 
10‐543‐108  
Nursing 
Introduction 
to Clinical 
Care 
Management 

The Licensed 
Practical/Vocational 
Nurse 

               

1. Shall accept 
assigned 
responsibilities as an 
accountable member 
of the health care 
team. 

I  P  I  A      A  A 

2. Shall function 
within the limits of 
educational 
preparation and 
experience as related 
to the assigned 
duties. 

I  I  I  A  I  I  A  A 

3. Shall function with 
other members of 
the health care team 
in promoting and 
maintaining health, 
preventing disease 
and disability, caring 
for and rehabilitating 
individuals who are 
experiencing an 
altered health state, 
and contributing to 
the ultimate quality 
of life until death. 

I  I  I  A  A  I  A  A 

4. Shall know and 
utilize the nursing 
process in planning, 
implementing, and 
evaluating health 
services and nursing 
care for the 
individual patient or 
group. 

I      A  A  A  A  A 

4a. Planning: The 
planning of nursing 
includes: 

               

399



Page | 21 
 

External Standards 

31‐543‐301, 
10‐543‐101 
Nursing 
Fundamentals 

31‐543‐
302, 
10‐543‐
102 
Nursing 
Skills 

31‐543‐303, 
10‐543‐103 
Nursing 
Pharmacology 

31‐543‐
304, 10‐
543‐104 
Nsg: 
Intro 
Clinical 
Practice  

31‐543‐
305, 10‐
543‐105 
Nursing  
Health 
Alterations 

31‐543‐
306, 10‐
543‐106 
Nursing 
Health 
Promotion 

31‐543‐
307, 10‐
543‐107 
Nursing 
Clinical 
Care 
Across 
the 
Lifespan 

31‐543‐308, 
10‐543‐108  
Nursing 
Introduction 
to Clinical 
Care 
Management 

4a1) 
assessment/data 
collection of health 
status of the 
individual patient, 
the family and 
community groups 

I  I  I  A  A  A  A  A 

412) reporting 
information gained 
from 
assessment/data 
collection 

I  I    A  A  I  A  A 

4a3) the 
identification of 
health goals. 

I    I  A  A  I  A  A 

4b. Implementation: 
The plan for nursing 
care is put into 
practice to achieve 
the stated goals and 
includes: 

               

4b1) observing, 
recording and 
reporting significant 
changes which 
require intervention 
or different goals 

I  I  I  A  I  I  A  A 

4b2) applying nursing 
knowledge and skills 
to promote and 
maintain health, to 
prevent disease and 
disability and to 
optimize functional 
capabilities of an 
individual patient 

I  I  I  A  A  A  A  A 

4b3) assisting the 
patient and family 
with activities of daily 
living and 
encouraging self‐care 
as appropriate 

I      A      A  A 

4b4) carrying out 
therapeutic regimens 
and protocols 
prescribed by 
personnel pursuant 
to authorized state 
law. 

I      A  I  I  A  A 

4c. Evaluations: The 
plan for nursing care 
and its 
implementations are 
evaluated to 
measure the progress 
toward the stated 
goals and will include 
appropriate person 
and/or groups to 
determine: 
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External Standards 

31‐543‐301, 
10‐543‐101 
Nursing 
Fundamentals 

31‐543‐
302, 
10‐543‐
102 
Nursing 
Skills 

31‐543‐303, 
10‐543‐103 
Nursing 
Pharmacology 

31‐543‐
304, 10‐
543‐104 
Nsg: 
Intro 
Clinical 
Practice  

31‐543‐
305, 10‐
543‐105 
Nursing  
Health 
Alterations 

31‐543‐
306, 10‐
543‐106 
Nursing 
Health 
Promotion 

31‐543‐
307, 10‐
543‐107 
Nursing 
Clinical 
Care 
Across 
the 
Lifespan 

31‐543‐308, 
10‐543‐108  
Nursing 
Introduction 
to Clinical 
Care 
Management 

4c1) the relevancy of 
current goals in 
relation to the 
progress of the 
individual patient 

I    I  P  I  I  A  A 

4c2) the involvement 
of the recipients of 
care in the evaluation 
process 

I      P      A  A 

4c3) the quality of 
the nursing action in 
the implementation 
of the plan 

I      A      A  A 

4c4) a re‐ordering of 
priorities or new goal 
setting in the care 
plan. 

              A 

5.Shall participate in 
peer review and 
other evaluation 
processes. 

              A 

6.Shall participate in 
the development of 
policies concerning 
the health and 
nursing needs of 
society and in the 
roles and functions of 
the LP/VN. 

               

 

QSEN: Quality and Safety Education for Nurses 
Legend: X(Linked), (A)Assessed, (P)Practiced, (I)Introduced 

External 
Standards 

31‐543‐301, 
10‐543‐101 
Nursing 
Fundamentals 

31‐543‐
302, 10‐
543‐102 
Nursing 
Skills 

31‐543‐303, 
10‐543‐103 
Nursing 
Pharmacology 

31‐543‐
304, 10‐
543‐104 
Nsg: Intro 
Clinical 
Practice  

31‐543‐
305, 10‐
543‐105 
Nursing  
Health 
Alterations 

31‐543‐
306, 10‐
543‐106 
Nursing 
Health 
Promotion 

31‐543‐
307, 10‐
543‐107 
Nursing 
Clinical 
Care 
Across 
the 
Lifespan 

31‐543‐308, 
10‐543‐108  
Nursing 
Introduction 
to Clinical 
Care 
Management 

QSEN: Patient‐
Centered Care 

X  X  X  X  X  X  X  X 

QSEN: Teamwork 
& Collaboration 

X      X  X    X  X 

QSEN: Evidence 
Based Practice 

X  X  X  X  X  X  X  X 

QSEN: Quality 
Improvement 

X  X  X  X  X  X  X  X 

QSEN: Safety  X  X  X  X  X  X  X  X 

QSEN: Informatics  X  X  X  X      X  X 
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Standards of Practice and Educational Competencies for Graduates of Practical 
Nursing Programs 
Legend: X(Linked), (A)Assessed, (P)Practiced, (I)Introduced 

External Standards 

31‐543‐301, 
10‐543‐101 
Nursing 
Fundamentals 

31‐543‐
302, 
10‐543‐
102 
Nursing 
Skills 

31‐543‐303, 
10‐543‐103 
Nursing 
Pharmacology 

31‐543‐
304, 10‐
543‐104 
Nsg: 
Intro 
Clinical 
Practice  

31‐543‐
305, 10‐
543‐105 
Nursing  
Health 
Alterations 

31‐543‐
306, 10‐
543‐106 
Nursing 
Health 
Promotion 

31‐543‐
307, 10‐
543‐107 
Nursing 
Clinical 
Care 
Across 
the 
Lifespan 

31‐543‐308, 
10‐543‐108  
Nursing 
Introduction 
to Clinical 
Care 
Management 

A. Professional 
Behaviors 

               

A.1. Demonstrate 
professional 
behaviors of 
accountability and 
professionalism 
according to the legal 
and ethical standards 
for a competent 
licensed 
practical/vocational 
nurse. 

I    P  A      A  A 

B. Communication                 

B.1. Effectively 
communicate with 
patients, significant 
support person(s), 
and members of the 
interdisciplinary 
health care team 
incorporating 
interpersonal and 
therapeutic 
communication skills. 

I      A      A  A 

C. Assessment                 

C.1. Collect holistic 
assessment data 
from multiple 
sources, 
communicate the 
data to appropriate 
health care 
providers, and 
evaluate client 
responses to 
interventions. 

I  P  P  A      A  A 

D. Planning                 

D.1. Collaborate with 
the registered nurse 
or other members’ of 
the health care team 
to organize and 
incorporate 
assessment data to 
plan/revise patient 
care and actions 
based on established 
nursing diagnoses, 
nursing protocols, 
and assessment and 
evaluation data. 

I      A  A  A  A  I 

E. Caring 
Interventions 
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External Standards 

31‐543‐301, 
10‐543‐101 
Nursing 
Fundamentals 

31‐543‐
302, 
10‐543‐
102 
Nursing 
Skills 

31‐543‐303, 
10‐543‐103 
Nursing 
Pharmacology 

31‐543‐
304, 10‐
543‐104 
Nsg: 
Intro 
Clinical 
Practice  

31‐543‐
305, 10‐
543‐105 
Nursing  
Health 
Alterations 

31‐543‐
306, 10‐
543‐106 
Nursing 
Health 
Promotion 

31‐543‐
307, 10‐
543‐107 
Nursing 
Clinical 
Care 
Across 
the 
Lifespan 

31‐543‐308, 
10‐543‐108  
Nursing 
Introduction 
to Clinical 
Care 
Management 

E.1.Demonstrate a 
caring and empathic 
approach to the safe, 
therapeutic, and 
individualized care of 
each client. 

I      A      A  A 

F. Managing                 

F.1. Implement 
patient care, at the 
direction of a 
registered nurse, 
licensed physician or 
dentist through 
performance of 
nursing interventions 
or directing aspects 
of care, as 
appropriate, to 
unlicensed assistive 
personnel (UAP). 

I  P  I  A  A  I  A  A 

 
 
 
 
 
The Tiger Initiative 
Legend: X(Linked), (A)Assessed, (P)Practiced, (I)Introduced 

External 
Standards 

31‐543‐301, 
10‐543‐101 
Nursing 
Fundamentals 

31‐543‐
302, 10‐
543‐102 
Nursing 
Skills 

31‐543‐303, 
10‐543‐103 
Nursing 
Pharmacology 

31‐543‐
304, 10‐
543‐104 
Nsg: Intro 
Clinical 
Practice  

31‐543‐
305, 10‐
543‐105 
Nursing  
Health 
Alterations 

31‐543‐
306, 10‐
543‐106 
Nursing 
Health 
Promotion 

31‐543‐
307, 10‐
543‐107 
Nursing 
Clinical 
Care 
Across 
the 
Lifespan 

31‐543‐308, 
10‐543‐108  
Nursing 
Introduction 
to Clinical 
Care 
Management 

The Tiger 
Initiative 

X  X  X  X      X  X 

 

Wisconsin Administrative Code 
Legend: X(Linked), (A)Assessed, (P)Practiced, (I)Introduced 

External 
Standards 

31‐543‐301, 
10‐543‐101 
Nursing 
Fundamentals 

31‐543‐
302, 10‐
543‐102 
Nursing 
Skills 

31‐543‐303, 
10‐543‐103 
Nursing 
Pharmacology 

31‐543‐
304, 10‐
543‐104 
Nsg: Intro 
Clinical 
Practice  

31‐543‐
305, 10‐
543‐105 
Nursing  
Health 
Alterations 

31‐543‐
306, 10‐
543‐106 
Nursing 
Health 
Promotion 

31‐543‐
307, 10‐
543‐107 
Nursing 
Clinical 
Care 
Across 
the 
Lifespan 

31‐543‐308, 
10‐543‐108  
Nursing 
Introduction 
to Clinical 
Care 
Management 

N6  X  X  X  X  X  X  X  X 

N1.06  X    X  X    X  X  X 

N 1.06 (2) (a)  X  X  X  X  X  X  X  X 
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Appendix D: 
Practical Nursing Program Syllabi 

 

 This appendix contains a draft of each course syllabi for the entire year of the Practical Nursing 
Program.  Courses are listed in numerical order, using the WTCS course number series for 
Practical Nursing.  

 There is one syllabi for all three clinical courses in the Practical Nursing program 

 

 
 

NURSING 
FUNDAMENTALS 
(DRAFT SYLLABUS)  
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The materials in this course pack may be protected by copyright and they are intended only for the use of students enrolled 
in this course. Further reproduction of copyrighted material requires the permission of the copyright owner. 
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     Page 
Course Title  4 
Credits  4 
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Course Competencies 
 
Competency 1:   Differentiate scopes of practice within the nursing profession  8 
 
Competency 2:   Maintain a safe, effective care environment  11 
 
Competency 3:   Use appropriate communication technique  13 
 
Competency 4:    Use the nursing process   16 
 
Competency 5:   Adapt nursing practice to meet the needs of diverse clients in a variety of settings  18 
Competency 6:   Provide nursing care for clients with sleep/rest/mobility alterations  20 
 
Competency 7:   Provide nursing care for clients with comfort alterations  22 
 
Competency 8:   Provide nursing care for clients with nutritional, fluid and electrolyte 
  disturbances  24 
 
Competency 9:   Provide nursing care for clients with commonly occurring alterations in  
  elimination patterns  26 
 
Competency 10:   Provide nursing care for clients with integumentary disorders  29 
 
Competency 11:   Provide nursing care for clients with infections  31 
 
Competency 12:   Provide nursing care for clients with cognitive and sensory  
  impairments  33 
 
Competency 13:   Provide nursing care for clients and families experiencing grief  
  and loss  35 
 
Competency 14:   Provide nursing care for clients with alterations in oxygenation                     37 
 
Course Evaluation Tool  39 
Course Title:    Nursing 31‐543‐101:  Nursing Fundamentals 
 
Credits:   2 Credits 
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Prerequisites: 
 

Admission to the Practical Nursing Program 
Nursing Assistant (30‐543‐300) 
Written Communication (10‐801‐195) OR English Comp 1 (20‐801‐201) 
Body, Structure, and Function (501‐153) or  
General Anatomy & Physiology 

 
Course Description: 
 
This course focuses on basic nursing concepts that the beginning nurse will need to provide care to 
diverse patient populations.  Current and historical issues impacting nursing will be explored within the 
scope of nursing practice.  The nursing process will be introduced as a framework for organizing the care 
of patients with alterations in cognition, elimination, comfort, grief/loss, mobility, integument, and 
fluid/electrolyte balance. 
 
Required Instructional Materials: 
 
Syllabus and Program Documents 
 

● Nursing 31‐543‐101:  Nursing Fundamentals Syllabus 
● Practical Nursing Programs Student Handbook 2019‐2020 

  
 
Textbooks Required: 
 

● Ackley, B. and Ladwig, G. (2017). Nursing Diagnosis Handbook: A Guide to Planning Care (11th 
ed.).  St. Louis, MO:  Mosby, Inc. ISBN: 978‐0‐323‐32224‐9 

 
● Ignatavicius, D. and Workman, M.  (2015). Medical‐Surgical Nursing: Patient‐Centered 

Collaborative Care (8th ed.). St. Louis, MO: Saunders/Elsevier. ISBN: 978-1-4557-7255-1   
 

● Taylor, C., Lillis, C., LeMone, P., and Lynn, P. (2015). Fundamentals of Nursing: The Art and 
Science of Nursing Care (8th ed.).  Philadelphia, PA:  Wolters Kluwer Health/ Lippincott , Williams 
& Wilkins. ISBN‐13:  978‐1‐4511‐8561‐4 

 
 
 
 
Textbooks Recommended: 
 

 
● Anderson, K.(current year). Mosby’s Medical, Nursing and Allied Health Dictionary, (current 

edition.).  St. Louis, MO:  Mosby, Inc. 
 

● ATI Fundamentals for Nursing, edition 9.0 (this is available online through individual student 
accounts at (www.atitesting.com) 

 
● Gray, Morris, D. A. (2015). Calculate with Confidence (6th ed.). St. Louis, MO: Elsevier. ISBN‐13: 

978‐0‐323‐08931‐9. 
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● Kee, J., Hayes, E., and McCuistion. (2015)  Pharmacology: A Nursing Process Approach, 8h ed.  
Philadelphia,  PA: WB Saunders Co. ISBN 978‐1‐4557‐5148‐8 
 
 

Course Requirements: 
 

1. Completion of Course Assignments and Examinations 
 

Successful participation in this course involves completion of a variety of required course 
assignments and all examinations.  Course assignments may or may not be given points 
toward the final course grade.  Assignments are to be completed by instructor assigned due 
dates.  Students who are unable to meet a due date must notify the instructor.  Course 
instructors will consider student’s needs on an individual basis. 

 
2. Exam Average of “80%” or Better  

 
An exam average of  80.0% or better is required. The total exam points achieved during the 
semester are averaged. If an exam average of 80.0% is not achieved, the student will fail the 
course. Once an exam average of 80.0% is achieved, the remaining activity points are added 
to the total to determine the final grade. Exam scores are not rounded. 
 

3. Course Grade of 80%or Better 
 

   A final course grade of 80% or better is required. The total points students achieve during 
the semester will be converted to a letter grade at the end of the semester. Information 
identifying the points for each activity, course points distribution and the course grading 
scale will be distributed to each student at the start of the course. Final scores are not 
rounded. 

 
Student‐Teachers Conferences: 
 
Conferences may be initiated by either students or instructors as deems necessary.  Students are 
encouraged to initiate conferences with nursing faculty.  Faculty office hours are posted and available 
for students in course materials and/ or outside faculty office. 
 
 
General Policies: 
 
All policies identified in the Madison College Practical Nursing Programs Student Handbook and the 
Practical Nursing Program Website are adhered to in this course. 
 

 
 
American Disabilities Act Information: 
 
Madison College welcomes students with disabilities into the College’s educational programs. Every 
Madison College campus has Disability Resource Services(DRS) available for students with disabilities. 
The Disability Resource Services website provides specific information related to accommodation for 
disability related barriers. For further information, please visit the https://madisoncollege.edu/disability‐
resource‐services website or call 608‐246‐6716 ( students who are deaf should use relay) or email 
DRStransition@madisoncollege.edu  
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In order to receive consideration for reasonable accommodations for your disability, you must contact 
DRS office at the campus where you are officially enrolled. If approved for accommodations., DRS will 
provide you with an accommodation plan. 
All requests will be held in confidence. Students with accommodation cards issued by Disability 
Resources Services (DRS) must present these accommodation requests (along with a copy)  to the 
course instructors as per DRS policy. To promote your academic success, requests must be received no 
later than the end of the second week of the course. 
 
Academic Integrity: 
 
Adherence to the standards of academic honesty and integrity are an absolute expectation in the 
nursing program and this course. It is therefore important that students are familiar with the rules and 
consequences of academic misconduct. Please refer to the Madison College website (Student Rights and 
Responsibilities – Academic Integrity) http://madisoncollege.edu/academic‐integrity for an outline of 
what constitutes academic misconduct and its consequences. In addition, please ask nursing instructors 
if you have any questions concerning the standards of academic honesty and integrity. 
 
 
 
College Resources 
Services and Resources available to all students are listed and explained at 
http://libguides.madisoncollege.edu/technology/blackboard/college‐resources . A link to this page is 
also provided in Blackboard as a College Resources Tab. 
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COMPETENCY 1 
Differentiate Scopes of Practice 
Within the Nursing Profession 

 
 

Overview 
 
To enter the profession of nursing, one must understand the many dimensions of nursing practice. 
These dimensions include: the definition of nursing; moral, ethical and legal boundaries; the role of 
professional organizations; as well as roles and functions of other members of the healthcare team in a 
variety of healthcare settings. The nurse also needs to practice within the boundaries of regulatory and 
reimbursement agencies and understand their influence upon health care. Students will learn how to 
protect client’s medical information by studying the Health Insurance Portability and Accountability Act 
of 1996 (HIPAA). 
 
Performance Standards 
 
You will demonstrate your competence: 
 

● In an oral or written response 
 
Your performance will be successful when: 
 

●  Distinguish among the different levels of nursing education 
● Specify the ethical and legal boundaries of the student nurse as presented in the Code of                                    

Ethics and the Nurse Practice Act 
●  Detail responsibility for maintaining patient confidentiality 
●  Compare various settings in which nurses work 
●  Detail the role of nursing organizations 
●  Describe the contribution of all members of the healthcare team 
●  Outline the standards of regulatory and reimbursement agencies 
●  Examine the role of evidence‐based practice in nursing 
●  Examine the concept of quality in patient care 

 
 
Learning Objectives 

 
a) Contrast different educational levels of nursing practice. 
 
b) Describe the primary aims and competencies of nursing practice 

 
c) List the roles of nurses across various care settings 

 
d) Discuss how guidelines for nursing practice (ANA Standards of Nursing Practice, Nurse Practice 

Acts, ANA Code of Ethics, Nursing Process) impact nursing as a profession.  
 

e) Investigate local, state and national professional nursing organizations.   
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f) Distinguish between professional values (altruism, autonomy, human dignity, integrity, social 
justice) essential to nursing practice. 
 

g) Define principles of bioethics (autonomy, nonmaleficence, beneficence, justice, fidelity, veracity, 
accountability, privacy and confidentiality) that the nurse implements to guide practice.  
 

h) Summarize common ethical issues that nurses may encounter in practice 
 

i) Relate the nursing process to ethical decision making 
 

j) Examine the legal and professional regulation of nursing practice 
 

k) Describe the purpose of credentialing and the processes in involved with credentialing of nurses 
 

l) Define legal terms (assault and battery, defamation, invasion of privacy, false imprisonment and 
negligence) that impact nursing practice 
 

m) Identify areas of potential liability in nursing 
 

n) Describe existing legal safeguards to protect nurses from exposure to legal risks 
 

o) Explain the legal and ethical role responsibilities of the student nurse. 
 

p) Identify members of the multi‐disciplinary health care that the nurse collaborates with to 
provide team‐based care.  
 

q) Describe three key elements of a well‐functioning health care system 
 

r) Analyze four basic ways in which health care is paid for 
 

s) Outline the steps to implement evidence based practice 
 

t) Explain the components of PICO when formulating a clinical question. 
 
 
 

 
Learning Activities (assigned per Instructor): 
 
Read: 

Taylor: 
Chapter 1, Introduction to Nursing 
Chapter 2, Theory, Research and Evidence‐Based Practice 
Chapter 6, Values, Ethics and Advocacy 
Chapter 7, Legal Implications of Nursing 
Chapter 8, Healthcare Delivery Systems 

   
Optional: ATI: 
Chapter 1: Health Care Delivery Systems 
Chapter 2: The Interprofessional Team 
Chapter 3: Ethical Responsibilities 
Chapter 4: Legal Responsibilities 
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Evidence‐based Practice: 
Evidence‐based Practice Article/Activity/Activity 

 
View: 

Weblink: 
 

1. Wisconsin Nurse Practice Act 
2. NSNA Code of Ethics and Interpretive Statements (Also in Student Handbook) 
3. ANA Professional Standards 
4. ANA Social Policy Statement 
5.   Nursing World for Student Nurses  ANA respects the insight of student nurses as the nurse 

leaders of tomorrow, and will support you in your career, every step of the way. There’s no 
need to wait for licensure to start benefiting from ANA – as an ANA Student Subscriber, 
you’re ahead of the game. 

6.   National Student Nurses Association:    NSNA’s mission is to mentor students preparing for 
initial licensure as nurses, and to convey the standards, ethics, and skills that students will 
need as responsible and accountable leaders and members of the profession. 

7.   National Council of State Boards of Nursing: National Council of State Boards of Nursing 
(NCSBN) is an independent, not‐for‐profit organization through which boards of nursing act 
and counsel together on matters of common interest and concern affecting public health, 
safety and welfare, including the development of nursing licensure examinations.    
 
 

Complete:  
 

Complete any other learning activities as assigned per instructor. 
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COMPETENCY 2 
Maintain a Safe, Effective 

Care Environment 

 
Overview 
 
A major concern of nursing is maintaining a safe care environment for the client, be that at home or 
within a healthcare institution. In this competency, students begin to identify clients at risk for injury 
and learn basic strategies to prevent injury. Issues related to restraint use are also discussed. 
 
Performance Standards 
 
You will demonstrate your competence: 
 

● In a written or oral response. 
 
Your performance will be successful when: 
 

● Indicate correct identification of patient prior to performing any patient care measures 
● Identify safety considerations for adults of all ages 
● Include industry standards and regulations regarding microbiological, physical, and 

environmental safety 
● Apply decision making related to measures to minimize use of restraints 
● Identify evidence‐based practices 

 
 

Learning Objectives 
 

a) Provide the rationale for types and purpose of patient identifiers. 
 

b) Assess safety considerations among patients across the lifespan.  
 

c) List interventions to ensure a safe environment related to situations: such as Latex sensitization, 
burns (fires), electrical shock, poisoning, falls, infections, etc. 
 

d) Examine nursing responsibilities when a safety incident occurs. 
 
e) Identify the role of safety regulating agencies (CDC, WHO, OSHA, and IOM). 

 
f) Describe the purpose and intent of Quality and Safety Education for nurses (QSEN) 

 
g) State the nursing care and legal implications associated with using restraints. 

 
h) Explain the difference between physical and chemical restraints. 

 
i) Identify the nursing diagnoses related to safety. 

 
 
 

j) Explain the following  nursing diagnoses: 
 Risk for Falls 
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 Risk for Injury 

k) Discuss examples of evidence‐based nursing practice related to maintaining a safe, effective 
care environment for adults.  

 
 
Learning Activities (assigned per Instructor): 
 
 
Read: 
  Taylor: 

Chapter 26, Safety, Security, and Emergency Preparedness,  
  Ackley (Nursing Diagnoses): 
    Risk for Falls 
    Risk for Injury 
  ATI :    Chapter 12 Client Safety 
      Chapter 13, Home Safety 
 

Evidence‐based Practice: 
Evidence‐based Practice Article/Activity 

 
View: 

Weblink: 
 
  1.  The Joint Commission National Safety Goals  :   
    Peruse links within boxes labeled “2018 NPSG Program Links” 
 
 
Complete: 
 

Complete any other learning activities as assigned per instructor. 
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COMPETENCY 3 
Use Appropriate 

Communication Technique 

Overview 
 
Communication is an essential skillset for every nurse. This competency will provide the building blocks 
to establish professional relationships: nurse‐client, nurse‐nurse, 
and nurse‐physician. The focus of this competency is to assist the student to develop beginning 
therapeutic relationships. The competency will also develop the nurse’s role in health care 
documentation, reporting, and conferencing. 
 
Performance Standards 
 
You will demonstrate your competence: 
 

● Through simulations and /or role‐plays 
● By preparing written materials in response to case study situations 

 
Your performance will be successful when: 
 

● Analyze how your own personal factors influence your ability to communicate effectively 
● Use therapeutic communication techniques 
● Apply principles of distance and space 
● Demonstrate assertive and professional communication 
● Use the steps of the interview process 
● Adapt your communication to the level of the patient or the audience 
● Verbalize strategies for maintaining confidentiality 
● Use technology to access current and reliable information 
● Use correct medical terminology and abbreviations 
● Report significant patient information orally and in writing 
● Document according to legal guidelines 
● Use correct grammar and spelling 

 
Learning Objectives 
 

a) Review the process of communication and factors that influence it. 
 

b) Evaluate how verbal and nonverbal communication cues and body language influence 
communication. 

 
c) Contrast social and therapeutic relationships. 

 
d) List characteristics of each phase of the therapeutic relationship and the nurse’s role in each 

phase. 
 

e) Summarize therapeutic communication skills the nurse uses when caring for patients. 
 

f) Provide examples of common communication blocks the nurse should avoid. 
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g) Differentiate between passive, assertive and aggressive communication styles. 
 

h) Incorporate strategies for communication based on cultural, cognitive and developmental 
factors. 

 
i) Relate the impact of social media with in healthcare today. 

 
j) Implement correct medical terminology, acceptable abbreviation use, grammar and spelling. 

 
k) Identify the purposes of healthcare records. 

 
l) Explain five key guidelines for effective and legal documentation. 

 
m) Describe various types of nursing documentation: electronic health records; personal health 

records; source and problem‐oriented records. 
 

n)  Examine various forms of charting: narrative charting, SOAP charting, focus charting, charting 
by exception, computer assisted charting, care plans, and critical/collaborative pathways. 
 

o) Explain the key components of SBAR communication when reporting care. 
 

p) Determine situations in which the nurse will be required to provide a report of patient care. 
 

q) Examine the nurse’s role in communicating and collaborating with multidisciplinary healthcare 
team members across care settings. 
 

 
 

Learning Activities (assigned per Instructor): 
 
Read: 
 

Taylor: 
Chapter 16: Documenting, Reporting  Conferring, and Using Informatics   
Chapter 20: Communicator 

      
 

ATI: 
Chapter 9: Admissions and Discharges 
Chapter 32: Therapeutic Communication  
 
Evidence‐based Practice: 
Evidence‐based Practice Article/Activity 
 

View: 
Weblinks: 
 
1. ANA Social Networking Principles Toolkit: 

http://www.nursingworld.org/FunctionalMenuCategories/AboutANA/Social‐Media/Social‐
Networking‐Principles‐Toolkit  
 

2. NCSBN Social Media Guidelines   
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3. ISMP’s List of Error‐Prone Abbreviations, Symbols, and Dose Designations  
4. Official Do Not Use Abbreviation List by The Joint Commission 

 
 
Complete: 
 

Complete any other learning activities as assigned per instructor. 
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Overview 
 
The nursing process is introduced as an organizing framework for professional nursing practice. 
Components of the process include performing a nursing assessment, making nursing diagnoses, 
planning, writing outcome statements, determining appropriate nursing interventions, implementing 
care, and evaluating the nursing care that has been provided. The nursing process is introduced as the 
vehicle for critical thinking, reasoning, and problem solving in nursing practice. 
 
Performance Standards 
 
You will demonstrate your competence: 
 
In an oral or written response to case studies/scenarios 
 
Your performance will be successful when: 
 

● Follow the steps in the nursing process in the correct order 
● Outline the data resources needed to complete a patient database 
● Identify nursing diagnoses from a designated source 
● Include suggestions for the development of a care plan 
● Reflect priorities of patient care 
● Contribute to the evaluation of patient outcomes 
● Documentation of each phase of the nursing process 
● Differentiate between the role of the PN and RN in the nursing process 

 
Learning Objectives 
 

a) Identify characteristics and purpose of the nursing process. 
 

b) Describe the use of critical thinking and clinical judgment in the nursing process. 
 

c) Identify the steps of the nursing process and the role of the nurse in each step. 
 

d) Identify resources to obtain patient data (patient, chart, family members, etc.). 
 

e) Differentiate between a nursing and medical diagnosis. 
 

f) Select appropriate nursing diagnoses from an approved list. 
 

g) Contrast two part nursing diagnoses from three part nursing diagnoses. 
 

h) Write a nursing diagnosis including the 3 parts: NANDA diagnosis, “related to”, and “as 
evidenced by”. 

 

COMPETENCY 4 
Use the Nursing Process 
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i) Develops a care plan with appropriate nursing interventions, including rationale. 
 

j) Develops a care plan with appropriate outcomes. 
 
k) Demonstrates use of a prioritization. 

 
l) Describe the process of evaluation. 

 
m) Document a care plan. 

 
n) Identify the component of the nursing process that the LPN may assist the nurse with. 

 
Learning Activities (assigned per Instructor): 
 
Read: 
  Taylor: 
     
    Chapter 11, Assessing,  
    Chapter 12, Diagnosing, 
    Chapter 13, Outcome Identification and Planning, 
    Chapter 14, Implementing 
    Chapter 15, Evaluating 

 
Ackley: 
  Section 1, Part A:  The Nursing Process Using Clinical Reasoning Skills to      

            Determine Nursing Diagnoses and Plan Care.  
 
ATI: Chapter 7, Nursing Process 
          Chapter 8, Critical Thinking and Clinical Judgment 
 
Evidence‐based Practice: 
Evidence‐based Practice Article/Activity 

 
 
Complete: 
 

Complete any other learning activities as assigned by instructor. 
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COMPETENCY 5 
Adapt Nursing Practice to Meet the Needs of 

Diverse Clients in a Variety of Settings 

 
Overview 
 
Culture is a set of values, beliefs, and traditions that are handed down from generation to generation. In 
order to provide healthcare to people from diverse cultural backgrounds nurses must be sensitive to 
cultural needs, characteristics and values of individuals and families. This competency provides an 
overview of the concepts of culture and ethnicity in relationship to providing health care and also 
discusses the culture of the health care system. 
 
Performance Standards 
You will demonstrate your competence: 
 
In a written or oral response to case studies/scenarios. 
 
Your performance will be successful when: 

 
● Consider all aspects of diversity including age, gender, culture, socioeconomic status, disability 

and sexual orientation 
● Demonstrate principles of holism by assessing the impact of developmental, emotional, cultural, 

religious, and spiritual influences on the patient's health status 
● Protect patient dignity 
● Demonstrate principles of holism by incorporating developmental,  emotional, cultural, religious 

and spiritual influences on patient health 
● Demonstrate principles of patient‐centered care (i e patient values, customs, culture, and/or 

habits) 
● Detail specific adaptations in patient care to accommodate the needs of diverse populations 
● Adaptations are reasonable, legal, and ethical 
● Adhere to the Patient Bill of Rights 
● Identify strategies to advocate for patients 
● Identify evidence‐based practices 

 
a) Learning Objectives 

 
b) Define cultural diversity. 

 
c) Examine factors that impact the nurse’s sensitivity to caring for a diverse population. 

 
d) Explore how the concepts of birth, death, pain, gender roles, nutrition, health beliefs and 

communication are influenced by culture.   
 

e) Describe elements of cultural competence the nurse incorporates when providing care to all 
patients.  

 
f) Examine essential components of a cultural assessment. 

 
g) Contrast how nonverbal communication (eye contact, tone of voice, touch and use of space) is 

interpreted within diverse cultures. 
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h) Identify common physiological health conditions of specific patient populations.    

 
i) Discuss adaptations that are reasonable, legal, ethical, and adhere to the Patient Bill of Rights. 

 
j) Identify strategies to advocate for patients using culturally competent care. 

 
k) Identify the nursing diagnoses associated with cultural diversity. 

 
l) Discuss examples of Evidence‐based Practice related to adapting nursing practice to meet the 

needs of diverse patients in a variety of settings.       
 
 
 
Learning Activities (assigned per Instructor): 

 
Read: 
  Taylor:  
    Chapter 5: Cultural Diversity, 
    Chapter 6: Review Values, Ethics and Advocacy 
  ATI:  Chapter 35: Cultural and Spiritual Nursing Care 

 
Evidence‐based Practice: 
Evidence‐based Practice Article/Activity 
 
 
 

View: 
Weblinks: 
 
1.  Transcultural Nursing. This link provides insight and resources for the learner 

http://www.tcns.org/  On the left hand sidebar, scroll down to the heading “Position 
Statement” and “Standards of Practice. This will open up a variety of information for the 
learner to peruse regarding cultural diversity and the society.  

 
 2.  Cultural Clues serves to increase awareness and cultural diversity 
       http://depts.washington.edu/pfes/CultureClues.htm 

                            
                                                                                                                                           

Complete: 
 
Complete any other learning activities as assigned by instructor. 
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COMPETENCY  6 
Provide Nursing Care for Clients with 

Sleep/Rest/Mobility Alterations 

Overview 

 
Sleep and activity both play critical roles in the ability of a client to maintain optimal health. In this 
competency, students examine the concept of mobility and how variations of mobility affect major body 
systems. Also included in this competency, are concepts related to sleep and the effect of sleep on 
functioning. 

Performance Standards 

 
You will demonstrate your competence: 

● In a written or oral response to case studies/scenarios 
 
Your performance will be successful when: 

● Assess factors that put patients at risk for problems with mobility and sleep 
● Identify factors related to sleep/rest/mobility across the lifespan 
● Recognize characteristics of sleep deprivation 
● Consider the use of non‐pharmacological measures to promote sleep and rest 
● Assess the effects of immobility on body systems 
● Detail the nursing measures to prevent complications of immobility 
● Promote the use of effective techniques of body mechanics among caregivers, patients, and 

significant others 
● Identify evidence‐based practices 

 
Learning Objectives 
 

a) Identify factors that indicate risks for problems with, mobility and sleep across the lifespan. 
 

b) Discuss the functions of sleep. 
 

c) Explain the components of a healthy sleep cycle. 
 

d) Explain factors that affect sleep. 
 

e) Identify characteristics of sleep deprivation. 
 

f) Describe non‐pharmacological and pharmacological measures to promote sleep and rest. 
 

g) Identify factors that decrease patient mobility.             
                                     

h) Analyze the health problems of immobility on major body systems. 
 

i) Identify nursing interventions to prevent and/or minimize the problems associated with 
impaired mobility. 

 

j) Discuss general principles of correct body mechanics in care of patients. 
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k) Identify the nursing diagnoses related to mobility. 
 

l) Explain the following nursing diagnoses: 

● Sleep deprivation 

● Disturbed Sleep pattern 

● Impaired bed Mobility 

● Impaired physical Mobility 

● Impaired wheelchair Mobility. 
 

m) Discuss examples of Evidence‐based Practice related to providing nursing care for patients with 
sleep/rest/mobility alterations. 

 
Learning Activities (assigned per Instructor): 
 
Read: 
  Taylor: 
    Chapter 33, Rest and Sleep 
    Chapter 32, Activity, 

 
Ackley (Nursing Diagnoses): 

    Sleep deprivation 
    Disturbed Sleep pattern 
    Impaired bed Mobility 
    Impaired physical Mobility 
    Impaired wheelchair Mobility 
 

ATI:   Chapter 14, Ergonomic Principles 
Chapter 38, Rest and Sleep 
Chapter 40, Mobility and Immobility 

 
Evidence‐based Practice: 
Evidence‐based Practice Article/Activity 
 

Complete: 
 

Complete other learning activities as assigned per instructor. 
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COMPETENCY 7 
Provide Nursing Care for 

Clients with Comfort Alterations 

 
Overview 
 
The pain experience is complex, requiring knowledge of the mechanisms of pain and pain control, as 
well as the holistic assessment of the client in pain. Management of pain demands that the nurse use a 
variety of treatment modalities in collaborating with the health care team. This competency provides an 
overview of the role of the nurse in caring for clients with pain. 

 
Performance Standards 

 
You will demonstrate your competence: 
 
In a written or oral response to case studies/scenarios 
 
Your performance will be successful when: 
Assess patients for subjective and objective manifestations of alterations in comfort 
Identify factors related to comfort across the lifespan 
Adhere to standards of care for the patient experiencing pain 

● Identify non‐pharmacologic measures to minimize pain and discomfort (nausea, pruritis) 
● Outline the plan for monitoring the patient response to the interventions for pain and 

discomfort 
● Identify evidence‐based practices 

 
Learning Objectives 
 

a) Perform a pain assessment. 
 

b) Examine ethical issues and misconceptions surrounding pain management. 
 

c) Outline potential cultural issues impacting pain management. 
 

d) Describe general principles of pain management. 
 

e) Implement nursing interventions that promote comfort to include non‐pharmacological and 
pharmacological methods. 

 
f) Compare and contrast the use of heat and cold application. 

                        
g) Develops a nursing care plan for a patient with a pain diagnosis. 
 
h) Identify the nursing diagnoses related to pain. 
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i) Explain the following  nursing diagnoses: 

● Acute Pain 

● Chronic Pain 

j) Discuss examples of Evidence‐based Practice related to providing nursing care for patients with 
comfort alterations. 
 

Learning Activities (assigned per Instructor): 
 
Read: 

Taylor: 
Chapter 34: Comfort and Pain Management 

 
Ackley: (Nursing Diagnoses): 
Acute Pain 
Chronic Pain 
 
ATI:     
Chapter 41: Pain Management 

            Chapter 42: Complementary and Alternative Therapies 
 

Evidence‐based Practice: 
Evidence‐based Practice Article/Activity 
 

View: 
Weblinks: 

 
     1.  American Society for Pain Management Nursing – this takes the student directly  to the 

educational link that outlines goal, mission and educational information for   the learner to 
explore further.  

    http://www.aspmn.org/Pages/default.aspx 
 
                     If a password box appears select cancel.  The page will populate 
     2.  American Society for Pain Management Nursing Position Statements  

   (This particular link provides a listing of Position Statements regarding pain 
  medications and treatment modalities.   
  http://www.aspmn.org/Pages/positionpapers.aspx 
 
3.    National Institute of Health – an excellent article on chronic pain.  
  http://newsinhealth.nih.gov/issue/Mar2012/Feature1 
4.         AJN March 2017 has an entire supplement on multimodal pain management. We could 
consider some of these articles for readings. 

 
Complete: 
 

Complete any other learning activities as assigned by instructor. 
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COMPETENCY 8 
Provide Nursing Care for Clients with Nutritional, 

Fluid and Electrolyte Disturbances 

 
Overview 
 
Fluid and electrolyte balance contributes to health and homeostasis. Illness has the potential for causing 
changes and imbalances in a client’s fluid and electrolyte status. This competency provides a review of 
the normal physiologic mechanisms controlling fluid and electrolyte balance. Nursing assessment of the 
etiologic and defining characteristics of common disturbances is emphasized. The defining 
characteristics, outcomes and nursing interventions for the nursing diagnoses fluid volume excess, fluid 
volume deficit and at risk for fluid volume deficit are studied. 
 
Performance Standards 
 
You will demonstrate your competence: 

 
In a written or oral response to case studies/scenarios 
 
Your performance will be successful when: 

 
● Describe variables that influence nutrition, fluid and electrolyte balance 
● Identify factors related to nutrition, and fluid/electrolyte balance across the lifespan 
● Assess a patient's nutritional and fluid/electrolyte status 
● Outline specific nursing interventions to promote nutrition and fluid and electrolyte balance 
● Base your decisions on the signs and symptoms of fluid volume excess and fluid volume deficit 
● Base your decisions on the action of nutrients, signs of excess and deficiency, and specific foods 

associated with each nutrient 
● Base your decisions on the interpretation of diagnostic tests and lab values indicative of a 

disturbance in nutrition and fluid and electrolyte balance 
● Give examples of appropriate vitamin use across the lifespan 
● Identify evidence‐based practices 

 
Learning Objectives 
 

a) Describe how vitamins, minerals and body fluid impact patient health status across the life span. 
 

b) List various types of diets: therapeutic (Consistent carbohydrate, fat restricted, high/low fiber, 
sodium restriction, renal, NPO), consistency (clear liquid, full liquid, pureed, and mechanically 
altered) and nutritional supplementation (i.e. TPN). 

 
c) Examine the distribution of fluids in the body. 

 
d) Describe how body water volume varies with age.   

 
e) Identify reasons for intravenous fluid therapy. 
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f) Define isotonic, hypotonic, hypertonic IV solutions. 

 
g) Explain the functions of the following electrolytes (sodium, potassium, calcium, magnesium, 

chloride). 
 

h) Identify normal lab values. (potassium, sodium, calcium, hemoglobin, hematocrit).   
 

i) Perform an assessment of a patient’s fluid status. 
 

j) Discuss nursing management and treatment of patient experiencing a fluid imbalance. 
 

k) Identify the related nursing diagnoses. 
 

l) Explain the following nursing diagnoses: 

● Deficient Fluid volume 

● Risk for Excess Fluid volume 

● Risk for deficient Fluid volume 

● Risk for imbalanced Fluid volume 
 

m) Provide an example of Evidence‐based Practice related to providing nursing care for patients 

with nutritional, fluid, and electrolytes disturbances. 

 
Learning Activities (assigned per Instructor): 
 
Read: 

Taylor: 
Chapter 35, Nutrition 
Chapter 39, Fluid, Electrolyte, and Acid‐Base Balance 

 
         ATI: 

Chapter 39, Nutrition and Oral Hydration 
            Chapter 57, Fluid and Electrolyte Imbalances   
 

Ackley: (Nursing Diagnoses): 
    Deficient Fluid volume 
    Excess Fluid volume 
    Risk for deficient Fluid volume 
    Risk for imbalanced Fluid volume 

Evidence‐based Practice: 
Evidence‐based Practice Article/Activity 

 
Complete: 
 

Complete any other learning activities as assigned by instructor. 
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COMPETENCY 9 
Provide Nursing Care for Clients with Commonly 
Occurring Alterations in Elimination Patterns 

 
Overview 
 
The physiological function of eliminating waste from the body may be altered by illness or disease 
treatment. In this competency, students utilize the nursing process to assist clients with maintenance of 
optimal elimination patterns.  
 

Performance Standards 

 
You will demonstrate your competence: 

● In a written or oral response to case studies/scenarios 
 
Your performance will be successful when: 
 

● Assess factors that put a patient at risk for alterations in urinary and bowel elimination 
● Identify factors related to alterations in elimination across the lifespan 
● Outline the data that must be collected for identification of alterations in bowel/urine 

elimination 
● Base your decisions on the interpretation of basic diagnostic tests of urinary and bowel 

elimination: urinalysis and occult blood 
● Detail the non‐pharmacologic measures to promote urinary and bowel elimination 
● Identify evidence‐based practices 

 
Learning Objectives 

a) Identify factors that influence bowel elimination across the lifespan. 
 

b) Describe alterations in normal bowel elimination (incontinence, constipation, fecal 
impaction, diarrhea, surgical diversion). 

 

c) Analyze assessment, diagnostic and laboratory findings associated with bowel elimination. 
 

d) Identify common nursing interventions when providing nursing care for the patient 
experience an alteration in bowel elimination. 
 

e) Outline pharmacological and nonpharmacological measures that promote and maintain 
bowel elimination. 

 

f) Identify factors that influence urinary elimination across the lifespan. 
 

g) Describe alterations in normal patterns of urinary elimination (incontinence, retention, 
surgical diversion). 

 

h) Analyze assessment, diagnostic and laboratory findings associated with urinary elimination 
(BUN, creatinine, urinalysis, specific gravity). 

 

i) Identify common nursing interventions when providing nursing care for the patient 
experience an alteration in urinary elimination. 
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j) Outline pharmacological and nonpharmacological measures which promote urinary 
elimination. 
 

k) Explain the following nursing diagnoses: 

● Impaired Urinary elimination 

● Urinary retention 

● Functional urinary Incontinence 

● Reflex urinary Incontinence 

● Stress urinary Incontinence 

● Urge urinary Incontinence 

● Risk for urge urinary Incontinence 

● Constipation 

● Perceived Constipation 

● Risk for Constipation 

● Bowel Incontinence 

 

l) Discuss examples of Evidence‐based Practice related to providing nursing care for patients 
with commonly occurring alterations in elimination. 

 

Learning Activities (assigned per Instructor): 
 
Read: 

Taylor: 
Chapter 36: Urinary Elimination 
Chapter 37, Bowel Elimination,  

 

Ackley (Nursing Diagnoses): 
Impaired urinary elimination 
Urinary retention 
Functional urinary Incontinence 
Reflex urinary Incontinence 
Stress urinary Incontinence 
Total Urinary Incontinence 
Urge urinary Incontinence 
Risk for urge urinary Incontinence 
Constipation 
Perceived constipation 
Risk for constipation 
Bowel incontinence 
 

ATI:  
Chapter 43: Bowel Elimination  
Chapter 44: Urinary Elimination  

 
Evidence‐based Practice: 
Evidence‐based Practice Article/Activity 
   

Complete: 
Complete any other learning activities as assigned by instructor. 
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COMPETENCY 10 
Provide Nursing Care for Clients 
with Integumentary Disorders 

Overview 

 
The skin is the body’s first line of defense against infection. The nurse plays a major role in maintaining 
the client’s skin integrity. This competency examines disruptions in skin and tissue integrity, including 
wounds and pressure ulcers, interventions to prevent or reduce risk for impaired skin integrity, and care 
of specific wounds, when breaks in skin integrity occur. 

Performance Standards 

 
You will demonstrate your competence: 

● In a written or oral response to case studies/scenarios 
 
Your performance will be successful when:  
 

● Identify the patients at risk for impaired skin integrity 
● Identify factors related to alterations in integumentary system across the lifespan 
● Assess a patient's skin integrity 
● Note normal from abnormal findings 
● Assess the characteristics of the wound 
● Apply correct terminology in the description of wounds 
● Adapt care based on integumentary assessment data gathered 
● Identify evidence‐based practices 

 
Learning Objectives 

 
a) Identify risk factors that contribute to impaired skin integrity. 

 
b) Describe the phases of wound healing. 

 
c) Examine potential factors that affect wound healing. 

 
d) Analyze wound drainage and its significance. 

 
e) Discuss nursing interventions that promote wound healing.         

 
f) Identify nursing interventions to prevent pressure ulcer formation. 
 
g) Describe the pressure ulcers staging system. 

 
h) Summarize the components of the Braden Scale for Predicting Pressure Sore Risk. 

 
i) Explain the following nursing diagnoses: 
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● Impaired skin integrity 

● Impaired tissue integrity  

● Risk for impaired skin integrity. 
● Risk impaired tissue integrity 

 
j) Discuss examples of Evidence‐based Practice related to providing nursing care for patients 

with integumentary disorders. 
 
Learning Activities (assigned per Instructor): 
 
Read: 
  Taylor: 

Chapter 31, Skin Integrity and Wound Care 
 

  Ackley (Nursing Diagnoses): 
    Impaired skin integrity 
    Risk for impaired skin integrity 
    Impaired Tissue Integrity 
    Risk for impaired tissue integrity  
 
  ATI: Chapter 55 Pressure ulcers, wounds and Wound Management 
           Chapter 30 Integumentary and Peripheral Vascular Systems 

 
Evidence‐based Practice: 
Evidence‐based Practice Article/Activity 

 
View: 

Weblinks: 
 

   1.  National Pressure Ulcer Advisory Panel (NPUAP) 
  Updated Staging System 
  http://www.npuap.org/pr2.htm 
 
   2.  Pressure Ulcer Scale for Healing (PUSH): PUSH Tool 3.0 
  http://www.npuap.org/PDF/push3.pdf 
 
   3.  Agency for Healthcare Research and Quality (AHRQ) 
  Clinical Practice Guidelines  
           http://www.ncbi.nlm.nih.gov/books/NBK63854/ 
   
   4.  National Database of Nursing Quality Indicators  

  Pressure Ulcer Training Modules (4)                 
https://members.nursingquality.org/ndnqiPressureUlcerTraining/ 

 
 “Click” on Pressure Ulcer Training on left hand side of the screen 

 
 
Complete: 

Complete any other learning activities as assigned by instructor. 
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COMPETENCY 11 
Provide Nursing Care for Clients 

with Infection 

Overview 

 
The prevention and/or the treatment of infection is a constant challenge for nurses. Basic aseptic 
nursing practice is essential in preventing infection or in breaking the cycle of infection. Nurses’ practice 
includes understanding CDC guidelines, assessment of signs and symptoms of infection, recognition of 
abnormal diagnostic test values, pharmacologic therapy, and nursing interventions to support or 
minimize the effects of infection. 

Performance Standards 

 
You will demonstrate your competence: 

● In a written or oral response to case studies/scenarios 
 
Your performance will be successful when: 
 

● Outline the factors that put patients at risk for infection 
● Identify factors related to infection across the lifespan 
● Outline the dress code and personal practices that reduce the risk of infection transmission 
● Base your decision on the signs and symptoms of infection 
● Base your response on an interpretation of the diagnostic tests related to patient's infectious 

process 
● Detail the nursing interventions to support or minimize the physical and psychological effects of 

the infectious process 
● Demonstrate the ability to correlate nursing interventions to methods used to prevent or 

disrupt the chain of infection 
● Follow industry standards for isolation procedures 
● Identify evidence‐based practices 

 
Learning Objectives 
 

a) Identify risk factors for infection in patients across the lifespan. 
 

b) Differentiate between signs and symptoms of inflammation and signs and symptoms of 
infection (local and systemic). 

 
c) Describe the laboratory and diagnostic testing used to determine an infectious process (lab 

– WBC, lumbar puncture, etc.). 
 
 

d) Summarize nursing interventions when caring for a patient with a suspected or known 
infection (chain of infection, patient physical health, and patient psycho‐social well‐being). 
 

 
e) Evaluate methods of preventing and controlling transmission of healthcare facility‐acquired 

and communicable infections (PPE). 
 

f) Explain the following nursing diagnoses: 
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● Risk for infection 

● Hyperthermia 

● Ineffective protection 

● Impaired social interaction  

● Deficient diversional activity 

 

g) Provide an example of Evidence‐based Practice related to providing nursing care for patients 

with infection.               

Learning Activities (assigned per Instructor): 
 
Read: 
  Taylor: 
  Chapter 23, Asepsis and Infection Control 
     

Ackley (Nursing Diagnoses): 
Risk for Infection 
Hyperthermia 
Ineffective Protection 

   
ATI: 
Chapter 10, Medical and Surgical Asepsis 
Chapter 11, Infection Control 
 
Evidence‐based Practice: 
Evidence‐based Practice Article/Activity 

     
View: 

Weblinks: 
 

 1.  The Joint Commission: Hand Hygiene 
  
 2.       Centers for Disease Control and Prevention (CDC): Hand Hygiene    
 3.      Joint Commission Infection Control HAI Prevention   

 

Complete: 
Complete any other learning activities as assigned by instructor. 
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COMPETENCY 12 
Provide Nursing Care for Clients with 
Cognitive and Sensory Impairments 

Overview 

 
This competency includes nursing care for clients with cognitive and sensory impairments.  The role of 
the nurse in sensory and cognitive alterations, factors affecting sensory stimulation, and safety and 
environmental concerns will be explored.  Community and respite resources will be identified for clients 
with cognition or sensory impairment. 

Performance Standards 

   
You will demonstrate your competence: 

● In a written or oral response to case studies/scenarios 
 
Your performance will be successful when: 

● Collect data to identify patients experiencing alterations in cognition or sensory perception 
● Identify factors related to cognitive and sensory impairments across the lifespan. 
● Demonstrate respect for the dignity of the patient with cognitive or sensory impairment 
● Detail support for family/significant others caring for patients with cognitive or sensory 

impairment 
● Include community resources available for patients and families with a cognitive or sensory 

impairment 
● Include adaptations to the environment to maintain safety for the patient with impaired 

cognition or sensory impairment 
● Incorporate nursing strategies to maximize cognitive functioning and sensory perception 
● Outline nursing interventions for specific cognitive and sensory disorders 
● Identify evidence‐based practices 

 
Learning Objectives 
 

a) Examine sensory impairments such as hearing loss, presbyopia, cataracts, and glaucoma. 
 

b) Identify patients at risk for sensory deprivation, sensory overload, and sensory loss. 
 
c) Identify normal and abnormal assessment findings as they relate to sensory function (visual, 

auditory, tactile, olfactory, or gustatory impairment). 
 

d) Describe techniques for assessment of cognition/mentation status. 
 

e) Identify patients at risk for cognitive impairments (dementia, Alzheimer’s disease, etc.). 
 

f) Compare and contrast dementia and Alzheimer’s disease. 
 

g) Demonstrate respect for the dignity of the patient with cognitive or sensory impairment. 
 

h) Identify community resources available to family members/caregivers of patients with 
sensory loss and/or cognitive impairment. 

 
i) Examine nursing interventions to prevent or accommodate cognitive and sensory 
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impairments. 
 

j) Explain the following nursing diagnoses: 

 Frail elderly 

 Confusion 

 Labile emotional control 

 Caregiver strain 

 Compromised family coping 
k) Provide an example of Evidence‐based Practice related to providing nursing care for patients 

with cognitive and sensory impairments. 
 
Learning Activities (assigned per Instructor): 
 
Review: 

Taylor: 
Chapter 25, Health Assessment 

Read: 
Taylor: 

  Chapter 43, Sensory Functioning 
   
  Ackley (Nursing Diagnoses): 

Acute confusion 
Chronic confusion 
Vision loss 
Self‐care deficit 
 

  ATI: 
  Chapter, 45 Sensory Perception 
 

Evidence‐based Practice: 
Evidence‐based Practice Article/Activity 
   
 

Complete: 
 

Complete any other learning activities as assigned by instructor. 
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COMPETENCY 13 

Provide Nursing Care for 
Clients and Families Experiencing Grief and Loss 

Overview 

 
Loss, death and grief may be encountered in many health‐related situations.  This competency provides 
an overview of the processes involved in reactions to loss.  The nurse’s role in helping clients and 
families with these processes is covered. 

Performance Standards 

 
You will demonstrate your competence: 

● In a written or oral response to case studies/scenarios 
 
Your performance will be successful when: 

 
● Demonstrate respect for the cultural and spiritual beliefs of the patient/significant other 

experiencing grief and loss 
● Demonstrate the anticipated responses to grief across the lifespan 
● Include personal and community resources available 
● Advocate for the ethical/legal concerns of the patient/family making end of life decisions 
● Employ nursing measures to support palliative care during the dying process 
● Outline the nursing responsibilities associated with postmortem care 
● Identify evidence‐based practices 

 
Learning Objectives 

 
a) Describe various losses that affect individuals at different stages across the lifespan 

 
b) Examine the cultural considerations/rituals and spiritual beliefs concerning grief and loss 

issues. 
 

c) Examine the cultural considerations and rituals concerning grief and loss issues. 
 
d) Describe the factors affecting grief and loss. 

 
e) Explore ethical and legal dimensions in the loss, grief and dying process. 

 
f) Describe the role of palliative care in nursing. 

 
g) Implement the nursing process when caring for a dying patient and family. 

 
h) Assess physiological, psycho‐social and spiritual needs of patients with terminal illnesses. 
 
i) Analyze nursing interventions when caring for a dying patient and family 

 
j) Identify community resources available to patients and families experiencing grief and loss. 

 
k) Explain the following nursing diagnoses: 
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•  Fear 
•  Grieving 
•  Anxiety 
•  Coping 
•  Spiritual distress 
•  Knowledge deficit 

Learning Activities (assigned per Instructor): 
 
Read: 
  Taylor: 
  Chapter 42 
 
  Ackley (Nursing Diagnoses): 
    Fear 

Grieving 
Anxiety 
Coping 
Spiritual distress 
Knowledge deficit 
 

  ATI:  
Chapter 36, Grief, Loss and Palliative Care 

 
Evidence‐based Practice: 
Evidence‐based Practice Article/Activity 

 
View: 

Weblinks: 
 

   1.  Hospice and Palliative Nurses Association. This link provides information regarding 
position statements of this specialty nursing organization. 

 http://hpna.advancingexpertcare.org/education/position‐statements/ 
 
    2.  Cultural Clues provides end of life information regarding cultural variations to end of life 

issues. http://depts.washington.edu/pfes/CultureClues.htm       
   

Complete: 
Complete any other learning activities as assigned by instructor. 
 
 
 
 

 
 
 
 
 
 
 

438



  xxxiv 

COMPETENCY 14 

Provide Nursing Care for 
Patients with Alterations in Oxygenation 

Overview 

 
Acute and chronic illnesses can affect a patient’s respiratory function, as well as other body systems and 
processes, in a dramatic manner.  In this competency, students will utilize the nursing process to assist 
patients with the maintenance of optimal respiratory and oxygenation patterns.   

Performance Standards 

 
You will demonstrate your competence: 

● In a written or oral response to case studies/scenarios 
 
Your performance will be successful when: 

 
● Assess patient for objective and subjective manifestations of impaired oxygenation 
● Identify normal from abnormal assessment data 
● Adapt care based on oxygenation assessment data 
● Base your response on the interpretation of diagnostic tests and lab values indicative of a 

disturbance in oxygenation 
● Identify evidence‐based practices 

 
Learning Objectives 
 

a. Identify risk factors for impaired oxygenation in patients across the lifespan. 
 

b. Identify objective and subjective assessment findings of the patient experiencing impaired 
oxygenation.  
 

c. Assess laboratory and diagnostic studies associated with oxygenation (ABG, SaO2, H&H, PFTs, 
lung scans, thoracentesis, peak flow meter and sputum specimen). 

 
d. Adapt methods of communication for a client with compromised oxygenation. 

 
e. Summarize nursing interventions appropriate for the patient experiencing alterations in 

oxygenation (promoting optimal functioning, comfort, proper breathing, controlling and 
promoting cough). 

 
f.  Identify collaborative care management of the patient experiencing an alteration in 

oxygenation (managing oxygen therapy, chest physiotherapy, suctioning, scheduled and PRN 
medications, and artificial airways).               
     

 
g. Explain the following nursing diagnoses: 

● Ineffective airway clearance 
● Impaired gas exchange 
● Ineffective breathing pattern. 
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● Ineffective peripheral tissue perfusion 
 

h. Provide an example of Evidence‐based Practice related to providing nursing care for patients 
with alterations in oxygenation. 

 
Learning Activities (assigned per Instructor): 
 
Read: 
  Taylor: Chapter 11 
     Chapter 38 
  Ackley: (Nursing Diagnoses): add 
    Ineffective Airway Clearance 
    Ineffective Breathing Pattern 
    Impaired Gas Exchange 
    Ineffective peripheral tissue perfusion 

ATI: 
  Chapter 53 Airway Management 
 
Evidence‐based Practice: 
Evidence‐based Practice Article/Activity 
 

Complete: 
 

Complete any other learning activities as assigned by instructor. 
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Course Title:   Nursing 543‐102:  Nursing Skills 
 
Credits:   3 Credits 
 
Pre‐/Co‐Requisites:  Admission to nursing program 

General Anatomy and Physiology or Anatomy and Physiology I.  For stand alone 
PN programs, Body, Structure, and Function may also be substituted 

 
  
Course Description: 
 
This course focuses on development of evidence-based clinical skills and physical assessment across the 
lifespan. Content includes matheatical calculations and conversions related to clinical skills. In addition 
the course includes techniques related to obtaining a health history and basic physical assessment skills 
using a body systems approach 
 
 
Required Instructional Materials: 
 
Syllabus 
 

 Nursing 543‐102: Nursing Skills 

 Physical Assessment Checklist 

 Nursing Programs Student Handbook 
 
Textbooks Required 
 

 Ackley, B. and Ladwig, G. (2017). Nursing Diagnosis Handbook: An Evidence‐Based Guide to Planning 
Care, 11th edition. St. Louis, Mo: Mosby, Inc. 

 

 Morris, D. (2018).  Calculate With Confidence, 7th edition.  St. Louis, Mo: Mosby, Inc. 
 

 Taylor, C., Lillis, C., and LeMone, P., Lynn, P. (2015). Fundamentals of Nursing: The Art and Science of 
Nursing Care, 8th edition. Philadelphia, PA: Lippincott Co. 

 

 Taylor, C., Lillis, C., and LeMone, P. (2015). Skills Checklists to Accompany: Fundamentals of Nursing, 
8th edition. Philadelphia, PA: Lippincott Co. 
 

 Weber, J. (2017). Nursing Handbook of Health Assessment, 9th edition. Philadelphia, PA: Lippincott 
Co. 

 
 
Textbook Recommended 
 

 Anderson, K. (current edition). Mosby’s Medical, Nursing and Allied Health Dictionary. St. Louis, MO: 
Mosby, Inc. 

 
Supplemental Materials – Purchase only after faculty instruction  
 

 Stethoscope 

 Three‐ring binder 

 Nurse’s Drug Handbook or Equivalent Drug Resource (Drug Cards) 

444



  xl 

 
Nursing Skills Laboratory: 
 
Purpose 
 
The Nursing Skills Laboratory is a simulated patient care setting that provides a climate for practice of 
physical assessment and technical nursing skills. Students are helped to acquire experience and 
efficiency in assessment and skills prior to performing these on patients in the clinical setting. 
 
Use of Equipment 
 
All equipment in the Nursing Skills Laboratory is available for use during scheduled hours. Directions for 
use of the equipment will be provided by the skills lab nurses or nursing faculty. 
 
Reference Materials 
 
These materials must stay in the Nursing Skills Laboratory. For use of materials away from the 
laboratory, you are encouraged to use the library facilities, including online resources. 
 
Course Requirements: 
 
Satisfactory completion of Nursing 543‐102: Nursing Skills is based on the following: 
 
1.  Completion of Performance Demonstrations of Selected Technical Nursing Skills and Physical 

Assessments 

Students must successfully demonstrate performance of selected technical nursing skills and 
physical assessments.   Faculty will conduct both formative and summative assessments.  
Completion of these assessments is required to pass the course. 

 
2.  Completion of Course Assignments and Examinations 

Successful participation in this course involves completion of a variety of required course 
assignments and all written and performance examinations. Course assignments may or may 
not be given points toward the final course grade. Assignments are to be completed by 
instructor assigned due dates. Students who are unable to meet a due date must notify the 
instructor. Course instructors will consider student’s needs on an individual basis. 

 
 

3.  Course Grade 80% or better and an 80% or greater average on course exams (including 
summative performance and written exams) is required. The total points students achieve during the 
semester will be converted to a letter grade at the end of the course. Information identifying the points 
for each course activity, course point distribution and the course grading scale will be distributed to 
each student at the start of the course. 
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Student‐Teacher Conferences: 
 
Conferences may be initiated by either students or instructors as necessary.  Students are encouraged to 
initiate conferences with nursing faculty.  All faculty have posted office hours. 
 
General Policies: 
 
All policies on the Madison College Website and the Practical Nursing Program Student Handbook are 
adhered to in this course.  
 

 
American Disabilities Act (ADA) Statement: 
 
 
The nursing faculty is committed to providing each student with the opportunity to successfully complete 
the nursing program.  Madison College complies with all provisions of the Americans with Disabilities Act 
and makes reasonable accommodations upon request.  Please contact Disability Resources Services at 
608.246.6716 (Students who are deaf via Relay 711) or email drs@madisoncollege.edu   When you have an 
accommodation card from the Disability Resources Services office indicating that you have a disability which 
requires academic accommodations, please present it with a copy to the course instructor(s) as soon as 
possible.  It is best to request these accommodations at the beginning of the course, if not before the start 
of the course, so there is ample time to make the accommodations.  To promote your success, requests 
must be received by the end of the first week of the course. 
 
Academic Misconduct: 
 
Adherence to the standards of academic honesty and integrity are an absolute expectation in the 
nursing program. It is therefore essential that students know what constitutes academic misconduct and 
the consequences of academic misconduct. Please review all Academic Integrity and Misconduct Policies 
on the Madison College website at: https://madisoncollege.edu/academic‐integrity  and 
https://madisoncollege.edu/health‐education‐policies   In addition, please ask nursing faculty if you 
have any questions concerning the standards of academic honesty and integrity. 
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Standards of Performance in the Nursing Skills Lab: 
 
Students are expected to achieve the following standards as they perform technical and physical 
assessment skills in the nursing classroom lab and simulation lab. 
 
1.  Safety 

 Implement skills in a manner which is safe for all students, faculty, and staff.  This includes 
but is not limited to activities such as proper body mechanics, safe medication 
administration techniques, appropriate use and disposal of sharps. 

 
2.  Asepsis 

 Uses standard precautions. 

 Maintains appropriate standard of medical and/or surgical asepsis for skills. This includes 
proper use and timing of hand washing, proper setup and disposal of equipment and 
supplies, and appropriate use of barriers to protect self and others. 

  
3.  Communication  

 Uses effective communication skills while working with peers, faculty, and Lab personnel.  

 Documents appropriately. 
 

4.  Critical Thinking and Problem‐Solving 

 Implements skills according to established guidelines. 

 Recognizes need for adapting skills procedures for unique situations and implements 
necessary modifications. 

 Recognizes errors and takes corrective action. 
 
5.  Professionalism 

 Demonstrates respect while working in the Nursing Skills Lab.  Shows respect toward peers, 
staff, faculty, and in use of equipment. 

  
Students are required to prepare for each lab session.  In addition, students are required to practice 
skills outside of class time and complete a peer check‐off. A satisfactorily completed peer check‐off is a 
mandatory prerequisite for the formative and summative performance assessments.    If a student’s 
initial peer check‐off is unsatisfactory, the student must return to lab for practice and complete another 
peer check‐off.  In addition to peer check‐off, selected technical nursing skills and assessments 
presented in 543‐102 may require an additional check‐off by instructors. 
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Technical and Physical Assessment Skills List 
 
Enteral Tubes 
    Administering a Tube Feeding 
    Irrigating a Nasogastric tube 
    Administering Enteral Medications 
    Removing a Nasogastric tube 
Medication Administration 
    Intradermal Injections 

  Subcutaneous Injections 
 Intramuscular Injections 

    Vial and Ampules 
    Oral Medications Administration 
    Alternative routes of Medication Administration 
Facilitate Alternate Methods of Urinary and Bowel Elimination 
    Catheterization of Female and Male Urinary Bladder 
    Catheter Irrigation 
    Specimen Collection 
    Catheter Removal 
    Enema Administration 
    Caring for an Ostomy 
Provide Wound Care 
    Gloving and Preparing a Sterile Field 
    Moist Saline Dressing Change 
    Wound Irrigation and Packing an Open Wound 
    Wound Culture and Measurement 
Tracheostomy Care 
    Suctioning and Cleaning a Tracheostomy; Oral/Nasopharyngeal Suctioning 
Manage Intravenous Therapy 

  Changing Solution and Tubing, Monitoring a Site 
  Converting a Primary Line to a Saline Lock for Intermittent Use 

    Administering IV Piggyback Medications 
    Changing a Site Dressing 
    Discontinuing an IV 
Isolation 
    Use of Personal Protective Equipment 
Assessing Blood Pressure 
 
Specimen Collection 
 
Manage Oxygen Therapy 
    Applying nasal cannula and mask 
    Pulse Oximetry 
    Respiratory Exercises 
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NURSING ASSESSMENTS 
 
 

 Obtaining a health history 
 Performing a general survey assessment 
 Performing an integumentary assessment 
 Performing a musculoskeletal assessment 
 Performing a head and neck assessment 
 Performing a basic eye and ear assessment 
 Performing a basic neurological assessment 
 Performing a basic respiratory assessment 
 Performing a basic cardiovascular assessment 
 Performing an abdominal assessment 
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Course Competencies 
and 

Learning Activities 
 

Overview 
 
Nurses practice a variety of technical skills in multiple clinical settings. 
Understanding the basic concepts of safety, asepsis, communication, critical 
thinking, and professionalism is essential to performing technical skills. Students 

will review concepts and procedure guides for selected technical skills and 
practice these in a simulated clinical setting. Students are helped to acquire 
experience and proficiency in these skills while practicing with supervision in 
the skills class/lab. 
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Competency 1 
Page 1 of 2 

 
 
 
 
 
 
Performance Standards: 
 
You will demonstrate your competence: 

 in an oral, written or performance assessment  
 
Your performance will be successful when you: 

 wash your hands at appropriate times 

 use standard precautions  

 use category specific precautions 

 maintain a sterile field and equipment 

 apply sterile gloves 

 dispose of contaminated wastes appropriately 
 
Learning Objectives: 
 
a.  Define key terms related to asepsis and aseptic techniques. 
 
b.  Identify evidence‐based/best practice to guide professional nursing practice in the 

implementation of aseptic techniques (including isolation procedures) across the lifespan. 
 
Medical and Surgical Asepsis and Isolation Procedures 
 
a.  Discuss and demonstrate basic principles of medical asepsis. 
 
b.  Identify situations in which hand washing/hand hygiene is indicated. 
 
d.  Describe the concept of blood‐borne pathogens. 
 
e.  Discuss basic principles of Standard Precautions. 
 
f.  Discuss and demonstrate basic principles of surgical asepsis. 
 
g.  Discuss basic principles and recommended practices of Transmission Based Precautions. 
 
h.  Discuss principles for use of Personal Protective Equipment (PPE). 
 
i.  Discuss nursing interventions used in caring for patients on isolation. 
 
j.   Describe how to dispose of contaminated wastes. 
 
 
 

 
Competency 1 

 
Use Aseptic Techniques 
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                      Competency 1 
                           Page 2 of 2 

Learning Activities: 
 
Prior to Class 
 

1. Read all of Taylor Chapter 23: Asepsis & Infection Control 
 Be sure to also read and review content in boxes, tables, and charts 

 
2. Read and Review Taylor Skills:  Be Prepared to demonstrate these skill(s): 

 Skill 23-1:  Performing Hand Hygiene Using Soap & Water (Handwashing) 
 Skill 23-2: Using Personal Protective Equipment (PPE)  
 Skill 23-3:  Preparing a Sterile Field & Adding Sterile Items to a Sterile Field 
 Skill 23-4:  Putting on Sterile Gloves and Removing Soiled Gloves 

 
3. Complete other learning activities as assigned by instructor 
 
4.  Evidence‐based practice activities as assigned by instructor. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Competency 2 
Page 1 of 1 
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Performance Standards: 
 
You will demonstrate your competence: 

 in an oral, written or performance assessment 
 
Your performance will be successful when: 

 calculations include the use of decimals, fractions, percentages, ratios and/or proportions 

 solutions convert between the metric, household and apothecary systems 

 calculation is accurate  

 solutions include appropriate units 

 solutions satisfy all essential conditions of the problem 

 calculations are completed efficiently  
 
Learning Objectives: 
 
a.  Converts between metric and household systems. 
 
b.  Calculates correct drug dosages. 
 
c.  Uses approved labeling for dosage calculations. 
 
d.  Recognizes safe dosages according to prescribed guidelines. 
 
Learning Activities: 
 
Prior to Class 
 
1.  Read Morris: 

 Follow specific instructions given by instructor. 
 
2.  Read Taylor Chapter 28 pages 765‐766 and 848‐850. 

 Dosage Calculations (pages 765‐766)  

 Medication Calculation Problems (pages 848‐850) 
 
3.  Complete other learning activities as assigned by instructor 
 

 
 

 
 
 

Competency 3 
Page 1 of 3 

 
Competency 2 

 
Perform Mathematic Calculations Related to Clinical Practice 
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Performance Standards: 
 
You will demonstrate your competence: 

 in an oral, written or performance assessment 
 
Your performance will be successful when you: 

 adapt procedure to reflect variations across the lifespan 

 use aseptic technique 

 verify medical order 

 assemble necessary supplies 

 explain procedure to patient 

 obtain culture specimen according to designated procedure/checklist 

 cleanse or irrigate wound according to designated procedure/checklist 

 assess tissue condition and drainage 

 apply a variety of dressings according to designated procedure/checklist 

 recognize and report significant deviations in wounds 

 document actions and observations 
 
Learning Objectives: 
 
a.  Define key terms related to wound healing and wound care. 
 
b.  Identify evidence‐based/best practice to guide professional nursing practice in the 

implementation of wound care across the lifespan. 
 
Basic Wound Care 
 
a.  Discuss how the phases of wound healing influence wound care. 
 
b.  Discuss factors that influence wound healing. 
 
c.  Describe documentation as it applies to wound assessment and wound care procedures. 
 
d.  Describe patient teaching as it applies to wound assessment and wound care procedures.  
 
e.  Discuss wound care management that reflects variations across the lifespan. 
 
f.  Compare types of product and dressing materials for use in wound care. 
 
g.  Identify subjective and objective data pertinent to wound care.   
 

Competency 3 
Page 2 of 3 

 

Competency 3 
 

Provide Wound Care 
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h.  Describe factors that dictate the need for a wound dressing and frequency of changing a wound 
dressing. 

 
i.  Differentiate when clean versus sterile technique is required for wound care. 
 
j.  Recognize and correct breaks in aseptic technique. 
   
k..  Discuss maintenance of skin integrity around the wound, pain management during wound care, 

and allergic reactions to wound care materials (tape and latex). 
 
l.  Describe the purposes, circumstances, procedure and selection of the proper irrigation solution 

for initiating wound irrigation.  
 
m.  Describe potential complications that can occur with wound irrigation and corresponding 

solutions to each complication. 
 
n.  Describe the purposes, circumstances and procedure for initiating a wound culture. 
 
o.  Differentiate between an aerobic and anaerobic wound culture. 
 
p.  State rationale for the use, care, and types of wound drains. 
 
q. Describe potential complications that may occur with wound drains and identify solutions for 

each complication. 
 
r.  Describe the purpose, circumstances and procedure for wound packing. 
 
s.  Describe the variety of materials that can be used for packing a wound. 
 
 

Learning Activities: 
 
Prior to Class 
1.  Read Taylor Chapter 31: Skin Integrity and Wound Care 
 

2. Read and Review Taylor Skills:  Be Prepared to demonstrate these skill(s): 
 Selected Skill (course syllabus):  Cleaning a Wound and Applying a Dressing Clean No‐Touch 

Method 

 Skill 31‐1:  Cleaning a Wound and Applying a Dry, Sterile Dressing 

 Skill 31‐2:  Applying a Saline‐Moistened Dressing 

 Skill 31‐3:  Performing an Irrigation of a Wound 

 Skill 31‐4:  Caring for a Jackson‐Pratt Drain 

 Skill 31‐5:  Caring for a Hemovac Drain 

 Skill 31‐6:  Collecting a Wound Culture 

 Skill 31‐7:  Applying Negative‐pressure Wound Therapy (if assigned by instructor) 

 Skill 31‐8:  Applying an External Heating Pad (if assigned by instructor) 
Competency 3 
   Page 3 of 3 

 
3.  Read the WOCN Position Statement. Clean Versus Sterile: Management of Chronic 
  Wounds found at: 
  file:///C:/Users/Owner/Downloads/Clean_vs__Sterile_Dressing_Techniques_for.7.pdf 
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4.  Complete other learning activities as assigned by instructor. 
 
5.  Evidence‐based practice activities as assigned by instructor. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
                      Competency 4 
                         Page 1 of 2 
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Performance Standards: 
 
You will demonstrate your competence: 

 in an oral, written or performance assessment 
 
Your performance will be successful when you: 

 adapt procedure to reflect variations across the lifespan 

 gather equipment 

 select appropriately sized cuff 

 prepare patient for procedure 

 determine blood pressure reading using American Heart Association standards 

 obtain a reading accurate within 4 pts +/‐ of the evaluator 

 document BP 

 recognize and report significant deviations from BP norms 
 
Learning Objectives: 
 
a. Define key terms related to assessment of blood pressure. 

 
b. Identify evidence‐based/best practice to guide professional nursing practice in the 

implementation, purpose and assessment of blood pressures across the lifespan. 
 
c. Review the physiology related to blood pressure measurement. 

 
d. Identify equipment needed for obtaining a blood pressure. 

 
e. Demonstrate the ability to obtain an orthostatic blood pressure. 

 
f. Discuss accurate documentation of BP findings. 

 
 

Learning Activities: 
 
Prior to Class 

1. Read 
Taylor Chapter 24:  Blood Pressure (page 594‐604) 
 

Competency 4 
 
 
       Page 2 of 2 

 

Read and Review Taylor Skills:  Be Prepared to demonstrate these skill(s): 
 Skill 24‐4:  Assessing Blood Pressure by Auscultation (brachial artery) 

 
Competency 4 

 
Measure Blood Pressure 
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2.  Complete other learning activities as assigned by instructor 
 
3.  Evidence‐based practice activities as assigned by instructor. 
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Competency 5 

 
 

 
 
 
 
Performance Standards: 
 
You will demonstrate your competence: 

 in an oral, written or performance assessment 
 

Your performance will be successful when you: 

 adapt procedures to reflect variations across the lifespan 

 select appropriate equipment  

 verify health care provider orders 

 explain procedure to patient 

 apply oxygen equipment according to designated procedure/checklist 

 set flow rate using fixed and portable equipment 

 survey the environment for potential safety hazards 

 demonstrate the use of the pulse oximeter to assess patient status 

 assess patient’s response to oxygen therapy 

 institute actions to improve oxygenation (IS, cough/deep breath, peak flow meters, positioning, 
percussion) 

 document actions and observations  

 recognize and report significant deviations from norms 
 

Learning Objectives: 
 
a. Define key terms related to oxygen therapy. 
 
b. Identify evidence‐based/best practice to guide professional nursing practice in the 

implementation, circumstances, and purpose of oxygen therapy across the lifespan.  
 

c. Identify methods of oxygen delivery. 
 

d. Discuss safety factors pertinent to oxygen therapy. 
 

e. Describe the role of the nurse in caring for patients receiving oxygen therapy. 
 

f. Explain and demonstrate pulse oximetry and how it is used in monitoring oxygen therapy as well 
as factors that can interfere with accurate pulse oximetry readings.  
 

g. State the purposes of and be able to demonstrate respiratory exercises: coughing, deep 
breathing, incentive spirometry, positioning and percussion. 

 
 

 
 
Competency 5 

 
Competency 5 

 
Manage Oxygen Therapy 
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     Page 2of 2 
 

Learning Activities: 
 
Prior to Class 
1.  Read 

Taylor Chapter 38: Oxygenation 

 Review Anatomy and Physiology of Respirations 

 Gas Exchange 

 Promoting Proper Breathing 

 Factors Affecting Respiratory Function 

 Factors Affecting Respiratory Function in the Older Adult 

 Promoting Health and Optimal Respiratory Function 

 Oxygenation and Pulse Oximetry  

 Providing Supplemental Oxygen  

 Guidelines for Nursing Care 

 Oxygen Delivery Systems 

 Teaching to Promote Health at home  
 

2.         Read and Review Taylor Skills:  Be Prepared to demonstrate these skill(s):  
 Skill 38‐1:  Using a Pulse Oximeter 

 Skill 38‐3:  Administering Oxygen by Nasal Cannula 

 Skill 38‐4:  Administering Oxygen by Mask 
 

3.  Complete other learning activities as assigned by instructor 
 
4.  Evidence‐based practice activities as assigned by instructor. 

461



  56

Competency 6 
Page 1 of 2 

 

 
 
 
 
 
 
 
 
 
Performance Standards: 
 
You will demonstrate your competence: 

 in an oral, written or performance assessment 
 
Your performance will be successful when you: 

 adapt procedure to reflect variations across the lifespan 

 maintain adequate oxygenation 

 verify that there is a backup tracheostomy kit available 

 maintain aseptic technique 

 explain procedure to patient 

 follow designated procedure/checklist 

 document actions and observations 

 recognize and report significant deviations from norms 
 

Learning Objectives: 
 
a. Define key terms related to tracheostomy care and suctioning procedures. 

 
b. Identify evidence‐based/best practice to guide professional nursing practice in the 

implementation, circumstances, assessments and purpose of tracheostomy care and suction 
procedures across the lifespan. 
 

c. Describe the parts of a tracheostomy tube and explain the purpose (use) of each. 
 

d. Examine reasons for the insertion and the type of a tracheostomy tube placed. 
 

e. Discuss methods of communication for a patient with a tracheostomy. 
 

f. Describe when medical versus surgical asepsis is required when cleaning and suctioning a 
tracheostomy. 
 

g. State appropriate suction pressures and explain the rationale for keeping suction pressures 
within the recommended range. 
 

h. Describe potential complications and nursing interventions for these complications when 
suctioning a patient. 

 

 
Competency 6 

 
Perform Tracheostomy Care and Suctioning Procedures  

(Oral, Nasal, Pharyngeal, and Tracheostomy) 
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Competency 6 
      Page 2 of 2 

Learning Activities: 
 
Prior to Class 
1.  Read Taylor Chapter 38 Select Sections: Pages 1430‐1465 

 Using Artificial Airways 

 Oropharyngeal & Nasopharyngeal Airways 

 Endotracheal Tube 

 Tracheostomy 

 Tracheostomy Procedure & Tubes 

 Providing Tracheostomy Care 

 Tracheal Suctioning 
 

2. Read and Review Taylor Skills:  Be Prepared to demonstrate these skill(s): 
 Guidelines for Nursing Care 38‐4: Inserting An Artificial Airway 

 Skill 38‐2: Suctioning the Oropharyngeal & Nasopharyngeal Areas 

 Skill 38‐6: Suctioning A Tracheostomy: Open System 

 Skill 38‐5: Providing Care of a Tracheostomy Tube 
 
3.  Complete other learning activities as assigned by instructor 
 
4.  Evidence‐based practice activities as assigned by instructor. 
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Competency 7 

Page 1 of 2 
 

 
 
 
 
 
 
 
 
 
Performance Standards: 
 
You will demonstrate your competence: 

 in an oral, written or performance assessment 
 
Your performance will be successful when you: 

 modify procedure to reflect variations across the lifespan 

 maintain standard precautions 

 select appropriate equipment 

 explain procedure to patient 

 follow specific directions for equipment according to designated procedure/checklist 

 document actions and observations 

 recognize and report significant deviations from norms 
 
Learning Objectives: 
 
a.  Define key terms related to specimen collection procedures. 
 
b.  Identify evidence‐based/best practice to guide professional nursing practice in specimen 

collection procedures across the lifespan. 
 
Blood Glucose Monitoring 
 
a. Discuss the purpose of blood glucose monitoring. 
 
b. Discuss steps in obtaining a capillary blood glucose specimen. 
 
c. Identify normal ranges of adult blood glucose. 
 
Throat 
 
a. Discuss the purpose for obtaining a throat culture. 
 
b. Discuss the procedure for obtaining a throat culture. 
 
c. Discuss principles relevant to obtaining a throat culture. 
 

 

 
Competency 7 

 
Demonstrate Specimen Collection Procedures 
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Competency 7 

                                                                                                                                                                       Page 2 of 2 

Sputum 
 
a.  Discuss the purpose for obtaining a sputum culture. 
 
b.  Discuss the procedure for obtaining a sputum culture. 
 
c.  Discuss principles relevant to obtaining a sputum culture. 
 
Urinary 
 
See Competency #13  
 
Bowel 
 
See Competency #13 
 
Gastric 
 
See Competency #8 
 
Wound 
 
See Competency #3 
 
Learning Activities: 
 
Prior to Class 
1.  Read Taylor Chapters and Sections:  

 Skill 35‐4:  Obtaining a Capillary Blood Sample for Glucose Testing pages 1256‐1259 

 Chapter 36: Urinary Elimination pages 1274‐1277 

 Chapter 37: Bowel Elimination pages 1355‐1356 
 
2.  Consult reputable internet sources as assigned by instructor 

 
3.  Complete learning activities as assigned by instructor 
 
4.  Evidence‐based practice activities as assigned by instructor. 
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Competency 8 

                         Page 1 of 3 
 

 
 
 
 
 
 
 
 
 
Performance Standards: 
 
You will demonstrate your competence: 

 in an oral, written or performance assessment 
 
Your performance will be successful when you: 

 modify procedure to reflect variations across the lifespan 

 maintain aseptic technique 

 select appropriate equipment 

 explain procedure to patient 

 determine appropriate placement 

 implement measure to prevent displacement of tube 

 follow health care provider orders and designated procedures/checklists: 
feedings/irrigation/suction 

 document actions and observations 

 recognize and report significant deviations from norms 
 
Learning Objectives: 
 

a. Define key terms related to enteral tubes and enteral tube procedures. 
 

b. Identify evidence‐based/best practice to guide professional nursing practice in the 
implementation of enteral tube procedures across the lifespan. 

 
c. Differentiate between nasogastric, nasointestinal, gastric, and intestinal tubes. 

 
d. State purposes for nasogastric, gastric and intestinal intubation. 

 
e. Describe salem sump nasogastric tubes. 

 
f. Discuss continuous versus intermittent use of nasogastric suction. 

 
g. Identify assessments and care the nurse performs during and after nasogastric intubation. 

 
h. Discuss patient preparation and procedures for irrigation and removal of nasogastric tubes. 

 
i. Identify complications and assessments that occur due to nasogastric tube intubation. 

 

 
Competency 8 

 
Maintain Enteral Tubes (Feeding, Irrigation, Suction) 
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Competency 8 
     Page 2 of 3 

j. Discuss principles relevant to specimen collection from a nasogastric tube. 
 

k. Discuss procedure for obtaining a gastroccult test. 
 

l. Discuss enteral feeding as a nutritional method. 
 

m. Compare small‐bore, large‐bore gastric, percutaneous enteral gastrostomy (PEG) and 
percutaneous enteral jejunostomy (PEJ) tubes. 

 
n. Identify nursing care implications specific to small‐bore enteral tubes. 

 
o. Distinguish between types of tubes used for short‐term nutritional support versus long‐term 

nutritional support. 
 

p. Differentiate delivery methods and tube feeding formulas used for:  continuous, intermittent, 
gravity, and infusion pump. 

 
q. Demonstrate correct calculations for specific tube feeding formulas. 

 
r. Identify baseline assessment data that should be obtained before beginning a tube feeding. 

 

s. Explain gastric residual as it pertains to tube feedings and nursing considerations when 
evaluating the amount of residual. 

 
t. Identify ongoing nursing assessments and care for patients receiving tube feedings. 

 
u. Identify and discuss complications of tube feedings. 

 
v. Discuss discharge planning for a patient receiving tube feeding. 

 
w. Discuss principles and proper technique for administering medications via an enteral tube. 

 
Learning Activities: 
 
Prior to Class 
1.  Read Taylor Chapter 35: Nutrition pages 1225‐1255 
  Read Taylor Chapter 28: Medications pages 773‐774 

 Administering Medications Through an Enteral Feeding Tube 
 

2. Read and Review Taylor Skills:  Be Prepared to demonstrate these skill(s): 
 Skill 35‐2:  Administering a Tube Feeding 

 Skill 35‐3:  Removing a Nasogastric Tube 

 Skill 37‐2:  Irrigating a Nasogastric Tube Connected to Suction. 

 Administering Medications via Enteral Tube (Course syllabus selected skill) 
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Competency 8 
     Page 3 of 3 

 
3.  Complete other learning activities as assigned by instructor 
 
4.  Evidence‐based practice activities as assigned by instructor. 
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Competency 9 
     Page 1 of 3 

 
 

 
 
 
 
 
 
 
 
Performance Standards: 
 
You will demonstrate your competence: 

 in an oral, written or performance assessment 
 
Your performance will be successful when you: 

 modify procedure to reflect variations across the lifespan 

 follow aseptic technique 

 verify health care provider orders 

 check for patient allergies 

 verify the correct drug including expiration date 

 follow the medication administration rights 

 verify all information three times 

 explain medication information to patient 

 follow designated procedures/checklists:  oral/rectal 

 calculate correct amount to administer 

 collect assessment data prior to and after medication administration 

 document actions and observations 
 
Learning Objectives: 
 

a. Define key terms related to administration of medication via enteral routes. 
 

b. Identify evidence‐based/best practice to guide professional nursing practice in the 
implementation, circumstances, assessments, and purpose of enteral medication administration 
across the lifespan. 

 
General Concepts and Principles 
 
a. Describe drug names, drug classifications and drug preparations forms. 
 
b. Describe methods commonly used in health agencies for recording and communicating 

physicians’ medical orders for patients. 
 
c. Describe the general sequence of events that occur following the writing of a medication order 

by a physician. 
 
d. Identify the following:  physician’s order sheet, Medication Administration Record (MAR), 

controlled substances record. 
 

 
Competency 9 

 
Administer Medications via the Enteral Route (Oral/Rectal) 
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Competency 9 
Page 2 of 3 

 
e. Examine all components on a MAR. 

  
f. Explain differences, advantages, and disadvantages of unit dose and stock supply method of 

dispensing medications. 
 
g. Examine the interdisciplinary roles in providing drug therapy to patients. 
 
h. Discuss the various drug information sources. 

 
i. State principles the nurse must observe in preparation, administration and documentation 

when providing medications to patients. 
 
j. Identify key approved abbreviations used during medication administration. 
 
k. Discuss the nurse’s responsibility in the handling and documentation of controlled substances. 
 
l. Discuss the procedures instituted following a medication error and the rationale for such. 
 
m. Discuss nursing considerations when preparing and administering oral medications. 
 
n. Demonstrate a systematic approach in preparing and administering oral medications. 
 
o. Differentiate between oral, sublingual and buccal routes. 
 
p. Discuss principles and techniques for preparing and administering medications via the rectal 

route. 
 

 
Learning Activities: 
 
Prior to Class 

1. Read 
Taylor Chapter 28:  Medications 

 Principles of Medication Administration – Medication Orders; Medication Supply Systems 

 Using Safety Measures While Preparing Drugs 

 Administering Oral Medications  

 Documenting Medication Administration  

 Teaching About Medications  

 Preventing Medication Errors 

 Administering Sublingual and Buccal Medications 

 Rectal Instillations 

 Guidelines for Nursing Care  
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2. Read and Review Taylor Skills:  Be Prepared to Demonstrate these skill(s): 
Skill28‐1:  Administering Oral Medications 

 
3. Read Morris Chapters 6, 8, 9 

 
4. Read Morris Chapters 10, 11, 12, 13, and 17 

 
5. Complete Morris Chapters 11, 12, and 12 Practice Problems and Chapter Reviews 

 
6. Complete other learning activities as assigned by instructor 

 
7. Evidence‐based practice activities as assigned by instructor 
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Performance Standards: 
 
You will demonstrate your competence: 

 in an oral, written or performance assessment 
 
Your performance will be successful when you: 

 modify procedure to reflect variations across the lifespan 

 maintain aseptic technique 

 verify health care provider orders 

 follow the medication administration rights 

 select appropriate equipment 

 calculate correct amount to administer 

 select site using correct anatomical landmarks  

 administer medication using designated procedures/checklists:  
intradermal/subcutaneous/intramuscular 

 document actions and observations 
 
Learning Objectives: 
 
a.  Define key terms related to administration of medication via parenteral routes. 
 
b.  Identify evidence‐based/best practice to guide professional nursing practice in the 

implementation, circumstances, assessments, and purpose of parenteral medication 
administration across the lifespan.   

 
c.  Discuss and utilize asepsis and safety practices related to handling injection equipment. 
 
d.  Name the anatomical landmarks used to identify the intramuscular sites. 
 
e.  Identify anatomical considerations for subcutaneous and intradermal sites. 
 
f.  Locate common sites used for intramuscular, subcutaneous, and intradermal injections. 
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g.  Compare the advantages and disadvantages of the intramuscular sites.   
 
h.  Discuss factors that influence syringe and needle selection. 
 
i.  Demonstrate ability to handle vials, ampules, needles, syringes and prefilled cartridges/ holders 

in a safe manner. 
 
j.  Demonstrate ability to assess injection site tissue. 
 
k.  Demonstrate ability to administer an intramuscular injection using the Z‐track technique. 
 
l.  State techniques for reducing the discomfort of injections. 
 
Learning Activities: 
 
Prior to Class 
1.  Read 
  Taylor Chapter 28:  Administering Parenteral Medications 

 Do Not include Intravenous Medications 

            Read and Review Taylor Skills:  Be Prepared to demonstrate these skill(s): 
 Skill 28‐2:  Removing Medication from an Ampule 

 Skill 28‐3:  Removing Medication from a Vial 

 Skill 28‐4:  Mixing Medications from Two Vials in One Syringe 

 Skill 28‐5:  Administering an Intradermal Injection 

 Skill 28‐6:  Administering a Subcutaneous Injection 

 Skill 28‐7:  Administering an Intramuscular Injection 

 Guidelines for Nursing Care 28‐1: Using an Insulin Pen 
 
2.  Read 
  Morris Chapters 18 and 20 
 
3.  Complete other learning activities as assigned by instructor 
 
4.  Evidence‐based practice activities as assigned by instructor. 
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Performance Standards: 
 
You will demonstrate your competence: 

 in an oral, written or performance assessment 
 
Your performance will be successful when: 

 modify procedure to reflect variations across the lifespan 

 maintain aseptic technique 

 verify health care provider orders  

 follow the medication administration rights  

 select appropriate equipment 

 calculate correct amount to administer 

 select appropriate site 

 administer medication and irrigations according to designated procedure/checklist 

 document actions and observations 

 recognize and report significant deviations from norms 
 
Learning Objectives: 
 

a. Define key terms related to administration of medications via topical, transdermal, eye, ear, 
inhalation and vaginal routes. 

 
b. Identify evidence‐based/best practice to guide professional nursing practice in the 
implementation, circumstances, assessments, and purpose of topical, transdermal, eye, ear, 
inhalation and vaginal medication administration across the lifespan. 

 
c. Discuss nursing considerations when preparing and administering topical, transdermal, eye, ear, 

inhalation and vaginal medications. 
 

d. Demonstrate utilization of aseptic and safety principles when preparing and administering 
topical, transdermal, eye, ear and inhalation medications. 

 
 

 
 
 
 
 
 

 
Competency 11 

 
Administer Medications via Topical, Transdermal,  

Eye, Ear, Inhalation and Vaginal Routes 

474



  69

Competency 11 
Page 2 of 2 

 
Learning Activities: 
 
Prior to Class 
1.  Read 
  Taylor Chapter 28:  Administering Topical Medications  

 Box 28‐3: Typical Preparations Applied to the Skin 

 Applying Transdermal Patches, Guidelines for Care 28‐2 

 Instilling Eye Drops, Guidelines for Care 28‐3 

 Eye Instillation and Irrigations 

 Instilling Ear Drops, Guidelines for Nursing Care 28‐4 

 Ear Instillation and Irrigations 

 Instilling Nose Spray, Guidelines for Nursing Care 28‐5 

 Inserting Vaginal Suppository or Cream, Guidelines for Nursing Care 28‐6  

 Using an Insulin Pen, Guidelines for Nursing Care 28‐1  

 Administering Medications by Inhalation 

 Using an Inhaled Medication Device, Guidelines for Nursing Care 28‐8 (MDI with 
Spacer, DPI, Small Volume Nebulizer) 

 
2.  Complete other learning activities as assigned by instructor 
 
3.  Evidence‐based practice activities as assigned by instructor. 
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Performance Standards: 
 
You will demonstrate your competence: 

 in an oral, written or performance assessment 
 
Your performance will be successful when you: 

 modify procedure to reflect variations across the lifespan 

 follow aseptic technique 

 verify health care provider orders 

 follow the medication administration rights 

 perform the three checks  

 establish designated flow rate 

 spike IV bag and prime tubing 

 change tubing 

 prepare and hang secondary IVPB 

 change IV site dressing 

 inspect IV site for deviations from normal 

 discontinue short‐term peripheral IV 

 document actions and observations 
 
Learning Objectives: 
 
a.  Define key terms related to intravenous therapy and administering medications via an IV. 
 
b.  Identify evidence‐based/best practice to guide professional nursing practice in the 

implementation, circumstances, assessments, and purpose of intravenous therapy across the 
lifespan. 

 
Regulating and Calculating IV Flow Rate 
 
a. Discuss principles the nurse must observe in calculating and regulating IV flow rates. 
 
b. Demonstrate procedure for calculating drops/minute using a standard formula. 
 
c. Discuss the procedure for regulating IV flow rates via an infusion pump. 
 
d. Differentiate between monitoring infusion rate and volume infused on a pump versus a gravity 

flow IV. 

 
Competency 12 
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e. Correctly calculate IV flow rates. 
 
f.  Demonstrate procedure for regulating IV flow rate. 
 
g.  Describe correct documentation on IV bag and chart. 
 
Site Assessment 
 
a. Describe the purpose of IV site assessment. 
 
b. State the rationale for securely taping an IV. 
 
c. Describe information to give the patient while assessing a venipuncture site. 
 
d. Describe correct documentation. 
 
Changing IV Bag:  Changing IV Bag and Tubing 
 
a. Describe purpose and circumstances for changing IV bags and tubing. 
 
b. Discuss principles the nurse must observe in the handling and preparation of IV bags for 

administration to patients. 
 
c. Discuss principles the nurse must observe in the procedure of changing IV bags and tubing. 
 
d. Identify factors that will prevent air from getting into the tubing when priming the IV 

administration set. 
 
e. Describe information to give the patient while changing IV bags and tubing. 
 
f. Describe correct documentation for changing IV bag and changing IV bag and tubing. 
 
Capping a Primary Line for Intermittent Use 
 
a. Describe intermittent infusion device. 
 
b. Describe the purpose and circumstances for an intermittent infusion device. 
 
c. Discuss principles the nurse must observe during the procedure of capping a primary line for 

intermittent use. 
 
d. Identify nursing measures necessary before and after injection of medication through the 

intermittent infusion device. 
 
e. Identify appropriate solutions and amounts necessary for “flush.” 
 
f. Describe information to give patient regarding the intermittent infusion device. 
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Administering IV Medications 
 

a. Explain when the use of gloves is appropriate for IV med administration. 
 

b. Describe how to check for patency of an IV before giving an IV med when the patient has a 
primary IV running and when the patient has a capped (saline lock) IV. 

 

c. Explain how and when to check for compatibility when IV meds are being administered. 
 

d. Describe how to backfill a secondary IV tubing. 
 

e. Describe the procedure for hanging another IVPB med if the same secondary infusion tubing is 
to be reused. 

 

f. Explain the reason for flushing a capped (saline lock) IV before and after administration of a 
medication. 

 

g. Calculate drip rates and correct drug dosages for IVPB meds. 
 

h. Describe how and where to document administration of IVPB medications. 
 
  
Learning Activities: 
 
Prior to Class 
1.  Read Taylor Chapter 39: Fluid, Electrolyte, and Acid‐Base Balance pages 1500‐1546(except for 
Central Venous Access Devices, Administering Blood & Blood Products, and Administering Total 
Parenteral Nutrition) 
 
2.  Read Taylor Chapter 28: Medications pages 785‐786 & 836‐845 
 

3. Read and Review Taylor Skills:  Be Prepared to demonstrate these skill(s): 
   (Except for skill 28‐8):  

 Skill 39‐2:  Monitoring an IV Site and Infusion 

 Skill 39‐3:  Changing IV Solution Container and Administration Set 

 Skill 39‐4:  Changing a Peripheral Venous Access Dressing 

 Skill 39‐5:  Capping for Intermittent Use and Flushing 

 Skill 28‐9:  Administering a Piggyback Intermittent Intravenous Infusion of Medication 

 Skill 28‐10:  Introducing Drugs Through a Medication or Drug‐Infusion Lock (Intermittent 
Peripheral Venous Access Device) Using the Saline Flush 

 
4.  Read Morris Chapters 21 and 22 
 
5.  Complete other learning activities as assigned by instructor 
 
6.  Evidence‐based practice activities as assigned by instructor. 
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Performance Standards: 
 
You will demonstrate your competence: 

 in an oral, written or performance assessment 
 
Your performance will be successful when you: 

 modify assessments/techniques to reflect variations across the lifespan 

 maintain aseptic technique 

 verify health care provider orders 

 select appropriate equipment for enema, ostomy care, specimen collection, and catheterization 

 explain procedure to patient 

 perform intervention according to designated procedure/checklist 

 document actions and observations 

 recognize and report significant deviations from norms 
 
Learning Objectives: 
 
a.  Define key terms related to alternative methods of urinary and bowel elimination. 
 
b.  Identify evidence‐based/best practice to guide professional nursing practice in the 

implementation, circumstances, assessments, and purpose of alternative methods of urinary 
and bowel elimination across the lifespan. 

 
Promoting Bowel Elimination Using Enemas 
 
a. Identify three classifications for enemas – cleansing, retention, and return‐flow; discuss types 

and purposes for each classification. 
 
b. Identify equipment needed to administer different types of enemas. 
 
c. Describe preparation of the patient for enema administration. 
 
d. Discuss purposes for rectal suppositories. 
 
e. Identify nursing actions for different types of rectal suppositories. 
 
f. Explain fecal impaction and how digital removal of stool can be used to relieve this condition. 

 
 
 

 
Competency 13 

 
Facilitate Alternative Methods of 
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g. Explain patient preparation and procedure for digital removal of stool. 
 
h. Discuss purposes for rectal tubes. 
 
i. Discuss the purposes, principles, and procedure for obtaining stool specimens. 
 
j. Discuss ostomies as an alternative method for bowel elimination. 
 
k. Differentiate types of intestinal ostomies. 
 
l. Discuss nursing care for patients with ostomies. 
 
Urinary Catheter Insertion and Removal 
 
a. Differentiate straight catheter and indwelling urethral catheter insertion. 
 
b. Describe two common concerns of patient regarding urinary catheterization. 
 
c. Describe four common ways contamination occurs in urinary catheterization and how to 

prevent these errors. 
 

d. Identify equipment necessary for urinary catheterization. 
 
e. State the usual length of the urethra of the adult female and male patient. 
 
f. Explain principles of sterile technique used in urinary catheterization. 
 
g. Discuss indwelling urethral catheter insertion variations for a child and an older adult. 
 
h. Describe at least two potential complications that could occur with urinary catheterization and 

at least one solution to the problem. 
 
i. Identify three reasons for initiating urinary catheterization. 
 
j. State nursing assessments to be made prior to, during, and after urinary catheter removal. 
 
k. Explain the probable cause of pain as the balloon is inflated, and state related nursing actions. 
 
l. Describe information to give the patient and family regarding urinary catheter insertion and 

removal. 
 
Irrigation of Urinary Catheter 
 
a. Describe the purposes and circumstances for initiating irrigation of a urinary catheter. 
 
b. Describe the procedures for irrigating a urinary catheter. 

 intermittent bladder irrigation 

 continuous bladder irrigation 
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c. Identify equipment necessary for urinary catheter irrigation. 

 intermittent 

 continuous 
 
d. Describe at least two potential, unexpected outcomes of bladder irrigation. 

 continuous 

 intermittent 
 
e. Describe information to give the patient and family regarding intermittent versus continuous 

bladder irrigation. 
 
f. Describe correct documentation regarding urinary catheter irrigation. 
 
Urinary Specimen Collection 
 
a. Identify different ways of collecting a urine specimen (routine urinalysis, culture and sensitivity, 

clean catch/midstream, timed urine test). 
 
b. Discuss principles relevant to obtaining a urine specimen. 
 
c. Describe procedure for urinary specimen collection via straight cath. method and indwelling 

catheter. 
 
 
 

Learning Activities: 
 
Prior to Class 
 
 
1.  Bowel Elimination: Read Taylor Chapter 37: Bowel Elimination (except for pages 1382‐  1385) 
 

2. Read and Review Taylor Skills:  Be Prepared to demonstrate these skill(s): 
 Skill 37‐1: Administering a Large Volume Cleansing Enema 

 Skill 37‐3:  Changing and Emptying an Ostomy Appliance 

 Testing for Fecal Occult Blood, Guidelines for Nursing Care 37‐1 

 Digital Removal of Fecal Impaction, Guidelines for Nursing Care 37‐2 

 Applying a Fecal Incontinence Device, Figure 37‐7 
 
3.  Urinary Elimination:  Read Taylor Chapter 36: Urinary Elimination  
 

4. Read and Review Taylor Skills:  Be Prepared to demonstrate these skill(s): 
 Collecting Urine Specimens 

 Catheterizing the Patient’s Bladder, Guidelines for Nursing Care  

 Intermittent Urethral Catheterization,  Through the Eyes of a Student 

 Research in Nursing: Bridging the Gap to Evidence‐Based Practice 

 Skill 36‐4:  Applying an External Condom Catheter 

 Skill 36‐5:  Catheterizing the Female Urinary Bladder (Straight and Indwelling) 
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 Skill 36‐6:  Catheterizing the Male Urinary Bladder (Straight and Indwelling) 

 Skill 36‐7:  Performing Intermittent Closed Catheter Irrigation 

 Skill 36‐8:  Administering a Continuous Closed Bladder Irrigation 

 Selected Skill (course syllabus) ‐ Urinary Retention Catheter‐Collection of Sterile Specimen   

 Selected Skill (course syllabus)‐ Urinary Retention Catheter‐Removal 
 
5.  Complete other learning activities as assigned by instructor. 
 
6.  Evidence‐based practice activities as assigned by instructor. 
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Course Competencies 
and 

Learning Activities 
 
 

 
 

Overview 
 
Through a comprehensive nursing health assessment, the nurse collects data concerning all 
aspects of the patient’s health. The nurse then establishes priorities for ongoing and focused 
assessments. The data collected during nursing assessment is important in providing care and 
planning for health care needs. 
 
Through the nursing interview, the nurse and patient communicate information pertinent to 
the patient’s needs and reason for seeking health care. Physical assessment provides nurses 
with objective data to be used in planning care. A program designated framework will be 
used to help organize nursing assessment data that is collected. 
 
The competencies provide basic nursing assessment content for the different body systems. A 
systematic approach to the physical exam is explored. Lifespan variations and ethnic/cultural 
considerations will be included. A variety of ways to organize and document the assessment 
data will be utilized, including a program designated framework approach.   
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Performance Standards: 
 
You will demonstrate your competence: 

 in an oral, written and performance assessment 
 
Your performance will be successful when you: 

 modify assessment technique to reflect variations across the lifespan 

 establish nurse‐patient relationship 

 use effective verbal and non‐verbal communication techniques 

 provide privacy 

 collect data using a designated format 

 modify assessment techniques to reflect ethic and cultural variations 

 document actions and observations  

 recognize and report significant deviations from norms 
 
Learning Objectives: 
 
a. State the purpose of a nursing assessment. 
 
b. Differentiate a nursing assessment from a medical assessment. 
 
c. Differentiate between an initial comprehensive assessment, an ongoing assessment and a 

focused or problem‐oriented assessment. 
 
d. Define and give an example of both subjective and objective data. 
 
e. Identify when data needs to be validated and ways to accomplish this. 
 
f. Describe the three (3) basic phases of the nursing interview. 
 
g. Describe verbal and nonverbal communication and interviewing techniques to be utilized while 

conducting a nursing interview. 
 
h. Discuss adaptations in obtaining a nursing health history with variations across lifespan, 

emotional variations, and cultural variations. 
 

 
Competency 14 

 
Obtain a Health History 
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i. Identify the program designated framework to be used for organizing assessment data and how 

it assists the nurses in collecting data. 
 

j. Identify appropriate guidelines for documentation. 
 
k. Identify evidence‐based/best practice to guide professional nursing practice in the 

implementation of obtaining a health history across the lifespan. 
 
Learning Activities: 
 
Prior to Class 
1.  Read 

Taylor Chapter 25: Health Assessment 

 Read up to Conducting a Physical Assessment 
 

Weber: Chapter(s): 1, 3 

 Obtaining a Nursing Health History: Guidelines and Framework 

 Validating, Analyzing, Documenting, and Communicating Data 

 Appendix 1:  Nursing Assessment Form Based on Functional Health Patterns 

 Appendix 3:  Sample Adult Nursing Health History 
 
2.  Complete other learning activities as assigned by instructor 
 
3.  Evidence‐based practice activities as assigned by instructor. 
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Performance Standards: 
 
You will demonstrate your competence: 

 in an oral, written or performance assessment 
 
Your performance will be successful when you: 

 modify assessment techniques to reflect variations across the lifespan 

 maintain asepsis 

 maintain privacy 

 measure height and weight 

 assess vital signs 

 assess general mobility 

 assess appropriateness of behavior/responses 

 assess ability to communicate  

 assess basic nutritional status 

 assess basic fluid status 

 modify assessment techniques to reflect ethic and cultural variations  

 document actions and observations 

 recognize and report significant deviations from norms 
 
Learning Objectives 
 
a. Discuss the physical, environmental and emotional preparation of a patient for a physical 

assessment. 
 
b. Identify equipment needed in performing a physical exam. 
 
c. Demonstrate the four examination techniques:  inspection, palpation, percussion and 

auscultation. 
 
d. Differentiate the four sounds of percussion. 
 
e. Describe pediatric, geriatric, and ethnic/cultural variations to consider when performing a 

physical exam. 
 
f. Discuss the guiding principles of asepsis and privacy in conducting a physical exam. 
 
g. List information collected during a general survey. 
 
h. Identify evidence‐based/best practice to guide professional nursing practice in the 

implementation of a general survey assessment across the lifespan. 

 
Competency 15 

 
Perform a General Survey Assessment 
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Learning Activities: 
 
Prior to Class 
1.  Read 
  Taylor Chapter 25: Conducting a Physical Assessment  

 Performing a General Survey 
 

Weber  

 Chapter 2:  Performing the Physical Assessment Skills and Techniques 

 Chapter 6:  Assessing General Health Status and Vital Signs 

 Chapter 7:  Assessing Pain:  The Fifth Vital Sign 
 

2.  Complete other learning activities as assigned by instructor 
 
3.  Evidence‐based practice activities as assigned by instructor. 
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Performance Standards: 
 
You will demonstrate your competence: 

 in oral, written or performance assessment  
 

Your performance will be successful when you: 

 modify assessment techniques to reflect variations across the lifespan 

 maintain aseptic technique 

 provide privacy 

 assess the skin, hair and nails using a designated format 

 modify assessment techniques to reflect ethnic and cultural variations 

 document actions and observations 

 recognize and report significant deviations from norms 
 
Learning Objectives: 
 
a. Define key terms related to assessment of the integument (including oral and nasal mucous 

membranes). 
 
b. Review anatomy and physiology of the integumentary system. 
 
c. Identify important nursing interview components related to assessment of the integument. 

 
d. Identify developmental, cultural/ethnic variations to consider when performing an 

integumentary assessment 
 

e. Describe patient preparation and considerations for integument assessment. 
 

f. List equipment and supplies needed to assess the integument. 
 

 
 
 
 
 
 
 
 
 
 

 
Competency 16 

 
Perform an Integumentary Assessment 
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g. Perform an integument assessment using the Skin, Hair and Nail Assessment Checklist. 

 
h. Perform mouth and nose assessment using the Mouth and Nose Assessment Checklist.  
 
i. Organize subjective and objective assessment data into program designated framework. 
 
j. Interpret assessment findings. 
 
k. Document assessment findings concisely, using approved abbreviations and terminology. 

 
l. Discuss nursing problems Risk for Impaired Skin Integrity and Impaired Skin Integrity. 
 
m. Identify evidence‐based/best practice to guide professional nursing practice in the 

implementation of an integumentary assessment across the lifespan. 
 
Learning Activities: 
 
Prior to Class 
 
1.  Read Taylor: 

 Box 19‐2: Normal Physiologic Changes of Older Adults ‐ page 427 

 Chapter 25: Health Assessment – pages 637‐642 

 Chapter 29: Nursing Strategies to Address Age‐Related Changes in Perioperative Patients – 
page 861 

 Guide 29‐1:  Preoperative Physical Assessment ‐ page 864 

 Chapter 29: Hygiene and Skin Preparation – pages 869‐870 

 Chapter 30: Hygiene ‐ pages 901‐953 

 Chapter 31: Skin Integrity & Wound Care pages 955‐960 

 Guide 31‐1: Skin Integrity – page 974 

 Table 32‐4: Comparison of Effects of Exercise and Immobility on Body Systems – page 1048 

 Table 39‐4: Parameters to be Considered in Physical Assessment for Fluid, Electrolyte, & 
Acid‐Base Balance ‐ page 1485 

 
2.  Read and Review Ackley Sections Related to Impaired Skin Integrity and Risk for  Impaired Skin 
Integrity 
 
3.  Read and Review Weber: 

 Chapter 10: Assessing Skin, Hair, and Nails  

 Chapter 14: Assessing Mouth, Throat, Nose and Sinuses  
 
4.  Complete other learning activities as assigned by instructor 
 
5.  Evidence‐based practice activities as assigned by instructor. 
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Performance Standards: 
 
You will demonstrate your competence: 

 in an oral, written or performance assessment 
 
Your performance will be successful when you: 

 modify assessment techniques to reflect variations across the lifespan 

 maintain privacy 

 assess body alignment according to a designated format 

 assess contour, size and strength of muscles according to a designated format 

 assess range of motion according to a designated format 

 palpate joints for change in temperature, pain and swelling 

 recognize and report significant deviations from norms 

 document actions and observations 
 
Learning Objectives: 
 

a. Define key terms related to assessment of the musculoskeletal system. 
 

b. Review anatomy and physiology of the musculoskeletal system. 
 

c. Identify important nursing interview components related to assessment of the musculoskeletal 
system. 
 

d. Identify developmental, cultural/ethnic considerations when assessing the musculoskeletal 
system. 
 

e. Describe patient preparation and considerations for musculoskeletal assessment. 
 

f. List equipment and supplies needed to assess the musculoskeletal system. 
 

g. Perform a musculoskeletal assessment using the Musculoskeletal Assessment Checklist. 
 

 
 
 
 
 
 

 
Competency 17 

 
Perform a Musculoskeletal Assessment 
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h. Organize subjective and objective assessment data into program designated framework. 
 

i. Interpret assessment findings. 
 

j. Document findings concisely, using approved abbreviations and terminology. 
 

k. Identify evidence‐based/best practice to guide professional nursing practice in the 
implementation of a musculoskeletal assessment across the lifespan. 

 
Learning Activities: 
 
Prior to Class 
1.  Read 

Taylor: 
Health Assessment: Assessing the Musculoskeletal System, pages 662‐665 
 

2.  Read and Review Weber: 

 Chapter 20:  Assessing Musculoskeletal Assessment 
 
3.  Complete other learning activities as assigned by instructor 
 
4.  Evidence‐based practice activities as assigned by instructor. 
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Performance Standards: 
 
You will demonstrate your competence: 

 in an oral, written or performance assessment 
 
Your performance will be successful when you: 

 modify assessment techniques to reflect variations across the lifespan 

 assess the skull, face and neck using designated format 

 assess nose and oral cavity using a designated format 

 palpate lymph nodes of head and neck  

 recognize and report significant deviations from norms 

 document actions and observations 
 
Learning Objectives: 
 
a. Define key terms related to assessment of the head and neck. 
 
b. Review anatomy and physiology of the head and neck. 
 
c. Identify important nursing interview components related to assessment of the head and neck. 

 
d. Identify developmental, ethnic/cultural variations to consider when performing a head and neck 

assessment. 
 

e. Describe patient preparation for head and neck assessment. 
 
f. List equipment and supplies needed to assess the head and neck. 

 
g. Identify anatomical landmarks for assessing the head and neck. 

 
h. Perform a head and neck assessment using the select component of the Head, Neck, Eye and Ear 

Assessment Checklist. 
 

i. Organize subjective and objective assessment data into program designated framework. 
 

 
 
 

 
Competency 18 

 
Perform a Head/Neck Assessment 
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j. Interpret assessment findings. 
 
k. Document assessment findings concisely using approved abbreviations and terminology. 
 
l. Identify evidence‐based/best practice to guide professional nursing practice in the 

implementation of a head/neck assessment across the lifespan. 
 
Learning Activities: 
 
Prior to Class 
 
1.  Read Taylor Chapter 25: Health Assessment pages 641‐648  

 Assessing the Head and Neck 
 
2.  Read and Review Weber: 

 Chapter 11: Assessing Head and Neck  
 
3.  Complete other learning activities as assigned by instructor 
 
4.  Evidence‐based practice activities as assigned by instructor. 
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Performance Standards: 
 
You will demonstrate your competence: 

 in an oral, written or performance assessment 
 
Your performance will be successful when you: 

 modify assessment techniques to reflect variations across the lifespan 

 inspect the eyes using a designated format  

 measure visual activity using a Snellen chart 

 evaluate extraocular motion 

 inspect the external ear and canal using a designated format  

 evaluate hearing acuity  

 document actions and observation 

 recognize and report significant deviations from norms 
 
Learning Objectives: 
 
Eye 
 
a. Define key terms related to assessment of the eye. 
 
b. Review anatomy and physiology of the eye. 
 
c. Identify important nursing interview components related to assessment of the eye. 

 
d. Identify developmental, cultural/ethnic variations to consider when performing an eye 

assessment. 
 

e. Describe patient preparation for eye assessment. 
 
f. List equipment and supplies needed to assess the eye. 
 
 

 
 
 
 
 
 

 
Competency 19 

 
Perform a Basic Eye/Ear Assessment 
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g. Perform an eye assessment using the select component of the Head, Neck, Eye and Ear 

Assessment Checklist. 
 
h. Organize subjective and objective assessment data into program designated framework. 
 
i. Interpret assessment findings. 
 
j. Document findings concisely, using approved abbreviations and terminology. 
 
k. Identify evidence‐based/best practice to guide professional nursing practice in the 

implementation of an eye assessment across the lifespan. 
 
Ear 
 
a. Define key terms related to assessment of the ear. 
 
b. Review anatomy and physiology of the ear. 
 
c. Identify important nursing interview components related to assessment of the ear. 
 
d. Identify developmental, cultural/ethnic variations to consider when performing an ear 

assessment. 
 
e. Describe patient preparation for ear assessment. 
 
f. List equipment and supplies needed to assess the ear. 
 
g. Perform an ear assessment using the select component of the Head, Neck, Eye and Ear 

Assessment Checklist. 
  

h. Organize subjective and objective assessment data into program designated framework. 
 
i. Interpret assessment findings. 
 
j. Document assessment findings concisely, using approved abbreviations and terminology. 
 
k. Identify evidence‐based/best practice to guide professional nursing practice in the 

implementation of an ear assessment across the lifespan. 
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Learning Activities: 
 
Prior to Class 
 
1.  Read Taylor Chapter 25: Health Assessment pages 642‐646 

 Health Assessment: Eyes & Ears 
 
2.  Read Taylor Chapter 30; Hygiene page 907 

 Eyes, Ears, and Nose 
 
3.  Read and Review Weber: 

 Chapter 12: Assessing Eyes  

 Chapter 13: Assessing Ears  
 
4.  Complete other learning activities as assigned by instructor 
 
5.  Evidence‐based practice activities as assigned by instructor. 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

496



  91

 
Competency 20 

Page 1 of 2 

 
 
 
 
 
 
 
 
 
 
Performance Standards: 
 
You will demonstrate your competence: 

 in an oral, written or performance assessment 
 
Your performance will be successful when you: 

 modify assessment techniques to reflect variations across the lifespan 

 provide privacy 

 assess cranial nerves using a designated format 

 assess cognition using a designated format 

 assess level of consciousness using a designated format 

 assess reflexes using a designated format 

 assess symmetry of sensory and motor function using a designated format 

 document actions and observations 

 recognize and report significant deviations from norms 
 

Learning Objectives: 
 
a. Define key terms related to assessment of the neurological system. 
 
b. Review anatomy and physiology of the neurological system. 
 
c. Identify important nursing interview components related to the neurological system. 
 
d. Identify developmental, cultural/ethnic considerations when performing neurological 

assessments. 
 
e. Describe patient preparation for neurological assessment. 
 
f. List equipment and supplies needed to assess the neurological system. 

 
g. Perform a basic neurological assessment using the Neurological Assessment Checklist. 
 
h. Organize subjective and objective assessment data into program designated framework. 
 
i. Interpret assessment findings. 
 
j. Document concisely, using approved abbreviations and terminology. 

 

 
Competency 20 

 
Perform a Basic Neurological Assessment 
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k. Identify evidence‐based/best practice to guide professional nursing practice in the 

implementation of a neurologic assessment across the lifespan. 
 
Learning Activities: 
 
Prior to Class 
1.  Read 

Taylor Chapter 25:  Assessing the Neurologic System, pages 665‐671 
 

2.  Read and Review Weber: 

 Chapter 21: Assessing Neurologic System 
 
3.  Complete other learning activities as assigned by an instructor 
 
4.  Evidence‐based practice activities as assigned by instructor. 
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Performance Standards: 
 
You will demonstrate your competence: 

 in an oral, written or performance assessment 
 
Your performance will be successful when you: 

 modify assessment techniques to reflect variations across the lifespan 

 provide privacy 

 assess chest and respiratory status using designated format 

 differentiate between normal and abnormal lung sounds 

 document actions and observations 

 recognize and report deviations from norms 
 
Learning Objectives: 
 
a. Define key terms related to assessment of the thorax and lungs. 
 
b. Review anatomy and physiology of the respiratory system. 
 
c. Identify important nursing interview components related to assessment of the thorax and lungs. 

 
d. Identify developmental, cultural/ethnic considerations when performing assessment of the 

thorax and lungs. 
 
e. Describe patient preparation and considerations for lung assessment. 
 
f. List equipment and supplies needed to assess the thorax and lungs. 
 
g. Identify anatomical landmarks for assessing the respiratory system. 
 
h. Perform a respiratory assessment using the Respiratory Assessment Checklist. 
 
i. Differentiate adventitious lung sounds from normal. 
 
j. Organize subjective and objective assessment data into program designated framework. 

 
 
 

 
Competency 21 

 
Perform a Basic Respiratory Assessment 
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k. Interpret assessment findings. 
 
l. Document assessment findings concisely, using approved abbreviations and terminology. 
 
m. Identify evidence‐based/best practice to guide professional nursing practice in the 

implementation of a respiratory assessment across the lifespan. 
 
Learning Activities: 
 
Prior to Class 
1.  Read 

Taylor Chapter 25:  Assessing the Thorax and Lungs; pages 648‐652 

 Table 25‐5: Normal Breath Sounds, page 651 

 Table 25‐6:  Adventitious Breath Sounds, page 652 
 
Read and Review Weber: 

 Chapter 15:  Assessing Thorax and Lungs 
 
2.  Complete other learning activities as assigned by instructor 
 
3.  Evidence‐based practice activities as assigned by instructor. 
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Performance Standards: 
 
You will demonstrate your competence: 

 in an oral, written or performance assessment 
 
Your performance will be successful when you: 

 modify assessment techniques to reflect variations across the lifespan 

 maintain privacy  

 assess apical and peripheral pulses for rate, rhythm, and amplitude 

 assess skin perfusion (color, temperature, and sensation) 

 assess capillary refill time 

 auscultate heart sounds 

 identify S1 and S2 heart sounds 

 differentiate between normal and abnormal heart sounds. 

 document actions and observations 

 recognize and report significant deviations from norms 
 
Cardiovascular Assessment 
 
Learning Objectives: 
 
a. Define key terms related to assessment of the cardiovascular system. 
 
b. Review anatomy and physiology of the cardiovascular system. 
 
c. Identify important interview components related to the assessment of the cardiovascular 

system. 
 
d. Identify developmental, cultural/ethnic considerations when performing a cardiovascular 

assessment. 
 

e. Describe patient preparation and considerations for a cardiovascular assessment. 
 
f. List equipment and supplies needed to assess the cardiovascular system. 
 
g. Identify anatomical landmarks for assessing the cardiovascular system. 
 
h. Perform a cardiovascular assessment using the Cardiovascular Assessment Checklist. 

 
Competency 22 

 
Perform a Basic Cardiovascular Assessment 

(Includes Basic Peripheral Vascular Assessment) 
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i. Identify S1 and S2 heart sounds. 

 
j. Differentiate between normal and abnormal heart sounds. 

 
k. Describe the Apical Impulse. 

 
l. Organize subjective and objective assessment data into program designated framework. 
 
m. Interpret assessment findings. 
 
n. Document assessment findings concisely using approved abbreviations and terminology. 
 
o. Identify evidence‐based/best practice to guide professional nursing practice in the 

implementation of a cardiovascular assessment across the lifespan. 
 
Learning Activities 
 
Prior to Class 
1.  Read Taylor Chapter 25: Health Assessment pages 652‐655 

 Health Assessment: Assessing Cardiovascular and Peripheral Vascular Systems 
 
2.  Read Taylor Chapter 38: Oxygenation & Perfusion pages 1401‐1404 

 Cardiovascular System 
 
3.  Read and Review Weber: 

 Chapter 17: Assessing Heart & Neck Vessels 
 
4.  Complete other learning activities as assigned by instructor 
 
5.  Evidence‐based practice activities as assigned by instructor. 
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Peripheral Vascular Assessment 
 
Learning Objectives: 
 
a. Define key terms related to assessment of the peripheral vascular system. 
 
b. Review anatomy and physiology of the peripheral vascular system. 
 
c. Identify pertinent nursing interview components related to the assessment of the peripheral 

vascular system. 
 

d. Identify developmental, cultural/ethnic considerations when performing a peripheral vascular 
assessment. 

 
e. Describe patient preparation and considerations for assessment of the peripheral vascular 

system. 
 
f. List equipment and supplies needed to assess the peripheral vascular system. 
 
g. Identify anatomical landmarks for assessing the peripheral vascular system. 
 
h. Perform a peripheral vascular assessment using the Peripheral Vascular Assessment Checklist. 
 
i. Determine accurate apical pulse rate and pulse deficit. 
 
j. Organize subjective and objective assessment findings into program designated framework. 
 
k. Interpret assessment findings. 
 
l. Document assessment findings concisely using approved abbreviations and terminology. 
 
m. Identify evidence‐based/best practice to guide professional nursing practice in the 

implementation of a peripheral vascular assessment across the lifespan. 
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Learning Activities: 
 
Prior to Class 
1.  Read Taylor Chapter 25: Health Assessment pages 654‐655 

 Assessing the Cardiovascular and Peripheral Vascular Systems 
 
2.  Read Taylor Chapter 24: Vital Signs (see below for page numbers) 

 Pulse – pages 588‐591 

 Skill 24‐2: Assessing A Peripheral Pulse By Palpation – pages 612‐614 
 
3.  Read and Review Weber: 

 Chapter 18: Assessing Peripheral Vascular System  
 
4.  Complete other learning activities as assigned by instructor 
 
5.  Evidence‐based practice activities as assigned by instructor. 
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Performance Standards: 
 
You will demonstrate your competence: 

 in an oral, written or performance assessment 
 
Your performance will be successful when you: 

 modify assessment techniques to reflect variations across the lifespan 

 provide privacy 

 assess the abdomen using designated format 

 differentiate normal and abnormal bowel sounds 

 document actions and observations 

 recognize and report significant deviations from norms 
 
Learning Objectives: 
 
a. Define key terms related to assessment of the abdomen. 
 
b. Review anatomy and physiology as it applies to assessment of the abdomen. 
 
c. Identify important nursing interview components related to assessment of the abdomen. 
 
d. Identify developmental, cultural/ethnic considerations when performing an abdominal 

assessment. 
 

e. Describe patient preparation and considerations for an abdominal assessment. 
 
f. List equipment and supplies needed to assess the abdomen. 
 
g. Identify anatomical landmarks for assessing the abdomen. 
 
h. Perform an abdominal assessment using the Abdominal Assessment Checklist. 

  
i. Differentiate the absence of bowel sounds, hypo/ hyperactive sounds or any vascular sounds. 
 

 
 
 
 

 
Competency 23 

 
Perform an Abdominal Assessment 
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j. Organize subjective and objective assessment data into program designated framework. 
 
k. Interpret assessment findings. 
 
l. Document assessment findings concisely, using approved abbreviations and terminology. 
 
m. Identify evidence‐based/best practice to guide professional nursing practice in the 

implementation of an abdominal assessment across the lifespan. 
 
Learning Activities 
 
Prior to Class 
 
1.  Read Taylor Chapter 25: Health Assessment pages 658‐660 

 Assessing the Abdomen 
 
2.  Read Taylor Chapter 37: Bowel Elimination (only pages listed below) 

 Abdomen – pages 1352‐1353 
 
3.  Read and Review Weber: 

 Chapter 19: Assessing Abdomen  
 
4.  Complete other learning activities as assigned by instructor 
 
5.  Evidence‐based practice activities as assigned by instructor. 
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Course Title:  Nursing 543-103:  Nursing Pharmacology 
 
Credits:   2 credits 
 
Pre-/Co-Requisites:  
Admission to the nursing program 
General Anatomy and Physiology or Anatomy and Physiology I.  Body, Structure, and 
Function may also be substituted 

  
Course Description:  
 
This course introduces the principles of pharmacology, including drug classifications and their 
effects on the body.  Emphasis is on the use of the components of the nursing process when 
administering medications. 
 
Required Instructional Materials: 
 

 McCuistion, L.E., Vuljoin-DiMaggio, K., Winton, M.B., & Yeager, J.J. (2018). 
Pharmacology:  A Nursing Process Approach (9th edition).  Philadelphia, PA:  Saunders 
Co. 

 
 ATI (2016). RN Review Module for Pharmacology (7.0 edition). Available on 

www.atitesting.com. 
 

 Madison College Nursing Student Handbook.  Current version available in Madison 
College bookstore. 

 
 Docucare 6 month or 12 month subscription. 

 
Supplemental Instructional Materials: 
 

 Anderson, K. (current edition).  Mosby’s Medical, Nursing, and Allied Health Dictionary.  
St. Louis, MO:  Mosby, Inc. 

 
 Wilson, Shannon, Shields (current year). Nurse’s Drug Guide (current Year).  Upper 

Saddle River, New Jersey:  Pearson Prentice Hall. 
 
 
Course Requirements: 
 
Satisfactory completion of Nursing 543 -103:  Nursing Pharmacology is based on the following: 
 
1. Completion of Course Assignments and Examinations: 
 

Successful participation in this course involves completion of a variety of required course 
assignments and all examinations.  Course assignments may or may not be given points 
toward the final course grade.  Assignments are to be completed by instructor assigned 
due dates.  Students who are unable to meet a due date must notify the instructor.  
Course instructors will consider student’s needs on an individual basis. 
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2. Course Grade of 80% or Better  
 

A course grade of 80% on exams or better is required.  After the student achieves an 
80% exam average the total course points must be 80% or better successful course 
completion. The total points students achieve during the semester will be converted to a 
letter grade at the end of the semester.  Information identifying the points for each 
activity, course point distribution and the course grading scale will be distributed to each 
student at the start of the course. 

 
General Policies: 
 
All general policies identified in the Madison College Nursing Student Handbook, the Madison 
College Catalog and Student Handbook and the Madison College website are adhered to in this 
course. 
 
American Disabilities Act – Information: 
 
Madison College welcomes students with disabilities into the College’s educational programs. Every 
Madison College campus has Disability Resource Services available for students with disabilities. 
The Disability Resource Services website provides specific information related to accommodations 
for disability-related barriers. For further information, please visit 
the https://madisoncollege.edu/disability-resource-services, call 608-246-6716 (Students who are 
deaf should use relay) or email DRStransition@madisoncollege.edu 
  
In order to receive consideration for reasonable accommodations for your disability, you 
must contact the Disability Resource Services office at the campus where you are 
officially enrolled. If approved for accommodations, Disability Resource Services will 
provide you with an accommodation plan. 
  
Please share your accommodation plan with me and discuss your approved 
accommodations as early in my class as possible. 
 
 
If you have a diagnosed disability that would interfere with your ability to complete the 
requirements of this course or to participate in the activities described in this syllabus, please 
contact the instructor or Madison College Transition Facilitator (246-6791) to arrange 
appropriate academic adjustments.  All requests will be held in confidence.  To promote your 
success, requests must be received by the end of the second week of the course. 
 
Academic Misconduct: 
 
Adherence to the standards of academic honesty and integrity are an absolute expectation in 
the nursing program.  It is therefore important that students are familiar with the rules and 
consequences of academic misconduct.  Please refer to the Madison College Catalog, Student 
Handbook and Madison College Web Site www.madisoncollege.edu under Students Rights and 
Responsibilities for an outline of what constitutes academic misconduct and its consequences.  
In addition, please ask nursing faculty if you have any questions concerning the standards of 
academic honesty and integrity. 
 
Student-Teacher Conferences: 
 
Conferences may be initiated by either students or instructors as seems necessary.  Students 
may arrange for conferences with instructors other than the one assigned to their course.  
Students are encouraged to initiate conferences with nursing faculty. 
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Competency 1 
Page 1 of 3 

 
 

Competency 1:   Apply basic pharmacology principles to medication management. 
 
Overview: 
Nurses have a significant role in medication management.  A holistic nursing approach to care 
is crucial to the success of medication therapy initiation, maintenance, and evaluation.  In this 
learning plan, the student will explore basic pharmacology principles needed for safe and 
effective administration of medications. 
 
Performance Standards:   
 
You will demonstrate your competence: 

 through a written or oral analysis of case situations/questions recommending appropriate 
nursing actions. 

 
Your performance will be successful when: 

 discuss the processes of pharmacokinetics  
 use multiple professional resources including technology to identify pertinent information 

related to medications 
 describe the processes of pharmacodynamics   
 consider pharmacodynamic differences across the life span 
 support your analysis with relevant evidence 
 use correct medical terminology 
 differentiate among prescription medications, over the counter medications, herbals, and 

dietary supplements 
 

Learning Objectives: 
 

a. Define pharmacokinetics and pharmacodynamics 
 

b. Discuss the two major ways drugs move across membranes. 
 

c. Discuss drug absorption and variables affecting it. 
 

d. Discuss the advantages and disadvantages of the following absorptive routes:  oral, 
sublingual, rectal, topical, pulmonary, and parenteral. 

 
e. Describe how plasma protein binding, tissue binding, the blood-brain barrier, and the 

placenta affect drug distribution. 
 

f. Discuss drug metabolism and factors affecting it. 
 

g. Explain drug half-life and its application to drug therapy. 
 

h. Discuss drug excretion and factors affecting it 
 
 

513



 

  

Competency 1 
Page 2 of 3 

 
i. Explore multiple professional resources including technology to identify pertinent 

information related to medications (e.g. PDR, medication handbook, online resources) 
 

j. Discuss the following terms in the measurement of medication concentration in the body:  
onset of action, peak action, and duration of action, minimum effective concentration, 
minimum toxic concentration, trough concentration, and loading dose. 

 
k. Discuss the concepts of therapeutic index, low therapeutic index, high therapeutic index, 

and therapeutic range. 
 

l. Compare the action of agonist and antagonist medications. 
 

m. Define side effect, adverse effect, toxic effect, placebo effect, allergic reaction, 
idiosyncratic reaction, and teratogenic effect. 

 
n. Discuss the drug-drug and drug-food interactions as they affect the pharmacokinetic 

phases of absorption, distribution, metabolism, and excretion. 
 

o. Compare the following pharmacodynamic interactions:  additive drug effect, synergistic 
drug effect, and antagonistic drug effect. 
 

p. Compare the terms:  tolerance, dependence, addiction, and withdrawal symptoms. 
 

q. Discuss the absorption, distribution, metabolism, and excretion of a drug for a pediatric 
and geriatric client.  

 
r. Discuss psychological and social considerations and risk factors for medicating pediatric 

and geriatric clients (polypharmacy, communication barriers, sensory changes, 
prescribing practices, compliance issues). 

 
s. Discuss the functional consequences associated with medications in older adults 

(increased potential for adverse effects, increased potential for neurologic adverse 
effects, and increased potential for altered mental status).   
 

t. Differentiate among prescription medications, over the counter medications, herbals, 
dietary supplements and drugs of abuse. 

u. Discuss areas of concern related to the use of over-the-counter medications. 
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Learning Activities: 
 
1. Read: 
 McCuiston et al:  

Chapter 2: Pharmacokinetics, Pharmacodynamics and Pharmacogenetics 
Chapter 4: Complementary and Alternative Therapies. 
Chapter 5: Pediatric Considerations 
Chapter 6: Geriatric Considerations 
Chapter 7: Drugs in Substance use Disorder 
. 

 
Supplemental ATI Review: 
 Chapter 1: Pharmacokinetics and Routes of Administration 

Chapter 5: Adverse Effects, Interactions and Contraindications 
Chapter 6: Individual Considerations of Medication Administration  
Chapter 30: Vitamins, Minerals and Supplements 

  
2.       Complete other Learning Activities as assigned by instructor.  
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Competency 2:   Examine legal, ethical, social, and cultural issues related to 
medication administration. 
 
Overview: 
Nurses need a solid foundation and knowledge base in the ethical-legal standards and socio-
cultural issues related to medication administration.  In this learning plan, the student will 
explore the impact that state and federal legislation, nursing standards, ethical guidelines, and 
socio-cultural issues have on safe and effective medication administration. 
 
Performance Standards: 
 
You will demonstrate your competence: 

 through a written or oral analysis of case studies or scenarios concerning medication 
administration. 

 by recommending appropriate nursing actions. 
 
Your performance will be successful when: 

 support your analysis with relevant evidence  
 identify medication administration guidelines within the State Nurse Practice Act 
 identify nursing responsibility to prevent and respond to medication errors 
 identify nursing responsibilities associated with controlled substances 
 identify ethical responsibilities as they relates to medication errors 
 nursing response reflects respect for patients’ rights and responsibilities with medication 

therapy 
 nursing actions are within the scope of nursing practice as it relates to the administration 

of medication 
 demonstrate patient-centered care by respecting patient's gender, psychosocial and 

cultural needs 
 identify nursing responsibilities associated with safe medication administration 
 identify nursing responsibilities associated with patient medication education 

 
Learning Objectives: 
 

a. Support your analysis of legal, ethical, social, and cultural issues related to medication 
administration with relevant evidence 

 
b. Identify medication administration guidelines within the State Nurse Practice Act. 

 
c. Discuss nursing responsibilities related to medication errors 

 
d. Discuss nursing interventions to decrease the incidence of medication errors. 
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e. Describe nursing responsibilities related to controlled substances 

 
f. Identify ethical responsibilities as they relate to medication errors 

 
g. Construct nursing responses that reflect respect for patients’ rights and responsibilities 

with medication therapy 
 

h. Describe the role of the Food and Drug Administration. 
 

i. Discuss the impact of medication legislation on drug therapy and nursing. 
 

j. Discuss nursing responsibilities with safe medication administration within the scope of 
practice identified by the Nurse Practice Act.  

 
k. Identify the influence of gender, psychosocial issues and cultural needs as they relate to 

medication administration. 
 

l. Discuss the effect of socio-cultural factors on a patient’s response to and participation 
with medication therapy. 

 
m. Describe measures to promote medication compliance across the life span.  

 
n. Identify nursing responsibilities associated with patient medication education 

 
 

Learning Activities: 
 
1. Read: 
 McCuiston et al,  

Chapter 1: Drug Development and Ethical Considerations 
  Chapter 3: Cultural Considerations. 

Chapter 8: .The Nursing Process and Patient-Centered Care   
Chapter 9:  Safety and Quality 
Chapter 10: Drug Administration  

 
Supplemental ATI Review: 

Chapter 1: Pharmacokinetics and Routes of Administration  
Chapter 2: Safe Medication Administration and Error Reduction  

  
 
 
2. Complete other Learning Activities as assigned by instructor. 
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Competency 3: Apply components of the nursing process to the administration of 
antimicrobial drugs. 

 
Overview: 
Antimicrobial therapy is an important part of the treatment of infectious processes.  In this 
learning plan, the general principles of antimicrobial therapy will be explored.  Specific 
antimicrobial classifications will also be described.  The application of the nursing process and 
the provision of client education will also be explored. 
 
Performance Standards: 
 
You will demonstrate your competence: 

 Through a written or oral analysis of case studies or scenarios relative to the 
administration of antimicrobial drugs. 

 By recommending appropriate nursing responses. 
 
Your performance will be successful when: 

 Cite the classifications and actions of antimicrobial medications 
 Give examples of when, how and to whom antimicrobial medications may be 

administered 
 Identify the side effects and special considerations associated with antimicrobial therapy 
 Identify considerations and implications of using antimicrobial medications across the life 

span 
 Apply evidence-based concepts when using the nursing process 
 Identify and interpret related laboratory tests 

 
Learning Objectives: 
 

a. Identify the classifications and actions of antimicrobial medications  
 

b. Review basic characteristics of infectious microbes 
 

c. Discuss general principles of antimicrobial therapy including the mechanisms of 
antibacterial action, body defenses, and resistance to antibacterials, use of antibiotic 
combinations, general adverse reactions, and narrow- and broad-spectrum antibiotics. 

 
d. Identify the most common health problems managed with antimicrobial medications 

 
e. Identify common side effects and special considerations associated with each 

classification 
 

f. Describe the major actions and therapeutic effects of each classification of antimicrobial 
medications across the lifespan  
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g. Utilize evidence-based practice when applying components of the nursing process to the 
administration of antimicrobial medications 

 
h. Explain the nurse’s role in teaching the client about their medication regime 

 
i. Identify and interpret laboratory tests related to antimicrobial medications. 

 
j. LABS: 

a. Blood Cultures (prior) 
b. WBC 
c. BUN & Creatinine  
d. Vancomycin peak and trough 
e. Gentamicin peak and trough 

 
k. Classifications and prototype medications: 

f. Penicillins  
 Amoxicillin 

g. Cephalosporins - 5 generations  
 Cefazolin 
 Ceftriaxone 

h. Fluroquinolones 
 Levofloxacin 
 Ciprofloxacin 

i. Tetracyclines 
 Doxycycline 

j. Macrolides 
 Azithromycin 

k. Aminoglycosides 
 Gentamicin 

l. Sulfonamides 
 Trimethoprim-Sulfamethoxazole- TMP- SMZ (Bactrim) 

m. Lincosamides 
 clindamycin 

n. Monobactam  
 Vancomycin 

o. Antitubercular Medications 
 Isoniazid (INH)  
 Rifampin 

p. Antiviral Medications 
 Acyclovir 
 HAART Treatment (HIV) 

q. Antifungal Medications 
 Nystatin 
 Fluconazole  
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Learning Activities: 
 
1. Read: 
  McCuistion et al:   

Chapter 26: Antibacterials. 
Chapter 27: Antituberculars, Antifungals and Antivirals. 

  Chapter 28:  Antimalarials, Anthelmintic and Peptides 
  

Supplemental ATI Review: 
 Chapter 43: Principles of Antimicrobial Therapy 
 Chapter 44: Antibiotics Affecting the Bacterial Cell Wall 
 Chapter 45: Antibiotics Affecting Protein Synthesis 
 Chapter 46: Urinary Tract Infections 
 Chapter 47: Mycobacterial, Fungal, and Parasitic Infections 
 Chapter 48: Viral Infections, HIV and AIDS 

 
 
2. Complete other Learning Activities as assigned by instructor. 
 

520



 

  

Competency 4 
Page 1 of 2 

 
 

Competency 4:   Apply components of the nursing process to the administration of 
autonomic nervous system drugs. 

 
Overview:   
Nurses need a fundamental understanding of the autonomic nervous system in order to fully 
appreciate the mechanism of action of the numerous classifications of autonomic system 
medications.  In this learning plan, the student will review the autonomic nervous system and 
autonomic nervous system medications.  Students will also correlate the nursing process to the 
administration of autonomic system medications. 
 
Performance Standards: 
 
You will demonstrate your competence: 

 through a written or oral analysis of case studies or scenarios related to the 
administration of autonomic nervous system drugs. 

 by recommending an appropriate nursing response. 
 
Your performance will be successful when: 

 cite the classifications and actions of autonomic nervous system medications 
 give examples of when, how and to whom autonomic nervous system medications may 

be administered 
 identify the side effects and special considerations associated with autonomic nervous 

system medications 
 nursing response evidences considerations and implications of using autonomic nervous 

system medications across the life span 
 apply evidence-based concepts when using the nursing process 

 
Learning Objectives: 
 

a. Review the function and physiology of the autonomic nervous system. 
 

b. Compare the major actions and therapeutic effects of adrenergics, adrenergic blockers, 
cholinergics, and anti-cholinergics.   

 
c. Discuss the role of adrenergics (sympathomimetics) in the treatment of low blood 

pressure, asthma and bradycardia. 
 

d. Discuss how adrenergic blockers (sympatholytics) are used in the treatment of 
hypertension and angina pectoris. 

 
e. Discuss the use of cholinergic agents in the treatment of gastroesophageal reflux 

disease and glaucoma. 
 

f. Discuss the use of anticholinergic agents in the treatment of irritable bowel syndrome 
and urinary bladder spasm and during the preoperative period. 
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g. Identify common side effects and special considerations associated with each 

classification 
 

h. Describe the major actions and therapeutic effects of autonomic nervous system 
medications across the life span 

 
i. Utilize evidence-based practice when applying components of the nursing process  

 
j. Explain the nurse’s role in teaching the client about his/her medication regime 

 
k. Medication Classifications and prototype medications: 

Adrenergic Agonists – Alpha & Beta 
o Epinephrine  

 Alpha Adrenergic Agonist  
o Phenylephrine 

 Beta Adrenergic Agonist 
o Albuterol  

Adrenergic Antagonists (Blockers)  
 Alpha Antagonist 

o Tamsulosin 
o Prazosin 

 Beta-Andrenergic Blockers 
o Atenolol  
o Metoprolol 

Cholinergic Agonists 
o Bethanechol 
o Pilocarpine 

Cholinergic Antagonists (Anticholinergics) 
o Atropine  
o Benzotropin 
o Tolterodine 

 
 

Learning Activities: 
 
1. Read: 
 McCuistion et al: 
  Chapter 15, Adrenergic Agonists and Antagonists. 
  Chapter 16, Cholinergic Agonists and Antagonists. 
 
  
2. Complete other Learning Activities as assigned by instructor. 
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Competency 5: Apply components of the nursing process to the administration of 
respiratory system drugs. 

 
Overview: 
Nurses often care for clients with health problems involving the upper and lower respiratory 
system.  In this learning plan, the student will learn about major drug classifications that are 
used to treat respiratory health problems.  The nurse’s role in applying the nursing process and 
client education will be another focus. 
 
Performance Standards: 
 
You will demonstrate your competence: 

 through a written and oral analysis of case studies or scenarios related to the 
administration of respiratory system drugs. 

 by recommending an appropriate nursing response. 
 
Your performance will be successful when: 

 cite the classifications and actions of respiratory system medications 
 give examples of when, how and to whom respiratory system medications may be 

administered 
 identify the side effects and special considerations associated with respiratory system 

medications 
 identify the considerations and implications of using respiratory systems medications 

across the life span 
 apply evidence-based concepts when using the nursing process 
 identify indications, side effects and potential medication interactions associated with the 

use of herbal supplements 
 identify and interpret related laboratory tests 

 
Learning Objectives: 
 

a. Review the function and physiology of the upper and lower respiratory tract.  
 

b. Describe the major actions and therapeutic effects of antihistamines, decongestants, 
antitussives expectorants, bronchodilators and anti-inflammatory agents in the treatment 
of conditions of respiratory system. 

 
c. Describe the role of antihistamines, nasal decongestants, antitussives and expectorants 

in the case of the client with the common cold, acute and allergic rhinitis, and sinus 
infections. 

 
d. Discuss how bronchodilators, anti-inflammatory agents and antibiotics are used in the 

treatment of respiratory health problems.   
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e. Discuss common side effects and special considerations associated with:  

 Antihistamines 
 Decongestants 
 Antitussives 
 Mucolytics 
 Expectorants 
 Bronchodilators Anti-inflammatory agents 
 Anti-asthma 

f. Describe the major actions and therapeutic effects of each classification across the 
lifespan. 

 
g. Discuss the use of the nursing process in managing the administration of respiratory 

system medications across the life span. 
 

h. Identify nursing responsibilities associated with patient medication education.  
 

i. Utilize evidence-based practice when applying components of the nursing process to the 
administration of respiratory medications.  

 
j. Identify indications, common side effects and potential medication interactions 

associated with the use of herbal supplements 
 

k. Identify and interpret laboratory tests related to respiratory medications. 
 

l. Labs: Serum theophylline 
 

m. Medication Classifications and prototype medications: 
 Antitussives 

o Codeine 
o Dextromethorphan 

 Mucolytics 
o Acetylcysteine 

 Expectorants 
o Guaifenesin 

 Antihistamines 
o Diphenhydramine                                                           
o Loratadine 

 Decongestants:      
o Pseudoephedrine 
o Oxymetazoline 

 Bronchodilators:  
o Albuterol 
o Salmeterol 
o Theophylline 
o Ipratropium 
o Tiotropium 
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 Antiasthma / anti-inflammatory: 
o Fluticasone/Salmeterol 
o Cromolyn 
o Montelukast 
o Beclomethasone 

 
 
Learning Activities: 
 
1. Read: 
 McCuistion, et al:  

Chapter 35: Upper Respiratory Disorders. 
Chapter 36: Lower Respiratory Disorders. 

  
Supplemental ATI Review: 
 Chapter 17: Airflow Disorders 

Chapter 18: Upper Respiratory Disorders 
 
2. Complete other Learning Activities as assigned by instructor.  
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Competency 6: Apply components of the nursing process to the administration of 
cardiovascular and renal system drugs. 

 
Overview: 
A basic review of the function and physiology of the cardiovascular and renal systems will serve 
as a foundation for this learning plan.  Major classifications of drugs used for cardiac and 
circulatory disorders, diuretics, and antihypertensives will be covered.  The use of the nursing 
process and client education needs will be explored. 
 
Performance Standards: 
 
You will demonstrate your competence: 

 through a written or oral analysis of case studies or scenarios related to the 
administration of cardiovascular and renal system drugs. 

 by recommending an appropriate nursing response. 
 
Your performance will be successful when: 

 cite the classifications and actions of cardiovascular medications 
 cite the classifications and actions of renal system medications 
 give examples of when, how and  to whom cardiovascular system medications may be 

administered 
 give examples of when, how and to whom renal system medications may be 

administered 
 identify the side effects and special considerations associated with cardiovascular and 

renal system medication therapy 
 identify considerations and implications of using cardiovascular system medications 

across the life span 
 identify considerations and implications of using renal system medications across the life 

span  
 apply evidence-based concepts when using the nursing process 
 identify indications, side effects and potential medication interactions associated with the 

use of herbal supplements 
 identify and interpret related laboratory tests 

 
Learning Objectives: 
 

a. Identify the classifications and actions of cardiovascular systems medications. 
 

b. Review the function and physiology of the cardiovascular system and regulation of blood 
clotting. 

 
c. Define atherosclerosis, coronary artery disease, heart failure, angina pectoris, 

hypertension, thrombus, and transient ischemic attack (TIA). 
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d. Describe the major actions and therapeutic effects of cardiac glycosides, antianginals, 

diuretics, antihypertensives, anticoagulants, antiplatelet agents, antiarrythmics, and 
antihyperlipidemic. 
 

e. Identify the classifications and actions of renal systems medications. 
 

f. Review the function and physiology of the renal system. 
 

g. Describe the differences between potassium wasting and potassium sparing diuretics.  
 

h. Discuss common and significant side effects associated with cardiac glycosides, 
antianginals, diuretics, antihypertensives, anticoagulants, antiplatelet agents, 
antilipemics, and peripheral vasodilators. 
 

i. Outline special considerations associated with cardiac glycosides, antianginals, 
diuretics, antihypertensives, anticoagulants, antiplatelet agents, antilipemics, and 
peripheral vasodilators. 

 
j. Describe the major actions and therapeutic effects of each classification of 

cardiovascular medication across the lifespan. 
 

k. Describe the major actions and therapeutic effects of each renal medication 
classification across the lifespan. 

 
l. Utilize evidence-based practice when applying components of the nursing process to the 

administration of cardiovascular and renal medications.  
 

m. Identify nursing responsibilities associated with patient medication education.  
 

n. Describe herbal supplements and the effects on the cardiovascular system. 

o. Identify and interpret laboratory tests related to cardiovascular medications. 
 

p. LABS: 
 PT/INR 
 PTT 
 Potassium (K) 
 Sodium (Na) 
 Cholesterol 
 LDL & HDL 
 Triglycerides 
 Digoxin Level 
 Hemoglobin & hematocrit 
 BUN 
 Creatinine  
 eGFR 
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q. Classifications of Cardiovascular Medications and prototype medications: 

 Antihyperlipidemic: 
o HMG-CoA Reductase Inhibitors (“statins”) 

 Rosuvastatin 
 Simvastatin 

o Bile Acid Resins 
 Cholestyramine 

o Fibrates 
 Gemfibrozil 

o Combinations  
 Niacin/Lovastatin 
 Ezetimibe/Simvastatin 

 Antihypertensive: 
o Beta Blockers 

 Metoprolol 
o ACE Inhibitors 

 Lisinopril 
o Calcium Channel Blockers 

 Diltiazem 
 Verapamil 
 Amlodipine 

o Antiadrenergic Centrally Acting 
 Clonidine 

o Antiadrenergic Peripherally Acting 
 Prazosin 

o Angiotension II Receptor Antagonists 
 Valsartan 

 Antianginal: 
o Nitrates: Nitroglycerin (discuss forms) 

 Isosorbide 
 Cardiac Glycosides  

 Digoxin 
 Antiarrhythmic 

 Amiodarone 
 Miscellaneous: 

o Anticoagulants 
 Heparin 
 Enoxaparin 
 Warfarin 
 Apixaban 
 Dabigatran 

o Antiplatelets 
 Clopidogrel 
 Aspirin  

o Anticoagulant Antagonists 
 Phytonadine (Vitamin K) 
 Protamine 
 Idarucizumab 
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r. Classifications of Renal Medications and prototype medications: 

 Diuretics:  
o Loop 

 Furosemide 
o Potassium-sparing 

 Spironolactone   
 Triamterene           

o Thiazides 
 Hydrochlorothiazide 

o Osmotic  
 Mannitol 

 
 

Learning Activities: 
 
1. Read: 
 McCuistion,et al:    
  Chapter 37: Cardiac Glycosides, Antianginals and Antidysrhythmics. 
  Chapter 38 : Diuretics. 
  Chapter 39 : Antihypertensives. 

Chapter 40:, Anticoagulants, Antiplatelets, and Thrombolytics. 
  (omit sections related to thombrolytics). 
Chapter 41: Antihyperlipidemics and Drugs to Improve Peripheral Blood Flow. 
(omit sections on peripheral vasodilators) 

 
Supplemental ATI Review: 

  Chapter 19: Medications Affecting Urinary Output 
Chapter 20: Medications Affecting Blood Pressure 
Chapter 21: Cardiac Glycosides and Heart Failure 
Chapter 22: Angina 
Chapter 23: Medications Affecting Cardiac Rhythmn 
Chapter 24: Antilipemic Agents 
Chapter 25: Medications Affecting Coagulation 
 
 

2. Complete other Learning Activities as assigned by instructor. 
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Competency 7: Apply components of the nursing process to the administration of 
gastrointestinal system drugs. 

 
Overview: 
The focus of this learning plan will be the therapeutic agents and nursing interventions  
associated with managing the client with gastrointestinal health problems. 
 
Performance Standards: 
 
You will demonstrate your competence: 

 through a written or oral analysis of case studies or scenarios related to the 
administration of gastrointestinal drugs. 

 by recommending an appropriate nursing response. 
 
Your performance will be successful when: 

  outline the classifications and actions of gastrointestinal system medications 
 give examples of when, how and to whom gastrointestinal system medications may be 

administered 
 identify the side effects and special considerations associated with gastrointestinal 

system medication therapy 
 identify considerations and implications of using gastrointestinal system medications 

across the life span 
 apply evidence-based concepts when using the nursing process 
 identify indications, side effects and potential medication interactions associated with the 

use of herbal supplements 
 identify and interpret related laboratory tests 

 
Learning Objectives: 
 

a. Review the function and physiology of the gastrointestinal system. 
 

b. Identify the most common health problems managed with gastrointestinal medications. 
 

c. Define gastroesophageal reflux disease (GERD). 
 

d. Describe the major actions and therapeutic effects of emetics, antiemetics, 
antidiarrheals, antiulcer drugs, and laxatives. 

 
e. Discuss the common and significant side effects associated with emetics, antiemetics, 

antidiarrheals, antiulcer drugs, and laxatives.  
 

f. Outline special considerations associated with emetics, antiemetics, antidiarrheals, 
antiulcer drugs and laxatives. 
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g. Describe the major actions and therapeutic effects of each classification of 
gastrointestinal medications across the lifespan 

 
h. Describe the major actions and therapeutic effects of each classification of 

gastrointestinal medications across the lifespan 
 

i. Explain the use of the nursing process in managing the administrations of each 
classification of medications. 

 
j. Utilize evidence-based practice when applying components of the nursing process to the 

administration of gastrointestinal medications.  
 

k. Identify nursing responsibilities associated with patient medication education. 
 

l. Describe herbal use and the effects on the gastrointestinal system. 
 

m. Identify and interpret related laboratory tests: phosphate level  
 

n. Medication Classifications and prototype medications: 
 Acid Neutralizers/Antacids 

o Calcium carbonate, Magnesium hydroxide, Aluminum hydroxide 
 Histamine Blockers  

o Ranitidine 
 Proton Pump Inhibitors 

o Esomeprazole 
 Pepsin Inhibitor 

o Sucralfate 
 GI Stimulants 

o Metoclopramide 
 Antiemetics 

o Ondansetron 
o Prochlorperazine, Promethazine 
o Scopolamine 

 Antidiarrheals 
 Loperamide 
 Diphenoxylate with atropine  

 Laxatives  
 Bulk-forming 

o Methylcellulose 
o Psyllium 

 Osmotics 
o Polyethylene glycol 

 Stimulants 
o Bisacodyl 
o Senna (Senokot) 

 Emollients 
o Docusate 
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Learning Activities: 
 
1. Read: 
 McCuistion, et al:   
  Chapter 42: Drugs for Gastrointestinal Tract Disorders. 
  Chapter 43: Antiulcer Drugs. 
  

Supplemental ATI Review: 
 Chapter 28: Peptic Ulcer Disease 
 Chapter 29: Gastrointestinal Disorders 
 

2. Complete other Learning Activities as assigned by instructor. 
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Competency 8: Apply components of the nursing process to the administration of 

central nervous system drugs. 

 
Overview: 
The introduction to this learning plan will include a brief overview of the function and physiology 
of the central nervous systems (CNS).  Brief descriptions of major CNS health problems are 
included.  The most common classifications of drugs used in the management of CNS health 
problems are covered.  The nursing process and client education are a focus. 
 
Performance Standards: 
 
You will demonstrate your competence: 

 through a written or oral analysis of case studies or scenarios related to the 
administration of central nervous system drugs.  

 by recommending an appropriate nursing response. 
 
Your performance will be successful when: 

 cite the classifications and actions of central nervous system medications 
 cite the classifications and actions of medications used to treat psychiatric disorders 
 give examples of when, how and to whom central nervous system medications may be 

administered 
 identify the side effects and special considerations associated with central nervous 

system medication therapy 
 identify considerations and implications of using central nervous system medications 

across the life span 
 apply evidence-based concepts when using the nursing process 
 identify indications, side effects and potential medication interactions associated with the 

use of herbal supplements 
 identify and interpret related laboratory tests 

 
Learning Objectives: 

a. Review the function and physiology of the Central Nervous System 
 

b. Identify the most common classifications of medications used in the management of 
insomnia, seizures, psychosis, anxiety, depression, bipolar disorder, epilepsy, 
Parkinsonism, and Alzheimer’s disease. 

 
c. Describe the major actions and uses of each classification 

 
d. Identify the most common classifications of medications used with mental health 

problems across the lifespan 
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e. Identify and discuss the most common disorders treated with CNS medications: 

insomnia, psychosis, anxiety, depression, bipolar disorder, epilepsy, Parkinsonism, and 
Alzheimer’s disease. 
 

f. Describe common and significant side effects associated with each classification 
 

g. Describe the major actions and therapeutic effects of each CNS medication classification 
across the lifespan 

 
h. Utilize evidence-based practice when applying components of the nursing process to the 

administration of CNS medications.  
 

i. Identify nursing responsibilities associated with patient medication education. 
 

j. Identify indications, side effects and potential medication interactions associated with the 
use of herbal supplements 
 

k. Labs:  
 valproic acid 
 phenytoin level 
 Lithium level  

 
l. Medication Classifications and prototype medications: 

 Sedatives/Hypnotics/Anxiolytic 
o Benzodiazepine 

 Alprazolam  
 Midazolam, Lorazepam 
 Temazepam 

o Benzodiazepine like 
 Zolpidem  
 Propofol 

o Barbiturate 
 Pentobarbital 

o Benzodiaxepine Antagonist 
 Flumazenil 
  

 Antidepressants 
o Tricylcic 

 Amitriptyline 
o SSRI’s 

 Fluoxetine 
o MAOI’s 

 Isocarboxazid 
o Atypical Antidepressants  

 Bupropion 
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 Antipsychotics 

o Typical 
 Haloperidol 
 Fluphenazine 

o Atypical 
 Olanzapine 
 Aripiprazole 
 Risperidone 

 Mood stabilizer 
o Lithium 

 Antiparkinsonism 
o Levodopa-Carbidopa 

 Alzheimer’s Disease  
o Tacrine  
o Donepezil 
o Memantine  

 Anticonvulsant:  
o Phenobarbital 
o Phenytoin 
o Carbamazepine 
o Gabapentin 
o Valproic acid 

 
 
Learning Activities: 
 
1. Read: 
 McCuistion et al:    

Chapter 18 : Depressants. (omit Anesthetics). 
  Chapter 19: Antiseizue Drugs. 

Chapter 20: Drugs for Parkinson’s and Alzheimer’s Disease. 
  Chapter 22: Antipsychotics and Anxiolytics. 
  Chapter 23: Antidepressants and Mood Stabilizers. 
 
 Supplemental ATI Review: 
  Chapter 7: Anxiety and Trauma‑ and Stressor‑Related Disorders 
  Chapter 8 : Depressive Disorders 
  Chapter 9 : Bipolar Disorders 
  Chapter 10 : Psychotic Disorders 

Chapter 11 : Medications for Children and Adolescents Who Have Mental Health 
Issues 

  Chapter 13 : Chronic Neuorlogical Disorders 
  Chapter 16: Sedative-Hypnotics 
 
2. Complete other Learning Activities as assigned by instructor. 
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Competency 9:   Apply components of the nursing process to the administration of 
endocrine system drugs. 

 
Overview: 
Nurses must have an understanding of the endocrine system to appreciate the mechanism of 
action and therapeutic effects of endocrine medications.  In this learning plan, the student will 
review the functions of the endocrine system and how it is affected by endocrine medications. 
The role of the nurse in the management of endocrine medications will be explored. The student 
will learn to apply the nursing process to the administration of endocrine medications. 
 
Performance Standards: 
 
You will demonstrate your competence: 

 Through a written or oral analysis of case studies or scenarios related to the 
administration of endocrine system drugs. 

 By recommending an appropriate nursing response. 
 
Your performance will be successful when: 

 Cite the classifications and actions of endocrine system medications 
 Give examples of when, how and to whom endocrine system medications may be 

administered 
 Identify the side effects and special considerations associated with endocrine system 

medication therapy 
 Explain the considerations and implications of using endocrine system medications 

across the life span 
 Apply evidence-based concepts when using the nursing process 
 Identify indications, side effects and potential medication interactions associated with the 

use of herbal supplements 
 Identify and interpret related laboratory tests 

 
 
Learning Objectives: 
 
 

a. Review the function and physiology of the endocrine system:  including diabetes type 1 
and type 2 

 
b. Identify the classifications and actions of endocrine system medications. 

 
c. Describe how thyroid replacement hormones and antithyroid drugs are used in the 

treatment of hypothyroidism and hyperthyroidism. 
 

d. Identify disease processes and health problems that may be treated with glucocorticoids. 
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e. Differentiate between Type I, Type II, secondary, and gestational diabetes mellitus. 

 
f. Describe the major actions and therapeutic effects of antidiabetic drugs. 

 
g. Describe how oral antidiabetic drugs are used in the treatment of diabetes mellitus. 

 
h. Identify the most common health problems managed with medications that affect the 

endocrine system 
 

i. Describe common and significant side effects associated with each classification 
 

j. Identify the most common classifications of medications used with endocrine health 
problems across the life span 
 

k. Outline special considerations associated with oral antidiabetic drugs, insulin, and 
hyperglycemic drugs across the lifespan. 

 
l. Utilize evidence-based practice when applying components of the nursing process to the 

administration of endocrine medications.  
 

m. Identify nursing responsibilities associated with patient medication education. 
 

n. Identify indications, side effects and potential medication interactions associated with the 
use of herbal supplements 

 
o. Identify and interpret related laboratory tests: 

 TSH 
 Fasting blood glucose 
 Hemoglobin A1c 

 
m. Medication Classifications and prototype medications: 

 Insulins 
o Rapid-Acting 

 Lispro 
 Aspart 

o Short Acting 
 Regular  

o Intermediate-Acting 
 Isophane (NPH) 

o Long-Acting 
 Glargine 

o Mixed 
 Humulin 70/30 
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 Antidiabetics  

o Glipizide 
o Glyburide 
o Metformin 
o Acarbose 

 Glucose-Elevating: 
o Glucagon 

 Glucortocoid 
o Prednisone  

 Thyroid 
o Levothyroxine 

 Antithyroid 
o Methimazole 

 
Learning Activities:  
 
1. Read: 
 McCuistion, et al:    

Chapter 46: Pituitary,Thyroid, Parathyroid, and Adrenal Disorders. 
  Chapter 52: Antidiabetics 
 
 Supplemental ATI Review: 
  Chapter 39: Diabetes Mellitus 

Chapter 40: Endocrine Disorders 
 
 
2. Complete other Learning Activities as assigned by instructor.

538



 

  

Competency 10 
Page 1 of 3 

 

Competency 10: Apply components of the nursing process to the administration of 
analgesic and musculoskeletal conditions. 

 
Overview: 
 
The pain experience is complex, requiring knowledge of the mechanisms of pain and pain 
control, as well as a holistic assessment of the client in pain.  Nurses must have a solid 
foundation and knowledge base in the treatment of pain and musculoskeletal conditions.  The 
role of the nurse in administering analgesics and musculoskeletal medications will be explored.  
The student will learn to apply the nursing process to pharmaceutical pain management. 
 
Performance Standards: 
 
You will demonstrate your competence: 

 Through a written or oral analysis of case studies or scenarios related to the 
administration of analgesics and musculoskeletal system drugs. 

 By recommending an appropriate nursing response. 
 
Your performance will be successful when: 

 Cite the classifications and actions of analgesics 
 Cite the classifications and actions of musculoskeletal system medications 
 Give examples of when, how and to whom analgesics and musculoskeletal system 

medications may be administered 
 Outline the side effects and special considerations associated with analgesics 
 Identify the side effects and special considerations associated with musculoskeletal 

system medications 
 Identify the considerations and implications of using analgesics across the life span 
 Identify the considerations and implications of using musculoskeletal system 

medications across the life span 
 Apply evidence-based concepts when using the nursing process   

 
 

Learning Objectives: 
 

a. Review the function and physiology of the musculoskeletal system. 
 

b. Review the WHO recommendations for pain management. 
 

c. Describe how nonnarcotic and narcotic analgesics are used in the treatment of different 
types of pain. 

 
d. Describe the variety of medication options available for the treatment of inflammation. 
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e. Discuss common and significant side effects associated with nonnarcotic and narcotic 

medications and muscle relaxants. 
 

f. Identify the classifications and actions of analgesic and musculoskeletal system 
medications.  

 
g. Describe the major actions and therapeutic effects of each classification. 

 
h. Identify the most common health problems managed with musculoskeletal and pain 

medications. 
 

i. Describe common and significant side effects associated with analgesics.  
 

j. Describe common and significant side effects associated with musculoskeletal system 
medications. 

 
k. Identify the most common analgesic medications used for musculoskeletal problems and 

pain across the life span. 
 

l. Identify the most common musculoskeletal system medications used for musculoskeletal 
problems and pain across the life span. 

 
m. Utilize evidence-based practice when applying components of the nursing process to the 

administration of analgesic and musculoskeletal medications.  
 

n. Explain the nurse’s role in teaching the client about their medication regime 
 

o. Describe herbal use and the effects on the musculoskeletal system and pain. 
 

p. Medication Classifications and prototype medications: 
 Salicylates 

o Aspirin 
 Nonsalicylates 

o Acetaminophen 
 NSAIDS 

o Ibuprofen 
o Ketorolac 
o Naproxen 
o Celecoxib 

 Migraine Agents 
o Sumatriptan 

 Opioid Analgesics 
o Morphine sulfate 
o Codeine 
o Fentanyl 
o Meperidine 
o Hydromorphone  
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o Opioid Antagonists 

o Naloxone 

 Skeletal Muscle Relaxants 
o Cyclobenzaprine 
o Carisoprodol  

 Bisphosphonates: 
o Alendronate (Fosamax) 

 Antigout 
o Allopurinol 

 
Learning Activities: 
 
1. Read: 
 McCuistion,et al: 

Chapter 21: Drugs for Neuromuscular Disorders and Muscle Spasms 
Chapter 24: Antiinflammatories 
Chapter 25: Analgesics. 
Chapter 56: Drugs for Women’s Reproductive Health and Menopause. (p785-
787:Osteoporosis) 

  
Supplemental ATI Review: 
 Chapter 33: Connective Tissue Disorders 

Chapter 34: Bone Disorders 
Chapter 35: Nonopioid Analgesics 
Chapter 36: Opioid Agonists and Antagonists 
Chapter 37: Adjuvant Medications for Pain 
Chapter 38: Miscellaneous Pain Medications 

 
2. Complete other Learning Activities as directed by course instructor 
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Clinical Syllabus Introduction 
 
 
This syllabus contains clinical competencies and performance criteria for all clinical learning 
experiences in the Madison College Practical Nursing Program. Expectations for student 
development over the course of the program are evident. Faculty will review and discuss the 
specific expectations for performance with students at the start of each clinical course. 
 
Students should keep this document and refer to it during the duration of the program. 
 
The general course policies in this syllabus are relevant to all clinical courses. Additional 
documents related to specific clinical experiences will be provided for students at the 
orientation for each clinical.  The student should also refer to the Student Handbook for 
additional information on program policies. 

544



 

  

Table of Contents 

 
 

 

Course Titles/Credits/Descriptions ............................................................... 4 
 
 
Required Instructional Materials ................................................................... 5 
 
 
Dress Code for Clinical ................................................................................ 6 
 
 
Course Requirements .................................................................................. 7 
 
 
Clinical Evaluation Crosswalk .................................................................... 14 
 
 

545



 

  

Course Titles/Credits/Descriptions 
 
Semester One 
 
543-104 Nursing:  Introduction to Clinical Practice (2 credits) 
This introductory clinical course emphasizes basic nursing skills and application of the nursing 
process in meeting the needs of diverse clients.  Emphasis is placed on performing basic 
nursing skills, the formation of nurse-client relationships, communication, data collection, 
documentation and medication administration. 
 
Semester Two 
 
543-107 Nursing Clinical Care Across the Lifespan (2 credits) 
This clinical experience applies nursing concepts and therapeutic interventions to clients across 
the lifespan.  It also provides an introduction to concepts of teaching and learning.  Extending 
care to include the family is emphasized. 
 
543-108 Nursing:  Introduction to Clinical Management (2 credits) 
This clinical experience applies nursing concepts and therapeutic nursing interventions to 
groups of clients.  It also provides an introduction to leadership, management and team building. 
 
 
* Please see Madison College website for pre- and co-requisites to clinical courses. 
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Required Instruction Materials 
 

 Nursing Program Student Handbook 
 
 Clinical Syllabus 

 
 Ackley, B. and Ladewig, G. (2017). Nursing Diagnosis Handbook: A Guide to Care 

Planning, 11th edition. St. Louis, MO:  Mosby, Inc. 
 
 Gray, Morris D. (2018).  Calculate with Confidence, 7th edition. Saunders/Elsevier, St. 

Louis, Missouri.  
 

 Ignatavicius, D. and Workman, M.L. (2018).   Medical-Surgical Nursing: Patient-
Centered Collaborative Care, 9th edition. Saunders/Elsevier, St. Louis, Missouri.  

 
 McCuistion,L., Vuljoin-DiMaggio, K., Winton, M, & Yeager, J. (2018). Pharmacology: A 

Nursing Process Approach, 9h ed.  Philadelphia, PA: WB Saunders Co. 
 

 London, M., Ladewig, P., Ball, J., Bindler, R., & Cowen, K. (2017). Maternal and Child 
Nursing Care, 5th edition. Hoboken, N.J.:  Pearson Education Inc. 

 
 Taylor, C., Lillis, C. and Lemone, P. (2015).  Fundamentals of Nursing:  The Art and 

Science of Nursing Care, 8th edition.  Philadelphia, PA:  Lippincott Co.  
 

 Taylor, C. Lillis C., and Lemone, P. (2015) Procedure Checklist to Accompany 
Fundamentals of Nursing, 8th edition. Philadelphia, PA:  Lippincott Co. 

 
 
 Weber, J. (2017). Nursing Handbook of Health Assessment in Nursing, 9th edition.  

Philadelphia, PA:  Lippincott Co. 
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DRESS CODE FOR SIMULATION AND CLINICAL EXPERIENCES 
 

Students are expected to maintain a well-groomed professional appearance for clinical 
experiences. Students are required to purchase a uniform through the Madison College 
bookstore. The uniform is to be worn during clinical experiences only. 
 
1. In addition to the required uniform (described below), professional dress includes a 

Madison College name pin, watch with second hand, stethoscope and a black ink pen 
for charting. Name pins ordered through the School of Health Education (SoHE) website. 

 
PN Uniform: Uniform top and bottom (designated royal blue) with embroidered Madison 
College logo Scrub jacket (designated white). Business casual dress is required for data 
collection and uniforms are required for patient care days. White, black, brown or navy 
shoes are to be clean, with closed toes (no sandals); no platform shoes.  

 
2. Clinical site identification tag per instructor direction and agency’s policy must be worn. 
 
3. Only a white short-sleeved or long-sleeved shirt may be worn under the uniform top if 

the sleeves are pushed above the elbow for direct patient care. 
 
4. Uniform is to be clean and wrinkle-free. Pants must be hemmed appropriately and not 

drag on the ground. 
 
5. Hose should be white or skin tone; socks should be a solid neutral color that 

compliments the student’s shoe color. 
 
6. Hair is to be contained and worn away from the face and off the shoulders. 
 
7. Fingernails are to be short, clean and neat. Artificial nails are not allowed. 
 
8. No strong perfume or other scents; use cosmetics in moderation. 
 
9. No jewelry, except a pair of small earrings and wedding/engagement rings. No other 

facial or visible body piercing jewelry allowed.  Ear gauges (tunnels) worn during clinical 
must be solid plugs that are clear or natural-colored.  

 
10. Visible tattoos covered when possible. 
 
11. No gum chewing. 
 
12. No smoking or drinking of alcoholic beverages while in uniform. 
 
13. Must adhere to more restrictive policies of clinical site. Exceptions to dress code may be 

required at some clinical sites (e.g., mental health units). 
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COURSE REQUIREMENTS 
 
Satisfactory completion of clinical courses is based on the following: 
 

1. Course Grade of Pass “P” 
 

A course grade of pass or “P” is required. To obtain a clinical grade of “P” the student 
must achieve a satisfactory rating in each competency for the clinical course. A 
satisfactory rating is achieved when students meet all the performance criteria for 
each clinical course competency as described in the clinical evaluation tool. A 
student cannot receive a grade of satisfactory in any competency if they are 
unsatisfactory in any performance criteria for that competency. 
 
In addition, students are required to maintain satisfactory performance of all previous 
clinical course competencies in order to receive a satisfactory grade in subsequent 
clinical courses. 
 

2. Completion of Course Assignments 
 

Successful participation in clinical courses involves completion of a variety of 
required course assignments. Course assignments are to be completed by instructor 
assigned due dates. Students who are unable to meet a due date must notify their 
clinical instructor. Course instructors will consider student’s needs on an individual 
basis. 
 

3. Clinical Conferences 
 

There will be a final instructor-initiated evaluation conference related to clinical 
courses. Clinical evaluation conferences will include evaluation of student’s actual 
performance in meeting the clinical course competencies. Students are required to 
prepare a written self-evaluation in preparation for the scheduled conference. 
 

4. Student-Teacher Conferences 
 

Either students or instructors may initiate conferences as seems necessary. 
Students may arrange for conferences with instructors other than the one assigned 
to their course. Students are encouraged to initiate conferences with nursing faculty. 
 

5. Course Evaluation 
 

A course evaluation will be provided for each clinical course. Completion of course 
evaluations is an expectation of all students. 
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6. Drug Dosage Calculation Examination requirement 
 

To ensure safe patient medication administration, students must pass a drug dosage 
calculation exam at 85% or higher in each clinical course in all  semesters.   Two (2) 
retakes for each course that requires a drug dosage/fluid calculation exam will be 
offered.  If a student is unable to pass the drug dosage calculation exam, the student 
is then unsuccessful in the course and will be required to withdraw from the course at 
that time.  Students who repeat a clinical course will need to complete the drug 
dosage calculation exam requirement again, for that course. The implementation of 
the program math requirement is unique to each nursing course.  Students must 
adhere to the policy of the nursing course in which they are currently enrolled. 
 

7. Standardized Assessment and Review 
 

Standardized Assessment with review is designed to enhance success on the 
NCLEX PN.  Assessments are incorporated throughout the program in classroom 
and/or clinical courses.  Assessments are required in select clinical/theory courses.  
Completing the assessment is a requirement of the course.  Other review activities 
and reassessment may be required.  Information pertaining to assessments and 
other NCLEX preparation activities will be distributed at the beginning of the clinical 
course. A three-day NCLEX prep course is provided at the end of the 2nd  semester. 
 

8. General Policies 
 

All general policies identified in the Madison College Practical Nursing Program 
Student Handbook and found on the Madison College website 
(http://mPNisoncollege.edu) are adhered to in all clinical courses. 
 

9. Health and CPR Requirements 
 

CPR Certification must be valid for the duration of each semester. TB status and all 
other health requirements must be valid for the entire semester. Students will be 
removed from the clinical site if these requirements are not met or documentation 
expires. It is the student’s responsibility to assure that requirements are met and 
that documentation is current.  All documents must be submitted to the student’s 
Castle Branch account. 
 
Latex Allergy 
Refer to Madison College Website for “latex allergy” information and the student 
handbook for information: https://madisoncollege.edu/health-education-policies 
 
 
 
Work Study or Clinical Affiliation Policy for Temporarily Disabled or Pregnant 
Students 
Refer to Madison College Website for this policy. 
 
Vaccine information 
Immunization is an important and necessary expectation of students enrolled in 
School of Health Education programs. Declining to document or be current with 
expected immunization will likely result in clinical sites refusing to accept you in their 
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facility. This may prevent you from attending required clinical rotations, resulting in 
unsuccessful completion of your clinical assignment, your course, and ultimately your 
program. All vaccine documentation will be submitted to your Castlebranch account. 

 
Annual Flu Vaccine 
Most clinical sites used in the Practical Nursing Program require evidence of current 
influenza vaccination for students assigned to those sites.  All clinical students will be 
required to obtain the influenza vaccine prior to attending clinical (October 1 
deadline) during the flu season.  Students unable to receive the vaccination for 
influenza must notify the Program Director/Associate Dean of the nursing program, 
complete a declination form, and submit the completed declination form to the 
student’s Castle Branch account. Clinical sites will be notified of the student’s 
declination and may refuse to accept you at the clinical site or to take additional 
steps to prevent spread of illness. 
 
Smallpox Vaccine 
Students who are contemplating receiving a smallpox vaccine should consult with 
faculty prior to receiving the vaccine. A smallpox vaccine may affect your ability to 
participate in clinical experiences. 
 

 
10. Health/Accident Insurance 

 
All School of Health Education programs require students to have basic 
health/accident insurance for clinical participation. By checking “yes” on the Health 
History form, students are indicating that they agree to maintain coverage throughout 
the duration of their clinical experience(s) in the nursing program and that they 
understand Madison College cannot assume any liability or financial obligation for 
students’ health care.  Students are able to purchase accident insurance through 
Madison College each semester.  This can be purchased by accessing the website: 
https://madisoncollege.edu/health-education-policies.  This insurance is acceptable 
for clinical requirements.  It must be renewed each semester and submitted to your 
Castlebranch account. 
 
 
 

11.      American Disabilities Act 
 
Madison College welcomes students with disabilities into the College’s educational 
programs. Every Madison College campus has Disability Resource Services available for 
students with disabilities. The Disability Resource Services website provides specific 
information related to accommodations for disability-related barriers. For further 
information, please visit the https://madisoncollege.edu/disability-resource-services, call 
608-246-6716 (Students who are deaf should use relay) or email 
DRStransition@madisoncollege.edu 

  
In order to receive consideration for reasonable accommodations for your disability, you 
must contact the Disability Resource Services office at the campus where you are 
officially enrolled. If approved for accommodations, Disability Resource Services will 
provide you with an accommodation plan.  
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Please share your accommodation plan with your instructors and discuss your approved 
accommodations as early in each class as possible. If you feel that your accommodation 
needs are not being met, please inform the instructor or Disability Resource Services as 
early as possible.  It is best to request these accommodations at the beginning, if not 
before class, so there is ample time to make the accommodations. 

 
12.     Attendance 
 

Refer to the Practical Nursing Program Handbook and/or Madison College Website 
for more information on attendance policies. 
 
Attendance for all clinical hours is expected (patient care, math exams, clinical 
orientation, simulations, presentations, flu clinics, etc.).   
 
Absence from clinical requires that the student notify the appropriate person(s) prior 
to the assigned clinical time, as soon as possible. Clinical instructors will describe the 
procedure for specific institutions or clinical units. In case of absence, make-up 
clinical is not available. Alternate learning experiences may be assigned. Absence 
from clinical could result in the student being unable to achieve the clinical 
outcomes. 
 
A student who experiences an infectious disease, hospitalization or performance 
limitation (e.g., weight restriction for lifting) may be required to submit a medical 
statement from the student’s physician stating ability to attend clinical. 
 
Students may not leave the clinical site during scheduled clinical hours without the 
express permission of the instructor or related to illness or an emergency. 

 
ACPNEMIC AND PROFESSIONAL INTEGRITY 

Clinical Requirements 
 

CAREGIVER BACKGROUND CHECK POLICY 
 
Refer to Madison College Website School of Health Education and the Student 
Handbook for information on background checks. 
As a student of Madison College, you must notify the program director of the 
following: 
 
Caregiver Background Check Policy 
 
Wisconsin law requires checks on the background of persons who provide care for 
others or have access to people who receive care. This law applies to students in 
many or the programs in the Health, Human and Protective Services Division. A 
completed background check as prescribed under Wisconsin's law includes: 
 

a. Completed self-disclosure background information (BID); 
b. Electronic status check of professional licenses and credentials through the 

Department of Regulations and Licensing; 
c. Electronic criminal history search from the Wisconsin Department of Justice; 

and 
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d. Electronic review of records kept by the Department of Health and Family 
Services for any substantiated findings of abuse or neglect, and license 
restrictions or denials. 

 
Based on the information obtained, additional research may include an out-of-state 
criminal history search, tribal court criminal history search, check of relevant military 
records, and check of county or local records. Information found in this process may 
prevent placement in a clinical agency or at a practicum site for those experiences 
required to graduate from the program. This information may also affect eligibility to 
obtain state licensure. More information can be obtained at the Wisconsin 
Department of Health Services website. Knowingly providing false information or 
omitting information may result in dismissal from the program. 
 
Wisconsin law also requires caregivers to notify the Program Director/Associate 
Dean as soon as possible, but no later than the person's next working day, when any 
of the following occurs. 
 
a. The person has been convicted of any crime. 
b. The person has been or is being investigated by any governmental agency for 

any other act, offense, or omission, including an investigation related to the 
abuse or neglect, or threat of abuse or neglect, to a child or other client, or any 
investigation related to misappropriation of a client's property. 

c. The person has a governmental finding substantiated against them of abuse or 
neglect of a client or of misappropriation of a client's property. 

d. In the case of a position for which the person must be credentialed by the 
Department of Safety and Professional Services, the person has been denied a 
license, or the person's license has been restricted or otherwise limited. 

 
Academic Misconduct 

 
Adherence to the standards of academic honesty and integrity are an absolute 
expectation in the nursing program. It is therefore important that students are familiar 
with the rules and consequences of academic misconduct. Please refer to the 
Madison College website/Student Rights/Academic Integrity for an outline of what 
constitutes academic misconduct and its consequences.  In addition, please ask 
nursing faculty if you have any questions concerning the standards of academic 
honesty and integrity and review information in the Student Handbook. 

 
 

Nursing Code of Ethics 
 
As a student in the Practical Program, the student is expected to comply with all of 
the guidelines present in the American Nurses Association Code of Ethics for Nurses 
and the National Student Nursing Association Code of Academic and Clinical 
Conduct (see appendices in Student Handbook). Failure to comply with these codes 
of ethics will result in disciplinary action deemed appropriate by the program faculty, 
Associate Dean of Nursing, and the Dean of the School of Health Education. 
Disciplinary action may be in the form of a verbal warning, written warning or 
dismissal based on the severity of the breech of nursing ethics. 
 

HIPAA 
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HIPAA is the abbreviation for the “Health Insurance Portability and Accountability Act 
of 1996.” To protect an individual’s medical privacy, the HIPAA rules required that an 
act be established to protect a person’s health information. With the rapid 
advancement of technology, there is a real potential to globally distribute anyone and 
everyone’s private medical information at the click of a button. 
 
Although it is a misnomer, when you now hear the term HIPAA mentioned it is almost 
always referring to the HIPAA Privacy Rule. Some examples of how this applies to 
students during clinical include: 
o Close all charts and records when finished reading them. 
o Return all charts and records to appropriate place when finished using. 
o Do not photocopy records. 
o Do not remove anything with patient identification from the clinical site. 
o De-identify all class/clinical paperwork. 
o Lower your voice when talking about patients on the nursing unit so that 

confidential information is not overheard. 
o Do not discuss patient information in public areas. 
o Only “authorized” personnel can view records and information is on a “need to 

know” basis. 
o Sign on computers using your own name and remember to logoff when leaving a 

terminal. 
o Confidential information should be discarded in appropriate receptacles in the 

healthcare institution. 
o Wear your MATC nametag and required clinical site identification. 
 

Additional Policies 
 
Additional policies for each clinical course will be provided at the beginning of each 
course. 

 
 

Other Clinical Policies 
 

Clinical course progression:  In two of the four semesters of the PN program, two 
separate clinical courses are required.  These courses cannot be taken 
simultaneously and must be taken back to back or in separate semesters.  Success 
or failure in one course does not affect success or failure in the other course.  
 
Clinical course co-requisites:  Students must also have completed or be 
simultaneously enrolled in the semester’s theory courses in order to take the clinical 
courses. If it is identified at any time during the semester that a student is not 
enrolled in, nor has completed the semester’s theory courses, the student must 
immediately withdraw from the clinical course(s).  If the student withdraws from a 
theory course during the semester, prior to the completion of the clinical course, the 
student must also withdraw from the clinical course at that time. 
 
Progression from Laboratory courses:  In the first and third semesters of the PN 
program, students will be required to complete the skills/lab course successfully before 
progressing to the clinical course in that semester.  If the student is not successful in 
the lab course, the student must withdraw from the clinical course. The student should 
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contact the Program Director or Associate Dean of Nursing to discuss course 
progression prior to withdrawal.  Please refer to the reentry policy section in the 
Student Handbook. 
 

  

555



 

556



 

  

Clinical Evaluation Tool 
 

o Program Outcomes 
o Clinical Evaluation Competencies 
o Performance Criteria 

 
Students: Please utilize the clinical specific, instructor provided 

tool to complete your weekly self-evaluation 
 
Clinical courses to be assessed: 
 

o 543-104 Nursing Introduction to Clinical Practice 
o 543-107 Nursing Clinical Care Across the Lifespan 
o 543-108 Nursing Introduction to Clinical Management 

 

PN Clinical Evaluation Tool 
 

PN/ADN 1st Year (SLO 1):  
Implement one's role as a nurse in ways that reflect integrity, responsibility, ethical 
practices, and an evolving identity as a nurse committed to caring, advocacy, and 
quality care while adhering to evidence-based practice 

Intro to Clinical 
Practice 

Clinical Care Across the 
Lifespan 

Clinical Care Management 

Comply with agency and 
school policies, state 
laws and industry 
standards   

Comply with agency and 
school policies, state laws and 
industry standards   

Comply with agency and 
school policies, state laws 
and industry standards   

Treat all individuals with 
dignity and respect 

Treat all individuals with 
dignity and respect 

Treat all individuals with 
dignity and respect 

Protect patient rights 
(privacy, autonomy, 
confidentiality) 

Protect patient rights (privacy, 
autonomy, confidentiality) 

Protect patient rights (privacy, 
autonomy, confidentiality) 

Practice within the legal 
and ethical frameworks 
of nursing 

Practice within the legal and 
ethical frameworks of nursing 

Practice within the legal and 
ethical frameworks of nursing 

Demonstrate 
professional behaviors 
(attendance, 
appearance, honesty, 
attitude, acceptance of 
feedback, punctuality, 

Demonstrate professional 
behaviors (attendance, 
appearance, honesty, attitude, 
acceptance of feedback, 
punctuality, boundaries, self-
reflection etc.) 

Demonstrate professional 
behaviors (attendance, 
appearance, honesty, 
attitude, acceptance of 
feedback, punctuality, 
boundaries, self-reflection 
etc.) 
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boundaries, self-
reflection etc.) 

Accept responsibility and 
accountability for 
learning and patient care 

Accept responsibility and 
accountability for learning and 
patient care 

Accept responsibility and 
accountability for learning and 
patient care 

Identify evidenced-based 
standards, policies and 
procedures that affect 
quality care 

Identify evidenced-based 
standards, policies and 
procedures that affect quality 
care 

Identify evidenced-based 
standards, policies and 
procedures that affect quality 
care 

Identify fiscally 
responsible care 

Provide fiscally responsible 
care 

Provide fiscally responsible 
care 

 

PN/ADN 1st Year (SLO2):  
Demonstrate appropriate written, verbal, and nonverbal communication in a variety 
of clinical contexts 

Intro to Clinical Practice 
Clinical Care Across the 

Lifespan 
Clinical Care 
Management 

Provide accurate 
information to patients and 
families 

Provide accurate information to 
patients and families 

Provide accurate 
information to patients, 
families and team 
members   

Use therapeutic 
communication to express 
respect, patience and 
sensitivity 

Use  therapeutic 
communication to express 
respect, patience and sensitivity 

Use therapeutic 
communication to 
express respect, patience 
and sensitivity 

Demonstrate appropriate 
non-verbal communication 
strategies 

Demonstrate appropriate non-
verbal communication 
strategies 

Demonstrate appropriate 
non-verbal 
communication strategies 

Adapt communication 
strategies based on 
patients' age, 
developmental level, 
disability, and/or culture  

 Adapt communication 
strategies based on patients' 
age, developmental level, 
disability, and/or culture  

Adapt communication 
strategies based on 
patients' age, 
developmental level, 
disability, and/or culture  

Complete documentation 
according to agency 
guidelines (format, timing, 
abbreviations, etc.) 

Complete documentation 
according to agency guidelines 
(format, timing, abbreviations, 
etc.) 

Complete documentation 
according to agency 
guidelines (format, timing, 
abbreviations, etc.) 

 Use appropriate 
terminology, spelling and 
grammar in written 
communications 

Use appropriate terminology, 
spelling and grammar in written 
communications 

Use appropriate 
terminology, spelling and 
grammar in written 
communications 

Monitor effectiveness of 
therapeutic interactions  

Evaluate the effectiveness of 
therapeutic interactions   

Evaluate the 
effectiveness of 
therapeutic interactions   

  

Use therapeutic communication 
techniques to assist 
patient/families in attaining 
healthcare goals 

Use therapeutic 
communication 
techniques to assist 
patient/families in 
attaining healthcare goals 
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PN/ADN 1st Year (SLO 3) 
: Integrate knowledge of social, mathematical, and physical sciences, 
pharmacology, and disease processes while participating in clinical decision 
making 

Intro to Clinical 
Practice 

Clinical Care Across the 
Lifespan 

Clinical Care Management 

Apply theoretical 
knowledge to assist in 
the care of patients 

Apply theoretical knowledge 
to assist in the care of 
patients 

Apply theoretical knowledge 
to assist in the care of 
patients 

Maintain a questioning 
and open mind to 
consider new 
approaches, ideas and 
best practices 

Maintain a questioning and 
open mind to consider new 
approaches, ideas and best 
practices 

Maintain a questioning and 
open mind to consider new 
approaches, ideas and best 
practices 

Provide rationale for 
decisions  used in the 
provision of safe, quality 
care   

Provide rationale for 
decisions  used in the 
provision of safe, quality care   

Provide rationale for 
decisions  used in the 
provision of safe, quality care   

Perform mathematical 
calculations correctly 

Perform mathematical 
calculations correctly 

Perform mathematical 
calculations correctly 

Explain patient 
medication information 
including classification, 
indication, action, 
dosage, side effects, 
interactions, 
compatibilities and 
nursing implications 

Explain patient medication 
information including 
classification, indication, 
action, dosage, side effects, 
interactions, compatibilities 
and nursing implications 

Explain patient medication 
information including 
classification, indication, 
action, dosage, side effects, 
interactions, compatibilities 
and nursing implications 

  Differentiate care across the 
lifespan 

Differentiate care across the 
lifespan 

  Integrate patients’ health 
status to   assessment 
findings, medications, 
laboratory and diagnostic test 
results, medical and nursing 
interventions 

Integrate patients’ health 
status to   assessment 
findings, medications, 
laboratory and diagnostic test 
results, medical and nursing 
interventions 

      

 

 

PN/ADN 1st Year (SLO 4): 
 Provide patient centered care under supervision by participating in the nursing 
process across diverse populations and health care settings 

Intro to Clinical Practice 
Clinical Care Across the 

Lifespan 
Clinical Care Management 
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 Collect assessment data 
using  correct techniques 
for health assessment and 
validate findings with 
instructor 
 

Collect assessment data 
using  correct techniques for 
health assessment and 
validate findings with 
instructor 

 Collect assessment data 
using  correct techniques for 
health assessment and 
validate findings with 
instructor 

 Use effective interview 
techniques in data 
collection 
 

Use effective interview 
techniques in data collection 

 Use effective interview 
techniques in data collection 

Use multiple sources in 
collecting data 
 

Use multiple sources in 
collecting data 

Use multiple sources in 
collecting data 

  Identify patient support 
systems  
 

Identify patient support 
systems  

Recognize and report 
abnormal data and 
changes in patient 
condition to the instructor 
and the nurse 
 

Recognize and report 
abnormal data and changes 
in patient condition to the 
instructor and the nurse 

Recognize and report 
abnormal data and changes 
in patient condition to the 
instructor and the nurse 

  Differentiate between relevant 
and irrelevant data 
 

Differentiate between relevant 
and irrelevant data 

Validate basic nursing 
decisions with instructor 
 

Validate basic nursing 
decisions with instructor 

Validate basic nursing 
decisions with instructor 

Recognize diverse patient 
care needs  

Adapt priorities based on 
diverse patient care needs 

Adapt priorities based on 
diverse patient care needs 
 

Provide holistic care in an 
organized and timely 
manner   
 

Provide holistic care in an 
organized and timely manner 

Provide holistic care in an 
organized and timely manner 

Perform nursing  skills 
competently 

Perform nursing  skills 
competently and efficiently 
 

Perform nursing  skills 
competently and efficiently 

Promote independence in 
patient self-care activities 
 

Promote independence in 
patient self-care activities 

Promote independence in 
patient self-care activities 

Utilize the nursing process 
and safety principles in the 
administration of 
medications and 
interventions 
 

Utilize the nursing process 
and safety principles in the 
administration of medications 
and interventions 

Utilize the nursing process 
and safety principles in the 
administration of medications 
and interventions 

Reinforce healthcare 
teaching and support 
healthcare knowledge 
 

Use principles of teaching 
and learning when reinforcing 
healthcare teaching 

Use principles of teaching 
and learning when reinforcing 
healthcare teaching 

Contribute to the 
development of a care 
plan for patients with basic 
needs 

Contribute to the 
development of a care plan 
for patients with basic needs 

Contribute to the 
development of a care plan 
for patients with basic needs 
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    Utilize principles of 
prioritization and delegation in 
caring for multiple patients 
 

Use assessment data to 
support decisions 

Anticipate changes in health 
status based upon 
assessment data 
 

Anticipate changes in health 
status based upon 
assessment data 

  Use critical thinking 
processes in making patient 
care decisions 
 

Use critical thinking 
processes in making patient 
care decisions 

 

PN/ADN 1st Year (SLO 5): 
 Minimize risk of harm to patients, members of the healthcare team, and self through 
safe individual performance and participation in system effectiveness 

Intro to Clinical Practice 
Clinical Care Across the 

Lifespan 
Clinical Care Management 

 Provide safe and effective 
care 

Provide safe and effective 
care 

Provide safe and effective 
care 

Apply industry standards 
in protecting patient, self 
and others from injury, 
infection, and harm 

Apply industry standards in 
protecting patient, self and 
others from injury, infection, 
and harm 

Apply industry standards in 
protecting patient, self and 
others from injury, infection, 
and harm 

Maintain a safe, effective 
care environment 

Maintain a safe, effective care 
environment 

Plan and implement strategies 
to promote a safe, effective 
care environment 

Request assistance when 
needed 

Request assistance when 
needed 

Request assistance when 
needed 

Report and take action on 
potential safety concerns 

Report and take action on 
potential safety concerns 

Report and take action on 
potential safety concerns 

Use available equipment 
in accordance with agency 
policies and procedures 

Use available equipment in 
accordance with agency 
policies and procedures 

Use available equipment in 
accordance with agency 
policies and procedures 

Identify established quality 
improvement activities  

Identify established quality 
improvement activities 

Identify established quality 
improvement activities 

 

PN/ADN 1st Year (SLO  6):  
Collaborate as an active member of the multidisciplinary health care team to provide 
effective patient care throughout the lifespan  
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Intro to Clinical Practice Clinical Care Across the 
Lifespan 

Clinical Care Management 

Incorporate multiple 
methods of communication 

Incorporate multiple methods 
of communication 

Incorporate multiple methods 
of communication 

Report complete, 
accurate, pertinent 
information to instructor 
and staff 

Report complete, accurate, 
pertinent information to 
instructor and staff 

Report complete, accurate, 
pertinent information to 
instructor and staff 

Convey mutual respect, 
trust, support, and 
appreciation for other 
members of the health 
care team 

Convey mutual respect, trust, 
support, and appreciation for 
other members of the health 
care team 

Convey mutual respect, trust, 
support, and appreciation for 
other members of the health 
care team 

Assist others to ensure 
safe and effective care 

Assist others to ensure safe 
and effective care 

Assist others to ensure safe 
and effective care 

Seek information from 
other healthcare team 
members 

Seek information from other 
healthcare team members 

Seek information from other 
healthcare team members 

Organize patient care 
team activities to meet 
patient needs 

Organize patient care 
activities to meet patient 
needs 

Organize patient care team 
activities to meet patient 
needs 

Demonstrate flexibility in 
adapting to changing 
situations 

Demonstrate flexibility in 
adapting to changing 
situations 

Demonstrate flexibility in 
adapting to changing 
situations 

Contribute to the 
healthcare team in the 
provision of patient-
centered care 

Contribute to the healthcare 
team in the provision of 
patient-centered care 

Contribute to the healthcare 
team in the provision of 
patient-centered care 

Evaluate the effectiveness 
of your own role within the 
team 

Evaluate the effectiveness of 
your own role within the team 

Evaluate the effectiveness of 
your own role within the team 

Apply conflict resolution 
and problem solving skills 
as appropriate 

Apply conflict resolution and 
problem solving skills as 
appropriate 

Apply conflict resolution and 
problem solving skills as 
appropriate 

Communicate patient 
values, preferences, and 
expressed needs to other 
members of the healthcare 
team 

Communicate patient values, 
preferences, and expressed 
needs to other members of 
the healthcare team 

Communicate patient values, 
preferences, and expressed 
needs to other members of 
the healthcare team 

    Direct tasks in accordance 
with the state Nurse Practice 
Act 

 

 

PN/ADN 1st Year (SLO 7): 
 Use information and technology to communicate, manage data, mitigate error, and 
assist with decision-making 

Intro to Clinical Practice 
Clinical Care Across the 

Lifespan 
Clinical Care Management 
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Document complete, 
accurate, pertinent 
information in a timely 
manner using electronic or 
agency standard 
documentation systems 

Document complete, accurate, 
pertinent information in a 
timely manner using electronic 
or agency standard 
documentation systems 

Document complete, 
accurate, pertinent 
information in a timely 
manner using electronic or 
agency standard 
documentation systems 

Identify information from 
professional sources to 
assist in providing safe 
patient care 
 

Incorporate information from 
professional sources to assist 
in providing safe patient care 

Incorporate information from 
professional sources to assist 
in providing safe patient care 

Adhere to security 
measures to protect the 
confidentiality of all health 
information 
 

Adhere to security measures 
to protect the confidentiality of 
all health information 

Adhere to security measures 
to protect the confidentiality 
of all health information 

Use technology  to provide 
quality safe patient care 
 

Use technology to provide 
quality safe patient care 

Use technology to provide 
quality safe patient care 
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Course Title:      Nursing 543‐105:  Nursing Health Alterations 
 
Credits:       3 credits 
 
Pre‐Requisites:  Nursing Fundamentals, Nursing Skills, Nursing Pharmacology, Nursing: 

Introduction to Clinical Practice, General Anatomy and Physiology or 
Body Structure and Function, Growth and Development 

 
Course Description:   
 
This course elaborates upon the basic concepts of health and illness as presented in Nursing 
Fundamentals.  It applies theories of nursing in the care of clients through the lifespan, utilizing problem 
solving and critical thinking.  This course will provide an opportunity to study conditions affecting 
different body systems and apply therapeutic nursing interventions.  It will also introduce concepts of 
leadership, team building, and scope of practice. 
 
Required Instructional Materials: 
 
Course Syllabus: 10‐543‐105 Nursing: Nursing Health Alterations. 
 
Ackley, B. and Ladwig, G. (2017) Nursing Diagnosis Handbook:  A Guide to Planning Care,  11th Edition.  
St. Louis, MO: Mosby, Inc.  ISBN: 978-0-323-322249-9 
 
Gray Morris, D. (2015) Calculate with Confidence, 6th ed.  Elsevier  ISBN: 13: 978‐0‐323‐08931‐9 
 
Kee, J., Hayes, E., and McCuistion. (2015)  Pharmacology: A Nursing Process Approach, 8h ed.  
Philadelphia, PA: WB Saunders Co. ISBN 978‐1‐4557‐5148‐8 
 
Ignatavicius,D.D. and Workman,M.L. (2018). Medical‐Surgical Nursing: Patient‐Centered Collaborative 
Care. 9th ed, Saunders/Elsevier 2010, St. Louis, Missouri,    
 
London, Ladewig, Ball, Bindler &Cowen. (2017). Maternal and Child Nursing Care, 5th edition. Pearson‐
Prentice Hall.    ISBN 13: 978‐0‐13‐416722‐0  
 
Marquis, B.L., and Huston, C.J. (2017). Leadership roles and management functions in nursing: Theory 
and application, 9th ed.  ISBN 978‐1‐4963‐4979‐8. 
 
Taylor, C. Lillis, C. LeMone, P. & Lynn, P. (2015). Fundamentals of Nursing: The Art and Science of 
Person‐Centered Nursing Care, 8th Edition. Philadelphia, PA: Wolters Kluwer Health/LWW.   ISBN  978‐1‐
4511‐8561‐4 
 
 
 
 
 
 
 
 

567



 

  

Course Requirements: 
 
Satisfactory completion of Nursing 543‐105:  Nursing Health Alterations is based on the following: 
 
1. Completion of Course Assignments and Examinations:  

Successful participation in this course involves completion of a variety of required course assignments 
and all examinations.  Course assignments may or may not be given points toward the final course 
grade.  Assignments are to be completed by instructor assigned due dates.  Students who are unable to 
meet a due date must notify the instructor.  Course instructors will consider students’ needs on an 
individual basis.  

 
2.  Exam Average of 80% or Better 

An exam average of (80.0%) or better is required.  The total exam points achieved during the semester 
are averaged.  If an exam average of 80.0% is not achieved, the student will fail the course.  Once an 
exam average of 80.0% is achieved, the remaining activity points are added to the total to determine 
the final grade.  Exam scores are not rounded. 
 

3. Course Grade of 80% or Better   
A final course grade of 80% or better is required.  The total points students achieve during the 
semester will be converted to a letter grade at the end of the semester.  Information identifying the 
points for each activity, course points distribution, the course grading scale, and any other course 
policies will be distributed to each student at the start of the course.  Final scores are not rounded. 

 
General Policies: All general policies identified in the Madison College Nursing Student Handbook and all 
Madison College policies are adhered to in this course.  
 
American Disabilities Act – Information: 
Madison College welcomes students with disabilities into the College’s educational programs. Every Madison 
College campus has Disability Resource Services available for students with disabilities. The Disability 
Resource Services website provides specific information related to accommodations for disability-related 
barriers. For further information, please visit the https://madisoncollege.edu/disability-resource-services, call 
608-246-6716 (Students who are deaf should use relay) or email DRStransition@madisoncollege.edu 
  
In order to receive consideration for reasonable accommodations for your disability, you must contact the 
Disability Resource Services office at the campus where you are officially enrolled. If approved for 
accommodations, Disability Resource Services will provide you with an accommodation plan.  
  
Please share your accommodation plan with your instructors and discuss your approved accommodations as 
early in our class as possible. To promote your success, requests must be received by the end of the second 
week of the course.  
 
Academic Misconduct: 
Adherence to the standards of academic honesty and integrity are an absolute expectation in the nursing 
program.  It is therefore important that students are familiar with the rules and consequences of academic 
misconduct.  Please refer to http://madisoncollege.edu/academic-integrity for an outline of what constitutes 
academic misconduct and its consequences.  In addition, please ask nursing faculty if you have any questions 
concerning the standards of academic honesty and integrity.  
 
Student‐Teacher Conferences: 
 
Conferences may be initiated by either students or instructors as deemed necessary.   Students are 
encouraged to initiate conferences with nursing faculty. 
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Overview: 
 
This unit discusses basic knowledge needed by the nurse caring for a client during the surgical 
experience; including perioperative phases, categories of surgery, types of anesthesia, informed consent 
and related nursing care. Focus will be placed on integrating the nursing process to develop an 
individualized plan of care for clients undergoing surgery in each phase of the surgical experience. 
 
Performance Standards:   
 
You will demonstrate your competence: 
 By responding to selected case studies/scenarios of clients undergoing surgery (format may be 

oral or written) 
 
Your performance will be successful when: 
 Response utilizes the nursing process 
 Response includes exploration of the roles and responsibilities of the nurse in peri-operative care 
 Response identifies the legal aspects of peri-operative care. 
 Response considers developmental level of the surgical client. 
 Response considers diversity of the surgical client. 
 Response incorporates the value of therapeutic communication in the peri-operative setting. 
 Response considers use of pharmacological and non-pharmacological measures for peri-

operative care. 
 
Learning Objectives: 
 
a. Describe the purpose and components of the peri-operative nursing history and assessment. 
b. Identify common peri-operative diagnostic screening procedures and the corresponding rationale 

for each of them. 
c. Discuss preexisting conditions that can increase operative risk. 
d. Discuss informed consent and the nurse’s role in the process. 
e. Discuss the nurses’ role in the psychological and educational preparation of the surgical client. 
f. Describe the common perioperative preparation that occurs the evening before and the morning    
g. Identify the types, purposes and nursing implications of preoperative medications. 

-Antibiotics 
-H2 Blockers 
-Sedative/hypnotics 
-Antiemetics 

h. Identify the types, purposes and nursing implications of anesthesia. 
-General anesthesia 
-Epidural 
-Nerve block 
-Conscious Sedation 

i. Identify areas of special concern in the preparation of the pediatric surgical client.Identify areas of 
special concern in the preparation of the geriatric client. 

j. Identify possible variations required for the perioperative client from a diverse cultural 
background. 

k. Discuss differences and similarities between inpatient and outpatient surgery. 
l. Describe the nurse’s role in the care of the client during the post-operative period  
m. Determine interventions to prevent or manage complications associated with the post-operative 

period  
 

 Competency 1:  Provide nursing care for clients undergoing surgery (peri-operative) 
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Learning Activities: 
 

1. Read:  Ignatavicius; specific sections as directed by instructor.  
 
Chapter 14 Care of Preoperative Clients 
Chapter 15 Care of Intraoperative Clients 
Chapter 16 Care of Postoperative Clients 

 
  

2. Complete other Learning Activities as assigned by instructor. 
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Competency 2:  Provide nursing care for clients with alterations in the musculo-skeletal system 

 
Overview: 
 
This unit discusses basic knowledge needed by the nurse in caring for a client with musculoskeletal 
alterations; including degenerative disorders of the musculoskeletal system, inflammatory disorders, 
fractures, back surgeries, and back trauma. Focus will be placed on integrating the nursing process to 
develop an individualized plan of care for clients with musculoskeletal alterations. 
 
Performance Standards:   
 
You will demonstrate your competence: 
 By responding to selected case studies/scenarios of clients with musculoskeletal disorders 

(format may be oral or written) 
 
Your performance will be successful when: 
 Response utilizes the nursing process 
 Response includes an exploration of the roles and responsibilities of the nurse in caring for the 

client with musculoskeletal disorders (i.e. mobility) 
 Response explains the pathophysiology of musculoskeletal disorders 
 Response considers the developmental level of the client 
 Response considers diversity of the client 
 Response recognizes the value of therapeutic communication in caring for the client with 

musculoskeletal disorders 
 
Learning Objectives: 
 
a. Review anatomy and physiology of the musculoskeletal system. 
b. Identify functional health assessment similarities and variances in clients with musculoskeletal 

disorders. 
c. Identify physical assessment similarities and variances in clients with musculoskeletal disorders. 
d. Examine the nurse’s role in caring for clients undergoing laboratory and/or diagnostic tests related to 

the musculoskeletal system: 
-X-ray, MRI, CT scan, Bone Density scan 
-Serum calcium, myoglobin, Vitamin D, CK 

 
Degenerative disorders:  Osteoarthritis and Osteoporosis 

a. Relate pathophysiology to clinical manifestations and risk factor of osteoarthritis and osteoporosis 
across the lifespan. 

b. Describe the medical-surgical treatment of a client with osteoarthritis and osteoporosis including but 
not limited to common diagnostic tests, and joint replacement surgery. 

c. Describe assessment techniques to use in the older adult in regards to living environment, function, 
and psychosocial consequences for the older adult with osteoarthritis and osteoporosis. 

d. Examine the actions, therapeutic goals, side effects and nursing considerations when administering 
medications to a client with osteoarthritis and osteoporosis: 

-NSAIDS 
-Opioid and non-opioid analgesics 
-Steroids 
-Complementary medicine:  Glucosamine, chondroitin 
-Biphosphanates  

e. Describe the nurse’s role in the care of the client with osteoarthritis and osteoporosis. 
f. Outline the nurse’s role in the care of the client following a joint replacement 
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g. Identify common nursing diagnoses and interventions for the client with osteoarthritis and 
osteoporosis. 

h. Determine interventions to prevent or manage complications associated with osteoarthritis and 
osteoporosis. 

i. Use prepared teaching material to reinforce teaching for clients with osteoarthritis and osteoporosis. 
 

Musculoskeletal trauma:  Sprains, strains and fractures: 

a. Relate pathophysiology to clinical manifestations and risk factors of sprains, strains and fractures 
across the life span. 

b. Describe the medical-surgical treatment of a client with sprains, strains and fractures including but not 
limited to common diagnostic tests. 

c. Examine the actions, therapeutic goals, side effects and nursing considerations when administering 
medications to a client with sprain, strains and fractures across the lifespan. 

d. Determine interventions to prevent or manage complications associated with sprain, strains and 
fractures across the lifespan, including but not limited to: 

-Rest, Ice, Compression and Elevation (RICE) 
-Fixation Devices (external/internal and traction) 
-Casts 

e. Describe the nurse’s role in the care of the client with sprains, strains and fractures across the 
lifespan. 

f. Identify common nursing diagnoses and interventions for the client with sprains, strains and fractures.  
g. Use prepared teaching material to reinforce teaching for clients with sprains, strains and fractures. 
 
Inflammatory Disorders:  Gout 
 
a. Relate pathophysiology to clinical manifestations and risk factors of gout. 
b. Describe the medical-surgical treatment of a client with gout including but not limited to common 

diagnostic tests. 
c. Examine the actions, therapeutic goals, side effects and nursing considerations when administering 

medications to a client with gout: 
-Antiinflammatory medications 
-Uric acid biosynthesis inhibitors 
-Uricosurics 

d. Determine interventions to prevent or manage complications associated with gout. 
e. Describe the nurse’s role in the care of the client with gout. 
f. Identify common nursing diagnoses and interventions for the client with gout. 
g. Use prepared teaching material to reinforce teaching for clients with gout. 
 
Back problems: 

a. Identify similarities and differences in care of the client with back sprain, back surgery (discectomy 
and laminectomy) and back trauma. 

b. Identify post-trauma and post-surgical assessment findings that indicate complications.  
Amputation: 

a. Describe the nurse’s role in the care of the client following an amputation. 
Learning Activities: 

1. Review Nursing Fundamentals Competency:  Provide nursing care for clients with sleep/rest/mobility 
alterations. 

2. Review Nursing Skills Competency:  Perform a musculoskeletal assessment. 
3. Review Nursing Pharmacology Competency:  Apply components of the nursing process to the 

administration of analgesics and musculoskeletal medications.   
4.  Read:  Ignatavicius; specific sections as directed by instructor 
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Chapter 18- Care of Clients with Arthritis and Other Connective Tissue Diseases  
(Osteoarthritis & Gout) 
Chapter 43- Care of Clients with Problems of the Central Nervous System: The Spinal Cord   
(Back Pain)  
Chapter 49- Assessment of Musculoskeletal System  
Chapter 50- Care of Clients with Musculoskeletal Problems (Osteoporosis)  
Chapter 51- Care of Clients with Musculoskeletal Trauma (Sprains, strains, fractures & 
amputation) 

  

5. Complete other Learning Activities as assigned by instructor. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

573



 

  

Competency 3: Provide nursing care for clients with alterations in the cardiovascular system 

 
Overview: 
 
This unit discusses basic knowledge needed by the nurse caring for a client with alterations in the 
cardiovascular system; including Atherosclerosis, Hypertension, Chronic Heart Failure, and Peripheral 
Vascular Disease (PVD). Focus will be placed on integrating the nursing process to develop an 
individualized plan of care for clients with alterations in the cardiovascular system. 
 
Performance Standards:   
 
You will demonstrate your competence: 

 by responding to selected case studies/scenarios of clients with cardiovascular disorders (format 
may be oral or written) 

 
Your performance will be successful when: 

 response utilizes the nursing process 

 response includes an exploration of the roles and responsibilities of the nurse in caring for the 
client with cardiovascular disorders 

 response explains the pathophysiology of cardiovascular disorders 

 response considers the developmental level of the client 

 response considers diversity of the client 

 response recognizes the value of therapeutic communication in caring for the client with 
cardiovascular disorders 

 
Learning Objectives: 
 
a. Review anatomy and physiology of the cardiovascular system 
b. Identify functional health assessment similarities and variances in clients with cardiovascular 

disorders. 
c. Identify physical assessment similarities and variances in clients with cardiovascular disorders. 
d. Examine the nurse’s role in caring for clients undergoing laboratory and/or diagnostic tests related to 

the cardiovascular system: 
-Chest x-ray, echocardiogram, electrocardiogram, stress test 
-CBC, metabolic panel and BNP. 
-Lipid panel 
-Cardiac markers/serum enzymes:  CK-MB, Troponin, Myoglobin 

e.   Examine non-pharmacologic interventions for identified conditions of the cardiovascular system: 
 -Nutritional management (NAS, low-fat, Mediterranean diets, etc.) 
 -Lifestyle management (exercise, stress management, smoking cessation, etc.) 
 
Hypertension: 

a. Relate pathophysiology to clinical manifestations and risk factors of hypertension across the life span. 
b. Describe the medical-surgical treatment of a client with hypertension.  
c. Examine the actions, therapeutic goals, side effects and nursing considerations when administering 

medications to a client with hypertension (diuretics, antihypertensives). 
d. Determine interventions to prevent or manage complications associated with hypertension. 
e. Identify common nursing diagnosis and interventions for the client with hypertension. 
f. Use prepared teaching material to reinforce teaching for clients with hypertension. 
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Atherosclerosis and Coronary Artery Disease: 

a. Define atherosclerosis and coronary artery disease. 
b. Differentiate between stable and unstable angina. 
c. Examine the nurse’s role in the care of the client with coronary artery disease and angina. 
d. Examine the actions, therapeutic goals, side effects and nursing considerations when administering 

medications to a client with coronary artery disease: 
-Antianginals 
-Antilipemics 
-Antiplatelets/Anticoagulants (ASA, Coumadin, etc.) 

e. Prioritize nursing interventions when a client complains of chest pain. 
f. Identify common diagnostic studies used in the treatment of the client with coronary artery disease. 
g. Use prepared teaching material to reinforce teaching for clients with coronary artery disease.  
 

Peripheral Vascular Disease (PVD): Arterial and Venous Disorders: 

a. Relate pathophysiology to clinical manifestations and risk factors of PVD. 
b. Describe the common diagnostic tests and treatment of a client with PVD.  
c. Examine the actions, therapeutic goals, side effects and nursing considerations when administering 

medications to a client with PVD: 
-Anticoagulants 
-Antiplatelets 
-Antilipemics 
-Peripheral vasodilators 

d. Determine interventions to prevent or manage complications associated with PVD. 
e. Examine the nurse’s role in the care of the client with PVD. 
f. Identify common nursing diagnosis and interventions for the client with PVD. 
g. Use prepared teaching material to reinforce patient teaching for clients with PVD. 
Chronic Heart failure: 

a. Define heart failure. 
b. Differentiate the manifestations of left and right sided heart failure. 
c. Identify common diagnostic tests used to diagnosis heart failure.  
d. Examine the actions, therapeutic goals, side effects and nursing considerations when administering 

medications to a client with heart failure: 
-Diuretics 
-Cardiac glycosides 
-Vasodilators 
-Electrolytes (potassium, etc.) 

e. Determine interventions to prevent or manage complications associated with heart failure. 
f. Use prepared teaching material to reinforce teaching for clients with heart failure. 
 
Learning Activities: 
 

1. Review Nursing Skills Competency:  Perform basic cardiovascular assessment. 
2. Review Nursing Pharmacology Competency:  Apply components of the nursing process to the 

administration of cardiovascular system drugs. 
 

3. Read:  Ignatavicius; specific sections as directed by instructor: 
Chapter 33- Assessment of the Cardiovascular System 
Chapter 35- Care of Patients with Cardiac Problems (heart failure) 
Chapter 36- Care of Patients with Vascular Problems (Hypertension, PAD & PVD) 
Chapter 38- Care of Patients with Acute Coronary Syndromes (angina) 

4. Complete other Learning Activities as assigned by instructor. 
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Competency 4: Provide nursing care for clients with alterations in the respiratory system 

 

Overview:  
 
This unit discusses basic knowledge needed by the nurse caring for a client with alterations in the 
respiratory system; including, management of oxygen therapy, respiratory infections and obstructive 
respiratory disorders. Focus will be placed on integrating the nursing process to develop an individualized 
plan of care for clients with alterations in the respiratory system. 
 
Performance Standards: 
 
You will demonstrate your competence: 
 By responding to selected case studies/scenarios of clients with respiratory disorders. 
 
Your performance will be successful when: 
 response utilizes the nursing process 
 response includes an exploration of the roles and responsibilities of the nurse in caring for the 

client with respiratory disorders 
 response explains the pathophysiology of respiratory disorders 
 response considers the developmental level of the client 
 response considers diversity of the client 
 response recognizes the value of therapeutic communication in caring for the client with 

respiratory disorders 
 

Learning Objectives: 
 
a. Review anatomy and physiology of the respiratory system. 
b. Explain signs and symptoms of inadequate oxygenation. 
c. Describe factors that may lead to ineffective airway clearance and impaired gas exchange. 
d. Discuss nursing measures to improve airway clearance and gas exchange. 
e. Explain indications for and nursing responsibilities of coughing, deep breathing and incentive 

spirometry. 
f. Identify functional health assessment similarities and variances in clients with respiratory disorders. 
g. Identify physical assessment similarities and variance in clients with respiratory disorders. 
h. Examine the nurse’s role in caring for clients undergoing laboratory and/or diagnostic tests related to 

the respiratory system: 
-Chest x-ray 
-Sputum culture and sensitivity 
-Pulse oximetry 
-Pulmonary function tests (PFT) 
-TB skin testing 
-AFB smear 

 
Respiratory infections:  Pneumonia, Tuberculosis (TB): 

a. Relate pathophysiology to clinical manifestations and risk factors of pneumonia and TB across the life 
span. 

b. Describe the medical-surgical treatment of a client with pneumonia and TB including but not limited to 
common diagnostic tests. 

c. Examine the actions, therapeutic goals, side effects and nursing considerations when administering 
medications to a client with pneumonia and TB: 
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-Anti-infectives 
-Anti-tuberculars 
-Sympathomimetics/anticholinergics 
-Glucocorticoids 
-Anti-tussives/expectorants 

d. Determine interventions to prevent or manage complications associated with pneumonia and TB. 
e. Describe the nurse’s role in the care of the client with pneumonia and TB. 
f. Identify common nursing diagnosis and interventions for the client with pneumonia and TB. 
g. Use prepared teaching material to reinforce patient teaching for clients with pneumonia and TB. 
 

Obstructive lung disease: Asthma and COPD (Emphysema, Chronic Bronchitis): 

a. Relate pathophysiology to clinical manifestations and risk factors of asthma in children and adults and 
in COPD (emphysema and chronic bronchitis). 

b. Describe the medical-surgical treatment of a client with asthma and COPD (emphysema and chronic 
bronchitis) including but not limited to common diagnostic tests. 

c. Examine the actions, therapeutic goals, side effects and nursing considerations when administering 
medications to a client with asthma and COPD (emphysema and chronic bronchitis): 

-bronchodilators 
-steroids 

d. Determine interventions to prevent or manage complications associated with asthma and COPD 
(emphysema and chronic bronchitis). 

e. Describe the nurse’s role in the care of the client with asthma and COPD (emphysema and chronic 
bronchitis). 

f. Identify common nursing diagnosis and interventions for the client with asthma and COPD 
(emphysema and chronic bronchitis). 

g. Used prepared teaching material to reinforce teaching for clients with asthma and COPD 
(emphysema and chronic bronchitis). 

 

Learning Activities: 
 

1.   Review Nursing Skills Competency:  Manage oxygen therapy 
2.   Review Nursing Skills Competency:  Perform basic respiratory assessment 
3.   Review Nursing Pharmacology Competency:  Apply components of the nursing process to the  
      administration of respiratory system drugs. 
 
4.    Read:  Ignatavicius; specific sections as directed by instructor 

 
Chapter 27- Assessment of the Respiratory System  
Chapter 28- Care of Patient with Oxygen  
Chapter 30- Care of Patients with Noninfectious Lower Respiratory Problems (COPD & Asthma) 
Chapter 31- Care of Patients with Infectious Respiratory Problems (TB & Pneumonia) 
 

5. Read:  London; specific sections as directed by instructor 
 
Chapter 47- The Child with Alterations in Respiratory Function   
 

6. Complete other Learning Activities as assigned by instructor. 
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Competency 5:  Provide nursing care for clients with autoimmune and malignancy 
disorders 

 
Overview:   
 
This unit discusses basic knowledge needed by the nurse caring with autoimmune and malignancy 
disorders across the lifespan. Focus will be placed on integrating the nursing process to develop an 
individualized plan of care for clients with autoimmune and malignancy disorders. 
 
Performance Standards: 
 
You will demonstrate your competence: 
 by responding to selected case studies/scenarios of clients with immune and malignancy 

disorders 
 by completing an oral or written response of nursing care for the client with immune and 

malignancy disorders 
 
Your performance will be successful when: 
 response uses the nursing process 
 response explains the pathophysiology of immune and malignancy disorders 
 response includes an exploration of the roles and responsibilities of the nurse in caring disorders 
 response considers the developmental level of the client 
 response considers diversity of client 
 response recognizes the value of therapeutic communication in caring for the client with immune 

and malignancy disorders 
 
Learning Objectives: 
 
a. Review anatomy and physiology of the immune system. 
b. Identify functional health assessment similarities and variances in clients with immune and malignant 

disorders. 
c. Identify physical assessment similarities and variances in clients with immune and malignant 

disorders across the lifespan. 
d. Review physical assessment findings that would indicate immune disorders or malignancy. 
e. Examine the nurse’s role in caring for clients undergoing laboratory and/or diagnostic tests related to 

the immune system and cancer: 
-Skin tests 
-C-reactive protein 
-CBC 
-Biopsy 
-Tumor markers (Ex. CEA) 
-Hormonal assays 

 
Immunity: 

a. Discuss normal immunity. 
b. Define cell-mediated vs. antibody–mediated immune response. 
c. Compare and contrast the difference in the immune system in pediatric, adult and geriatric 

populations. 
d. Discuss possible causes for alterations in the immune system across the lifespan. 
e. Contrast the concept of allergy versus autoimmunity. 
f. Define and briefly discuss common hyperimmune or autoimmune disorders across the lifespan: 

-Hypersensitive reactions: 
 -Allergy/anaphylaxis (Type 1) 
 -Transfusion reaction (Type 2)  
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 -Serum sickness (Type 3)  
 -Contact dermatitis (Type 4) 

g.    List the health risks to clients that are immunodeficient across the lifespan. 
 
h.    Examine the actions, therapeutic goals, side effects and nursing considerations when administering 
medications to a client with hyperimmune disorders: 
 -antihistamines 
i. Describe nursing interventions to protect the immunosuppressed client from complications across the 

lifespan. 
j. Examine non-pharmacologic interventions for identified conditions of the immune system: 

-Medical alert bracelets 
-Environmental modifications 

 

Systemic Lupus Erythematosus (SLE): 

a. Relate pathophysiology to clinical manifestations and risk factors of systemic lupus erythematosus 
(SLE) across the lifespan. 

b. Describe the medical-surgical treatment of a client with SLE including but not limited to common 
diagnostic tests (ANA, ESR, complement assays, LE cell test). 

c. Examine the actions, therapeutic goals, side effects and nursing considerations when administering 
medications to a client with SLE: 

-NSAIDS 
-Steroids 

d. Determine interventions to prevent or manage complications associated with SLE. 
e. Describe the nurse’s role in the care of the client with SLE. 
f. Identify common nursing diagnoses and interventions for the client with SLE. 
g. Use prepared teaching material to reinforce teaching for clients with SLE. 
 

Cancer: 

a. Relate pathophysiology to clinical manifestations and the risk factor of cancer across the life span. 
b. Describe the medical-surgical treatment of a client with cancer including but not limited to common 

diagnostic tests, radiation and surgery. 
c. Discuss guidelines for cancer screening of adult and geriatric populations. 
d. Examine the actions, therapeutic goals, side effects and nursing considerations when administering 

medications to a client with cancer across the lifespan. 
e. Determine interventions to prevent or manage complications associated with cancer and its treatment 

across the lifespan. 
f. Describe the nurse’s role in the care of the client with cancer. 
g. Identify common nursing diagnoses and interventions for the client with cancer. 
h. Use prepared teaching material to reinforce teaching for clients with cancer.  
 
 
Learning Activities: 
 

1.   Review Nursing Fundamentals Competency:  Caring for clients with infection. 
2.   Review Nursing Pharmacology Competency:  Apply components of the nursing process to the      

administration of immunologic and anti-neoplastic drugs. 
 

3. Read:  Ignatavicius; specific sections as directed by instructor 
 
Chapter 17- Inflammation and Immunity 
Chapter 18- Care of Patients with Arthritis and Other Connective Tissue Diseases (SLE) 
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Chapter 20- Care of Patients with Immune Function Excess: Hypersensitivity (Allergy) & 
Autoimmunity-(allergy, atopy, contact dermatitis) 
Chapter 21- Cancer Development  
Chapter 22- Care of Patients with Cancer 
Chapter 25- Care of Patients with Skin Problems (contact dermatitis) 

 
4. Complete other Learning Activities as assigned by instructor. 
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Competency 6:  Provide nursing care for clients with alterations of the hematologic system 

 
Overview:   
 
This unit discusses basic knowledge needed by the nurse caring for a client with alterations of the 
hematologic system; including anemia, polycythemia, thrombocytopenia, thrombocytosis, leukocytosis, 
neutropenia, and acute and chronic leukemia. Focus will be placed on integrating the nursing process to 
develop an individualized plan of care for clients with alterations of the hematologic system. 
 
Performance Standards: 
 
You will demonstrate your competence: 
 by responding to selected case studies/scenarios of clients with hematology disorders (format 

may be oral or written). 
 
Your performance will be successful when: 
 response utilizes the nursing process 
 response includes an exploration of the roles and responsibilities of the nurse in caring for the 

client with hematology disorders 
 response considers the developmental level of the client 
 response considers diversity of the client 
 response incorporates the value of therapeutic communication in caring for the client with 

hematology disorders 
 
Learning Objectives: 
 
a. Review anatomy and physiology of the hematologic (hematopoietic) system. 
b. Review physical assessment findings that would indicate hematologic disorders. 
c. Identify functional health assessment similarities and variances in clients with hematological 

disorders. 
d. Identify physical assessment similarities and variances in clients with hematological disorders. 
e. Define anemia, polycythemia, thrombocytopenia, thrombocytosis, leukocytosis, neutropenia and 

leukemia 
f. Examine the nurse’s role in caring for clients undergoing laboratory and/or diagnostic tests related to 

the hematologic system: 
-Bone marrow biopsy 
-CBC with differential 
-serum iron (Fe) 
-TIBC 
-Folate 
-B12 
-PT/INR 

 
Nutritional anemias:  Iron deficiency, Folic acid deficiency, Vitamin B 12: 

a. Relate pathophysiology to clinical manifestations and risk factors of nutritional anemias across the life 
span. 

b. Describe the medical-surgical treatment of a client with nutritional anemias including but not limited to 
common diagnostic tests, medications and diet. 

c. Examine the actions, therapeutic goals, side effects and nursing considerations when administering 
medications to a client with nutritional anemias. 

d. Determine interventions to prevent or manage complications associated with nutritional anemias: iron; 
folic acid and Vitamin B12 deficiency. 

e. Describe the nurse’s role in the care of the client with nutritional anemias. 
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f. Identify common nursing diagnosis and interventions for the client with nutritional anemias. 
g. Used prepared teaching material to reinforce teaching for clients with nutritional anemias. 
h. Examine non-pharmacologic interventions for nutritional anemias: nutritional supplements (iron, B12) 

and bleeding precautions 
 

Leukemia: 

1. Relate pathophysiology to clinical manifestations and risk factors for leukemia across the life span. 
2. List the manifestations common to leukemia.  
3. Determine interventions to prevent or manage complications associated with leukemia. 
4. Discuss the nurse’s role in protection of the client with leukemia related to their impaired immunity, 

clotting and red blood cell production. 
5. Examine the actions, therapeutic goals, side effects and nursing considerations when administering 

medications to a client with leukemia. 
 
Other system-specific objectives: 

1.  Discuss the nurse’s role in managing a client receiving a blood transfusion. 

 

Learning Activities: 

 

1.   Review Nursing Pharmacology Competency:  Apply components of the nursing process to the  
       administration of vitamins and nutritional supplements. 
 
2.  Read:  Ignatavicius; specific sections as directed by instructor 

 
Chapter 39- Assessment of the Hematologic System 
Chapter 40- Care of Patients with Hematologic Problems (leukemia & nutritional anemias: Iron 
deficiency, Folic acid deficiency, Vitamin B 12). 

2. Complete other Learning Activities as assigned by instructor. 
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Competency 7:  Provide nursing care for the client with alterations in the neurological system 

 
Overview:   
 
This unit discusses basic knowledge needed by the nurse caring for a client with alterations in the 
neurological system; including seizures, transient ischemic attack (TIA) and a cerebral vascular accident 
(CVA or stroke). Focus will be placed on integrating the nursing process to develop an individualized plan 
of care for clients with alterations in the neurological system. 
 
Performance Standards: 
 
You will demonstrate your competence: 
 by completing a nursing assessment for clients with neurological alterations 
 by explaining the pathophysiology of neurological disorders 
 by including an exploration of the roles and responsibilities of the nurse in caring for clients with 

neurological disorders 
 by managing the nursing care for clients with common neurological alterations 
 
Learning Objectives: 
 
a. Review anatomy and physiology of the neurological system. 
b. Identify functional health assessment similarities and variances in clients with neurological disorders. 
c. Identify physical assessment similarities and variances in clients with neurological disorders. 
d. Examine the nurse’s role in caring for clients undergoing laboratory and/or diagnostic tests related to 

the nervous system: 
-Electroencephalogram (EEG) 
-Electromyogram (EMG) 
-Magnetic resonance imaging (MRI) 
-Computerized Tomography (CT) scan 
-lumbar puncture 
-arteriography 
-drug screening 

Degenerative Neurological Disorders:  Alzheimer’s, Parkinson’s: 
 
a. Relate pathophysiology to clinical manifestations, and risk factors of Alzheimer’s disease (including 

stages) and Parkinson’s disease. 
b. Describe the medical-surgical treatment of a client with degenerative neurological disorders, including 

but not limited to common diagnostic tests. 
c. Examine the actions, therapeutic goals, side effects and nursing considerations when administering 

medications to a client with Alzheimer’s and Parkinson’s disease: 
-Dopaminergics (Carbidopa/levodopa) 
-Cholinesterase inhibitors (Aricept) 
-NMVA receptor antagonist (Namenda) 

d. Examine the nurse’s role and communication techniques in the care of the client with degenerative 
neurological disorders.  

e. Identify common nursing diagnoses and interventions for the client with degenerative neurological 
disorders. 

f. Use prepared teaching material to reinforce teaching for clients with degenerative neurological 
disorders. 
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Cerebral Vascular Accident (CVA): 
 
a. Relate pathophysiology to clinical manifestations and the risk factors of cerebral vascular accident.  
b. Differentiate CVA from transient ischemic attack (TIA).  
c. Relate pathophysiology to clinical manifestations and the risk factors of TIA. 
d. Describe functional consequences for older adults who experience a CVA. 
e. Describe complications of a CVA by body systems. 
f. Identify standardized assessment instruments (ADL, IADL, GDS) which can be used to assess 

physical and psychosocial needs of older adults who experience CVA. 
g. Describe the medical-surgical treatment of a patient with cerebral vascular accident including but not 

limited to common diagnostic tests and carotid surgery. 
h. Examine the actions, therapeutic goals, side effects and nursing considerations when administering 

medications to a client with a CVA: 
-Anticoagulants, Antiplatelet, Thrombolytic 

i. Describe the nurse’s role in the care of the client with CVA. 
j. Identify common nursing diagnoses and interventions for the client with CVA. 
k. Determine interventions to prevent or manage complications associated with CVA. 
l. Use prepared teaching material to reinforce teaching for clients with CVA.  

Epilepsy and seizure disorder: 
 
a. Relate pathophysiology to clinical manifestations and the risk factors of epilepsy/seizure disorder 

including seizure types across the life span. 
b. Describe the medical-surgical treatment of a client with epilepsy/seizure disorder including but not 

limited to common diagnostic tests and surgery.  
c. Examine the actions, therapeutic goals, side effects and nursing considerations when administering 

medications to a client with a epilepsy or seizure disorder: - antiepileptics  
d. Examine the nurse’s role in the care of the client with epilepsy/seizure disorder across the life span. 
e. Identify common nursing diagnoses and interventions for the client with epilepsy or seizure disorder 

across the life span. 
f. Determine interventions to prevent or manage complications associated with epilepsy or seizure 

disorder across the life span. 
g. Use prepared teaching material to reinforce teaching for clients with epilepsy/seizure disorder. 

Peripheral Nervous System Disorders:  Myasthenia Gravis, Guillain-Barre Syndrome: 
 
a. Outline the nursing care of the client with myasthenia gravis and Guillain-Barre Syndrome. 
b.    Examine the actions, therapeutic goals, side effects and nursing considerations when administering 

medications to a client with peripheral nervous system disorders (myasthenia gravis and Guillain-
Barre syndrome): - Cholinesterase inhibitors 
 

Learning Activities: 

1. Review Nursing Fundamentals Competency:  Provide nursing care for clients with cognitive and 
sensory impairments. 

2. Review Nursing Skills Competency:  Perform a basic neurological assessment. 
3. Review Nursing Pharmacology Competency: Apply components of the nursing process to the 

administration of neurological medications. 
 

4. Read:  Ignatavicius; specific sections as directed by instructor 
Chapter 41- Assessment of the Nervous System 
Chapter 42- Care of Patients with Problems of the Central Nervous System: The Brain 
(Alzheimer’s, Parkinson’s; Epilepsy) 
Chapter 44- Care of Patients with Problems of the Peripheral Nervous System (Myasthenia 
Gravis and Guillain-Barre Syndrome) 
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Chapter 45- Care of Critically Ill Patients with Neurologic Problems (CVA & TIA) 

5. Complete other Learning Activities as assigned by instructor. 
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Competency 8:  Provide nursing care for clients with alterations of the endocrine system 

 
Overview:   
 
This unit discusses basic knowledge needed by the nurse caring for a client with alterations of the 
endocrine system; including. Focus will be placed on integrating the nursing process to develop an 
individualized plan of care for clients undergoing surgery in each phase of the surgical experience. 
 
Performance Standard: 
 
You will demonstrate your competence: 
 by responding to selected case studies/scenarios of clients with endocrine disorders 
 
Your performance will be successful when: 
 response uses the nursing process 
 response includes an exploration of the roles and responsibilities of the nurse in caring for the 

client with endocrine disorders 
 response explains the pathophysiology of endocrine disorders 
 response considers the developmental level of the client 
 response considers diversity of the client 
 response recognizes the value of therapeutic communication in caring for the client with 

endocrine disorder 
 
Learning Objectives: 
 
a. Review anatomy and physiology of the endocrine system. 
b. Review physical assessment findings that would indicate an endocrine disorder. 
c. Identify functional health assessment similarities and variances in clients with endocrine disorders. 
d. Identify physical assessment similarities and variances with clients with endocrine disorders. 
e. Examine the nurse’s role in caring for clients undergoing laboratory and/or diagnostic tests related to 

the endocrine system: 
-TSH 
-T3, T4 
-Fasting glucose, 
-HgbA1C 
-bedside glucose monitoring 
-Electrolytes 
-Serum cortisol 

 
Thyroid disorders: 

a. Relate pathophysiology to clinical manifestations and the risk factors of hyperthyroidism and 
hypothyroidism across the life span. 

b. Describe the medical-surgical treatment of a client with hyperthyroidism and hypothyroidism including 
but not limited to common diagnostic tests, radioactive iodine treatment and surgery. 

c. Examine the actions, therapeutic goals, side effects and nursing considerations when administering 
medications to a client with hyperthyroidism and hypothyroidism across the life span: 

-Thyroid replacement medication 
-Radioactive iodine 

d. Examine the nurse’s role in the care of the client with hyperthyroidism and hypothyroidism across the 
life span. 

e. Identify common nursing diagnoses and interventions for the client with hyperthyroidism and 
hypothyroidism.  
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f. Determine interventions to prevent or manage complications associated with hyperthyroidism and 
hypothyroidism. Use prepared teaching material to reinforce teaching for clients with hyperthyroidism 
and hypothyroidism.  

Adrenal disorders:  Addison’s disease and Cushing’s syndrome 

a. Relate pathophysiology to clinical manifestations and the risk factors of adrenal insufficiency 
(Addison’s disease) and hyperadrenalism (Cushing’s syndrome). 

b. Discuss the role of glucocorticoid medication in the development of Cushing’s syndrome. 
c. Describe the medical-surgical treatment of a client with Addison’s disease and Cushing’s syndrome, 

including but not limited to common diagnostic tests and surgery. 
d. Examine the actions, therapeutic goals, side effects and nursing considerations when administering 

medications to a client with adrenal disorders (insufficiency and hyperadrenalism): 
-Glucocorticoids 

e. Examine the nurse’s role in the care of the client with Addison’s disease and Cushing’s syndrome. 
f. Identify common nursing diagnoses and interventions for the client with Addison’s disease and 

Cushing’s syndrome. 
g. Determine interventions to prevent or manage complications associated with adrenal insufficiency 

and hyperadrenalism. 
h. Use prepared teaching material to reinforce teaching for clients with Addison’s disease and Cushing’s 

syndrome. 
Diabetes Mellitus: 

a. Describe the pathophysiology of clinical manifestations and the risk factors of diabetes mellitus.  
b. Describe the medical-surgical treatment of a client with diabetes mellitus including but not limited to 

common diagnostic tests, medications and diet. 
c. Compare and contrast type 1 and type 2 diabetes mellitus. 
d. Identify the common signs and symptoms of hyperglycemia and hypoglycemia. 
e. Discuss the nurses role in the treatment of hypoglycemia. 
f. Examine the actions, therapeutic goals, side effects and nursing considerations when administering 

medications to a client with diabetes mellitus across the life span: 
-Oral hypoglycemics 
-Insulin 
-Glucagon 

g. Determine interventions to prevent or manage complications associated with diabetes mellitus across 
the life span. 

h. Use prepared teaching materials to reinforce teaching for clients with diabetes mellitus. 
 

Learning Activities: 

 

1. Review Nursing Pharmacology Competency:  Apply components of the nursing process to the 
administration of endocrine system drugs. 
 

2. Read:  Ignatavicius; specific sections as directed by instructor 
 
Chapter 61- Assessment of the Endocrine System 
Chapter 62- Care of Patients with Pituitary and Adrenal Gland Problems (Cushing’s disease & 
Addison’s disease) 
Chapter 63- Care of Patients with Problems of the Thyroid and Parathyroid Glands 
(hypothyroidism & hyperthyroidism) 
Chapter 64- Care of Patients with Diabetes Mellitus  

Complete other Learning Activities as assigned by instructor. 
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Competency 9:  Provide nursing care for clients with alterations in the gastrointestinal system 

 
Overview:   
 
This unit discusses basic knowledge needed by the nurse caring for a client with alterations in the 
gastrointestinal system; including peptic ulcer disease (PUD), hernia, appendicitis, bowel obstruction, 
diverticular disease and gastroesophageal reflux disorder (GERD). Focus will be placed on integrating the 
nursing process to develop an individualized plan of care for clients with alterations in the gastrointestinal 
system. 
 
Performance Standard: 
 
You will demonstrate your competence: 
 by responding to selected case studies/scenarios of clients with gastrointestinal disorders. 
 
Your performance will be successful when: 
 plan incorporates nursing process 
 plan includes an exploration of the roles and responsibilities of the nurse in caring for the client 

with gastrointestinal disease 
 plan considers the developmental level of the client 
 plan considers diversity of the client 
 plan incorporates the value of therapeutic communication in caring for the client with 

gastrointestinal disorders 
 
Learning Objectives: 
 
1. Review anatomy and physiology of the gastrointestinal system. 
2. Identify functional health assessment similarities and variances in clients with gastrointestinal 

disorders. 
3. Identify physical assessment similarities and variances in clients with gastrointestinal disorders. 
4. Examine the nurse’s role in caring for clients undergoing laboratory and/or diagnostic tests related to 

the gastrointestinal system: 
-Endoscopy 
-Biopsy 
-H. pylori 
-Stool testing 
-Barium enema 
-WBC 

 
Gastroesophageal Reflux Disease (GERD) & Hiatel Hernia: 

1. Relate pathophysiology to clinical manifestations and risk factors of GERD/Hiatel Hernia across the 
life span. 

2. Describe complications associated with GERD/Hiatel Hernia.  
3. Describe the medical-surgical treatment of a client with GERD/Hiatel Hernia including but not limited 

to common diagnostic tests. 
4. Examine the actions, therapeutic goals, side effects and nursing considerations when administering 

medications to a client with GERD/Hiatel Hernia: 
-Anticholinergics 
- H2 blockers 
-Antacids 
-Proton pump inhibitors 

5. Examine the nurse’s role in the care of the client with GERD/Hiatel Hernia. 
6. Identify common nursing diagnoses and interventions for the client with GERD/Hiatel Hernia. 
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7. Determine interventions to prevent or manage complications associated with GERD/Hiatel Hernia. 
8. Use prepared teaching material to reinforce teaching for clients with GERD/Hiatel Hernia. 
 

Peptic Ulcer Disease (PUD): 

1. Relate pathophysiology to clinical manifestations and risk factors of peptic ulcer disease across the 
life span. 

2. Describe complications associated with peptic ulcers.  
3. Describe the medical-surgical treatment of a client with peptic ulcers including but not limited to 

common diagnostic tests.  
4. Examine the actions, therapeutic goals, side effects and nursing considerations when administering 

medications to a client with peptic ulcer disease: 
--Anticholinergics 
- H2 blockers 
-Antacids 
-Proton pump inhibitors 
-Antibiotics 

5. Examine the nurse’s role in the care of the client with peptic ulcer disease. 
6. Identify common nursing diagnoses and interventions for the client with peptic ulcer disease. 
7. Determine interventions to prevent or manage complications associated with peptic ulcer disease. 
8. Use prepared teaching material to reinforce teaching for clients with peptic ulcer disease. 
 

Structural & Obstructive Disorders:  Hernia, Bowel Obstruction, Diverticular Disease: 

1. Relate pathophysiology to clinical manifestations and risk factors of hernia, bowel obstruction and 
diverticular disease (diverticulosis/diverticulitis) across the life span. 

2. Describe the medical-surgical treatment of a client with structural/obstructive bowel disorders 
including but not limited to common diagnostic tests, GI decompression, and surgery (herniorrhaphy, 
laparotomy, bowel resection). 

3. Examine the actions, therapeutic goals, side effects and nursing considerations when administering 
medications to a client with hernia, bowel obstruction and diverticular disease: 

-Bowel regimen medications (softeners, stimulants, probiotics) 
-Gastroprokinetic-Metoclopramide 
-Antiemetics 

4. Determine interventions to prevent or manage complications associated with hernia, bowel 
obstruction and diverticular disease. 

5. Examine the nurse’s role in the care of the client with structural/obstructive bowel disorders & bowel 
surgery. 

6. Identify common nursing diagnoses and interventions for the client with structural/obstructive bowel 
disorders. 

7. Use prepared teaching material to reinforce teaching for clients with structural/obstructive bowel 
disorders. 

Appendicitis: 

1. Relate pathophysiology to clinical manifestations, risk factors and complications of appendicitis. 
2. Describe the medical-surgical treatment of a client with appendicitis including but not limited to 

common diagnostic tests and surgery (appendectomy). 
3. Examine the actions, therapeutic goals, side effects and nursing considerations when administering 

medications to a client with appendicitis and post appendectomy across the life span. 
4. Determine interventions to prevent or manage complications associated with appendicitis.  
5. Examine the nurse’s role in the care of the client with appendicitis/appendectomy across the life span. 
6. Identify common nursing diagnoses and interventions for the client with appendicitis.  
7. Use prepared teaching material to reinforce teaching for clients with appendicitis.  
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8. Learning Activities: 
 

1.  Review Nursing Fundamentals Competency:  Provide nursing care for clients with commonly 
occurring alterations in elimination. 

 
2.    Review Nursing Skills Competency:  Perform a basic gastrointestinal assessment, maintain     
enteral tubes, administer medications via the enteral route, and facilitate alternative methods of 
elimination. 
 
3.  Review Nursing Pharmacology Competency:  Apply components of the nursing process to the 
administration of gastrointestinal system medications. 
 
4.   Read:  Ignatavicius; specific sections as directed by instructor. 

 
Chapter 52- Assessment of the Gastrointestinal System 
Chapter 54- Care of Patients with Esophageal Problems (GERD) 
Chapter 55- Care of Patients with Stomach Disorders (Peptic Ulcer Disease) 
Chapter 56- Care of Patients with Noninflammatory Intestinal Disorders (Hernia & Bowel 
Obstruction) 
Chapter 57- Care of Patients with Inflammatory Intestinal Disorders (Appendicitis & Diverticular 
Disease) 

5. Complete other Learning Activities as assigned by instructor.  
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Competency 10:  Provide nursing care for clients with alterations of the renal/urinary system 

 
Overview:   
 
This unit discusses basic knowledge needed by the nurse caring for a client with alterations of the 
renal/urinary system; including urinary tract infections (UTI) and obstructive uropathy. Related nursing 
care will be discussed for clients undergoing renal dialysis and urological surgeries. Focus will be placed 
on integrating the nursing process to develop an individualized plan of care for clients with alterations of 
the renal/urinary system. 
 
Performance Standards: 
 
You will demonstrate your competence: 
 by responding to selected case studies/scenarios of clients with urinary disorders 

 
Your performance will be successful when: 
 response utilizes the nursing process 
 response includes an exploration of the roles and responsibilities of the nurse in caring for the 

client with urinary disorders 
 response explains the pathophysiology of urinary disorder 
 response considers the developmental level of the client 
 response considers diversity of the client 
 response recognizes the value of therapeutic communications in caring for the client with urinary 

disorder 
 

Learning Objectives: 
 
1. Review body anatomy and physiology of the genitourinary system. 
2. Identify functional health assessment similarities and variances in clients with genitourinary disorders. 
3. Identify physical assessment similarities and variances in clients with genitourinary disorders. 
4. Examine the nurse’s role in caring for clients undergoing laboratory and/or diagnostic tests related to 

the renal/urinary system: 
-Urinalysis 
-Urine culture and sensitivity 
-WBC 
-BUN, Creatinine 
-Urine calcium, serum calcium 
-Uric acid and oxalate 
-PO4 
-eGFR 
-PSA 
-Creatinine clearance 
-Cystoscopy 
-KUB 
-Renal ultrasound 
-Computed tomography  

 
Disorders of the Prostate:  Benign Prostatic Hyperplasia (BPH), Prostate Cancer: 

1. Relate pathophysiology to the clinical manifestations and risk factors of disorders of the prostate. 
2. Describe the medical-surgical treatment of a client with disorders of the prostate including but not 

limited to common diagnostic tests and prostate surgery (TURP, prostatectomy, TUIP). 
3. Examine the actions, therapeutic goals, side effects and nursing considerations when administering 

medications to a client with prostate disorders: 
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-Alpha blockers (Flomax) 
-5 alpha reductase inhibitors (Proscar) 

4. Examine the nurse’s role in the care of the client with disorders of the prostate. 
5. Identify common nursing diagnoses and interventions for the client with disorders of the prostate. 
6. Use prepared teaching material to reinforce teaching for clients with disorders of the prostate and 

having prostate surgery. 
 

Lower Urinary Tract Disorders:  Urinary Tract Infection (UTI), Cystitis: 

1. Relate pathophysiology to the clinical manifestations and risk factors of lower urinary tract disorders.  
2. Describe the medical-surgical treatment of a client with lower urinary tract disorders including but not 

limited to common diagnostic tests. 
3. Examine the actions, therapeutic goals, side effects and nursing considerations when administering 

medications to a client with a lower urinary tract disorder: 
-Antiinfectives 

4. Determine interventions to prevent or manage complications associated with lower urinary tract 
disorders. 

5. Examine the nurse’s role in the care of the client with lower urinary tract disorders across the life 
span. 

6. Identify common nursing diagnoses and interventions for the client with lower urinary tract disorders. 
7. Use prepared teaching material to reinforce teaching for clients with lower urinary tract disorders. 
 

Upper Urinary Tract Disorder:  Calculi (obstruction): 

1. Relate pathophysiology to the clinical manifestations and risk factors of renal calculi disorders. 
2.  Describe the medical-surgical treatment of a client with urinary calculi including but not limited to 

common diagnostic tests, voiding cystourethrogram) and surgery (lithotripsy – ESWL).  
3. Examine the actions, therapeutic goals, side effects and nursing considerations when administering 

medications to a client with renal calculi disorders. 
4. Determine interventions to prevent or manage complications associated with renal calculi disorders. 
5. Examine the nurse’s role in the care of the client with renal calculi disorders across the lifespan. 
6. Identify common nursing diagnoses and interventions for the client with renal calculi disorders across 

the lifespan. 
7. Use prepared teaching material to reinforce teaching for clients with renal calculi disorders. 

Upper Urinary Tract Disorder:  Pyelonephritis (infection): 

1. Relate pathophysiology to the clinical manifestations and risk factors of pyelonephritis across the 
lifespan. 

2. Describe the medical-surgical treatment of a client with pyelonephritis including but not limited to 
common diagnostic tests and surgical procedures (ureteroplasty or ureteral stents).  

3. Examine the actions, therapeutic goals, side effects and nursing considerations when administering 
medications to a client with pyelonephritis: 

-Anti-infectives 
4. Describe the complications of pyelonephritis: obstruction, hydronephrosis, infection, renal failure. 
5. Determine interventions to prevent or manage complications associated with pyelonephritis. 
6. Examine the nurse’s role in the care of the client with pyelonephritis across the lifespan. 
7. Identify common nursing diagnoses and interventions for the client with pyelonephritis.  
8. Use prepared teaching material to reinforce teaching for clients with pyelonephritis. 
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Renal Failure: 

1. Define acute and chronic renal failure, and end-stage renal disease. 
2. Describe the manifestations of renal failure. 
3. Outline the nursing care of the client in renal failure across the lifespan. 
 
Learning Activities: 
 
1. Review Nursing Fundamentals Competency:  Provide nursing care for clients commonly occurring 

alterations in elimination (urinary). 
2. Review Nursing Skills Competency:  Perform a basic genitourinary assessment, and Facilitate 

alternative methods of elimination (urinary). 
3. Review Nursing Pharmacology Competency: genitourinary medications. 
 
4. Read:  Ignatavicius; specific sections as directed by the instructor. 

 
Chapter 65- Assessment of the Renal/Urinary System 
Chapter 66- Care of Patients with Urinary Problems (Cystitis) 
Chapter 67- Care of Patients with Kidney Disorders (Pyelonephritis & Calculi) 
Chapter 68- Care of Patients with Acute Kidney Injury and Chronic Kidney Disease (renal failure) 

Chapter 72- Care of Male Patients with Male Reproductive Problems (BPH & Prostate Cancer) 

 

5. Complete other activities as assigned by the instructor.  
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Competency 11:  Develop a plan for making the transition from student to practicing nurse. 

 
Overview: 
 
This unit discusses knowledge needed by the Student Nurse to make the transition from student to 
practicing nurse. Focus will be placed on formulating a plan for transition to practice; including steps for 
preparing for the NCLEX, developing a resume; sample letters of application, follow-up, and possible 
responses in an employment interview. 
 
Performance Standards:   
 
You will demonstrate your competence: 
 By developing a career transition plan 
 
Your performance will be successful when: 
 Plan includes current resume. 
 Plan includes steps for preparing for the NCLEX 
 Plan includes actions for obtaining a nursing credential 
 Plan is professionally presented 
 
Learning Objectives: 

 
a. Examine the pathway from student to LPN and RN roles. 
b. Discuss stages of transition from student to LPN/RN roles. 
c. Develop a list of personal strategies to assist with transition from student to LPN and RN roles. 
d. Differentiate the role of the RN and LPN. 
e. Explain the competencies needed by the new nursing graduate as outlined by the NCLEX 

examination. 
f. Develop a portfolio to include a resume and cover letter. 
g. Evaluate various methods of preparation for the NCLEX exam. 
 
Learning Activities: 
 
1. Read:  Marquis and Huston(as assigned by the instructor). 
  

Chapter 11- Career Planning and Development in Nursing  
   
 
3. Review NCLEX Test plan at (locate current year Test Plan):  

https://www.ncsbn.org/1287.htm  
 

4. Read: Chapter N6 Nurse Practice Act at http://legis.wisconsin.gov/rsb/code/n/n006.pdf and 
Chapter 441 of the Administration Code at http://legis.wisconsin.gov/statutes/Stat0441.pdf  
 

5. Complete other activities as assigned by the instructor. 
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Competency 12:  Apply leadership principles. 

 
Overview: 
 
This unit discusses basic knowledge needed for the application of leadership principles to care of 
individual and of groups clients. Focus will be placed on the nursing process as a method of problem 
solving and planning client care; utilizing selected models of nursing care delivery, management skills and 
concepts, and communication strategies which are essential for effective leadership. 
 
Performance Standards:   
 
You will demonstrate your competence: 
 By applying leadership principles to selected scenarios or case studies (format may be oral or 

written) 
 By reflecting on your use of the criteria (format may be oral discussion or written) 
 
Your performance will be successful when: 
 You choose an appropriate leadership style. 
 You outline or perform the necessary leadership actions 
 You apply appropriate conflict resolution strategies 
 Your responses are within the roles and responsibilities of the charge LPN position (i.e. 

evaluation and feedback) 
 You communicate thoughts, feelings, and ideas to justify a position 
 You establish credibility through competence and integrity 
 You take other’s viewpoints into consideration 
 
Learning Objectives: 
 
a. Differentiates between leadership and management. 
b. Identify leadership/management styles of self and others. 
c. Incorporate communication skills and concepts in a variety of clinical situations.  
d. Apply effective leadership strategies to selected models of nursing care delivery. 
e. Utilize communication strategies to effectively address conflict situations. 
f. Incorporate the nursing process in the planning of client care across a variety of settings. 
g. Apply conflict management approaches. 

 
 
Learning Activities: 
 
1. Read:  Marquis and Huston (as assigned by instructor). 
 
 Chapter  2- Classical views of Leadership and Management  
 Chapter  3- Twenty-First Century Thinking about Leadership and Management   
 Chapter 14-Organizing Patient Care 

Chapter 19–Organizational, Interpersonal and Group Communication   
 Chapter 21- Effective Conflict Resolution and negotiation  
   
 
 Read: Taylor, Lillis & Lynn (as assiged by instructor). 
  

Chapter 22- Nurse Leader, Manager and Care Coordinator 
 
2. Complete other Learning Activities as assigned by instructor. 
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Competency 13:  Manage care for a group of clients according to the Nurse Practice Act. 
 
Overview: 
 
Nurses have a significant duty in the delegation of client care needs to unlicensed personnel. This unit 
discusses basic knowledge needed by the nurse to develop assignments for the health care team 
applying standards of the nurse practice act. And, it offers strategies for time management (i.e. 
prioritization, organization, delegation). Focus will be placed on legal importance of delegation and time 
management in the delivery of nursing care. 
 
Performance Standards:   
 
You will demonstrate your competence: 
 By developing oral or written responses to written case studies or scenarios conducted in class 

(format may be oral or written) 
 
Your performance will be successful when: 
 Response includes prioritization of client care needs 
 Response incorporates appropriate time management principles 
 Response details the work plan for all members of the health care team 
 
Learning Objectives: 
 
a. Identify the value of time management in the delivery of nursing care. 
b. Examine principles/methods of time management including prioritization and organization. 
c. Identify internal and external time wasters. 
d. Employ time management strategies.  
e. Examine the principles and methods of delegation. 
f. Determine the legal guidelines associated with delegation. 
g. Apply the principles of delegation.  
h. Determine factors in the health care setting which may impact making team assignments. 
i. Compare nursing care delivery models.  
 
 
Learning Activities: 
 
1. Read  Marquis and Huston, specific sections as directed by instructor   
 

Chapter 9- Time Management   
Chapter 20- Delegation  

 
 
2. Read the Wisconsin Nurse Practice Act. 
 
3. Complete other Learning Activities as assigned by the instructor. 
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Course Title:  Nursing 543-106:  Nursing Health Promotion 
 
Credits:   3 credits 
 
Pre-Requisites: Nursing Fundamentals, Nursing Skills, Nursing Pharmacology, 

Nursing: Introduction to Clinical Practice, General Anatomy, or 
Body Structure and Function and Growth and Development  

 
  
Course Description:  
 
This course focuses on topics related to health promotion for individuals and families throughout the 
lifespan. We will cover nursing care of the developing family, which includes reproductive issues, 
pregnancy, labor and delivery, post-partum, the newborn, and the child. Recognizing the spectrum of 
healthy families we will discern patterns associated with adaptive and maladaptive behaviors 
applying mental health principles. An emphasis is placed on teaching and supporting healthy 
lifestyles choices for individuals of all ages. Nutrition, exercise, stress management, empowerment, 
and risk reduction practices are highlighted. Study of the family will cover dynamics, functions, 
discipline styles, and stages of development. 
 
 
 
Required Instructional Materials: 
 
Course Syllabus 
 
10-543-106 Nursing Health Promotion 
 
Practical Nursing Program Student Handbook (current edition)  
 
 
Textbooks Required 
 
Ackley, B. and Ladwig, G. (2017)  Nursing Diagnosis Handbook:  A Guide to Planning Care,  11th 
Edition.  St. Louis, MO: Mosby, Inc.  ISBN: 978-0-323-322249-9 
 
Gray Morris, D. (2015) Calculate with Confidence, 6th ed.  Elsevier  ISBN: 978-0-323-08931-9 
 
Ignatavicius, D.D., and Workman, M.L., Rebar, C. (2015)  Medical-Surgical Nursing:  Concepts for 
Interprofessional Collaborative Care, 8th Edition.  St. Louis, MO:  Saunders Elsevier.  ISBN 978-1-
4557-7255-1 (2 volume edition);   eBook ISBN 978-1-4557-4053-6 
 
London, Ladewig, Ball, Bindler & Cowen, (2017) Maternal & Child Nursing Care  5th Edition.  
Pearson-Prentice Hall   ISBN: 978-0-13-416722-0 
 
McCuistion, L.E., Vuljoin-DiMaggio, K., Winton, M.B., & Yeager, J.J. (2018) Pharmacology: A 
Nursing Process Approach, 9th Edition.  Philadelphia, PA:  WB Saunders Co.  ISBN-978-0-323-
39916-6 
 
Taylor, C., Lillis, C., & LeMone, P. (2015). Fundamentals of Nursing: The Art and Science of 
Nursing Care, 8th Edition. Philadelphia, PA: Lippincott Co.   ISBN  978-1-4511-8561-4. 
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Townsend, M. (2017). Essentials of Psychiatric Mental Health Nursing: Concepts of Care in 
Evidence-Based Practice  7th Edition.  Philadelphia, F.A. Davis Company  ISBN: 978-0-8036-5860-8     
 
 
Textbook Recommended 
 
Anderson, K. (current edition). Mosby’s Medical, Nursing and Allied Health Dictionary. St. Louis, 
MO:  Mosby, Inc 
 
Weber, J. (2018)  Nurses’ Handbook of Health Assessment, 9th Edition.  Philadelphia, PA:  Lippincott 
Co.  ISBN-978-1-4511-4282-2 
 
 
Course Requirements: 
 
Satisfactory completion of Nursing 543-106:  Nursing Health Promotion is based on the following:  
 
1. Completion of Course Assignments and Examinations:  
 

Successful participation in this course involves completion of a variety of required course 
assignments and all examinations.  Course assignments may or may not be given points 
toward the final course grade.  Assignments are to be completed by instructor-assigned due 
dates.   
 
 

2. Course Grade of 80% or Better   
 
A course grade of 80% or better is required.  The total points students achieve during the 
semester will be converted to a letter grade at the end of the semester.  The student must 
also achieve an average of 80% or better on all course exams including the final exam. 
Information identifying the points for each activity, course points distribution and the course 
grading scale will be distributed to each student at the start of the course.  

 
 
 
 
 
 
 
General Policies: 
 
All policies identified in the Madison College Website (see https://madisoncollege.edu/student-
rights-responsibilities 
and the ADN Student Handbook are adhered to in this course.  The student is responsible for 
familiarization of these policies. 
 
American Disabilities Act – Information: 
 
Madison College welcomes students with disabilities into the College’s educational programs. 
Every Madison College campus has Disability Resource Services available for students with 
disabilities. The Disability Resource Services website provides specific information related to 
accommodations for disability-related barriers. For further information, please visit 
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the https://madisoncollege.edu/disability-resource-services, call 608-246-6716 (Students who 
are deaf should use relay) or email DRStransition@madisoncollege.edu 
  
In order to receive consideration for reasonable accommodations for your disability, you must 
contact the Disability Resource Services office at the campus where you are officially enrolled. If 
approved for accommodations, Disability Resource Services will provide you with an 
accommodation plan.  
  
Please share your accommodation plan with your instructors and discuss your approved 
accommodations as early in our class as possible. To promote your success, requests must be 
received by the end of the second week of the course.  
 
Academic Misconduct: 
 
Adherence to the standards of academic honesty and integrity are an absolute expectation in 
the nursing program.  It is therefore important that students are familiar with the rules and 
consequences of academic misconduct.  Please refer to http://madisoncollege.edu/academic-
integrity for an outline of what constitutes academic misconduct and its consequences.  In 
addition, please ask nursing faculty if you have any questions concerning the standards of 
academic honesty and integrity.  
 
Student-Teacher Conferences: 
 
Conferences may be initiated by either students or instructors as necessary.  Students may 
arrange for conferences with instructors other than the one assigned to their course.   Students 
are encouraged to initiate conferences with nursing faculty.  Students are strongly encouraged 
to keep appointments with their nursing academic advisor. 
 
Course Policy Contract: 
 
Each course instructor will distribute a Course Policy Contract with policies and information 
specific to the course and/or the course section.  The student is required to read and sign it 
indicating their understanding and agreement. 
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Competency 1:   Use principles of teaching/learning when reinforcing teaching 
plan 

 
Overview: 
 
This competency explores the teaching-learning process including the domains of learning, 
principals related to teaching and learning, and the internal and external factors that influence 
the patient’s learning and compliance.  Through the utilization of the nursing process, the 
student will focus on creating and implementing a culturally competent, developmentally and 
age appropriate teaching plan to meet the holistic needs of the patient. 
 
Performance Standards:   
 
You will demonstrate your competence: 
 in oral or written response to a teaching situation 

 
Your performance will be successful when you: 
 
1a:  reflect the use of the nursing process 
1b:  reflect theories of teaching and learning  
1c.  include an evaluation of teaching methods 
1d.  include evidence-based content appropriate to the teaching topic 
1e.  include multiple teaching strategies appropriate to the developmental level of the learner 
1f.  incorporate principles of teaching/learning 
1g.  include a complete nursing diagnostic statement using a specific knowledge deficit as the 
problem 
1h.  include a specific evaluative outcome data that measure learning 
 
Learning Objectives: 

a. Describe the teaching-learning process, including domains of learning, principles specific to 
teaching-learning, developmental and cultural concerns.   
 

b. Assess for factors that influence that patient’s readiness to learn.  
 

c. Explore multiple appropriate health teaching strategies across the life span.  
 

d. Analyze methods for evaluating learning. 
 

e. Identify and analyze barriers to learning and relate methods to overcome them. 
 

603



 

92 | P a g e  
 

f. Apply the nursing process to the development of a teaching-learning plan which integrates 
knowledge of evidence-based teaching content and methods. 

 
g. Develop nursing diagnoses for knowledge deficits based on the assessment gathered, 

readiness to learn and teaching strategies.  
 

 
Learning Activities: 
 
1. Read: Taylor 8th ed, Chapter 21 Teacher and Counselor pp. 478-499, Motivational 

Interviewing, pp. 502-503. 
 
2. Read: ATI, RN Review Module 2016, Fundamentals of Nursing, Chapter 17 Client 

Education. 
 
3. View: Introduction to Motivational Interviewing @ 

https://www.youtube.com/watch?v=s3MCJZ7OGRk 
 

6. Compete learning activities as assigned by instructor. 
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Competency 2:   Apply principles of family dynamics to nursing care 
 
Overview:   
 
This competency explores the role of the nurse in relation to various family roles, functions, and 
developmental stages. The focus on understanding family dynamics helps to prepare the nurse 
to provide holistic care to families.  A strong understanding of family dynamics promotes 
effective communication with families through interviewing, assessment, and interaction, to 
provide culturally sensitive care aimed at strengthening  families as they adapt  to life 
transitions.  
 
Performance Standards:   
 
You will demonstrate your competence: 
 in a written or oral response to case studies or simulations 
 
Your performance will be successful when you: 
2a. demonstrate familiarity with family functions  
2b.  apply an understanding of roles of family members 
2c.  incorporate family dynamics 
2d.  apply knowledge of styles of family decision making 
2e.  apply family developmental stages 
2f.  incorporate knowledge of family cultural practices related to health 
 
Learning Objectives: 

a. Describe the structures of various family types and the basic functions of the family. 
 

b. Explore factors that influence the value, decision making, and roles within the family. 
 

c. Describe the developmental stages of families in relation to the major developmental 
tasks of families. 

 
d. Discuss the significance of the licensed practical and/or nurse’s understanding of family 

dynamics. 
 

e. Construct nursing interventions to promote and maintain health of an individual within a 
family. 

 
f. Categorize family assessments using Gordon’s Functional Health Patterns.      

                                                       
g. Explore cultural practices within the family related to health.                                                            

 
 
Learning Activities: 
 
1. Read:  Taylor 8th ed:  Chapter 4:  Health of the Individual Family, and Community pp. 58-

71 
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2. Read:  London 5th edition: 

o Chapter 2 - Culture and the Family  
o Chapter 37  - Family Assessment and Concepts of Nursing Care in the 

Community  
 

3. Read : ATI RN Review Module 2016, Nursing Care of Children, Chapter 1  Family 
Centered Nursing Care. 
 

4. Complete other learning activities as assigned by instructor. 
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Competency 3: Adapt nursing interventions for maladaptive patterns of behavior 
 
Overview:   
 
This competency will explore the nursing role in providing patient and significant support person with 
information to make choices regarding health.  Understanding the interaction patterns of individual 
patient and significant support person.  The student will assess patient and environment for factors 
relating to changes in health status and their impact on the patient’s health. 
 
Performance Standards:   
 
You will demonstrate your competence: 
 in written or oral response to simulations or case studies 
 
Your performance will be successful when you: 
3a.  differentiate between adaptive and maladaptive behaviors 
3b.  describe clinical manifestations of anxiety, mood, psychotic, impulse control and substance 
use disorders in the patient and family  
3c.  identify the cues associated with domestic, child and elder abuse 
3d.  describe recommended pharmacological and non-pharmacological therapeutic 
interventions 
3e.  apply knowledge of recurring cycle of violence 
3f.  include legal and ethical obligations related to notification and documentation 
 
Learning Objectives: 

a. Compare and contrast general characteristics of mentally healthy persons as to the 
mentally ill persons, differentiating adaptive behaviors from maladaptive behaviors. 
 

b. Identify the signs and symptoms of anxiety, mood  and substance abuse disorders, 
Recognize and describe characteristics of depression. 

a. Psychological and behavioral signs and symptoms 
b. Risk factors 
c. Specific medical conditions: postpartum, SAD etc. 
d. Medications which may induce depression 

 
c. Plan nursing care for patients with depression, integrating evidence-based practice. 

a. Non-pharmacological interventions 
b. Pharmacological interventions: indications, actions, side effects, nursing 

implications 
 

Competency 3 
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d. Recognize and describe characteristics of anxiety. 
a. Psychological and behavioral signs and symptoms 
b. Risk factors 
c. Specific medical conditions 
d. Medications which may induce anxiety 

 

e. Plan nursing care for patients with anxiety, integrating evidence-based practice. 
a. Non-pharmacological interventions 
b. Pharmacological interventions: indications, actions, side effects, nursing 

implications 
 

f. Describe the characteristics of the vulnerable person and conditions in which violence 
occurs (domestic, children or elders). 
 

g. Discuss the cycle of violence and how abuse escalates during this cycle. 
 

h. Identify manifestations and symptoms of: physical violence, sexual abuse, emotional 
abuse, and neglect across the lifespan. 

 

i. Plan nursing care for patient and families experiencing violence or abuse, incorporating 
evidence-based practice. 

 

j. Examine the legal and ethical responsibilities for health care workers in reporting and 
documenting abuse. 

 

k. Apply the nursing process, incorporating evidence-based practice, in planning care for 
patients with substance abuse disorders. 

 

l. Analyze the nursing role in relation to the family of a patient with substance abuse. 
 

m. Recognize and describe characteristics of depression. 
 
Learning Activities: 
1. Read:  Townsend:  Essentials of Psychiatric Mental Health Nursing     
 a.         Chapter 1:  Mental Health & Mental Illness 

b. Chapter 18: Anxiety . . . & Related Disorders (pages 446-451 and 459-476) 
 c. Chapter 16: Depressive Disorders 
 d. Chapter 26: Survivors of Abuse or Neglect  
 e. Chapter 14: Substance-Related & Addictive Disorders (pages 282-291) 
 
2.        Read: London 5th edition: 

Chapter 42 Social and Environmental Influences on the Child (pages 1007-1033) 
 

3. Complete other learning activities as assigned by instructor. 
  

Competency 3 
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Competency 4:  Provide nursing care for patients with reproductive issues 
 

Overview:   
 
This competency will explore the nursing role, focusing on the family and reproductive issues 
across the life span.  The student will assess and discuss the impact of emotional, cultural, 
religious and spiritual influences have regarding reproductive issues.  The student will assess 
changes in patient and family’s response to reproductive issues. 
 
Performance Standards: 
 
You will demonstrate your competence: 
 by describing the actions the nurse would take provided case studies or scenarios 
 by responding to selected case studies or scenarios (format may be oral or written) 
 
Your performance will be successful when you: 

4a.  apply knowledge of reproductive issues such as: contraception, normal reproduction, 
reproductive screening, STIs, and infertility 

4b.  use the nursing process 
4c.  include the recommended therapeutic nursing actions 
4d.  apply knowledge of normal male and female sexual changes across the lifespan 
4e.  recognize barriers to reproductive care 
4f.  show respect for patient's individual choices 
 

Learning Objectives: 
a. Review the anatomy and physiology of the reproductive system. 

 
b. Describe normal progression of reproductive changes and evidence-based nursing care 

relating to each of the following: 
a. Menarche  
b. Premenstrual Syndrome   
c. Peri-Menopause and Menopause 
d. Post-menopause 

 
c. Compare and contrast various methods of contraception, including: hormonal methods, 

spermicides, barrier methods, fertility awareness methods, emergency contraception, 
male contraception, and surgical methods.  

 
d. Apply the nursing process in planning nursing care for and teaching patients with 

contraceptive needs, incorporating evidence-based practice.  
 

e. Apply the nursing process to planning care for patients experiencing infertility issues, 
based on current evidence.   

 
Competency 4 
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f. Examine common etiologies of infertility in males and females. 

 
g. Explore the role of the licensed practical and/or nurse in assessing fertility in females 

and males, and in supporting patients throughout infertility management. 
 

h. Describe the pathophysiology, etiology, risk factors, and clinical manifestations of 
sexually transmitted infection (STI) in the female and male. 

 
i. Apply the nursing process and evidence-based practice in planning nursing care for a 

patient with STI. 
 

j. Explore the role of the licensed practical and/or nurse in STI prevention across the 
lifespan utilizing both individual and community patient education. 

 
 
Learning Activities: 
 
1. Read: Taylor, (8th Edition) Chapter 44:  Sexuality. 
 
2. Read:  London & Ladewig:  Maternal & Child Nursing Care  
           Chapter 5:  Health Promotion for Women   
           Chapter 6:  Common Gynecologic Problems – Vaginal Infections, STI, PID, Infertility  
            
3. Read: Ignatavicius Chapter 74:  Care of Patients with Sexually Transmitted Disease 

 

4. Complete other learning activities as assigned by instructor. 
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Competency 5:   Provide nursing care for a healthy pregnant woman 
 
Overview:   
 
This competency will explore patient and family’s changing needs in a healthy pregnancy. It is 
important for the nurse to understand the dynamics and channels within a family, so that the 
nurse can provide holistic care during pregnancy and adapting to life transitions and 
situations.   Information presented in this competency will direct the nurse to assess the impact 
of developmental, emotional, cultural, religious and spiritual influence on a patient’s pregnancy. 
 
Performance Standards: 
 
You will demonstrate your competence: 
 by describing the actions the nurse would take in the provided case studies or scenarios 
 
Your performance will be successful when you: 
5a.  include evidence-based concepts related to preconception and healthy pregnancy for 

woman and fetus 
5b.  include elements of the nursing process 
5c.  apply knowledge of appropriate nursing and medical care based on trimesters 
5d.  recognize danger signs and related nursing actions  
5e.  incorporate teaching concepts related to pregnancy 
5f.  include labs and diagnostics related to pregnancy 
5g.  apply knowledge of medication used in pregnancy 
 
Learning Objectives: 

 
a. Describe the medical care and normal progression of the physiologic changes in a 

healthy pregnant patient with appropriate nursing interventions and teaching, include: 
a. Body system changes 
b. Common “discomforts” of pregnancy  
c. Physical activity in pregnancy 
d. Review fetal development 

 
b. Describe the normal progression of the psychological changes and tasks in a healthy 

pregnant patient, relating the nursing role in supporting the patient and family. 
 

c. Determine the nutritional requirements of the pregnant patient, with a focus on 
assessment of nutritional status and appropriate nursing interventions. 
 

d. Categorize prenatal assessments using Gordon’s Functional Health Patterns. 
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e. Apply the nursing process in planning culturally sensitive care for the pregnant patient 
and family, incorporating evidence-based practice.     
 

f. Determine essential nursing assessments for the first prenatal visit and the significance 
of each assessment.  

 
g. Explore lab and diagnostic tests utilized during pregnancy and discuss rationale for their 

significance. 
 

h. Examine the licensed practical and/or nurse’s role in teaching the pregnant patient and 
family about fetal growth and development. 

 
i. Explore the potential effects of medication use during pregnancy and develop a nursing 

approach to teaching patients. 
 

j. Discuss factors that may lead to adverse outcomes in a healthy pregnancy, including 
a. Factors affecting the woman 
b. Factors affecting the fetus 
c. The licensed practical and/or nurse’s role in teaching and   prevention 

 
k. Discuss “Danger Signs” during pregnancy and develop appropriate patient/family 

teaching by the licensed practical and/or nurse regarding the causes and recommended 
actions.  

 
Learning Activities: 
 
1. Read  London 
 Chapter 8:    Physical and Psychologic Changes of Pregnancy  

Chapter 9:    Antepartum Nursing Assessment   
Chapter 10:  The Expectant Family: Needs and Care  
Chapter 11:  Maternal Nutrition 
Chapter 12:  Pregnancy in Selected Populations   
Chapter 13:  Assessment of Fetal Well-Being  
 

 
2. Complete other learning activities as assigned by instructor. 
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Competency 6:   Provide nursing care for uncomplicated labor and delivery 
 
Overview:   
 
This competency will explore patient and family’s changing needs during uncomplicated labor 
and delivery.  It is important for the nurse to understand the dynamics and channels within a 
family, so to provide holistic care to the patient and family during labor and delivery and the 
resulting life transitions and situations.   Information presented in this competency will direct the 
nurse to assess the impact of developmental, emotional, cultural, religious and spiritual 
influence on a patient’s pregnancy. 
 
Performance Standards: 
 
You will demonstrate your competence: 
 by describing the actions the nurse would take provided case studies or scenarios. 
 
Your performance will be successful when you:  
6a.  include data that pertains to uncomplicated labor and delivery 
6b.  include elements of the nursing process 
6c.  apply knowledge of appropriate nursing care based on labor and delivery stages 
6d.  apply knowledge of medications used in uncomplicated labor and delivery 
6e.  identify common complications of labor and delivery 
 
Learning Objectives:  
 

a. Recognize and describe normal assessment findings in the healthy laboring woman, 
including: 

a. Process of labor 
b. Vital sign changes throughout labor  
c. Physical and psychological changes during labor 

 
b. Categorize nursing assessments using Gordon’s Functional Health Patterns. 

 
c. Apply the nursing process and evidence-based practice in planning nursing 

interventions to support the woman during labor and birth.   
 

d. Explore the licensed practical and/or nurse’s role in providing comfort and pain 
management for the laboring woman:  including assessments and interventions. 

a. Non-pharmacological nursing interventions 
b. Pharmacological interventions  

 
e. Discuss the role of the primary support person, the family, a doula, and the licensed 

practical and/or nurse through the stages of labor and birth. 
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f. Plan supportive nursing interventions for the family during labor and birth. 
 

g. Prioritize the critical nursing assessments and interventions in the labor and delivery 
clinical setting:  

a. Admission process 
b. Ongoing assessments during labor with rationale 
c. Fetal heart rate patterns and their significance 
d. Fetal distress signs and possible fetal outcomes 

 
h. Discuss indications for cesarean birth. 

 
i. Apply the nursing process in planning care, including adaptations of nursing 

assessments and interventions for the mother and infant experiencing cesarean 
birth. 

 
 

  
Learning Activities: 
 
1. Read:   London 

Chapter 16:  Processes & Stages of Labor and Birth  
Chapter 17:  Intrapartal Nursing Assessment   
Chapter 18:  The Family in Childbirth:  Needs and Care   
Chapter 19:  Pharmacologic Pain Management   
Chapter 22:  Birth-Related Procedures   
 

 
2. Complete other learning activities as assigned by instructor. 
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Competency 7:   Provide nursing care for a healthy newborn 
 
Overview:   
 
This competency will explore patient and family’s changing needs with the healthy newborn.  It is 
important for the nurse to understand the dynamics and challenges within a family, so to provide 
holistic care to the newborn and family during this time of life transition.   Information presented in 
this competency will direct the nurse to assess the impact of developmental, emotional, cultural, 
religious and spiritual influence of the family on the newborn. 
 
Performance Standards:    
 
You will demonstrate your competence: 
 by describing the actions the nurse would take in provided case studies or scenarios  
 
Your performance will be successful when you: 
7a.  apply concepts of family centered care by including physical and psychosocial needs that 
pertains to the healthy newborn 
7b.  include elements of the nursing process 
7c.  apply evidenced-based nursing and medical care based on needs of the healthy newborn 
7d.  apply knowledge of medications for the healthy newborn 
7e.  recognize community resources for newborn care 
 
Learning Objectives: 
 

a. Recognize and describe normal newborn physical assessment findings, including but not 
limited to: 

a. Vital signs and their typical progression of change in the first 24 hours 
b. Head: molding, fontanelles, caput succedaneum, cephalhematoma  
c. Facial characteristics: eyes, ears, nose, mouth 
d. Skin: vernix caseosa, lanugo, milia, erythremia toxicum, acrocyanosis, mottling,   

Mongolian spots, and nevus flammeus 
e. GU and GI:  genitalia, urine and stool elimination patterns   
f. Neurological reflexes: Moro, Babinski, others. 

 
b. Categorize newborn assessments using Gordon’s Functional Health Patterns. 

 
c. Prioritize the critical nursing assessments and interventions for the newborn in the 

immediate post-birth period, including:  
a. Apgar score 
b. Gestational age assessment 
c. Administration of common medications 

d. Explore the role of the licensed practical and/or nurse in relation to the newborn’s initial 
periods of reactivity and patterns of mother-baby dyad behaviors.   

Competency 7 
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e. Determine important nursing interventions to facilitate parent-infant bonding and the 
attachment process.    

 
f. Discuss community resources available to the newborn and family. 

 
g. Apply the nursing process and evidence-based practice in planning care to protect the 

newborn in relation to the following critical risk factors:   
a. Risk for hypothermia and cold stress 
b. Risk for infection 
c. Risk for excess weight loss 

 
h. Explore the physiology of breastfeeding and the use of human milk for optimal infant 

nutrition. 
 

i. Apply the nursing process to the development of a teaching plan for the mother and 
family regarding newborn needs and care, including but not limited to: 

a. Infant feeding patterns and needs (frequency, type, amount, techniques) 
b. Prevention of infection, prevention of cold stress, hygiene, bathing 
c. Elimination patterns, diapering 
d. Infant development – physical, social and emotional needs 
e. Safety needs 

 
j. Differentiate physiologic jaundice of the newborn from pathologic jaundice, relating the 

etiology, the expected pattern of resolution, and appropriate nursing assessments and 
interventions, incorporating evidence-based practice. 

 
k. Compare and contrast nursing care of the recently circumcised male and care of the 

uncircumcised male.  Relate appropriate family teaching for each.     
 
Learning Activities 
1. Read:  London 

Chapter 23:  The Physiologic Responses of the Newborn to Birth  
Chapter 24:  Nursing Assessment of the Newborn   
Chapter 25:  The Normal Newborn:  Needs, Care and Feeding 
Chapter 32:  Infant Nutrition  
 

2. Weber Handbook:  Review:  Assessment of Newborns and Infants 
 
3. Complete:  Learning activities as assigned by instructor 
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Competency 8:   Provide nursing care for the post-partum patient 
 
Overview:  
 
The post-partum period is a very important time in the life of a family.  This is a time when the 
physiologic functioning of the mother begins its return to the normal pre-pregnant state and she 
begins the tasks of becoming a parent.  Attaching to the new infant is an integral part of this 
extrauterine life.  The family requires a nurse with the knowledge of physiologic adjustments to assist 
them safely through the early postpartum period.  The nurse is also responsible for initiating teaching 
on a wide variety of subjects which will assist this family with the long term adjustment necessary to 
integrate the new family member.   
 
Performance Standard: 
 
You will demonstrate your competence: 
 by describing the actions the nurse would take in the provided case studies or scenarios.   
 
Your performance will be successful when you: 
8a.  apply concepts of family centered care by including physical and psychosocial needs that 

pertains to the postpartum patient 
8b.  include elements of the nursing process 
8c.  apply knowledge of appropriate nursing and medical care for the postpartum patient 
8d.  identify common complications of the post-partum patient 
8e.  plan education for the post-partum patient including community resources   
 
Learning Objectives: 

a. Recognize and describe the normal progression of physiologic changes in the 
postpartum woman:  

a. Vital signs and systemic changes 
b. Reproductive system and menses  
c. Breasts and lactation 
d. Weight loss 

 
b. Categorize postpartum assessments using Gordon’s Functional Health Patterns. 

 
c. Apply the nursing process and evidence-based practice in planning care for the 

postpartum woman and family.  
 

d. Identify medical care and physical assessments for the postpartum woman, 
differentiating normal and abnormal findings, including:  vital signs, lab data, breasts, 
uterus, perineum, lochia, elimination, and lower extremities. 

 
e. Prioritize critical nursing assessments and interventions (including medications) for the 

postpartum woman in the immediate post-birth period. 
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f. Define common complications of the post-partum patient. 
 

g. Determine critical nursing interventions for the postpartum woman in relation to:  pain 
management, prevention of infection, breast care, sleep and rest, elimination, bonding 
and attachment. 

 
h. Classify the psychosocial adaptation phases in the postpartum period and determine 

appropriate nursing interventions for each phase.  
 

i. Determine the fluid and nutritional requirements of a postpartum woman based on 
assessment of her nutritional status, her physiologic needs, and method of infant 
feeding. 

 
j. Evaluate the role of the licensed practical and/or nurse in the promotion and support of 

early and ongoing breastfeeding to enhance the health of the mother and infant. 
 

k. Differentiate between postpartum blues and postpartum depression; develop a plan for 
assessing and teaching the postpartum woman and family regarding adaptation, coping, 
and recognizing the need for further follow-up.   

 
l. Develop an education plan related to infant-care and self-care learning needs and 

discharge planning for the postpartum woman and family. 
 

m. Analyze the health promotion role of the licensed practical and/or nurse in modeling 
positive parenting behaviors and the potential impact on parenting outcomes.  

 
 
Learning Activities:  
 
1. Read: London 
 Chapter 28:  Postpartum Adaptation and Nursing Assessment   
 Chapter 29:  The Postpartum Family:  Early Care Needs and Home Care   
 Chapter 11:  Maternal Nutrition   
 
3.  Review: Weber Assessment Handbook:  Postpartum Maternal Assessment  

  
4. Complete other learning activities as assigned by instructor.   
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Competency 9:   Examine adaptations of nursing care for patients from infancy 
through adolescence 

 
Overview:   
This competency will explore patient and family’s changing needs in a developing child.  The family 
requires a nurse with the knowledge of physiologic adjustments to assist them safely through the 
child’s developmental stages. The nurse is also responsible for initiating teaching on a wide variety 
of subjects which will assist this family with the adjustment necessary to integrate the developing 
child into the family.   It is important for the nurse to integrate knowledge of growth & development 
with the nursing process in order to assist the family members and child in becoming a family unit.  
Information presented in this competency will direct the nurse to assess the impact of 
developmental, emotional, cultural, religious and spiritual influence of the family on the developing 
child. 
 
Performance Standards: 
You will demonstrate your competence: 
 in a written or oral response to case studies or simulations 
 
Your performance will be successful when you: 
9a.  include elements of the nursing process 
9b.  base your response on unique needs of the child's stage of development 
9c.  include individualized interventions for the child and his/her family 
9d.  consider the setting in which care is delivered 
9e.  examine evidence-based practices of recommended immunizations 
9f.  recognize community resources for care of children 
 
Learning Objectives - Overall: 

a. Outline principles of growth and development and determine factors, which influence a 
child’s growth and development. 
 

b. Explore the rationale for the licensed practical and/or nurse’s focus on developmental 
milestones as specific pediatric markers at each developmental stage. 

 
c. Review the developmental tasks of infants, toddlers, preschoolers, school-age children, 

and adolescents using Erikson’s model. 
 

d. Apply the nursing process to planning care for children based on their developmental 
level and setting, incorporating evidence-based practice.   

 
e. Explore the tools used by licensed practical and/or nurses to assess growth and 

development and identify appropriate situations for their application.  
 

f. Analyze the evidenced-base immunization schedule for children from infancy through 
adolescence. 
 

 
Competency 9 

Page 1 of 4 
 
 
 
 

619



 

108 | P a g e  
 

g. Plan to adapt nursing care for safe medication administer to a child based on growth and 
developmental level. 
 

h. Examine community resources appropriate and available for infancy through 
adolescence. 

 
The Infant and Family (Age 1 to 12 mo.) - Learning Objectives  

a. Recognize and describe physical assessment findings typical of the infant.  
  

b. Identify infant developmental milestones: language, vision, motor and nutrition. 
 

c. Relate appropriate nursing assessments for the infant experiencing pain. 
 

d. Identify specific nursing interventions to safely meet the developmental needs unique to 
the infant in an ambulatory care setting, with rationale for each. 

 
e. Determine nursing interventions to effectively administer medications to an infant. 

 
f. Develop an approach for teaching health promotion measures to the parents and family 

of an infant, including: 
a. Safety (include immunization, child care/day care) 
b. Physical growth and care  
c. Meeting nutritional needs, promoting nutritional health, preventing obesity 
d. Promoting dental development and care 
e. Promoting motor development (include “tummy time”) 
f. Promoting social development and language 
g. Promoting healthy emotional development (stranger anxiety) 
h. Promoting cognitive development  

 
The Toddler and Family (Age 12 to 36 mo.) - Learning Objectives   

a. Recognize and describe physical assessment findings typical of a toddler.   
 

b. Identify developmental milestones for the toddler:  language, gross motor, fine motor, 
nutrition and social development.  

 
c. Relate appropriate nursing assessments for the toddler experiencing pain. 

 
d. Identify specific nursing interventions to safely meet the developmental needs unique to 

the toddler in an ambulatory care setting, with rationale for each. 
 

e. Determine nursing interventions to effectively administer medications to a toddler. 
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f. Develop an approach for teaching health promotion measures to the parents and 
toddler, including: 

a. Safety (include immunization) and Play 
b. Physical growth and care: bathing, care of teeth, toilet training, sleep 
c. Promoting nutritional health, and preventing obesity 
d. Emotional development: separation anxiety, discipline, negativism and 

temper tantrums 
 
The Preschooler and Family (Age 3 – 5 years) - Learning Objectives 

a. Recognize and describe physical assessment findings typical of preschoolers.   
 

b. Identify developmental milestones for the preschooler:  language, gross motor, fine 
motor, nutrition, and psychosocial. 

c. Relate appropriate nursing assessments for the preschooler experiencing pain. 
 

d. Identify specific nursing interventions to safely meet the developmental needs unique to 
the preschooler in an ambulatory care setting, with rationale for each.  

 
e. Determine nursing interventions to effectively administer medications to a preschooler. 

 
f. Develop an approach for teaching health promotion measures to the preschooler and 

parents/family, including: 
a. Safety (include immunization) and Play 
b. Physical growth and care: dressing, sleep, exercise, bathing, teeth 
c. Promoting nutritional health, and preventing obesity 
d. Emotional development: common fears of a preschooler 
e. Cognitive development: sex education, preparing for school 

 
The School-Age Child and Family (Age 6 – 12 years) - Learning Objectives  

a. Recognize and describe assessment findings typical of school-age children.   
b. Identify developmental milestones for the school-age child:  language, gross and fine 

motor, nutrition, psychosocial. 
c. Relate appropriate nursing assessments for the school-age child experiencing pain. 
d. Identify specific nursing interventions to safely meet the developmental needs unique to 

the school-age child in ambulatory care, with rationale for each.  
e. Determine nursing interventions to effectively administer medications to a school-age 

child. 
f. Develop an approach for teaching health promotion measures to the school-age child 

and parents/family, including: 
a. Safety (include immunization) 
b. Play and learning, physical activity  
c. Physical growth, teeth, hygiene, sexual maturation and preparing the child 
d. Promoting nutritional health, and preventing obesity 
e. Fostering industry, socialization 
f. Sex education, violence, bullying, drug use 
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The Adolescent and Family (Age 13 – 18 to 20) - Learning Objectives    
a. Recognize and describe physical assessment findings typical of adolescents, including 

stages of sexual maturation.   
 

b. Identify developmental tasks for the adolescent: body image, self-esteem, value system, 
intimacy, career, emancipation.  

 
c. Relate nursing assessments for the adolescent experiencing pain. 

 
d. Identify specific nursing interventions to meet the developmental needs unique to the 

adolescent in ambulatory care, with rationale for each.  
 

e. Determine nursing interventions to administer medications to adolescents. 
f. Develop an approach for teaching health promotion measures to the adolescent (and 

parents when appropriate), including: 
a. Safety (include immunization) 
b. Promoting nutritional health (preventing obesity) 
c. Physical activity and exercise, sleep, dress, hygiene, dental care, posture 
d. Acne, body piercing, tattoos, fatigue, obesity 
e. Relationships (healthy vs. unhealthy, violence prevention) 
f. Sexuality and sexual activity (pregnancy and STI prevention) 
g. Substance abuse (tobacco, alcohol, other drugs)  
h. Suicide (risk assessment, prevention) 

 
Learning Activities 
 

1. Read:  Taylor (8th ed.) Chapter 17: Developmental Concepts  (p. 370-385) 
Review : Weber Appendix 5, 6, & 8 
Review: London (5th ed.)  Chapter 31:  Growth & Development  
                           Chapter 33:  Pediatric Assessment (REVIEW)    
Read:  London  
 Ch. 32:  Infant, Child & Adolescent Nutrition (p.847-867) 
 Ch. 34:  Health Promo. & Maintenance: Newborn & Infant  
 Ch. 35:  Health Promo. & Maintenance: Toddler & Preschooler 
 Ch. 36:  Health Promo & Maintenance: School-Age & Adolescent  
 Ch. 43:  Immunizations and Communicable Diseases (p. 1137-1152)  

 
2. Review:  Gray Morris, Calculate with Confidence. (6th Ed.) Ch. 25: Pediatric Dosage 

Calculations 
 

3. Complete case studies and other learning activities as directed by instructor 
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Competency 10:   Plan nursing care for the ill child 
 
Overview:  
This competency will explore the special needs and nursing implications for illness in childhood.  
Illness is stressful for the child and the family.  The nurse integrates care for ill children, whether 
it is provided in the home, community, or hospital, by incorporating the family at every step.  Use 
the nursing process to plan and evaluate care for children who are ill will build upon material in 
the previous competency regarding the developmental level of the child.  The nurse is 
responsible to provide developmentally appropriate care based on the special needs of the ill 
child and the specific needs of the family with an ill child. 
 
 
Performance Standards: 
 
You will demonstrate your competence: 
 in written or oral response to case studies or simulations 

 
Your performance will be successful when you: 
10a.  examine nursing care for common childhood illnesses 
10b.  show developmentally appropriate modification of nursing measures of the acutely or 

chronically ill child 
10c.  incorporate lifespan considerations when identifying interventions that minimize  
         stress of illness and hospitalization for children and families 
10d.  incorporate effects of illness and hospitalization on the child and family 
 
Learning Objectives: 
 

a. Identify the major health concerns and needs of children, adolescents, and their 
families. 

 
b. Identify the stressors of illness and hospitalization for children during each 

developmental stage and list appropriate nursing interventions. 
 

c. Outline nursing interventions that prevent or minimize stress to support the ill child, 
and members of the child’s family during a child’s illness and hospitalization. 

 
d. Describe safe methods of administering oral, parenteral, rectal, optic, otic and nasal 

medications to children. 
 

e. Identify the major reactions of and effects on the family with a child with special 
needs. 

 
f. Recognize the impact of illness and disability on childhood development. 
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g. Outline nursing interventions that support the family at the time of death.   
 
h. Formulate general guidelines for preparing children for procedures, including 

surgery. 
 
i. Describe methods of assessing and managing pain in children. 

 
 

j. Describe age specific variations for patient teaching with children and families. 
 
k. Examine evidence based practice/best practice to guide professional nursing 

practice for the care of the ill child. 
 
 

Learning Activities:  
 
1. Read London    

•  Chapter 38:  Nursing Considerations for the Child and Family with a 
  Chronic Condition 
 Chapter 39:  Nursing Considerations for the Hospitalized Child  
 Chapter 40:   Pain Assessment and Management in Children 
•  Chapter 41:  The Child with a Life-Threatening Condition and End-of-Life 
  Care. 
 

2. Review Ackley & Ladwig, nursing diagnoses that pertain to ill children and their families 
 

3. Complete other learning activities as assigned by instructor i.e. case studies 
 

4. Utilize ATI books, DVD’s and “practice tests” covering growth and development and the ill 
child content as directed by instructor. 
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Competency 11:   Plan a healthy diet for a well patient 
 
 
Overview:  
 
The nurse plays a role in strengthening the motivation and capabilities of their patients to change 
specific health-related behaviors or assist in the promotion of wellness using stress management 
techniques, identifying risk factors, and the importance of coping strategies.  A healthy lifestyle and 
the associated behaviors are influenced by psychological, social, cultural, economic, and 
environmental factors which can be influenced by the health care team.   
  
Performance Standards: 
 
You will demonstrate your competence: 
 in written or oral response to case studies or simulations 

 
Your performance will be successful when you: 
11a.  include an assessment component of the patient's current diet 
11b.  include current recommendations regarding diet for patients according to developmental 

needs 
11c.  include a variety of foods to address cultural, values and ethnic considerations 
11d.  include recommendations based on individual patient health conditions. 
 
Learning Objectives: 

a. Explore the relationship between nutrition and health. 
 

b. Apply the nursing process to planning a healthy diet for a patient and family, based on 
current scientific research evidence. 

 
c. Identify factors that influence the body’s basal metabolic requirements (BMR). 

 
d. Compare and contrast the body weight standards of “ideal body weight” (IBW) and “body 

mass index” (BMI).   
 

e. Calculate your caloric requirements. Compare with your actual caloric intake.  
 

f. Define and describe the functions of the three energy nutrients, the Dietary Reference 
Intake (DRI) of each, primary food sources, and their significance to nutrition for health. 

a. Carbohydrates      
b. Proteins      
c. Lipids (fats) 

 
g. Differentiate simple and complex carbohydrates.  Describe fiber, its physiologic effects, 

relationship to health, dietary recommendations, and major food sources. 
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h. Define essential amino acids.  Describe their significance and food sources. 
 
i. Differentiate the types of lipids (fats), their functions, relationship to health, dietary 

recommendations, and food sources.  
a. Include: saturated fats, unsaturated fats, cholesterol, trans fats,  
b. omega 3 fatty acids and omega 6 fatty acids  
 

j. Define and describe the functions of each vitamin, symptoms of deficiency or excess, 
DRI and primary food sources. 

a. Vitamin B Complex, C, and Vitamins A, D, E, and K. 
 

k. Determine the impact of the following factors which affect nutrition:   
a. Development, gender, physical activity, culture, religion, socioeconomics. 

 
l. Plan nursing nutritional assessment for patients across the lifespan utilizing:   

a. dietary intake assessments, anthropometric data, clinical observations, lab 
values, the Mini Nutritional Assessment screening tool. 
 

m. Identify eating patterns, nutritional concerns, and potential Nursing Diagnoses for 
individuals throughout the lifespan. 
 

n. Evaluate the diet of an individual using the following standards:  
a. USDA ChooseMyPlate.gov, and Dietary Guidelines for Americans 

 
o. Determine appropriate nursing interventions related to nutritional concerns specific to 

age, illness, sociocultural environment, values, ethics and vegetarianism. 
 

p. Plan nutrition education for a patient & family, utilizing ChooseMyPlate.gov, and 
employing the use of the Nutrition Facts food label.  
 

q. Explore community resources available to promote optimal family nutrition. 
 
Learning Activities: 
 
1. Read: Taylor (8th Ed):  Ch. 35:  Nutrition (p. 1195-1240) 

 Weber    Review Chapter on Nutritional Assessment 
McCuistion et al :   Read Chapter 13: Vitamin and Mineral Replacement   
Chapter 14: Nutritional Support  

    Article:  DiMaria-Ghalili, RA, and Guenter, PA. (2008, Feb) The Mini  
Nutritional Assessment, AJN 108(2), p. 50-58. available at 
http://www.nursingcenter.com/prodev/ce_article.asp?tid=771233  also 
may be posted on Blackboard. 

  
Review:  ATI RN Review Modules 2016, Nutrition 

 
2. Complete other learning activities as assigned by instructor: 

a. Keep an accurate Food and Activity Diary for yourself with calorie count and 
specific physical activity type, intensity and time, for 24 hours.   

b. Complete an analysis of your diet using your own calculated caloric 
requirements, USDA ChooseMyPlate, Dietary Reference Intake for each food 
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group, and the Dietary Guidelines for Americans.  Make specific 
recommendations based on your analysis. 

 
3. Other nutrition activities as assigned by your instructor 
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 Competency 12:   Encourage healthy lifestyle behaviors in patients 

 
Overview: 
 
The nurse plays a role in strengthening the motivation and capabilities of their patients to change 
specific health-related behaviors or assist in the promotion of wellness using stress management 
techniques, identifying risk factors, and the importance of coping strategies.  A healthy lifestyle and 
the associated behaviors are influenced by psychological, social, cultural, economic, and 
environmental factors which can be influenced by the health care team.   
 
Performance Standards: 
 
You will demonstrate your competence: 
 in written or oral response to case studies or simulations 

 
Your performance will be successful when you: 
12a.  use the nursing process 
12b.  include elements of a healthy lifestyle 
12c.  identify the use of health screening guidelines and immunizations 
12d.  include stress management as primary prevention 
12e.  include identification of risk factors 
12f.  outline the steps the patient could take to reduce the risks 
12g.  base your response on the patient's level of risk 
12h.  demonstrate awareness of a behavior change process 
 
Learning Objectives: 

a. Explore the U.S. Leading Health Indicators in the CDC document Healthy People 2020 
(see Learning Activities) 

 
b. Discuss stress, anxiety, and adaptation as they relate to health.  

 
c. Apply the nursing process to the promotion of healthy lifestyle behaviors for patients 

across the lifespan.  
 

d. Explore nursing interventions that promote positive adaptation to stress as a primary 
prevention measure.   

 
e. Analyze the role of the licensed practical and/or nurse as an agent of change in 

promoting healthy lifestyle behaviors related to U.S. health indicators and preventing 
illness. 

 
f. Outline health risk factors and recommended health screening for individuals through the 

lifespan: childhood (review) through elderly. 
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g. Outline the recommended immunization schedule for persons through the life span: 
childhood (review Comp. 10) through adulthood and elderly. 
 

h. Plan nursing interventions to promote health and reduce risk for individuals at each 
developmental stage:  infancy through elderly.  Include nutrition, exercise, sleep/rest, 
psychological well-being. 

 
i. Summarize the role of the licensed practical and/or nurse in promoting health and 

preventing illness.  
 
Learning Activities: 
 
1. Read:  Health People 2020 – Leading Health Indicators at  
 http://www.healthypeople.gov 

 
Read: Taylor 8th  ed.  

 Chapter 41:  Stress & Adaptation (except p. 1584 Defense Mechanisms) 
 Chapter 18:  Conception through Young Adult 
 Chapter 19:  The Aging Adult 
 Chapter 22:  Nurse Leader, Manager, and Care Coordinator  pp 515-517 

Managing Change 
 
Review:  London 5th edition    

 Chapter 43 Immunizations and Communicable      
               Diseases  

 
2. CDC Immunization Schedules:  Childhood, Adolescent, and Adult at  

 http://cdc.gov/vaccines/recs/schedules/default.htm#adult  
 Immunization of the Older Adult at  

 http://consultgerirn.org/uploads/File/trythis/issue_21.pdf 
 
4. Complete questionnaire in the Life Expectancy Calculator based on medical and 

scientific research to explore your expected longevity, risk factors, and recommended 
lifestyle changes.  http://www.livingto100.com/ 

 
4. Complete other learning activities as assigned by instructor. 
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Competency 13:   Promote safety/accident prevention for patients from infancy 
through adolescence 

 
Overview:    
This competency will explore safety and injury prevention, risk factors, teaching strategies and 
nursing interventions for each developmental stage.  Understanding the process of creating & 
implementing a culturally competent, age specific environmental safety plan. Through the utilization 
of the nursing process in identification of internal and external influences that effect patient’s safety.  
Continually assessing the impact of developmental, emotional, cultural, religious and spiritual 
influence on a patient’s safety. 
 
Performance Standards:    
 

You will demonstrate your competence: 
 in oral or written case studies as assigned by your instructor 
 
Your performance will be successful when you: 
13a.  identify evidence of unsafe situations 
13b.  identify common safety concerns related to developmental level 
13c.  provide accurate and developmentally appropriate interventions 
13d.  include anticipatory guidance topics 
 

Learning Objectives:  
a. Identify safety concerns related to the care setting (home, hospital, long-term care, clinic, 

community, school, etc.)  
 

b. Identify safety concerns for individuals at each developmental stage from infancy through 
adolescence. 

 

c. Plan nursing interventions to promote safety and prevent accidents and injury for 
developmental stages of infants through adolescents.  

 

d. Apply developmental concepts to providing anticipatory guidance on safety and injury 
prevention for infancy through adolescence (and their families). 

  
Learning Activities:  
1. Read/Review:  Taylor 8th  ed. 

 Chapter 26:  Safety, Security, and Emergency Preparedness 
 
Read/Review  London 5th edition 

 Chapter 34 Health Promotion and Maintenance: General Concepts, the Newborn, 
and the Infant  

 Chapter 35 Health Promotion and Maintenance: The Toddler and the Preschooler  
 Chapter 36 Health Promotion and Maintenance: The School-Age Child and the 

Adolescent  
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Competency 14:   Promote healthy coping in acute and chronic illness 
 
Overview:    
 
This unit outlines the critical role of the nurse in assessment and in promotion of adaptive measures 
for patients dealing with acute and chronic illness.  And, the role of the nurse in primary, secondary 
and tertiary levels of disease prevention is explored.  
 
Performance Standards:    
 
You will demonstrate your competence: 
 in written or oral response to case studies or simulations  
 
Your performance will be successful when you: 
14a.  identify coping strategies and defense mechanisms 
14b.  include a systematic assessment of adaptive or maladaptive behaviors 
14c.  reflect knowledge of coping as it relates to development and health status 
14d.  incorporate the nursing process as it relates to acute and chronic illness 
14e.  include a differentiation between primary, secondary, and tertiary prevention 
14f.  examine the role of the licensed practical and/or nurse in various community settings 
14g.  examine the role of collaboration with family and multidisciplinary team members 
 
Learning Objectives:  

a. Explore the potential effects of varying levels of coping, stress and anxiety on human 
functioning, including: 

a. physiological changes  
b. changes in activities of daily living 

 
b. Compare and contrast acute and chronic illness. 

 
c. Relate the influence of developmental level, health-illness status, and other factors across 

the lifespan that can affect an individual’s or family’s response to illness. 
 

d. Distinguish between effective and ineffective coping strategies or behaviors. 
 

e. Differentiate commonly used defense mechanisms and how they may be used in adaptive 
and/or maladaptive ways. 

 
f. Apply the nursing process to planning care for patients and their families with actual or 

potential alterations in health status.  
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g. Plan assessments of adaptation for patients experiencing illness, including:
a. daily functioning and self-care abilities
b. psychosocial needs and support system
c. home environment
d. educational needs

h. Develop nursing interventions for patients with acute or chronic illness, which promote
adaptive self-care and independent functioning.

i. Describe and differentiate the primary, secondary and tertiary levels of illness prevention with
examples of nursing interventions for patients and families.

j. Identify licensed practical and/or nurses that work in the community. (home health, public
health, occupational health, etc.)

k. Discuss the multidisciplinary team in nursing.

Learning Activities: 

1. Read:
Taylor 8th ed.:

 Chapter 3:  Health, Illness, and Disparities
 Chapter 41: Stress & Adaptation (p. 1583-1584 Coping & Defense Mechanisms)

Townsend:   
 Chapter 1:  Mental Health and Mental Illness (Review from Comp. 3, esp.

Defense Mechanisms)

2. Complete case studies and other learning activities as directed by instructor.
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Appendix E 
ACEN Candidacy Process 

 
In order to become accredited, the first step of the process is to provide ACEN with a Candidacy 
Application Form (CAF).  This form can be found on the ACEN website: www.acennursing.org.  Look 
under Resources < For Nursing Programs and scroll down to Candidacy.  The CAF is basically an 
application that also provides ACEN with information regarding the governing organization’s 
accreditation; the Board of Nursing approval; the governing organization’s organizational chart; and the 
nursing education unit’s organization chart.   
  
Upon receiving the CAF, which can be sent via e-mail attachment, it will review the program’s eligibility, 
which takes approximately 1-2 weeks upon receipt.  If eligible, Madison College will receive a letter 
indicating this.  Included will be an Authorization for Candidacy Form and an Invoice for $2500 which is 
the Candidacy Fee. 
  
Once eligible, the second step of the process is to submit a Candidacy Presentation.  The presentation is a 
“mini” self-study covering selected Criteria for Standard 2- Faculty; Standard 4 – Curriculum; Standard 5 
– Resources; and Standard 6 – Outcomes.  Information about the Candidacy Presentation can be found on 
the website – Guidelines for Candidacy Presentation.  Upon receipt, the Candidacy Presentation is 
reviewed by two (2) professional staff members independently.   Each person is reviewing the document 
for compliance, clarity, and areas needing development.  Each person writes a report which is typically 7-
8 pages in length.  Each professional staff then either recommends Candidacy or Deferral.  This step of 
the process takes a minimum of six (6) weeks upon receipt of the Presentation.  The program will receive 
copies of both reports to use in the process – either deferral or candidacy.  [Deferral is for program’s who 
have not provided enough information and/or have not demonstrated the ability to be compliant within 
two (2) years.  If deferred, the program has up to one (1) year to resubmit the Candidacy Presentation for 
reconsideration without incurring an additional fee.]  
  
If deemed a Candidate, then the program has up to two (2) years to complete the process.  Completing the 
process is scheduling a site visit and submitting the complete Self Study Report addressing all the 
Standards and Criteria.  There is a list of fees available on the website for this component as well 
as Guidelines for Writing the Self Study Report. 
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Appendix F 
Practical Nursing End of Program Student Learning Outcomes 

& 
Course Assignment Matrix 

  

 

WTCS Repository 

31-543-1 Practical Nursing 
Program Outcome Summary 
Program Information 
  Instructional Level  Technical Diploma 
  Career Cluster  Health Science 
  CIP Code  51.3901 

 

Program Outcomes 
 

1. 
PN1. Implement one's role as a nurse in ways that reflect integrity, responsibility, ethical practices,  
and an evolving identity as a nurse committed to caring, advocacy, and quality care while adhering  
to evidence‐based practice 

  Criteria 

Exhibit caring behaviors  in collaboration with the health care team through advocacy on  
behalf of patients, families and caregivers 

 
Practice with the PN legal and ethical frameworks for nursing 

 
Demonstrate responsibility and accountability for learning, actions and patient care 

 
Provide quality care within the PN scope of practice, complying with evidence‐based  
standards 

 

2. 
PN2. Demonstrate appropriate written, verbal, and nonverbal communication in a variety of  
clinical contexts 

  Criteria 

Utilize appropriate communication strategies based on patient need 
 

Reinforce accurate, complete and pertinent information to patients, families and the  
health care team 
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Evaluate and modify communication strategies on an ongoing basis 

 

3. 
PN3: Integrate knowledge of social, mathematical, and physical sciences, pharmacology,  
and disease processes while participating in clinical decision making 

  Criteria 

Maintain a questioning and open mind to consider new approaches, ideas and best  
practices 

 
Apply theoretical knowledge and skills to assist in the care of patients  

 
Provide rationale for judgments and decisions  used in the provision of safe, quality  
care 
 

4. 
PN4: Provide patient centered care under supervision by participating in the nursing process 
 across diverse populations and healthcare settings 

  Criteria 

Assist with the application of the nursing process (assessment, diagnosis, planning,  
implementation and evaluation) 

 
Demonstrate unbiased respect for diversity through holistic and patient centered  
care 
 
Provide nursing care to promote health, safety and well‐being, and self‐care  
management 

 
Contribute to a positive patient and family experience 
 

5. 
PN5: Minimize risk of harm to patients, members of the healthcare team, and self through  
safe individual performance and participation in system effectiveness 

  Criteria 

Implement and monitor practices for infection prevention 
 

Utilize national patient safety resources, initiatives and regulations 
 

Report errors and participate in system improvements 
 

6. 
PN6: Collaborate as an active member of the multidisciplinary health care team to provide  
effective patient care throughout the lifespan 

  Criteria 

Function within the PN scope of practice as a member of the healthcare team 
 

Adapt communication to the team and situation to share information or solicit  
input 
 
Implement the recommendations of others in helping the patient and/or family  
achieve health goals 
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7. 
PN7: Use information and technology to communicate, manage data, mitigate error, and  
assist with decision‐making 

  Criteria 

Access data from a variety of sources 
 
Document  patient care in an electronic health record according to established  
standards 

 
Apply technology and information management tools to support safe processes of care 

 
Gather data to support quality improvement activities 

 
Adhere to security measures to protect the confidentiality of all forms of health  
information 

 
 

31-543-1 Practical Nursing Course Assignment 
Matrices 

Program Outcomes Course Assignment Matrix 
Legend: X(Linked), (A)Assessed, (P)Practiced, (I)Introduced 
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PN1. Implement one's role as a nurse in ways that reflect integrity, 
responsibility, ethical practices, and an evolving identity as a nurse committed 
to caring, advocacy, and quality care while adhering to evidence‐based 
practice 

I    I  P  I  I  A  A 

PN2. Demonstrate appropriate written, verbal, and nonverbal communication 
in a variety of clinical contexts 

I    I  P    P  A  A 

PN3: Integrate knowledge of social, mathematical, and physical sciences, 
pharmacology, and disease processes while participating in clinical decision 
making 

I  P  P  P  P  P  A  A 

PN4: Provide patient centered care under supervision by participating in the 
nursing process across diverse populations and healthcare settings 

I  P  P  P  P  P  A  A 
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PN5: Minimize risk of harm to patients, members of the healthcare team, and 
self through safe individual performance and participation in system 
effectiveness 

I  P  P  P  P  P  A  A 

PN6: Collaborate as an active member of the multidisciplinary health care 
team to provide effective patient care throughout the lifespan 

I      P  I    A  A 

PN7: Use information and technology to communicate, manage data, mitigate 
error, and assist with decision‐making 

I  P  I  P      A  A 
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Appendix G 
Employer Survey 
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Appendix H 
Graduate Survey 

 
 

 

642



 

130 | P a g e  
 

 

643



 

131 | P a g e  
 

 

   
 

 

644



 

132 | P a g e  
 

 

 

 

 
 

 

645



 

133 | P a g e  
 

Appendix I 
Entry Into The Stand‐Alone Practical Nursing Program 

 
Step 1: Admissions Process 
Located on the Madison College website, applicants must complete the admissions process and meet the 
requirements below to be considered for admission. Applicants are responsible for submitting official 
high school transcripts, college transcripts, or test scores that show completion of the below requirements.  
Qualified applicants will be admitted in a pre-petition status.   
 
1. Admission Application 

a. The online application allows you to save your work as you complete it and ensures fast, 
secure delivery to our office. 

b. International students (F-1, M-1 or J-1), out-of-state residents, non-district state residents and 
Minnesota residents are not eligible for this program due to its early application deadline. 
 

2. Application Fee 
a. An application fee is required at the time your application is submitted. 

 
3. Education Completion 

a. Graduation from high school, completion of GED/HSED/GED02, or completion of an 
associate degree or higher is required; submit official transcripts for one of the following: 

i. High school or charter school transcript (current high school seniors may submit an 
in-progress transcript) or GED02 transcript 

ii. GED/HSED score report 
iii. College transcript showing an associate degree or higher 

b. Applicants that have attended other higher education institutions should submit official 
transcripts from each college/university attended. 
 

4. Academic Requirement 
a. Official transcripts must show one of the following academic requirements: 

i. Cumulative High School GPA of 2.0 or higher on a 4.0 scale 
ii. Cumulative College GPA of 2.0 or higher on a 4.0 scale with a minimum of 6 credits 

iii. ACT Composite Score of 18+ (from September 1, 2014 to present) 
iv. GED/HSED Score Report 

5. Residency Requirement 
Per Wisconsin Statute TCS-10, because this program utilizes the petition process and the application 
deadline is after January 1 for fall and/or after May 1 for spring: 

 All applicants, regardless of residency status, are eligible for admission application review 

 During the petition process priority for entry into core classes will be given to district residents, 

then non-district state residents, followed by out-of-state residents. 

 Minnesota residents are considered non-district state residents for admission purposes 
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Step 2: Petition Process 
After being admitted in a pre-petition status, students are then selected for entry into core Practical 
Nursing program courses through the Petition Process In order to be eligible to petition for entry into the 
core Practical Nursing program, students must successfully complete prerequisite requirements, and pre-
petition course requirements. Coursework must be completed or in-progress prior to beginning the 
petition process. This process is located on the Madison College website, 
https://madisoncollege.edu/petition-requirements-practical-nursing, and is outlined below.  
 
 
PREREQUISITE REQUIREMENTS 
It's recommended that students complete prerequisite requirements first as they can improve success in 

and may be required to register for the course requirements. 

If fulfilling any of the prerequisite requirements with courses completed in high school, college, or at 

Madison College, a grade of C or better is required; a grade of C- will not be accepted. 
 
Algebra 
Students must demonstrate algebra competency in one of the following ways: 
1. Test Scores: Minimum test score must be from September 1, 2014 to present: 

 ACT Math 20+ 
 NexGen Quantitative Reasoning, Algebra and Statistics 237+ 
 ACCUPLACER (Elementary Algebra) 65+ 
 COMPASS (Algebra) 40+ 
 ATI-TEAS (formerly TEAS-V) Math 63.3%+ 

  
2. Courses: Madison College courses that satisfy this requirement are: 

 Elementary Algebra with Apps (10834110) 
  

3. Educational Experience 
 Bachelor's degree or higher in a related biological science 

 
Chemistry or Biology 
Students must demonstrate chemistry or biology competency in one of the following ways: 
1. One year of high school chemistry or biology with lab components; high school chemistry classes must 
be college-preparatory. 
2. One semester of college-level chemistry or biology with lab components. Madison College courses that 
satisfy this requirement are: 

 General Chemistry (10806134) or higher 
 Chemistry for Non-Science Majors (20806200) 
 Body Structure & Function (10501153) 

 
COURSE REQUIREMENTS 
After completing the prerequisite requirements, you should complete the course requirements. 
Completion of the prerequisite and course requirements can improve success in the testing requirement. 
For all courses, a grade of C or better is required; a grade of C- will not be accepted. 

 Nursing Assistant (30-543-300) 
 Proof of certification as a Nursing Assistant will also fulfill this requirement. Submit this 

documentation to EnrollmentServices@madisoncollege.edu. 
 English 1 (20801201) OR Written Communication (10801195) or higher 
 Body Structure & Function (10501153) 
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 Human Growth & Development (31543356) 
 Oral/Interpersonal Communication (10801196) OR Speech (10801198) 

 
PETITION WORKSHOP REQUIREMENT 
As soon as students are placed into a pre-petition status, they will be added to a program-specific Petition 
Workshop via BlackBoard. This workshop is mandatory and will provide additional insight into the 
program as well as institutional resources and advisor support. Students must log into BlackBoard to 
review what is required for completion of the workshop. 
 
PETITIONING  AND AFTER PETITIONING 
Your Degree Progress Report will determine if you have met the petition requirements. Completion will 
be identified by transfer credit, test scores, final grades, or an in-progress enrollment status. Review 
the Petition Process for additional details on how and when to petition.  
 
During the course of the program, you must demonstrate the ability to perform these essential 
functions safely, reliably and efficiently within the scope of practice. If you need accommodations to help 
you perform these functions, contact our Disability Resource Services office. 
 
After you complete the petition form, you will be notified within 45 calendar days of the close of the 
priority petition window.  
 
Decisions about being awarded a seat are final.  
 
You may register for core program courses only if you are awarded a seat. 
 
If selected, you will receive instructions regarding the required items listed below.  Failure to successfully 
complete these required items may result in the forfeiture of the awarded space and starting the 
application process from the beginning. 
 

 Healthcare Provider CPR Certification 
 Personal Health Information  
 Background Information Disclosure Form (Criminal Background Check). An 

acceptable background check is required prior to starting clinical courses. 

 Enrollment in core program courses. Students that are awarded a seat are expected to 

start the core program for the awarded term. Students that choose not to begin the 

core program courses or are not able to begin core program courses will be 

discontinued from the pre-petition status and must start the application process from 

the beginning. 

 Mandatory Nursing Orientation via BlackBoard 

 
 

 

  

648



 

136 | P a g e  
 

Appendix J 
Request for Special Circumstance  

Priority Petition Entry into Practical Nursing Program 
 
 

Madison College Board Meeting Minutes, updated December 4, 2018 from the November 29, 2018 
meeting.  Excerpt from meeting minutes referencing Special Circumstance Priority Petition Entry, below: 
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Email communication from WTCS Board, following January, 2019 meeting to Provost, Turina Bakken 
regarding approval for Priority Petition Entry into Practical Nursing Program at Madison College: 
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JOB DESCRIPTION 

 

 
POSITION  

Job Title: Licensed Practical Nurse 

Status   Regular   Flex 

FLSA:   Exempt   Non-Exempt 

Dept/Supv Title: In Home/Team Leader 

Driving Position:   Yes   No 
 
SUMMARY   

The Licensed Practical Nurse performs direct patient care activities under the direction of an RN within the scope of 
LPN license and in accordance with accepted standard of practice.  An LPN caseload expectation is 15 patients based 
on a 1.0 FTE and provide 20 visits per week. 
 
ESSENTIAL FUNCTIONS  
1) Performs basic physical and psychosocial observation and data collection skills. 

a) Collects data through observation of the patient/family’s physical and psychosocial needs. 

b) Utilizes data collected from the patient, family and/or significant other and other health care professionals. 
c) Reports observations to an RN in a timely manner so that care can be modified to accommodate 

patient/family needs. 
d) Documents the relevant data collected in the nursing interview, physical observation and other health data. 
e) Completes observations (including re-observations) within established time frames. 
f) Observes the patient/family on a regular and systematic basis based on direction of the RN Case Manager and 

their needs as outlined in the POC. 

g) Schedules visits to occur based on patient/family needs. 
h) Articulates, identifies, and reports signs and symptoms of client abuse and/or neglect, suicide ideation or 

violence. 
 
2) Performs observation and data collection per plan of care, including identification of home safety risk. 

a) Identifies home safety risks. 

b) Observes appropriateness of the home environment to the delivery of care. 

c) Observes and reports availability and capacity of support systems and community agencies. 
d) Observes and reports patient/family need for referral to other agencies and care providers 

 
3) Performs patient care tasks according to Agrace standards and the Plan of Care.  Demonstrates age appropriate 

care. 
a) Demonstrates proper body mechanics when lifting, bending, kneeling, pushing and pulling. 

b) Demonstrates proper techniques in application of Universal Precautions. 
c) Demonstrates safe and effective use of DME and other medical equipment and supplies. 
d) Demonstrates accepted techniques in: 

i) Obtaining vital signs 
ii) Giving a bed bath 
iii) Assisting with showering 
iv) Washing hair 

v) Shaving 
vi) Assisting with ambulation devices 
vii) Assisting with ADLs 

viii) Transfer techniques 
ix) Clean dressing changes 
x) Catheter care 

xi) Oral care 
xii) Skin care 
xiii) Administering a bowel program 
xiv) Collecting specimens 
xv) Schedules visits to occur based on patient/family needs. 

e) Demonstrates proficiency in administration of medications (including PO, IM, SQ, SL, PR, transdermal and 
enteral tube routes) 
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4) Reinforces education to patients and families. 
a) Reviews with RN the need for individualized patient and family education. 
b) Follows plan of care in meeting the educational needs 

c) Observes and reports the effectiveness of patient/family education. 
d) Utilizes resources that have been approved by the Agrace Clinical Leadership Team 

 
5) Effectively documents care provided according to Agrace standards. 

a) Documents all observations and interventions as described in Agrace Policies and Procedures. 
b) Documents within the time frames specified in Agrace Policies and Procedures. 
c) Reports significant changes in patient/family condition or situation of care to RN in a timely manner. 

 
6) Develops and maintains a working knowledge of various coping styles common to patients and caregivers. 

a) Uses knowledge of coping styles to develop therapeutic relationships with patients/family members. 
b) Observes and reports unusual/harmful coping mechanisms to IDG team. 

 
7) Effectively participates and acts as an integral part of the IDG. 

a) Acknowledges/respects different values/opinions. 
b) Demonstrates the ability to evaluate his/her own therapeutic involvement, including identification of own 

stressor and life events that may impact ability to provide care. 

c) Assists staff members, as appropriate, in processing feelings. 
d) Understands the roles of all disciplines on the IDG and utilizes them appropriately. 

e) Participates in staff & team meetings to effectively plan and evaluate services for patient/families. 
f) Demonstrate ability to collaborate with the IDG  

 
8) Maintains a therapeutic working relationship with the patient and family. 

a) Recognize importance of and maintain professional boundaries 
b) Utilizes team approach 

c) Reports coping/relationship difficulties to team 
 
9) Efficiently utilizes resources. 

a) Carries a caseload in accordance with Agrace staffing guidelines. 
b) Delivers patient care in a cost-effective manner. 
c) Appropriately plans for patient care needs on days off.  
d) Utilizes Agrace equipment/supplies appropriately for patient needs.  

e) Assesses and evaluates needed supplies and medications on a continual basis according to Agrace standards 

and practices. 
f) Utilizes appropriate staff, including volunteers, to meet patient/family needs in a cost-effective manner. 

 
10) Contributes to the professional development and evaluation of peers, colleagues and partners. 

a) Participates in the clinical orientation of all staff, including volunteers. 
b) Participates in the education of students and health care professionals of all disciplines. 

c) Shares expertise through role modeling, precepting, mentoring, and/or in-service programs. 
d) Serves as a consultant on hospice and palliative care to other health care providers. 
e) Constructively participates in peer review activities, team member feedback and staff performance as 

requested 
 
11) Assumes on call responsibilities as directed. 

a) Maintains ready availability when on-call. 
b) Communicates with On-call RN to provide continuity of care to patients at all times 

 
12) Performs all other duties as assigned. 

 
EDUCATION & LICENSURE 
1. Graduation from an accredited program for Licensed Practical Nurses 

2. Certification/Registration/Licensure: Current, unrestricted Wisconsin LPN license 
3. CPR Certification preferred (required within 90 days of hire) 
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KNOWLEDGE, SKILLS AND ABILITIES 
1. Two years relevant experience in hospice, oncology or ICU preferred 

2. Ability to communicate effectively verbally and in writing. 
3. Ability to be flexible and effectively manage priorities, multiple tasks and meet deadlines. 
4. Ability to maintain patient confidentiality. 
5. Valid Wisconsin driver’s license and car insurance.  Must have access to an automobile in good operating 

condition. 
 
PHYSICAL DEMANDS 
1. The ability to lift 50 pounds 
 
HIPAA CATEGORIES FOR ACCESS FOR EMPLOYEES AND VOLUNTEERS  

 I Full Access: Routine access to patient information as needed to do your assigned job and potential  

 disclosure of patient information with appropriate releases and/or consents. 
 II Modified Access: Access to patients that you work with, but only some patient information. 
 III Minimal Access: Access only on as case-by-case basis as assigned by a supervisor. 

 
ACKNOWLEDGEMENT  

I can perform the above essential job duties with or without reasonable accommodations.   
  

   Yes     No  Initial Here      
 
Agrace HospiceCare (Agrace) is an Equal Opportunity Employer.  In compliance with the Americans with Disabilities 
Act, and other state and federal laws, Agrace will provide reasonable accommodations to qualified individuals with 
disabilities and encourages both prospective employees and incumbents to discuss potential accommodations with the 
employer. This job description is not considered an employment agreement or contract.  The specific statements 

shown in each section of this job description are not intended to be all-inclusive.  They represent typical elements and 
criteria necessary to successfully perform the position.  Management has the exclusive right to alter job 
responsibilities at any time without notice to meet business and agency needs. 
 
 
Employee:      

 Print Name  Sign Name  Date 
      

Supervisor:      

 Print Name  Sign Name  Date 
 

Supervisor:  Return signed job description to Human Resources. 

 
Revision History 
 

Revision 
Level 

Revision Date 
(Month/Year) 

Section(s) Description of Change 

1 01/2012 All Format, new name 

2       Select One: Select One: 
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POSITION DESCRIPTION 

Job Title: Licensed Practical Nurse (LPN IPU) 

Department:  Inpatient Unit 

Reports to: Clinical Team Manager 

Manages Others:   Yes   No 
 
SUMMARY   

The LPN is responsible for patient and family satisfaction through the provision of nursing care under the direct 
supervision on an RN by making patient visits as assigned, gathering data, following and updating the plan of care, 
administrating medications, communicating, and documenting.  The LPN provides patient and family centered care 
consistent with Agrace philosophy, goals, standards, regulations and policies. 

ESSENTIAL FUNCTIONS  
 

1. Patient and Family Observation and Data Collection (Percentage of time: 30%) 
a. Observe patient’s and family’s physical, pain, psychosocial, emotional, spiritual, environmental and 

educational needs as outlined by the plan of care (POC). 
b. Collect data from the patient, family, significant other or other members of the interdisciplinary team 

and other health care professionals. 
c. Document and report significant changes in condition or unusual incidents to appropriate IDT member 

such as client abuse/neglect, suicidal intent, harmful coping mechanisms or violence, etc. 
 

2. Patient Care (percentage of time 50%) 
a. Anticipate and respond to patient needs.  
b. Administer medications (including PO, IM, SQ, SL, PR, transdermal, enteral tube routes). 
c. Assist patients with Activities of Daily Living (ADL) such as bowel programs, toileting, incontinence care, 

bathing, dressing, oral care, and grooming, etc. 
d. Collect specimens and obtain vital signs. 
e. Provide catheter care, Foley insertion, bladder scan and irrigation 
f. Perform nursing procedures after demonstrated competency including dressing changes, wound care, 

central line dressing change, tracheostomy care, chest tubes, blood draws, SQ insertion, peripheral, accu 
check, etc. 

g. Reinforce patient and family education. 
h. Perform post mortem care. 

 
3. Plan of Care (percentage of time 10%) 

a. Read, understand, and follow the POC. Document cares, medications administered, and changes in 
patient condition in electronic health record. 

a. Delegate cares to appropriate disciplines and volunteers. 
b. Oversee work of Certified Nursing Assistants (CNA).  

  
4. Miscellaneous (Percentage of Time 10%) 

a. Participate in meetings to plan and evaluate patient/family services. 
b. Precept new staff and students. 

 
The above are not to be construed as exclusive or all-inclusive. Other duties may be required and assigned. 
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REQUIREMENTS 
1. Graduation from an accredited program for Licensed Practical Nurses 
2. Current, unrestricted LPN in state of employment 
3. One-year LPN experience, preferred 
4. Valid driver’s license, auto insurance, and access to a reliable vehicle 
5. Must be at least 18 years of age 
 
KNOWLEDGE, SKILLS AND ABILITIES 
1. Ability to develop, maintain, and apply knowledge of hospice and end of life process  
2. Ability to maintain professional boundaries with patients, families and co-workers 
3. Ability to create and follow plans of care, and patient, family, and clinical staff directions 
4. Basic Microsoft Office skills 
5. Intermediate electronic health records skills; Epic preferred 
6. Ability to work effectively and cooperatively with others 
7. Ability to communicate effectively verbally and in writing 
8. Ability to be flexible in time and task to meet organizational needs 
9. Ability to maintain confidentiality about patients, families, caregivers, staff, donors, and organizational 

intellectual property 
10. Ability to use proper body mechanics, safe patient handling, and standard precautions 

 
PHYSICAL DEMANDS 

   Medium work – Exerting up to 50 pounds of force occasionally with frequent lifting and/or carrying of objects 
weighing up to 25 pounds. 

 
Physical Requirements Check if essential to perform the job. 

 Talk/hear  Walk   Taste/Smell 

 Climb  Stand or Sit  Repetitive Motion 
 Use hands/fingers to handle, feel, type  Pushing or Pulling  Stoop, kneel, crouch, or crawl 
 See   Reaching  

   
ENVIRONMENTAL DEMANDS 
OSHA Categories 

 Category I:   Duties performed routinely require exposure to blood, body fluid and tissue. 
 
Other Environmental Demands 
Duties are performed in an inpatient hospice unit and may include exposure to clients' health conditions, some 
unpleasant sights, smells, contagious diseases, moderate noise levels, and some temperature fluctuations.  
 
HIPAA CATEGORIES FOR ACCESS FOR EMPLOYEES AND VOLUNTEERS  

 I Full Access: Routine access to patient information as needed to do your assigned job and potential  
 disclosure of patient information with appropriate releases and/or consents. 

 
ACKNOWLEDGEMENT  
I can perform the above essential job duties with or without reasonable accommodations.    Yes     No  
 
Agrace HospiceCare (Agrace) is an Equal Opportunity Employer.  In compliance with the Americans with Disabilities 
Act, and other state and federal laws, Agrace will provide reasonable accommodations to qualified individuals with 
disabilities and encourages both prospective employees and incumbents to discuss potential accommodations with 
the employer. This job description is not considered an employment agreement or contract.  The specific statements 
shown in each section of this job description are not intended to be all-inclusive.  They represent typical elements 
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and criteria necessary to successfully perform the position.  Management has the exclusive right to alter job 
responsibilities at any time without notice to meet business and agency needs. 
 
Employee:      

 Print Name  Signature  Date 
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Janese Rix, RN, WCC 
Oak Park Place 

718 Jupiter Drive, Madison, WI 53718 
608-663-8600 

jrix@oakparkplace.com 
  
Wisconsin Department of Safety and Professional Services 
State Board of Nursing  
1400 E. Washington St. 
P.O. Box 8366 
Madison, WI 53708-8366 
 
January 30, 2019 
 
Dear State Board of Nursing Members: 
 
Please accept this letter of endorsement and support of the Madison Area Technical College, stand-
alone Practical Nursing program, located at the Goodman South Campus in Madison, WI that will 
begin enrolling students for the 2019-2020 school term in the Fall, 2019 semester.  As an existing 
community clinical partner with Madison Area Technical College, we welcome Practical Nursing 
students to our facility with the intent to provide clinical educational experiences. Currently, we 
have an existing contract with Madison Area Technical College for student clinical experiences that 
is inclusive of nursing.  As such, we look forward to working collaboratively with both the nursing 
faculty and the leadership team within the School of Health Education at Madison Area Technical 
College to facilitate the growth and development of future practical nurses within our community.  
 
Our facility is a 100-bed setting that provides skilled nursing, rehabilitation, long term care and 
memory programing.  The patient populations we serve includes the following: post-surgical 
rehabilitation, neurological/respiratory/cardiac event rehabilitation, long term chronic health 
management, end of life care alone or in collaboration with a hospice, and memory care specific 
programing.  Our treatments include standard wound care in addition to Negative Pressure Wound 
Therapy, IV therapy and respiratory therapy.    In our facility, we currently hire licensed practical 
nurses.  Their roles within our facility included the following:  direct care including administering 
medication, documentation of ongoing and acute events, communication with providers to ensure 
quality care standards are met, treatment of various wounds.  We believe that we are an ideal 
clinical site for Practical Nursing students, as these students will have opportunities to implement 
many of the skills learned in the Practical Nursing program curriculum.  These skills include the 
following:  patient assessment, documentation, care planning, medication administration, wound 
care, use of information technology, and opportunities for interprofessional collaboration, IV 
therapy. 
 
In summary, we support the stand-alone Practical Nursing program at Madison Area Technical 
College Goodman South campus and look forward to working with Practical Nursing students at 
our facility.   
 
 
Sincerely,  
Janese Rix, RN, WCC, DON 
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        Oakwood Village University Woods 
6205 Mineral Point Road 

    Madison, Wisconsin 53705 
  

Oakwood Village Prairie Ridge 
5565 Tancho Drive 

People Thrive Here   Madison, Wisconsin 53718 
 

 
JOB DESCRIPTION 

 

 
JOB CLASSIFICATION:         Registered Nurse (RN)                 
                 
DEPARTMENT:                   Nursing Services                  STATUS:       Non-Exempt 
 
 
BASIC FUNCTION 
 
The RN position is accountable for participating in assessment, planning, implementation, 
and evaluation of resident care. The RN collaborates with nurses from all shifts, 
interdisciplinary staff, and physicians on issues related to the management and 
coordination of resident care.  Responsibilities include direct resident care, leadership of 
LPN, MAA, and CNA staff. 
 
The RN reports to their designated supervisor or Director of Nursing. 
 
ESSENTIAL RESPONSIBILITIES 
 

1. Fully embraces a culture of hospitality and teamwork by living the Oakwood Core Values: 
a. Compassion: We care deeply about the people we serve and the people we work with 

on a daily basis. We work together to help one another. 
b. Faith: We have a commitment to remain true to the vision and mission of Oakwood. 
c. Inclusion: We include everyone. We welcome opinions and strive to consider 

different perspectives to create fair, welcoming, and accessible experiences for all. 
d. Integrity: We work to be transparent and fair. We act with honor and respect for our 

residents, their families, and our co-workers. 
e. Dedication: We care about the people we serve and work with on a daily basis. We 

are dedicated to providing superior service to one another and our community. 
 
Clinical Resident Care: 

 
2. Perform resident care, such as medication, treatment, therapy, admissions/discharge 

assessments, and education of resident and family. 
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3. Lead the assessment, planning, implementation, evaluation, and documentation of 
resident condition and care. 

a. Document and report change in condition, interventions, and resident response.  
Initiate/follow-through/discontinue acute care plans, as appropriate. 

b. Update care plan and problem list as appropriate. 
c. Communicate care plan changes. 
d. Complete MDS sections as assigned. 
e. Attend care conferences as appropriate and assigned. 
f. Follow-up on Pharmacy medication action plans as assigned. 

 
4. Communicate changes in condition to MD, family and team members in a timely manner. 

 
5. Deliver nursing care in compliance the State of Wisconsin regulations and the Code 

of Federal regulations, preferred 
 

6. Collaborate with nursing team, medical consultants, therapy staff, and other team 
members to ensure resident and family needs are met. 
 

7. Complete physician order entry, as well as double & triple checks of new physician 
orders.  Complete MAR monthly check of orders as delegated.  
 

8. Serve as a consultant to the LPN, Med Tech and CNA staff. 
 

9. Demonstrate effective time management. 
 

10. Complete daily Medicare assessments as assigned and document accordingly. 
 

11. Document in a timely manner in the eMAR and eTAR, and complete all other 
assigned assessments per facility policy.  
 

12. Communicate all resident care needs to MD/NP timely. 
 
Team Leading: 

 
13. Give shift to shift report. 

 
14. Inform Nurse Supervisor or DON of staff concerns/issues. 

 
15. Carry out compliance rounds as needed. 

 
16. Facilitate development of knowledge and skills of CNAs and other staff nurses. 

 
17. Role model resident care. 

 
18. Advise and assist LPNs, Med Techs, CNAs, volunteers, and other team members. 
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19. Assist in interviewing qualified candidates to meet facility needs. 
 

20. Delegate as appropriate. 
 
Budgeting: 
 

21. Evaluate and report to Supervisor/DON/NHA efficacy of staffing pattern. 
 

22. Use cost effective techniques. 
 
Family Support: 
 

23. Ensure families of residents are knowledgeable of resident status and prognosis. 
 

24. Inform DON and NHA of family concerns/issues. 
 
Education: 
 

25. In coordination with Human Resources Staff Development, provide in-service to 
other staff members. 
 

26. Advise Nurse Manager/Supervisor/Nurse Educator of topics of interest for 
continuing education. 
 

27. Identify personal professional strengths and areas for development. 
 

28. Attend continuing education offerings to maintain current knowledge of trends and 
practices in nursing and long term care. 
 

29. Other duties as assigned. 
 
QUALIFICATIONS 

1. Knowledge of both the State of Wisconsin regulations and the Code of Federal 
regulations, preferred.  
 

2. Knowledge of Medicare requirements, preferred. 
 

3. Ability to work in a partnership environment, which fosters effective team work in 
meeting the mission of Oakwood, required. 
 

4. Ability to use independent judgment and make sound decisions, required. 
 
EXPERIENCE, EDUCATION, AND/OR TRAINING 

1. Registered Nurse licensed in the State of Wisconsin, required. 
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2. One year relevant nursing experience preferred. 
 

3. CPR certified preferred. 
 

4. Knowledgeable in geriatric care, preferred. 
 
 
= = = = = = = = = = = = = = = = = = = = = = = = = = = = = = = = = = = = = = = = = = = = = = = 
I have read and agree to fulfill the requirements of the job. 
 
 
Print Staff Member Name: ___________________________________ 

 
Staff Member Signature: _____________________________________                  Date: _________________           
 
cc: Original - Personnel File 

Copy - Staff Member 
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        Oakwood Village University Woods 
6205 Mineral Point Road 

    Madison, Wisconsin 53705 
  

Oakwood Village Prairie Ridge 
5565 Tancho Drive 

People Thrive Here   Madison, Wisconsin 53718 
 

 
JOB DESCRIPTION 

 

 
JOB CLASSIFICATION:        LPN                 
                 
DEPARTMENT:                         Nursing Services              STATUS: Non-Exempt 
 
 
BASIC FUNCTION 
 
The LPN position is responsible for contributing to the assessment, planning, implementation, 
and evaluation of resident care on a defined unit. 
 
The LPN collaborates with nurses from all shifts, interdisciplinary staff, and physicians on issues 
related to the management of resident care. Responsibilities include direct resident and family 
care and leadership of CNA and MAA staff. 
 
This position is accountable to the Director of Nursing. 
 
ESSENTIAL RESPONSIBILITIES 
 
Clinical Resident Care 

1.  Perform resident care including but not limited to: medication administration, 
completion of treatments, data collection,  and basic teaching, and reinforcement 
education. 
 

2. Contribute to the assessment, planning, implementation, evaluation, and 
documentation of resident conditions and care. 

a. Document and report change in condition, intervention, and 
resident response in coordination with RN.  Initiate/follow-
up/discontinue acute care plans as appropriate. 

b. Update Care Plan consulting with RN as appropriate. 
c. Communicate Care Plan changes with Nursing and therapy staff . 
d. Attend Care conferences as designated. 
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3. Report change in resident condition to supervisor and seek guidance from RN as 
appropriate. 

 
4. Deliver nursing care in compliance with Nurse Practice Act, State and Federal 

regulations applicable to SNF setting and policies and procedures of Oakwood 
Village. 

 
 
5. Collaborate with nursing team, medical consultants, and other interdisciplinary 

team members to ensure resident and family needs are met. 
 

6. Demonstrate effective time management and problem solving skills. 
 

7. Communication to physicians with any change in condition, need for order  
clarification, and when necessary Transcription of physician orders, including 
EMR entry, per Oakwood policy.  
 

8.         Other duties as assigned 
 

 
Team Leading 

 
 
1. Give shift to shift report.  Communicate to CNAs on their job performance.  

Meets with CNAs throughout shift to coordinate resident care needs. 
 

2. Inform Nurse in charge of staff concerns/issues. 
 

3. Carry out compliance rounds every shift. 
 

4. Facilitate development of knowledge and skills of CNAs and other staff nurses. 
 

5. Delegate as appropriate. 
 

Budgeting 
 

1. Evaluate and report to Nursing leadership efficacy of staffing pattern. 
 

2. Use cost effective techniques. 
 

Family Support 
 

1. Inform Nursing Supervisor/Manager, DON, and NHA of family concerns/issues. 
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Education 
 

1. Advise Nursing Manager/Supervisor/Staff Development coordinator of topics of 
interest for continuing education. 

 
2. Identify personal professional strengths and areas for development. 

 
3. Attend continuing education offerings to maintain current knowledge of trends 

and practices in nursing and long term care, including nursing staff meetings as 
scheduled. 

 
NON-ESSENTIAL 
 

Team Leading 
 

1. Advise and assist CNAs, MAAs, volunteers and students. 
 

2. Carry out compliance rounds every shift. 
 

Family Support 
 

1. Ensure families of residents are knowledgeable of resident status and prognosis. 
 

Education 
 

1. In coordination with Human Resources-Staff Development, provide in servicing 
regarding technical care to other staff members. 

 
QUALIFICATIONS 
 
1. Knowledge of HSS 132 and all Federal tags preferred.  
 
2. Knowledge of Medicare A requirements preferred. 
 
3. Ability to work in a partnership environment which fosters effective team work in 

meeting the mission of Oakwood. 
 
4. Independent initiation based on sound judgment. 
 
5. Compliance with Oakwood's Nursing dress code policy. 
 
6. Ability to work every other weekend, holidays, and occasional overtime. (overtime?) 
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EXPERIENCE AND/OR TRAINING 
 
1. Licensed practical nurse license required. 
2. One year relevant nursing experience in long term care preferred. 
3. CPR Certified required. 

 
 
 
 
 
 
 
 
= = = = = = = = = = = = = = = = = = = = = = = = = = = = = = = = = = = = = = = = = = = = = = = 
I have read and agree to fulfill the requirements of the job. 
 
 
Print Staff Member Name: ___________________________________ 

 
Staff Member Signature: _____________________________________                  Date: _________________           
 
 
cc: Original - Personnel File 
Copy - Staff Member 

 

 

 

 

 

 

 

 

 DISCLAIMER: This is not necessarily an exhaustive list of all responsibilities, duties, skills, efforts, requirements or 
working conditions associated with the job. While this is intended to be an accurate reflection of the current job, 
management reserves the right to revise the job or to require that other or different tasks be performed as 
assigned. 
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POSITION DESCRIPTION 

Job Title: Registered Nurse IPU (RN IPU) 

Department:  Inpatient Unit (IPU) 

Reports to: Clinical Team Manager 

Manages Others:   Yes   No 
 
SUMMARY   

The RN IPU is responsible for patient and family satisfaction through the provision of nursing care by seeing patients, 
conducting assessments, following and updating the plan of care, providing interventions, communicating, and 
documenting.  The RN IPU provides patient and family centered care consistent with Agrace philosophy, goals, 
standards, regulations and policies. 

ESSENTIAL FUNCTIONS  
1. Patient and Family Assessments (Percentage of time: 40%) 

a. Assess patient’s and family’s physical, pain, psychosocial, emotional, spiritual, environmental and 
educational needs as outlined by the plan of care (POC). 

b. Collect data from the patient, family, significant other or other members of the interdisciplinary team 
and other health care professionals. 

c. Identify, interpret, and document assessment data collected in the nursing interview, physical 
assessment and other health data. 

d. Document and report significant changes in condition or unusual incidents to appropriate IDT member 
such as client abuse/neglect, suicidal intent, harmful coping mechanisms or violence, etc. 
 

2. Patient Care (percentage of time 40%) 
a. Respond to patient and family needs or change in condition or need for acute patient intervention.  
b. Provide interventions, treatments, and pain management to patient and family to meet needs. Evaluate 

the effectiveness of pain management or other intervention and adjust to meet needs. 
c. Provide patient and family education on pain, symptom management, end of life, etc. Evaluate the 

effectiveness of education and adjust to meet needs. 
 

3. Plan of Care (percentage of time 10%) 
a. Formulate, implement, and revise individualized POC in collaboration with Interdisciplinary Team (IDT), 

patient, and family. The POC to include goals, pain management, interventions, education, discharge 
plan, etc. 

b. Develop reasonable and achievable outcome measures and establish priorities in the planning and 
provision of care. 

c. Read, understand, and follow the plan of care. Document interventions, outcomes, and changes in 
patient condition in electronic health record (EHR). 

d. Delegate cares and make referrals to appropriate disciplines and volunteers.  
e. Oversee work of Certified Nursing Assistants (CNA) and Licensed Practical Nurses (LPN). 

  
4. Miscellaneous (Percentage of Time 10%) 

a. Participate in staff meetings to plan and evaluate patient/family services. 
b. Precept new staff and students. 

 
The above are not to be construed as exclusive or all-inclusive. Other duties may be required and assigned. 

 
REQUIREMENTS 
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1. ADN required, BSN, preferred 
2. Current, unrestricted Registered Nursing License in state of employment 
3. One-year nursing experience, preferred 
4. Must be at least 18 years of age 
 
KNOWLEDGE, SKILLS AND ABILITIES 
1. Ability to develop, maintain, and apply knowledge of hospice and end of life process  
2. Ability to maintain professional boundaries with patients, families and co-workers 
3. Ability to create and follow plans of care, and patient, family, and clinical staff directions 
4. Basic Microsoft Office skills 
5. Intermediate electronic health records skills; Epic preferred 
6. Ability to work effectively and cooperatively with others 
7. Ability to communicate effectively verbally and in writing 
8. Ability to be flexible in time and task to meet organizational needs 
9. Ability to maintain confidentiality about patients, families, caregivers, staff, donors, and organizational 

intellectual property 
10. Ability to use proper body mechanics, safe patient handling, and standard precautions 
 
PHYSICAL DEMANDS 

   Medium work – Exerting up to 50 pounds of force occasionally with frequent lifting and/or carrying of objects 
weighing up to 25 pounds. 

 
Physical Requirements Check if essential to perform the job. 

 Talk/hear  Walk   Taste/Smell 

 Climb  Stand or Sit  Repetitive Motion 
 Use hands/fingers to handle, feel, type  Pushing or Pulling  Stoop, kneel, crouch, or crawl 
 See   Reaching  

   
ENVIRONMENTAL DEMANDS 
OSHA Categories 

 Category I:   Duties performed routinely require exposure to blood, body fluid and tissue. 
 
Other Environmental Demands 
Duties are performed in an inpatient hospice unit and may include exposure to clients' health conditions, some 
unpleasant sights, smells, contagious diseases, moderate noise levels, and some temperature fluctuations.  
 
HIPAA CATEGORIES FOR ACCESS FOR EMPLOYEES AND VOLUNTEERS  

 I Full Access: Routine access to patient information as needed to do your assigned job and potential  
 disclosure of patient information with appropriate releases and/or consents. 

 
ACKNOWLEDGEMENT  
I can perform the above essential job duties with or without reasonable accommodations.    Yes     No  
 
Agrace HospiceCare (Agrace) is an Equal Opportunity Employer.  In compliance with the Americans with Disabilities 
Act, and other state and federal laws, Agrace will provide reasonable accommodations to qualified individuals with 
disabilities and encourages both prospective employees and incumbents to discuss potential accommodations with 
the employer. This job description is not considered an employment agreement or contract.  The specific statements 
shown in each section of this job description are not intended to be all-inclusive.  They represent typical elements 
and criteria necessary to successfully perform the position.  Management has the exclusive right to alter job 
responsibilities at any time without notice to meet business and agency needs. 
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Employee:      

 Print Name  Signature  Date 
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POSITION DESCRIPTION 

Job Title: Registered Nurse Visit (RN Visit) 

Department:  Homecare 

Reports to: Clinical Team Manager 

Manages Others:   Yes   No 
 
SUMMARY   

The RN Visit is responsible for patient and family satisfaction through the provision of nursing care by making patient 
visits as assigned, conducting assessments, following and updating the plan of care, providing interventions, 
communicating, and documenting.  The RN Visit provides patient and family centered care consistent with Agrace 
philosophy, goals, standards, regulations and policies. 

ESSENTIAL FUNCTIONS  
 

1. Patient and Family Assessments (Percentage of time: 40%) 
a. Assess patient’s and family’s physical, pain, psychosocial, emotional, spiritual, environmental and 

educational needs as outlined by the plan of care (POC). 
b. Collect data from the patient, family, significant other or other members of the interdisciplinary team 

and other health care professionals. 
c. Identify, interpret, and document assessment data collected in the nursing interview, physical 

assessment and other health data. 
d. Document and report significant changes in condition or unusual incidents to appropriate IDT member 

such as client abuse/neglect, suicidal intent, harmful coping mechanisms or violence, etc. 
 

2. Patient Visits (percentage of time 40%) 
a. Respond to patient and family needs or change in condition or need for acute patient intervention.  
b. Provide interventions, treatments, and pain management to patient to meet needs. Evaluate the 

effectiveness of pain management or other intervention and adjust to meet needs. 
c. Provide patient and family education on pain, symptom management, end of life, etc. Evaluate the 

effectiveness of education and adjust to meet needs. 
 

3. Plan of Care (percentage of time 10%) 
a. Read, understand, update, and follow the POC. Document interventions, outcomes, and changes in 

patient condition in electronic health record (EHR). 
b. Delegate visits and make referrals to appropriate disciplines and volunteers. 
c. Oversee work of Certified Nursing Assistants (CNA) and Licensed Practical Nurses (LPN).  

  
4. Miscellaneous (Percentage of Time 10%) 

a. Participate in meetings to plan and evaluate patient/family services. 
b. Precept new staff and students. 

 
The above are not to be construed as exclusive or all-inclusive. Other duties may be required and assigned. 

 
REQUIREMENTS 
1. ADN, required; BSN, preferred 
2. Current, unrestricted Registered Nursing License in state of employment 
3. One-year nursing experience, preferred 
4. Valid driver’s license, auto insurance, and access to a reliable vehicle 
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5. Must be at least 18 years of age 
 
KNOWLEDGE, SKILLS AND ABILITIES 
1. Ability to develop, maintain, and apply knowledge of hospice and end of life process  
2. Ability to maintain professional boundaries with patients, families and co-workers 
3. Ability to create and follow plans of care, and patient, family, and clinical staff directions 
4. Basic Microsoft Office skills 
5. Intermediate electronic health records skills; Epic preferred 
6. Ability to work effectively and cooperatively with others 
7. Ability to communicate effectively verbally and in writing 
8. Ability to be flexible in time and task to meet organizational needs 
9. Ability to maintain confidentiality about patients, families, caregivers, staff, donors, and organizational 

intellectual property 
10. Ability to use proper body mechanics, safe patient handling, and standard precautions 

 
PHYSICAL DEMANDS 

   Medium work – Exerting up to 50 pounds of force occasionally with frequent lifting and/or carrying of objects 
weighing up to 25 pounds. 

 
Physical Requirements Check if essential to perform the job. 

 Talk/hear  Walk   Taste/Smell 

 Climb  Stand or Sit  Repetitive Motion 
 Use hands/fingers to handle, feel, type  Pushing or Pulling  Stoop, kneel, crouch, or crawl 
 See   Reaching  

   
ENVIRONMENTAL DEMANDS 
OSHA Categories 

 Category I:   Duties performed routinely require exposure to blood, body fluid and tissue. 
 
Other Environmental Demands 
Duties are performed in client homes and may include exposure to clients' health conditions, some unpleasant sights, 
smells, contagious diseases, moderate noise levels, and some temperature fluctuations.  
 
ACKNOWLEDGEMENT  
I can perform the above essential job duties with or without reasonable accommodations.    Yes     No  
 
Agrace HospiceCare (Agrace) is an Equal Opportunity Employer.  In compliance with the Americans with Disabilities 
Act, and other state and federal laws, Agrace will provide reasonable accommodations to qualified individuals with 
disabilities and encourages both prospective employees and incumbents to discuss potential accommodations with 
the employer. This job description is not considered an employment agreement or contract.  The specific statements 
shown in each section of this job description are not intended to be all-inclusive.  They represent typical elements 
and criteria necessary to successfully perform the position.  Management has the exclusive right to alter job 
responsibilities at any time without notice to meet business and agency needs. 
 
Employee:      

 Print Name  Signature  Date 
 

730



 

M:\HRDEPT\Job Descriptions\Homecare\RNCM Homecare.doc 1 

 
POSITION DESCRIPTION 

Job Title: Registered Nurse Case Manager (RNCM) 

Department:  Homecare 

Reports to: Clinical Team Manager 

Manages Others:   Yes   No 
 
SUMMARY   

The RNCM is responsible for patient and family satisfaction through the provision of nursing care and case 
management by conducting assessments, creating and updating the plan of care, providing interventions, 
communicating, and documenting. The RNCM provides patient and family centered care consistent with Agrace 
philosophy, goals, standards, regulations and policies. 

ESSENTIAL FUNCTIONS  
 

1. Patient and Family Assessments (Percentage of time: 40%) 
a. Assess patient’s and family’s physical, pain, psychosocial, emotional, spiritual, environmental and 

educational needs as outlined by the plan of care (POC). 
b. Collect data from the patient, family, significant other or other members of the interdisciplinary team 

and other health care professionals. 
c. Identify, interpret, and document assessment data collected in the nursing interview, physical 

assessment and other health data. 
d. Document and report significant changes in condition or unusual incidents to appropriate IDT member 

such as client abuse/neglect, suicidal intent, harmful coping mechanisms or violence, etc. 
e. Collaborate with IDT and primary care provider to create HES for determination of hospice eligibility. 

 
2. Patient Visits (percentage of time 40%) 

a. Respond to patient and family needs or change in condition or need for acute patient intervention.  
b. Provide interventions, treatments, and pain management to patient and family to meet needs. Evaluate 

the effectiveness of pain management or other intervention and adjust to meet needs. 
c. Provide patient and family education on pain, symptom management, end of life, etc. Evaluate the 

effectiveness of education and adjust to meet needs. 
 

3. Plan of Care (percentage of time 10%) 
a. Formulate, implement, and revise individualized POC in collaboration with Interdisciplinary Team (IDT), 

patient, and family. The POC to include goals, pain management, interventions, education, discharge 
plan, etc. 

b. Develop reasonable and achievable outcome measures and establish priorities in the planning and 
provision of care. 

c. Read, understand, and follow the plan of care. Document interventions, outcomes, and changes in 
patient condition in electronic health record (EHR). 

d. Delegate visits to appropriate disciplines and manage visit sets.  
e. Oversee work of Certified Nursing Assistants (CNA) and Licensed Practical Nurses (LPN).  

  
4. Miscellaneous (Percentage of Time 10%) 

a. Participate in meetings to plan and evaluate patient/family services. 
b. Precept new staff and students. 

 
The above are not to be construed as exclusive or all-inclusive. Other duties may be required and assigned. 
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REQUIREMENTS 
1. ADN, required; BSN, preferred 
2. Current, unrestricted Registered Nursing License in state of employment 
3. One-year nursing experience, preferred 
4. Valid driver’s license, auto insurance, and access to a reliable vehicle 
5. Must be at least 18 years of age 
 
KNOWLEDGE, SKILLS AND ABILITIES 
1. Ability to develop, maintain, and apply knowledge of hospice and end of life process  
2. Ability to maintain professional boundaries with patients, families and co-workers 
3. Ability to create and follow plans of care, and patient, family, and clinical staff directions 
4. Basic Microsoft Office skills 
5. Intermediate electronic health records skills; Epic preferred 
6. Ability to work effectively and cooperatively with others 
7. Ability to communicate effectively verbally and in writing 
8. Ability to be flexible in time and task to meet organizational needs 
9. Ability to maintain confidentiality about patients, families, caregivers, staff, donors, and organizational 

intellectual property 
10. Ability to use proper body mechanics, safe patient handling, and standard precautions 
 
PHYSICAL DEMANDS 

   Medium work – Exerting up to 50 pounds of force occasionally with frequent lifting and/or carrying of objects 
weighing up to 25 pounds. 

 
Physical Requirements Check if essential to perform the job. 

 Talk/hear  Walk   Taste/Smell 

 Climb  Stand or Sit  Repetitive Motion 
 Use hands/fingers to handle, feel, type  Pushing or Pulling  Stoop, kneel, crouch, or crawl 
 See   Reaching  

   
ENVIRONMENTAL DEMANDS 
OSHA Categories 

 Category I:   Duties performed routinely require exposure to blood, body fluid and tissue. 
 
Other Environmental Demands 
Duties are performed in client homes and long-term care facilities and may include exposure to clients' health 
conditions, some unpleasant sights, smells, contagious diseases, moderate noise levels, and some temperature 
fluctuations.  
 
ACKNOWLEDGEMENT  
I can perform the above essential job duties with or without reasonable accommodations.    Yes     No  
 
Agrace HospiceCare (Agrace) is an Equal Opportunity Employer.  In compliance with the Americans with Disabilities 
Act, and other state and federal laws, Agrace will provide reasonable accommodations to qualified individuals with 
disabilities and encourages both prospective employees and incumbents to discuss potential accommodations with 
the employer. This job description is not considered an employment agreement or contract.  The specific statements 
shown in each section of this job description are not intended to be all-inclusive.  They represent typical elements 
and criteria necessary to successfully perform the position.  Management has the exclusive right to alter job 
responsibilities at any time without notice to meet business and agency needs. 
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Employee:      

 Print Name  Signature  Date 
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ACADEMIC AFFILIATION 

AGREEMENT Madison Area Technical 
College: Health Occupation Programs SSM 

Health 

This ACADEMIC AFFILIATION AGREEMENT (“Agreement”) is effective July 19, 

2015 (“Effective Date”) by and between Madison Area Technical College (“SCHOOL”) and SSM

Health Care Corporation, a Missouri nonprofit corporation, doing business as SSM Health and its 

subsidiaries (each individually and collectively, “FACILITY”). 

WHEREAS, SCHOOL, in conferring credentials upon its health occupation program students, 

must provide and certify completion of certain practical learning and/or clinical experience, some of which 

may involve interaction with patients;  

WHEREAS, SCHOOL desires that certain of its students (“Students”) and, when appropriate, 

certain of its faculty members, be permitted to visit and utilize the premises of FACILITY to afford such 

Students the opportunity to have practical learning and clinical experiences at FACILITY; and 

WHEREAS, FACILITY recognizes the need for and desires to aid in the educational development 

of nursing and ancillary health professionals, including Students, in an operating facility for the provision 

of health care services to its patients, and is willing to permit SCHOOL’s faculty and Students to participate 

in providing some of those services on its premises to the extent it is reasonable, proper, and professionally 

acceptable for them to do so. 

THEREFORE, it is understood and agreed upon by the parties hereto as follows: 

1. Duties of SCHOOL.

Prior to assigning Students to FACILITY, SCHOOL shall:

1.1 Designate a member of its faculty (“Faculty Coordinator”) to coordinate this 

Agreement with a designated member of FACILITY’s staff, and obtain FACILITY’s 

written or verbal approval of such Faculty Coordinator, which such approval 

FACILITY shall not unreasonably withhold.  The coordination shall include on-site 

visits when practical and a continuing exchange of information on progress of the 

program. SCHOOL shall obtain and provide verification of a criminal background 

check on the Faculty Coordinator as provided by state law for health care workers if 

the Faculty Coordinator will be on FACILITY’s site or will have access to 

FACILITY’s patient medical records or patients.  If the Faculty Coordinator will not 

be on FACILITY’s site and will not have access to patient medical records or patients, 

then a criminal background check will not be required.  In the event adverse 

information is obtained from the criminal background check, SCHOOL shall provide 

the information obtained to FACILITY.  Failure to provide the information obtained 

shall disqualify the designated Faculty Coordinator from participation at FACILITY. 

The results of the criminal background check must be satisfactory to FACILITY; 

1.2 Recommend for affiliation only those Students who have successfully completed all 

necessary requirements of SCHOOL’s educational program and any appropriate 

professional requirements, and who have knowledge and skills consistent with an 

ability to properly discharge the clinical duties or functions associated with the clinical 

experiences in which the Students will participate; 
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1.3 Be responsible for orienting Students to those applicable policies and procedures 

provided by FACILITY to SCHOOL, including standards of The Joint Commission 

and Students’ responsibilities for the cost of his/her food, transportation, clothing and 

medical expenses, and to such other policies, procedures, rules and regulations as 

SCHOOL deems appropriate; 

1.4 Obtain and provide verification that names, health status reports, including records of 

any immunizations required by FACILITY, and other pertinent information about each 

Student to be assigned to FACILITY are maintained at SCHOOL before the beginning 

date of the Students’ assignment at FACILITY; 

1.5 Obtain FACILITY’s written approval of Students and periods of affiliation; 

1.6 Advise Students to maintain the confidential nature of all information which may come 

to them with regard to patients and FACILITY records during the duration of the 

program and obtain from each Student a Confidentiality and Security Agreement in the 

form attached to this Agreement as Exhibit 1; 

1.7 Keep all records and reports on each Student’s experience; 

1.8 Represent and certify that its teaching program for Students involved under this 

Agreement is accredited and that SCHOOL is responsible for notifying FACILITY 

within ten (10) days in the event such accreditation is cancelled, withdrawn or 

otherwise terminated;  

1.9 Advise Students that each Student is accountable for costs incurred in receipt of 

healthcare pursuant to Section 8.4, regardless of health insurance status;  

1.10 Obtain and provide verification of a criminal background check as provided by state 

law for health care workers for each Student prior to that Student's assignment at 

FACILITY.  In the event adverse information is obtained from the criminal 

background check, SCHOOL shall provide the information to FACILITY after 

obtaining an Authorization and Release from the Student.  In the event such 

Authorization and Release are not given by the Student, the Student shall be 

disqualified from participation at FACILITY. The results of the check must be 

satisfactory to FACILITY. In addition, for FACILITY sites in the state of Missouri, 

SCHOOL shall comply with the background check provisions of the regional 

guidelines for allied health/nursing districts of the St. Louis Metropolitan Hospital 

Council. 

1.11 Agree that it and its Students will comply with the purpose and standards 

recommended by The Joint Commission; and 

1.12 In recognition of the fact that the Students and faculty of SCHOOL shall see patient 

identifiable health information, SCHOOL shall ensure that patient identifiable health 

information provided by FACILITY to SCHOOL will be treated as confidential in 

accordance with applicable law and the Health Insurance and Portability and 

Accountability Act of 1996 (“HIPAA”), as amended.  SCHOOL acknowledges that 

Students must complete the FACILITY’s in-service on HIPAA, which will be part of 

the Students’ orientation process.     
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The following requirements in Sections 1.13 through 1.15 apply for FACILITY sites in the 

state of Oklahoma: 

1.13 SCHOOL/Faculty Coordinator must complete and submit the following two (2) weeks 

prior to the clinical rotation: 

(a) Provide a letter requesting clinical time, dates, department and Student at least

two (2) weeks prior to the beginning of the clinical rotation;

(b) Sign a Confidentiality and Security Agreement, if on campus at FACILITY

with Students, in the form attached hereto as Exhibit 1;

(c) Provide clinical objectives;

(d) Provide a competency checklist;

(e) Complete a health screening form and appropriate documentation, if on

campus at FACILITY with Students;

(f) Provide a copy of license/registration/certification, if on campus at FACILITY

with Students; and

(g) All orientation, materials and documentation listed in Section 1.14.

1.14 Each Student must complete and submit the following two (2) weeks prior to the 

clinical rotation: 

(a) Complete FACILITY orientation which includes the following:

(1) Read the general orientation packet and complete the test;

(2) Sign a Confidentiality and Security Agreement, in the form attached

hereto as Exhibit 1;

(3) Provide a copy of the Student’s current American Heart Association

(AHA) Healthcare Provider CPR Training Card, for rotations in

clinical areas;

(4) Provide documentation of Occupational Safety and Health

Administration (OSHA) tuberculosis and blood borne pathogens

education (provided by SCHOOL);

(5) Complete restraint packet or provide documentation that this has been

addressed in the school program.

(6) Complete the student health screening form and provide the

appropriate documentation, which includes proof of: (i) current PPD

(Students with a positive Blood Assay Mycobacterium Tuberculosis

(BAMT) test or students with a past positive PPD will need to

complete annual symptom survey and provide documentation from a

healthcare provider and/or state health department for clearance to

work with the public); (ii) proof of two (2) measles, mumps and

rubella (MMR) vaccinations (must be official records, not SCHOOL

records); (iii) proof of chickenpox by titer or two (2) varicella

immunizations; (iv) three (3) hepatitis B immunizations, positive titer

or declination; and (v) proof of current flu shot during flu season and

Tdap immunization. The only way Students may opt out of the flu or

Tdap immunization is a signed document from the Student’s health

care provider or a statement from the Student’s clergy citing the

religious conviction that prevents Student from getting the

immunization.

742



Page 4 of 10 

1.15 Complete a FACILITY evaluation at the conclusion of the clinical rotation. This form 

is to be returned to FACILITY’s Clinical Education Division 

2. Duties of Faculty Coordinator.

SCHOOL, through the Faculty Coordinator, shall:

2.1 Select, in cooperation with designated FACILITY personnel, the appropriate clinical 

experiences for Students; 

2.2 Guide, coordinate and evaluate Students’ performance at all times while Students are 

affiliated with FACILITY;  

2.3 Meet with FACILITY personnel prior to and following Students’ affiliations, and at 

such times as either party shall deem appropriate, to evaluate Students’ performance 

and clinical experiences; and 

2.4 Ensure that Students participate in ongoing training with respect to the learning and 

clinical experiences at the FACILITY, including but not limited to, being advised of 

any changes in FACILITY’s policies and procedures, which may impact Students’ 

experiences hereunder. 

3. Duties of FACILITY.

During this Agreement FACILITY shall:

3.1 Provide practical learning and/or clinical experiences to Students assigned to 

FACILITY; 

3.2 Maintain primary responsibility at all times for patient care and total health services; 

3.3 Cooperate with the Faculty Coordinator in the selection of any appropriate clinical 

experiences for Students; 

3.4 Provide physical space for faculty members and Students to hold conferences and for 

their apparel and personal effects; 

3.5 Provide SCHOOL with any applicable policies and procedures and inform SCHOOL, 

through the Faculty Coordinator, of any new applicable procedures and/or policies or 

any changes in procedures and/or policies which may affect the affiliation described 

hereunder; and 

3.6 Allow Students to perform services for patients only when under the supervision of a 

registered, licensed or certified professional.  Such professional is to be registered, 

certified or licensed in the discipline in which supervision is provided. Students shall 

work, perform assignments, and participate in ward rounds, clinics, staff meetings, and 

in-service educational programs at the discretion of their supervisors designated by 

FACILITY. 
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4. Immediate Removal of Student.

Upon the request of FACILITY, SCHOOL shall immediately remove a Student or SCHOOL 

faculty member, including Faculty Coordinator, from FACILITY in the sole discretion of 

FACILITY, with or without cause; however, FACILITY shall provide SCHOOL with written 

notice thereof within a reasonable time following the removal. 

5. Insurance.

5.1 SCHOOL will maintain for each Student and faculty member assigned to FACILITY 

professional liability insurance in minimum amounts of One Million Dollars 

($1,000,000.00) per occurrence, Three Million Dollars ($3,000,000.00) annual 

aggregate. If SCHOOL procures professional liability coverage that is not on an 

“occurrence basis,” SCHOOL or Student shall, at all times, maintain insurance 

coverage for medical professional liability directly or indirectly resulting from acts or 

omissions of SCHOOL or SCHOOL’s employees and agents (including Student), 

occurring in whole or in part during the term of this Agreement (“Continuing 

Coverage”).  In addition, SCHOOL shall maintain general liability insurance on an 

occurrence basis for SCHOOL and all its Students, employees and faculty members 

participating in training programs at FACILITY.  The limits for general liability shall 

be One Million Dollars ($1,000,000.00) per occurrence, Two Million Dollars 

($2,000,000.00) annual aggregate. SCHOOL shall also maintain workers’ 

compensation insurance for any employees of SCHOOL performing services under 

this Agreement.  SCHOOL shall furnish FACILITY with a certificate of insurance 

before the beginning date of each Student’s assignment at the FACILITY.  Such 

certificate of insurance shall provide that FACILITY shall receive thirty (30) days 

written notice prior to the effective date of any cancellation of such insurance.  

5.2 It is understood that coverage of SCHOOL’s Students, employees, and faculty, 

including Faculty Coordinator, under the above-referenced policies, or an acceptable 

substitute therefore, shall be a continuing condition of this Agreement.  SCHOOL shall 

be responsible for satisfying any deductible or self-insured retention required by its 

liability coverage. 

6. Term and Termination.

This Agreement shall commence on the Effective Date for an initial term of five (5) years 

unless earlier terminated as provided herein.  Thereafter, this Agreement may be renewed upon 

mutual written agreement. Notwithstanding the foregoing, either party may terminate this 

Agreement without cause at any time during a term by giving sixty (60) days prior written 

notice, effective on the date stated therein, provided Students assigned to FACILITY shall be 

given an opportunity to complete their affiliation if reasonably practicable. Both parties agree 

to meet at least thirty (30) days prior to the expiration of the initial term of this Agreement and 

annually thereafter to evaluate the affiliation program and to review this Agreement. In the 

event the parties fail to appropriately document an extension, and SCHOOL continues to 

provide Students hereunder, the term of this Agreement shall be deemed to be automatically 

extended on a day to day basis until terminated by either party upon thirty (30) days prior 

written notice if the termination is without cause, or if the termination is not without cause, 

then as provided by the applicable time frame set forth in the Agreement. 
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7. Notice.

Any notice or communication required or permitted to be given under this Agreement shall be

served personally, sent by United States certified mail or sent by email to the following address:

If to FACILITY: 

If to SCHOOL: 

SSM Health 

Attn: Contracts 

10101 Woodfield Lane 

St. Louis, MO  63132 

Email: 

ContractNotices@ssmhc.com        

Madison Area Technical College 

Attn: 

1701 Wright St. 

Madison, WI 53704 

Email:  

Any change to the notice address listed above must be given to the other party in the same 

manner as described in this section.  The date of notice shall be the date of delivery if the notice 

is personally delivered, the date of mailing if the notice is sent by United States certified mail 

or the date of transmission if the notice is sent by email.  Each party agrees to maintain evidence 

of the respective notice method utilized. 

8. Miscellaneous.

8.1 SCHOOL and FACILITY agree that no individual will be discriminated against on the 

basis of age, race, religion, creed, sex, national origin, disability, sexual orientation or 

veteran’s status. 

8.2 Students and faculty members, including Faculty Coordinator, shall remain at all times 

during this Agreement students and faculty members of SCHOOL and shall in no way 

be considered servants, agents, or employees of FACILITY.  Students are trainees, not 

employees, and are not to replace FACILITY staff or to be covered by FACILITY’s 

Social Security Workers’ Compensation or Unemployment Compensation. 

8.3 This Agreement shall not prevent FACILITY from accepting students for affiliation 

from other educational institutions. 

8.4 In the event of accidental injury or illness of any Student or faculty member, 

FACILITY shall, upon request, provide emergency care at FACILITY, but FACILITY 

shall not be responsible for follow-up care, hospitalization or costs incurred in 

providing such care. 

8.5 This Agreement shall be governed by and interpreted in accordance with the 

substantive laws of the State of Missouri, without application of choice of law rules. 

8.6 This Agreement shall be binding upon and shall inure to the benefit of both parties and 

their respective successors, heirs, assigns and legal representatives. Neither this 

Agreement nor any rights hereunder may be assigned without the prior consent in 

writing of the non-assigning party; provided, however, that written consent is not 
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required for FACILITY to assign this Agreement to any entity under common control, 

or affiliated, with FACILITY. 

8.7 Individuals executing this Agreement on behalf of organizations represent and warrant 

that they have been authorized to do so. 

8.8 This Agreement contains the entire understanding of the parties relating to the subject 

matter of this Agreement.  Prior agreements, promises, negotiations or representations 

between the parties, either oral or written, relating to the subject matter of this 

Agreement not expressly set forth herein are of no force or effect.  Any modifications 

or amendments hereto must be agreed to by both parties in writing and shall become 

effective on the date stated therein. 

8.9 This Agreement may be signed in one or more counterparts including via facsimile or 

email, or by electronic signature in accordance with applicable law, all of which shall 

be considered one and the same agreement, binding on all parties hereto, 

notwithstanding that both parties are not signatories to the same counterpart. A signed 

facsimile or photocopy of this Agreement shall be binding on the parties to this 

Agreement. 

8.10 In the event that any sections, paragraphs, sentences, clauses or phrases of this 

Agreement (individually, “Provision”) shall be found invalid, void and/or 

unenforceable, for any reason, neither this Agreement generally nor the remainder of 

this Agreement shall thereby be rendered invalid, void and/or unenforceable, but 

instead each such Provision and (if necessary) other Provisions hereof, shall be 

reformed by a court of competent jurisdiction so as to effect, insofar as is practicable, 

the intention of the parties as set forth in this Agreement, and this Agreement shall then 

be enforced as so reformed.  Notwithstanding the preceding sentence, if such court is 

unable or unwilling to effect such reformation, the remainder of this Agreement shall 

be construed and given effect as if such invalid, void and/or unenforceable Provision(s) 

had not been a part hereof. 

8.11 The failure of FACILITY or SCHOOL to object to or take affirmative action with 

respect to any conduct of the other which is in violation of the provisions of this 

Agreement shall not be construed as a waiver of that violation or of any future 

violations of the provisions of this Agreement. 

8.12 During the term of this Agreement and thereafter, FACILITY and SCHOOL and their 

employees and students shall hold information in the strictest confidence except as 

otherwise required by this Agreement or by federal law.  Such information includes 

but is not limited to patient records and peer review and utilization review documents, 

the terms of this Agreement, and the finances, earnings, volume of business, systems, 

practices, plans, contracts, and similar information of each party. 

8.13 FACILITY is an equal opportunity employer.  As part of its affirmative action policies 

and obligations, FACILITY is subject to and will comply with the provisions 

governing federal contractors as set forth in 41 CFR 60-1.4(a), 41 CFR 60-741.5(a) 

and 41 CFR 60-250.5(a), and these regulations are hereby incorporated into this 

contract by reference. 
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8.14 SCHOOL represents and warrants to FACILITY that SCHOOL and its owners, 

employees, agents and any subcontractors (collectively “Personnel”) are not: (i) listed 

on the System for Award Management website (“sam.gov”) (formerly known as the 

General Services Administration (“GSA”) Excluded Parties List System (“EPLS”)); 

or (ii) suspended or excluded from participation in any federal health care programs, 

as defined under 42.U.S.C. § 1320a-7b(f), any form of state Medicaid program, and 

are not listed on the Office of the Inspector General’s website (“oig.hhs.gov”) 

(collectively, “Government Payor Programs”).  SCHOOL also represents and warrants 

that to the best of its knowledge there are no pending or threatened governmental 

investigations that may lead to suspension or exclusion of SCHOOL or Personnel from 

Government Payor Programs or may be cause for listing on sam.gov or oig.hhs.gov 

(collectively, an “Investigation”). SCHOOL shall notify FACILITY of the 

commencement of any Investigation or suspension or exclusion from Government 

Payor Programs within three (3) business days of SCHOOL’s first learning of it.  

FACILITY shall have the right to immediately terminate this Agreement upon learning 

of any such Investigation, suspension or exclusion.  FACILITY shall be timely kept 

apprised by SCHOOL of the status of any such Investigation.  SCHOOL shall 

indemnify, defend, and hold FACILITY harmless from any claims, liabilities, fines, 

and expenses (including reasonable attorneys’ fees) incurred as a result of SCHOOL’s 

breach of this paragraph. 

8.15 Each FACILITY shall have the authority to determine participation in this Agreement 

at the sole discretion of the FACILITY.  If a FACILITY determines it will not accept 

Students, a letter will be provided to the SCHOOL.   

8.16 Upon execution of this Agreement, all existing individual FACILITY Agreements with 

SCHOOL will automatically terminate. 

[Remainder of Page Intentionally Left Blank – Signature Page to Follow] 
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EXHIBIT 1 

CONFIDENTIALITY AND SECURITY AGREEMENT 

Employees, Consultants and Volunteers 

I understand that the business entity (“SSM”) in which I work, volunteer or provide services has a legal and ethical responsibility to 

safeguard the privacy of all patients and protect the confidentiality of patients’ health information.  SSM must ensure the confidentiality of its 

propriety information, including, but not limited to, human resources, payroll, fiscal, research, reporting, strategic planning, communications, 

computer systems, and other information (collectively, with patient identifiable health information, referred to as “Confidential Information”).   

In the course of my employment or assignment at SSM, I understand that I may come into the possession of Confidential Information. 

I further understand that I must sign and comply with this Confidentiality and Security Agreement (“Agreement”) in order to access Confidential 

Information.  I understand that for purposes of this Agreement, the term “SSM” shall include any subsidiaries or affiliates of SSM Health Care 

Corporation, doing business as SSM Health. 

1. I will access, use and disseminate Confidential Information only when it is necessary to perform my job related duties in accordance with SSM’s Policies 
and Procedures.

2. I will not disclose or discuss any Confidential Information with others, including friends or family, who do not have a need to know it.

3. I will not in any way divulge, copy, release, sell, loan, alter, or destroy any Confidential Information except as properly authorized. 

4. I will not discuss Confidential Information where others can overhear the conversation. I understand that it is not acceptable to discuss Confidential 
Information even if a patient’s name is not used.

5. I will not make any unauthorized transmission, examination, modification or removal of Confidential Information.

6. I have no right to any ownership interest in any information accessed or created by me during my relationship with SSM.

7. I will only access or use systems or devices that I am officially authorized to access, and I will not demonstrate the operation or function of systems or
devices to unauthorized individuals. 

8. I will practice good workstation security measures such as locking up digital storage devices when not in use, using screen savers with activated passwords
and positioning screens away from public view.

9. I will practice secure electronic communications by transmitting Confidential Information only to authorized entities, in accordance with approved 
security standards. 

10. I will use only my officially assigned user ID and password, approved licensed software and devices with virus protection software.

11. I will not share/disclose user IDs or passwords, use tools or techniques to break/exploit security measures or connect to unauthorized networks through 
the systems or devices.

12. I will notify my manager or appropriate information services contact if my password has been seen, disclosed or otherwise compromised, and I will
report activity that violates this Agreement, privacy and security policies or any other incident that could have any adverse impact on Confidential 
Information.

13. I understand that I should have no expectation of privacy when using SSM information systems.  SSM may log, access, review and otherwise utilize 
information stored on or passing through its systems, including e-mail, in order to manage systems and enforce security.

14. I will act in the best interest of SSM and in accordance with its Policies and Procedures at all times during my relationship with SSM and I acknowledge
that my obligations under this Agreement will continue after termination of my employment, expiration of my contract, or ceasing my relationship with 
SSM. 

15. Upon ceasing my relationship with SSM, I will immediately return to SSM any documents, media or property which constitutes Confidential Information, 
or which gives me access to Confidential Information.

16. I understand that violation of this Agreement may result in disciplinary action, up to and including termination of employment, suspension and loss of
privileges, and/or termination of authorization to work within SSM, in accordance with SSM’s policies, and/or civil/criminal prosecution. 

IN WITNESS WHEREOF, by signing below, I represent and warrant that I have read this Agreement and agree to comply with all the terms and 

conditions stated above. 

Employee/Consultant/Vendor Signature: Primary SSM Entity Name where I work, 

volunteer or provide service:  

Date: 

Employee/Consultant/Vendor Printed Name: Business Name of Employer (if not employed by SSM): 
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Mission: “Through our Exceptional Health Care Services, we reveal the healing presence of God” 
Values: Compassion, Respect, Excellence, Stewardship and Community 

Consistent with SSM Health’s values and in light of increased government scrutiny, SSM Health has 
voluntarily implemented a compliance plan that formalizes expectations for conduct. In addition, SSM 
Health desires to do business with partners who abide by similar principles. The following 
summarizes the principles that SSM Health wishes to reflect in its relationships with vendors. 

COMMITMENT TO OUR PATIENTS AND THEIR FAMILIES 
Everything we do is designed to provide exceptional care for our patients, their families, and the 
communities we serve. We reflect ethical and proper business practices in all we do. We expect 
vendors to do the same in their relationship with us. 

BUSINESS ETHICS 
All employees must represent SSM Health accurately and honestly and must not engage in any 
activity intended to defraud anyone of money, property, services, or care. All SSM Health employees 
must pay careful attention to business transactions with suppliers, contractors, and other third 
parties. Employees must not accept offers that would result in personal benefit. This includes gifts, 
favors and other incentives to perform work in a way that benefits outside parties. Only trivial items 
like pens and pencils may be accepted by an employee from a vendor. We ask that vendors and 
their representatives act consistently with such standards.  

LEGAL COMPLIANCE 
SSM Health is committed to conducting all of its activities in compliance with applicable federal, state 
and local laws. These laws pertain to human resource activities, fraud and abuse in the Medicare 
and Medicaid programs, lobbying and political activity, and many other areas. We ask that vendors 
and their representative’s act in accordance with all applicable laws. See the attached written 
information about SSM Health’s commitment to compliance with federal and state laws related to the 
false claims and whistleblower protection. 

CONFIDENTIALITY: PRIVACY & SECURITY OF INFORMATION 
All SSM Health employees, vendors, and their representatives must maintain the confidentiality of 
patient information and of confidential information concerning employees. 

CONFLICTS OF INTEREST 
A conflict of interest is any situation where an employee has a financial or business interest that 
might be in conflict with the financial or business interests of SSM Health. All employees must avoid 
conflicts of interest or the appearance of conflicts of interest. If a potential conflict of interest exists, 
make people aware of it, as well as the impact it could have on our patients and their families or on 
the organization. Talking about conflict-of-interest issues with your supervisor, other entity 
managers, or the System Vice President – Corporate Responsibility can clarify whether a true conflict 
exists. We ask that vendors act in accordance with this principle.  

If you become aware of any situation involving an SSM Health employee that violates these 
Standards of Ethical Conduct, please contact the SSM Health Corporate Responsibility Office (314-
994-2647) or the confidential CRP Help Line (1-877-4CRP-ASK).ONDUCT
FOR VENDORS

SSM HEALTH STANDARDS OF ETHICAL CONDUCT 
FOR VENDORS 
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**To read the law, please see US Code Title 31, Subtitle III, Chapter 38, sections 3801-08 (31 USC §§3801-3808)

The Federal False Claims Act* and Program Fraud Civil Remedies Act**.  The False Claims Act is a national law 
that was created to eliminate fraud against the federal government and protect the people who help the 
government in this effort. “Fraud” is a crime that happens when someone is deceiving someone for personal 
gain. The False Claims Act makes it a crime for any person or organization to submit a record or claim for 
payment for services, property or other items to the government, knowing that the information is not true.  This 
is called a “False Claim.”  “Knowing” means that the person or organization: 

 knows the record or claim is false, or
 is asking for payment and is deliberately ignoring whether or not the record or claim is false, or
 is asking for payment and does not care if the record or claim is false.

Sometimes an inaccurate Medicare, Medicaid, VA, Federal Employee Health Plan or Workers’ Compensation 
claim could become a False Claim.  For example, if a hospital knowingly bills for services that were not provided 
or were not ordered by a physician or overcharges for a product or service, these would be examples of False 
Claims. 

A person who “knows” that an organization has filed a False Claim for payment can file a lawsuit in Federal Court 
on behalf of the government.  These cases are known as “qui-tam” lawsuits and the person who files the lawsuit 
is called a “whistleblower.”   In some cases, the whistleblower can receive a portion of the damages awarded 
from a successful False Claim lawsuit.  The damages can be large - up to three times the value of the False 
Claim, plus $5,500 to $11,000 in civil fines per False Claim.  An individual who makes a false claim or written 
statement is also subject to $5,000 in civil fines per false claim or statement. 

Federal Whistleblower Protections**.  The federal False Claims Act protects an employee who files a False Claim 
lawsuit from being fired, demoted, threatened or harassed by his or her employer in retaliation. An employee 
who is harmed by their employer for filing a False Claims lawsuit must file a lawsuit against employer in Federal 
Court.  If the court finds that the employer retaliated, the court can order the employer to re-hire the employee at 
the same level and to pay the employee twice the amount of back pay that is owed, plus interest and attorney’s 
fees. 

State Laws and Whistleblower Protections.  Each state where SSM Health is located – Missouri, Illinois, 
Oklahoma and Wisconsin – has laws that are very similar to the federal False Claims Act. These laws make it 
illegal to make or present False Claims or commit fraud against Medicaid and other state programs.  Usually 
these laws can be found on each state’s Medicaid website as a way to help find and prevent health care fraud. 
Each state also gives some level of protection against employer retaliation to employees who report False 
Claims.  

Our Policy.  SSM Health’s Corporate Responsibility Process (CRP) monitors and audits compliance to help us 
find and prevent errors in coding or billing, False Claims or other activities that may be fraudulent.  Employees 
can find these CRP Policies and Procedures on the SSM Health Intranet homepage under “Policies and 
Procedures” or through their department managers.  SSM Health vendors and contractors are also given 
information about these CRP Policies and Procedures.   

 SSM expects that our employees and agents who create and file claims for payments for
services, property or any other item will only use true, complete and accurate information to
make the claim.

 SSM expects that anyone with a concern about a possible False Claim at an SSM facility
will use the Corporate Responsibility reporting process immediately so that SSM can
investigate and correct any errors.

 SSM’s non-retaliation policy protects our employees from harm when they do the right thing and
report any genuine concern through the Corporate Responsibility reporting process.

 SSM will investigate any allegation of retaliation against an employee for speaking up, and will
protect and/or restore rights to anyone who raised a genuine concern.

Our Promise. Our employees, contractors, and agents work hard to ensure that every claim for payment for the 
care we provide is true and accurate, so that we don’t break the law or the trust our patients and communities 
have placed with us. 

The False Claims Act – A Federal Law That Fights Fraud and Protects Whistleblowers 
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FIRST AMENDMENT TO  

ACADEMIC AFFILIATION AGREEMENT 

Madison College: Health Occupation Programs 

SSM Health 

 

This FIRST AMENDMENT TO ACADEMIC AFFILIATION AGREEMENT (“Amendment”) is 

effective July 1, 2018 (“Effective Date”) by and between Madison College (“SCHOOL”) and SSM 

Health Care Corporation, a Missouri nonprofit corporation, d/b/a SSM Health, on behalf of itself 

and its subsidiary entities (each individually and collectively, “FACILITY”). 

  

WHEREAS, FACILITY and SCHOOL entered into an Academic Affiliation Agreement dated July 

19, 2015 (“Agreement”); and 

 

 WHEREAS, FACILITY and SCHOOL desire to modify certain provisions of the Agreement as set 

forth below in order that the Agreement, as modified, is acceptable to both parties. 

 

 THEREFORE, it is understood and agreed upon by the parties as follows:  

 

1. The Agreement shall renew up to and including June 30, 2020. 

 

2. The following replaces Section 7: 

 

Notices.  Any notice or communication required or permitted to be given under this Agreement 

shall be served personally, sent by United States certified mail or sent by email to the following 

address: 

 

If to FACILITY: SSM Health 

    Attn: Contracts 

    10101 Woodfield Lane 

    St. Louis, MO  63132 

    Email: ContractNotices@ssmhealth.com   

       

            If to SCHOOL:  Madison College 

    Attn:  Megan Speerschneider 

    1701 Wright Street 

    Madison, WI 53704 

    Email:  mspeerschneider@madisconcollege.edu 

 

Any change to the notice address listed above must be given to the other party in the same 

manner as described in this section.  The date of notice shall be the date of delivery if the notice 

is personally delivered, the date of mailing if the notice is sent by United States certified mail 

or the date of transmission if the notice is sent by email.  Each party agrees to maintain evidence 

of the respective notice method utilized.  

 

3. The following replaces Section 8.13: 

 

FACILITY and all covered subcontractors shall abide by the requirements of 29 CFR 

§ 471, Appendix A to Subpart A, 41 CFR § 60-1.4(a), 60-300.5(a) and 60-741.5(a). These 

regulations prohibit discrimination against qualified individuals based on their status as 

protected veterans or individuals with disabilities, and prohibit discrimination against all 

individuals based on their race, color, religion, sex, sexual orientation, gender identity, or 

national origin. Moreover, these regulations require that covered prime contractors and 
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WISCONSIN BOARD OF NURSING: 

APPLICATION FOR AUTHORIZATION 

SUBMITTED BY: 

Mount Mary University 

December 12, 2018 
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Name and address of controlling institution and evidence of accreditation status of controlling 
institution 

 
 
Mount Mary University 
2900 North Menomonee River Pkwy 
Milwaukee, WI 53222 
 
Mount Mary University (MMU) is accredited by the Higher Learning Commission (HLC). The 
HLC has approved MMU offering the Bachelor of Science in Nursing Completion Program. 
MMU is approved for distance education courses and programs (letter below). 
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February 12, 2016 

Dr. Eileen Schwalbach 
President 
Mount Mary University 
2900 N. Menomonee River Parkway 
Milwaukee, WI 53222-4597 

Dear President Schwalbach: 

This letter serves as formal notification and official record of action taken concerning Mount Mary University by the 
Institutional Actions Council of the Higher Learning Commission at its meeting on February 8, 2016. The date of this 
action constitutes the effective date of the institution’s new status with HLC. 

Action. IAC concurred with the evaluation findings and approved the institution’s request to offer the Bachelor of Science 
in Nursing Completion Program. 

Action. IAC concurred with the evaluation findings and approved the institution’s request to offer distance education 
courses and programs.  The new stipulation will be “Approved for distance education courses and programs.”  

In two weeks, this action will be added to the Institutional Status and Requirements (ISR) Report, a resource for 
Accreditation Liaison Officers to review and manage information regarding the institution’s accreditation relationship. 
Accreditation Liaison Officers may request the ISR Report on HLC’s website at http://www.hlcommission.org/isr-request. 

Information on notifying the public of this action is available at http://www.hlcommission.org/HLC-
Institutions/institutional-reporting-of-actions.html. 

If you have any questions about these documents after viewing them, please contact the institution’s staff liaison Linnea 
Stenson. Your cooperation in this matter is appreciated. 

Sincerely, 

Barbara Gellman-Danley 
President 

CC: ALO
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Statement of intent to establish a school of nursing, including academic and licensure levels of 
all programs to be offered and the primary method of instruction 

 
 

MMU intends to establish a school of nursing. MMU’s Nursing Program is a post-licensure RN to 
BSN program. The fall 2018 revision of N1, Approval for Schools of Nursing, now includes post-
licensure bachelor degree schools. 

 
The MMU RN to BSN program is offered fully online to accommodate the schedules of working RNs, 
with a precepted capstone clinical experience with a nurse leader. 
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Evidence of the availability of sufficient clinical facilities and resources 
 
 
Letters of support from three large area health systems Advocate Aurora, Froedtert Hospital, and 
ProHealth Care are provided below as evidence of the availability of sufficient clinical facilities. 
 
Overview of Institutional Resources 
 
Physical Resources 
Physical space is sufficient and configured in ways that support the program’s success. All 
personnel have spacious private offices with computer, phone, desk, and other needed 
equipment. Shared multi-function devices (MFD) are located on the same wing as the program 
offices. MFDs include printing, copying, scanning, and faxing functionality. As the RN to BSN 
program is offered fully online, there is not currently a need for physical laboratory space.  
 
Library Services 
Haggerty Library at Mount Mary University is a spacious and comfortable space to promote 
student learning. Haggerty Library belongs to a Milwaukee-area library consortium called 
SWITCH, which includes seven other smaller colleges and universities. SWITCH libraries share 
materials, both physical and online, as well as an online integrated library system (ILS) shared 
by all library staff. The shared online catalog is called TOPCAT through Koha, but will be 
changing to Primo in early 2019. Haggerty Library also offers Interlibrary Loan (ILL) for 
physical materials and online articles from non-SWITCH libraries. Patrons place requests in 
WorldCat Discovery, a global library catalog, or through any of our A-Z journal databases. 
Students from any discipline can readily access or request hundreds of thousands of items.  
 
Relevant library formats include nearly 90,000 print books, over 160,000 e-books, hundreds of 
documentary DVDs, many with a mental and physical health, or social science focus, and three 
large streaming video databases. A Library Liaison assigned to Nursing keeps dozens of nursing 
textbooks and testing books regularly updated as new editions are published, and orders new 
nursing titles to keep current. Many other health- or mental health-related related titles contain 
nursing or medical chapters. This includes both print and e-books. 
 
Teaching-Learning Technology Resources 
Teaching-learning support is provided in a variety of ways. MMU offers a structured new 
employee orientation, new faculty orientation and faculty mentorship program.  
 
The Information Technology (IT) Department offers extensive support for teaching-learning 
technology. MMU uses the learning management system e-Learning. There exists substantial IT 
support for the e-Learning system. In-person training on e-Learning is provided for all new 
faculty by the IT Department. In addition, training and workshops are offered each semester for 
instructors to learn additional functionality. There is an e-Learning user group that serves as a 
resource for creating courses and utilizing e-Learning in instruction. The user group includes 
feature-specific instructional handouts, useful presentations, and news and announcements. 
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The Technology Innovation Center is a dedicated space on campus that was created to provide 
faculty and staff a place to test new and existing academic and administrative technologies. The 
center is setup to replicate a small classroom and provides a location to provide short, focused 
workshops, conduct one-on-one or group trainings, host webinars on instructional and 
administrative technologies, and provide assistance with development of in-person, hybrid, and 
online courses in our course management system.  
 
Student Affairs 
Student Affairs offers a depth and breadth of support for both the traditional undergraduate 
student and a non-traditional returning student. Student Affairs includes Residence Life, Student 
Success Center Staff (Academic Advising and Career Development, Accessibility Services, 
Counseling, Learning Services, and Student Support Consultants) and Campus Ministry, Student 
Engagement, and a TRIO student support services program, called the Promise Program. 
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Plans to recruit and employ a qualified educational administrator and qualified faculty 
 
 
MMU employs a qualified educational administrator 
The current Chief Nurse Administrator, Kara K. Groom, RN, MSN, PhD, began July 27, 2018. 
Ms. Groom is a registered nurse licensed in the State of Wisconsin. Ms. Groom holds a Master of 
Science in Nursing (MSN) degree from Marquette University in Milwaukee, WI and a PhD in 
Nursing with an anticipated graduation from Marquette University in December 2018. Ms. 
Groom’s Curriculum Vitae is provided below. 
 
Ms. Groom has over 10 years of experience in nursing education. She has taught at the 
baccalaureate and associate degree levels. She has experience in online delivery, simulation, 
clinical, and didactic settings. Advanced coursework in nursing education includes: Educational 
Research, Policy and Leadership, Advanced Applied Statistics, Teaching Diverse Learners, 
Evaluation and Assessment, and Educational Diversity & Curriculum Development. 
 
Ms. Groom has leadership experience and training. She served as an Assistant Dean of Health 
Sciences at Milwaukee Area Technical College. She has also had advanced coursework in 
conflict management and Nursing Faculty Leadership Training through the Center for 
Leadership Excellence.  
 
A hiring plan has been established to recruit additional qualified faculty 
The hiring plan includes the hire of one additional full-time nursing faculty member to begin in 
fall 2019 to manage the capstone experience, teach courses, and advise students. The position 
description is provided below. 
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K A R A  K .  G R O O M ,  R N ,  M S N ,  P H D
C H I E F  N U R S E  A D M I N I S T R A T O R ,  M O U N T  M A R Y  U N I V E R S I T Y  

G R O O M K @ M T M A R Y . E D U  4 1 4 - 9 3 0 - 3 3 9 1  

ACADEMIC PREPARATION: 
Doctor of Philosophy in Nursing, Marquette University, Milwaukee, WI 
Dissertation focus: Interprofessional education 
Anticipated graduation December, 2018 

 GPA 3.87

 Emphasis includes Educational Research, Policy, and Leadership, Vulnerable
Populations, Dispute Resolution in Health Care, & Advanced Applied Statistics

 International grant award recipient

 Presentation at Midwest Nursing Research Society

Master of Science in Nursing, Marquette University, Milwaukee, WI 
Graduated May, 2008 

 Coursework Emphasis: Teaching Diverse Learners, Research Design Methodology,
Health and Wellness of Adults

Bachelor of Science in Nursing, University of Wisconsin, Milwaukee 
Graduated Cum Laude, December, 2004 

 Coursework Emphasis: Nursing Care of Aggregates

Bachelor of Science in Business Economics, Marquette University, Milwaukee 
Graduated Summa Cum Laude, May, 2001 

 Coursework Emphasis: Principles of Managerial Accounting, Behavior and
Organizations, Introduction to Financial Management

PROFESSIONAL EXPERIENCE: 

Assistant Dean, School of Health Sciences, Milwaukee Area Technical College 
December, 20017- Present 
Responsibilities 

 Coordination of petition process for all School of Health Science programs

 Monitoring of criminal background check and student health requirements

 Special projects for the School of Health Sciences

 Member Provost council

 FMLA Training
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Nursing Instructor, Waukesha County Technical College, Waukesha, WI 
August, 2011- Present 
Teaching Responsibilities 

 Introduction to Clinical Care Management

 Health Alterations

 Simulation Instructor
Program and College Activities 

 College Wellness Committee Member
o Health Fair, Wellness Champion, and Be Active 150 Committees

 Program Coordinator, Nursing Peer Mentor Program

 iPad User Group

 Lifelong Learning Book Club
Leadership 

 Semester 2 Curriculum Level Leader

 Introduction to Clinical Care Management Course Coordinator

 Health Alterations Course Coordinator

 Policy and Procedure Committee, Committee Champion

 Nursing Education Graduate Student Mentor

Clinical Assistant Professor of Nursing, Carroll University, Waukesha, WI 
August, 2008- August, 2011 
Teaching Responsibilities 

 Introduction to, and Advanced Adult and Pediatric Nursing Care Practicum

 Introduction to, and Advanced Adult and Pediatric Nursing Care Laboratory

 Healthcare Policy and Administration
University Service Activities 

 Hispanic Health and Human Services Program Advisor, Nursing Workforce
Diversity HRSA Funded Grant

 Nursing Program Leadership Team

 Chair, Nursing Program Faculty Review Committee

 Member, University Faculty and Staff Concerns Committee

 Member, Nursing Program Simulation Committee

Registered Nurse, Post-Anesthesia Care Unit, West Allis Memorial Hospital 
November 2006-August, 2008 

 Plan and implement comprehensive nursing care for diverse post-surgical patients

 Focus on providing multi-modal pain management and relaxation interventions

Registered Nurse, Intensive Care Unit, Aurora Sinai Medical Center 
December 2004-December 2006 

 Coordinate specialized nursing care to acutely ill medical and cardiac patients

 Serve as preceptor to Nurse Interns, Graduate Nurses and Registered Nurses new to
ICU
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Planning Analyst, Kimberly-Clark Corporation 
July 2001-December 2002 

 Managed raw material and finished good inventories to support Family Care business
line

 Led production team to decrease annual storage costs by more than $500,000

Marketing Services Assistant, University of Wisconsin, Milwaukee 
January 2003-January 2004 

 Direct marketing assistance to student groups to promote vibrant student life

PROFESSIONAL and SCHOLARLY ACTIVITIES: 
Oral Presentations 
Helping students meet learning outcomes in quality improvement, oral presentation, 22nd Annual Nurse 
Educators Conference, July 2011 

Quality and safety in nursing education (QSEN) competencies in program assessment, Co-author for oral 
presentation, Charting the Course: 2011 QSEN National Forum, May 2011 

Poster Presentations 
Comparing interprofessional socialization in mixed discipline and nursing student only cohorts, poster 
presentation, Celebration of PhD progress, May 2018 

Comparing interprofessional socialization in mixed discipline and nursing student only cohorts, poster 
presentation, Celebration of PhD progress, May 2017 

Comparing interprofessional socialization in mixed discipline and nursing student only cohorts, poster 
presentation, Celebration of PhD progress, April, 2016 

Interprofessional socialization: A concept analysis, poster presentation, Celebration of PhD 
progress, April, 2015 

Clearing Summer Cobwebs: A Student-led Refresher Workshop, poster presentation, 2014 QSEN 
National forum 

Awards 
Sigma Theta Tau International Small Grant Award 2015, Primary Investigator, “Comparing 
interprofessional socialization in mixed discipline and nursing student only cohorts” 

Great Catch of the Year, Patient safety award winner, Aurora Healthcare, 2010 

Professional Service 
Committee Member, Wisconsin League for Nursing Scholarship Committee 
Member, National League for Nursing 
Member, Wisconsin League for Nursing 
Mentor, nursing education graduate student 
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CONTINUING EDUCATION: 
Wisconsin Technical College System 

 Evaluation and Assessment, Educational Diversity & Curriculum Development
Center for Leadership Excellence 

 Nursing Faculty Leadership Training
Quality and Safety in Nursing Education (QSEN) 

 Faculty Development Institute
Documented Annual Continuing Education Units (CEUs) 

CERTIFICATIONS: 
Basic Life Support (BLS) 
Registered Nurse, State of Wisconsin 
Wisconsin Technical College System, 5 year teaching certificate 

VOLUNTEER WORK: 
Wisconsin Emergency Assistance Volunteer 
Village of Wauwatosa Public Health Department 
Wauwatosa School District 
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 Assistant Professor of Nursing  
Job Description 

 
 
Position Title: Assistant Professor of Nursing 
Reports To: Chief Nurse Administrator 
Department: Nursing 
FLSA Status: Exempt 
Employment Status: Full-time, tenure-track, 9 month 
FTE: 1.0 
Salary/Position Grade: 
Pay Cycle: 12 Months 
Pay Months: August-July 
Grant Funded: No 
Revision Date: December 11, 2018 
 
Position Summary: 
Mount Mary University is seeking an individual to join our community and contribute to the realization of 

our Mission through the role of an Assistant Professor of Nursing. We are a community of faculty who value 

relationships with our students and colleagues. We are committed to a compassionate and effective 

undergraduate education for our students. This position includes service to the University and teaching 

responsibilities, including providing classroom and online instruction with an expectation of continued 

professional development. 

Primary Responsibilities:    

 Prepare and deliver instruction; assess student performance 

 Nursing curriculum development and revision 

 Teach a range of baccalaureate nursing courses including evidence based practice, technology and 
communication, healthcare economics and regulation, nursing care in the community, nursing 
leadership, and precepted clinical supervision 

 Strong working knowledge and understanding of established professional codes of ethics and best 
practices for baccalaureate nursing education 

 Demonstrate commitment to promoting inclusiveness and cultural competence; experience working 
with underrepresented students and students from at-risk backgrounds 

 Contribute to curriculum and program review 

 Manifest a commitment to the mission of Mount Mary University 

 Incorporate effective teaching practices across a range of course offerings  

 Mentor students as a Faculty Advisor 

 Participate in program recruitment and marketing 

 Engage students in undergraduate research 

 Outstanding verbal, writing, and presentation skills; must be able to communicate and interact 
effectively with Mount Mary students, employees, and alumnae 

 Collaborate in a team environment including the ability to work with diverse groups, facilitate group 
process and foster effective decision making 

 Serve on faculty assembly, Nursing and University committees 

 Provide service to the institution and the community 

 Participate in grant writing and acquisition of external funding  771



 Engage in ongoing scholarship and professional activity (research, publications, presentations) 

 Perform other duties, responsibilities, or special projects as assigned 
 
 
Skills and Experience:  

 Experience in clinical supervision 

 Experience teaching in an online environment 

 Previous experience teaching a diverse study body is desired 
 
Qualifications: 

 Master of Science in Nursing (MSN) required, PhD or DNP preferred 

 Current, unencumbered Wisconsin nursing license is required 

 To perform this job successfully, an individual must be able to perform each primary responsibility 
satisfactorily.  The requirements listed are representative of the knowledge, skill, and/or ability 
required.  Reasonable accommodation may be made to enable individuals with disabilities to perform 
primary functions. 

 
Preferred Qualifications: 

 Teaching experience in nursing evidence based practice, technology and communication, healthcare 
economics and regulation, nursing care in the community, nursing leadership, and/or precepted 
clinical supervision 

 Significant experience in leadership, education, and research or scholarship. 
 
Physical Demands: 

 May be required to lift up to 20 lbs. 

 Must reach, bend, stoop, lift 

 Must sit, walk or stand 

 Some repetitive motion may be required 
 
Working Conditions:    

 Can be scheduled for up to 40 hours a week 

 Varying workflow; sometimes stressful with high workload times of the year 

 Complete work required within a limited space 

 Complete work required within a limited time 
 
Mount Mary University practices equal opportunity employment as part of our ongoing commitment to 
diversity in our workplace.   
 
 

Print Name         Date 
 
 
 
 

Signature         
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Proposed timeline for planning and implementing the school and intended date of entry of the 
first class 

 
 
The first class of RN to BSN students began in fall 2016. At that time, post-licensure programs were 
not included in the definition of a school of nursing. With the fall 2018 revision of N1, Approval for 
Schools of Nursing, MMU is seeking Wisconsin Board of Nursing (BON) approval to establish a 
School of Professional Nursing. 
 

Timeframe Planning & Implementation 
2/12/2016 HLC Approves MMU BSN Completion 

Program 
2/12/2016 HLC Approves MMU for Distance Education 

Courses and Programs 
Fall 2016 MMU Admits first class of RN to BSN students 
11/5-11/7/2018 MMU hosts Commission on Collegiate Nursing 

Education (CCNE) site visit for accreditation 
Fall 2018  Chapter N1 Change & MMU begins BON 

Approval for School of Nursing 
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