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July 5, 2019 
 
Wisconsin Department of Safety and Professional Services 
P.O. Box 8366 
Madison, WI 53708-8366 
dspsexaminationsoffice@wisconsin.gov 
 
Attn: Board of Nursing 
 
This letter, combined with attached Form #3025 Application for Authorization to Plan a School of Nursing, 
serves as the formal application to deliver a post-licensure baccalaureate degree, master’s degree, and 
post-master’s certificate programs in nursing at Herzing University Online. 
 
We received initial CCNE accreditation for the post-licensure and master’s programs on September 28, 
2011. On October 12, 2016 the programs were reaccredited for 10 years and at that time we received 
accreditation for the post-graduate Advanced Practice Registered Nurse (ARPN) certificate program.  
 
Included in this application: 

• Name and address of controlling institution and evidence of accreditation status of controlling 
institution. (Section 1) 

• Statement of intent to establish a school of nursing, including the academic and licensure levels of 
all programs to be offered and the primary method of instruction. (Section 2) 

• Evidence of the availability of sufficient clinical facilities and resources. (Section 3) 
• Plans to recruit and employ a qualified educational administrator and qualified faculty. (Section 4) 
• Proposed timeline for planning and implementing the school and intended date of entry of the first 

class. (Section 5) 
• HLC Accreditation Status Letter (Appendix 1-A) 
• CCNE Accreditation Letters (Appendix 1-B) 
• Program Administrator CV (Appendix 4-A) 
• RN-BSN Approval (Appendix 5-A) 
• Herzing University Undergraduate  and Graduate Catalogs can be found at 

http://catalog.herzing.edu/ 
 
Should you have any questions, please do not hesitate to contact me by phone or email. Thank you for your 
time and attention to our submission.  
 
Respectfully, 

 
 
Tricia Wagner, DNP, GNP-BC 
Online Graduate Nursing Department Chair 
Herzing University 
pawagner@herzing.edu 
O: 866.508.0748 ext. 66815 
Fax: 414.212.3100 

http://www.hlcommission.org/
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SECTION 1 
The Herzing University Home Office is located at W140 N8917 Lilly Rd. Menomonee Falls, WI 
53051.  Herzing University is accredited by the Higher Learning Commission (HLC). Evidence of this 
accreditation can be found in Appendix 1-A. In addition, the post-licensure baccalaureate, master’s 
degree, and post-graduate APRN certificate programs are accredited by the Commission on 
Collegiate Nursing Education (CCNE) (Appendix 1-B). 
 
 

SECTION 2 
Herzing University has established post-licensure baccalaureate degree, master’s degree, and 
post-master’s certificate programs; however, with the change in the N1 Wisconsin Administrative 
Code requirements, we are seeking approval as a school of nursing for the following online 
programs.   

• Bachelor of Science in Nursing – RN to BSN (RN-BSN) 
• Bachelor of Science in Nursing and Master of Science in Nursing – Accelerated RN-BSN-

MSN  
• Bachelor of Science in Nursing – Accelerated RN-BSN-MSN Master of Science in Nursing 

with a Concentration in Family Nurse Practitioner (MSN-FNP) 
• Master of Science in Nursing with a Concentration in Nursing Education (MSN-NE) 
• Master of Science in Nursing with a Concentration in Nursing Leadership and 

Administration (MSN-NLA) 
• Post Master’s Certificate Family Nurse Practitioner (PMCFNP) 
• Post Master’s Certificate Nursing Education (PMCNE) 

 
All courses are offered through distance education and facilitated with Canvas, the learning 
management system (LMS). Learning activities include a wide array of methods and approaches to 
support diverse adult learners and include scenario-based discussions, reflective assignments, 
practice application assignments, simulation-based role playing, virtual simulation offered through 
Shadow Health (RN-BSN, MSN-FNP, PMCFNP), virtual oral presentations, peer reviews, and 
traditional written assignments. Clinical instruction will be delivered at clinical facilities in areas 
identified by the student or the university. 
 
 

SECTION 3 
The following clinical facilities and resources are available to support the programs.  
 
RN-BSN 
The RN-BSN student is required to take one course that is integrated with a service-learning 
project. NU 474 Community Health Nursing is a course where students self-select their 
experiential learning sites, with assistance as needed by the course instructor or clinical 
coordinator and complete a project in collaboration with the mentor. Students submit a 
description of the site, explain their proposed project, and delineate the role of the contact person 
in facilitating their project. The faculty member reviews and approves based upon the information, 
plan and in relation to the course objectives. As a service-learning project, the RN-BSN student will 
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perform hours towards implementing a community based educational opportunity that can impact 
the health of identified populations. 
 
RN-BSN-MSN 
If as student is enrolled in this program, he/she is responsible for the clinical portion outlined 
below depending upon which concentration is selected.   
 
MSN-FNP and PMCFNP  
The curriculum plan for both programs has 675 clinical hours. Under the guidance of faculty and 
preceptors, who are clinical experts in a specific health care specialty, students are educated as a 
family nurse practitioner and have an opportunity for collaborative problem solving when caring 
for patients across the lifespan. The students practice alongside an approved preceptor in an 
approved clinical site that meets the needs of the specific population group in the course that they 
are enrolled. Examples of clinical sites include, but are not limited to, family-based practice 
facilities, medical centers, urgent care and other similar walk-in clinics, community-based clinics, 
federally funded clinics, VA hospitals, nursing homes, residential nursing centers, group homes, 
women’s shelters, and mobile health centers. In the clinical application process students can seek 
their own clinical sites with the understanding that we have clinical coordinators to assist them if 
they are having difficulty up to and including placement should the need arise. The sites are 
selected to meet the specific course objectives and individual learning needs of the students. The 
clinical placement sites allow students to develop the diagnostic reasoning skills required of a 
Family Nurse Practitioner to diagnose and treat patients in culturally sensitive, ethically sound, and 
evidence-based ways, and at the end of their program successfully pass their certification exam. 
FNP students learn to deliver care that includes health promotion, disease management, 
nonpharmacologic and pharmacologic treatments, and to diagnosis and treat illness. FNP students 
learn to provide holistic care, inter-professional care that is evidence based and sensitive to the 
needs of the individual, families, and communities in which they serve. Students are provided with 
experiences that encompass age populations across the lifespan in both primary and acute care 
settings. Table 3-1 below outlines the current clinical sites utilized in the programs. 
 
MSN-NE and PMCNE 
The MSN-NE and PMCNE students are required to take two clinical courses; NU 681 Advanced 
Nursing Practice Clinical Practicum for the Nurse Educator and NU 683 Graduate Onsite Practicum 
in Education.  
 
In NU 681, building on the student’s undergraduate level of nursing practice and the foundation 
curriculum for developing a nurse educator, this clinical course will provide the opportunity for the 
nurse educator student to advance their clinical knowledge, promote innovative thinking, and test 
new potential solutions to clinical/practice issues. The student will self-select a practice setting 
environment, outside their current field of practice, which may include acute care, long term care, 
home health, community-based settings and educational settings to further their professional 
development as a master’s prepared level nurse educator. 
 
In NU 683 the capstone/clinical experience is the culminating experience of the graduate nursing 
program and provides the student with the opportunity to synthesize and apply knowledge and 
competencies acquired from the core and specialty courses. The student in the onsite course will 
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complete a clinical experience with a preceptor in an approved nursing education or staff 
development setting. 
 
Examples of sites used for nurse educator clinical experiences include, but are not limited to, 
community college registered nurse programs, various university baccalaureate programs, 
licensed practical/vocational nursing programs, and staff development within healthcare 
organizations. Table 3-1 below outlines the current clinical sites utilized in the MSN-NE and 
PMCNE programs. 
 
MSN-NLA 
Students in the MSN-NLA program are required to take two clinical courses; NU 652 Dynamic 
Healthcare Leadership Practicums and NU 653 Transformation of Care in Health Delivery Systems.  
 
NU 652 provides the knowledge and skills necessary for the nurse leader to adapt to and adopt 
change and apply evidence-based practice to promote transformation of healthcare delivery and 
patient care systems. The course NU 653 is the culminating experience of the graduate nursing 
program and provides the student with the opportunity to synthesize and apply knowledge and 
competencies acquired from the core and specialty course. The students in this course will 
complete a clinical experience with a preceptor in an approved nursing leadership/administration 
setting. Table 3-1 below outlines the current clinical sites utilized in the MSN-NLA program 
 
In addition to clinical sites, simulation is integrated in specific portions of the program to enhance 
learning through a safe environment and via a virtual environment. Shadow Health, a “Digital 
Clinical Experience™ allows graduate nursing students to demonstrate and perfect their clinical 
reasoning skills through life-like interactions with Digital Standardized Patients™”. RN-BSN, MSN-
FNP and PMCFNP programs provide simulated experiences. In NU 345, Health Assessment and 
Promotion Across the Life Span, the RN-BSN students are introduced to the virtual simulation 
environment and asked to perform weekly assessments on the virtual patients. They begin doing 
an overall health history and review of systems. They complete sections of head to toe 
assessments within this virtual program, and submit their work weekly for evaluation. The online 
discussion board topics coincide with the system being studied and the students are asked to 
elaborate and reflect on their assessment findings. Further, complicated assessment findings are 
presented in case studies and students are asked to discuss nursing goals and interventions. 
 
The MSN-FNP students and PMCFNP students also use Shadow Health Modules in NU 609, 
Advanced Health Assessment. Students must complete a set of assignments within the modules 
prior to starting their onsite clinical experiences. The simulated patient “Tina Jones” is a required 
simulation experience. Students engage with Tina Jones and learn how to develop entry level 
advanced nursing skills related to health history and objective exam. All students are required to 
participate in the digital clinical experience to help gain competency in history and assessment 
skills. The digital clinical experience does not take the place of “hands-on” experience with 
patients, but is meant to complement them. The students are allowed to progress into the clinical 
setting once successfully completing the virtual clinical learning experiences. 
 
Additionally, Herzing University provides support services to its students both locally through on-
campus support and online via virtual resources. Regardless of the learning modality, students 
have access to faculty, academic advising, library services, tutoring, career development services, 
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admission, financial aid, registration, bookstore services, and information technology services. All 
students are supported through a network of online student service coordinators offering direct 
support or referral to appropriate tutoring as well as other academic and administrative support 
resources. 
 
Table 3-1: Clinical Affiliations 

Organization/Facility Site Address City, State Zip Program Course(s) 

Advocate Aurora Health 
2000 E Layton Ave Ste 
170 St. Francis, WI 53235 FNP NU 632       

Advocate Aurora Mayfair Clinic 1055 N Mayfair Road Wauwatosa, WI 53226 FNP 

NU 609, NU 
623, NU 627, 
NU 631, NU 632 

Agnesian Work and Wellness 
Clinic 1055 N Mayfair Road Fond Du Lac, WI  54935 FNP NU 631       

All Saints Hospital 3801 Spring St. Racine, WI 53405 FNP NU 609, NU 627 
Ascension All Saints at Mount 
Pleasant Primary and Specialty 
Care 4328 Old Green Bay Road 

Mount Pleasant , 
WI  53406 FNP 

NU 609, NU 
623, NU 627, 
NU 631, NU 632 

Ascension Franklin 9969 S 27th St. Franklin, WI 53132 FNP 

NU 609, NU 
623, NU 627, 
NU 631, NU 632 

Ascension Health Care 1320 Wisconsin Ave Racine, WI 53403 FNP 

NU 609, NU 
623, NU 627, 
NU 631, NU 632 

Ascension Medical Group - 
Rhinelander 2251 N. Shore Drive Rhinelander, WI 54501 FNP 

NU 609, NU 
623, NU 627, 
NU 631, NU 632 

Ascension Medical Group at 
Westwood 

1901 Westwood Center 
Blvd Wausau, WI 54401 FNP 

NU 609, NU 
623, NU 627, 
NU 631, NU 632 

Ascension Medical Group- 
Primary and Specialty 7400 W Rawson Ave g30 Franklin, WI 53132 FNP 

NU 609, NU 
623, NU 627, 
NU 631, NU 632 

Ascension Medical Group 
Women's Health 

9969 S. 27th Street, Suite 
3100 Franklin, WI 53132 FNP NU 631 

Ascension St. Francis at W. 
Rawson Avenue - Primary & 
Specialty Care 

7400 W. Rawson Avenue, 
Suite G30 Franklin, WI 53132 FNP NU 623       

Aspirus Antigo Clinic 110 East 5th Avenue Antigo, WI 54409 FNP 

NU 609, NU 
623, NU 627, 
NU 631, NU 632 

Aspirus Doctor's Clinic 2031 Peach St 
Wisconsin Rapids, 
WI 54494 FNP 

NU 609, NU 
623, NU 627, 
NU 631, NU 632 

Aurora 35th Street Clinic 1020 35th Street Kenosha, WI 53140 FNP NU 631       

Aurora Health Care 
10400 75th street Suite 
316 Kenosha, WI 53142 FNP 

NU 609, NU 
623, NU 627, 
NU 631, NU 632 
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Organization/Facility Site Address City, State Zip Program Course(s) 

Aurora Advanced Healthcare 14555 W National Ave New Berlin, WI 53151 FNP NU 631       

Aurora Health Care 1910 Alabama St Sturgeon Bay, WI 54235 FNP 

NU 609, NU 
623, NU 627, 
NU 631, NU 632 

Aurora Health Center 205 Valley Avenue West Bend, WI 53095 FNP NU 623       

Aurora Sheboygan Clinic 
2414 Kohler Memorial 
Drive Sheboygan, WI 53081 FNP NU 623       

aurora Burlington Clinic 248 McHenry St. Burlington, WI 53105 FNP 

NU 609, NU 
623, NU 627, 
NU 631, NU 632 

Aurora Medical Center Burlington 252 McHenry St Burlington, WI 53105 FNP 

NU 609, NU 
623, NU 627, 
NU 631, NU 632 

Aurora Neuroscience Innovation 
Institute 

2801 W Kinnikinic River 
Pkwy Ste 680 Milwaukee, WI 53215 FNP NU 609 

Aurora St. Luke's 2900 W. Oklahoma Ave Milwaukee, WI 53215 FNP NU 623       

Aurora St. Luke's Medical Center 
2901 W. Kinnikinic River 
Parkway Suite 403 Milwaukee, WI 53215 FNP NU 632       

Aurora Advocate Mayfair 3289 N. Mayfair Rd. Wauwatosa, WI 53222 FNP NU 632       

Aurora Healthcare Pain 
Management 3305 S 20th St Milwaukee, WI 53215 FNP NU 632, NU 623 

Aurora Family Medicine - 
Manitowoc 4100 Dewey Street Manitowoc, WI 54220 FNP NU NU 623       

Aurora Lakeshore 4202 W Oakwood Park CT Franklin, WI 53132 FNP NU 609       

Aurora South Pointe Medical 
Clinic 4448 W Loomis Rd Greenfield, WI 53220 FNP NU 631, NU 623 

Aurora QuickCare Clinic 6030 W. Oklahoma Ave Milwaukee, WI 53219 FNP NU 623       

Aurora Health Care 8400 Washington Ave Racine, WI 53406 FNP 

NU 609, NU 
623, NU 627, 
NU 631, NU 632 

Aurora Medical Center Oshkosh 855 N Westhaven Drive Oshkosh, WI 54904 FNP NU 632       

Aurora Cancer Care - West Allis 8901 W. Lincoln Ave West Allis , WI 53227 FNP NU 627       

Aurora OBGYN 8905 W. Lincoln Ave. West Allis , WI  53227 FNP NU 631 

St. Luke's Medical Center 
(Aurora) 

2801 W. Kinnikinic River 
Parkway, Suite 630 Milwaukee, WI 53215 FNP NU 627       

mailto:mekennedy@carterethealth.org
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Organization/Facility Site Address City, State Zip Program Course(s) 

St. Luke's Medical Center 
(Aurora) 2900 W. Oklahoma Ave. Milwaukee, WI 53221 FNP NU 623       

Waukesha Memorial Hospital 
(Aurora) 725 American Avenue Waukesha, WI 53188 FNP NU 609       

Waukesha Aurora 
W231 N1440 Corporate 
Ct. Waukesha, WI 53186 FNP NU 631       

Aurora Germantown N112W17975 Mequon Rd Germantown, WI 53022 FNP NU 627       

Forest County Potawatomi Health 
and Wellness Center 8201 Mish Ko Swen Drive Crandon, WI 54520 FNP NU 632       

Fort Healthcare: Integrated 
Family Care 1520 Madison Avenue Fort Atkinson, WI 53538 FNP NU 623       

Fort HealthCare: Internal 
Medicine & Pediatrics 500 McMillen St. Fort Atkinson, WI 53538 FNP NU 609       

Fort Healthcare: Lake Mills Clinic 200 E. Tyranena Pk. Rd. Lake Mills, WI 53551 FNP NU 632, NU 623 

Froedert & Medical College 
Specialty Clinic 9200 West Wisconsin Ave Milwaukee, WI 53226 FNP 

NU 609, NU 
623, NU 627, 
NU 631, NU 632 

Froedtert pleasant prairie St. 
Catherine's Campus 9555 76th street Pleasant prairie, WI 53158 FNP 

NU 632 & NU 
631       

Froedtert South Medical Group 3400 Market Lane Kenosha, WI 53144 FNP NU 623       

Froedtert South- St. Catherine's 
Campus 9555 76th Street Pleasant Prarie , WI  53158 FNP NU 631       

GREAT LAKES FAMILY MEDICAL 
CENTER 6123 Green Bay Rd # 250 Kenosha, WI 53142 FNP NU 631       

Gundersen Health System 1900 South Avenue LaCrosse, WI 54601 FNP NU 627       

Gundersen Moundview Hospital 402 W Lake St Friendship, WI 53934 FNP NU 609       

Healing Corners 
19115 W. Capitol Dr Ste 
117 Brookfield, WI 53045 FNP 

NU 609, NU 
623, NU 627, 
NU 631, NU 632 

Holy Family Memorial - Lakefront 
Campus 1650 S. 41st Street Manitowoc, WI 54220 FNP NU 609       

Hometown Homecare and 
Hospice 

13255 W. Bluemound 
Road Brookfield, WI 53225 FNP NU 609, NU 627 

Junith M. Thompson M.D., S.C. 6530 Sheridan Road Kenosha, WI 53143 FNP 

NU 609, NU 
623, NU 627, 
NU 631, NU 632 

Kenosha Community Health 
Center 6226 14th Ave Kenosha, WI 53143 FNP 

NU 609, NU 
623, NU 627, 
NU 631, NU 632 
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Organization/Facility Site Address City, State Zip Program Course(s) 

Kenosha Medical Group (Zenith 
Healthcare) 6121 Green Bay Rd #150 Kenosha, WI 53144 FNP 

NU 609, NU 
623, NU 627, 
NU 631, NU 632 

Lubsey Medical 5300 W Villard Ave Milwaukee, WI  53218 FNP 

NU 609, NU 
623, NU 627, 
NU 631, NU 632 

Mercy Health 1000 Mineral Point Ave. Janesville, WI 53548 FNP 

NU 609, NU 
623, NU 627, 
NU 631, NU 632 

Midwest Center for Women's 
Health 10222 74th street #200 Kenosha, WI 53142 FNP NU 631 

Milwaukee VA Medical Center 
(Zablocki VA) 5000 W. National Avenue Milwaukee, WI 53295 FNP 

NU 609, NU 
623, NU 627      

Miravida Living/Bethel Home 225 Eagle Street Oshkosh, WI 54902 FNP NU 627  

My NP Professionals, LLC 5050 W Brown Deer Road Brown Deer, WI 53223 FNP NU 631, 609 

Optum 10701 W. Research Dr. Wauwatosa, WI 53226 FNP 
NU 609, NU 
627, NU 623 

Paddock Lake Family Practice 
(Brian Hettrick) 7137 236 Avenue, Ste 103 Salem, WI 53168 FNP NU 609       

Prevea Allouez Health Center 1821 S Webster Ave Green Bay, WI 54301 FNP NU 609       

Prevea Sheboygan Health Center 1411 North Taylor Drive Sheboygan, WI 53081 FNP 

NU 609, NU 
623, NU 627, 
NU 631, NU 632 

Prevea Urgent Care Kohler 950 Woodlake Rd Kohler, WI 53044 FNP NU 609       

St. Mary's Prevea Health Center 1715 Dousman Street Green Bay, WI 54303 FNP 

NU 609, NU 
623, NU 627, 
NU 631, NU 632 

Prevea Urgent Care Plymouth 825 Walton Drive Plymouth, WI 53073 FNP NU 609       

ProHealth 725 American Ave Waukesha, WI 53188 FNP NU 627, NU 631       

ProHealth Clinic Muskego S69W15636 Janesville Rd. Muskego, WI 53150 FNP NU 631       

Providence Family Medical Clinic 2500 W. Silver Spring Dr Glendale, WI 53209 FNP NU 623       

Roumani Medical Clinic 3046 South 13th St. Milwaukee, WI 53215 FNP NU 609       

Sixteenth Street Community 
Health Center 2906 S 20th St. Milwaukee, WI 53215 FNP 

NU 609, NU 
623, NU 627      

Southwest Health 207 East Skelly St Cuba City, WI 53807 FNP 
NU 609, NU 
623, NU 627   
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Organization/Facility Site Address City, State Zip Program Course(s) 

Southwest Health Urgent Care 1400 Eatside Road Platteville, WI 53818 FNP NU 623       

Stevanovic Clinic 11111 W Oklahoma Ave West Allis, WI 53227 FNP NU 609       

Sunrise Care Center 3540 S 43 Street Milwaukee, WI 53220 FNP NU 609       

Thedacare Physicians 225 Memorial Dr Berlin, WI 54923 FNP NU 631       

Thedacare Physicians Berlin 
Eastridge W832 H\Hwy 91 Berlin, WI 54923 FNP 

NU 631 & NU 
623      

Water Tower OBGYN (Borkowf & 
Borkovec, MD, SC)  

2350 North Lake Drive 
#500 Milwaukee, WI 53211 FNP NU 631 

West Allis Urgent Care 
7516 W. Oklahoma 
Avenue Milwaukee, WI 53219 FNP 

NU 609, NU 
623, NU 632 

Ascension All Saints 3801 Spring St Racine, WI 53405 

Nurse 
Educator 
(NE) NU 681       

Aurora St. Luke's 
2801 W KK River Parkway 
MOB 3 Sute 260 Milwaukee, WI 53215 

Nurse 
Educator 
(NE) NU 681       

Clement Zablocki VA Medical 
Center 5000 W. National Avenue Milwaukee, Wi 53295 

Nurse 
Educator 
(NE) NU 681, NU 683       

Froedtert Hospital 9200 West Wisconsin Ave Milwaukee, WI 53226 

Nurse 
Educator 
(NE) NU 681, NU 683       

Froedtert South 9555- 76th Street Pleasant Prairie, WI 54158 

Nurse 
Educator 
(NE) NU 681       

Gateway Technical College 3530- 30th Ave Kenosha, WI 53144 

Nurse 
Educator 
(NE) NU 683       

Herzing University 5218 E Terrace Dr Madison, WI 53718 

Nurse 
Educator 
(NE) NU 683       

UW Health Administrative Office 
Building 7974 UW Health Court Middleton, WI 53562 

Nurse 
Educator 
(NE) NU 681       

UW Madison 701 Highland Ave Madison, WI 53705 

Nurse 
Educator 
(NE) NU 683       

Milwaukee VA Hospital 5000 W National Ave Milwaukee, WI 53295 

Nurse 
Leader 
(NL) NU 652, NU 653      

Crossroads Care Center 8633 32nd Ave Kenosha, WI 53142 

Nurse 
Leader 
(NL) NU 653       

  
 
 

mailto:tjerez@shchc.org
mailto:tjerez@shchc.org
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SECTION 4 
Herzing University currently employees a Department Chair, Dr. Tricia Wagner, to oversee all 
aspects of the online nursing programs offered at Herzing University.  Dr. Wagner holds a DNP 
from the University of South Alabama and holds a current unencumbered registered nurse license 
from the state of Missouri, which is a compact state. She also has a current unencumbered APRN 
certificate in the state of Missouri. A copy of her CV may be found under Appendix 4-A.  
 
Additionally, the university employees two Program Chairs for the online nursing programs. The 
Program Chairs report to the Department Chair and provide oversight to specific programs.  Two 
clinical coordinators, two clinical support specialists, and one administrative assistant are also 
available support the nursing programs.  Table 4-1 below reflects the list of current faculty 
members dedicated to the programs. 
 
Table 4-1: Faculty Qualifications 

Name Position Academic Credentials Area of 
Clinical 
Expertise  

Program Teaching 
Responsibilities  

Wisconsin or 
Compact 

Nsg License 
Akpati, Frank U. Adjunct 

Faculty 
DNP (Family Nurse Practitioner), 
Medical University of South Carolina; 
MSN (Family Nurse Practitioner), 
Medical University of South Carolina; 
BSN (Nursing), Liberty University 

NP Core Courses  Yes 

Austin, Sue Adjunct 
Faculty 

MSN - Case Western, BSN Kent State 
University  

RN/ BSN RN/BSN Yes 

Bagley, Cozetta S. Faculty DNP (Educational Leadership), Case 
Western Reserve University; MSN 
(Nurse Educator), Cox College; BSN, 
Southwest Baptist University; 
Diploma (Nursing), Burgee School of 
Nursing 

Certified 
Nurse 
Educator 

Core Courses; 
Nurse Educator/ 
Nurse Leader 
Courses 

Yes 

Ballentine, Karen 
L. 

Adjunct 
Faculty 

MSN, University of Missouri - 
Columbia; BSN, Missouri State 
University; AA (Nursing), The 
University of Tennessee 

FNP FNP - Clinical Yes 

Bartelt, Doug A. Adjunct 
Faculty 

Doctorate (Nursing Practice), 
Concordia University; MSN (Nursing), 
Concordia University; BSN (Nursing), 
University of Wisconsin-Green Bay 

FNP Core Courses Yes 

Bartlett, Colleen Graduate 
Clinical 
Faculty 

Post Master's Certificate (Family 
Nurse Practitioner), University of 
Massachusetts Boston; MSN 
(Pediatrics), University of South 
Florida; BSN (Nursing), University of 
South Florida 

FNP FNP - Clinical Yes 

Blanson, Deborah 
S. 

Adjunct 
Faculty 

DNSc. (Nursing Science), Louisiana 
State University; MSN (Family Nurse 
Practitioner), BSN., Grambling State 
University 

FNP FNP Didactic and 
Clinical 

Yes 

Bravata-Bauer, 
Dawn M. 

Adjunct 
Faculty 

DNP (Nursing Practice), University of 
Louisiana; MSN (Family Nurse 
Practitioner), Southern University; 
BSN (Nursing), William Carey College 

FNP FNP - Clinical Yes 
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Name Position Academic Credentials Area of 
Clinical 
Expertise  

Program Teaching 
Responsibilities  

Wisconsin or 
Compact 

Nsg License 
Burks, Traci R. Adjunct 

Faculty 
DNP (Health Administration), 
University of Phoenix; MSN 
(Nursing), Samford University; BSN 
(Nursing), University of Alabama 

FNP FNP Didactic and 
Clinical 

Yes 

Carlson-Oehlers, 
Victoria A. 

Adjunct 
Faculty 

DNP (Nursing Practice), University of 
Wisconsin-Madison;  MSN, BSN 
(Nursing), University of Wisconsin-
Madison 

FNP FNP Didactic and 
Clinical 

Yes 

Clithero, M. Vicki Adjunct 
Faculty 

DNP (Systems Leadership) Rush 
University; MSN, University of 
Missouri-Columbia; BSN Southwest 
Missouri State University; Diploma 
RN, St. John's School of Nursing 

Certified 
Nurse 
Educator 

Core Courses and 
Nurse Leader 
Courses 

Yes 

Coffman, Kristin Graduate 
Clinical 
Faculty 

Post Master's Certificate (Family 
Nurse Practitioner), Graceland 
University; MSN (Nursing), University 
of Phoenix; BSN, Bacone College; 
AAS (Nursing), Bacone College  

FNP FNP - Clinical Yes 

Curnutt, Jaclyn Adjunct 
Faculty 

MSN (Nursing/Practitioner), Missouri 
State University; BSN (Nursing), 
Missouri State University 

FNP FNP - Clinical Yes 

Daniels, John Adjunct 
Faculty 

DO (Osteopathic Medicine), 
University of North Texas;  MPH 
(Public Health), University of North 
Texas;  MBA (Healthcare 
Management), Our Lady of the Lake 
University 

Doctor of 
Osteopathic 
Medicine 

Core Courses Yes 

Douchand-Brown, 
Sandra E. 

Graduate 
Clinical 
Faculty 

PhD, Nursing (University of Miami); 
MSN (Family Nurse Practitioner), 
Barry University; BSN, Barry 
University 

FNP FNP Didactic and 
Clinical 

Yes 

Dremann, 
Jennifer 

Adjunct 
Faculty 

MSN and BSN - Kent State University 
of Nursing 

RN/ Nurse 
Educator  

RN-BSN Program Yes 

Easton, Michelle Graduate 
Clinical 
Faculty 

MSN (Family Nurse Practitioner), 
Indiana State University; BSN, 
University of South Carolina 

FNP FNP - Clinical Yes 

Ebert, Brandy Program 
Chair 

DNP- American Sentinel University, 
MBA-Keller School of Mgmt, MSN-
Chamberlain University, BSN-Barnes 
Jewish CON 

Program 
Chair 

Core Courses and 
Nurse Educator/ 
Nurse Leader 
Courses 

Yes 

Elertson, Kathleen 
M. 

Adjunct 
Faculty 

DNP, MSN (Nursing), University of 
Wisconsin-Madison; Post Master's 
Certificate (Family Nurse 
Practitioner), University of 
Massachusetts-Boston; BSN 
(Nursing), Concordia University 

FNP/ WHNP FNP Didactic and 
Clinical 

Yes 

Gottesfeld, Ilene Adjunct 
Faculty 

EdD - Nova Southeastern University, 
Post Master's Certificate Pediatric 
Nurse Practitioner - Molloy College; 
MSN - University of Florida; BSN 
Boston University 

PNP Core Courses and 
Nurse Educator/ 
Nurse Leader 
Courses 

Yes 
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Name Position Academic Credentials Area of 
Clinical 
Expertise  

Program Teaching 
Responsibilities  

Wisconsin or 
Compact 

Nsg License 
Granoff, Mary-
Jane 

Adjunct 
Faculty 

DBA (Healthcare Administration), 
Nova Southeastern University; MS 
(Nursing), University of Phoenix; 
MBA/MHA, University of Miami; BS 
(Healthcare Administration), Florida 
International University 

Certified 
Nurse 
Educator 

Core Courses and 
Nurse Educator 
Courses 

Yes 

Grimley, Marisha Adjunct 
Faculty 

Doctorate (Nursing Practice), 
University of Minnesota;  MSN 
(Nursing), University of Phoenix 

Certified 
Nurse 
Educator 

Core Courses and 
Nurse Educator/ 
Nurse Leader 
Courses 

Yes 

Jenkins, Patricia Adjunct 
Faculty 

PhD, University of Tennessee; MBA, 
Tulane University; MSN, University of 
Tennessee; Emory University, BSN 

Nurse 
Educator 

RN/BSN Yes 

Knapp, Melissa Adjunct 
Faculty 

MSN, Chamberlain College of 
Nursing; BSN, Chamberlain College 
of Nursing; ASN, Crowder College 

RN/BSN RN/BSN Yes 

Koenig, Alexis M. Adjunct 
Faculty 

EdD - William Howard Taft 
University; MSN- University of 
Phoenix; AAS - Mercer County 
Community College; BA East 
Stroudsburg University 

Certified 
Nurse 
Educator 

Core Courses and 
Nurse Educator/ 
Nurse Leader 
Courses 

Yes 

Kuhn, Alison L. Adjunct 
Faculty 

MSN (Family Nurse Practitioner), 
University of Central Missouri; BS 
(Nursing), University of Texas at 
Arlington; AAS (Nursing), Community 
College of Denver 

FNP FNP - Clinical Yes 

Lee, Carmelia M. Graduate 
Clinical 
Faculty 

Post Master's Certificate (Family 
Nurse Practitioner), Kaplan 
University; MSN (Medical-Surgical), 
Poin Loma Nazarene University; BSN, 
State University of New York at 
Buffalo 

FNP FNP - Clinical Yes 

Liggett, Laura E. Adjunct 
Faculty 

Post Master's (Adult-Gerontology 
Nurse Practitioner), University of 
Pennsylvania; MSN (Family Nurse 
Practitioner), Frontier Nursing 
University; BSN, Drexel University 

FNP FNP - Clinical Yes 

Loveless, Bobbie 
W. 

Adjunct 
Faculty 

DNP (Administration), Samford 
University; MSN (Nursing Education), 
William Carey College; BSN 
(Nursing), William Carey College; AAS 
(Nursing) Mississippi Gulf Coast 
Community College 

Nurse 
Educator 

Core Courses and 
Nurse Educator/ 
Nurse Leader 
Courses 

Yes 

McFarland, 
Rosalyn 

Adjunct 
Faculty 

DNP, Concordia University of 
Wisconsin; MSN/FNP, Concordia 
University of Wisconsin; BSN, 
Alverno College 

FNP FNP Didactic and 
Clinical 

Yes 

Merrill, Melissa Graduate 
Clinical 
Faculty 

Post Master's Certificate (Women's 
Health), University of Cincinnati; 
MSN (Nurse Midwifery), University 
of Cincinnati; BSN, Idaho State 
University 

FNP FNP - Clinical Yes 
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Name Position Academic Credentials Area of 
Clinical 
Expertise  

Program Teaching 
Responsibilities  

Wisconsin or 
Compact 

Nsg License 
Miller, Ruby S. Adjunct 

Faculty 
DNP, Loyola University New Orleans; 
MSN (FNP), Loyola University New 
Orleans; BSN (Nursing), Loyola 
University New Orleans; Diploma 
(Nursing), Charity School of Nursing 

FNP FNP Didactic and 
Clinical 

Yes 

Moritz, Sharon Adjunct 
Faculty 

PhD (Nursing Education) Capella 
University; MSN/BSN - Grand Canyon 
University; ASN - Sisters Hospital 
School of Nursing 

Certified 
Nurse 
Educator 

Core Courses and 
Nurse 
Educator/Nurse 
Leader Courses 

Yes 

Morris, Mariah Adjunct 
Faculty 

DNP, University of South Alabama; 
MSN (Pediatric Nurse Practitioner), 
University of Central Florida; BSN, 
Florida State University 

FNP FNP - 
Clinical/RN/BSN 

Yes 

Norman, Keith Adjunct 
Faculty 

DNP (Nursing), University of 
Alabama; MSN (Nursing), Louisiana 
State University; BSN - Grambling 
State University 

FNP FNP - Clinical Yes 

Penick, Julie Program 
Chair 

DNP (Nurse Practitioner), University 
of Missouri at St. Louis; MSN 
(Nursing), University of Missouri at 
Kansas City 

FNP Program Chair - 
FNP 

Yes 

Purcell-Houck, 
Kimberly A. 

FT Faculty PhD (Nursing), University of Phoenix; 
MSN/MHA, University of Phoenix; 
BSN, University of Missouri-Columbia 

Nurse 
Educator 

Core Courses and 
Nurse Educator/ 
Nurse Leader 
Courses 

Yes 

Radtke, Kimberly Graduate 
Clinical 
Faculty 

DNP, University of Wisconsin-Eau 
Claire; MSN (Clinical Nurse 
Specialist), University of Wisconsin-
Madison; BSN, Viterbo University; 
AAS (Nursing), Nicolet Area Technical 
College 

FNP FNP Didactic and 
Clinical 

Yes 

Randolph, Shalan 
M. 

Adjunct 
Faculty 

MSN (Family Nurse Practitioner), 
Loyola University; ASN, Delgado 
Community College 

FNP FNP - Clinical Yes 

Reichert, Kari Adjunct 
Faculty 

MSN, Cox College; BSN, Southwest 
Baptist University; ASN, Southwest 
Baptist University/Mercy Hospital 

Nurse 
Educator 

RN/BSN Yes 

Rhoads, 
Jacqueline 

Adjunct 
Faculty 

PhD (Nursing), The University of 
Texas at Austin; MSN, Texas 
Woman's University; BSN, University 
of the Incarnate Word 

Nurse 
Educator, 
FNP 

Core Courses and 
Nurse 
Educator/Nurse 
Leader Courses 

Yes 

Riehm, Karen C. Adjunct 
Faculty 

MSN (Family Nurse Practitioner), 
University of Alabama at 
Birmingham; BSN, University of 
Southern Mississippi; ASN, Pearl 
River Community College 

FNP FNP - Clinical Yes 

Rollins, Jeanette Graduate 
Clinical 
Faculty 

DNP, Maryville University; MSN, 
University of Tampa; BSN, University 
of Phoenix 

FNP FNP Didactic and 
Clinical 

Yes 

Schmoll, Heidi Adjunct 
Faculty 

PhD (Nursing Education), Capella 
University; MSN (Healthcare 
Education), University of Phoenix; 
BSN, University of Phoenix 

Nurse 
Educator 

Core Courses and 
Nurse 
Educator/Nurse 
Leader Courses 

Yes 
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Name Position Academic Credentials Area of 
Clinical 
Expertise  

Program Teaching 
Responsibilities  

Wisconsin or 
Compact 

Nsg License 
Shipman, Eleana Adjunct 

Faculty 
MSN, Villanova University; BSN, 
University of Maryland; Diploma, 
South Hagerstown SON 

Nurse 
Educator 

RN/BSN Yes 

Smith, Tina C. Adjunct 
Faculty 

DPN, Wilkes University; MSN 
(Nursing), Kennesaw State 
University; BSN (Nursing), Breanau 
University 

FNP FNP - Clinical Yes 

Sutton, Elicia J. Adjunct 
Faculty 

DNP, Missouri State University; MSN 
(Family Nurse Practitioner), Cox 
College; BSN (Nursing), Missouri 
State University; ASN (Nursing), 
North Arkansas College 

FNP Core Courses and 
Nurse 
Educator/Nurse 
Leader Courses 

Yes 

Taff, Amber M. Adjunct 
Faculty 

MSN, Herzing University; BSN, Grand 
Canyon University; ASN, Central 
Texas College 

FNP FNP - Clinical Yes 

Teske, Janet J. Adjunct 
Faculty 

DNP (Family Practice), Concordia 
University;  MSN (Family Practice), 
Concordia University;  BSN 
(Women’s Health), Drexel University 

FNP Core Courses Yes 

Viera-Briggs, Paul 
M. 

Adjunct 
Faculty 

MSN (Adult Gerontology NP), Kaplan 
University; BSN (Nursing), University 
of Central Florida; ASN, Valencia 
College 

FNP FNP - Clinical Yes 

Wagner, Patricia 
D. 

Department 
Chair 

DNP - University of South Alabama; 
MSN/GNP/APMHNP - University of 
South Alabama; BSN - Southwest 
Baptist University; Diploma - Burge 
School of Nursing 

GNP and 
Adult 
PMHNP 

Department Chair Yes 

Wangler, Shanen 
R. 

Adjunct 
Faculty 

MSN (Family Nurse Practitioner), 
University of Cincinnati; BSN, 
Southeastern Louisiana University 

FNP FNP - Clinical Yes 

White, Hazel Adjunct 
Faculty 

PhD (Education), Southern Illinois 
University;  MSN (Nursing), 
University of Southern Mississippi;  
BSN (Nursing), Alcorn State 

FNP FNP Didactic and 
Clinical 

Yes 

White, Sabrina M. Graduate 
Clinical 
Faculty 

DNP (Practice), University of South 
Alabama; MSN, University of South 
Alabama; BSN, University of South 
Alabama 

FNP FNP Didactic and 
Clinical 

Yes 

Wilson-Brown, 
Susan A. 

Adjunct 
Faculty 

DNP, Northwestern State University; 
MSN (Family Nurse Practitioner), 
Northwestern State University; BSN, 
Northwestern State University; ASN, 
Northwestern State University 

FNP FNP Didactic and 
Clinical 

Yes 

Winzenburg, 
Suzanne M. 

Faculty DNP, Frontier Nursing University; 
MSN (Family Nurse Practitioner), 
University of Southern Indiana; BSN, 
University of Southern Indiana; ASN, 
Excelsior College 

FNP FNP Didactic and 
Clinical 

Yes 

Wong, Lidia Adjunct 
Faculty 

MSN (Family Nurse Practitioner), 
Herzing University; BSN (Nursing), 
Sacred Heart of Jesus 

FNP FNP - Clinical Yes 
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Name Position Academic Credentials Area of 
Clinical 
Expertise  

Program Teaching 
Responsibilities  

Wisconsin or 
Compact 

Nsg License 
Woods (Grace), 
Melissa 

Graduate 
Clinical 
Faculty 

MSN (Adult Nurse Practitioner), 
University of Kansas; BSN, University 
of Kansas 

FNP FNP - Clinical Yes 

 
 

SECTION 5 
Herzing University’s RN-BSN, MSN, and PMC programs have been in existence since 2009, 2010, 
and 2016 respectively. We have graduated a total of 556 Wisconsin students from these programs 
and currently have a total of 113 students enrolled. Of those 113, 20 are scheduled to graduate in 
August 2019.  

Total Graduates to Date by Program RN-BSN – 109, MSN – 444, and PMC – 3 
Active Enrollment by Program 
Concentration  

RN-BSN – 36, RN-BSN-MSN – 4, MSN-FNP – 55, 
MSN-NE – 8, MSN-NLA – 5, and PMCFNP – 5 

Scheduled for Graduate – August 2019 by 
Program Concentration  

RN-BSN – 11, MSN-FNP – 7, MSN-NLA – 1, and 
PMCFNP – 1 

 
In 2009 the Wisconsin Board of Nursing approved the RN-BSN program under the Madison campus 
address. Please reference Appendix 5-A for a copy of the approval letter. Prior to September 1, 
2018, the Wisconsin Board of Nursing Administrative Code (Chapter N1) did not require a school of 
nursing for graduate degrees. Given the regulation changes, Herzing University is applying for a 
School of Nursing and to Admit Students into the Programs which will bring us into compliance 
with the revised Chapter N1 Code. Below is a timeline of scheduled events. 
 

 
 
  

WBON

• Submit Authorization to Plan a School of Nursing (July 11, 2019 WBON 
Meeting)

• Submit Authrorization to Admit Students to a School of Nursing (July 
11, 2019 WBON Meeting)

Enroll
• Upon receipt of Authorization to Admit Students Approval from 

WBON, enrollment can relaunch (anticipated July 2019)

WBON
• Submit Application for Initial Approval from WBON (anticipated 

February 2020)



 
 
 
 
August 19, 2016 

 
 
Ms. Renee Herzing 

President 
Herzing University 
W140N8917 Lilly Road 

Menomonee Falls, WI 53051 
 
Dear President Herzing: 

 
This letter serves as formal notification and official record of action taken concerning Herzing University by the 
Institutional Actions Council of the Higher Learning Commission at its meeting on August 15, 2016. The date of this 

action constitutes the effective date of the institution’s new status with HLC. 
 
Action with Interim Monitoring. IAC continued the accreditation of Herzing University with the next Reaffirmation of 
Accreditation in 2025-26. In conjunction with this action, IAC required the following interim monitoring. 

Interim Report. An Interim Report due 9/14/18 on retention, persistence, and completion. The report should specifically 
address: (1) Explanation of the process through which the institution identified the most effective initiatives to improve 

retention, persistence, and completion; (2) Description and progress on initiatives to improve retention, persistence, and 
completion; (3) Presentation of data and analysis supporting current status of retention, persistence, and completion. 
 
In two weeks, this action will be added to the Institutional Status and Requirements (ISR) Report, a resource for 

Accreditation Liaison Officers to review and manage information regarding the institution’s accreditation relationship. 
Accreditation Liaison Officers may request the ISR Report on HLC’s website at http://www.hlcommission.org/isr-request. 
 

Information on notifying the public of this action is available at http://www.hlcommission.org/HLC-
Institutions/institutional-reporting-of-actions.html. 
 
If you have any questions about these documents after viewing them, please contact the institution’s staff liaison Anthea 

Sweeney. Your cooperation in this matter is appreciated. 
 

Sincerely, 
 

 
 
Barbara Gellman-Danley 
President 
 

CC: ALO





















Dr. Patricia D. Wagner, DNP, GNP-BC 
Curriculum Vita      

 
 
Mobile: (417) 830-6235 
Email:  drtricia@me.com  
 
Registered Nurse License:  Missouri 120089 
Gerontological Nurse Practitioner License: Missouri 120089 

 
PHILOSOPHY 
To provide servant leadership in an organization that promotes the health careers 
through interprofessional collaboration, evidence based practice and a foundation 
of a strong commitment of community of students and stakeholders 
 
PERSONAL VALUES 
Integrity, Culture, Student-Centeredness, Professionalism, Passion for Nursing 

 
EDUCATION EXPERIENCE 
 
University of South Alabama (AL)  9/2005 – 12/2010 

Doctorate of Nursing Practice 
Master of Science in Nursing 
Post Master’s Certificate in Adult Psychiatric Nurse Practitioner 
Post Master’s Certificate in Nursing Education 
 

Southwest Baptist University (MO)  9/1992 – 12/1995 
 
Burge School of Nursing (MO)  8/1989 - 6/1991 

 
HONORS/AWARDS/CERTIFICATIONS/ORGANIZATIONS 
 
2016   Master Instruction Award/Certificate Chamberlain 
2016   Chamberlain Care in Action 
2015   Mercy Patient Safety Team Award 
2014   Mercy Biological Preparedness Team – Team Leader 
2009    High Fidelity Human Patient Simulation Training 
2008 – Present Sigma Theta Tau – Honor Society 
2008 – Present  GNP Certification – National Certification Corporation  
2008 -  Present American Nurses Association Member 
2008 -  Present MO Nurses Association 
2008 -  Present Advanced Practice Nurses of the Ozarks 
2008 – Present Geriatric Nursing Consortium Educator  

mailto:drtricia@me.com


2007 – Present  Missouri League of Nursing  
2007 – Present  American Nursing Association 
1991 – Present  Advanced Cardiac Life Support  
1991 – Present  Basic Life Support  
1991     Missouri Student Nurse of the Year  
1991    RN-BSN Harold Lurie Scholarship  

 
 
APPOINTMENTS AND POSITIONS 
 
HERZING UNIVERSITY, Menomonee Falls, Wisconsin 
Department Chair, September 2017 – Present 
Provide leadership on an operational and strategic level for the online programs 
(RN-BSN, MSN Nurse Educator, Nursing Leadership and Administration and Family 
Nurse Practitioner) including: 

Curriculum development, communication strategies, pedagogical mastery, 
operational excellence, continuous improvement processes, instructional 
practice, recruitment, management and supervision of faculty 
 

CLARK FAMILY MEDICINE, Springfield, Missouri 
Geriatric Nurse Practitioner December 2016 – Current 
Collaborating Physician – Dr. Jon Clark 

• Provide patient care in an acute care clinic on an as needed basis 
• Provide patient care in a homeless shelter in Springfield on a PRN basis 
• Cuba Mission Trip – March 22-25  

 
The Law Offices of Dee Wampler and Joseph Passanise, Springfield, Missouri 
Consultant, October 2016 – Present 
Provide consultant services as needed for medical cases on an as needed basis 
 
CHAMBERLAIN COLLEGE OF NURSING, Downers Grove, Illinois 
National Dean of Clinical Education, November 2015-August 2017 

• Provide leadership in curricular and clinical practice across the 
undergraduate programs; and support an alignment to ensure strong 
academic foundations for approximately 25,000 students  

• Ensure clinical foundation implemented to support NCLEX pass rates 
through consistent clinical practices 

• Develop dedicated education units and nurse residency programs to support 
transition to practice for the novice student nurse to graduate nurse 

• Oversight of 20 campuses with SIMCARE Centers to include integration of 
standardized clinical experiences in all clinical courses; all campuses were 
exact replicas of each other to ensure similar experiences 

• Experiential Learning embedded within the courses to allow a variety of 
opportunities for students 



• Budget for Clinical Learning Resources, Clinical Education, Clinical 
Relationships, and Global Health Education 

• Oversight of the Global Health Education Program – Students at all levels 
travel to India, Kenya, Haiti, Philippines, Dominican Republic, and Brazil 
(approximately 100 students on a yearly basis) 

 
 
OXFORD HOME HEALTH AND HOSPICE, Springfield, Missouri 
PRN Nurse Practitioner June 2016 – May 2017 

• Provide recertification for hospice services 
• This was to help this previous employer during their time of nurse 

practitioners moving and needing additional help with recertification visits.   
 

 
SOUTHERN NEW HAMPSHIRE UNIVERSITY, Manchester, New Hampshire 
Online Faculty and Subject Matter Expert, July 2014- March 2017 

• BSN Prelicensure program and MSN programs – Educator and Nurse 
Practitioner Tracks 

• Management/ Leadership Courses 
 
MERCY HOSPITAL, Springfield, Missouri 
Administrative Director –Medical Units - August 2013 – November 2015 
• Provided leadership in clinical practice, education, research and professional 

development for the medical units 4C, 6B, 7B, 6A medical intensive care, dialysis, 
oncology and opening a new 20-bed medical (all private rooms) unit  

• Oversight of 150 beds and 350 FTEs 
 
COX HEALTH, Springfield, Missouri 
Advanced Practice Nurse 2012- 2013 
• Provided leadership in clinical practice, education, research and professional 

development 
• Coordinates program development, clinical activities of the nursing team and 

provides interventions and case management 
• Responsible for following complex patient cases and interventions 
• Promotion and evaluation of nursing care in the clinical setting 
• Supervision and delegation of tasks for the unit based educators 
• Practice leader to ensure competent nursing care to patients and families 
• Drives clinical improvement opportunities within medical-surgical cluster 

utilizing performance improvement methodologies 
 
COX COLLEGE, Springfield, Missouri  
Dean of Nursing, 2009-2012  
• Provide leadership for the Department of Nursing including graduate and      

undergraduate programs as well as the certified nursing assistants program and          
nurse re-entry program.  



• Hiring and oversight of 40 full-time, 12 part time/adjunct faculty, administrative 
assistant and clinical outreach coordinator to include mentoring and 
performance appraisal 

• Facilitate and maintain relationships with administrative authority and support 
areas 

• Coordination of departmental orientation, faculty development, and meetings  
• Coordinate clinical agreements with cooperating agencies securing clinical sites 
• Secure articulation agreements with three educational institutions in city 
• Plan and implement assessment activities for program outcomes, including 

responsibility for accreditation and re-accreditation in all of the nursing 
program graduate and undergraduate 

• Ensure enrollment goals for the department through recruitment and retention 
efforts with continue projection of enrollment status and growth of the 
department. 

• Responsible for fiscal oversight of the revenue and expenses noted in the 
nursing department  

• Full responsibility for systematic plan of evaluation to ensure compliance for all 
accrediting bodies 

• Developed the Master of Science in Nursing program to include Nurse Educator, 
Nurse Leader and Family Nurse Practitioner tracks 

• Developed the framework for the college to move forward with a Doctorate in 
Nursing Practice program as soon as the organization shows sustainability 

• Team increased pass rates from mid-80% to 95-100% in Associate and 
Bachelor’s degree to include pass rates of 100% in Accelerated programs 
 

 
COX COLLEGE, Springfield, Missouri - Assistant Professor, 2007-2009  
Course Coordinator for Childbearing and Aging courses for two years. Clinical 
preceptor for undergraduate students. Advisees responsibilities and committee 
work as assigned. Worked with the BSN-Accelerated program, didactic and clinical. 
Created an orientation program for this group of students.  
 
KAPLAN UNIVERSITY, Chicago, Illinois – Curriculum Design, June 2011-December 
2012. Developed courses of Advanced Pathophysiology and Advanced Pharmacology 
for Advanced Practice Nurses. 
 
COX HEALTH, Springfield, Missouri  - Registered Nurse, July 2007 to January 2009 
Staff/Charge Nurse in the Labor and Delivery –Maternal Child areas. Provided direct 
nursing care to families during the birthing process. 
 
MARIAN UNIVERSITY, Fon du Lac, Wisconsin, Adjunct Faculty, 2010-2011 Adjunct 
educator in the Masters of Science in Nursing Program, taught the Policy and Politics 
course. 
 



OXFORD HEALTHCARE, COX HEALTH Disease Management Supervisor, March 
2000 to July 2007. Responsible for the management of staff that were providing case 
management via telemonitoring. Included operational activities, direct supervision 
and performance evaluation of staff, worked directly with physicians to manage 
chronic care. 
 
COX HEALTH, Springfield, Missouri – Perinatal Programs Coordinator, 1995-1999. 
Provided supervision of perinatal educators for inpatient and outpatient clients, 
lactation services, and Healthy Starts Perinatal Case Management Program.  
 
COX HEALTH, Springfield, Missouri – Labor/Delivery Staff/Charge Nurse, 1993-
1996 
Provided direct nursing care to families during the birthing process. 
 
COX HEALTH, Springfield, Missouri – Emergency and Trauma Center Staff/Charge 
Nurse, 1991-1994. Provided direct nursing care to patients presenting with critical 
to urgent health care needs. 

 
 
RESEARCH/PROJECTS/PUBLICATIONS 

Current Reviewer for the Journal of Holistic Nursing, March 2017 – Present 
 
Johnson, S., Cantwell, R., & Wagner, P. (2016). Nursing Academic Leadership- 
Learning from the Past, Planning for the Future: A Systematic Review. Presented at 
Sigma Theta Tau, September 17-20, 2016.  
 
Johnson, S., & Wagner P. (2017). Nursing Academic Leadership-Learning from the 
Past, Planning for the Future  - Submitted for Publication – pending. 
 
Brett, A., Branstetter, J., & Wagner, P. (2013). Nurse Educators' Perceptions of Caring 
Attributes in Current and Ideal Work Environments, Accepted for Publication June 
2013 in Nursing Perspectives; Published June 2014. 
 
Wagner, P., Rehegan, K., Bot-Baron, M. & Gilliland, C. (2013) Creative Strategies for 
Equipment Shortages. Submitted for Publication. 
 
Wagner, P. (January 30, 2013) Presented a seminar on Evidenced-Based Practice for 
Nursing Leaders.  1.0 contact hours. 
 
Wagner, P. (September 22, 2012) Presented at the National League of Nursing 
Education Conference in Anaheim, California. Caring for Nursing Faculty, a 
quantitative research studying the work environment of nursing faculty. 
 
Schoolfield, D. & Wagner, P. (May 2012) working with Mercy Hospital, Calcutta, 
India to initiate a study abroad for graduate and undergraduate programs.  



Brett, A., Branstetter, J. & Wagner, P.  (April 2012) presented a quantitative 
research project studying the work environment of nursing faculty. Data from 
more than 300 completed surveys identified the gap between caring attributes 
nursing faculty expect in an ideal work environment and those received in their 
current work setting. Poster presentation in Branson, Missouri.  

Brett, A., Branstetter, J. & Wagner, P. (November 2011) completed and presented 
a quantitative research project studying the work environment of nursing faculty. 
Data from more than 300 completed surveys identified the gap between caring 
attributes nursing faculty expect in an ideal work environment and those received 
in their current work setting. Poster presentation in Branson, Missouri.  

Brett, A., Branstetter, J. & Wagner, P. (Spring 2011) completed a quantitative 
research project studying the work environment of nursing faculty. Data from 
more than 300 completed surveys identified the gap between caring attributes 
nursing faculty expect in an ideal work environment and those received in their 
current work setting. Poster presentation in Columbia, Missouri.  

Branstetter, J. & Wagner, P.  (2011) Continue to study Shared Leadership - to gather 
data on nurses' perceptions of shared leadership current and one year after 
implementation of shared leadership model.  

Wagner, T. (2011). Institutional Effectiveness. Presented to Cox College employees, 
Springfield, MO 
 
Wagner, T. (2010). Confusion and the Elderly. Presented to Sigma Theta Tau, Mobile, 
Alabama 

Wagner, T. (2010). Confusion and the Elderly. Presented to the CoxHealth Nursing 
Leadership, Springfield, MO. 

 

GRANTS  
 
Wagner, P., Reducing Catheter Associated Urinary Tract Infection through 
Standardized Job Instruction, $25,000; July 2013-Not funded.  
 
Wagner, P. Disaster Management Supplies to the Auxiliary, Fall 2011; Not funded 
 
Russell, T., Brett, A., Wagner, P., Edwards, D., and staff from NIH Centers for 
Excellence in Pain Education---grant application partner Headache Care Center for 
pain management education program for undergraduate and graduate students, 
Summer 2011; Not funded. 
 
Wagner, P., Brett, A., and Denson, B. Department of Higher Education, $150,000: 
Funded. 



 
Wagner, P. (2010), Robert Wood Johnson Grant, $150000; Funded. 
 
Denson, B. & Wagner, P. (2009). Missouri Foundation for Health Grant, Cassville 
Medical Care Center Access for the Elderly in the office and Home Visits, $189,000 
Funded.  
 
Brett, A., Branstetter, J., Sellers, M., & Wagner, P. (2010) OPEN Grant: Increasing 
opportunities for undergraduate and graduate nurses. Missouri Foundation for 
Health, $389,000 Funded.  

 
 
REFERENCES:  
 
Nancy Pace-Miller 
Professor, Evangel University 
Marketing/Communications Department 
1111 N. Glenstone Ave 
Springfield, MO 65802  
417-766-3527 
Pace-millern@evangel.edu 
 
Rachel Veatch – Paralegal  
The Law Offices of Dee Wampler and Joseph Passanise 
2848 S. State Hwy N 
Republic, MO 65738 
4178-882-9300 
rachel@deewampler.com 
 
Rachel Hodge, MSN, RN 
BSN Coordinator 
Cox College 
1249 S. State Highway MM  
Springfield, MO 65802  
417-863-9125 
Rhodge24@hotmail.com (personal address/email as she is out of office for summer) 
 
Dr. Jon Clark 
Collaborating Physician 
1200 E. Woodhurst Suite Q200 
Springfield, MO 65804 
417-881-5639 
Jclark765@gmail.com 
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Jim Doyle 

Governor 

Celia M. Jackson 

Secretary 

WISCONSIN  DEPARTMENT  OF   

REGULATION & LICENSING 

 

1400 E Washington 

Ave 

PO Box 8935 

Madison WI  53708-

8935 

Email:  

web@drl.state.wi.us 

Voice:  608-266-2112 

FAX:  608-267-0644 

TTY:  608-267-2416 

 

 

June 22, 2009 
 
 
 
Beth Fahlberg,  
Herzing University 
5218 E. Terrace Drive  
Madison, WI  53718 
bfahlberg@msn.herzing.edu 
 
 
Re:   Authorization to Admit Student to RN-to-BSN Completion Program 
 
 
Dear Ms. Fahlberg: 
 
On June 4, 2009 the Wisconsin Board of Nursing met to review Herzing University’s 
application to admit students to the RN-to-BSN Completion program.   
 
The Board moved to authorize Herzing University to admit students to its RN-to-BSN 
Completion program; the motion passed. 
 
Cordially yours, 
 
 
Jill M. Remy 
Program Manager 
Education and Examinations Office 
Department of Regulation and Licensing 
1400 E. Washington Avenue 
P.O. Box 8935 
Madison, WI  53708-8935 
jill.remy@wisconsin.gov 
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July 5, 2019 
 
 
 
Wisconsin Department of Safety and Professional Services 
P.O. Box 8366 
Madison, WI 53708-8366 
dspsexaminationsoffice@wisconsin.gov 
 
Re: Request to Admit Students to Programs 
 
This letter, combined with attached Form #3027 Request for Authorization to Admit Students 
to a Nursing School, serves as the formal request to admit students into the post-licensure 
baccalaureate degree, master’s degree, and post-master certificate programs in nursing at 
Herzing University Online. Programs include the following:  

• Bachelor of Science in Nursing - RN to BSN (RN-BSN) 
• Bachelor of Science in Nursing and Master of Science in Nursing – Accelerated RN-BSN-

MSN  
• Master of Science in Nursing with a Concentration in Family Nurse Practitioner (MSN-

FNP) 
• Master of Science in Nursing with a Concentration in Nursing Education (MSN-NE) 
• Master of Science in Nursing with a Concentration in Nursing Leadership and 

Administration (MSN-NLA) 
• Post Master’s Certificate Family Nurse Practitioner (PMCFNP) 
• Post Master’s Certificate Nursing Education (PMCNE) 

 
The following information is included in this request for authorization: 

• Verification of employment of an education administrator meeting the qualifications in 
N 1.08 (2). (Section 1) 

• Evidence of faculty meeting the qualification sin N 1.08 (3). (Section 2) 
• School’s philosophy and objectives. (Section 3) 
• Overview of curriculum. (Section 4) 
• Verification of establishment of student policies for admission, progression, retention 

and graduation. (Section 5) 
• Updated timeline for implementing the program and intended date for entry of the first 

class. (Section 6) 
• Verification of students’ ability to acquire clinical skills. (Section 7) 
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Should you have any questions, please do not hesitate to contact me via email or phone. Thank 
you for your time and consideration.  
 
Respectfully, 
 

 
 
Tricia Wagner, DNP, GNP-BC 
Online Graduate Nursing Department Chair 
Herzing University 
pawagner@herzing.edu 
O: 866.508.0748 ext. 66815 
Fax: 414.212.3100 
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SECTION 1 
Dr. Tricia Wagner is the Educational Administrator and Department Chair for the online nursing 
programs at Herzing University. She was hired in September 2017. Dr. Wagner meets the 
qualifications of N1.08 (2) which include the following:  

• Current, active registered nurse license or privilege to practice in Wisconsin that is not 
encumbered. 

• Doctoral degree in nursing practice. 
• Knowledge of learning principles for adult education, including nursing curriculum 

development, administration and evaluation and either educational preparation or 2 
years’ experience as an instructor in a nursing education program within the last 5 
years. 

• Current knowledge of nursing practice. 
 
Dr. Wagner’s Form #1114, Curriculum Vitae, and Job Description can be found in Appendix 1-A. 
 
 
SECTION 2 
Herzing University currently employees a Department Chair, Dr. Tricia Wagner, to oversee all 
aspects of the online nursing programs offered at Herzing University.  Dr. Wagner holds a DNP 
from the University of South Alabama and holds a current unencumbered registered nurse 
license from the state of Missouri which is a compact state. She also has a current 
unencumbered APRN certificate in the state of Missouri.  
 
Additionally, the university employees two Program Chairs, Dr. Julie Penick and Dr. Brandy 
Ebert, for the online nursing programs. Dr. Penick oversees the FNP programs and was hired in 
February 2018. Dr. Ebert was hired in January 2018 and oversees the core courses and the 
Nurse Education and Nursing Leadership and Administration programs. The Program Chairs 
report to the Department Chair. Both program chairs hold a current active unencumbered 
registered nurse license from the state of Missouri which is a compact state. The FNP Program 
Chair, Dr. Penick, is also licensed in her home state as an advanced practice family nurse 
practitioner.  Please reference Appendix 2-A for Dr. Penick’s and Dr. Ebert’s CVs.  
 
Two clinical coordinators, both of whom are nurses and have unencumbered license in the 
state where they reside, two clinical support specialists, and one administrative assistant are 
also available to provide programs support the nursing programs.   
 
Currently, there are 5 full-time faculty, 3 of whom have administrative duties along with 
teaching responsibilities, 19 adjunct faculty who teach in core course for all programs, and 39 
adjunct clinical faculty for the Family Nurse Practitioner, Nurse Educator, Nursing Leadership 
and Administration, and RN-BSN programs.  
 
Appendix 2-B contains Form #1114 for faculty listed below, and upon request a Curriculum 
Vitae can be provided for each faculty member. 
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Table 1: Faculty Qualifications 
Name Position Academic Credentials Area of 

Clinical 
Expertise  

Program Teaching 
Responsibilities  

Wisconsin or 
Compact 

Nsg License 
Akpati, Frank U. Adjunct 

Faculty 
DNP (Family Nurse Practitioner), 
Medical University of South Carolina; 
MSN (Family Nurse Practitioner), 
Medical University of South Carolina; 
BSN (Nursing), Liberty University 

NP Core Courses  Yes 

Austin, Sue Adjunct 
Faculty 

MSN - Case Western, BSN Kent State 
University  

RN/ BSN RN/BSN Yes 

Bagley, Cozetta S. Faculty DNP (Educational Leadership), Case 
Western Reserve University; MSN 
(Nurse Educator), Cox College; BSN, 
Southwest Baptist University; 
Diploma (Nursing), Burgee School of 
Nursing 

Certified 
Nurse 
Educator 

Core Courses; 
Nurse Educator/ 
Nurse Leader 
Courses 

Yes 

Ballentine, Karen 
L. 

Adjunct 
Faculty 

MSN, University of Missouri - 
Columbia; BSN, Missouri State 
University; AA (Nursing), The 
University of Tennessee 

FNP FNP - Clinical Yes 

Bartelt, Doug A. Adjunct 
Faculty 

Doctorate (Nursing Practice), 
Concordia University; MSN (Nursing), 
Concordia University; BSN (Nursing), 
University of Wisconsin-Green Bay 

FNP Core Courses Yes 

Bartlett, Colleen Graduate 
Clinical 
Faculty 

Post Master's Certificate (Family 
Nurse Practitioner), University of 
Massachusetts Boston; MSN 
(Pediatrics), University of South 
Florida; BSN (Nursing), University of 
South Florida 

FNP FNP - Clinical Yes 

Blanson, Deborah 
S. 

Adjunct 
Faculty 

DNSc. (Nursing Science), Louisiana 
State University; MSN (Family Nurse 
Practitioner), BSN., Grambling State 
University 

FNP FNP Didactic and 
Clinical 

Yes 

Bravata-Bauer, 
Dawn M. 

Adjunct 
Faculty 

DNP (Nursing Practice), University of 
Louisiana; MSN (Family Nurse 
Practitioner), Southern University; 
BSN (Nursing), William Carey College 

FNP FNP - Clinical Yes 

Burks, Traci R. Adjunct 
Faculty 

DNP (Health Administration), 
University of Phoenix; MSN 
(Nursing), Samford University; BSN 
(Nursing), University of Alabama 

FNP FNP Didactic and 
Clinical 

Yes 

Carlson-Oehlers, 
Victoria A. 

Adjunct 
Faculty 

DNP (Nursing Practice), University of 
Wisconsin-Madison;  MSN, BSN 
(Nursing), University of Wisconsin-
Madison 

FNP FNP Didactic and 
Clinical 

Yes 

Clithero, M. Vicki Adjunct 
Faculty 

DNP (Systems Leadership) Rush 
University; MSN, University of 
Missouri-Columbia; BSN Southwest 
Missouri State University; Diploma 
RN, St. John's School of Nursing 

Certified 
Nurse 
Educator 

Core Courses and 
Nurse Leader 
Courses 

Yes 
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Name Position Academic Credentials Area of 
Clinical 
Expertise  

Program Teaching 
Responsibilities  

Wisconsin or 
Compact 

Nsg License 
Coffman, Kristin Graduate 

Clinical 
Faculty 

Post Master's Certificate (Family 
Nurse Practitioner), Graceland 
University; MSN (Nursing), University 
of Phoenix; BSN, Bacone College; 
AAS (Nursing), Bacone College  

FNP FNP - Clinical Yes 

Curnutt, Jaclyn Adjunct 
Faculty 

MSN (Nursing/Practitioner), Missouri 
State University; BSN (Nursing), 
Missouri State University 

FNP FNP - Clinical Yes 

Daniels, John Adjunct 
Faculty 

DO (Osteopathic Medicine), 
University of North Texas;  MPH 
(Public Health), University of North 
Texas;  MBA (Healthcare 
Management), Our Lady of the Lake 
University 

Doctor of 
Osteopathic 
Medicine 

Core Courses Yes 

Douchand-Brown, 
Sandra E. 

Graduate 
Clinical 
Faculty 

PhD, Nursing (University of Miami); 
MSN (Family Nurse Practitioner), 
Barry University; BSN, Barry 
University 

FNP FNP Didactic and 
Clinical 

Yes 

Dremann, 
Jennifer 

Adjunct 
Faculty 

MSN and BSN - Kent State University 
of Nursing 

RN/ Nurse 
Educator  

RN-BSN Program Yes 

Easton, Michelle Graduate 
Clinical 
Faculty 

MSN (Family Nurse Practitioner), 
Indiana State University; BSN, 
University of South Carolina 

FNP FNP - Clinical Yes 

Ebert, Brandy Program 
Chair 

DNP- American Sentinel University, 
MBA-Keller School of Mgmt, MSN-
Chamberlain University, BSN-Barnes 
Jewish CON 

Program 
Chair 

Core Courses and 
Nurse Educator/ 
Nurse Leader 
Courses 

Yes 

Elertson, Kathleen 
M. 

Adjunct 
Faculty 

DNP, MSN (Nursing), University of 
Wisconsin-Madison; Post Master's 
Certificate (Family Nurse 
Practitioner), University of 
Massachusetts-Boston; BSN 
(Nursing), Concordia University 

FNP/ WHNP FNP Didactic and 
Clinical 

Yes 

Gottesfeld, Ilene Adjunct 
Faculty 

EdD - Nova Southeastern University, 
Post Master's Certificate Pediatric 
Nurse Practitioner - Molloy College; 
MSN - University of Florida; BSN 
Boston University 

PNP Core Courses and 
Nurse Educator/ 
Nurse Leader 
Courses 

Yes 

Granoff, Mary-
Jane 

Adjunct 
Faculty 

DBA (Healthcare Administration), 
Nova Southeastern University; MS 
(Nursing), University of Phoenix; 
MBA/MHA, University of Miami; BS 
(Healthcare Administration), Florida 
International University 

Certified 
Nurse 
Educator 

Core Courses and 
Nurse Educator 
Courses 

Yes 

Grimley, Marisha Adjunct 
Faculty 

Doctorate (Nursing Practice), 
University of Minnesota;  MSN 
(Nursing), University of Phoenix 

Certified 
Nurse 
Educator 

Core Courses and 
Nurse Educator/ 
Nurse Leader 
Courses 

Yes 

Jenkins, Patricia Adjunct 
Faculty 

PhD, University of Tennessee; MBA, 
Tulane University; MSN, University of 
Tennessee; Emory University, BSN 

Nurse 
Educator 

RN/BSN Yes 
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Name Position Academic Credentials Area of 
Clinical 
Expertise  

Program Teaching 
Responsibilities  

Wisconsin or 
Compact 

Nsg License 
Knapp, Melissa Adjunct 

Faculty 
MSN, Chamberlain College of 
Nursing; BSN, Chamberlain College 
of Nursing; ASN, Crowder College 

RN/BSN RN/BSN Yes 

Koenig, Alexis M. Adjunct 
Faculty 

EdD - William Howard Taft 
University; MSN- University of 
Phoenix; AAS - Mercer County 
Community College; BA East 
Stroudsburg University 

Certified 
Nurse 
Educator 

Core Courses and 
Nurse Educator/ 
Nurse Leader 
Courses 

Yes 

Kuhn, Alison L. Adjunct 
Faculty 

MSN (Family Nurse Practitioner), 
University of Central Missouri; BS 
(Nursing), University of Texas at 
Arlington; AAS (Nursing), Community 
College of Denver 

FNP FNP - Clinical Yes 

Lee, Carmelia M. Graduate 
Clinical 
Faculty 

Post Master's Certificate (Family 
Nurse Practitioner), Kaplan 
University; MSN (Medical-Surgical), 
Poin Loma Nazarene University; BSN, 
State University of New York at 
Buffalo 

FNP FNP - Clinical Yes 

Liggett, Laura E. Adjunct 
Faculty 

Post Master's (Adult-Gerontology 
Nurse Practitioner), University of 
Pennsylvania; MSN (Family Nurse 
Practitioner), Frontier Nursing 
University; BSN, Drexel University 

FNP FNP - Clinical Yes 

Loveless, Bobbie 
W. 

Adjunct 
Faculty 

DNP (Administration), Samford 
University; MSN (Nursing Education), 
William Carey College; BSN 
(Nursing), William Carey College; AAS 
(Nursing) Mississippi Gulf Coast 
Community College 

Nurse 
Educator 

Core Courses and 
Nurse Educator/ 
Nurse Leader 
Courses 

Yes 

McFarland, 
Rosalyn 

Adjunct 
Faculty 

DNP, Concordia University of 
Wisconsin; MSN/FNP, Concordia 
University of Wisconsin; BSN, 
Alverno College 

FNP FNP Didactic and 
Clinical 

Yes 

Merrill, Melissa Graduate 
Clinical 
Faculty 

Post Master's Certificate (Women's 
Health), University of Cincinnati; 
MSN (Nurse Midwifery), University 
of Cincinnati; BSN, Idaho State 
University 

FNP FNP - Clinical Yes 

Miller, Ruby S. Adjunct 
Faculty 

DNP, Loyola University New Orleans; 
MSN (FNP), Loyola University New 
Orleans; BSN (Nursing), Loyola 
University New Orleans; Diploma 
(Nursing), Charity School of Nursing 

FNP FNP Didactic and 
Clinical 

Yes 

Moritz, Sharon Adjunct 
Faculty 

PhD (Nursing Education) Capella 
University; MSN/BSN - Grand Canyon 
University; ASN - Sisters Hospital 
School of Nursing 

Certified 
Nurse 
Educator 

Core Courses and 
Nurse 
Educator/Nurse 
Leader Courses 

Yes 

Morris, Mariah Adjunct 
Faculty 

DNP, University of South Alabama; 
MSN (Pediatric Nurse Practitioner), 
University of Central Florida; BSN, 
Florida State University 

FNP FNP - 
Clinical/RN/BSN 

Yes 
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Name Position Academic Credentials Area of 
Clinical 
Expertise  

Program Teaching 
Responsibilities  

Wisconsin or 
Compact 

Nsg License 
Norman, Keith Adjunct 

Faculty 
DNP (Nursing), University of 
Alabama; MSN (Nursing), Louisiana 
State University; BSN - Grambling 
State University 

FNP FNP - Clinical Yes 

Penick, Julie Program 
Chair 

DNP (Nurse Practitioner), University 
of Missouri at St. Louis; MSN 
(Nursing), University of Missouri at 
Kansas City 

FNP Program Chair - 
FNP 

Yes 

Purcell-Houck, 
Kimberly A. 

FT Faculty PhD (Nursing), University of Phoenix; 
MSN/MHA, University of Phoenix; 
BSN, University of Missouri-Columbia 

Nurse 
Educator 

Core Courses and 
Nurse Educator/ 
Nurse Leader 
Courses 

Yes 

Radtke, Kimberly Graduate 
Clinical 
Faculty 

DNP, University of Wisconsin-Eau 
Claire; MSN (Clinical Nurse 
Specialist), University of Wisconsin-
Madison; BSN, Viterbo University; 
AAS (Nursing), Nicolet Area Technical 
College 

FNP FNP Didactic and 
Clinical 

Yes 

Randolph, Shalan 
M. 

Adjunct 
Faculty 

MSN (Family Nurse Practitioner), 
Loyola University; ASN, Delgado 
Community College 

FNP FNP - Clinical Yes 

Reichert, Kari Adjunct 
Faculty 

MSN, Cox College; BSN, Southwest 
Baptist University; ASN, Southwest 
Baptist University/Mercy Hospital 

Nurse 
Educator 

RN/BSN Yes 

Rhoads, 
Jacqueline 

Adjunct 
Faculty 

PhD (Nursing), The University of 
Texas at Austin; MSN, Texas 
Woman's University; BSN, University 
of the Incarnate Word 

Nurse 
Educator, 
FNP 

Core Courses and 
Nurse 
Educator/Nurse 
Leader Courses 

Yes 

Riehm, Karen C. Adjunct 
Faculty 

MSN (Family Nurse Practitioner), 
University of Alabama at 
Birmingham; BSN, University of 
Southern Mississippi; ASN, Pearl 
River Community College 

FNP FNP - Clinical Yes 

Rollins, Jeanette Graduate 
Clinical 
Faculty 

DNP, Maryville University; MSN, 
University of Tampa; BSN, University 
of Phoenix 

FNP FNP Didactic and 
Clinical 

Yes 

Schmoll, Heidi Adjunct 
Faculty 

PhD (Nursing Education), Capella 
University; MSN (Healthcare 
Education), University of Phoenix; 
BSN, University of Phoenix 

Nurse 
Educator 

Core Courses and 
Nurse 
Educator/Nurse 
Leader Courses 

Yes 

Shipman, Eleana Adjunct 
Faculty 

MSN, Villanova University; BSN, 
University of Maryland; Diploma, 
South Hagerstown SON 

Nurse 
Educator 

RN/BSN Yes 

Smith, Tina C. Adjunct 
Faculty 

DPN, Wilkes University; MSN 
(Nursing), Kennesaw State 
University; BSN (Nursing), Breanau 
University 

FNP FNP - Clinical Yes 

Sutton, Elicia J. Adjunct 
Faculty 

DNP, Missouri State University; MSN 
(Family Nurse Practitioner), Cox 
College; BSN (Nursing), Missouri 
State University; ASN (Nursing), 
North Arkansas College 

FNP Core Courses and 
Nurse 
Educator/Nurse 
Leader Courses 

Yes 
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Name Position Academic Credentials Area of 
Clinical 
Expertise  

Program Teaching 
Responsibilities  

Wisconsin or 
Compact 

Nsg License 
Taff, Amber M. Adjunct 

Faculty 
MSN, Herzing University; BSN, Grand 
Canyon University; ASN, Central 
Texas College 

FNP FNP - Clinical Yes 

Teske, Janet J. Adjunct 
Faculty 

DNP (Family Practice), Concordia 
University;  MSN (Family Practice), 
Concordia University;  BSN 
(Women’s Health), Drexel University 

FNP Core Courses Yes 

Viera-Briggs, Paul 
M. 

Adjunct 
Faculty 

MSN (Adult Gerontology NP), Kaplan 
University; BSN (Nursing), University 
of Central Florida; ASN, Valencia 
College 

FNP FNP - Clinical Yes 

Wagner, Patricia 
D. 

Department 
Chair 

DNP - University of South Alabama; 
MSN/GNP/APMHNP - University of 
South Alabama; BSN - Southwest 
Baptist University; Diploma - Burge 
School of Nursing 

GNP and 
Adult 
PMHNP 

Department Chair Yes 

Wangler, Shanen 
R. 

Adjunct 
Faculty 

MSN (Family Nurse Practitioner), 
University of Cincinnati; BSN, 
Southeastern Louisiana University 

FNP FNP - Clinical Yes 

White, Hazel Adjunct 
Faculty 

PhD (Education), Southern Illinois 
University;  MSN (Nursing), 
University of Southern Mississippi;  
BSN (Nursing), Alcorn State 

FNP FNP Didactic and 
Clinical 

Yes 

White, Sabrina M. Graduate 
Clinical 
Faculty 

DNP (Practice), University of South 
Alabama; MSN, University of South 
Alabama; BSN, University of South 
Alabama 

FNP FNP Didactic and 
Clinical 

Yes 

Wilson-Brown, 
Susan A. 

Adjunct 
Faculty 

DNP, Northwestern State University; 
MSN (Family Nurse Practitioner), 
Northwestern State University; BSN, 
Northwestern State University; ASN, 
Northwestern State University 

FNP FNP Didactic and 
Clinical 

Yes 

Winzenburg, 
Suzanne M. 

Faculty DNP, Frontier Nursing University; 
MSN (Family Nurse Practitioner), 
University of Southern Indiana; BSN, 
University of Southern Indiana; ASN, 
Excelsior College 

FNP FNP Didactic and 
Clinical 

Yes 

Wong, Lidia Adjunct 
Faculty 

MSN (Family Nurse Practitioner), 
Herzing University; BSN (Nursing), 
Sacred Heart of Jesus 

FNP FNP - Clinical Yes 

Woods (Grace), 
Melissa 

Graduate 
Clinical 
Faculty 

MSN (Adult Nurse Practitioner), 
University of Kansas; BSN, University 
of Kansas 

FNP FNP - Clinical Yes 
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SECTION 3 
 
HERZING UNIVERSITY VISION, MISSION, GUIDING PRINCIPLES, AND 
P.R.I.C.E. FOR SUCCESS 
VISION 
The vision of Herzing University is to be the lifelong learning partner for its students, employers, 
and communities in optimizing their economic and human potential. 
 
MISSION 
To educate, support and empower all students for success in work, learning and engagement in 
our communities and global society. 
 
Guiding Principles 
The following principles guide the University in fulfilling our mission. 

1. Foster Our Core Values – Promote an educational and workplace culture that fosters 
professionalism, respect for others, personal responsibility and integrity, caring, and 
civic and community engagement among our students and employees. 

2. Optimize Human Potential – Sustain a positive and effective educational environment 
which optimizes the personal and professional potential of our students and employees, 
and which respects individual contributions and perspectives. 

3. Improve the Value Equation for Students – Continually improve the University’s high-
quality educational programs to increase their value to students. Innovate to optimize 
students’ educational journeys and align learning outcomes with lifelong learning and 
workforce needs. 

4. Engage Students – Provide instructional and student-support services that create an 
engaging, caring, student-centered environment to facilitate student achievement of 
the defined learning outcomes, their educational goals, and their personal 
development. 

5. Create Access for Diverse Group of Students – Provide access to our programs and 
services to qualified students of diverse age, interests, abilities, and cultures. Respond to 
the dynamic needs of our diverse and geographically distributed students through face-
to-face and distance education delivery modalities. 

6. Embrace Innovation for Student Success – Provide a high-performance learning 
environment that utilizes new technologies, methodologies, and best practices to serve 
the dynamic lifelong learning needs of our students.  

7. Demonstrate Effectiveness – Continually assess student learning outcomes as well as 
educational and institutional effectiveness to drive continuous improvement in the 
value we provide to our students, employers, and society at large. 

8. Pursue Collaboration and Partnerships – Pursue cooperation and alliances with 
educational institutions, organizations and associations on a local, regional, national and 
international basis to fulfill our mission and public educational purpose.  
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9. Ensure Sustainability – Ensure effective and efficient use of our human, physical, 
technology, and financial resources. Utilize data and analysis to inform planning, 
budgeting, and decision-making processes to ensure continued improvement of our 
educational offerings, fulfillment of our mission, and sustained future development. 

 
Core Values: P.R.I.C.E. of Success 
Herzing University’s educational and organizational philosophy was founded on core values that 
constitute the Herzing culture. These values are essential not only for personal development, 
but are also the foundation for a successful, meaningful career. These core values; 
professionalism, respect, integrity, caring, and engagement are encompassed in a framework 
called “P.R.I.C.E. of Success.” In order to help each student develop and strengthen these 
qualities, they have been incorporated into the learning environment. Students are expected to 
exhibit these behaviors and attributes in all interactions, inside and outside of the classroom. 
Students who apply themselves and embody the P.R.I.C.E. of Success characteristics will more 
likely reach their full human potential.  
 
These behaviors and attributes are also the foundation of our internal culture. Employees are 
expected to exhibit these qualities in their service to students and other daily functions. In 
doing so, we are building a culture that nurtures personal growth and potential. We lead by 
example for our students, enabling us to coach, and mentor students in their own development 
of these behaviors and attributes. 
 
DEPARTMENT OF ONLINE NURSING (DON) MISSION STATEMENT 
The mission of the Department of Online Nursing at Herzing University is to provide quality 
student-centered professional nursing education that builds on the knowledge, expertise, and 
skills of registered nurses to further enhance their functioning, personal and professional 
development in a caring, competent and ethical manner. 
 
PROGRAM OBJECTIVES  
 
RN-BSN 
Program Outcomes for the RN-BSN program were derived from The Essentials of Baccalaureate 
Education for Professional Nursing Practice (AACN, 2008). In accordance with HU’s mission, the 
department of nursing (DON) recognizes that its students are adult learners and offers an 
alternative approach to campus-based instruction. The DON provides convenience and 
flexibility by offering part-time and full-time options. Generally, registered nurses who come to 
HU bring a wide variety of professional and personal experiences and have a desire and a plan 
to advance their personal and professional career goals through education. The program 
prepares the graduate in the role of a nurse generalist.  
 
RN-BSN Program Outcomes 
Upon completion of this program, the student should be able to: 

1. Practice using caring, compassionate, culturally competent, and evidence-based 
practices in the roles of the baccalaureate nurse using the nursing process to provide 
patient/client-centered care in a variety of healthcare settings. 
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2. Use a broad base of techniques to communicate effectively with clients, families, 
healthcare teams, and communities. 

3. Use critical thinking and decision making, local, state, national, and global policies, 
legislative concepts, and healthcare economics to effect quality healthcare and the 
evolving healthcare system. 

4. Integrate knowledge and skills in nursing leadership and management, quality 
improvement, and patient safety, as required, to provide healthcare. 

5. Integrate knowledge and skills to promote health and prevent disease across the 
lifespan and the continuum of healthcare environments. 

6. Practice professionalism, including the inherent values of altruism, autonomy, human 
dignity, integrity, and social justice. 

7. Formulate a professional ethic that includes lifelong learning and continuous 
professional development in an ever-evolving healthcare environment. 

8. Think critically at a conceptual level and by using mathematical analysis as well as the 
scientific method, write and speak effectively, use basic computer applications, and 
understand human behavior in the context of the greater society in a culturally diverse 
world. 

 
RN-BSN-MSN  
RN-BSN Program Outcomes  
Upon completion of this program, the student should be able to: 

1. Practice using caring, compassionate, culturally competent, and evidence-based 
practices in the roles of the baccalaureate nurse using the nursing process to provide 
patient/client-centered care in a variety of healthcare settings. 

2. Use a broad base of techniques to communicate effectively with clients, families, 
healthcare teams, and communities. 

3. Use critical thinking and decision making, local, state, national, and global policies, 
legislative concepts, and healthcare economics to effect quality healthcare and the 
evolving healthcare system. 

4. Integrate knowledge and skills in nursing leadership and management, quality 
improvement, and patient safety, as required, to provide healthcare. 

5. Integrate knowledge and skills to promote health and prevent disease across the 
lifespan and the continuum of healthcare environments. 

6. Practice professionalism, including the inherent values of altruism, autonomy, human 
dignity, integrity, and social justice. 

7. Formulate a professional ethic that includes lifelong learning and continuous 
professional development in an ever-evolving healthcare environment. 

8. Think critically at a conceptual level and by using mathematical analysis as well as the 
scientific method, write and speak effectively, use basic computer applications, and 
understand human behavior in the context of the greater society in a culturally diverse 
world. 
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MSN Program Outcomes  

Upon completion of their program, the student should be able to: 

1. Integrate scientific evidence from nursing and biopsychosocial disciplines, genetics, 
public health, quality improvement, and organizational sciences when designing and 
implementing outcome measures in diverse settings and through the lifespan. 

2. Demonstrate leadership skills that emphasize ethical and critical decision-making, fiscal 
responsibility, inter-professional relationships that promote safe, quality care within a 
systems framework. 

3. Apply methods, tools, performance measures, and evidence-based standards when 
evaluating quality indicators within an organizational system. 

4. Synthesize theories, models and research findings inherent to nursing practice, 
education and management to guide an organization or healthcare system towards 
achieving successful outcomes. 

5. Apply client/patient care technologies and informatics to coordinate and ensure safe 
quality care and promote effective communication among members of the 
interprofessional healthcare team. 

6. Analyze ethical, legal and sociocultural factors to influence policy development and 
healthcare delivery systems that promote the health of individuals and populations. 

7. Articulate a leadership role within interprofessional teams through effective 
communication, collaboration and consultation with other professionals to manage, 
coordinate care and provide safe, quality family-centered and population-based care. 

8. Incorporate organizational and culturally sensitive client and population centered 
concepts in the planning, delivery, management and evaluation of direct and indirect 
evidence-based health promotion care and services to specified individuals, families and 
populations. 

9. Implement scholarly activities in selected individuals, populations, and systems. 
 
MSN 
The MSN curriculum is consistent with The Essentials of Master’s Education in Nursing (AACN, 
2011) and prepares registered nurses holding the BSN degree to practice as advanced specialty 
nurses: family nurse practitioners (FNP), nurse educators (NE) or nurse leaders (NL). The MSN-
FNP program prepares graduates as advanced practice nurses with the skills to function in 
diverse health care settings and deliver evidence-based patient care as nurse practitioners to 
family/individuals across the lifespan. The MSN-NE program prepares graduates to assume the 
role of faculty or clinical educator within the staff development setting. The MSN-NL program 
utilizes competencies from the American Organization of Nurse Executives to develop students 
from a bachelors prepared nurse to an advanced degree as a nurse leader.  These programs 
support the overall mission of the University and the DON mission by building on previously 
learned knowledge.  
 
The graduate culture at Herzing University provides access to advanced study within the 
discipline, promoting intellectual growth and enhancing career growth. Herzing University 
employs a Professional Theory-to-Practice Model of Graduate Education. This model builds on 
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the basic post-secondary education of the student and expands learning and scholarly inquiry 
through four characteristics: 

1. Advanced Study of the Discipline 

2. Scholarship of Professional Practice 

3. Developing Thought-Leadership 

4. Service and Commitment to the Profession 
 
These “Characteristics of Graduate Learning” incorporate the foundations of the profession; 
promote scholarly investigation of past, present and future trends within the profession; 
encourage collaboration among faculty and leaders within the discipline and foster professional 
growth as the student engages with the professional community.  
 
Core MSN Program Outcomes 
Upon completion of their program, the student should be able to: 

1. Integrate scientific evidence from nursing and biopsychosocial disciplines, genetics, public 
health, quality improvement, and organizational sciences when designing and implementing 
outcome measures in diverse settings and through the lifespan. 

2. Demonstrate leadership skills that emphasize ethical and critical decision-making, fiscal 
responsibility, inter-professional relationships that promote safe, quality care within a 
systems framework. 

3. Apply methods, tools, performance measures, and evidence-based standards when 
evaluating quality indicators within an organizational system. 

4. Synthesize theories, models and research findings inherent to nursing practice, 
education and management to guide an organization or healthcare system towards 
achieving successful outcomes. 

5. Apply client/patient care technologies and informatics to coordinate and ensure safe 
quality care and promote effective communication among members of the 
interprofessional healthcare team. 

6. Analyze ethical, legal and sociocultural factors to influence policy development and 
healthcare delivery systems that promote the health of individuals and populations. 

7. Articulate a leadership role within interprofessional teams through effective 
communication, collaboration and consultation with other professionals to manage, 
coordinate care and provide safe, quality family-centered and population based care. 

8. Incorporate organizational and culturally sensitive client and population centered 
concepts in the planning, delivery, management and evaluation of direct and indirect 
evidence-based health promotion care and services to specified individuals, families and 
populations. 

9. Implement scholarly activities in selected individuals, populations, and systems. 
 
Family Nurse Practitioner Program Outcomes 



14 
 

Students are expected to meet all the core MSN program outcomes as well as the Family Nurse 
Practitioner program outcomes. Upon completion of their program, the student should be able 
to: 

1. Demonstrate critical thinking and holistic caring as an advanced practice nurse. 

2. Analyze scientific literature for application to selected diagnoses and treatment plans. 

3. Synthesize ethical principles into the management and evaluation of healthcare delivery 
concerns in culturally diverse care settings. 

4. Articulate a personal philosophy and framework acknowledging professional and 
accrediting agency competencies relating to the role and scope of practice of the family 
nurse practitioner. 

5. Implement the role of the family nurse practitioner in selected clinical settings. 
 
Nurse Education Program Outcomes 
Students are expected to meet all the core MSN program outcomes as well as the Nursing 
Education program outcomes. Upon completion of their program, the student should be able 
to: 

1. Demonstrate critical thinking and decision making when planning, implementing, and 
evaluating strategies to guide an educational system toward successful outcomes. 

2. Analyze the impact of ethical and legal principles on the planning and delivery of 
educational programs in carried populations. 

3. Critique educational delivery and evaluation strategies for application across culturally 
and age-diverse populations in selected educational settings. 

4. Articulate a personal philosophy and framework acknowledging professional and 
accrediting agency competencies relating to the role and scope of practice of the nurse 
educator. 

5. Implement the role of the nurse educator in a selected educational setting. 
 
Nursing Leadership and Administration Program Outcomes 
Students are expected to meet all the objectives of the MSN core courses. In addition, students 
are expected to meet the following Nurse Leader Concentration objectives. Upon completion of 
their program, the student will be able to: 

1. Demonstrate critical thinking and decision making when planning, implementing, and 
evaluating strategies to guide an organization or healthcare system toward successful 
outcomes. 

2. Analyze the impact regulatory agencies exert on fiscal stability, human resources, total 
quality improvement, and attainment of positive outcomes within a selected healthcare 
system. 

3. Apply ethical and legal principles when making decisions regarding healthcare delivery 
to diverse populations. 

4. Create a plan for evaluating the ability of an organization to adapt to the changing 
healthcare landscape. 
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5. Implement the role of the nurse leader or nurse administrator in a selected healthcare 
setting. 

 
PMC  
The Post Master’s Certificate Family Nurse Practitioner (PMCFNP) and Post Master’s Certificate 
in Nursing Education (PMCNE) programs were created for nurses who hold an MSN in another 
concentration, but who want a nurse practitioner career option. The PMCFNP prepares 
students to assume the role of the nurse practitioner for families/individuals across the life 
span, and the PMCNE program is for students who are interested in advancing their careers to 
become nurse educators. 
 
Post Master’s Certificate Family Nurse Practitioner Program Outcomes 
Upon completion of their program, the student should be able to: 

1. Demonstrate critical thinking and holistic caring as an advanced practice nurse. 

2. Analyze scientific literature for application to selected diagnoses and treatment plans. 

3. Synthesize ethical principles into the management and evaluation of healthcare delivery 
concerns in culturally diverse care settings. 

4. Articulate a personal philosophy and framework acknowledging professional and 
accrediting agency competencies relating to the role and scope of practice of the family 
nurse practitioner. 

5. Implement the role of the family nurse practitioner in selected clinical settings. 
 
Post Master’s Certificate Nursing Education Program Outcomes 
Upon completion of their program, the student should be able to: 

1. Demonstrate critical thinking and decision making when planning, implementing, and 
evaluating strategies to guide an educational system toward successful outcomes. 

2. Analyze the impact of ethical and legal principles on the planning and delivery of 
educational programs in carried populations. 

3. Critique educational delivery and evaluation strategies for application across culturally 
and age-diverse populations in selected educational settings. 

4. Articulate a personal philosophy and framework acknowledging professional and 
accrediting agency competencies relating to the role and scope of practice of the nurse 
educator. 

5. Implement the role of the nurse educator in a selected educational setting. 
 
 

SECTION 4 
An overview of curriculum, including Content, Course Sequencing, Course Descriptions, 
Program Evaluation Plan, and Course Syllabi are enclosed for each of the proposed programs.   

• Appendix 4-A – Curriculum Overview – Program and Course Descriptions  
• Appendix 4-B – Course Sequencing (all programs)  
• Appendix 4-C – RN-BSN Course Syllabi 
• Appendix 4-D – MSN-FNP and PMCFNP Course Syllabi   
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• Appendix 4-E – MSN-NE and PMCNE Course Syllabi 
• Appendix 4-F – MSN-NLA Course Syllabi 
• Appendix 4-G – Core Course Nursing Syllabi   
• Appendix 4-H – Program Evaluation Plan 

 
The MSN-FNP program has been very successful in our pass rates for the certification exam. In 
2018 our rate was first-time pass rate was 88%, all takers 87%. The PMCFNP program had their 
initial graduates in summer 2018 with 100% pass rate on the certification exam.  
 
 

SECTION 5 
Most student policies for admission, progression, retention, and graduation can be found in the 
Herzing University Undergraduate Catalog and in the Herzing University Graduate Catalog 
located at http://catalog.herzing.edu/. Excerpts are included in this section and as appendices 
to address the specific areas required by the WBON in developing a new program.  
 
RN-BSN ADMISSIONS REQUIREMENTS 
 
SPECIAL RN TO BSN ADMISSION REQUIREMENTS 
To enroll in the RN to BSN program, a prospective student must possess the following: 

• An unrestricted, active registered nurse (RN) license to practice nursing. 
• An associate degree or diploma in nursing from an accredited institution of higher 

learning. 
 
PROVISIONAL ENROLLMENT FOR NURSING PROGRAMS WITH LICENSURE 
REQUIREMENTS 
A student who has earned an ASN degree, but has not received licensure results may be 
provisionally admitted to the following programs: 

RN to BSN program 
 
A student who is admitted provisionally must sign an acknowledgement that they must provide 
evidence of a current, active, and unrestricted license as a practical nurse or registered nurse in 
the state in which they live by the end of the first 8-week session. Failure to provide evidence 
by the last day of the session will result in the student being unregistered from the program. All 
grades will be expunged and federal funds will be returned. A student who subsequently 
completes the licensure requirement may re-apply for admission, however may be required to 
repeat the previously attempted coursework. 
 
Please reference Appendix 5-A for Undergraduate Admissions Criteria and Appendix 5-B for 
Additional Admissions Requirements for Nursing, Dental and Other Healthcare programs as 
outlined in the Undergraduate Catalog.  
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GRADUATE ADMISSIONS REQUIREMENTS 
 
GRADUATE ADMISSION CRITERIA 
Regular admission into graduate studies at Herzing University will be based on the following 
criteria: 

1. Prior Degree Requirement for Master’s Degrees: Prospective graduate students must 
have completed a bachelor’s or graduate degree from a college or university accredited 
by an agency recognized by the U.S. Department of Education or have completed a 
three- or four-year bachelor’s degree at a foreign college or university recognized as 
equivalent to a U.S. bachelor’s degree by an approved foreign credential evaluator. 

2. Prior Degree Requirement for Post-Master’s Certificates: Prospective students entering 
a post-master’s certificate program must also have an earned a) a Master of Science in 
Nursing degree to pursue a nursing post-master’s certificate or earned b) a Master of 
Business Administration degree (or related master’s degree in a business discipline, as 
determined by the program chair) to pursue a business post-master’s certificate. Prior 
degrees must originate from a college or university accredited by the U.S. Department 
of Education, for admission into a post master’s certificate program. Equivalent foreign 
credentials will also be considered. 

3. Program Grade Point Average: (PGPA): 

A. Non-Nursing Programs: Prospective graduate students in non-nursing programs must 
have achieved a PGPA of 2.70 or better for all undergraduate courses attempted or a 
PGPA of 3.00 or better for at least 6.00 semester credit hours of graduate study, as 
evidenced by an official transcript from each college or university attended. 

B. Nursing Programs: Prospective graduate students in nursing programs must have 
completed a Bachelor of Science degree in Nursing with a PGPA of 3.00 or higher; and if 
previously enrolled in a graduate nursing program, the applicant has not failed a clinical 
course, or has been suspended from, or on probation in, that graduate nursing program. 

4. Interview: Prospective graduate students must complete an interview with the graduate 
program chair or a Herzing University admissions representative. 

 
CONDITIONAL ENROLLMENT FOR MSN 
Applicants who do not meet all admission criteria for the MSN program may be considered for 
conditional acceptance into the MSN program: 

• Applicants who do not meet the undergraduate PGPA but have achieved a minimum 
PGPA of 2.50 in their Bachelor of Science in Nursing degree program. 

• Applicants who have met the undergraduate PGPA requirement, but have been 
dismissed, placed on probation or academic warning in a nursing or related healthcare 
graduate program. 

 
The perspective student will be required to meet the following requirements in order to be 
conditionally admitted: 

• Letter: Prospective MSN students applying for conditional admission must submit a 
minimum of a one-page typed personal statement of future career goals and detailing 
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their plan for success in the graduate program. The letter must be reviewed and 
approved by the Nursing Department Chair and Academic Dean. 

• Recommendations: Prospective MSN students applying for conditional admission will 
initiate 3 letters of recommendation for the graduate program. At least, one of which 
must be a professional recommendation from a supervisor or colleague in a 
professional, medical setting, or from a previous nursing instructor. 

• Interview: Prospective graduate students applying for conditional admission will be 
required to complete an admission committee interview with the Program or 
Department Chair. 

 
In order to be fully admitted, the conditionally admitted student must successfully complete 
their first six graduate hours with a PGPA of 3.00 or higher. In the event the student does not 
attain this expectation, he or she will be dismissed from the University. 
 
PROGRAM ADMISSION 
Graduate Admission Criteria for Master of Science in Nursing (MSN) and Post Masters 
Certificate Programs 

1. Prospective students must live in a state where Herzing University is authorized to offer 
the specific graduate nursing program for which the student is applying. Moving to a 
state where Herzing University is not authorized to offer the selected graduate nursing 
program will result in the student being dismissed from the program. 

2. Prospective students must also hold a current, active, and unrestricted license as a 
registered nurse in the same state in which they live. (NOTE: Holding a multi-state, 
compact state license and being a resident of the state in which the licensed is issued 
will be deemed to have met this requirement.) 

 
A student who has earned a BSN degree, but has not received licensure results may be 
provisionally admitted to the MSN program. The admitted student must sign an 
acknowledgement that they must provide evidence of a current, active, and 
unrestricted license as a registered nurse in the state in which they live by the end of 
the first 8-week session. Failure to provide evidence by the last day of the session will 
result in the student being unregistered from the MSN program. All grades will be 
expunged and federal funds will be returned. A student who subsequently completes 
the licensure requirement may re-apply for admission, however, may be required to 
repeat the previously attempted coursework. 

 
3. If prior credits have been earned in another graduate nursing program, the Program 

Chair will conduct a review for transferability into the program. Clinical courses are not 
eligible for transfer into the Herzing University graduate nursing programs. 

 
Additional Admission Requirements for Graduate Nursing Programs 
 
Applicable Programs 
Additional admissions requirements apply to all programs with direct patient contact in clinical 
or internship settings. This includes, but may not be limited to, the following programs: 
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• Master of Science in Nursing with a Concentration in Family Nurse Practitioner  
• Master of Science in Nursing with a Concentration in Nursing Education  
• Master of Science in Nursing with a Concentration in Nursing Leadership and 

Administration (MSNNLA)  
 
Please reference Appendix 5-C for the Additional Requirements for Graduate Nursing Programs 
and the Healthcare Policy Acknowledgement as outlined in the Graduate Catalog.  
 
ADDITIONAL POLICIES 
 
GRADING POLICIES  
Please reference Appendix 5-D for the Grading Policies as outlined in the Undergraduate and 
Graduate Catalogs. The Grading Policies include information about grade appeals.  
 
ATTENDANCE POLICY AND STUDENT VERIFICATION 
If a student is enrolled in an online course, he/she must complete one of the following 
academically related activities within the Herzing Online Learning Management System 
(Canvas) in order to be marked as having attended and actively participated in his/her online 
course(s): 
 

• Post to a discussion board 
• Submit an assignment 
• Submit a quiz or exam 
 

This means logging into a course and navigating within the virtual classroom will not constitute 
participation; the student must complete one of the above academically related activities. 
Please note, that there are a significant number of other academically related activities 
required when taking online courses, such as reading discussion boards, reading course 
materials and lectures, and messaging instructors, but these activities will not be considered as 
student attendance. In addition, Herzing University uses the student’s unique log-in credentials 
to verifying participation in a class by monitoring interaction between the student, peers and 
faculty. 
 
MAKE-UP POLICY 
Please reference Appendix 5-E for the Make-Up Policy as outlined in the Undergraduate and 
Graduate Catalogs.  
 
SATISFACTORY ACADEMIC PROGRESS, ACADEMIC WARNING, APPEAL, 
PROBATION POLICIES 
Please reference Appendix 5-F for the Satisfactory Academic Progress Policy as outlined in the 
Herzing University Undergraduate and Graduate Catalogs.  
 
READMISSION/REENTRY 
Please reference Appendix 5-G for the Re-Admission/Re-Entry Policies as outlined in the in the 
Herzing University Undergraduate and Graduate Catalogs. 
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MID-PROGRAM ASSESSMENT POLICY – MSN-FNP Only  
Please reference Appendix 5-H for the Mid-Program Assessment Policy. Please note this policy 
only applies to the MSN-FNP program.  
 
SPECIAL STANDARDS FOR CLINIC BASED HEALTHCARE PROGRAM 
For students enrolled in the nursing program, the progression standards mean the following: 

1. Any general education course may be repeated. 

2. Any course with the prefix SC or HC required for nursing may be repeated two times. 

3. The second failure of a nursing course (prefix NU) will result in dismissal from the 
nursing program. 

4. Students must maintain a 76% or above average in all science, math, and nursing 
courses in order to progress. 

5. Nursing grades are not rounded. 
 
CLINICAL PLACEMENTS AND POLICIES 
Online nursing students follow a clinical application process for identification of clinical sites. 
The students have specific guidelines related to their clinical settings and are held accountable 
to the information noted. Please reference Appendix 5-I for the Clinical Application and 
Guidance Process.  
 
STUDENT CHAIN OF COMMAND 
For issues related to the classroom or clinical component of a NP nursing course: 

1. Communicate and resolve the issue with the assigned classroom or clinical 
instructor. 

2. If the issue cannot be resolved, the instructor and student will include the Course 
Lead in the resolution. 

3. If the issue is still unresolved, the Nursing Program Leadership, and/or the Clinical 
Coordinator of the Nursing Program will be consulted.  

4. If the issue remains unresolved, the “last step” is to consult with the Department 
Chair who can/will include the Academic Dean as needed. 

 
PROFESSIONAL APPEARANCE 
In order to comply with infection control policies and enhance the comfort of patients/clients, 
the student must be clean, neat, and in compliance with the Nursing Program and agency dress 
code when reporting for clinical experiences. Non-compliance with the professional appearance 
practices may result in dismissal from the clinical setting for the day. 
 
All students in clinical settings must wear their Herzing University student ID and whatever 
other identification the facility may require at all times. If a student arrives without the 
appropriate name/ID badge, they will not be allowed to participate in clinical or to provide 
patient/client care. 
 



21 
 

 
 
 
SECTION 6 
Herzing University’s RN-BSN, MSN, and PMC programs have been in existence since 2009, 2010, 
and 2016 respectively. We have graduated a total of 556 Wisconsin students from these 
programs and currently have a total of 113 students enrolled. Of those 113, 20 are scheduled to 
graduate in August 2019.  

Total Graduates to Date by Program RN-BSN – 109, MSN – 444, and PMC – 3 
Active Enrollment by Program 
Concentration  

RN-BSN – 36, RN-BSN-MSN – 4, MSN-FNP – 55, 
MSN-NE – 8, MSN-NLA – 5, and PMCFNP – 5 

Scheduled for Graduate – August 2019 by 
Program Concentration  

RN-BSN – 11, MSN-FNP – 7, MSN-NLA – 1, and 
PMCFNP – 1 

 
In 2009 the Wisconsin Board of Nursing approved the RN-BSN program under the Madison 
campus address. Please reference Appendix 6-A for a copy of the approval letter. Prior to 
September 1, 2018, the Wisconsin Board of Nursing Administrative Code (Chapter N1) did not 
require a school of nursing for graduate degrees. Given the regulation changes, Herzing 
University is applying for a School of Nursing and to Admit Students into the programs which 
will bring us into compliance with the revised Chapter N1 Code. Below is a timeline of 
scheduled events. 
 

 
 
 

WBON

• Submit Authorization to Plan a School of Nursing (July 11, 2019 WBON 
Meeting)

• Submit Authrorization to Admit Students to a School of Nursing (July 
11, 2019 WBON Meeting)

Enroll
• Upon receipt of Authorization to Admit Students Approval from 

WBON, enrollment can relaunch (anticipated July 2019)

WBON
• Submit Application for Initial Approval from WBON (anticipated 

February 2020)
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SECTION 7 
RN-BSN 
The RN-BSN student is required to take one course that is integrated with a service-learning 
project. NU 474 Community Health Nursing is a course where students self-select their 
experiential learning sites, with assistance as needed by the course instructor or clinical 
coordinator and complete a project in collaboration with the mentor. Students submit a 
description of the site, explain their proposed project, and delineate the role of the contact 
person in facilitating their project. The faculty member reviews and approves based upon the 
information, plan and in relation to the course objectives. As a service-learning project, the RN-
BSN student will perform hours towards implementing a community based educational 
opportunity that can impact the health of identified populations. 
 
RN-BSN-MSN 
If as student is enrolled in this program, he/she is responsible for the clinical portion outlined 
below depending upon which concentration is selected.   
 
MSN-FNP and PMCFNP  
The curriculum plan for both programs has 675 clinical hours. Under the guidance of faculty and 
preceptors, who are clinical experts in a specific health care specialty, students are educated as 
a family nurse practitioner and have an opportunity for collaborative problem solving when 
caring for patients across the lifespan. The students practice alongside an approved preceptor 
in an approved clinical site that meets the needs of the specific population group in the course 
that they are enrolled. Examples of clinical sites include, but are not limited to, family-based 
practice facilities, medical centers, urgent care and other similar walk-in clinics, community-
based clinics, federally funded clinics, VA hospitals, nursing homes, residential nursing centers, 
group homes, women’s shelters, and mobile health centers. In the clinical application process 
students can seek their own clinical sites with the understanding that we have clinical 
coordinators to assist them if they are having difficulty up to and including placement should 
the need arise. The sites are selected to meet the specific course objectives and individual 
learning needs of the students. The clinical placement sites allow students to develop the 
diagnostic reasoning skills required of a Family Nurse Practitioner to diagnose and treat 
patients in culturally sensitive, ethically sound, and evidence-based ways, and at the end of 
their program successfully pass their certification exam. FNP students learn to deliver care that 
includes health promotion, disease management, nonpharmacologic and pharmacologic 
treatments, and to diagnosis and treat illness. FNP students learn to provide holistic care, inter-
professional care that is evidence based and sensitive to the needs of the individual, families, 
and communities in which they serve. Students are provided with experiences that encompass 
age populations across the lifespan in both primary and acute care settings. Table 7-1 below 
outlines the current clinical sites utilized in the programs. 
 
MSN-NE and PMCNE 
The MSN-NE and PMCNE students are required to take two clinical courses; NU 681 Advanced 
Nursing Practice Clinical Practicum for the Nurse Educator and NU 683 Graduate Onsite 
Practicum in Education.  
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In NU 681, building on the student’s undergraduate level of nursing practice and the foundation 
curriculum for developing a nurse educator, this clinical course will provide the opportunity for 
the nurse educator student to advance their clinical knowledge, promote innovative thinking, 
and test new potential solutions to clinical/practice issues. The student will self-select a practice 
setting environment, outside their current field of practice, which may include acute care, long 
term care, home health, community-based settings and educational settings to further their 
professional development as a master’s prepared level nurse educator. 
 
In NU 683 the capstone/clinical experience is the culminating experience of the graduate 
nursing program and provides the student with the opportunity to synthesize and apply 
knowledge and competencies acquired from the core and specialty courses. The student in the 
onsite course will complete a clinical experience with a preceptor in an approved nursing 
education or staff development setting. 
 
Examples of sites used for nurse educator clinical experiences include, but are not limited to, 
community college registered nurse programs, various university baccalaureate programs, 
licensed practical/vocational nursing programs, and staff development within healthcare 
organizations. Table 7-1 below outlines the current clinical sites utilized in the MSN-NE and 
PMCNE programs. 
 
MSN-NLA 
Students in the MSN-NLA program are required to take two clinical courses; NU 652 Dynamic 
Healthcare Leadership Practicums and NU 653 Transformation of Care in Health Delivery 
Systems.  
 
NU 652 provides the knowledge and skills necessary for the nurse leader to adapt to and adopt 
change and apply evidence-based practice to promote transformation of healthcare delivery 
and patient care systems. The course NU 653 is the culminating experience of the graduate 
nursing program and provides the student with the opportunity to synthesize and apply 
knowledge and competencies acquired from the core and specialty course. The students in this 
course will complete a clinical experience with a preceptor in an approved nursing 
leadership/administration setting. Table 7-1 below outlines the current clinical sites utilized in 
the MSN-NLA program 
 
In addition to clinical sites, simulation is integrated in specific portions of the program to 
enhance learning through a safe environment and via a virtual environment. Shadow Health, a 
“Digital Clinical Experience™ allows graduate nursing students to demonstrate and perfect their 
clinical reasoning skills through life-like interactions with Digital Standardized Patients™”. RN-
BSN, MSN-FNP and PMCFNP programs provide simulated experiences. In NU 345, Health 
Assessment and Promotion Across the Life Span, the RN-BSN students are introduced to the 
virtual simulation environment and asked to perform weekly assessments on the virtual 
patients. They begin doing an overall health history and review of systems. They complete 
sections of head to toe assessments within this virtual program, and submit their work weekly 
for evaluation. The online discussion board topics coincide with the system being studied and 
the students are asked to elaborate and reflect on their assessment findings. Further, 
complicated assessment findings are presented in case studies and students are asked to 
discuss nursing goals and interventions. 
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The MSN-FNP students and PMCFNP students also use Shadow Health Modules in NU 609, 
Advanced Health Assessment. Students must complete a set of assignments within the modules 
prior to starting their onsite clinical experiences. The simulated patient “Tina Jones” is a 
required simulation experience. Students engage with Tina Jones and learn how to develop 
entry level advanced nursing skills related to health history and objective exam. All students are 
required to participate in the digital clinical experience to help gain competency in history and 
assessment skills. The digital clinical experience does not take the place of “hands-on” 
experience with patients, but is meant to complement them. The students are allowed to 
progress into the clinical setting once successfully completing the virtual clinical learning 
experiences. 
 
Additionally, Herzing University provides support services to its students both locally through 
on-campus support and online via virtual resources. Regardless of the learning modality, 
students have access to faculty, academic advising, library services, tutoring, career 
development services, admission, financial aid, registration, bookstore services, and 
information technology services. All students are supported through a network of online 
student service coordinators offering direct support or referral to appropriate tutoring as well 
as other academic and administrative support resources. 
 
The clinical affiliations for the programs are listed in Table 7-1. Copies of Form #1004, clinical 
contracts for each clinical site is located in Appendix 7-A. 
 
Table 7-1: Clinical Affiliations 

Organization/Facility Site Address City, State Zip Program Course(s) 

Advocate Aurora Health 
2000 E Layton Ave Ste 
170 St. Francis, WI 53235 FNP NU 632       

Advocate Aurora Mayfair Clinic 1055 N Mayfair Road Wauwatosa, WI 53226 FNP 

NU 609, NU 
623, NU 627, 
NU 631, NU 
632 

Agnesian Work and Wellness 
Clinic 1055 N Mayfair Road Fond Du Lac, WI  54935 FNP NU 631       

All Saints Hospital 3801 Spring St. Racine, WI 53405 FNP 
NU 609, NU 
627 

Ascension All Saints at Mount 
Pleasant Primary and Specialty 
Care 4328 Old Green Bay Road 

Mount Pleasant , 
WI  53406 FNP 

NU 609, NU 
623, NU 627, 
NU 631, NU 
632 

Ascension Franklin 9969 S 27th St. Franklin, WI 53132 FNP 

NU 609, NU 
623, NU 627, 
NU 631, NU 
632 

Ascension Health Care 1320 Wisconsin Ave Racine, WI 53403 FNP 

NU 609, NU 
623, NU 627, 
NU 631, NU 
632 

Ascension Medical Group - 
Rhinelander 2251 N. Shore Drive Rhinelander, WI 54501 FNP 

NU 609, NU 
623, NU 627, 
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Organization/Facility Site Address City, State Zip Program Course(s) 
NU 631, NU 
632 

Ascension Medical Group at 
Westwood 

1901 Westwood Center 
Blvd Wausau, WI 54401 FNP 

NU 609, NU 
623, NU 627, 
NU 631, NU 
632 

Ascension Medical Group- 
Primary and Specialty 7400 W Rawson Ave g30 Franklin, WI 53132 FNP 

NU 609, NU 
623, NU 627, 
NU 631, NU 
632 

Ascension Medical Group 
Women's Health 

9969 S. 27th Street, Suite 
3100 Franklin, WI 53132 FNP NU 631 

Ascension St. Francis at W. 
Rawson Avenue - Primary & 
Specialty Care 

7400 W. Rawson Avenue, 
Suite G30 Franklin, WI 53132 FNP NU 623       

Aspirus Antigo Clinic 110 East 5th Avenue Antigo, WI 54409 FNP 

NU 609, NU 
623, NU 627, 
NU 631, NU 
632 

Aspirus Doctor's Clinic 2031 Peach St 
Wisconsin Rapids, 
WI 54494 FNP 

NU 609, NU 
623, NU 627, 
NU 631, NU 
632 

Aurora 35th Street Clinic 1020 35th Street Kenosha, WI 53140 FNP NU 631       

Aurora Health Care 
10400 75th street Suite 
316 Kenosha, WI 53142 FNP 

NU 609, NU 
623, NU 627, 
NU 631, NU 
632 

Aurora Advanced Healthcare 14555 W National Ave New Berlin, WI 53151 FNP NU 631       

Aurora Health Care 1910 Alabama St Sturgeon Bay, WI 54235 FNP 

NU 609, NU 
623, NU 627, 
NU 631, NU 
632 

Aurora Health Center 205 Valley Avenue West Bend, WI 53095 FNP NU 623       

Aurora Sheboygan Clinic 
2414 Kohler Memorial 
Drive Sheboygan, WI 53081 FNP NU 623       

aurora Burlington Clinic 248 McHenry St. Burlington, WI 53105 FNP 

NU 609, NU 
623, NU 627, 
NU 631, NU 
632 

Aurora Medical Center Burlington 252 McHenry St Burlington, WI 53105 FNP 

NU 609, NU 
623, NU 627, 
NU 631, NU 
632 

Aurora Neuroscience Innovation 
Institute 

2801 W Kinnikinic River 
Pkwy Ste 680 Milwaukee, WI 53215 FNP NU 609 
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Organization/Facility Site Address City, State Zip Program Course(s) 

Aurora St. Luke's 2900 W. Oklahoma Ave Milwaukee, WI 53215 FNP NU 623       

Aurora St. Luke's Medical Center 
2901 W. Kinnikinic River 
Parkway Suite 403 Milwaukee, WI 53215 FNP NU 632       

Aurora Advocate Mayfair 3289 N. Mayfair Rd. Wauwatosa, WI 53222 FNP NU 632       

Aurora Healthcare Pain 
Management 3305 S 20th St Milwaukee, WI 53215 FNP 

NU 632, NU 
623 

Aurora Family Medicine - 
Manitowoc 4100 Dewey Street Manitowoc, WI 54220 FNP NU NU 623       

Aurora Lakeshore 4202 W Oakwood Park CT Franklin, WI 53132 FNP NU 609       

Aurora South Pointe Medical 
Clinic 4448 W Loomis Rd Greenfield, WI 53220 FNP 

NU 631, NU 
623 

Aurora QuickCare Clinic 6030 W. Oklahoma Ave Milwaukee, WI 53219 FNP NU 623       

Aurora Health Care 8400 Washington Ave Racine, WI 53406 FNP 

NU 609, NU 
623, NU 627, 
NU 631, NU 
632 

Aurora Medical Center Oshkosh 855 N Westhaven Drive Oshkosh, WI 54904 FNP NU 632       

Aurora Cancer Care - West Allis 8901 W. Lincoln Ave West Allis , WI 53227 FNP NU 627       

Aurora OBGYN 8905 W. Lincoln Ave. West Allis , WI  53227 FNP NU 631 

St. Luke's Medical Center 
(Aurora) 

2801 W. Kinnikinic River 
Parkway, Suite 630 Milwaukee, WI 53215 FNP NU 627       

St. Luke's Medical Center 
(Aurora) 2900 W. Oklahoma Ave. Milwaukee, WI 53221 FNP NU 623       

Waukesha Memorial Hospital 
(Aurora) 725 American Avenue Waukesha, WI 53188 FNP NU 609       

Waukesha Aurora 
W231 N1440 Corporate 
Ct. Waukesha, WI 53186 FNP NU 631       

Aurora Germantown N112W17975 Mequon Rd Germantown, WI 53022 FNP NU 627       

Forest County Potawatomi Health 
and Wellness Center 8201 Mish Ko Swen Drive Crandon, WI 54520 FNP NU 632       

Fort Healthcare: Integrated 
Family Care 1520 Madison Avenue Fort Atkinson, WI 53538 FNP NU 623       

Fort HealthCare: Internal 
Medicine & Pediatrics 500 McMillen St. Fort Atkinson, WI 53538 FNP NU 609       

mailto:mekennedy@carterethealth.org
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Organization/Facility Site Address City, State Zip Program Course(s) 

Fort Healthcare: Lake Mills Clinic 200 E. Tyranena Pk. Rd. Lake Mills, WI 53551 FNP 
NU 632, NU 
623 

Froedert & Medical College 
Specialty Clinic 9200 West Wisconsin Ave Milwaukee, WI 53226 FNP 

NU 609, NU 
623, NU 627, 
NU 631, NU 
632 

Froedtert pleasant prairie St. 
Catherine's Campus 9555 76th street Pleasant prairie, WI 53158 FNP 

NU 632 & NU 
631       

Froedtert South Medical Group 3400 Market Lane Kenosha, WI 53144 FNP NU 623       

GREAT LAKES FAMILY MEDICAL 
CENTER 6123 Green Bay Rd # 250 Kenosha, WI 53142 FNP NU 631       

Gundersen Health System 1900 South Avenue LaCrosse, WI 54601 FNP NU 627       

Gundersen Moundview Hospital 402 W Lake St Friendship, WI 53934 FNP NU 609       

Healing Corners 
19115 W. Capitol Dr Ste 
117 Brookfield, WI 53045 FNP 

NU 609, NU 
623, NU 627, 
NU 631, NU 
632 

Holy Family Memorial - Lakefront 
Campus 1650 S. 41st Street Manitowoc, WI 54220 FNP NU 609       

Hometown Homecare and 
Hospice 

13255 W. Bluemound 
Road Brookfield, WI 53225 FNP 

NU 609, NU 
627 

Junith M. Thompson M.D., S.C. 6530 Sheridan Road Kenosha, WI 53143 FNP 

NU 609, NU 
623, NU 627, 
NU 631, NU 
632 

Kenosha Community Health 
Center 6226 14th Ave Kenosha, WI 53143 FNP 

NU 609, NU 
623, NU 627, 
NU 631, NU 
632 

Kenosha Medical Group (Zenith 
Healthcare) 6121 Green Bay Rd #150 Kenosha, WI 53144 FNP 

NU 609, NU 
623, NU 627, 
NU 631, NU 
632 

Lubsey Medical 5300 W Villard Ave Milwaukee, WI  53218 FNP 

NU 609, NU 
623, NU 627, 
NU 631, NU 
632 

Mercy Health 1000 Mineral Point Ave. Janesville, WI 53548 FNP 

NU 609, NU 
623, NU 627, 
NU 631, NU 
632 

Midwest Center for Women's 
Health 10222 74th street #200 Kenosha, WI 53142 FNP NU 631 

Milwaukee VA Medical Center 
(Zablocki VA) 5000 W. National Avenue Milwaukee, WI 53295 FNP 

NU 609, NU 
623, NU 627      
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Organization/Facility Site Address City, State Zip Program Course(s) 

Miravida Living/Bethel Home 225 Eagle Street Oshkosh, WI 54902 FNP NU 627  

My NP Professionals, LLC 5050 W Brown Deer Road Brown Deer, WI 53223 FNP NU 631, 609 

Optum 10701 W. Research Dr. Wauwatosa, WI 53226 FNP 
NU 609, NU 
627, NU 623 

Paddock Lake Family Practice 
(Brian Hettrick) 7137 236 Avenue, Ste 103 Salem, WI 53168 FNP NU 609       

Prevea Allouez Health Center 1821 S Webster Ave Green Bay, WI 54301 FNP NU 609       

Prevea Sheboygan Health Center 1411 North Taylor Drive Sheboygan, WI 53081 FNP 

NU 609, NU 
623, NU 627, 
NU 631, NU 
632 

Prevea Urgent Care Kohler 950 Woodlake Rd Kohler, WI 53044 FNP NU 609       

St. Mary's Prevea Health Center 1715 Dousman Street Green Bay, WI 54303 FNP 

NU 609, NU 
623, NU 627, 
NU 631, NU 
632 

Prevea Urgent Care Plymouth 825 Walton Drive Plymouth, WI 53073 FNP NU 609       

ProHealth 725 American Ave Waukesha, WI 53188 FNP 
NU 627 & NU 
631       

ProHealth Clinic Muskego S69W15636 Janesville Rd. Muskego, WI 53150 FNP NU 631       

Providence Family Medical Clinic 2500 W. Silver Spring Dr Glendale, WI 53209 FNP NU 623       

Roumani Medical Clinic 3046 South 13th St. Milwaukee, WI 53215 FNP NU 609       

Sixteenth Street Community 
Health Center 2906 S 20th St. Milwaukee, WI 53215 FNP 

NU 609, NU 
623, NU 627      

Southwest Health 207 East Skelly St Cuba City, WI 53807 FNP 
NU 609, NU 
623, NU 627   

Southwest Health Urgent Care 1400 Eatside Road Platteville, WI 53818 FNP NU 623       

Stevanovic Clinic 11111 W Oaklahoma Ave West Allis, WI 53227 FNP NU 609       

Sunrise Care Center 3540 S 43 Street Milwaukee, WI 53220 FNP NU 609       

Thedacare Physicians 225 Memorial Dr Berlin, WI 54923 FNP NU 631       

Thedacare Physicians Berlin 
Eastridge W832 H\Hwy 91 Berlin, WI 54923 FNP 

NU 631 & NU 
623      
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Organization/Facility Site Address City, State Zip Program Course(s) 

Water Tower OBGYN (Borkowf & 
Borkovec, MD, SC)  

2350 North Lake Drive 
#500 Milwaukee, WI 53211 FNP NU 631 

West Allis Urgent Care 
7516 W. Oklahoma 
Avenue Milwaukee, WI 53219 FNP 

NU 609, NU 
623, NU 632 

Ascension All Saints 3801 Spring St Racine, WI 53405 

Nurse 
Educator 
(NE) NU 681       

Aurora St. Luke's 
2801 W KK River Parkway 
MOB 3 Sute 260 Milwaukee, WI 53215 

Nurse 
Educator 
(NE) NU 681       

Clement Zablocki VA Medical 
Center 5000 W. National Avenue Milwaukee, Wi 53295 

Nurse 
Educator 
(NE) 

NU 681, NU 
683       

Froedtert Hospital 9200 West Wisconsin Ave Milwaukee, WI 53226 

Nurse 
Educator 
(NE) 

NU 681, NU 
683       

Froedtert South 9555- 76th Street Pleasant Prairie, WI 54158 

Nurse 
Educator 
(NE) NU 681       

Gateway Technical College 3530- 30th Ave Kenosha, WI 53144 

Nurse 
Educator 
(NE) NU 683       

Herzing University 5218 E Terrace Dr Madison, WI 53718 

Nurse 
Educator 
(NE) NU 683       

UW Health Administrative Office 
Building 7974 UW Health Court Middleton, WI 53562 

Nurse 
Educator 
(NE) NU 681       

UW Madison 701 Highland Ave Madison, WI 53705 

Nurse 
Educator 
(NE) NU 683       

Milwaukee VA Hospital 5000 W National Ave Milwaukee, WI 53295 

Nurse 
Leader 
(NL) 

NU 652, NU 
653      

Crossroads Care Center 8633 32nd Ave Kenosha, WI 53142 

Nurse 
Leader 
(NL) NU 653       

  

mailto:tjerez@shchc.org
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Administrative Offices 
W140 N8917 Lilly Road, Menomonee Falls, WI 

53051 
          

 
 

 
JOB DESCRIPTION  

 
 

TITLE:  Department Chair   DEPARTMENT:  Academics 
  
DATE:  April 2018   TRACK / FLSA: Management / Exempt 
 
JOB CODE:   08801 

 
 
JOB PURPOSE AND REPORTING STRUCTURE: 
Reporting to the Academic Dean, the Department Chair is responsible for providing leadership to faculty, students, 
and Program Chairs who oversee programs of study at Herzing University. Department Chairs have one or more 
Program Chairs as direct reports, in some locations, faculty may report directly to the Department Chair.  
 
As a member of the campus-based academic leadership team, the Department Chair serves in both a tactical and 
strategic capacity.  
 
The tactical leadership responsibilities include hiring, training, developing and evaluating staff, and potentially faculty, 
and supervision of both faculty and staff, but extends to programmatic management as well. This may include data 
collection, analysis and reporting.  
 
The Department Chair engages with candidates for enrollment and with students. The Department Chair actively 
participates in new student orientation, contributes to various committees, and contributes to faculty and staff training. 
As an academic leader, the Department Chair plays a visible role for our students as well. This can include provision 
of student advising, resolution of student complaints, and/or intervention when student engagement or academic 
progress is in question.  
 
  



COMPETENCIES 
The following competencies, as identified by the University’s academic community, encompass the knowledge, skills, 
and behaviors essential to a Department Chair’s success. These will also provide the basis for  Department Chair 
hiring, evaluation and professional development. 
 

1. Engagement in  the Curriculum Development Process  
2. Communication  
3.  Support of Pedagogical Mastery 
4. Operational Excellence 
5. Utilization of Technology to Enhance Teaching, Learning, and Program Development 
6. Promotion and Maintenance of a Positive Learning Environment and Department Culture 
7. Continuous Improvement 
8. Instructional Practice 
9. Management/Supervision 

 
 
PRIMARY DUTIES AND RESPONSIBILITIES1: 
The primary duties and responsibilities of Department Chair at Herzing University are organized according to nine 
competencies which serve as the basis for hiring, evaluation and development.   
 
1. Engagement in  the Curriculum Development Process 
The department chair… 

• Is knowledgeable about how the courses contribute to program learning outcomes. 
• Is knowledgeable about how the program develops student readiness for career outcomes. 
• Is able to engage program chairs and faculty in the University curriculum development process. 
• Participates in the curriculum development and monitoring process. 
• Makes recommendations, via the Program Chairs, for additions or revisions to curriculum, course materials and/or 

equipment. 
• Recommends library resource acquisitions. 
• Shares course materials and insights with other faculty and staff members. 
• Participates in Program Advisory Board meetings. 
• Maintains currency with changes in industry and the local employment market.  

 
 
2. Communication 
The department chair… 

• Effectively utilizes written and verbal communication to provide direction and feedback to students, staff, and faculty of 
the program. 

• Effectively utilizes written and verbal communication to collaborate with members of the Division Curriculum Committee 
University  leadership, campus leadership, and campus departments  

 
3. Support of Pedagogical Mastery 
The department chair… 

• Formally and informational observes faculty in virtual and/or physical classroom for the purpose of recognizing positive 
instructional practices and offering constructive feedback on opportunities for improvement. 

• Promotes a learning environment of active engagement between the student and content, between the student and 
faculty, and amongst students. 

• Supports development of subject matter expertise and pedagogical mastery for program chairs and faculty within the 
program. 

• Ensures the individual and collective completion of the Annual Faculty Development Plan. 
 

 
 
 

                                                 
1 NOTE:  This is not necessarily an exhaustive list of all responsibilities, skills, duties, or requirements associated with the job. 

While this is intended to be an accurate reflection of the current job, management reserves the right to revise the job 
or require other or different tasks be performed as needed or when circumstances change. 



 
 
4. Operational Excellence 
The department chair… 

• Effective and compliant navigation of the educational system, academic community and the community at large. 
• Adheres to policies, standard operating procedures and standardized curriculum. 
• Analyzes program needs and proposes resource allocations and budgets to Campus Leadership. 
• Provides leadership, and supports program chairs, to achieve programmatic accreditation and regulatory initiatives. 
• Maintains compliance with all University, accreditation, and regulatory board standards. 
• Demonstrates and fosters respect for diversity among students, staff and faculty. 
• Supports the development and use of formative assessment activities as a means of determining student 

understanding to inform targeted intervention and student support. 
• Supports the development and use of standard summative assessment instruments for purposes of awarding student 

grades. 
• Appreciates the opportunity that assessment results provide to modify instructional techniques and to improve student 

learning outcomes. 
• Analyzes student learning outcomes in accordance with the University and Division Curriculum Committee assessment 

plan to identify areas of improvement and meet student learning needs. 
• Maintains and posts office hours for the purpose of student advisement, tutoring, and availability to faculty and staff.   
• Maintains accurate and current records of program performance, improvement initiatives, student progress, 

performance, and attendance, using the tools and technology provided by the institution, as required by school policy 
and procedure. 

• Maintains appropriate confidentiality when working with students, records, and faculty and staff. 
• Contacts students who are absent or disengaged from the learning process when required. 
• Ensures all program mid-term and final student grades are submitted in accordance with school policy. 
• Shares responsibility with program chair(s) for the identification of local advisory board members, for establishing an 

agenda for those meetings, hosting the meetings, and documenting the outcomes of the advisory board meetings. 
• Submits program performance data and feedback from the local advisory board to the Division Curriculum Committee 

for purposes of continuous improvement of the curriculum.  
 

 
5. Utilization of Technology to Enhance Teaching, Learning, and Program Development 
The department chair… 

• Utilizes technology, as appropriate, to facilitate experiences that advance student learning, creativity, and innovation in 
both face-to-face and virtual environments. 

• Collaborates and communicates with students, peers and community members using digital tools and resources to 
support student learning and institutional effectiveness. 

• Advocates, models, and teaches safe, legal, and ethical use of digital information and technology, including respect for 
copyright, intellectual property, and the appropriate documentation of sources. 

• Maintains knowledge of technology practices in the assigned program areas and supports the use of technology to 
improve department operations and student learning outcomes. 
 

 
  



 
6. Promotes and Maintains Positive Learning Environment and Department Culture 
The department chair… 

• Demonstrates a belief that all students deserve the opportunity to engage in post-secondary education. 
• Appreciates and accommodates diversity in student age, gender, culture, socio-economic background, experience, 

perspective, preferred learning style and prior learning experience and embraces the richness that diversity brings to 
the classroom and work environment.  

• Maintains a thorough knowledge and understanding of all school policies, and adheres to and upholds their 
implementation and enforcement. 

• Ensures all classes assigned to a physical classroom convene for a period of time in accordance with their start and 
end times. 

• Maintains a safe learning environment for all students, faculty, and staff. 
• Safeguards materials, records, and equipment. 
• Participates in campus-wide initiatives in support of recruitment, retention, graduation, and other institutional 

effectiveness goals on an individual and team basis. 
• Attends school functions including staff meetings, in-service training, faculty meetings, orientation, graduation, and 

special student activities and school events as required.  Serves on standing committees as appointed. 
• Participates in the annual performance appraisal process. 
• Abides by all Federal, state, and accreditation/compliance rules and regulations. 
• Serves as a professional role model to students, faculty, and staff. 
• Inspires student confidence in school, faculty, and self. 
• Adheres to the Employee Handbook, Faculty Handbook, Catalog, and other school policy and procedure and any 

amendments thereto. 
• Demonstrates commitment to interdepartmental cooperation. 
• Maintains professional language, dress and demeanor. 
• Maintains an attitude of enthusiasm and willingness to cooperate and collaborate. 
• Interacts with students and fellow employees in a courteous, professional, and positive manner. 
• Treats students, faculty, and staff with fairness, impartiality, and objectivity. 

 
 
7. Continuous Improvement 
The department chair… 

• Demonstrates a desire to improve instructional practice through reflection on and refinement of expertise and 
knowledge. 

• Utilizes results of student performance, student feedback and classroom observations to improve instructional practices 
in the assigned programs. 

• Actively engages in faculty development opportunities to improve knowledge of pedagogical competence and 
instructional practices of department faculty. 

• Actively engages in professional development opportunities to maintain and refine competence as a subject matter 
expert, and to promote expertise development of faculty within the department. 

• Consistently reviews programmatic performance and supports the Division program review process. 
• Remains current with developments within the area of programmatic responsibility through memberships in professional 

organizations, seminars, workshops, and continuing education courses. 
• The Department Chair works with program chairs to create Annual Faculty Development plans for pedagogical, 

professional, and leadership growth and advocates within the budgeting process for needed financial resources to 
support faculty growth and development. 
 

 
8. Instructional Practice 
The department chair is considered a faculty member as well as an administrator at Herzing University.  Consequently, it is 
expected that department chairs demonstrate all instructor competencies and adhere to faculty policies. 
 

 
 
 
 
 
 
 



9. Management/Supervision  
As a manager, the department chair may supervise Adjunct Faculty, Full-Time Faculty, Faculty Support roles, and student 
support functions.  

• Communicate program alignment with campus operational plan and University strategic plan 
• Determine staffing needs to ensure compliant and quality delivery of program 
• Participate in the budgeting process to assure that staffing projections are aligned with enrollment projections 
• Submit Faculty Hire Clearance Request Form to the Associate Provost of Academic Support on all new hires, 

demonstrating that each new hire possesses the required credentials for the proposed teaching assignment 
• Maintain compliance with faculty load policy when determining teaching assignments 
• Participate in the hiring and onboarding of faculty  
• Evaluate and mentor faculty and staff. 
• Effectively communicate   expectations for l employee performance  
• Monitor faculty compliance with requirements for posting of student attendance 
• Validate that faculty are convening course sections for the required number of contact hours 
• Hold faculty accountable for compliance with submission deadlines for syllabi, course shell checklist and final grades 
• Assure that faculty adhere to University policy, such as the make-up policy 
• Conduct classroom observations and provide feedback on strengths and opportunities in instructional practice 
• Challenge faculty to use results from assessment of student learning to refine instructional practice 
• Facilitate faculty engagement with innovative teaching practices such as personalized instruction and adaptive learning 
• Analyze results from student end-of-course surveys and discuss with faculty to inform instructional practice 
• Conduct annual performance reviews 
• Collaborate with faculty on the development of professional development plans to address areas of opportunity and 

monitor progress against plans 
• Consult with Academic Leadership, Campus Leadership, or Home Office staff when appropriate to ensure all policies 

and procedures are being followed consistently. 
• Ensuring that all faculty and staff demonstrate the P.R.I.C.E. Model of Success whenever representing Herzing. 

 
 

  



JOB REQUIREMENTS:  
The requirements for this position can be further categorized into three separate sections. Knowledge, Skills, Abilities 
and Other Characteristics, Physical Requirements, and Programmatic Requirements.  
 
Knowledge, Skills, Abilities, and Other Characteristics (“KSAO”) 

• Knowledge and understanding of the professional career paths and demands of the field for the assigned 
program(s). 

• Motivation, dedication, professionalism, integrity, and enthusiasm for teaching and the opportunity of higher 
education. 

• Ability to show sensitivity to the needs and requirements of adult learners, faculty and staff. 
• Willingness to embrace technology as a vehicle for program effectiveness, instructional delivery, visibility to 

student engagement and academic performance and communication. 
• Ability and desire to embrace the school’s mission. 
• Ability to inspire students, faculty and staff to the highest level. 
• Knowledge of and ability to facilitate learning on course content in field of instruction. 
• Excellent presentation skills and ability to present ideas effectively to individuals or groups. 
• Ability to tailor presentations to suit the needs and characteristics of the audience. 
• Knowledge of the employment market in order to develop relevant academic programs.  
• Knowledge of the programmatic accreditation (when applicable) and regulatory standards of the program. 
• Excellent organizational skills.  
• Knowledge of Microsoft Office programs. 
• Superior verbal and written communication skills. 
• Interpersonal relationship skills necessary for positive interactions with students, alumni, faculty and 

employers. 
• Excellent creative and problem solving skills in dealing with students, alumni, employers, faculty and staff. 

 
Physical Requirements 

• Must be able to remain in a stationary position 50% of the time. 
• Ability to move about readily and rapidly, if necessary, around campus, classrooms, clinical settings, etc., to 

access classrooms, desks, students, office machinery, clinics, patients, etc. 
• Constantly communicates using the spoken word with students, staff and colleagues. 
• Visually or otherwise identify, observe and assess. 
• Operate equipment specific to programmatic track, personal computer, audio-visual equipment, clinical 

equipment, etc. 
• Travel to off-site meetings or conferences or to observe students during clinical education at off-site clinical 

settings. 
• In addition to the above requirements, for programs that include a clinical component, all faculty must be 

able to: 
 Stand and/or walk for extended periods of time. 
 Ability to reach by extending hands or arms in any direction. 
 Finger dexterity required to manipulate objects. 
 Ability to see and hear within normal parameters. 
 Lift up to 25 pounds. 

 
  



Programmatic Requirements 
Some programs may require standards that are informed by programmatic accreditation, regulatory agencies, or in-
field clinical/internship partnering organizations.  Faculty are expected to meet all programmatic requirements for 
faculty appointment including, but not limited to, immunization requirements, drug screenings, healthcare facility 
requirements, and physical performance assessments.   
 
Education and Experience required will vary by field of instruction and degree level, but generally entails: 
 

Graduate Department Chair 
Requires an earned Doctorate (terminal degree) in the teaching field.  All programmatic accreditation 
requirements must be met. 
 
Bachelor Degree Department Chair 
Requires at least a Master’s degree in the teaching discipline or a Master’s degree and 18 graduate semester 
credit hours in the teaching discipline. All programmatic accreditation requirements must be met. 
 
Associate Degree Department Chair 
Terminal Associate Degree programs require at least a Bachelor’s degree and expert knowledge in the teaching 
discipline. All programmatic accreditation requirements must be met. Non-terminal Associate Degree programs 
require the same faculty credentials as the corresponding Bachelor Degree program. Master’s degree is 
preferred. 
 
Diploma Department Chair 
Requires at least a Bachelor’s degree and expert knowledge in the teaching discipline. All programmatic 
accreditation requirements must be met. Non-terminal Diploma programs require the same faculty credentials as 
the corresponding Associate Degree program.  
 
General Education Department Chair 
Requires at least a Master’s degree in a general education teaching discipline at Herzing University, or a 
Master’s degree and 18 graduate semester credit hours in a general education teaching discipline at Herzing 
University. All programmatic accreditation requirements must be met. 
 
 

 
 
 

 

Employee Signature2 Date 
 
 
 

 

Printed Name Date 
 
 
 
 
 
 

ADA Disclaimer: In developing this job description care was taken to include all competencies needed to successfully 
perform in this position.  However, for Americans with Disabilities Act (ADA) purposes, the essential functions of the job 
may or may not have been described for purposes of ADA reasonable accommodation.  All reasonable accommodation 
requests will be reviewed and evaluated on a case-by-case basis. 

 

                                                 
2 I have read and understand the above job description and that acknowledge that its specifics are subject to change at any 

time.  I further understand that this is not an all-inclusive list and does not constitute an employment contract.  As an 
employee of Herzing University, my employment is at-will. 



Dr. Patricia D. Wagner, DNP, GNP-BC 
Curriculum Vita      

 
 
Mobile: (417) 830-6235 
Email:  drtricia@me.com  
 
Registered Nurse License:  Missouri 120089 
Gerontological Nurse Practitioner License: Missouri 120089 

 
PHILOSOPHY 
To provide servant leadership in an organization that promotes the health careers 
through interprofessional collaboration, evidence based practice and a foundation 
of a strong commitment of community of students and stakeholders 
 
PERSONAL VALUES 
Integrity, Culture, Student-Centeredness, Professionalism, Passion for Nursing 

 
EDUCATION EXPERIENCE 
 
University of South Alabama (AL)  9/2005 – 12/2010 

Doctorate of Nursing Practice 
Master of Science in Nursing 
Post Master’s Certificate in Adult Psychiatric Nurse Practitioner 
Post Master’s Certificate in Nursing Education 
 

Southwest Baptist University (MO)  9/1992 – 12/1995 
 
Burge School of Nursing (MO)  8/1989 - 6/1991 

 
HONORS/AWARDS/CERTIFICATIONS/ORGANIZATIONS 
 
2016   Master Instruction Award/Certificate Chamberlain 
2016   Chamberlain Care in Action 
2015   Mercy Patient Safety Team Award 
2014   Mercy Biological Preparedness Team – Team Leader 
2009    High Fidelity Human Patient Simulation Training 
2008 – Present Sigma Theta Tau – Honor Society 
2008 – Present  GNP Certification – National Certification Corporation  
2008 -  Present American Nurses Association Member 
2008 -  Present MO Nurses Association 
2008 -  Present Advanced Practice Nurses of the Ozarks 
2008 – Present Geriatric Nursing Consortium Educator  

mailto:drtricia@me.com


2007 – Present  Missouri League of Nursing  
2007 – Present  American Nursing Association 
1991 – Present  Advanced Cardiac Life Support  
1991 – Present  Basic Life Support  
1991     Missouri Student Nurse of the Year  
1991    RN-BSN Harold Lurie Scholarship  

 
 
APPOINTMENTS AND POSITIONS 
 
HERZING UNIVERSITY, Menomonee Falls, Wisconsin 
Department Chair, September 2017 – Present 
Provide leadership on an operational and strategic level for the online programs 
(RN-BSN, MSN Nurse Educator, Nursing Leadership and Administration and Family 
Nurse Practitioner) including: 

Curriculum development, communication strategies, pedagogical mastery, 
operational excellence, continuous improvement processes, instructional 
practice, recruitment, management and supervision of faculty 
 

CLARK FAMILY MEDICINE, Springfield, Missouri 
Geriatric Nurse Practitioner December 2016 – Current 
Collaborating Physician – Dr. Jon Clark 

• Provide patient care in an acute care clinic on an as needed basis 
• Provide patient care in a homeless shelter in Springfield on a PRN basis 
• Cuba Mission Trip – March 22-25  

 
The Law Offices of Dee Wampler and Joseph Passanise, Springfield, Missouri 
Consultant, October 2016 – Present 
Provide consultant services as needed for medical cases on an as needed basis 
 
CHAMBERLAIN COLLEGE OF NURSING, Downers Grove, Illinois 
National Dean of Clinical Education, November 2015-August 2017 

• Provide leadership in curricular and clinical practice across the 
undergraduate programs; and support an alignment to ensure strong 
academic foundations for approximately 25,000 students  

• Ensure clinical foundation implemented to support NCLEX pass rates 
through consistent clinical practices 

• Develop dedicated education units and nurse residency programs to support 
transition to practice for the novice student nurse to graduate nurse 

• Oversight of 20 campuses with SIMCARE Centers to include integration of 
standardized clinical experiences in all clinical courses; all campuses were 
exact replicas of each other to ensure similar experiences 

• Experiential Learning embedded within the courses to allow a variety of 
opportunities for students 



• Budget for Clinical Learning Resources, Clinical Education, Clinical 
Relationships, and Global Health Education 

• Oversight of the Global Health Education Program – Students at all levels 
travel to India, Kenya, Haiti, Philippines, Dominican Republic, and Brazil 
(approximately 100 students on a yearly basis) 

 
 
OXFORD HOME HEALTH AND HOSPICE, Springfield, Missouri 
PRN Nurse Practitioner June 2016 – May 2017 

• Provide recertification for hospice services 
• This was to help this previous employer during their time of nurse 

practitioners moving and needing additional help with recertification visits.   
 

 
SOUTHERN NEW HAMPSHIRE UNIVERSITY, Manchester, New Hampshire 
Online Faculty and Subject Matter Expert, July 2014- March 2017 

• BSN Prelicensure program and MSN programs – Educator and Nurse 
Practitioner Tracks 

• Management/ Leadership Courses 
 
MERCY HOSPITAL, Springfield, Missouri 
Administrative Director –Medical Units - August 2013 – November 2015 
• Provided leadership in clinical practice, education, research and professional 

development for the medical units 4C, 6B, 7B, 6A medical intensive care, dialysis, 
oncology and opening a new 20-bed medical (all private rooms) unit  

• Oversight of 150 beds and 350 FTEs 
 
COX HEALTH, Springfield, Missouri 
Advanced Practice Nurse 2012- 2013 
• Provided leadership in clinical practice, education, research and professional 

development 
• Coordinates program development, clinical activities of the nursing team and 

provides interventions and case management 
• Responsible for following complex patient cases and interventions 
• Promotion and evaluation of nursing care in the clinical setting 
• Supervision and delegation of tasks for the unit based educators 
• Practice leader to ensure competent nursing care to patients and families 
• Drives clinical improvement opportunities within medical-surgical cluster 

utilizing performance improvement methodologies 
 
COX COLLEGE, Springfield, Missouri  
Dean of Nursing, 2009-2012  
• Provide leadership for the Department of Nursing including graduate and      

undergraduate programs as well as the certified nursing assistants program and          
nurse re-entry program.  



• Hiring and oversight of 40 full-time, 12 part time/adjunct faculty, administrative 
assistant and clinical outreach coordinator to include mentoring and 
performance appraisal 

• Facilitate and maintain relationships with administrative authority and support 
areas 

• Coordination of departmental orientation, faculty development, and meetings  
• Coordinate clinical agreements with cooperating agencies securing clinical sites 
• Secure articulation agreements with three educational institutions in city 
• Plan and implement assessment activities for program outcomes, including 

responsibility for accreditation and re-accreditation in all of the nursing 
program graduate and undergraduate 

• Ensure enrollment goals for the department through recruitment and retention 
efforts with continue projection of enrollment status and growth of the 
department. 

• Responsible for fiscal oversight of the revenue and expenses noted in the 
nursing department  

• Full responsibility for systematic plan of evaluation to ensure compliance for all 
accrediting bodies 

• Developed the Master of Science in Nursing program to include Nurse Educator, 
Nurse Leader and Family Nurse Practitioner tracks 

• Developed the framework for the college to move forward with a Doctorate in 
Nursing Practice program as soon as the organization shows sustainability 

• Team increased pass rates from mid-80% to 95-100% in Associate and 
Bachelor’s degree to include pass rates of 100% in Accelerated programs 
 

 
COX COLLEGE, Springfield, Missouri - Assistant Professor, 2007-2009  
Course Coordinator for Childbearing and Aging courses for two years. Clinical 
preceptor for undergraduate students. Advisees responsibilities and committee 
work as assigned. Worked with the BSN-Accelerated program, didactic and clinical. 
Created an orientation program for this group of students.  
 
KAPLAN UNIVERSITY, Chicago, Illinois – Curriculum Design, June 2011-December 
2012. Developed courses of Advanced Pathophysiology and Advanced Pharmacology 
for Advanced Practice Nurses. 
 
COX HEALTH, Springfield, Missouri  - Registered Nurse, July 2007 to January 2009 
Staff/Charge Nurse in the Labor and Delivery –Maternal Child areas. Provided direct 
nursing care to families during the birthing process. 
 
MARIAN UNIVERSITY, Fon du Lac, Wisconsin, Adjunct Faculty, 2010-2011 Adjunct 
educator in the Masters of Science in Nursing Program, taught the Policy and Politics 
course. 
 



OXFORD HEALTHCARE, COX HEALTH Disease Management Supervisor, March 
2000 to July 2007. Responsible for the management of staff that were providing case 
management via telemonitoring. Included operational activities, direct supervision 
and performance evaluation of staff, worked directly with physicians to manage 
chronic care. 
 
COX HEALTH, Springfield, Missouri – Perinatal Programs Coordinator, 1995-1999. 
Provided supervision of perinatal educators for inpatient and outpatient clients, 
lactation services, and Healthy Starts Perinatal Case Management Program.  
 
COX HEALTH, Springfield, Missouri – Labor/Delivery Staff/Charge Nurse, 1993-
1996 
Provided direct nursing care to families during the birthing process. 
 
COX HEALTH, Springfield, Missouri – Emergency and Trauma Center Staff/Charge 
Nurse, 1991-1994. Provided direct nursing care to patients presenting with critical 
to urgent health care needs. 

 
 
RESEARCH/PROJECTS/PUBLICATIONS 

Current Reviewer for the Journal of Holistic Nursing, March 2017 – Present 
 
Johnson, S., Cantwell, R., & Wagner, P. (2016). Nursing Academic Leadership- 
Learning from the Past, Planning for the Future: A Systematic Review. Presented at 
Sigma Theta Tau, September 17-20, 2016.  
 
Johnson, S., & Wagner P. (2017). Nursing Academic Leadership-Learning from the 
Past, Planning for the Future  - Submitted for Publication – pending. 
 
Brett, A., Branstetter, J., & Wagner, P. (2013). Nurse Educators' Perceptions of Caring 
Attributes in Current and Ideal Work Environments, Accepted for Publication June 
2013 in Nursing Perspectives; Published June 2014. 
 
Wagner, P., Rehegan, K., Bot-Baron, M. & Gilliland, C. (2013) Creative Strategies for 
Equipment Shortages. Submitted for Publication. 
 
Wagner, P. (January 30, 2013) Presented a seminar on Evidenced-Based Practice for 
Nursing Leaders.  1.0 contact hours. 
 
Wagner, P. (September 22, 2012) Presented at the National League of Nursing 
Education Conference in Anaheim, California. Caring for Nursing Faculty, a 
quantitative research studying the work environment of nursing faculty. 
 
Schoolfield, D. & Wagner, P. (May 2012) working with Mercy Hospital, Calcutta, 
India to initiate a study abroad for graduate and undergraduate programs.  



Brett, A., Branstetter, J. & Wagner, P.  (April 2012) presented a quantitative 
research project studying the work environment of nursing faculty. Data from 
more than 300 completed surveys identified the gap between caring attributes 
nursing faculty expect in an ideal work environment and those received in their 
current work setting. Poster presentation in Branson, Missouri.  

Brett, A., Branstetter, J. & Wagner, P. (November 2011) completed and presented 
a quantitative research project studying the work environment of nursing faculty. 
Data from more than 300 completed surveys identified the gap between caring 
attributes nursing faculty expect in an ideal work environment and those received 
in their current work setting. Poster presentation in Branson, Missouri.  

Brett, A., Branstetter, J. & Wagner, P. (Spring 2011) completed a quantitative 
research project studying the work environment of nursing faculty. Data from 
more than 300 completed surveys identified the gap between caring attributes 
nursing faculty expect in an ideal work environment and those received in their 
current work setting. Poster presentation in Columbia, Missouri.  

Branstetter, J. & Wagner, P.  (2011) Continue to study Shared Leadership - to gather 
data on nurses' perceptions of shared leadership current and one year after 
implementation of shared leadership model.  

Wagner, T. (2011). Institutional Effectiveness. Presented to Cox College employees, 
Springfield, MO 
 
Wagner, T. (2010). Confusion and the Elderly. Presented to Sigma Theta Tau, Mobile, 
Alabama 

Wagner, T. (2010). Confusion and the Elderly. Presented to the CoxHealth Nursing 
Leadership, Springfield, MO. 

 

GRANTS  
 
Wagner, P., Reducing Catheter Associated Urinary Tract Infection through 
Standardized Job Instruction, $25,000; July 2013-Not funded.  
 
Wagner, P. Disaster Management Supplies to the Auxiliary, Fall 2011; Not funded 
 
Russell, T., Brett, A., Wagner, P., Edwards, D., and staff from NIH Centers for 
Excellence in Pain Education---grant application partner Headache Care Center for 
pain management education program for undergraduate and graduate students, 
Summer 2011; Not funded. 
 
Wagner, P., Brett, A., and Denson, B. Department of Higher Education, $150,000: 
Funded. 



 
Wagner, P. (2010), Robert Wood Johnson Grant, $150000; Funded. 
 
Denson, B. & Wagner, P. (2009). Missouri Foundation for Health Grant, Cassville 
Medical Care Center Access for the Elderly in the office and Home Visits, $189,000 
Funded.  
 
Brett, A., Branstetter, J., Sellers, M., & Wagner, P. (2010) OPEN Grant: Increasing 
opportunities for undergraduate and graduate nurses. Missouri Foundation for 
Health, $389,000 Funded.  

 
 
REFERENCES:  
 
Nancy Pace-Miller 
Professor, Evangel University 
Marketing/Communications Department 
1111 N. Glenstone Ave 
Springfield, MO 65802  
417-766-3527 
Pace-millern@evangel.edu 
 
Rachel Veatch – Paralegal  
The Law Offices of Dee Wampler and Joseph Passanise 
2848 S. State Hwy N 
Republic, MO 65738 
4178-882-9300 
rachel@deewampler.com 
 
Rachel Hodge, MSN, RN 
BSN Coordinator 
Cox College 
1249 S. State Highway MM  
Springfield, MO 65802  
417-863-9125 
Rhodge24@hotmail.com (personal address/email as she is out of office for summer) 
 
Dr. Jon Clark 
Collaborating Physician 
1200 E. Woodhurst Suite Q200 
Springfield, MO 65804 
417-881-5639 
Jclark765@gmail.com 
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Curriculum Vitae 

 
NAME: Brandy Ebert, DNP, MSN-Ed, MBA-PM, RN, BS (Biochemistry)   
   
EMAIL ADDRESS: bmlrp4@gmail.com 
 
ADDRESS: 211 Ashford Oaks Dr.      TELEPHONE: (314) 974-5499                                       
          Wentzville MO 63385 
 
DATE of CV: July 5th, 2019 
 
EDUCATION  
Degree, Major        Institution, Location          Date 
Doctor of Nursing Practice, EL      American Sentinel University         06/2015 
Master of Business Administration-     Keller School of Management        04/2018 
 Project Management 
Master of Science, Nursing Education   Chamberlain College of Nursing, Online                10/2011 
Bachelor of Science, Nursing       Barnes-Jewish College of Nursing, St. Louis     04/2009 
Bachelor of Science, Biochemistry      University of Missouri-Columbia                    05/2008 
Associate of Science                                  Herzing University                                              05/2020 
             Software Development 
 
LICENSURES, CERTIFICATION, AND POST-GRADUATE CERTIFICATES 
Type      Date Received  State /Institution 
Registered Nursing License June 2009   Missouri (compact),  

Illinois,Florida,Alabama 
Laerdal Simulation Certification  October 2011   Laerdal  
Advanced Fetal Monitoring Certification April 2011   AWHONN 
Postpartum Hemorrhage Certification  July 2009   BJC 
CPR Certified     June 2018   American Heart 
ACICS Certified Evaluator   October 2011   ACICS 
 
ACADEMIC EMPLOYMENT 
Institution or Firm   Rank or Title    Dates 
Herzing University                          MSN Program Chair                                June 2019- Present 
Herzing University  Graduate Clinical Coordinator/Faculty    January 2018-June 2019 
Chamberlain College of Nursing        Faculty/Visiting Professor      July 2016-Present 
                                                               **Exemplary teaching status every session**  

National Clinical Learning Specialist    May 2017-January 2018 
 Curriculum & Instruction Specialist         January 2015-May 2017 

                                                              Web Development Manager   January 2014-January 2015  



Sanford-Brown College  Program Director    June 2012-January 2014 
Sanford-Brown College  Faculty    October 2010-January 2014 
Barnes-Jewish Hospital Staff Nursing/BSN Preceptor/Educator   June 2009-March 2011 
 
OTHER EMPLOYMENT 
Institution or Firm   Rank or Title   Dates 
University Hospital   Research Assistant  August 2006- March 2008 
Four Rivers Area YMCA  Senior Counselor  June 2005- June 2006 
The Learning Channel   Production Assistant  May 2005- September 2005 
 
HONORS, AWARDS, AND MEMBERSHIPS IN HONOR SOCIETIES 
Award of Honor   Society/Agency   Date 
Sigma Theta Tau   Tau Iota & Phi Pi Chapters  February 2009-Present 

McNair’s Scholar   University of Missouri-Columbia August 2007 
 
TEACHING ACTIVITIES (didactic courses taught at varying degree levels) 
Microbiology 
Pathophysiology 
Evidence-Based Practice** 
Chemistry I & II 
Nutrition 
Mental Health Nursing 
Anatomy Physiology 
Health & Wellness 
Medical-Surgical Nursing 
Pharmacology** 
Nursing Leadership Cap. 
Maternal-Child Nursing 
Fundamentals of Nursing 
Health Assessment Nursing 
Pediatric Nursing 
Informatics 
Nursing Research & Policy 
Curriculum & Nursing  
Healthcare policy** 
Assessment & Evaluation  
   
                          
Other Teaching-Related Accomplishments  
Herzing University 
Faculty Service Award Nominee January 2019  



Clinical Readiness Course Developer  January 2018-Present 

Clinical Approval Process SOPs—Developer   January 2018-Present 
 
Chamberlain College of Nursing 

Clinical Site Evaluation Form Developer, Lead—August 2017-January 2018 
Clinical Medical Clearance & Attendance Policy Committee, Lead- August 2017-January 2018  

Clinical Learning Lesson Plan Developer, Lead—May 2017- January 2018 
Clinical Paperwork & Evaluation Developer May 2017- January 2018 
Clinical ATI Integration Committee, Lead, August 2017- January 2018 
Gaming Developer, Lead- January 2015- January 2018 
Binder/Badging & Tracking Developer, Lead- August 2016- January 2018 
Pharmacology/Pathophysiology Integration Committee, Lead, October 2016- January 2018 
Nursing Clinical Skills Taskforce, Lead, January 2015- January 2018 
Undergraduate Curriculum Committee, January 2014- January 2018 
Simulated Clinical Experience (SCE) Committee, Member, January 2014-January 2018 
Master Instruction Committee, January 2014- January 2018 
Doctoral Research- Simulation in Blended Learning Courses, Researcher, August 2014- January 2018 
Clinical Newsletter, CIS Team Representative, August 2014- January 2017 
Development of SOP for SimChart, Participant, August 2014-January 2017 
Clinical Learning Handbook/Toolkit, Co-developer, August 2017- January 2018 
Aligned Clinical Calendars for Curriculum, Creator, June 2014- January 2018 
Curricular Alignment of SCEs, Leader, May 2014-May 2017 
Alignment & Integration of SimChart into Curriculum, Leader, May 2014-May 2017 
Mapping & Collaboration of CIS team w/ CLR Team, Liaison, March 2014- May 2017 
Course Enhancement, 7 courses, January 2014- May 2017 
Clinical Course Maintenance in online & campus shells, January 2014- January 2018 
Development & Evaluation of Learning Activities and Assessments, January 2014-May 2017 
SME & CIS Training to curricular deliverables, January 2014-May 2017 
 
Sanford-Brown College 
ATI Integration Plan, Lead, 2012-2014 
Alternative Clinical Learning Experience Day 2013-2014 
Flipped Simulation Classroom, Developer, 2013-2014 
Establishment of Clinical Reason Assessment Exams, Creator, 2013-2014 
Design and Set-Up of Simulation Laboratory, 2012-2014 
Graduate & Clinical Practice Mentorship Program, Creator, 2012-2014 
Curriculum Re-enhancement, Co-Developer, 2012-2014 
Service learning implementation for alternative clinical experiences, Creator, 2012-2014 
Clinical Packet & Concept Mapping Creator, 2011-2014 
Licensed Practical Nursing Program Curriculum Action Group Member, 2010-2014 



Simulation Laboratory Developer, 2010-2014 
Admissions Essay and Requirement Creator for LPN Program, 2010-2014 
 
Awards at Chamberlain 
Ron Taylor Award Recipient 2018 
 
Barnes-Jewish Hospital 
Postpartum Simulation Day, Leader & Developer, June 2009-March 2011 
Labor & Delivery Nurse Residency Trainer, September 2009-December 2010 
Labor & Delivery New-Hire Preceptor & Educator, September 2009-December 2010 
Maternal-Fetal Medicine High Risk Simulation, Developer, June 2009-December 2010 
 
ADMINISTRATIVE ACTIVITIES IN HIGHER EDUCATION 
Experience 
Department/School   Role     Dates 
Herzing University (Graduate)  Clinical Coordinator/Faculty    January 2018-Present 
Chamberlain Academics (National)  Clinical Learning Specialist    May 2017-January 2018 
Chamberlain Academics (National)  Curriculum & Instruction Specialist  January 2015-May 2017 
Chamberlain Academics (National)   Web Development Manager    Jan. 2014- Feb. 2015 
Sanford-Brown College       Program Director/Faculty  October 2010- January 2014 
Sanford-Brown College       Lead Obstetric Nursing Instructor Oct. 2011- 2014 
Sanford-Brown College        Simulation Laboratory Assistant Oct. 2010-2014 
Sanford-Brown College         Clinical Learning Manager December. 2010-January 2014 
 
Administrative Experience 
Department/School  Role     Dates 
Sanford-Brown College    Interim Nursing Program Director Sep. 2011- Jan. 2012 &  
         April 2012-June 2012 
Sanford-Brown College Nursing Program Director  June 2012-January 2014 
 
Administrative Achievements 
Roy Taylor Award Recipient, 2017 
Master Instructor Achievement, 2016, 2018 
Career Education Corporation National Educator of the Year Finalist, 2012  
Career Education Corporation Clinical Learning Specialist Award, Creativity, Finalist 2013 
 
PRACTICE ACTIVITIES 
Clinical Experience 
Setting        
Medical Surgical Nursing   
Geriatric Nursing    



Mental Health Nursing  
NICU Nursing    
Labor & Delivery Nursing  
 
Practice Achievements 
Creativity in the Classroom Award, SBC, 2013 
Fetal Monitoring Leader, BJC, 2010 
Preceptor of the Quarter, BJC, 2011 
 
 
PRESENTATIONS 
Research and Training Grants: Non-Funded, Executed  

Year  Role/Title 

2015 Primary Researcher/Standardized Simulations: Evaluating Critical Thinking in Blended 
learning classrooms 

2016 Co-researcher/Simulation & Gaming: Evaluating Critical Thinking in a Pharmacology 
Course for Nursing Students  

Presentations: International  

 Year  Title      Type   Organization 

2018 Co-Researcher/Simulation &    Poster Accepted SSIH 

Gaming: Evaluating Critical Thinking a  

Pharmacology Course for Nursing Students 

2017 Co-Researcher/Simulation &    Poster   IMSH 

Gaming: Evaluating Critical Thinking a  

Pharmacology Course for Nursing Students  

 

Presentations: National  

Year  Title      Type   Organization 

2018 Primary Researcher/Simulation &   Poster Accepted ATI Summit 

Gaming: Evaluating Critical Thinking a  

Pharmacology Course for Nursing Students 

2016 Primary Researcher/Simulation &   Poster   NurseTim 

Gaming: Evaluating Critical Thinking a  

Pharmacology Course for Nursing Students  

2016 Primary Researcher/Standardized   Poster   NurseTim 

Simulations: Evaluating Critical Thinking 

In Blended Learning Classrooms 



Presentations: Regional  

Year  Title      Type   Organization 

2016 Primary Researcher/Standardized   Poster   STTI 

Simulations: Evaluating Critical Thinking 

In Blended Learning Classrooms 

 

Publications/Scholarly Work 
Chapter Author/Contributor for F.A Davis PN NCLEX Review Book. Title and Publication Date: TBD. 
Chapters completed December 2018. 
 
Brandy Ebert, March 2016, Standardized Simulations: Evaluating Critical Thinking in Blended Learning 
Classrooms, American Sentinel University Nursing Presentation Hall, Virtual 
 
Brandy Ebert, August 2011, Simulations in the Classroom, CEC Curriculum Action Conference, 
Jacksonville, FL. 
 
 
PROFESSIONAL ACTIVITIES 
Memberships and Position in Professional Organizations 
Organization    Role    Date(s) 
Society for Simulation in Healthcare Member   2014-Present 
Missouri League of Nursing   Member   2011-Present 
National League of Nursing  Ambassador   2011-Present 
Sigma Theta Tau   Member   2008-Present 
 
Policy and Advisory Board Memberships 
Organization    Role    Date(s) 
Medication Clearance Policy   Member   2017-2018 
Clinical Incidence Reporting  Member   2017-2018 
Society for Simulation in              Member   2014-2018 
Healthcare CCN Task Force 
SIMCARE Committee   Member    2014-2018 
My-Foundations Committee  Member   2010-2014 
CEC Admissions Committee  Member   2010-2014 
CEC Service Learning Committee Member   2011-2014 
 
Professional Community Service 
Organization   Role/Contribution   Date(s) 
Volunteers in Medicine  Nurse Volunteer   January 2011-January 2018 
Red Cross Blood Drive  Phlebotomist    March 2010-Present 



Meals on Wheels  Distributor    December 2003-Present 
Relay-for-Life   Luminaries Coordinator  August 2001-Present 
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JULIE PENICK, FNP 
Curriculum Vitae 

2320 E. Southview St. • Ozark, MO 65721 • (417) 496-7614  info@penickhealthcare.com 
 
 
 
PROFILE 

 

• Board Certified Advanced Practice Registered Nurse and leader in holistic health 
• 23 years primary care provider experience; 10 years nursing education experience 
• Competent and experienced diagnostician 
• Competent and experienced educator and administrator 

 
 
 

EDUCATION 
 
 
 
 
 
 
 

 

DNP   
Clinical Scholarship Project: 

University of Missouri, St. Louis 
“Enzyme Therapy in Oncology Care: A Feasibility Study” 

2011 

 
Post MSN FNP University of Missouri, Columbia 1996 

MSN University of Missouri, Kansas City 1992 

BSN NSU, Natchitoches, Louisiana 1987 
Highest GPA in graduating class, Phi Kappa Phi Award 

 
ASN LSU Medical Center, New Orleans, Louisiana 1984 

 
 
 
 
FACULTY/CURRICULUM DEVELOPMENT EXPERIENCE 
 
HERZING UNIVERSITY 2018 to present 
Chair, Family Nurse Practitioner Programs [MSN & Post Masters] 
Leadership responsibility for faculty includes hiring, training, developing and evaluating 
performance.  Programmatic responsibilities include management of student processes, data 
collection and analysis relative to curriculum outcomes, along with review activities identified in 
the program’s Systematic Plan of Evaluation and program performance relative to accreditation 
standards.   
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WESTERN GOVERNORS UNIVERSITY 2013 to 2018 
Full-time Faculty, MSN Program 
Mentoring faculty position in the Masters of Nursing Program – Course responsibility for the 
Evidence Based Practice [course replaced with Translational Research], Nursing Theory [theory 
content absorbed into a course in the new curriculum], Translational Research for Practice and 
Populations, Nurse Educator and Leadership/Management Field Experience and Capstone, 
Contemporary Pharmacotherapeutics, Pathopharmacological Foundations of Nursing, and 
Comprehensive Health Assessment of Patients and Populations; as Mentoring faculty was responsible 
for creation of dynamic, online learning environments to facilitate learning, assessing learning styles of 
students to develop 1:1 coaching sessions for remediation activities as needed, served as a subject 
matter expert for assigned courses 
 
Selected by leadership to serve as a Preceptor and Mentor to newly hired faculty; responsibilities 
included orienting newly hired mentoring faculty on workflow processes, successful engagement with 
numerous technology platforms [Taskstream, Salesforce, Adobe, Join.Me, Cognos, etc.], orientation to 
their courses of study along with the associated course objective and/or performance assessments; 
orient them to the faculty role of webinar/cohort facilitator 
 
Developed the online processes for hosting of ‘live’, synchronous activities for students for all of the 
courses that I was a faculty person for – responsibilities included scheduling of course offerings; 
scheduling of faculty facilitators; utilizing Adobe, Join.Me, and Skype for Business online 
conferencing platforms; utilizing Adobe, BB FlashBack, and Camtasia video recording and editing 
software; monitored and correlated data relative to student attendance in live events with course 
performance goals, faculty performance metrics, and university student progression goals 
 
Evaluation faculty position in the Masters Nursing Program – Robust evaluation of student 
competency based MSN Field Experience and Capstone task submissions relative to established 
evaluation rubric criterion; serve as an internal subject matter expert participating in curriculum and 
assessment development for the MSN Field Experience and Capstone courses 
 
Developed and lead the Inter-Rater Agreement mini-calibration Team; responsibilities include 
collaborating on performance assessment rubric criterion that are sent to the entire Capstone Team 
faculty for calibration activities twice monthly; Develop faculty training to enhance achievement of 
identified calibration goals 
 
Selected by leadership to serve as Preceptor and Mentor to newly hired faculty; responsibilities include 
orienting newly hired staff on workflow processes, application of standardized rubric criterion to 
performance assessments; serve the Team as an ‘Evaluation Assistance Referral’ resource person on 
scheduled days to assist Evaluation Faculty with interpretation and application of standardized rubric 
criterion consistent with the Team and university goals 

 
 
JULIE C. PENICK, APRN, BC, LLC 
Curriculum Development         2012 to present 
Develop continuing education courses for nurses and other healthcare professionals on advanced 
CAM healthcare approaches/modalities.  Advanced nutritional education seminars developed 
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have been approved through the American Holistic Nurses Association for up to 22 continuing 
education hours for provider-paced programs converted to learner-paced programs in 2017. 
 
Developed a 56-quarter credit hour Master of Science in Health Promotion and Nutrition for 
Bryan   University collaboratively with a nurse educator colleague.  I developed seven of the 
fourteen 4-quarter credit hour courses.  The project was completed in 2013.  
 

 
OZARKS TECHNICAL COMMUNITY COLLEGE 2012 to 2015 
Full-time Faculty, ASN Program 2012 to 2014 
Adjunct Faculty, ASN Program 2014 to 2015 
Full-time teaching position in nursing program - Course responsibilities include full 
responsibility for the 2 credit hour Psychiatric/Mental Health Nursing course, and the 3 credit 
hour Management/Leadership course; team-taught in Level I, II, and III Medical/Surgical Nursing 
courses.  Supervised and evaluated students in clinical experiences in the Psych/Mental Health 
and Medical/Surgical nursing courses.  Utilization of Blackboard on-line learning management 
system operations to include:  a) content delivery, b) course communication, c) management of 
assignment, d) examinations with statistical analysis, etc. 
 
 
SOUTHWEST BAPTIST UNIVERSITY, Springfield, Missouri  1996-1998 
Adjunct Clinical Faculty 
Part-time position supervising and evaluating up to 30 students per semester in their clinical case 
management and community health nursing courses. Taught one 400 level Nursing Leadership 
course and one 400 level Nursing Research course. 
 

 

ST. JOHN’S REGIONAL HEALTH CENTER, Springfield, Missouri  
Staff Nurse, Emergency and Trauma Center 1995-1996 
Instructor Diploma Program 1993-1995 
Full-time teaching position in the School of Nursing at the Health Center. Also supervised and 
evaluated up to 12 students during their clinical rotation on a surgical step-down unit. 
 

 
SOUTHWEST BAPTIST UNIVERSITY, Springfield, Missouri   1995 
Adjunct Clinical Faculty 
Part-time position in the baccalaureate nursing program, supervising and evaluating up to 24 
students in clinical case management and community health courses. 

 
 
PROFESSIONAL/CLINICAL EXPERIENCE 

 
 
JULIE C. PENICK, APRN, BC, LLC, Springfield, Missouri 2007 to present 
Family Nurse Practitioner 
Family Nurse Practitioner in solo, private practice providing allopathic and complementary and 
alternative (CAM) health care to 500 patients aged newborn to 93. Treat a wide range of medical 
issues with special emphasis on natural hormone therapy, immune system enhancement, and 
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nutrition/ digestion issues. Function as clinical preceptor for nurse practitioner students. 
 
CENTER FOR INTEGRATIVE MEDICINE AND CORPORATE HEALTH 
ST. JOHN’S REGIONAL HEALTH CENTER, Springfield, Missouri 2006 to 2014 
Family Nurse Practitioner 
Recruited by the Vice President to redesign the Center for Integrative Medicine clinic care to a 
case management model.  Part-time position in dual role providing CAM health care in 
outpatient clinic of hospital and providing wellness care and health screenings on-site in 
corporate settings. 
 
 

   CONCENTRA MEDICAL CENTER, Springfield, Missouri 2006-2011 
Family Nurse Practitioner 
Part-time position in medical center specializing in urgent care and occupational medicine. 
Provide allopathic and CAM health care for a wide range of medical issues, with special 
emphasis on chronic pain and workman’s compensation cases. Developed and implemented 
new physical capacity testing program after new state OSHA law enacted. 

 
 

FERRELL-DUNCAN CLINIC, CARDIOLOGY, Springfield, Missouri 2005-2007 
Family Nurse Practitioner 
Full-time position in cardiology department of clinic, as primary care provider for congestive 
heart failure patients. Developed tele-medicine component to follow-up care. Managed 12-20 
clinic patients and 30 tele-medicine contacts daily. 

 
 

OZARK MEDICAL/SURGICAL ASSOCIATES, Springfield, Missouri 1999 -2005 
Family Nurse Practitioner 
Full-time position in family practice, providing allopathic and CAM health care to a wide range 
of patients. Served as clinical preceptor for both baccalaureate and master level nursing 
students. 

 
 

SHEALY INSTITUTE, Springfield, Missouri 1997-1999 
Family Nurse Practitioner 
Full-time position in clinic that specialized in CAM health care and chronic pain management. 
Functioned half-time as clinic manager and half-time as a practitioner. 

 
 

FAMILY MEDICAL CENTER, Rogersville, Missouri 1996-1997 
Family Nurse Practitioner 
Full-time position in family practice. 

 
   

ST. JOHN’S REGIONAL HEALTH CENTER, Springfield, Missouri  
Staff Nurse, Emergency and Trauma Center 1995-1996 
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COX HEALTH SYSTEM, SOUTH, Springfield, Missouri 1994-1995 
Staff Nurse, Surgical Intensive Care Unit 

 
 

 

 DEPARTMENT OF VETERANS AFFAIRS, St. Louis, Missouri 
  

       
    

     1987-1993 
 

  Nurse Recruiter  
 

      

1990-1993 
Nurse Manager, Medical Intensive Care Unit 
Staff Nurse, Surgical Intensive Care Unit  

       1988-1990 
       1987-1988 
        

 
Nurse recruiter - member of the nurse executive council, managed 
employment screening, hiring, and advancement for 850 FTEE     

MICU nurse manager – managed a 12 bed unit with an FTEE of 36; 
developed unit based quality improvement and research programs; 
ANCC Certified Nurse Executive and CCRN 

 

DEPARTMENT OF VETERANS AFFAIRS, Alexandria, Louisiana     
 
Staff Nurse, Long term care unit and Surgical Step-Down 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

 

 

 

 

1987-1993 

 

PUBLICATIONS 

 

           
        
        

 

         
        

   

 

          
       

      

 

 

 
Penick, J. (2019) Cultural and Spiritual Assessment. In J. Rhoads & S. Petersen (Eds.),  Advanced 
Health Assessment and Diagnostic Reasoning, Burlington, MA: Jones & Bartlett Learning [new 
chapter in 4th edition to be released] 
 
Penick, J. (2019) Nutritional Assessment. In J. Rhoads & S. Petersen (Eds.),  Advanced Health 
Assessment and Diagnostic Reasoning, Burlington, MA: Jones & Bartlett Learning [new chapter 
in 4th edition to be released] 
 
Rhoads, J. and Penick, J. (Eds). (2018). Formulating a Differential Diagnosis for the Advanced 
Practice Provider, New York, NY: Springer Publishing Company  

 

Penick, J. and Shealy, C. N. (2004). “Effective Non-Pharmacologic Management of 
Depression.” Supplement to Southern Medical Journal, November 2004, abstract. 

 
Ahrens, T., Penick, J. & Tucker, M. (1995). “Frequency Requirements for Zeroing 
Transducers in Hemodynamic Monitoring.” American Journal of Critical Care, 
vol. 4:466-471. 
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PRESENTATIONS 
 

 
 “Collaboration: A Paradigm Shift in Preceptoring Practice,” Nursing World Congress and Health 
Care, Podium Presentation, Orlando, Florida, November 19, 2018 
 

  “Debriefing in an online environment:  Challenges and solutions” abstract accepted for poster 
presentation at the Western Governors Faculty Research Symposium co-sponsored by the Psi 
Upsilon STTI Chapter, July 13, 2017, in Salt Lake City, UT 
 
 
  “Debriefing in an online environment:  Challenges and solutions” abstract accepted for an 
International e-Poster Presentation at the International Nursing Association for Simulation & 
Learning (INASCL) 2017 Conference – June 21-24, in Washington DC 
 
 
“Designing and Facilitating Debriefing for Asynchronous Simulation Activity” abstract accepted 
for an International Poster Presentation at the International Council of Nursing 2017 Congress – 
May 27-June 1, in Barcelona, Spain.   
 
 
“Health Promotion at your Fingertips,” Missouri Academy of Physician Assistants – 2015 Primary 
Care Update Conference, Podium Presentation, Branson, Missouri, July 16, 2015 
 
 
“Ancient Healing Traditions – Contemporary Culture Context,” American Holistic Nurses   
Association – 35th Annual Conference, National Podium Presentation, Branson, Missouri, June 17, 
2015 
 

“Detoxifying the Liver and Gallbladder,” Ozark Holistic Nurses Network, Springfield, Missouri, 
February, 2010. 

 
 
“Searching for Answers: Natural Hormones,” Fifth Annual Holistic Conference – Discovering 
the Connection: Awareness, Energy, Environment, and Health, Springfield, Missouri, November 
2009. 

 
“Passage to Health and Vitality: Detoxification,” Fifth Annual Holistic Conference – 
Discovering the Connection: Awareness, Energy, Environment, and Health, Springfield, 
Missouri, November 2009. 

 
“Weeding Through the Issues of Pain: A Holistic Approach,” Second Annual Holistic 
Conference - Cultivating the Mind/Body Connection, Springfield, Missouri, August 2006. 

 
“Effective Non-Pharmacological Management of Depression,” Southern Medical Association 
Annual Conference, National Podium Presentation, New Orleans, Louisiana, November 2004. 
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“A Changing Image: Herbal and Dietary Complementary Medicine,” Fifth Annual Oncology 
Seminar –The Oncology Spectrum: Dispersing Light, Springfield, Missouri, September 2001. 

 
“Zero Frequency Need,” American Association of Critical-Care Nurses National Teaching 
Institute, National Poster Presentation, Atlanta, Georgia, May 1994. 

 
 
RESEARCH ACTIVITIES 

 

Co-Investigator, Springfield, Missouri 2013 
Life Wave, Inc. funded study to evaluate “The Effects of Magnetic Field Application on Diabetic 
Peripheral Neuropathy, subject recruitment by convenience sampling. 

 
Research Team Member, Springfield, Missouri 2011 
Life Wave, Inc. grant of $50,000 for a study to evaluate “The Effects of Lifewave® Silent Nights 
Sleep Patches on Quality and Depth of Sleep, a Phase II Study, recruited by convenience 
sampling. 

 
Research Team Member Springfield, Missouri 2010 
Life Wave, Inc. grant of $25,000 for a pilot study to evaluate “The Effects of Lifewave® X-15, 
Glutathione and Carnosine on Prostate Specific Antigen, DHEA-S and Urinary Free Radicals.” 
Study conducted on 10 subjects with elevated PSA levels, recruited by convenience sampling. 

 
Research Team Member Springfield, Missouri 2006 
Posture Pro, Inc. grant of $100,000 to evaluate “Effectiveness of Posture Pump in Cervical Disc 
Hydration”. Study conducted on 60 subjects with altered cervical spine function, recruited by 
convenience sampling. 

 
Research Team Member Springfield, Missouri 2003 
Stransky Foundation grant of $300,000 to evaluate “Effective Non-Pharmacologic Management 
of Depression”. Study conducted on 200 subjects with mild to moderate depression (per ZUNG 
depression screening), recruited by convenience sampling. 

 
Proposal Author and Research Team Member Columbia, Missouri 1996 
Study of “Current Prescribing Practices of Hormone Replacement Therapy by Primary Care 
Providers” conducted by faculty and students of the University of Missouri Family Nurse 
Practitioner Masters Program. Study conducted on randomized sampling of 150 primary care 
records from multiple health centers. 

 
Principal Investigator St. Louis, Missouri 1994 
Multi-center study of “Zero Frequency Need” conducted at Veterans Administration Medical 
Center, Barnes Hospital, Missouri Baptist Hospital, and DePaul Hospital. Study conducted by 
convenience sampling in the Intensive Care Units at four major medical centers to yield an 
N>400. Secondary bench study of 50 transducers. Results led to change in hospital policy. 

 
Principal Investigator St. Louis, Missouri 1992 
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Study of “Evaluating the Efficacy of Non-Heparinized Saline in Maintaining Arterial Line 
Patency,” conducted at Veterans Administration Medical Center.  RCT with 60 ICU patients. 



Wisconsin Department of Safety and Professional Services 
Mail To: P.O. Box 8366 4822 Madison Yards Way 

Madison, WI 53708-8366 Madison, WI 53705 
FAX #: (608) 266-2602 E-Mail:   dsps@wisconsin.gov 
Phone #: (608) 266-2112 Website:  dsps.wisconsin.gov 

BOARD OF NURSING 

FACULTY / EDUCATIONAL ADMINISTRATOR QUALIFICATION RECORD 

New nursing school seeking authorization to admit students: Completion of this form is required for each faculty 
member and the educational administrator.  This form must be submitted to the Board of Nursing along with the request 
for authorization to admit students. 

Nursing school approved by the Board of Nursing: Completion of this form is required for each faculty member and 
the educational administrator.  The form must be kept on file in the school of nursing office and made available to the 
Board upon request for all faculty members and educational administrators hired by the nursing school. 

Change in educational administrator: Institutions are required to notify the Board of Nursing within 48 hours of the 
termination, resignation or retirement of an educational administrator and designate an interim educational administrator 
(EA) within five (5) business days.  Completion and submission of this form is required as part of the notification process. 

Faculty/EA Name (Last, First):   Akpati, Frank                                                   WI RN License #:  NV RN77475                 

School of Nursing Employed By:     Herzing University   

Type of Nursing Program(s) (ADN, PN, BSN, etc.):   MSN   

Position:   Educational Administrator    X Faculty 

Appointment Effective Date:   6/19/17   

======================================================================================= 

FACULTY APPOINTMENTS (complete Section A below). 

Fully-qualified  faculty  must  have  a  current,  active  Registered  Nurse  license  or  privilege  to  practice in 
Wisconsin that is not encumbered and a graduate degree with a major in nursing. 

A. EDUCATIONAL PREPARATION 

Name of Institution Location 
City/State 

Graduation 
Date 

Degree Earned 
or # of Credits 

Major Minor

Med Univ of So 
Carolina 

Charleston SC 2013 DNP FNP Nursing  

Med Univ of So 
Carolina 

Charleston SC 2013 MSN FNP Nursing  

Liberty University Lynchburg VA 2009 BSN Nursing  

#1114 (Rev. 6/19) 
Ch. N 1.08 Wis. Admin. Code Page 1 of 2 

Committed to Equal Opportunity in Employment and Licensing 



Wisconsin Department of Safety and Professional Services 

EDUCATIONAL ADMINISTRATOR APPOINTMENTS 

Fully-qualified educational administrator must have current, active Registered Nurse license or privilege to 
practice in Wisconsin that is not encumbered, a graduate degree with a major in nursing, knowledge of learning 
principles  for  adult  education,  including  nursing  curriculum  development,  administration  and  evaluation, 
current knowledge of nursing practice, and either two years experience as an instructor in a nursing education 
program within the last 5 years, or one year experience as an instructor in a nursing education program within 
the last 5 years and the graduate degree included education preparation. 

List most recent education preparation and teaching experience first.  Attach additional pages as necessary. 

A. EDUCATIONAL PREPARATION 

Name of Institution Location 
City/State 

Graduation 
Date 

Degree Earned 
or # of Credits 

Major Minor

      
      
      

      
      
      

B. NURSING INSTRUCTION EXPERIENCE 

From
Month/Year

To 
Month/Year 

Part-time or 
Full-Time 

Employer/School Location 
City/State 

Position/Job Title

      
      
      

      
      
      

Dr. Tricia Wagner      Department Chair   

Educational Administrator Title 

       7/4/2019 
Signature Date 

(866) 508-0748 x  66815      pawagner@herzing.edu 
Telephone Number Email Address 

Page 2 of 2 



Wisconsin Department of Safety and Professional Services 
Mail To: P.O. Box 8366 4822 Madison Yards Way 

Madison, WI 53708-8366 Madison, WI 53705 
FAX #: (608) 266-2602 E-Mail:   dsps@wisconsin.gov 
Phone #: (608) 266-2112 Website:  dsps.wisconsin.gov 

 
BOARD OF NURSING 

 

FACULTY / EDUCATIONAL ADMINISTRATOR QUALIFICATION RECORD 
 

New nursing school seeking authorization to admit students: Completion of this form is required for each faculty 
member and the educational administrator.  This form must be submitted to the Board of Nursing along with the request 
for authorization to admit students. 

 
Nursing school approved by the Board of Nursing: Completion of this form is required for each faculty member and 
the educational administrator.  The form must be kept on file in the school of nursing office and made available to the 
Board upon request for all faculty members and educational administrators hired by the nursing school. 

 
Change in educational administrator: Institutions are required to notify the Board of Nursing within 48 hours of the 
termination, resignation or retirement of an educational administrator and designate an interim educational administrator 
(EA) within five (5) business days.  Completion and submission of this form is required as part of the notification process. 

 

Faculty/EA Name (Last, First):   Austin, Susan  WI RN License #:   228075  
 

School of Nursing Employed By:     Herzing University  
 

Type of Nursing Program(s) (ADN, PN, BSN, etc.):   RN-BSN  
 

 
 
 

Position: Educational Administrator X Faculty 
 

Appointment Effective Date:   09/06/2006 
 

======================================================================================= 
 

 

FACULTY APPOINTMENTS (complete Section A below). 
 

Fully-qualified  faculty  must  have  a  current,  active  Registered  Nurse  license  or  privilege  to  practice in
Wisconsin that is not encumbered and a graduate degree with a major in nursing. 

 
A. EDUCATIONAL PREPARATION 

 
Name of Institution Location 

City/State 
Graduation 

Date 
Degree Earned 
or # of Credits 

Major Minor 

Case Western Reserve Cleveland, OH 1987   MSN   Nursing  
Kent State University  Kent, OH 1971   BSN   Nursing  
      
      
      

 

 
 
 

#1114 (Rev. 6/19) 
Ch. N 1.08 Wis. Admin. Code Page 1 of 2

 
Committed to Equal Opportunity in Employment and Licensing 



Wisconsin Department of Safety and Professional Services 
 

EDUCATIONAL ADMINISTRATOR APPOINTMENTS 
 

Fully-qualified educational administrator must have current, active Registered Nurse license or privilege to 
practice in Wisconsin that is not encumbered, a graduate degree with a major in nursing, knowledge of learning 
principles  for  adult  education,  including  nursing  curriculum  development,  administration  and  evaluation, 
current knowledge of nursing practice, and either two years experience as an instructor in a nursing education 
program within the last 5 years, or one year experience as an instructor in a nursing education program within 
the last 5 years and the graduate degree included education preparation. 

 
List most recent education preparation and teaching experience first.  Attach additional pages as necessary. 

 
A. EDUCATIONAL PREPARATION 

 
Name of Institution Location 

City/State 
Graduation 

Date 
Degree Earned 
or # of Credits 

Major Minor 

      
      
      

      
      
      

 

 
 

B. NURSING INSTRUCTION EXPERIENCE 
 

From 
Month/Year 

To 
Month/Year 

Part-time or 
Full-Time 

Employer/School Location 
City/State 

Position/Job Title

     
     
     

     
     
     

 

 
 Dr. Tricia Wagner      Department Chair 
 

Educational Administrator Title 
 
         7/4/2019 

Signature Date 
 
 (866) 508-0748 x  66815     pawagner@herzing.edu 
 

Telephone Number Email Address 
 
 

Page 2 of 2 



Wisconsin Department of Safety and Professional Services 
Mail To: P.O. Box 8366 4822 Madison Yards Way 

Madison, WI 53708-8366 Madison, WI 53705 
FAX #: (608) 266-2602 E-Mail:   dsps@wisconsin.gov 
Phone #: (608) 266-2112 Website:  dsps.wisconsin.gov 

 
BOARD OF NURSING 

 

FACULTY / EDUCATIONAL ADMINISTRATOR QUALIFICATION RECORD 
 

New nursing school seeking authorization to admit students: Completion of this form is required for each faculty 
member and the educational administrator.  This form must be submitted to the Board of Nursing along with the request 
for authorization to admit students. 

 
Nursing school approved by the Board of Nursing: Completion of this form is required for each faculty member and 
the educational administrator.  The form must be kept on file in the school of nursing office and made available to the 
Board upon request for all faculty members and educational administrators hired by the nursing school. 

 
Change in educational administrator: Institutions are required to notify the Board of Nursing within 48 hours of the 
termination, resignation or retirement of an educational administrator and designate an interim educational administrator 
(EA) within five (5) business days.  Completion and submission of this form is required as part of the notification process. 

 

Faculty/EA Name (Last, First):   Bagley, Cozetta   WI RN License #:   MO 089034 (NLC)  
 

School of Nursing Employed By:   Herzing University  
 

Type of Nursing Program(s) (ADN, PN, BSN, etc.):   MSN and RN-BSN  
 

 
 
 

Position: XEducational Admin. X Faculty 
 

Appointment Effective Date:   Sept. 4, 2019 
 

======================================================================================= 
 

 

FACULTY APPOINTMENTS (complete Section A below). 
 

Fully-qualified  faculty  must  have  a  current,  active  Registered  Nurse  license  or  privilege  to  practice in
Wisconsin that is not encumbered and a graduate degree with a major in nursing. 

 
A. EDUCATIONAL PREPARATION 

 
Name of Institution Location 

City/State 
Graduation 

Date 
Degree Earned 
or # of Credits 

Major Minor 

Case Western Reserve Cleveland/OH 05/2014 DNP Ed Leadership  
Cox College Springfield MO 05/2011 MSN Nurse Educator  
Southwest Baptist Univ Bolivar, MO 1988 BSN Nursing  
Cox CollegeBurge SON Springfield MO 05/1982 Diploma Nursing  
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Wisconsin Department of Safety and Professional Services 
 

EDUCATIONAL ADMINISTRATOR APPOINTMENTS 
 

Fully-qualified educational administrator must have current, active Registered Nurse license or privilege to 
practice in Wisconsin that is not encumbered, a graduate degree with a major in nursing, knowledge of learning 
principles  for  adult  education,  including  nursing  curriculum  development,  administration  and  evaluation, 
current knowledge of nursing practice, and either two years experience as an instructor in a nursing education 
program within the last 5 years, or one year experience as an instructor in a nursing education program within 
the last 5 years and the graduate degree included education preparation. 

 
List most recent education preparation and teaching experience first.  Attach additional pages as necessary. 

 
A. EDUCATIONAL PREPARATION 

 
Name of Institution Location 

City/State 
Graduation 

Date 
Degree Earned 
or # of Credits 

Major Minor 

Case Western Reserve Cleveland/OH 05/2014 DNP Ed Leadership  
Cox College Springfield MO 05/2011 MSN Nurse Educator  
Southwest Baptist Univ Bolivar, MO 1988 BSN Nursing  

Cox CollegeBurge SON Springfield MO 05/1982 Diploma Nursing  
      
      

 

 
 

B. NURSING INSTRUCTION EXPERIENCE 
 

From 
Month/Year 

To 
Month/Year 

Part-time or 
Full-Time 

Employer/School Location 
City/State 

Position/Job Title

09/2018 Present FT Herzing University Online Menomonee Falls WI Lead Faculty 
08/2014 10/2019 FT Southwest Baptist Univ Springfield, MO MSN Faculty 
08/2009 07/2014 FT Cox College Springfield, MO BSN Faculty 

     
     
     

 

 
       Dr. Tricia Wagner     

Educational Administrator Title 
 
          

Signature Date 
 
 866.508.0748 ext.     

Telephone Number Email Address 
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Wisconsin Department of Safety and Professional Services 
Mail To: P.O. Box 8366 4822 Madison Yards Way 

Madison, WI 53708-8366 Madison, WI 53705 
FAX #: (608) 266-2602 E-Mail:   dsps@wisconsin.gov 
Phone #: (608) 266-2112 Website:  dsps.wisconsin.gov 

 
BOARD OF NURSING 

 

FACULTY / EDUCATIONAL ADMINISTRATOR QUALIFICATION RECORD 
 

New nursing school seeking authorization to admit students: Completion of this form is required for each faculty member 
and the educational administrator.  This form must be submitted to the Board of Nursing along with the request for 
authorization to admit students. 

 
Nursing school approved by the Board of Nursing: Completion of this form is required for each faculty member and 
the educational administrator.  The form must be kept on file in the school of nursing office and made available to the 
Board upon request for all faculty members and educational administrators hired by the nursing school. 

 
Change in educational administrator: Institutions are required to notify the Board of Nursing within 48 hours of the 
termination, resignation or retirement of an educational administrator and designate an interim educational administrator 
(EA) within five (5) business days.  Completion and submission of this form is required as part of the notification process. 

 

Faculty/EA Name (Last, First):    Ballentine, Karen  WI RN License #:Compact (MO083688)  
 

School of Nursing Employed By:    Herzing University  
 

Type of Nursing Program(s) (ADN, PN, BSN, etc.):     
 

 
 
 

Position: Educational Administrator XX Faculty 

 
Appointment Effective Date:  08/30/2018 

 
======================================================================================= 

 

 

FACULTY APPOINTMENTS (complete Section A below). 
 

Fully-qualified  faculty  must  have  a  current,  active  Registered  Nurse  license  or  privilege  to  practice in
Wisconsin that is not encumbered and a graduate degree with a major in nursing. 

 
A. EDUCATIONAL PREPARATION 

 
Name of Institution Location 

City/State 
Graduation 

Date 
Degree Earned 
or # of Credits 

Major Minor 

Univ of MO-Columbia Columbia, MO  08/1996  MSN  Nursing  
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Committed to Equal Opportunity in Employment and Licensing 



Wisconsin Department of Safety and Professional Services 
 

EDUCATIONAL ADMINISTRATOR APPOINTMENTS 
 

Fully-qualified educational administrator must have current, active Registered Nurse license or privilege to 
practice in Wisconsin that is not encumbered, a graduate degree with a major in nursing, knowledge of learning 
principles  for  adult  education,  including  nursing  curriculum  development,  administration  and  evaluation, 
current knowledge of nursing practice, and either two years experience as an instructor in a nursing education 
program within the last 5 years, or one year experience as an instructor in a nursing education program within 
the last 5 years and the graduate degree included education preparation. 

 
List most recent education preparation and teaching experience first.  Attach additional pages as necessary. 

 
A. EDUCATIONAL PREPARATION 

 
Name of Institution Location 

City/State 
Graduati

on 
Degree Earned 
or # of Credits 

Major Minor 

      
      
      

      
      
      

 

 
 

B. NURSING INSTRUCTION EXPERIENCE 
 

From 
Month/Year 

To 
Month/Year 

Part-time or 
Full-Time 

Employer/School Location 
City/State 

Position/Job Title

      
      
      

      
      
      

 

 
 
       Dr. Tricia Wagner       Department Chair 

Educational Administrator Title 

              7/4/19 
Signature Date 

 
      (866) 508-0748 x  66815     pawagner@herzing.edu 

Telephone Number Email Address 
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Wisconsin Department of Safety and Professional Services 
Mail To: P.O. Box 8366 4822 Madison Yards Way 

Madison, WI 53708-8366 Madison, WI 53705 
FAX #: (608) 266-2602 E-Mail:   dsps@wisconsin.gov 
Phone #: (608) 266-2112 Website:  dsps.wisconsin.gov 

 
BOARD OF NURSING 

 

FACULTY / EDUCATIONAL ADMINISTRATOR QUALIFICATION RECORD 
 

New nursing school seeking authorization to admit students: Completion of this form is required for each faculty 
member and the educational administrator.  This form must be submitted to the Board of Nursing along with the request 
for authorization to admit students. 

 
Nursing school approved by the Board of Nursing: Completion of this form is required for each faculty member and 
the educational administrator.  The form must be kept on file in the school of nursing office and made available to the 
Board upon request for all faculty members and educational administrators hired by the nursing school. 

 
Change in educational administrator: Institutions are required to notify the Board of Nursing within 48 hours of the 
termination, resignation or retirement of an educational administrator and designate an interim educational administrator 
(EA) within five (5) business days.  Completion and submission of this form is required as part of the notification process. 

 

Faculty/EA Name (Last, First):   Bartelt, Doug A.  WI RN License #:   142613  
 

School of Nursing Employed By:     Herzing University  
 

Type of Nursing Program(s) (ADN, PN, BSN, etc.):   MSN  
 

 
 
 

Position: Educational Administrator X Faculty 
 

Appointment Effective Date:   6/26/17 
 

======================================================================================= 
 

 

FACULTY APPOINTMENTS (complete Section A below). 
 

Fully-qualified  faculty  must  have  a  current,  active  Registered  Nurse  license  or  privilege  to  practice in
Wisconsin that is not encumbered and a graduate degree with a major in nursing. 

 
A. EDUCATIONAL PREPARATION 

 
Name of Institution Location 

City/State 
Graduation 

Date 
Degree Earned 
or # of Credits 

Major Minor 

Concordia University Mequon WI 2012 DNP Nursing  
Concordia University Mequon WI 2009 MSN- FNP Nursing FNP  
Univ of Wisconsin Green Bay WI 2006 BSN Nursing  
Fox Valley Tech  Appleton WI 2002 ASN Nursing  
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Wisconsin Department of Safety and Professional Services 
 

EDUCATIONAL ADMINISTRATOR APPOINTMENTS 
 

Fully-qualified educational administrator must have current, active Registered Nurse license or privilege to 
practice in Wisconsin that is not encumbered, a graduate degree with a major in nursing, knowledge of learning 
principles  for  adult  education,  including  nursing  curriculum  development,  administration  and  evaluation, 
current knowledge of nursing practice, and either two years experience as an instructor in a nursing education 
program within the last 5 years, or one year experience as an instructor in a nursing education program within 
the last 5 years and the graduate degree included education preparation. 

 
List most recent education preparation and teaching experience first.  Attach additional pages as necessary. 

 
A. EDUCATIONAL PREPARATION 

 
Name of Institution Location 

City/State 
Graduation 

Date 
Degree Earned 
or # of Credits 

Major Minor 

      
      
      

      
      
      

 

 
 

B. NURSING INSTRUCTION EXPERIENCE 
 

From 
Month/Year 

To 
Month/Year 

Part-time or 
Full-Time 

Employer/School Location 
City/State 

Position/Job Title

     
     
     

     
     
     

 

 
 
 Dr. Tricia Wagner, DNP      

Educational Administrator Title 
 
             

Signature Date 
 
       (866) 508-0748  x      

Telephone Number Email Address 
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Wisconsin Department of Safety and Professional Services 
Mail To: P.O. Box 8366 4822 Madison Yards Way 

Madison, WI 53708-8366 Madison, WI 53705 
FAX #: (608) 266-2602 E-Mail:   dsps@wisconsin.gov 
Phone #: (608) 266-2112 Website:  dsps.wisconsin.gov 

 
BOARD OF NURSING 

 

FACULTY / EDUCATIONAL ADMINISTRATOR QUALIFICATION RECORD 
 

New nursing school seeking authorization to admit students: Completion of this form is required for each faculty member 
and the educational administrator.  This form must be submitted to the Board of Nursing along with the request for 
authorization to admit students. 

 
Nursing school approved by the Board of Nursing: Completion of this form is required for each faculty member and 
the educational administrator.  The form must be kept on file in the school of nursing office and made available to the 
Board upon request for all faculty members and educational administrators hired by the nursing school. 

 
Change in educational administrator: Institutions are required to notify the Board of Nursing within 48 hours of the 
termination, resignation or retirement of an educational administrator and designate an interim educational administrator 
(EA) within five (5) business days.  Completion and submission of this form is required as part of the notification process. 

 

Faculty/EA Name (Last, First):   Bartlett, Colleen  WI RN License #:Compact (FL925823)  

 
School of Nursing Employed By:    Herzing University  

 
Type of Nursing Program(s) (ADN, PN, BSN, etc.):     

 

 
 
 

Position: Educational Administrator XX Faculty 

 
Appointment Effective Date:  09/06/2016 

 
======================================================================================= 

 

 

FACULTY APPOINTMENTS (complete Section A below). 
 

Fully-qualified  faculty  must  have  a  current,  active  Registered  Nurse  license  or  privilege  to  practice in
Wisconsin that is not encumbered and a graduate degree with a major in nursing. 

 
A. EDUCATIONAL PREPARATION 

 
Name of Institution Location 

City/State 
Graduation 

Date 
Degree Earned 
or # of Credits 

Major Minor 

Univ of Boston Boston, MA  2014    FNP  
Univ of South Florida Tampa, FL  20o9  MSN  Pediatrics  
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Wisconsin Department of Safety and Professional Services 
 

EDUCATIONAL ADMINISTRATOR APPOINTMENTS 
 

Fully-qualified educational administrator must have current, active Registered Nurse license or privilege to 
practice in Wisconsin that is not encumbered, a graduate degree with a major in nursing, knowledge of learning 
principles  for  adult  education,  including  nursing  curriculum  development,  administration  and  evaluation, 
current knowledge of nursing practice, and either two years experience as an instructor in a nursing education 
program within the last 5 years, or one year experience as an instructor in a nursing education program within 
the last 5 years and the graduate degree included education preparation. 

 
List most recent education preparation and teaching experience first.  Attach additional pages as necessary. 

 
A. EDUCATIONAL PREPARATION 

 
Name of Institution Location 

City/State 
Graduati

on 
Degree Earned 
or # of Credits 

Major Minor 

      
      
      

      
      
      

 

 
 

B. NURSING INSTRUCTION EXPERIENCE 
 

From 
Month/Year 

To 
Month/Year 

Part-time or 
Full-Time 

Employer/School Location 
City/State 

Position/Job Title

      
      
      

      
      
      

 

 Dr. Tricia Wagner      Department Chair 

Educational Administrator Title 

       
            7/4/19  

Signature Date 
 
      (866) 508-0748 x  66815     pawagner@herzing.edu 

Telephone Number Email Address 
 
 

Page 2 of 2 



Wisconsin Department of Safety and Professional Services 
Mail To: P.O. Box 8366 4822 Madison Yards Way 

Madison, WI 53708-8366 Madison, WI 53705 
FAX #: (608) 266-2602 E-Mail:   dsps@wisconsin.gov 
Phone #: (608) 266-2112 Website:  dsps.wisconsin.gov 

 
BOARD OF NURSING 

 

FACULTY / EDUCATIONAL ADMINISTRATOR QUALIFICATION RECORD 
 

New nursing school seeking authorization to admit students: Completion of this form is required for each faculty member 
and the educational administrator.  This form must be submitted to the Board of Nursing along with the request for 
authorization to admit students. 

 
Nursing school approved by the Board of Nursing: Completion of this form is required for each faculty member and 
the educational administrator.  The form must be kept on file in the school of nursing office and made available to the 
Board upon request for all faculty members and educational administrators hired by the nursing school. 

 
Change in educational administrator: Institutions are required to notify the Board of Nursing within 48 hours of the 
termination, resignation or retirement of an educational administrator and designate an interim educational administrator 
(EA) within five (5) business days.  Completion and submission of this form is required as part of the notification process. 

 

Faculty/EA Name (Last, First):    Blanson, Deborah  WI RN License #:Compact (LA078539)  

 
School of Nursing Employed By:    Herzing University  

 
Type of Nursing Program(s) (ADN, PN, BSN, etc.):     

 

 
 
 

Position: Educational Administrator XX Faculty 

 
Appointment Effective Date:   06/29/2015 

 
======================================================================================= 

 

 

FACULTY APPOINTMENTS (complete Section A below). 
 

Fully-qualified  faculty  must  have  a  current,  active  Registered  Nurse  license  or  privilege  to  practice in
Wisconsin that is not encumbered and a graduate degree with a major in nursing. 

 
A. EDUCATIONAL PREPARATION 

 
Name of Institution Location 

City/State 
Graduation 

Date 
Degree 
Earned or # 

Major Minor 

LSU Health Sciences Ctr New Orleans, LA  2013  DNP  Nursing  
Grambling State Univ Grambling, LA  1999  MSN  FNP  
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Committed to Equal Opportunity in Employment and Licensing 



Wisconsin Department of Safety and Professional Services 
 

EDUCATIONAL ADMINISTRATOR APPOINTMENTS 
 

Fully-qualified educational administrator must have current, active Registered Nurse license or privilege to 
practice in Wisconsin that is not encumbered, a graduate degree with a major in nursing, knowledge of learning 
principles  for  adult  education,  including  nursing  curriculum  development,  administration  and  evaluation, 
current knowledge of nursing practice, and either two years experience as an instructor in a nursing education 
program within the last 5 years, or one year experience as an instructor in a nursing education program within 
the last 5 years and the graduate degree included education preparation. 

 
List most recent education preparation and teaching experience first.  Attach additional pages as necessary. 

 
A. EDUCATIONAL PREPARATION 

 
Name of Institution Location 

City/State 
Graduati

on 
Degree Earned 
or # of Credits 

Major Minor 

      
      
      

      
      
      

 

 
 

B. NURSING INSTRUCTION EXPERIENCE 
 

From 
Month/Year 

To 
Month/Year 

Part-time or 
Full-Time 

Employer/School Location 
City/State 

Position/Job Title

      
      
      

      
      
      

 

 
 
       Dr. Tricia Wagner       Department Chair 

Educational Administrator Title 

       
              7/4/19 

Signature Date 
 
      (866) 508-0748 x  66815     pawagner@herzing.edu 

Telephone Number Email Address 
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Wisconsin Department of Safety and Professional Services 
Mail To: P.O. Box 8366 4822 Madison Yards Way 

Madison, WI 53708-8366 Madison, WI 53705 
FAX #: (608) 266-2602 E-Mail:   dsps@wisconsin.gov 
Phone #: (608) 266-2112 Website:  dsps.wisconsin.gov 

 
BOARD OF NURSING 

 

FACULTY / EDUCATIONAL ADMINISTRATOR QUALIFICATION RECORD 
 

New nursing school seeking authorization to admit students: Completion of this form is required for each faculty member 
and the educational administrator.  This form must be submitted to the Board of Nursing along with the request for 
authorization to admit students. 

 
Nursing school approved by the Board of Nursing: Completion of this form is required for each faculty member and 
the educational administrator.  The form must be kept on file in the school of nursing office and made available to the 
Board upon request for all faculty members and educational administrators hired by the nursing school. 

 
Change in educational administrator: Institutions are required to notify the Board of Nursing within 48 hours of the 
termination, resignation or retirement of an educational administrator and designate an interim educational administrator 
(EA) within five (5) business days.  Completion and submission of this form is required as part of the notification process. 

 

Faculty/EA Name (Last, First):   Bravata-Bauer, Dawn   WI RN License #:Compact (LA074740)    

 
School of Nursing Employed By:    Herzing University  

 
Type of Nursing Program(s) (ADN, PN, BSN, etc.):     

 

 
 
 

Position: Educational Administrator XX Faculty 

 
Appointment Effective Date:  08/30/2018 

 
======================================================================================= 

 

 

FACULTY APPOINTMENTS (complete Section A below). 
 

Fully-qualified  faculty  must  have  a  current,  active  Registered  Nurse  license  or  privilege  to  practice in
Wisconsin that is not encumbered and a graduate degree with a major in nursing. 

 
A. EDUCATIONAL PREPARATION 

 
Name of Institution Location 

City/State 
Graduation 

Date 
Degree 
Earned or # 

Major Minor 

University of Louisiana Lafayette, LA  2016  DNP  Nursing  
Southern University Baton Rouge, LA  1998  MSN  FNP  
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Committed to Equal Opportunity in Employment and Licensing 



Wisconsin Department of Safety and Professional Services 
 

EDUCATIONAL ADMINISTRATOR APPOINTMENTS 
 

Fully-qualified educational administrator must have current, active Registered Nurse license or privilege to 
practice in Wisconsin that is not encumbered, a graduate degree with a major in nursing, knowledge of learning 
principles  for  adult  education,  including  nursing  curriculum  development,  administration  and  evaluation, 
current knowledge of nursing practice, and either two years experience as an instructor in a nursing education 
program within the last 5 years, or one year experience as an instructor in a nursing education program within 
the last 5 years and the graduate degree included education preparation. 

 
List most recent education preparation and teaching experience first.  Attach additional pages as necessary. 

 
A. EDUCATIONAL PREPARATION 

 
Name of Institution Location 

City/State 
Graduati

on 
Degree Earned 
or # of Credits 

Major Minor 

      
      
      

      
      
      

 

 
 

B. NURSING INSTRUCTION EXPERIENCE 
 

From 
Month/Year 

To 
Month/Year 

Part-time or 
Full-Time 

Employer/School Location 
City/State 

Position/Job Title

      
      
      

      
      
      

 

 
 
       Dr. Tricia Wagner       Department Chair  

Educational Administrator Title 

       
              7/4/19 

Signature Date 
 
      (866) 508-0748 x  66815     pawagner@herzing.edu 

Telephone Number Email Address 
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Wisconsin Department of Safety and Professional Services 
Mail To: P.O. Box 8366 4822 Madison Yards Way 

Madison, WI 53708-8366 Madison, WI 53705 
FAX #: (608) 266-2602 E-Mail:   dsps@wisconsin.gov 
Phone #: (608) 266-2112 Website:  dsps.wisconsin.gov 

 
BOARD OF NURSING 

 

FACULTY / EDUCATIONAL ADMINISTRATOR QUALIFICATION RECORD 
 

New nursing school seeking authorization to admit students: Completion of this form is required for each faculty member 
and the educational administrator.  This form must be submitted to the Board of Nursing along with the request for 
authorization to admit students. 

 
Nursing school approved by the Board of Nursing: Completion of this form is required for each faculty member and 
the educational administrator.  The form must be kept on file in the school of nursing office and made available to the 
Board upon request for all faculty members and educational administrators hired by the nursing school. 

 
Change in educational administrator: Institutions are required to notify the Board of Nursing within 48 hours of the 
termination, resignation or retirement of an educational administrator and designate an interim educational administrator 
(EA) within five (5) business days.  Completion and submission of this form is required as part of the notification process. 

 

Faculty/EA Name (Last, First):   Burks, Traci  WI RN License #:Compact (LA110890)  

 
School of Nursing Employed By:    Herzing University  

 
Type of Nursing Program(s) (ADN, PN, BSN, etc.):     

 

 
 
 

Position: Educational Administrator XX Faculty 

 
Appointment Effective Date:   09/02/2014 

 
======================================================================================= 

 

 

FACULTY APPOINTMENTS (complete Section A below). 
 

Fully-qualified  faculty  must  have  a  current,  active  Registered  Nurse  license  or  privilege  to  practice in
Wisconsin that is not encumbered and a graduate degree with a major in nursing. 

 
A. EDUCATIONAL PREPARATION 

 
Name of Institution Location 

City/State 
Graduatio

n 
Degree Earned 
or # of Credits 

Major Minor 

Univ of Phoenix Phoenix, AZ  02/2013  DHA  Health Admin  
Samford Univ Birmingham, AL  2003  MSN  FNP  
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Committed to Equal Opportunity in Employment and Licensing 



Wisconsin Department of Safety and Professional Services 
 

EDUCATIONAL ADMINISTRATOR APPOINTMENTS 
 

Fully-qualified educational administrator must have current, active Registered Nurse license or privilege to 
practice in Wisconsin that is not encumbered, a graduate degree with a major in nursing, knowledge of learning 
principles  for  adult  education,  including  nursing  curriculum  development,  administration  and  evaluation, 
current knowledge of nursing practice, and either two years experience as an instructor in a nursing education 
program within the last 5 years, or one year experience as an instructor in a nursing education program within 
the last 5 years and the graduate degree included education preparation. 

 
List most recent education preparation and teaching experience first.  Attach additional pages as necessary. 

 
A. EDUCATIONAL PREPARATION 

 
Name of Institution Location 

City/State 
Graduati

on 
Degree Earned 
or # of Credits 

Major Minor 

      
      
      

      
      
      

 

 
 

B. NURSING INSTRUCTION EXPERIENCE 
 

From 
Month/Year 

To 
Month/Year 

Part-time or 
Full-Time 

Employer/School Location 
City/State 

Position/Job Title

      
      
      

      
      
      

 

 
 
       Dr. Tricia Wagner       Department Chair 

Educational Administrator Title 

       
              7/4/19 

Signature Date 
 
      (866) 508-0748 x  66815     pawagner@herzing.edu 

Telephone Number Email Address 
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Wisconsin Department of Safety and Professional Services 
Mail To: P.O. Box 8366 4822 Madison Yards Way 

Madison, WI 53708-8366 Madison, WI 53705 
FAX #: (608) 266-2602 E-Mail:   dsps@wisconsin.gov 
Phone #: (608) 266-2112 Website:  dsps.wisconsin.gov 

 
BOARD OF NURSING 

 

FACULTY / EDUCATIONAL ADMINISTRATOR QUALIFICATION RECORD 
 

New nursing school seeking authorization to admit students: Completion of this form is required for each faculty 
member and the educational administrator.  This form must be submitted to the Board of Nursing along with the request 
for authorization to admit students. 

 
Nursing school approved by the Board of Nursing: Completion of this form is required for each faculty member and 
the educational administrator.  The form must be kept on file in the school of nursing office and made available to the 
Board upon request for all faculty members and educational administrators hired by the nursing school. 

 
Change in educational administrator: Institutions are required to notify the Board of Nursing within 48 hours of the 
termination, resignation or retirement of an educational administrator and designate an interim educational administrator 
(EA) within five (5) business days.  Completion and submission of this form is required as part of the notification process. 

 

Faculty/EA Name (Last, First):   Clithero, Marilyn V.  WI RN License #:  MO  099447 (NLC)  
 

School of Nursing Employed By:     Herzing University  
 

Type of Nursing Program(s) (ADN, PN, BSN, etc.):   MSN and RN-BSN  
 

 
 
 

Position: Educational Administrator X Faculty 
 

Appointment Effective Date:   4/28/19 
 

======================================================================================= 
 

 

FACULTY APPOINTMENTS (complete Section A below). 
 

Fully-qualified  faculty  must  have  a  current,  active  Registered  Nurse  license  or  privilege  to  practice in
Wisconsin that is not encumbered and a graduate degree with a major in nursing. 

 
A. EDUCATIONAL PREPARATION 

 
Name of Institution Location 

City/State 
Graduation 

Date 
Degree Earned 
or # of Credits 

Major Minor 

Rush University Chicago, IL 2016 DNP Systems Leadership  
University of Missouri Columbia, MO 1995 MSN Nursing  
SWMO State Univ Springfield MO 1987 BSN Nursing  
St Johns SON Springfield MO 1984 Diploma Nursing  
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Committed to Equal Opportunity in Employment and Licensing 



Wisconsin Department of Safety and Professional Services 
 

EDUCATIONAL ADMINISTRATOR APPOINTMENTS 
 

Fully-qualified educational administrator must have current, active Registered Nurse license or privilege to 
practice in Wisconsin that is not encumbered, a graduate degree with a major in nursing, knowledge of learning 
principles  for  adult  education,  including  nursing  curriculum  development,  administration  and  evaluation, 
current knowledge of nursing practice, and either two years experience as an instructor in a nursing education 
program within the last 5 years, or one year experience as an instructor in a nursing education program within 
the last 5 years and the graduate degree included education preparation. 

 
List most recent education preparation and teaching experience first.  Attach additional pages as necessary. 

 
A. EDUCATIONAL PREPARATION 

 
Name of Institution Location 

City/State 
Graduation 

Date 
Degree Earned 
or # of Credits 

Major Minor 

      
      
      

      
      
      

 

 
 

B. NURSING INSTRUCTION EXPERIENCE 
 

From 
Month/Year 

To 
Month/Year 

Part-time or 
Full-Time 

Employer/School Location 
City/State 

Position/Job Title

     
     
     

     
     
     
     

 

Dr. Tricia Wagner, DNP 
Educational Administrator Title       

 

Signature Date 
 
       (866) 508-0748  x       

Telephone Number Email Address 
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Wisconsin Department of Safety and Professional Services 
Mail To: P.O. Box 8366 4822 Madison Yards Way 

Madison, WI 53708-8366 Madison, WI 53705 
FAX #: (608) 266-2602 E-Mail:   dsps@wisconsin.gov 
Phone #: (608) 266-2112 Website:  dsps.wisconsin.gov 

 
BOARD OF NURSING 

 

FACULTY / EDUCATIONAL ADMINISTRATOR QUALIFICATION RECORD 
 

New nursing school seeking authorization to admit students: Completion of this form is required for each faculty member 
and the educational administrator.  This form must be submitted to the Board of Nursing along with the request for 
authorization to admit students. 

 
Nursing school approved by the Board of Nursing: Completion of this form is required for each faculty member and 
the educational administrator.  The form must be kept on file in the school of nursing office and made available to the 
Board upon request for all faculty members and educational administrators hired by the nursing school. 

 
Change in educational administrator: Institutions are required to notify the Board of Nursing within 48 hours of the 
termination, resignation or retirement of an educational administrator and designate an interim educational administrator 
(EA) within five (5) business days.  Completion and submission of this form is required as part of the notification process. 

 

Faculty/EA Name (Last, First):   Coffman, Kristin  WI RN License #:Compact (OK0079301)   

 
School of Nursing Employed By:    Herzing University  

 
Type of Nursing Program(s) (ADN, PN, BSN, etc.):     

 

 
 
 

Position: Educational Administrator XX Faculty 

 
Appointment Effective Date:  09/06/2016 

 
======================================================================================= 

 

 

FACULTY APPOINTMENTS (complete Section A below). 
 

Fully-qualified  faculty  must  have  a  current,  active  Registered  Nurse  license  or  privilege  to  practice in
Wisconsin that is not encumbered and a graduate degree with a major in nursing. 

 
A. EDUCATIONAL PREPARATION 

 
Name of Institution Location 

City/State 
Graduation 

Date 
Degree Earned 
or # of Credits 

Major Minor

Graceland University Independence, MO  2011   FNP  
Univ of Phoenix Phoenix, AZ  2009 MSN  Nursing  
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Committed to Equal Opportunity in Employment and Licensing 



Wisconsin Department of Safety and Professional Services 
 

EDUCATIONAL ADMINISTRATOR APPOINTMENTS 
 

Fully-qualified educational administrator must have current, active Registered Nurse license or privilege to 
practice in Wisconsin that is not encumbered, a graduate degree with a major in nursing, knowledge of learning 
principles  for  adult  education,  including  nursing  curriculum  development,  administration  and  evaluation, 
current knowledge of nursing practice, and either two years experience as an instructor in a nursing education 
program within the last 5 years, or one year experience as an instructor in a nursing education program within 
the last 5 years and the graduate degree included education preparation. 

 
List most recent education preparation and teaching experience first.  Attach additional pages as necessary. 

 
A. EDUCATIONAL PREPARATION 

 
Name of Institution Location 

City/State 
Graduati

on 
Degree Earned 
or # of Credits 

Major Minor 

      
      
      

      
      
      

 

 
 

B. NURSING INSTRUCTION EXPERIENCE 
 

From 
Month/Year 

To 
Month/Year 

Part-time or 
Full-Time 

Employer/School Location 
City/State 

Position/Job Title

      
      
      

      
      
      

 

 
 
       Dr. Tricia Wagner       Department Chair 

Educational Administrator Title 

       
              7/4/19 

Signature Date 
 
      (866) 508-0748 x  66815     pawagner@herzing.edu 

Telephone Number Email Address 
 
 

Page 2 of 2 



Wisconsin Department of Safety and Professional Services 
Mail To: P.O. Box 8366 4822 Madison Yards Way 

Madison, WI 53708-8366 Madison, WI 53705 
FAX #: (608) 266-2602 E-Mail:   dsps@wisconsin.gov 
Phone #: (608) 266-2112 Website:  dsps.wisconsin.gov 

 
BOARD OF NURSING 

 

FACULTY / EDUCATIONAL ADMINISTRATOR QUALIFICATION RECORD 
 

New nursing school seeking authorization to admit students: Completion of this form is required for each faculty member 
and the educational administrator.  This form must be submitted to the Board of Nursing along with the request for 
authorization to admit students. 

 
Nursing school approved by the Board of Nursing: Completion of this form is required for each faculty member and 
the educational administrator.  The form must be kept on file in the school of nursing office and made available to the 
Board upon request for all faculty members and educational administrators hired by the nursing school. 

 
Change in educational administrator: Institutions are required to notify the Board of Nursing within 48 hours of the 
termination, resignation or retirement of an educational administrator and designate an interim educational administrator 
(EA) within five (5) business days.  Completion and submission of this form is required as part of the notification process. 

 

Faculty/EA Name (Last, First):    Carlson-Oehlers, Victoria  WI RN License #: 89988 (MultiState)  

 
School of Nursing Employed By:    Herzing University  

 
Type of Nursing Program(s) (ADN, PN, BSN, etc.):     

 

 
 
 

Position: Educational Administrator XX Faculty 

 
Appointment Effective Date:   03/17/2014 

 
======================================================================================= 

 

 

FACULTY APPOINTMENTS (complete Section A below). 
 

Fully-qualified  faculty  must  have  a  current,  active  Registered  Nurse  license  or  privilege  to  practice in
Wisconsin that is not encumbered and a graduate degree with a major in nursing. 

 
A. EDUCATIONAL PREPARATION 

 
Name of Institution Location 

City/State 
Graduation 

Date 
Degree Earned 
or # of Credits 

Major Minor 

Univ of WI Madison Madison, WI  2012  DNP  Nursing  
Univ of WI Madison Madison, WI  1994  MSN  PNP  
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Committed to Equal Opportunity in Employment and Licensing 



Wisconsin Department of Safety and Professional Services 
 

EDUCATIONAL ADMINISTRATOR APPOINTMENTS 
 

Fully-qualified educational administrator must have current, active Registered Nurse license or privilege to 
practice in Wisconsin that is not encumbered, a graduate degree with a major in nursing, knowledge of learning 
principles  for  adult  education,  including  nursing  curriculum  development,  administration  and  evaluation, 
current knowledge of nursing practice, and either two years experience as an instructor in a nursing education 
program within the last 5 years, or one year experience as an instructor in a nursing education program within 
the last 5 years and the graduate degree included education preparation. 

 
List most recent education preparation and teaching experience first.  Attach additional pages as necessary. 

 
A. EDUCATIONAL PREPARATION 

 
Name of Institution Location 

City/State 
Graduati

on 
Degree Earned 
or # of Credits 

Major Minor 

      
      
      

      
      
      

 

 
 

B. NURSING INSTRUCTION EXPERIENCE 
 

From 
Month/Year 

To 
Month/Year 

Part-time or 
Full-Time 

Employer/School Location 
City/State 

Position/Job Title

      
      
      

      
      
      

 

 
 
       Dr. Tricia Wagner       Department Chair 

Educational Administrator Title 

       
              7/4/2019 

Signature Date 
 
      (866) 508-0748 x  66815     pawagner@herzing.edu 

Telephone Number Email Address 
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Wisconsin Department of Safety and Professional Services 
Mail To: P.O. Box 8366 4822 Madison Yards Way 

Madison, WI 53708-8366 Madison, WI 53705 
FAX #: (608) 266-2602 E-Mail:   dsps@wisconsin.gov 
Phone #: (608) 266-2112 Website:  dsps.wisconsin.gov 

 
BOARD OF NURSING 

 

FACULTY / EDUCATIONAL ADMINISTRATOR QUALIFICATION RECORD 
 

New nursing school seeking authorization to admit students: Completion of this form is required for each faculty member 
and the educational administrator.  This form must be submitted to the Board of Nursing along with the request for 
authorization to admit students. 

 
Nursing school approved by the Board of Nursing: Completion of this form is required for each faculty member and 
the educational administrator.  The form must be kept on file in the school of nursing office and made available to the 
Board upon request for all faculty members and educational administrators hired by the nursing school. 

 
Change in educational administrator: Institutions are required to notify the Board of Nursing within 48 hours of the 
termination, resignation or retirement of an educational administrator and designate an interim educational administrator 
(EA) within five (5) business days.  Completion and submission of this form is required as part of the notification process. 

 

Faculty/EA Name (Last, First):   Curnutt, Jaclyn   WI RN License #:Compact (MO 004969)  

 
School of Nursing Employed By:    Herzing University  

 
Type of Nursing Program(s) (ADN, PN, BSN, etc.):     

 

 
 
 

Position: Educational Administrator XX Faculty 

 
Appointment Effective Date:   01/02/2019 

 
======================================================================================= 

 

 

FACULTY APPOINTMENTS (complete Section A below). 
 

Fully-qualified  faculty  must  have  a  current,  active  Registered  Nurse  license  or  privilege  to  practice in
Wisconsin that is not encumbered and a graduate degree with a major in nursing. 

 
A. EDUCATIONAL PREPARATION 

 
Name of Institution Location 

City/State 
Graduation 

Date 
Degree Earned 
or # of Credits 

Major Minor 

Missouri State Univ Springfield, MO  2012  MSN  FNP  
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Committed to Equal Opportunity in Employment and Licensing 



Wisconsin Department of Safety and Professional Services 
 

EDUCATIONAL ADMINISTRATOR APPOINTMENTS 
 

Fully-qualified educational administrator must have current, active Registered Nurse license or privilege to 
practice in Wisconsin that is not encumbered, a graduate degree with a major in nursing, knowledge of learning 
principles  for  adult  education,  including  nursing  curriculum  development,  administration  and  evaluation, 
current knowledge of nursing practice, and either two years experience as an instructor in a nursing education 
program within the last 5 years, or one year experience as an instructor in a nursing education program within 
the last 5 years and the graduate degree included education preparation. 

 
List most recent education preparation and teaching experience first.  Attach additional pages as necessary. 

 
A. EDUCATIONAL PREPARATION 

 
Name of Institution Location 

City/State 
Graduati

on 
Degree Earned 
or # of Credits 

Major Minor 

      
      
      

      
      
      

 

 
 

B. NURSING INSTRUCTION EXPERIENCE 
 

From 
Month/Year 

To 
Month/Year 

Part-time or 
Full-Time 

Employer/School Location 
City/State 

Position/Job Title

      
      
      

      
      
      

 

 
 
       Dr. Tricia Wagner       Department Chair 

Educational Administrator Title 

       
              7/4/19 

Signature Date 
 
      (866) 508-0748 x  66815     pawagner@herzing.edu 

Telephone Number Email Address 
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Wisconsin Department of Safety and Professional Services 
Mail To: P.O. Box 8366 4822 Madison Yards Way 

Madison, WI 53708-8366 Madison, WI 53705 
FAX #: (608) 266-2602 E-Mail:   dsps@wisconsin.gov 
Phone #: (608) 266-2112 Website:  dsps.wisconsin.gov 

 
BOARD OF NURSING 

 

FACULTY / EDUCATIONAL ADMINISTRATOR QUALIFICATION RECORD 
 

New nursing school seeking authorization to admit students: Completion of this form is required for each faculty 
member and the educational administrator.  This form must be submitted to the Board of Nursing along with the request 
for authorization to admit students. 

 
Nursing school approved by the Board of Nursing: Completion of this form is required for each faculty member and 
the educational administrator.  The form must be kept on file in the school of nursing office and made available to the 
Board upon request for all faculty members and educational administrators hired by the nursing school. 

 
Change in educational administrator: Institutions are required to notify the Board of Nursing within 48 hours of the 
termination, resignation or retirement of an educational administrator and designate an interim educational administrator 
(EA) within five (5) business days.  Completion and submission of this form is required as part of the notification process. 

 

Faculty/EA Name (Last, First):    Daniels, John  WI RN License #:  TX-DO #P8878  
 

School of Nursing Employed By:     Herzing University  
 

Type of Nursing Program(s) (ADN, PN, BSN, etc.):   MSN and RN-BSN  
 

 
 
 

Position: Educational Administrator X Faculty 
 

Appointment Effective Date:     2/16/15 
 

======================================================================================= 
 

 

FACULTY APPOINTMENTS (complete Section A below). 
 

Fully-qualified  faculty  must  have  a  current,  active  Registered  Nurse  license  or  privilege  to  practice in
Wisconsin that is not encumbered and a graduate degree with a major in nursing. 

 
A. EDUCATIONAL PREPARATION 

 
Name of Institution Location 

City/State 
Graduation 

Date 
Degree Earned 
or # of Credits 

Major Minor 

University of N.Texas Denton TX 2012 DO Doc of Osteopathic 
Medicine 

 

University of N.Texas Denton TX 2012 MPH Public Health  
Our Lady of the Lake U SanAntonio TX 2004 MBA  Business  
Albany Law School Albany NY 2001 JD Law  
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Wisconsin Department of Safety and Professional Services 
 

EDUCATIONAL ADMINISTRATOR APPOINTMENTS 
 

Fully-qualified educational administrator must have current, active Registered Nurse license or privilege to 
practice in Wisconsin that is not encumbered, a graduate degree with a major in nursing, knowledge of learning 
principles  for  adult  education,  including  nursing  curriculum  development,  administration  and  evaluation, 
current knowledge of nursing practice, and either two years experience as an instructor in a nursing education 
program within the last 5 years, or one year experience as an instructor in a nursing education program within 
the last 5 years and the graduate degree included education preparation. 

 
List most recent education preparation and teaching experience first.  Attach additional pages as necessary. 

 
A. EDUCATIONAL PREPARATION 

 
Name of Institution Location 

City/State 
Graduation 

Date 
Degree Earned 
or # of Credits 

Major Minor 

      
      
      

      
      
      

 

 
 

B. NURSING INSTRUCTION EXPERIENCE 
 

From 
Month/Year 

To 
Month/Year 

Part-time or 
Full-Time 

Employer/School Location 
City/State 

Position/Job Title

     
     
     

     
     
     

 

 
       Dr. Tricia Wagner, DNP 
        

Educational Administrator Title 
 
           

Signature Date 
 
       (866) 508-0748  x      

Telephone Number Email Address 
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Wisconsin Department of Safety and Professional Services 
Mail To: P.O. Box 8366 4822 Madison Yards Way 

Madison, WI 53708-8366 Madison, WI 53705 
FAX #: (608) 266-2602 E-Mail:   dsps@wisconsin.gov 
Phone #: (608) 266-2112 Website:  dsps.wisconsin.gov 

 
BOARD OF NURSING 

 

FACULTY / EDUCATIONAL ADMINISTRATOR QUALIFICATION RECORD 
 

New nursing school seeking authorization to admit students: Completion of this form is required for each faculty member 
and the educational administrator.  This form must be submitted to the Board of Nursing along with the request for 
authorization to admit students. 

 
Nursing school approved by the Board of Nursing: Completion of this form is required for each faculty member and 
the educational administrator.  The form must be kept on file in the school of nursing office and made available to the 
Board upon request for all faculty members and educational administrators hired by the nursing school. 

 
Change in educational administrator: Institutions are required to notify the Board of Nursing within 48 hours of the 
termination, resignation or retirement of an educational administrator and designate an interim educational administrator 
(EA) within five (5) business days.  Completion and submission of this form is required as part of the notification process. 

 

Faculty/EA Name (Last, First):    Douchand-Brown, Sandra  WI RN License #:Compact (FL2000862)  

 
School of Nursing Employed By:    Herzing University  

 
Type of Nursing Program(s) (ADN, PN, BSN, etc.):     

 

 
 
 

Position: Educational Administrator XX Faculty 

 
Appointment Effective Date:   09/06/2016 

 
======================================================================================= 

 

 

FACULTY APPOINTMENTS (complete Section A below). 
 

Fully-qualified  faculty  must  have  a  current,  active  Registered  Nurse  license  or  privilege  to  practice in
Wisconsin that is not encumbered and a graduate degree with a major in nursing. 

 
A. EDUCATIONAL PREPARATION 

 
Name of Institution Location 

City/State 
Graduation 

Date 
Degree 
Earned or # 

Major Minor 

University of Miami Miami, FL  05/2009  PhD  Nursing  
Barry University Miami Shores, FL  12/1999  MSN  FNP  
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Wisconsin Department of Safety and Professional Services 
 

EDUCATIONAL ADMINISTRATOR APPOINTMENTS 
 

Fully-qualified educational administrator must have current, active Registered Nurse license or privilege to 
practice in Wisconsin that is not encumbered, a graduate degree with a major in nursing, knowledge of learning 
principles  for  adult  education,  including  nursing  curriculum  development,  administration  and  evaluation, 
current knowledge of nursing practice, and either two years experience as an instructor in a nursing education 
program within the last 5 years, or one year experience as an instructor in a nursing education program within 
the last 5 years and the graduate degree included education preparation. 

 
List most recent education preparation and teaching experience first.  Attach additional pages as necessary. 

 
A. EDUCATIONAL PREPARATION 

 
Name of Institution Location 

City/State 
Graduati

on 
Degree Earned 
or # of Credits 

Major Minor 

      
      
      

      
      
      

 

 
 

B. NURSING INSTRUCTION EXPERIENCE 
 

From 
Month/Year 

To 
Month/Year 

Part-time or 
Full-Time 

Employer/School Location 
City/State 

Position/Job Title

      
      
      

      
      
      

 

 
 
       Dr. Tricia Wagner       Department of Nursing, Chair 

Educational Administrator Title 

       
              7/4/19 

Signature Date 
 
      (866) 508-0748 x  66815     pawagner@herzing.edu 

Telephone Number Email Address 
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Wisconsin Department of Safety and Professional Services 
Mail To: P.O. Box 8366 4822 Madison Yards Way 

Madison, WI 53708-8366 Madison, WI 53705 
FAX #: (608) 266-2602 E-Mail:   dsps@wisconsin.gov 
Phone #: (608) 266-2112 Website:  dsps.wisconsin.gov 

 
BOARD OF NURSING 

 

FACULTY / EDUCATIONAL ADMINISTRATOR QUALIFICATION RECORD 
 

New nursing school seeking authorization to admit students: Completion of this form is required for each faculty 
member and the educational administrator.  This form must be submitted to the Board of Nursing along with the request 
for authorization to admit students. 

 
Nursing school approved by the Board of Nursing: Completion of this form is required for each faculty member and 
the educational administrator.  The form must be kept on file in the school of nursing office and made available to the 
Board upon request for all faculty members and educational administrators hired by the nursing school. 

 
Change in educational administrator: Institutions are required to notify the Board of Nursing within 48 hours of the 
termination, resignation or retirement of an educational administrator and designate an interim educational administrator 
(EA) within five (5) business days.  Completion and submission of this form is required as part of the notification process. 

 

Faculty/EA Name (Last, First):   Dremann, Jennifer  WI RN License #:   306068 (Ohio)  
 

School of Nursing Employed By:   Herzing University  
 

Type of Nursing Program(s) (ADN, PN, BSN, etc.):   RN-BSN  
 

 
 
 

Position: Educational Administrator X Faculty 
 
Appointment Effective Date:    07/08/2019 

 
======================================================================================= 

 

 

FACULTY APPOINTMENTS (complete Section A below). 
 

Fully-qualified  faculty  must  have  a  current,  active  Registered  Nurse  license  or  privilege  to  practice in
Wisconsin that is not encumbered and a graduate degree with a major in nursing. 

 
A. EDUCATIONAL PREPARATION 

 
Name of Institution Location 

City/State 
Graduation 

Date 
Degree Earned 
or # of Credits 

Major Minor 

Kent State University Kent, OH Dec 2013 MSN Nursing  
Kent State University Kent, OH May 2003 BSN Nursing  
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Committed to Equal Opportunity in Employment and Licensing 



Wisconsin Department of Safety and Professional Services 
 

EDUCATIONAL ADMINISTRATOR APPOINTMENTS 
 

Fully-qualified educational administrator must have current, active Registered Nurse license or privilege to 
practice in Wisconsin that is not encumbered, a graduate degree with a major in nursing, knowledge of learning 
principles  for  adult  education,  including  nursing  curriculum  development,  administration  and  evaluation, 
current knowledge of nursing practice, and either two years experience as an instructor in a nursing education 
program within the last 5 years, or one year experience as an instructor in a nursing education program within 
the last 5 years and the graduate degree included education preparation. 

 
List most recent education preparation and teaching experience first.  Attach additional pages as necessary. 

 
A. EDUCATIONAL PREPARATION 

 
Name of Institution Location 

City/State 
Graduation 

Date 
Degree Earned 
or # of Credits 

Major Minor 

      
      
      

      
      
      

 

 
 

B. NURSING INSTRUCTION EXPERIENCE 
 

From 
Month/Year 

To 
Month/Year 

Part-time or 
Full-Time 

Employer/School Location 
City/State 

Position/Job Title

     
     
     

     
     
     

 

 
 Dr. Tricia Wagner, DNP      Department Chair  
 

Educational Administrator Title 
 
         7/4/2019 

Signature Date 
 
 (866) 508-0748 x  66815     pawagner@herzing.edu 
 

Telephone Number Email Address 
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Wisconsin Department of Safety and Professional Services 
Mail To: P.O. Box 8366 4822 Madison Yards Way 

Madison, WI 53708-8366 Madison, WI 53705 
FAX #: (608) 266-2602 E-Mail:   dsps@wisconsin.gov 
Phone #: (608) 266-2112 Website:  dsps.wisconsin.gov 

 
BOARD OF NURSING 

 

FACULTY / EDUCATIONAL ADMINISTRATOR QUALIFICATION RECORD 
 

New nursing school seeking authorization to admit students: Completion of this form is required for each faculty member 
and the educational administrator.  This form must be submitted to the Board of Nursing along with the request for 
authorization to admit students. 

 
Nursing school approved by the Board of Nursing: Completion of this form is required for each faculty member and 
the educational administrator.  The form must be kept on file in the school of nursing office and made available to the 
Board upon request for all faculty members and educational administrators hired by the nursing school. 

 
Change in educational administrator: Institutions are required to notify the Board of Nursing within 48 hours of the 
termination, resignation or retirement of an educational administrator and designate an interim educational administrator 
(EA) within five (5) business days.  Completion and submission of this form is required as part of the notification process. 

 

Faculty/EA Name (Last, First):   Easton, Michelle  WI RN License #:Compact (SC99344)  

 
School of Nursing Employed By:    Herzing University  

 
Type of Nursing Program(s) (ADN, PN, BSN, etc.):     

 

 
 
 

Position: Educational Administrator XX Faculty 

 
Appointment Effective Date:   09/06/2016 

 
======================================================================================= 

 

 

FACULTY APPOINTMENTS (complete Section A below). 
 

Fully-qualified  faculty  must  have  a  current,  active  Registered  Nurse  license  or  privilege  to  practice in
Wisconsin that is not encumbered and a graduate degree with a major in nursing. 

 
A. EDUCATIONAL PREPARATION 

 
Name of Institution Location 

City/State 
Graduation 

Date 
Degree Earned 
or # of Credits 

Major Minor 

Indiana State Univ Terra Haute, IN  2014  MSN  FNP  
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Committed to Equal Opportunity in Employment and Licensing 



Wisconsin Department of Safety and Professional Services 
 

EDUCATIONAL ADMINISTRATOR APPOINTMENTS 
 

Fully-qualified educational administrator must have current, active Registered Nurse license or privilege to 
practice in Wisconsin that is not encumbered, a graduate degree with a major in nursing, knowledge of learning 
principles  for  adult  education,  including  nursing  curriculum  development,  administration  and  evaluation, 
current knowledge of nursing practice, and either two years experience as an instructor in a nursing education 
program within the last 5 years, or one year experience as an instructor in a nursing education program within 
the last 5 years and the graduate degree included education preparation. 

 
List most recent education preparation and teaching experience first.  Attach additional pages as necessary. 

 
A. EDUCATIONAL PREPARATION 

 
Name of Institution Location 

City/State 
Graduati

on 
Degree Earned 
or # of Credits 

Major Minor 

      
      
      

      
      
      

 

 
 

B. NURSING INSTRUCTION EXPERIENCE 
 

From 
Month/Year 

To 
Month/Year 

Part-time or 
Full-Time 

Employer/School Location 
City/State 

Position/Job Title

      
      
      

      
      
      

 

 
 
       Dr. Tricia Wagner       Department Chair 

Educational Administrator Title 

       
              7/4/19 

Signature Date 
 
      (866) 508-0748 x  66815      pawagner@herzing.edu 

Telephone Number Email Address 
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Wisconsin Department of Safety and Professional Services 
Mail To: P.O. Box 8366 4822 Madison Yards Way 

Madison, WI 53708-8366 Madison, WI 53705 
FAX #: (608) 266-2602 E-Mail:   dsps@wisconsin.gov 
Phone #: (608) 266-2112 Website:  dsps.wisconsin.gov 

 
BOARD OF NURSING 

 

FACULTY / EDUCATIONAL ADMINISTRATOR QUALIFICATION RECORD 
 

New nursing school seeking authorization to admit students: Completion of this form is required for each faculty 
member and the educational administrator.  This form must be submitted to the Board of Nursing along with the request 
for authorization to admit students. 

 
Nursing school approved by the Board of Nursing: Completion of this form is required for each faculty member and 
the educational administrator.  The form must be kept on file in the school of nursing office and made available to the 
Board upon request for all faculty members and educational administrators hired by the nursing school. 

 
Change in educational administrator: Institutions are required to notify the Board of Nursing within 48 hours of the 
termination, resignation or retirement of an educational administrator and designate an interim educational administrator 
(EA) within five (5) business days.  Completion and submission of this form is required as part of the notification process. 

 

Faculty/EA Name (Last, First):   Ebert, Brandy  WI RN License #:  MO 2009015551(NLC) 
 

School of Nursing Employed By:     Herzing University  
 

Type of Nursing Program(s) (ADN, PN, BSN, etc.):   MSN and RN-BSN  
 

 
 
 

Position: Educational Administrator X Faculty 
 

Appointment Effective Date:   1-8-2018 
 

======================================================================================= 
 

 

FACULTY APPOINTMENTS (complete Section A below). 
 

Fully-qualified  faculty  must  have  a  current,  active  Registered  Nurse  license  or  privilege  to  practice in
Wisconsin that is not encumbered and a graduate degree with a major in nursing. 

 
A. EDUCATIONAL PREPARATION 

 
Name of Institution Location 

City/State 
Graduation 

Date 
Degree Earned 
or # of Credits 

Major Minor 

Am Sentinel Univ  06/2015 DNP Ed. Leadership  
Keller School of Mngt  04/2018 MBA Nursing  
Chamberlain Univ  10/2011 MSN Nursing  
Barnes Jewish CON St Louis MO 04/2009 BSN Nursing  
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Committed to Equal Opportunity in Employment and Licensing 



Wisconsin Department of Safety and Professional Services 
 

EDUCATIONAL ADMINISTRATOR APPOINTMENTS 
 

Fully-qualified educational administrator must have current, active Registered Nurse license or privilege to 
practice in Wisconsin that is not encumbered, a graduate degree with a major in nursing, knowledge of learning 
principles  for  adult  education,  including  nursing  curriculum  development,  administration  and  evaluation, 
current knowledge of nursing practice, and either two years experience as an instructor in a nursing education 
program within the last 5 years, or one year experience as an instructor in a nursing education program within 
the last 5 years and the graduate degree included education preparation. 

 
List most recent education preparation and teaching experience first.  Attach additional pages as necessary. 

 
A. EDUCATIONAL PREPARATION 

 
Name of Institution Location 

City/State 
Graduation 

Date 
Degree Earned 
or # of Credits 

Major Minor 

Am Sentinel Univ  06/2015 DNP Ed. Leadership  
Keller School of Mngt  04/2018 MBA Nursing  
Chamberlain Univ  10/2011 MSN Nursing  

Barnes Jewish CON St Louis MO 04/2009 BSN Nursing  
      
      

 

 
 

B. NURSING INSTRUCTION EXPERIENCE 
 

From 
Month/Year 

To 
Month/Year 

Part-time or 
Full-Time 

Employer/School Location 
City/State 

Position/Job Title

01/2018 Present FT Herzing University MenomoneeFallsWI Clinical Coordinator 
07/2016 Present PT Chamberlain CON Downers Grove IL Faculty/CurricSpec. 
06/2012 01/2014 FT Sanford-Brown CON  Prog Direct/Faculty 

     
     
     

 

 
 Department Chair 
 Dr. Tricia Wagner      

Educational Administrator Title 
 
         7/4/2019 

Signature Date 
 
       (866) 508-0748  x              pawagner@herzing.edu 

Telephone Number Email Address 
 
 

Page 2 of 2 



Wisconsin Department of Safety and Professional Services 
Mail To: P.O. Box 8366 4822 Madison Yards Way 

Madison, WI 53708-8366 Madison, WI 53705 
FAX #: (608) 266-2602 E-Mail:   dsps@wisconsin.gov 
Phone #: (608) 266-2112 Website:  dsps.wisconsin.gov 

 
BOARD OF NURSING 

 

FACULTY / EDUCATIONAL ADMINISTRATOR QUALIFICATION RECORD 
 

New nursing school seeking authorization to admit students: Completion of this form is required for each faculty member 
and the educational administrator.  This form must be submitted to the Board of Nursing along with the request for 
authorization to admit students. 

 
Nursing school approved by the Board of Nursing: Completion of this form is required for each faculty member and 
the educational administrator.  The form must be kept on file in the school of nursing office and made available to the 
Board upon request for all faculty members and educational administrators hired by the nursing school. 

 
Change in educational administrator: Institutions are required to notify the Board of Nursing within 48 hours of the 
termination, resignation or retirement of an educational administrator and designate an interim educational administrator 
(EA) within five (5) business days.  Completion and submission of this form is required as part of the notification process. 

 

Faculty/EA Name (Last, First):    Elertson, Kathleen  WI RN License #:  105629 (MultiState)  

 
School of Nursing Employed By:    Herzing University  

 
Type of Nursing Program(s) (ADN, PN, BSN, etc.):     

 

 
 
 

Position: Educational Administrator XX Faculty 

 
Appointment Effective Date:   04/22/2013 

 
======================================================================================= 

 

 

FACULTY APPOINTMENTS (complete Section A below). 
 

Fully-qualified  faculty  must  have  a  current,  active  Registered  Nurse  license  or  privilege  to  practice in
Wisconsin that is not encumbered and a graduate degree with a major in nursing. 

 
A. EDUCATIONAL PREPARATION 

 
Name of Institution Location 

City/State 
Graduation 

Date 
Degree Earned 
or # of Credits 

Major Minor 

Univ of Massachusetts Boston, MA  2015    FNP  
Univ of Wisconsin Madison, WI  2012  DNP  Nursing  
Univ of Wisconsin Madison, WI  2008  MSN  Ed and PNP  
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Committed to Equal Opportunity in Employment and Licensing 



Wisconsin Department of Safety and Professional Services 
 

EDUCATIONAL ADMINISTRATOR APPOINTMENTS 
 

Fully-qualified educational administrator must have current, active Registered Nurse license or privilege to 
practice in Wisconsin that is not encumbered, a graduate degree with a major in nursing, knowledge of learning 
principles  for  adult  education,  including  nursing  curriculum  development,  administration  and  evaluation, 
current knowledge of nursing practice, and either two years experience as an instructor in a nursing education 
program within the last 5 years, or one year experience as an instructor in a nursing education program within 
the last 5 years and the graduate degree included education preparation. 

 
List most recent education preparation and teaching experience first.  Attach additional pages as necessary. 

 
A. EDUCATIONAL PREPARATION 

 
Name of Institution Location 

City/State 
Graduati

on 
Degree Earned 
or # of Credits 

Major Minor 

      
      
      

      
      
      

 

 
 

B. NURSING INSTRUCTION EXPERIENCE 
 

From 
Month/Year 

To 
Month/Year 

Part-time or 
Full-Time 

Employer/School Location 
City/State 

Position/Job Title

      
      
      

      
      
      

 

 
 
       Dr. Tricia Wagner       Department Chair   

Educational Administrator Title 

       
              7/4/19 

Signature Date 
 
      (866) 508-0748 x  66815      pawagner@herzing.edu  

Telephone Number Email Address 
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Wisconsin Department of Safety and Professional Services 
Mail To: P.O. Box 8366 4822 Madison Yards Way 

Madison, WI 53708-8366 Madison, WI 53705 
FAX #: (608) 266-2602 E-Mail:   dsps@wisconsin.gov 
Phone #: (608) 266-2112 Website:  dsps.wisconsin.gov 

 
BOARD OF NURSING 

 

FACULTY / EDUCATIONAL ADMINISTRATOR QUALIFICATION RECORD 
 

New nursing school seeking authorization to admit students: Completion of this form is required for each faculty 
member and the educational administrator.  This form must be submitted to the Board of Nursing along with the request 
for authorization to admit students. 

 
Nursing school approved by the Board of Nursing: Completion of this form is required for each faculty member and 
the educational administrator.  The form must be kept on file in the school of nursing office and made available to the 
Board upon request for all faculty members and educational administrators hired by the nursing school. 

 
Change in educational administrator: Institutions are required to notify the Board of Nursing within 48 hours of the 
termination, resignation or retirement of an educational administrator and designate an interim educational administrator 
(EA) within five (5) business days.  Completion and submission of this form is required as part of the notification process. 

 

Faculty/EA Name (Last, First):    Gottesfeld, Ilene  WI RN License #:  WA RN60181736  
 

School of Nursing Employed By:     Herzing University  
 

Type of Nursing Program(s) (ADN, PN, BSN, etc.):   MSN  
 

 
 
 

Position: Educational Administrator X Faculty 
 

Appointment Effective Date:   4/28/2019 
 

======================================================================================= 
 

 

FACULTY APPOINTMENTS (complete Section A below). 
 

Fully-qualified  faculty  must  have  a  current,  active  Registered  Nurse  license  or  privilege  to  practice in
Wisconsin that is not encumbered and a graduate degree with a major in nursing. 

 
A. EDUCATIONAL PREPARATION 

 
Name of Institution Location 

City/State 
Graduation 

Date 
Degree Earned 
or # of Credits 

Major Minor 

Nova SE University Broward Co FL 10/1999 EdD Instructional Design  
Molloy College Rockville NY 08/1996 PostMastersPNP Ped Nurse Pract  
University of Florida Gainesville FL 08/1974 MSN Nursing  
Boston University Boston MA 05/1971 BSN Nursing  
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Committed to Equal Opportunity in Employment and Licensing 



Wisconsin Department of Safety and Professional Services 
 

EDUCATIONAL ADMINISTRATOR APPOINTMENTS 
 

Fully-qualified educational administrator must have current, active Registered Nurse license or privilege to 
practice in Wisconsin that is not encumbered, a graduate degree with a major in nursing, knowledge of learning 
principles  for  adult  education,  including  nursing  curriculum  development,  administration  and  evaluation, 
current knowledge of nursing practice, and either two years experience as an instructor in a nursing education 
program within the last 5 years, or one year experience as an instructor in a nursing education program within 
the last 5 years and the graduate degree included education preparation. 

 
List most recent education preparation and teaching experience first.  Attach additional pages as necessary. 

 
A. EDUCATIONAL PREPARATION 

 
Name of Institution Location 

City/State 
Graduation 

Date 
Degree Earned 
or # of Credits 

Major Minor 

      
      
      

      
      
      

 

 
 

B. NURSING INSTRUCTION EXPERIENCE 
 

From 
Month/Year 

To 
Month/Year 

Part-time or 
Full-Time 

Employer/School Location 
City/State 

Position/Job Title

     
     
     

     
     
     

 

 
 
 Dr. Tricia Wagner      Department Chair     
  

Educational Administrator Title 
 
              7/4/2019 

Signature Date 
 
       (866) 508-0748  x       pawagner@herzing.edu 

Telephone Number Email Address 
 
 

Page 2 of 2 



Wisconsin Department of Safety and Professional Services 
Mail To: P.O. Box 8366 4822 Madison Yards Way 

Madison, WI 53708-8366 Madison, WI 53705 
FAX #: (608) 266-2602 E-Mail:   dsps@wisconsin.gov 
Phone #: (608) 266-2112 Website:  dsps.wisconsin.gov 

 
BOARD OF NURSING 

 

FACULTY / EDUCATIONAL ADMINISTRATOR QUALIFICATION RECORD 
 

New nursing school seeking authorization to admit students: Completion of this form is required for each faculty 
member and the educational administrator.  This form must be submitted to the Board of Nursing along with the request 
for authorization to admit students. 

 
Nursing school approved by the Board of Nursing: Completion of this form is required for each faculty member and 
the educational administrator.  The form must be kept on file in the school of nursing office and made available to the 
Board upon request for all faculty members and educational administrators hired by the nursing school. 

 
Change in educational administrator: Institutions are required to notify the Board of Nursing within 48 hours of the 
termination, resignation or retirement of an educational administrator and designate an interim educational administrator 
(EA) within five (5) business days.  Completion and submission of this form is required as part of the notification process. 

 

Faculty/EA Name (Last, First):   Granoff, Mary-Jane  WI RN License #:  FL RN1091822 (NLC)  
 

School of Nursing Employed By:     Herzing University  
 

Type of Nursing Program(s) (ADN, PN, BSN, etc.):   MSN and RN-BSN  
 

 
 
 

Position: Educational Administrator X Faculty 
 

Appointment Effective Date:   6/18/2012 
 

======================================================================================= 

FACULTY APPOINTMENTS (complete Section A below). 
 

Fully-qualified  faculty  must  have  a  current,  active  Registered  Nurse  license  or  privilege  to  practice in
Wisconsin that is not encumbered and a graduate degree with a major in nursing. 

 
A. EDUCATIONAL PREPARATION 

 
Name of Institution Location 

City/State 
Graduation 

Date 
Degree Earned or 
# of Credits 

Maj
or 

Minor 

Nova Southeastern 
University 

Ft. Lauderdale, 
FL 

2002 DBA/HC Admin Business, HC 
Administration 

 

University of Phoenix Plantation FL 2009 MS Nursing Nursing  
University of Phoenix Plantation FL 2007 BS Nursing Nursing  
University of Miami Coral Gables FL 1994 MBA Business/HC  
Florida Intern Univ Miami FL 1988 BS HC Admin HC Admin  

Barnett SON London England 1978 RN Nursing  
 

#1114 (Rev. 6/19) 
Ch. N 1.08 Wis. Admin. Code Page 1 of 2
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Wisconsin Department of Safety and Professional Services 
 

EDUCATIONAL ADMINISTRATOR APPOINTMENTS 
 

Fully-qualified educational administrator must have current, active Registered Nurse license or privilege to 
practice in Wisconsin that is not encumbered, a graduate degree with a major in nursing, knowledge of learning 
principles  for  adult  education,  including  nursing  curriculum  development,  administration  and  evaluation, 
current knowledge of nursing practice, and either two years experience as an instructor in a nursing education 
program within the last 5 years, or one year experience as an instructor in a nursing education program within 
the last 5 years and the graduate degree included education preparation. 

 
List most recent education preparation and teaching experience first.  Attach additional pages as necessary. 

 
A. EDUCATIONAL PREPARATION 

 
Name of Institution Location 

City/State 
Graduation 

Date 
Degree Earned 
or # of Credits 

Major Minor 

      
      
      

      
      
      

 

 
 

B. NURSING INSTRUCTION EXPERIENCE 
 

From 
Month/Year 

To 
Month/Year 

Part-time or 
Full-Time 

Employer/School Location 
City/State 

Position/Job Title

     
     
     

     
     
     

 

        Dr. Tricia Wagner       Department Chair  
       

Educational Administrator Title 
 
              7/4/2019 

Signature Date 
 
       (866) 508-0748  x66815      pawagner@herzing.edu 

Telephone Number Email Address 
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Wisconsin Department of Safety and Professional Services 
Mail To: P.O. Box 8366 4822 Madison Yards Way 

Madison, WI 53708-8366 Madison, WI 53705 
FAX #: (608) 266-2602 E-Mail:   dsps@wisconsin.gov 
Phone #: (608) 266-2112 Website:  dsps.wisconsin.gov 

 
BOARD OF NURSING 

 

FACULTY / EDUCATIONAL ADMINISTRATOR QUALIFICATION RECORD 
 

New nursing school seeking authorization to admit students: Completion of this form is required for each faculty 
member and the educational administrator.  This form must be submitted to the Board of Nursing along with the request 
for authorization to admit students. 

 
Nursing school approved by the Board of Nursing: Completion of this form is required for each faculty member and 
the educational administrator.  The form must be kept on file in the school of nursing office and made available to the 
Board upon request for all faculty members and educational administrators hired by the nursing school. 

 
Change in educational administrator: Institutions are required to notify the Board of Nursing within 48 hours of the 
termination, resignation or retirement of an educational administrator and designate an interim educational administrator 
(EA) within five (5) business days.  Completion and submission of this form is required as part of the notification process. 

 

Faculty/EA Name (Last, First):   Grimley, Marisha  WI RN License #:  R0110718  
 

School of Nursing Employed By:     Herzing University  
 

Type of Nursing Program(s) (ADN, PN, BSN, etc.):   MSN and RN-BSN  
 

 
 
 

Position: Educational Administrator X Faculty 
 

Appointment Effective Date:   04/13/2015 
 

======================================================================================= 
 

 

FACULTY APPOINTMENTS (complete Section A below). 
 

Fully-qualified  faculty  must  have  a  current,  active  Registered  Nurse  license  or  privilege  to  practice in
Wisconsin that is not encumbered and a graduate degree with a major in nursing. 

 
A. EDUCATIONAL PREPARATION 

 
Name of Institution Location 

City/State 
Graduation 

Date 
Degree Earned 
or # of Credits 

Major Minor 

Univ of Minnesota Minneapolis 11/2014 DNP Health Inno/Leader  
University of Phoenix Phoenix, AZ 10/2008 MSN Nursing  
Univ of So California Los Angeles CA 05/1994 BSN Nursing  
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Wisconsin Department of Safety and Professional Services 
 

EDUCATIONAL ADMINISTRATOR APPOINTMENTS 
 

Fully-qualified educational administrator must have current, active Registered Nurse license or privilege to 
practice in Wisconsin that is not encumbered, a graduate degree with a major in nursing, knowledge of learning 
principles  for  adult  education,  including  nursing  curriculum  development,  administration  and  evaluation, 
current knowledge of nursing practice, and either two years experience as an instructor in a nursing education 
program within the last 5 years, or one year experience as an instructor in a nursing education program within 
the last 5 years and the graduate degree included education preparation. 

 
List most recent education preparation and teaching experience first.  Attach additional pages as necessary. 

 
A. EDUCATIONAL PREPARATION 

 
Name of Institution Location 

City/State 
Graduation 

Date 
Degree Earned 
or # of Credits 

Major Minor 

      
      
      

      
      
      

 

 
 

B. NURSING INSTRUCTION EXPERIENCE 
 

From 
Month/Year 

To 
Month/Year 

Part-time or 
Full-Time 

Employer/School Location 
City/State 

Position/Job Title

     
     
     

     
     
     

 

 
 Dr. Tricia Wagner      Department Chair     

Educational Administrator Title 
 
              7/4/2019  

Signature Date 
 
       (866) 508-0748 x       pawagner@herzing.edu 

Telephone Number Email Address 
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Wisconsin Department of Safety and Professional Services 
Mail To: P.O. Box 8366 4822 Madison Yards Way 

Madison, WI 53708-8366 Madison, WI 53705 
FAX #: (608) 266-2602 E-Mail:   dsps@wisconsin.gov 
Phone #: (608) 266-2112 Website:  dsps.wisconsin.gov 

 
BOARD OF NURSING 

 

FACULTY / EDUCATIONAL ADMINISTRATOR QUALIFICATION RECORD 
 

New nursing school seeking authorization to admit students: Completion of this form is required for each faculty 
member and the educational administrator.  This form must be submitted to the Board of Nursing along with the request 
for authorization to admit students. 

 
Nursing school approved by the Board of Nursing: Completion of this form is required for each faculty member and 
the educational administrator.  The form must be kept on file in the school of nursing office and made available to the 
Board upon request for all faculty members and educational administrators hired by the nursing school. 

 
Change in educational administrator: Institutions are required to notify the Board of Nursing within 48 hours of the 
termination, resignation or retirement of an educational administrator and designate an interim educational administrator 
(EA) within five (5) business days.  Completion and submission of this form is required as part of the notification process. 

 

Faculty/EA Name (Last, First):   Jenkins, Patricia C.  WI RN License #:   198733  
 

School of Nursing Employed By:     Herzing University  
 

Type of Nursing Program(s) (ADN, PN, BSN, etc.):   RN-BSN     
 

 
 
 

Position: Educational Administrator X Faculty 
 

Appointment Effective Date:   11/23/2009 
 

======================================================================================= 
 

 

FACULTY APPOINTMENTS (complete Section A below). 
 

Fully-qualified  faculty  must  have  a  current,  active  Registered  Nurse  license  or  privilege  to  practice in
Wisconsin that is not encumbered and a graduate degree with a major in nursing. 

 
A. EDUCATIONAL PREPARATION 

 
Name of Institution Location 

City/State 
Graduation 

Date 
Degree Earned 
or # of Credits 

Major Minor 

Univ of Tennessee  2000 PhD Nursing  
Tulane Univ  1989 MBA Business  
Univ of Tennessee  1981 MSN Nursing  
Emory Univ  1975 BSN Nursing  
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Committed to Equal Opportunity in Employment and Licensing 



Wisconsin Department of Safety and Professional Services 
 

EDUCATIONAL ADMINISTRATOR APPOINTMENTS 
 

Fully-qualified educational administrator must have current, active Registered Nurse license or privilege to 
practice in Wisconsin that is not encumbered, a graduate degree with a major in nursing, knowledge of learning 
principles  for  adult  education,  including  nursing  curriculum  development,  administration  and  evaluation, 
current knowledge of nursing practice, and either two years experience as an instructor in a nursing education 
program within the last 5 years, or one year experience as an instructor in a nursing education program within 
the last 5 years and the graduate degree included education preparation. 

 
List most recent education preparation and teaching experience first.  Attach additional pages as necessary. 

 
A. EDUCATIONAL PREPARATION 

 
Name of Institution Location 

City/State 
Graduation 

Date 
Degree Earned 
or # of Credits 

Major Minor 

      
      
      

      
      
      

 

 
 

B. NURSING INSTRUCTION EXPERIENCE 
 

From 
Month/Year 

To 
Month/Year 

Part-time or 
Full-Time 

Employer/School Location 
City/State 

Position/Job Title

     
     
     

     
     
     

 

 
 
 Dr. Tricia Wagner      Department Chair 

Educational Administrator Title 
 
         7/4/2019 

Signature Date 
 
 (866) 508-0748 x  66815     pawagner@herzing.edu 
 

Telephone Number Email Address 
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Wisconsin Department of Safety and Professional Services 
Mail To: P.O. Box 8366 4822 Madison Yards Way 

Madison, WI 53708-8366 Madison, WI 53705 
FAX #: (608) 266-2602 E-Mail:   dsps@wisconsin.gov 
Phone #: (608) 266-2112 Website:  dsps.wisconsin.gov 

 
BOARD OF NURSING 

 

FACULTY / EDUCATIONAL ADMINISTRATOR QUALIFICATION RECORD 
 

New nursing school seeking authorization to admit students: Completion of this form is required for each faculty 
member and the educational administrator.  This form must be submitted to the Board of Nursing along with the request 
for authorization to admit students. 

 
Nursing school approved by the Board of Nursing: Completion of this form is required for each faculty member and 
the educational administrator.  The form must be kept on file in the school of nursing office and made available to the 
Board upon request for all faculty members and educational administrators hired by the nursing school. 

 
Change in educational administrator: Institutions are required to notify the Board of Nursing within 48 hours of the 
termination, resignation or retirement of an educational administrator and designate an interim educational administrator 
(EA) within five (5) business days.  Completion and submission of this form is required as part of the notification process. 

 

Faculty/EA Name (Last, First):   Knapp, Melissa  WI RN License #:   MO 2006003266 
(NLC)

 
School of Nursing Employed By:     Herzing University  

 
Type of Nursing Program(s) (ADN, PN, BSN, etc.):   RN-BSN  

 

 
 
 

Position: Educational Administrator X Faculty 
 

Appointment Effective Date:    1-2-2018 
 

======================================================================================= 
 

 

FACULTY APPOINTMENTS (complete Section A below). 
 

Fully-qualified  faculty  must  have  a  current,  active  Registered  Nurse  license  or  privilege  to  practice in
Wisconsin that is not encumbered and a graduate degree with a major in nursing. 

 
A. EDUCATIONAL PREPARATION 

 
Name of Institution Location 

City/State 
Graduatio

n 
Degree Earned 
or # of Credits 

Major Mi
nor 

Chamberlain CON Downers Grove, IL 2015 MSN Nursing  
Chamberlain CON Downers Grove, IL 2010 BSN Nursing  
Crowder College Neosho, MO 12/2005 ADN Nursing  
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Committed to Equal Opportunity in Employment and Licensing 



Wisconsin Department of Safety and Professional Services 
 

EDUCATIONAL ADMINISTRATOR APPOINTMENTS 
 

Fully-qualified educational administrator must have current, active Registered Nurse license or privilege to 
practice in Wisconsin that is not encumbered, a graduate degree with a major in nursing, knowledge of learning 
principles  for  adult  education,  including  nursing  curriculum  development,  administration  and  evaluation, 
current knowledge of nursing practice, and either two years experience as an instructor in a nursing education 
program within the last 5 years, or one year experience as an instructor in a nursing education program within 
the last 5 years and the graduate degree included education preparation. 

 
List most recent education preparation and teaching experience first.  Attach additional pages as necessary. 

 
A. EDUCATIONAL PREPARATION 

 
Name of Institution Location 

City/State 
Graduation 

Date 
Degree Earned 
or # of Credits 

Major Minor 

      
      
      

      
      
      

 

 
 

B. NURSING INSTRUCTION EXPERIENCE 
 

From 
Month/Year 

To 
Month/Year 

Part-time or 
Full-Time 

Employer/School Location 
City/State 

Position/Job Title

     
     
     

     
     
     

 

 
 Dr. Tricia Wagner      Department Chair 
 

Educational Administrator Title 
 
         7/4/2019 

Signature Date 
 
 (866) 508-0748 x  66815     pawagner@herzing.edu 
 

Telephone Number Email Address 
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Wisconsin Department of Safety and Professional Services 
Mail To: P.O. Box 8366 4822 Madison Yards Way 

Madison, WI 53708-8366 Madison, WI 53705 
FAX #: (608) 266-2602 E-Mail:   dsps@wisconsin.gov 
Phone #: (608) 266-2112 Website:  dsps.wisconsin.gov 

 
BOARD OF NURSING 

 

FACULTY / EDUCATIONAL ADMINISTRATOR QUALIFICATION RECORD 
 

New nursing school seeking authorization to admit students: Completion of this form is required for each faculty 
member and the educational administrator.  This form must be submitted to the Board of Nursing along with the request 
for authorization to admit students. 

 
Nursing school approved by the Board of Nursing: Completion of this form is required for each faculty member and 
the educational administrator.  The form must be kept on file in the school of nursing office and made available to the 
Board upon request for all faculty members and educational administrators hired by the nursing school. 

 
Change in educational administrator: Institutions are required to notify the Board of Nursing within 48 hours of the 
termination, resignation or retirement of an educational administrator and designate an interim educational administrator 
(EA) within five (5) business days.  Completion and submission of this form is required as part of the notification process. 

 

Faculty/EA Name (Last, First):   Koenig, Alexis  WI RN License #:   PA RN340486
 

School of Nursing Employed By:     Herzing University  
 

Type of Nursing Program(s) (ADN, PN, BSN, etc.):   MSN  
 

 
 
 

Position: Educational Administrator X Faculty 
 

Appointment Effective Date:    5/28/2018 
 

======================================================================================= 
 

 

FACULTY APPOINTMENTS (complete Section A below). 
 

Fully-qualified  faculty  must  have  a  current,  active  Registered  Nurse  license  or  privilege  to  practice in
Wisconsin that is not encumbered and a graduate degree with a major in nursing. 

 
A. EDUCATIONAL PREPARATION 

 
Name of Institution Location 

City/State 
Graduation 

Date 
Degree Earned 
or # of Credits 

Major Minor 

Wm Howard Taft Univ Denver CO 08/2015 EdD Education  

University of Phoenix Phoenix, AZ 07/2010 MSN Nursing  
Mercer Co Comm  
College 

West Windsor 
Township, MO 

05/1994 AAS Nursing  
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Committed to Equal Opportunity in Employment and Licensing 



Wisconsin Department of Safety and Professional Services 
 

EDUCATIONAL ADMINISTRATOR APPOINTMENTS 
 

Fully-qualified educational administrator must have current, active Registered Nurse license or privilege to 
practice in Wisconsin that is not encumbered, a graduate degree with a major in nursing, knowledge of learning 
principles  for  adult  education,  including  nursing  curriculum  development,  administration  and  evaluation, 
current knowledge of nursing practice, and either two years experience as an instructor in a nursing education 
program within the last 5 years, or one year experience as an instructor in a nursing education program within 
the last 5 years and the graduate degree included education preparation. 

 
List most recent education preparation and teaching experience first.  Attach additional pages as necessary. 

 
A. EDUCATIONAL PREPARATION 

 
Name of Institution Location 

City/State 
Graduation 

Date 
Degree Earned 
or # of Credits 

Major Minor 

      
      
      

      
      
      

 

 
 

B. NURSING INSTRUCTION EXPERIENCE 
 

From 
Month/Year 

To 
Month/Year 

Part-time or 
Full-Time 

Employer/School Location 
City/State 

Position/Job Title

     
     
     

     
     
     

 

 
 
 Dr. Tricia Wagner      Department Chair 

Educational Administrator Title 
 
         7/4/2019 

Signature Date 
 
 (866) 508-0748 x  66815 
         pawagner@herzing.edu 

Telephone Number Email Address 
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Wisconsin Department of Safety and Professional Services 
Mail To: P.O. Box 8366 4822 Madison Yards Way 

Madison, WI 53708-8366 Madison, WI 53705 
FAX #: (608) 266-2602 E-Mail:   dsps@wisconsin.gov 
Phone #: (608) 266-2112 Website:  dsps.wisconsin.gov 

 
BOARD OF NURSING 

 

FACULTY / EDUCATIONAL ADMINISTRATOR QUALIFICATION RECORD 
 

New nursing school seeking authorization to admit students: Completion of this form is required for each faculty 
member and the educational administrator.  This form must be submitted to the Board of Nursing along with the request 
for authorization to admit students. 

 
Nursing school approved by the Board of Nursing: Completion of this form is required for each faculty member and 
the educational administrator.  The form must be kept on file in the school of nursing office and made available to the 
Board upon request for all faculty members and educational administrators hired by the nursing school. 

 
Change in educational administrator: Institutions are required to notify the Board of Nursing within 48 hours of the 
termination, resignation or retirement of an educational administrator and designate an interim educational administrator 
(EA) within five (5) business days.  Completion and submission of this form is required as part of the notification process. 

 

Faculty/EA Name (Last, First):   Krishna, Bimal  WI RN License #:   N/A  
 

School of Nursing Employed By:     Herzing University  
 

Type of Nursing Program(s) (ADN, PN, BSN, etc.):   MSN  
 

 
 
 

Position: Educational Administrator X Faculty 
 

Appointment Effective Date:   6/4/2012 
 

======================================================================================= 
 

 

FACULTY APPOINTMENTS (complete Section A below). 
 

Fully-qualified  faculty  must  have  a  current,  active  Registered  Nurse  license  or  privilege  to  practice in
Wisconsin that is not encumbered and a graduate degree with a major in nursing. 

 
A. EDUCATIONAL PREPARATION 

 
Name of Institution Location 

City/State 
Graduation 

Date 
Degree Earned 
or # of Credits 

Major Minor 

 Monash Univ Australia 12/1993 Doctor of 
Philosophy, 
Medicine 
(Ob/Gyn/Pharmac
ology) 

Ob/Gyn/Pharmacolo
gy 

 

 Monash Univ Australia  12/1986 Bachelor of 
Science (First Class 
Honors) 
Pharmacology 

Pharmacology  



 Monash Univ Australia  3/1987 Bachelor of 
Science, 
Physiology and 
Pharmacology 

Physiology and 
Pharmacology 

 

      
      

 

 
 
 

#1114 (Rev. 6/19) 
Ch. N 1.08 Wis. Admin. Code Page 1 of 2

 
Committed to Equal Opportunity in Employment and Licensing 



Wisconsin Department of Safety and Professional Services 
 

EDUCATIONAL ADMINISTRATOR APPOINTMENTS 
 

Fully-qualified educational administrator must have current, active Registered Nurse license or privilege to 
practice in Wisconsin that is not encumbered, a graduate degree with a major in nursing, knowledge of learning 
principles  for  adult  education,  including  nursing  curriculum  development,  administration  and  evaluation, 
current knowledge of nursing practice, and either two years experience as an instructor in a nursing education 
program within the last 5 years, or one year experience as an instructor in a nursing education program within 
the last 5 years and the graduate degree included education preparation. 

 
List most recent education preparation and teaching experience first.  Attach additional pages as necessary. 

 
A. EDUCATIONAL PREPARATION 

 
Name of Institution Location 

City/State 
Graduation 

Date 
Degree Earned 
or # of Credits 

Major Minor 

      
      
      

      
      
      

 

 
 

B. NURSING INSTRUCTION EXPERIENCE 
 

From 
Month/Year 

To 
Month/Year 

Part-time or 
Full-Time 

Employer/School Location 
City/State 

Position/Job Title

     
     
     

     
     
     

 

 
 Dr. Tricia Wagner      Department Chair   
 

Educational Administrator Title 
 
         7/4/2019 

Signature Date 
 
 (866) 508-0748 x  66815 
         pawagner@herzing.edu 

Telephone Number Email Address 
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Wisconsin Department of Safety and Professional Services 
Mail To: P.O. Box 8366 4822 Madison Yards Way 

Madison, WI 53708-8366 Madison, WI 53705 
FAX #: (608) 266-2602 E-Mail:   dsps@wisconsin.gov 
Phone #: (608) 266-2112 Website:  dsps.wisconsin.gov 

 
BOARD OF NURSING 

 

FACULTY / EDUCATIONAL ADMINISTRATOR QUALIFICATION RECORD 
 

New nursing school seeking authorization to admit students: Completion of this form is required for each faculty member 
and the educational administrator.  This form must be submitted to the Board of Nursing along with the request for 
authorization to admit students. 

 
Nursing school approved by the Board of Nursing: Completion of this form is required for each faculty member and 
the educational administrator.  The form must be kept on file in the school of nursing office and made available to the 
Board upon request for all faculty members and educational administrators hired by the nursing school. 

 
Change in educational administrator: Institutions are required to notify the Board of Nursing within 48 hours of the 
termination, resignation or retirement of an educational administrator and designate an interim educational administrator 
(EA) within five (5) business days.  Completion and submission of this form is required as part of the notification process. 

 

Faculty/EA Name (Last, First):   Kuhn, Alison  WI RN License #:Compact(MO039208)  

 
School of Nursing Employed By:    Herzing University  

 
Type of Nursing Program(s) (ADN, PN, BSN, etc.):     

 

 
 
 

Position: Educational Administrator XX Faculty 

 
Appointment Effective Date:   08/30/2018 

 
======================================================================================= 

 

 

FACULTY APPOINTMENTS (complete Section A below). 
 

Fully-qualified  faculty  must  have  a  current,  active  Registered  Nurse  license  or  privilege  to  practice in
Wisconsin that is not encumbered and a graduate degree with a major in nursing. 

 
A. EDUCATIONAL PREPARATION 

 
Name of Institution Location 

City/State 
Graduation 

Date 
Degree 
Earned or # 

Major Minor 

Univ of Central MO Warrensburg, MO  2016  MSN  FNP  
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Committed to Equal Opportunity in Employment and Licensing 



Wisconsin Department of Safety and Professional Services 
 

EDUCATIONAL ADMINISTRATOR APPOINTMENTS 
 

Fully-qualified educational administrator must have current, active Registered Nurse license or privilege to 
practice in Wisconsin that is not encumbered, a graduate degree with a major in nursing, knowledge of learning 
principles  for  adult  education,  including  nursing  curriculum  development,  administration  and  evaluation, 
current knowledge of nursing practice, and either two years experience as an instructor in a nursing education 
program within the last 5 years, or one year experience as an instructor in a nursing education program within 
the last 5 years and the graduate degree included education preparation. 

 
List most recent education preparation and teaching experience first.  Attach additional pages as necessary. 

 
A. EDUCATIONAL PREPARATION 

 
Name of Institution Location 

City/State 
Graduati

on 
Degree Earned 
or # of Credits 

Major Minor 

      
      
      

      
      
      

 

 
 

B. NURSING INSTRUCTION EXPERIENCE 
 

From 
Month/Year 

To 
Month/Year 

Part-time or 
Full-Time 

Employer/School Location 
City/State 

Position/Job Title

      
      
      

      
      
      

 

 
 
      Dr. Tricia Wagner       Department Chair  

Educational Administrator Title 

       
              7/4/19 

Signature Date 
 
      (866) 508-0748 x  66815     pawagner@herzing.edu 

Telephone Number Email Address 
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Wisconsin Department of Safety and Professional Services 
Mail To: P.O. Box 8366 4822 Madison Yards Way 

Madison, WI 53708-8366 Madison, WI 53705 
FAX #: (608) 266-2602 E-Mail:   dsps@wisconsin.gov 
Phone #: (608) 266-2112 Website:  dsps.wisconsin.gov 

 
BOARD OF NURSING 

 

FACULTY / EDUCATIONAL ADMINISTRATOR QUALIFICATION RECORD 
 

New nursing school seeking authorization to admit students: Completion of this form is required for each faculty member 
and the educational administrator.  This form must be submitted to the Board of Nursing along with the request for 
authorization to admit students. 

 
Nursing school approved by the Board of Nursing: Completion of this form is required for each faculty member and 
the educational administrator.  The form must be kept on file in the school of nursing office and made available to the 
Board upon request for all faculty members and educational administrators hired by the nursing school. 

 
Change in educational administrator: Institutions are required to notify the Board of Nursing within 48 hours of the 
termination, resignation or retirement of an educational administrator and designate an interim educational administrator 
(EA) within five (5) business days.  Completion and submission of this form is required as part of the notification process. 

 

Faculty/EA Name (Last, First):   Lee, Carmelia  WI RN License #:Compact (FL9334523)  

 
School of Nursing Employed By:    Herzing University  

 
Type of Nursing Program(s) (ADN, PN, BSN, etc.):     

 

 
 
 

Position: Educational Administrator XX Faculty 

 
Appointment Effective Date:  04/24/2017 

 
======================================================================================= 

 

 

FACULTY APPOINTMENTS (complete Section A below). 
 

Fully-qualified  faculty  must  have  a  current,  active  Registered  Nurse  license  or  privilege  to  practice in
Wisconsin that is not encumbered and a graduate degree with a major in nursing. 

 
A. EDUCATIONAL PREPARATION 

 
Name of Institution Location 

City/State 
Graduation 

Date 
Degree Earned 
or # of Credits 

Major Minor 

Kaplan Univ Davenport, IA 06/2015    FNP  
Pointe Loma Nazarene San Diego, CA 08/2010  MSN  CNS/M-S, Educ  
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Committed to Equal Opportunity in Employment and Licensing 



Wisconsin Department of Safety and Professional Services 
 

EDUCATIONAL ADMINISTRATOR APPOINTMENTS 
 

Fully-qualified educational administrator must have current, active Registered Nurse license or privilege to 
practice in Wisconsin that is not encumbered, a graduate degree with a major in nursing, knowledge of learning 
principles  for  adult  education,  including  nursing  curriculum  development,  administration  and  evaluation, 
current knowledge of nursing practice, and either two years experience as an instructor in a nursing education 
program within the last 5 years, or one year experience as an instructor in a nursing education program within 
the last 5 years and the graduate degree included education preparation. 

 
List most recent education preparation and teaching experience first.  Attach additional pages as necessary. 

 
A. EDUCATIONAL PREPARATION 

 
Name of Institution Location 

City/State 
Graduati

on 
Degree Earned 
or # of Credits 

Major Minor 

      
      
      

      
      
      

 

 
 

B. NURSING INSTRUCTION EXPERIENCE 
 

From 
Month/Year 

To 
Month/Year 

Part-time or 
Full-Time 

Employer/School Location 
City/State 

Position/Job Title

      
      
      

      
      
      

 

 
 
       Dr. Tricia Wagner       Department Chair  

Educational Administrator Title 

       
              7/4/19 

Signature Date 
 
      (866) 508-0748 x  66815     pawagner@herzing.edu 

Telephone Number Email Address 
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Wisconsin Department of Safety and Professional Services 
Mail To: P.O. Box 8366 4822 Madison Yards Way 

Madison, WI 53708-8366 Madison, WI 53705 
FAX #: (608) 266-2602 E-Mail:   dsps@wisconsin.gov 
Phone #: (608) 266-2112 Website:  dsps.wisconsin.gov 

 
BOARD OF NURSING 

 

FACULTY / EDUCATIONAL ADMINISTRATOR QUALIFICATION RECORD 
 

New nursing school seeking authorization to admit students: Completion of this form is required for each faculty member 
and the educational administrator.  This form must be submitted to the Board of Nursing along with the request for 
authorization to admit students. 

 
Nursing school approved by the Board of Nursing: Completion of this form is required for each faculty member and 
the educational administrator.  The form must be kept on file in the school of nursing office and made available to the 
Board upon request for all faculty members and educational administrators hired by the nursing school. 

 
Change in educational administrator: Institutions are required to notify the Board of Nursing within 48 hours of the 
termination, resignation or retirement of an educational administrator and designate an interim educational administrator 
(EA) within five (5) business days.  Completion and submission of this form is required as part of the notification process. 

 

Faculty/EA Name (Last, First):   Liggett, Laura  WI RN License #:Compact (NC310746)  

 
School of Nursing Employed By:    Herzing University  

 
Type of Nursing Program(s) (ADN, PN, BSN, etc.):     

 

 
 
 

Position: Educational Administrator XX Faculty 

 
Appointment Effective Date:   08/30/2018 

 
======================================================================================= 

 

 

FACULTY APPOINTMENTS (complete Section A below). 
 

Fully-qualified  faculty  must  have  a  current,  active  Registered  Nurse  license  or  privilege  to  practice in
Wisconsin that is not encumbered and a graduate degree with a major in nursing. 

 
A. EDUCATIONAL PREPARATION 

 
Name of Institution Location 

City/State 
Graduation 

Date 
Degree 
Earned or # 

Major Minor 

Univ of Pennsylvania Philadelphia, PA  2017  Adult-Gero ANP  
Frontier Univ Hyden, KY  2015 MSN  FNP  
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Committed to Equal Opportunity in Employment and Licensing 



Wisconsin Department of Safety and Professional Services 
 

EDUCATIONAL ADMINISTRATOR APPOINTMENTS 
 

Fully-qualified educational administrator must have current, active Registered Nurse license or privilege to 
practice in Wisconsin that is not encumbered, a graduate degree with a major in nursing, knowledge of learning 
principles  for  adult  education,  including  nursing  curriculum  development,  administration  and  evaluation, 
current knowledge of nursing practice, and either two years experience as an instructor in a nursing education 
program within the last 5 years, or one year experience as an instructor in a nursing education program within 
the last 5 years and the graduate degree included education preparation. 

 
List most recent education preparation and teaching experience first.  Attach additional pages as necessary. 

 
A. EDUCATIONAL PREPARATION 

 
Name of Institution Location 

City/State 
Graduati

on 
Degree Earned 
or # of Credits 

Major Minor 

      
      
      

      
      
      

 

 
 

B. NURSING INSTRUCTION EXPERIENCE 
 

From 
Month/Year 

To 
Month/Year 

Part-time or 
Full-Time 

Employer/School Location 
City/State 

Position/Job Title

      
      
      

      
      
      

 

 
 
       Dr. Tricia Wagner       Department Chair 

Educational Administrator Title 

       
              7/4/19 

Signature Date 
 
      (866) 508-0748 x  66815     pawagner@herzing.edu 

Telephone Number Email Address 
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Wisconsin Department of Safety and Professional Services 
Mail To: P.O. Box 8366 4822 Madison Yards Way 

Madison, WI 53708-8366 Madison, WI 53705 
FAX #: (608) 266-2602 E-Mail:   dsps@wisconsin.gov 
Phone #: (608) 266-2112 Website:  dsps.wisconsin.gov 

 
BOARD OF NURSING 

 

FACULTY / EDUCATIONAL ADMINISTRATOR QUALIFICATION RECORD 
 

New nursing school seeking authorization to admit students: Completion of this form is required for each faculty 
member and the educational administrator.  This form must be submitted to the Board of Nursing along with the request 
for authorization to admit students. 

 
Nursing school approved by the Board of Nursing: Completion of this form is required for each faculty member and 
the educational administrator.  The form must be kept on file in the school of nursing office and made available to the 
Board upon request for all faculty members and educational administrators hired by the nursing school. 

 
Change in educational administrator: Institutions are required to notify the Board of Nursing within 48 hours of the 
termination, resignation or retirement of an educational administrator and designate an interim educational administrator 
(EA) within five (5) business days.  Completion and submission of this form is required as part of the notification process. 

 

Faculty/EA Name (Last, First):   Loveless, Bobbie  WI RN License #:   MS -Compact R858301 
 

School of Nursing Employed By:   Herzing University  
 

Type of Nursing Program(s) (ADN, PN, BSN, etc.):   Master of Science, Core courses/Nurse Educator/Nurse Leader  
 

 
 
 

Position: Educational Administrator XX Faculty 
 

Appointment Effective Date: 
 

======================================================================================= 
 

 

FACULTY APPOINTMENTS (complete Section A below). 
 

Fully-qualified  faculty  must  have  a  current,  active  Registered  Nurse  license  or  privilege  to  practice in
Wisconsin that is not encumbered and a graduate degree with a major in nursing. 

 
A. EDUCATIONAL PREPARATION 

 
Name of Institution Location 

City/State 
Graduation 

Date 
Degree Earned 
or # of Credits 

Major Minor 

Samford University Birmingham,AL        2010 DNP Nursing  Leadership/Admin  
William Carey College Biloxi, MS      2004 MSN Nursing Ed   
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Committed to Equal Opportunity in Employment and Licensing 



Wisconsin Department of Safety and Professional Services 
 

EDUCATIONAL ADMINISTRATOR APPOINTMENTS 
 

Fully-qualified educational administrator must have current, active Registered Nurse license or privilege to 
practice in Wisconsin that is not encumbered, a graduate degree with a major in nursing, knowledge of learning 
principles  for  adult  education,  including  nursing  curriculum  development,  administration  and  evaluation, 
current knowledge of nursing practice, and either two years experience as an instructor in a nursing education 
program within the last 5 years, or one year experience as an instructor in a nursing education program within 
the last 5 years and the graduate degree included education preparation. 

 
List most recent education preparation and teaching experience first.  Attach additional pages as necessary. 

 
A. EDUCATIONAL PREPARATION 

 
Name of Institution Location 

City/State 
Graduation 

Date 
Degree Earned 
or # of Credits 

Major Minor 

      
      
      

      
      
      

 

 
 

B. NURSING INSTRUCTION EXPERIENCE 
 

From 
Month/Year 

To 
Month/Year 

Part-time or 
Full-Time 

Employer/School Location 
City/State 

Position/Job Title

     
     
     

     
     
     

 

 
 
 Dr. Tricia Wagner      Department Chair 

Educational Administrator Title 
 
         7/4/19 

Signature Date 
 
 (866) 508-0748 x  66815     pawagner@herzing.edu 
 

Telephone Number Email Address 
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Wisconsin Department of Safety and Professional Services 
Mail To: P.O. Box 8366 4822 Madison Yards Way 

Madison, WI 53708-8366 Madison, WI 53705 
FAX #: (608) 266-2602 E-Mail:   dsps@wisconsin.gov 
Phone #: (608) 266-2112 Website:  dsps.wisconsin.gov 

 
BOARD OF NURSING 

 

FACULTY / EDUCATIONAL ADMINISTRATOR QUALIFICATION RECORD 
 

New nursing school seeking authorization to admit students: Completion of this form is required for each faculty member 
and the educational administrator.  This form must be submitted to the Board of Nursing along with the request for 
authorization to admit students. 

 
Nursing school approved by the Board of Nursing: Completion of this form is required for each faculty member and 
the educational administrator.  The form must be kept on file in the school of nursing office and made available to the 
Board upon request for all faculty members and educational administrators hired by the nursing school. 

 
Change in educational administrator: Institutions are required to notify the Board of Nursing within 48 hours of the 
termination, resignation or retirement of an educational administrator and designate an interim educational administrator 
(EA) within five (5) business days.  Completion and submission of this form is required as part of the notification process. 

 

Faculty/EA Name (Last, First):    McFarland, Rosalyn  WI RN License #: 144841 (MultiState)  

 
School of Nursing Employed By:    Herzing University  

 
Type of Nursing Program(s) (ADN, PN, BSN, etc.):     

 

 
 
 

Position: Educational Administrator XX Faculty 

 
Appointment Effective Date:   01/07/2013 

 
======================================================================================= 

 

 

FACULTY APPOINTMENTS (complete Section A below). 
 

Fully-qualified  faculty  must  have  a  current,  active  Registered  Nurse  license  or  privilege  to  practice in
Wisconsin that is not encumbered and a graduate degree with a major in nursing. 

 
A. EDUCATIONAL PREPARATION 

 
Name of Institution Location 

City/State 
Graduation 

Date 
Degree Earned 
or # of Credits 

Major Minor 

Concordia Univ of WI Mequon, WI  2011   DNP   Nursing  
Concordia Univ of WI Mequon, WI  2008   MSN   FNP  
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Committed to Equal Opportunity in Employment and Licensing 



Wisconsin Department of Safety and Professional Services 
 

EDUCATIONAL ADMINISTRATOR APPOINTMENTS 
 

Fully-qualified educational administrator must have current, active Registered Nurse license or privilege to 
practice in Wisconsin that is not encumbered, a graduate degree with a major in nursing, knowledge of learning 
principles  for  adult  education,  including  nursing  curriculum  development,  administration  and  evaluation, 
current knowledge of nursing practice, and either two years experience as an instructor in a nursing education 
program within the last 5 years, or one year experience as an instructor in a nursing education program within 
the last 5 years and the graduate degree included education preparation. 

 
List most recent education preparation and teaching experience first.  Attach additional pages as necessary. 

 
A. EDUCATIONAL PREPARATION 

 
Name of Institution Location 

City/State 
Graduati

on 
Degree Earned 
or # of Credits 

Major Minor 

      
      
      

      
      
      

 

 
 

B. NURSING INSTRUCTION EXPERIENCE 
 

From 
Month/Year 

To 
Month/Year 

Part-time or 
Full-Time 

Employer/School Location 
City/State 

Position/Job Title

      
      
      

      
      
      

 

 
 
       Dr. Tricia Wagner       Department Chair    

Educational Administrator Title 

       
              7/4/19 

Signature Date 
 
      (866) 508-0748 x  66815     pawagner@herzing.edu 

Telephone Number Email Address 
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Wisconsin Department of Safety and Professional Services 
Mail To: P.O. Box 8366 4822 Madison Yards Way 

Madison, WI 53708-8366 Madison, WI 53705 
FAX #: (608) 266-2602 E-Mail:   dsps@wisconsin.gov 
Phone #: (608) 266-2112 Website:  dsps.wisconsin.gov 

 
BOARD OF NURSING 

 

FACULTY / EDUCATIONAL ADMINISTRATOR QUALIFICATION RECORD 
 

New nursing school seeking authorization to admit students: Completion of this form is required for each faculty member 
and the educational administrator.  This form must be submitted to the Board of Nursing along with the request for 
authorization to admit students. 

 
Nursing school approved by the Board of Nursing: Completion of this form is required for each faculty member and 
the educational administrator.  The form must be kept on file in the school of nursing office and made available to the 
Board upon request for all faculty members and educational administrators hired by the nursing school. 

 
Change in educational administrator: Institutions are required to notify the Board of Nursing within 48 hours of the 
termination, resignation or retirement of an educational administrator and designate an interim educational administrator 
(EA) within five (5) business days.  Completion and submission of this form is required as part of the notification process. 

 

Faculty/EA Name (Last, First):    Mendoza-Lu, Jacqueline  WI RN License #:Compact (FL9265560)  

 
School of Nursing Employed By:    Herzing University  

 
Type of Nursing Program(s) (ADN, PN, BSN, etc.):     

 

 
 
 

Position: Educational Administrator XX Faculty 

 
Appointment Effective Date:    05/06/2019 

 
======================================================================================= 

 

 

FACULTY APPOINTMENTS (complete Section A below). 
 

Fully-qualified  faculty  must  have  a  current,  active  Registered  Nurse  license  or  privilege  to  practice in
Wisconsin that is not encumbered and a graduate degree with a major in nursing. 

 
A. EDUCATIONAL PREPARATION 

 
Name of Institution Location 

City/State 
Graduation 

Date 
Degree Earned 
or # of Credits 

Major Minor 

Florida Atlantic Univ Boca Raton, FL  05/2011  MSN   FNP  
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Committed to Equal Opportunity in Employment and Licensing 



Wisconsin Department of Safety and Professional Services 
 

EDUCATIONAL ADMINISTRATOR APPOINTMENTS 
 

Fully-qualified educational administrator must have current, active Registered Nurse license or privilege to 
practice in Wisconsin that is not encumbered, a graduate degree with a major in nursing, knowledge of learning 
principles  for  adult  education,  including  nursing  curriculum  development,  administration  and  evaluation, 
current knowledge of nursing practice, and either two years experience as an instructor in a nursing education 
program within the last 5 years, or one year experience as an instructor in a nursing education program within 
the last 5 years and the graduate degree included education preparation. 

 
List most recent education preparation and teaching experience first.  Attach additional pages as necessary. 

 
A. EDUCATIONAL PREPARATION 

 
Name of Institution Location 

City/State 
Graduati

on 
Degree Earned 
or # of Credits 

Major Minor 

      
      
      

      
      
      

 

 
 

B. NURSING INSTRUCTION EXPERIENCE 
 

From 
Month/Year 

To 
Month/Year 

Part-time or 
Full-Time 

Employer/School Location 
City/State 

Position/Job Title

      
      
      

      
      
      

 

 
 
       Dr. Tricia Wagner       Department Chair  

Educational Administrator Title 

       
              7/4/19 

Signature Date 
 
      (866) 508-0748 x  66815     pawagner@herzing.edu 

Telephone Number Email Address 
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Wisconsin Department of Safety and Professional Services 
Mail To: P.O. Box 8366 4822 Madison Yards Way 

Madison, WI 53708-8366 Madison, WI 53705 
FAX #: (608) 266-2602 E-Mail:   dsps@wisconsin.gov 
Phone #: (608) 266-2112 Website:  dsps.wisconsin.gov 

 
BOARD OF NURSING 

 

FACULTY / EDUCATIONAL ADMINISTRATOR QUALIFICATION RECORD 
 

New nursing school seeking authorization to admit students: Completion of this form is required for each faculty member 
and the educational administrator.  This form must be submitted to the Board of Nursing along with the request for 
authorization to admit students. 

 
Nursing school approved by the Board of Nursing: Completion of this form is required for each faculty member and 
the educational administrator.  The form must be kept on file in the school of nursing office and made available to the 
Board upon request for all faculty members and educational administrators hired by the nursing school. 

 
Change in educational administrator: Institutions are required to notify the Board of Nursing within 48 hours of the 
termination, resignation or retirement of an educational administrator and designate an interim educational administrator 
(EA) within five (5) business days.  Completion and submission of this form is required as part of the notification process. 

 

Faculty/EA Name (Last, First):   Merrill, Melissa   WI RN License #:Compact (ID27345)  

 
School of Nursing Employed By:    Herzing University  

 
Type of Nursing Program(s) (ADN, PN, BSN, etc.):     

 

 
 
 

Position: Educational Administrator XX Faculty 

 
Appointment Effective Date:   09/06/2016 

 
======================================================================================= 

 

 

FACULTY APPOINTMENTS (complete Section A below). 
 

Fully-qualified  faculty  must  have  a  current,  active  Registered  Nurse  license  or  privilege  to  practice in
Wisconsin that is not encumbered and a graduate degree with a major in nursing. 

 
A. EDUCATIONAL PREPARATION 

 
Name of Institution Location 

City/State 
Graduation 

Date 
Degree Earned 
or # of Credits 

Major Minor 

Univ of Cincinnati  Cincinnati, OH  12/2008  MSN  Midwifery 
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Committed to Equal Opportunity in Employment and Licensing 



Wisconsin Department of Safety and Professional Services 
 

EDUCATIONAL ADMINISTRATOR APPOINTMENTS 
 

Fully-qualified educational administrator must have current, active Registered Nurse license or privilege to 
practice in Wisconsin that is not encumbered, a graduate degree with a major in nursing, knowledge of learning 
principles  for  adult  education,  including  nursing  curriculum  development,  administration  and  evaluation, 
current knowledge of nursing practice, and either two years experience as an instructor in a nursing education 
program within the last 5 years, or one year experience as an instructor in a nursing education program within 
the last 5 years and the graduate degree included education preparation. 

 
List most recent education preparation and teaching experience first.  Attach additional pages as necessary. 

 
A. EDUCATIONAL PREPARATION 

 
Name of Institution Location 

City/State 
Graduati

on 
Degree Earned 
or # of Credits 

Major Minor 

      
      
      

      
      
      

 

 
 

B. NURSING INSTRUCTION EXPERIENCE 
 

From 
Month/Year 

To 
Month/Year 

Part-time or 
Full-Time 

Employer/School Location 
City/State 

Position/Job Title

      
      
      

      
      
      

 

 
 
       Dr. Tricia Wagner       Department Chair 

Educational Administrator Title 

       
              7/4/19 

Signature Date 
 
      (866) 508-0748 x  66815     pawagner@herzing.edu 

Telephone Number Email Address 
 
 

Page 2 of 2 



Wisconsin Department of Safety and Professional Services 
Mail To: P.O. Box 8366 4822 Madison Yards Way 

Madison, WI 53708-8366 Madison, WI 53705 
FAX #: (608) 266-2602 E-Mail:   dsps@wisconsin.gov 
Phone #: (608) 266-2112 Website:  dsps.wisconsin.gov 

 
BOARD OF NURSING 

 

FACULTY / EDUCATIONAL ADMINISTRATOR QUALIFICATION RECORD 
 

New nursing school seeking authorization to admit students: Completion of this form is required for each faculty member 
and the educational administrator.  This form must be submitted to the Board of Nursing along with the request for 
authorization to admit students. 

 
Nursing school approved by the Board of Nursing: Completion of this form is required for each faculty member and 
the educational administrator.  The form must be kept on file in the school of nursing office and made available to the 
Board upon request for all faculty members and educational administrators hired by the nursing school. 

 
Change in educational administrator: Institutions are required to notify the Board of Nursing within 48 hours of the 
termination, resignation or retirement of an educational administrator and designate an interim educational administrator 
(EA) within five (5) business days.  Completion and submission of this form is required as part of the notification process. 

 

Faculty/EA Name (Last, First):    Miller, Sheree  WI RN License #:Compact (LA062012)  

 
School of Nursing Employed By:    Herzing University  

 
Type of Nursing Program(s) (ADN, PN, BSN, etc.):     

 

 
 
 

Position: Educational Administrator XX Faculty 

 
Appointment Effective Date:    12/21/2015 

 
======================================================================================= 

 

 

FACULTY APPOINTMENTS (complete Section A below). 
 

Fully-qualified  faculty  must  have  a  current,  active  Registered  Nurse  license  or  privilege  to  practice in
Wisconsin that is not encumbered and a graduate degree with a major in nursing. 

 
A. EDUCATIONAL PREPARATION 

 
Name of Institution Location 

City/State 
Graduation 

Date 
Degree 
Earned or # 

Major Minor 

Loyola University New Orleans, LA  2014  DNP  Nursing  
Loyola University New Orleans, LA  2005  MSN  FNP  
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Committed to Equal Opportunity in Employment and Licensing 



Wisconsin Department of Safety and Professional Services 
 

EDUCATIONAL ADMINISTRATOR APPOINTMENTS 
 

Fully-qualified educational administrator must have current, active Registered Nurse license or privilege to 
practice in Wisconsin that is not encumbered, a graduate degree with a major in nursing, knowledge of learning 
principles  for  adult  education,  including  nursing  curriculum  development,  administration  and  evaluation, 
current knowledge of nursing practice, and either two years experience as an instructor in a nursing education 
program within the last 5 years, or one year experience as an instructor in a nursing education program within 
the last 5 years and the graduate degree included education preparation. 

 
List most recent education preparation and teaching experience first.  Attach additional pages as necessary. 

 
A. EDUCATIONAL PREPARATION 

 
Name of Institution Location 

City/State 
Graduati

on 
Degree Earned 
or # of Credits 

Major Minor 

      
      
      

      
      
      

 

 
 

B. NURSING INSTRUCTION EXPERIENCE 
 

From 
Month/Year 

To 
Month/Year 

Part-time or 
Full-Time 

Employer/School Location 
City/State 

Position/Job Title

      
      
      

      
      
      

 

 
 
       Dr. Tricia Wagner       Department Chair 

Educational Administrator Title 

       
              7/4/19 

Signature Date 
 
      (866) 508-0748 x  66815     pawagner@herzing.edu 

Telephone Number Email Address 
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Wisconsin Department of Safety and Professional Services 
Mail To: P.O. Box 8366 4822 Madison Yards Way 

Madison, WI 53708-8366 Madison, WI 53705 
FAX #: (608) 266-2602 E-Mail:   dsps@wisconsin.gov 
Phone #: (608) 266-2112 Website:  dsps.wisconsin.gov 

 
BOARD OF NURSING 

 

FACULTY / EDUCATIONAL ADMINISTRATOR QUALIFICATION RECORD 
 

New nursing school seeking authorization to admit students: Completion of this form is required for each faculty member 
and the educational administrator.  This form must be submitted to the Board of Nursing along with the request for 
authorization to admit students. 

 
Nursing school approved by the Board of Nursing: Completion of this form is required for each faculty member and 
the educational administrator.  The form must be kept on file in the school of nursing office and made available to the 
Board upon request for all faculty members and educational administrators hired by the nursing school. 

 
Change in educational administrator: Institutions are required to notify the Board of Nursing within 48 hours of the 
termination, resignation or retirement of an educational administrator and designate an interim educational administrator 
(EA) within five (5) business days.  Completion and submission of this form is required as part of the notification process. 

 

Faculty/EA Name (Last, First):     Morris, Mariah  WI RN License #: 198208 (Single State)  

 
School of Nursing Employed By:    Herzing University  

 
Type of Nursing Program(s) (ADN, PN, BSN, etc.):     

 

 
 
 

Position: Educational Administrator XX Faculty 

 
Appointment Effective Date:        4/22/13 

 
======================================================================================= 

 

 

FACULTY APPOINTMENTS (complete Section A below). 
 

Fully-qualified  faculty  must  have  a  current,  active  Registered  Nurse  license  or  privilege  to  practice in
Wisconsin that is not encumbered and a graduate degree with a major in nursing. 

 
A. EDUCATIONAL PREPARATION 

 
Name of Institution Location 

City/State 
Graduation 

Date 
Degree Earned 
or # of Credits 

Major Minor 

Univ of South Alabama Mobile, AL  07/ 2016  DNP  Nursing  
Univ of Central Florida Orlando, FL  05/2007  MSN  PNP  
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Committed to Equal Opportunity in Employment and Licensing 



Wisconsin Department of Safety and Professional Services 
 

EDUCATIONAL ADMINISTRATOR APPOINTMENTS 
 

Fully-qualified educational administrator must have current, active Registered Nurse license or privilege to 
practice in Wisconsin that is not encumbered, a graduate degree with a major in nursing, knowledge of learning 
principles  for  adult  education,  including  nursing  curriculum  development,  administration  and  evaluation, 
current knowledge of nursing practice, and either two years experience as an instructor in a nursing education 
program within the last 5 years, or one year experience as an instructor in a nursing education program within 
the last 5 years and the graduate degree included education preparation. 

 
List most recent education preparation and teaching experience first.  Attach additional pages as necessary. 

 
A. EDUCATIONAL PREPARATION 

 
Name of Institution Location 

City/State 
Graduati

on 
Degree Earned 
or # of Credits 

Major Minor 

      
      
      

      
      
      

 

 
 

B. NURSING INSTRUCTION EXPERIENCE 
 

From 
Month/Year 

To 
Month/Year 

Part-time or 
Full-Time 

Employer/School Location 
City/State 

Position/Job Title

      
      
      

      
      
      

 

 
 
       Dr. Tricia Wagner       Department Chair 

Educational Administrator Title 

       
              7/4/19 

Signature Date 
 
      (866) 508-0748 x  66815     pawagner@herzing.edu 

Telephone Number Email Address 
 
 

Page 2 of 2 



Wisconsin Department of Safety and Professional Services 
Mail To: P.O. Box 8366 4822 Madison Yards Way 

Madison, WI 53708-8366 Madison, WI 53705 
FAX #: (608) 266-2602 E-Mail:   dsps@wisconsin.gov 
Phone #: (608) 266-2112 Website:  dsps.wisconsin.gov 

 
BOARD OF NURSING 

 

FACULTY / EDUCATIONAL ADMINISTRATOR QUALIFICATION RECORD 
 

New nursing school seeking authorization to admit students: Completion of this form is required for each faculty 
member and the educational administrator.  This form must be submitted to the Board of Nursing along with the request 
for authorization to admit students. 

 
Nursing school approved by the Board of Nursing: Completion of this form is required for each faculty member and 
the educational administrator.  The form must be kept on file in the school of nursing office and made available to the 
Board upon request for all faculty members and educational administrators hired by the nursing school. 

 
Change in educational administrator: Institutions are required to notify the Board of Nursing within 48 hours of the 
termination, resignation or retirement of an educational administrator and designate an interim educational administrator 
(EA) within five (5) business days.  Completion and submission of this form is required as part of the notification process. 

 

Faculty/EA Name (Last, First):   Moritz, Sharon  WI RN License #:   Compact RN093471_AZ
 

School of Nursing Employed By:   Herzing University  
 

Type of Nursing Program(s) (ADN, PN, BSN, etc.):   MSN and RN/BSN  
 

 
 
 

Position: Educational Administrator XX Faculty 
 

Appointment Effective Date: 3/9/2019 
 

======================================================================================= 
 

 

FACULTY APPOINTMENTS (complete Section A below). 
 

Fully-qualified  faculty  must  have  a  current,  active  Registered  Nurse  license  or  privilege  to  practice in
Wisconsin that is not encumbered and a graduate degree with a major in nursing. 

 
A. EDUCATIONAL PREPARATION 

 
Name of Institution Location 

City/State 
Graduation 

Date 
Degree Earned 
or # of Credits 

Major Minor 

Capella University Minneapolis,MN  2017 PhD Nursing Education  
Grand Canyon Univ Phoenix, AZ 2002/2008 MSN/BSN Nursing Education  
Sisters Hospital SON Buffalo, NY 1988 RN Nursing  
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Committed to Equal Opportunity in Employment and Licensing 



Wisconsin Department of Safety and Professional Services 
 

EDUCATIONAL ADMINISTRATOR APPOINTMENTS 
 

Fully-qualified educational administrator must have current, active Registered Nurse license or privilege to 
practice in Wisconsin that is not encumbered, a graduate degree with a major in nursing, knowledge of learning 
principles  for  adult  education,  including  nursing  curriculum  development,  administration  and  evaluation, 
current knowledge of nursing practice, and either two years experience as an instructor in a nursing education 
program within the last 5 years, or one year experience as an instructor in a nursing education program within 
the last 5 years and the graduate degree included education preparation. 

 
List most recent education preparation and teaching experience first.  Attach additional pages as necessary. 

 
A. EDUCATIONAL PREPARATION 

 
Name of Institution Location 

City/State 
Graduation 

Date 
Degree Earned 
or # of Credits 

Major Minor 

      
      
      

      
      
      

 

 
 

B. NURSING INSTRUCTION EXPERIENCE 
 

From 
Month/Year 

To 
Month/Year 

Part-time or 
Full-Time 

Employer/School Location 
City/State 

Position/Job Title

     
     
     

     
     
     

 

 
 
 Dr. Tricia Wagner      Department Chair 

Educational Administrator Title 
 
         7/4/2019 

Signature Date 
 
 (866)508-0748 ext 66815     pawagner@herzing.edu 

Telephone Number Email Address 
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Wisconsin Department of Safety and Professional Services 
Mail To: P.O. Box 8366 4822 Madison Yards Way 

Madison, WI 53708-8366 Madison, WI 53705 
FAX #: (608) 266-2602 E-Mail:   dsps@wisconsin.gov 
Phone #: (608) 266-2112 Website:  dsps.wisconsin.gov 

 
BOARD OF NURSING 

 

FACULTY / EDUCATIONAL ADMINISTRATOR QUALIFICATION RECORD 
 

New nursing school seeking authorization to admit students: Completion of this form is required for each faculty member 
and the educational administrator.  This form must be submitted to the Board of Nursing along with the request for 
authorization to admit students. 

 
Nursing school approved by the Board of Nursing: Completion of this form is required for each faculty member and 
the educational administrator.  The form must be kept on file in the school of nursing office and made available to the 
Board upon request for all faculty members and educational administrators hired by the nursing school. 

 
Change in educational administrator: Institutions are required to notify the Board of Nursing within 48 hours of the 
termination, resignation or retirement of an educational administrator and designate an interim educational administrator 
(EA) within five (5) business days.  Completion and submission of this form is required as part of the notification process. 

 

Faculty/EA Name (Last, First):   Norman, Keith  WI RN License #:Compact (LA064455)  

 
School of Nursing Employed By:    Herzing University  

 
Type of Nursing Program(s) (ADN, PN, BSN, etc.):     

 

 
 
 

Position: Educational Administrator XX Faculty 

 
Appointment Effective Date:   01/02/2019 

 
======================================================================================= 

 

 

FACULTY APPOINTMENTS (complete Section A below). 
 

Fully-qualified  faculty  must  have  a  current,  active  Registered  Nurse  license  or  privilege  to  practice in
Wisconsin that is not encumbered and a graduate degree with a major in nursing. 

 
A. EDUCATIONAL PREPARATION 

 
Name of Institution Location 

City/State 
Graduation 

Date 
Degree 
Earned or # 

Major Minor 

Univ of Alabama Tuscaloosa, AL  2017  DNP  Nursing  
LSU Health Sciences Ctr New Orleans, LA  2013  MSN  FNP  
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Committed to Equal Opportunity in Employment and Licensing 



Wisconsin Department of Safety and Professional Services 
 

EDUCATIONAL ADMINISTRATOR APPOINTMENTS 
 

Fully-qualified educational administrator must have current, active Registered Nurse license or privilege to 
practice in Wisconsin that is not encumbered, a graduate degree with a major in nursing, knowledge of learning 
principles  for  adult  education,  including  nursing  curriculum  development,  administration  and  evaluation, 
current knowledge of nursing practice, and either two years experience as an instructor in a nursing education 
program within the last 5 years, or one year experience as an instructor in a nursing education program within 
the last 5 years and the graduate degree included education preparation. 

 
List most recent education preparation and teaching experience first.  Attach additional pages as necessary. 

 
A. EDUCATIONAL PREPARATION 

 
Name of Institution Location 

City/State 
Graduati

on 
Degree Earned 
or # of Credits 

Major Minor 

      
      
      

      
      
      

 

 
 

B. NURSING INSTRUCTION EXPERIENCE 
 

From 
Month/Year 

To 
Month/Year 

Part-time or 
Full-Time 

Employer/School Location 
City/State 

Position/Job Title

      
      
      

      
      
      

 

 
 
       Dr. Tricia Wagner       Department Chair  

Educational Administrator Title 

       
              7/4/19 

Signature Date 
 
      (866) 508-0748 x  66815     pawagner@herzing.edu 

Telephone Number Email Address 
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Wisconsin Department of Safety and Professional Services 
Mail To: P.O. Box 8366 4822 Madison Yards Way 

Madison, WI 53708-8366 Madison, WI 53705 
FAX #: (608) 266-2602 E-Mail:   dsps@wisconsin.gov 
Phone #: (608) 266-2112 Website:  dsps.wisconsin.gov 

 
BOARD OF NURSING 

 

FACULTY / EDUCATIONAL ADMINISTRATOR QUALIFICATION RECORD 
 

New nursing school seeking authorization to admit students: Completion of this form is required for each faculty member 
and the educational administrator.  This form must be submitted to the Board of Nursing along with the request for 
authorization to admit students. 

 
Nursing school approved by the Board of Nursing: Completion of this form is required for each faculty member and 
the educational administrator.  The form must be kept on file in the school of nursing office and made available to the 
Board upon request for all faculty members and educational administrators hired by the nursing school. 

 
Change in educational administrator: Institutions are required to notify the Board of Nursing within 48 hours of the 
termination, resignation or retirement of an educational administrator and designate an interim educational administrator 
(EA) within five (5) business days.  Completion and submission of this form is required as part of the notification process. 

 

Faculty/EA Name (Last, First):   Penick, Julie  WI RN License #:Compact (MO118271)   

 
School of Nursing Employed By:    Herzing University  

 
Type of Nursing Program(s) (ADN, PN, BSN, etc.):     

 

 
 
 

Position: XX Educational 
Administrator 

Faculty 

 
Appointment Effective Date:  02/18/2018 

 
======================================================================================= 

 

 

FACULTY APPOINTMENTS (complete Section A below). 
 

Fully-qualified  faculty  must  have  a  current,  active  Registered  Nurse  license  or  privilege  to  practice in
Wisconsin that is not encumbered and a graduate degree with a major in nursing. 

 
A. EDUCATIONAL PREPARATION 

 
Name of Institution Location 

City/State 
Graduation 

Date 
Degree Earned 
or # of Credits 

Major Minor 
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Committed to Equal Opportunity in Employment and Licensing 



Wisconsin Department of Safety and Professional Services 
 

EDUCATIONAL ADMINISTRATOR APPOINTMENTS 
 

Fully-qualified educational administrator must have current, active Registered Nurse license or privilege to 
practice in Wisconsin that is not encumbered, a graduate degree with a major in nursing, knowledge of learning 
principles  for  adult  education,  including  nursing  curriculum  development,  administration  and  evaluation, 
current knowledge of nursing practice, and either two years experience as an instructor in a nursing education 
program within the last 5 years, or one year experience as an instructor in a nursing education program within 
the last 5 years and the graduate degree included education preparation. 

 
List most recent education preparation and teaching experience first.  Attach additional pages as necessary. 

 
A. EDUCATIONAL PREPARATION 

 
Name of Institution Location 

City/State 
Graduati

on 
Degree Earned 
or # of Credits 

Major Minor 

Univ of MO  St. Louis  St. Louis, MO      12/2011              DNP                       Nursing  
Univ of MO - Columbia Columbia, MO     05/1996           FNP  
Univ of MO - KC Kansas City, MO  05/1992     MSN  Adult Health  

Northwestern State U. Natchitoches, LA  05/1987   BSN   Nursing  
LSU Health Sciences New Orleans, LA    08/1984         ASN   Nursing  
      

 

 
 

B. NURSING INSTRUCTION EXPERIENCE 
 

From 
Month/Year 

To 
Month/Year 

Part-time or 
Full-Time 

Employer/School Location 
City/State 

Position/Job Title

02/2018            To date  FT   Herzing University  Menomonee Falls, WI  Chair FNP Programs 
12/2013 01/2018  FT  WGU      Salt Lake City, UT   MSN Faculty
08/2012 12/2013  FT Ozarks Tech Comm Col  Springfield, MO   ASN Instructor 

09/1995 05/1998  PT  SBU  Springfield, MO   Faculty 
09/1993 06/1995  PT    Springfield, MO   Instructor 
      

 

Dr. Tricia Wagner       Department Chair                                            

Educational Administrator Title 

      7/4/2019 
      

Signature Date 
 
      866-508-0748, x66815                                                   pawagner@herzing.edu 

Telephone Number Email Address 
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Wisconsin Department of Safety and Professional Services 
Mail To: P.O. Box 8366 4822 Madison Yards Way 

Madison, WI 53708-8366 Madison, WI 53705 
FAX #: (608) 266-2602 E-Mail:   dsps@wisconsin.gov 
Phone #: (608) 266-2112 Website:  dsps.wisconsin.gov 

 
BOARD OF NURSING 

 

FACULTY / EDUCATIONAL ADMINISTRATOR QUALIFICATION RECORD 
 

New nursing school seeking authorization to admit students: Completion of this form is required for each faculty 
member and the educational administrator.  This form must be submitted to the Board of Nursing along with the request 
for authorization to admit students. 

 
Nursing school approved by the Board of Nursing: Completion of this form is required for each faculty member and 
the educational administrator.  The form must be kept on file in the school of nursing office and made available to the 
Board upon request for all faculty members and educational administrators hired by the nursing school. 

 
Change in educational administrator: Institutions are required to notify the Board of Nursing within 48 hours of the 
termination, resignation or retirement of an educational administrator and designate an interim educational administrator 
(EA) within five (5) business days.  Completion and submission of this form is required as part of the notification process. 

 

Faculty/EA Name (Last, First):   Purcell-Houck, Kimberly  WI RN License #:   Compact-2000162305 
MO 

 
School of Nursing Employed By:   Herzing University  

 
Type of Nursing Program(s) (ADN, PN, BSN, etc.):   MSN  

 

 
 
 

Position: Educational Administrator XX Faculty 
 

Appointment Effective Date: 
 

======================================================================================= 
 

 

FACULTY APPOINTMENTS (complete Section A below). 
 

Fully-qualified  faculty  must  have  a  current,  active  Registered  Nurse  license  or  privilege  to  practice in
Wisconsin that is not encumbered and a graduate degree with a major in nursing. 

 
A. EDUCATIONAL PREPARATION 

 
Name of Institution Location 

City/State 
Graduation 

Date 
Degree Earned 
or # of Credits 

Major Minor 

Univ of Phoenix Phoenix, AZ 2014 PhD Nursing  
Univ of Phoenix Phoenix, AZ 2008 MSN/MHA Nursing/Healthcare  
Univ of Missouri-Co Columbia, MO 2000 BSN Nursing  
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Committed to Equal Opportunity in Employment and Licensing 



Wisconsin Department of Safety and Professional Services 
 

EDUCATIONAL ADMINISTRATOR APPOINTMENTS 
 

Fully-qualified educational administrator must have current, active Registered Nurse license or privilege to 
practice in Wisconsin that is not encumbered, a graduate degree with a major in nursing, knowledge of learning 
principles  for  adult  education,  including  nursing  curriculum  development,  administration  and  evaluation, 
current knowledge of nursing practice, and either two years experience as an instructor in a nursing education 
program within the last 5 years, or one year experience as an instructor in a nursing education program within 
the last 5 years and the graduate degree included education preparation. 

 
List most recent education preparation and teaching experience first.  Attach additional pages as necessary. 

 
A. EDUCATIONAL PREPARATION 

 
Name of Institution Location 

City/State 
Graduation 

Date 
Degree Earned 
or # of Credits 

Major Minor 

      
      
      

      
      
      

 

 
 

B. NURSING INSTRUCTION EXPERIENCE 
 

From 
Month/Year 

To 
Month/Year 

Part-time or 
Full-Time 

Employer/School Location 
City/State 

Position/Job Title

     
     
     

     
     
     

 

 
 
 Dr. Tricia Wagner      Department Chair 

Educational Administrator Title 
 
         7/4/19 

Signature Date 
 
 (866) 508-0748 x  66815     pawagner@herzing.edu 
 

Telephone Number Email Address 
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Wisconsin Department of Safety and Professional Services 
Mail To: P.O. Box 8366 4822 Madison Yards Way 

Madison, WI 53708-8366 Madison, WI 53705 
FAX #: (608) 266-2602 E-Mail:   dsps@wisconsin.gov 
Phone #: (608) 266-2112 Website:  dsps.wisconsin.gov 

 
BOARD OF NURSING 

 

FACULTY / EDUCATIONAL ADMINISTRATOR QUALIFICATION RECORD 
 

New nursing school seeking authorization to admit students: Completion of this form is required for each faculty member 
and the educational administrator.  This form must be submitted to the Board of Nursing along with the request for 
authorization to admit students. 

 
Nursing school approved by the Board of Nursing: Completion of this form is required for each faculty member and 
the educational administrator.  The form must be kept on file in the school of nursing office and made available to the 
Board upon request for all faculty members and educational administrators hired by the nursing school. 

 
Change in educational administrator: Institutions are required to notify the Board of Nursing within 48 hours of the 
termination, resignation or retirement of an educational administrator and designate an interim educational administrator 
(EA) within five (5) business days.  Completion and submission of this form is required as part of the notification process. 

 

Faculty/EA Name (Last, First):     Radtke, Kimberly  WI RN License #:  128613 (MultiState)  

 
School of Nursing Employed By:    Herzing University  

 
Type of Nursing Program(s) (ADN, PN, BSN, etc.):     

 

 
 
 

Position: Educational Administrator XX Faculty 

 
Appointment Effective Date:   09/06/2016 

 
======================================================================================= 

 

 

FACULTY APPOINTMENTS (complete Section A below). 
 

Fully-qualified  faculty  must  have  a  current,  active  Registered  Nurse  license  or  privilege  to  practice in
Wisconsin that is not encumbered and a graduate degree with a major in nursing. 

 
A. EDUCATIONAL PREPARATION 

 
Name of Institution Location 

City/State 
Graduation 

Date 
Degree Earned 
or # of Credits 

Major Minor 

Concordia Univ Mequon, WI  2014   Adult-Gero Primary  
Univ of Wisconsin Eau Claire, WI  2012  DNP  Nursing  
Univ of Wisconsin Madison, WI  2009   MSN  CNS  
      
      

 
 

#1114 (Rev. 6/19) 
Ch. N 1.08 Wis. Admin. Code Page 1 of 2

 
Committed to Equal Opportunity in Employment and Licensing 



Wisconsin Department of Safety and Professional Services 
 

EDUCATIONAL ADMINISTRATOR APPOINTMENTS 
 

Fully-qualified educational administrator must have current, active Registered Nurse license or privilege to 
practice in Wisconsin that is not encumbered, a graduate degree with a major in nursing, knowledge of learning 
principles  for  adult  education,  including  nursing  curriculum  development,  administration  and  evaluation, 
current knowledge of nursing practice, and either two years experience as an instructor in a nursing education 
program within the last 5 years, or one year experience as an instructor in a nursing education program within 
the last 5 years and the graduate degree included education preparation. 

 
List most recent education preparation and teaching experience first.  Attach additional pages as necessary. 

 
A. EDUCATIONAL PREPARATION 

 
Name of Institution Location 

City/State 
Graduati

on 
Degree Earned 
or # of Credits 

Major Minor 

      
      
      

      
      
      

 

 
 

B. NURSING INSTRUCTION EXPERIENCE 
 

From 
Month/Year 

To 
Month/Year 

Part-time or 
Full-Time 

Employer/School Location 
City/State 

Position/Job Title

      
      
      

      
      
      

 

 
 
       Dr. Tricia Wagner       Department Chair 

Educational Administrator Title 

       
              7/4/19 

Signature Date 
 
      (866) 508-0748 x  66815     pawagner@herzing.edu 

Telephone Number Email Address 
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Wisconsin Department of Safety and Professional Services 
Mail To: P.O. Box 8366 4822 Madison Yards Way 

Madison, WI 53708-8366 Madison, WI 53705 
FAX #: (608) 266-2602 E-Mail:   dsps@wisconsin.gov 
Phone #: (608) 266-2112 Website:  dsps.wisconsin.gov 

 
BOARD OF NURSING 

 

FACULTY / EDUCATIONAL ADMINISTRATOR QUALIFICATION RECORD 
 

New nursing school seeking authorization to admit students: Completion of this form is required for each faculty member 
and the educational administrator.  This form must be submitted to the Board of Nursing along with the request for 
authorization to admit students. 

 
Nursing school approved by the Board of Nursing: Completion of this form is required for each faculty member and 
the educational administrator.  The form must be kept on file in the school of nursing office and made available to the 
Board upon request for all faculty members and educational administrators hired by the nursing school. 

 
Change in educational administrator: Institutions are required to notify the Board of Nursing within 48 hours of the 
termination, resignation or retirement of an educational administrator and designate an interim educational administrator 
(EA) within five (5) business days.  Completion and submission of this form is required as part of the notification process. 

 

Faculty/EA Name (Last, First):     Randolph, Shalan  WI RN License #:Compact (LA104936)  

 
School of Nursing Employed By:    Herzing University  

 
Type of Nursing Program(s) (ADN, PN, BSN, etc.):     

 

 
 
 

Position: Educational Administrator XX Faculty 

 
Appointment Effective Date:    01/02/2019 

 
======================================================================================= 

 

 

FACULTY APPOINTMENTS (complete Section A below). 
 

Fully-qualified  faculty  must  have  a  current,  active  Registered  Nurse  license  or  privilege  to  practice in
Wisconsin that is not encumbered and a graduate degree with a major in nursing. 

 
A. EDUCATIONAL PREPARATION 

 
Name of Institution Location 

City/State 
Graduation 

Date 
Degree 
Earned or # 

Major Minor 

Loyola University New Orleans, LA   2006  MSN   FNP  
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Committed to Equal Opportunity in Employment and Licensing 



Wisconsin Department of Safety and Professional Services 
 

EDUCATIONAL ADMINISTRATOR APPOINTMENTS 
 

Fully-qualified educational administrator must have current, active Registered Nurse license or privilege to 
practice in Wisconsin that is not encumbered, a graduate degree with a major in nursing, knowledge of learning 
principles  for  adult  education,  including  nursing  curriculum  development,  administration  and  evaluation, 
current knowledge of nursing practice, and either two years experience as an instructor in a nursing education 
program within the last 5 years, or one year experience as an instructor in a nursing education program within 
the last 5 years and the graduate degree included education preparation. 

 
List most recent education preparation and teaching experience first.  Attach additional pages as necessary. 

 
A. EDUCATIONAL PREPARATION 

 
Name of Institution Location 

City/State 
Graduati

on 
Degree Earned 
or # of Credits 

Major Minor 

      
      
      

      
      
      

 

 
 

B. NURSING INSTRUCTION EXPERIENCE 
 

From 
Month/Year 

To 
Month/Year 

Part-time or 
Full-Time 

Employer/School Location 
City/State 

Position/Job Title

      
      
      

      
      
      

 

 
 
       Dr. Tricia Wagner       Department Chair 

Educational Administrator Title 

       
              7/4/19 

Signature Date 
 
      (866) 508-0748 x  66815     pawagner@herzing.edu 

Telephone Number Email Address 
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Wisconsin Department of Safety and Professional Services 
Mail To: P.O. Box 8366 4822 Madison Yards Way 

Madison, WI 53708-8366 Madison, WI 53705 
FAX #: (608) 266-2602 E-Mail:   dsps@wisconsin.gov 
Phone #: (608) 266-2112 Website:  dsps.wisconsin.gov 

 
BOARD OF NURSING 

 

FACULTY / EDUCATIONAL ADMINISTRATOR QUALIFICATION RECORD 
 

New nursing school seeking authorization to admit students: Completion of this form is required for each faculty 
member and the educational administrator.  This form must be submitted to the Board of Nursing along with the request 
for authorization to admit students. 

 
Nursing school approved by the Board of Nursing: Completion of this form is required for each faculty member and 
the educational administrator.  The form must be kept on file in the school of nursing office and made available to the 
Board upon request for all faculty members and educational administrators hired by the nursing school. 

 
Change in educational administrator: Institutions are required to notify the Board of Nursing within 48 hours of the 
termination, resignation or retirement of an educational administrator and designate an interim educational administrator 
(EA) within five (5) business days.  Completion and submission of this form is required as part of the notification process. 

 

Faculty/EA Name (Last, First):   Reichert, Keri  WI RN License #:  2003018591 (MO) NLC 
 

School of Nursing Employed By:   Herzing University  
 

Type of Nursing Program(s) (ADN, PN, BSN, etc.):   RN-BSN  
 

 
 
 

Position: Educational Administrator X Faculty 
 

Appointment Effective Date:    3/5/18 
 

======================================================================================= 
 

 

FACULTY APPOINTMENTS (complete Section A below). 
 

Fully-qualified  faculty  must  have  a  current,  active  Registered  Nurse  license  or  privilege  to  practice in
Wisconsin that is not encumbered and a graduate degree with a major in nursing. 

 
A. EDUCATIONAL PREPARATION 

 
Name of Institution Location 

City/State 
Graduation 

Date 
Degree Earned 
or # of Credits 

Major Minor 

Cox College Springfield, MO   05/2014   MSN Nurse Educator  
Southwest Baptist Univ Bolivar, MO 12/2007 BSN Nursing  
Southwest Baptist Univ Bolivar, MO 05/2003 ASN Nursing  
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Committed to Equal Opportunity in Employment and Licensing 



Wisconsin Department of Safety and Professional Services 
 

EDUCATIONAL ADMINISTRATOR APPOINTMENTS 
 

Fully-qualified educational administrator must have current, active Registered Nurse license or privilege to 
practice in Wisconsin that is not encumbered, a graduate degree with a major in nursing, knowledge of learning 
principles  for  adult  education,  including  nursing  curriculum  development,  administration  and  evaluation, 
current knowledge of nursing practice, and either two years experience as an instructor in a nursing education 
program within the last 5 years, or one year experience as an instructor in a nursing education program within 
the last 5 years and the graduate degree included education preparation. 

 
List most recent education preparation and teaching experience first.  Attach additional pages as necessary. 

 
A. EDUCATIONAL PREPARATION 

 
Name of Institution Location 

City/State 
Graduation 

Date 
Degree Earned 
or # of Credits 

Major Minor 

      
      
      

      
      
      

 

 
 

B. NURSING INSTRUCTION EXPERIENCE 
 

From 
Month/Year 

To 
Month/Year 

Part-time or 
Full-Time 

Employer/School Location 
City/State 

Position/Job Title

     
     
     

     
     
     

 

 
 
 Dr. Tricia Wagner      Department Chair 

Educational Administrator Title 
 
         7/4/2019 

Signature Date 
 
 (866) 508-0748 x  66815     pawagner@herzing.edu 
 

Telephone Number Email Address 
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Wisconsin Department of Safety and Professional Services 
Mail To: P.O. Box 8366 4822 Madison Yards Way 

Madison, WI 53708-8366 Madison, WI 53705 
FAX #: (608) 266-2602 E-Mail:   dsps@wisconsin.gov 
Phone #: (608) 266-2112 Website:  dsps.wisconsin.gov 

 
BOARD OF NURSING 

 

FACULTY / EDUCATIONAL ADMINISTRATOR QUALIFICATION RECORD 
 

New nursing school seeking authorization to admit students: Completion of this form is required for each faculty member 
and the educational administrator.  This form must be submitted to the Board of Nursing along with the request for 
authorization to admit students. 

 
Nursing school approved by the Board of Nursing: Completion of this form is required for each faculty member and 
the educational administrator.  The form must be kept on file in the school of nursing office and made available to the 
Board upon request for all faculty members and educational administrators hired by the nursing school. 

 
Change in educational administrator: Institutions are required to notify the Board of Nursing within 48 hours of the 
termination, resignation or retirement of an educational administrator and designate an interim educational administrator 
(EA) within five (5) business days.  Completion and submission of this form is required as part of the notification process. 

 

Faculty/EA Name (Last, First):    Rhoads, Jacqueline  WI RN License #:Compact (NC288662)  

 
School of Nursing Employed By:    Herzing University  

 
Type of Nursing Program(s) (ADN, PN, BSN, etc.):     

 

 
 
 

Position: Educational Administrator XX Faculty 

 
Appointment Effective Date:   05/28/2018 

 
======================================================================================= 

 

 

FACULTY APPOINTMENTS (complete Section A below). 
 

Fully-qualified  faculty  must  have  a  current,  active  Registered  Nurse  license  or  privilege  to  practice in
Wisconsin that is not encumbered and a graduate degree with a major in nursing. 

 
A. EDUCATIONAL PREPARATION 

 
Name of Institution Location 

City/State 
Graduation 

Date 
Degree Earned 
or # of Credits 

Major Minor 

Univ of Texas Austin, TX  1984  PhD  Nursing  
 Dallas, TX  1976  MSN  Nursing  

Univ of South Carolina Columbia, SC  1999    Adult NP  
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Committed to Equal Opportunity in Employment and Licensing 



Wisconsin Department of Safety and Professional Services 
 

EDUCATIONAL ADMINISTRATOR APPOINTMENTS 
 

Fully-qualified educational administrator must have current, active Registered Nurse license or privilege to 
practice in Wisconsin that is not encumbered, a graduate degree with a major in nursing, knowledge of learning 
principles  for  adult  education,  including  nursing  curriculum  development,  administration  and  evaluation, 
current knowledge of nursing practice, and either two years experience as an instructor in a nursing education 
program within the last 5 years, or one year experience as an instructor in a nursing education program within 
the last 5 years and the graduate degree included education preparation. 

 
List most recent education preparation and teaching experience first.  Attach additional pages as necessary. 

 
A. EDUCATIONAL PREPARATION 

 
Name of Institution Location 

City/State 
Graduati

on 
Degree Earned 
or # of Credits 

Major Minor 

      
      
      

      
      
      

 

 
 

B. NURSING INSTRUCTION EXPERIENCE 
 

From 
Month/Year 

To 
Month/Year 

Part-time or 
Full-Time 

Employer/School Location 
City/State 

Position/Job Title

      
      
      

      
      
      

 

 
 
       Dr. Tricia Wagner       Department Chair 

Educational Administrator Title 

       
              7/4/19 

Signature Date 
 
      (866) 508-0748 x  66815     pawagner@herzing.edu 

Telephone Number Email Address 
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Wisconsin Department of Safety and Professional Services 
Mail To: P.O. Box 8366 4822 Madison Yards Way 

Madison, WI 53708-8366 Madison, WI 53705 
FAX #: (608) 266-2602 E-Mail:   dsps@wisconsin.gov 
Phone #: (608) 266-2112 Website:  dsps.wisconsin.gov 

 
BOARD OF NURSING 

 

FACULTY / EDUCATIONAL ADMINISTRATOR QUALIFICATION RECORD 
 

New nursing school seeking authorization to admit students: Completion of this form is required for each faculty member 
and the educational administrator.  This form must be submitted to the Board of Nursing along with the request for 
authorization to admit students. 

 
Nursing school approved by the Board of Nursing: Completion of this form is required for each faculty member and 
the educational administrator.  The form must be kept on file in the school of nursing office and made available to the 
Board upon request for all faculty members and educational administrators hired by the nursing school. 

 
Change in educational administrator: Institutions are required to notify the Board of Nursing within 48 hours of the 
termination, resignation or retirement of an educational administrator and designate an interim educational administrator 
(EA) within five (5) business days.  Completion and submission of this form is required as part of the notification process. 

 

Faculty/EA Name (Last, First):   Riehm, Karen  WI RN License #:Compact (TX935425)  

 
School of Nursing Employed By:    Herzing University  

 
Type of Nursing Program(s) (ADN, PN, BSN, etc.):     

 

 
 
 

Position: Educational Administrator XX Faculty 

 
Appointment Effective Date:   07/01/2017 

 
======================================================================================= 

 

 

FACULTY APPOINTMENTS (complete Section A below). 
 

Fully-qualified  faculty  must  have  a  current,  active  Registered  Nurse  license  or  privilege  to  practice in
Wisconsin that is not encumbered and a graduate degree with a major in nursing. 

 
A. EDUCATIONAL PREPARATION 

 
Name of Institution Location 

City/State 
Graduation 

Date 
Degree 
Earned or # 

Major Minor 

Univ of Alabama Birmingham, AL  12/2013  MSN  FNP  
      
      
      
      

 
 

#1114 (Rev. 6/19) 
Ch. N 1.08 Wis. Admin. Code Page 1 of 2

 
Committed to Equal Opportunity in Employment and Licensing 



Wisconsin Department of Safety and Professional Services 
 

EDUCATIONAL ADMINISTRATOR APPOINTMENTS 
 

Fully-qualified educational administrator must have current, active Registered Nurse license or privilege to 
practice in Wisconsin that is not encumbered, a graduate degree with a major in nursing, knowledge of learning 
principles  for  adult  education,  including  nursing  curriculum  development,  administration  and  evaluation, 
current knowledge of nursing practice, and either two years experience as an instructor in a nursing education 
program within the last 5 years, or one year experience as an instructor in a nursing education program within 
the last 5 years and the graduate degree included education preparation. 

 
List most recent education preparation and teaching experience first.  Attach additional pages as necessary. 

 
A. EDUCATIONAL PREPARATION 

 
Name of Institution Location 

City/State 
Graduati

on 
Degree Earned 
or # of Credits 

Major Minor 

      
      
      

      
      
      

 

 
 

B. NURSING INSTRUCTION EXPERIENCE 
 

From 
Month/Year 

To 
Month/Year 

Part-time or 
Full-Time 

Employer/School Location 
City/State 

Position/Job Title

      
      
      

      
      
      

 

 
 
       Dr. Tricia Wagner       Department Chair 

Educational Administrator Title 

       
              7/4/19 

Signature Date 
 
      (866) 508-0748 x  66815     pawagner@herzing.edu 

Telephone Number Email Address 
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Wisconsin Department of Safety and Professional Services 
Mail To: P.O. Box 8366 4822 Madison Yards Way 

Madison, WI 53708-8366 Madison, WI 53705 
FAX #: (608) 266-2602 E-Mail:   dsps@wisconsin.gov 
Phone #: (608) 266-2112 Website:  dsps.wisconsin.gov 

 
BOARD OF NURSING 

 

FACULTY / EDUCATIONAL ADMINISTRATOR QUALIFICATION RECORD 
 

New nursing school seeking authorization to admit students: Completion of this form is required for each faculty member 
and the educational administrator.  This form must be submitted to the Board of Nursing along with the request for 
authorization to admit students. 

 
Nursing school approved by the Board of Nursing: Completion of this form is required for each faculty member and 
the educational administrator.  The form must be kept on file in the school of nursing office and made available to the 
Board upon request for all faculty members and educational administrators hired by the nursing school. 

 
Change in educational administrator: Institutions are required to notify the Board of Nursing within 48 hours of the 
termination, resignation or retirement of an educational administrator and designate an interim educational administrator 
(EA) within five (5) business days.  Completion and submission of this form is required as part of the notification process. 

 

Faculty/EA Name (Last, First):   Rollins, Jeanette  WI RN License #:Compact (FL3377732)  

 
School of Nursing Employed By:    Herzing University  

 
Type of Nursing Program(s) (ADN, PN, BSN, etc.):     

 

 
 
 

Position: Educational Administrator XX Faculty 

 
Appointment Effective Date:   09/06/2016 

 
======================================================================================= 

 

 

FACULTY APPOINTMENTS (complete Section A below). 
 

Fully-qualified  faculty  must  have  a  current,  active  Registered  Nurse  license  or  privilege  to  practice in
Wisconsin that is not encumbered and a graduate degree with a major in nursing. 

 
A. EDUCATIONAL PREPARATION 

 
Name of Institution Location 

City/State 
Graduation 

Date 
Degree Earned 
or # of Credits 

Major Minor 

Maryville Univ St. Louis, MO  12/2014  DNP  Nursing  
Univ of Tampa Tampa, FL  12/2008  MSN   FNP  
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Committed to Equal Opportunity in Employment and Licensing 



Wisconsin Department of Safety and Professional Services 
 

EDUCATIONAL ADMINISTRATOR APPOINTMENTS 
 

Fully-qualified educational administrator must have current, active Registered Nurse license or privilege to 
practice in Wisconsin that is not encumbered, a graduate degree with a major in nursing, knowledge of learning 
principles  for  adult  education,  including  nursing  curriculum  development,  administration  and  evaluation, 
current knowledge of nursing practice, and either two years experience as an instructor in a nursing education 
program within the last 5 years, or one year experience as an instructor in a nursing education program within 
the last 5 years and the graduate degree included education preparation. 

 
List most recent education preparation and teaching experience first.  Attach additional pages as necessary. 

 
A. EDUCATIONAL PREPARATION 

 
Name of Institution Location 

City/State 
Graduati

on 
Degree Earned 
or # of Credits 

Major Minor 

      
      
      

      
      
      

 

 
 

B. NURSING INSTRUCTION EXPERIENCE 
 

From 
Month/Year 

To 
Month/Year 

Part-time or 
Full-Time 

Employer/School Location 
City/State 

Position/Job Title

      
      
      

      
      
      

 

 
 
       Dr. Tricia Wagner       Department Chair   

Educational Administrator Title 

       
              7/9/2019 

Signature Date 
 
      (866) 508-0748 x  66815     pawagner@herzing.edu 

Telephone Number Email Address 
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Wisconsin Department of Safety and Professional Services 
Mail To: P.O. Box 8366 4822 Madison Yards Way 

Madison, WI 53708-8366 Madison, WI 53705 
FAX #: (608) 266-2602 E-Mail:   dsps@wisconsin.gov 
Phone #: (608) 266-2112 Website:  dsps.wisconsin.gov 

 
BOARD OF NURSING 

 

FACULTY / EDUCATIONAL ADMINISTRATOR QUALIFICATION RECORD 
 

New nursing school seeking authorization to admit students: Completion of this form is required for each faculty 
member and the educational administrator.  This form must be submitted to the Board of Nursing along with the request 
for authorization to admit students. 

 
Nursing school approved by the Board of Nursing: Completion of this form is required for each faculty member and 
the educational administrator.  The form must be kept on file in the school of nursing office and made available to the 
Board upon request for all faculty members and educational administrators hired by the nursing school. 

 
Change in educational administrator: Institutions are required to notify the Board of Nursing within 48 hours of the 
termination, resignation or retirement of an educational administrator and designate an interim educational administrator 
(EA) within five (5) business days.  Completion and submission of this form is required as part of the notification process. 

 

Faculty/EA Name (Last, First):   Schmoll, Heidi  WI RN License #:   Compact-93119            
South Carolina

 
School of Nursing Employed By:   Herzing University  

 
Type of Nursing Program(s) (ADN, PN, BSN, etc.):   MSN  

 

 
 
 

Position: Educational Administrator XX  Faculty 
 

Appointment Effective Date: 
 

======================================================================================= 
 

 

FACULTY APPOINTMENTS (complete Section A below). 
 

Fully-qualified  faculty  must  have  a  current,  active  Registered  Nurse  license  or  privilege  to  practice in
Wisconsin that is not encumbered and a graduate degree with a major in nursing. 

 
A. EDUCATIONAL PREPARATION 

 
Name of Institution Location 

City/State 
Graduation 

Date 
Degree Earned 
or # of Credits 

Major Minor 

Capella University Minneapolis, MN 2013 PhD Nursing Education  
University of Phoenix Phoenix, AZ 2008 MSN Healthcare Educ  
University of Phoenix Phoenix, AZ 2006 BSN Nursing  
Florence-Darlington Tech Florence, SC 2002 AS Nursing  
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Wisconsin Department of Safety and Professional Services 
 

EDUCATIONAL ADMINISTRATOR APPOINTMENTS 
 

Fully-qualified educational administrator must have current, active Registered Nurse license or privilege to 
practice in Wisconsin that is not encumbered, a graduate degree with a major in nursing, knowledge of learning 
principles  for  adult  education,  including  nursing  curriculum  development,  administration  and  evaluation, 
current knowledge of nursing practice, and either two years experience as an instructor in a nursing education 
program within the last 5 years, or one year experience as an instructor in a nursing education program within 
the last 5 years and the graduate degree included education preparation. 

 
List most recent education preparation and teaching experience first.  Attach additional pages as necessary. 

 
A. EDUCATIONAL PREPARATION 

 
Name of Institution Location 

City/State 
Graduation 

Date 
Degree Earned 
or # of Credits 

Major Minor 

      
      
      

      
      
      

 

 
 

B. NURSING INSTRUCTION EXPERIENCE 
 

From 
Month/Year 

To 
Month/Year 

Part-time or 
Full-Time 

Employer/School Location 
City/State 

Position/Job Title

     
     
     

     
     
     

 

 
 
 Dr. Tricia Wagner      Department Chair  

Educational Administrator Title 
 
         7/4/19 

Signature Date 
 
 (866) 508-0748 x  66815     pawagner@herzing.edu 
 

Telephone Number Email Address 
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Wisconsin Department of Safety and Professional Services 
Mail To: P.O. Box 8366 4822 Madison Yards Way 

Madison, WI 53708-8366 Madison, WI 53705 
FAX #: (608) 266-2602 E-Mail:   dsps@wisconsin.gov 
Phone #: (608) 266-2112 Website:  dsps.wisconsin.gov 

 
BOARD OF NURSING 

 

FACULTY / EDUCATIONAL ADMINISTRATOR QUALIFICATION RECORD 
 

New nursing school seeking authorization to admit students: Completion of this form is required for each faculty 
member and the educational administrator.  This form must be submitted to the Board of Nursing along with the request 
for authorization to admit students. 

 
Nursing school approved by the Board of Nursing: Completion of this form is required for each faculty member and 
the educational administrator.  The form must be kept on file in the school of nursing office and made available to the 
Board upon request for all faculty members and educational administrators hired by the nursing school. 

 
Change in educational administrator: Institutions are required to notify the Board of Nursing within 48 hours of the 
termination, resignation or retirement of an educational administrator and designate an interim educational administrator 
(EA) within five (5) business days.  Completion and submission of this form is required as part of the notification process. 

 

Faculty/EA Name (Last, First):   Shipman, Eleana  WI RN License #:    230416   
 

School of Nursing Employed By:   Herzing University  
 

Type of Nursing Program(s) (ADN, PN, BSN, etc.):   RN-BSN  
 

 
 
 

Position: Educational Administrator X Faculty 
 

Appointment Effective Date:        9/28/15 
 

======================================================================================= 
 

 

FACULTY APPOINTMENTS (complete Section A below). 
 

Fully-qualified  faculty  must  have  a  current,  active  Registered  Nurse  license  or  privilege  to  practice in
Wisconsin that is not encumbered and a graduate degree with a major in nursing. 

 
A. EDUCATIONAL PREPARATION 

 
Name of Institution Location 

City/State 
Graduation 

Date 
Degree Earned 
or # of Credits 

Major Minor 

Villanova University Villanova, PA 1984 MSN Nursing  
University of Marylnd Baltimore, MD 1975 BSN Nursing  
South Hagerstown SON Hagerstown,MD 1971 Diploma Nursing  
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Wisconsin Department of Safety and Professional Services 
 

EDUCATIONAL ADMINISTRATOR APPOINTMENTS 
 

Fully-qualified educational administrator must have current, active Registered Nurse license or privilege to 
practice in Wisconsin that is not encumbered, a graduate degree with a major in nursing, knowledge of learning 
principles  for  adult  education,  including  nursing  curriculum  development,  administration  and  evaluation, 
current knowledge of nursing practice, and either two years experience as an instructor in a nursing education 
program within the last 5 years, or one year experience as an instructor in a nursing education program within 
the last 5 years and the graduate degree included education preparation. 

 
List most recent education preparation and teaching experience first.  Attach additional pages as necessary. 

 
A. EDUCATIONAL PREPARATION 

 
Name of Institution Location 

City/State 
Graduation 

Date 
Degree Earned 
or # of Credits 

Major Minor 

      
      
      

      
      
      

 

 
 

B. NURSING INSTRUCTION EXPERIENCE 
 

From 
Month/Year 

To 
Month/Year 

Part-time or 
Full-Time 

Employer/School Location 
City/State 

Position/Job Title

     
     
     

     
     
     

 

 
 
 Dr. Tricia Wagner      Department Chair 

Educational Administrator Title 
          
         7/4/2019 

Signature Date 
 
 (866) 508-0748 x  66815     pawagner@herzing.edu 

Telephone Number Email Address 
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Wisconsin Department of Safety and Professional Services 
Mail To: P.O. Box 8366 4822 Madison Yards Way 

Madison, WI 53708-8366 Madison, WI 53705 
FAX #: (608) 266-2602 E-Mail:   dsps@wisconsin.gov 
Phone #: (608) 266-2112 Website:  dsps.wisconsin.gov 

 
BOARD OF NURSING 

 

FACULTY / EDUCATIONAL ADMINISTRATOR QUALIFICATION RECORD 
 

New nursing school seeking authorization to admit students: Completion of this form is required for each faculty member 
and the educational administrator.  This form must be submitted to the Board of Nursing along with the request for 
authorization to admit students. 

 
Nursing school approved by the Board of Nursing: Completion of this form is required for each faculty member and 
the educational administrator.  The form must be kept on file in the school of nursing office and made available to the 
Board upon request for all faculty members and educational administrators hired by the nursing school. 

 
Change in educational administrator: Institutions are required to notify the Board of Nursing within 48 hours of the 
termination, resignation or retirement of an educational administrator and designate an interim educational administrator 
(EA) within five (5) business days.  Completion and submission of this form is required as part of the notification process. 

 

Faculty/EA Name (Last, First):    Smith, Tina  WI RN License #:Compact (GA063641)  

 
School of Nursing Employed By:    Herzing University  

 
Type of Nursing Program(s) (ADN, PN, BSN, etc.):     

 

 
 
 

Position: Educational Administrator XX Faculty 

 
Appointment Effective Date:   01/02/2019 

 
======================================================================================= 

 

 

FACULTY APPOINTMENTS (complete Section A below). 
 

Fully-qualified  faculty  must  have  a  current,  active  Registered  Nurse  license  or  privilege  to  practice in
Wisconsin that is not encumbered and a graduate degree with a major in nursing. 

 
A. EDUCATIONAL PREPARATION 

 
Name of Institution Location 

City/State 
Graduation 

Date 
Degree Earned 
or # of Credits 

Major Minor 

Wilkes University Wilkes Barr, PA  05/2017  DNP  Nursing  
Kennesaw State Univ Kennesaw, GA  12/2000  MSN   Primary Care NP  
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Wisconsin Department of Safety and Professional Services 
 

EDUCATIONAL ADMINISTRATOR APPOINTMENTS 
 

Fully-qualified educational administrator must have current, active Registered Nurse license or privilege to 
practice in Wisconsin that is not encumbered, a graduate degree with a major in nursing, knowledge of learning 
principles  for  adult  education,  including  nursing  curriculum  development,  administration  and  evaluation, 
current knowledge of nursing practice, and either two years experience as an instructor in a nursing education 
program within the last 5 years, or one year experience as an instructor in a nursing education program within 
the last 5 years and the graduate degree included education preparation. 

 
List most recent education preparation and teaching experience first.  Attach additional pages as necessary. 

 
A. EDUCATIONAL PREPARATION 

 
Name of Institution Location 

City/State 
Graduati

on 
Degree Earned 
or # of Credits 

Major Minor 

      
      
      

      
      
      

 

 
 

B. NURSING INSTRUCTION EXPERIENCE 
 

From 
Month/Year 

To 
Month/Year 

Part-time or 
Full-Time 

Employer/School Location 
City/State 

Position/Job Title

      
      
      

      
      
      

 

 
 
       Dr. Tricia Wagner       Department Chair 

Educational Administrator Title 

       
              7/4/19 

Signature Date 
 
        (866) 508-0748 x  66815     pawagner@herzing.edu 

Telephone Number Email Address 
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Wisconsin Department of Safety and Professional Services 
Mail To: P.O. Box 8366 4822 Madison Yards Way 

Madison, WI 53708-8366 Madison, WI 53705 
FAX #: (608) 266-2602 E-Mail:   dsps@wisconsin.gov 
Phone #: (608) 266-2112 Website:  dsps.wisconsin.gov 

 
BOARD OF NURSING 

 

FACULTY / EDUCATIONAL ADMINISTRATOR QUALIFICATION RECORD 
 

New nursing school seeking authorization to admit students: Completion of this form is required for each faculty member 
and the educational administrator.  This form must be submitted to the Board of Nursing along with the request for 
authorization to admit students. 

 
Nursing school approved by the Board of Nursing: Completion of this form is required for each faculty member and 
the educational administrator.  The form must be kept on file in the school of nursing office and made available to the 
Board upon request for all faculty members and educational administrators hired by the nursing school. 

 
Change in educational administrator: Institutions are required to notify the Board of Nursing within 48 hours of the 
termination, resignation or retirement of an educational administrator and designate an interim educational administrator 
(EA) within five (5) business days.  Completion and submission of this form is required as part of the notification process. 

 

Faculty/EA Name (Last, First):     Sutton, Elicia  WI RN License #:Compact (MO 019240)  

 
School of Nursing Employed By:    Herzing University  

 
Type of Nursing Program(s) (ADN, PN, BSN, etc.):     

 

 
 
 

Position: Educational Administrator XX Faculty 

 
Appointment Effective Date:   01/02/2019 

 
======================================================================================= 

 

 

FACULTY APPOINTMENTS (complete Section A below). 
 

Fully-qualified  faculty  must  have  a  current,  active  Registered  Nurse  license  or  privilege  to  practice in
Wisconsin that is not encumbered and a graduate degree with a major in nursing. 

 
A. EDUCATIONAL PREPARATION 

 
Name of Institution Location 

City/State 
Graduation 

Date 
Degree Earned 
or # of Credits 

Major Minor 

Missouri State Univ Springfield, MO   2018  DNP  Nursing  
Cox College Springfield, MO  2014  MSN  FNP  
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Wisconsin Department of Safety and Professional Services 
 

EDUCATIONAL ADMINISTRATOR APPOINTMENTS 
 

Fully-qualified educational administrator must have current, active Registered Nurse license or privilege to 
practice in Wisconsin that is not encumbered, a graduate degree with a major in nursing, knowledge of learning 
principles  for  adult  education,  including  nursing  curriculum  development,  administration  and  evaluation, 
current knowledge of nursing practice, and either two years experience as an instructor in a nursing education 
program within the last 5 years, or one year experience as an instructor in a nursing education program within 
the last 5 years and the graduate degree included education preparation. 

 
List most recent education preparation and teaching experience first.  Attach additional pages as necessary. 

 
A. EDUCATIONAL PREPARATION 

 
Name of Institution Location 

City/State 
Graduati

on 
Degree Earned 
or # of Credits 

Major Minor 

      
      
      

      
      
      

 

 
 

B. NURSING INSTRUCTION EXPERIENCE 
 

From 
Month/Year 

To 
Month/Year 

Part-time or 
Full-Time 

Employer/School Location 
City/State 

Position/Job Title

      
      
      

      
      
      

 

 
 
 Dr. Tricia Wagner      Department Chair        

Educational Administrator Title 

       
              7/4/19 

Signature Date 
 
      (866) 508-0748 x  66815     pawagner@herzing.edu 

Telephone Number Email Address 
 
 

Page 2 of 2 



Wisconsin Department of Safety and Professional Services 
Mail To: P.O. Box 8366 4822 Madison Yards Way 

Madison, WI 53708-8366 Madison, WI 53705 
FAX #: (608) 266-2602 E-Mail:   dsps@wisconsin.gov 
Phone #: (608) 266-2112 Website:  dsps.wisconsin.gov 

 
BOARD OF NURSING 

 

FACULTY / EDUCATIONAL ADMINISTRATOR QUALIFICATION RECORD 
 

New nursing school seeking authorization to admit students: Completion of this form is required for each faculty member 
and the educational administrator.  This form must be submitted to the Board of Nursing along with the request for 
authorization to admit students. 

 
Nursing school approved by the Board of Nursing: Completion of this form is required for each faculty member and 
the educational administrator.  The form must be kept on file in the school of nursing office and made available to the 
Board upon request for all faculty members and educational administrators hired by the nursing school. 

 
Change in educational administrator: Institutions are required to notify the Board of Nursing within 48 hours of the 
termination, resignation or retirement of an educational administrator and designate an interim educational administrator 
(EA) within five (5) business days.  Completion and submission of this form is required as part of the notification process. 

 

Faculty/EA Name (Last, First):   Taff, Amber  WI RN License #:Compact (TX702568)  

 
School of Nursing Employed By:    Herzing University  

 
Type of Nursing Program(s) (ADN, PN, BSN, etc.):     

 

 
 
 

Position: Educational Administrator X   Faculty 

 
Appointment Effective Date:   08/30/2018 

 
======================================================================================= 

 

 

FACULTY APPOINTMENTS (complete Section A below). 
 

Fully-qualified  faculty  must  have  a  current,  active  Registered  Nurse  license  or  privilege  to  practice in
Wisconsin that is not encumbered and a graduate degree with a major in nursing. 

 
A. EDUCATIONAL PREPARATION 

 
Name of Institution Location 

City/State 
Graduation 

Date 
Degree 
Earned 

Major Minor 

Herzing University Menomonee Falls, WI  04/2014  MSN  FNP  
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Committed to Equal Opportunity in Employment and Licensing 



Wisconsin Department of Safety and Professional Services 
 

EDUCATIONAL ADMINISTRATOR APPOINTMENTS 
 

Fully-qualified educational administrator must have current, active Registered Nurse license or privilege to 
practice in Wisconsin that is not encumbered, a graduate degree with a major in nursing, knowledge of learning 
principles  for  adult  education,  including  nursing  curriculum  development,  administration  and  evaluation, 
current knowledge of nursing practice, and either two years experience as an instructor in a nursing education 
program within the last 5 years, or one year experience as an instructor in a nursing education program within 
the last 5 years and the graduate degree included education preparation. 

 
List most recent education preparation and teaching experience first.  Attach additional pages as necessary. 

 
A. EDUCATIONAL PREPARATION 

 
Name of Institution Location 

City/State 
Graduati

on 
Degree Earned 
or # of Credits 

Major Minor 

      
      
      

      
      
      

 

 
 

B. NURSING INSTRUCTION EXPERIENCE 
 

From 
Month/Year 

To 
Month/Year 

Part-time or 
Full-Time 

Employer/School Location 
City/State 

Position/Job Title

      
      
      

      
      
      

 

 
 
       Dr. Tricia Wagner       Department Chair 

Educational Administrator Title 

       
              7/4/2019 

Signature Date 
 
      (866) 508-0748 x  66815     pawagner@herzing.edu 

Telephone Number Email Address 
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Wisconsin Department of Safety and Professional Services 
Mail To: P.O. Box 8366 4822 Madison Yards Way 

Madison, WI 53708-8366 Madison, WI 53705 
FAX #: (608) 266-2602 E-Mail:   dsps@wisconsin.gov 
Phone #: (608) 266-2112 Website:  dsps.wisconsin.gov 

 
BOARD OF NURSING 

 

FACULTY / EDUCATIONAL ADMINISTRATOR QUALIFICATION RECORD 
 

New nursing school seeking authorization to admit students: Completion of this form is required for each faculty 
member and the educational administrator.  This form must be submitted to the Board of Nursing along with the request 
for authorization to admit students. 

 
Nursing school approved by the Board of Nursing: Completion of this form is required for each faculty member and 
the educational administrator.  The form must be kept on file in the school of nursing office and made available to the 
Board upon request for all faculty members and educational administrators hired by the nursing school. 

 
Change in educational administrator: Institutions are required to notify the Board of Nursing within 48 hours of the 
termination, resignation or retirement of an educational administrator and designate an interim educational administrator 
(EA) within five (5) business days.  Completion and submission of this form is required as part of the notification process. 

 

Faculty/EA Name (Last, First):   Teske, Janet  WI RN License #:   WI 111320  
 

School of Nursing Employed By:   Herzing University  
 

Type of Nursing Program(s) (ADN, PN, BSN, etc.):   MSN   
 

 
 
 

Position: Educational Administrator XX Faculty 
 

Appointment Effective Date: 
 

======================================================================================= 
 

 

FACULTY APPOINTMENTS (complete Section A below). 
 

Fully-qualified  faculty  must  have  a  current,  active  Registered  Nurse  license  or  privilege  to  practice in
Wisconsin that is not encumbered and a graduate degree with a major in nursing. 

 
A. EDUCATIONAL PREPARATION 

 
Name of Institution Location 

City/State 
Graduation 

Date 
Degree Earned 
or # of Credits 

Major Min
or

Concordia University Mequon, WI 2009 DNP  Family Practice-Ns  
Concordia University Mequon, WI 2008 MSN Family Practice  
Drexel University Philadelphia,PA 2005 MSN-Completion Women s Health  
UW Milwaukee Milwaukee,WI 1994 NP Certif Fam/Women Health  
Concordia University  Mequon, WI 1992 RN,BSN Generalist  
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Wisconsin Department of Safety and Professional Services 
 

EDUCATIONAL ADMINISTRATOR APPOINTMENTS 
 

Fully-qualified educational administrator must have current, active Registered Nurse license or privilege to 
practice in Wisconsin that is not encumbered, a graduate degree with a major in nursing, knowledge of learning 
principles  for  adult  education,  including  nursing  curriculum  development,  administration  and  evaluation, 
current knowledge of nursing practice, and either two years experience as an instructor in a nursing education 
program within the last 5 years, or one year experience as an instructor in a nursing education program within 
the last 5 years and the graduate degree included education preparation. 

 
List most recent education preparation and teaching experience first.  Attach additional pages as necessary. 

 
A. EDUCATIONAL PREPARATION 

 
Name of Institution Location 

City/State 
Graduation 

Date 
Degree Earned 
or # of Credits 

Major Minor 

      
      
      

      
      
      

 

 
 

B. NURSING INSTRUCTION EXPERIENCE 
 

From 
Month/Year 

To 
Month/Year 

Part-time or 
Full-Time 

Employer/School Location 
City/State 

Position/Job Title

     
     
     

     
     
     

 

 
 
 Dr. Tricia Wagner      Department Chair  

Educational Administrator Title 
 
         7/4/19 

Signature Date 
 
 (866) 508-0748 x  66815 

pawagner@herzing.edu 
 

Telephone Number Email Address 
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Wisconsin Department of Safety and Professional Services 
Mail To: P.O. Box 8366 4822 Madison Yards Way 

Madison, WI 53708-8366 Madison, WI 53705 
FAX #: (608) 266-2602 E-Mail:   dsps@wisconsin.gov 
Phone #: (608) 266-2112 Website:  dsps.wisconsin.gov 

 
BOARD OF NURSING 

 

FACULTY / EDUCATIONAL ADMINISTRATOR QUALIFICATION RECORD 
 

New nursing school seeking authorization to admit students: Completion of this form is required for each faculty member 
and the educational administrator.  This form must be submitted to the Board of Nursing along with the request for 
authorization to admit students. 

 
Nursing school approved by the Board of Nursing: Completion of this form is required for each faculty member and 
the educational administrator.  The form must be kept on file in the school of nursing office and made available to the 
Board upon request for all faculty members and educational administrators hired by the nursing school. 

 
Change in educational administrator: Institutions are required to notify the Board of Nursing within 48 hours of the 
termination, resignation or retirement of an educational administrator and designate an interim educational administrator 
(EA) within five (5) business days.  Completion and submission of this form is required as part of the notification process. 

 

Faculty/EA Name (Last, First):   Viera-Briggs, Paul Matthew  WI RN License #:Compact (FL9383418)  

 
School of Nursing Employed By:    Herzing University  

 
Type of Nursing Program(s) (ADN, PN, BSN, etc.):     

 

 
 
 

Position: Educational Administrator X  Faculty 

 
Appointment Effective Date:   08/30/2018 

 
======================================================================================= 

 

 

FACULTY APPOINTMENTS (complete Section A below). 
 

Fully-qualified  faculty  must  have  a  current,  active  Registered  Nurse  license  or  privilege  to  practice in
Wisconsin that is not encumbered and a graduate degree with a major in nursing. 

 
A. EDUCATIONAL PREPARATION 

 
Name of Institution Location 

City/State 
Graduation 

Date 
Degree Earned 
or # of Credits 

Major Minor 

Kaplan Univ Chicago, IL  03/2017  MSN  Adult-Gero NP  
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Committed to Equal Opportunity in Employment and Licensing 



Wisconsin Department of Safety and Professional Services 
 

EDUCATIONAL ADMINISTRATOR APPOINTMENTS 
 

Fully-qualified educational administrator must have current, active Registered Nurse license or privilege to 
practice in Wisconsin that is not encumbered, a graduate degree with a major in nursing, knowledge of learning 
principles  for  adult  education,  including  nursing  curriculum  development,  administration  and  evaluation, 
current knowledge of nursing practice, and either two years experience as an instructor in a nursing education 
program within the last 5 years, or one year experience as an instructor in a nursing education program within 
the last 5 years and the graduate degree included education preparation. 

 
List most recent education preparation and teaching experience first.  Attach additional pages as necessary. 

 
A. EDUCATIONAL PREPARATION 

 
Name of Institution Location 

City/State 
Graduati

on 
Degree Earned 
or # of Credits 

Major Minor 

      
      
      

      
      
      

 

 
 

B. NURSING INSTRUCTION EXPERIENCE 
 

From 
Month/Year 

To 
Month/Year 

Part-time or 
Full-Time 

Employer/School Location 
City/State 

Position/Job Title

      
      
      

      
      
      

 

 
 
       Dr. Tricia Wagner       Department Chair 

Educational Administrator Title 

       
              7/4/2019 

Signature Date 
 
      (866) 508-0748 x  66815     pawagner@herzing.edu 

Telephone Number Email Address 
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Wisconsin Department of Safety and Professional Services 
Mail To: P.O. Box 8366 4822 Madison Yards Way 

Madison, WI 53708-8366 Madison, WI 53705 
FAX #: (608) 266-2602 E-Mail:   dsps@wisconsin.gov 
Phone #: (608) 266-2112 Website:  dsps.wisconsin.gov 

 
BOARD OF NURSING 

 

FACULTY / EDUCATIONAL ADMINISTRATOR QUALIFICATION RECORD 
 

New nursing school seeking authorization to admit students: Completion of this form is required for each faculty member 
and the educational administrator.  This form must be submitted to the Board of Nursing along with the request for 
authorization to admit students. 

 
Nursing school approved by the Board of Nursing: Completion of this form is required for each faculty member and 
the educational administrator.  The form must be kept on file in the school of nursing office and made available to the 
Board upon request for all faculty members and educational administrators hired by the nursing school. 

 
Change in educational administrator: Institutions are required to notify the Board of Nursing within 48 hours of the 
termination, resignation or retirement of an educational administrator and designate an interim educational administrator 
(EA) within five (5) business days.  Completion and submission of this form is required as part of the notification process. 

 

Faculty/EA Name (Last, First):    Wangler, Shanen  WI RN License #:Compact (LA113159)  

 
School of Nursing Employed By:    Herzing University  

 
Type of Nursing Program(s) (ADN, PN, BSN, etc.):     

 

 
 
 

Position: Educational Administrator X  Faculty 

 
Appointment Effective Date:   08/30/2018 

 
======================================================================================= 

 

 

FACULTY APPOINTMENTS (complete Section A below). 
 

Fully-qualified  faculty  must  have  a  current,  active  Registered  Nurse  license  or  privilege  to  practice in
Wisconsin that is not encumbered and a graduate degree with a major in nursing. 

 
A. EDUCATIONAL PREPARATION 

 
Name of Institution Location 

City/State 
Graduation 

Date 
Degree Earned 
or # of Credits 

Major Minor 

Univ of Cincinnati Cincinnati, OH  08/2014  MSN  FNP  
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Committed to Equal Opportunity in Employment and Licensing 



Wisconsin Department of Safety and Professional Services 
 

EDUCATIONAL ADMINISTRATOR APPOINTMENTS 
 

Fully-qualified educational administrator must have current, active Registered Nurse license or privilege to 
practice in Wisconsin that is not encumbered, a graduate degree with a major in nursing, knowledge of learning 
principles  for  adult  education,  including  nursing  curriculum  development,  administration  and  evaluation, 
current knowledge of nursing practice, and either two years experience as an instructor in a nursing education 
program within the last 5 years, or one year experience as an instructor in a nursing education program within 
the last 5 years and the graduate degree included education preparation. 

 
List most recent education preparation and teaching experience first.  Attach additional pages as necessary. 

 
A. EDUCATIONAL PREPARATION 

 
Name of Institution Location 

City/State 
Graduati

on 
Degree Earned 
or # of Credits 

Major Minor 

      
      
      

      
      
      

 

 
 

B. NURSING INSTRUCTION EXPERIENCE 
 

From 
Month/Year 

To 
Month/Year 

Part-time or 
Full-Time 

Employer/School Location 
City/State 

Position/Job Title

      
      
      

      
      
      

 

 
 
       Dr. Tricia Wagner       Department Chair 

Educational Administrator Title 

       
              7/4/2019 

Signature Date 
 
         (866) 508-0748 x  66815       pawagner@herzing.edu  

Telephone Number Email Address 
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Wisconsin Department of Safety and Professional Services 
Mail To: P.O. Box 8366 4822 Madison Yards Way 

Madison, WI 53708-8366 Madison, WI 53705 
FAX #: (608) 266-2602 E-Mail:   dsps@wisconsin.gov 
Phone #: (608) 266-2112 Website:  dsps.wisconsin.gov 

 
BOARD OF NURSING 

 

FACULTY / EDUCATIONAL ADMINISTRATOR QUALIFICATION RECORD 
 

New nursing school seeking authorization to admit students: Completion of this form is required for each faculty member 
and the educational administrator.  This form must be submitted to the Board of Nursing along with the request for 
authorization to admit students. 

 
Nursing school approved by the Board of Nursing: Completion of this form is required for each faculty member and 
the educational administrator.  The form must be kept on file in the school of nursing office and made available to the 
Board upon request for all faculty members and educational administrators hired by the nursing school. 

 
Change in educational administrator: Institutions are required to notify the Board of Nursing within 48 hours of the 
termination, resignation or retirement of an educational administrator and designate an interim educational administrator 
(EA) within five (5) business days.  Completion and submission of this form is required as part of the notification process. 

 

Faculty/EA Name (Last, First):    White, Hazel  WI RN License #:Compact (LA063613)  

 
School of Nursing Employed By:    Herzing University  

 
Type of Nursing Program(s) (ADN, PN, BSN, etc.):     

 

 
 
 

Position: Educational Administrator XX Faculty 

 
Appointment Effective Date:   03/25/2013 

 
======================================================================================= 

 

 

FACULTY APPOINTMENTS (complete Section A below). 
 

Fully-qualified  faculty  must  have  a  current,  active  Registered  Nurse  license  or  privilege  to  practice in
Wisconsin that is not encumbered and a graduate degree with a major in nursing. 

 
A. EDUCATIONAL PREPARATION 

 
Name of Institution Location 

City/State 
Graduation 

Date 
Degree Earned 
or # of Credits 

Major Minor 

Grand Canyon Univ Phoenix, AZ  2018  DNP  Nursing  
Univ of South MS Hattiesburg, MS  1999  MSN  FNP  
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Wisconsin Department of Safety and Professional Services 
 

EDUCATIONAL ADMINISTRATOR APPOINTMENTS 
 

Fully-qualified educational administrator must have current, active Registered Nurse license or privilege to 
practice in Wisconsin that is not encumbered, a graduate degree with a major in nursing, knowledge of learning 
principles  for  adult  education,  including  nursing  curriculum  development,  administration  and  evaluation, 
current knowledge of nursing practice, and either two years experience as an instructor in a nursing education 
program within the last 5 years, or one year experience as an instructor in a nursing education program within 
the last 5 years and the graduate degree included education preparation. 

 
List most recent education preparation and teaching experience first.  Attach additional pages as necessary. 

 
A. EDUCATIONAL PREPARATION 

 
Name of Institution Location 

City/State 
Graduati

on 
Degree Earned 
or # of Credits 

Major Minor 

      
      
      

      
      
      

 

 
 

B. NURSING INSTRUCTION EXPERIENCE 
 

From 
Month/Year 

To 
Month/Year 

Part-time or 
Full-Time 

Employer/School Location 
City/State 

Position/Job Title

      
      
      

      
      
      

 

 
 Dr. Tricia Wagner      Department Chair 
        

Educational Administrator Title 

               7/4/2019                                                                                                           
      

Signature Date 
 (866) 508-0748 x  66815     pawagner@herzing.edu 
      

Telephone Number Email Address 
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Wisconsin Department of Safety and Professional Services 
Mail To: P.O. Box 8366 4822 Madison Yards Way 

Madison, WI 53708-8366 Madison, WI 53705 
FAX #: (608) 266-2602 E-Mail:   dsps@wisconsin.gov 
Phone #: (608) 266-2112 Website:  dsps.wisconsin.gov 

 
BOARD OF NURSING 

 

FACULTY / EDUCATIONAL ADMINISTRATOR QUALIFICATION RECORD 
 

New nursing school seeking authorization to admit students: Completion of this form is required for each faculty member 
and the educational administrator.  This form must be submitted to the Board of Nursing along with the request for 
authorization to admit students. 

 
Nursing school approved by the Board of Nursing: Completion of this form is required for each faculty member and 
the educational administrator.  The form must be kept on file in the school of nursing office and made available to the 
Board upon request for all faculty members and educational administrators hired by the nursing school. 

 
Change in educational administrator: Institutions are required to notify the Board of Nursing within 48 hours of the 
termination, resignation or retirement of an educational administrator and designate an interim educational administrator 
(EA) within five (5) business days.  Completion and submission of this form is required as part of the notification process. 

 

Faculty/EA Name (Last, First):    White, Sabrina  WI RN License #:Compact (LA068680)  

 
School of Nursing Employed By:    Herzing University  

 
Type of Nursing Program(s) (ADN, PN, BSN, etc.):     

 

 
 
 

Position: Educational Administrator XX Faculty 

 
Appointment Effective Date:  09/06/16 

 
======================================================================================= 

 

 

FACULTY APPOINTMENTS (complete Section A below). 
 

Fully-qualified  faculty  must  have  a  current,  active  Registered  Nurse  license  or  privilege  to  practice in
Wisconsin that is not encumbered and a graduate degree with a major in nursing. 

 
A. EDUCATIONAL PREPARATION 

 
Name of Institution Location 

City/State 
Graduation 

Date 
Degree Earned 
or # of Credits 

Major Minor 

Univ of South Alabama Mobile, AL  2013  DNP  Nursing  
Univ of South Alabama Mobile, AL  2003  MSN  Acute Care NP  
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Wisconsin Department of Safety and Professional Services 
 

EDUCATIONAL ADMINISTRATOR APPOINTMENTS 
 

Fully-qualified educational administrator must have current, active Registered Nurse license or privilege to 
practice in Wisconsin that is not encumbered, a graduate degree with a major in nursing, knowledge of learning 
principles  for  adult  education,  including  nursing  curriculum  development,  administration  and  evaluation, 
current knowledge of nursing practice, and either two years experience as an instructor in a nursing education 
program within the last 5 years, or one year experience as an instructor in a nursing education program within 
the last 5 years and the graduate degree included education preparation. 

 
List most recent education preparation and teaching experience first.  Attach additional pages as necessary. 

 
A. EDUCATIONAL PREPARATION 

 
Name of Institution Location 

City/State 
Graduati

on 
Degree Earned 
or # of Credits 

Major Minor 

      
      
      

      
      
      

 

 
 

B. NURSING INSTRUCTION EXPERIENCE 
 

From 
Month/Year 

To 
Month/Year 

Part-time or 
Full-Time 

Employer/School Location 
City/State 

Position/Job Title

      
      
      

      
      
      

 

 
 
       Dr. Tricia Wagner       Department Chair 

Educational Administrator Title 

       
              7/4/2019 

Signature Date 
 
      (866) 508-0748 x  66815     pawagner@herzing.edu 

Telephone Number Email Address 
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Wisconsin Department of Safety and Professional Services 
Mail To: P.O. Box 8366 4822 Madison Yards Way 

Madison, WI 53708-8366 Madison, WI 53705 
FAX #: (608) 266-2602 E-Mail:   dsps@wisconsin.gov 
Phone #: (608) 266-2112 Website:  dsps.wisconsin.gov 

 
BOARD OF NURSING 

 

FACULTY / EDUCATIONAL ADMINISTRATOR QUALIFICATION RECORD 
 

New nursing school seeking authorization to admit students: Completion of this form is required for each faculty member 
and the educational administrator.  This form must be submitted to the Board of Nursing along with the request for 
authorization to admit students. 

 
Nursing school approved by the Board of Nursing: Completion of this form is required for each faculty member and 
the educational administrator.  The form must be kept on file in the school of nursing office and made available to the 
Board upon request for all faculty members and educational administrators hired by the nursing school. 

 
Change in educational administrator: Institutions are required to notify the Board of Nursing within 48 hours of the 
termination, resignation or retirement of an educational administrator and designate an interim educational administrator 
(EA) within five (5) business days.  Completion and submission of this form is required as part of the notification process. 

 

Faculty/EA Name (Last, First):    Wilson-Brown, Susan  WI RN License #:Compact (LA068691)  

 
School of Nursing Employed By:    Herzing University  

 
Type of Nursing Program(s) (ADN, PN, BSN, etc.):     

 

 
 
 

Position: Educational Administrator XX  Faculty 

 
Appointment Effective Date:   08/30/2018 

 
======================================================================================= 

 

 

FACULTY APPOINTMENTS (complete Section A below). 
 

Fully-qualified  faculty  must  have  a  current,  active  Registered  Nurse  license  or  privilege  to  practice in
Wisconsin that is not encumbered and a graduate degree with a major in nursing. 

 
A. EDUCATIONAL PREPARATION 

 
Name of Institution Location 

City/State 
Graduation 

Date 
Degree 
Earned or # 

Major Minor 

Northwestern State U Natchitoches, LA  08/2016  DNP  Nursing  
Northwestern State U Natchitoches, LA  05/1999  MSN  FNP  
      
      
      

 
 

#1114 (Rev. 6/19) 
Ch. N 1.08 Wis. Admin. Code Page 1 of 2

 
Committed to Equal Opportunity in Employment and Licensing 



Wisconsin Department of Safety and Professional Services 
 

EDUCATIONAL ADMINISTRATOR APPOINTMENTS 
 

Fully-qualified educational administrator must have current, active Registered Nurse license or privilege to 
practice in Wisconsin that is not encumbered, a graduate degree with a major in nursing, knowledge of learning 
principles  for  adult  education,  including  nursing  curriculum  development,  administration  and  evaluation, 
current knowledge of nursing practice, and either two years experience as an instructor in a nursing education 
program within the last 5 years, or one year experience as an instructor in a nursing education program within 
the last 5 years and the graduate degree included education preparation. 

 
List most recent education preparation and teaching experience first.  Attach additional pages as necessary. 

 
A. EDUCATIONAL PREPARATION 

 
Name of Institution Location 

City/State 
Graduati

on 
Degree Earned 
or # of Credits 

Major Minor 

      
      
      

      
      
      

 

 
 

B. NURSING INSTRUCTION EXPERIENCE 
 

From 
Month/Year 

To 
Month/Year 

Part-time or 
Full-Time 

Employer/School Location 
City/State 

Position/Job Title

      
      
      

      
      
      

 

 
 
       Dr. Tricia Wagner       Department Chair 

Educational Administrator Title 

       
              7/4/19 

Signature Date 
 
      (866) 508-0748 x  66815     pawagner@herzing.edu 

Telephone Number Email Address 
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Wisconsin Department of Safety and Professional Services 
Mail To: P.O. Box 8366 4822 Madison Yards Way 

Madison, WI 53708-8366 Madison, WI 53705 
FAX #: (608) 266-2602 E-Mail:   dsps@wisconsin.gov 
Phone #: (608) 266-2112 Website:  dsps.wisconsin.gov 

 
BOARD OF NURSING 

 

FACULTY / EDUCATIONAL ADMINISTRATOR QUALIFICATION RECORD 
 

New nursing school seeking authorization to admit students: Completion of this form is required for each faculty member 
and the educational administrator.  This form must be submitted to the Board of Nursing along with the request for 
authorization to admit students. 

 
Nursing school approved by the Board of Nursing: Completion of this form is required for each faculty member and 
the educational administrator.  The form must be kept on file in the school of nursing office and made available to the 
Board upon request for all faculty members and educational administrators hired by the nursing school. 

 
Change in educational administrator: Institutions are required to notify the Board of Nursing within 48 hours of the 
termination, resignation or retirement of an educational administrator and designate an interim educational administrator 
(EA) within five (5) business days.  Completion and submission of this form is required as part of the notification process. 

 

Faculty/EA Name (Last, First):    Winzenburg, Suzanne  WI RN License #:Compact (TN178318)  

 
School of Nursing Employed By:    Herzing University  

 
Type of Nursing Program(s) (ADN, PN, BSN, etc.):     

 

 
 
 

Position: Educational Administrator XX   Faculty 

 
Appointment Effective Date:   09/06/2016 

 
======================================================================================= 

 

 

FACULTY APPOINTMENTS (complete Section A below). 
 

Fully-qualified  faculty  must  have  a  current,  active  Registered  Nurse  license  or  privilege  to  practice in
Wisconsin that is not encumbered and a graduate degree with a major in nursing. 

 
A. EDUCATIONAL PREPARATION 

 
Name of Institution Location 

City/State 
Graduation 

Date 
Degree 
Earned or # 

Major Minor 

Frontier University Hyden, KY  2016  DNP  Nursing  
Univ of Southern Indiana Evansville, IN  07/2011  MSN  FNP  
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EDUCATIONAL ADMINISTRATOR APPOINTMENTS 
 

Fully-qualified educational administrator must have current, active Registered Nurse license or privilege to 
practice in Wisconsin that is not encumbered, a graduate degree with a major in nursing, knowledge of learning 
principles  for  adult  education,  including  nursing  curriculum  development,  administration  and  evaluation, 
current knowledge of nursing practice, and either two years experience as an instructor in a nursing education 
program within the last 5 years, or one year experience as an instructor in a nursing education program within 
the last 5 years and the graduate degree included education preparation. 

 
List most recent education preparation and teaching experience first.  Attach additional pages as necessary. 

 
A. EDUCATIONAL PREPARATION 

 
Name of Institution Location 

City/State 
Graduati

on 
Degree Earned 
or # of Credits 

Major Minor 

      
      
      

      
      
      

 

 
 

B. NURSING INSTRUCTION EXPERIENCE 
 

From 
Month/Year 

To 
Month/Year 

Part-time or 
Full-Time 

Employer/School Location 
City/State 

Position/Job Title

      
      
      

      
      
      

 

 
 
       Dr. Tricia Wagner       Department Chair 

Educational Administrator Title 

      7/4/19 
      

Signature Date 
 
      (866) 508-0748 x  66815     pawagner@herzing.edu 

Telephone Number Email Address 
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Wisconsin Department of Safety and Professional Services 
Mail To: P.O. Box 8366 4822 Madison Yards Way 

Madison, WI 53708-8366 Madison, WI 53705 
FAX #: (608) 266-2602 E-Mail:   dsps@wisconsin.gov 
Phone #: (608) 266-2112 Website:  dsps.wisconsin.gov 

 
BOARD OF NURSING 

 

FACULTY / EDUCATIONAL ADMINISTRATOR QUALIFICATION RECORD 
 

New nursing school seeking authorization to admit students: Completion of this form is required for each faculty member 
and the educational administrator.  This form must be submitted to the Board of Nursing along with the request for 
authorization to admit students. 

 
Nursing school approved by the Board of Nursing: Completion of this form is required for each faculty member and 
the educational administrator.  The form must be kept on file in the school of nursing office and made available to the 
Board upon request for all faculty members and educational administrators hired by the nursing school. 

 
Change in educational administrator: Institutions are required to notify the Board of Nursing within 48 hours of the 
termination, resignation or retirement of an educational administrator and designate an interim educational administrator 
(EA) within five (5) business days.  Completion and submission of this form is required as part of the notification process. 

 

Faculty/EA Name (Last, First):    Wong, Lidia  WI RN License #:Compact (FL9260896)  

 
School of Nursing Employed By:    Herzing University  

 
Type of Nursing Program(s) (ADN, PN, BSN, etc.):     

 

 
 
 

Position: Educational Administrator XX Faculty 

 
Appointment Effective Date:   01/02/2019 

 
======================================================================================= 

 

 

FACULTY APPOINTMENTS (complete Section A below). 
 

Fully-qualified  faculty  must  have  a  current,  active  Registered  Nurse  license  or  privilege  to  practice in
Wisconsin that is not encumbered and a graduate degree with a major in nursing. 

 
A. EDUCATIONAL PREPARATION 

 
Name of Institution Location 

City/State 
Graduation 

Date 
Degree 
Earned 

Major Minor 

Herzing University Menomonee Falls, WI  2018  MSN  FNP  
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EDUCATIONAL ADMINISTRATOR APPOINTMENTS 
 

Fully-qualified educational administrator must have current, active Registered Nurse license or privilege to 
practice in Wisconsin that is not encumbered, a graduate degree with a major in nursing, knowledge of learning 
principles  for  adult  education,  including  nursing  curriculum  development,  administration  and  evaluation, 
current knowledge of nursing practice, and either two years experience as an instructor in a nursing education 
program within the last 5 years, or one year experience as an instructor in a nursing education program within 
the last 5 years and the graduate degree included education preparation. 

 
List most recent education preparation and teaching experience first.  Attach additional pages as necessary. 

 
A. EDUCATIONAL PREPARATION 

 
Name of Institution Location 

City/State 
Graduati

on 
Degree Earned 
or # of Credits 

Major Minor 

      
      
      

      
      
      

 

 
 

B. NURSING INSTRUCTION EXPERIENCE 
 

From 
Month/Year 

To 
Month/Year 

Part-time or 
Full-Time 

Employer/School Location 
City/State 

Position/Job Title

      
      
      

      
      
      

 

 
 
       Dr. Tricia Wagner       Department Chair 

Educational Administrator Title 

       
              7/4/19 

Signature Date 
 
        (866) 508-0748 x  66815     pawagner@herzing.edu 

Telephone Number Email Address 
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Wisconsin Department of Safety and Professional Services 
Mail To: P.O. Box 8366 4822 Madison Yards Way 

Madison, WI 53708-8366 Madison, WI 53705 
FAX #: (608) 266-2602 E-Mail:   dsps@wisconsin.gov 
Phone #: (608) 266-2112 Website:  dsps.wisconsin.gov 

 
BOARD OF NURSING 

 

FACULTY / EDUCATIONAL ADMINISTRATOR QUALIFICATION RECORD 
 

New nursing school seeking authorization to admit students: Completion of this form is required for each faculty member 
and the educational administrator.  This form must be submitted to the Board of Nursing along with the request for 
authorization to admit students. 

 
Nursing school approved by the Board of Nursing: Completion of this form is required for each faculty member and 
the educational administrator.  The form must be kept on file in the school of nursing office and made available to the 
Board upon request for all faculty members and educational administrators hired by the nursing school. 

 
Change in educational administrator: Institutions are required to notify the Board of Nursing within 48 hours of the 
termination, resignation or retirement of an educational administrator and designate an interim educational administrator 
(EA) within five (5) business days.  Completion and submission of this form is required as part of the notification process. 

 

Faculty/EA Name (Last, First):   Woods, Melissa (formerly Grace)   WI RN License #: Compact (MO138035)  

 
School of Nursing Employed By:    Herzing University  

 
Type of Nursing Program(s) (ADN, PN, BSN, etc.):     

 

 
 
 

Position: Educational Administrator XX Faculty 

 
Appointment Effective Date:   09/06/2016 

 
======================================================================================= 

 

 

FACULTY APPOINTMENTS (complete Section A below). 
 

Fully-qualified  faculty  must  have  a  current,  active  Registered  Nurse  license  or  privilege  to  practice in
Wisconsin that is not encumbered and a graduate degree with a major in nursing. 

 
A. EDUCATIONAL PREPARATION 

 
Name of Institution Location 

City/State 
Graduation 

Date 
Degree Earned 
or # of Credits 

Major Minor 

Univ of Kansas Lawrence, KS  2014  MSN  Adult NP  
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EDUCATIONAL ADMINISTRATOR APPOINTMENTS 
 

Fully-qualified educational administrator must have current, active Registered Nurse license or privilege to 
practice in Wisconsin that is not encumbered, a graduate degree with a major in nursing, knowledge of learning 
principles  for  adult  education,  including  nursing  curriculum  development,  administration  and  evaluation, 
current knowledge of nursing practice, and either two years experience as an instructor in a nursing education 
program within the last 5 years, or one year experience as an instructor in a nursing education program within 
the last 5 years and the graduate degree included education preparation. 

 
List most recent education preparation and teaching experience first.  Attach additional pages as necessary. 

 
A. EDUCATIONAL PREPARATION 

 
Name of Institution Location 

City/State 
Graduati

on 
Degree Earned 
or # of Credits 

Major Minor 

      
      
      

      
      
      

 

 
 

B. NURSING INSTRUCTION EXPERIENCE 
 

From 
Month/Year 

To 
Month/Year 

Part-time or 
Full-Time 

Employer/School Location 
City/State 

Position/Job Title

      
      
      

      
      
      

 

 
 
       Dr. Tricia Wagner       Department Chair 

Educational Administrator Title 

       
              7/4/19 

Signature Date 
 
      (866) 508-0748 x  66815     pawagner@herzing.edu 

Telephone Number Email Address 
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BACHELOR OF SCIENCE IN NURSING—RN-BSN ONLINE 
PROGRAM DESCRIPTION 

This comprehensive bachelor’s degree in nursing program prepares the generalist nurse with a focus on practice which is 
holistic, caring, safe, quality, and evidence-based client/patient care. The baccalaureate nurse generalist assumes the role of 
provider of direct and indirect care, designer, coordinator, and manager of care, and has membership in the profession as an 
advocate for clients/patients and the professions (AACN, 2008). The liberal arts education core provides a strong foundation 
for developing the clinical judgment and critical thinking skills required to provide care to diverse populations across the life-
span, health-illness continuum, and in a variety of healthcare settings and to practice lifelong learning. The general education 
and core nursing courses build on each other and are integrated throughout the curriculum. Theoretical instruction is 
integrated with clinical experience in a variety of healthcare settings in order to provide a broad, holistic, and reality-based 
understanding of the roles and responsibilities of a professional nurse. 

The registered nurse (RN) to Bachelor of Science in Nursing RN-BSN program is open to licensed, registered nurses who have 
completed an associate’s degree in nursing or a diploma in nursing from a nationally or regionally accredited college or 
university. The program supports nurses desiring to advance their education and increase their career opportunities. The 
curriculum outcomes are the same as for the pre-licensure bachelor of science nursing program. Enrollees may opt to step 
out of the program with the bachelor’s degree or continue to completion of the MSN. 

PROGRAM OUTCOMES 
Upon completion of their program, the student should be able to: 

1. Practice using caring, compassionate, culturally competent, and evidence-based practices in the roles of the 
baccalaureate nurse using the nursing process to provide patient/client-centered care in a variety of healthcare 
settings. 

2. Use a broad base of techniques to communicate effectively with clients, families, healthcare teams, and communities. 

3. Use critical thinking and decision making, local, state, national, and global policies, legislative concepts, and healthcare 
economics to effect quality healthcare and the evolving healthcare system. 

4. Integrate knowledge and skills in nursing leadership and management, quality improvement, and patient safety, as 
required, to provide healthcare. 

5. Integrate knowledge and skills to promote health and prevent disease across the lifespan and the continuum of 
healthcare environments. 

6. Practice professionalism, including the inherent values of altruism, autonomy, human dignity, integrity, and social 
justice. 

7. Formulate a professional ethic that includes lifelong learning and continuous professional development in an ever-
evolving healthcare environment. 

8. Think critically at a conceptual level and by using mathematical analysis as well as the scientific method, write and 
speak effectively, use basic computer applications, and understand human behavior in the context of the greater 
society in a culturally diverse world. 

SPECIAL ADMISSION REQUIREMENTS 
Please refer to the “Nursing Admission Criteria” policy in the Admissions Information section of this catalog for program 
admission requirements. 

Official Program Outline 
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To enroll in the RN to BSN program, a prospective student must possess the following: 
1. An unrestricted, active registered nurse (RN) license to practice nursing in a state in which Herzing University is 

authorized to operate. 
2. An associate’s degree or diploma in nursing from an accredited institution of higher learning. 

CONDITIONAL ENROLLMENT FOR RN TO BSN 
A student who has earned an ASN degree, but has not received licensure results may be conditionally admitted to the RN to 
BSN program. A student who is admitted conditionally must sign an acknowledgement that they must provide evidence of a 
current, active, and unrestricted license as a registered nurse in the state in which they live by the end of the first 8-week 
session. Failure to provide evidence by the last day of the session will result in the student being unregistered from the RN 
to BSN program. All grades will be expunged and federal funds will be returned. A student who subsequently completes the 
licensure requirement may re-apply for admission, however may be required to repeat the previously attempted 
coursework. 
POTENTIAL OCCUPATIONAL TITLES 
Potential occupational titles for this program include, but are not limited to, registered nurse. 

PROGRAM CONTENT 
A minimum of 120.00 semester credit hours is required for graduation. 

REQUIRED COURSES IN NURSING  
All NU courses, 26.00 semester credit hours are required.  
* Undergraduate students may take up to 12 graduate credits for these courses: NU 500 Theoretical Foundations of Nursing 
for NU 305; NU 560 Research Methods and Evidence-Based Practice for NU 431; NU 525 Technology and Nursing Informatics 
in Advanced Practice for NU 425. HCA 610 Health Policy and Management for NU 401.   

Course Number Course Name Semester Credit Hours 

NU 305* Professional Role Transition 3.00 

NU 345 Health Assessment and Promotion Across 
the Lifespan 

3.00 

NU 425* Nursing Informatics 3.00 

NU 431* 
Evidence-Based Nursing Research and 
Practice 3.00 

NU 401* 
National and Global Health and Policy 
Issues 3.00 

NU 474 Community Health Nursing 5.00 

NU 451 Nursing Leadership and Management  3.00 

NU 476 Nursing Capstone 3.00 

RN-BSN PROGRAM OPTION: TRANSFER CREDITS IN NURSING, GENERAL EDUCATION, AND OPEN ELECTIVES  
TRANSFER CREDIT IN NURSING 

Up to 70.00 semester credit hours from nursing core courses and general education courses may be transferred from an 
associate’s degree, or diploma in nursing.  

The block transfer credit is dependent upon the number of credits earned from the associate’s degree, or diploma in nursing. 
 
REQUIRED GENERAL EDUCATION COURSES 

12 semester credit hours are required. 
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Course Number Course Name Semester Credit Hours 
HU 140 Cultural Diversity 3.00 

EN 304  Composition II 3.00 

MA 320 Statistics 3.00 

HU 340 Humanities and  Contemporary Popular 
Culture 

3.00 

Students must complete at least 9.00 semester credit hours at the 300-400 level in general education. 

OPEN ELECTIVES 

There are 12 semester credit hours of open electives which may be transferred in, or taken at the University.  

COURSE DESCRIPTIONS 
NU 305 - Professional Role Transition 
This course is designed to assist adult learners with return-to-school issues. The course provides a link between previously 
learned basic nursing theory and skills with baccalaureate-level courses. The course begins to build a new knowledge base 
in professional nursing. Semester Credit Hours 3.00 semester credit hours Contact Hours: 45.00 Prerequisites: None. 
Corequisite: None. 
 
NU 345 - Health Assessment and Promotion Across the Life Span 
This course examines the patterns of health and illness in individuals and populations as they relate to the nurse’s role in 
health assessment, health maintenance, and health education. Students will develop interview techniques, therapeutic 
communication skills, and physical and mental health assessment skills relating to objectives outlined in Healthy People 
Goals. A systematic review of health screening, as well as physical and psychosocial assessment approaches across the 
lifespan, will be explored. Semester Credit Hours 3.00 semester credit hours Contact Hours: 45.00 Prerequisites: None. 
Corequisite: None. 
 
NU 425 - Nursing Informatics 
This course is designed to examine computers, electronic technologies, and selected computer applications of data 
management through information systems and telecommunications. The impact of these technologies on nursing practice, 
administration, teaching, and research will be examined. Semester Credit Hours 3.00 semester credit hours Contact Hours: 
45.00 Prerequisites: None. Corequisite: None. 
 
NU 431 - Evidence-Based Nursing Research and Practice 
This course examines theory and technique related to development of evidence-based nursing practice. The student will 
overview the research process, ethics in research, research design, and dissemination. The student will learn to critique 
nursing research and implement evidence based change in the practice setting. The course will culminate with the 
development of a research proposal and presentation. Semester Credit Hours 3.00 semester credit hours Contact Hours: 
45.00 Prerequisites: None. Corequisites: None. 
 
NU 401 - National and Global Health and Policy Issues 
This course is an intensive overview of national and global health issues as well as the origin and effect of disease. Students 
will examine the natural history of disease and identify the frequency, distribution, and causation of disease. Policy 
development, healthcare systems, and the role of national and global healthcare agencies are examined. A course project is 
required for completion of this course. Semester Credit Hours 3.00 semester credit hours Contact Hours: 45.00 
Prerequisites: None. Corequisite: None. 
 
NU 474 - Community Health Nursing 
This course focuses on the roles of community and public health nursing as they pertain to promotion of a healthy 
community. Students will be guided to think critically about the role and core competencies of community health nursing in 
promoting health, preventing disease, and restoring health. Emphasis is placed on the examination of concepts, theories, 
and practice from nursing and public health to assess and respond to the health status and needs of diverse communities. 
Semester Credit Hours 5.00 semester credit hours Contact Hours: 105 Prerequisites: None. Corequisite: None. 
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NU 451 - Nursing Leadership and Management 
This course will explore leadership, management, and organizational theories necessary to provide effective delivery of 
nursing care to a diverse population in varied clinical settings. Techniques used by successful managers will be reviewed as 
will information on outcomes evaluation, quality improvement activities, and cost-wise decision making. The student will 
complete a self-evaluation of their leadership skills and finalize their employment portfolio. Semester Credit Hours 3.00 
semester credit hours Contact Hours: 45.00 Prerequisites: None. Corequisite: None. 
 
NU 476 - Nursing Capstone 
The capstone experience is the culminating experience of the RN-BSN nursing program and provides the student with the 
opportunity to synthesize and apply knowledge and competencies acquired from the core and track courses. All students 
enrolled in the RN-BSN program are required to complete a final capstone project reflecting their mastery of the program 
outcomes. Semester Credit Hours 3.00 semester credit hours Contact Hours: 45 Prerequisite: Permission of the Program 
Chair Corequisite: None 



BSN-RN-MSN 

 
 
Bachelor of Science in Nursing and Master of Science in Nursing—Accelerated RN-MSN Online 
Option 

 
PROGRAM DESCRIPTION 

The Accelerated RN-MSN Online Option is designed for the licensed Registered Nurse (RN) that is looking to 
advance his/her education and career to the master’s level. This option will prepare the RN with valuable 
knowledge and skills to lead change, promote health, and elevate care in various roles and settings (AACN, 
Master’s Essentials, 2011).  
 
This option is open to licensed, registered nurses who have completed an associate’s degree in nursing or a diploma 
in nursing from a nationally or regionally accredited college or university. RN’s must hold a current, active, 
unencumbered RN license in the U.S. or from a jurisdiction that is an associate member of the National Council of 
State Boards of Nursing (NCSBN).   

Students will first complete the requirements outlined in the RN to BSN Program following the dual credit option, 
which awards up to 12 semester credits of graduate level coursework. Upon being awarded their BSN degree, 
students will matriculate directly into the MSN Program. Students will select an MSN specialty concentration, in 
Nurse Educator, Nurse Leader, or Family Nurse Practitioner, and continue courses to complete the MSN degree. 

Links to RN to BSN and MSN Program Requirements:  
RN to BSN Program Requirements 
 
Master of Science in Nursing with a Concentration in Family Nurse Practitioner (MSNFNP) 
 
Master of Science in Nursing with a Concentration in Nursing Education (MSNNE) 
 
The Accelerated RN-MSN Online Option can be customized to meet the student’s needs, either full-time or part-
time. Classes are offered in the 8-week online format. Experiential learning activities are included to enhance the 
opportunity for RN’s to apply both theoretical knowledge with experiences from their current nursing role.  

 

Official Program Outline 

http://catalog.herzing.edu/preview_program.php?catoid=21&poid=1833&returnto=725
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MASTER OF SCIENCE IN NURSING WITH A CONCENTRATION IN FAMILY NURSE PRACTITIONER (MSN  
FNP) 

PROGRAM DESCRIPTION 
This online graduate degree in nursing will provide students with the academic knowledge, skills, and expertise to apply for 
certification as certified family nurse practitioners in primary care. Graduates will be prepared to have integrated praxis 
philosophy throughout multiple courses. Courses consist of core NU courses, specialty concentration courses, and clinical 
courses. This program is for licensed registered nurses (current, unrestricted license) who have a bachelor of science in 
nursing degree and are interested in advancing their careers to become board-certified family nurse practitioners. 

Individuals considering the Master of Science program—particularly the Family Nurse Practitioner (FNP) concentration—
should be aware that state requirements for availability of required clinical courses and eligibility to apply for licensure as a 
family nurse practitioner vary from state to state. Applicants should check with their applicable state board of nursing before 
enrolling in any graduate nursing program. 

CORE MSN PROGRAM OUTCOMES 
Upon completion of their program, the student should be able to: 

1. Integrate scientific evidence from nursing and biopsychosocial disciplines, genetics, public health, quality 
improvement, and organizational sciences when designing and implementing outcome measures in diverse settings 
and through the lifespan. 

2. Demonstrate leadership skills that emphasize ethical and critical decision-making, fiscal responsibility, inter-
professional relationships that promote safe, quality care within a systems framework. 

3. Apply methods, tools, performance measures, and evidence-based standards when evaluating quality indicators 
within an organizational system. 

4. Synthesize theories, models and research findings inherent to nursing practice, education and management to guide 
an organization or healthcare system towards achieving successful outcomes. 

5. Apply client/patient care technologies and informatics to coordinate and ensure safe quality care and promote 
effective communication among members of the inter-professional healthcare team. 

6. Analyze ethical, legal and sociocultural factors to influence policy development and healthcare delivery systems that 
promote the health of individuals and populations. 

7. Articulate a leadership role within inter-professional teams through effective communication, collaboration and 
consultation with other professionals to manage, coordinate care and provide safe, quality family-centered and 
population based care. 

8. Incorporate organizational and culturally sensitive client and population centered concepts in the planning, delivery, 
management, and evaluation of direct and indirect evidence-based health promotion care and services to specified 
individuals, families and populations. 

9. Implement scholarly activities in selected individuals, populations, and systems. 

FAMILY NURSE PRACTITIONER PROGRAM OUTCOMES 
Students are expected to meet all the core MSN program outcomes as well as the Family Nurse Practitioner program 
outcomes. Upon completion of their program, the student should be able to: 

1. Demonstrate critical thinking and holistic caring as an advanced practice nurse. 

2. Analyze scientific literature for application to selected diagnoses and treatment plans. 

Official Program Outline 
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3. Synthesize ethical principles into the management and evaluation of healthcare delivery concerns in culturally diverse 
care settings. 

4. Articulate a personal philosophy and framework acknowledging professional and accrediting agency competencies 
relating to the role and scope of practice of the family nurse practitioner. 

5. Implement the role of the family nurse practitioner in selected clinical settings. 

 
Conditional Enrollment for MSN 
A student who has earned a BSN degree, but has not received licensure results may be conditionally admitted to the MSN 
program. A student who is admitted conditionally must sign an acknowledgement that they must provide evidence of a 
current, active, and unrestricted license as a registered nurse in the state in which they live by the end of the first 8-week 
session. Failure to provide evidence by the last day of the session will result in the student being unregistered from the MSN 
program. All grades will be expunged and federal funds will be returned. A student who subsequently completes the licensure 
requirement may re-apply for admission, however may be required to repeat the previously attempted coursework. 
 
POTENTIAL OCCUPATIONAL TITLES 
Potential occupational titles for this program include, but are not limited to nurse practitioner, advance practice nurse and 
family nurse practitioner. 

PROGRAM CONTENT 

A minimum of 48.00 semester credit hours is required for graduation. 

REQUIRED CORE COURSES 
All courses, 15.00 semester credit hours, are required. 

Course 
Number Course Name Semester Credit Hours 

HA 610 Health Policy and Management 3.00 

NU 500 Theoretical Foundations for Nursing 3.00 

NU 525 Technology and Nursing Informatics in 
Advanced Practice 3.00 

NU 530 Organizational Systems and Behaviors 3.00 

NU 560 Research Methods and Evidence-Based 
Practice 

3.00 

REQUIRED DIRECT CARE CORE COURSES  
All courses, 11.00 semester credit hours, are required. 

Course 
Number Course Name Semester Credit Hours 

NU  609 Advanced Health Assessment  4.00 

NU  621 Advanced Pathophysiology  3.00 

NU  636 Advanced Pharmacology 3.00 

REQUIRED COURSES IN FNP CONCENTRATION 
All courses, 22.00 semester credit hours, are required. 

Course 
Number Course Name Semester Credit Hours 

NU 580 Health Promotion Across the Life Span  3.00 

NU 623 Adult Healthcare 4.00 
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NU 631 Healthcare of Women Across the Life Span  4.00 

NU 632 Healthcare of Infants, Children, and 
Adolescents  

4.00 

NU 625 Roles for Nurse Practitioners 4.00 

NU 627 Geriatric Healthcare  4.00 

COURSE DESCRIPTIONS 

HA 610 - Health Policy and Management 
This course takes an interdisciplinary approach to guide students in evaluating healthcare policy issues that impact decision 
making and outcomes in healthcare. Students will explore healthcare delivery systems and analyze issues which impact the 
delivery of healthcare and nursing at global, national, and state levels of government. Students will analyze the 
development, formulation, and implementation of policies and related economic issues that can influence healthcare 
practice today. In addition, the course includes topics such as the relationship between healthcare providers and patients, 
insurance policies, quality management, legislative liability issues, ethical decision making, and other policy issues. 3.00 
semester credit hours Contact Hours: 45.00 Prerequisites: NU 560 - Research Methods and Evidence-Based Practice or BU 
600 Leadership and Organizational Behavior. Corequisites: None. 
 
NU 500 - Theoretical Foundations for Nursing 
The theoretical foundations for this nursing course focus on exposing the advanced practice nurse to a wide range of 
theory. The course will provide students with the basis for understanding, constructing, formulating, applying, and 
evaluating theory. It will also examine the role that theory plays in providing the scientific basis for nursing praxis. Selected 
theories and conceptual frameworks will be studied and critiqued for their utilization in terms of nursing knowledge 
development as they relate to practice and research. 3.00 semester credit hours Contact Hours: 45.00 
Prerequisites/Corequisites: None. 
 
NU 525 - Technology and Nursing Informatics in Advanced Practice 
This course provides an overview of the integration of technology and nursing informatics in various healthcare 
environments. Legal, ethical, and cultural issues directing use of technology are examined. The influence of technology on 
patient outcomes will be explored. 3.00 semester credit hours Contact Hours: 45.00 Prerequisites: None Corequisite: None. 
 
NU 530 - Organizational Systems and Behaviors 
This course examines organizations from a systems perspective, addressing the concepts of leadership, motivation, and 
behavior. Strategic planning, fiscal responsibility, legal and ethical issues, and performance improvement are explored. 3.00 
semester credit hours Contact Hours: 45.00 Prerequisites: None. Corequisite: None. 
 
NU 560 - Research Methods and Evidence-Based Practice 
This course will introduce, and apply research methods and designs, knowledge-based research techniques, evidence-based 
practice, outcome evaluation, and evaluation of research processes. Grant writing and national guidelines regarding human 
subject research protection will be covered. Students will be exposed to the critique of qualitative and quantitative 
research methods. Ethical issues in research and the value of nursing and healthcare research will be critically explored. In 
addition, students will be able to develop a research proposal or carry out a quality improvement project. 3.00 semester 
credit hours Contact Hours: 45.00 Prerequisite: MA 320 or equivalent. Corequisite: None 
 
NU 609 - Advanced Health Assessment 
This course is an examination of the process of holistic assessment (physical, psychosocial, and cultural) of individuals 
across the lifespan. Focus is critical thinking and decision making related to the role of the advanced practice nurse in a 
primary care setting. 4.00 credits hours Contact Hours: 150.00 Prerequisites: NU 500 Theoretical Foundations for Nursing 
and NU 560 Research Methods and Evidence-Based Practice. Corequisite: NU 634 Management of Pharmacotherapeutics in 
Advanced Practice  and NU 621 Advanced Pathophysiology. 
 
NU 621 - Advanced Pathophysiology 
The course examines scientific concepts of pathophysiology essential to diagnostic reasoning and clinical management of 
common disease states. The dilemma of cost and need for laboratory and radiographic evidence to support diagnosis is 
examined. 3.00 semester credit hours Contact Hours: 45.00 Prerequisites: NU 500 - Theoretical Foundations for Nursing and 
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NU 560 - Research Methods and Evidence-Based Practice. Corequisite: NU 634 Management of Pharmacotherapeutics in 
Advanced Practice. 
 
NU 636 - Advanced Pharmacology 
This course is designed to advance the student’s knowledge of pharmacokinetics, pharmacodynamics, and 
pharmacotherapeutics in the management of health and disease states. Major categories of pharmacological agents are 
examined in the context of the life span, culture, and health and disease states. State and federal regulation related to 
purchase, possession, administration and patient education about controlled substances, pharmacologic agents and non-
pharmacologic agents used as medications are examined. 3.00 semester credit hours. Contact Hours: 45.00. Prerequisites: 
NU 500 Theoretical Foundations for Nursing and NU 560 Research Methods and Evidence-Based Practice. Corequisites: 
None 
 
NU 580 - Health Promotion Across the Life Span 
This course presents an array of clinical case studies that give the graduate student the opportunity to assess and intervene 
in healthcare problems across their lifespan at the primary, secondary, and tertiary levels of healthcare. Key concepts such 
as healthy lifestyles, selfcare, holisms, healing therapeutics, caring communication, critical thinking, diversity, healthcare 
technology, and nursing leadership and education will be addressed. 3.00 semester credit hours Contact Hours: 45.00 
Prerequisites: None. Corequisite: None. 
 
NU 623 - Adult Healthcare 
This course focuses on the provision of care to the adult patient, aged 18 to 64 years of age, by the family nurse 
practitioner. This clinical course continues to develop diagnostic and clinical reasoning skills in students. Students apply 
theoretical knowledge, evidence-based guidelines and contemporary practices in the assessment and management of 
health and disease states in the adult population. 4.00 semester credit hours Contact Hours: 150.00 Prerequisites: NU 609 - 
Advanced Health Assessment, NU 621 - Advanced Pathophysiology and NU 636 Advanced Pharmacology. Corequisite: 
None. 
 
NU 625 - Roles for Nurse Practitioners 
This course examines the expanded roles of the advanced practice nurse in various primary care settings. Details of specific 
state and federal regulations are explored. 4.00 semester credit hours. Contact Hours: 60.00. Prerequisite: NU 500 
Theoretical Foundations for Nursing and NU 560 Research Methods and Evidence-Based Practice. Corequisite: None. 
 
NU 627 - Geriatric Healthcare 
As the population ages, care of the older adult becomes an increasing need in primary care. Family nurse practitioners in 
primary care focus on care of patients across the lifespan including this older adult population. This clinical course will 
explore the special needs of the older adult (65 and older) by synthesizing theoretical knowledge, evidence-based 
guidelines and contemporary practices in assessment and management of health and disease states in the geriatric 
population.  Since this course is reflective of the last course in the clinical sequence, APEA testing for board certification 
preparation will be incorporated to assist the student with preparation for the exam. 4.00 semester credit hours Contact 
Hours: 150.00 Prerequisites: NU 500 - Theoretical Foundations for Nursing, NU 560 - Research Methods and Evidence-Based 
Practice, NU 609 - Advanced Health Assessment, NU 621 - Advanced Pathophysiology, NU 623 Adult Healthcare ,NU 631 
Healthcare of Women across the Lifespan, NU 632 Healthcare of Infants, Children and Adolescents, NU 636 Advanced 
Pharmacology and must be taken in final semester. Corequisite: None. 
 
NU 631 - Healthcare of Women across the Lifespan 
The focus of this clinical course is on integrating theoretical knowledge, evidence-based guidelines and contemporary 
practice in the assessment and management of health and disease states specific to women across the lifespan. Personal, 
family, cultural, community, and societal influences are analyzed for their impact on the physical and emotional health of 
women. Health risk identification, health promotion, health maintenance, and treatment alternatives are examined. 4.00 
semester credit hours Contact Hours: 150.00 Prerequisites: NU 609 - Advanced Health Assessment, NU 621 - Advanced 
Pathophysiology, and NU 636 Advanced Pharmacology. Corequisite: None. 
 
NU 632 - Healthcare of Infants, Children and Adolescents 
The focus of this clinical course is on synthesizing theoretical knowledge, evidence-based guidelines and contemporary 
practices in assessment and management of health and disease states in the pediatric population from birth through 
adolescence. The context of family-centered care in relation to individual child growth and development, safety, and 
cultural practices is explored. Health risk identification, health promotion, health maintenance, and treatment alternatives 
are applied to individuals, families, and populations. 4.00 semester credit hours Contact Hours: 150.00 Prerequisites: NU 
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609 - Advanced Health Assessment, NU 621 - Advanced Pathophysiology, and NU 636 Advanced Pharmacology. Corequisite: 
None. 
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MASTER OF SCIENCE IN NURSING WITH A CONCENTRATION IN NURSING EDUCATION (MSNNE) 

PROGRAM DESCRIPTION 
This online graduate degree in nursing will provide students with the academic knowledge, skills, and expertise to become 
nurse educators in diverse healthcare and academic environments. Graduates will be prepared to apply for the certified nurse 
educator examination. Courses consist of core NU courses, specialty concentration courses, and a practicum course. This 
program is for licensed registered nurses (current, unrestricted license) with a bachelor of science in nursing degree 
interested in advancing their careers to become nurse educators. 

Individuals considering the Master of Science program—particularly the Family Nurse Practitioner (FNP) concentration—
should be aware that state requirements for availability of required clinical courses and eligibility to apply for licensure as a 
family nurse practitioner vary from state to state. Applicants should check with their applicable state board of nursing before 
enrolling in any graduate nursing program. 

CORE MSN PROGRAM OUTCOMES 

Upon completion of the program the student should be able to; 

1. Integrate scientific evidence from nursing and biopsychosocial disciplines, genetics, public health, quality 
improvement, and organizational sciences when designing and implementing outcome measures in diverse settings 
and through the lifespan. 

2. Demonstrate leadership skills that emphasize ethical and critical decision-making, fiscal responsibility, inter-
professional relationships that promote safe, quality care within a systems framework. 

3. Apply methods, tools, performance measures, and evidence-based standards when evaluating quality indicators 
within an organizational system. 

4. Synthesize theories, models and research findings inherent to nursing practice, education and management to guide 
an organization or healthcare system towards achieving successful outcomes. 

5. Apply client/patient care technologies and informatics to coordinate and ensure safe quality care and promote 
effective communication among members of the interprofessional healthcare team. 

6. Analyze ethical, legal and sociocultural factors to influence policy development and healthcare delivery systems that 
promote the health of individuals and populations. 

7. Articulate a leadership role within interprofessional teams through effective communication, collaboration and 
consultation with other professionals to manage, coordinate care and provide safe, quality family-centered and 
population-based care. 

8. Incorporate organizational and culturally sensitive client and population centered concepts in the planning, delivery, 
management and evaluation of direct and indirect evidence-based health promotion care and services to specified 
individuals, families and populations. 

9. Implement scholarly activities in selected individuals, populations, and systems. 

NURSING EDUCATION PROGRAM OUTCOMES 
Students are expected to meet all the core MSN program outcomes as well as the Nursing Education program outcomes. 
Upon completion of their program, the student should be able to: 

1. Demonstrate critical thinking and decision making when planning, implementing, and evaluating strategies to guide 
an educational system toward successful outcomes. 

Official Program Outline 
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2. Analyze the impact of ethical and legal principles on the planning and delivery of educational programs in carried 
populations. 

3. Critique educational delivery and evaluation strategies for application across culturally and age-diverse populations 
in selected educational settings. 

4. Articulate a personal philosophy and framework acknowledging professional and accrediting agency competencies 
relating to the role and scope of practice of the nurse educator. 

5. Implement the role of the nurse educator in a selected educational setting. 

Conditional Enrollment for MSN 
A student who has earned a BSN degree, but has not received licensure results may be conditionally admitted to the MSN 
program. A student who is admitted conditionally must sign an acknowledgement that they must provide evidence of a 
current, active, and unrestricted license as a registered nurse in the state in which they live by the end of the first 8-week 
session. Failure to provide evidence by the last day of the session will result in the student being unregistered from the MSN 
program. All grades will be expunged and federal funds will be returned. A student who subsequently completes the licensure 
requirement may re-apply for admission, however may be required to repeat the previously attempted coursework. 
POTENTIAL OCCUPATIONAL TITLES 
Potential occupational titles for this program include, but are not limited to postsecondary nursing instructor/teacher and 
registered nurse. 

PROGRAM CONTENT 
A minimum of 36.00 semester credit hours is required for graduation. 

REQUIRED CORE COURSES 
15.00 semester credit hours are required. 

Course 
Number Course Name Semester Credit Hours 

HCA 610 Health Policy and Management 3.00 

NU 500 Theoretical Foundations for Nursing 3.00 

NU 525 Technology and Nursing Informatics in Advanced 
Practice 3.00 

NU 530 Organizational Systems and Behaviors 3.00 

NU 560 Research Methods and Evidence-Based Practice 3.00 

REQUIRED COURSES IN DIRECT CARE CORE FOR EDUCATION  
8.00 semester credit hours are required. 

Course 
Number Course Name Semester Credit Hours 

NU 510 Advanced Physical Assessment  3.00 

NU 621 Advanced Pharmacology 3.00 

NU 626 Advanced Pathophysiology  3.00 

REQUIRED COURSES IN NURSING EDUCATION CONCENTRATION 
10.00 semester credit hours are required. 

Course Number Course Name Semester Credit Hours 
NU 600 Teaching/Learning Strategies 3.00 

NU 617 The Nurse Educator Roles 1.00 

NU 635 Curriculum Development and Evaluation 3.00 
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Course Number Course Name Semester Credit Hours 
NU 681 Advanced Nursing Practice Clinical Practicum for 

Nurse Education 
2.00 

REQUIRED GRADUATE PRACTICUM 
3.00 semester credit hours are required. 

Course Number Course Name Semester Credit Hours 

NU 683  Graduate Onsite Practicum in Education 3.00 

 
 
COURSE DESCRIPTIONS 
HA 610 - Health Policy and Management 
This course takes an interdisciplinary approach to guide students in evaluating healthcare policy issues that impact decision 
making and outcomes in healthcare. Students will explore healthcare delivery systems and analyze issues which impact the 
delivery of healthcare and nursing at global, national, and state levels of government. Students will analyze the 
development, formulation, and implementation of policies and related economic issues that can influence healthcare 
practice today. In addition, the course includes topics such as the relationship between healthcare providers and patients, 
insurance policies, quality management, legislative liability issues, ethical decision making, and other policy issues. 3.00 
semester credit hours Contact Hours: 45.00 Prerequisites: NU 560 - Research Methods and Evidence-Based Practice or BU 
600 Leadership and Organizational Behavior. Corequisites: None. 
 
NU 500 - Theoretical Foundations for Nursing 
The theoretical foundations for this nursing course focus on exposing the advanced practice nurse to a wide range of 
theory. The course will provide students with the basis for understanding, constructing, formulating, applying, and 
evaluating theory. It will also examine the role that theory plays in providing the scientific basis for nursing praxis. Selected 
theories and conceptual frameworks will be studied and critiqued for their utilization in terms of nursing knowledge 
development as they relate to practice and research. 3.00 semester credit hours Contact Hours: 45.00 
Prerequisites/Corequisites: None. 
 
NU 525 - Technology and Nursing Informatics in Advanced Practice 
This course provides an overview of the integration of technology and nursing informatics in various healthcare 
environments. Legal, ethical, and cultural issues directing use of technology are examined. The influence of technology on 
patient outcomes will be explored. 3.00 semester credit hours Contact Hours: 45.00 Prerequisites: None Corequisite: None. 
 
NU 530 - Organizational Systems and Behaviors 
This course examines organizations from a systems perspective, addressing the concepts of leadership, motivation, and 
behavior. Strategic planning, fiscal responsibility, legal and ethical issues, and performance improvement are explored. 3.00 
semester credit hours Contact Hours: 45.00 Prerequisites: None. Corequisite: None. 
 
NU 560 - Research Methods and Evidence-Based Practice 
This course will introduce, and apply research methods and designs, knowledge-based research techniques, evidence-based 
practice, outcome evaluation, and evaluation of research processes. Grant writing and national guidelines regarding human 
subject research protection will be covered. Students will be exposed to the critique of qualitative and quantitative 
research methods. Ethical issues in research and the value of nursing and healthcare research will be critically explored. In 
addition, students will be able to develop a research proposal or carry out a quality improvement project. 3.00 semester 
credit hours Contact Hours: 45.00 Prerequisite: MA 320 or equivalent. Corequisite: None 
 
NU 510 - Advanced Physical Assessment 
This course is an examination of the process of holistic assessment (physical, psychosocial, and cultural) of individuals 
across the lifespan. Students will focus on critical thinking and decision-making skills relating to the application of 
assessment skills in the role of the nurse manager and nurse educator. 3.00 semester credit hours Contact Hours: 45.00 
Prerequisites: None. Corequisite: None. 
 
NU 621 - Advanced Pathophysiology 
The course examines scientific concepts of pathophysiology essential to diagnostic reasoning and clinical management of 
common disease states. The dilemma of cost and need for laboratory and radiographic evidence to support diagnosis is 
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examined. 3.00 semester credit hours Contact Hours: 45.00 Prerequisites: NU 500 - Theoretical Foundations for Nursing and 
NU 560 - Research Methods and Evidence-Based Practice. Corequisite: NU 634 Management of Pharmacotherapeutics in 
Advanced Practice. 
 
NU 636 - Advanced Pharmacology 
This course is designed to advance the student’s knowledge of pharmacokinetics, pharmacodynamics, and 
pharmacotherapeutics in the management of health and disease states. Major categories of pharmacological agents are 
examined in the context of the life span, culture, and health and disease states. State and federal regulation related to 
purchase, possession, administration and patient education about controlled substances, pharmacologic agents and non-
pharmacologic agents used as medications are examined. 3.00 semester credit hours. Contact Hours: 45.00. Prerequisites: 
NU 500 Theoretical Foundations for Nursing and NU 560 Research Methods and Evidence-Based Practice. Corequisites: 
None 
 
NU 600 - Teaching/Learning Strategies 
This course focuses on the fundamentals of teaching and learning by examining a variety of teaching, learning, and 
instructional designs and strategies. General principles, theories, and methodologies related to learning and instructional 
development will be addressed. Issues of learners’ engagement and the process of incorporating best practices into the 
classroom will be examined. 3.00 semester credit hours Contact Hours: 45.00 Prerequisites: None Corequisite: None. 
 
NU 617 - The Nurse Educator Roles 
This course is designed to assist graduate students in synthesizing knowledge, skills, research, technology, and experiences 
from previous education courses in relation to implementing the role of the nurse educator. Theories of effective teaching 
and learning, and the theoretical principles and concepts that apply to nursing education will be analyzed. 1.00 semester 
credit hour Contact Hours: 15.00. Prerequisite: None Corequisite: None 
 
NU 635 - Curriculum Development and Evaluation 
This course explores the praxis, philosophies, principles, theories, and strategies in planning, development, implementation, 
and evaluation of curriculum. Students will define, analyze, and design a mock curriculum model for an institution or for an 
organization that requires staff development. The model curriculum will be reviewed and critiqued to provide the student 
with an opportunity to appreciate curriculum development, evaluation, and revision. Other issues that will be addressed 
include accreditation, program review, course and class objective, course and program evaluation, and valid and reliable 
tools for learner’s measurement of outcomes. 3.00 semester credit hours Contact Hours: 45.00 Prerequisites: None. 
Corequisite: None. 
 
NU 681 - Advanced Nursing Practice Clinical Practicum for the Nurse Educator 
Building on the student’s undergraduate level of nursing practice, this seminar/clinical course will provide the opportunity 
for the nurse educator student to advance their clinical knowledge, promote innovative thinking, and test new potential 
solutions to clinical/practice issues. The student will  self- select a practice setting environment, outside their current field 
of practice,  which may include acute care, long term care, home health, community-based settings and educational 
settings to further their professional development as a master’s level nurse. 2.00 semester credit hours Contact Hours: 
30.00 Prerequisites: Nursing Core Courses. Corequisites: None 
 
NU 683 - Graduate Onsite Practicum in Education 
The capstone/clinical experience is the culminating experience of the graduate nursing program and provides the student 
with the opportunity to synthesize and apply knowledge and competencies acquired from the core and track courses. All 
students enrolled in the NU program education track are required to complete a final capstone practicum to exhibit 
mastery and expertise as a nurse educator. The student in the onsite practicum course will complete a clinical practicum 
with a mentor in an approved nursing education or staff development setting. 3.00 semester credit hours Contact Hours: 
105.00 Prerequisite: NU 681 Advanced Nursing Practice Clinical Practicum for the Nurse Educator  Corequisite: None 
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MASTER OF SCIENCE IN NURSING WITH A CONCENTRATION IN NURSING LEADERSHIP AND 
ADMINISTRATION (MSNNLA) 

PROGRAM DESCRIPTION 
This online graduate degree in nursing will provide students with the academic knowledge, skills, and expertise to become 
nurse leaders in diverse healthcare and academic environments. Graduates will be eligible to apply for the ANCC Nurse 
Executive Certification Examination. Courses consist of MSN core courses, specialty concentration courses, a direct care 
clinical course and a leadership practicum course. This program is for licensed registered nurses (current, unrestricted license) 
who have a bachelor of science in nursing degree interested in advancing their careers and pursuing healthcare leadership 
and administrative positions. 

Individuals considering the Master of Science program should be aware that state requirements for availability of required 
clinical courses may vary from state to state. Applicants should check with their applicable state board of nursing before 
enrolling in any graduate nursing program. 

PROGRAM OBJECTIVES 
Students are expected to meet all the objectives of the MSN core courses. In addition, students are expected to meet the 
following Nurse Leader Concentration objectives. Upon completion of their program, the student will be able to: 

1. Demonstrate critical thinking and decision making when planning, implementing, and evaluating strategies to guide 
an organization or healthcare system toward successful outcomes. 

2. Analyze the impact regulatory agencies exert on fiscal stability, human resources, total quality improvement, and 
attainment of positive outcomes within a selected healthcare system.  

3. Apply ethical and legal principles when making decisions regarding healthcare delivery to diverse populations.  

4. Create a plan for evaluating the ability of an organization to adapt to the changing healthcare landscape. 

5. Implement the role of the nurse leader or nurse administrator in a selected healthcare setting.  

POTENTIAL OCCUPATIONAL TITLES 
Potential occupational titles for this program include, but are not limited to Nurse Leader, Nurse Executive, Nurse 
Administrator, Chief Nursing Officer, and Chief Nurse Executive 

PROGRAM CONTENT 
A minimum of 36.00 semester credit hours is required for graduation. 

REQUIRED CORE COURSES 
18.00 semester credit hours are required. 

Course 
Number Course Name Semester Credit Hours 

HCA 610 Health Policy and Management 3.00 

NU 500 Theoretical Foundations for Nursing 3.00 

NU 525 Technology and Nursing Informatics in Advanced 
Practice 

3.00 

NU 530 Organizational Systems and Behaviors 3.00 

Official Program Outline 
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Course 
Number Course Name Semester Credit Hours 
NU 560 Research Methods and Evidence-Based Practice 3.00 

NU 621 Advanced Pathophysiology 3.00 

REQUIRED COURSES IN NURSING LEADERSHIP CONCENTRATION 
15.00 semester credit hours are required. 

Course 
Number Course Name Semester Credit Hours 

NU 510 Advanced Physical Assessment 3.00 

NU 636 Advanced Pharmacology 3.00 

NU 650 Healthcare Economics, Finance and Resource 
Management 

3.00 

NU 651 Leading and Managing in Complex Organizations 3.00 

NU 652 Dynamic Healthcare Leadership Practicum  3.00 

    

REQUIRED GRADUATE PRACTICUM  
3.00 semester credit hours are required. 

Course Number Course Name Semester Credit Hours 

NU 653 Transformation of Care in Health Delivery Systems 
Practicum 

3.00 

 

 

COURSE DESCRIPTIONS 
HA 610 - Health Policy and Management 
This course takes an interdisciplinary approach to guide students in evaluating healthcare policy issues that impact decision 
making and outcomes in healthcare. Students will explore healthcare delivery systems and analyze issues which impact the 
delivery of healthcare and nursing at global, national, and state levels of government. Students will analyze the 
development, formulation, and implementation of policies and related economic issues that can influence healthcare 
practice today. In addition, the course includes topics such as the relationship between healthcare providers and patients, 
insurance policies, quality management, legislative liability issues, ethical decision making, and other policy issues. 3.00 
semester credit hours Contact Hours: 45.00 Prerequisites: NU 560 - Research Methods and Evidence-Based Practice or BU 
600 Leadership and Organizational Behavior. Corequisites: None. 
 
NU 500 - Theoretical Foundations for Nursing 
The theoretical foundations for this nursing course focus on exposing the advanced practice nurse to a wide range of 
theory. The course will provide students with the basis for understanding, constructing, formulating, applying, and 
evaluating theory. It will also examine the role that theory plays in providing the scientific basis for nursing praxis. Selected 
theories and conceptual frameworks will be studied and critiqued for their utilization in terms of nursing knowledge 
development as they relate to practice and research. 3.00 semester credit hours Contact Hours: 45.00 
Prerequisites/Corequisites: None. 
 
NU 525 - Technology and Nursing Informatics in Advanced Practice 
This course provides an overview of the integration of technology and nursing informatics in various healthcare 
environments. Legal, ethical, and cultural issues directing use of technology are examined. The influence of technology on 
patient outcomes will be explored. 3.00 semester credit hours Contact Hours: 45.00 Prerequisites: None Corequisite: None. 
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NU 530 - Organizational Systems and Behaviors   
This course examines organizations from a systems perspective, addressing the concepts of leadership, motivation, and 
behavior. Strategic planning, fiscal responsibility, legal and ethical issues, and performance improvement are explored. 3.00 
semester credit hours Contact Hours: 45.00 Prerequisites: None. Corequisite: None. 
 
NU 560 - Research Methods and Evidence-Based Practice 
This course will introduce, and apply research methods and designs, knowledge-based research techniques, evidence-based 
practice, outcome evaluation, and evaluation of research processes. Grant writing and national guidelines regarding human 
subject research protection will be covered. Students will be exposed to the critique of qualitative and quantitative 
research methods. Ethical issues in research and the value of nursing and healthcare research will be critically explored. In 
addition, students will be able to develop a research proposal or carry out a quality improvement project. 3.00 semester 
credit hours Contact Hours: 45.00 Prerequisite: MA 320 or equivalent. Corequisite: None 
 
NU 621 - Advanced Pathophysiology 
The course examines scientific concepts of pathophysiology essential to diagnostic reasoning and clinical management of 
common disease states. The dilemma of cost and need for laboratory and radiographic evidence to support diagnosis is 
examined. 3.00 semester credit hours Contact Hours: 45.00 Prerequisites: NU 500 - Theoretical Foundations for Nursing and 
NU 560 - Research Methods and Evidence-Based Practice. Corequisite: NU 634 Management of Pharmacotherapeutics in 
Advanced Practice. 
 
NU 510 - Advanced Physical Assessment 
This course is an examination of the process of holistic assessment (physical, psychosocial, and cultural) of individuals 
across the lifespan. Students will focus on critical thinking and decision-making skills relating to the application of 
assessment skills in the role of the nurse manager and nurse educator. 3.00 semester credit hours Contact Hours: 45.00 
Prerequisites: None. Corequisite: None. 
 
NU 650 - Healthcare Economics, Finance and Resource Management 
This course focuses on optimizing the nurse leader role and providing the nurse leader student with an appreciation for the 
fiscal status of both the global health system and healthcare organizations. The nurse leader role in financial management 
and value-based purchasing will be discussed.  Fiscal management of human and physical resources, talent acquisition and 
policy development for health care organizations are also addressed. 3.00 semester credit hours. Contact Hours: 45.00. 
Prerequisite: NU 500 Theoretical Foundations for Nursing, NU 560 Research Methods and Evidence-Based Practice, NU 621 
Advanced Pathophysiology, NU 636 Advanced Pharmacology and NU 510 Advanced Physical Assessment. Corequisite: None 
 
NU 651 - Leading and Managing in Complex Organizations 
This course is designed to provide the nurse leader student with the knowledge and skills necessary to be an effective 
leader and manager within complex organizations from a systems perspective. The concepts of collaborative leadership, 
shared decision making, leading change, adopting and adapting within the dynamic healthcare environment, applying 
evidence-based practices, implementing quality improvement strategies, conflict management, and project management 
will be explored. Contemporary leadership theories, organizational culture and ethics, communication, and diversity, will be 
addressed. 3.00 semester credit hours. Contact Hours: 45.00. Prerequisite: NU 500 Theoretical Foundations for Nursing, NU 
510 Advanced Physical Assessment, NU 560 Research Methods and Evidence-Based Practice, NU 621 Advanced 
Pathophysiology and NU 636 Advanced Pharmacology.  Corequisite: None 
 
NU 652 - Dynamic Healthcare Leadership Practicum 
This direct care practicum course provides the knowledge and skills necessary for the nurse leader to adapt to and adopt 
change and apply evidence-based practice to promote transformation of healthcare delivery and patient care systems. 
Strategies to provide guidance to individuals and groups within the complex global healthcare system to implement change 
will be addressed. Strategic planning, quality and risk management, and the effect of regulatory agencies and policies exert 
on quality healthcare delivery will be discussed. Students will engage in self-reflection and formulate their personal goals as 
an advanced practice nurse leader. 3.00 semester credit hours. Contact Hours: 75.00. Prerequisites: NU 500 Theoretical 
Foundations for Nursing,  NU 560 Research Methods and Evidence-Based Practice, NU 510 Advanced Physical Assessment, 
NU 621 Advanced Pathophysiology and NU 636 Advanced Pharmacology .  Corequisite: None 
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NU 636 - Advanced Pharmacology 
This course is designed to advance the student’s knowledge of pharmacokinetics, pharmacodynamics, and 
pharmacotherapeutics in the management of health and disease states. Major categories of pharmacological agents are 
examined in the context of the life span, culture, and health and disease states. State and federal regulation related to 
purchase, possession, administration and patient education about controlled substances, pharmacologic agents and non-
pharmacologic agents used as medications are examined. 3.00 semester credit hours. Contact Hours: 45.00. Prerequisites: 
NU 500 Theoretical Foundations for Nursing and NU 560 Research Methods and Evidence-Based Practice. Corequisites: 
None 
 
NU 653 - Transformation of Care in Health Delivery Systems Practicum 
The capstone/practicum is the culminating experience of the graduate nursing program and provides the student with the 
opportunity to synthesize and apply knowledge and competencies acquired from the core and track courses. All students 
enrolled in the nursing program leadership track are required to complete a final capstone practicum to exhibit mastery and 
expertise as a nurse leader. The students in the nurse leader this course will complete a practicum with a mentor in an 
approved nursing leadership/administration setting. 3.00 semester credit hours. Contact Hours: 105.00. Prerequisite: All 
courses within the MSN-NL program must be successfully completed prior to entering this course or take concurrently. NU 
652 Dynamic Healthcare Leadership Practicum. Corequisite: None 
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POST MASTER’S CERTIFICATE FAMILY NURSE PRACTITIONER (PMCFNP)  

PROGRAM DESCRIPTION 
This online post master’s certificate in nursing will provide students with the academic knowledge, skills, and expertise to 
apply for certification as family nurse practitioners. Graduates will be prepared to have integrated praxis philosophy 
throughout multiple courses. Courses consist of specialty concentration courses, and clinical courses. This program is for 
licensed registered nurses (current, unrestricted license) who have a master of science in nursing degree and are interested 
in advancing their careers to become board-certified family nurse practitioners. 

Individuals considering the post master’s certificate—particularly the Family Nurse Practitioner (FNP) concentration—should 
be aware that state requirements for availability of required clinical courses and eligibility to apply for licensure as a family 
nurse practitioner vary from state to state. Applicants should check with their applicable state board of nursing before 
enrolling in any graduate nursing program. 

POST MASTER’S CERTIFICATE FAMILY NURSE PRACTITIONER PROGRAM OUTCOMES 
Upon completion of their program, the student should be able to: 

1. Demonstrate critical thinking and holistic caring as an advanced practice nurse. 

2. Analyze scientific literature for application to selected diagnoses and treatment plans. 

3. Synthesize ethical principles into the management and evaluation of healthcare delivery concerns in culturally diverse 
care settings. 

4. Articulate a personal philosophy and framework acknowledging professional and accrediting agency competencies 
relating to the role and scope of practice of the family nurse practitioner. 

5. Implement the role of the family nurse practitioner in selected clinical settings. 

POTENTIAL OCCUPATIONAL TITLES 
Potential occupational titles for this program include, but are not limited to nurse practitioner, advance practice nurse and 
family nurse practitioner. 

PROGRAM CONTENT 
A minimum of 33.00 semester credit hours is required for graduation. 

REQUIRED DIRECT CARE CORE COURSES  
All courses, 10.00 semester credit hours, are required. 

Course Number Course Name Semester Credit Hours 
NU  609 Advanced Health Assessment  4.00 
NU  621 Advanced Pathophysiology  3.00 
NU  636 Advanced Pharmacology 3.00 

 
 
 
 
 
 

Official Program Outline 
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REQUIRED COURSES IN FNP CONCENTRATION 
All courses, 23.00 semester credit hours, are required. 

Course 
Number 

Course Name Semester Credit Hours 

NU 580 Health Promotion Across the Life Span  3.00 
NU 623 Adult Healthcare 4.00 
NU 631 Healthcare of Women Across the Life Span  4.00 
NU 632 Healthcare of Infants, Children, and Adolescents  4.00 
NU 625 Roles for Nurse Practitioners  4.00 
NU 627 Geriatric Healthcare  4.00 

Note: 
* PMC students may transfer in NU 500 and NU 560 as applicable to these courses as being a prerequisite. 
 
+ Chair approval is needed for PMC students to take NU 627 with another clinical course simultaneously. 
 
COURSE DESCRIPTIONS 
NU 609 - Advanced Health Assessment 
This course is an examination of the process of holistic assessment (physical, psychosocial, and cultural) of individuals across 
the lifespan. Focus is critical thinking and decision making related to the role of the advanced practice nurse in a primary care 
setting. 4.00 credits hours Contact Hours: 150.00 Prerequisites: NU 500 Theoretical Foundations for Nursing and NU 560 
Research Methods and Evidence-Based Practice. Corequisite: NU 634 Management of Pharmacotherapeutics in Advanced 
Practice  and NU 621 Advanced Pathophysiology. 
 
NU 621 - Advanced Pathophysiology 
The course examines scientific concepts of pathophysiology essential to diagnostic reasoning and clinical management of 
common disease states. The dilemma of cost and need for laboratory and radiographic evidence to support diagnosis is 
examined. 3.00 semester credit hours Contact Hours: 45.00 Prerequisites: NU 500 - Theoretical Foundations for Nursing and 
NU 560 - Research Methods and Evidence-Based Practice. Corequisite: NU 634 Management of Pharmacotherapeutics in 
Advanced Practice. 
 
NU 636 - Advanced Pharmacology 
This course is designed to advance the student’s knowledge of pharmacokinetics, pharmacodynamics, and 
pharmacotherapeutics in the management of health and disease states. Major categories of pharmacological agents are 
examined in the context of the life span, culture, and health and disease states. State and federal regulation related to 
purchase, possession, administration and patient education about controlled substances, pharmacologic agents and non-
pharmacologic agents used as medications are examined. 3.00 semester credit hours. Contact Hours: 45.00. Prerequisites: 
NU 500 Theoretical Foundations for Nursing and NU 560 Research Methods and Evidence-Based Practice. Corequisites: None 
 
NU 580 - Health Promotion Across the Life Span 
This course presents an array of clinical case studies that give the graduate student the opportunity to assess and intervene 
in healthcare problems across their lifespan at the primary, secondary, and tertiary levels of healthcare. Key concepts such 
as healthy lifestyles, selfcare, holisms, healing therapeutics, caring communication, critical thinking, diversity, healthcare 
technology, and nursing leadership and education will be addressed. 3.00 semester credit hours Contact Hours: 45.00 
Prerequisites: None. Corequisite: None. 
 
NU 623 - Adult Healthcare 
This course focuses on the provision of care to the adult patient, aged 18 to 64 years of age, by the family nurse practitioner. 
This clinical course continues to develop diagnostic and clinical reasoning skills in students. Students apply theoretical 
knowledge, evidence-based guidelines and contemporary practices in the assessment and management of health and disease 
states in the adult population. 4.00 semester credit hours Contact Hours: 150.00 Prerequisites: NU 609 - Advanced Health 
Assessment, NU 621 - Advanced Pathophysiology and NU 636 Advanced Pharmacology. Corequisite: None. 
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NU 625 - Roles for Nurse Practitioners 
This course examines the expanded roles of the advanced practice nurse in various primary care settings. Details of specific 
state and federal regulations are explored. 4.00 semester credit hours. Contact Hours: 60.00. Prerequisite: NU 500 Theoretical 
Foundations for Nursing and NU 560 Research Methods and Evidence-Based Practice. Corequisite: None. 
 
NU 627 - Geriatric Healthcare 
As the population ages, care of the older adult becomes an increasing need in primary care. Family nurse practitioners in 
primary care focus on care of patients across the lifespan including this older adult population. This clinical course will explore 
the special needs of the older adult (65 and older) by synthesizing theoretical knowledge, evidence-based guidelines and 
contemporary practices in assessment and management of health and disease states in the geriatric population.  Since this 
course is reflective of the last course in the clinical sequence, APEA testing for board certification preparation will be 
incorporated to assist the student with preparation for the exam. 4.00 semester credit hours Contact Hours: 150.00 
Prerequisites: NU 500 - Theoretical Foundations for Nursing, NU 560 - Research Methods and Evidence-Based Practice, NU 
609 - Advanced Health Assessment, NU 621 - Advanced Pathophysiology, NU 623 Adult Healthcare ,NU 631 Healthcare of 
Women across the Lifespan, NU 632 Healthcare of Infants, Children and Adolescents, NU 636 Advanced Pharmacology and 
must be taken in final semester. Corequisite: None. 
 
NU 631 - Healthcare of Women across the Lifespan 
The focus of this clinical course is on integrating theoretical knowledge, evidence-based guidelines and contemporary practice 
in the assessment and management of health and disease states specific to women across the lifespan. Personal, family, 
cultural, community, and societal influences are analyzed for their impact on the physical and emotional health of women. 
Health risk identification, health promotion, health maintenance, and treatment alternatives are examined. 4.00 semester 
credit hours Contact Hours: 150.00 Prerequisites: NU 609 - Advanced Health Assessment, NU 621 - Advanced 
Pathophysiology, and NU 636 Advanced Pharmacology. Corequisite: None. 
 
NU 632 - Healthcare of Infants, Children and Adolescents 
The focus of this clinical course is on synthesizing theoretical knowledge, evidence-based guidelines and contemporary 
practices in assessment and management of health and disease states in the pediatric population from birth through 
adolescence. The context of family-centered care in relation to individual child growth and development, safety, and cultural 
practices is explored. Health risk identification, health promotion, health maintenance, and treatment alternatives are 
applied to individuals, families, and populations. 4.00 semester credit hours Contact Hours: 150.00 Prerequisites: NU 609 - 
Advanced Health Assessment, NU 621 - Advanced Pathophysiology, and NU 636 Advanced Pharmacology. Corequisite: None. 
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POST MASTER’S CERTIFICATE IN NURSING EDUCATION (PMCNE) 
PROGRAM DESCRIPTION 
This online post master’s certificate in nursing will provide students with the academic knowledge, skills, and expertise to 
become nurse educators in diverse healthcare and academic environments. Graduates will be prepared to apply for the 
certified nurse educator examination. Courses consist of specialty concentration courses, and a practicum course. This 
program is for licensed registered nurses (active, unrestricted license) who have a master’s of science in nursing degree and 
are interested in advancing their careers to become nurse educators. 

NURSING EDUCATION PROGRAM OUTCOMES  
Upon completion of their program, the student should be able to: 

1. Demonstrate critical thinking and decision making when planning, implementing, and evaluating strategies to guide 
an educational system toward successful outcomes. 

2. Analyze the impact of ethical and legal principles on the planning and delivery of educational programs in carried 
populations. 

3. Critique educational delivery and evaluation strategies for application across culturally and age-diverse populations 
in selected educational settings. 

4. Articulate a personal philosophy and framework acknowledging professional and accrediting agency competencies 
relating to the role and scope of practice of the nurse educator. 

5. Implement the role of the nurse educator in a selected educational setting. 

POTENTIAL OCCUPATIONAL TITLES 
Potential occupational titles for this program include, but are not limited to postsecondary nursing instructor/teacher and 
registered nurse. 

 PROGRAM CONTENT 
A minimum of 16.00 semester credit hours is required for completion of the certificate. 

REQUIRED COURSES IN NURSING EDUCATION CERTIFICATE PROGRAM (INCLUDING GRADUATE PRACTICUM)  
16.00 semester credit hours are required (NU 621, NU510 and NU 634 will be required if not completed successfully with 
the prior Master of Science in Nursing degree. 

 
Course 
Number Course Name Semester Credit Hours 
   

NU 525 Technology and Nursing Informatics in Advanced 
Practice 

3.00 

Or 

NU 530 

 

Organizational Systems and Behaviors  

 

3.00 

    

  

Official Program Outline 
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Course 
Number Course Name Semester Credit Hours 

NU 600 Teaching/Learning Strategies 3.00 

NU 617 The Nurse Educator Roles 1.00 

NU 635 Curriculum Development and Evaluation 3.00 

NU 681 Advanced Nursing Practice Clinical Practicum for 
Nursing Education 

2.00 

NU 683 

 

PD 600 

Graduate Onsite Practicum in Education (Final 
Course) 

Applied Scholarship 

3.00 

 

1.00 

 

COURSE DESCRIPTIONS 
NU 525 - Technology and Nursing Informatics in Advanced Practice 
This course provides an overview of the integration of technology and nursing informatics in various healthcare 
environments. Legal, ethical, and cultural issues directing use of technology are examined. The influence of technology on 
patient outcomes will be explored. 3.00 semester credit hours Contact Hours: 45.00 Prerequisites: None Corequisite: None. 
 
NU 530 - Organizational Systems and Behaviors 
This course examines organizations from a systems perspective, addressing the concepts of leadership, motivation, and 
behavior. Strategic planning, fiscal responsibility, legal and ethical issues, and performance improvement are explored. 3.00 
semester credit hours Contact Hours: 45.00 Prerequisites: None. Corequisite: None. 
 
NU 600 - Teaching/Learning Strategies 
This course focuses on the fundamentals of teaching and learning by examining a variety of teaching, learning, and 
instructional designs and strategies. General principles, theories, and methodologies related to learning and instructional 
development will be addressed. Issues of learners’ engagement and the process of incorporating best practices into the 
classroom will be examined. 3.00 semester credit hours Contact Hours: 45.00 Prerequisites: None Corequisite: None. 
 
NU 617 - The Nurse Educator Roles 
This course is designed to assist graduate students in synthesizing knowledge, skills, research, technology, and experiences 
from previous education courses in relation to implementing the role of the nurse educator. Theories of effective teaching 
and learning, and the theoretical principles and concepts that apply to nursing education will be analyzed. 1.00 semester 
credit hour Contact Hours: 15.00. Prerequisite: None Corequisite: None 
 
NU 635 - Curriculum Development and Evaluation 
This course explores the praxis, philosophies, principles, theories, and strategies in planning, development, implementation, 
and evaluation of curriculum. Students will define, analyze, and design a mock curriculum model for an institution or for an 
organization that requires staff development. The model curriculum will be reviewed and critiqued to provide the student 
with an opportunity to appreciate curriculum development, evaluation, and revision. Other issues that will be addressed 
include accreditation, program review, course and class objective, course and program evaluation, and valid and reliable 
tools for learner’s measurement of outcomes. 3.00 semester credit hours Contact Hours: 45.00 Prerequisites: None. 
Corequisite: None. 
 
NU 681 - Advanced Nursing Practice Clinical Practicum for the Nurse Educator 
Building on the student’s undergraduate level of nursing practice, this seminar/clinical course will provide the opportunity 
for the nurse educator student to advance their clinical knowledge, promote innovative thinking, and test new potential 
solutions to clinical/practice issues. The student will  self- select a practice setting environment, outside their current field 
of practice,  which may include acute care, long term care, home health, community based settings and educational settings 
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to further their professional development as a master’s level nurse. 2.00 semester credit hours Contact Hours: 30.00 
Prerequisites: Nursing Core Courses. Corequisites: None 
 
NU 683 - Graduate Onsite Practicum in Education 
The capstone/clinical experience is the culminating experience of the graduate nursing program and provides the student 
with the opportunity to synthesize and apply knowledge and competencies acquired from the core and track courses. All 
students enrolled in the NU program education track are required to complete a final capstone practicum to exhibit 
mastery and expertise as a nurse educator. The student in the onsite practicum course will complete a clinical practicum 
with a mentor in an approved nursing education or staff development setting. 3.00 semester credit hours Contact Hours: 
105.00 Prerequisite: NU 681 Advanced Nursing Practice Clinical Practicum for the Nurse Educator  Corequisite: None 
 
PD 600 - Applied Scholarship 
This course is an opportunity for the graduate student to explore and reflect on the state of scholarship and rigor for solving 
problems within the profession. Questions such as: Is it appropriate? What are the challenges to scholarship, rigor and 
improvement in the profession? What strategies can improve the profession? How might I as a graduate student and 
professional a) improve my own scholarship as well as b) contribute to the scholarship and improvement of the profession 
will be asked and answered allowing for the development of a personal and professional career plan, including scholarly 
improvement. 
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A18

B14 B54

C16 
B18

NU 621 Advanced Pathophysiology NU 510 Advanced Physical Assessment
A18

A14 A54

0
0

Schedule Preference:
Serviced By:

C16 

0

8/26/2020

12/23/2020

8/27/2019

12/18/2019

Master of Science in Nursing 
with a concentration in Nursing Education

(MSNNE)

Campus:

2192
Summer
Semester

2019

2193
Fall

Semester
2019

2201
Spring

Semester
2020

2202
Summer
Semester

2020

2203
Fall

Semester
2020

Total Required Credits:

4/22/2020



3 3
3 3

GRAD
0

3 3
3 3

GRAD
0

3

3

GRAD
0

3

3

GRAD
0

Semester Credit Total 6
B14 B54A14 A54

C16 
NU 653 Transformation of Care in Health Delivery Systems Practicum

B18
NU 651 Leading and Managing in Complex Organizations

Semester Credit Total 6

A18

B14 B54

C16 
NU 652 Dynamic Healthcare Leadership Practicum

B18
NU 650 Health Economics, Finance and Resource Management

A14 A54

A18

A14 A54

Semester Credit Total 12

Ground Campus 
Course (GCC)

Upper Division 
Open Elective 

(UDOE)

Schedule Specifications:

Schedule  Date:

B18
NU 530 Organizational Systems and Behaviors NU 510 Advanced Physical Assessment
NU 636 Advanced Pharmacology HA 610 Health Policy and Management

 Key: Degree UP  
(DU)

Open Elective 
(OE)

Technical 
Elective (TE)

B14 B54

NU 621 Advanced Pathophysiology
NU 525 Technology and Nursing Informatics in Advanced Practice

Semester Credit Total 

C16 

A54

0
0
0
0
36

Student Name: 36
36

Schedule Type:

Funding Utilization:
Start Date:

8/27/2019

Student ID:

Official Transcripts Due Date:
Scheduled by: Credits Over/Short:

Graduation Date:

Credits Scheduled:

Total Required Credits:
 Program Credits:
 Remedial Credits:

Total Transfer Credits:
 TC Awarded:

Upper Division 
Technical 

Elective (UDTE)

12/18/2019

4/22/2020

NU 500 Theoretical Foundations of Nursing
NU 560 Research Methods and Evidence-Based Practice

12

0
0

Schedule Preference:
Serviced By:

C16 

A18

A14

0
2/25/1900

 TC Pending :
Previously Completed:
Attempted Credits:

A18

B14 B54

B182192
Summer
Semester

2019

2193
Fall

Semester
2019

2201
Spring

Semester
2020

2202
Summer
Semester

2020

8/26/2020

Master of Science in Nursing with a Concentration 
in Nursing Leadership and Administration

(MSNNLA)

Campus:



3 3
0

GRAD
0

4

3

GRAD
0

4

4

GRAD
0

4
4

GRAD
0

4

GRAD
0

NU 621 Advanced Pathophysiology

Post Master Certificate - 
Family Nurse Practitioner 

(PMC- FNP)

Campus:

2192
Summer
Semester

2019

2193
Fall

Semester
2019

2201
Spring

Semester
2020

2202
Summer
Semester

2020

2203
Fall

Semester
2020

8/26/2020

12/23/2020

8/27/2019

12/18/2019

4/22/2020

6

0
0

Schedule Preference:
Serviced By:

C16 

A18

A14

0

Ground Campus 
Course (GCC)

Upper Division 
Open Elective 

(UDOE)

NU 609 Advanced Health Assessment (135 Clinical Hours) - Check the State

0
2/25/1900

     TC Pending :
Previously Completed:
Attempted Credits:

Semester Credit Total    

Open Elective 
(OE)

Technical 
Elective (TE)

0
0
0

33

Upper Division 
Technical 

Elective (UDTE)

Schedule Specifications:

B14 B54

Schedule  Date:

NU 636 Advanced Pharmacology
B18

C16 

A54

 Key: Degree UP    
(DU)

CR 010 Clinical Readiness

A18

B14 B54

B18
NU 580 Health Promotion Across the Life Span

A14 A54

Student Name: 33
33

Schedule Type:

Funding Utilization:
Start Date:
Student ID:

Official Transcripts Due Date:
Scheduled by: Credits Over/Short:

Graduation Date:

Credits Scheduled:

Total Required Credits:
     Program Credits:
     Remedial Credits:
Total Transfer Credits:
     TC Awarded:Online

Central

B14 B54

C16 
NU 623 Adult Healthcare (135 Clinical Hours) - Check the State

B18
NU 625 Roles for Nurse Practitioners

A18

A14 A54

Semester Credit Total    7

B14 B54A14 A54

C16 
NU 631 Healthcare of Women Across the Life Span (135 Clinical Hours) - Check the State

NU 632 Healthcare of Infants, Children, and Adolescents(135 Clinical Hours) - Check the State
B18

Semester Credit Total    8

A18

C16 
NU 627 Geriatric Helathcare (135 Clinical Hours) - Check the State

B18

Semester Credit Total    4

A18

Semester Credit Total    8

B14 B54A14 A54



1 3

GRAD
0

2

3 1

GRAD
0

3

3

GRAD
0

Post Masters Certificate in Nursing Education
(PMCNE)

Campus:

2192
Summer
Semester

2019

2193
Fall

Semester
2019

2201
Spring

Semester
2020

Total Required Credits:

0
0

Schedule Preference:
Serviced By:

0

8/27/2019

12/18/2019

4/22/2020

Schedule Specifications:

Schedule  Date:

 Key: Degree UP    
(DU)

Open Elective 
(OE)

Technical 
Elective (TE)

0
0
0
0

16

Student Name: 16
16

Schedule Type:

Start Date:
Student ID:

Official Transcripts Due Date:
Scheduled by: Credits Over/Short:

Graduation Date:

     Program Credits:
     Remedial Credits:
Total Transfer Credits:
     TC Awarded:

2/25/1900

     TC Pending :
Previously Completed:
Attempted Credits:

Ground Campus 
Course (GCC)

Upper Division 
Open Elective 

(UDOE)

Funding Utilization:

Upper Division 
Technical 

Elective (UDTE)

Credits Scheduled:

B14 B54

C16 
B18

NU 617 The Nurse Educator Roles NU 525 Technology and Nursing Informatics in Advanced Practice 
A18

A14 A54

B14 B54A14 A54

C16 
NU 681 Advanced Nursing Practice Clinical Practicum for Nurse Education

B18
NU 635 Curriculum Development and Evaluation PD 600 Applied Scholarship

A18

Semester Credit Total    4

C16 
NU 683 Graduate Onsite Practicum in Education

B18
NU 600 Teaching/Learning Strategies 

A18

Semester Credit Total    6

B14 B54A14 A54
Semester Credit Total    6



 

Course Syllabus 

Course Title: Evidence-Based Nursing Research and Practice  

Course Code: NU431  

Credit hours: 3 

Course Description:  

This course examines theory and technique related to development of evidence-
based nursing practice. The student will overview the research process, ethics in 
research, research design, and dissemination. The student will learn to critique 
nursing research and implement evidence based change in the practice setting. 
The course will culminate with the development of a research proposal and 
presentation. 

Program: Nursing RN to BSN Program 

Program Outcomes: 

1. Practice using caring, compassionate, culturally competent, and evidence-
based practices in the roles of the baccalaureate nurse using the nursing 
process to provide patient/client-centered care in a variety of healthcare 
settings. 

2. Use a broad base of techniques to communicate effectively with clients, 
families, healthcare teams, and communities. 

3. Use critical thinking and decision making, local, state, national, and global 
policies, legislative concepts, and healthcare economics to effect quality 
healthcare and the evolving healthcare system. 

4. Integrate knowledge and skills in nursing leadership and management, quality 
improvement, and patient safety, as required, to provide healthcare. 

5. Integrate knowledge and skills to promote health and prevent disease across 
the lifespan and the continuum of healthcare environments. 

6. Practice professionalism, including the inherent values of altruism, autonomy, 
human dignity, integrity, and social justice. 

7. Formulate a professional ethic that includes lifelong learning and continuous 
professional development in an ever-evolving healthcare environment. 



8. Think critically at a conceptual level and by using mathematical analysis as well 
as the scientific method, write and speak effectively, use basic computer 
applications, and understand human behavior in the context of the greater 
society in a culturally diverse world. 

Course Learning Objectives:  

1. Develop a proposal for a project that will resolve a problem in a professional 

work area. 

2. Integrate knowledge from other disciplines when utilizing the research process 

3. Articulate the role of nursing research within clinical practice, and explore the 

components of the research process.  

4. Apply critical thinking when relating nursing research to practice. 

5. Differentiate between quantitative and qualitative research. 

6. Recognize the value and relevance of research in nursing to the development 

of one’s own professional practice and to the quality of patient care. 

7. Demonstrate ethical practice in nursing research 

8. Critically analyze research findings



Topics & Learning Activities 

Unit  Topics & Activities Learning 
Objective 
Supported 

Points 
Possible 

1 Introduction to 
Research, Evidenced-
based Practice, and 
Quality Improvement                             

Topic: Introduction                                                         
Discussion: Introductions 
and Research and Evidence-
Based Practice 
Unit 1 Knowledge Check 
Questions  
Assessment: Peer-Reviewed 
Sources and Library Tutorial 
Assignment: E-Portfolio Link 

 
 
4,5,6 
 
2,3,4,5,6,7 
 
2,3,6,7 

 
 
20 
 
10 
 
50 
 
0 

2 Literature Review and 
Theoretical Framework 

Topic: Literature Review and 
Theoretical Framework                                                    
Discussion: Theory in 
Research and Practice 
Unit 2 Knowledge Check 
Questions  
Assessment: PICO Questions 
and Problem 

 
 
6 
 
3,4,6 
 
3,4 

 
 
40 
 
10 
 
100 

3 Qualitative Research Topic: Qualitative Research 
Discussion: Qualitative 
Questions 
Unit 3 Knowledge Check 
Questions  
Assessment: Differentiation 
between Quantitative and 
Qualitative Research 
Questions 

 
4,5,8 
 
1,4,5,7,8 
 
1,4,7,8 

 
40 
 
10 
 
100 

4 Quantitative Research Topic: Quantitative Research 
Discussion: Qualitative 
Questions 
Unit 4 Knowledge Check 
Questions  
Assessment: Research Article 
Intervention Effectiveness 

 
4,5,8 
 
4,5,8 
 
4,5,8 

 
40 
 
10 
 
100 



5 Developing an 
Evidenced-Based Practice 

Topic: Developing an 
Evidenced-Based Practice 
Discussion: Peer-reviewed 
Evidence 
Unit 5 Knowledge Check 
Questions  
Assessment: Protecting 
Human Research 
Participants 

 
 
2,4,5,8 
 
2,4,5,8 

2,4,5,8 
 

 
 
40 
 
10 
 
50 

6 Evaluating and 
Presenting the Evidence 

Topic: Evaluating and 
Presenting the Evidence 
Discussion: EBP Model 
Unit 6 Knowledge Check 
Questions  
Assessment: Critique of 
Chosen Article for Evidence 

 
 
1,2,4,8 
1,2,4,5,8 
 
1,2,4,5,8 

 
 
40 
10 
 
125 

7 Total Quality 
Management/Continuous 
Quality Improvement 

Topic: Total Quality 
Management/Continuous 
Quality Improvement 
Discussion: Stakeholders and 
Barriers 
Unit 7 Knowledge Check 
Questions  
Assessment Evidence-Based 
Proposal Presentation  

 
 
 
1,4,6,8 
 
1,4,6,8 
 
1,4,6,8 

 
 
 
40 
 
10 
 
125 
 

8 Reflection Discussion: Reflection on 
Course Outcomes 

1,2,3,4,5,6,7,8 
 

20 

 

*Pass rates may vary by program requirement- Refer to the University Catalog 

A 90.00-100% 

B 80.00-89.99% 
C 76.00-79.99% 

F 0.00-75.99% 
 



Grade Summary Points 
Possible 

Weight out of 
1000 pts. 

Method of Scoring 
Points  
Rubric 

Discussions 280 28% Rubric 
Unit Questions 70 7% Points 

Peer-Reviewed 
Sources and Library 
Tutorial 

50 5% Points 

PICO Question and 
Problem 

100 10% Rubric 

Differentiation 
between Quantitative 
and Qualitative 
Research Questions 

100 10% Rubric 

Research Article 
Intervention 
Effectiveness 

100 10% Rubric 

Protecting Human 
Research Participants 

50 5% Rubric 

Critique of Chosen 
Article for Evidence 

125 12.5% Rubric 

Evidence-Based 
Proposal Presentation 

125 12.5% Rubric 

    

Total 1000 100%  

POLICIES 

*University policies, such as attendance philosophy, notification of absences, extenuating 
circumstances, accommodation requests, academic dishonesty, late policy, grading and 
grading symbols, and student conduct are included in the University catalog. Students 
should reference the catalog for the complete listing of policies. 

*Note: In some cases, program and/or course specific information may be appended to 
the syllabus as an addendum. In these instances, students must consider the syllabus to 
be inclusive of any appended information, and as such, students must adhere to all course 
requirements as described in the document in its entirety. 



 

Course Syllabus 

Course Title: Community Health Nursing 

Course Code: NU474 

Credit hours: 5 Didactic 4 + Clinical 1 

Course Description: 

This course focuses on the roles of community and public health nursing as they 
pertain to promotion of a healthy community. Students will be guided to think 
critically about the role and core competencies of community health nursing in 
promoting health, preventing disease, and restoring health. Emphasis is placed on 
the examination of concepts, theories, and practice from nursing and public 
health to assess and respond to the health status and needs of diverse 
communities. 

Program: Nursing RN to BSN Program 

Program Outcomes: 

1. Practice using caring, compassionate, culturally competent, and evidence- 
based practices in the roles of the baccalaureate nurse using the nursing 
process to provide patient/client-centered care in a variety of healthcare 
settings. 

2. Use a broad base of techniques to communicate effectively with clients, 
families, healthcare teams, and communities. 

3. Use critical thinking and decision making, local, state, national, and global 
policies, legislative concepts, and healthcare economics to effect quality 
healthcare and the evolving healthcare system. 

4. Integrate knowledge and skills in nursing leadership and management, quality 
improvement, and patient safety, as required, to provide healthcare. 

5. Integrate knowledge and skills to promote health and prevent disease across 
the lifespan and the continuum of healthcare environments. 

6. Practice professionalism, including the inherent values of altruism, autonomy, 
human dignity, integrity, and social justice. 

7. Formulate a professional ethic that includes lifelong learning and continuous 
professional development in an ever-evolving healthcare environment. 



8. Think critically at a conceptual level and by using mathematical analysis as well 
as the scientific method, write and speak effectively, use basic computer 
applications, and understand human behavior in the context of the greater 
society in a culturally diverse world. 

Course Learning Objectives: 

1. Define the history and scope of public health nursing including the core 

competencies of the nurse in public health settings. 

2. Use evidence-based practices to guide health teaching, health counseling, 

screening, outreach, disease and outbreak investigation, referral, and follow- 

up throughout the lifespan 

3. Collaborate with community members, community liaisons, and members of 

the healthcare team to develop health promotion and prevention planning for 

individuals, families, and groups across the lifespan in community settings. 

4. Perform a comprehensive assessment of a community in relation to its health 

needs, health policies and resources. 

5. Utilize technologies to inform, communicate, and enhance the health 

individuals, families, and groups in public health settings. 

6. Use evaluation results to influence the delivery of care, allocation, and 

distribution of resources and to provide input into the development of policies 

to promote health and prevent disease. 

7. Provide input into the development of policies to promote health and prevent 

disease.



Topics & Learning Activities 
 

Unit Topics & Activities Learning 
Objective 
Supported 

Points 
Possible 

1 
Introduction 
to Public 
Health 
Nursing 

Topic: Public Health Nursing 
Discussion(s): Introductions and Chosen 
Community 

Unit 1 Knowledge Check Questions 
Assignment: Defining your Community 

 
2,4 

 
2,4 
2,4 

 
20 

 
10 
75 

2 
Assessment 

Topic: Assessment 
Discussion(s): Community Health Nursing 
Unit 2 Knowledge Check Questions 
Assignment: Windshield Survey 

 

1,2,3 
1,2,3 
1,2,3 

 

40 
10 
90 

3 PHN 
Assessment 
and 
Diagnosis 

Topic: PHN Assessment and Diagnosis 
Discussion: Community Systems 
Unit 3 Knowledge Check Questions 
Assignment: Community Assessment 
Data Generation 

 
2,4 

2,4 
2,4 

 
40 

10 
90 

4 
Community 
Health 
Diagnosis 

Topic: Community Health Diagnosis 
Discussion: Community Health Issues 
Unit 4 Knowledge Check Questions 
Assignment: Nursing Diagnosis 

 

2,3,5,7 
2,3,5,7 
2,4 

 

40 
10 
90 

5 Initiating 
the Plan 

Topic: Initiating the Plan 
Discussion: Community Interventions 
Unit 5 Knowledge Check Questions 
Assignment: Community Partners and 
Resources 

 
2,3 

2,3 
2,3 

 
40 

10 
90 

6 
Interventions 
and 
Evaluations 

Topic: Interventions and Evaluations 
Discussion: Community Interventions 
Unit 6 Knowledge Check Questions 
Assignment: Written Community Plan 

 

2,3,4,7 
2,3,4,7 
2,3,4,7 

 

40 
10 
120 

7 PHN in 
Action 

Topic: PHN in Action 
Discussion: Presentation of Community 
Plan 
Unit 7 Knowledge Check Questions 
Assessment: Clinical Paperwork and 
Documentation 

 
1,2,3,4,5,6 

 
1,2,3,4,5,6 
1,2,3,4,5,6,7 

 
40 

 
10 
Pass/Fail 



 Assignment: Program Plan Presentation 2,3,4,7 95 

8 Reflection Discussion: Reflection on Course 
Outcomes 

1,2,3,4,5,6,7 20 

 
 

*Pass rates may vary by program requirement- Refer to the University Catalog 
 

A 90.00-100% 
B 80.00-89.99% 

C 76.00-79.99% 

F 0.00-75.99% 
 

 

Grade Summary Points 
Possible 

Weight out 
of 1000 
pts. 

Method of Scoring 
Points 
Rubric 

Discussions 280 28 Rubric 

Assignments 435 43.5 Rubric 

Unit Questions 70 7 Points 

Written 
Community Plan 

120 12 Rubric 

Program Plan 
Presentation 

95 9.5 Rubric 

Clinical 
Requirements 

Pass/Fail   

    

Total 1000 100%  

POLICIES 

*University policies, such as attendance philosophy, notification of absences, extenuating 
circumstances, accommodation requests, academic dishonesty, late policy, grading and 
grading symbols, and student conduct are included in the University catalog. Students 
should reference the catalog for the complete listing of policies. 

*Note: In some cases, program and/or course specific information may be appended to 
the syllabus as an addendum. In these instances, students must consider the syllabus to 
be inclusive of any appended information, and as such, students must adhere to all course 
requirements as described in the document in its entirety. 



 

Course Syllabus 

Course Title: Professional Role Transition 

Course Code: NU305 Credit hours:  3 

Course Description:  

This course is designed to assist adult learners with returning to school issues. The 
course provides a link between previously learned basic nursing theory and skills 
with baccalaureate level courses. The course begins to build new knowledge base 
in professional nursing 

Program: Undergraduate Nursing 

Program Outcomes: 

1. Practice using caring, compassionate, culturally competent, and evidence-
based practices in the roles of the baccalaureate nurse using the nursing 
process to provide patient/client-centered care in a variety of healthcare 
settings. 

2. Use a broad base of techniques to communicate effectively with clients, 
families, healthcare teams, and communities. 

3. Use critical thinking and decision making, local, state, national, and global 
policies, legislative concepts, and healthcare economics to effect quality 
healthcare and the evolving healthcare system. 

4. Integrate knowledge and skills in nursing leadership and management, 
quality improvement, and patient safety, as required, to provide 
healthcare. 

5. Integrate knowledge and skills to promote health and prevent disease 
across the lifespan and the continuum of healthcare environments. 

6. Practice professionalism, including the inherent values of altruism, 
autonomy, human dignity, integrity, and social justice. 

7. Formulate a professional ethic that includes lifelong learning and 
continuous professional development in an ever-evolving healthcare 
environment. 

8. Think critically at a conceptual level and by using mathematical analysis as 
well as the scientific method, write and speak effectively, use basic 



computer applications, and understand human behavior in the context of 
the greater society in a culturally diverse world. 

Course Learning Objectives:  

1. Explain the uses and limitations of professional codes of ethics and how 

nurse practice acts direct nursing.  

2. Discuss historical, ethical, legal, and theoretical foundations of professional 

nursing 

3. Discuss professionalism and socialization to professional nursing, including 

professional nursing organizations available to the registered nurse. 

4. Analyze elements and boundaries of nursing roles: Nurse’s role in health 

promotion, teaching, research, collaboration, and advanced practice 

nursing roles. 

5. Discuss common bioethical issues currently facing health care 

professionals.  

6. Examine the issues of cost containment and access to health care as they 

affect nursing.  

7. Discuss components of culture and spirituality pertinent to nursing care, 

developing how to plan and implement culturally and spiritually competent 

care. 

8. Discuss projections of future events that will affect nursing. 

9. Identify personal and professional goals as outcomes of the RN-BSN 

program.  



Topics & Learning Activities 

Unit  Topics & Activities Learning 
Objective 
Supported 

Points 
Possible 

1 Topic: Introduction to the Changing Roles of 
Professional Nursing                                               
 
Discussion Questions: Reasons for going back to 
school. 
 
Assessment: Weekly Questions 
 
Assignments: 
Eportfolio 
LinkedIn profile 
Reflection paper 

2,3,4 
 
 
3, 9 
 
 
 
 
 
9 
3 
2 

 
 
 
20 
 
 
10 
 
 
0 
25 
85 

2 Topic: Legal and Ethical Foundations of Nursing 
 
Discussion Questions: Bioethical issue 
 
Assessment: Weekly Questions 
 
Assignments: 
Nurse Practice Act assignment 
Incident report assignment  
HIPAA video and signed agreement 

1,2,5 
 
 
5 
 
 
 
 
2 
2 
2 

 
 
 
40 
 
10 
 
 
35 
25 
15 
 

3 Topic: Framework of Nursing 
 
Discussion Questions: Nursing theory 
application 
 
Assessment: Weekly Questions 
 
Assignment: Theory Paper 
 

2 
 
2 
 
 
 
 
2 
 

 
 
40 
 
 
10 
 
100 
 



  
 

4 Topic: Evidence-Based Practice 
 
Discussion Questions: Inductive and Deductive 
Reasoning 
 
Assessment: Weekly Questions 
 
Assignments: 
EBP plan paper 
  

2,3,4 
 
4 
 
 
 
 
 
4 

 
 
40 
 
 
10 
 
 
75 

5 Topic: Nursing’s Role in Today’s Health Care 
Systems 
 
Discussion Questions: Professional role 
evaluation 
 
Assessment: Weekly Questions 
 
 
Assignments: Professional Goals paper 
 

3,4,6 
 
 
4 
 
 
 
 
 
3,4 
 

 
 
 
40 
 
 
10 
 
 
100 
 

6 Topic: Nursing at the Intersection of Health, 
Illness, and Culture 
 
Discussion Questions: Caring for patients with 
diverse religious beliefs 
 
Assessment: Weekly Questions 
 
Assignments: 
Cultural CE 
Magnet Facility Assessment 

4,5,7,9 
 
 
7 
 
 
 
 
 
7 
3 

 
 
40 
 
 
 
10 
 
25 
40 

7 Topic: Nursing’s Future Challenges 
 

3,8,9 
 
8 

 
 
40 



Discussion Questions: Present or future issues 
in nursing 
 
Assessment: Weekly Questions 
 
Assignments:  
Workplace Violence CE Activity 
PPT presentation 
         

 
 
 
 
 
2,3 
6,8,9 

 
 
10 
 
 
 
25 
100 
 
 

8 Reflection Discussion  20 

*Pass rates may vary by program requirement- Refer to the University Catalog 

A 90.00% - 100.00% 

B 80.00% - 89.99% 

C 76.00% - 79.99% 

F   0.00%  - 75.99% 

 

Grade Summary Points 
Possible 

Weight out 
of 1000 
pts. 

Method of Scoring 
Points  
Rubric 

Discussion(s) 280 28%  
Assignment(s) 525 52.5%  

Learning Maps 70 7%  

Final Projects 125 12.5%  

Total 1000 100%  

 

POLICIES 

*University policies, such as attendance philosophy, notification of absences, extenuating 
circumstances, accommodation requests, academic dishonesty, late policy, grading and 
grading symbols, and student conduct are included in the University catalog. Students 
should reference the catalog for the complete listing of policies. 

*Note: In some cases, program and/or course specific information may be appended to 
the syllabus as an addendum. In these instances, students must consider the syllabus to 
be inclusive of any appended information, and as such, students must adhere to all course 
requirements as described in the document in its entirety. 



 

Course Syllabus 

Course Title: Health Assessment & Promotion Across the Lifespan 

Course Code: NU345 Credit hours:  3 

Course Description:  

This course examines the patterns of health and illness in individuals and 
populations as they relate to the nurse’s role in health assessment, health 
maintenance, and health education. Students will develop interview techniques, 
therapeutic communication skills, and physical and mental health assessment 
skills relating to objectives outlined in Healthy People Goals. A systematic review 
of health screening, as well as physical and psychosocial assessment approaches 
across the lifespan, will be explored. 

Program: Undergraduate Nursing 

Program Outcomes: 

1. Practice using caring, compassionate, culturally competent, and evidence-
based practices in the roles of the baccalaureate nurse using the nursing 
process to provide patient/client-centered care in a variety of healthcare 
settings.     

2. Use a broad base of techniques to communicate effectively with clients, 
families, healthcare teams, and communities.     

3. Use critical thinking and decision making, local, state, national and global 
policies, legislative concepts, and healthcare economics to effect quality 
healthcare in the evolving healthcare system.     

4. Integrate knowledge and skills in nursing leadership and management, 
quality improvement, and patient safety, as required, to provide 
healthcare.     

5. Integrate knowledge and skills to promote health and prevent disease 
across the lifespan and the continuum of healthcare environments.    

6. Practice professionalism, including the inherent values of altruism, 
autonomy, human dignity, integrity, and social justice.     

7. Formulate a professional ethic that includes lifelong learning and 
continuous professional development in an ever-evolving healthcare 
environment.     



8. Think critically at a conceptual level and by using mathematical analysis as 
well as the scientific method, write and speak effectively, use basic 
computer applications, and understand human behavior in the context of 
the greater society in a culturally diverse world.    

Course Learning Objectives:  

1. Formulate health assessments for individuals across the lifespan. 

2. Discuss the role of assessment as the starting point of all models of 

clinical reasoning. 

3. Consider lifecycle and cross-cultural factors when performing a health 

assessment. 

4. Relate the patient age and health status to the frequency of health 

assessment and the data collected. 

5. Collect relevant and problem-specific health history information utilizing 

interviewing skills that are appropriate to the developmental, 

educational, psychological, and cultural characteristics of clients. 

6. Analyze the findings of health assessments and health screenings to 

differentiate normal from abnormal findings. 

7. Explore the differences between health screening, health assessment, 

health maintenance, and health education. 

8. Utilize the current Health People initiative to assess and address risk 

factors/issues in the internal and external environment that relate to 

health promotion and illness prevention.  



Topics & Learning Activities 

Unit  Topics & Activities Learning 
Objective 
Supported 

Points 
Possible 

1 Topic(s): Cultural Competence 
 
Discussions : The Therapeutic Relationship 
Assignment(s): ShadowHealth Digital Clinical 
Experience Orientation  
 
Assessments: 
Eportfolio 
CEU Activity 
Weekly questions 

1,2  
 
20 
50 
 
 
 
50 
10 

2 Topic(s): Introduction to Assessment 
Discussions: Assessment Skills  
Assignments: ShadowHealth: Health 
History/Tina Jones and Shadowhealth 
Conversation Concept Lab/Rachel Adler   Hair, 
Skin and Nails, Tina Jones 
 
Assessments: 
Health History Video  
Weekly questions 

2,3,4,5,6  
40 
50 
 
 
 
125 
10 

3 Topic(s): Assessment of Head and Neck 
Discussions: Healthy People 20/20  
Assignment(s): ShadowHealth HEENT/Tina 
Jones 
 
Assessments: 
Weekly Questions 
 

2,3,4,5,6, 8  
40 
50 
 
 
 
10 

4 Topic(s): Chest and Neck 
Discussions: Case Study: Asthma  
Assignment(s): ShadowHealth 
Cardiovascular/Tina Jones, and Respiratory/Tina 

2,3,4,5,6  
40 
50 
 
 



Jones Plus Cardiovascular Concept Lab and 
Respiratory Concept Lab. 
 
Assessments: 
Weekly questions 
 

 
 
10 

5 Topic(s): Abdominal Assessment 
Discussions : Case Study: Abdominal 
Assessment and Crohn’s Disease  
Assignment(s): ShadowHealth: Abdomen/Tina 
Jones and Abdominal Concept Lab 
 
Assessments: 
Weekly questions 
 

2,3,4,5,6  
40 
50 
 
 
 
 
10 

6 Topic(s): Musculoskeletal and Neurological 
Assessment 
Discussions: Musculoskeletal Assessment  
Assignment(s): ShadowHealth: 
Musculoskeletal/Tina Jones and 
Neurological/Tina Jones 
 
Assessments: 
Weekly questions 

2,3,4,5,6  
 
40 
50 
 
 
 
10 

7 Topic(s): Putting in All Together 
Discussions : Clinical Reasoning 
Assignment(s): ShadowHealth: Comprehensive 
Exam 
 
Assessment(s): Physical Assessment Video 
Assessments: Weekly questions 
 

1-8  
40 
50 
 
 
125 
10 

8 Discussions: Course reflection 
 

1-8 20 

*Pass rates may vary by program requirement- Refer to the University Catalog 

 



A 90.00% - 100.00% 
B 80.00% - 89.99% 

C 76.00% - 79.99% 

F   0.00%  - 75.99% 

 

 

Grade Summary Points 
Possible 

Weight 
out of 
1000 
pts. 

Method 
of 
Scoring 
Points  
Rubric 

Discussions 280  28%  

Assignments 650  65%  

RealizeIt Weekly questions 70  7%  

Total 1000 100%  

 

 

POLICIES 

*University policies, such as attendance philosophy, notification of absences, extenuating 
circumstances, accommodation requests, academic dishonesty, late policy, grading and 
grading symbols, and student conduct are included in the University catalog. Students 
should reference the catalog for the complete listing of policies. 

*Note: In some cases, program and/or course specific information may be appended to 
the syllabus as an addendum. In these instances, students must consider the syllabus to 
be inclusive of any appended information, and as such, students must adhere to all course 
requirements as described in the document in its entirety. 



 

Course Syllabus 

Course Title: National and Global Health and Policy Issues 

Course Code: NU401 Credit hours:  3 

Course Description:  

This course is an intensive overview of national and global health issues as well as 
the origin and effect of disease. Students will examine the national history of 
diseases and identify the frequency, distribution, and causation of disease. Policy 
development, healthcare systems, and the role of national and global healthcare 
agencies are examined. A course project is required for the completion of this 
course. 

Program: Undergraduate Nursing 

Program Outcomes: 

1. Practice using caring, compassionate, culturally competent, and evidence-
based practices in the roles of the baccalaureate nurse using the nursing 
process to provide patient/client-centered care in a variety of healthcare 
settings. 

2. Use a broad base of techniques to communicate effectively with clients, 
families, healthcare teams, and communities. 

3. Use critical thinking and decision making, local, state, national, and global 
policies, legislative concepts, and healthcare economics to effect quality 
healthcare and the evolving healthcare system. 

4. Integrate knowledge and skills in nursing leadership and management, 
quality improvement, and patient safety, as required, to provide 
healthcare. 

5. Integrate knowledge and skills to promote health and prevent disease 
across the lifespan and the continuum of healthcare environments. 

6. Practice professionalism, including the inherent values of altruism, 
autonomy, human dignity, integrity, and social justice. 

7. Formulate a professional ethic that includes lifelong learning and 
continuous professional development in an ever-evolving healthcare 
environment. 



8. Think critically at a conceptual level and by using mathematical analysis as 
well as the scientific method, write and speak effectively, use basic 
computer applications, and understand human behavior in the context of 
the greater society in a culturally diverse world. 

Course Learning Objectives:  

1. Discuss major issues (economics, demographics, technological forces, etc.) 

related to public and global health issues relevant to nursing practice. 

2. Compare the roles of major agencies responsible for national and world 

health issues and policy. 

3. Evaluate major global health threats identified by the CDC and WHO. 

4. Analyze the extent to which these world health agencies can intervene in 

health crises in various countries. 

5. Evaluate the epidemiology of selected health threats and diseases. 

6. Discuss the differences between the impact of diseases and health threats 

on developed and developing countries. 

7. Analyze the impact of politics, religion, and socioeconomic factors on the 

prevention and treatment of diseases and health threats. 

8. Examine the UN Sustainable Goals Initiative, and progress toward meeting 

the goals. http://www.un.org/sustainabledevelopment/sustainable-

development-goals    

9. Relate how issues involve global research to support evidence-based 

nursing practice.  

http://www.un.org/sustainabledevelopment/sustainable-development-goals
http://www.un.org/sustainabledevelopment/sustainable-development-goals


Topics & Learning Activities 

Unit  Topics & Activities Learning 
Objective 
Supported 

Points 
Possible 

1 Topic(s): Developing a Framework for National 
and Global Health 
 
Discussions: Please see the discussion area for 
additional information. 
 
Assignment(s): Unit Knowledge Check 
                            Submit Eportfolio URL 
 
Assessment(s): Personal Statement of 
Identified Priority Goals for National and/or 
Global Health 

 
 
 
1-9 

 
 
 
20 
 
 
10 
0 
 
90 
 
 

2 Topic(s): Going Deeper on National and Global 
Health Goals and Policy  
 
Discussions: Please see the discussion area for 
additional information 
 
Assignment(s):  Unit Knowledge Check  
 
Assessment(s): Presentation of Selected Health 
Issue or Problem 

3,5,7  
 
 
40 
 
 
10 
 
90 

3 Topic(s): Epidemiology of Infectious Disease  
 
Discussions: Please see the discussion area for 
additional information 
 
Assignment(s): Unit Knowledge Check 
 
Assessment(s): Epidemiology of Selected 
Health Issue or Problem 

5,6  
 
 
40 
 
 
10 
 
90 
 



4 Topic(s): Health and Policy Goals for the 
Nation  and World  
 
Discussions: Please see the discussion area for 
additional information 
 
Assignment(s): Unit Knowledge Check 
 
Assessment(s):  Annotated Bibliography on 
Health Policy related to iIsue 

3,7  
 
40 
 
 
10 
 
 
90 
 

5 Topic(s): Research in Policy Making  
 
Discussions: Please see the discussion area for 
additional information 
 
Assignment(s): Unit Knowledge Check 
 
 
Assessment(s): SWOT analysis of potential 
solution 
 
 
 
 
 
 

 
1,7,9 
 
 
 
 
 
 
 

 
 
40 
 
 
10 
 
 
90 
 
 
 
 
 

6 Topic(s): The Policy Process and Change  
 
Discussions: Please see the discussion area for 
additional information 
 
Assignment(s): Unit Knowledge Check 
 
Assessment(s): Policy Brief Presentation on 
Selected Health Issue or Problem 

2,4,7,8  
 
 
40 
 
 
10 
 
90 
 



7 Topic(s): Current Issues in National Health 
Policy  
 
Discussions:  Please see the discussion area for 
additional information  
 
Assignment(s): Unit Knowledge Check 
 
Assessment(s): Final Project Health Policy 
Project 

2,4,7,8  
 
 
40 
 
10 
 
110 
 

8 Topic(s): Course Wrap-Up 
 
Discussions:  Please see the discussion area for 
additional information  
 
Assignment(s): N/A 
 
Assessment(s): N/A 

1-9  
 
 
20 
 
 
 
 

*Pass rates may vary by program requirement- Refer to the University Catalog 

A 90.00% - 100.00% 

B 80.00% - 89.99% 

C 76.00% - 79.99% 

F   0.00%  - 75.99% 

 

Grade Summary Points 
Possible 

Weight out 
of 1000 
pts. 

Method of Scoring 
Points  
Rubric 

Discussion(s) 280 28%  

Assignment(s) 525 52.5%  

Learning Maps 70 7%  

Final Projects 125 12.5%  
Total 1000 100%  

 

POLICIES 



*University policies, such as attendance philosophy, notification of absences, extenuating 
circumstances, accommodation requests, academic dishonesty, late policy, grading and 
grading symbols, and student conduct are included in the University catalog. Students 
should reference the catalog for the complete listing of policies. 

*Note: In some cases, program and/or course specific information may be appended to 
the syllabus as an addendum. In these instances, students must consider the syllabus to 
be inclusive of any appended information, and as such, students must adhere to all course 
requirements as described in the document in its entirety. 



 

Course Syllabus 

Course Title: Nursing Informatics 

Course Code: NU425 Credit hours:  3 

Course Description:  

This course is designed to examine computers, electronic technologies, and 
selected computer applications of data management through information 
systems and telecommunications. The impact of these technologies on nursing 
practice, administration, teaching, and research will be examined. 

Program: Undergraduate Nursing 

Program Outcomes: 

1. Practice using caring, compassionate, culturally competent, and evidence-
based practices in the roles of the baccalaureate nurse using the nursing 
process to provide patient/client-centered care in a variety of healthcare 
settings. 

2. Use a broad base of techniques to communicate effectively with clients, 
families, healthcare teams, and communities. 

3. Use critical thinking and decision making, local, state, national, and global 
policies, legislative concepts, and healthcare economics to effect quality 
healthcare and the evolving healthcare system. 

4. Integrate knowledge and skills in nursing leadership and management, 
quality improvement, and patient safety, as required, to provide 
healthcare. 

5. Integrate knowledge and skills to promote health and prevent disease 
across the lifespan and the continuum of healthcare environments. 

6. Practice professionalism, including the inherent values of altruism, 
autonomy, human dignity, integrity, and social justice. 

7. Formulate a professional ethic that includes lifelong learning and 
continuous professional development in an ever-evolving healthcare 
environment. 

8. Think critically at a conceptual level and by using mathematical analysis as 
well as the scientific method, write and speak effectively, use basic 



computer applications, and understand human behavior in the context of 
the greater society in a culturally diverse world. 

Course Learning Objectives:  

1. Utilize computer functions and applications software 

2. Discuss the impact of computer and electronic modalities on nursing 

behaviors. 

3. Describe the relevance of database systems. 

4. Examine computer systems and theories of informatics. 

5. Describe the types of information systems utilized in healthcare systems. 

6. Discuss the impact of electronic technologies on patient care. 

7. Examine the future implications for electronic databases. 

8. Describe the relevance of HIPPA and other confidential issues on patient 

database systems. 

 

Topics & Learning Activities 

Unit  Topics & Activities Learning 
Objective 
Supported 

Points 
Possible 

1 Topic(s): Introduction to Nursing Informatics 
 
Discussions: Please see the discussion area for 
additional information. 
 
Assignment(s): Unit Knowledge Check 
 
Assessment(s): Identification of Topic and Need 

1,2,3  
 
 
20 
 
10 
 
70 
 
 
 

2 Topic(s): Informatics and Legal, Ethical, and 
Privacy Considerations 
 
Discussions: Please see the discussion area for 
additional information 

1,3,4,6,8  
 
 
40 
 



 
Assignment(s):  Unit Knowledge Check  
 
Assessment(s): Nursing Theory and Ethical, 
Legal and Safety Considerations 

10 
 
 
75 

3 Topic(s): Research and the Life Cycle of a 
Health Information System 
 
Discussions: Please see the discussion area for 
additional information 
 
Assignment(s): Unit Knowledge Check 
 
Assessment(s): Literature Search 

1,2,3,5,6,8  
 
 
40 
 
 
10 
 
75 
 

4 Topic(s): Nursing Informatics and Workflow 
 
Discussions: Please see the discussion area for 
additional information 
 
Assignment(s): Unit Knowledge Check 
 
Assessment(s): Project Vision, Mission and 
Objectives 

1,4,5,6,8  
 
40 
 
 
10 
 
 
75 
 

5 Topic(s): TeleHealth, eHealth, and Consumer 
Information 
 
Discussions: Please see the discussion area for 
additional information 
 
Assignment(s): Unit Knowledge Check 
 
Assessment(s): Project Plan 
 
 

 
 
 
 
 
 
 
 
1,3,4,5 

 
 
 
40 
 
 
10 
 
75 
 
 



6 Topic(s): Information Systems and Healthcare 
Delivery 
 
Discussions: Please see the discussion area for 
additional information 
Assignment(s): Unit Knowledge Check 
Assessment(s): Topic PPT 

1,3,4,5,6,8  
 
 
40 
 
10 
130 
 

7 Topic(s): Emerging Technologies 
 
Discussions:  Please see the discussion area for 
additional information  
Assignment(s): Unit Knowledge Check 
Assessment(s): Topic Paper 

1,3,4,5  
 
40 
 
10 
150 
 

8 Topic(s): Course Wrap-Up 
Discussions:  Please see the discussion area for 
additional information  

1-8  
20 
 

*Pass rates may vary by program requirement- Refer to the University Catalog 

A 90.00% - 100.00% 

B 80.00% - 89.99% 

C 76.00% - 79.99% 

F   0.00%  - 75.99% 

 

Grade Summary Points 
Possible 

Weight out 
of 1000 
pts. 

Method of Scoring 
Points  
Rubric 

Discussion(s) 280 28%  

Assignment(s) 500 50%  

Learning Maps 70 7%  

Final Projects 150 15%  

Total 1000 100%  

 

 

 



POLICIES 

*University policies, such as attendance philosophy, notification of absences, extenuating 
circumstances, accommodation requests, academic dishonesty, late policy, grading and 
grading symbols, and student conduct are included in the University catalog. Students 
should reference the catalog for the complete listing of policies. 

*Note: In some cases, program and/or course specific information may be appended to 
the syllabus as an addendum. In these instances, students must consider the syllabus to 
be inclusive of any appended information, and as such, students must adhere to all course 
requirements as described in the document in its entirety. 



 

Course Syllabus 

Course Title: Nursing Leadership and Management  

Course Code: NU451 Credit hours: 3 

Course Description:  

This course will explore leadership, management, and organizational theories 
necessary to provide effective delivery of nursing care to a diverse population in 
varied clinical settings. Techniques used by successful managers will be reviewed 
as will information on outcomes evaluation, quality improvement activities, and 
cost-wise decision-making. The student will complete a self-evaluation of their 
leadership skills and finalize their employment portfolio. 

Program: Nursing RN - BSN Program 

Program Outcomes: 

1. Practice using caring, compassionate, culturally competent, and evidence-
based practices in the roles of the baccalaureate nurse using the nursing 
process to provide patient/client-centered care in a variety of healthcare 
settings. 

2. Use a broad base of techniques to communicate effectively with clients, 
families, healthcare teams, and communities. 

3. Use critical thinking and decision making, local, state, national, and global 
policies, legislative concepts, and healthcare economics to effect quality 
healthcare and the evolving healthcare system. 

4. Integrate knowledge and skills in nursing leadership and management, 
quality improvement, and patient safety, as required, to provide 
healthcare. 

5. Integrate knowledge and skills to promote health and prevent disease 
across the lifespan and the continuum of healthcare environments. 

6. Practice professionalism, including the inherent values of altruism, 
autonomy, human dignity, integrity, and social justice. 

7. Formulate a professional ethic that includes lifelong learning and 
continuous professional development in an ever-evolving healthcare 
environment. 



8. Think critically at a conceptual level and by using mathematical analysis as 
well as the scientific method, write and speak effectively, use basic 
computer applications, and understand human behavior in the context of 
the greater society in a culturally diverse world. 

Course Learning Objectives:  

1. Differentiate between leadership and management. 
2. Appraise the nurse’s role in management and leadership in healthcare 

settings and the environment. 
3. Examine structure, function, philosophy, mission, values, vision, and the 

politics of healthcare organizations for their effect on personal, 
professional, cultural, and environmental risks. 

4. Utilize evidence-based research in leadership and management theory and 
practice including laws, guidelines, and procedures used to make 
management decisions in the fiscal and human resource realms. 

5. Use effective communication and interpersonal skills with clients, members 
of the interdisciplinary team, and consumers to manage conflict, motivate, 
problem-solve, and act as a change agent. 

6. Employ principles of quality management to address patient safety, 
outcomes, and nursing performance/satisfaction in the continuum of 
healthcare settings. 

7. Debate the impact of economics, government regulation, market 
competition, and informatics on planning, performance, operation, and 
services within the healthcare system. 

8. Develop a portfolio to articulate skills and competencies related to career 
and prepare a professional résumé and curriculum vitae. 

  



Topics & Learning Activities 

Unit  Topics & Activities Learning 
Objective 
Supported 

Points 
Possible 

Unit 1 
Introduction to 
Nursing 
Leadership 

Topic(s): Introduction to Nursing 
Leadership 
Discussion(s): Leading, Managing, and 
Following 
Assignment(s):  
Unit Questions 
Gardner’s Tasks of Leadership Paper 
Mission Statement and Philosophy 
Assessment 
E-Portfolio Assignment 

 
 
 
 
 
1,2,6,8 
1,2 
3 
 
8 

 
 
20 
 
 
10 
60 
35 
 
0 

Unit 2 
Leadership 

Topic(s): Leadership 
Discussion(s): Leading Change 
Assignment(s):  
Unit Questions 
Resume Assignment 
Reflection Paper 

 
 
 
2,3,5,6,8 
8 
1,2 

 
40 
 
10 
35 
35 

Unit 3 Ethics in 
Leadership 

Topic(s): Ethics in Leadership 
Discussion(s): Negligence and 
Malpractice 
Assignment(s):  
Unit Questions 
Ethical/Legal Issue in Nursing PPT 

 
 
 
 
2,3,4,5,6 
4 

 
40 
 
 
10 
100 

Unit 4 Managing 
Resources 

Topic(s): Managing Resources 
Discussion(s): The Business Side of 
Nursing 
Assignment(s):  
Unit Questions 
Healthcare Reimbursement Paper 

 
 
 
 
2,3,4,6,7 
7 

 
40 
 
 
10 
70 

Unit 5 Managing 
Change Through 
Evidence-Based 
Practice 

Topic(s): Managing Change Through 
Evidence-Based Practice 
Discussion(s): Decision-Making 
Assignment(s):  
Unit Questions 

 
 
 
 
2,3,4,7 

 
40 
 
 
10 



Quality Improvement Process Paper 6 70 

Unit 6 Effective 
Communication 
in Nursing 
Leadership, 
Management 

Topic(s): Effective Communication in 
Nursing Leadership, Management 
Discussion(s): Team Building 
Assignment(s):  
Unit Questions 
Team Building Project 

 
 
 
 
2,3,5 
5 

 
 
40 
 
10 
120 

Unit 7 Topic(s): Nursing Management 
Discussion(s): Patient Care Delivery 
Methods 
Assignment(s):  
Unit Questions 
Team Building Project PPT 

 
 
 
 
1,3,4,6,7 
5 

 
40 
 
 
10 
125 

Unit 8 Review 
and Reflection 

Topic(s): Review and Reflection 
Discussion(s): Review and Reflection on 
Course Learning Objectives 
 

 
1-8 

 
20 

 

*Pass rates may vary by program requirement- Refer to the University Catalog 

A 90.00-100% 
B 80.00-89.99% 

C 76.00-79.99% 

F 0.00-75.99% 
 

Grade Summary Points 
Possible 

Weight out 
of 1000 
pts. 

Method of Scoring 
Points  
Rubric 

Discussions 280 28% Rubric 

Assignments 650 65% Rubric 
Unit Questions 70 7% Points 

    
Total 1000 100%  

 

POLICIES 



*University policies, such as attendance philosophy, notification of absences, extenuating 
circumstances, accommodation requests, academic dishonesty, late policy, grading and 
grading symbols, and student conduct are included in the University catalog. Students 
should reference the catalog for the complete listing of policies. 

*Note: In some cases, program and/or course specific information may be appended to 
the syllabus as an addendum. In these instances, students must consider the syllabus to 
be inclusive of any appended information, and as such, students must adhere to all course 
requirements as described in the document in its entirety. 



 

Course Syllabus 

Course Title: Nursing Capstone 

 Course Code: NU476 Credit hours: 3 

Course Description: 

The capstone experience is the culminating experience of the RN-BSN nursing 

program and provides the student with the opportunity to synthesize and apply 

knowledge and competencies acquired from the core and track courses. All 

students enrolled in the RN-BSN program are required to complete a final capstone 

project reflecting their mastery of the program outcomes. 

Program: Nursing LPN Program  

Program Outcomes: 

1. Practice using caring, compassionate, culturally competent, and evidence-
based practices in the roles of the baccalaureate nurse using the nursing 
process to provide patient/client-centered care in a variety of healthcare 
settings. 

2. Use a broad base of techniques to communicate effectively with clients, 
families, healthcare teams, and communities. 

3. Use critical thinking and decision making, local, state, national, and global 
policies, legislative concepts, and healthcare economics to effect quality 
healthcare and the evolving healthcare system. 

4. Integrate knowledge and skills in nursing leadership and management, 
quality improvement, and patient safety, as required, to provide healthcare. 

5. Integrate knowledge and skills to promote health and prevent disease across 
the lifespan and the continuum of healthcare environments. 

6. Practice professionalism, including the inherent values of altruism, 
autonomy, human dignity, integrity, and social justice. 

7. Formulate a professional ethic that includes lifelong learning and continuous 
professional development in an ever-evolving healthcare environment. 

8. Think critically at a conceptual level and by using mathematical analysis as 
well as the scientific method, write and speak effectively, use basic computer 



applications, and understand human behavior in the context of the greater 
society in a culturally diverse world. 

Course Learning Objectives: 

1. Practice using caring, compassionate, culturally competent, and evidence-
based practices in the roles of the baccalaureate nurse using the nursing 
process to provide patient/client-centered care in a variety of healthcare 
settings. 

2. Use a broad base of techniques to communicate effectively with clients, 
families, healthcare teams, and communities. 

3. Use critical thinking and decision making, local, state, national, and global 
policies, legislative concepts, and healthcare economics to effect quality 
healthcare and the evolving healthcare system. 

4. Integrate knowledge and skills in nursing leadership and management, quality 
improvement, and patient safety, as required, to provide healthcare. 

5. Integrate knowledge and skills to promote health and prevent disease across 
the lifespan and the continuum of healthcare environments. 

6. Practice professionalism, including the inherent values of altruism, autonomy, 
human dignity, integrity, and social justice. 

7. Formulate a professional ethic that includes lifelong learning and continuous 
professional development in an ever-evolving healthcare environment. 

8. Think critically at a conceptual level and by using mathematical analysis as well 
as the scientific method, write and speak effectively, use basic computer 
applications, and understand human behavior in the context of the greater 
society in a culturally diverse world. 

 

Topics & Learning Activities 
 

Unit Topics & Activities 
Learning 

Objectives 
Supported 

Points 
Possible 

1 Topic(s): Introduction & Effective 
Communication 
 
Discussions: Please see the discussion 
area for additional information. 
 
Assignment(s): N/A 
 
Assessment(s): Identification of Capstone 
Paper Topic 

1,2,3,4,5,6  
 
 
40 
 
 
 
 
80 
 



 
 

2 Topic(s): Healthcare Policy 
 
Discussions: Please see the discussion 
area for additional information 
 
Assignment(s):  N/A  
 
Assessment(s): SWOT Analysis 

3,4,5  
 
 
40 
 
 
 
80 

3 Topic(s): Quality Improvement and 
Evidence-Based Practice 
 
Discussions: Please see the discussion 
area for additional information 
 
Assignment(s): N/A 
 
Assessment(s): Literature Review 

2,4  
 
 
40 
 
 
 
 
80 
 

4 Topic(s): Health Promotion and Disease 
Prevention 
 
Discussions: Please see the discussion 
area for additional information 
 
Assignment(s): N/A 
 
Assessment(s): Leadership Theory 

2,4,5  
 
40 
 
 
 
 
 
80 
 

5 Topic(s): Professional Ethics & Values 
 
Discussions: Please see the discussion 
area for additional information 
 
Assignment: N/A 
 
Assessment(s): Change Theory 
 
 

2,4,6 
 
 
 
 
 
 
 
 

 
 
 
40 
 
 
 
 
80 
 
 



6 Topic(s): Information Technology 
Systems and Information Literacy 
 
Discussions: Please see the discussion 
area for additional information 
 
Assignment(s): N/A 
 
Assessment(s): Final Capstone Paper 

1,3,4,5,6,7,8  
 
 
40 
 
 
 
 
125 
 

7 Topic(s): Lifelong Learning and 
Professional Development 
 
Discussions:  Please see the discussion 
area for additional information  
 
Assignment(s): N/A 
 
Assessment(s): Final PPT & E-Portfolio 
Completion 

7  
 
 
40 
 
 
 
125 
50 

8 Topic(s): Course Wrap-Up 
 
Discussions:  Please see the discussion 
area for additional information  
 
Assignment(s): N/A 
 
Assessment(s): N/A 

1-8  
 
 
20 
 
 
 
 

 
 

*Pass rates may vary by program requirement- Refer to the University Catalog 
 

A 90.00-100% 

B 80.00-89.99% 
C 76.00-79.99% 

F 0.00-75.99% 
 

 
 
 



Grade Summary 
Points 

Possible 

Weight 
out of 
1000 

pts. 

Method of 
Scoring 
Points 
Rubric 

Discussions 300 30% Points 

Assignments 400 40% Points 

Final Project 125 12.5% Points 

PPT Presentation 125 12.5% Points 

E-Portfolio 50 5% Points 

Total 1000 100%  

 

POLICIES 

*University policies, such as attendance philosophy, notification of absences, extenuating 
circumstances, accommodation requests, academic dishonesty, late policy, grading, and 
grading symbols, and student conduct are included in the University catalog. Students 
should reference the catalog for the complete listing of policies. 

*Note: In some cases, program and/or course-specific information may be appended to 
the syllabus as an addendum. In these instances, students must consider the syllabus to 
be inclusive of any appended information, and as such, students must adhere to all course 
requirements as described in the document in its entirety. 



 

Course Syllabus 

Course Title: Adult Healthcare 

Course Code: NU623 Credit hours:  4.0 

Course Description:  

This course focuses on the provision of care to the adult patient, aged 18 to 64 
years of age, by the family nurse practitioner. This clinical course continues to 
develop diagnostic and clinical reasoning skills in students. Students apply 
theoretical knowledge, evidence-based guidelines and contemporary practices in 
the assessment and management of health and disease states in the adult 
population. 

Program: Nursing 

Program Outcomes: 

1. Critical Thinking: Demonstrate critical thinking and holistic caring as an 
advanced practice nurse. 

2. Scientific Literature Analysis: Analyze scientific literature for application to 
selected diagnosis and treatment plans. 

3. Ethical Principles: Synthesize ethical principles into the management and 
evaluation of healthcare delivery concerns in culturally diverse care settings 

4. Competencies: Articulate a personal philosophy and framework 
acknowledging professional and accrediting agency competencies relating to 
the role and scope of practice of the family nurse practitioner. 

5. Role of FNP: Implement the role of the family nurse practitioner in selected 
clinical settings. 

Course Learning Objectives:  

1. Understand other health professions’ scopes of practice to maximize 

contributions within the healthcare team. (AACN VII.2) 

2. Employ collaborative strategies in the design, coordination, and evaluation of 

patient-centered care. (AACN VII.3) 

3. Use effective communication strategies to develop, participate, and lead 

interprofessional teams and partnerships. (AACN VII.4). 



4. Apply the best available evidence from nursing and other sciences as the 

foundation for practice.( AACN IX.2) 

5. Advocate for patients, families, caregivers, communities and members of the 

healthcare team. (AACN IX.3). 

6. Use epidemiological, social, and environmental data in drawing inferences 

regarding the health status of patient populations and interventions to 

promote and preserve health and healthy lifestyles. (AACN IX.6). 

7. Use knowledge of illness and disease management to provide evidence-based 

care to populations, perform risk assessments, and design plans or programs 

of care. (AACN IX.7). 

8. Incorporate core scientific and ethical principles in identifying potential and 

actual ethical issues arising from practice, including the use of technologies, 

and in assisting patients and other healthcare providers to address such issues. 

(AACN IX. 8). 

9. Apply advanced knowledge of the effects of global environmental, individual 

and population characteristics to the design, implementation, and evaluation 

of care. (AACN IX. 9). 

10. Establish therapeutic relationships to negotiate patient-centered, culturally 

appropriate, evidence-based goals and modalities of care. (AACN IX.13). 

*NONPF Competencies: Scientific Foundation; Leadership, Practice Inquiry; 

Independent, Ethics  

 

 

 

 

 

 

 

 

 



Topics & Learning Activities 

Unit  Topics & Activities Learning 
Objective 
Supported 

Points 
Possible 

1 Topic: Art and Diagnosis of 
Treatment/Evidence Based 
Practice/Reimbursement Rules 
 
Reading: Dunphy, Winland-Brown, Porter, & 
Thomas. Chapters  1-5, 80 (pgs. 1335-1339) 
 
Discussion: 
Caring and the Advanced Practice Nurse Case 
Study  
 
Required Presentation: Interviewing 
Techniques 
 
Assignments & Assessments: 
 

1. Clinical Processes: Clinical Schedule and 
Preceptor Contact Information 

 

1-10   
 
 
 
 
 
 
 
20 
 
 
 
 
 
 
 
45 

2 Topic: Neurological Problems 
 
Reading: Dunphy, Winland-Brown, Porter, & 
Thomas. Chapters  6-10 
 
Discussion: Vertigo and lightheadedness 
 
Required Presentations: Evaluating Syncope in 
Women 
 
Assignments & Assessments: 

 
1. Quiz #1  

 

1-10  
 
 
 
 
20 
 
 
 
 
 
 
35 
 



2. Clinical: 
a. Weekly contact with faculty 
b. Weekly Typhon entries completed 

 

 
5 
5 

3 Topic: Skin Problems 
 
Reading: Dunphy, Winland-Brown, Porter, & 
Thomas. Chapters  11-17 
 
Discussion: Skin disorder 
 
Required Presentations: Dermatology 
PowerPoint 
 
Assignments & Assessments: 

 
1. Clinical: 

a. Weekly contact with faculty 
b. Weekly Typhon entries completed 

 

1-10  
 
 
 
 
20 
 
 
 
 
 
 
 
5 
5 

4 Topic: EENT and Respiratory Problems 
 
Reading: Dunphy, Winland-Brown, Porter, & 
Thomas. Chapters   18-27 (HEENT) & 28-33 
(Respiratory) 
 
Discussion: Cough  
 
Required Presentations: Evaluation and 
management of Hoarseness in Adults 
 
Assignments & Assessments: 

 
1. Quiz #2 

 
2. Clinical: 

a. Weekly contact with faculty 

1-10  
 
 
 
 
 
20 
 
 
 
 
 
 
35 
 
 
5 



b. Weekly Typhon entries completed 
 

5 

5 Topic: Cardiovascular Problems 
 
Reading: Dunphy, Winland-Brown, Porter, & 
Thomas. Chapters  34-37 
 
Discussion: Chest pain  
 
Required Presentations: Cardiovascular  
 
Assignments & Assessments:  
 

1. Diagnostic/Clinical Reasoning paper #1 
 

2. Clinical: 
a. Weekly contact with faculty 
b. Weekly Typhon entries completed 

1-10  
 
 
 
 
20 
 
 
 
 
 
80 
 
 
5 
5 

6 Topic: Abdominal Problems 
 
Reading: Dunphy, Winland-Brown, Porter, & 
Thomas. Chapters   38-42 
 
Discussion: Abdominal Bloating 
 
Required Presentations: Understanding 
abdominal pain 
 
 Assignments & Assessments: 

 
1. Quiz #3 

 
2. Clinical: 

a. Weekly contact with faculty 
b. Weekly Typhon entries completed 

 

1-10  
 
 
 
 
20 
 
 
 
 
 
 
35 
 
 
5 
5 
 

7 Topic: Renal Problems and Men’s Health 1-10  



 
Reading: Dunphy, Winland-Brown, Porter, & 
Thomas. Chapters   43-45 (Renal) & 46 (pgs. 
682-683, 684-686), 49-51 (Men’s Health) 
 
Discussion: Nephrolithiasis  
 
Required Presentations: Erectile Dysfunction: 
Increasing Awareness and Understanding 
 
Assignments & Assessments: 
 

1. Clinical: 
a. Weekly contact with faculty 
b. Weekly Typhon entries completed 

 

 
 
 
 
 
20 
 
 
 
 
 
 
 
5 
5 

8 Topic: Women’s  Health Problems 
 
Reading: Dunphy, Winland-Brown, Porter, & 
Thomas. Chapters   46 (pgs. 669-682, 683-684, 
686-689) 47-48 
 
Discussion: Breast Health 
 
Required Presentations: Predicting 
Menopausal Symptoms: The Influence of 
Lifestyle, Health and Sociodemographic 
Factors. 
 
Assignments & Assessments:  
 

1. Quiz #4  
 

 
 

2. Required: Mid-Term Clinical Evaluation  

1-10  
 
 
 
 
 
20 
 
 
 
 
 
 
 
35 
 
 
 
 
0 
Pass /Fail 



Student/Preceptor/Faculty Meeting; 
purpose is for review of student clinical 
performance, discussion of 
appropriateness of site for patient 
population, verification of student 
schedule and hours. Typhon account 
must demonstrate a completed 
‘Preceptor Clinical Evaluation of Student’ 
and preceptor verification of the 
student’s clinical hours to date (aim is 
for approx. 50 to 60 hours). 
Points: Pass/Fail 

 
 
 

3. Clinical: 
a. Weekly contact with faculty 
b. Weekly Typhon entries completed 

 

 
[Failure 
results in 
risk of 
being 
prohibited 
from 
continuing 
with clinical 
schedule 
until this is 
completed.] 
 
 
 
 
5 
5 

9 Topics: Musculoskeletal Problems 
 
Reading: Dunphy, Winland-Brown, Porter, & 
Thomas. Chapters   52-55 
 
Discussion: Ankle pain 
 
Required Presentations:  

 A Closer Look at Carpal Tunnel Syndrome 

 Advanced Musculoskeletal Exams 
 
Assignments & Assessments:  
 

1. Clinical: 
a. Weekly contact with faculty 
b. Weekly Typhon entries completed 

 

1-10  
 
 
 
 
20 
 
 
 
 
 
 
 
 
5 
5 

10 Topic: Endocrine and metabolic problems 1-10  



 
Reading: Dunphy, Winland-Brown, Porter, & 
Thomas. Chapters   56-59 
 
Discussion: Fatigue 
 
Required Presentations: Understanding the 
U.S. Obesity Epidemic 
 
Assignments & Assessments: 
 

1. Quiz #5  
 
 

2. Clinical: 
a. Weekly contact with faculty 
b. Weekly Typhon entries completed 

 

 
 
 
 
 
20 
 
 
 
 
 
 
35 
 
 
 
5 
5 
 

11 Topic: Hematologic and Immune Problems 
 
Reading: Dunphy, Winland-Brown, Porter, & 
Thomas. Chapters   60-63 
 
Discussion:  Rheumatoid arthritis flare up 
. 
Required Presentations: Advancement in 
Anemias Related to Chronic Conditions 
 
Assignments & Assessments:  
 

1.  Diagnostic/Clinical Reasoning paper #2 
 

2. Clinical: 
a. Weekly contact with faculty 
b. Weekly Typhon entries completed 

 

1-10  
 
 
 
 
20 
 
 
 
 
 
 
80 
 
 
5 
5 



12 Topic: Psychosocial Problems/Practical 
Psychotherapy in Primary care 
 
Reading: Dunphy, Winland-Brown, Porter, & 
Thomas. Chapters   64-70 
 
Discussion: Psychological  Disorders 
 
Required Presentations: Pharmacological 
Treatment of adults with anxiety 
 
Assignments & Assessments:  
 

1. Quiz #6 (Final Quiz) 
 
 

2. Clinical: 
a. Weekly contact with faculty 
b. Weekly Typhon entries completed 

 

1-10  
 
 
 
 
 
20 
 
 
 
 
 
 
35 
 
 
 
5 
5 

13 Topic: Emergency Problems 
 
Reading: Dunphy, Winland-Brown, Porter, & 
Thomas. Chapters   72-75 
 
Discussion: Lower back pain 
  
Required Presentations: The Nurse 
Practitioner Caring for a Patient with a Urinary 
Tract Infection in the Emergency Department 
  
Assignments & Assessments: 
  

1. Clinical: 
a. Weekly contact with faculty 
b. Weekly Typhon entries completed 

 

1-10  
 
 
 
 
20 
 
 
 
 
 
 
 
 
5 
5 
 



14 TOPIC: Palliative Care/Pain Management & 
Ethical and Legal Issues 
 
Reading: Dunphy, Winland-Brown, Porter, & 
Thomas. Chapters   78 (Palliative/Pain) & 79 
(Ethical/Legal) 
Discussion: Ethical Issues 
 
Required Presentations: The Role of the Nurse 
Practitioner in Palliative Care 
 
Assignments& Assessments: 
 

1. Clinical: 
a. Weekly contact with faculty 
b. Weekly Typhon entries completed 

 

1-10  
 
 
 
 
 
20 
 
 
 
 
 
 
 
5 
5 
 

15 Topic: Putting it all together/Wrap up 
 
Reading: Find an article that addresses the 
discussion question for the week  
 
Discussion: NP scope of practice.  
 
Assignments & Assessments:  
 

1. Comprehensive Final Exam 
 

2. Clinical: 
a. Weekly contact with faculty 
b. Weekly Typhon entries completed 

 
 

3. Required: Final Clinical Evaluation  
Student/Preceptor/Faculty Meeting; 
purpose is for review of student clinical 
performance, discussion of 

1-10  
 
 
 
 
20 
 
 
 
125 
 
 
5 
5 
 
 
0 
Pass /Fail 
 



appropriateness of site for patient 
population, verification of student 
schedule and hours.  Typhon account 
must demonstrate a completed 
‘Preceptor Clinical Evaluation of Student’ 
(final) and preceptor verification of the 
student’s clinical hours to date 
(minimum 135).  ‘Student Evaluation of 
Preceptor and Clinical Site’ form is 
submitted in Canvas.  
Points: Pass/Fail 

 

[Failure on 
clinical 
evaluation 
results in 
course 
failure.] 
 
 
 
 

16 Evaluation: End of Course Evaluation  
 
Discussion: Reflection   
 

1-10  
 
20 
 

*Pass rates may vary by program requirement- Refer to the University Catalog 

A 90.00% - 100.00% 
B 80.00% - 89.99% 

F 0.00% - 79.99% 
I Incomplete 

 

Grade Summary 
Points 

Possible 
Weight out of 

1000 pts. 

Method of Scoring 
Points 
Rubric 

Discussions -16 x 20 points 320 32% Rubrics 
Assignments – 2 papers x 80 
points 

160 16% Points 

Clinical process requirements 185 18.5% Points 

Quizzes - 6 x 35 points 210 21% Points 

Final Exam 125 12.5% Points 

Total Possible Points 1000 100%  

 

 

 



 

POLICIES 

*University policies, such as attendance philosophy, notification of absences, extenuating 
circumstances, accommodation requests, academic dishonesty, late policy, grading and 
grading symbols, and student conduct are included in the University catalog. Students 
should reference the catalog for the complete listing of policies. 

*Note: In some cases, program and/or course specific information may be appended to 
the syllabus as an addendum. In these instances, students must consider the syllabus to 
be inclusive of any appended information, and as such, students must adhere to all course 
requirements as described in the document in its entirety. 



 

Course Syllabus 

Course Title: Roles for Nurse Practitioners 

Course Code: NU625 Credit hours:  4 

Course Description:  

This course examines the expanded roles of the advanced practice nurse in 
various primary care settings. Details of specific state and federal regulations are 
explored. 

Program: Graduate Nursing 

Program Outcomes: 

1. Integrate scientific evidence from nursing and biopsychosocial disciplines, 
genetics, public health, quality improvement, and organizational sciences 
when designing and implementing outcome measures in diverse settings 
and through the lifespan. 

2. Demonstrate leadership skills that emphasize ethical and critical decision-
making, fiscal responsibility, inter-professional relationships that promote 
safe, quality care within a systems framework. 

3. Apply methods, tools, performance measures, and evidence-based 
standards when evaluating quality indicators within an organizational 
system. 

4. Synthesize theories, models and research findings inherent to nursing 
practice, education, and management to guide an organization or 
healthcare system towards achieving successful outcomes. 

5. Apply client/patient care technologies and informatics to coordinate and 
ensure safe quality care and promote effective communication among 
members of the interprofessional healthcare team. 

6. Analyze ethical, legal and sociocultural factors to influence policy 
development and healthcare delivery systems that promote the health of 
individuals and populations. 

7. Articulate a leadership role within interprofessional teams through 
effective communication, collaboration and consultation with other 
professionals to manage, coordinate care and provide safe, quality family-
centered and population based care. 



8. Incorporate organizational and culturally sensitive client and population 
centered concepts in the planning, delivery, management and evaluation of 
direct and indirect evidence-based health promotion care and services to 
specified individuals, families and populations. 

9. Implement scholarly activities in selected individuals, populations, and 
systems. 

Course Learning Objectives:  

1. Analyze nursing history to expand thinking and provide a sense of 

professional heritage and identify. AACN 1.8 

2. Understand other health professions’ scopes of practice to maximize 

contributions within the healthcare team. AACN VII.2 

3. Use leadership skills to teach, coach, and mentor other members of the 

healthcare team. AACN IX.5 

4. FNP Concentration Learning outcome aligns as course objective #4. 

Competencies: Articulate a personal philosophy and framework 

acknowledging professional and accrediting agency competencies relating 

to the role and scope of practice of the family nurse practitioner-objective 1 

  



Topics & Learning Activities 

Unit  Topics & Activities Learning 
Objective 
Supported 

Points 
Possible 

1 APN Role Development 
Topic(s): Examine Advanced Practice Roles and 
Theoretical Concepts 
Reading: Buppert: Chapters 1 and 2 
Hamric: Chapters 1 through 6 (Theoretical 
models in chapter 2 or choose another for 
discussion) 
**When reading the above chapters, 
remember to focus on the area pertaining to 
the content of the unit**** 
Discussions: U1D1 and U1D2 
Assignments & Assessments: No assignment 
due 
 

1 40 

2 APN Roles and State Regulations: Safety for 
Clients in Professional Practice. Topics: 
Prescriptive Authority, Credentialing, Clinical 
Privileges 
Reading: Hamric: Chapter 12 ,21 (only the 
component related to prescriptive authority) 
Discussions: week 2 - U2D1 and U2D2    
Assignments & Assessments: U2A1 
 

4 165 

3 The APN Role as Clinical Expert, Researcher, 
and Case Manager Topic(s): Roles of APNS: 
Educator, Advocate, Researcher, Clinician 
Reading: Buppert: Chapter 6, Hamric chapters 7 
through 11, 21, and 22. (Read only parts 
pertinent to the instructional objectives) 
Discussions: week 3 – U3D1 and U3D2    
Assignments & Assessments: No assignment 
due 
 

2,3 40 



 
4 The APN Role in Using Information Technology 

and Developing Quality Care Initiatives 
Topic(s): Information Technology in the 
Management of Quality of Care 
Reading: Nurse Practitioner's  
Buppert: Chapters 4, 9, 14, 15 
Hamric: Chapters 19, 23,  24 

Discussions: week 4 – U4D1 and U4D2    
Assignments & Assessments: U4A1 
 

3,4 165 

5 APN Roles in Conflict Resolution, 
Alternative/Complimentary Therapies, and 
Cultural/Linguistic Challenges Topic(s): Conflict 
Resolution, Complimentary Therapies, and 
Culturally Competent Care 
Reading:  
Hamric Chapter 8 (Cultural care and p. 333 
Cultural/Linguistic Appropriate Care (CLAS) 
Other required readings in unit 
Nurse Practitioner's Business Practice And Legal 
Guide: Chapters 7 : begin working on 
assignments week 6 and 7 
Assigned articles 
Discussions: week 5– U5D1 and U5D2    
Assignments & Assessments: No assignment 
due 
 

2,3 40 

6 The APN as Entrepeneur Topic(s): Promoting 
and Marketing the APN Role 
Reading: 
Buppert's Nurse Practitioner's Business Practice 
And Legal Guide: Chapters 7, 8, 9 
Hamric chapters: 13. 19. 20, 21 (focus on 
reimbursement, and risk management and legal 
issues/ethics)  
 

5 320 



Discussions: week 6 – U6D1 and U6D2    
Assignments & Assessments: U6A1 
 

7 APN Roles and Ethics, Legalities, and 
Malpractice Topic(s): Business and Legal 
Aspects of the APN Role 
Reading:  
Buppert's Nurse Practitioner's Business Practice 
And Legal Guide: Chapters 10, 11, 13   
Hamric: 19 and 20  
Discussions: week 7 – U7D1 and U7D2    
Assignments & Assessments: U7A1 and  
Opioid Paper 
 

5 210 

8 End of Term Discussion and Evaluations 
Assignment: Discussion Question U8D1 

 20 

*Pass rates may vary by program requirement- Refer to the University Catalog 

A 90.00% - 100.00% 

B 80.00% - 89.99% 

C 70.00% - 79.99% 

F   0.00%  - 69.99% 

Grade Summary Points 
Possible 

Weight out 
of 1000 
pts. 

Method of Scoring 
Points  
Rubric 

Discussion(s) 300 30%  
Assignment(s) 700 70%  

Total 1000 100%  

POLICIES 

*University policies, such as attendance philosophy, notification of absences, extenuating 
circumstances, accommodation requests, academic dishonesty, late policy, grading and 
grading symbols, and student conduct are included in the University catalog. Students 
should reference the catalog for the complete listing of policies. 

*Note: In some cases, program and/or course specific information may be appended to 
the syllabus as an addendum. In these instances, students must consider the syllabus to 
be inclusive of any appended information, and as such, students must adhere to all course 
requirements as described in the document in its entirety. 



 

Course Syllabus 

Course Title: Geriatric Healthcare 

Course Code: NU627 Credit hours:  4 

Course Description:  

As the population ages, care of the older adult becomes an increasing need in 
primary care. Family nurse practitioners in primary care focus on care of patients 
across the lifespan including this older adult population. This clinical course will 
explore the special needs of the older adult (65 and older) by synthesizing 
theoretical knowledge, evidence-based guidelines and contemporary practices in 
assessment and management of health and disease states in the geriatric 
population.  Since this course is reflective of the last course in the clinical 
sequence, APEA testing for board certification preparation will be incorporated to 
assist the student with preparation for the exam. 

Program: Graduate Nursing 

Program Outcomes: 

1. Integrate scientific evidence from nursing and biopsychosocial disciplines, 
genetics, public health, quality improvement, and organizational sciences 
when designing and implementing outcome measures in diverse settings 
and through the lifespan. 

2. Demonstrate leadership skills that emphasize ethical and critical decision-
making, fiscal responsibility, inter-professional relationships that promote 
safe, quality care within a systems framework. 

3. Apply methods, tools, performance measures, and evidence-based 
standards when evaluating quality indicators within an organizational 
system. 

4. Synthesize theories, models and research findings inherent to nursing 
practice, education, and management to guide an organization or 
healthcare system towards achieving successful outcomes. 

5. Apply client/patient care technologies and informatics to coordinate and 
ensure safe quality care and promote effective communication among 
members of the interprofessional healthcare team. 



6. Analyze ethical, legal and sociocultural factors to influence policy 
development and healthcare delivery systems that promote the health of 
individuals and populations. 

7. Articulate a leadership role within interprofessional teams through 
effective communication, collaboration and consultation with other 
professionals to manage, coordinate care and provide safe, quality family-
centered and population based care. 

8. Incorporate organizational and culturally sensitive client and population 
centered concepts in the planning, delivery, management and evaluation of 
direct and indirect evidence-based health promotion care and services to 
specified individuals, families and populations. 

9. Implement scholarly activities in selected individuals, populations, and 
systems. 

Course Learning Objectives:  

1. Understand other health professions’ scopes of practice to maximize 

contributions within the healthcare team. (AACN VII.2) 

2. Employ collaborative strategies in the design, coordination, and evaluation 

of patient-centered care. (AACN VII.3) 

3. Use effective communication strategies to develop, participate, and lead 

interprofessional teams and partnerships. (AACN VII.4). 

4. Apply the best available evidence from nursing and other sciences as the 

foundation for practice.( AACN IX.2) 

5. Advocate for patients, families, caregivers, communities and members of 

the healthcare team. (AACN IX.3). 

6. Use epidemiological, social, and environmental data in drawing inferences 

regarding the health status of patient populations and interventions to 

promote and preserve health and healthy lifestyles. (AACN IX.6). 

7. Use knowledge of illness and disease management to provide evidence-

based care to populations, perform risk assessments, and design plans or 

programs of care. (AACN IX.7). 

8. Incorporate core scientific and ethical principles in identifying potential and 

actual ethical issues arising from practice, including the use of technologies, 

and in assisting patients and other healthcare providers to address such 

issues. (AACN IX. 8). 



9. Apply advanced knowledge of the effects of global environmental, 

individual and population characteristics to the design, implementation, 

and evaluation of care. (AACN IX. 9). 

10. Establish therapeutic relationships to negotiate patient-centered, culturally 

appropriate, evidence-based goals and modalities of care. (AACN IX.13). 

Topics & Learning Activities 

Unit  Topics & Activities Learning 
Objective 
Supported 

Points 
Possible 

1 TOPIC: Epidemiology and Demographics of Geriatrics 
Reading: Ham, et al Chapters 1 & 2 
Discussions: See classroom.  
Required Presentations: View the following link: 
http://www.ncbi.nlm.nih.gov/pmc/articles/PMC269249
1/  
Clinical: Weekly communication with clinical faculty, 
prep for clinical schedule 

1,2,3,4,5  
 
10 
 
 

2 TOPIC: Counting the Cost of Healthcare for an Aging 
Population  
Reading: Ham, et al:  Chapters 8 & 9 
Discussions:  See classroom.  
Assignments & Assessments: 
 

1. Clinical: 
a. Weekly contact with faculty 
b. Weekly Typhon entries completed 

 

1,2  
 
 
10 
 
 
 
5 
5 

3 TOPIC The Aging Process/Assessment 
Reading: Ham, et al: Chapter 3 
Discussions: See classroom.  
Assignments & Assessments:  

1. Diagnostic and Clinical Reasoning Paper #1 

2 Clinical: 
a. Weekly contact with faculty 
b. Weekly Typhon entries completed 

2,3,4 
 
 
 
 
 
 
 
 

 
 
10 
 
 
40 
 
5 
5 

http://www.ncbi.nlm.nih.gov/pmc/articles/PMC2692491/
http://www.ncbi.nlm.nih.gov/pmc/articles/PMC2692491/


 
4 TOPIC Appropriate Prescribing, Health Promotion, 

Healthy People 2020, Aging Theories  
Reading: Ham, et al: Ch. 4, 5, 6 
Discussions: See classroom.  
 
Assignments & Assessments:  

1. QUIZ #1 
 

2. Clinical: 
a. Weekly contact with faculty 
b. Weekly Typhon entries completed 

3. Review APEA Introduction Video  
 

1,2,3, 9,10  
 
 
10 
 
 
25 
 
 
5 
5 
0 

5 TOPIC: Age Related Changes in Geriatric Client 
(Sensory Impairment, Sleep Disorders) 
Reading: Chapters 19, 25, 26, 31 
Discussions: See classroom.  
Assignments & Assessments: 

1. APEA Predictor Exam 1 
 

2. Clinical: 
a. Weekly contact with faculty 
b. Weekly Typhon entries completed 

2,3,4,7,8   
 
 
10 
 
50 
 
 
5 
5 

6 TOPIC: Safety for Geriatric Client 
Reading: Ham 19 
Discussions: See classroom.  
Assignments & Assessments:  

1. Case Study #1 – see the classroom for the 
instructions 

2. APEA: Develop your initial certification success 
study plan from a review of your APEA Predictor 
Exam 1 – submit into drop box 

3. Complete 35 APEA Q Bank Questions from the 
topic area of your least successful Predictor Exam 
1 – use the ‘tutorial mode’ to populate questions 

4. Clinical: 

2,3,4  
 

 
10 
 
25 
 
25 
 
 
35 
 
 
 



a. Weekly contact with faculty 
b. Weekly Typhon entries completed 

 

5 
5 
 

7 TOPIC: Changes in Mood and Cognition in Geriatric 
Client 
 
Reading: Ham 16, 17, 18 
Discussions: clinical guidelines or protocols that will 
guide you in detecting impairments in cognition. 
Assignments & Assessments: 

1. Diagnostic and Clinical Reasoning Paper #2  
2. Complete 35 APEA Q Bank Questions from the 

second least successful topic from the Predictor 
Exam 1 – use the ‘tutorial mode’ to populate 
questions 

3. Clinical: 
a. Weekly contact with faculty 
b. Weekly Typhon entries completed 

3,4,5  
 
 
 
10 
 
 
40 
35 
 
 
 
 
5 
5 
 

8 TOPIC: Management of Incontinence and Constipation 
in the Geriatric Client 
Reading: Boltz, et al:  Ch. 21, 22, Ham, et al:  Ch. 23, 24 
Discussions: See classroom.  
Assignments & Assessments:  

1. QUIZ #2  
2. Complete 35 APEA Q Bank Questions from the 

third least successful topic from the Predictor 
Exam 1 – use the ‘tutorial mode’ to populate 
questions 

3. Required: Mid-Term Clinical Evaluation  
Student/Preceptor/Faculty Meeting; purpose is 
for review of student clinical performance, 
discussion of appropriateness of site for patient 
population, verification of student schedule and 
hours 
Points: Pass/Fail 

4. Clinical: 

2,3,4  
 
 
10 
 
25 
35 
 
 
 
0 
 
 
 
 
 
 
 



          a.  Weekly contact with faculty 
                b.  Weekly Typhon entries completed 
 

5 
5 

9 TOPIC: Sexuality in the Geriatric Client 
Reading: Ham, et al : Chapter 32 
Discussions: See course. 
Assignments & Assessments:  

1. Complete 35 APEA Q Bank Questions from the 
fourth least successful topic from the Predictor 
Exam 1 – use the ‘tutorial mode’ to populate 
questions 

2. Clinical: 
a. Weekly contact with faculty 
b. Weekly Typhon entries completed 

 

2,3,4,5  
 
10 
 
35 
 
 
 
 
5 
5 

10 TOPIC: Anemia and Infectious Disease 
Reading: Ham, et al:  Chapters 46, 47 and 49 
Discussions: See course. 
Assignments & Assessments:  

1. Case Study #2 – see the classroom for 
instructions 

2. Complete 35 APEA Q Bank Questions from the 
fifth least successful topic from the Predictor 
Exam 1 – use the ‘tutorial mode’ to populate 
questions 

3. Clinical: 
a. Weekly contact with faculty 
b. Weekly Typhon entries completed 

 

  
 
10 
 
25 
 
35 
 
 
 
 
5 
5 

11 TOPIC: Cardiovascular, Neuro, and Pulmonary Issues. 
Reading: Ham, et al:  Chapters 36, 37, 38, 39, 40 
Discussions: see course 
Assignments & Assessments: 

1. Complete 50 APEA Q Bank Questions – in 
tutorial mode; You are welcome to use the 
Qbank beyond the assignment   

2. Clinical: 

1,2,3,4,5  
 
10 
 
 
50 
 
 



a. Weekly contact with faculty 
b. Weekly Typhon entries completed 

 
5 
5 

12 TOPIC:   Endocrine Disorders in the Aging Population.  
Reading: Ham, et al:  Chapter 43 
Discussions: See course. 
Assignments & Assessments:  

1. Complete 35 APEA Q Bank Questions – you 
choose the topical areas you want to use – use 
the ‘tutorial mode’ to populate questions 

2. Clinical: 
a. Weekly contact with faculty 
b. Weekly Typhon entries completed 

1,2,3,4,5  
 
10 
 
 
35 
 
 
 
5 
5 
 

13 TOPIC:  Substance Abuse and Addiction in the Aging 
Family 
Reading: Boltz, et al: Chapter 26;   Ham, et al: Chapter 
27 
Discussions: see course 
Assessments & Assignments: 

 
1. APEA Predictor Exam 2 
2. Clinical: 

a. Weekly contact with faculty 
b. Weekly Typhon entries completed 

 
 

2,3,4,5  
 
 
 
10 
 
 
50 
 
5 
5 

14 TOPIC:  Caregiving and Family Dynamics in Geriatric 
Healthcare. 
Reading: Boltz, et al:  Chapters 24, 28, 29 
Discussions: See course 
Attend Certification Success Boot Camp AND schedule 
1:1 with Certification Success Coach for next week. 
Assignments & Assessments:  

1. QUIZ # 3  

1,2,3,4,5,6  
 
 
10 
 
0 
 
25 
25 



2. APEA: Develop your final certification success 
study plan from a review of your APEA Predictor 
Exam 2 – submit into drop box [you will be 
reviewing this plan with your Certification 
Success Coach in a live 1:1 session] 

 
3. Complete 35 APEA Q Bank Questions – you 

choose the topical areas you want to use – use 
the ‘tutorial mode’ to populate questions; you 
are welcome to use the Qbank beyond the 
assignment.  

 
4. Clinical: 
          a.  Weekly contact with faculty 

                b.  Weekly Typhon entries completed 
 

 
 
 
 
 
 
35 
 
 
 
 
 
 
5 
5 

15 TOPIC: Transitional Care Models and Palliative Care.  
Reading: Boltz et al (2012) Chapter 33, 34: Ham Ch. 10-
14 
Discussions: See course 
Complete 1:1 Meeting with Certification Success 
Coach 
Assignments & Assessments:  
 

1. Complete 50 APEA Q Bank Questions you 
choose the topical areas that you want; you are 
welcome to use the Qbank beyond the 
assignment 

2. Clinical: 
a. Weekly contact with faculty 
b. Weekly Typhon entries completed 

3. Required: Final Clinical Evaluation  
Student/Preceptor/Faculty Meeting; purpose is 
for review of student clinical performance, 
discussion of appropriateness of site for patient 
population, verification of student schedule and 
hours 

1,2,3,4,5  
 
 
10 
0 
 
 
 
50 
 
 
 
 
5 
5 
 
 
0 



Points: Pass/Fail 
 

16 Topic: Putting it all together/ End of course Evaluation 
 
Discussion Board:  Course Reflection 
LAST chance to take advantage of the APEA QBank is 
this week! 

1,2,3,4,5  
 
10 
 
 

*Pass rates may vary by program requirement- Refer to the University Catalog 

A 90.00% - 100.00% 

B 80.00% - 89.99% 

F   0.00%  - 79.99% 

 

Grade Summary Points 
Possible 

Weight out 
of 1000 
pts. 

Method of Scoring 
Points  
Rubric 

Discussion(s) 160 16%  

Diagnostic and Clinical 
Reasoning Papers 

80 8%  

Case Studies 50 5%  

Certification Success Prep-
Questions (APEAP 

395 39.5%  

Predictor Exams 100 10%  

Quizzes 75 7.5%  

Clinical Activities 140 14%  

Total 1000 100%  

 

 

POLICIES 

*University policies, such as attendance philosophy, notification of absences, extenuating 
circumstances, accommodation requests, academic dishonesty, late policy, grading and 
grading symbols, and student conduct are included in the University catalog. Students 
should reference the catalog for the complete listing of policies. 

*Note: In some cases, program and/or course specific information may be appended to 
the syllabus as an addendum. In these instances, students must consider the syllabus to 



be inclusive of any appended information, and as such, students must adhere to all course 
requirements as described in the document in its entirety. 



 

Course Syllabus 

Course Title: Healthcare of Women across the Lifespan 

Course Code: NU631 Credit hours:  4 

Course Description:  

The focus of this clinical course is on integrating theoretical knowledge, evidence-
based guidelines and contemporary practice in the assessment and management 
of health and disease states specific to women across the lifespan. Personal, 
family, cultural, community, and societal influences are analyzed for their impact 
on the physical and emotional health of women. Health risk identification, health 
promotion, health maintenance, and treatment alternatives are examined. 

Program: Graduate Nursing 

Program Outcomes: 

1. Integrate scientific evidence from nursing and biopsychosocial disciplines, 
genetics, public health, quality improvement, and organizational sciences 
when designing and implementing outcome measures in diverse settings 
and through the lifespan. 

2. Demonstrate leadership skills that emphasize ethical and critical decision-
making, fiscal responsibility, inter-professional relationships that promote 
safe, quality care within a systems framework. 

3. Apply methods, tools, performance measures, and evidence-based 
standards when evaluating quality indicators within an organizational 
system. 

4. Synthesize theories, models and research findings inherent to nursing 
practice, education, and management to guide an organization or 
healthcare system towards achieving successful outcomes. 

5. Apply client/patient care technologies and informatics to coordinate and 
ensure safe quality care and promote effective communication among 
members of the interprofessional healthcare team. 

6. Analyze ethical, legal and sociocultural factors to influence policy 
development and healthcare delivery systems that promote the health of 
individuals and populations. 



7. Articulate a leadership role within interprofessional teams through 
effective communication, collaboration and consultation with other 
professionals to manage, coordinate care and provide safe, quality family-
centered and population based care. 

8. Incorporate organizational and culturally sensitive client and population 
centered concepts in the planning, delivery, management and evaluation of 
direct and indirect evidence-based health promotion care and services to 
specified individuals, families and populations. 

9. Implement scholarly activities in selected individuals, populations, and 
systems. 

Course Learning Objectives:  

Upon successful completion of this course, students should be able to: 

1. Understand other health professions’ scopes of practice to maximize 

contributions within the healthcare team. AACN VII.2 

2. Employ collaborative strategies in the design, coordination, and evaluation 

of patient- centered care. AACN VII.3 

3. Use effective communication strategies to develop, participate, and lead 

interprofessional teams and partnerships. AACN VII.4 

4. Apply the best available evidence from nursing and other sciences as the 

foundation for practice. AACN IX.2 

5. Advocate for patients, families, caregivers, communities and members of 

the healthcare team. AACN IX.3. 

6. Use epidemiological, social, and environmental data in drawing inferences 

regarding the health status of patient populations and interventions to 

promote and preserve health and healthy lifestyles. AACN IX.6 

7. Use knowledge of illness and disease management to provide evidence-

based care to populations, perform risk assessments, and design plans or 

programs of care. AACN IX.7. 

8. Incorporate core scientific and ethical principles in identifying potential and 

actual ethical issues arising from practice, including the use of technologies 

and in assisting patients and other healthcare providers to address such 

issues. AACN IX.8. 



9. Apply advanced knowledge of the effects of global environmental, 

individual and population characteristics to the design, implementation, 

and evaluation of care. AACN IX.9 

10. Establish therapeutic relationships to negotiate patient-centered, culturally 

appropriate, evidence-based goals and modalities of care. AACN IX.13. 

*NONPF Competencies: Scientific Foundation; Leadership, Practice Inquiry; 

Independent, Ethics 

Topics & Learning Activities 

Unit  Topics & Activities Learning 
Objective 
Supported 

Points 
Possible 

1 Title:  Assessment and Health Promotion:  
The Female Health History,  Menstrual Cycle, 
hormonal influence, 
Female Reproductive System 
Readings:  
Hackley & Kriebs (2017). Chapter 2 
Carcio & Secor (2015). Chapters 1, 2, and  3 
and 13 
Discussions: DQ #1 due Wed and Sunday by 
11:59 PM CST           
Assignments & Assessments: 

1. Clinical Processes: Clinical Schedule and 
Preceptor Contact Information 

1-10  
 
 
 
 
 
 
 
20 
 
45 

2 Title: Disease Prevention and Management:  
Menstrual dysfunction and management, 
Dysmenorrhea, Abnormal Uterine Bleeding, 
Polycystic Ovarian Syndrome      
Readings: Carcio & Secor (2015). Chapters 13, 
15, and 16           
Discussions: DQ #2 due by 11:59 PM CST 
Assignments & Assessments: 

1. Quiz #1 
2. Clinical: 

a. Weekly contact with faculty 

1-10  
 
 
 
 
 
20 
30 
 
 
5 



b. Weekly Typhon entries completed 
 

5 

3 Title: Health Promotion and Disease 
Prevention: 
Contraceptive Health Promotion 
Family Planning 
Birth control methods and pharmaco-
therapeutics  
Readings: Carcio & Secor (2015). Chapters 25, 
26, 27, 28, 29 
Discussions: DQ #3 due by 11:59 PM CST 
Assignments & Assessments:  

1. Diagnostic/Clinical Reasoning paper #1 
2. Clinical: 

a. Weekly contact with faculty 
b. Weekly Typhon entries completed 

 

1-10  
 
 
 
 
 
 
 
20 
 
80 
 
5 
5 

4 Title: Health Promotion: 
Pre and Interconception Counseling and Care 
Infertility, Abortion  
Disease Management:  
Risk Factor Identification: Social, cultural and 
genetic factors, Co-morbidities  
Readings: Hackley & Kriebs (2017). Chapter 2, 
3; Carcio and Secor (2015). Chapters 9, 19, and 
22 
Discussions: DQ #4 due by 11:59 PM CST 
Assignments & Assessments: 

1. Quiz #2 
2. Clinical: 

a. Weekly contact with faculty 
b. Weekly Typhon entries completed 

 

1-10  
 
 
 
 
 
 
 
 
20 
 
30 
 
5 
5 
 

5 Title: Health Promotion and Disease 
Management: 
Risk Factor Identification:  

1-10  
 
 
 



Co-occurring conditions, Substance 
abuse/Misuse, ETOH use 
Malnutrition, Obesity, Eating Disorders 
Readings:  
Hackley & Kriebs (2017). Chapter 6, 18 
Carcio & Secor (2015). Chapter 8, Library 
articles   
Discussions: DQ  #5 due by 11:59 PM CST 
Assignments & Assessments:  

1. Clinical: 
a. Weekly contact with faculty 
b. Weekly Typhon entries completed 

 

 
 
 
 
 
 
 
20 
 
 
5 
5 

6 Title: Health Promotion:  
Breast and gynecological assessment  
Disease Prevention:  
breast and gynecologic abnormalities, 
evaluation of the pelvic floor 
Readings:  
Hackley & Kriebs (2017). Chapters 20 and 22 
Carcio & Secor (2015). Chapters 6, 14, 15, 17, 
and 18 
Discussions: DQ #6 due  by 11:59 PM CST 
Assignments & Assessments: 

1. Quiz #3 
2. Clinical: 

a. Weekly contact with faculty 
b. Weekly Typhon entries completed 
 

1-10 
 
 
 
 
 
 
 
 
 
 

 
 
 
 
 
 
 
 
 
20 
 
30 
 
5 
5 

7 Title: Disease Prevention and Management:  
Sexually transmitted infections- diagnosis and 
treatment 
Pelvic Inflammatory Disease  
Reading:  
Hackley & Kriebs (2017). Chapter 21 
Carcio & Secor (2015). Chapters 4, 13, 21, 30, 
31               

1-10  
 
 
 
 
 
 
 



Discussions: DQ #7 due  by 11:59 PM CST  
Assignments & Assessments: 

1. Clinical: 
a. Weekly contact with faculty 
b. Weekly Typhon entries completed 

20 
 
 
5 
5 
 

8 Title: Health Promotion:  
Anatomy and physiology of pregnancy,  
Disease Prevention:  
Psychological response to pregnancy, prenatal 
testing and care  
Readings:  
Carcio & Secor (2015). Chapter 7 
Discussions: DQ #8 due  by 11:59 PM CST 
Assignments & Assessments:  

1. Quiz #4  
2. Required: Mid-Term Clinical Evaluation  

Student/Preceptor/Faculty Meeting; 
purpose is for review of student clinical 
performance, discussion of 
appropriateness of site for patient 
population, verification of student 
schedule and hours 
Points: Pass/Fail 

3. Clinical: 
a. Weekly contact with faculty 
b. Weekly Typhon entries completed 

 

1-10  
 
 
 
 
 
 
20 
 
30 
 
 
0 
 
 
 
 
 
 
5 
5 

9 Title: Disease Prevention and Management:  
At risk pregnancy: gestational diabetes, 
pregnancy induced hypertension, preterm 
labor,  pharmacotherapeutics, referral 
Assessment of fetal wellbeing, Perinatal loss   
Readings:  
Hackley & Kriebs (2017). Chapter 12 and  13 
Library articles 
 

1-10  
 
 
 
 
 
 
 
 



Discussions: DQ #9 due  by 11:59 PM CST   
Assignments & Assessments:  

1.  Diagnostic/Clinical Reasoning paper #2 
2. Clinical: 

a. Weekly contact with faculty 
b. Weekly Typhon entries completed 

 

20 
 
80 
 
5 
5 

10 Title: Health Promotion:  
Postpartum assessment,   
Post- partum depression, bonding and 
maternal adaptation, Lactation 
Readings: Hackley and Kriebs (2017) pp. 200-
214; Library articles 
Discussions: DQ #10 due  by 11:59 PM CST 
Assignments & Assessments: 

1. Quiz #5  
2. Clinical: 

a. Weekly contact with faculty 
b. Weekly Typhon entries completed 

 

1-10  
 
 
 
 
 
20 
 
30 
 
5 
5 

11 Title: Health Promotion: The Woman and the 
Family, Understanding Cultural Practices 
Health Risk Factor Identification:  
Female morbidity and mortality: intimate 
partner violence, sexual exploitation  
Readings:  
Hackley & Kriebs (2017). Chapter 7 
Carcio & Secor (2015). Chapter 19, 20, 21   
Discussions: DQ #11 due by 11:59 PM CST  
Assignments & Assessments:  

1. Clinical: 
a. Weekly contact with faculty 
b. Weekly Typhon entries completed 

 

1-10  
 
 
 
 
 
 
 
20 
 
 
5 
5 
 

12 Title: Health Promotion: 
Women’s Health public policy, Women’s 
health disparities, Lesbian Health,  

1-10  
 
 



Socioeconomic impacts on health  
Reading:  
Hackley and Kriebs (2017) Chapter 1 
Carcio & Secor (2015). Chapter 9 
Discussions: DQ #12 due by 11:59 PM CST 
Assignments & Assessments:  

1. Quiz #6  
2. Clinical: 

a. Weekly contact with faculty 
b. Weekly Typhon entries completed 

 

 
 
 
 
20 
 
30 
 
5 
5 

13 Title: Disease Prevention and Management:  
Depression, Anxiety, and Other Mental Health 
Issues Across the Lifespan  
Sleep disorders 
Stress management  
Reading:  
Hackley & Kriebs (2017). Chapter 4 and 5 
Library articles 
Discussions: DQ #13 due by 11:59 PM CST 
Assignments & Assessments: 

1. Clinical: 
a. Weekly contact with faculty 
b. Weekly Typhon entries completed 

1-10  
 
 
 
 
 
 
 
20 
 
 
5 
5 
 

14 Title: Health Promotion and Disease 
Management: Peri-menopause,  hormone 
replacement therapies, Menopause, 
osteoporosis prevention and management 
Sexual Dysfunction, Vulvovaginal atrophy, 
vulvodynia assessment and management   
Reading:  
Hackley & Kriebs (2017). Chapter 22 and 23 
Carcio & Secor (2015). Chapters 10, 11, 12, 14 
 
Discussions: DQ #14 due  by 11:59 PM CST 
 

1-10  
 
 
 
 
 
 
 
 
 
20 
 



Assignments & Assessments:  
3. Quiz #7 
4. Clinical: 

a. Weekly contact with faculty 
b. Weekly Typhon entries completed 

 

 
30 
 
5 
5 
 

15 Title: Legal and Ethical Issues regarding 
Women’s Health  
Readings: 
Library articles 
Discussions: DQ #15 due  by 11:59 PM CST 
Assignments & Assessments:  

1. Comprehensive Final Exam 
2. Clinical: 

a. Weekly contact with faculty 
b. Weekly Typhon entries completed 

3. Required: Final Clinical Evaluation  
Student/Preceptor/Faculty Meeting; 
purpose is for review of student clinical 
performance, discussion of 
appropriateness of site for patient 
population, verification of student 
schedule and hours 
Points: Pass/Fail 

 

1-10  
 
 
 
20 
 
125 
 
5 
5 
 
0 
 

16 Topic(s): None 
Reading: None 
 
Discussions: Reflection discussion post DUE 
TUESDAY 

1-10  
 
 
20 
 
 
 
 
 
 
 

*Pass rates may vary by program requirement- Refer to the University Catalog 



A 90.00% - 100.00% 
B 80.00% - 89.99% 

F   0.00%  - 79.99% 

 

Grade Summary Points 
Possible 

Weight out 
of 1000 
pts. 

Method of Scoring 
Points  
Rubric 

Discussion(s) 320 32%  

Diagnostic and Clinical 
Reasoning Papers 

160 16%  

Clinical Process Requirements 185 18.5%  

Quizzes 210 21%  

Final Exam 125 12.5%  

Total 1000 100%  

 

 

POLICIES 

*University policies, such as attendance philosophy, notification of absences, extenuating 
circumstances, accommodation requests, academic dishonesty, late policy, grading and 
grading symbols, and student conduct are included in the University catalog. Students 
should reference the catalog for the complete listing of policies. 

*Note: In some cases, program and/or course specific information may be appended to 
the syllabus as an addendum. In these instances, students must consider the syllabus to 
be inclusive of any appended information, and as such, students must adhere to all course 
requirements as described in the document in its entirety. 



 

Course Syllabus 

Course Title: Healthcare of Infants, Children and Adolescents 

Course Code: NU632 Credit hours:  4 

Course Description:  

The focus of this clinical course is on synthesizing theoretical knowledge, 
evidence-based guidelines and contemporary practices in assessment and 
management of health and disease states in the pediatric population from birth 
through adolescence (0-21 years). The context of family-centered care in relation 
to individual child growth and development, safety, and cultural practices is 
explored. Health risk identification, health promotion, health maintenance, and 
treatment alternatives are applied to individuals, families, and populations. 

Program: Graduate Nursing 

Program Outcomes: 

1. Integrate scientific evidence from nursing and biopsychosocial disciplines, 
genetics, public health, quality improvement, and organizational sciences 
when designing and implementing outcome measures in diverse settings 
and through the lifespan. 

2. Demonstrate leadership skills that emphasize ethical and critical decision-
making, fiscal responsibility, inter-professional relationships that promote 
safe, quality care within a systems framework. 

3. Apply methods, tools, performance measures, and evidence-based 
standards when evaluating quality indicators within an organizational 
system. 

4. Synthesize theories, models and research findings inherent to nursing 
practice, education, and management to guide an organization or 
healthcare system towards achieving successful outcomes. 

5. Apply client/patient care technologies and informatics to coordinate and 
ensure safe quality care and promote effective communication among 
members of the interprofessional healthcare team. 

6. Analyze ethical, legal and sociocultural factors to influence policy 
development and healthcare delivery systems that promote the health of 
individuals and populations. 



7. Articulate a leadership role within interprofessional teams through 
effective communication, collaboration and consultation with other 
professionals to manage, coordinate care and provide safe, quality family-
centered and population based care. 

8. Incorporate organizational and culturally sensitive client and population 
centered concepts in the planning, delivery, management and evaluation of 
direct and indirect evidence-based health promotion care and services to 
specified individuals, families and populations. 

9. Implement scholarly activities in selected individuals, populations, and 
systems. 

Course Learning Objectives:  

1. Understand other health professions’ scopes of practice to maximize 

contributions within the healthcare team. AACN VII.2 

2. Employ collaborative strategies in the design, coordination, and evaluation 

of patient- centered care. AACN VII.3 

3. Use effective communication strategies to develop, participate, and lead 

interprofessional teams and partnerships. AACN VII.4 

4. Apply the best available evidence from nursing and other sciences as the 

foundation for practice. AACN IX.2 

5. Advocate for patients, families, caregivers, communities and members of 

the healthcare team. AACN IX.3. 

6. Use epidemiological, social, and environmental data in drawing inferences 

regarding the health status of patient populations and interventions to 

promote and preserve health and healthy lifestyles. AACN IX.6 

7. Use knowledge of illness and disease management to provide evidence-

based care to populations, perform risk assessments, and design plans or 

programs of care. AACN IX.7. 

8. Incorporate core scientific and ethical principles in identifying potential and 

actual ethical issues arising from practice, including the use of technologies 

and in assisting patients and other healthcare providers to address such 

issues. AACN IX.8. 

9. Apply advanced knowledge of the effects of global environmental, 

individual and population characteristics to the design, implementation, 

and evaluation of care. AACN IX.9 



10. Establish therapeutic relationships to negotiate patient-centered, culturally 

appropriate, evidence-based goals and modalities of care. AACN IX.13. 

*NONPF Competencies: Scientific Foundation; Leadership, Practice Inquiry; 

Independent, Ethics 

Topics & Learning Activities 

Unit  Topics & Activities Learning 
Objective 
Supported 

Points 
Possible 

1 Topic(s): Family Roles and Influence on Health 
Promotion in Pediatrics Cultural Perspectives 
in Health Promotion in Pediatrics, Transition to 
Parenting 
Readings: Burns et.al. Chapter  2, 3, 16, 17 
Discussions: DQ #1 
Assignments & Assessments: 

1. Clinical Processes: Clinical Schedule and 
Preceptor Contact Information 

1-10 
 
 
 
 
 
 

 
 
 
 
 
20  
 
 
45 
 

2 Topic(s): Health Problems in Newborns, 
Infants, and Toddlers Health Promotion in 
Newborns, Infants, and Toddlers 
Readings: Burns et al. Chapter 4, 5, 6   
Discussions: DQ #2          
Assignments & Assessments: 

1. Quiz #1 
2. Clinical: 

a. Weekly contact with faculty 
b. Weekly Typhon entries completed 

 

1-10  
 
 
 
20 
 
30 
 
5 
5 

3 Topic(s): Health Promotion in Preschool, 
School,  and Adolescent Aged Children 
Readings: Burns et al. Chapters 7, 8, 9, and 13               
Discussions: DQ #3  
Assignments & Assessments: 

1. Clinical: 

1-10  
 
 
20 
 
 



a. Weekly contact with faculty 
b. Weekly Typhon entries completed 

 

5 
5 
 

4 Topic(s): Pediatric Nutrition, Elimination, 
Sleep, and Rest 
Readings: Burns et al. Chapter 10, 11, 12, and 
14 
Discussions: DQ #4 due by 11:59 PM CST 
Assignments & Assessments: 

1. Quiz #2 
2. Clinical: 

a. Weekly contact with faculty 
b. Weekly Typhon entries completed 

 

1-10  
 
 
 
20 
 
30 
 
5 
5 

5 Topic(s): Prenatal and Newborn Evaluation 
Concerns 
Readings: Burns et al. Chapters  39 and 41             
Discussions: DQ  #5 due by 11:59 PM CST 
Assignments & Assessments:  

1. Diagnostic/Clinical Reasoning paper #1 
2. Clinical: 

a. Weekly contact with faculty 
b. Weekly Typhon entries completed 

1-10  
 
 
 
 
20 
 
80 
 
5 
5 

6 Topic(s): Pediatric Immunizations and 
Pharmacotherapeutics in Pediatrics 
Readings: Burns et al. Chapters 21, 22, 24 
Discussions: DQ #6 due  by 11:59 PM CST 
Assignments & Assessments: 

1. Quiz #3 
2. Clinical: 

a. Weekly contact with faculty 
b. Weekly Typhon entries completed 

1-10  
 
 
20 
 
30 
 
5 
5 
 

7 Topic(s): Pediatric Ears, Eyes and Oral Health 
Disorders 

1-10  
 



Reading: Burns et al. Chapters 29, 30, and 34  
Discussions: DQ #7 due  by 11:59 PM CST  
Assignments & Assessments: 

1. Clinical: 
a. Weekly contact with faculty 
b. Weekly Typhon entries completed 

 

 
20 
 
 
5 
5 

8 Topic(s): Pediatric Respiratory and 
Cardiovascular Disorders 
Readings: Burns et al. Chapters 31 and 32 
Discussions: DQ #8 due by 11:59 PM CST 
Assignments & Assessments:  

1. Quiz #4  
2. Required: Mid-Term Clinical Evaluation  

Student/Preceptor/Faculty Meeting; 
purpose is for review of student clinical 
performance, discussion of 
appropriateness of site for patient 
population, verification of student 
schedule and hours 
Points: Pass/Fail 

3. Clinical: 
a. Weekly contact with faculty 
b. Weekly Typhon entries completed 

1-10  
 
 
 
20 
 
30 
 
 
 
 
 
0 
 
 
5 
5 
 

9 Topic(s): Pediatric Genitourinary and 
Gastrointestinal Disorders  
Readings: Burns et al. Chapters 33 and 35 
Discussions: DQ #9 due  by 11:59 PM CST   
Assignments & Assessments:  

1. Clinical: 
a. Weekly contact with faculty 
b. Weekly Typhon entries completed 

1-10  
 
 
20 
 
 
5 
5 
 

10 Topic(s): Pediatric Neurologic and 
Musculoskeletal Disorders Pain Management 

1-10  
 
 



Readings: Burns et al. Chapters 23, 28, 38, and 
40              
Discussions: DQ #10 due  by 11:59 PM CST 
Assignments & Assessments: 

1. Quiz #5  
2. Clinical: 

a. Weekly contact with faculty 
b. Weekly Typhon entries completed 

 

 
 
20 
 
30 
 
5 
5 

11 Topic(s): Pediatric Infectious Diseases, 
Dermatologic Disorders 
Readings: Burns et al. Chapter 24, 25, 37 and 
42 
Discussions: DQ #11 due by 11:59 PM CST  
Assignments & Assessments:  

1.  Diagnostic/Clinical Reasoning paper #2 
2. Clinical: 

a. Weekly contact with faculty 
b. Weekly Typhon entries completed 

1-10  
 
 
 
20 
 
80 
 
5 
5 
 

12 Topic(s): Pediatric Endocrinologic/ 
Hematologic/Oncologic Disorders  
Reading: Burns et al. Chapter 26 and 27 
Discussions: DQ #12 due by 11:59 PM CST 
Assignments & Assessments:  

1. Quiz #6  
2. Clinical: 

a. Weekly contact with faculty 
a. Weekly Typhon entries completed 

1-10  
 
 
20 
 
30 
 
5 
5 
 

13 Topic(s): Adolescent High Risk Behaviors 
Reading: Burns et al Chapters 15, 18, and 36 
Discussions: DQ #13 due by 11:59 PM CST 
Assignments & Assessments: 

1. Clinical: 
a. Weekly contact with faculty 
b. Weekly Typhon entries completed 

1-10  
 
20 
 
 
5 
5 



14 Topic(s): Cognitive-Perceptual Disorders, 
Psychosocial Concerns, Mental Health 
Reading: Burns et al. Chapters 19, 20             
Discussions: DQ #14 due  by 11:59 PM CST 
Assignments & Assessments:  

1. Quiz #7  
2. Clinical: 

a. Weekly contact with faculty 
b. Weekly Typhon entries completed 

 

1-10  
 
 
20 
 
30 
 
5 
5 

15 Topic(s): Legal, Ethical, and Health Policy Issues 
Relating to Pediatric & Adolescent Patients 
Readings: Burns et al. Chapter 44 
Discussions: DQ #15 due  by 11:59 PM CST 
Assignments & Assessments:  

1. Comprehensive Final Exam 
2. Clinical: 

a. Weekly contact with faculty 
b. Weekly Typhon entries completed 

3. Required: Final Clinical Evaluation  
Student/Preceptor/Faculty Meeting; 
purpose is for review of student clinical 
performance, discussion of 
appropriateness of site for patient 
population, verification of student 
schedule and hours 
Points: Pass/Fail 

 

1-10  
 
 
20 
 
125 
 
5 
5 
0 
 

16  
Topic(s): Course Evaluation, Reflective  
Discussion post Due  at 11:59 PM on TUESDAY 
 

 
1-10 

 
 
20 
 

*Pass rates may vary by program requirement- Refer to the University Catalog 

A 90.00% - 100.00% 

B 80.00% - 89.99% 

F   0.00%  - 79.99% 

 



 

Grade Summary Points 
Possible 

Weight out 
of 1000 
pts. 

Method of Scoring 
Points  
Rubric 

Discussion(s) 320 32%  

Diagnostic and Clinical 
Reasoning Papers 

160 16%  

Clinical Process Requirements 185 18.5%  

Quizzes 210 21%  

Final Exam 125 12.5%  

Total 1000 100%  

 

 

POLICIES 

*University policies, such as attendance philosophy, notification of absences, extenuating 
circumstances, accommodation requests, academic dishonesty, late policy, grading and 
grading symbols, and student conduct are included in the University catalog. Students 
should reference the catalog for the complete listing of policies. 

*Note: In some cases, program and/or course specific information may be appended to 
the syllabus as an addendum. In these instances, students must consider the syllabus to 
be inclusive of any appended information, and as such, students must adhere to all course 
requirements as described in the document in its entirety. 



 

Course Syllabus 

Course Title: Teaching Learning Strategies  Course Code: NU 600  

Credit hours: 3.0 

Course Description:  

This course focuses on the fundamentals of teaching and learning by examining a 
variety of teaching, learning, and instructional designs and strategies. General 
principles, theories, and methodologies related to learning and instructional 
development will be addressed. Issues of learners’ engagement and the process 
of incorporating best practices into the classroom will be examined. 

Program: Nursing 

Program Outcomes: 

1. Integrate scientific evidence from nursing and biopsychosocial disciplines, 
genetics, public health, quality improvement, and organizational sciences 
when designing and implementing outcome measures in diverse settings and 
through the lifespan. 

2. Demonstrate leadership skills that emphasize ethical and critical decision-
making, fiscal responsibility, inter-professional relationships that promote 
safe, quality care within a systems framework 

3. Apply methods, tools, performance measures, and evidence-based standards 
when evaluating quality indicators within an organizational system 

4. Synthesize theories, models and research findings inherent to nursing practice, 
education, and management to guide an organization or healthcare system 
towards achieving successful outcomes. 

5. Apply client/patient care technologies and informatics to coordinate and 
ensure safe quality care and promote effective communication among 
members of the interprofessional healthcare team 

6. Analyze ethical, legal and sociocultural factors to influence policy development 
and healthcare delivery systems that promote the health of individuals and 
populations 

7. Articulate a leadership role within interprofessional teams through effective 
communication, collaboration and consultation with other professionals to 



manage, coordinate care and provide safe, quality family-centered and 
population based care. 

8. Incorporate organizational and culturally sensitive client and population 
centered concepts in the planning, delivery, management and evaluation of 
direct and indirect evidence-based health promotion care and services to 
specified individuals, families and populations. 

9. Implement scholarly activities in a selected individuals, populations, and 
systems. 

Course Learning Objectives:  

1. Assess the social and cultural factors that affect teaching and learning in 

clinical settings and in institutions of higher learning. 

2. Examine the fundamental principles of teaching in a variety of learning 

environments. 

3. Examine different teaching and learning strategies used in education. 

4. Compare factors that influence the teaching and learning process. 

5. Analyze various teaching methodologies that facilitate active and lifelong 

learning. 

6. Assess ethical and change strategies that can be used effectively in teaching 

and learning environments to facilitate successful teaching and learning.  



Topics & Learning Activities 

Unit  Topics & Activities Learning 
Objective 
Supported 

Points 
Possible 

1 Topic(s): Assessment of Teaching - Learning 
Fundamentals 
Reading(s):  

 Bastable, (2013). Chapter 1 
Discussion(s): 

 Submit a response to each Discussion 
thread. Meet the participation 
requirements in the Discussion 
Forum. 

Assignment(s):   

 Education Application Case Study 

2, 4 90 

2 Topic(s): Different Instructional Designs & 
Strategies 
Reading(s):  

 Bastable, (2013). Chapter 3  

 Billings & Halstead (2015). Chapter 
19-23 

Discussion(s): 

 Submit a response to each Discussion 
thread. Meet the participation 
requirements in the Discussion 
Forum. 

Assignment(s):   

 Simulation Case study 

1, 3, 4 90 

3 Topic(s): Principles & Theory in Teaching -
Learning 
Reading(s):  

 Bastable (2013)  - chapter 3 

 Billings & Halstead (2015) - Chapter 1 
& 13 

Discussion(s): 

1, 2, 6 90 



 Submit a response to each Discussion 
thread. Meet the participation 
requirements in the Discussion 
Forum. 

Assignment(s):   

 Case Study: EMPLOYEE HEALTH 
PROMOTION 

4 Topic(s):  Various Teaching and Learning 
Methodologies 
Reading(s):  

 Bastable -  Chapter 10 – Appendix C 
and page 456 

 Billings & Halstead: Chapter 2, 14, 21 
Discussion(s): 

 Submit a response to each Discussion 
thread. Meet the participation 
requirements in the Discussion 
Forum. 

Assignment(s):   

 Personal Philosophy of Nursing 
Education Paper 

2, 3, 5 240 

5 Topic(s): Engaging Students Critically in 
Classroom & Clinical 
Reading(s):  

 Bastable, (2013). Chapter 12 

 Billings & Halstead: 18 
Discussion(s): 

 Submit a response to each Discussion 
thread. Meet the participation 
requirements in the Discussion 
Forum. 

Assignment(s):   

 Teaching Case Study 

3, 6 90 

6 Topic(s): Ethics & Best Practice in Classroom 
& Clinical 
Reading(s):  

 Bastable, (2013). Chapter 6  

1, 5, 6 90 



 Billings and Halstead - Chapters 3 -5 
Discussion(s): 

 Submit a response to each Discussion 
thread. Meet the participation 
requirements in the Discussion 
Forum. 

Assignment(s):   

 Asthma Management Programs 

7  Topic(s): Assessment & Evaluating Best 
Teaching Practices 
Reading(s):  

 Bastable-  Chapter 14  

 Billings & Halstead: Chapters 25- 29 
Discussion(s): 

 Submit a response to each Discussion 
thread. Meet the participation 
requirements in the Discussion 
Forum. 

Assignment(s):   

 Teaching Care Plan - SMART Objective 

1, 6 290 

8  Topic(s): Evaluation of Teaching Strategies 
Reading(s): None 
Discussion(s): 

 Submit a response to each Discussion 
thread. Meet the participation 
requirements in the Discussion 
Forum. 

Assignment(s): None 

1, 2, 3, 4, 
5, 6 

20 

 

*Pass rates may vary by program requirement- Refer to the University Catalog 

 

Nursing-NA, NB, NF, NM, NO, NU, NP, NW, and PN 

A 90.00-100% 

B 80.00-89.99% 

C 76.00-79.99% 
F 0.00-75.99% 



 

Grade Summary Points 
Possible 

Weight out 
of 1000 
pts. 

Method of Scoring 
Points  
Rubric 

Discussion(s) 300 20% Rubric 

Assignment(s) 450 50% Rubric 
Final Project 250 20% Rubric 

Total 1000 100%  
 

POLICIES 

*University policies, such as attendance philosophy, notification of absences, extenuating 
circumstances, accommodation requests, academic dishonesty, late policy, grading and grading 
symbols, and student conduct are included in the University catalog. Students should reference 
the catalog for the complete listing of policies. 

*Note: In some cases, program and/or course specific information may be appended to the 
syllabus as an addendum. In these instances, students must consider the syllabus to be inclusive 
of any appended information, and as such, students must adhere to all course requirements as 
described in the document in its entirety. 



 

Course Syllabus 

Course Title: Nurse Educator Role  Course Code: NU617 Credit hours: 1 

Course Description:  

This course is designed to assist graduate students in synthesizing knowledge, 
skills, research, technology, and experiences from previous education courses in 
relation to implementing the role of the nurse educator. Theories of effective 
teaching and learning, and the theoretical principles and concepts that apply to 
nursing education will be analyzed. 

Program: Graduate Nursing 

Program Outcomes: 

1. Demonstrate critical thinking and decision making when planning, 
implementing, and evaluating strategies to guide an educational system 
toward successful outcomes  

2. Analyze the impact of ethical and legal principles on the planning and 
delivery of educational programs in varied populations.  

3. Critique educational delivery and evaluation strategies for application 
across culturally and age-diverse populations in selected educational 
settings  

4. Articulate a personal philosophy and framework acknowledging 
professional and accrediting agency competencies relating to the role and 
scope of practice of the nurse educator.  

5. Implement the role of the nurse educator in a selected educational setting. 

Course Learning Objectives:  

1. Integrate nursing and related sciences into the delivery of advanced nursing 
care to diverse populations (AACN I-1). 

2. Analyze nursing history to expand thinking and provide a sense of 
professional heritage and identity (AACN I-8) 

3. Advocate for the value and role of the professional nurse as member and 
leader of interprofessional healthcare teams (AACN VII- 1). 

4. Apply the best available evidence from nursing and other sciences as the 
foundation for practice (AACN IX-2). 



5. Integrate an evolving personal philosophy of nursing and healthcare into 
one’s nursing practice (AACN-IX-15). 

 

Topics & Learning Activities 

Unit  Topics & Activities Learning 
Objective 
Supported 

Points 
Possible 

1 Topic(s): Facilitate Learning 
 
Reading:   
1.Read the following sections in Bastable: 
     a.Chapter 1  
     b.Chapter 5 
     c.Chapter 9  
2. Read the following chapter in De Young: 
    a. Chapter 1 
3. Read journal articles 
 
Discussions: Submit a response to each 
Discussion thread. Meet the participation 
requirements in the Discussion Forum. 
  

2,3 40 
 
 

2 Topic(s): Facilitate learner development and 
sociaization 
 
Reading:   

1. Bastable: Read Chapters 4 and 5, and 
pp. 221-232  

2. De Young: Chapter 13, pp. 251-256. 
 
Discussions: Submit a response to each 
Discussion thread. Meet the participation 
requirements in the Discussion Forum. 
 
Assignments & Assessments: None 
 

1 40 
 
 
 
 
 
 
 
 
 
 
 



 
 

3 Topic(s): Use assessment and evaluation 
Strategies 
Reading:  
Bastable: 

1. Chapter 8 pp. 330-336 
2. Chapter 12 

De Young: 
1. Chapter 10: 189-191 
2. Chapter 11: pp. 214-218 

Read journal articles 
Discussions: Submit a response to each 
Discussion thread. Meet the participation 
requirements in the Discussion Forum.   
 
Assignments & Assessments: Student 
Misconduct in the Classroom 
 

3, 7 40 
 
 
 
 
 
 
 
 
 
 
 
 
 
100 

4 Topic(s): Participate in curriculum design and 
evaluation of program outcomes 
 
Reading:   
Bastable: 

1. Read Chapter 14  
2. Read the journal articles  

 
Discussions: Submit a response to each 
Discussion thread. Meet the participation 
requirements in the Discussion Forum.   
 
Assignments & Assessments: Philosophy of 
Nursing Education paper 

6 40 
 
 
 
 
 
 
 
 
 
 
100 
 

5 Topic(s):Pursue continuous quality 
improvement in the nurse educator role 
Reading:     
Bastable: 

3, 5 40 
 
 
 



1. Read Chapter 2  
2. Read journal articles 

 
Discussions: Submit a response to each 
Discussion thread. Meet the participation 
requirements in the Discussion Forum.   
Assignments & Assessments: work on paper 
for Unit 6 

 
 
 
 
 
 
 

6 Topic(s): Function as a change agent and 
leader 
 
Reading:  Access Learning Activities   

 
1. Read the journal articles.   
2. Hole, G. O., Brenna, S. J., Graverholt, B., 

Ciliska, D., & Nortvedt, M. W. (2016). 
Educating change agents: a qualitative 
descriptive study of graduates of a 
Master’s program in evidence-based 
practice. BMC Medical Education, 16 
(71). 2-9. 
http://doi.org/10.1186/s12909-016-
0597-
1HTTPS://WWW.NCBI.NLM.NIH.GOV/P
MC/ARTICLES/PMC4768336/ 
 

Discussions: Submit a response to each 
Discussion thread. Meet the participation 
requirements in the Discussion Forum. 
 
Assignments & Assessments: Nurse Educator 
Strategic Plan presentation 

3, 4 40 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
100 
 

7  
Weekly Topic(s): Engage in Scholarship 
Reading:    
Bastable: 
Chapter 14 603-604.  

4 40 
 
 
 
 



Articles: Fostering Scholarship 
https://files.eric.ed.gov/fulltext/EJ985739.pdf
. 
 
Discussions: Submit a response to each 
Discussion thread. Meet the participation 
requirements in the Discussion Forum. 
 
Final Course Assessment: Paper and 
Presentation 

 
 
 
 
 
 
200 
130 

8 Topic: Trends in Nursing Education 
 
End of Course Evaluation 
 
Wrap-Up Discussion:   

a. Discussion Response: U8DT1 is 
due on Monday.  

 

5 40 
 
 
 
 
 
 

*Pass rates may vary by program requirement- Refer to the University Catalog 

A 90.00-100% 

B 80.00-89.99% 

C 76.00-79.99% 

F 0.00-75.99% 

 

Grade Summary Points 
Possible 

Weight out 
of 1000 
pts. 

Method of Scoring 
Points  
Rubric 

Discussion(s) 320 32%  

Assignment(s) 350 35%  

Project(s) 330 33%  

Total 1000 100%  
 

 

 

 



POLICIES 

*University policies, such as attendance philosophy, notification of absences, extenuating 
circumstances, accommodation requests, academic dishonesty, late policy, grading and 
grading symbols, and student conduct are included in the University catalog. Students 
should reference the catalog for the complete listing of policies. 

*Note: In some cases, program and/or course specific information may be appended to 
the syllabus as an addendum. In these instances, students must consider the syllabus to 
be inclusive of any appended information, and as such, students must adhere to all course 
requirements as described in the document in its entirety. 



 
Course Syllabus 

Course Title: Curriculum Development and Evaluation Course Code: NU635  
Credit hours: 3.0 

Course Description:  

This course explores the praxis, philosophies, principles, theories, and strategies 
in planning, development, implementation, and evaluation of curriculum. 
Students will define, analyze, and design a mock curriculum model for an 
institution or for an organization that requires staff development. The model 
curriculum will be reviewed and critiqued to provide the student with an 
opportunity to appreciate curriculum development, evaluation, and revision. 
Other issues that will be addressed include accreditation, program review, course 
and class objective, course and program evaluation, and valid and reliable tools 
for learner’s measurement of outcomes. 

Program: Nursing 

Program Outcomes: 

1. Demonstrate critical thinking and decision making when planning, 
implementing, and evaluating strategies to guide an educational system toward 
successful outcomes. 

2. Analyze the impact of ethical and legal principles on the planning and delivery 
of educational programs in carried populations. 

3. Critique educational delivery and evaluation strategies for application across 
culturally and age-diverse populations in selected educational settings. 

4. Articulate a personal philosophy and framework acknowledging professional 
and accrediting agency competencies relating to the role and scope of practice of 
the nurse educator. 

5. Implement the role of the nurse educator in a selected educational setting. 

Course Learning Objectives:  

1. Analyze the core framework for the development and design of a curriculum. 



2. Assess learner characteristics that affect the design and presentation of an 
educational program or curriculum in a diverse learning environment. 

3. Examine a variety of instructional design methods, educational programs, and 
teaching strategies used in the teaching and learning environments. 

4. Evaluate the advantages and disadvantages of traditional and alternative 
instructional method formats, including distance education and online classes. 

5. Identify key issues, such as accreditation, outcomes, and program review, to be 
considered in curriculum development and evaluation. 

6. Analyze mechanisms for formation and summation evaluation for learning 
outcomes. 

7. Construct an institutional or staff development educational program or nursing 
curriculum. 

  



Topics & Learning Activities 

Unit  Topics & Activities Learning 
Objective 
Supported 

Points 
Possible 

1 Core 
Framework 

Topics: Core Framework 
Readings:  

• Curriculum Development, Chapters 1 
and 10 

• “Curriculum Reform in Baccalaureate 
Nursing Education” 

• “Curriculum Reform: The More Things 
Change” 

• “Curriculum Reform: Why? What? 
How?” 

• “Introduction to Curriculum 
Development” 

Discussions:  
• Unit 1 Discussion 1 – Introduction 
• Unit 1 Discussion 2 

Assignments: Core Framework   

1 
 

60 

2 Role of 
the Learner 

Topics: Role of the Learner 
Reading(s):  

• Curriculum Development, Chapters 3, 5, 
6, 8, and 9 

Discussions:  
• Unit 2 Discussion 1 
• Unit 2 Discussion 2 

Assignments: Needs Assessment 

2 120 

3 
Instructional 
Design 

Topics: Instructional Design 
Reading(s):  

• Curriculum Development, Chapters 11, 
13, and 16 

• “Concept-based Curricula” 
• “Nursing and Theater” 
• “Instructional Design Framework” 

Discussions:  

3 140 



• Unit 3 Discussion 1 
• Unit 3 Discussion 2 

Assignments: Instructional Methods 
4 Mode of 
Delivery 

Topics: Mode of Delivery 
Reading(s):  

• Curriculum Development, Chapters 11, 
12, 13, and 16 

• “Generation Z: Approaches and 
Teaching-learning Practices” 

• “Learner Feedback and Educational 
Outcomes” 

Discussions:  
• Unit 4 Discussion 1 
• Unit 4 Discussion 2 

Assignments: Class Lesson Plan 

4 140 

5 Current 
Issues 

Topics: Current Issues 
Reading(s):  

• Curriculum Development, Chapters 10, 
15, and 16 

• Assessing Learning Outcomes, Chapters 
3 and 10 

• “Establishing Frameworks” 
• “The Future of Nursing Education” 
• “Where the Future Lies for Nursing 

Education” 
• “Addressing New Challenges Facing 

Nursing Education”  
Discussions:  

• Unit 5 Discussion 1 
• Unit 5 Discussion 2 

Assignments: Influences of Program 
Evaluation 

5 140 

6 Role of 
Evaluation 

Topics: Role of Evaluation 
Readings:  

• Curriculum Development, Chapter 15 
• Assessing Learning Outcomes, Chapters 

1 and 2 

6 140 



Discussions:  
• Unit 6 Discussion 1 
• Unit 6 Discussion 2 

Assignments: Evaluation Models 
7 
Application 

Topics: Application 
Reading(s):  

• Curriculum Development, Chapters 12, 
14, and 15 

• “Evaluation . . .  to Determine Success 
of Nursing Program” 

• “Quantitative Outcomes for Nursing 
Students” 

• “Educational Preparation for Clinical 
Practice” 

• “Evaluating the Effectiveness of Two 
Teaching Strategies” 

Discussions:  
• Unit 7 Discussion 1 
• Unit 7 Discussion 2 

Assignments: Curriculum Development 

7 240 

8  
Review 

Topics: Review 
Readings:  

• Assessing Learning Outcomes, Chapters 
5, 6, 7, and 8 

Discussions:  
• Unit 8 Discussion - Reflection 

Assignments: None 

1-7 20 

 

*Pass rates may vary by program requirement- Refer to the University Catalog 

Grade Scale 
A 90.00-100% 
B 80.00-89.99% 
F 0.00-79.99% 

 



Grade Summary Points 
Possible 

Weight out 
of 1000 pts. 

Method of 
Scoring 
 

Discussions 280 28% Rubric 
Assignments 720 72% Rubric 
Total 1000 100%  

 

POLICIES 

*University policies, such as attendance philosophy, notification of absences, extenuating 
circumstances, accommodation requests, academic dishonesty, late policy, grading and grading 
symbols, and student conduct are included in the University catalog. Students should reference 
the catalog for the complete listing of policies. 

*Note: In some cases, program and/or course specific information may be appended to the 
syllabus as an addendum. In these instances, students must consider the syllabus to be inclusive 
of any appended information, and as such, students must adhere to all course requirements as 
described in the document in its entirety. 



 

Course Syllabus 

Course Title: Advanced Nursing Practice Clinical Practicum/Seminar for Nurse 
Education 

Course Code: NU681 Credit hours:  2 

Course Description:  

Building on the student’s undergraduate level of nursing practice, this 
seminar/clinical course will provide the opportunity for the nurse educator 
student to advance their clinical knowledge, promote innovative thinking, and 
test new potential solutions to clinical/practice issues. The student will  self- 
select a practice setting environment, outside their current field of practice,  
which may include acute care, long term care, home health, community based 
settings and educational settings to further their professional development as a 
master’s level nurse.  

Program: Graduate Nursing 

Program Outcomes: 

1. Integrate scientific evidence from nursing and biopsychosocial disciplines, 
genetics, public health, quality improvement, and organizational sciences 
when designing and implementing outcome measures in diverse settings 
and through the lifespan. 

2. Demonstrate leadership skills that emphasize ethical and critical decision-
making, fiscal responsibility, inter-professional relationships that promote 
safe, quality care within a systems framework. 

3. Apply methods, tools, performance measures, and evidence-based 
standards when evaluating quality indicators within an organizational 
system. 

4. Synthesize theories, models and research findings inherent to nursing 
practice, education, and management to guide an organization or 
healthcare system towards achieving successful outcomes. 

5. Apply client/patient care technologies and informatics to coordinate and 
ensure safe quality care and promote effective communication among 
members of the interprofessional healthcare team. 



6. Analyze ethical, legal and sociocultural factors to influence policy 
development and healthcare delivery systems that promote the health of 
individuals and populations. 

7. Articulate a leadership role within interprofessional teams through 
effective communication, collaboration and consultation with other 
professionals to manage, coordinate care and provide safe, quality family-
centered and population based care. 

8. Incorporate organizational and culturally sensitive client and population 
centered concepts in the planning, delivery, management and evaluation of 
direct and indirect evidence-based health promotion care and services to 
specified individuals, families and populations. 

9. Implement scholarly activities in selected individuals, populations, and 
systems. 

Course Learning Objectives:  

1. Appraise the best available evidence from nursing and other sciences as the 

foundation for practice. (AACN IX-2) 

2. Intervene on behalf of the patients, families, caregivers, communities with 

members of the healthcare team. (AACN IX-3) 

3. Integrate epidemiological, social, and environmental data in drawing 

inferences regarding the health status of patient populations and 

interventions to promote and preserve health and healthy lifestyles. (AACN 

IX-6) 

4. Design evidence based care plans or programs, including risk assessments, 

to provide care to diverse populations. (AACN IX-7) 

5. Support the healthcare team to design, coordinate, and evaluate the 

delivery of care. (AACN IX-11). 

6. Develop therapeutic relationships to negotiate patient-centered, culturally 

appropriate, evidence-based goals and modalities of care. (AACN XI-13). 

  



Topics & Learning Activities 

Unit  Topics & 
Activities 

Learning Objective Supported Points 
Possible 

1 

Direct Patient 
Care Settings 

Session 1 

Topic(s): Description of clinical site and patient 
population 
Reading: Review the AACN Essentials for 
Masters Education 
Discussions: Session 1 Discussion Question 
Assignments & Assessments: U1A1 paper 1-2 
paragraph description of clinical site.  

 
 
 
 
20 
20 

2 

Healthy People 
2020  

Session 2 
 

Topic(s):Healthy People 2020 and the Patient 
Population 
Reading: 
https://www.healthypeople.gov/2020/topics-
objectives Selected articles and videos 
Discussions: Session 2 Discussion Question 
Assignments & Assessments: U1A2 Summary 
of Healthy People Initiative 

 
 
 
 
 
20 
30 

3 

Health and 
Illness 

Session 3 
 

Topic(s): Health and Illness in infants, children 
and adolescents 
Reading: Hogan-Quigley, B., Palm, M. L., & 
Bickley, L. (2017). Bates’ nursing guide to 
physical assessment. Selected readings and 
videos in the course 
Discussions: Session 3 Discussion Question  
Assignments & Assessments: U3A1 – 
Determinants of Health Paper 

 
 
 
 
 
 
20 
30 

4 

Health and 
Illness  

Session 4 
 

Topic(s): Health and Illness in the adult and 
geriatric population 
Reading: Hogan-Quigley, B., Palm, M. L., & 
Bickley, L. (2017). Bates’ nursing guide to 
physical assessment. Selected readings and 
videos in the course 
Discussions: Session 4 Discussion Question 
Assignments & Assessments:  U2A2 Clinical 
Activity Log (Week 4). U2A3 Physiological 
differences in the older population Paper 

 
 
 
 
 
 
20 
10 
30 

https://www.healthypeople.gov/2020/topics-objectives
https://www.healthypeople.gov/2020/topics-objectives


5 

Health 
Assessment 

Session 5 
 

Topic(s): Patient assessment 
Reading: Hogan-Quigley, B., Palm, M. L., & 
Bickley, L. (2017). Bates’ nursing guide to 
physical  examination and history taking. (2nd 
Ed). Philadelphia, PA. Wolters Kluwer: 
Lippincott, Williams, & Wilkins. 
Selected readings and videos in the course 
Discussions: Session 5 Discussion Question 
Assignments & Assessments: Components of 
Assessment Paper U3A1 

 
 
 
 
 
 
 
20 
60 

6 
Health 

Assessment 
Session 6 

 

Topic(s): Aggregate based assessment 
Reading: Selected population health readings 
and videos 
Discussions: Session 6 Discussion Question 
Assignments & Assessments: U3A2 Clinical 
Activity Log (Week 6) 

 
 
 
20 
10 

7 
Health 

Promotion 
Session 7 

Topic(s): Health Promotion 
Reading: Assigned research articles and videos 
Discussions: Session 7 Discussion Question 
Assignments & Assessments: Health 
Promotion Activity Presentation  

 
 
20 
20 

8 
Health 

Promotion 
Session 8 

 

Topic(s): Disease Prevention 
Reading: Assigned research articles 
Discussions: Session 8 Discussion Question 
Assignments & Assessments: U4A2 – Clinical 
Activity Log 

 
 
20 
10 

9 

Pathophysiology 
Session 9 

 

Topic(s): Pathophysiology of Disorder of 
Selected Patient Population  
Reading: McCance, K. & Huether, S. (2014). 
Pathophysiology: The biologic basis for disease 
in adults and    children (7th ed). Maryland 
Heights, MO.: Mosby, Inc. Assigned articles 
and videos 
Discussions: Session 9 Discussion Question 
Assignments & Assessments: Pathophysiology 
paper U5A1 

 
 
 
 
 
 
 
20 
50 



10 

Pathophysiology 
Session 10 

 

Topic(s): Pathophysiology of Disorder of 
Selected Patient Population  
Reading: McCance, K. & Huether, S. (2014). 
Pathophysiology: The biologic basis for disease 
in adults and    children (7th ed). Maryland 
Heights, MO.: Mosby, Inc. Assigned articles 
and videos 
Discussions: Session 10 Discussion Question 
Assignments & Assessments: U5A2 – Activity 
Log (Week 10) Work on final presentation 

 
 
 
 
 
 
 
20 
10 

11 

Pharmacology 
Session 11 

Topic(s): Pharmacology of selected patient 
populations 
Reading: Arcangelo V. P., & Peterson, A. 
(2017). Pharmacotherapeutics for Advanced 
Practice: A Practical Approach (4th ed). 
Assigned articles and videos 
Discussions: Session 11 Discussion Question 
Assignments & Assessments: None 

 
 
 
 
 
 
20 

12 

Pharmacology 
Session 12 

 

Topic(s): Pharmacology of selected patient 
populations 
Reading: Arcangelo V. P., & Peterson, A. 
(2017). Pharmacotherapeutics for Advanced 
Practice: A Practical Approach (4th ed). 
Assigned articles and videos 
Discussions: Session 12 Discussion Question 
Assignments & Assessments: U6A2 – Activity 
Log (Week 12) Pharmacology paper 

 
 
 
 
 
 
20 
10 
40 

13 
Lifespan 

Adaptations and 
Healthcare 
Session 13 

 

Topic(s): Adapting nursing care and health 
education to meet developmental needs 
Reading: Selected Research articles and 
videos 
Discussions: Session 13 Discussion Question 
Assignments & Assessments U7A1 Health 
Education through the Lifespan Paper 

 
 
 
 
20 
30 

14 Gender Issues 
and Inequality 

in and 

Topic(s): Affect of gender and inequality on 
health promotion and disease prevention  
Reading: Selected research articles and videos 

 
 
 



Healthcare 
Session 14 

 

Discussions: Session 14 Discussion Question 
Assignments & Assessments: U7A2 – Clinical 
Activity Log 

20 
10 

15 

Patient 
Education 
Session 15 

 

Topic(s): The impact of patient education on 
promoting health  
Reading: Selected research articles and videos 
Discussions: Session 15 Discussion Question 
Assignments & Assessments: 
Final Project Paper  
Final Project Presentation 
Final Clinical Activity Log 

 
 
 
20 
 
200 
100 
10 

16 
Changing the 

Healthcare 
Landscape 
Session  16 

 

Topic(s): The role of the nurse educator in as a 
patient advocate and change agent for 
population health  
Reading: No readings 
End of Course Evaluation 
Wrap-Up Discussion 

 
 
 
 
 
20 

*Pass rates may vary by program requirement- Refer to the University Catalog 

A 90.00% - 100.00% 

B 80.00% - 89.99% 

F   0.00%  - 79.99% 

 

 

Grade Summary Points 
Possible 

Weight out 
of 1000 
pts. 

Method of Scoring 
Points  
Rubric 

Discussion(s) 320 32%  

Assignments 310 31%  

Final Project Paper 200 20%  

Final Presentation 100 10%  

Clinical Activities 70 7%  

Total 1000 100%  

 

 

POLICIES 



*University policies, such as attendance philosophy, notification of absences, extenuating 
circumstances, accommodation requests, academic dishonesty, late policy, grading and 
grading symbols, and student conduct are included in the University catalog. Students 
should reference the catalog for the complete listing of policies. 

*Note: In some cases, program and/or course specific information may be appended to 
the syllabus as an addendum. In these instances, students must consider the syllabus to 
be inclusive of any appended information, and as such, students must adhere to all course 
requirements as described in the document in its entirety. 



 

Course Syllabus 

Course Title: Graduate Onsite Practicum in Education 

Course Code: NU683 Credit hours:  3 

Course Description:  

The capstone/clinical experience is the culminating experience of the graduate 

nursing program and provides the student with the opportunity to synthesize and 

apply knowledge and competencies acquired from the core and track courses. All 

students enrolled in the NU program education track are required to complete a 

final capstone practicum to exhibit mastery and expertise as a nurse educator. 

The student in the onsite practicum course will complete a clinical practicum with 

a mentor in an approved nursing education or staff development setting. All 

courses within the MSN-NE program must be successfully completed prior to 

entering this course.  

Program: Graduate Nursing 

Program Outcomes: 

1. Integrate scientific evidence from nursing and biopsychosocial disciplines, 
genetics, public health, quality improvement, and organizational sciences 
when designing and implementing outcome measures in diverse settings 
and through the lifespan. 

2. Demonstrate leadership skills that emphasize ethical and critical decision-
making, fiscal responsibility, inter-professional relationships that promote 
safe, quality care within a systems framework. 

3. Apply methods, tools, performance measures, and evidence-based 
standards when evaluating quality indicators within an organizational 
system. 

4. Synthesize theories, models and research findings inherent to nursing 
practice, education, and management to guide an organization or 
healthcare system towards achieving successful outcomes. 

5. Apply client/patient care technologies and informatics to coordinate and 
ensure safe quality care and promote effective communication among 
members of the interprofessional healthcare team. 



6. Analyze ethical, legal and sociocultural factors to influence policy 
development and healthcare delivery systems that promote the health of 
individuals and populations. 

7. Articulate a leadership role within interprofessional teams through 
effective communication, collaboration and consultation with other 
professionals to manage, coordinate care and provide safe, quality family-
centered and population based care. 

8. Incorporate organizational and culturally sensitive client and population 
centered concepts in the planning, delivery, management and evaluation of 
direct and indirect evidence-based health promotion care and services to 
specified individuals, families and populations. 

9. Implement scholarly activities in selected individuals, populations, and 
systems. 

Course Learning Objectives:  

1. Create a philosophy of nursing education and the role of the nurse 

educator in facilitating learning of culturally diverse student groups. 

2. Apply selected teaching learning theories from education and nursing 

education to a diverse group of adult learners. 

3. Integrate evidence-based practice from foundational courses and clinical 

nursing when designing, implementing and evaluating student learning 

activities.  

4. Demonstrate leadership skills within the academic or clinical/staff 

development learning environments. 

5. Articulate legal, ethical, and moral issues of the instructional process in 

nursing education.  

6. Participate in educator activities within the academic or clinical/staff 

development setting.  

7. Apply technology that supports and enhances the educational 

environment.  

8. Promote a caring, respectful and nurturing learning environment that 

incorporates the attributes of a positive teacher/learner relationship. 

9. Develop clear and measurable learning goals and objectives designed to 

facilitate role development as a nurse educator. 

10. Generate a capstone project that demonstrates advanced practice 

knowledge and skills, incorporates research and evidence based 



teaching/learning theories, instructional strategies and evaluation 

methods.  

 

Topics & Learning Activities 

Unit  Topics & Activities Learning Objective 
Supported 

Points 
Possible 

1 Topic(s): Facilitate Learning 
Reading: No Reading 
Discussions: Discussion Question 
Assignments & Assessments: Self-
Assessment; Confirmation of Completion 
of Practicum paper work 

2,6 15 
 
 
5 

2 Topic(s): Facilitate Learning 
Reading: No Reading  
Discussions: Discussion Question 
Assignments & Assessments: Preliminary 
draft for practicum project; Activity Log 1  

2,3,10 15 
 
 
10 
 
5 

3 Topic(s): Facilitate Learner Development 
and Socialization 
Reading: No Reading 
Discussions: Discussion Question  
Assignments & Assessments: 
Assessment of Learner Preferences–
learning styles and preferences 

3,6,8 15 
 
 
 
 
5 

4 Topic(s): Facilitate Learner Development 
and Socialization 
Reading: No Reading 
Discussions:  Discussion Question 
Assignments & Assessments: Paper: 
Mentoring, role modeling and civility in 
nursing and nursing education  Activity 
Log 2 

4,5,8 15 
 
 
 
50 
5 
 

5 Topic(s): Use Assessment and Evaluation 
Strategies  
Reading: No Reading 

2,3,7 15 
 
 



Discussions:  Discussion Question 
Assignments & Assessments: Case Study 
#1 

 
25 

6 Topic(s): Use Assessment and Evaluation 
Strategies 
Reading: No Reading 
Discussions:  Discussion Question 
Assignments & Assessments: “Develop a 
Class” paper; Activity Log 3 

1,2,3,5,9,10 15 
 
30 
 
5 

7 Topic(s): Participate in Curriculum 
Design and Evaluation of Program 
Outcomes 
Reading: No Reading 
Discussions: Discussion Question 
Assignments & Assessments: Quiz 1  

1,8,10 15 
 
 
100 

8 Topic(s): Participate in Curriculum 
Design and Evaluation of Program 
Outcomes 
Reading: No Reading 
Discussions: Discussion Question 
Assignments & Assessments: Activity 
Log 4; Mid-term evaluation; Curriculum 
Paper 

2,3,6,9,10 15 
 
 
5 
 
75 

9 Topic(s): Function as a Change Agent 
and Leader  
Reading: No Reading 
Discussions: Discussion Question 
Assignments & Assessments: Change 
Paper 

3,4,5,6 15 
 
 
 
75 

10 Topic(s): Function as a Change Agent 
and Leader  
Reading: No Reading 
Discussions: Question 
Assignments & Assessments: Case Study 
#2; Activity Log 5 

3,7,9 15 
 
 
25 
5 



11 Topic(s): Pursue Continuous Quality 
Improvements in the Nurse Educator 
Role  
Reading: No Reading 
Discussions:  Discussion Question 
Assignments & Assessments: Work on 
final project 

4,5,10 15 
 
 

12 Topic(s): Pursue Continuous Quality 
Improvements in the Nurse Educator 
Role 
Reading: No Reading 
Discussions:  Discussion Question 
Assignments & Assessments: Philosophy 
of Nursing Education Paper; Activity Log 
6 

3,4,6,9 15 
 
 
25 
 
5 

13 Topic(s): Engage in Scholarship 
Reading: No Reading 
Discussions:  Discussion Question 
Assignments & Assessments: Quiz 2 

3,9,10 15 
 
 
100 

14 Topic(s): Engage in Scholarship 
Reading: No Reading 
Discussions: Discussion Question 
Assignments & Assessments: Teaching 
Project and presentation; Activity Log 7
  

2,3,7,10 15 
 
150 
40 
5 

15 Topic(s): Function Within the 
Educational Environment 
Reading: No Reading 
Discussions: Discussion Question 
Assignments & Assessments:Self 
Assessment #2 

3,4,5,6,9 15 
 
 
 
5 

16 Topic(s): Function Within the 
Educational Environment 
Reading: No Reading 
Final Activity Log #8 
End of Course Evaluation 
Wrap-Up Discussion 

1,2,3,4,5,6,7,8,9,10 15 
 
 
5 



*Pass rates may vary by program requirement- Refer to the University Catalog 

A 90.00% - 100.00% 
B 80.00% - 89.99% 

F   0.00%  - 79.99% 
 

Grade Summary Points 
Possible 

Weight out 
of 1000 
pts. 

Method of Scoring 
Points  
Rubric 

Discussion(s) 240 24%  

Activity Logs 40 4%  
Assignment(s) 330 33%  

Quizzes 200 20%  

Final Project 190 19%  
Total 1000 100%  

 

 

POLICIES 

*University policies, such as attendance philosophy, notification of absences, extenuating 
circumstances, accommodation requests, academic dishonesty, late policy, grading and 
grading symbols, and student conduct are included in the University catalog. Students 
should reference the catalog for the complete listing of policies. 

*Note: In some cases, program and/or course specific information may be appended to 
the syllabus as an addendum. In these instances, students must consider the syllabus to 
be inclusive of any appended information, and as such, students must adhere to all course 
requirements as described in the document in its entirety. 



 

Course Syllabus 

Course Title: Healthcare Economics, Finance and Resource Management 

Course Code: NU650  

Credit hours: 3.0 

Course Description: This course focuses on optimizing the nurse leader role and 
providing the nurse leader student with an appreciation for the fiscal status of 
both the global health system and healthcare organizations. 

Program: Master of Science in Nursing with a Concentration in Nursing  
Leadership (MSNNL)  

Program Outcomes:  

 Demonstrate critical thinking and decision making when planning, 

implementing, and evaluating strategies to guide an organization or 

healthcare system toward successful outcomes. 

 Analyze the impact regulatory agencies exert on fiscal stability, human 

resources, total quality improvement, and attainment of positive outcomes 

within a selected healthcare system.  

 Apply ethical and legal principles when making decisions regarding 

healthcare delivery to diverse populations.  

 Create a plan for evaluating the ability of an organization to adapt to the 

changing healthcare landscape. 

 Implement the role of the nurse leader or nurse administrator in a selected 

healthcare setting 

 

 



Course Learning Objectives:  

 Explain the fundamental principles of healthcare economics. 

 Analyze the fiscal status of the global health system. 

 Analyze the relationship between the fiscal status of healthcare 

organizations and reimbursement. 

 Relate value-based purchasing to safe, effective patient care. 

 Apply leadership principles to human resource management and talent 

acquisition. 

 Discuss how personal leadership provides a basis for optimizing the 

development of nurse leader skills. 

 Evaluate research findings related to healthcare economics and financial 

stability of the healthcare system. 

 

Topics & Learning Activities 

Unit  Topics & Activities Learning 
Objective 
Supported 

Points 
Possible 

Unit 1: 
Economics 

Topics: 
 Introduction to Economics 
Important Components of Economics 
The Economics of Healthcare 
Legislation and Regulation 
Reading: Unit Readings 
Discussions: Unit One Discussion 
Assignments & Assessments: Analysis 
Paper – Cost Containment Analysis 

1,6,7  
 
 
 
 
 
20 
240 

Unit 2: 
Introduction to 
Healthcare 
Finance 

Topics:  
Healthcare Finance 
Organizational Tax Structure 
Organizational Structures by 
Management 

2,3  
 
 
 
 



Reimbursement Types for Healthcare 
Organizations Introduction 
Reading: Unit Readings 
Discussions: Unit One Discussion 
Assignments & Assessments: 

 
 
 
40 

Unit 3: Value-
Based 
Reimbursement 

Topics: 
The Health Value Chain and Value-Based 
Service 
Value-Based Systems 
Financial Landscape of Healthcare  
Reading: Unit Readings 
Discussions: Unit One Discussion 
Assignments & Assessments: 

4  
 
 
 
 
40 

Unit 4: Finance 
Decision 
Making and 
Planning 

Topics: 
Healthcare Finance 
Financial Risk Management 
Ethics in Healthcare Organizations 
The Strategic Financial Plan 
Operational Planning 
Reading: Unit Readings 
Discussions: Unit One Discussion 
Assignments & Assessments: Analysis 
Paper – Financial Management 

3,6,7  
 
 
 
 
 
40 
240 

Unit 5: Human 
Resource 
Management 

Topics:  
Human Resource Management 
Legislation and Regulation 
Training and Development 
Healthy Work Environments 
Reading: Unit Readings 
Discussions: Unit One Discussion 
Assignments & Assessments: 

5  
 
 
 
 
 
40 

Unit 6: Quality 
Management 

Topics:  
Introduction to Quality Management 
Accreditation/Credentialing Bodies 
Reading: Unit Readings 
Discussions: Unit One Discussion 
Assignments & Assessments: 

6  
 
 
 
40 



Unit 7: National 
Policy to 
Globalization 

Topics:  
Policy Making Process and the Nurse 
Leader’s Role 
National Organizations 
Global Health 
Reading: Unit Readings 
Discussions: Unit One Discussion 
Assignments & Assessments: Strategic 
Plan Paper 

6, 7  
 
 
 
 
40 
240 

Unit 8 End of Course Evaluation 
Wrap-Up Discussion: Reflection 

  
20 

 

*Pass rates may vary by program requirement- Refer to the University Catalog 

Undergraduate Grade Scale    

A 90.00-100% 

B 80.00-89.99% 
F 0.00-79.99% 

I Incomplete 

 

Grade Summary Points 
Possible 

Weight out 
of 1000 
pts. 

Method of Scoring 
Points  
Rubric 

Discussion(s) 280 28% Rubric 

Assignment(s) 720 72% Points 

Total 1000  100%   

POLICIES 

*University policies, such as attendance philosophy, notification of absences, extenuating 
circumstances, accommodation requests, academic dishonesty, late policy, grading and 
grading symbols, and student conduct are included in the University catalog. Students 
should reference the catalog for the complete listing of policies. 

*Note: In some cases, program and/or course specific information may be appended to 
the syllabus as an addendum. In these instances, students must consider the syllabus to 
be inclusive of any appended information, and as such, students must adhere to all course 
requirements as described in the document in its entirety. 



 

Course Syllabus 

Course Title: Leading and Managing in Complex Organizations 

Course Code: NU 651 Credit hours: 3.0 

Course Description:  

This course is designed to provide the nurse leader student with the knowledge 
and skills necessary to be an effective leader and manager within complex 
organizations from a systems perspective. The concepts of collaborative 
leadership, shared decision making, leading change, adopting and adapting within 
the dynamic healthcare environment, applying evidence-based practices, 
implementing quality improvement strategies, conflict management, and project 
management will be explored. Contemporary leadership theories, organizational 
culture and ethics, communication, and diversity, will be addressed. 

Program: Nursing 

Program Outcomes: 

1. Demonstrate critical thinking and decision making when planning, 
implementing and evaluating strategies to guide an organization or healthcare 
system toward successful outcomes. 

2. Analyze the impact of regulatory agencies exert on fiscal stability, human 
resources, total quality improvement, and attainment of positive outcomes 
within a selected healthcare system. 

3. Apply ethical and legal principles when making decisions regarding healthcare 
delivery to diverse populations. 

4. Create a plan for evaluating the ability of an organization to adapt to the 
changing healthcare landscape. 

5. Implement the role of the nurse leader or nurse administrator in a selected 
healthcare setting. 

Course Learning Objectives:  

1. Compare and contrast leadership and management theories and styles. 

2. Analyze the evolution of leadership models and how the change impacts 

modern healthcare organizations. 



3. Discuss the differences between chaos theory and complexity theory and their 

effect on leadership. 

4. Explain the relationship between collaborative leadership and shared decision-

making. 

5. Apply a systems perspective to given organizational contexts identifying 

factors, that affect organizational performance, quality, and safety. 

6. Critique the effect of organizational culture and ethics have on individual 

integrity, quality improvement, and patient safety. 

7. Apply evidence-based practices to leading, managing and communicating with 

teams comprised of diverse individuals.  



Topics & Learning Activities 

Unit  Topics & Activities Learning 
Objective 
Supported 

Points 
Possible 

1 Introduction 
to Leading and 
Managing 

Topic(s): Leadership Model Evolution 
The Eras of Leadership 
Contemporary Influences on Nursing 
Leadership 
Requirements for Nursing Leadership 
Reading(s):  

 Day, D. & Antonakis, J. (2009) 
Chapter 1 Leadership Past, 
Present, and Future [pdf].  

 Huber, D. (2017). Leadership and 
nursing care management. 
Philadelphia: W.B. Saunders. 
ISBN: 9780323389662  

Discussion(s): 

 Leadership and Management 
Assignment(s):  None 

1, 2 20 

2 Theories Topic(s): Trait Leadership Theory 
Behavioral Leadership Theory 
Situational Leadership Theory 
Transformational Leadership Theory 
Transactional Leadership Theory 
Servant Leadership Theory 
Entrepreneurial Leadership Theory 
Change Leadership Theory 
Reading(s):  

 Huber, D. (2017). Leadership and 
nursing care management. 
Philadelphia: W.B. Saunders. 
ISBN: 978-0323389662 

Discussion(s):  

 Management and Leadership 
Theories 

Assignment(s):  None 

1, 2 40 



3 Leadership 
and 
Healthcare/EBP 
Leadership 

Topic(s): Organizational behavior 
Tipping point leadership 
Alignment process: Standardization and 
Accreditation. 
Culture of evidence 
Reading(s):  

 Huber, D. (2017). Leadership and 
nursing care management. 
Philadelphia: W.B. Saunders. 
ISBN: 978-0323389662.  

 Stetler, B., Ritchie, J., Rycroft-
Malone, J., & Chams, M. 
Leadership for evidence-based 
practice: Strategic and functional 
hehaviors for institutionalizing 
EBP [pdf].  

Discussion(s):  

 Leadership in Health Care 
Assignment(s):   

 Administrative Framework 
 

1, 2, 4, 7 280 

4 Chaos Theory Topic(s): History 
Description 
Constructs 
Connection to leadership 
Chaos Theory in Nursing 
Criticisms 
Reading(s):  

 Alisha Anderson (2013). Chaos 
theory and nursing [Prezi].  

 Huber, D. (2017). Leadership and 
nursing care management. 
Philadelphia: W.B. Saunders. 
ISBN: 9780323389662 

 Jones, B. & Breunig, C. (2007). 
Noah and Joseph effects in 
government budgets: Analyzing 

3, 5 40 



long-term memory. The Policy 
Studies Journal, 35 (1): 329–348. 

 Lett, M. (2008). A case for chaos 
theory in nursing. Australian 
Journal of Advanced Nursing, 18 
(3): 14-18. 

 Oestreicher, C. (2007). A history 
of chaos theory. Dialogues in 
clinical neuroscience, 9(3), 279-
89. 

 Rickles, D., Howe, P., & Shiell, A. 
(2007). A simple guide to chaos 
and complexity. J Epidemiol 
Community Health, 61: 923-927. 

 Robertson, D. & Grant, M. (n.d.). 
Feedback and chaos in Darwinian 
evolution. Complexity.  

Discussion(s):  

 Chaos Theory 
Assignment(s):  None 

5 Complexity 
Theory 

Topic(s): History 
Description 
Constructs 
Connection to leadership 
Complexity Theory in Nursing 
Criticisms 
Reading(s):  

 Cairney, P. (2017). A critical 
discussion of complexity theory: 
How does “Complexity Thinking” 
improveour understanding of 
politics and policy making? [pdf].  

 Crowell, D. (2015). Complexity 
leadership: nursing's role in 
health care delivery. F.A. Davis 
Company. ISBN 978-0-8036-4529-
5 

3, 5  280 



 Wikimedia Commons CC By-SA 
3.0.  

 Huber, D. (2017). Leadership and 
nursing care management. 
Philadelphia: W.B. Saunders. 
ISBN:  978-0323389662  

 Levy, D. L. (1994). Chaos theory 
and strategy: Theory, application, 
and managerial implications, 
Strategic Management Journal. 
15: 167- 178. 

 Sammut-Bannici, T. (2014) 
Complexity theory [pdf].  

Discussion(s):  

 Complexity Theory 
Assignment(s):  

 Proposal Paper 

6 Leadership 
and 
Collaboration 

Topic(s): Personal Leadership 
Dark side of leadership 
Collaborative Leadership 
Goal Attainment 
Creativity and Innovation 
Conflict 
Reading(s):  

 Huber, D. (2017). Leadership and 
nursing care management. 
Philadelphia: W.B. Saunders. 
ISBN:  978-0323389662.  

 National Learning Consortium 
(2013). Fact sheet on Shared 
Decision Making [pdf]. 

Discussion(s):  

 Leadership and Collaboration 
Assignment(s):  None 

4, 5 40 

7 Culture, 
Gender, and 

Topic(s): Unconscious bias 
Ethics 
Gender 

5, 7 280 



Ethics in 
Leadership 

Multinational teams 
Social Media 
Reading(s):  

 Georgetown.edu (n.d.). 
Promoting cultural and linguistic 
competency self-assessment 
checklist [pdf]. 

 Huber, D. (2017). Leadership and 
nursing care management. 
Philadelphia: W.B. Saunders. 
ISBN: 978-0323389662.   

 National Council of State Boards 
of Nursing (2012). Resources.  

 U.S. Department of Commerce 
(n.d.). Best practice in achieving 
workforce diversity [pdf].  

Discussion(s):  

 Social Media 
Assignment(s):   

 Administrative Theory and 
Change Presentation 

8 Reflection Topic(s): Reflection 
Reading(s): None 
Discussion(s):  

 Reflection 
Assignment(s): None 

 20  

 

*Pass rates may vary by program requirement- Refer to the University Catalog 

Graduate Grade Scale 

A 90.00-100% 
B 80.00-89.99% 

C 70.00-79.99% 

F 0.00-69.99% 
I Incomplete 

 



Grade Summary Points 
Possible 

Weight out 
of 1000 
pts. 

Method of Scoring 
Points  
Rubric 

Discussion(s) 280 28% Rubric 
Assignment(s) 720 72% Rubric 

Total 1000 100%  
 

 

POLICIES 

*University policies, such as attendance philosophy, notification of absences, extenuating 
circumstances, accommodation requests, academic dishonesty, late policy, grading and grading 
symbols, and student conduct are included in the University catalog. Students should reference 
the catalog for the complete listing of policies. 

*Note: In some cases, program and/or course specific information may be appended to the 
syllabus as an addendum. In these instances, students must consider the syllabus to be inclusive 
of any appended information, and as such, students must adhere to all course requirements as 
described in the document in its entirety. 



 

Course Syllabus 

Course Title:  Dynamic Healthcare Leadership  

Course Code:  NU 652 

Credit hours:  3.00  

Course Description:  This direct care practicum course provides the knowledge 
and skills necessary for the nurse leader to adapt to and adopt change and apply 
evidence-based practice to promote transformation of healthcare delivery and 
patient care systems. Strategies to provide guidance to individuals and groups 
within the complex global healthcare system to implement change will be 
addressed. Strategic planning, quality and risk management, and the effect of 
regulatory agencies and policies exert on quality healthcare delivery will be 
discussed. Students will engage in self-reflection and formulate their personal 
goals as an advanced practice nurse leader. 

Program:  Master of Science in Nursing with a Concentration in Nursing 
Leadership (MSNNL) 

Program Outcomes: 

1. Demonstrate critical thinking and decision making when planning, 
implementing, and evaluating strategies to guide an organization or 
healthcare system toward successful outcomes. 

2. Analyze the impact regulatory agencies exert on fiscal stability, human 
resources, total quality improvement, and attainment of positive outcomes 
within a selected healthcare system. 

3. Apply ethical and legal principles when making decisions regarding 
healthcare delivery to diverse populations. 

4. Create a plan for evaluating the ability of an organization to adapt to the 
changing healthcare landscape. 

5. Implement the role of the nurse leader or nurse administrator in a selected 
healthcare setting. 

Course Learning Objectives:  



Upon completion of this course, the student will be able to: 

1. Evaluate personal characteristics and how these fit with the leadership 

skills necessary to function in the sociotechnical age. 

2. Employ evidence-based practices in promoting change within a healthcare 

organization. 

3. Explain how dynamic leadership promotes strong followership and inter-

professional collaboration to effect change.  

4. Analyze the effect regulatory agencies and policies exert on the healthcare 

delivery system and patient care outcomes. 

5. Propose a risk management plan for a given issue in a healthcare setting.  

6. Examine the effect evidentiary leadership exerts on value-based outcomes. 

7. Formulate a strategic plan outlining future goals as a healthcare leader. 

Topics & Learning Activities 

Unit  Topics & Activities Learning 
Objective 
Supported 

Points 
Possible 

1  
Complex 
Sociotechnical 
Systems in 
Healthcare 

Topics: Healthcare complexity, 
sociotechnical environment (responsible 
autonomy, adaptability, whole tasks, 
task meaningfulness), core measures 
Readings: Canvas Module Topics 
Discussions: 
Discussion 1: Unit 1 Week 1 
Discussion 2: Unit 1 Week 2 
Assignments:  
Short Paper – Sociotechnical 
Environment  
Clinical Log Unit 1 

1, 2, 4 
 

 
 
 
 
 
 
20 
20 
 
60 
10 

2  
Transformational 
Leadership 

Topics:  Transformational leadership, 
quantum leadership, other leadership 
styles, personal leadership 
characteristics, strategic planning, 
SWOT analysis 
Readings: Canvas Module Topics 
Discussions: 

2, 3, 7  
 
 
 
 
 
 



Discussion 1: Unit 2 Week 3 
Discussion 2: Unit 2 Week 4 
Assignments: 
Leadership Assessment Reflection 
Clinical Log Unit 2 

20 
20 
 
60 
10 

3  
Evidentiary 
Leadership 

Topics:  Evidentiary leadership, best 
evidence, implications for management, 
key drivers for change, strategies for 
healthcare valuation 
Readings: Canvas Module Topics 
Discussions: 
Discussion 1: Unit 3 Week 5 
Discussion 2: Unit 3 Week 6 
Assignments: 
Short Paper – Selected Core Measure 
Clinical Log Unit 3 

2, 6  
 
 
 
 
 
20 
20 
 
60 
10 

4  
Value-Based 
Programs 

Topics: Value-based programs, CMS,  
Affordable Care Act, accountable care 
organizations, patient-centered medical 
home, care coordination, hospital 
inpatient quality 
Readings: Canvas Module Topics 
Discussions: 
Discussion 1: Unit 4 Week 7 
Discussion 2: Unit 4 Week 8 
Assignments: 
Outline – Core Measure Improvement 
Clinical Log Unit 4 

2, 4  
 
 
 
 
 
 
20 
20 
 
40 
10 

5  
Regulatory 
Agency and 
Policy Impact 

Topics: Government agencies, other 
agencies 
Readings: Canvas Module Topics 
Discussions: 
Discussion 1: Unit 5 Week 9 
Discussion 2: Unit 5 Week 10 
Assignments: 
Brief Paper – Regulatory Agency or 
Policy Identification 

2, 4  
 
 
 
20 
20 
 
40 
 



Clinical Log Unit 5 10 

6  
Evidence-Based 
Practice for 
Change 
Promotion 

Topics:  Emotional Intelligence, Lewin’s 
change theory, lean systems theory, 

successful teams, TeamSTEPPS 
Readings: Canvas Module Topics 
Discussions: 
Discussion 1: Unit 6 Week 11 
Discussion 2: Unit 6 Week 12 
Assignments: 

TeamSTEPPS Outline/Algorithm  
Clinical Log Unit 6 

2, 6  
 
 
 
 
20 
20 
 
60 
10 

7  
Leadership for 
the 
Advancement of 
Evidence-Based 
Nursing Practice 

Topics: Complexity leadership, 
innovation and value, organizations, 
organization culture, strategic planning 
Readings: Canvas Module Topics 
Discussions: 
Discussion 1: Unit 7 Week 13 
Discussion 2: Unit 7 Week 14 
Assignments: 
Personalized Strategic Plan for 
Leadership Development 
Risk Management/Core Measure 
Improvement Plan 
Clinical Log Unit 7 
Final Clinical Evaluation 

2, 5, 7  
 
 
 
 
20 
20 
 
125 
 
125 
 
10 
30 

8  
Course Wrap-up 

Topic: Course summary and evaluation 
Readings: Course summary and all prior 
readings, presentations and videos 
Discussion 1: Unit 8 Week 15 
Discussion 2: Unit 8 Week 16 

1,2,3,4,5,6,7  
 
 
20 
20 

 

*Pass rates may vary by program requirement- Refer to the University Catalog 

A 90.00-100% 
B 80.00-89.99% 

C 76.00-79.99% 
F 0.00-75.99% 



Grade Summary Points 
Possible 

Weight out 
of 1000 
pts. 

Method of Scoring 
Points  
Rubric 

Discussions 320 (8 x 40 
or 16 x 20)) 
This is the 
Herzing 
Standard 

32% Rubric 

Assignments 320 32% Rubric 
Final Projects 250 25% Rubric 

Clinical Logs 70    7% Rubric 

Clinical Evaluation 30    3% Points 
Total 1000 100%  

 

 

POLICIES 

*University policies, such as attendance philosophy, notification of absences, extenuating 
circumstances, accommodation requests, academic dishonesty, late policy, grading and 
grading symbols, and student conduct are included in the University catalog. Students 
should reference the catalog for the complete listing of policies. 

*Note: In some cases, program and/or course specific information may be appended to 
the syllabus as an addendum. In these instances, students must consider the syllabus to 
be inclusive of any appended information, and as such, students must adhere to all course 
requirements as described in the document in its entirety. 



 
Course Syllabus 

 

Course Title:  Transformation of Care in Health Delivery Systems Practicum  

Course Code:  NU 653 

Credit hours:  3.00 (1 didactic/2 clinical) 

Prerequisites: NU 500 Theoretical Foundations for Nursing, NU 560 Research 
Methods   and Evidence-based Practice, NU 634 Management of 
Pharmacotherapeutics in Advanced Practice, NU 621 Advanced Pathophysiology, 
NU 510 Advanced Physical Assessment, NU 652 Dynamic Healthcare Leadership     

Corequisites:  None 

Course Description:  The capstone/practicum is the culminating experience of the 
graduate nursing program and provides the student with the opportunity to 
synthesize and apply knowledge and competencies acquired from the core and 
track courses. All students enrolled in the nursing program leadership track are 
required to complete a final capstone practicum to exhibit mastery and expertise 
as a nurse leader. The students in the nurse leader this course will complete a 
practicum with a mentor in an approved nursing leadership/administration 
setting. 3.00 semester credit hours. Contact Hours: 105.00. Prerequisite: All 
courses within the MSN-NL program must be successfully completed prior to 
entering this course or take concurrently. 

Program:  Master of Science in Nursing with a Concentration in Nursing 
Leadership (MSNNL) 

Program Outcomes: 

1. Demonstrate critical thinking and decision making when planning, 
implementing, and evaluating strategies to guide an organization or 
healthcare system toward successful outcomes. 

2. Analyze the impact regulatory agencies exert on fiscal stability, human 
resources, total quality improvement, and attainment of positive outcomes 
within a selected healthcare system. 



3. Apply ethical and legal principles when making decisions regarding 
healthcare delivery to diverse populations. 

4. Create a plan for evaluating the ability of an organization to adapt to the 
changing healthcare landscape. 

5. Implement the role of the nurse leader or nurse administrator in a selected 
healthcare setting. 

Course Learning Objectives:  

Upon completion of this course, the student will be able to: 

1. Synthesize knowledge from the leadership, management, finance and 

organizational sciences in planning, implementing and evaluating the efficacy 

of delivery of healthcare at the individual and systems level.   

2. Implement quality improvement and safety measures using contemporary and 

evolving technologies at the patient care, inter-professional and organizational 

levels to promote positive patient outcomes and organizational health.  

3. Translate current evidence into practice through designing and implementing 

programs based on best practices. 

4. Develop strategies and techniques that sustain civility and professionalism 

within the organization. 

5. Evaluate the effectiveness of system changes and programs related to legal 

and political factors impacting the delivery of health care at the local, state, 

national and global levels. 

6. Promote health and influence health care delivery systems by advocating for 

social justice, accessibility and affordability of healthcare.  

7. Implement high level inter-professional collaboration, communication, and 

coordination to achieve health promotion, disease prevention, with the goal of 

improving patient and population health outcomes. 

8. Propose clinical prevention and health promotion strategies to improve the 

health status individuals, groups and communities through the provision of 

culturally competent care supporting positive outcomes. 
 

 

 



 Topics & Learning Activities 

Unit  Topics & Activities Learning 
Objective 
Supported 

Points 
Possible 

1  
Civil and 
Professional 
Behaviors 

Topics: Professional behaviors, civility, 
incivility 
Readings: Refer to LMS 
Discussion 1: Week 1 & 2 
Assignments:  
Short Paper – Civil and Professional Behavior  
Clinical Log Unit 1 

4 
 

 
 
 
30 
 
60 
20 

2  
Cultural 
Competency 

Topics:  Cultural competence, clinical 
prevention, health promotion 
Readings: Refer to LMS 
Discussion 2: Week 3 & 4 
Assignments: 
Short Paper: Leadership Competencies 
Clinical Log Unit 2 

8  
 
 
30 
 
60 
20 

3  
Health Equity 

Topics:  Social justice, accessibility and 
affordability of healthcare 
Readings: Refer to LMS 
Discussion 3: Week 5 & 6 
Assignments: 
Short Paper – Leader’s Influence on Social 
Determinants of Health 
Clinical Log Unit 3 

6  
 
 
30 
 
 
60 
20 

4  
System 
Change and 
Evaluation 

Topics: System changes, legal and political 
influences 
Readings: Refer to LMS 
Discussion 4: Week 7 & 8 
Assignments: 
Short Paper – Leadership and System Change 
Clinical Log Unit 4 

5  
 
 
30 
 
60 
20 

5  
Quality 
Improvement 

Topics: Quality improvement, safety, 
technology 
Readings: Refer to LMS 
Discussion 5: Week 9 & 10 

2  
 
 
30 



Assignments: 
Introduction and Outline for Quality 
Improvement Project 
Clinical Log Unit 5 

 
 
60 
20 

6  
Best Practice  

Topics:  Evidence-based practice, the 
leader’s role in EBP implementation, nurses’ 
engagement in EBP 
Readings: Refer to LMS 
Discussion 6: Week 11 & 12 
Assignments: 
Brief Paper – Leader’s Role in Quality 
Improvement and EBP Implementation  
Clinical Log Unit 6 

3  
 
 
 
30 
 
 
60 
20 

7  
Leadership  

Topics: Complexity leadership, innovation 
and value, organizations, organization 
culture, strategic planning 
Readings: Refer to LMS 
Discussion 7: Week 13 & 14 
Assignments: 
Quality Improvement Proposal 
Clinical Log Unit 7 

1  
 
 
 
30 
 
100 
20 

8  
Course Wrap-
up 

Topic: Course integration 
Readings: all prior readings, presentations 
and videos 
Discussion 8: Week 15 
Assignments: 
Final Paper:  Personalized Leadership Growth 
Final Clinical Evaluation 

  
 
 
30 
 
100 
60 

 

*Pass rates may vary by program requirement- Refer to the University Catalog 

Grading Scale 

A 90.00-100% 

B 80.00-89.99% 

F 0.00-79.99% 

 



Grade Summary Points 
Possible 

Weight out 
of 1000 

pts. 

Method of Scoring 
Points 
Rubric 

Discussions 450 45% rubric 

Assignments 210 21% rubric 

Final Projects 240 24% rubric 

Clinical Logs 70 7% rubric 

Clinical Evaluation 30 3% rubric 

Total 1000 100%  

 

POLICIES 

*University policies, such as attendance philosophy, notification of absences, 
extenuating circumstances, accommodation requests, academic dishonesty, late 
policy, grading and grading symbols, and student conduct are included in the 
University catalog. Students should reference the catalog for the complete listing 
of policies. 

*Note: In some cases, program and/or course specific information may be 
appended to the syllabus as an addendum. In these instances, students must 
consider the syllabus to be inclusive of any appended information, and as such, 
students must adhere to all course requirements as described in the document in its 
entirety. 



 

Course Syllabus 

Course Title: Theoretical Foundations for Nursing 

Course Code: NU500 Credit hours:  3 

Course Description:  

The theoretical foundations for this nursing course focus on exposing the 
advanced practice nurse to a wide range of theory. The course will provide 
students with the basis for understanding, constructing, formulating, applying, 
and evaluating theory. It will also examine the role that theory plays in providing 
the scientific basis for nursing praxis. Selected theories and conceptual framework 
will be studied and critiqued for their utilization in terms of nursing knowledge 
development as they relate to practice and research.  

Program: Graduate Nursing 

Program Outcomes: 

1. Integrate scientific evidence from nursing and biopsychosocial disciplines, 
genetics, public health, quality improvement, and organizational sciences 
when designing and implementing outcome measures in diverse settings 
and through the lifespan. 

2. Demonstrate leadership skills that emphasize ethical and critical decision-
making, fiscal responsibility, inter-professional relationships that promote 
safe, quality care within a systems framework. 

3. Apply methods, tools, performance measures, and evidence-based 
standards when evaluating quality indicators within an organizational 
system. 

4. Synthesize theories, models and research findings inherent to nursing 
practice, education, and management to guide an organization or 
healthcare system towards achieving successful outcomes. 

5. Apply client/patient care technologies and informatics to coordinate and 
ensure safe quality care and promote effective communication among 
members of the interprofessional healthcare team. 

6. Analyze ethical, legal and sociocultural factors to influence policy 
development and healthcare delivery systems that promote the health of 
individuals and populations. 



7. Articulate a leadership role within interprofessional teams through 
effective communication, collaboration and consultation with other 
professionals to manage, coordinate care and provide safe, quality family-
centered and population based care. 

8. Incorporate organizational and culturally sensitive client and population 
centered concepts in the planning, delivery, management and evaluation of 
direct and indirect evidence-based health promotion care and services to 
specified individuals, families and populations. 

9. Implement scholarly activities in selected individuals, populations, and 
systems. 

Course Learning Objectives:  

1. Analyze selected nursing theories using established guidelines. (AACN I.8) 

2. Research the use of theory to generate scientific knowledge as it relates to 

creating a road map for professional advancement in nursing. (AACN I.8) 

3. Assess the role of praxis theories in nursing and healthcare leadership and 

education. (AACN I.8) 

4. Demonstrate critical thinking and creativity in the application of theoretical 

frameworks and models to the advancement of the nursing profession. 

(AACN I.8). 

5. Explores and implements chaos and change theory. (AACN I.8) 

6. Critique holistic nursing concepts, models, and theorists that relate to 

nursing practice, education, management, and research.  



Topics & Learning Activities 

Unit  Topics & Activities Learning 
Objective 
Supported 

Points 
Possible 

1 Topic(s): Introduction and Orientation 
Reading: McEwen and Wills (2019). Chapter 1 
(Pages 2-12) and chapter 2 (pages 23-25). 
Discussions: U1D1 & U1D2 

1,2,3,4,5,6, 80 

2 Topic(s): Components of Nursing Theory 
Reading: Read McEwen and Wills (2014) 
Chapters 3 & 4 & Read Chinn and Kramer 
(2014) Chapter 1 
Discussions: U2D1 & U2D2 
 

1,2,3,4,6 80 
 

3 Topic(s): From Meta Theory to Practice 
Reading: Read McEwen and Wills (2014): 
Chapter 18 & Read Chinn and Kramer (2014) 
Chapters 3 & 5 
Discussions: U3D1  
 

1,3,4,6 40 

4 Topic(s): Nursing Theory and Leadership 
Reading: McEwen and Wills (2014): Chapter 20 
Discussions: U4D1  
Assignment(s): Theory Evaluation Paper 
 

2,3,4,6 40 
300 

5 Topic(s): Nursing Theory, Education and 
Learning 
Reading: McEwen and Wills (2014) Chapter 21 
Discussions: U5D1  
 

2,3,4,6 40 

6 Topic(s): Nursing Theory, Research and Practice 
Reading: McEwen and Wills (2014) Chapters 18 
& 19   
Discussions: U6D1 
 

2,3,4,6 40 

7 Topic(s): Theory, Professionalism and 
Empowerment 

3,4,5,6  
 



Reading: Chinn & Kramer (2014) Chapters 4 & 
6   
Discussions: U7D1  
Assignment(s): Theory Application Paper 
 

 
 
40 
320 

8 Topic(s): The Reflective Practitioner 
Reading: Read McEwen and Wills (2014) 
Chapter 22. Review Chinn and Kramer (2014) 
Chapter 10 
Discussions: M8D1 
 

1,2,3,4,5,6 20 

*Pass rates may vary by program requirement- Refer to the University Catalog 

A 90.00% - 100.00% 

B 80.00% - 89.99% 

C 70.00% - 79.99% 

F   0.00%  - 69.99% 

 

Grade Summary Points 
Possible 

Weight out 
of 1000 
pts. 

Method of Scoring 
Points  
Rubric 

Discussion(s) 380 30%  
Assignment(s) 300 30%  

Final Project 320 40%  

Total 1000 100%  

 

 

POLICIES 

*University policies, such as attendance philosophy, notification of absences, extenuating 
circumstances, accommodation requests, academic dishonesty, late policy, grading and 
grading symbols, and student conduct are included in the University catalog. Students 
should reference the catalog for the complete listing of policies. 

*Note: In some cases, program and/or course specific information may be appended to 
the syllabus as an addendum. In these instances, students must consider the syllabus to 
be inclusive of any appended information, and as such, students must adhere to all course 
requirements as described in the document in its entirety. 



 

Course Syllabus 

Course Title: Advanced Physical Assessment  

Course Code: NU510 Credit hours: 3 

Course Description:  

This course is an examination of the process of holistic assessment (physical, 

psychosocial, and cultural) of individuals across the lifespan.  Students will focus 

on critical thinking and decision-making skills relating to the application of 

assessment skills in the role of the nurse manager and nurse educator. 

Program: Nursing MSN Program 

Program Outcomes: 

 Integrate scientific evidence from nursing and biopsychosocial disciplines, 
genetics, public health, quality improvement, and organizational sciences 
when designing and implementing outcome measures in diverse settings 
and through the lifespan. 

 Demonstrate leadership skills that emphasize ethical and critical decision-
making, fiscal responsibility, inter-professional relationships that promote 
safe, quality care within a systems framework 

 Apply methods, tools, performance measures, and evidence-based 
standards when evaluating quality indicators within an organizational 
system 

 Synthesize theories, models and research findings inherent to nursing 
practice, education, and management to guide an organization or 
healthcare system towards achieving successful outcomes. 

 Apply client/patient care technologies and informatics to coordinate and 
ensure safe quality care and promote effective communication among 
members of the interprofessional healthcare team 

 Analyze ethical, legal and sociocultural factors to influence policy 
development and healthcare delivery systems that promote the health of 
individuals and populations 

 Articulate a leadership role within interprofessional teams through 
effective communication, collaboration and consultation with other 



professionals to manage, coordinate care and provide safe, quality family-
centered and population-based care. 

 Incorporate organizational and culturally sensitive client and population-
centered concepts in the planning, delivery, management, and evaluation 
of direct and indirect evidence-based health promotion care and services to 
specified individuals, families and populations. 

 Implement scholarly activities in selected individuals, populations, and 
systems. 

Course Learning Objectives:  

1. Analyze elements of a comprehensive physical, psychosocial, 
developmental, and cultural assessment for varied age and ethnic 
populations. 

2. Articulate strategies for integration of patient history, physical examination, 
diagnostic procedures, and laboratory data to formulate nursing diagnoses. 

3. Discuss the influence of technology on assessment and communication 
processes in healthcare. 
 

  



Topics & Learning Activities 

Unit  Topics & Activities Learning 
Objective 
Supported 

Points 
Possible 

Unit 1 Topic(s): Assessment and Clinical Decision Making 
Reading(s): Hogan-Quigley, Palm, & Bickley. 
Chapters 1, 2, 3, 4, and 5 
Discussion(s):  
Discussion 1 - Introduction 
Discussion 2 – Assessment and Clinical Decision 
Making 
Assignment(s):   
Assignment 1 - Application to Clinical Practice 
Assignment 2 - Critical Thinking Application 

1,2,3  
 
 
 
25 
25 
 
 
45 
45 

Unit 2 Topic(s): Assessment of Skin, Head, Ears, and Eyes 
Reading(s): Hogan-Quigley, Palm, & Bickley. 
Chapters 9, 10, 11, and 12. 
Discussion(s):  
Discussion 1 - Assessment of Skin, Head, Ears, and 
Eyes 
Discussion 2 - Assessment of Eyes 
Assignment(s):   
Assignment 1 - Application to Clinical Practice 
Assignment 2 - Critical Thinking Application 

1,2,3  
 
 
 
25 
 
25 
 
50 
50 

Unit 3 Topic(s): Assessment of Cardiovascular and 
Respiratory Systems 
Reading(s): Hogan-Quigley, Palm, & Bickley. 
Chapters 13, 14, and 15. 
Discussion(s):  
Discussion 1 - Assessment of Cardiovascular 
System 
Discussion 2 - Assessment of Respiratory System 
Assignment(s):   
Assignment 1 - Application to Clinical Practice 
Assignment 2 - Critical Thinking Application  

1,2,3  
 
 
 
 
25 
 
25 
 
50 
10 

Unit 4 Topic(s): Assessment of Abdomen, Genitourinary, 
and Male Reproductive Systems 

1,2,3  
 



Reading(s): Hogan-Quigley, Palm, & Bickley. 
Chapters 16 and 21. 
Discussion(s):  
Discussion 1 - Assessment of Abdominal Pain 
Discussion 2 - Assessment of Cachexia and 
Abdominal Enlargement 
Assignment(s):   
Assignment 1 - Application to Clinical Practice 
Assignment 2 - Midterm Evaluation – System 
Analysis 

 
 
 
25 
25 
 
 
50 
10 

Unit 5 Topic(s): Assessment of Musculoskeletal and 
Neurologic Systems 
Reading(s): Hogan-Quigley, Palm, & Bickley. 
Chapters 18, 19, 20, and 21. 
Discussion(s):  
Discussion 1 – Assessment of Neck and Low Back 
Pain 
Discussion 2 - Assessment of Musculoskeletal and 
Neurologic Symptoms 
Assignment(s):   
Assignment 1 - Application to Clinical Practice 
Assignment 2 - Critical Thinking Application 

1,2,3  
 
 
 
 
25 
 
25 
 
 
50 
10 

Unit 6 Topic(s): Assessment of Breasts and Female 
Reproductive System 
Reading(s): Hogan-Quigley, Palm, & Bickley. 
Chapters 17 and 21. 
Discussion(s):  
Discussion 1 - Assessment of Breasts  
Discussion 2 - Assessment of Female Reproductive 
System 
Assignment(s):   
Assignment 1 - Application to Clinical Practice 
Assignment 2 - Critical Thinking Application 

1,2,3  
 
 
 
 
25 
25 
 
 
50 
10 

Unit 7 Topic(s): Assessment of Pediatric, Maternity, and 
Elderly Patients 
Reading(s): Hogan-Quigley, Palm, & Bickley. 
Chapters 23 and 24. 

1,2,3  
 
 
 



Discussion(s):  
Discussion 1 - Assessment of Elderly Patients 
Discussion 2 – Assessment of Maternity Patients 
Assignment(s):   
Assignment 1 - Application to Clinical Practice 
Assignment 2 - Critical Thinking Application 
Assignment 3 – Final Project – Health History and 
Assessment 

 
25 
25 
 
50 
10 
150 

Unit 8 Topic(s): Course Wrap-Up and Reflection 
Reading(s): None 
Discussion(s): Reflection 
Assignment(s): None 

1,2,3  
 
10 

 

*Pass rates may vary by program requirement- Refer to the University Catalog 

A 90.00-100% 

B 80.00-89.99% 

F 0.00-79.99% 
 

Grade Summary Points 
Possible 

Weight out 
of 1000 
pts. 

Method of Scoring 
Points  
Rubric 

Discussions 360 36% Rubric 

Assignments 490 25% Rubric 
Final Project 150 25% Rubric 

    
Total 1000 100%  

 

POLICIES 

*University policies, such as attendance philosophy, notification of absences, extenuating 
circumstances, accommodation requests, academic dishonesty, late policy, grading and 
grading symbols, and student conduct are included in the University catalog. Students 
should reference the catalog for the complete listing of policies. 

*Note: In some cases, program and/or course specific information may be appended to 
the syllabus as an addendum. In these instances, students must consider the syllabus to 



be inclusive of any appended information, and as such, students must adhere to all course 
requirements as described in the document in its entirety. 



 

Course Syllabus 

Course Title: Technology and Nursing Informatics in Advanced Practice 

Course Code: NU525 Credit hours:  3 

Course Description:  

This course provides an overview of the integration of technology and nursing 
informatics in various healthcare environments. Legal, ethical, and cultural issues 
directing use of technology are examined. The influence of technology on patient 
outcomes will be explored. 

Program: Graduate Nursing 

Program Outcomes: 

1. Integrate scientific evidence from nursing and biopsychosocial disciplines, 
genetics, public health, quality improvement, and organizational sciences 
when designing and implementing outcome measures in diverse settings 
and through the lifespan. 

2. Demonstrate leadership skills that emphasize ethical and critical decision-
making, fiscal responsibility, inter-professional relationships that promote 
safe, quality care within a systems framework. 

3. Apply methods, tools, performance measures, and evidence-based 
standards when evaluating quality indicators within an organizational 
system. 

4. Synthesize theories, models and research findings inherent to nursing 
practice, education, and management to guide an organization or 
healthcare system towards achieving successful outcomes. 

5. Apply client/patient care technologies and informatics to coordinate and 
ensure safe quality care and promote effective communication among 
members of the interprofessional healthcare team. 

6. Analyze ethical, legal and sociocultural factors to influence policy 
development and healthcare delivery systems that promote the health of 
individuals and populations. 

7. Articulate a leadership role within interprofessional teams through 
effective communication, collaboration and consultation with other 



professionals to manage, coordinate care and provide safe, quality family-
centered and population based care. 

8. Incorporate organizational and culturally sensitive client and population 
centered concepts in the planning, delivery, management and evaluation of 
direct and indirect evidence-based health promotion care and services to 
specified individuals, families and populations. 

9. Implement scholarly activities in selected individuals, populations, and 
systems. 

Course Learning Objectives:  

1. Analyze current and emerging technologies to support safe practice 

environments, and to optimize patient safety, cost-effectiveness, and 

health outcomes. AACN V.1 

2. Evaluate outcome data using current communication technologies, 

information systems, and statistical principles to develop strategies to 

reduce risks and improve health outcomes. AACN V.2 

3. Promote policies that incorporate ethical principles and standards for the 

use of health and information technologies. AACN V.3 

4. Provide oversight and guidance in the integration of technologies to 

document patient care and improve patient outcomes. AACN V.4 

5. Use information and communication technologies, resources, and 

principles of learning to teach patients and others. AACN V.5 

6. Use current and emerging technologies in the care environment to support 

lifelong learning for self and others. AACN V.6.  



Topics & Learning Activities 

Unit  Topics & Activities Learning 
Objective 
Supported 

Points 
Possible 

1 Topic(s): Nursing Informatics: Knowledge 
Foundations 
Reading: chapters 1, 2 and 6 
Discussions: U1DT 
Required Presentations: see weekly 
presentations for details 
Assignments & Assessments: Discussion 
question (90 points). 

1,2,6  
 
 
90 

2 Topic(s): Health Informatics: Scope, 
Competencies & Role 
Reading: Chapter 7 
Discussions: U2DT 
Required Presentations: see weekly 
presentations for details 
Assignments & Assessments: Discussion 
question (90 points). 

1, 4  
 
 
90 

3 Topic(s): Integrating Appropriate 
Technologies 
Reading: Chapters 6, 9, & 13 
Discussions: U3DT 
Required Presentations: see weekly 
presentations for details 
Assignments & Assessments: Data to 
wisdom continuum analysis paper (100 
points). 

3, 4,6  
 
90 
 
 
100 

4 Topic(s): Applications of Informatics: Data 
and Records 
Reading: Chapters 5,9 and 14 
Discussions: U4DT 
Required Presentations: see weekly 
presentations for details 
Assignments & Assessments: Discussion 
question (90 points). 

2,3, 4  
 
 
90 



5 Topic(s): Applications of Informatics: Care 
Delivery 
Reading: Chapters 15, 16, 17, & 18 
Discussions: U5DT 
Required Presentations: see weekly 
presentations for details 
Assignments & Assessments: - Consumer 
Health Information Website Analysis 
Assignment 

1, 4, 5,6  
 
 
90 
 
 
120 
 

6 Topic(s): Application of Informatics: 
Research & Evidence Based Practice 
Reading: Chapters 21 & 23  
Discussions: U6DT 
Required Presentations: see weekly 
presentations for details 
Assignments & Assessments (Final Course 
Assignment): Analysis of a technology 
system application paper * 

1,2  
 
 
90 
 
 
125 

7 Topic(s): Application of Informatics: 
Education 
Reading: Chapters 19 & 20  
Discussions: U7DT 
Required Presentations: see weekly 
presentations for details 
Assignments & Assessments: Discussion 
question (90 points). 

1, 5,6  
 
90 

8 Topic(s): Reflective Nurse Practitioner 
Reading: Click here to enter text. 
Discussions: U8DT 
 

1,2,3,4, 
5,6 

 
 
25 

 

*Pass rates may vary by program requirement- Refer to the University Catalog 

 

   

 



A 90.00-100% 
B 80.00-89.99% 

C 76.00-79.99% 

F 0.00-75.99% 

 

Grade Summary Points 
Possible 

Weight out 
of 1000 
pts. 

Method of Scoring 
Points  
Rubric 

Discussion(s) 655 65.5%  

Assignment(s) 345 34.5%  

    

Total 1000 100%  

 

POLICIES 

*University policies, such as attendance philosophy, notification of absences, extenuating 
circumstances, accommodation requests, academic dishonesty, late policy, grading and 
grading symbols, and student conduct are included in the University catalog. Students 
should reference the catalog for the complete listing of policies. 

*Note: In some cases, program and/or course specific information may be appended to 
the syllabus as an addendum. In these instances, students must consider the syllabus to 
be inclusive of any appended information, and as such, students must adhere to all course 
requirements as described in the document in its entirety. 



 

Course Syllabus 

Course Title: Organizational Systems and Behaviors 

Course Code: NU530 Credit hours:  3 

Course Description:  

This course examines organizations from a systems perspective, addressing the 
concepts of leadership, motivation, and behavior. Strategic planning, fiscal 
responsibility, legal and ethical issues, and performance improvement are 
explored. 

Program: Graduate Nursing 

Program Outcomes: 

1. Integrate scientific evidence from nursing and biopsychosocial disciplines, 
genetics, public health, quality improvement, and organizational sciences 
when designing and implementing outcome measures in diverse settings 
and through the lifespan. 

2. Demonstrate leadership skills that emphasize ethical and critical decision-
making, fiscal responsibility, inter-professional relationships that promote 
safe, quality care within a systems framework. 

3. Apply methods, tools, performance measures, and evidence-based 
standards when evaluating quality indicators within an organizational 
system. 

4. Synthesize theories, models and research findings inherent to nursing 
practice, education, and management to guide an organization or 
healthcare system towards achieving successful outcomes. 

5. Apply client/patient care technologies and informatics to coordinate and 
ensure safe quality care and promote effective communication among 
members of the interprofessional healthcare team. 

6. Analyze ethical, legal and sociocultural factors to influence policy 
development and healthcare delivery systems that promote the health of 
individuals and populations. 

7. Articulate a leadership role within interprofessional teams through 
effective communication, collaboration and consultation with other 



professionals to manage, coordinate care and provide safe, quality family-
centered and population based care. 

8. Incorporate organizational and culturally sensitive client and population 
centered concepts in the planning, delivery, management and evaluation of 
direct and indirect evidence-based health promotion care and services to 
specified individuals, families and populations. 

9. Implement scholarly activities in selected individuals, populations, and 
systems. 

Course Learning Objectives:  

1. Apply leadership skills and decision making in the provision of culturally 

responsive, High-quality nursing care, healthcare team coordination, and 

the oversight and accountability for care delivery and outcomes. AACN II.1 

2. Assume a leadership role in effectively implementing patient safety and 

quality improvement initiatives within the context of the interprofessional 

team using effective communication (scholarly writing, speaking, and group 

interaction) skills. AACN II.2. 

3. Develop an understanding of how healthcare delivery systems are 

organized and financed (and how this affects patient care) and identify the 

economic, legal, and political factors that influence health care. AACN II.3 

4. Demonstrate the ability to use complexity science and systems theory in 

the design, delivery, and evaluation of health care. AACN II.4. 

5. Apply business and economic principles and practices, including budgeting 

cost/benefit analysis, and marketing, to develop a business plan. AACNII.5. 

6. Design and implement systems change strategies that improve the care 

environment. AACN II.6 

7. Participate in the design and implementation of new models of care 

delivery and coordination AACNII.7 

  



Topics & Learning Activities 

Unit  Topics & Activities Learning 
Objective 
Supported 

Points 
Possible 

1 Topic(s): Introduction to  Organizational 
Systems and Behaviors 
Reading: Chapters 1 and 2 - Organizational 
Behavior, 4th Edition 
Additional readings listed in the classroom 
Discussions:  
U1D1 –Introduce yourself and reflect on 
your work experience with your classmates. 
What would you say is your dominant 
leadership style? This can be in a formal 
position or as an informal leader. What 
evidence leads you to this conclusion?–. 
 
Assignments & Assessments:  
U1A1 Using one of the three articles listed in 
the classroom as a starting point, write a 
1000 to 1500 word position paper in APA 
format. 

1  
 
 
 
 
 
 
 
 
125 +25 

2 Topic(s): Role of the advanced practice 
nurse in organizational systems.  
Reading: Chapter 1 and 17 (Review Chapter 
1) - Organizational Behavior, 4th Edition 
Additional required readings listed in the 
classroom 
Discussions:  
U2D1 –Identify a new trend that you have 
seen in healthcare, based on your personal 
experiences. What does the literature say 
about this trend? Will this trend change the 
way that healthcare works? If so, how, what 
will be the impact? Do you see this trend as 
long-lasting or is it a fad? Support your 
position. 

2  
 
 
 
 
 
 
 
25 



**Additional details on discussion 
requirements are available in the classroom. 
Assignments & Assessments: No 
assignment due for Unit 2 

3 Topic(s): Leadership behaviors in 
organizations  
Reading:  
Chapter 4, 8 & 9 -  Organizational Behavior, 
4th Edition 
Additional required readings listed in the 
classroom 
Discussions:  
U3D1 – Interview a leader who is 
responsible for performance management 
and improvement in your organization. 
What does he/she see as his/her role in 
leading performance improvement? 
 **Additional details on discussion 
requirements are available in the classroom. 
Assignments & Assessments:  
U3A1You may select one of the two options 
below to submit for your Unit 3 assignment 
– only submit one. 
 
You have been asked to speak to a group of 
students in nursing and other healthcare 
professions. You are assigned to talk about 
the importance of the following; finance, 
human resources, performance 
improvement, and technology, in healthcare 
organizations. 
OR 
Using the framework presented in 
Competitive Advantage in Three Minutes 
video, analyze your organization. Does your 
organization have a competitive advantage? 
If so, explore how and why this is a 

2, 3,5  
 
 
 
 
 
 
 
 
 
125+25 



competitive advantage. If not, do you see an 
area that could be developed as a 
competitive advantage? If you were in 
charge, what would you do moving forward 
to build/create a competitive advantage for 
our organization? 

4 Topic(s): The importance of organizational 
culture.  
Reading: Chapter 3 and 13 Organizational 
Behavior, 4th Edition 
Discussions:  
U4D1- Using the organization that you work 
for or one that you are familiar with – 
Describe the culture of the organization. 
Critique the organizational structure. What 
works? What doesn’t work? If you could 
start over how would you structure the 
organization? Why? 
Response suggestions: Do you agree with 
the posted assessment? Why or why not? 
 
Assignments & Assessments: No 
assignment 
Midterm Assessment: Quiz 

3, 4,6  
 
 
 
 
25+100 

5 Topic(s): Identifying and resolving conflicts 
Reading: Chapter 11 and 12 Organizational 
Behavior, 4th Edition 
Discussions:  
U5D1- Conflict resolution would be much 
easier if conflict was always with our 
subordinates or peers, but conflict is often 
with those who are above us in the 
organization.  
 
Discuss a time that you had a conflict with a 
superior in the organization. Discuss the 
roles that negotiation, power and 

3, 6  
 
 
 
 
 
 
 
 
 
 
 
125+25 



organizational politics played in the final 
resolution. Would you describe the outcome 
as l ose-lose, win-lose, compromise, or win-
win? Why? What could have been handled 
differently to create a win-win situation? Or 
if it was a win-win outcome how was this 
accomplished? 
In the end, conflict is good if the 
organization and individuals develop and 
grow, they learn from the event – did this 
happen with the event that you discussed?  
 
Response suggestions: Do you agree with 
your classmates posted assessment? Why or 
why not? 
Assignments & Assessments:                        
U5A1 Your supervisor knows that you are in 
graduate school and currently learning 
about conflict resolution.  You have told her 
that you want to move into more of a 
leadership role in your organization so to 
help you to build your resume she has asked 
you to develop a conflict resolution policy, 
procedures and training for your 
organization. 

6 Topic(s): Transformative organizations and 
leaders 
Reading: Chapter 14 and Review chapter 8 – 
Organizational Behavior 4th Edition 
Discussions:                                                    
U6D1 A key component in doing anything 
new is changing the old 
behavior/attitude/belief so that the change 
can take effect. According to Kurt Lewin, you 
must unfreeze before you can begin to 
change. The unfreezing in itself is a change 
that allows you to be open to further 

4,6,7 125 +25 



change. Once you have unfrozen, you are 
able to transform, then by refreezing, you 
internalize the change. 
If you picture this as an ice cube, the process 
becomes clear, before you can make a 
square ice cube into a different shape you 
must first allow it to thaw, to get used to the 
idea of change. 
Identify a change effort that you were a part 
of or that you witnessed. Provide a brief 
overview of the intended change and the 
outcome.  
Using one of the change theories in the 
book or one that you have researched, 
analyze the change effort that you 
presented. What went well? What didn’t go 
well? What would you have done differently 
if you had been in a leadership position? 
  
Response suggestions: Identify one new 
thing that you learned based on your fellow 
students’ postings or offer comments about 
what you organization does that may be 
different than what other students 
discussed. 
 
Assignments & Assessments:                        
U6A1 Your department head knows that 
you are in a graduate program and has 
volunteered your service to Dr. Strong, the 
head of the department that deals with 
accreditation and licensure in your facility. 
Dr. Strong has asked you to develop a plan 
to gain accreditation for a new facility that 
your organization is opening.  
 
The plan needs to include the following: 



1.What accreditation does the facility need? 
2.Why is accreditation, specifically this 
accreditation, important? 
3.How long will it take? You should justify 
why it will take this amount of time. 
4.What resources will be needed?  
5.How much will it cost? Direct costs (actual 
dollars paid out and impact on revenue and 
expenses if the facility is not accredited 
and/or licensed) 
6.Your conclusions and comments 
 
The plan should include written discussions 
for items 1, 2 and 6. You may utilize tables, 
bulleted lists, and/or timelines for items 3, 4 
and 5 if you feel that you can do a better job 
of presenting the information in this format 
rather than in paragraph form. If you do use 
lists, etc., make sure that you provide 
enough discussion so that the reader 
understands what the list, etc. is telling 
them. 
Include a minimum of 4-5 references (you 
may utilize the scholarly/peer reviewed 
articles, professional journal articles, and 
accreditation/licensure websites). 
Submit your assignment by the date given 
by the instructor.  
 

7 Topic(s): Effective communication skills 
Reading: Review Chapter 9 and other 
chapters as needed- Organizational Behavior 
4th Edition 
Discussions:                                                   
U7D1- Using personal experiences or based 
on talking with others in the profession, 
discuss an accreditation experience that you 

1, 2,3, 4      
,5,6,7 

200+25 



had. What was your involvement? Were you 
and the facility prepared? How did the visit 
turn out – did you gain/keep the 
accreditation? What could management 
have done differently to make the process 
go more smoothly? 
Response suggestions: Based on the 
situations that your fellow students present, 
offer suggestions based on your 
experiences. 
Final Course Assessment:                       
U7A1Case Study (see description in Course 
Classroom 

8 Topic(s):  Reflection:                                         
Using one of the articles that you read for 
this class (it can be one posted in the class 
or one that you found) as a starting point, 
reflect on changes that you have or are 
currently experiencing. How can what you 
have learned in this class help you to 
develop your career and to navigate in this 
ever changing health care landscape? 
Remember, this is a reflection posting, there 
is not right or wrong answer. The goal is for 
you to look back at where you were when 
you began this class and where you are now 
– to reflect on the changes and growth that 
have occurred. Here are the course 
objectives to refresh your memory of what 
you have learned. 
 

1,2,3,4 25 

 

*Pass rates may vary by program requirement- Refer to the University Catalog 

 

   



 

A 90.00-100% 

B 80.00-89.99% 

C 76.00-79.99% 
F 0.00-75.99% 

 

Grade Summary Points 
Possible 

Weight out 
of 1000 
pts. 

Method of Scoring 
Points  
Rubric 

Discussion(s) 200 20%  

Assignment(s) 500 50%  

Quizzes 100 10%  

Final Project 200 20%  

Total 1000 100%  

 

POLICIES 

*University policies, such as attendance philosophy, notification of absences, extenuating 
circumstances, accommodation requests, academic dishonesty, late policy, grading and 
grading symbols, and student conduct are included in the University catalog. Students 
should reference the catalog for the complete listing of policies. 

*Note: In some cases, program and/or course specific information may be appended to 
the syllabus as an addendum. In these instances, students must consider the syllabus to 
be inclusive of any appended information, and as such, students must adhere to all course 
requirements as described in the document in its entirety. 



 

Course Syllabus 

Course Title: Research Methods and Evidence Based Practice 

Course Code: NU560 Credit hours:  3 

Course Description:  

This course will introduce, and apply research methods and designs, knowledge-
based research techniques, evidence-based practice, outcome evaluation, and 
evaluation of research processes. Grant writing and national guidelines regarding 
human subject research protection will be covered. Students will be exposed to 
the critique of qualitative and quantitative research methods. Ethical issues in 
research and the value of nursing and healthcare research will be critically 
explored. In addition, students will be able to develop a research proposal or 
carry out a quality improvement project. 

Program: Graduate Nursing 

Program Outcomes: 

1. Integrate scientific evidence from nursing and biopsychosocial disciplines, 
genetics, public health, quality improvement, and organizational sciences 
when designing and implementing outcome measures in diverse settings 
and through the lifespan. 

2. Demonstrate leadership skills that emphasize ethical and critical decision-
making, fiscal responsibility, inter-professional relationships that promote 
safe, quality care within a systems framework. 

3. Apply methods, tools, performance measures, and evidence-based 
standards when evaluating quality indicators within an organizational 
system. 

4. Synthesize theories, models and research findings inherent to nursing 
practice, education, and management to guide an organization or 
healthcare system towards achieving successful outcomes. 

5. Apply client/patient care technologies and informatics to coordinate and 
ensure safe quality care and promote effective communication among 
members of the interprofessional healthcare team. 



6. Analyze ethical, legal and sociocultural factors to influence policy 
development and healthcare delivery systems that promote the health of 
individuals and populations. 

7. Articulate a leadership role within interprofessional teams through 
effective communication, collaboration and consultation with other 
professionals to manage, coordinate care and provide safe, quality family-
centered and population based care. 

8. Incorporate organizational and culturally sensitive client and population 
centered concepts in the planning, delivery, management and evaluation of 
direct and indirect evidence-based health promotion care and services to 
specified individuals, families and populations. 

9. Implement scholarly activities in selected individuals, populations, and 
systems. 

Course Learning Objectives:  

1. Integrate theory, evidence, clinical judgment, research, and inter-

professional perspectives using translational processes to improve practice 

and associated health outcomes for patient aggregates. AACN IV.1 

2. Advocate for the ethical conduct of research and translational scholarship 

(with particular attention to the protection of the patient as a research 

participant). AACN IV. 2. 

3. Articulate to a variety of audiences the evidence base for practice 

decisions, including the credibility of sources of information and the 

relevance to the practice problem confronted. AACN IV.3. 

4. Participate, leading when appropriate, in collaborative teams to improve 

care outcomes and support policy changes through knowledge generation, 

knowledge dissemination, and planning and evaluating knowledge 

implementation. AACN IV.4. 

5. Apply practice guidelines to improve practice and the care environment. 

AACN IV. 5 

6. Perform rigorous critique of evidence derived from databases to generate 

meaningful evidence for nursing practice AACN IV.6.   



Topics & Learning Activities 

Unit  Topics & Activities Learning 
Objective 
Supported 

Points 
Possible 

1 Topic(s): Nursing Research, Evidenced 

Based Practice, PICO(T) Question  

Reading: Gray, J. R., Grove, S. K. & 
Sutherland, S. (2017). Burns and Grove's 
the practice of nursing research: Appraisal, 
synthesis, and generation of evidence (8th 
ed.) . St. Louis, MO: Elsevier Saunders. 
ISBN 978-0-323-37758-4  
Chapters 1,2, 3,4, 5 
Discussions: Week 1 Discussion Questions 
1&2 
Required Presentations: Welcome Course 
Overview EBP 
Assignments & Assessments: Two 
assignments 

 The Agency for Healthcare Research 
and Quality (AHRQ) webinar and 
guideline selection. 

 Topic selection with 2-3 paragraph 
rationale 

 

1,4,7 160 

2 Topic(s): Quantitative and Qualitative 
Research Designs  
 Reading: Gray, J. R., Grove, S. K. & 
Sutherland, S.  (2017). Burns and Grove's 
the practice of nursing research: Appraisal, 
synthesis, and generation of evidence (8th 
ed.) . St. Louis, MO: Elsevier Saunders. 
ISBN 978-0-323-37758-4 Chapters 
8,10,11,12,15, 16 
Discussions: Week 2 Discussion Questions 
1&2 

2,3,5,7 115 



Required Presentations: Lectures 
Assignments & Assessments: Introduction 
section of selected research topic 

3 Topic(s): Ethical Aspects of Research and 
Evidence Based Practice 
Reading Gray, J. R., Grove, S. K. & 
Sutherland, S.  (2017). Burns and Grove's 
the practice of nursing research: Appraisal, 
synthesis, and generation of evidence (8th 
ed.) . St. Louis, MO: Elsevier Saunders. 
ISBN 978-0-323-37758-4 
Chapter 9 
Discussions: Unit 3 Discussion Questions 
1&2 
Required Presentations: Lectures 
Assignments & Assessments: Two 
assignments 

 Protecting Human Research 
Participants Training 

 Ethical considerations paper 

 

3,6,7 215 

4 Topic(s): Levels of Evidence, Selection of 
Evidence 
Reading: Gray, J. R., Grove, S. K. & 
Sutherland, S. (2017). Burns and Grove's 
the practice of nursing research: Appraisal, 
synthesis, and generation of evidence (8th 
ed.). St. Louis, MO: Elsevier Saunders. 
ISBN 978-0-323-37758-4 
Review Chapter 2 pp. 33-34; Chapter 13   
Discussions: Week 4 Discussion Questions 
1&2 
Required Presentations:  Lectures 
Assignments & Assessments: Literature 
Review  
Midterm Assessment: No Midterm 

2,4,7 115 



5 Topic(s): Organizational Readiness and 

EBP/Best practice Models 

Reading: Gray, J. R., Grove, S. K. & 
Sutherland, S. (2017). Burns and Grove's 
the practice of nursing research: Appraisal, 
synthesis, and generation of evidence (8th 
ed.). St. Louis, MO: Elsevier Saunders. 
ISBN 978-0-323-37758-4 
Chapters 7,8,13,14 
Discussions: Week 5 Discussion Questions 
1&2 
Required Presentations: Lectures 
 

1,7 40 

6 Topic(s): Leadership, Funding & Grants 
Reading: Click here to enter text. Gray, J. 
R., Grove, S. K. & Sutherland, 
S.  (2017). Burns and Grove's the practice of 
nursing research: Appraisal, synthesis, and 
generation of evidence (8th ed.) . St. Louis, 
MO: Elsevier Saunders. ISBN 978-0-323-
37758-4 Chapter 28,29 
Discussions: Week 6 Discussion Questions 
1&2 
Required Presentations: Lectures 
Assignments & Assessments: Final 
Research Proposal   

6,7 180 

7 Topic(s): Implementation of Evidence 
Based Practice and Outcomes 
Reading: Gray, J. R., Grove, S. K. & 
Sutherland, S. (2017). Burns and Grove's 
the practice of nursing research: Appraisal, 
synthesis, and generation of evidence (8th 
ed.). St. Louis, MO: Elsevier Saunders. 
ISBN 978-0-323-37758-4 
Chapter 17, 18, 19 
Discussions: Week 7 Discussion Questions 
1&2 

5,7 155 



Required Presentations: Lectures 
Final Course Assessment: Final Research 
proposal PPT presentation Please note due 
date 

8 Topic(s): Developing an Evidence Based 
Practice Career 
Wrap-Up Discussion: Week 8 Discussion 
Question   
Please note due 
date.
  
 

1,2,3,4,5,6,7 20 

 

*Pass rates may vary by program requirement- Refer to the University Catalog 

 

   

 

A 90.00-100% 

B 80.00-89.99% 

C 76.00-79.99% 

F 0.00-75.99% 

 

Grade Summary Points 
Possible 

Weight out 
of 1000 
pts. 

Method of Scoring 
Points  
Rubric 

Discussion(s) 300 30%  

Assignment(s) 445 44.5%  

Final Project 255 25.50%  

Total 1000 100%  

 

 

 

 



POLICIES 

*University policies, such as attendance philosophy, notification of absences, extenuating 
circumstances, accommodation requests, academic dishonesty, late policy, grading and 
grading symbols, and student conduct are included in the University catalog. Students 
should reference the catalog for the complete listing of policies. 

*Note: In some cases, program and/or course specific information may be appended to 
the syllabus as an addendum. In these instances, students must consider the syllabus to 
be inclusive of any appended information, and as such, students must adhere to all course 
requirements as described in the document in its entirety. 



 

Course Syllabus 

Course Title: Health Promotion Across the Lifespan 

Course Code: NU580 Credit hours:  3 

Course Description:  

This course is designed to focus on the health promotion and disease prevention 
of the aggregate (individuals, families, groups that make up a community and/or a 
society). It provides the student a different and wider perspective related to the 
incorporation and the application of the theoretical knowledge into the aspects of 
clinical practices. The course will address: the foundation of the meaning of 
population within the context of health promotion and disease prevention, the 
goals of the national health plan, health indicators, health determinants at the 
individual and societal levels, health behavior and the challenge to change 
people's behavior. This will include applying concepts of health behavior theories, 
health disparity, human genetics, environmental health, and chronic disease 
control and prevention. Additionally, students will apply epidemiological 
principles to identify populations at high risk of preventable illnesses. The course 
will explicitly address the health promotion and clinical/disease prevention 
activities that are culturally responsive and appropriate. 

Program: Graduate Nursing 

Program Outcomes: 

1. Integrate scientific evidence from nursing and biopsychosocial disciplines, 
genetics, public health, quality improvement, and organizational sciences 
when designing and implementing outcome measures in diverse settings 
and through the lifespan. 

2. Demonstrate leadership skills that emphasize ethical and critical decision-
making, fiscal responsibility, inter-professional relationships that promote 
safe, quality care within a systems framework. 

3. Apply methods, tools, performance measures, and evidence-based 
standards when evaluating quality indicators within an organizational 
system. 



4. Synthesize theories, models and research findings inherent to nursing 
practice, education, and management to guide an organization or 
healthcare system towards achieving successful outcomes. 

5. Apply client/patient care technologies and informatics to coordinate and 
ensure safe quality care and promote effective communication among 
members of the interprofessional healthcare team. 

6. Analyze ethical, legal and sociocultural factors to influence policy 
development and healthcare delivery systems that promote the health of 
individuals and populations. 

7. Articulate a leadership role within interprofessional teams through 
effective communication, collaboration and consultation with other 
professionals to manage, coordinate care and provide safe, quality family-
centered and population based care. 

8. Incorporate organizational and culturally sensitive client and population 
centered concepts in the planning, delivery, management and evaluation of 
direct and indirect evidence-based health promotion care and services to 
specified individuals, families and populations. 

9. Implement scholarly activities in selected individuals, populations, and 
systems. 

Course Learning Objectives:  

1. Synthesize broad ecological, global and social determinants of health; 

principles of genetics and genomics; and epidemiologic data to design and 

deliver evidence based, culturally relevant clinical prevention interventions 

and strategies. AACN VIII.1 

2. Evaluate the effectiveness of clinical prevention interventions that affect 

individual and population-based health outcomes using health information 

technology and data sources. AACN VIII.2. 

3. Design patient-centered and culturally responsive strategies in the delivery 

of clinical prevention and health promotion interventions and/or services 

to individuals, families, communities, and aggregates/clinical populations. 

AACN VIII.3. 

4. Advance equitable and efficient prevention services, and promote effective 

Population -based health policy through the application of nursing science 

and other scientific concepts. AACN VIII.4. 



5. Integrate clinical prevention and population health concepts in the 

development of culturally relevant and linguistically appropriate health 

education, communication strategies, and interventions. AACN VIII.5. 

6. Perform rigorous critique of evidence derived from databases to generate 

meaningful evidence for nursing practice AACN IV.6.  

Topics & Learning Activities 

Unit  Topics & Activities Learning 
Objective 
Supported 

Points 
Possible 

1 Topic(s): Understanding Health 
Reading: Pender Chapter One Toward the 
Definition of Health pages 6-22. 
Review the website 
http://www.healthfinder.gov/  
Lecture 1 Health Promotion 
Discussions: 
1. Complete the Discussion Board Activity 
                                                                                                                               
Assignments & Assessments Visit 
https://healthfinder.gov/HealthTopics/Quiz 
and click on the Everyday Health Living 
Quiz and answer the questions. Write a one 
page summary on your findings and the 
suggestions given and ways that you may 
improve those findings if needed. Follow 
APA formatting for this assignment.  
   

1,2,4 120 

2 Topic(s): Promoting Health 
Reading: Pender Chapter 2 Individual 
Models to Promote Health Behavior 
Chapter 3 Community Models to Promote 
Health 
  
Lecture 2 Promoting Health    
        

1,3,4 120 

http://www.healthfinder.gov/
https://healthfinder.gov/HealthTopics/Quiz


Discussions: Complete the discussion 
board activity 
Assignments & Assessments: Health 
promotion models include various physical, 
psychological, social, environmental and 
economic factors. Review the health 
promotion models discussed in the lecture 
and reading. See what other models are 
available online.  

3 Topic(s): Research 
Reading: Pender Chapter 5 Developing a 
Health Promotion Prevention Plan 
 
Eggenberger, T.L., Keller, K.B, Chase, S.K, & 
Payne, L.(2012)  A quantitative approach to 
evaluating caring in nursing simulation 
Nursing Education Perspectives, 33(6), 406-
9.  
Kulbock, P.A, Thatcher, E., Park, E., & 
Meszaros, P. S., PhD. (2012). Evolving 
public health nursing roles: Focus on 
community participatory health promotion 
and prevention. Online Journal of Issues in 
Nursing, 17(2), 1-14. 
Lecture 3 Research 
 
Discussions: Per the Pender reading, 
research is needed to develop consistent 
measures and to test and refine the 
concepts and theories. Explain three goals 
of research and how they affect health 
promotion throughout the lifespan.                                                                    
Assignments & Assessments: Previously 
you selected a community to be the focus 
of your Community Project. This week you 
will write a one to two page summary that 
will examine this community, potential 

2,4,5 120 



issues, and strategies for engaging 
community and professional partners.   

4 Topic(s): Health Across the Lifespan 
Reading: Pender Chapter 4 Assessing 
Health and Health Behaviors 
 
Li, S, NG, J. (2008). End –of-life care: nurses’ 
experiences in caring for dying patients 
with profound learning disabilities – a 
descriptive case study. Palliative Medicine,  
22, 949–955. 
 
Lecture 4 Health Across the Lifespan 
 
Discussions:  
1. From the Pender reading (94), what are 

Gordon’s focus areas of functional 
health? How do nurses utilize those 
functional health patterns across the 
lifespan? How do they impact the 
nursing diagnosis?                                                                

Midterm Assessment: Mid Term Exam 

2,4 120 

5 Topic(s): Environment 
Reading: Pender Chapter 13 Health 
Promotion in Community Settings, part 5: 
Approaches for Promoting a Healthier 
Society And Chapter 14 Promoting Health 
Through Social and Environmental Change 
 
Larsson, L. Butterfield, P., Christopher, S. 
(2006).  Rural Community Leaders’ 
Perceptions of Environmental Health Risks: 
Improving Community Health. AAOHN 
Journal: Thorofare 54:3. 105-112. 
 
Review the Health People Environmental 
Health site at http://www.phf.org              

1,3 120 

http://www.phf.org/


 
Review the Environmental Protection 
Agency’s site at http://www.epa.gov 
  
Lecture 5 Environment 
 
Discussions: Select an age group (infant, 
toddler, child, adolescent, young adult, 
middle age adult or older adult). Present 
one agency and its role.   
Assignments & Assessments: Create a 5 
slide power point presentation including 
Speaker's Notes. 

6 Topic(s): Holistic Health Promotion 
Reading: Pender  Chapter 8 Stress 
Management and Health Promotion and 
Chapter 9 Social Support and Help 
                                                                       
Discussions: 
Review Mindfulness-Based Stress 
Reduction (page 201). Practice MBSR 
during a 15-minute walk and describe your 
experience.         
 
Lecture 6 Holistic Health Promotion 
                                                                       
Assignments & Assessments: Write a 1-2 
page paper in APA format paper on holistic 
therapies described in the Pender text.  

2,5 110 

7 Topic(s): Culture 
Reading: Pender Chapter 11 Empowering 
Self-Care to Promote Health and Chapter 
12 Health Promotion in Diverse Populations     
                                                                             
Discussions:  
1. From the Pender reading, identify a 

minority population in your community. 

1,2,3,4,5,6 260 

http://www.epa.gov/


Describe health related cultural 
elements that affect health promotion 
and planning for this group. What are 
some considerations to ensure cultural 
communication is effective and 
interventions will be successful?           

 
Lecture 7 Culture 
                                                            
Assignments & Assessments:     This 
week’s assignment will serve as the final 
project. It is a comprehensive exercise 
designed to integrate the topics you have 
learned during this course into a personal 
health promotion community project. 

                                                       
Final Course Assessment: (Final Paper) 

8 Topic(s): Course Evaluation 
Reading: Pender Chapter 10 Evaluating 
Health Promotion Programs 
Discussions: Reflect on how this course 
enabled you to meet the learning 
objectives. 
 

1,2,3,4,5,6 20 

 

*Pass rates may vary by program requirement- Refer to the University Catalog 

 

A 90.00-100% 
B 80.00-89.99% 

C 76.00-79.99% 
F 0.00-75.99% 

 

 



Grade Summary Points 
Possible 

Weight out 
of 1000 
pts. 

Method of Scoring 
Points  
Rubric 

Discussion(s) 160 16%  
Assignment(s) 500 50%  

Exams 100 10%  
Final Project 240 24%  

Total 1000 100%  
 

POLICIES 

*University policies, such as attendance philosophy, notification of absences, extenuating 
circumstances, accommodation requests, academic dishonesty, late policy, grading and 
grading symbols, and student conduct are included in the University catalog. Students 
should reference the catalog for the complete listing of policies. 

*Note: In some cases, program and/or course specific information may be appended to 
the syllabus as an addendum. In these instances, students must consider the syllabus to 
be inclusive of any appended information, and as such, students must adhere to all course 
requirements as described in the document in its entirety. 



 

Course Syllabus 

Course Title: Teaching Learning Strategies  Course Code: NU 600  

Credit hours: 3.0 

Course Description:  

This course focuses on the fundamentals of teaching and learning by examining a 
variety of teaching, learning, and instructional designs and strategies. General 
principles, theories, and methodologies related to learning and instructional 
development will be addressed. Issues of learners’ engagement and the process 
of incorporating best practices into the classroom will be examined. 

Program: Nursing 

Program Outcomes: 

1. Integrate scientific evidence from nursing and biopsychosocial disciplines, 
genetics, public health, quality improvement, and organizational sciences 
when designing and implementing outcome measures in diverse settings and 
through the lifespan. 

2. Demonstrate leadership skills that emphasize ethical and critical decision-
making, fiscal responsibility, inter-professional relationships that promote 
safe, quality care within a systems framework 

3. Apply methods, tools, performance measures, and evidence-based standards 
when evaluating quality indicators within an organizational system 

4. Synthesize theories, models and research findings inherent to nursing practice, 
education, and management to guide an organization or healthcare system 
towards achieving successful outcomes. 

5. Apply client/patient care technologies and informatics to coordinate and 
ensure safe quality care and promote effective communication among 
members of the interprofessional healthcare team 

6. Analyze ethical, legal and sociocultural factors to influence policy development 
and healthcare delivery systems that promote the health of individuals and 
populations 

7. Articulate a leadership role within interprofessional teams through effective 
communication, collaboration and consultation with other professionals to 



manage, coordinate care and provide safe, quality family-centered and 
population based care. 

8. Incorporate organizational and culturally sensitive client and population 
centered concepts in the planning, delivery, management and evaluation of 
direct and indirect evidence-based health promotion care and services to 
specified individuals, families and populations. 

9. Implement scholarly activities in a selected individuals, populations, and 
systems. 

Course Learning Objectives:  

1. Assess the social and cultural factors that affect teaching and learning in 

clinical settings and in institutions of higher learning. 

2. Examine the fundamental principles of teaching in a variety of learning 

environments. 

3. Examine different teaching and learning strategies used in education. 

4. Compare factors that influence the teaching and learning process. 

5. Analyze various teaching methodologies that facilitate active and lifelong 

learning. 

6. Assess ethical and change strategies that can be used effectively in teaching 

and learning environments to facilitate successful teaching and learning.  



Topics & Learning Activities 

Unit  Topics & Activities Learning 
Objective 
Supported 

Points 
Possible 

1 Topic(s): Assessment of Teaching - Learning 
Fundamentals 
Reading(s):  

 Bastable, (2013). Chapter 1 
Discussion(s): 

 Submit a response to each Discussion 
thread. Meet the participation 
requirements in the Discussion 
Forum. 

Assignment(s):   

 Education Application Case Study 

2, 4 90 

2 Topic(s): Different Instructional Designs & 
Strategies 
Reading(s):  

 Bastable, (2013). Chapter 3  

 Billings & Halstead (2015). Chapter 
19-23 

Discussion(s): 

 Submit a response to each Discussion 
thread. Meet the participation 
requirements in the Discussion 
Forum. 

Assignment(s):   

 Simulation Case study 

1, 3, 4 90 

3 Topic(s): Principles & Theory in Teaching -
Learning 
Reading(s):  

 Bastable (2013)  - chapter 3 

 Billings & Halstead (2015) - Chapter 1 
& 13 

Discussion(s): 

1, 2, 6 90 



 Submit a response to each Discussion 
thread. Meet the participation 
requirements in the Discussion 
Forum. 

Assignment(s):   

 Case Study: EMPLOYEE HEALTH 
PROMOTION 

4 Topic(s):  Various Teaching and Learning 
Methodologies 
Reading(s):  

 Bastable -  Chapter 10 – Appendix C 
and page 456 

 Billings & Halstead: Chapter 2, 14, 21 
Discussion(s): 

 Submit a response to each Discussion 
thread. Meet the participation 
requirements in the Discussion 
Forum. 

Assignment(s):   

 Personal Philosophy of Nursing 
Education Paper 

2, 3, 5 240 

5 Topic(s): Engaging Students Critically in 
Classroom & Clinical 
Reading(s):  

 Bastable, (2013). Chapter 12 

 Billings & Halstead: 18 
Discussion(s): 

 Submit a response to each Discussion 
thread. Meet the participation 
requirements in the Discussion 
Forum. 

Assignment(s):   

 Teaching Case Study 

3, 6 90 

6 Topic(s): Ethics & Best Practice in Classroom 
& Clinical 
Reading(s):  

 Bastable, (2013). Chapter 6  

1, 5, 6 90 



 Billings and Halstead - Chapters 3 -5 
Discussion(s): 

 Submit a response to each Discussion 
thread. Meet the participation 
requirements in the Discussion 
Forum. 

Assignment(s):   

 Asthma Management Programs 

7  Topic(s): Assessment & Evaluating Best 
Teaching Practices 
Reading(s):  

 Bastable-  Chapter 14  

 Billings & Halstead: Chapters 25- 29 
Discussion(s): 

 Submit a response to each Discussion 
thread. Meet the participation 
requirements in the Discussion 
Forum. 

Assignment(s):   

 Teaching Care Plan - SMART Objective 

1, 6 290 

8  Topic(s): Evaluation of Teaching Strategies 
Reading(s): None 
Discussion(s): 

 Submit a response to each Discussion 
thread. Meet the participation 
requirements in the Discussion 
Forum. 

Assignment(s): None 

1, 2, 3, 4, 
5, 6 

20 

 

*Pass rates may vary by program requirement- Refer to the University Catalog 

 

Nursing-NA, NB, NF, NM, NO, NU, NP, NW, and PN 

A 90.00-100% 

B 80.00-89.99% 

C 76.00-79.99% 
F 0.00-75.99% 



 

Grade Summary Points 
Possible 

Weight out 
of 1000 
pts. 

Method of Scoring 
Points  
Rubric 

Discussion(s) 300 20% Rubric 

Assignment(s) 450 50% Rubric 
Final Project 250 20% Rubric 

Total 1000 100%  
 

POLICIES 

*University policies, such as attendance philosophy, notification of absences, extenuating 
circumstances, accommodation requests, academic dishonesty, late policy, grading and grading 
symbols, and student conduct are included in the University catalog. Students should reference 
the catalog for the complete listing of policies. 

*Note: In some cases, program and/or course specific information may be appended to the 
syllabus as an addendum. In these instances, students must consider the syllabus to be inclusive 
of any appended information, and as such, students must adhere to all course requirements as 
described in the document in its entirety. 



 

Course Syllabus 

Course Title: Advanced Health Assessment 

Course Code: NU609 Credit hours:  4 

Course Description:  

This course is an examination of the process of holistic assessment (physical, 
psychosocial, and cultural) of individuals across the lifespan. Focus is critical 
thinking and decision-making related to the role of the advanced practice nurse in 
a primary care setting.  

Program: Graduate Nursing 

Program Outcomes: 

1. Integrate scientific evidence from nursing and biopsychosocial disciplines, 
genetics, public health, quality improvement, and organizational sciences 
when designing and implementing outcome measures in diverse settings 
and through the lifespan. 

2. Demonstrate leadership skills that emphasize ethical and critical decision-
making, fiscal responsibility, inter-professional relationships that promote 
safe, quality care within a systems framework. 

3. Apply methods, tools, performance measures, and evidence-based 
standards when evaluating quality indicators within an organizational 
system. 

4. Synthesize theories, models and research findings inherent to nursing 
practice, education, and management to guide an organization or 
healthcare system towards achieving successful outcomes. 

5. Apply client/patient care technologies and informatics to coordinate and 
ensure safe quality care and promote effective communication among 
members of the interprofessional healthcare team. 

6. Analyze ethical, legal and sociocultural factors to influence policy 
development and healthcare delivery systems that promote the health of 
individuals and populations. 

7. Articulate a leadership role within interprofessional teams through 
effective communication, collaboration and consultation with other 



professionals to manage, coordinate care and provide safe, quality family-
centered and population based care. 

8. Incorporate organizational and culturally sensitive client and population 
centered concepts in the planning, delivery, management and evaluation of 
direct and indirect evidence-based health promotion care and services to 
specified individuals, families and populations. 

9. Implement scholarly activities in selected individuals, populations, and 
systems. 

Course Learning Objectives:  

1. Synthesize broad ecological, global and social determinants of health; 

principles of genetics and genomics; and epidemiologic data to design and 

deliver evidence based, culturally relevant clinical prevention interventions 

and strategies. AACN VIII.1 

2. Evaluate the effectiveness of clinical prevention interventions that affect 

individual and population-based health outcomes using health information 

technology and data sources. AACN VIII.2 

3. Design patient-centered and culturally responsive strategies in the delivery 

of clinical prevention and health promotion interventions and/or services 

to individuals, families, communities, and aggregates/clinical populations. 

AACN VIII.3. 

4. Advance equitable and efficient prevention services, and promote effective 

population-based health policy through the application of nursing science 

and other scientific concepts. AACN VIII.4. 

5. Integrate clinical prevention and population health concepts in the 

development of culturally relevant and linguistically appropriate health 

education, communication strategies, and interventions. AACN VIII. 5 

6. Conduct a comprehensive and systematic assessment as a foundation for 

decision making. AACN IX. 1 

  



Topics & Learning Activities 

Unit  Topics & Activities Learning 
Objective 
Supported 

Points 
Possible 

1 Title: Unit 1-3 Foundation of Health 
Assessment 
 
Readings:  
Chapter 1 in, Bickley, 
L.S.  (2013).  Overview:  Physical examination 
and history taking.  Bates’ guide to physical 
examination and history-taking, 11 ed.   New 
York:  Lippincott, Williams, & Wilkins. ISN-13: 
978-1609137625. 
Chapter 2 in, Bickley, L.S.  (2013).  Clinical 
reasoning, assessment, and recording your 
finds.  Bates’ guide to physical examination and 
history-taking, 11 ed.   New York:  Lippincott, 
Williams, & Wilkins. ISN-13: 978-1609137625.  
Chapter 3 in, Bickley, L.S.  (2013). Interviewing 
and the health history.  Bates’ guide to physical 
examination and history-taking, 11 ed.   New 
York:  Lippincott, Williams, & Wilkins. ISN-13: 
978-1609137625.  
Discussion:  Components of Health Assessment 
Points:  10   
Simulated Lab:  Orientation to Tina Jones. 
Simulated clinical experience. Students are 
required to participate in 2 Units of the 
simulated experience prior to participating any 
clinical practicum   
Students are to complete in the first Unit: 

1) Digital Clinical Experience Orientation 
2) Shadow Health Graduate Introduction 

Video 
Points: 0 Location:  ShadowHealth – Tina Jones 
Simulation 

1-6  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
10 
 
 
 
 
 
 
 
 
 
 
 
 
 



Clinical: Students are not in clinical at this time 
Review  Introduction Video  
http://www.apea.com for information on Q 
bank and online testing. The information on the 
pre-test will be sent to you from APEA. Set up 
your account with password. 
Assignments & Assessments:  

1. Q Bank – complete 75 questions  

 
 
 
 
 
 
 
 
25 
 

2 Title:  Unit 4 &5 The Art of Physical 
Examination 
Readings:  Chapters 4 and 5 in, Bickley, L.S. 
(2013). Bates’ guide to physical examination 
and history-taking, 11 ed.  New 
York:  Lippincott, Williams & Wilkins. ISN-13: 
978-1609137625 
Discussion: Topic:  Health Assessment on 
different populations. 
Points:  10   
Assignments & Assessments:  
1. Simulation Lab:  Graduate Health History  
Points: 15 Location:  ShadowHealth  
2. Clinical: 

a. Weekly contact with faculty 
b. Weekly Typhon entries completed 

3. APEA Q Bank: Points 25 
 Location:  APEA website  

  
 
 
 
 
 
 
 
10 
 
 
 
15 
 
5 
5 
25 
 
 

3 Title:  Unit 6 The Integumentary 
Readings:  Chapter 6, in, Bickley, LS. (2013).  The 
skin, hair, and Nails.  Bates’ guide to physical 
examination and history-taking, 11 ed.  New 
York:  Lippincott, Williams & Wilkins. ISN-13: 
978-1609137625. 
Discussion:  Case Study Integumentary   
Points:  10   

1-6  
 
 
 
 
 
 
10 

http://www.apea.com/


Assignments & Assessments: 
1. Clinical: 

a. Weekly contact with faculty 
b. Weekly Typhon entries completed 

2. APEA Q Bank –Points: 25 Location:  APEA 
website  

 
 
5 
5 
25 

4 Title:  Unit 7 Head and Neck 
Readings: Chapter 7 in, Bickley, LS. (2013).  The 
head and neck.  Bates’ guide to physical 
examination and history-taking, 11 ed.  New 
York:  Lippincott, Williams & Wilkins. ISN-13: 
978-1609137625 
Discussion Topic: Case Study Nose, Mouth, 
Throat 
Points:  10   
Assignments & Assessments: 

1. Clinical: 
a. Weekly contact with faculty 
b. Weekly Typhon entries completed 

 
 

2. APEA Q Bank –Points: 25 Location:  APEA 
website  

 

1-6  
 
 
 
 
 
 
 
10 
 
 
5 
5 
 
 
25 
 
 

5 Title: Unit 8 The Thorax and Lungs 
Readings:  Chapter 8 in, Bickley, LS. (2013).  The 
thorax and lungs. Bates’ guide to physical 
examination and history-taking, 11 ed.  New 
York:  Lippincott, Williams & Wilkins. ISN-13: 
978-1609137625 
Discussion: Lungs and thorax H&P  
Points:  10   
Assignments & Assessments: 

1. Simulation Lab:  Graduate Respiratory 
Assignment   

Points: 15 Location:  ShadowHealth  
2. Clinical: 

1-6  
 
 
 
 
 
 
10 
 
 
 
15 
 



a. Weekly contact with faculty 
b. Weekly Typhon entries completed 

3. Q Bank  
Points: 25 Location:  APEA website  
 

5 
5 
 
25 

6 Title:  Units 9 & 12 The Cardiovascular & 
Peripheral Vascular Systems 
Readings:  Bickley, L.S.  (2013).  Bates’ Guide to 
Physical Examination and History Taking.  (11th 
Ed.).   Philadelphia, PA:  Wolters Kluwer Health 
Lippincott Williams & Wilkins.  Chapters 9 & 12. 
Dains, J. E., Baumann, L.C. & Scheibel, P.  
(2012).  Advanced Health Assessment and 
Clinical Diagnosis in Primary care.  (4th Ed.).. St. 
Louis:  Elsevier Mosby.  Chapters 7, 23, & 30. 
 
Discussion:  Cardiovascular Case Study  
Points:  10   
Assignments & Assessment: 
 

1. Quiz Points:  25   
2. Simulation Lab:  Graduate Cardiovascular 

Assignment   
Points: 15 Location:  ShadowHealth  

3. Clinical: 
a. Weekly contact with faculty 
b. Weekly Typhon entries completed 

APEA Q Bank Points: 25 Location:  APEA 
website 

1-6  
 
 
 
 
 
 
 
 
 
 
10 
 
 
 
25 
 
 
15 
 
5 
5 
25 

7 Title:  Unit 10 Breasts & Axilla 
Readings:  Chapter 10 Bickley, L.S.  (2013).  
Bates’ Guide to Physical Examination and 
History Taking.  (11th Ed.).   Philadelphia, PA:  
Wolters Kluwer Health Lippincott Williams & 
Wilkins. Chapters 7, 23, & 30. 
Dains, J. E., Baumann, L.C. & Scheibel, P.  
(2012).  Advanced Health Assessment and 

1-6  
 
 
 
 
 
 
 



Clinical Diagnosis in Primary care.  (4th Ed.).. St. 
Louis:  Elsevier Mosby 
Discussion:  Case Study Breast  
Points:  10   
Assignments & Assessments: 

1.  Diagnostic and Clinical Reasoning Paper. 
The purpose of this assignment is to 
provide you the opportunity to expand 
the scope of your clinical documentation 
and your thought processes relative to 
complex patient care cases.    

Points:  40   Due Date: 
1. Clinical: 

a. Weekly contact with faculty 
b. Weekly Typhon entries completed 

2. APEA Q Points: 25 Location:  APEA 
website  

 
 
 

 
 
 
10 
 
 
 
 
 
 
 
40 
 
5 
5 
25 

8 Title:  Units 11 & 15 The Abdomen.  The Anus, 
Rectum and Prostate. 
Readings:  Bickley, LS. (2013). Bates’ guide to 
physical examination and history-taking, 11 ed. 
New York: Lippincott, Williams & Wilkins. 
(Chapters 11 & 15)  
Dains, J.E.; Baumann, L. C.; & Scheibel, P. 
(2012). Advanced health assessment and clinical 
diagnosis in primary care, 4th ed. St. Louis: 
Elsevier Mosby. (Chapters 2, 9, 11, & 26). 
Discussion:  Eating Disorder H&P   
Points:  10   
Assignments & Assessments: 

1. Required: Mid-Term Clinical Evaluation  
Student/Preceptor/Faculty Meeting; 
purpose is for review of student clinical 
performance, discussion of 

1-6 
 
 
 
 

 
 
 
 
 
 
 
 
 
 
 
10 
 
0 
 
 
 



appropriateness of site for patient 
population, verification of student 
schedule and hours 
Points: Pass/Fail 

2. Clinical: 
a. Weekly contact with faculty 
b. Weekly Typhon entries completed 

3. APEA Q Bank Points: 25 Location:  APEA 
website 

 

 
 
 
 
 
5 
5 
25 
 

 Title: Unit 13  Male Genitalia 
Readings: Bickley, LS. (2013). Bates’ guide to 
physical examination and history-taking, 11 ed. 
New York: Lippincott, Williams & Wilkins. 
(Chapter 13) 
Dains, J.E.; Baumann, L. C.; & Scheibel, P. 
(2012). Advanced health assessment and clinical 
diagnosis in primary care, 4th ed. St. Louis: 
Elsevier Mosby. (Chapter 17, 24, 31 & 32). 
 
Discussion:  Screening guidelines for prostate 
and testicular cancer   
Points:  10   
Assignments & Assessments: 

1. Clinical: 
a. Weekly contact with faculty 
b. Weekly Typhon entries completed 

2. APEA Q Bank Points: 25 Location:  APEA 
website  

1-6  
 
 
 
 
 
 
 
 
 
 
10 
 
 
 
5 
5 
25 

 Title:  Unit 14 Female Genitalia 
Readings:  Bickley, LS. (2013). Bates’ guide to 
physical examination and history-taking, 11 ed. 
New York: Lippincott, Williams & Wilkins. 
(Chapter 14). 
Dains, J.E.; Baumann, L. C.; & Scheibel, P. 
(2012). Advanced health assessment and clinical 

1-6  
 
 
 
 
 
 
 



diagnosis in primary care, 4th ed. St. Louis: 
Elsevier Mosby. (Chapters 4, 33, &34). 
Discussion:  Female Genitalia Diagnostic 
Scenario   
Points:  10   
Assignments & Assessments: 

1. Quiz Points:  25   
2. Clinical: 

a. Weekly contact with faculty 
b. Weekly Typhon entries completed 

APEA Q Bank Points: 25 Location:  APEA 
website  

 
 
 
10 
25 
 
 
5 
5 
25 

 Title:  Unit 16 The Musculoskeletal System 
Readings:  Bickley, LS. (2013). Bates’ guide to 
physical examination and history-taking, 11 ed. 
New York: Lippincott, Williams & Wilkins. 
(Chapter 16)  
Dains, J.E.; Baumann, L. C.; & Scheibel, P. 
(2012). Advanced health assessment and clinical 
diagnosis in primary care, 4th ed. St. Louis: 
Elsevier Mosby. (Chapters 20 & 21) 
 
Discussion:  Case Study Musculoskeletal 
Scenario   
Points:  10   
Assignments & Assessments: 
 

1. Simulation Lab:  Graduate 
Musculoskeletal Assignment  

Points: 15 Location:  ShadowHealth  
2. Clinical: 

a. Weekly contact with faculty 
b. Weekly Typhon entries completed 

3. APEA Q Bank 
Points: 25 Location:  APEA website  

1-6  
 
 
 
 
 
 
 
 
 
 
10 
 
 
 
 
 
15 
 
5 
5 
 
25 

 Title:  Unit 17 The Nervous System 1-6  
 



Readings:   Bickley, LS. (2013). Bates’ guide to 
physical examination and history-taking, 11 ed. 
New York: Lippincott, Williams & Wilkins. 
(Chapter 17)  
Dains, J.E.; Baumann, L. C.; & Scheibel, P. 
(2012). Advanced health assessment and clinical 
diagnosis in primary care, 4th ed. St. Louis: 
Elsevier Mosby. (Chapters 12 & 18). 
Discussion:  Case study Nervous System 
Assignments & Assessments:  

1. Clinical Foundations Proficiency Exam 
2. Simulation Lab:  Graduate Neurological 

Assignment  
Points: 15 Location:  ShadowHealth  

3. Clinical: 
a. Weekly contact with faculty 
b. Weekly Typhon entries completed 

 

 
 
 
 
 
 
 
10 
 
70 
 
 
15 
 
5 
5 

 Title: Unit 19 The Pregnant Woman 
Readings:  Bickley, LS. (2013). Bates’ guide to 
physical examination and history-taking, 11 ed. 
New York: Lippincott, Williams & Wilkins. 
(Chapter 19) & Review all chapters as needed to 
prepare for comprehensive physical exam). 
Dains, J.E.; Baumann, L. C.; & Scheibel, P. 
(2012). Advanced health assessment and clinical 
diagnosis in primary care, 4th ed. St. Louis: 
Elsevier Mosby. Review all chapters as needed 
to prepare for comprehensive physical exam. 
Discussion:  Pregnancy Case Study  
Points:  10   
Assignments & Assessments: 

1. Diagnostic and Clinical Reasoning 
Paper. Use APA format Points:  40    

2. Clinical: 
a. Weekly contact with faculty 
b. Weekly Typhon entries completed 

1-6  
 
 
 
 
 
 
 
 
 
 
 
10 
 
 
40 
 
5 
5 



 
 Title: Unit 18 Assessing Children: Infancy 

Through Adolescence  
Readings:  Bickley, LS. (2013). Bates’ guide to 
physical examination and history-taking, 11 ed. 
New York: Lippincott, Williams & Wilkins. 
(Chapter 18) & Review all chapters as needed to 
prepare for comprehensive physical exam. 
 Dains, J.E.; Baumann, L. C.; & Scheibel, P. 
(2012). Advanced health assessment and clinical 
diagnosis in primary care, 4th ed. St. Louis: 
Elsevier Mosby. Review all chapters as needed 
to prepare for comprehensive physical 
examination. 
Discussion:  Child case scenario  
Points:  10   
Final Exam: Please see the Announcements for 
Instructions.  
 
Final Exam Assignment:  Submit a complete 
physical exam of a family member or friend 
which is videotaped and uploaded to 
blackboard. You will require portable otoscope, 
opthalmoscope, and a reflex hammer for this 
assignment.   Points:  150 Location: Discussions 
area in left hand tool bar. 
Assignments & Assessments: 

1. Clinical: 
a. Weekly contact with faculty 
b. Weekly Typhon entries completed 

1-6  
 
 
 
 
 
 
 
 
 
 
 
 
 
10 
 
150 
 
 
 
 
 
 
 
 
 
 
5 
5 
 

 Title: Unit 19 The Older Adult 
Readings:  Bickley, LS. (2013). Bates’ guide to 
physical examination and history-taking, 11 ed. 
New York: Lippincott, Williams & Wilkins. 
(Chapter 20) 

1-6  
 
 
 
 
 



Dains, J.E.; Baumann, L. C.; & Scheibel, P. 
(2012). Advanced health assessment and clinical 
diagnosis in primary care, 4th ed. St. Louis: 
Elsevier Mosby.   
Discussion:   Teaching Plans for Diabetic Clients  
Points:  10   
Assignments & Assessments: 

1. Clinical: 
a. Weekly contact with faculty 
b. Weekly Typhon entries completed 

2. Required: Final Clinical Evaluation  
Student/Preceptor/Faculty Meeting; 
purpose is for review of student clinical 
performance, discussion of 
appropriateness of site for patient 
population, verification of student 
schedule and hours 
Points: Pass/Fail 

 

 
 
 
 
10 
 
 
5 
5 
 
0 

 Title:  Course Wrap Up 
Clinical:  Students should have completed 
clinical. Have your preceptor complete your 
evaluation and submit to your faculty. Also 
student is to submit evaluation of preceptor 
and site evaluation to faculty. 
Discussion: Reflection Question   
Points:  10   
 

1-6  
 
 
 
 
 
 
10 

*Pass rates may vary by program requirement- Refer to the University Catalog 

A 90.00% - 100.00% 

B 80.00% - 89.99% 

F   0.00%  - 79.99% 

 

 



Grade Summary Points 
Possible 

Weight out 
of 1000 
pts. 

Method of Scoring 
Points  
Rubric 

Discussion(s) 160 16%  

Diagnostic and Clinical 
Reasoning Papers 

80 8%  

Simulation Labs 75 7.5%  

Clinical Foundations 
Proficiency Exam (APEA) 

275 27.5%  

Clinical Proficiency Exam 70 7%  

Quizzes 50 5%  

Comprehensive Video 
Assessment 

150 15%  

Clinical Activities 140 14%  

Total 1000 100%  

 

 

POLICIES 

*University policies, such as attendance philosophy, notification of absences, extenuating 
circumstances, accommodation requests, academic dishonesty, late policy, grading and 
grading symbols, and student conduct are included in the University catalog. Students 
should reference the catalog for the complete listing of policies. 

*Note: In some cases, program and/or course specific information may be appended to 
the syllabus as an addendum. In these instances, students must consider the syllabus to 
be inclusive of any appended information, and as such, students must adhere to all course 
requirements as described in the document in its entirety. 



 

Course Syllabus 

Course Title: Advanced Pathophysiology 

Course Code: NU621 Credit hours:  3 

Course Description:  

The course examines scientific concepts of pathophysiology essential to 

diagnostic reasoning and clinical management of common disease states. The 

dilemma of cost and need for laboratory and radiographic evidence to support 

diagnosis is examined.  

Program: Graduate Nursing 

Program Outcomes: 

1. Integrate scientific evidence from nursing and biopsychosocial disciplines, 
genetics, public health, quality improvement, and organizational sciences 
when designing and implementing outcome measures in diverse settings 
and through the lifespan. 

2. Demonstrate leadership skills that emphasize ethical and critical decision-
making, fiscal responsibility, inter-professional relationships that promote 
safe, quality care within a systems framework. 

3. Apply methods, tools, performance measures, and evidence-based 
standards when evaluating quality indicators within an organizational 
system. 

4. Synthesize theories, models and research findings inherent to nursing 
practice, education, and management to guide an organization or 
healthcare system towards achieving successful outcomes. 

5. Apply client/patient care technologies and informatics to coordinate and 
ensure safe quality care and promote effective communication among 
members of the interprofessional healthcare team. 

6. Analyze ethical, legal and sociocultural factors to influence policy 
development and healthcare delivery systems that promote the health of 
individuals and populations. 

7. Articulate a leadership role within interprofessional teams through 
effective communication, collaboration and consultation with other 



professionals to manage, coordinate care and provide safe, quality family-
centered and population based care. 

8. Incorporate organizational and culturally sensitive client and population 
centered concepts in the planning, delivery, management and evaluation of 
direct and indirect evidence-based health promotion care and services to 
specified individuals, families and populations. 

9. Implement scholarly activities in selected individuals, populations, and 
systems. 

Course Learning Objectives:  

1. Integrate nursing and related sciences into the delivery of advanced nursing 

care to diverse populations. (AACNI.1) 

2. Incorporate current and emerging genetic/genomic evidence in providing 

advanced nursing care to individuals, families, and communities while 

accounting for patient values and clinical judgment (AACN I.2) 

3. Compare normal anatomy and physiology to alterations in function and 

regulation of body organs and systems in response to stressors (AACN I.1) 

 

Topics & Learning Activities 

Unit  Topics & Activities Learning 
Objective 
Supported 

Points 
Possible 

1 Topic(s): Cells/Genes/Cell Injury/Infection 
Reading: Chapters 2, 4, 9 (specific sections) 
Discussions: U1DT1 (1) 
Required Presentations: see weekly 
presentations for details 
Assignments & Assessments: Pre-test; Quiz  

1, 2, 3, 60 

2 Topic(s): Musculoskeletal System; Immune 
System; Inflammation/Clotting System 
Reading: Chapter 7, 8, 9, 44 (specific sections) 
Discussions: U2DT1 (1) 
Required Presentations: see weekly 
presentations for details 

1, 2, 3 110 



Assignments & Assessments: Quiz ; Mini Case 
study and critical thinking  

3 Topic(s): Endocrine System; Reproductive 
System 
Reading: Chapters 22, 24, 25 (specific sections) 
Discussions: U3DT  
Required Presentations: see weekly 
presentations for details 
Assignments & Assessments: Mini Case study 
and critical thinking ; Midterm Assessment: 
Submit 2 questions related to Group Final 
Project  

1, 2, 3 140 

4 Topic(s): Renal System; Urologic System; Fluid 
& Electrolytes; Gastrointestinal System 
Reading: Chapters 3, 38, 39, 41 (specific 
sections) 
Discussions: U4DT  
Required Presentations: see weekly 
presentations for details 
Assignments & Assessments: Quizzes  

1, 2, 3 70 

5 Topic(s): Hematology System; Pulmonary 
System 
Reading: Chapters 28-30; 34-36 (specific 
sections) 
Discussions: U5DT  
Required Presentations: see weekly 
presentations for details 
Assignments & Assessments: Mini- case study 
and critical thinking exercise  

1, 2, 3 180 

6 Topic(s): Genetics/Nervous System 
Reading: Chapters 4, 5, 17, 18 (specific sections) 
Discussions: U6DT  
Required Presentations: see weekly 
presentations for details 
Assignments & Assessments: Mini- case study 
and critical thinking exercise ; Quiz   
Final Project Due: Group Project  

1, 2, 3 270 



7 Topic(s): Cardiovascular System 
Reading: Chapters 31, 32, 33 (specific sections)  
Discussions: U7DT  
Required Presentations: see weekly 
presentations for details 
Assignments & Assessments: Mini- case study 
and critical thinking exercise ;  Post-test 

1, 2, 3 150 

8 Topic(s): Course Reflection 
Reading: None 
Discussions: U8DT  

1,2,3 20 

*Pass rates may vary by program requirement- Refer to the University Catalog 

A 90.00% - 100.00% 

B 80.00% - 89.99% 

C 70.00% - 79.99% 

F   0.00%  - 69.99% 

 

Grade Summary Points 
Possible 

Weight out 
of 1000 
pts. 

Method of Scoring 
Points  
Rubric 

Discussion(s) 300 30%  

Case Studies 420 42%  

Quizzes 160 16%  

Final Project 120 12%  

Total 1000 100%  

 

POLICIES 

*University policies, such as attendance philosophy, notification of absences, extenuating 
circumstances, accommodation requests, academic dishonesty, late policy, grading and 
grading symbols, and student conduct are included in the University catalog. Students 
should reference the catalog for the complete listing of policies. 

*Note: In some cases, program and/or course specific information may be appended to 
the syllabus as an addendum. In these instances, students must consider the syllabus to 
be inclusive of any appended information, and as such, students must adhere to all course 
requirements as described in the document in its entirety. 



 

Course Syllabus 

Course Title: Management of Pharmacotherapeutics in Advanced Practice 

Course Code: NU636 Credit hours:  3 

Course Description:  

This course is designed to advance the student's knowledge of pharmacokinetics, 
pharmacodynamics, and pharmacotherapeutics in the management of health and 
disease states. Major categories of pharmacological agents are examined in the 
context of the life span, culture, and health and disease states. 

Program: Graduate Nursing 

Program Outcomes: 

1. Integrate scientific evidence from nursing and biopsychosocial disciplines, 
genetics, public health, quality improvement, and organizational sciences 
when designing and implementing outcome measures in diverse settings 
and through the lifespan. 

2. Demonstrate leadership skills that emphasize ethical and critical decision-
making, fiscal responsibility, inter-professional relationships that promote 
safe, quality care within a systems framework. 

3. Apply methods, tools, performance measures, and evidence-based 
standards when evaluating quality indicators within an organizational 
system. 

4. Synthesize theories, models and research findings inherent to nursing 
practice, education, and management to guide an organization or 
healthcare system towards achieving successful outcomes. 

5. Apply client/patient care technologies and informatics to coordinate and 
ensure safe quality care and promote effective communication among 
members of the interprofessional healthcare team. 

6. Analyze ethical, legal and sociocultural factors to influence policy 
development and healthcare delivery systems that promote the health of 
individuals and populations. 

7. Articulate a leadership role within interprofessional teams through 
effective communication, collaboration and consultation with other 



professionals to manage, coordinate care and provide safe, quality family-
centered and population based care. 

8. Incorporate organizational and culturally sensitive client and population 
centered concepts in the planning, delivery, management and evaluation of 
direct and indirect evidence-based health promotion care and services to 
specified individuals, families and populations. 

9. Implement scholarly activities in selected individuals, populations, and 
systems. 

Course Learning Objectives:  

1. Integrate nursing and related sciences into the delivery of advanced nursing 

care to diverse populations. AACN I.1. 

2. Identify the pharmacokinetics, pharmacodynamics and therapeutics for 

commonly used classes of drugs in health care.  

3. Incorporate current and emerging genetic/genomic evidence in providing 

advanced nursing care to individuals, families, and communities while 

accounting for patient Values and clinical judgment AACN I.2. 

Topics & Learning Activities 

Unit  Topics & Activities Learning 
Objective 
Supported 

Points 
Possible 

1 Topic(s):  Introduction to Pharmacology and 
Pharmacokinetics ; Autonomic Nervous System; 
Anticholenergic Drugs 
Reading: Chapters 
2-Review of Basic Principles of Pharmacology; 
5-Adverse Drug Reactions; 6-Factors that Foster 
Positive Outcomes; 7-Cultural and Ethnic 
Influences in Pharmacotherapeutics; 
8-An Introduction to Pharmacogenomics; 
12-Pharmacoeconomics; 14-Drugs Affecting the 
Autonomic Nervous System   
Cholinergic Agonists and Cholinergic Blockers 
pages 200-231 

1-3 20 
(discussion 
topic) 
 
40 (case 
study) 
 
40 (Quiz)  



Required Presentations: Power Point 
Presentation on Pharmacokinetics;  Power Point 
Presentation on the Autonomic Nervous System  
Assignments & Assessments:  Case Study-
Polypharmacy ; Quiz 
 

2 Topic(s): Anti-Hypertensive Medications; Heart 
Failure 
Reading: Chapters                                  16- Drugs 
Affecting the Cardiovascular and Renal Systems                                                           
Alpha 1 Antagonists pages 177-184                                                                                                                                                                                                                                                                                                                                                
Beta Adrenergic Antagonists (Blockers) pages 
184-196 ;Combined Alpha and Beta Adrenergic 
Antagonists  pages 196-208 
ACEIs and ARBs pages 303-317 
Calcium Channel Blockers pages 317-327 
Glycosides  pages 327-335; 
40 - Hypertension pages 1241-1262;       16 - 
Drugs Affecting the Cardiovascular and Renal 
Systems; 36 - Heart Failure                 
Required Presentations: Power Point slides on 
Antihypertensive;  PowerPoint Slides on Heart 
Failure 
Assignments & Assessments: CAM and the 
Cardiovascular System paper; Quiz 

1-3 20 
(discussion 
topic) 
 
 
50 (paper) 
 
40 (Quiz)  
 

3 Topic(s): Anti-Arrhythmic Medications; 
Diuretics  
Reading: Chapters  
16 - Drugs Affecting the Cardiovascular and 
Renal systems.                                
Antiarrhythmic  pages 335-347     
28 - Chronic Stable Angina and Low-Risk 
Unstable Angina; 16 - Drugs Affecting the 
Cardiovascular and Renal System 
Diuretics pages 369-380; 18 - Drugs Affecting 
the Hematopoietic System 

1-3 20 
(discussion 
topic) 
 
80 (two 
case 
studies) 
 
40 (Quiz)  
 
 



Required Presentations: PowerPoint slides on 
antiarrhythmic drugs;  Power Point 
presentation on Diuretics 
Assignments & Assessments: Case Study – Anti-
arhythmics; Case Study-Diuretics;                                                  
Quiz 

4 Topic(s): Statins and Dyslipidemia; 
Anticoagulants and Opioids 
Reading: Chapters                                  16 - Drugs 
affecting the Cardiovascular and Renal System  
Statins   pages 359-368   
39 - Hyperlipidemia; 18 - Drugs affecting the 
Hematopoietic system; 20 - Drugs Affecting the 
Gastrointestinal System 
34 - Gastroesophageal Reflux and Peptic Ulcer 
Disease     
Required Presentations: Power point 
presentation on hyperlipidemia; Power Point 
Slides on Gastrointestinal medications 
 
Assignments & Assessments: Case Study – 
Hyperlipidemia; Case Study GI System; Quiz  
 

1-3 20 
(discussion 
topic) 
 
80 (two 
case 
studies) 
 
40 (Quiz)  
 

5 Topic(s): COPD Treatment and Anti-
Inflammatory; Rheumatoid Arthritis and 
DMARDs 
Reading: Chapters 17 - Drugs Affecting the 
Respiratory System; 30 - Asthma and Chronic 
Obstructive Pulmonary Disease; 42 -  
Pneumonia; 51-Geriatric Patients; 52- Pain 
Management: Acute and Chronic Pain    
Required Presentations: Power Point 
presentation on Respiratory medications; 
Power Point presentation on rheumatoid 
arthritis 
Assignments & Assessments: Case Study – 
Acute Inflammation; Case Study – RA; Quiz 

1-3 20 
(discussion 
topic) 
 
80 (two 
case 
studies) 
 
40 (Quiz)  
 



6 Topic(s): Anti-Microbials; Vaccines and Anti-
Virals 
Reading:  Chapters                                24-Drugs 
Used in Treating Infectious Diseases  
Penicillin, Lincosamides, Cephalosporins, 
Macrolides, Fluoroquinolones, Oxazolidinones 
45-Tuberculosis; 24 - Drugs Used to Treat 
Infectious Diseases  
Sulfonamides, Tetracycline, Anitmycobacterials, 
Antivirals;  
47 - Urinary Tract Infections    
Required Presentations: Power point 
presentation on antimicrobials; Power point 
slides on Antivirals  
Assignment Assessment: Antibiotic 
Stewardship paper; HIV-AIDS case study; Quiz 

1-3 20 
(discussion 
topic) 
 
50 (paper) 
 
40 (case 
study) 
 
40 (Quiz)  
 

7 Topic(s): Anti-Cancer Drugs; Anti-Anxiety 
Medications 
Reading:  Chapters  21- Drugs Affecting the 
Endocrine System; 13-Over-the-Counter 
Medications; 29-Anxiety and Depression  
Required Presentations: Power point slides on 
AntiCancer; Power point presentation on 
anxiolytics and antidepressants and toxicology 
Assignments & Assessments: Case Study – 
Cancer; Quiz 
NOTE:  THIS WEEK’S QUIZ AND 
FINAL/RESPONSE DISCUSSION POSTS ARE DUE 
BY 11:59 PM ON SATURDAY EVENING 
YOUR FINAL EXAM WILL OPEN AT 12:01AM ON 
THURSDAY OF THIS WEEK AND CLOSE AT 5:00 
PM ON TUESDAY OF WEEK 8 

1-3 20 
(discussion 
topic) 
 
40 (case 
study) 
 
40 (Quiz)  
 

8 Topic(s): Anti-Depressant Medications; Special 
Teaching for Different Patient Populations 
across the life span regarding pharmacology 
Reading: Chapter 13-Over-the-Counter 
Medications; 29-Anxiety and Depression  

1-3 20 
(discussion 
topic) 
 



Required Presentations:  Power point 
presentation on antidepressants and CNS “High 
Yield” 
Assignments & Assessments: Case Study – Anti-
depressant; Final Exam 
Final Exam 
NOTE:  THIS WEEK’S DISCUSSION POST ONLY 
REQUIRES AN INITIAL/SINGULAR POST THAT IS 
DUE BY 11:59 PM ON TUESDAY EVENING – 
THIS POST INCORPORATES THIS WEEK’S CASE 
STUDY – BE SURE TO READ YOUR 
INSTRUCTIONS CAREFULLY 

40 (case 
study) 
 
60 (Final 
Exam) 

*Pass rates may vary by program requirement- Refer to the University Catalog 

A 90.00% - 100.00% 

B 80.00% - 89.99% 

F   0.00%  - 79.99% 

 

Grade Summary Points 
Possible 

Weight out 
of 1000 
pts. 

Method of Scoring 
Points  
Rubric 

Discussion(s) 160 16%  
Quizzes 280 28%  

Assignment(s) 500 50%  

Exam 60 6%  

Total 1000 100%  

 

POLICIES 

*University policies, such as attendance philosophy, notification of absences, extenuating 
circumstances, accommodation requests, academic dishonesty, late policy, grading and 
grading symbols, and student conduct are included in the University catalog. Students 
should reference the catalog for the complete listing of policies. 

*Note: In some cases, program and/or course specific information may be appended to 
the syllabus as an addendum. In these instances, students must consider the syllabus to 
be inclusive of any appended information, and as such, students must adhere to all course 
requirements as described in the document in its entirety. 



 
 
 
 

 
 

ONLINE NURSING DEPARTMENT  
SYSTEMATIC EVALUATION PLAN   

2019 - 2020 
 

 
The Systematic Evaluation Plan (SEP) directs a plan for scheduled program review.  The SEP is reviewed, revised, and approved annually by the Online Nursing Department. The 

review will use numerous guiding principles, documents, and regulations set forth by the American Association of Colleges of Nursing (AACN), American Nurses Association (ANA), 

Commission on Collegiate Nursing Education (CCNE), Institute of Medicine (IOM), National Council of State Boards of Nursing (NCSBN), National Organization of Nurse Practitioner 

Faculties (NONPF), National Task Force (NFT), and the current realities of the trends in health care and local needs.  It is the responsibility of the Online Nursing Faculty, Committees, 

and Administration to make program changes based on the findings from each Key Element in the SEP.  The SEP and program changes will be shared with the Online Graduate 

Nursing Department Chair and University Administration. 



 

 

 

 

CCNE Standard I. Program Quality: Mission and Governance 
The mission, goals, and expected program outcomes are congruent with those of the parent institution, reflect professional nursing standards and guidelines, and consider the needs and expectations of the community 
of interest.  Policies of the parent institution and nursing program clearly support the program’s mission, goals, and expected outcomes.  The faculty and students of the program are involved in the governance of the 
program and in the ongoing efforts to improve program quality. 
Supporting Documentation for Standard I 
 Mission, goals, and expected program outcomes. 
 Copies of all professional nursing standards and guidelines used by the program. CCNE requires the following professional standards and guidelines: The Essentials of Master’s Education in 

Nursing (AACN, 2011); Criteria for Evaluation of Nurse Practitioner Programs (NTF, 2016). 
 For APRN education programs (degrees/certificates), evidence that transcripts or the other official documentation specify the APRN role and population focus of the graduate. 
 Appointment, promotion, and, when applicable, tenure policies or other documents defining faculty expectations. 
 Major institutional and nursing unit reports and records for the past three years, such as minutes, strategic planning documents and annual reports. 
 Reports submitted to and official correspondence received from applicable accrediting and regulatory agencies since the last accreditation review of the nursing program. 
 Catalogs, student handbooks, faculty handbooks, or equivalent information, including academic calendar, recruitment and admission policies, grading policies, and degree/post-graduate APRN 

certificate program completion requirements. 
 Program advertising and promotional materials directed at prospective students.  
 Documents that reflect decision-making (e.g., minutes, memoranda, reports) related to program mission and governance. 
 Organizational charts for the parent institution and the nursing unit. 
 Program policies related to formal complaints.  

 
Key Element I-A  
 
The mission, goals, and expected program outcomes are: 
• Congruent with those of the parent institution; and 
• Reviewed periodically and revised as appropriate. 

Elaboration: 
The program’s mission, goals, and expected program outcomes are written and accessible to current and prospective students, faculty, and other constituents. Program outcomes include student outcomes, faculty 
outcomes, and other outcomes identified by the program. The mission may relate to all nursing programs offered by the nursing unit, or specific programs may have separate missions. Program goals are clearly 
differentiated by level when multiple degree/certificate programs exist. Expected program outcomes may be expressed as competencies, objectives, benchmarks, or other terminology congruent with institutional and 
program norms. 
 
There is a defined process for periodic review and revision of program mission, goals, and expected program outcomes that has been implemented, as appropriate. 

Evaluation Component Expected Level of 
Achievement (ELOA) Assessment Strategies  

Source of 
Documentation/ 

Location 

Group/Individual 
Responsible for 

Collection & Analysis 
Frequency of Data 

Collection 
Analysis/Action Plan  

(Changes/Actions Made as Result of Analysis) 



 
Key Element I-B 
 
The mission, goals, and expected program outcomes are consistent with relevant professional nursing standards and guidelines for the preparation of nursing professionals. 

Elaboration: 
The program identifies the professional nursing standards and guidelines it uses. CCNE requires, as appropriate, the following professional nursing standards and guidelines: 
▪ The Essentials of Master’s Education in Nursing (AACN, 2011); 
▪ Criteria for Evaluation of Nurse Practitioner Programs [National Task Force on Quality Nurse Practitioner Education (NTF), 2016]. 
 
A program may select additional standards and guidelines that are current and relevant to program offerings. 
A program preparing students for certification incorporates professional standards and guidelines appropriate to the role/area of education. 
An APRN education program (degree or certificate) prepares students for one of the four APRN roles and in at least one population focus, in accordance with the Consensus Model for APRN Regulation: Licensure, 
Accreditation, Certification and Education (July 2008). 

I-A  The mission, goals, 
and expected program 
outcomes of the Online 
Nursing Department are 
congruent with Herzing 
University.   

I-A.1  Herzing University’s 
academic policies and the Online 
Nursing Department’s policies are 
congruent and support achievement 
of the mission goals, and expected 
program outcomes.  

 

Document review of the mission, 
goals, and expected program 
outcomes to ensure there is 
congruence between the Online 
Nursing Department and Herzing 
University. 
 
 

Crosswalk outlining the 
mission, philosophy, 
program outcomes, and 
course objectives / My 
Herzing Evidence File 
 
Herzing University 
website 
 
2019-2020 Online Nursing 
Student Handbook 
 
2019-2020 University 
Catalog  
 
2019-2020 Faculty 
Handbook 

Online Nursing 
Department Chair 
 
Online Nursing Program 
Chairs 
 
Graduate Nursing Faculty 

Annually or as needed No improvement plan needed at this time 
 

The mission, goals, and program outcomes are found 
to be congruent with Herzing University.  

The mission, vision, and core values are reviewed 
periodically through the strategic planning process to 
ensure clarity and congruence with accreditation 
requirements. This allows for the evaluation of the 
response to market trends and needs, as well as the 
expectations of stakeholders. The mission statement 
and core values were most recently revised in 2019.  

 An important component of HU’s culture is 
operationalized within its core values: 
Professionalism, Respect, Integrity, Caring, and 
Engagement. These core values, referred to as the 
“P.R.I.C.E. of Success” represent HU’s educational 
and organizational philosophy and framework. These 
core values are imbedded within the DON courses, 
included in faculty and student orientations and 
represented in day-to-day interactions among faculty, 
students and staff. The P.R.I.C E. of Success 
framework was adopted as HU’s core values in 
December of 2015. 

Continue to monitor 

Evaluation Component Expected Level of 
Achievement (ELOA) Assessment Strategies  Source of 

Documentation/ 

Group/Individual 
Responsible for 

Collection & Analysis 
Frequency of Data 

Collection 
Analysis/Action Plan  

(Changes/Actions Made as Result of Analysis) 



Location 

I-B  The online nursing 
program’s mission goals 
and expected program 
outcomes are congruent 
and consistent with 
adopted national and state 
professional standards and 
guidelines.   

I-B.1  The Online Nursing 
Department’s mission goals, and 
expected program outcomes are 
congruent with professional nursing 
standards and guidelines for the 
preparation of nursing professionals. 
 

Document review of the online 
nursing program’s mission, goals, and 
expected program outcomes to ensure 
they are consistent with adopted 
relevant national and state 
professional standards and guidelines 
for the preparation of nursing 
professionals. 

Crosswalk outlining the 
mission, goals, program 
outcomes, and 
professional nursing 
standards / My Herzing 
Evidence File 
Curriculum Grids / My 
Herzing Evidence File 
Instructor Course Reports / 
My Herzing Evidence File 
3 Year Course Review / 
My Herzing Evidence File 

 
Herzing University 
website 

 
2019 – 2020 Online 
Nursing Student 
Handbook 
 
2019-2020 University 
Catalog  
 
2019-2020 Faculty 
Handbook 
2019 CCNE Standards for 
Accreditation of 
Baccalaureate and 
Graduate Nursing 
Programs  
 
2016 NTF Criteria for 
Evaluation of Nurse 
Practitioner Programs 
 
2011 AACN The 
Essentials of Master’s 
Education in Nursing 
 
2008 AACN The 
Essentials of 
Baccalaureate Education 
for Professional Nursing 
Practice 

Online Nursing 
Department Chair 
 
Online Nursing Program 
Chairs 
 
Graduate Nursing Faculty 

Reviewed and revised in 
2019-2020. 
 
Each course will be 
evaluated every semester 
using the Instructor Course 
Report then every 3 years 
to analyze trended data or 
frequent as needed 

No improvement plan needed at this time 
 
The mission, goals, and expected program outcomes 
are congruent with professional nursing standards 
and guidelines for the preparation of nursing 
professionals. 
 
The Registered Nurse to Bachelor of Science in 
Nursing (RN-BSN) and Master of Science in Nursing 
(MSN) program outcomes are differentiated by 
program level and are consistent with appropriate 
professional standards.   
 
The National standards listed in the Source of 
Documentation section were used as guides to 
develop the program’s curriculum.  Each outcome 
and course were compared to the National standards 
and a crosswalk was developed   

 
Continue to monitor 



 
Key Element I-C 
 
The mission, goals, and expected program outcomes reflect the needs and expectations of the community of interest. 

Elaboration: 
The community of interest is defined by the nursing unit. The needs and expectations of the community of interest are considered in the periodic review of the mission, goals, and expected program outcomes. 

2012 Graduate-Level 
QSEN Competencies 
 
2005 NLN Core 
Competencies of Nurse 
Educators with Task 
Statements 
 
2017 NONPF Nurse 
Practitioner Core 
Competencies Content 
 
2013 Population-Focused 
Nurse Practitioner 
Competencies 
 
2015 AONE Nurse 
Executive Competencies 
 

Evaluation Component Expected Level of 
Achievement (ELOA) Assessment Strategies  

Source of 
Documentation/ 

Location 

Group/Individual 
Responsible for 

Collection & Analysis 
Frequency of Data 

Collection 
Analysis/Action Plan  

(Changes/Actions Made as Result of Analysis) 

I-C  The online nursing 
program’s mission goals 
and expected program 
outcomes reflect the needs 
and expectations of the 
community of interest.    
 

I-C.1  All components of the 
mission, goals and expected student 
outcomes are reviewed periodically 
and revised as appropriate to reflect 
the needs and expectations of the 
community of interest. 

Identify descriptions or evidence of 
the mission, goals and expected 
student outcomes being reviewed 
periodically and revised to reflect 
needs and expectations of community 
of interest. 

Advisory Board meeting 
minutes / My Herzing 
Evidence File 
 
Faculty meeting minutes / 
My Herzing Evidence File 
 
Herzing University 

Online Nursing 
Department Chair 
 
Online Nursing Program 
Chairs 
 
Graduate Nursing Faculty 

Annually or as needed No improvement plan needed at this time 
 
The mission, goals and expected student outcomes 
reflect the needs and expectations of the community 
of 
interest. 
 
The nursing programs seek input from the 
community of interest to guide changes to the RN-
BSN, MSN and PMC FNP programs.  The 



 
Key Element I-D 
 
The nursing unit’s expectations for faculty are written and communicated to the faculty and are congruent with institutional expectations. 

Elaboration: 
Expectations for faculty are congruent with those of the parent institution. The nursing unit’s expectations for faculty, whether in teaching, scholarship, service, practice, or other areas, may vary for different groups of 
faculty (full-time, part-time, adjunct, tenured, non-tenured, or other). 

website  
 
2019-2020 University 
Catalog / My Herzing 
Evidence File 

community of interest is defined locally, regionally, 
and nationally and includes faculty, students, alumni 
and professionals who function within diverse 
nursing, healthcare and public roles.  
 
Faculty and administrators participate on external 
boards, within their local, regional and statewide 
communities and professional organizations in the 
larger nursing community. Current information 
regarding changes in healthcare delivery systems, 
educational endeavors, and regulatory information is 
shared and brought back to the Advisory Board and 
faculty meetings for consideration and discussion. 
 
Continue to monitor 

Evaluation Component Expected Level of 
Achievement (ELOA) Assessment Strategies  

Source of 
Documentation/ 

Location 

Group/Individual 
Responsible for 

Collection & Analysis 
Frequency of Data 

Collection 
Analysis/Action Plan  

(Changes/Actions Made as Result of Analysis) 

I-D The expected faculty 
outcomes are clearly 
identified by the nursing 
unit, are written and 
communicated to the 
faculty, and are congruent 
with institutional 
expectations. 

I-D.1  Expected faculty outcomes in 
teaching, scholarship, service, and 
practice are congruent with Herzing 
University’s expectations  and 
reviewed with faculty annually.  

Provide evidence that the Online 
Nursing Department’s expected 
faculty outcomes in teaching, 
scholarship, service and practice are 
stated as guidelines for faculty 
appointment, in faculty handbooks, 
contracts, and other documents. 

2019 – 2020 
Faculty Handbook 
/ My Herzing 
Evidence File 
• Faculty 

Rights and 
Ethical 
Responsibilit
ies 

• Faculty 
Appraisal/Ev
aluation 
process, 
Guidelines 
and 
Procedures 

• Appointment 
and Renewal 

Online Nursing 
Department Chair 
 
Online Nursing Program 
Chairs 
 
Graduate Nursing Faculty 

Annually or as needed No improvement plan needed at this time. 
 
Herzing University identifies expected faculty 
outcomes in teaching, scholarship, service, and 
practice and are congruent with the University’s 
expectations.  The Online Department Chair and 
Program Chairs communicate information to faculty 
on a regular basis throughout various formats (email, 
faculty meetings), as well as during annual 
evaluations of faculty by the Online Nursing 
Department Chair, and the Program Chairs.  

 
Continue to monitor 



 
Key Element I-E 
 
Faculty and students participate in program governance. 

Elaboration: 
Roles of the faculty and students in the governance of the program, including those involved in distance education, are clearly defined and promote participation. Nursing faculty are involved in the development, review, 
and revision of academic program policies. 

Corresponds with: 
 
Criterion II.A -  Any admission criteria specific to the NP program/track reflect input by NP faculty. 
 
Criterion II.B – Any progression and completion criteria specific to the NP program/track reflect input by NP faculty. 
 
Criterion III.A - NP faculty provide input into the development, evaluation, and revision of the NP curriculum. 
 

• Faculty 
Responsibilit
ies 

 
Job Descriptions 
/ My Herzing 
Evidence File 
Faculty contract / My 
Herzing Evidence File 
Student Course 
Evaluations 

Evaluation Component Expected Level of 
Achievement (ELOA) Assessment Strategies  

Source of 
Documentation/ 

Location 

Group/Individual 
Responsible for 

Collection & Analysis 
Frequency of Data 

Collection 
Analysis/Action Plan  

(Changes/Actions Made as Result of Analysis) 

I-E Faculty and students 
participate in program 
governance. 

I-E.1 All full-time nursing faculty 
have opportunities to participate in 
the governance of the Online Nursing 
Department.  
All full-time nursing faculty will 
serve on a minimum of one OND 
committee annually and PT nursing 
faculty are invited as members with 
membership reflected on the OND 
committee assignments document.  

 

Identify descriptions of student and 
/or faculty roles in program 
governance in bylaws, handbooks or 
other documents. 

2019 - 2020 Faculty 
Handbook / My 
Herzing Evidence 
File 
 
MSN monthly 
meeting minutes / My 
Herzing Evidence 
File 
 
Student End of 

Online Nursing 
Department Chair 
 
Online Nursing Program 
Chairs 
 
Graduate Nursing Faculty 

Annually or as needed  
 No improvement plan needed at this time. 
 
Goal for OND: all committees to have appointed 
student representatives as adhoc members. 

 
All policies specific to the Graduate Nursing 
Programs are developed, reviewed, and 
revised by the Graduate Nursing Faculty.  
 
The faculty governance structure affords the 



 
 
Key Element I-F 
Academic policies of the parent institution and the nursing program are congruent and support achievement of the mission, goals, and expected program outcomes.  These policies are: 
• Fair and equitable; 
• Published and accessible; and 
• Reviewed and revised as necessary to foster program improvement. 

Elaboration: 
Academic policies include, but are not limited to, those related to student recruitment, admission, retention, and progression. Policies are written and communicated to relevant constituencies. Policies are implemented 
consistently. Differences between the nursing program policies and those of the parent institution are identified and support achievement of the program’s mission, goals, and expected outcomes. A defined process 
exists by which policies are regularly reviewed. Policy review occurs, and revisions are made as needed. 

I-E. 2 Students are invited to provide 
representation at committee meetings 
by email invitation from committee 
members. Student representatives and 
input are reflected in committee 
meeting minutes. 

Course surveys 
 
 
 

nursing faculty the opportunity to participate 
in shared governance with HU Administration 
in appropriate academic areas. Faculty 
governance within the nursing programs 
occurs through participation in the Faculty 
Assembly, Online Nursing Department 
meetings, and various committees. These 
various meeting forums provide faculty the 
opportunity to discuss and provide program 
improvement recommendations. 
 
Students are provided the opportunity to 
inform the acquisition and implementation of 
learning resources, program content, policies 
and the clinical processes through 
participation in councils, formal and informal 
meetings and course-based activities. The 
Department Chair, Program Chairs, Graduate 
Program Advisor, Graduate Program 
Coordinator and faculty encourage students to 
call or email to express their opinions and 
concerns. All concerns are reviewed and 
discussed to determine if an opportunity for 
improvement exists in the student concern.  
 
Continue to monitor 

Evaluation Component Expected Level of 
Achievement (ELOA) Assessment Strategies  

Source of 
Documentation/ 

Location 

Group/Individual 
Responsible for 

Collection & Analysis 
Frequency of Data 

Collection 
Analysis/Action Plan  

(Changes/Actions Made as Result of Analysis) 

I-F The academic policies 
of Herzing University and 
the Online Nursing 
Programs are congruent 
and support achievement 
of the mission, goals, and 

I-F.1  Academic policies of the 
Online Nursing Programs are 
congruent with policies of Herzing 
University and support achievement 
of the mission, goals, and expected 
student outcomes. 

Ensure descriptions of academic 
policies are congruent with mission, 
goals and program outcomes. 

Herzing University 
website 
 
2019-2020 Online Nursing 
Student Handbook / My 

Online Nursing 
Department Chair 
 
Online Nursing Program 
Chairs 
 

Annually or as needed No improvement plan needed at this time 
 
The policies are congruent with the University, fair, 
equitable, published, and accessible. 
Herzing University Catalog and the Student 
Handbooks provide the admission, retention, and 



expected student 
outcomes. 

 Herzing Evidence File 
 
2019-2020 University 
Catalog / My Herzing 
Evidence File 
 
2019-2020 Faculty 
Handbook / My Herzing 
Evidence File 

Graduate Nursing Faculty progression policies.   
 
Academic policies for Herzing University and the 
Online Nursing Department are congruent and 
support achievement of the mission, goals and 
expected student outcomes. The policies are fair 
and equitable, published and accessible and 
reviewed on a periodic basis. Academic policies are 
published in the Faculty and Student Handbooks 
and in the University Catalog. 
 
Continue to monitor 

 I-F.2   Differences in policies will be 
identified and support achievement 
of the Online Nursing Programs 
mission, goals and expected 
outcomes and are reflected in a 
comparison table. 
 
 

Identify academic policies that are 
different than those of Herzing 
University for realignment to support 
mission, goals and outcomes 
(admissions or progression criteria) 

   No improvement plan needed at this time 
 

Nursing program policies that differ from Herzing 
University policies reflect the clinical nature of 
nursing education, the profession and subsequent 
regulations within the field. The primary vehicle for 
the presentation of academic policies, accessible to 
students, faculty and the public is the 
Undergraduate Catalog and Student Handbook 
and Graduate Catalog and Student Handbook.   
 
The Herzing University Catalog policies were 
reviewed and utilized as a guide to update the 2019 
– 2020 Online Nursing handbooks. 
 
Continue to monitor 

 Academic policies are fair 
and equitable and 
implemented consistently. 

I-F.3   The University and 
Department policies are fair and 
equitable and consistently 
implemented.     
 

 

Identify statements from students that 
academic policies are fair and/or 
equitable. 

Student Satisfaction 
Survey / My Herzing 
Evidence File 
 
Graduate Exit Survey 
Results / My Herzing 
Evidence File 

  No improvement plan needed at this time 
 
Academic policies are congruent, fair and equitable, 
and consistently implemented. 
 
Continue to monitor 

Academic policies are 
published and accessible. 

I-F.4   The program’s mission, goals, 
and expected student outcomes are 
published and accessible on the 
Herzing University website and 
OND documents. 
 
 

Identify examples of where academic 
policies are published (catalogs, 
websites, student handbooks). 

Herzing University 
website 
 
2019-2020 University 
Catalog / My Herzing 
Evidence File 
 
2019-2020 Online Nursing 
Student Handbook / My 
Herzing Evidence File 

 
2019-2020 Faculty 
Handbook / My Herzing 
Evidence File 

  No improvement plan needed at this time 
 
Herzing University and the Online Nursing 
Department academic policies are published and 
accessible.  
 
Faculty are notified of academic policy changes 
through minutes or recordings of Department 
meetings where policy changes are approved and 
notified through the University e-mail account from 
the Department or Program Chair. Students are 
notified by email and/or Canvas announcement. 
 
100% of students sign acknowledgement at 
orientation indicating their understanding of 
policies covered in the Herzing University Catalog, 
the MSN Student handbook, MSN Preceptor 



 
Key Element I-G 
 
The program defines and reviews formal complaints according to established policies. 

Elaboration: 
The program defines what constitutes a formal complaint and maintains a record of formal complaints received. The program’s definition of formal complaints includes, at a minimum, student complaints. The program’s 
definition of formal complaints and the procedures for filing a complaint are communicated to relevant constituencies. 

 
2019-2020 Preceptor 
Handbook / My Herzing 
Evidence File 
 
Course Syllabi are 
published in each Canvas 
course. 

Handbook, and the MSN Clinical Placement 
Process. 
 
Continue to monitor 

Academic policies are 
reviewed and revised as 
necessary to foster 
program improvement. 

I-F.5 Herzing University and the 
Online Nursing Department 
academic policies are reviewed and 
revised as necessary to foster 
program improvement and reflected 
in the OND meeting minutes. 
 
 

Provide evidence of description / 
statement of how and when policies 
are reviewed. 

 Director of Compliance 
and Assurance 
 
Online Nursing 
Department Chair 
 
Online Nursing Program 
Chairs 
 
Graduate Nursing Faculty 

Annually or as needed No improvement plan needed at this time 
 
Policy revisions are made where appropriate, are 
fair and equitable, and foster program 
improvement.  
 
Provide examples 
 
Continue to monitor 

Evaluation Component Expected Level of 
Achievement (ELOA) Assessment Strategies  

Source of 
Documentation/ 

Location 

Group/Individual 
Responsible for 

Collection & Analysis 
Frequency of Data 

Collection 
Analysis/Action Plan  

(Changes/Actions Made as Result of Analysis) 

I-Ga  The program defines 
and reviews formal 
complaints according to 
established policies 

I-G.1   Herzing University and the 
Online Nursing Department has 
established policies that define and 
reviews formal complaints. 
 
Formal complaints are addressed 
utilizing the HU “Policy for Formal 
Complaints” located in the 
University Catalog and Student 
Handbook. 

 
 

Identify statements of what 
constitutes a formal complaint. 2019-2020 University 

Catalog / My Herzing 
Evidence File 
 
2019-2020 Online Nursing 
Student Handbook / My 
Herzing Evidence File 
 

Online Nursing 
Department Chair 
 
Online Nursing Program 
Chairs 
 
Graduate Nursing Faculty 

Annually or as needed No improvement plan needed at this time 
 
The Grade Appeal Procedure and Complaint 
Resolution Process is listed in the Herzing 
University Catalog. 
 

 
Continue to monitor 
 
The Complaint Log is kept in the office of the 
Academic Dean. 



 
Key Element 1-H 
 
Documents and publications are accurate.  A process is used to notify constituents about changes in documents and publications. 

Elaboration: 
References to the program’s offerings, outcomes, accreditation/approval status, academic calendar, recruitment and admission policies, grading policies, degree/certificate completion requirements, tuition, and fees 
are accurate. Information regarding licensure and/or certification examinations for which graduates will be eligible is accurate. For APRN education programs, transcripts or other official documentation specify the 
APRN role and population focus of the graduate. 
 
If a program chooses to publicly disclose its CCNE accreditation status, the program uses either of the following statements: 
“The (baccalaureate degree program in nursing/master's degree program in nursing/Doctor of Nursing Practice program and/or post-graduate APRN certificate program) at (institution) is accredited by the Commission 
on Collegiate Nursing Education (http://www.ccneaccreditation.org).” 
“The (baccalaureate degree program in nursing/master's degree program in nursing/Doctor of Nursing Practice program and/or post-graduate APRN certificate program) at (institution) is accredited by the Commission 
on Collegiate Nursing Education, 655 K Street NW, Suite 750, Washington, DC 20001, 202-887-6791.” 

Corresponds with: 
 
 Criterion III.C.2 - Official documentation states the NP role and population focus of educational preparation. 

The Graduate Nursing 
Department maintains a 
record of formal 
complaints. 

I-G.2 The Online Nursing 
Department Program Chairs maintain 
a record of formal complaints. 

Provide evidence the Online Nursing 
Department maintains a record of 
formal complaints. 

2019-2020 University 
Catalog / My Herzing 
Evidence File 
 
2019-2020 Online Nursing 
Student Handbook / My 
Herzing Evidence File 
 

Online Nursing 
Department Chair 
 
Online Nursing Program 
Chairs 
 

Annually or as needed  
 
 

Evaluation Component Expected Level of 
Achievement (ELOA) Assessment Strategies  

Source of 
Documentation/ 

Location 

Group/Individual 
Responsible for 

Collection & Analysis 
Frequency of Data 

Collection 
Analysis/Action Plan  

(Changes/Actions Made as Result of Analysis) 

I-H  Documents and 
publications are accurate. 
A process is used to notify 
constituents about 
changes in documents and 
publications. 

I-H.1  All documents and 
publications including website are 
reviewed annually by the department 
and program chairs for accuracy, 
clarity, consistency, and accessibility 
and documented in the OND 

CCNE accreditation status is 
disclosed on all publications. 

Herzing University 
Accreditation / My Herzing 
Evidence File 
 
2019-2020 Student 
Handbook / My Herzing 
Evidence File 

Online Nursing 
Department Chair 
 
Online Nursing Program 
Chairs 
 

Annually or as needed No improvement plan needed at this time 
 
CCNE accreditation status is noted on the Herzing 
University website and in the Catalog and Online 
Nursing Student Handbook. 

 



 
 
 
 

minutes. Inconsistencies are reported 
to the marketing department. 
 
 

 

 
2019-2020 Herzing 
University Catalog / My 
Herzing Evidence File 

Graduate Nursing Faculty 
 

Continue to monitor 

  Recruitment / promotional material 
and website is accurate Promotional Brochures 

Admission packets 
Tuition and Fee Material 
Herzing University 
website 
 

Online Nursing 
Department Chair 
 
Online Nursing Program 
Chairs 
 
Graduate Nursing Faculty 
 

Annually or as needed No improvement plan needed at this time 
 
 
 

 
Continue to monitor 

  The University Catalog, Student 
Handbook, Preceptor Handbook, 
Transcripts, and Clinical Placement 
documents are accurate. 

2019 – 2020 Herzig 
University Catalog / My 
Herzing Evidence File 
 
2019 – 2020 Student 
Handbook / My Herzing 
Evidence File 
 
2019 – 2020 Preceptor 
Handbook 
 
Transcripts 
 
Clinical Placement 
Documents 

Online Nursing 
Department Chair 
 
Online Nursing Program 
Chairs 
 
Graduate Nursing Faculty 
 
Clinical Coordinator 
 
Registrar 

Annually or as needed No improvement plan needed at this time 
 
HU is committed to providing documents and 
publications that are accurate, clear and accessible. 
Various departments ensure the accuracy of 
document and publications and collaborate to assure 
accuracy. 
 
 
Foundations of quality and compliance exist, with a 
framework of resources and processes to ensure 
integrity of data and public information. HU’s 
Strategic Systems Assessment Committee (SSAC), 
which is chaired by the Associate Vice President of 
Education Funding and Compliance, is responsible 
for overseeing the integrity of information in the 
university catalogs, student handbooks, website, etc. 
 
Transcripts of students in the MSN-FNP and PMC 
FNP program show the APRN and population focus 
of family/individuals 

 
Continue to monitor 

 I-H.2 Herzing University has a 
defined process in place to notify 
constituents of changes in documents 
and publications.  
 

Descriptions of how programmatic 
information is communicated.  Online Nursing 

Department Chair 
 
Online Nursing Program 
Chairs 
 
Graduate Nursing Faculty 
 
 

Annually or as needed No improvement plan needed at this time 
 

The HU portal is the information hub designed as a 
resource center for students to access 
information throughout their academic career. 
Content within the portal includes HU 
announcements, student registration information 
and academic policies. The portal is accessible 
twenty-four hours per day, seven days 
a week. 
 
Continue to monitor 



CCNE Standard II. Program Quality: Institutional Commitment and Resources 

The parent institution demonstrates ongoing commitment to and support for the nursing program.  The institution makes resources available to enable the program to achieve its mission, goals, and expected outcomes.  
The faculty and staff, as resources of the program, enable the achievement of the mission, goals, and expected program outcomes.   

Supporting Documentation for Standard II 
 Nursing unit budget for the current and previous two fiscal years. 
 Current curricula vitae of the chief nurse administrator and faculty. 
 Summary (e.g., list, narrative, table) of name, title, educational degrees with area of specialization, certification, relevant work experience, and teaching responsibilities of each faculty member 

and administrative office associated with the nursing unit.  
 Schedule of courses for the current academic year and faculty assigned to those courses. 
 Policies regarding faculty workload. 
 Current collective bargaining agreement, if applicable. 
 Policies and/or procedures regarding preceptor qualifications and evaluation.  Documentation of preceptor qualifications and evaluation. 
 Policies and/or procedures that support professional development (e.g., release time, workload, reduction, funding). 
 Documents that reflect decision-making (e.g., minutes, memoranda, reports) related to institutional commitment and resources.  

 

 

Key Element II-A 
 
Fiscal resources are sufficient to enable the program to fulfill its mission, goals, and expected outcomes.  Adequacy of fiscal resources is reviewed periodically, and resources are modified as 
needed. 

Elaboration: 
The budget enables achievement of the program’s mission, goals, and expected outcomes. The budget supports the development, implementation, and evaluation of the program. Compensation of nursing unit 
personnel supports recruitment and retention of faculty and staff. 
 
A defined process is used for regular review of the adequacy of the program’s fiscal resources. Review of fiscal resources occurs, and modifications are made as appropriate. 

Corresponds with: 
 
 Criterion IV.A - Institutional resources, facilities, and services support the development, management, and evaluation of the NP program/track. 

Evaluation Component Expected Level of 
Achievement (ELOA) Assessment Strategies  

Source of 
Documentation/ 

Location 

Group/Individual 
Responsible for 

Collection & Analysis 
Frequency of Data 

Collection 
Analysis/Action Plan  

(Changes/Actions Made as Result of Analysis) 



 
Key Element II-B 
 
Physical resources and clinical sites enable the program to fulfill its mission, goals, and expected outcomes.  Adequacy of physical resources and clinical sites is reviewed periodically, and resources 
are modified as needed.  

Elaboration: 
Physical space and facilities (e.g., faculty and staff work space, classrooms, meeting areas) are sufficient and configured in ways that enable the program to achieve its mission, goals, and expected outcomes. Equipment 
and supplies (e.g., computing, laboratory, and teaching-learning materials) are sufficient to achieve the program’s mission, goals, and expected outcomes. The program is responsible for ensuring adequate physical 
resources and clinical sites. Clinical sites are sufficient, appropriate, and available to achieve the program’s mission, goals, and expected outcomes. 
 

II-Aa The fiscal resources 
are sufficient to enable the 
program to fulfill its 
mission, goals, and 
expected outcomes. 

II-A.1 Annual fiscal budgets reflect 
sustainability and are sufficient to 
ensure the achievement of the student 
learning outcomes and program 
outcomes, and commensurate with the 
resources of the governing 
organization.  

Provide descriptions of the fiscal 
resources. 2016-2017 Online Nursing 

Department Budget  
 
2017-2018  Online 
Nursing Department  
Budget 
 
2018-2019  Online 
Nursing Department 
Budget 

Online Nursing 
Department Chair 
 
Online Nursing Program 
Chairs 
 
Graduate Nursing Faculty 
 

Annually or as needed No improvement plan needed at this time 
 

Fiscal resources are sufficient to enable the 
Online Nursing Department to fulfill its 
mission, goals, and expected outcomes.  
 
 
Continue to monitor 

 The OND Faculty/Staff Input Survey 
will be sent annually in the fall and 
evaluate perception of fiscal 
resources. Questions with a mean 
score of 3.0 or lower will be reviewed 
by the OND Committee for a plan of 
action. 

Provide examples showing the budget 
supports mission, goals and outcomes 
and development, implementation, 
and evaluation of the 
program. 

    

The fiscal resource for 
the Online Nursing 
Department are reviewed 
and modified as needed.  
 

II-A.2 The fiscal resources for the 
Online Nursing Department are 
reviewed annually and modified as 
needed. 

Provide a description of a defined 
process for regular reviews of the 
program’s fiscal resources. 

Budgeting 
Process  
 
Online Nursing 
Departmental 
Budget 
 

Online Nursing 
Department Chair 
 
Online Nursing Program 
Chairs 
 
Graduate Nursing Faculty 

 
Vice President of 
Academic Affairs (VPAA) 
 
Director of Finances and 
Resource Planning, Board 
of Trustees 

Annually and as need 
arises 

No improvement plan needed at this time 
 
Herzing University is committed to achievement of 
its mission, goals and expected outcomes through 
stewardship of fiscal and physical resources.   
 
These resources are reviewed, revised, and 
improved as needed by engaging in an annual 
process to assess the capability and capacity needs 
as a component of the overall strategic planning and 
budgeting process. 
 
Continue to monitor 



A defined process is used to determine currency, availability, accessibility, and adequacy of resources (e.g., clinical simulation, laboratory, computing, supplies, and clinical sites), and modifications are made as 
appropriate. 

Corresponds with: 
 
 Criterion IV.A - Institutional resources, facilities, and services support the development, management, and evaluation of the NP program/track. 

 

Evaluation Component Expected Level of 
Achievement (ELOA) Assessment Strategies  

Source of 
Documentation/ 

Location 

Group/Individual 
Responsible for 

Collection & Analysis 
Frequency of Data 

Collection 
Analysis/Action Plan  

(Changes/Actions Made as Result of Analysis) 

II-B The physical 
resources are sufficient to 
enable the program to 
fulfill its mission, goals, 
and expected outcomes. 
 

II-B.1 The physical resources for the 
Online Nursing Department are 
sufficient to carry out the program.  
 
 

Provide descriptions of the physical 
resources, facilities, and equipment.  Online Nursing 

Department Chair 
 
Online Nursing Program 
Chairs 
 
Graduate Nursing Faculty 
 

Annually or as needed 
 

No improvement plan needed at this time 
 

Physical resources are sufficient to enable the 
Online Nursing Department to fulfill its 
mission, goals, and expected outcomes.  
 
All programs are fully on-line; with virtual 
simulation labs, various online learning 
platforms for course work and a virtual library. 
If students and/or faculty live in an area close 
to a ground-based campus, they are 
encouraged to use any of the resources 
available at that site. In addition, support 
personnel at the ground-based campus are 
available to support both students and faculty. 
Students are supported in the online 
environment by the Canvas LMS as well as 
technology support through our IT helpdesk. 
 
Continue to monitor 

  Provide examples showing the 
physical resources and clinical sites 
support the mission, goals and 
outcomes and development, 
implementation, and evaluation of the 
program. 
 

    

The physical resources 
and clinical sites for the 
Online Nursing 
Department are reviewed 
and modified as needed. 

II-B.2 The physical resources for the 
Online Nursing Department are 
reviewed and modified as needed.  

Provide a description of a defined 
process for regular reviews of the 
program’s physical resources. 

 Online Nursing 
Department Chair 
 
Online Nursing Program 
Chairs 
 

Annually or as needed No improvement plan needed at this time. 
 
The physical resources and clinical sites for 
the Online Nursing Department are reviewed 
by faculty and modified as needed. 
 



 

Key Element II-C 
 
Academic support services are sufficient to meet program and student needs and are evaluated on a regular basis. 

Elaboration: 
Academic support services, which may include library, technology, distance education support, research support, and admission and advising services, foster achievement of program outcomes. A defined process is 
used for regular review of academic support services, and improvements are made as appropriate. 

Corresponds with: 
 
 Criterion IV.A - Institutional resources, facilities, and services support the development, management, and evaluation of the NP program/track.  

 

Graduate Nursing Faculty 
 

 
Continue to monitor 
 

Evaluation Component Expected Level of 
Achievement (ELOA) Assessment Strategies  

Source of 
Documentation/ 

Location 

Group/Individual 
Responsible for 

Collection & Analysis 
Frequency of Data 

Collection 
Analysis/Action Plan  

(Changes/Actions Made as Result of Analysis) 

II-C The academic 
support services provided 
to students at Herzing 
University are sufficient to 
ensure quality. 

II-C.1 The Academic Support 
Services provided to students at 
Herzing University are sufficient to 
ensure quality. 
 
 

Provide descriptions of library 
services, orientations, 
advising/learning services, writing 
centers, information technology 
support and services for students and 
faculty. 

Herzing University 
website 
 
2019 – 2020 University 
Catalog 

Online Nursing 
Department Chair 
 
Online Nursing Program 
Chairs 
 
Graduate Nursing Faculty 
 

Annually or as needed No improvement plan needed at this time. 
 
The support services are evaluated annually to 
assure they are adequate for the students and faculty 
to meet the program requirements and to achieve 
the program purpose, and student learning 
outcomes. Support services include, Enrollment 
Management Services, Student Support, Academic 
Support, and DON program specific support. 
 
Continue to monitor 
 

  
 

Provide descriptions of learning 
management systems. Canvas Learning 

Management System 
  The Online Nursing Department utilizes Canvas 

Learning Management System by Instructure to 
deliver course content.  All courses regardless of 
their mode utilize an online course component. 
  
Moreover, the College has leveraged its LMS, 
Canvas, to capture data for program and core 
education requirements across the courses. 



 
Key Element II-D 
 
The chief nursing administrator of the nursing unit: 
• Is a registered nurse (RN); 
• Holds a graduate degree in nursing; 
• Holds a doctoral degree if the nursing unit offers a graduate program in nursing; 
• Is vested with the administrative authority to accomplish the mission, goals, and expected program outcomes; and 
• Provides effective leadership to the nursing unit in achieving its mission, goals, and expected program outcomes. 

Elaboration: 
The administrative authority of the chief nurse administrator is comparable to that of chief administrators of similar units in the institution. He or she consults, as appropriate, with faculty and other communities of 
interest to make decisions to accomplish the mission, goals, and expected program outcomes. The chief nurse administrator is an effective leader of the nursing unit. 

Corresponds with: 
 
Criterion I.A - The director/coordinator of the NP program is nationally certified as an NP and has the responsibility of overall leadership for the NP program. 

 

The academic support 
services are evaluated on a 
regular basis to meet 
program and student 
needs. 

II-C.2 The Academic Support 
Services for the Online Nursing 
Department are reviewed and 
modified as needed. 
 
 

Provide examples of a defined 
process for regular review of the 
academic support services. 

Graduate Exit Survey 
 
Student Satisfaction 
Survey 
 
 

Online Nursing 
Department Chair 
 
Online Nursing Program 
Chairs 
 
Graduate Nursing Faculty 
 

Annually or as needed  

Evaluation Component Expected Level of 
Achievement (ELOA) Assessment Strategies  

Source of 
Documentation/ 

Location 

Group/Individual 
Responsible for 

Collection & Analysis 
Frequency of Data 

Collection 
Analysis/Action Plan  

(Changes/Actions Made as Result of Analysis) 

II-D  The chief nurse 
administrator is a 
registered nurse, holds a 
graduate degree, and is 
academically and 
experientially qualified to 
accomplish the mission, 
goals and expected 
program outcomes. 

II-D.1  The Chief Nurse 
Administrator is a registered nurse, 
whom holds a doctoral degree and is 
experientially qualified to 
accomplish the mission, goals, and 
expected program outcomes. 

Chief Nurse Administrator’s CV is 
current with summaries of education 
and expertise 

Chief Nurse 
Administrator’s CV 
 
Official 
transcripts  
 
Missouri Board of 
Nursing license 
 

Online Nursing 
Department Chair 

Annually or as needed No improvement plan needed at this time 
 

Chief Nurse Administrator holds a MSN 
degree in Nursing Education and a DNP. 
 
Current Missouri Nursing licensure status until 
4/30/2019 and APRN certification until 3/18/2023  

 
Continue to monitor 

The chief nurse 
administrator is vested 
with the administrative 
authority to accomplish 

The director/coordinator of the NP 
program is nationally certified as an 
NP and has the responsibility of 
overall leadership for the NP 

Provide evidence the Chief Nurse 
Administrator’s position is 
comparable to other School Deans 

Herzig University 
Organizational Chart 

Online Nursing 
Department Chair 
 
Online Nursing Program 

Annually or as needed No improvement plan needed at this time 
 
 
Continue to monitor 



 
Key Element II-E 
 
Faculty are: 
• Sufficient in number to accomplish the mission, goals, and expected program outcomes; 
• Academically prepared for the areas in which they teach; and  
• Experientially prepared for the areas in which they teach. 

Elaboration: 
The faculty (whether full-time, part-time, adjunct, or other) for each degree and post-graduate APRN certificate program are sufficient in number and qualifications to achieve the mission, goals, and expected program 
outcomes. The program defines faculty workloads. Faculty-to-student ratios provide adequate supervision and evaluation and meet or exceed the requirements of regulatory agencies and professional nursing standards 
and guidelines. 
 
Faculty are academically prepared for the areas in which they teach. Academic preparation of faculty includes degree specialization, specialty coursework, or other preparation sufficient to address the major concepts 
included in courses they teach. Faculty teaching in the nursing program have a graduate degree. The program provides a justification for the use of any faculty who do not have a graduate degree. 
 
Faculty who are nurses hold current RN licensure. Faculty teaching in clinical/practicum courses are experienced in the clinical area of the course and maintain clinical expertise. Clinical expertise may be maintained 
through clinical practice or other avenues. Faculty teaching in advanced practice clinical courses meet certification and practice requirements as specified by the relevant regulatory and specialty bodies. Advanced 
practice nursing tracks are directly overseen by faculty who are nationally certified in that same population-focused area of practice in roles for which national certification is available. 

Corresponds with: 
 
Criterion I.A – The director/coordinator of the NP program is nationally certified as an NP and has the responsibility of overall leadership for the NP program. 
 
Criterion I.B – The faculty member who provides direct oversight for the NP educational component or track is nationally certified in the same population-focused area of practice. 
 
Criterion V.A.1 – NP programs/tracks have sufficient faculty with the preparation and current expertise to adequately support the professional role development and clinical management courses 
for NP practice. 
  

                                   Criterion V.A.2 – NP program faculty who teach the clinical components of the program/track maintain current licensure and national certification. 
 
                                   Criterion V.B – Non-NP faculty have expertise in the area in which they are teaching. 
 

 

the mission, goals, and 
expected program 
outcomes. 

program. Chairs 
 
Graduate Nursing Faculty 
 

The chief nurse 
administrator provides 
effective leadership to the 
nursing unit in achieving 
its mission, goals and 
expected program 
outcome. 

 Provide examples of meeting minu 
confirming the chief nurse 
administrator consults with faculty 
and others in the community of 
interest when appropriate. 

MSN monthly 
meeting minutes / My 
Herzing Evidence 
File 
 

Online Nursing 
Department Chair 
 
Online Nursing Program 
Chairs 
 
Graduate Nursing Faculty 
 

Annually or as needed No improvement plan needed at this time 
 

 
Continue to monitor 



Evaluation Component Expected Level of 
Achievement (ELOA) Assessment Strategies  

Source of 
Documentation/ 

Location 

Group/Individual 
Responsible for 

Collection & Analysis 
Frequency of Data 

Collection 
Analysis/Action Plan  

(Changes/Actions Made as Result of Analysis) 

II-E There is sufficient 
faculty to accomplish the 
mission, goals and 
expected program 
outcomes. 

II-E.1 Faculty are sufficient in 
number to accomplish the mission, 
goals, and expected outcomes of the 
program. 
 
There will be a minimum of one full-
time faculty per specialty track, 
evaluated in annual budgets with new 
program expansion.  
 
The faculty to student ratio is 
assigned per course type and 
reflected in the OND Course 
Offering Staffing sheet.   
 

Provide descriptions for 
calculating FTE. 
 

 
 

2019 - 2020 
Faculty Handbook 

 

Faculty Contract 

Online Nursing 
Department Chair 
 
Online Nursing Program 
Chairs 
 

Annually or as needed No improvement plan needed at this time. 
 

The overall faculty is sufficient in number and 
qualifications to achieve the mission and expected 
program outcomes. They are academically prepared 
for the areas in which they teach and have the 
experience needed to be effective in preparing 
students for the professional setting. 
 
The faculty workload policies for FT and adjunct 
course load are found in the HU Faculty Handbook. 
At HU, working the equivalent of 30 hours per week 
or more designates a faculty member as full time, 
with the teaching credit load designated by the 
Department Chair and Program Chairs. 
 
Continue to monitor 

  Provide the faculty workload 
formulas. 

Graduate Faculty 
Workload 
Worksheet 

 
Faculty Workload 
Tracking form 

Online Nursing 
Department Chair 
 
Online Nursing Program 
Chairs 
 

Annually or as needed No improvement plan needed at this time. 
 
The MSN Chair provides each MSN faculty member  
a transparent workload calculation form in 
combination with their annual academic workload. 
  
Continue to monitor 

  Provide the faculty-to-student ratios. 2018-Amended CCNE 
Standards for Accreditation 
of Baccalaureate and 
Graduate Nursing Programs  
 
 
 
 
2016 NTF Criteria for 
Evaluation of Nurse 
Practitioner Programs 

Online Nursing 
Department Chair 
 
Online Nursing Program 
Chairs 
 

Annually or as needed  

  Provide statements from the faculty 
and or students concerning 
sufficiency of faculty. 

  Annually or as needed  

Faculty members are 
academically and 
experientially qualified 
for their teaching 
responsibilities. 
 

II-E.2  100 % of faculty are 
academically and experientially 
qualified. 
 
All full-time MSN faculty hold a 
minimum of a doctorate degree (or 
enrolled in a doctorate program) with 
a major in nursing (or justified by the 
Alternate Credentialing Form) and 
area of experience as required by 

Provide evidence that faculty 
credentials and/or experience are 
appropriate for the areas in which 
they teach. 

Job descriptions 
 
Current CV 

 
Official transcripts 
 

 Board of Nursing 
license 

 

Online Nursing 
Department Chair 
 
Online Nursing Program 
Chairs 
 

Annually or as needed No improvement plan needed at this time. 
 
All faculty have the necessary educational 
degree requirements to teach in assigned 
courses.  
 
Faculty teaching in clinical areas who lack the 
terminal degree, have necessary 
licensure/certification for the area to teach. 
 



 
Key Element II-F 
 
Preceptors (e.g., mentors, guides, coaches), if used by the program as an extension of faculty, are academically and experientially qualified for their role.  

Elaboration: 
The roles and performance expectations for preceptors with respect to teaching, supervision, and student evaluation are: 
▪ clearly defined and communicated to preceptors; 
▪ congruent with the mission, goals, and expected student outcomes; 
▪ congruent with relevant professional nursing standards and guidelines; and 
▪ reviewed periodically and revised as appropriate. 
 
Preceptors have the expertise to support student achievement of expected outcomes. The program ensures that preceptor performance meets expectations. 

Corresponds with: 
                                
Criterion IV.B.3 – NP faculty may share the clinical teaching of students with qualified preceptors. 
 
Criterion IV.B.3.a - A preceptor has authorization by the appropriate state licensing entity to practice in his/her population-focused and/or specialty area. 
 
Criterion IV.B.3.b - A preceptor has educational preparation appropriate to his/her area(s) of supervisory responsibility and at least one year of clinical experience. 
 
Criterion IV.B.3.c - Preceptors are oriented to program/track requirements and expectations for oversight and evaluation of NP students. 

CCNE & HLC and is reflected in the 
Annual Faculty Profile Sheet and 
reviewed annually by the OND 
Committee. 

 Continue to monitor 

Evaluation Component Expected Level of 
Achievement (ELOA) Assessment Strategies  

Source of 
Documentation/ 

Location 

Group/Individual 
Responsible for 

Collection & Analysis 
Frequency of Data 

Collection 
Analysis/Action Plan  

(Changes/Actions Made as Result of Analysis) 

II-F Preceptors, when 
used by the program as an 
extension of the faculty, 
are academically and 
experientially qualified for 
their role in assisting in 
the achievement of the 
Online Nursing 
Department’s mission, 
goals and expected student 
outcomes. 

II-F.1 All preceptors are 
academically and experientially 
qualified & are required to have 
a minimum of graduate degree 
in their specialty and CV 
reflects expertise parallel with 
student’s clinical practicum 
goals and objectives and is 
reflected in the Preceptor 
Agreements for clinical 
courses. 
 

Provide documents verifying 
preceptor qualifications. 
 
 
 
 

Preceptor CVs  
 
2019-2020 MSN Student 
Handbook 
 
2019-2020 MSN 
Preceptor Handbook 
 
Clinical Placement 
documents 
 
Clinical Evaluations 

Online Nursing 
Department Chair 
 
Online Nursing Program 
Chairs 
 
Graduate Nursing Faculty 
 
Clinical Coordinator 

Annually or as needed No improvement plan needed at this time. 
 
Typhon database maintains graduate program 
preceptor qualifications. 
 
Graduate program preceptor qualifications 
maintained in files with MSN Clinical 
Coordinator’s office. 

 
Continue to monitor 



 

  Provide documentation of criteria for 
preceptor selection and review. 

2019-2020 MSN Student 
Handbook 
 
2019-2020 MSN 
Preceptor Handbook 
 
Clinical Placement 
documents 
 

Online Nursing 
Department Chair 
 
Online Nursing Program 
Chairs 
 
Graduate Nursing Faculty 
 
Clinical Coordinator 

Annually or as needed No improvement plan needed at this time. 
 
The preceptor selection and approval process begin 
before the start of a given semester. 
Potential preceptors are identified by the student. 
They are then vetted and approved by the FNP 
Program 
Chair or Department Chair and RCC based on: 
 Skill and competence in area of expertise; 
 Innovative approaches to providing healthcare 
within their local community (demonstrated by 
publications, presentations and clinical site of 
preceptor); 
 Promotion of an interdisciplinary approach to the 
delivery of health care (demonstrated by clinical 
site and community of service); and 
 Ability and willingness to provide an 
environment conducive to student learning 
(demonstrated by engagement with student, faculty 
and community). 
 
Continue to monitor 
 

  Provide examples of documentation 
of preceptor role, performance 
expectations. 

2019-2020 MSN Student 
Handbook 
 
2019-2020 MSN 
Preceptor Handbook 
 
Clinical Placement 
documents 
 

Online Nursing 
Department Chair 
 
Online Nursing Program 
Chairs 
 
Graduate Nursing Faculty 
 
Clinical Coordinator 

Annually or as needed No improvement plan needed at this time. 
 
Students, preceptors and faculty are a triad that 
work together throughout the semester. Student 
learning outcomes, program goals and course 
objectives are communicated to both students & 
preceptors several times throughout the semester in 
a traditional delivery methodology but also with a 
‘high-touch’ approach using phone calls and site 
visits. 
 
Continue to monitor 
 

  Provide examples of preceptor 
orientation.   Annually or as needed No improvement plan needed at this time. 

 
Preceptor orientation included the Preceptor 
Handbook, course syllabus, and contact by the 
clinical faculty or didactic course faculty as 
appropriate to the course.   
 
Continue to monitor 
 



Key Element II-G 
 
The parent institution and program provide and support an environment that encourages faculty teaching, scholarship, service, and practice in keeping with the mission, goals, and expected faculty 
outcomes.  

Elaboration: 
Institutional support is available to promote faculty outcomes congruent with defined expectations of the faculty role (whether full-time, part-time, adjunct, or other) and in support of the mission, goals, and expected 
faculty outcomes. 
▪ Faculty have opportunities for ongoing development in teaching. 
▪ If scholarship is an expected faculty outcome, the institution provides resources to support faculty scholarship. 
▪ If service is an expected faculty outcome, expected service is clearly defined and supported. 
▪ If practice is an expected faculty outcome, opportunities are provided for faculty to maintain practice competence. 
▪ Institutional support ensures that currency in clinical practice is maintained for faculty in roles that require it. 

Corresponds with: 
                                
Criterion I.C– Institutional support ensures that NP faculty teaching in clinical courses maintain currency in clinical practice. 
 
Criterion V.A.3 -NP faculty demonstrate competence in clinical practice and teaching through a planned, ongoing faculty development program designed to meet the needs of new and continuing 
faculty. 
 

Evaluation Component Expected Level of 
Achievement (ELOA) Assessment Strategies  

Source of 
Documentation/ 

Location 

Group/Individual 
Responsible for 

Collection & Analysis 
Frequency of Data 

Collection 
Analysis/Action Plan  

(Changes/Actions Made as Result of Analysis) 

II-G Herzing University 
provides and supports an 
environment that 
encourages faculty 
teaching, scholarship, 
service, and practice in 
keeping with the mission, 
goals, and expected 
faculty 
outcomes. 

II-G.1 All faculty (full & part-time) 
will complete the Professional 
Development Plan on hire and update 
annually and will reflect maintaining 
expertise in their areas of 
responsibility. Annual completion is 
verified by the OND Leadership 
Committee. 
 

Provide documentation of 
professional development 
opportunities, enrichment exercises, 
and funding for educational pursuits 
of faculty. 

Faculty Handbook 
 
Budget 
 
Faculty Professional 
Development 

Online Nursing 
Department Chair 
 
Online Nursing Program 
Chairs 
 

Annually or as needed No improvement plan needed at this time. 
 
Herzing University makes faculty development 
activities available to all FT and adjunct faculty 
through webinars, seminars, and symposiums. 
 
Continue to monitor 
 

 > 75% of faculty/staff agree or 
strongly agree they have adequate 
resources for faculty development 
funds & release time for professional 
development on the annual OND 
Faculty/Staff Input Survey 

Provide descriptions of faculty 
support services. Faculty Handbook Online Nursing 

Department Chair 
 
Online Nursing Program 
Chairs 
 

Annually or as needed No improvement plan needed at this time. 
 
HU recognizes and supports life-long learning and 
strongly encourages faculty to engage in learning 
opportunities that continue to develop their 
professional skills and help faculty develop the skills 
they need to continue their career growth. Faculty 
members are encouraged to apply for educational 
funding as it applies to their position 



 

CCNE Standard III. Program Quality: Curriculum and Teaching-Learning Practices 

The curriculum is developed in accordance with the program’s mission, goals, and expected student outcomes. The curriculum reflects professional nursing standards and guidelines and the needs and expectations 
of the community of interest. Teaching-learning practices are congruent with expected student outcomes. The environment for teaching-learning fosters achievement of expected student outcomes. 

Supporting Documentation for Standard III 
 Evidence that faculty participate in the development, implementation, and revision of curricula. 
 Course syllabi for all courses included in the curricula. 
 Examples of course content and/or assignments reflecting incorporation of professional nursing standards and guidelines in the curriculum. 
 Evidence that APRN education programs incorporate separate comprehensive graduate-level courses to address the APRN core. 
 Evidence that graduate-level content related to the APRN core is taught in master’s degree programs that have a direct care focus (e.g., nurse educator and clinical nurse leader). 
 The program of study/curricular plan for each track/program under review. 
 Examples of student work reflecting student learning outcomes (both didactic and clinical). 
 Examples of clinical practice experiences that prepare students for interprofessional collaborative practice. 
 Evidence of direct care clinical experiences for all programs/tracks preparing students for a direct care role (including, but not limited to, post-licensure baccalaureate and nurse educator 

tracks). 
 Current affiliation agreements with institutions at which student instruction occurs. 
 Examples of student performance evaluations (didactic and clinical), including evaluation tools (e.g., exams, quizzes, projects, presentations). 
 Documentation that faculty are responsible for grading all courses and clinical experiences. 
 Examples of tools for curriculum assessment (e.g., end-of-course and faculty evaluations, student and faculty evaluations of clinical experiences). 
 Documents (e.g., minutes, memoranda, reports) that demonstrate data analysis of student and/or faculty evaluations to support ongoing improvement of curriculum and teaching-learning 

practices. 
 

 
Continue to monitor 
 

  Provide evidence of opportunities for 
release time for faculty development. Faculty Handbook  Online Nursing 

Department Chair 
 
Online Nursing Program 
Chairs 
 

Annually or as needed No improvement plan needed at this time. 
 
All nursing faculty  are allotted one clinical practice 
day per week.  This provision allows NP faculty to 
remain current in clinical skills and knowledge and 
facilitates hours required to maintain NP 
certification.   
Continue to monitor 
 

  Provide examples of faculty 
comments about sufficiency of 
support. 

Faculty Evaluation Online Nursing 
Department Chair 
 
Online Nursing Program 
Chairs 
 

Annually or as needed  



Key Element III-A 
 
The curriculum is developed, implemented, and revised to reflect clear statements of expected student outcomes that: 
• Are congruent with the program’s mission and goals; 
• Are congruent with the roles for which the program is preparing its graduates; and  
• Consider the needs of the program-identified community of interest. 

Elaboration: 
Curricular objectives (e.g., course, unit, and/or level objectives or competencies as identified by the program) provide clear statements of expected learning that relate to student outcomes. Expected outcomes relate 
to the roles for which students are being prepared. 

Corresponds with: 
 
Criterion III.C.1 - The NP program prepares graduates to meet educational eligibility requirements to sit for a national NP certification examination that corresponds with the role and population 
focus of the NP program. 
 
Criterion III.F - Post-graduate students successfully complete graduate didactic and clinical requirements of an academic graduate NP program through a formal graduate-level certificate or degree-
granting graduate-level NP program in the desired area of practice. Post-graduate students are expected to master the same outcome criteria as graduate degree granting program NP students. 
Post-graduate certificate students who are not already NPs are required to complete a minimum of 500 supervised direct patient care clinical hours. 

 
 

Evaluation Component Expected Level of 
Achievement (ELOA) Assessment Strategies  

Source of 
Documentation/ 

Location 

Group/Individual 
Responsible for 

Collection & Analysis 
Frequency of Data 

Collection 
Analysis/Action Plan  

(Changes/Actions Made as Result of Analysis) 

III-A The curriculum is 
developed, implemented, 
and revised to reflect clear 
statements of expected 
student outcomes that are 
congruent with the 
program’s mission and 
goals. 

III-A.1 The program’s mission, 
goals, and expected student 
outcomes are published and 
accessible on the Herzing 
University website.   
 

Provide evidence of a description or 
statement of congruence between 
curriculum and program mission, 
goals and outcomes in course syllabi 
or other documents. 

Herzing University 
website 

 
Student Handbook 
 
Conceptual Framework 

Online Nursing 
Department Chair 
 
Online Nursing Program 
Chairs 
 
Graduate Nursing Faculty 
 

Annually or as needed 
 

No improvement plan needed at this time 
 
The mission and student outcomes of the 
Department of Online Nursing (DON) programs 
guide the curriculum and provide the basis for 
expected aggregate student outcomes of the 
program. The Online Nursing Department’s 
mission is to provide a quality nursing education 
that prepares graduates to function in a caring, 
competent, and ethical manner in either entry level 
or in advanced practice roles. 
 
The Conceptual framework serves as an exemplar 
that clarifies the philosophies of the faculty and 
provides uniformity and meaning to the programs 
curriculum. The framework serves as a guide to 
program development, implementation and 
evaluation.   
 
Continue to monitor 
 

 III-A.2  Course syllabi provide 
statements of course description, 
learning outcomes, major course 

 Course Syllabi 
 

Online Nursing 
Department Chair 
 

Annually or as needed 
 

No improvement plan needed at this time 
 
Course syllabi provide statements of course 



 
 

 Key Element III-B 
 
Baccalaureate curricula are developed, implemented, and revised to reflect relevant professional nursing standards and guidelines, which are clearly evident within the curriculum and within the 
expected student outcomes (individual and aggregate).   
 
Baccalaureate program curricula incorporate The Essentials of Baccalaureate Education for Professional Nursing Practice (AACN, 2008). 

Elaboration: 
The baccalaureate degree program incorporates professional nursing standards and guidelines relevant to that program and each track offered. The program clearly demonstrates where and how content, knowledge, 
and skills required by identified sets of standards are incorporated into the curriculum. 

assignments and other University 
standardized information.   

Online Nursing Program 
Chairs 
 
Graduate Nursing Faculty 
 

description, learning outcomes, faculty contact 
information including availability to students, major 
course assignments and other University 
standardized information.   

 
Continue to monitor 
 

  Provide student statements regarding 
their understanding of expected 
outcomes. 

    

Expected individual 
learning outcomes are 
congruent with the roles 
for which the program is 
preparing graduates. 

III-A.3 Individual student learning 
outcomes are consistent with the 
roles of the masters prepared nurse. 

Provide descriptions of the roles for 
which students are being prepared 
and their relationship to program 
outcomes. 

Herzing University 
website 
 
University Catalog  

 
Student Handbook 
 

Online Nursing 
Department Chair 
 
Online Nursing Program 
Chairs 
 
Graduate Nursing Faculty 
 

Annually or as needed  

 III-A.4 The Curriculum committee 
meets at regular scheduled intervals 
for the refinement and development 
of the curriculum for review and 
revision based upon student needs, 
student outcomes, program 
evaluation, and recommendations 
from the communities of interest. 

Provide evidence that the curriculum 
has been reviewed or will be revised 
as necessary. 

Curriculum Committee 
meeting minutes 

Online Nursing 
Department Chair 
 
Online Nursing Program 
Chairs 
 
Graduate Nursing Faculty 
 

Annually or as needed No improvement plan needed at this time 
 
The refinement and development of the 
curriculum is an ongoing process that involves 
assessment of student needs, student 
outcomes, program evaluation, and the health 
care marketplace. 
 
Continue to monitor 
 
 

Evaluation Component Expected Level of 
Achievement (ELOA) Assessment Strategies  

Source of 
Documentation/ 

Location 

Group/Individual 
Responsible for 

Collection & Analysis 
Frequency of Data 

Collection 
Analysis/Action Plan  

(Changes/Actions Made as Result of Analysis) 

III-B Curricula are 
developed, implemented, 

III-B.1 The RN-BSN curriculum 
incorporates all of the professional 

Provide evidence of Professional 
Nursing Standards and Guidelines 

2019-2020 
University Catalog  

Online Nursing 
Department Chair 

Annually or as needed No improvement plan needed at this time 
 



 
 Key Element III-C 
 
Master’s curricula are developed, implemented, and revised to reflect relevant professional nursing standards and guidelines, which are clearly evident within the curriculum and within 
the expected student outcomes (individual and aggregate). 
• Master’s program curricula incorporate professional standards and guidelines as appropriate. 
• All master’s degree programs incorporate The Essentials of Master’s Education in Nursing (AACN, 2011) and additional relevant professional standards and guidelines as identified by the 
program. 
• All master’s degree programs that prepare nurse practitioners incorporate Criteria for Evaluation of Nurse Practitioner Programs (NTF, 2016). 
• Graduate-entry master’s program curricula incorporate The Essentials of Baccalaureate Education for Professional Nursing Practice (AACN, 2008) and appropriate graduate program standards 

and guidelines. 
Elaboration: 
The master’s degree program incorporates professional nursing standards and guidelines relevant to that program and each track offered. The program clearly demonstrates where and how content, knowledge, and 
skills required by identified sets of standards are incorporated into the curricula. 
 
Master’s degree APRN education programs (i.e., clinical nurse specialist, nurse anesthesia, nurse midwife, and nurse practitioner) incorporate separate comprehensive graduate-level courses to address the APRN 
core, defined as follows: 
▪ Advanced physiology/pathophysiology, including general principles that apply across the lifespan; 
▪ Advanced health assessment, which includes assessment of all human systems, advanced assessment techniques, concepts and approaches; and 
▪ Advanced pharmacology, which includes pharmacodynamics, pharmacokinetics, and pharmacotherapeutics of all broad categories of agents. 
 
Additional APRN core content specific to the role and population is integrated throughout the other role and population-focused didactic and clinical courses. 
 
Master’s degree programs that have a direct care focus but are not APRN education programs (e.g., nurse educator and clinical nurse leader) incorporate graduate-level content addressing the APRN core. They are not 
required to offer this content as three separate courses. 

Corresponds with: 
 
Criterion III.B - The curriculum is congruent with national standards for graduate-level, advanced practice registered nursing (APRN) education and is consistent with nationally recognized core role 
and population-focused NP educational standards and competencies. 

 

and revised to reflect 
relevant professional 
nursing standards and 
guidelines, which are 
clearly evident within the 
curriculum and within the 
expected student outcomes 
(individual and aggregate). 

guidelines and standards listed below 
and is reflected in the RN-BSN 
Curriculum Grids and includes 
clearly articulated PLSLOs: 
 
AACN BSN Essentials 
ANA 
QSEN 
NLN 

in curriculum for each degree and 
certificate program. 

 

 
2019-2020 MSN Student 
Handbook 

 
Online Nursing Program 
Chairs 
 
Graduate Nursing Faculty 
 

The baccalaureate nursing curriculum builds 
upon a foundation of the arts, sciences, and 
humanities essential to professional nursing.  
These courses not only provide the academic 
foundation for professional nursing education 
but also augment professional nursing 
practice. 
 
Continue to monitor 
 

Evaluation Component Expected Level of 
Achievement (ELOA) Assessment Strategies  Source of 

Documentation/ 

Group/Individual 
Responsible for 

Collection & Analysis 
Frequency of Data 

Collection 
Analysis/Action Plan  

(Changes/Actions Made as Result of Analysis) 



 

 Key Element III-D 
 
DNP curricula are developed, implemented, and revised to reflect relevant professional nursing standards and guidelines, which are clearly evident within the curriculum and within 
the expected student outcomes (individual and aggregate). 
• Graduate-entry DNP program curricula incorporate The Essentials of Baccalaureate Education for Professional Nursing Practice (AACN, 2008) and appropriate graduate program standards 
and guidelines. 
• DNP program curricula incorporate professional standards and guidelines as appropriate. 
a. All DNP programs incorporate The Essentials of Doctoral Education for Advanced Nursing Practice (AACN, 2006) and additional relevant professional standards and guidelines if identified by 

the program. 
b. All DNP programs that prepare nurse practitioners incorporate Criteria for Evaluation of Nurse Practitioner Programs (NTF, 2016). 

Elaboration: 
The DNP program incorporates professional nursing standards and guidelines relevant to that program and each track offered. The program clearly demonstrates where and how content, knowledge, and skills required 
by identified sets of standards are incorporated into the curricula. 

Location 

III-C  Curricula are 
developed, implemented, 
and revised to reflect 
relevant professional 
nursing standards and 
guidelines, which are 
clearly evident within the 
curriculum and within the 
expected student outcomes 
(individual and aggregate). 

III-C.1  The MSN curriculum 
incorporates all of the professional 
guidelines and standards listed below 
and is reflected in the MSN 
Curriculum Grids and includes 
clearly articulated PLSLOs: 
 
AACN MSN Essentials 
NONPF/NTF (FNP tract) 
NLN NE Competencies (NE tract) 
AONE NL Competencies (NL tract) 
QSEN 

Provide evidence of Professional 
Nursing Standards and Guidelines in 
curriculum for each degree and 
certificate program. 
 
 
 
 
 
 
 
 

 
 

2019-2020 College 
Catalog  
 
2019-2020 MSN Student 
Handbook 
 
Plan of Studies 
 
Course Description 
 
 
Course Objectives 

 
MSN Faculty meeting 
minutes 

Online Nursing 
Department Chair 
 
Online Nursing Program 
Chairs 
 
Graduate Nursing Faculty 
 

Annually or as needed 
 

No improvement plan needed at this time 
 
MSN courses build on the undergraduate 
foundation and prepare the graduate to assume 
responsibility and accountability for health 
promotion, assessment, diagnosis, and 
management of client or educational practice 
problems.   
 
 
Continue to monitor 
 

  Provide examples that Student 
Learning Outcomes are congruent 
with Professional Nursing Standards 
and Guidelines. 

    

  Provide evidence that NP programs 
incorporate NTF criteria.     

 III-C.2 Curriculum Committee 
meeting minutes provide evidence of 
curriculum revisions. 
 
III-C.3 All courses are reviewed for 
integrity, rigor, and currency 
according to the Online Nursing 
Course Review Policy and MSN 
Curriculum Grids. 

Provide examples of curriculum 
revision related to changes to student 
outcomes. 

    



 
DNP APRN education programs (i.e., clinical nurse specialist, nurse anesthesia, nurse midwife, and nurse practitioner) incorporate separate comprehensive graduate-level courses to address the APRN core, defined 
as follows: 
▪ Advanced physiology/pathophysiology, including general principles that apply across the lifespan; 
▪ Advanced health assessment, which includes assessment of all human systems, advanced assessment techniques, concepts and approaches; and 
▪ Advanced pharmacology, which includes pharmacodynamics, pharmacokinetics, and pharmacotherapeutics of all broad categories of agents. 
 
Additional APRN core content specific to the role and population is integrated throughout the other role and population-focused didactic and clinical courses. 
 
Separate courses in advanced physiology/pathophysiology, advanced health assessment, and advanced pharmacology are not required for students enrolled in post-master’s DNP programs who hold current national 
certification as advanced practice nurses, unless the program deems this necessary. 

Corresponds with: 
 
Criterion III.B - The curriculum is congruent with national standards for graduate-level, advanced practice registered nursing (APRN) education and is consistent with nationally recognized core role 
and population-focused NP educational standards and competencies. 

 
 Key Element III-E 
 
Post-graduate APRN certificate program curricula are developed, implemented, and revised to reflect relevant professional nursing standards and guidelines, which are clearly evident within the 
curriculum and within the expected student outcomes (individual and aggregate).  Post-graduate APRN certificate programs that prepare nurse practitioners incorporate Criteria for Evaluation of 
Nurse Practitioner Programs (NTF, 2016). 

Evaluation Component Expected Level of 
Achievement (ELOA) Assessment Strategies  

Source of 
Documentation/ 

Location 

Group/Individual 
Responsible for 

Collection & Analysis 
Frequency of Data 

Collection 
Analysis/Action Plan  

(Changes/Actions Made as Result of Analysis) 

III-D  The Graduate 
Nursing Department does 
not currently offer a DNP 
degree option.  
 

N/A The Online Nursing Department 
recognizes NONPFs 
recommendations to move all MSN 
degrees to the DNP level by 2025. 

 
 
The strategic plan includes the Online 
Nursing Department investigating the 
feasibility of transitioning to the 
Doctoral level. 

The Doctor of Nursing 
Practice NP Preparation: 
NONPF Perspective 2015 

 
 
?? Strategic Plan 

Online Nursing 
Department Chair 
 
Online Nursing Program 
Chairs 
 
Graduate Nursing Faculty 
 

  
 
 
 
 
 
 
The Strategic Plan has tasked the Online Nursing 
Department with accomplishing the investigation 
by the end of 2019. 
 



Elaboration: 
The post-graduate APRN certificate program incorporates professional nursing standards and guidelines relevant to that program and each track offered. The program clearly demonstrates where and how content, 
knowledge, and skills required by identified sets of standards are incorporated into the curricula. 
APRN education programs (i.e., clinical nurse specialist, nurse anesthesia, nurse midwife, and nurse practitioner) incorporate separate comprehensive graduate-level courses to address the APRN core, defined as 
follows: 
▪ Advanced physiology/pathophysiology, including general principles that apply across the lifespan; 
▪ Advanced health assessment, which includes assessment of all human systems, advanced assessment techniques, concepts and approaches; and 
▪ Advanced pharmacology, which includes pharmacodynamics, pharmacokinetics, and pharmacotherapeutics of all broad categories of agents. 
 
Additional APRN core content specific to the role and population is integrated throughout the other role- and population-focused didactic and clinical courses. 
 
Separate courses in advanced physiology/pathophysiology, advanced health assessment, and advanced pharmacology are not required for certificate students who have already completed such courses, unless the 
program deems this necessary. 

Corresponds with: 
 
Criterion III.B - The curriculum is congruent with national standards for graduate-level, advanced practice registered nursing (APRN) education and is consistent with nationally recognized core role 
and population-focused NP educational standards and competencies. 

Evaluation Component Expected Level of 
Achievement (ELOA) Assessment Strategies  

Source of 
Documentation/ 

Location 

Group/Individual 
Responsible for 

Collection & Analysis 
Frequency of Data 

Collection 
Analysis/Action Plan  

(Changes/Actions Made as Result of Analysis) 

III-E Post-graduate 
curricula are developed, 
implemented, and revised 
to reflect relevant 
professional nursing 
standards and guidelines, 
which are clearly evident 
within the curriculum and 
within the expected 
student outcomes 
(individual and aggregate). 

III-E.1 The MSN curriculum 
incorporates all of the professional 
guidelines and standards listed below 
and is reflected in the MSN 
Curriculum Grids and includes 
clearly articulated PLSLOs: 
 
AACN MSN Essentials 
NONPF/NTF (FNP tract) 
NLN NE Competencies (NE tract) 
AONE NL Competencies (NL tract) 
QSEN 

Provide evidence of Professional 
Nursing Standards and Guidelines 
in curriculum for each certificate 
program. 
 

GAP Analysis Form Online Nursing 
Department Chair 
 
Online Nursing Program 
Chairs 
 
Graduate Nursing Faculty 
 

Annually or as needed  

  Provide examples that Student 
Learning Outcomes are congruent 
with Professional Nursing 
Standards and Guidelines. 

    

  Provide evidence that NP programs 
incorporate NTF criteria.     

 III-E.2 Curriculum Committee 
meeting minutes provide evidence of 
curriculum revisions. 
 
III-E.3 All courses are reviewed for 

Provide examples of curriculum 
revision related to changes to student 
outcomes. 
 

    



 
Key Element III-F 
The curriculum is logically structured to achieve expected student outcomes. 
• Baccalaureate curricula build on a foundation of the arts, sciences, and humanities. 
• Master’s curricula build on a foundation comparable to baccalaureate level nursing knowledge. 
• DNP curricula build on a baccalaureate and/or master’s foundation, depending on the level of entry of the student. 
Post-graduate APRN certificate programs build on graduate-level nursing competencies and knowledge base. 

Elaboration: 
Baccalaureate degree programs demonstrate that knowledge from courses in the arts, sciences, and humanities is incorporated into nursing practice. Graduate-entry programs in nursing incorporate the generalist 
knowledge common to baccalaureate nursing education as delineated in The Essentials of Baccalaureate Education for Professional Nursing Practice (AACN, 2008) as well as advanced coursework. 
 
Graduate programs are clearly based on a foundation comparable to a baccalaureate degree in nursing. Graduate programs delineate how students who do not have a baccalaureate degree in nursing acquire the 
knowledge and competencies comparable to baccalaureate education in nursing as a foundation for advanced nursing education. Programs that move students from basic nursing preparation (e.g., associate degree 
or diploma education) to a graduate degree demonstrate how these students acquire the baccalaureate-level knowledge and competencies delineated in The Essentials of Baccalaureate Education for Professional 
Nursing Practice (AACN, 2008), even if they do not award a baccalaureate degree in nursing in addition to the graduate degree. 
 
DNP programs, whether post-baccalaureate or post-master’s, demonstrate how students acquire the doctoral-level knowledge and competencies delineated in The Essentials of Doctoral Education for Advanced Nursing 
Practice (AACN, 2006). If the program awards the master’s degree as part of the DNP program, the program demonstrates how students acquire the master’s-level knowledge and competencies delineated in The 
Essentials of Master’s Education in Nursing (AACN, 2011) and, if applicable, Criteria for Evaluation of Nurse Practitioner Programs (NTF, 2016). 
 
The program provides a rationale for the sequence of the curriculum for each program. 

Corresponds with: 
 
Criterion III.D - The curriculum plan demonstrates appropriate course sequencing. 

integrity, rigor, and currency 
according to the Online Nursing 
Course Review Policy and MSN 
Curriculum Grids. 

 

Evaluation Component Expected Level of 
Achievement (ELOA) Assessment Strategies  

Source of 
Documentation/ 

Location 

Group/Individual 
Responsible for 

Collection & Analysis 
Frequency of Data 

Collection 
Analysis/Action Plan  

(Changes/Actions Made as Result of Analysis) 

III-F  The curriculum is 
logically structured to 
achieve expected student 
outcomes. 

III-F.1  All programs demonstrate 
logical sequencing of curriculum as 
evidenced by full-time and part-time 
template plan of studies.   

Provide evidence of leveling or 
sequencing of curricula. 2019-2020 University 

Catalog 
 
2019-2020 Student 

Online Nursing 
Department Chair 
 
Online Nursing Program 
Chairs 

Annually or as needed 
 

No improvement plan needed at this time 
 
The curriculum is logically structured to 
achieve expected individual and aggregate 
student outcomes. 

 



 
 

Key Element III-G 
Teaching-learning practices: 
• support the achievement of expected student outcomes; 
• consider the needs and expectations of the identified community of interest; and expose students to individuals with diverse life experiences, perspectives, and backgrounds. 

Elaboration: 
Teaching-learning practices (e.g., simulation, lecture, flipped classroom, case studies) in all environments (e.g., virtual, classroom, clinical experiences, distance education, laboratory) support achievement of expected 
student outcomes identified in course, unit, and/or level objectives. 
 
Teaching-learning practices are appropriate to the student population (e.g., adult learners, second-language students, students in a post-graduate APRN certificate program), consider the needs of the program-identified 
community of interest, and broaden student perspectives. 

Corresponds with: 
 
Criterion IV.B - Clinical resources support NP educational experiences. 
 
Criterion IV.B.2 - Clinical settings are diverse and sufficient in number to ensure that the student will meet core curriculum guidelines and program/track goals. 

 

Handbook 
 
Plan of Studies 

 
Graduate Nursing Faculty 
 

Continue to monitor 

  Provide examples that MSN builds on 
prior coursework and BSN essentials.     

  Provide examples that post-grad 
APRN certificate curricula build on 
prior coursework and BSN essentials. 

    

Evaluation Component Expected Level of 
Achievement (ELOA) Assessment Strategies  

Source of 
Documentation/ 

Location 

Group/Individual 
Responsible for 

Collection & Analysis 
Frequency of Data 

Collection 
Analysis/Action Plan  

(Changes/Actions Made as Result of Analysis) 

III-G  Teaching-learning 
practices and 
environments support 
achievement of expected 
student outcomes. 

III-G.1  Learning activities, 
instructional methods, and evaluation 
methods are available in Canvas, 
Course Syllabi, and Curriculum 
Grids and are consistent with the end 
of program student learning 
outcomes. 

Provide descriptions of effective 
classroom teaching- learning 
practices that support achievement of 
expected student outcomes. 

 Online Nursing 
Department Chair 
 
Online Nursing Program 
Chairs 
 
Graduate Nursing Faculty 
 

Annually or as needed 
 

Teaching-learning practice and environments 
support the achievement of expected 
individual student learning outcomes and 
aggregate student outcomes.  
 



 
 Key Element III-H 
The curriculum includes planned clinical practice experiences that: 
• enable students to integrate new knowledge and demonstrate attainment of program outcomes; 
• foster interprofessional collaborative practice; and are evaluated by faculty. 

Elaboration: 
To prepare students for a practice profession, each track in each degree program and each track in the post-graduate APRN certificate program affords students the opportunity to develop professional competencies 
and to integrate new knowledge in practice settings aligned to the educational preparation. Clinical practice experiences include opportunities for interprofessional collaboration. Clinical practice experiences are 
provided for students in all programs, including those with distance education offerings. Clinical practice experiences align with student and program outcomes. These experiences are planned, implemented, and 
evaluated to ensure students are competent to function as members of interprofessional teams at the level for which they are being prepared. 
 

 

  Provide data correlating student 
outcomes and classroom activities.     

  Provide descriptions of effective 
classroom teaching- learning 
practices that support achievement of 
expected student outcomes. 

    

 III-G.2 Students are provided 
ongoing feedback in various formats, 
as evidenced by Canvas grading 
feedback and Typhon patient 
encounter feedback.   

Provide examples of student and 
faculty interactions in classroom or 
clinical settings that support 
achievement of student learning 
outcomes. 

 Online Nursing 
Department Chair 
 
Online Nursing Program 
Chairs 
 
Graduate Nursing Faculty 
 

Annually or as needed 
 

 

Curriculum and teaching-
learning practices consider 
the needs and expectations 
of the identified 
community of interest. 

III-G.3 Communities of Interest 
curriculum recommendations will be 
obtained annually and forwarded to 
the Curriculum Committee for 
consideration as evidenced in 
meeting minutes. 

Provide evidence that changes to 
program curriculum, program 
delivery, or course sequencing reflect 
Community of Interest needs or 
expectations. 

Advisory Board meeting 
minutes 

Online Nursing 
Department Chair 
 
Online Nursing Program 
Chairs 
 
Graduate Nursing Faculty 
 

Annually or as needed 
 

The curriculum and the teaching learning practices 
are influenced by input received from the Advisory 
Board.  The Advisory Board consists of students, 
graduates, faculty, healthcare facilities, Herzing 
University administration, and community of 
interest, locally and nationally.  

 III-G.4 All courses are reviewed on 
a 3 year rotational basis utilizing the 
Quality Matters rubric. 

Provide evidence of curricular models 
that accommodate distance learners, 
adult learners, or second language 
learners. 

3-year Course Review  Online Nursing 
Department Chair 
 
Online Nursing Program 
Chairs 
 
Graduate Nursing Faculty 
 

Annually or as needed 
 

 



Programs that have a direct care focus (including, but not limited to, post-licensure baccalaureate and nurse educator tracks) provide direct care experiences designed to advance the knowledge and expertise of 
students in a clinical area of practice. 

Corresponds with: 
Criterion III.E – The NP program/track has a minimum of 500 supervised direct patient care clinical hours overall. Clinical hours are distributed to support competency development that represents 
the population needs. 
Criterion III.F – Post-graduate students successfully complete graduate didactic and clinical requirements of an academic graduate NP program through a formal graduate-level certificate or degree-
granting graduate-level NP program in the desired area of practice. Post-graduate students are expected to master the same outcome criteria as graduate degree granting program NP students. 
Post-graduate certificate students who are not already NPs are required to complete a minimum of 500 supervised direct patient care clinical hours. 
 
 

 
Key Element III-I 
 
Individual student performance is evaluated by the faculty and reflects achievement of expected student outcomes. Evaluation policies and procedures for individual student performance are 
defined and consistently applied. 

Evaluation Component Expected Level of 
Achievement (ELOA) Assessment Strategies  

Source of 
Documentation/ 

Location 

Group/Individual 
Responsible for 

Collection & Analysis 
Frequency of Data 

Collection 
Analysis/Action Plan  

(Changes/Actions Made as Result of Analysis) 

III-H The curriculum 
includes planned clinical 
practice experiences that 
enable students to 
integrate new knowledge 
and demonstrate 
attainment of program 
outcomes; and are 
evaluated by faculty. 

III-H.1 All clinical courses include 
planned clinical experiences that 
meet program outcomes as evidenced 
by course Syllabi and Curriculum 
Grids. 
 

Provide examples of direct care 
clinical practice experiences that 
advance the knowledge and clinical 
expertise of students for each degree 
and/or certificate program and track. 

Plan of Studies 
 
Course Syllabi 
 
Curriculum Grids 

Online Nursing 
Department Chair 
 
Online Nursing Program 
Chairs 
 
Graduate Nursing Faculty 
 

Annually or as needed 
 

No improvement plan needed at this time 
 

The Graduate Nursing curriculum includes planned 
clinical practice experiences throughout the 
programs.  These experiences foster 
interprofessional collaboration and enable the 
students to integrate new knowledge and 
demonstrate attainment of program outcomes. 
 
Continue to monitor  
 
 

 III-H.2 The planned clinical 
experiences are evaluated by the 
faculty on an ongoing basis as 
evidenced by the weekly clinical 
reflection evaluation, as well as the 
mid-term, and end of course formal 
evaluation.  
 

Provide examples of faculty 
evaluation of clinical practice 
experiences for each degree and/or 
certificate program and track. 

Typhon Preceptor 
Evaluations 
 
Patient Encounter 
feedback (Typhon) 

Online Nursing 
Department Chair 
 
Online Nursing Program 
Chairs 
 
Graduate Nursing Faculty 
 

Annually or as needed 
 

No improvement plan needed at this time 
 
The planned clinical experiences and site visits 
are evaluated by the clinical course faculty.  
 

Continue to monitor  
 



Elaboration: 
Evaluation of student performance is consistent with expected student outcomes. Grading criteria are clearly defined for each course, communicated to students, and applied consistently. Processes exist by which the 
evaluation of individual student performance is communicated to students. In instances where preceptors facilitate students’ clinical learning experiences, faculty may seek input from preceptors regarding student 
performance, but ultimately faculty are responsible for evaluation of individual student outcomes. The requirement for evaluation of student clinical performance by qualified faculty applies to all 
students in all programs. Faculty evaluation of student clinical performance may be accomplished through a variety of mechanisms. 

Corresponds with: 
 
Criterion VI.A.3 - Evaluate student progress through didactic and clinical components of NP program/track each semester/quarter/term. 
Criterion VI.A.4 - Evaluate students’ attainment of competencies throughout the program. 
Criterion VI.A.5 - Evaluate students cumulatively based on clinical observation of student competence and performance by NP faculty and/or preceptor assessment. 
 
 

 

 

Evaluation Component Expected Level of 
Achievement (ELOA) Assessment Strategies  

Source of 
Documentation/ 

Location 

Group/Individual 
Responsible for 

Collection & Analysis 
Frequency of Data 

Collection 
Analysis/Action Plan  

(Changes/Actions Made as Result of Analysis) 

III-I Individual student 
performance is evaluated 
by faculty and reflects 
achievement of expected 
student outcomes. 

III-I.1 Courses provide assignment 
instruction and grading rubrics to 
ensure consistent application and 
evaluation and includes individual 
student performance feedback. 

Provide examples of measurements of 
student performance. Course Syllabi Online Nursing 

Department Chair 
 
Online Nursing Program 
Chairs 
 
Graduate Nursing Faculty 
 

Annually or as needed 
 

MSN student performance is evaluated by faculty 
utilizing a variety of methodologies outlined in 
each course syllabi.   

  Provide examples of evaluation tools 
(e.g., exams, quizzes, presentations). Course assignments with 

grading rubrics 
  Samples of course exams, case studies, online 

discussion, academic papers/presentations with 
corresponding grading rubrics.  
 
Likewise, samples of clinical SOAP notes and case 
entry into the Typhon database are examples of 
evaluation tools. 

  Provide examples of preceptor 
evaluations of student performance. Typhon Preceptor 

Evaluations 
   

  Provide documentation or statements 
confirming that faculty are 
responsible for grading all courses 
and clinical experiences 

    



Key Element III-J 
 
The curriculum and teaching-learning practices are evaluated at regularly scheduled intervals, and evaluation data are used to foster ongoing improvement. 

Elaboration: 
Faculty use data from faculty and student evaluation of teaching-learning practices to inform decisions that facilitate the achievement of student outcomes. Such evaluation activities may be formal or informal, 
formative or summative. The curriculum is regularly evaluated by faculty and revised as appropriate. 

Corresponds with: 
Criterion VI.A.1 - Evaluate courses at regularly scheduled intervals. 
Criterion VI.A.6 - Evaluate clinical sites at regularly scheduled intervals. 
Criterion VI.A.7 - Evaluate preceptors at regularly scheduled intervals. 
Criterion VI.B - Formal NP curriculum evaluation occurs every five (5) years or sooner. 
 
 

 
 

Evaluation Component Expected Level of 
Achievement (ELOA) Assessment Strategies  

Source of 
Documentation/ 

Location 

Group/Individual 
Responsible for 

Collection & Analysis 
Frequency of Data 

Collection 
Analysis/Action Plan  

(Changes/Actions Made as Result of Analysis) 

III-J Curriculum and 
teaching-learning practices 
are evaluated at regularly 
scheduled intervals to 
foster ongoing 
improvement. 

III-J.1 3 year course review will be 
utilized by the Online Nursing 
Department to evaluate and revise 
curriculum based on the OND 3 year 
course review policy. 

Provide examples of tools for 
curriculum assessment (e.g., end-of-
course evaluation, focus groups). 

Student Course 
Evaluations 
 
Instructor Course 
Evaluations 
 
MSN Meeting Minutes 

Online Nursing 
Department Chair 
 
Online Nursing Program 
Chairs 
 
Graduate Nursing Faculty 
 
Curriculum Committee 

Annually or as needed  

  Provide examples of evaluation plans.   Annually or as needed  

 III-J.2 All courses will be reviewed 
and revised, as needed, on a 3 year 
rotational schedule utilizing student 
and faculty feedback for ongoing 
improvement and course revision.    
 

Provide examples that curriculum is 
revised as a result of student and/or 
faculty evaluation of teaching- 
learning practices. 

  Annually or as needed  

  Provide documentation of how 
curricular revisions are evaluated (i.e. 
committee meeting minutes). 

  Annually or as needed  



CCNE Standard IV. Program Effectiveness: Assessment and Achievement of Program Outcomes 

The program is effective in fulfilling its mission and goals as evidenced by achieving expected program outcomes. Program outcomes include student outcomes, faculty outcomes, and other outcomes identified by the 
program. Data on program effectiveness are used to foster ongoing program improvement. 

Supporting Documentation for Standard IV 
 Evidence of a systematic, written, comprehensive process to determine program effectiveness (e.g., evaluation or assessment plan). 
 Examples of periodic review of the systematic process (e.g., meeting minutes, supplemental documents). 
 Summary of aggregate student outcomes with comparison of actual levels of aggregate student achievement to expected levels of aggregate student achievement. Aggregate student 

outcome data (not applicable to programs without completers), including: 
o Completion rates for each degree and post-graduate APRN certificate program 
o NCLEX-RN® pass rates for each campus/site and track 
o Certification pass rates for each degree/certificate program for each APRN role, population focus, and/or specialty for which the program prepares graduates 
o Certification pass rates for each degree program by roles/areas other than APRN roles for which the program prepares graduates 
o Employment rates for each degree/certificate program 

 Summary of aggregate faculty outcomes for the past three years with comparison of actual levels of aggregate faculty achievement to expected aggregate faculty achievement. 
 Summary of aggregate program-identified outcomes for the past three years with comparison of actual levels of aggregate achievement in relation to expected levels of achievement. 
 Documents (e.g., minutes, memoranda, reports) that demonstrate data analysis, explanations of variances between actual and expected outcomes, and use of the analysis for ongoing 

program improvement. 
 
 

Key Element IV-A 
 
A systematic process is used to determine program effectiveness. 

Elaboration: 
The program (baccalaureate, master’s, DNP, and/or post-graduate APRN certificate) uses a systematic process to obtain relevant data to determine program effectiveness. The process: 
▪ is written, is ongoing, and exists to determine achievement of program outcomes; 
▪ is comprehensive (i.e., includes completion, licensure, certification, and employment rates, as required by the U.S. Department of Education; faculty outcomes; and other program outcomes); 
▪ identifies which quantitative and/or qualitative data are collected to assess achievement of the program outcomes; 
▪ includes timelines for data collection, review of expected and actual outcomes, and analysis; and 
▪ is periodically reviewed and revised as appropriate. 

Corresponds with: 
 
Criterion VI.A - There is an evaluation plan for the NP program/track. 
Criterion VI.C - There is an evaluation plan to measure outcomes of graduates. 
 

 



 

Key Element IV-B 
 
Program completion rates demonstrate program effectiveness. 

Elaboration: 
The program (baccalaureate, master’s, DNP, and/or post-graduate APRN certificate) demonstrates achievement of required program outcomes regarding completion in any one of the following ways: 
▪ the completion rate for the most recent calendar year is 70% or higher; 
▪ the completion rate is 70% or higher when averaged for the three most recent calendar years; or 
▪ the completion rate is 70% or higher when excluding students who have identified factors such as family obligations, relocation, financial barriers, and decisions to change major or to transfer to another institution of 
higher education. 
 
The program identifies the cohort(s), specifies the entry point, and defines the time period to completion, each of which may vary by track; however, the program provides the completion rate for the overall 
degree/certificate program. The program describes the formula it uses to calculate the completion rate. The program identifies the factors used and the number of students excluded if some students are excluded 
from the calculation. 

 

Evaluation Component Expected Level of 
Achievement (ELOA) Assessment Strategies  

Source of 
Documentation/ 

Location 

Group/Individual 
Responsible for 

Collection & Analysis 
Frequency of Data 

Collection 
Analysis/Action Plan  

(Changes/Actions Made as Result of Analysis) 

IV-A  A systematic 
process is used to 
determine program 
effectiveness. 

IV-A.1   A systematic evaluation 
plan is in place to collect, analyze, 
and evaluate data as a means 
to make decisions for continual 
improvement of the program. 

Evidence of a systematic, written, 
comprehensive process (evaluation 
plan). 

Systematic Evaluation 
Plan  
 
Faculty meeting minutes 
 

Online Nursing 
Department Chair 
 
Online Nursing Program 
Chairs 
 
Graduate Nursing Faculty 
 

Annually or as needed AY 2019: The faculty will follow the SPE as a 
means of systematically determining program 
effectiveness. 

  Evidence that the systematic process 
is being implemented. Evaluation results after 

implementation of 
processes put in place 

  Congruency between nursing program’s mission, 
goals and expected program outcomes and adopted 
national and state professional standards and 
guidelines.   

  Specific measures, tools, and 
timelines used for data collection. Evaluation tools Evaluation and 

Curriculum Committee 
  

  Timeline for review and analysis of 
expected and actual outcomes.     

  Examples of periodic review of the 
systematic process (meeting minutes, 
supplemental documents). 

    



 

Key Element IV-C 
 
Licensure pass rates demonstrate program effectiveness. 

Elaboration: 
Programs with a pre-licensure track demonstrate achievement of required program outcomes regarding licensure. The program demonstrates that it meets the licensure pass rate of 80% in any one of the following 
ways: 
▪ the NCLEX-RN® pass rate for each campus/site and track is 80% or higher for first-time takers for the most recent calendar year (January 1 through December 31); 
▪ the pass rate for each campus/site and track is 80% or higher for all takers (first-time and repeaters who pass) for the most recent calendar year; 
▪ the pass rate for each campus/site and track is 80% or higher for first-time takers across the three most recent calendar years; or 
▪ the pass rate for each campus/site and track is 80% or higher for all takers (first-time and repeaters who pass) across the three most recent calendar years. 
 
Identify for each campus/site and track which of the above methods for calculating the pass rate was used. 

 

 

Evaluation Component Expected Level of 
Achievement (ELOA) Assessment Strategies  

Source of 
Documentation/ 

Location 

Group/Individual 
Responsible for 

Collection & Analysis 
Frequency of Data 

Collection 
Analysis/Action Plan  

(Changes/Actions Made as Result of Analysis) 

IV-B  Program 
completion rates 
demonstrate program 
effectiveness. 
 

IV-B.1  Graduation rates are greater 
than 70% for RN-BSN program; 
formula for calculation is defined. 

Completion rate formula 
 
Completion rates for all programs 

 Online Nursing 
Department Chair 
 
Online Nursing Program 
Chairs 
 
Graduate Nursing Faculty 
 
Evaluation Committee 
 

Annually or as needed Completion Rate Statistics 

 IV-B.2 Explanations for completion 
rates below 70% is provided and 
prompts development of an action 
plan. 

     

Evaluation Component Expected Level of 
Achievement (ELOA) Assessment Strategies  

Source of 
Documentation/ 

Location 

Group/Individual 
Responsible for 

Collection & Analysis 
Frequency of Data 

Collection 
Analysis/Action Plan  

(Changes/Actions Made as Result of Analysis) 

IV-C  This key element is 
not applicable to the MSN 
programs, as the Online 
Nursing Department does 
not prepare individuals for 
licensure examinations. 

N/A N/A N/A N/A N/A N/A 



Key Element IV-D 
 
Certification pass rates demonstrate program effectiveness. 

Elaboration: 
The master’s, DNP, and post-graduate APRN certificate programs demonstrate achievement of required program outcomes regarding certification. For programs that prepare students for certification, certification pass 
rates are obtained and reported for those completers taking each examination, even when national certification is not required to practice in a particular state. 
 
For programs that prepare students for certification, data are provided regarding the number of completers taking each certification examination and the number that passed. A program is required to provide these 
data regardless of the number of test takers. 
A program that prepares students for certification demonstrates that it meets the certification pass rate of 80%, for each examination, in any one of the following ways: 
▪ the pass rate for each certification examination is 80% or higher for first-time takers for the most recent calendar year (January 1-December 31); 
▪ the pass rate for each certification examination is 80% or higher for all takers (first-time and repeaters who pass) for the most recent calendar year; 
▪ the pass rate for each certification examination is 80% or higher for first-time takers across the three most recent calendar years; or 
▪ the pass rate for each certification examination is 80% or higher for all takers (first-time and repeaters who pass) across the three most recent calendar years. 
 
The program provides certification pass rate data for each examination but may combine certification pass rate data for multiple examinations relating to the same role and population when calculating the pass rate 
described above. 

 
 

Evaluation Component Expected Level of 
Achievement (ELOA) Assessment Strategies  

Source of 
Documentation/ 

Location 

Group/Individual 
Responsible for 

Collection & Analysis 
Frequency of Data 

Collection 
Analysis/Action Plan  

(Changes/Actions Made as Result of Analysis) 

IV-D Certification pass 
rates demonstrate program 
effectiveness. 

IV-D.1 FNP AANP and ANCC pass 
rates are 80% or above. 

 
 

 FNP pass rate / My 
Herzing Evidence File 

Online Nursing 
Department Chair 
 
Online Nursing Program 
Chairs 
 
Graduate Nursing Faculty 
 
Evaluation Committee 
 

Each Semester Increasing or Stability of Pass Rate Percentage 
Rates per term 
 
Consider adding CNE Self-Assessment Exam to 
NE track to evaluate readiness for CNE exam at 
graduation 
 
Consider adding AONE Self-Assessment Exam to 
NE track to evaluate readiness for AONE Nurse 
Executive certification exam at graduation 
 

 IV-D.2 Explanations for rates below 
85% are described. 

     



Key Element IV-E 
 
Employment rates demonstrate program effectiveness. 

Elaboration: 
The program demonstrates achievement of required outcomes regarding employment rates. 
▪ The employment rate is collected separately for each degree program (baccalaureate, master’s, and DNP) and the post-graduate APRN certificate program. 
▪ Data are collected within 12 months of program completion, not at program entry. For example, employment data may be collected at the time of program completion or at any time within 12 months of program 
completion. 
▪ The employment rate is 70% or higher. However, if the employment rate is less than 70%, the employment rate is 70% or higher when excluding graduates who have elected not to be employed. 

 

 Key Element IV-F 
 
Data regarding completion, licensure, certification, and employment rates are used, as appropriate, to foster ongoing program improvement. 

Elaboration: 
The program uses outcome data (completion, licensure, certification, and employment) for improvement. 
▪ Discrepancies between actual and CCNE expected outcomes (program completion rates 70%, licensure pass rates 80%, certification pass rates 80%, employment rates 70%) inform areas for improvement. 
▪ Changes to the program to foster improvement and achievement of program outcomes, as appropriate, are deliberate, ongoing, and analyzed for effectiveness. 
▪ Faculty are engaged in the program improvement process. 

Evaluation Component Expected Level of 
Achievement (ELOA) Assessment Strategies  

Source of 
Documentation/ 

Location 

Group/Individual 
Responsible for 

Collection & Analysis 
Frequency of Data 

Collection 
Analysis/Action Plan  

(Changes/Actions Made as Result of Analysis) 

IV-E Employment rates 
demonstrate program 
effectiveness. 

IV-E.1 70% or > of students report 
they are currently employed or 
offered a job as a graduate nurse at 
graduation. 
 
80% or > of students report that they 
are employed in their specialty 6-12 
months post-graduation. 
 
 

 

 Career Services 
Employment reports 

Online Nursing 
Department Chair 
 
Online Nursing Program 
Chairs 
 
Career Services 

Annually or as needed Increase or stability of employment rates 

 IV-E.2 Explanations for 
employment rates below 75% are 
described. 
 

     



 
Key Element IV-G 
 
Aggregate faculty outcomes demonstrate program effectiveness.  

Elaboration: 
The program demonstrates achievement of expected faculty outcomes as identified in Key Element I-D. In order to demonstrate program effectiveness, outcomes are consistent with and contribute to achievement of 
the program’s mission and goals and are congruent with institution and program expectations. Expected faculty outcomes: 
▪ are identified for the faculty as a group; 
▪ specify expected levels of achievement for the faculty as a group; and 
▪ reflect expectations of faculty in their roles. 
 
Actual faculty outcomes are presented in the aggregate for the faculty as a group, and each outcome is compared to the program-identified expected level of achievement. 

Corresponds with: 
 
Criterion VI.A.2 - Evaluate NP program faculty competence at regularly scheduled intervals. 

 

Evaluation Component Expected Level of 
Achievement (ELOA) Assessment Strategies  

Source of 
Documentation/ 

Location 

Group/Individual 
Responsible for 

Collection & Analysis 
Frequency of Data 

Collection 
Analysis/Action Plan  

(Changes/Actions Made as Result of Analysis) 

IV-F  Program outcomes 
demonstrate program 
effectiveness. 

IV-F.1  Data collected for program 
outcomes meet benchmarks.  
 
All data are reviewed by the OND 
Evaluation Committee annually and 
utilized to make recommendations 
for program improvement. 
 

 Completion rates 
 
Employment rates 
 
Certification pass rates  
 
Semester program 
assessments 

Online Nursing 
Department Chair 
 
Online Nursing Program 
Chairs 
 

Pass Rates assessed each 
semester  
 
Employment rates and 
completion rates assessed 
annually 

100% of completion rates, certification pass rates, 
and employment rates are analyzed and used to 
drive programmatic changes. 

  Provide evidence that benchmarks to 
program outcomes are used for 
comparison. 

    

Evaluation Component Expected Level of 
Achievement (ELOA) Assessment Strategies  

Source of 
Documentation/ 

Location 

Group/Individual 
Responsible for 

Collection & Analysis 
Frequency of Data 

Collection 
Analysis/Action Plan  

(Changes/Actions Made as Result of Analysis) 



IV-G  Aggregate 
faculty outcomes 
demonstrate program 
effectiveness. 
 

IV-G.1  Faculty Composition 
 
1. By 2024, 80% of 
full-time faculty will have a doctoral 
degree. 
 
2. By 2022, 100% of 

full-time NP faculty will be 
nationally certified in their respective 
area of specialty. 

 Faculty CVs 
 
Faculty Development 
application pieces and 
annual plan  
 
Yearly faculty 
performance evaluations 
  
 Faculty Handbook  
 
End of course survey 
results 
 
Classroom observations 
 
Faculty orientation 
information 

Online Nursing 
Department Chair 
 
Online Nursing Program 
Chairs 
 
Graduate Nursing Faculty 
 
 

Annually or as needed 100 % of faculty meet faculty professional 
development guidelines, and demonstrate 
effectiveness in teaching, service, and scholarship 

 Teaching 
 

Faculty teaching effectiveness: 
>80%  of faculty will achieve a 3.5 or 
higher mean  rating on end-of-course  
surveys 

 
All faculty will submit a Professional 
Development Plan annually with 
evidence of plans for improvement in 
teaching effectiveness. 

 
 

     

 Scholarship 
 
All faculty will submit a Professional 
Development Plan annually with 
evidence of engagement in scholarly 
activity. 
 

>75% of faculty/staff agree or strongly 
agree that ongoing educational 
opportunities are offered on an annual 
basis to support in instructional and 
distance technologies through the 
Faculty/Staff Input Survey distributed 
annually in Fall.   

 

 
 
 
 
 
 
 
 
 
 
 

    



 

Key Element IV-H 
 
Aggregate faculty outcome data are analyzed and used, as appropriate, to foster ongoing program improvement. 

Elaboration: 
The program uses faculty outcome data for improvement. 
▪ Faculty outcome data are used to promote ongoing program improvement. 
• Discrepancies between actual and expected outcomes inform areas for improvement. 
• Changes to foster achievement of faculty outcomes, as appropriate, are deliberate, ongoing, and analyzed for effectiveness. 
• Faculty are engaged in the program improvement process. 

Corresponds with: 
Criterion VI.A.2 - Evaluate courses at regularly scheduled intervals. 

 Practice 
 
100% of NP faculty are engaged in 
faculty practice plan. 
 

 100% of FT 
faculty will be allowed to have an 8 
hour clinical practice day.  

     

 Service 
 
75% of full -time faculty will be 
engaged in service to the School or 
University. 
 

80% of full-time faculty will be 
engaged in service to the Nursing 
Profession (ex. member of a 
professional organization)  

     

Evaluation Component Expected Level of 
Achievement (ELOA) Assessment Strategies  

Source of 
Documentation/ 

Location 

Group/Individual 
Responsible for 

Collection & Analysis 
Frequency of Data 

Collection 
Analysis/Action Plan  

(Changes/Actions Made as Result of Analysis) 



 
 

Key Element IV-I 
 
Program outcomes demonstrate program effectiveness. 

Elaboration: 
The program demonstrates achievement of outcomes other than those related to completion rates (Key Element IV-B), licensure pass rates (Key Element IV-C), certification pass rates (Key Element IV-D), employment 
rates (Key Element IV-E), and faculty (Key Element IV-G). 
 
Program outcomes are defined by the program and incorporate expected levels of achievement. The program describes how outcomes are measured. Actual levels of achievement, when compared to expected levels 
of achievement, demonstrate that the program, overall, is achieving its outcomes. Program outcomes are appropriate and relevant to the degree and certificate programs offered. 

IV-H Aggregate faculty 
outcome data fosters 
ongoing program 
improvement. 

IV-H.1 Evidence shows that data 
related to 
Standards I-IV are used by the 
Online Nursing Department to 
foster ongoing program improvement 
as evidenced in OND committee 
minutes. 

 End of course surveys 
Annual performance 
evaluations 
Annual faculty 
development plans  
Curriculum committee 
meeting minutes 

Online Nursing 
Department Chair 
 
Online Nursing Program 
Chairs 
 
Graduate Nursing Faculty 
 

Annually or as needed 100% of faculty outcome data is used to foster 
program improvement. 
 
End of course surveys reviewed each term and 
addressed with faculty. Annual performance 
evaluations and annual faculty development plans 
show goals for teaching effectiveness improvement. 

Evaluation Component Expected Level of 
Achievement (ELOA) Assessment Strategies  

Source of 
Documentation/ 

Location 

Group/Individual 
Responsible for 

Collection & Analysis 
Frequency of Data 

Collection 
Analysis/Action Plan  

(Changes/Actions Made as Result of Analysis) 

IV-I Program outcomes 
demonstrate program 
effectiveness. 
 

IV.I.1 At least 80% of 
graduates meet benchmark of 
>3 on graduate satisfaction 
survey. 
 
RN-BSN students will submit 
ePortfolio with documentation of 
evidence of meeting program student 
learning outcomes.  
 
At least 75% of graduates will 
“agree” that their program prepared 
them to meet the end of program 
student learning outcomes as 
reported on the Post Program 
Satisfaction Surveys. 
 
All expected levels of achievement 

 Graduate Satisfaction 
Survey 
 
Semester/term CLO data 
 
Employer satisfaction 
survey 

Online Nursing 
Department Chair 
 
Online Nursing Program 
Chairs 
 
Graduate Nursing Faculty 
 

Every Semester At least 80% of graduates meet benchmark of >3 on 
graduate satisfaction survey. 
 
Future- Consider adding a Master’s Project to all 
MSN tracks to demonstrate meeting end of program 
student learning outcomes. 



 

Key Element IV-J 
 
Program outcome data are used, as appropriate, to foster ongoing program improvement. 

Elaboration: 
For program outcomes defined by the program: 
 Actual program outcomes are used to promote program improvement 
 Discrepancies between actual and expected outcomes inform areas for improvement. 
 Changes to the program to foster improvement and achievement of program outcomes, as appropriate, are deliberate, ongoing, and analyzed for effectiveness. 
 Faculty are engaged in the program improvement process. 
 

 

 

are met for graduate and alumni 
satisfaction 
 

Evaluation Component Expected Level of 
Achievement (ELOA) Assessment Strategies  

Source of 
Documentation/ 

Location 

Group/Individual 
Responsible for 

Collection & Analysis 
Frequency of Data 

Collection 
Analysis/Action Plan  

(Changes/Actions Made as Result of Analysis) 

IV-J Data analysis is 
used to foster ongoing 
program improvement. 
 

IV-J.1   Evidence shows that data 
related to Standards I-IV are used by 
the Online Nursing Department to 
foster ongoing program improvement 
as evidenced in OND committee 
minutes. 

Provide evidence that systematic 
process is used in the analysis of 
completion rate, licensure and 
certification pass rate, employment 
rate, formal complaint and other 
program- identified outcome data 
for program 
improvement. 

CLO outcomes data  
 
Semester Program 
assessments 

Online Nursing 
Department Chair 
 
Online Nursing Program 
Chairs 
 
Graduate Nursing Faculty 

Every Semester Percentage pass rates, satisfaction surveys, 
graduation rates and employment rates remain 
stable or increasing. 

  Provide evidence that analysis of data 
includes comparison of expected 
outcomes to actual outcomes. 

    

  Provide examples of changes to the 
program as a result of data analysis.     

  Demonstrate meeting minutes show 
faculty are engaged in 
data review for 
ongoing program 
improvement. 

    



Undergraduate Admission Criteria
To be admitted to any Herzing University undergraduate program, a prospective student must complete an interview with a Herzing
admissions advisor and fill out an application. The following factors are considered prior to acceptance:

1. Prior Education Requirement: An applicant must have a U.S. high school diploma or the equivalent. The University recognizes the
following equivalents to a high school diploma:

A GED
A certificate demonstrating that the student has passed a state-authorized examination (for example, the California High
School Proficiency Exam) that the state recognizes as the equivalent of a high school diploma. Note that certificates of
attendance and/or completion are not included in this qualifying category.
An academic transcript of a student who has successfully completed at least a two-year program that is acceptable for full
credit toward a bachelor’s degree (i.e., an associate’s degree) from an accredited postsecondary institution.
A foreign diploma or transcript that is equivalent to a U.S. high school diploma. International students must comply with
all application requirements in the “International Undergraduate Student Admission” section of this catalog.

2. Entrance Testing: An applicant must demonstrate the capacity to succeed in college-level courses. This must be evidenced through
one of the following methods:

Successfully completing an entrance evaluation administered by Herzing University with examination scores deemed
appropriate by the university.
Submission of an ACT score of 17 or better or a combined SAT score of 1,275 or better in place of the college entrance
evaluation. (The college placement evaluation is required for math and English placement.)
Successful completion of a minimum of 24.00 semester credit hours of college-level work with grades of “C” or higher at
nationally or regionally accredited postsecondary institution. The college placement evaluation is required unless the
applicant has completed a college-level English composition course and a college algebra course with grades of “C” or
higher.
For limited admissions programs (including dental hygiene and nursing), applicants may be required to complete a
specialized admissions test, and only the most qualified applicants are admitted.

3. Personal Commitment and Professional Attitude: *Of importance for the applicant’s success is willingness to make those sacrifices
necessary to successfully complete the program of study and a commitment to adhere to the University’s rules and expectations. An
indication of personal commitment includes, but is not limited to, the applicant’s willingness to invest in his or her own education
by contributing financially toward their education each semester, separate from any financial aid available.

* Note: For dental assisting and dental hygiene programs, this criterion is for advisement purposes only and will not be used in the
admission decision by the University.
 

4. Availability of Time: An applicant must have the availability of time to attend classes and labs, to complete projects, and to submit
assignments in a timely manner. Each student is expected to spend additional time outside of class hours studying, completing
assignments, and doing research.



Additional Admission Requirements for
Nursing, Dental, and other Healthcare
Programs
Applicable Programs. These additional admissions requirements apply to all programs with direct patient contact in clinical or
internship settings. This includes, but may not be limited to, the following programs:

Dental Assisting
Dental Hygiene
Emergency Medical Technician
Health Information Management
Insurance Billing and Coding Specialist
Medical Assisting
Medical Assisting Services
Medical Billing and Insurance
Medical Coding
Medical Office Administration
Medical Laboratory Technician
Nursing
Occupational Therapy Assistant
Physical Therapist Assistant
Radiologic Technology
Surgical Technology
Therapeutic Massage

Drug Testing. Students in the above-listed programs may be required to pass a drug test prior to entering the first clinical or internship
course that includes direct patient contact. For specific requirements for students enrolled in nursing programs, please check with the
Nursing Program Director.

Immunizations and Health Checks. Verification of immunization history is required for all students admitted to the above-listed
programs no later than 45 days after the first day of class or as indicated by the specific program. Students in some programs may be
required to have the Hepatitis B immunization series. Students in healthcare programs may be exposed to bloodborne infectious
diseases. Also, additional verification of the status of a student’s health may be required during the program if deemed necessary to meet
safety requirements. For specific requirements for students enrolled in nursing programs, please check with the Nursing Program
Director.

Vaccination Policy. Herzing University does not generally require any specific immunizations beyond those requirements that may be
imposed by state or federal law. However, if it is determined that a public health situation arises that warrants implementation of a
vaccination requirement, such requirements will be communicated out to students as soon as possible. Some healthcare programs at
Herzing University that include a clinical site or internship/externship component may require proof of vaccination against certain
diseases prior to participation in the clinical or internship/externship courses. Individual program requirements are communicated at
the time of enrollment and in advance of attendance in the relevant course.

If you have any questions regarding our vaccination policy, please email consumerinfo@herzing.edu.

Healthcare Policy Acknowledgement. These professions and the educational processes that lead to entry into those professions
have a number of unique requirements and standards. All nursing, dental, and other healthcare students must accept and acknowledge
the following statements of policy to enter or continue in any of these programs. For specific requirements for students enrolled in
nursing programs, please check with the Nursing Program Director.

1. A student convicted of a felony or a misdemeanor other than a minor traffic violation for which a pardon has not been granted:
a. May not be able to work in clinical sites required in the program (and thus would not be able to complete the program).
b. May not be able to obtain a license from the state, even if the program is completed.
c. May not be able to secure a job, even if licensed.

2. A student may be required to pass a criminal background check and substance abuse test to the satisfaction of the clinical site prior
to each scheduled clinical course.

3. A student may be subject to drug and/or alcohol screening in conjunction with clinical classes, and a positive result from a
screening could result in dismissal from the clinical and from the program.

4. Clinical hours may be scheduled at any time-of-day or day-of-the-week-day, night, late night, weekends, or holidays-and the
student must be available to attend clinical sites at any time the student is assigned.

5. Clinical sites will require the student to have his/her immunizations up to date prior to the start of the clinical.
6. A student may be required to complete a physical exam showing that the student is free of disease that may be transmitted to

patients, families, or employees and includes:

mailto:consumerinfo@herzing.edu


a. Proof of TB skin testing and follow-up.
b. Proof of Hepatitis B vaccination series or proof of immunity.
c. Proof of MMR and Chickenpox vaccinations or proof of immunity.

7. Some clinical sites may require that a student be covered by his or her own personal or family health insurance.
8. Successful completion of clinical classes may require that the student be able to perform common physical tasks related to his/her

duties to the satisfaction of each clinical site.
9. Patient privacy and the privacy of patient records must be protected, and failure on the part of the student to protect patient

privacy or patient records could result in dismissal from the clinical site and/or from the program.
10. Missing clinical site assignments can be a basis for dismissal from the program unless the student has well-documented mitigating

circumstances that are acceptable to the University.
11. Although initial class hours are established for the first semester, class hours after that period of time can change due to availability

of facilities, faculty, or other factors, and classes may be scheduled mornings, afternoons, evenings, weekends, or holidays.
12. Students in the following courses must achieve at least a grade of C (76%) in each core course to make satisfactory academic

progress, in addition to any other satisfactory academic progress criteria of the University: dental hygiene (DH), dietetics and
nutrition (DN), dental science (DS), emergency medical technician (EM), medical laboratory (MT), nursing (NA, NB, NF, NM, NO,
NP, NU, NW and PN), occupational therapy assistant (OT), physical therapist assistant (PT), radiologic technology (RT), and
surgical technology (ST). A grade of less than C is equivalent to failing the course, and the course must be repeated at the student’s
cost. There is only one repeat allowed, and there may not be an immediate opportunity to repeat a course, depending on when it is
next offered.

13. The cost of tuition and fees at Herzing University includes:
a. The cost of instruction and the use of the University facilities, library, employment assistance, other normal services provided

by the University to students, and supplies that are the normal part of lab courses (does not include personal writing
instruments or stationery).

b. Two nursing uniforms (not to include shoes or stockings).
c. Students will be provided an eBook/electronic material for any course in which the University has adopted an

eBook/electronic material; however, if an eBook/electronic material is not available, students will be loaned or provided a
physical textbook. Students who participate, when applicable, in a campus textbook loaner program, are accountable for
returning the textbook and/or software in a condition as described in the Herzing University Textbook Loan Program Policy
(Policy). Fees may be assessed based on the condition of the textbook and/or software upon return to include non-return by
the due date described within the Policy. If an eBook/electronic material is available for a course in which the University has
adopted the eBook/electronic material, but a student prefers the physical textbook, the student will have the option to
purchase (at their cost) the physical textbook for the difference in price between the cost of the eBook and the cost of the
physical textbook, including shipping.

14. The student further understands that the cost of tuition and fees at Herzing University does not include the following:
a. The cost of any required immunizations.
b. The cost of personal health insurance that may be required to work at a clinical site.
c. The cost of transportation to and from school or clinical sites, including parking.
d. The cost of additional uniforms and apparel other than the two issued uniforms.
e. The cost of criminal background checks or substance abuse tests.
f. Any other cost that is not specifically identified above as being part of Herzing University tuition and fees.

15. A student in this program is a potential representative of the healthcare profession, and the student’s actions and inactions may
reflect on Herzing University and the clinical sites to which the student is assigned. Therefore, the student must conduct himself or
herself in a professional manner, with integrity and responsibility. Failure to behave professionally can be a basis for dismissal
from the program.

Background Checks: Students planning a program of study leading to employment in some disciplines (including, but not limited to:
healthcare, nursing, law enforcement, and public safety) may be required to undergo a background check before working in that
discipline. If this process results in an adverse finding, the student may not be able to complete the internship course, complete the
program, sit for certification examinations, or be employed in that discipline. A student may be required to pass a criminal background
check and substance abuse test to the satisfaction of the clinical site prior to each scheduled clinical course. For specific requirements for
students enrolled in nursing programs, please check with the Nursing Program Director.



Additional Requirements

Immunizations and Health Checks

Verification of basic, required health and immunizations is required for all students admitted to the Master of Science in Nursing
programs prior to enrollment in the first clinical practicum course. Students who are unwilling to secure additional immunizations that
may be required by specific clinical site facilities will not be allowed to enter those facilities. This will jeopardize the student’s ability to
complete the program. Students will submit required immunizations to the approved vendor of the University one month prior to the
start of the clinical term, as well as keep their information updated throughout the program. The inability to meet the health and
immunization requirements will inhibit the student from continuing in the program.

Drug Testing

Prior to admission, applicants for the above-listed programs must pass the required drug test prior to program admission. Additional
drug testing may be required as the student moves into clinical courses. Drug testing is administered through the University-approved
vendor.

Background Checks

Prior to program admission, and using the University’s approved vendor, applicants for the above-listed programs must complete the
required panel of criminal/civil background checks. This includes producing a current driver’s license, a photo ID, and valid nursing
credentials. If this process results in an adverse finding, such as any criminal conviction other than minor traffic infractions or a
suspended driver’s license, the student will be denied program admission. Applicants who have been convicted of, or filed an Alford plea
or nolo contendere plea to misdemeanor charges (other than minor traffic infractions) will not be admitted to the Nursing Program. A
student may be required to pass additional background checks as the student moves into clinical courses. Finding of a criminal
conviction, other than minor traffic infractions, on any subsequent background check following program admission will result in
program dismissal. The student will be required to pass subsequent checks to the satisfaction of the clinical site. Certain sites may
require additional checks through their own systems and processes, at additional cost to the student.

Student Requirements for Health and Immunizations

Name Description
Measels, Mumps

and Rubella
(MMR)

One of the following is required: 2 vaccinations OR positive/equivocal antibody titer
for all 3 components (any titer result documented by a medical professional).

If the titer is negative and documentation of a previous MMR vaccine is
medically documented, no additional actions are needed.
If the titer is negative and no documentation of a previous vaccine can be
provided, the full series must be completed.

Varicella
(Chicken Pox)

One of the following is required: 2 vaccinations OR positive/equivocal antibody titer
(any titer result documented by a medical professional) OR medically documented
history of disease.

 If the titer is negative and documentation of a previous vaccine is medically
documented, no additional actions are needed.
If the titer is negative and no documentation of a previous vaccine can be
provided, the full vaccine series must be completed.

Hepatitis B One of the following is required: 3 vaccinations OR positive/equivocal antibody titer
(any titer result documented by a medical professional) OR medically documented
history of disease.

If the titer is negative and documentation of a previous vaccine is medically
documented, no additional actions are needed.
If the titer is negative and no documentation of a previous vaccine can be
provided, the full vaccine series must be completed.

NOTE: School form MUST be used for declination.



Name Description
Tetanus,

Diptheria &
Pertussis (TDaP)

One of the following is required: documentation of a flu shot administered during the
current flu season OR a declination waiver. The renewal date will be set for 1 year
from the administered date of the vaccine or waiver.

If a TDap vaccine has been documented in the past, TD vaccine will also be
accepted.

Influenza One of the following is required: documentation of a flu shot administered during the
current flu season OR a declination waiver. The renewal date will be set for 1 year
from the administered date of the vaccine or waiver.

Declination waiver must be completed on school form, which is available to download
from this requirement.

NOTE: Documentation MUST indicate which season the vaccine is for.

CPR
Certification

Must be the American Heart Association Healthcare
Provider course OR American Red Cross Professional
Rescuer course. Copy must be front & back and card
must be signed. The renewal date will be set based on
the expiration of the card. PLEASE NOTE: Effective
10/2013, The American Red Cross is no longer issuing
cards.

Certificates with barcodes will be issued instead.

Certificates OR letters from provider are accepted
temporarily until card arrives with a renewal date of 30
days.

Physical
Examination

Provide your physical exam form completed and signed by a medical professional.
Your EHR will also be accepted. It must be completed within the past 12 months. The
renewal date will be set for 1 year.

 

Professional
License

A current, un-encumbered RN license in the state in which Herzing is authorized to
operate and in which you will complete your clinical rotation(s). This may mean you
have more than one license uploaded. Note: In order to use a compact license in a
state other than the student’s home state, Herzing must be authorized to operate in
the remote state.
Resubmission schedule will be set to when the expiration date on the license is set
for.

 



Name Description
Professional

Liability
Insurance

Please mark “no”; Herzing University provides
professional liability insurance for students, unless
otherwise requested by a clinical site.

HIPAA
Certification

Upload documentation of certification.

OSHA
Certification

Does your affiliation agreement require OSHA Certification? If yes, upload to this
requirement.

If no, please opt out of this requirement.

Handbook
Acknowledgment

Please confirm that you have read, understand, and will
comply with the MSN Clinical Guide.

Answers of “No” will be rejected.

 

Healthcare Policy Acknowledgement

All graduate nursing students who have been admitted into one of the above programs hereby accept and acknowledge the following
statements of policy to continue in any of these programs. Students in healthcare programs may be exposed to blood borne infectious
diseases. Additional verification of the status of a student’s health may be required during the program if deemed necessary to meet
safety requirements.

1. A student will be required to pass a criminal/civil background check. A student convicted of a criminal act will be denied admission
to the program or program dismissal if currently enrolled. Students with positive background checks will not be admitted to the
program, even if the incident is dismissed, or the student found not guilty. Note that students with misdemeanor traffic violations
with convictions, Alford plea or nolo contendere pleas will be asked to acknowledge that they:

a. May not be able to work in clinical sites required in the program (and thus would not be able to complete the program).
b. May not be able to obtain a license from the state, even if the program is completed.
c. May not be able to secure a job, even if licensed.

2. Throughout their nursing program, a student must continue to hold a current, active, and unrestricted license as a registered nurse
in the same state in which they live and participate in clinical courses. To fail to meet this requirement will result in dismissal.
(NOTE:Holding a multi-state, compact state license and being a resident of a compact-member state will be deemed to have met
this requirement.)

3. A student may be subject to drug and/or alcohol screening in conjunction with clinical courses. A positive result from a screening is
grounds for removal from the clinical course and program dismissal.
 

4. Clinical hours may be scheduled at any time of the day or day of the week-day, night, late night, weekends, or holidays-and the
student must be available to attend clinical sites at any time the student is assigned.
 

5. Clinical sites will require the student to have his/her immunizations up to date and/or have additional immunizations prior to the
start of the clinical.
 

6. Successful completion of clinical coursework may require that the student be able to perform common physical tasks related to his/
her duties to the satisfaction of each clinical site.
 

7. Patient privacy and the privacy of patient records must be protected, and failure on the part of the student to protect patient
privacy or patient records is grounds for removal from the clinical site and dismissal from the program.
 

8. Missing clinical site assignments can be a basis for dismissal from the program unless the student has well-documented mitigating
circumstances that are acceptable to the University. Timely progression through clinical courses is expected to be documented in
the designated clinical tracking program associated with the course. Students who do not document their clinical assignments can



be dismissed from the program. Students who do not attend clinical can be dismissed from the program.
 

9.  The student further understands that the cost of tuition and fees at Herzing University does not include the following:
a. The cost of any required immunizations, drug testing, and background checks.
b. The cost of transportation to and from school or clinical sites, including parking.
c. The cost of any required uniforms and apparel.
d. The cost of criminal background checks or substance abuse tests.
e. Any other cost that is not specifically identified above as being part of Herzing University tuition and fees.

10. A student in this program is a potential representative of Herzing University and the healthcare profession, and the student’s
actions and inactions may reflect on Herzing University and the clinical sites to which the student is assigned. Therefore, the
student must conduct himself or herself in a professional manner, demonstrating integrity and accountability. Failure to behave
professionally can be a basis for dismissal from the program.



Grading Policies
Grade Scale

Graduate Grading Scale 
All Non-Specialty Courses

Letter Grade Quality Points Percentage Range

A 4.00 90-100

B 3.00 80-89.99

C 2.00 70-79.99

F 0.00 0-69.99

I n/a n/a

 

Graduate Grading Scale 
Nursing Specialty Courses

Letter Grade Quality Points Percentage Range

A 4.00 90-100

B 3.00 80-89.99

F 0.00 0-79.99

I n/a n/a

 

Letter Grade Explanation

AU Audit

F Fail

I Incomplete

TR Transfer

W Withdrawal Prior to the Mid-Point of the Course

Minimum Passing Grade



The minimum passing grade for most graduate courses at Herzing University is a C (70%). However, the minimum passing grade for the
following NU specialty courses is a B (80%):

• NU 510 Advanced Physical Assessment

• NU 600 Teaching/Learning Strategies

• NU 609 Advanced Health Assessment

• NU 617  The Nurse Educator Roles

• NU 621Advanced Pathophysiology

• NU 623 Adult Healthcare

• NU 627 Geriatric Healthcare

• NU 631 Healthcare of Women Across the Lifespan

• NU 632 Healthcare of Infants, Children, and Adolescents

• NU 635 Curriculum Development and Evaluation

• NU 636 Advaced Pharmacology

• NU 650 Healthcare Economics, Finance and Resource Management

• NU 651 Leading and Managing in Complex Organizations

• NU 652 Dynamic Healthcare Leadership Practicum

• NU 653 Transformation of Care in Health Delivery Systems Practicum

• NU 681 Advanced Nursing Practice Clinical Practicum for the Nurse Educator

• NU 683 Graduate Onsite Practicum in Education

Incompletes

A grade of Incomplete (I) will be given to a student only in cases where the student is not able to complete the work for a course due to
extenuating circumstances. It is only given with the permission of the Academic Dean. If a grade of incomplete “I” is issued and the “I” is
not removed and replaced with the updated grade within two class weeks after the start of the next academic period, the earned grade at
that time will be issued. If the course is failed it will be repeated if required for graduation.

Clinical Calls

To receive a grade other than a grade of “l” (Incomplete) in any clinical course, either a clinical call or a site visit from the course faculty
member or Clinical Coordinator is required. Any clinical call verification or site visit not completed by the last day of the course will
require the faculty member to enter a grade of “I” (Incomplete). If the clinical call verification has not been submitted within 2 weeks of
the start of the next semester the Incomplete will be administratively converted to a grade of “F” (Fail) on the student’s transcript. The
student will not be eligible to progress to the next clinical course. If the student has already started the next clinical course, the student
will be administratively withdrawn.



Grading Policies
Grade Scale

Herzing University grades are rounded after two decimal places. The earned grade is the grade that is posted and representative of the
grading scale(s) below. In most cases, letter grades are awarded as shown below, unless a different scale is outlined in a specific course
syllabus.

Letter Grade Quality Points Percentage Range

A 4.00 90.00-100.00
B 3.00 80.00-89.99
C 2.00 70.00-79.99
D 1.00 60.00-69.99
F 0.00 59.99 or below
P N/A 70.00 or better

NP 0.00 69.99 or below
When the minimum passing grade is not achieved, a grade of F is assigned.

In some instances, transcripts hold academic marks that are not from the above grading scale. Those academic marks are listed below.

Letter Grade Explanation

AU Audit
EX Exempt

PASS Pass Developmental
FAIL Fail Developmental

I Incomplete
TR Transfer
W Withdrawal Prior to the Mid-Point of the

Course
W. Non-punitive Withdrawal for

Developmental Courses and Military
Leave

WN Withdrawal Never Attempted
WP Withdrawal Passing (discontinued in

2008)
WF Withdrawal Failing (discontinued in 2008)

Minimum Passing Grade

The minimum passing grade in most courses at Herzing University is a D (60.00%). However, some courses may require a minimum
passing grade of 76.00% or better to pass. The following healthcare core courses have a minimum passing grade of a 76.00%:

Dental Hygiene (DH)
Dental Science (DS)
Emergency Medical Technician (EM)
Medical Laboratory (MT)
Nursing-NA, NB, NF, NM, NO, NU, NP, NW, and PN



Occupational Therapy Assistant (OT)
Physical Therapist Assistant (PT)
Radiologic Technology (RT)
Surgical Technology (ST)

For courses that require a minimum passing grade of 76.00% or better to pass, the following grading scale applies.

Letter Grade Quality Points Percentage Range

A 4.00 90.00-100.00
B 3.00 80.00-89.99
C 2.00 76.00-79.99
F 0.00 75.99 or below

Other courses may have other specific minimum passing grades, in which case they will be outlined in the course syllabus. When the
minimum passing grade is not achieved, a grade of F is assigned.

Incompletes

A grade of Incomplete (I) will be given to a student only in cases where the student is not able to complete the work for a course due to
extenuating circumstances. It is only given with the permission of the Academic Dean. If a grade of incomplete “I” is issued and the “I” is
not removed and replaced with the updated grade within two class weeks after the start of the next academic period, the earned grade at
that time will be issued. If the course is failed, the student will need to repeat the course if it is required for graduation.

Transfer Grades

A grade of Transfer (TR) will be given to a student denoting credits allowed toward completion of a program based on completion of

transferable work at another post-secondary institution. (See “Transfer of Credits from Other Colleges and
Universities.”) No more than 75% of a student’s credits or clock hours toward a degree/diploma may be transferred to the
University. A grade of (TR) is not calculated into the grade point average.

Exemption Credit

A grade of Exempt (EX) will be awarded to a student denoting credits earned by achieving a score of at least 85% on a comprehensive
examination in a course which is a requirement for the student’s program. Students who wish to attempt to exempt any course or
courses in their education program may attempt the exception examination at any time prior to enrolling in the applicable course. An
exemption may result in a change of status from full-time to part-time and may impact a student’s financial aid award. A fee will be
charged per course exemption attempted. For additional information on exemptions, see the “Course Exemptions” section of this
catalog.

Withdrawals

A grade of Withdrawal (W) will be issued to a student withdrawing prior to the midpoint of any course, based on the student’s last date
of attendance in the course. A “W” will not be calculated into the grade point average but will be counted as a course attempted. As such,
it can affect a student’s satisfactory academic progress. Refer to the “Standards of Satisfactory Academic Progress” section of this
catalog for more information. Following the midpoint of the course, a letter grade will be assigned, which will generally calculate as an
“F” grade. A non-punitive Withdrawal (W.) will be given to students withdrawing from a developmental studies course, which will not
affect a student’s satisfactory academic progress.

Pass/No Pass

Pass/No, Pass grades are awarded for specific courses as indicated on the course syllabus. A grade of Pass (P) will be awarded to a
student who successfully completes the course with a grade of 70% or better. A final grade below 70% will be issued a No Pass (NP)
grade. Pass/No Pass grades are included in the pace calculation of academic progress (see section on “Undergraduate Standards of
Academic Progress”) however, the Pass (P) grade is excluded from the Grade Point Average (GPA).

Pass/Fail for Developmental Courses

A grade of pass (PASS) will be awarded to a student who successfully completes any developmental education courses with a grade of
70% or better. Institutional credit will be earned for credit-bearing courses; however, is not included in the standards of academic
progress calculation (see section on ” Undergraduate Standards of Academic Progress”). A grade of fail (FAIL) will be issued for final
grades below 70% and is not included in the standards of academic progress calculation. A student is only permitted two attempts for
each developmental courses and is subject to dismissal after two attempts.

Grade Appeal Procedure

A student who has a dispute with an instructor’s grading on a test, assignment, or the final grade in a course must follow the steps
outlined below.

http://catalog.herzing.edu/content.php?catoid=30&navoid=1235#transfer-of-credits-from-other-colleges-and-universities
http://catalog.herzing.edu/content.php?catoid=30&navoid=1236&print#undergraduate-standards-of-satisfactory-academic-progress
http://catalog.herzing.edu/content.php?catoid=30&navoid=1236&print#undergraduate-standards-of-satisfactory-academic-progress
http://catalog.herzing.edu/content.php?catoid=30&navoid=1236&print#undergraduate-standards-of-satisfactory-academic-progress


1. The student must first try to resolve the difference with the instructor involved. If the instructor agrees to the student’s request, the
instructor will make the appropriate change in the grade book or submit a grade change through the Academic Dean. If the student
agrees with the instructor’s decision, the appeal is considered resolved.

2. If a satisfactory solution cannot be reached between the student and the instructor, the student may submit a written grade appeal
to the Academic Dean. A grade appeal must be made within two weeks for an exam and within 30 days of grade issuance for a
course. The Academic Dean will investigate the facts of the case and make a decision in writing regarding the grade within seven
days of receiving the appeal.

3. Normally, the decision of the Academic Dean regarding a grade appeal is final. However, if the student still feels a satisfactory
solution has not been reached, the student may submit a further written appeal to the campus President. Appeals to the campus
President must be submitted within 30 days of the Academic Dean’s decision. The campus President’s decision will be made in
writing within seven days of receiving the appeal and will be final.

Grade Point Average

Each grade is assigned a numerical value on a 4.00 system as shown under quality points in the chart below. In order to determine a
student’s program grade point average (PGPA), the credit or clock hours for each course are multiplied by the quality points for the
grade earned in the course. The total number of points, as calculated, is then divides the total number of credits or clock hours attempted
to obtain the PGPA. In instance when a student transfers programs, only courses applicable to the current program of study are included
in the PGPA. A sample calculation is shown:

Course Grade Quality Points Credits Total Points

MA 109 College Algebra   B 3.00 4.00 12.00
PS 101 - Psychology C 2.00 3.00 6.00
IS 171 - Visual Basic I B 3.00 4.00 12.00
IS 123 - Computer Networks A 4.00 4.00 16.00
Totals   15.00 46.00

The sum of 46.00 total points divided by 15.00 credits gives a grade point average of 3.07. In the case of a course being repeated, the
highest grade earned is used to determine the program grade point average. Any courses below the 100 level (i.e., EN 090, MA 090) are
not included in the grade point average calculation.

http://catalog.herzing.edu/content.php?catoid=30&navoid=1236&print#tt549
http://catalog.herzing.edu/content.php?catoid=30&navoid=1236&print#tt9476
http://catalog.herzing.edu/content.php?catoid=30&navoid=1236&print#tt1626
http://catalog.herzing.edu/content.php?catoid=30&navoid=1236&print#tt2574


Make-Up Policy
The faculty at Herzing University recognize that there are circumstances and events which may delay students from completing
coursework on time. This may include events that require students to miss class and delay the submission of coursework which may have
been due on the day of the absence. Under approved circumstances, students may be allowed to submit make-up work.  Permissible
reasons for requesting make-up include sickness, death of a relative, court appearance, family emergency, military duty, or other special
circumstances. The following procedure should be followed:

1. The student must request approval from the instructor to submit make-up work. Ideally, except in the case of an emergency, the
student will request approval to submit late work prior to the due date at the time in which he/she is notifying the instructor of the
absence. The instructor may deny the request if there is not a valid reason. In certain circumstances, the instructor may require
documentation of the reason for lateness.

2. Student leaving on military duty may be eligible for additional relief and should contact the Educational Funding Department.
3. Exams, quizzes, papers and other assignments must be retaken or submitted no later than seven calendar days from the original

due date. Coursework due during the last week of the course must be completed and submitted by the last day of the grading
period.  Students requiring additional time beyond the end of the grading period must petition for an Incomplete (see section on
Incomplete Grades).

4. Healthcare programs may, due to clinical site requirements or other reasons, require students to give advance notice of absences
and/or missed assessments. This should not be limited to healthcare programs, all students should be expected to give advance
notice of absence if at all possible.

5. A student who has a valid reason for making up missed coursework and is denied the opportunity to do so by the instructor may
appeal to the Academic Dean.  The decision of the Academic Dean is final.
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Satisfactory Academic Progress
Herzing University has established academic standards of satisfactory academic progress (SAP) that apply to all graduate students at
Herzing University, not just to those receiving financial assistance. SAP is determined by calculating the student’s program grade point
average (PGPA) and the student’s rate of progression toward completion of the academic program (pace). All periods of a student’s
enrollment at Herzing University are used in determining SAP. Satisfactory academic progress for all students is checked following the
end of each semester of attendance.

Standards of Satisfactory Academic Progress

A graduate student is considered to be making satisfactory academic progress if he or she has achieved and maintained the minimum
standard of a 3.00 PGPA (program grade point average), which is a “B” average and is the equivalent academic standing consistent with
Herzing University’s graduation requirements and a minimum pace threshold of 66.67% . To calculate the pace at which a student is
progressing, the number of cumulative credit hours the student has successfully completed is divided by the cumulative number of credit
hours the student has attempted. Transfer hours are counted both as successfully completed and attempted when calculating pace.
Incompletes, withdrawals, failures, and course repetitions will be counted as attempted credit hours in the pace calculation. If a grade of
incomplete “I” is issued and the “I” is not removed and replaced with the updated grade within two class weeks after the start of the next
academic period, the earned grade at that time will be issued. If a course is failed it must be repeated if required for graduation. The
evaluation of satisfactory academic progress will occur at the end of each semester starting after the student has attempted a total of 8
cumulative credits.

Evaluation Checkpoint Minimum PGPA Minimum Completion of Credits Attempted

End of Each Semester 3.0 66.67%

Program Changes

If a student chooses to change programs, Herzing University will apply all course attempts from the previous program to the new
program Any courses taken by the student applied from program to another (whether or not the courses were successfully completed)
will be used in the PGPA calculation and will be counted in the Pace towards completion.

Maximum Timeframe for Completion

Students must be able to complete their current program without attempting more than 150% of the minimum credits required for the
student’s program. Once it has been deemed impossible for a student to complete their program of study within 150% of the published
length in the educational program, as measured in credit or clock hours, the student will lose Title IV eligibility and be dismissed from
Herzing University.

Academic Warning

Students whose program grade point average (PGPA) is less than 3.00 or whose pace of satisfactory completion is less than 66.67% at
the end of a semester are placed on Academic Warning for a period of one semester (unless otherwise specified in an Academic  Success
Plan). Students on Academic Warning who improve their PGPA to at least 3.00 and attain the minimum 66.67% cumulative completion
rate by the end of the semester of Academic Warning are removed from Academic Warning. A student on Academic Warning may
continue to receive assistance under Title IV, HEA programs for one semester (unless otherwise specified in an Academic Success Plan).

Dismissal From the University for Lack of Satisfactory Academic Progress

A student will be dismissed from the University for lack of satisfactory academic progress in the following circumstances (unless
otherwise specified in an Academic Success Plan):

The student did not increase his or her PGPA to at least 3.00 by the end of one semester on Academic Warning.
The student did not meet the 66.67% pace requirement by the end of one semester on Academic Warning.

Academic Appeal

If mitigating or extenuating circumstances exist, a student may appeal a dismissal from the University by submitting an Academic
Appeal Form to the appropriate academic administrator prior to the deadline stated in the dismissal notification. Valid circumstances
include a serious injury or illness, death of a relative or other special circumstances. The appeal must be submitted in writing and
provide an explanation of the circumstance that caused the unsatisfactory academic performance and how the student has overcome the
circumstance. The Satisfactory Academic Review Committee will consider all the facts of the appeal and will provide a decision within
two business days. All decisions on academic appeals are final. If the petition of appeal is approved, the student will be reinstated on
probation, and provisions of the University’s probation policy will apply. Normally, a dismissal of a student that has been denied on
appeal is final. However, in rare cases, a dismissed student may appeal again at a later date if there has been a significant change in his
or her situation that would strongly indicate that they could be successful if allowed to return to the University. If the petition of appeal
is approved, the student will be reinstated on probation, and provisions of the University’s probation policy will apply.

Note: A student who withdraws while in good standing with the University or is withdrawn for administrative reasons while in good
standing with the University (such as for having missed excessive classes) may be readmitted through a reapplication process and is
not required to appeal under these provisions.



Academic Probation

If a student who has appealed their dismissal from the University is granted his or her appeal, the student will be reinstated to the
University and will be placed on Academic Probation. If a student is placed on Academic Probation the student must meet the conditions
stipulated in the Academic Success Plan for the Academic Probation or face dismissal from the University. Unless otherwise specified in
the Academic Success Plan, a student on Academic Probation may receive Title IV, HEA program funds.

Additional Academic Standards for Nursing Programs

Nursing students may not repeat any nursing course more than once. Failing two nursing courses will result in dismissal from the
program, even if the student is meeting the minimum SAP requirements outlined above. If mitigating or extenuating circumstances
exist, a student may appeal a dismissal from the University using the SAP Appeal process above.

Academic Warning and Probation
A student will be placed on academic warning if the student does not meet the standards of satisfactory academic progress (see the

“Graduate Standards of Satisfactory Academic Progress” section of this catalog) or exhibits other behavior
that might result in the student being dismissed from the University. If the student does not meet the standards of satisfactory academic
progress or other conditions of the academic warning by the end of one semester of academic warning, the student may be dismissed
from the University or may lose eligibility for federal financial aid. When there are mitigating or extenuating circumstances, a student
may appeal dismissal from the University and/or termination of eligibility for federal financial aid. A student readmitted to the
University following appeal or reinstated on federal financial aid following appeal will be placed on probation. The conditions of the
probation are specified in writing at the time of being placed on probation. Normally, the period of probation is one semester, but it may
be longer if specified in an academic plan included in the conditions of probation.

http://catalog.herzing.edu/content.php?catoid=31&navoid=1254&print#satisfactory-academic-progress


 Satisfactory Academic Progress
Herzing University has established standards for measuring satisfactory academic progress (SAP) that are used for establishing
eligibility for federal financial aid. Because these standards are a valid indicator of successful progress towards graduation, they apply to
all undergraduate students at Herzing University (part-time and full-time students), not just to those receiving financial assistance. SAP
is a cumulative measurement which includes a qualitative and quantitative component. The qualitative component is determined by
calculating the student’s program grade point average (PGPA) and the quantitative component is determined by calculating the student’s
rate of progression toward completion of the academic program (pace). All periods of a student’s enrollment at Herzing University are
used in determining SAP where an enrollment is defined as the current program of study. A student must meet both the qualitative and
quantitative SAP standard to be considered in good standing. For students in credit hour programs, the evaluation of SAP will occur at
the end of each semester starting after the student has attempted a total of 12 credits. Students in a clock hour program will have SAP
evaluated at the end of each payment period. Certificate programs with fewer than 24 semester credit hours will not be evaluated for
SAP, however academic progress will be monitored by the Program Chair or designee.

Program Change

Any courses taken by the student applied from one program to another (whether or not the courses were successfully completed) will be
counted toward program completion and the PGPA calculations. If a student chooses to change programs, Herzing University will apply
all applicable credits into the new undergraduate program. If a student graduates from one program and chooses to earn another degree,
Herzing University will apply all applicable credits from the program in which the student graduated into the new program. Any credits
applied from one program to another will be counted toward pace for program completion and in PGPA calculations. A student not
meeting satisfactory academic progress will be required to appeal in order to change programs and may be limited on the number of
allowable program changes.

Qualitative Satisfactory Academic Progress Standard

An undergraduate student who has achieved a 2.0 PGPA is considered to be meeting the quantitative component of SAP, which is a “C”
average and is the equivalent academic standing consistent with Herzing University’s graduation requirements. The PGPA is calculated
by dividing the total quality points by the credit or clock hours attempted. In the case of repeated courses, only the highest grade is
included in the PGPA. Prior learning credit such as transfer credit and exemption credit, withdrawals and incompletes are excluded from
the PGPA calculation.

Quantitative Satisfactory Academic Progress Standard

An undergraduate student who reaches the pace threshold indicated in the table below is considered to be meeting SAP. The pace
percentage is calculated by dividing the total credit or clock hours earned by the total credit or clock hours attempted. All credits
attempted, including repeats, withdrawals and incompletes are included in credits attempted for the pace calculation with the exception
of Developmental or Audited coursework. Transfer credits or clock hours from other institutions that are applied to a student’s program
at Herzing University will display on a student’s transcript as a “TR” grade and will be counted as both credit or clock hours attempted
and credit or clock hours completed in the pace calculation. Exemption credits or clock hours earned by a student for successfully
completing a course test out at Herzing University will display on a student’s transcript as a “EX” grade and will be counted as both
hours attempted and hours completed in the pace calculation.

Maximum Timeframe

A student must be able to complete the current program without attempting more than 150% of the required credits or clock hours. Only
program requirements count in the 150% timeframe calculation, therefore developmental courses are excluded. Once it has been deemed
impossible to complete the program of study within 150% of the published length in the educational program, as measured in credit or
clock hours, the student will be dismissed from the University and lose federal financial aid eligibility. The pace requirement has been
established to ensure a student does not exceed the maximum timeframe threshold.

Minimum Standards for Bachelor of Science Programs

Evaluation based on Credits
Attempted at the end of the Semester

Minimum PGPA Minimum Pace

12-30 credit hours 2.00 25%

31-60 credit hours 2.00 50%

61+ credit hours 2.00 66.67%

 

Minimum Standards for Associate of Science and Applied Science Programs

Evaluation based on Credits
Attempted at

Minimum PGPA Minimum Pace



the end of the Semester or Payment
Period

12-15 credit hours 2.00 25%

16-30 credit hours 2.00 50%

31+ credit hours 2.00 66.67%

 

Minimum Standards for Certificate and Diploma Programs

Evaluation Period Minimum PGPA Minimum Pace

End of Semester or Payment Period 2.00 66.67%

Academic Warning

When SAP is evaluated at the end of a semester or payment period, any student who fails to meet either the minimum PGPA or the Pace
standards will be placed on Academic Warning for one semester. A student placed on Academic Warning will be notified of the warning
status and should seek academic advisement. While on warning status, a student is eligible to remain in school and receive federal
financial aid without an appeal. A student who meets the minimum PGPA and Pace standard at the end of the subsequent semester or
payment period after being placed on warning will return to good academic standing.

Dismissal from the University for Lack of Satisfactory Academic Progress

A student who fails to meet the minimum PGPA and Pace standard at the end of the subsequent semester or payment period after being
placed on warning will be dismissed from the University and is ineligible to receive federal financial aid unless he or she successfully
appeals the determination (see Academic Appeal).

Academic Appeal

If mitigating or extenuating circumstances exist, a student may appeal a dismissal from the University by submitting an Academic
Appeal Form to the appropriate academic administrator prior to the deadline stated in the dismissal notification. Valid circumstances
include a serious injury or illness, death of a relative or other special circumstances. The appeal must be submitted in writing and
provide an explanation of the circumstance that caused the unsatisfactory academic performance and how the student has overcome the
circumstance.

The campus Academic Dean will be the chairperson of the Satisfactory Academic Progress Committee and is responsible for appointing
other campus administrators to the committee. The Committee will consider all the facts of the appeal and will provide a decision within
two business days. All decisions on academic appeals are final.

If the petition of appeal is approved, the student will be reinstated on probation, and provisions of the University’s probation policy will
apply. Normally, a dismissal of a student that has been denied on appeal is final. However, in rare cases, a dismissed student may appeal
again at a later date if there has been a significant change in the student’s situation that would strongly indicate the student could be
successful if allowed to return to the University. If the petition of appeal is approved, the student will be reinstated on probation, and
provisions of the University’s probation policy will apply.

Note: A student who withdraws while in good standing with the University or is withdrawn for administrative
reasons while in good standing with the University (such as for having missed excessive classes) may be
readmitted through a reapplication process and is not required to appeal under these provisions.

Academic Probation

If a student who has appealed a dismissal from the University is granted an appeal, the student will be placed on Academic Probation. All
students on Academic Probation will be provided with an Academic Success Plan, which provides the student with strategies to return to
good standing within a reasonable period of time. The student must return to good standing or meet the conditions stipulated in the
Academic Success Plan in the subsequent term or face dismissal from the University. Unless otherwise specified in the Academic Success
Plan, a student on Academic Probation may receive Title IV, HEA program funds.

SAP for Clock Hour Programs

Students enrolled in clock hour programs are evaluated at the end of each payment period, which occurs after 450 clock hours have been
attempted, using the minimum standards indicated in the Certificate and Diploma table above. A student who fails to meet the minimum
PGPA and/or Pace requirement will follow the warning, dismissal and appeal processes indicated above.

Special Academic Standards

In addition to the Standards of Satisfactory Academic Progress, Herzing University has special academic standards for Clinical-Based
Healthcare Programs and Developmental Coursework. A student who fails to meet the additional standards as indicated below, may be
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subject to dismissal without warning.

Clinical-Based Healthcare Programs

In clinical-based healthcare programs where the minimum passing grade for core courses is a C (76%), a student will be dismissed after
two failures in the core courses of the program, irrespective of program grade point average (PGPA) and without previously being placed
on Academic Warning. All other SAP standards also apply to students enrolled in clinical based healthcare programs. The student may
appeal the dismissal (see Academic Appeal).

Developmental Courses

A student may be required to take one or more developmental courses to establish a foundation for academic success. These courses are
graded on a Pass/Fail basis where the minimum satisfactory grade is a 70%. A student may only attempt each developmental course
twice and will be dismissed after failing to successfully complete one or more developmental course after the second attempt. Dismissal
may occur without being placed on Academic Warning. The student may appeal the dismissal (see Academic Appeal).

http://catalog.herzing.edu/content.php?catoid=30&navoid=1236&print#academic-appeal
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Re-Admission/Re-Entry
A student who withdraws or is terminated from the University may apply for re-admission or re-entry. However, if a student has been
terminated for lack of satisfactory academic progress, the student will be required to appeal to the Satisfactory Academic Progress
Committee (refer to “Appeal Procedures”). Any student applying for re-admission/re-entry will be required to sign new enrollment
documents, and all financial obligations from previous enrollment periods must be resolved prior to re-admission/re-entry. In order for
a student to be readmitted in the same program, the student generally must have been making satisfactory academic progress at the time
of withdrawal or termination. Caution: Students are advised that the availability of courses required may be more difficult to arrange if
they have interrupted their program.

The University also reserves the right to modify curriculum for all programs, and reentering students are required to meet all program
requirements existing at the time of their re-entry. Students who have previously completed a minimum of 24 semester credit hours at
Herzing University with grades of “C” or higher will not be required to retake the entrance evaluation exam unless they are requesting to
transfer into a program that requires a specialized admissions test. Certain programs may include additional stipulations for re-
admission/re-entry, and students should reference specific application materials for these programs when considering program
withdrawal or reapplication.



Re-Admission/Re-Entry
A student who withdraws or is terminated from the University may apply for re-admission or re-entry. However, if a student has been
terminated for lack of satisfactory academic progress, the student will be required to appeal to the Satisfactory Academic Progress

Committee (refer to “Appeal Procedures”). Any student applying for re-admission/re-entry will be required to sign new
enrollment documents, and all financial obligations from previous enrollment periods must be resolved prior to re-admission/re-entry.
In order for a student to be readmitted in the same program, the student generally must have been making satisfactory academic
progress at the time of withdrawal or termination. Students are advised that because the availability of courses required may be more
difficult to schedule if they have interrupted their program.

A student applying for re-admission or re-entry who previously completed coursework involving clinical or related skills (including
courses in dental assisting, dental hygiene, medical assisting, nursing, radiology, and surgical technology) may be required to repeat
some or all of this coursework depending on when the student was last enrolled. This is to ensure that reentering students can perform at
skill levels necessary for student and patient safety. Students who return after an interruption of studies should note that courses are not
typically offered every semester and, although they may be eligible to return to school, course scheduling may impact the time-frame in
which they are able to start classes. In the event that the course schedule cannot accommodate all student requiring the course, the
currently active students will be given priority. In the event that the number of students that may be re-admitted as part of a cohort is
limited, a program wait-list will be created.

Re-entering students are responsible for all applicable tuition and fees for repeated coursework. The University also reserves the right to
modify curriculum for all programs, and reentering students are required to meet all program requirements existing at the time of their
re-entry. Students who have previously completed a minimum of 24 semester credit hours at Herzing University with grades of “C” or
higher will not be required to retake the entrance evaluation exam unless they are requesting to transfer into a program that requires a
specialized admissions test. Certain programs may include additional requirements for re-admission/re-entry, and students should
reference specific application materials for these programs when considering program withdrawal or reapplication.

http://catalog.herzing.edu/content.php?catoid=30&navoid=1236#appeal-procedures
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Mid-Program Assessment Policy 

 

The American Association of Colleges of Nursing (AACN) published the ‘Essentials of Master’s Education 
in Nursing’ in 2011.  Encompassed in the ‘Essentials’ are the ‘Direct care core’ courses: advanced 
pathophysiology, advanced health assessment and advanced pharmacology (commonly referred to as 
the “3Ps”).  

 

 

 Knowledge of the core concepts in the 3Ps courses accompanied by the ability to apply them in 
a critical reasoning model is an essential skill for the advanced practice nurse.  Students in the graduate 
nursing program take the following direct care core courses: Advanced Pathophysiology, Advanced 
Health Assessment and Management of Pharmacotherapeutics for Advanced Practice.  Students are 
supported in developing advanced skills through engagement with course content, group projects that 
focus on exploration of evidence-based practices, completing Digital Clinical Experiences (DCEs) and 
engagement with advanced assessment question banks.   

 The Clinical Foundations Proficiency Exam is the ‘mid-program assessment’ aimed at facilitating 
successful progression in clinical and didactic portions of the graduate nursing program. There is also 
foundational information that may offer predictability of student success on future certification exams.  
It is administered in Week 12 during the Advanced Health Assessment course.  Achievement of the 
nationally determined ‘benchmark’ score on the exam is a part of the clinical requirements of the 
course.   



2 | Mid-Program Assessment Policy Effective Fall 2018 
 

=Students who are not successful on the exam on the first testing opportunity will be assigned an 
‘Incomplete’ for NU 609 and required to complete an individualized remediation process before 
the exam can be taken a second time. The remediation will be identified by the course faculty with 
information obtained from the student’s individualized performance on the exam.  Remediation will 
include Herzing University extending the subscription to the Assessment Qbank in order to be able to 
complete the individualized remediation plan.  It is estimated that the minimum amount of time to 
complete the remediation process will be approximately 20 hours for the student outside of normal 
class hours. 

If unsuccessful on the second exam attempt, students will receive a failing grade for the 
NU609 course and an academic advising process will be instituted.   As a part of that process program 
schedules for students will be revised to accommodate the need to retake NU609 (if no previous course 
failures). If a previous course failure exists the student will be dismissed from the MSN program.  
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Clinical Application and Guidance Process 

Students should be planning for their clinical experience at least 6 months before the desired clinical course. Some organizations 
require a 6-12 month request for preceptors. Start conversations with your organization of choice early to ensure that they will 
partner with you. Approvals of clinical sites and preceptors are performed by a clinical coordinator/graduate faculty, with final 
approval by the program/department chair. 

• It may take some time (up to several months in certain situations) to secure an affiliation agreement; please submit your 
application early. Failure to secure an affiliation agreement by the start of the term will result in a modified schedule or 
delayed program admission/progression.  

 
Student Responsibilities for Locating a Clinical Preceptor & Site 

• To ensure there is a strong working relationship between preceptor and student, as well as avoid the student’s need to 
travel a long distance should we find placement, we do encourage students to locate their own preceptor/site. 

• Should students encounter difficulty finding someone after multiple attempts to contact a preceptor both via phone/email 
and face-to-face, we do offer guidance and support to ensure students are able to get the clinical practice experiences they 
need to integrate new knowledge, demonstrate attainment of program outcomes, and complete the program. 

• Failure to meet the clinical application deadline or follow the guidance process will result in course rescheduling.  
o A short application deadline extension may be offered in extenuating circumstances, but it is the student’s 

responsibility to reach out to the Clinical Coordinator for approval.  
 

The Clinical Application Process 

Initial Communication 

• Students will be sent a clinical application email reminder approximately 6 months prior to the start of the term. This email 
contains a link to the clinical application resources page as well as the initial application deadline. 

• Students should bookmark the link to the clinical application resources page, as this page contains helpful documents, such 
as the clinical guide, student preceptor agreement forms, application links, etc. needed to complete the clinical application.  

• VITAL INFORMATION IS SENT TO YOUR HERZING EMAIL. STUDENTS ARE EXPECTED TO CHECK THEIR EMAIL EVERY 24-72 
HOURS.  
 

Gathering & Submitting the Required Clinical Application Information 

Please follow the steps below to complete the clinical application. 

1. Review the clinical application email and clinical guide carefully. 
2. Identify an appropriate preceptor and clinical site that meets your course expectations and patient population. 
3. Meet with your perspective preceptor to gather the required information for the clinical application.  

a. Use the clinical worksheet to gather the required information needed for your online clinical application. 
b. Ensure you have a copy of the preceptor’s CV/resume, your preceptor and yourself have signed the correct course 

student preceptor agreement form, and you have a copy of your CV/resume listing Herzing University as your 
current education. 

4. Access the KeySurvey Application link for your course; submit the online clinical application and required documents. 
a. The application links are found on the clinical application resources page by going to the second box, and clicking 

on your program name. 
b. Applications will be not be accepted via email or fax.  
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5. A site only application may also be used if you have identified a preceptor but are waiting on documentation; a full 
application will be required at a later date. 

a. Affiliation agreements or placement documentation cannot be completed until an application is received and 
approved.  
 

Review of Your Submitted Clinical Application 

1. After submitting your clinical application, the clinical support specialist (CSS) will pull your application, and you’ll be notified 
via email when your application has been moved forward in the approval process. If there are any issues with your 
application, you’ll be notified at that time. 

2. Once the CSS has moved your application forward, the clinical coordinator (CC) will review your application. You’ll be 
notified if there are any additional issues at that time or if your application has been approved.  

a. If an affiliation agreement is not on file with the identified clinical site, the CC will pursue one on your behalf after 
the application has been reviewed. 

b. Affiliation agreements or site-requested placement/attestation documentation cannot be completed until an 
application is received and approved by the CC.  

i. Please submit your application early. Failure to secure an affiliation agreement by the start of the term 
will result in a modified schedule.  
 

Please Note: The clinical application approval process may take up to 21 days; this does not include the time needed to 
secure an affiliation agreement. 

 
Helpful Information When Completing Your Clinical Application 

• Ensure you’ve identified the appropriate person who handles the affiliation agreements at the identified clinical site. 
o Ensure you’ve provided the correct contact information for this person, paying special attention to the email 

address.  
o Although a preceptor agrees to precept you, the clinical site may deny the request. So, it’s important to ensure 

you’ve informed all appropriate individuals at the clinical site, as well.  
• Ensure you’ve listed the correct patient population percentages in the application; inappropriate percentages listed for a 

course will result in delayed applications.  
• Ensure you’ve completed all fields in the application and have uploaded all required documents.  
• Review the clinical guide for site and preceptor appropriateness.  
• Ensure you’re using the PRICE Values when communicating with Herzing faculty and staff, as well as with your clinical sites 

and preceptors.  
 

 
Difficulty Locating a Clinical Preceptor and/or Site 

If a student encounters difficulty locating a clinical preceptor and/or site, they may reach out to the clinical coordinator for guidance.  

If a student fails to follow, exactly, the clinical guidance process below or meet the identified deadlines, clinical support from Herzing 
University will be impacted and a schedule modification or delayed admission/program progression will occur.    

Initial Clinical Guidance 

1. When a student first encounters difficulty locating a site or preceptor, the student must reach out to the clinical 
coordinator at onl-msnclinicals@herzing.edu with a list of as many city names they’d be willing to commute to. 

a. Within 24-72 hours, the clinical coordinator will provide a list of clinical sites we have contracts with in those cities, 
if available. Due to confidentiality polices, contact information cannot be provided. 

mailto:onl-msnclinicals@herzing.edu
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2. After receiving this list, students must contact all appropriate sites, as identified in the clinical guide, on the provided list 
for preceptor availability. 

a. Students are encouraged to go face-to-face to these sites, rather than call or email. 
i. Many of our students have better luck when they visit the sites and bring the information and paperwork 

with them, in case the preceptor immediately agrees. It’s similar to an “interview” and an excellent 
opportunity for students to “sell” their abilities/interest for a preceptor to the site.  

ii. When approaching sites, these may be excellent opportunities for future employment, as well, and 
making the professional connection may be valuable.   

iii. We have several students that have professional relationships with providers in their current workplace, 
community group, church, etc. that offer to precept as well, and we can help you secure the necessary 
affiliation agreements if this is something you are interested in. 

 
The Clinical Guidance Process 

Students are required to begin the Clinical Guidance Process, following the steps below, at least two months prior to the initial 
clinical application deadline. The Clinical Guidance Process is only used after all attempts by the student to locate a site and/or 
preceptor have been exhausted.  

1. If after multiple attempts to contact a preceptor on the provided list, both via phone/email and face-to-face, a clinical 
coaching call may be scheduled.  

b. Students are required to reach out for a clinical coaching call, following the steps below, at least two months prior 
to the initial clinical application deadline. 

c. If a student fails to attend a previously scheduled clinical coaching call, one additional coaching call may be held for 
that term. If the student fails to attend the rescheduled call, additional coaching calls may not be provided for that 
term.  

2. During the clinical coaching call, the student and clinical coordinator will discuss methods of contact, concerns/difficulties, 
strategies to approach a site/preceptor, and next steps in the process.  

d. If it is determined the student did not contact all sites on the provided list of existing contracts, the student will be 
asked to contact those before additional guidance may be provided.  

e. After the clinical coaching call, the clinical coordinator will email the student the coaching call form, requesting the 
student fill in the two tables of sites visited and contacted, sign the form, and return to the clinical coordinator 
within 24-72 hours.  

i. Clinical support may not be provided if the form is incomplete or not returned within this timeframe, as 
this is consider a lapse in the guidance process.  

ii. After the clinical coaching call, the clinical coordinator may contact all sites listed on the clinical coaching 
call form to confirm the student previously made contact.  

3. Once the clinical coaching call form has been received and the sites in the tables contacted, the clinical coordinator will 
begin to inquire into potential preceptor and clinical site opportunities.  

a. Clinical preceptors and/or site placement identified by the Clinical Coordinator may result in the student’s need 
to travel a large distance, possibly out of state. If this occurs, students are responsible for all related costs, as 
well as the need to secure licensure and associated fees in the state in which the clinical placement has been 
identified.  

4. After a placement has occurred, it is the student’s responsibility to contact/meet with the preceptor within 7 days of being 
notified to gather the required application documents and submit the online clinical application, unless otherwise identified 
by the preceptor. Failure to do so will result in a denied clinical placement and course rescheduling. 
 
 

Disclaimer 
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Herzing University works with both sites and preceptors to secure the required contracts and/or agreements needed for student 
placement. Due to institutional policies, insurance, and other requirements varying from facility to facility, an agreement cannot 
be assured. This could result in the student not being placed at that site or with the desired preceptor, impacting course 
scheduling and program progression. If this occurs, the student will be encouraged to secure another site or preceptor. 

I acknowledge I have reviewed and understand the process and policy above. I further understand failure to adhere to this will 
result in course rescheduling and/or delayed program admission/progression.  



Jim Doyle 

Governor 

Celia M. Jackson 

Secretary 

WISCONSIN  DEPARTMENT  OF   

REGULATION & LICENSING 

 

1400 E Washington 

Ave 

PO Box 8935 

Madison WI  53708-

8935 

Email:  

web@drl.state.wi.us 

Voice:  608-266-2112 

FAX:  608-267-0644 

TTY:  608-267-2416 

 

 

June 22, 2009 
 
 
 
Beth Fahlberg,  
Herzing University 
5218 E. Terrace Drive  
Madison, WI  53718 
bfahlberg@msn.herzing.edu 
 
 
Re:   Authorization to Admit Student to RN-to-BSN Completion Program 
 
 
Dear Ms. Fahlberg: 
 
On June 4, 2009 the Wisconsin Board of Nursing met to review Herzing University’s 
application to admit students to the RN-to-BSN Completion program.   
 
The Board moved to authorize Herzing University to admit students to its RN-to-BSN 
Completion program; the motion passed. 
 
Cordially yours, 
 
 
Jill M. Remy 
Program Manager 
Education and Examinations Office 
Department of Regulation and Licensing 
1400 E. Washington Avenue 
P.O. Box 8935 
Madison, WI  53708-8935 
jill.remy@wisconsin.gov 
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Wisconsin Department of Safety and Professional Services 
Mail To: P.O. Box 8366 

Madison, WI  53705-8366 
FAX #: (608) 266-2602 
Phone #: (608) 266-2112

 
BOARD OF NURSING 

4822 Madison Yards Way 
Madison, WI 53705-8366 
E-Mail: dsps@wisconsin.gov 
Website: dsps.wisconsin.gov

CLINICAL FACILITY SELECTION AND SIMULATED SETTING EXPERIENCES 
 

Completion of this form is required for each clinical facility or simulated setting experience as part of the application for 
authorization to admit students. In addition, this form shall be completed, kept on file in the school of nursing office, and 
made available to the Board upon request for all clinical facilities and all simulated setting experiences utilized by the 
nursing school. 

I. IDENTIFYING DATA 
 

A. Name of facility:  Advocate Aurora Mayfair Clinic  
 

Address:  1055 N Mayfair Road Wauwatosa WI  
 
 
 

Telephone:  (414) 744-6589  
 

B. Type of facility: Hospital Nursing Home Community Health Agency 

Other:  Private Practice    

C. Number of beds at facility:  Unable to Determine  
 

D. Types of patients:  Chronic, Various ages birth to 95 years  
 

E. Administrator of facility:  Rashard Johnson  
 

F. Director of nursing service:    Unable to Determine  
 

G. School(s) of nursing utilizing the facility:  Herzing University  
 
 

 
 
 

II. EXHIBITS (attach to this form) 
 

A. Copy of formal agreement signed by: 

1. Administrator of facility 

2. Educational administrator of nursing school 

 
B. Copy of the position description for: 

1. Registered Nurses 

2. Licensed Practical Nurses 
 

C. Listing of simulation activities provided and a listing of types of simulation equipment utilized 
 

#1004 (Rev. 7/18) 
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Wisconsin Department of Safety and Professional Services 

III. PLEASE RESPOND TO THE FOLLOWING QUESTIONS: 
 

A. Have the nursing school objectives been shared with the facility?   xYes   No 

Comments:        

B. Does the facility agree to cooperate in promoting the nursing school objectives? 
  x Yes   No 

 

Comments:    
 

C. Are there experiences in the facility available to students to meet clinical objectives? 
  x Yes   No 

Comments:       

D. Is the practice of registered nursing in the facility within the legal scope of practice for registered nurses as 
defined in Chapter 441.11(4), Wisconsin Statutes? (If no, facility may not be approved.) 

 

  x Yes   No 

Comments:       

E. Is the practice of licensed practical nursing in the facility within the legal scope of practice for licensed 
practical nurses as defined in Chapter 441.11(3), Wisconsin Statutes? (If no, facility may not be approved.) 

 

  x Yes   No 

Comments:       

F. If simulated settings are utilized, list the activities, responsibilities and equipment which are included in the 
learning experience: 

 
N/A 

 
 

 
 

 
 
Herzing University       FNP 

Nursing School Nursing Program(s) Utilizing Facility/Simulated Setting
 
Dr. Tricia Wagner       Department Chair     

Educational Administrator Title 
 
       7/4/19 

Signature Date 
(866) 508-0748 x  66815     pawagner@herzing.edu 
 

Telephone Number Email Address 
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Wisconsin Department of Safety and Professional Services 
Mail To: P.O. Box 8366 

Madison, WI  53705-8366 
FAX #: (608) 266-2602 
Phone #: (608) 266-2112

 
BOARD OF NURSING 

4822 Madison Yards Way 
Madison, WI 53705-8366 
E-Mail: dsps@wisconsin.gov 
Website: dsps.wisconsin.gov

CLINICAL FACILITY SELECTION AND SIMULATED SETTING EXPERIENCES 
 

Completion of this form is required for each clinical facility or simulated setting experience as part of the application for 
authorization to admit students. In addition, this form shall be completed, kept on file in the school of nursing office, and 
made available to the Board upon request for all clinical facilities and all simulated setting experiences utilized by the 
nursing school. 

I. IDENTIFYING DATA 
 

A. Name of facility:  Advocate Aurora Health  
 

Address:  2320 East 93rd Street
 Chicago
 IL 60617  

 
 
 

Telephone:  (414) 744-6589  
 

B. Type of facility: Hospital Nursing Home Community Health Agency 

Other:      

C. Number of beds at facility:  Unable to Determine  
 

D. Types of patients:  Acute, Chronic, Various ages birth to 95 years  
 

E. Administrator of facility:  Rashard Johnson  
 

F. Director of nursing service:    Unable to Determine  
 

G. School(s) of nursing utilizing the facility:  Herzing University  
 
 

 
 
 

II. EXHIBITS (attach to this form) 
 

A. Copy of formal agreement signed by: 

1. Administrator of facility 

2. Educational administrator of nursing school 

 
B. Copy of the position description for: 

1. Registered Nurses 

2. Licensed Practical Nurses 
 

C. Listing of simulation activities provided and a listing of types of simulation equipment utilized 
 

#1004 (Rev. 7/18) 
Wis. Admin Ch. 

N1.08 
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Wisconsin Department of Safety and Professional Services 

III. PLEASE RESPOND TO THE FOLLOWING QUESTIONS: 
 

A. Have the nursing school objectives been shared with the facility?   xYes   No 

Comments:        

B. Does the facility agree to cooperate in promoting the nursing school objectives? 
  x Yes   No 

 

Comments:    
 

C. Are there experiences in the facility available to students to meet clinical objectives? 
  x Yes   No 

Comments:       

D. Is the practice of registered nursing in the facility within the legal scope of practice for registered nurses as 
defined in Chapter 441.11(4), Wisconsin Statutes? (If no, facility may not be approved.) 

 

  x Yes   No 

Comments:       

E. Is the practice of licensed practical nursing in the facility within the legal scope of practice for licensed 
practical nurses as defined in Chapter 441.11(3), Wisconsin Statutes? (If no, facility may not be approved.) 

 

  x Yes   No 

Comments:       

F. If simulated settings are utilized, list the activities, responsibilities and equipment which are included in the 
learning experience: 

 
N/A 

 
 

 
 

 
 
Herzing University       FNP 

Nursing School Nursing Program(s) Utilizing Facility/Simulated Setting
 
Dr. Tricia Wagner       Department Chair     

Educational Administrator Title 
 
       7/4/19 

Signature Date 
(866) 508-0748 x  66815     pawagner@herzing.edu 
 

Telephone Number Email Address 
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Wisconsin Department of Safety and Professional Services 
Mail To: P.O. Box 8366 

Madison, WI  53705-8366 
FAX #: (608) 266-2602 
Phone #: (608) 266-2112

 
BOARD OF NURSING 

4822 Madison Yards Way 
Madison, WI 53705-8366 
E-Mail: dsps@wisconsin.gov 
Website: dsps.wisconsin.gov

CLINICAL FACILITY SELECTION AND SIMULATED SETTING EXPERIENCES 
 

Completion of this form is required for each clinical facility or simulated setting experience as part of the application for 
authorization to admit students. In addition, this form shall be completed, kept on file in the school of nursing office, and 
made available to the Board upon request for all clinical facilities and all simulated setting experiences utilized by the 
nursing school. 

I. IDENTIFYING DATA 
 

A. Name of facility:  Agnesian Work & Wellness Clinic  
 

Address:  430 E. Division Street
 Fon du Lac
 WI 54936  

 
 
 

Telephone:  (920) 926-5666 
 

B. Type of facility: Hospital Nursing Home Community Health Agency 

Other:  Private Practice    

C. Number of beds at facility:  N/A  
 

D. Types of patients:  Chronic, Various ages birth to 95 years  
 

E. Administrator of facility:  Unable to Determine 
 

F. Director of nursing service:    Unable to Determine  
 

G. School(s) of nursing utilizing the facility:  Herzing University  
 
 

 
 
 

II. EXHIBITS (attach to this form) 
 

A. Copy of formal agreement signed by: 

1. Administrator of facility 

2. Educational administrator of nursing school 

 
B. Copy of the position description for: 

1. Registered Nurses 

2. Licensed Practical Nurses 
 

C. Listing of simulation activities provided and a listing of types of simulation equipment utilized 
 

#1004 (Rev. 7/18) 
Wis. Admin Ch. 

N1.08 
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Wisconsin Department of Safety and Professional Services 

III. PLEASE RESPOND TO THE FOLLOWING QUESTIONS: 
 

A. Have the nursing school objectives been shared with the facility?   xYes   No 

Comments:        

B. Does the facility agree to cooperate in promoting the nursing school objectives? 
  x Yes   No 

 

Comments:    
 

C. Are there experiences in the facility available to students to meet clinical objectives? 
  x Yes   No 

Comments:       

D. Is the practice of registered nursing in the facility within the legal scope of practice for registered nurses as 
defined in Chapter 441.11(4), Wisconsin Statutes? (If no, facility may not be approved.) 

 

  x Yes   No 

Comments:       

E. Is the practice of licensed practical nursing in the facility within the legal scope of practice for licensed 
practical nurses as defined in Chapter 441.11(3), Wisconsin Statutes? (If no, facility may not be approved.) 

 

  x Yes   No 

Comments:       

F. If simulated settings are utilized, list the activities, responsibilities and equipment which are included in the 
learning experience: 

 
N/A 

 
 

 
 

 
 
Herzing University       FNP 

Nursing School Nursing Program(s) Utilizing Facility/Simulated Setting
 
Dr. Tricia Wagner       Department Chair     

Educational Administrator Title 
 
       7/4/19 

Signature Date 
(866) 508-0748 x  66815     pawagner@herzing.edu 
 

Telephone Number Email Address 
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Wisconsin Department of Safety and Professional Services 
Mail To: P.O. Box 8366 

Madison, WI  53705-8366 
FAX #: (608) 266-2602 
Phone #: (608) 266-2112

 
BOARD OF NURSING 

4822 Madison Yards Way 
Madison, WI 53705-8366 
E-Mail: dsps@wisconsin.gov 
Website: dsps.wisconsin.gov

CLINICAL FACILITY SELECTION AND SIMULATED SETTING EXPERIENCES 
 

Completion of this form is required for each clinical facility or simulated setting experience as part of the application for 
authorization to admit students. In addition, this form shall be completed, kept on file in the school of nursing office, and 
made available to the Board upon request for all clinical facilities and all simulated setting experiences utilized by the 
nursing school. 

I. IDENTIFYING DATA 
 

A. Name of facility:  All Saints Hospital  
 

Address:  3801 Spring St., Racine WI 43404  
 
 
 

Telephone: (262) 687-4011 
 

B. Type of facility: Hospital Nursing Home Community Health Agency 

Other:      

C. Number of beds at facility:  unable to determine  
 

D. Types of patients:  Chronic, Various ages birth to 95 years  
 

E. Administrator of facility:  Elenna Garrette 
 

F. Director of nursing service:    Deb Bartlett 
 

G. School(s) of nursing utilizing the facility:  Herzing University  
 
 

 
 
 

II. EXHIBITS (attach to this form) 
 

A. Copy of formal agreement signed by: 

1. Administrator of facility 

2. Educational administrator of nursing school 

 
B. Copy of the position description for: 

1. Registered Nurses 

2. Licensed Practical Nurses 
 

C. Listing of simulation activities provided and a listing of types of simulation equipment utilized 
 

#1004 (Rev. 7/18) 
Wis. Admin Ch. 
N1.08 
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Wisconsin Department of Safety and Professional Services 

III. PLEASE RESPOND TO THE FOLLOWING QUESTIONS: 
 

A. Have the nursing school objectives been shared with the facility?   xYes   No 

Comments:        

B. Does the facility agree to cooperate in promoting the nursing school objectives? 
  x Yes   No 

 

Comments:    
 

C. Are there experiences in the facility available to students to meet clinical objectives? 
  x Yes   No 

Comments:       

D. Is the practice of registered nursing in the facility within the legal scope of practice for registered nurses as 
defined in Chapter 441.11(4), Wisconsin Statutes? (If no, facility may not be approved.) 

 

  x Yes   No 

Comments:       

E. Is the practice of licensed practical nursing in the facility within the legal scope of practice for licensed 
practical nurses as defined in Chapter 441.11(3), Wisconsin Statutes? (If no, facility may not be approved.) 

 

  x Yes   No 

Comments:       

F. If simulated settings are utilized, list the activities, responsibilities and equipment which are included in the 
learning experience: 

 
N/A 

 
 

 
 

 
 
Herzing University       FNP 

Nursing School Nursing Program(s) Utilizing Facility/Simulated Setting
 
Dr. Tricia Wagner       Department Chair     

Educational Administrator Title 
 
       7/4/19 

Signature Date 
(866) 508-0748 x  66815     pawagner@herzing.edu 
 

Telephone Number Email Address 
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Wisconsin Department of Safety and Professional Services 
Mail To: P.O. Box 8366 

Madison, WI  53705-8366 
FAX #: (608) 266-2602 
Phone #: (608) 266-2112

 
BOARD OF NURSING 

4822 Madison Yards Way 
Madison, WI 53705-8366 
E-Mail: dsps@wisconsin.gov 
Website: dsps.wisconsin.gov

CLINICAL FACILITY SELECTION AND SIMULATED SETTING EXPERIENCES 
 

Completion of this form is required for each clinical facility or simulated setting experience as part of the application for 
authorization to admit students. In addition, this form shall be completed, kept on file in the school of nursing office, and 
made available to the Board upon request for all clinical facilities and all simulated setting experiences utilized by the 
nursing school. 

I. IDENTIFYING DATA 
 

A. Name of facility:  Ascension All Saints at Mount Pleasant Primary Care  
 

Address:  4328 Old Green Bay Rd, Mount Pleasant WI 53406  
 
 
 

Telephone: (262) 687-4011 
 

B. Type of facility: Hospital Nursing Home Community Health Agency 

Other:  Primary Care    

C. Number of beds at facility:  N/A  
 

D. Types of patients:  Chronic, Various ages birth to 95 years  
 

E. Administrator of facility:  Elenna Garrette 
 

F. Director of nursing service:    Deb Bartlett 
 

G. School(s) of nursing utilizing the facility:  Herzing University  
 
 

 
 
 

II. EXHIBITS (attach to this form) 
 

A. Copy of formal agreement signed by: 

1. Administrator of facility 

2. Educational administrator of nursing school 

 
B. Copy of the position description for: 

1. Registered Nurses 

2. Licensed Practical Nurses 
 

C. Listing of simulation activities provided and a listing of types of simulation equipment utilized 
 

#1004 (Rev. 7/18) 
Wis. Admin Ch. 
N1.08 
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Wisconsin Department of Safety and Professional Services 

III. PLEASE RESPOND TO THE FOLLOWING QUESTIONS: 
 

A. Have the nursing school objectives been shared with the facility?   xYes   No 

Comments:        

B. Does the facility agree to cooperate in promoting the nursing school objectives? 
  x Yes   No 

 

Comments:    
 

C. Are there experiences in the facility available to students to meet clinical objectives? 
  x Yes   No 

Comments:       

D. Is the practice of registered nursing in the facility within the legal scope of practice for registered nurses as 
defined in Chapter 441.11(4), Wisconsin Statutes? (If no, facility may not be approved.) 

 

  x Yes   No 

Comments:       

E. Is the practice of licensed practical nursing in the facility within the legal scope of practice for licensed 
practical nurses as defined in Chapter 441.11(3), Wisconsin Statutes? (If no, facility may not be approved.) 

 

  x Yes   No 

Comments:       

F. If simulated settings are utilized, list the activities, responsibilities and equipment which are included in the 
learning experience: 

 
N/A 

 
 

 
 

 
 
Herzing University       FNP 

Nursing School Nursing Program(s) Utilizing Facility/Simulated Setting
 
Dr. Tricia Wagner       Department Chair     

Educational Administrator Title 
 
       7/4/19 

Signature Date 
(866) 508-0748 x  66815     pawagner@herzing.edu 
 

Telephone Number Email Address 
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Wisconsin Department of Safety and Professional Services 
Mail To: P.O. Box 8366 

Madison, WI  53705-8366 
FAX #: (608) 266-2602 
Phone #: (608) 266-2112

 
BOARD OF NURSING 

4822 Madison Yards Way 
Madison, WI 53705-8366 
E-Mail: dsps@wisconsin.gov 
Website: dsps.wisconsin.gov

CLINICAL FACILITY SELECTION AND SIMULATED SETTING EXPERIENCES 
 

Completion of this form is required for each clinical facility or simulated setting experience as part of the application for 
authorization to admit students. In addition, this form shall be completed, kept on file in the school of nursing office, and 
made available to the Board upon request for all clinical facilities and all simulated setting experiences utilized by the 
nursing school. 

I. IDENTIFYING DATA 
 

A. Name of facility:  Ascension Franklin 
 

Address:  9969 S 27th St. , Franklin WI 53132 
 
 
 

Telephone: (262) 687-4011 
 

B. Type of facility: Hospital Nursing Home Community Health Agency 

Other:  Primary Care    

C. Number of beds at facility:  N/A  
 

D. Types of patients:  Chronic, Various ages birth to 95 years  
 

E. Administrator of facility:  Elenna Garrette 
 

F. Director of nursing service:    Deb Bartlett 
 

G. School(s) of nursing utilizing the facility:  Herzing University  
 
 

 
 
 

II. EXHIBITS (attach to this form) 
 

A. Copy of formal agreement signed by: 

1. Administrator of facility 

2. Educational administrator of nursing school 

 
B. Copy of the position description for: 

1. Registered Nurses 

2. Licensed Practical Nurses 
 

C. Listing of simulation activities provided and a listing of types of simulation equipment utilized 
 

#1004 (Rev. 7/18) 
Wis. Admin Ch. 
N1.08 
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Wisconsin Department of Safety and Professional Services 

III. PLEASE RESPOND TO THE FOLLOWING QUESTIONS: 
 

A. Have the nursing school objectives been shared with the facility?   xYes   No 

Comments:        

B. Does the facility agree to cooperate in promoting the nursing school objectives? 
  x Yes   No 

 

Comments:    
 

C. Are there experiences in the facility available to students to meet clinical objectives? 
  x Yes   No 

Comments:       

D. Is the practice of registered nursing in the facility within the legal scope of practice for registered nurses as 
defined in Chapter 441.11(4), Wisconsin Statutes? (If no, facility may not be approved.) 

 

  x Yes   No 

Comments:       

E. Is the practice of licensed practical nursing in the facility within the legal scope of practice for licensed 
practical nurses as defined in Chapter 441.11(3), Wisconsin Statutes? (If no, facility may not be approved.) 

 

  x Yes   No 

Comments:       

F. If simulated settings are utilized, list the activities, responsibilities and equipment which are included in the 
learning experience: 

 
N/A 

 
 

 
 

 
Herzing University       FNP 

Nursing School Nursing Program(s) Utilizing Facility/Simulated Setting
 
Dr. Tricia Wagner       Department Chair     

Educational Administrator Title 
 
       7/4/19 

Signature Date 
(866) 508-0748 x  66815     pawagner@herzing.edu 
 

Telephone Number Email Address 
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Wisconsin Department of Safety and Professional Services 
Mail To: P.O. Box 8366 

Madison, WI  53705-8366 
FAX #: (608) 266-2602 
Phone #: (608) 266-2112

 
BOARD OF NURSING 

4822 Madison Yards Way 
Madison, WI 53705-8366 
E-Mail: dsps@wisconsin.gov 
Website: dsps.wisconsin.gov

CLINICAL FACILITY SELECTION AND SIMULATED SETTING EXPERIENCES 
 

Completion of this form is required for each clinical facility or simulated setting experience as part of the application for 
authorization to admit students. In addition, this form shall be completed, kept on file in the school of nursing office, and 
made available to the Board upon request for all clinical facilities and all simulated setting experiences utilized by the 
nursing school. 

I. IDENTIFYING DATA 
 

A. Name of facility:  Ascension Healthcare 
 

Address:  1320 Wisconsin AV, Racine WI 53403 
 
 
 

Telephone: (262) 561-2234 
 

B. Type of facility: Hospital Nursing Home Community Health Agency 

Other:  Primary Care    

C. Number of beds at facility:  N/A  
 

D. Types of patients:  Chronic, Various ages birth to 95 years  
 

E. Administrator of facility:  Elenna Garrette 
 

F. Director of nursing service:    Deb Bartlett 
 

G. School(s) of nursing utilizing the facility:  Herzing University  
 
 

 
 
 

II. EXHIBITS (attach to this form) 
 

A. Copy of formal agreement signed by: 

1. Administrator of facility 

2. Educational administrator of nursing school 

 
B. Copy of the position description for: 

1. Registered Nurses 

2. Licensed Practical Nurses 
 

C. Listing of simulation activities provided and a listing of types of simulation equipment utilized 
 

#1004 (Rev. 7/18) 
Wis. Admin Ch. 
N1.08 
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Wisconsin Department of Safety and Professional Services 

III. PLEASE RESPOND TO THE FOLLOWING QUESTIONS: 
 

A. Have the nursing school objectives been shared with the facility?   xYes   No 

Comments:        

B. Does the facility agree to cooperate in promoting the nursing school objectives? 
  x Yes   No 

 

Comments:    
 

C. Are there experiences in the facility available to students to meet clinical objectives? 
  x Yes   No 

Comments:       

D. Is the practice of registered nursing in the facility within the legal scope of practice for registered nurses as 
defined in Chapter 441.11(4), Wisconsin Statutes? (If no, facility may not be approved.) 

 

  x Yes   No 

Comments:       

E. Is the practice of licensed practical nursing in the facility within the legal scope of practice for licensed 
practical nurses as defined in Chapter 441.11(3), Wisconsin Statutes? (If no, facility may not be approved.) 

 

  x Yes   No 

Comments:       

F. If simulated settings are utilized, list the activities, responsibilities and equipment which are included in the 
learning experience: 

 
N/A 

 
 

 
 

 
 
Herzing University       FNP 

Nursing School Nursing Program(s) Utilizing Facility/Simulated Setting
 
Dr. Tricia Wagner       Department Chair     

Educational Administrator Title 
 
       7/4/19 

Signature Date 
(866) 508-0748 x  66815     pawagner@herzing.edu 
 

Telephone Number Email Address 
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Wisconsin Department of Safety and Professional Services 
Mail To: P.O. Box 8366 

Madison, WI  53705-8366 
FAX #: (608) 266-2602 
Phone #: (608) 266-2112

 
BOARD OF NURSING 

4822 Madison Yards Way 
Madison, WI 53705-8366 
E-Mail: dsps@wisconsin.gov 
Website: dsps.wisconsin.gov

CLINICAL FACILITY SELECTION AND SIMULATED SETTING EXPERIENCES 
 

Completion of this form is required for each clinical facility or simulated setting experience as part of the application for 
authorization to admit students. In addition, this form shall be completed, kept on file in the school of nursing office, and 
made available to the Board upon request for all clinical facilities and all simulated setting experiences utilized by the 
nursing school. 

I. IDENTIFYING DATA 
 

A. Name of facility:  Ascension Medical Group Primary & Specialty 
 

Address:  7400 W Rawson Ave, Franklin WI 53132 
 
 
 

Telephone: (715) 355-9775 
 

B. Type of facility: Hospital Nursing Home Community Health Agency 

Other:  Primary Care    

C. Number of beds at facility:  N/A  
 

D. Types of patients:  Chronic, Various ages birth to 95 years  
 

E. Administrator of facility:  Elenna Garrette 
 

F. Director of nursing service:    Deb Bartlett 
 

G. School(s) of nursing utilizing the facility:  Herzing University  
 
 

 
 
 

II. EXHIBITS (attach to this form) 
 

A. Copy of formal agreement signed by: 

1. Administrator of facility 

2. Educational administrator of nursing school 

 
B. Copy of the position description for: 

1. Registered Nurses 

2. Licensed Practical Nurses 
 

C. Listing of simulation activities provided and a listing of types of simulation equipment utilized 
 

#1004 (Rev. 7/18) 
Wis. Admin Ch. 
N1.08 
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Wisconsin Department of Safety and Professional Services 

III. PLEASE RESPOND TO THE FOLLOWING QUESTIONS: 
 

A. Have the nursing school objectives been shared with the facility?   xYes   No 

Comments:        

B. Does the facility agree to cooperate in promoting the nursing school objectives? 
  x Yes   No 

 

Comments:    
 

C. Are there experiences in the facility available to students to meet clinical objectives? 
  x Yes   No 

Comments:       

D. Is the practice of registered nursing in the facility within the legal scope of practice for registered nurses as 
defined in Chapter 441.11(4), Wisconsin Statutes? (If no, facility may not be approved.) 

 

  x Yes   No 

Comments:       

E. Is the practice of licensed practical nursing in the facility within the legal scope of practice for licensed 
practical nurses as defined in Chapter 441.11(3), Wisconsin Statutes? (If no, facility may not be approved.) 

 

  x Yes   No 

Comments:       

F. If simulated settings are utilized, list the activities, responsibilities and equipment which are included in the 
learning experience: 

 
N/A 

 
 

 
 

 
Herzing University       FNP 

Nursing School Nursing Program(s) Utilizing Facility/Simulated Setting
 
Dr. Tricia Wagner       Department Chair     

Educational Administrator Title 
 
       7/4/19 

Signature Date 
(866) 508-0748 x  66815     pawagner@herzing.edu 
 

Telephone Number Email Address 
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Wisconsin Department of Safety and Professional Services 
Mail To: P.O. Box 8366 

Madison, WI  53705-8366 
FAX #: (608) 266-2602 
Phone #: (608) 266-2112

 
BOARD OF NURSING 

4822 Madison Yards Way 
Madison, WI 53705-8366 
E-Mail: dsps@wisconsin.gov 
Website: dsps.wisconsin.gov

CLINICAL FACILITY SELECTION AND SIMULATED SETTING EXPERIENCES 
 

Completion of this form is required for each clinical facility or simulated setting experience as part of the application for 
authorization to admit students. In addition, this form shall be completed, kept on file in the school of nursing office, and 
made available to the Board upon request for all clinical facilities and all simulated setting experiences utilized by the 
nursing school. 

I. IDENTIFYING DATA 
 

A. Name of facility:  Ascension Medical Group--Rhinelander 
 

Address:  2251 N. Shore Drive, Rhinelander WI 54501 
 
 
 

Telephone: Could not locate 
 

B. Type of facility: Hospital Nursing Home Community Health Agency 

Other:  Primary Care    

C. Number of beds at facility:  N/A  
 

D. Types of patients:  Chronic, Various ages birth to 95 years  
 

E. Administrator of facility:  Elenna Garrette 
 

F. Director of nursing service:    Deb Bartlett 
 

G. School(s) of nursing utilizing the facility:  Herzing University  
 
 

 
 
 

II. EXHIBITS (attach to this form) 
 

A. Copy of formal agreement signed by: 

1. Administrator of facility 

2. Educational administrator of nursing school 

 
B. Copy of the position description for: 

1. Registered Nurses 

2. Licensed Practical Nurses 
 

C. Listing of simulation activities provided and a listing of types of simulation equipment utilized 
 

#1004 (Rev. 7/18) 
Wis. Admin Ch. 
N1.08 
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Wisconsin Department of Safety and Professional Services 

III. PLEASE RESPOND TO THE FOLLOWING QUESTIONS: 
 

A. Have the nursing school objectives been shared with the facility?   xYes   No 

Comments:        

B. Does the facility agree to cooperate in promoting the nursing school objectives? 
  x Yes   No 

 

Comments:    
 

C. Are there experiences in the facility available to students to meet clinical objectives? 
  x Yes   No 

Comments:       

D. Is the practice of registered nursing in the facility within the legal scope of practice for registered nurses as 
defined in Chapter 441.11(4), Wisconsin Statutes? (If no, facility may not be approved.) 

 

  x Yes   No 

Comments:       

E. Is the practice of licensed practical nursing in the facility within the legal scope of practice for licensed 
practical nurses as defined in Chapter 441.11(3), Wisconsin Statutes? (If no, facility may not be approved.) 

 

  x Yes   No 

Comments:       

F. If simulated settings are utilized, list the activities, responsibilities and equipment which are included in the 
learning experience: 

 
N/A 

 
 

 
 

 
 
Herzing University       FNP 

Nursing School Nursing Program(s) Utilizing Facility/Simulated Setting
 
Dr. Tricia Wagner       Department Chair     

Educational Administrator Title 
 
       7/4/19 

Signature Date 
(866) 508-0748 x  66815     pawagner@herzing.edu 
 

Telephone Number Email Address 
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Wisconsin Department of Safety and Professional Services 
Mail To: P.O. Box 8366 

Madison, WI  53705-8366 
FAX #: (608) 266-2602 
Phone #: (608) 266-2112

 
BOARD OF NURSING 

4822 Madison Yards Way 
Madison, WI 53705-8366 
E-Mail: dsps@wisconsin.gov 
Website: dsps.wisconsin.gov

CLINICAL FACILITY SELECTION AND SIMULATED SETTING EXPERIENCES 
 

Completion of this form is required for each clinical facility or simulated setting experience as part of the application for 
authorization to admit students. In addition, this form shall be completed, kept on file in the school of nursing office, and 
made available to the Board upon request for all clinical facilities and all simulated setting experiences utilized by the 
nursing school. 

I. IDENTIFYING DATA 
 

A. Name of facility:  Ascension Medical Group--Westwood 
 

Address:  1901 Westwood Center Blvd, Wausau WI 54401 
 
 
 

Telephone: (715) 355-9775 
 

B. Type of facility: Hospital Nursing Home Community Health Agency 

Other:  Primary Care    

C. Number of beds at facility:  N/A  
 

D. Types of patients:  Chronic, Various ages birth to 95 years  
 

E. Administrator of facility:  Elenna Garrette 
 

F. Director of nursing service:    Deb Bartlett 
 

G. School(s) of nursing utilizing the facility:  Herzing University  
 
 

 
 
 

II. EXHIBITS (attach to this form) 
 

A. Copy of formal agreement signed by: 

1. Administrator of facility 

2. Educational administrator of nursing school 

 
B. Copy of the position description for: 

1. Registered Nurses 

2. Licensed Practical Nurses 
 

C. Listing of simulation activities provided and a listing of types of simulation equipment utilized 
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Wisconsin Department of Safety and Professional Services 

III. PLEASE RESPOND TO THE FOLLOWING QUESTIONS: 
 

A. Have the nursing school objectives been shared with the facility?   xYes   No 

Comments:        

B. Does the facility agree to cooperate in promoting the nursing school objectives? 
  x Yes   No 

 

Comments:    
 

C. Are there experiences in the facility available to students to meet clinical objectives? 
  x Yes   No 

Comments:       

D. Is the practice of registered nursing in the facility within the legal scope of practice for registered nurses as 
defined in Chapter 441.11(4), Wisconsin Statutes? (If no, facility may not be approved.) 

 

  x Yes   No 

Comments:       

E. Is the practice of licensed practical nursing in the facility within the legal scope of practice for licensed 
practical nurses as defined in Chapter 441.11(3), Wisconsin Statutes? (If no, facility may not be approved.) 

 

  x Yes   No 

Comments:       

F. If simulated settings are utilized, list the activities, responsibilities and equipment which are included in the 
learning experience: 

 
N/A 

 
 

 
 

 
 
Herzing University       FNP 

Nursing School Nursing Program(s) Utilizing Facility/Simulated Setting
 
Dr. Tricia Wagner       Department Chair     

Educational Administrator Title 
 
       7/4/19 

Signature Date 
(866) 508-0748 x  66815     pawagner@herzing.edu 
 

Telephone Number Email Address 
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Wisconsin Department of Safety and Professional Services 
Mail To: P.O. Box 8366 

Madison, WI  53705-8366 
FAX #: (608) 266-2602 
Phone #: (608) 266-2112

 
BOARD OF NURSING 

4822 Madison Yards Way 
Madison, WI 53705-8366 
E-Mail: dsps@wisconsin.gov 
Website: dsps.wisconsin.gov

CLINICAL FACILITY SELECTION AND SIMULATED SETTING EXPERIENCES 
 

Completion of this form is required for each clinical facility or simulated setting experience as part of the application for 
authorization to admit students. In addition, this form shall be completed, kept on file in the school of nursing office, and 
made available to the Board upon request for all clinical facilities and all simulated setting experiences utilized by the 
nursing school. 

I. IDENTIFYING DATA 
 

A. Name of facility:  Ascension Medical Group-Women's Health 
 

Address:  9969 S 27th St. , Franklin WI 53132 
 
 
 

Telephone: (262) 687-4011 
 

B. Type of facility: Hospital Nursing Home Community Health Agency 

Other:  Primary Care    

C. Number of beds at facility:  N/A  
 

D. Types of patients:  Chronic, Various ages birth to 95 years  
 

E. Administrator of facility:  Elenna Garrette 
 

F. Director of nursing service:    Deb Bartlett 
 

G. School(s) of nursing utilizing the facility:  Herzing University  
 
 

 
 
 

II. EXHIBITS (attach to this form) 
 

A. Copy of formal agreement signed by: 

1. Administrator of facility 

2. Educational administrator of nursing school 

 
B. Copy of the position description for: 

1. Registered Nurses 

2. Licensed Practical Nurses 
 

C. Listing of simulation activities provided and a listing of types of simulation equipment utilized 
 

#1004 (Rev. 7/18) 
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Wisconsin Department of Safety and Professional Services 

III. PLEASE RESPOND TO THE FOLLOWING QUESTIONS: 
 

A. Have the nursing school objectives been shared with the facility?   xYes   No 

Comments:        

B. Does the facility agree to cooperate in promoting the nursing school objectives? 
  x Yes   No 

 

Comments:    
 

C. Are there experiences in the facility available to students to meet clinical objectives? 
  x Yes   No 

Comments:       

D. Is the practice of registered nursing in the facility within the legal scope of practice for registered nurses as 
defined in Chapter 441.11(4), Wisconsin Statutes? (If no, facility may not be approved.) 

 

  x Yes   No 

Comments:       

E. Is the practice of licensed practical nursing in the facility within the legal scope of practice for licensed 
practical nurses as defined in Chapter 441.11(3), Wisconsin Statutes? (If no, facility may not be approved.) 

 

  x Yes   No 

Comments:       

F. If simulated settings are utilized, list the activities, responsibilities and equipment which are included in the 
learning experience: 

 
N/A 

 
 

 
 

 
 
Herzing University       FNP 

Nursing School Nursing Program(s) Utilizing Facility/Simulated Setting
 
Dr. Tricia Wagner       Department Chair     

Educational Administrator Title 
 
       7/4/19 

Signature Date 
(866) 508-0748 x  66815     pawagner@herzing.edu 
 

Telephone Number Email Address 
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Wisconsin Department of Safety and Professional Services 
Mail To: P.O. Box 8366 

Madison, WI  53705-8366 
FAX #: (608) 266-2602 
Phone #: (608) 266-2112

 
BOARD OF NURSING 

4822 Madison Yards Way 
Madison, WI 53705-8366 
E-Mail: dsps@wisconsin.gov 
Website: dsps.wisconsin.gov

CLINICAL FACILITY SELECTION AND SIMULATED SETTING EXPERIENCES 
 

Completion of this form is required for each clinical facility or simulated setting experience as part of the application for 
authorization to admit students. In addition, this form shall be completed, kept on file in the school of nursing office, and 
made available to the Board upon request for all clinical facilities and all simulated setting experiences utilized by the 
nursing school. 

I. IDENTIFYING DATA 
 

A. Name of facility:  Asprius Antigo Clinic 
 

Address:  110 E. 5th Ave. Antigo WI 54409 
 
 
 

Telephone: (715) 623-2351 
 

B. Type of facility: Hospital Nursing Home Community Health Agency 

Other:  Primary Care    

C. Number of beds at facility:  N/A  
 

D. Types of patients:  Chronic, Various ages birth to 95 years  
 

E. Administrator of facility:  Joseph Kilsdonk 
 

F. Director of nursing service:    unknown 
 

G. School(s) of nursing utilizing the facility:  Herzing University  
 
 

 
 
 

II. EXHIBITS (attach to this form) 
 

A. Copy of formal agreement signed by: 

1. Administrator of facility 

2. Educational administrator of nursing school 

 
B. Copy of the position description for: 

1. Registered Nurses 

2. Licensed Practical Nurses 
 

C. Listing of simulation activities provided and a listing of types of simulation equipment utilized 
 

#1004 (Rev. 7/18) 
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III. PLEASE RESPOND TO THE FOLLOWING QUESTIONS: 
 

A. Have the nursing school objectives been shared with the facility?   xYes   No 

Comments:        

B. Does the facility agree to cooperate in promoting the nursing school objectives? 
  x Yes   No 

 

Comments:    
 

C. Are there experiences in the facility available to students to meet clinical objectives? 
  x Yes   No 

Comments:       

D. Is the practice of registered nursing in the facility within the legal scope of practice for registered nurses as 
defined in Chapter 441.11(4), Wisconsin Statutes? (If no, facility may not be approved.) 

 

  x Yes   No 

Comments:       

E. Is the practice of licensed practical nursing in the facility within the legal scope of practice for licensed 
practical nurses as defined in Chapter 441.11(3), Wisconsin Statutes? (If no, facility may not be approved.) 

 

  x Yes   No 

Comments:       

F. If simulated settings are utilized, list the activities, responsibilities and equipment which are included in the 
learning experience: 

 
N/A 

 
 

 
 

 
Herzing University       FNP 

Nursing School Nursing Program(s) Utilizing Facility/Simulated Setting
 
Dr. Tricia Wagner       Department Chair     

Educational Administrator Title 
 
       7/4/19 

Signature Date 
(866) 508-0748 x  66815     pawagner@herzing.edu 
 

Telephone Number Email Address 
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Wisconsin Department of Safety and Professional Services 
Mail To: P.O. Box 8366 

Madison, WI  53705-8366 
FAX #: (608) 266-2602 
Phone #: (608) 266-2112

 
BOARD OF NURSING 

4822 Madison Yards Way 
Madison, WI 53705-8366 
E-Mail: dsps@wisconsin.gov 
Website: dsps.wisconsin.gov

CLINICAL FACILITY SELECTION AND SIMULATED SETTING EXPERIENCES 
 

Completion of this form is required for each clinical facility or simulated setting experience as part of the application for 
authorization to admit students. In addition, this form shall be completed, kept on file in the school of nursing office, and 
made available to the Board upon request for all clinical facilities and all simulated setting experiences utilized by the 
nursing school. 

I. IDENTIFYING DATA 
 

A. Name of facility:  Aurora 35th Street Clinic 
 

Address:  1020 35th Street, Wisconsin Rapids WI 54494  
 
 
 

Telephone: (715) 423-0122 
 

B. Type of facility: Hospital Nursing Home Community Health Agency 

Other:  Primary Care    

C. Number of beds at facility:  N/A  
 

D. Types of patients:  Chronic, Various ages birth to 95 years  
 

E. Administrator of facility:  Randall Lambreck 
 

F. Director of nursing service:    Diana Hopkins 
 

G. School(s) of nursing utilizing the facility:  Herzing University  
 
 

 
 
 

II. EXHIBITS (attach to this form) 
 

A. Copy of formal agreement signed by: 

1. Administrator of facility 

2. Educational administrator of nursing school 

 
B. Copy of the position description for: 

1. Registered Nurses 

2. Licensed Practical Nurses 
 

C. Listing of simulation activities provided and a listing of types of simulation equipment utilized 
 

#1004 (Rev. 7/18) 
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Wisconsin Department of Safety and Professional Services 

III. PLEASE RESPOND TO THE FOLLOWING QUESTIONS: 
 

A. Have the nursing school objectives been shared with the facility?   xYes   No 

Comments:        

B. Does the facility agree to cooperate in promoting the nursing school objectives? 
  x Yes   No 

 

Comments:    
 

C. Are there experiences in the facility available to students to meet clinical objectives? 
  x Yes   No 

Comments:       

D. Is the practice of registered nursing in the facility within the legal scope of practice for registered nurses as 
defined in Chapter 441.11(4), Wisconsin Statutes? (If no, facility may not be approved.) 

 

  x Yes   No 

Comments:       

E. Is the practice of licensed practical nursing in the facility within the legal scope of practice for licensed 
practical nurses as defined in Chapter 441.11(3), Wisconsin Statutes? (If no, facility may not be approved.) 

 

  x Yes   No 

Comments:       

F. If simulated settings are utilized, list the activities, responsibilities and equipment which are included in the 
learning experience: 

 
N/A 

 
 

 
 

 
Herzing University       FNP 

Nursing School Nursing Program(s) Utilizing Facility/Simulated Setting
 
Dr. Tricia Wagner       Department Chair     

Educational Administrator Title 
 
       7/4/19 

Signature Date 
(866) 508-0748 x  66815     pawagner@herzing.edu 
 

Telephone Number Email Address 
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Wisconsin Department of Safety and Professional Services 
Mail To: P.O. Box 8366 

Madison, WI  53705-8366 
FAX #: (608) 266-2602 
Phone #: (608) 266-2112

 
BOARD OF NURSING 

4822 Madison Yards Way 
Madison, WI 53705-8366 
E-Mail: dsps@wisconsin.gov 
Website: dsps.wisconsin.gov

CLINICAL FACILITY SELECTION AND SIMULATED SETTING EXPERIENCES 
 

Completion of this form is required for each clinical facility or simulated setting experience as part of the application for 
authorization to admit students. In addition, this form shall be completed, kept on file in the school of nursing office, and 
made available to the Board upon request for all clinical facilities and all simulated setting experiences utilized by the 
nursing school. 

I. IDENTIFYING DATA 
 

A. Name of facility: Aurora Advanced Healthcare 
 

Address:  14555 W. National Ave, New Berlin WI 53151  
 
 
 

Telephone: (262) 827-3636 
 

B. Type of facility: Hospital Nursing Home Community Health Agency 

Other:     

C. Number of beds at facility:  unknown  
 

D. Types of patients:  Acute, Chronic, Various ages birth to 95 years  
 

E. Administrator of facility:  Randall Lambreck 
 

F. Director of nursing service:    Diana Hopkins 
 

G. School(s) of nursing utilizing the facility:  Herzing University  
 
 

 
 
 

II. EXHIBITS (attach to this form) 
 

A. Copy of formal agreement signed by: 

1. Administrator of facility 

2. Educational administrator of nursing school 

 
B. Copy of the position description for: 

1. Registered Nurses 

2. Licensed Practical Nurses 
 

C. Listing of simulation activities provided and a listing of types of simulation equipment utilized 
 

#1004 (Rev. 7/18) 
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Wisconsin Department of Safety and Professional Services 

III. PLEASE RESPOND TO THE FOLLOWING QUESTIONS: 
 

A. Have the nursing school objectives been shared with the facility?   xYes   No 

Comments:        

B. Does the facility agree to cooperate in promoting the nursing school objectives? 
  x Yes   No 

 

Comments:    
 

C. Are there experiences in the facility available to students to meet clinical objectives? 
  x Yes   No 

Comments:       

D. Is the practice of registered nursing in the facility within the legal scope of practice for registered nurses as 
defined in Chapter 441.11(4), Wisconsin Statutes? (If no, facility may not be approved.) 

 

  x Yes   No 

Comments:       

E. Is the practice of licensed practical nursing in the facility within the legal scope of practice for licensed 
practical nurses as defined in Chapter 441.11(3), Wisconsin Statutes? (If no, facility may not be approved.) 

 

  x Yes   No 

Comments:       

F. If simulated settings are utilized, list the activities, responsibilities and equipment which are included in the 
learning experience: 

 
N/A 

 
 

 
 

 
 
Herzing University       FNP 

Nursing School Nursing Program(s) Utilizing Facility/Simulated Setting
 
Dr. Tricia Wagner       Department Chair     

Educational Administrator Title 
 
       7/4/19 

Signature Date 
(866) 508-0748 x  66815     pawagner@herzing.edu 
 

Telephone Number Email Address 
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Wisconsin Department of Safety and Professional Services 
Mail To: P.O. Box 8366 

Madison, WI  53705-8366 
FAX #: (608) 266-2602 
Phone #: (608) 266-2112

 
BOARD OF NURSING 

4822 Madison Yards Way 
Madison, WI 53705-8366 
E-Mail: dsps@wisconsin.gov 
Website: dsps.wisconsin.gov

CLINICAL FACILITY SELECTION AND SIMULATED SETTING EXPERIENCES 
 

Completion of this form is required for each clinical facility or simulated setting experience as part of the application for 
authorization to admit students. In addition, this form shall be completed, kept on file in the school of nursing office, and 
made available to the Board upon request for all clinical facilities and all simulated setting experiences utilized by the 
nursing school. 

I. IDENTIFYING DATA 
 

A. Name of facility: Aurora Advocate-Mayfair  

Address: 3289 N. Mayfair Rd., Wauwatosa WI 53222 
 
 
 

Telephone: 414-771-7900 
 

B. Type of facility: Hospital Nursing Home Community Health Agency 

Other:  Primary Care/Clinic    

C. Number of beds at facility:  unknown  
 

D. Types of patients:  Acute, Chronic, Various ages birth to 95 years  
 

E. Administrator of facility:  Randall Lambreck 
 

F. Director of nursing service:    Diana Hopkins 
 

G. School(s) of nursing utilizing the facility:  Herzing University  
 
 

 
 
 

II. EXHIBITS (attach to this form) 
 

A. Copy of formal agreement signed by: 

1. Administrator of facility 

2. Educational administrator of nursing school 

 
B. Copy of the position description for: 

1. Registered Nurses 

2. Licensed Practical Nurses 
 

C. Listing of simulation activities provided and a listing of types of simulation equipment utilized 
 

#1004 (Rev. 7/18) 
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III. PLEASE RESPOND TO THE FOLLOWING QUESTIONS: 
 

A. Have the nursing school objectives been shared with the facility?   xYes   No 

Comments:        

B. Does the facility agree to cooperate in promoting the nursing school objectives? 
  x Yes   No 

 

Comments:    
 

C. Are there experiences in the facility available to students to meet clinical objectives? 
  x Yes   No 

Comments:       

D. Is the practice of registered nursing in the facility within the legal scope of practice for registered nurses as 
defined in Chapter 441.11(4), Wisconsin Statutes? (If no, facility may not be approved.) 

 

  x Yes   No 

Comments:       

E. Is the practice of licensed practical nursing in the facility within the legal scope of practice for licensed 
practical nurses as defined in Chapter 441.11(3), Wisconsin Statutes? (If no, facility may not be approved.) 

 

  x Yes   No 

Comments:       

F. If simulated settings are utilized, list the activities, responsibilities and equipment which are included in the 
learning experience: 

 
N/A 

 
 

 
 

 
 
Herzing University       FNP 

Nursing School Nursing Program(s) Utilizing Facility/Simulated Setting
 
Dr. Tricia Wagner       Department Chair     

Educational Administrator Title 
 
       7/4/19 

Signature Date 
(866) 508-0748 x  66815     pawagner@herzing.edu 
 

Telephone Number Email Address 
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Wisconsin Department of Safety and Professional Services 
Mail To: P.O. Box 8366 

Madison, WI  53705-8366 
FAX #: (608) 266-2602 
Phone #: (608) 266-2112

 
BOARD OF NURSING 

4822 Madison Yards Way 
Madison, WI 53705-8366 
E-Mail: dsps@wisconsin.gov 
Website: dsps.wisconsin.gov

CLINICAL FACILITY SELECTION AND SIMULATED SETTING EXPERIENCES 
 

Completion of this form is required for each clinical facility or simulated setting experience as part of the application for 
authorization to admit students. In addition, this form shall be completed, kept on file in the school of nursing office, and 
made available to the Board upon request for all clinical facilities and all simulated setting experiences utilized by the 
nursing school. 

I. IDENTIFYING DATA 
 

A. Name of facility: Aurora Burlington Clinic 

Address:  248 McHenry St, Burlington WI 53105 
 
 
 

Telephone: (262) 338-1123 
 

B. Type of facility: Hospital Nursing Home Community Health Agency 

Other:  Primary Care/Clinic    

C. Number of beds at facility:  unknown  
 

D. Types of patients:  Acute, Chronic, Various ages birth to 95 years  
 

E. Administrator of facility:  Randall Lambreck 
 

F. Director of nursing service:    Diana Hopkins 
 

G. School(s) of nursing utilizing the facility:  Herzing University  
 
 

 
 
 

II. EXHIBITS (attach to this form) 
 

A. Copy of formal agreement signed by: 

1. Administrator of facility 

2. Educational administrator of nursing school 

 
B. Copy of the position description for: 

1. Registered Nurses 

2. Licensed Practical Nurses 
 

C. Listing of simulation activities provided and a listing of types of simulation equipment utilized 
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Wis. Admin Ch. 
N1.08 

 
Committed to Equal Opportunity in Employment and Licensing Page 1 of 2



Wisconsin Department of Safety and Professional Services 

III. PLEASE RESPOND TO THE FOLLOWING QUESTIONS: 
 

A. Have the nursing school objectives been shared with the facility?   xYes   No 

Comments:        

B. Does the facility agree to cooperate in promoting the nursing school objectives? 
  x Yes   No 

 

Comments:    
 

C. Are there experiences in the facility available to students to meet clinical objectives? 
  x Yes   No 

Comments:       

D. Is the practice of registered nursing in the facility within the legal scope of practice for registered nurses as 
defined in Chapter 441.11(4), Wisconsin Statutes? (If no, facility may not be approved.) 

 

  x Yes   No 

Comments:       

E. Is the practice of licensed practical nursing in the facility within the legal scope of practice for licensed 
practical nurses as defined in Chapter 441.11(3), Wisconsin Statutes? (If no, facility may not be approved.) 

 

  x Yes   No 

Comments:       

F. If simulated settings are utilized, list the activities, responsibilities and equipment which are included in the 
learning experience: 

 
N/A 

 
 

 
 

 
 
Herzing University       FNP 

Nursing School Nursing Program(s) Utilizing Facility/Simulated Setting
 
Dr. Tricia Wagner       Department Chair     

Educational Administrator Title 
 
       7/4/19 

Signature Date 
(866) 508-0748 x  66815     pawagner@herzing.edu 
 

Telephone Number Email Address 
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Wisconsin Department of Safety and Professional Services 
Mail To: P.O. Box 8366 

Madison, WI  53705-8366 
FAX #: (608) 266-2602 
Phone #: (608) 266-2112

 
BOARD OF NURSING 

4822 Madison Yards Way 
Madison, WI 53705-8366 
E-Mail: dsps@wisconsin.gov 
Website: dsps.wisconsin.gov

CLINICAL FACILITY SELECTION AND SIMULATED SETTING EXPERIENCES 
 

Completion of this form is required for each clinical facility or simulated setting experience as part of the application for 
authorization to admit students. In addition, this form shall be completed, kept on file in the school of nursing office, and 
made available to the Board upon request for all clinical facilities and all simulated setting experiences utilized by the 
nursing school. 

I. IDENTIFYING DATA 
 

A. Name of facility: Aurora Cancer Care West Allis  

Address: 8901 W. Lincoln Ave, Milwaukee WI 53215 
 
 
 

Telephone: (414)-328-6000 
 

B. Type of facility: Hospital Nursing Home Community Health Agency 

Other:  Oncology Clinic    

C. Number of beds at facility:  unknown  
 

D. Types of patients:  Oncology patients/clinic  
 

E. Administrator of facility:  Randall Lambreck 
 

F. Director of nursing service:    Diana Hopkins 
 

G. School(s) of nursing utilizing the facility:  Herzing University  
 
 

 
 
 

II. EXHIBITS (attach to this form) 
 

A. Copy of formal agreement signed by: 

1. Administrator of facility 

2. Educational administrator of nursing school 

 
B. Copy of the position description for: 

1. Registered Nurses 

2. Licensed Practical Nurses 
 

C. Listing of simulation activities provided and a listing of types of simulation equipment utilized 
 

#1004 (Rev. 7/18) 
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III. PLEASE RESPOND TO THE FOLLOWING QUESTIONS: 
 

A. Have the nursing school objectives been shared with the facility?   xYes   No 

Comments:        

B. Does the facility agree to cooperate in promoting the nursing school objectives? 
  x Yes   No 

 

Comments:    
 

C. Are there experiences in the facility available to students to meet clinical objectives? 
  x Yes   No 

Comments:       

D. Is the practice of registered nursing in the facility within the legal scope of practice for registered nurses as 
defined in Chapter 441.11(4), Wisconsin Statutes? (If no, facility may not be approved.) 

 

  x Yes   No 

Comments:       

E. Is the practice of licensed practical nursing in the facility within the legal scope of practice for licensed 
practical nurses as defined in Chapter 441.11(3), Wisconsin Statutes? (If no, facility may not be approved.) 

 

  x Yes   No 

Comments:       

F. If simulated settings are utilized, list the activities, responsibilities and equipment which are included in the 
learning experience: 

 
N/A 

 
 

 
 

 
 
Herzing University       FNP 

Nursing School Nursing Program(s) Utilizing Facility/Simulated Setting
 
Dr. Tricia Wagner       Department Chair     

Educational Administrator Title 
 
       7/4/19 

Signature Date 
(866) 508-0748 x  66815     pawagner@herzing.edu 
 

Telephone Number Email Address 
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Wisconsin Department of Safety and Professional Services 
Mail To: P.O. Box 8366 

Madison, WI  53705-8366 
FAX #: (608) 266-2602 
Phone #: (608) 266-2112

 
BOARD OF NURSING 

4822 Madison Yards Way 
Madison, WI 53705-8366 
E-Mail: dsps@wisconsin.gov 
Website: dsps.wisconsin.gov

CLINICAL FACILITY SELECTION AND SIMULATED SETTING EXPERIENCES 
 

Completion of this form is required for each clinical facility or simulated setting experience as part of the application for 
authorization to admit students. In addition, this form shall be completed, kept on file in the school of nursing office, and 
made available to the Board upon request for all clinical facilities and all simulated setting experiences utilized by the 
nursing school. 

I. IDENTIFYING DATA 
 

A. Name of facility: Aurora Family Medicine Manitowoc  

Address: 4100 Dewey St., Manitowoc WI 54220 
 
 
 

Telephone: (920) 686-5700 
 

B. Type of facility: Hospital Nursing Home Community Health Agency 

Other:  Primary Care/Clinic    

C. Number of beds at facility:  unknown  
 

D. Types of patients:  Acute, Chronic, Various ages birth to 95 years  
 

E. Administrator of facility:  Randall Lambreck 
 

F. Director of nursing service:    Diana Hopkins 
 

G. School(s) of nursing utilizing the facility:  Herzing University  
 
 

 
 
 

II. EXHIBITS (attach to this form) 
 

A. Copy of formal agreement signed by: 

1. Administrator of facility 

2. Educational administrator of nursing school 

 
B. Copy of the position description for: 

1. Registered Nurses 

2. Licensed Practical Nurses 
 

C. Listing of simulation activities provided and a listing of types of simulation equipment utilized 
 

#1004 (Rev. 7/18) 
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III. PLEASE RESPOND TO THE FOLLOWING QUESTIONS: 
 

A. Have the nursing school objectives been shared with the facility?   xYes   No 

Comments:        

B. Does the facility agree to cooperate in promoting the nursing school objectives? 
  x Yes   No 

 

Comments:    
 

C. Are there experiences in the facility available to students to meet clinical objectives? 
  x Yes   No 

Comments:       

D. Is the practice of registered nursing in the facility within the legal scope of practice for registered nurses as 
defined in Chapter 441.11(4), Wisconsin Statutes? (If no, facility may not be approved.) 

 

  x Yes   No 

Comments:       

E. Is the practice of licensed practical nursing in the facility within the legal scope of practice for licensed 
practical nurses as defined in Chapter 441.11(3), Wisconsin Statutes? (If no, facility may not be approved.) 

 

  x Yes   No 

Comments:       

F. If simulated settings are utilized, list the activities, responsibilities and equipment which are included in the 
learning experience: 

 
N/A 

 
 

 
 

 
 
Herzing University       FNP 

Nursing School Nursing Program(s) Utilizing Facility/Simulated Setting
 
Dr. Tricia Wagner       Department Chair     

Educational Administrator Title 
 
       7/4/19 

Signature Date 
(866) 508-0748 x  66815     pawagner@herzing.edu 
 

Telephone Number Email Address 
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Wisconsin Department of Safety and Professional Services 
Mail To: P.O. Box 8366 

Madison, WI  53705-8366 
FAX #: (608) 266-2602 
Phone #: (608) 266-2112

 
BOARD OF NURSING 

4822 Madison Yards Way 
Madison, WI 53705-8366 
E-Mail: dsps@wisconsin.gov 
Website: dsps.wisconsin.gov

CLINICAL FACILITY SELECTION AND SIMULATED SETTING EXPERIENCES 
 

Completion of this form is required for each clinical facility or simulated setting experience as part of the application for 
authorization to admit students. In addition, this form shall be completed, kept on file in the school of nursing office, and 
made available to the Board upon request for all clinical facilities and all simulated setting experiences utilized by the 
nursing school. 

I. IDENTIFYING DATA 
 

A. Name of facility: Aurora Germantown  

Address: N112W17975 Mequon Rd., Germantown WI 53022 
 
 
 

Telephone: (262) 532-7600 
 

B. Type of facility: Hospital Nursing Home Community Health Agency 

Other:  Primary Care/Clinic    

C. Number of beds at facility:  unknown  
 

D. Types of patients:  Acute, Chronic, Various ages birth to 95 years  
 

E. Administrator of facility:  Randall Lambreck 
 

F. Director of nursing service:    Diana Hopkins 
 

G. School(s) of nursing utilizing the facility:  Herzing University  
 
 

 
 
 

II. EXHIBITS (attach to this form) 
 

A. Copy of formal agreement signed by: 

1. Administrator of facility 

2. Educational administrator of nursing school 

 
B. Copy of the position description for: 

1. Registered Nurses 

2. Licensed Practical Nurses 
 

C. Listing of simulation activities provided and a listing of types of simulation equipment utilized 
 

#1004 (Rev. 7/18) 
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Wisconsin Department of Safety and Professional Services 

III. PLEASE RESPOND TO THE FOLLOWING QUESTIONS: 
 

A. Have the nursing school objectives been shared with the facility?   xYes   No 

Comments:        

B. Does the facility agree to cooperate in promoting the nursing school objectives? 
  x Yes   No 

 

Comments:    
 

C. Are there experiences in the facility available to students to meet clinical objectives? 
  x Yes   No 

Comments:       

D. Is the practice of registered nursing in the facility within the legal scope of practice for registered nurses as 
defined in Chapter 441.11(4), Wisconsin Statutes? (If no, facility may not be approved.) 

 

  x Yes   No 

Comments:       

E. Is the practice of licensed practical nursing in the facility within the legal scope of practice for licensed 
practical nurses as defined in Chapter 441.11(3), Wisconsin Statutes? (If no, facility may not be approved.) 

 

  x Yes   No 

Comments:       

F. If simulated settings are utilized, list the activities, responsibilities and equipment which are included in the 
learning experience: 

 
N/A 

 
 

 
 

 
 
Herzing University       FNP 

Nursing School Nursing Program(s) Utilizing Facility/Simulated Setting
 
Dr. Tricia Wagner       Department Chair     

Educational Administrator Title 
 
       7/4/19 

Signature Date 
(866) 508-0748 x  66815     pawagner@herzing.edu 
 

Telephone Number Email Address 
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Wisconsin Department of Safety and Professional Services 
Mail To: P.O. Box 8366 

Madison, WI  53705-8366 
FAX #: (608) 266-2602 
Phone #: (608) 266-2112

 
BOARD OF NURSING 

4822 Madison Yards Way 
Madison, WI 53705-8366 
E-Mail: dsps@wisconsin.gov 
Website: dsps.wisconsin.gov

CLINICAL FACILITY SELECTION AND SIMULATED SETTING EXPERIENCES 
 

Completion of this form is required for each clinical facility or simulated setting experience as part of the application for 
authorization to admit students. In addition, this form shall be completed, kept on file in the school of nursing office, and 
made available to the Board upon request for all clinical facilities and all simulated setting experiences utilized by the 
nursing school. 

I. IDENTIFYING DATA 
 

A. Name of facility: Aurora Health Center 
 

Address:  205 Valley Ave, West Bend WI 53095  
 
 
 

Telephone: 262) 338-1123 
 

B. Type of facility: Hospital Nursing Home Community Health Agency 

Other:  Primary Care/Clinic    

C. Number of beds at facility:  unknown  
 

D. Types of patients:  Acute, Chronic, Various ages birth to 95 years  
 

E. Administrator of facility:  Randall Lambreck 
 

F. Director of nursing service:    Diana Hopkins 
 

G. School(s) of nursing utilizing the facility:  Herzing University  
 
 

 
 
 

II. EXHIBITS (attach to this form) 
 

A. Copy of formal agreement signed by: 

1. Administrator of facility 

2. Educational administrator of nursing school 

 
B. Copy of the position description for: 

1. Registered Nurses 

2. Licensed Practical Nurses 
 

C. Listing of simulation activities provided and a listing of types of simulation equipment utilized 
 

#1004 (Rev. 7/18) 
Wis. Admin Ch. 
N1.08 
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Wisconsin Department of Safety and Professional Services 

III. PLEASE RESPOND TO THE FOLLOWING QUESTIONS: 
 

A. Have the nursing school objectives been shared with the facility?   xYes   No 

Comments:        

B. Does the facility agree to cooperate in promoting the nursing school objectives? 
  x Yes   No 

 

Comments:    
 

C. Are there experiences in the facility available to students to meet clinical objectives? 
  x Yes   No 

Comments:       

D. Is the practice of registered nursing in the facility within the legal scope of practice for registered nurses as 
defined in Chapter 441.11(4), Wisconsin Statutes? (If no, facility may not be approved.) 

 

  x Yes   No 

Comments:       

E. Is the practice of licensed practical nursing in the facility within the legal scope of practice for licensed 
practical nurses as defined in Chapter 441.11(3), Wisconsin Statutes? (If no, facility may not be approved.) 

 

  x Yes   No 

Comments:       

F. If simulated settings are utilized, list the activities, responsibilities and equipment which are included in the 
learning experience: 

 
N/A 

 
 

 
 

 
 
Herzing University       FNP 

Nursing School Nursing Program(s) Utilizing Facility/Simulated Setting
 
Dr. Tricia Wagner       Department Chair     

Educational Administrator Title 
 
       7/4/19 

Signature Date 
(866) 508-0748 x  66815     pawagner@herzing.edu 
 

Telephone Number Email Address 
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Wisconsin Department of Safety and Professional Services 
Mail To: P.O. Box 8366 

Madison, WI  53705-8366 
FAX #: (608) 266-2602 
Phone #: (608) 266-2112

 
BOARD OF NURSING 

4822 Madison Yards Way 
Madison, WI 53705-8366 
E-Mail: dsps@wisconsin.gov 
Website: dsps.wisconsin.gov

CLINICAL FACILITY SELECTION AND SIMULATED SETTING EXPERIENCES 
 

Completion of this form is required for each clinical facility or simulated setting experience as part of the application for 
authorization to admit students. In addition, this form shall be completed, kept on file in the school of nursing office, and 
made available to the Board upon request for all clinical facilities and all simulated setting experiences utilized by the 
nursing school. 

I. IDENTIFYING DATA 
 

A. Name of facility: Aurora Healthcare Clinic  

Address: 8400 Washington Ave, Racine WI 53406 
 
 
 

Telephone: (262)-884-8000 
 

B. Type of facility: Hospital Nursing Home Community Health Agency 

Other:  Primary Care/Clinic    

C. Number of beds at facility:  unknown  
 

D. Types of patients:  Acute, Chronic, Various ages birth to 95 years  
 

E. Administrator of facility:  Randall Lambreck 
 

F. Director of nursing service:    Diana Hopkins 
 

G. School(s) of nursing utilizing the facility:  Herzing University  
 
 

 
 
 

II. EXHIBITS (attach to this form) 
 

A. Copy of formal agreement signed by: 

1. Administrator of facility 

2. Educational administrator of nursing school 

 
B. Copy of the position description for: 

1. Registered Nurses 

2. Licensed Practical Nurses 
 

C. Listing of simulation activities provided and a listing of types of simulation equipment utilized 
 

#1004 (Rev. 7/18) 
Wis. Admin Ch. 
N1.08 
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Wisconsin Department of Safety and Professional Services 

III. PLEASE RESPOND TO THE FOLLOWING QUESTIONS: 
 

A. Have the nursing school objectives been shared with the facility?   xYes   No 

Comments:        

B. Does the facility agree to cooperate in promoting the nursing school objectives? 
  x Yes   No 

 

Comments:    
 

C. Are there experiences in the facility available to students to meet clinical objectives? 
  x Yes   No 

Comments:       

D. Is the practice of registered nursing in the facility within the legal scope of practice for registered nurses as 
defined in Chapter 441.11(4), Wisconsin Statutes? (If no, facility may not be approved.) 

 

  x Yes   No 

Comments:       

E. Is the practice of licensed practical nursing in the facility within the legal scope of practice for licensed 
practical nurses as defined in Chapter 441.11(3), Wisconsin Statutes? (If no, facility may not be approved.) 

 

  x Yes   No 

Comments:       

F. If simulated settings are utilized, list the activities, responsibilities and equipment which are included in the 
learning experience: 

 
N/A 

 
 

 
 

 
 
Herzing University       FNP 

Nursing School Nursing Program(s) Utilizing Facility/Simulated Setting
 
Dr. Tricia Wagner       Department Chair     

Educational Administrator Title 
 
       7/4/19 

Signature Date 
(866) 508-0748 x  66815     pawagner@herzing.edu 
 

Telephone Number Email Address 
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Wisconsin Department of Safety and Professional Services 
Mail To: P.O. Box 8366 

Madison, WI  53705-8366 
FAX #: (608) 266-2602 
Phone #: (608) 266-2112

 
BOARD OF NURSING 

4822 Madison Yards Way 
Madison, WI 53705-8366 
E-Mail: dsps@wisconsin.gov 
Website: dsps.wisconsin.gov

CLINICAL FACILITY SELECTION AND SIMULATED SETTING EXPERIENCES 
 

Completion of this form is required for each clinical facility or simulated setting experience as part of the application for 
authorization to admit students. In addition, this form shall be completed, kept on file in the school of nursing office, and 
made available to the Board upon request for all clinical facilities and all simulated setting experiences utilized by the 
nursing school. 

I. IDENTIFYING DATA 
 

A. Name of facility: Aurora Healthcare Pain Management  

Address: 3305 S 20th St, Milwaukee WI 53215 
 
 
 

Telephone: 414-771-7900 
 

B. Type of facility: Hospital Nursing Home Community Health Agency 

Other:  Primary Care/Clinic    

C. Number of beds at facility:  unknown  
 

D. Types of patients:  Acute, Chronic, Various ages birth to 95 years  
 

E. Administrator of facility:  Randall Lambreck 
 

F. Director of nursing service:    Diana Hopkins 
 

G. School(s) of nursing utilizing the facility:  Herzing University  
 
 

 
 
 

II. EXHIBITS (attach to this form) 
 

A. Copy of formal agreement signed by: 

1. Administrator of facility 

2. Educational administrator of nursing school 

 
B. Copy of the position description for: 

1. Registered Nurses 

2. Licensed Practical Nurses 
 

C. Listing of simulation activities provided and a listing of types of simulation equipment utilized 
 

#1004 (Rev. 7/18) 
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Wisconsin Department of Safety and Professional Services 

III. PLEASE RESPOND TO THE FOLLOWING QUESTIONS: 
 

A. Have the nursing school objectives been shared with the facility?   xYes   No 

Comments:        

B. Does the facility agree to cooperate in promoting the nursing school objectives? 
  x Yes   No 

 

Comments:    
 

C. Are there experiences in the facility available to students to meet clinical objectives? 
  x Yes   No 

Comments:       

D. Is the practice of registered nursing in the facility within the legal scope of practice for registered nurses as 
defined in Chapter 441.11(4), Wisconsin Statutes? (If no, facility may not be approved.) 

 

  x Yes   No 

Comments:       

E. Is the practice of licensed practical nursing in the facility within the legal scope of practice for licensed 
practical nurses as defined in Chapter 441.11(3), Wisconsin Statutes? (If no, facility may not be approved.) 

 

  x Yes   No 

Comments:       

F. If simulated settings are utilized, list the activities, responsibilities and equipment which are included in the 
learning experience: 

 
N/A 

 
 

 
 

 
 
Herzing University       FNP 

Nursing School Nursing Program(s) Utilizing Facility/Simulated Setting
 
Dr. Tricia Wagner       Department Chair     

Educational Administrator Title 
 
       7/4/19 

Signature Date 
(866) 508-0748 x  66815     pawagner@herzing.edu 
 

Telephone Number Email Address 
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Wisconsin Department of Safety and Professional Services 
Mail To: P.O. Box 8366 

Madison, WI  53705-8366 
FAX #: (608) 266-2602 
Phone #: (608) 266-2112

 
BOARD OF NURSING 

4822 Madison Yards Way 
Madison, WI 53705-8366 
E-Mail: dsps@wisconsin.gov 
Website: dsps.wisconsin.gov

CLINICAL FACILITY SELECTION AND SIMULATED SETTING EXPERIENCES 
 

Completion of this form is required for each clinical facility or simulated setting experience as part of the application for 
authorization to admit students. In addition, this form shall be completed, kept on file in the school of nursing office, and 
made available to the Board upon request for all clinical facilities and all simulated setting experiences utilized by the 
nursing school. 

I. IDENTIFYING DATA 
 

A. Name of facility: Aurora Healthcare Sturgeon Bay 
 

Address:  1910 Alabama St, Sturgeon Bay WI 54235  
 
 
 

Telephone: (920) 746-7200 
 

B. Type of facility: Hospital Nursing Home Community Health Agency 

Other:      

C. Number of beds at facility:  unknown  
 

D. Types of patients:  Acute, Chronic, Various ages birth to 95 years  
 

E. Administrator of facility:  Randall Lambreck 
 

F. Director of nursing service:    Diana Hopkins 
 

G. School(s) of nursing utilizing the facility:  Herzing University  
 
 

 
 
 

II. EXHIBITS (attach to this form) 
 

A. Copy of formal agreement signed by: 

1. Administrator of facility 

2. Educational administrator of nursing school 

 
B. Copy of the position description for: 

1. Registered Nurses 

2. Licensed Practical Nurses 
 

C. Listing of simulation activities provided and a listing of types of simulation equipment utilized 
 

#1004 (Rev. 7/18) 
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Wisconsin Department of Safety and Professional Services 

III. PLEASE RESPOND TO THE FOLLOWING QUESTIONS: 
 

A. Have the nursing school objectives been shared with the facility?   xYes   No 

Comments:        

B. Does the facility agree to cooperate in promoting the nursing school objectives? 
  x Yes   No 

 

Comments:    
 

C. Are there experiences in the facility available to students to meet clinical objectives? 
  x Yes   No 

Comments:       

D. Is the practice of registered nursing in the facility within the legal scope of practice for registered nurses as 
defined in Chapter 441.11(4), Wisconsin Statutes? (If no, facility may not be approved.) 

 

  x Yes   No 

Comments:       

E. Is the practice of licensed practical nursing in the facility within the legal scope of practice for licensed 
practical nurses as defined in Chapter 441.11(3), Wisconsin Statutes? (If no, facility may not be approved.) 

 

  x Yes   No 

Comments:       

F. If simulated settings are utilized, list the activities, responsibilities and equipment which are included in the 
learning experience: 

 
N/A 

 
 

 
 

 
 
Herzing University       FNP 

Nursing School Nursing Program(s) Utilizing Facility/Simulated Setting
 
Dr. Tricia Wagner       Department Chair     

Educational Administrator Title 
 
       7/4/19 

Signature Date 
(866) 508-0748 x  66815     pawagner@herzing.edu 
 

Telephone Number Email Address 
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Wisconsin Department of Safety and Professional Services 
Mail To: P.O. Box 8366 

Madison, WI  53705-8366 
FAX #: (608) 266-2602 
Phone #: (608) 266-2112

 
BOARD OF NURSING 

4822 Madison Yards Way 
Madison, WI 53705-8366 
E-Mail: dsps@wisconsin.gov 
Website: dsps.wisconsin.gov

CLINICAL FACILITY SELECTION AND SIMULATED SETTING EXPERIENCES 
 

Completion of this form is required for each clinical facility or simulated setting experience as part of the application for 
authorization to admit students. In addition, this form shall be completed, kept on file in the school of nursing office, and 
made available to the Board upon request for all clinical facilities and all simulated setting experiences utilized by the 
nursing school. 

I. IDENTIFYING DATA 
 

A. Name of facility:  Aurora Healthcare 
 

Address:  10400 75th Street, Ste 316  
 
 
 

Telephone: unknown 
 

B. Type of facility: Hospital Nursing Home Community Health Agency 

Other:  Primary Care    

C. Number of beds at facility:  N/A  
 

D. Types of patients:  Chronic, Various ages birth to 95 years  
 

E. Administrator of facility:  Randall Lambreck 
 

F. Director of nursing service:    Diana Hopkins 
 

G. School(s) of nursing utilizing the facility:  Herzing University  
 
 

 
 
 

II. EXHIBITS (attach to this form) 
 

A. Copy of formal agreement signed by: 

1. Administrator of facility 

2. Educational administrator of nursing school 

 
B. Copy of the position description for: 

1. Registered Nurses 

2. Licensed Practical Nurses 
 

C. Listing of simulation activities provided and a listing of types of simulation equipment utilized 
 

#1004 (Rev. 7/18) 
Wis. Admin Ch. 
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Wisconsin Department of Safety and Professional Services 

III. PLEASE RESPOND TO THE FOLLOWING QUESTIONS: 
 

A. Have the nursing school objectives been shared with the facility?   xYes   No 

Comments:        

B. Does the facility agree to cooperate in promoting the nursing school objectives? 
  x Yes   No 

 

Comments:    
 

C. Are there experiences in the facility available to students to meet clinical objectives? 
  x Yes   No 

Comments:       

D. Is the practice of registered nursing in the facility within the legal scope of practice for registered nurses as 
defined in Chapter 441.11(4), Wisconsin Statutes? (If no, facility may not be approved.) 

 

  x Yes   No 

Comments:       

E. Is the practice of licensed practical nursing in the facility within the legal scope of practice for licensed 
practical nurses as defined in Chapter 441.11(3), Wisconsin Statutes? (If no, facility may not be approved.) 

 

  x Yes   No 

Comments:       

F. If simulated settings are utilized, list the activities, responsibilities and equipment which are included in the 
learning experience: 

 
N/A 

 
 

 
 

 
Herzing University       FNP 

Nursing School Nursing Program(s) Utilizing Facility/Simulated Setting
 
Dr. Tricia Wagner       Department Chair     

Educational Administrator Title 
 
       7/4/19 

Signature Date 
(866) 508-0748 x  66815     pawagner@herzing.edu 
 

Telephone Number Email Address 
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Wisconsin Department of Safety and Professional Services 
Mail To: P.O. Box 8366 

Madison, WI  53705-8366 
FAX #: (608) 266-2602 
Phone #: (608) 266-2112

 
BOARD OF NURSING 

4822 Madison Yards Way 
Madison, WI 53705-8366 
E-Mail: dsps@wisconsin.gov 
Website: dsps.wisconsin.gov

CLINICAL FACILITY SELECTION AND SIMULATED SETTING EXPERIENCES 
 

Completion of this form is required for each clinical facility or simulated setting experience as part of the application for 
authorization to admit students. In addition, this form shall be completed, kept on file in the school of nursing office, and 
made available to the Board upon request for all clinical facilities and all simulated setting experiences utilized by the 
nursing school. 

I. IDENTIFYING DATA 
 

A. Name of facility: Aurora Lakeshore  

Address: 4202 W. Oakwood Park Ct, Franklin WI 
 
 
 

Telephone: (414) 423-5250 
 

B. Type of facility: Hospital Nursing Home Community Health Agency 

Other:  Primary Care/Clinic    

C. Number of beds at facility:  unknown  
 

D. Types of patients:  Acute, Chronic, Various ages birth to 95 years  
 

E. Administrator of facility:  Randall Lambreck 
 

F. Director of nursing service:    Diana Hopkins 
 

G. School(s) of nursing utilizing the facility:  Herzing University  
 
 

 
 
 

II. EXHIBITS (attach to this form) 
 

A. Copy of formal agreement signed by: 

1. Administrator of facility 

2. Educational administrator of nursing school 

 
B. Copy of the position description for: 

1. Registered Nurses 

2. Licensed Practical Nurses 
 

C. Listing of simulation activities provided and a listing of types of simulation equipment utilized 
 

#1004 (Rev. 7/18) 
Wis. Admin Ch. 
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III. PLEASE RESPOND TO THE FOLLOWING QUESTIONS: 
 

A. Have the nursing school objectives been shared with the facility?   xYes   No 

Comments:        

B. Does the facility agree to cooperate in promoting the nursing school objectives? 
  x Yes   No 

 

Comments:    
 

C. Are there experiences in the facility available to students to meet clinical objectives? 
  x Yes   No 

Comments:       

D. Is the practice of registered nursing in the facility within the legal scope of practice for registered nurses as 
defined in Chapter 441.11(4), Wisconsin Statutes? (If no, facility may not be approved.) 

 

  x Yes   No 

Comments:       

E. Is the practice of licensed practical nursing in the facility within the legal scope of practice for licensed 
practical nurses as defined in Chapter 441.11(3), Wisconsin Statutes? (If no, facility may not be approved.) 

 

  x Yes   No 

Comments:       

F. If simulated settings are utilized, list the activities, responsibilities and equipment which are included in the 
learning experience: 

 
N/A 

 
 

 
 

 
Herzing University       FNP 

Nursing School Nursing Program(s) Utilizing Facility/Simulated Setting
 
Dr. Tricia Wagner       Department Chair     

Educational Administrator Title 
 
       7/4/19 

Signature Date 
(866) 508-0748 x  66815     pawagner@herzing.edu 
 

Telephone Number Email Address 
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Wisconsin Department of Safety and Professional Services 
Mail To: P.O. Box 8366 

Madison, WI  53705-8366 
FAX #: (608) 266-2602 
Phone #: (608) 266-2112

 
BOARD OF NURSING 

4822 Madison Yards Way 
Madison, WI 53705-8366 
E-Mail: dsps@wisconsin.gov 
Website: dsps.wisconsin.gov

CLINICAL FACILITY SELECTION AND SIMULATED SETTING EXPERIENCES 
 

Completion of this form is required for each clinical facility or simulated setting experience as part of the application for 
authorization to admit students. In addition, this form shall be completed, kept on file in the school of nursing office, and 
made available to the Board upon request for all clinical facilities and all simulated setting experiences utilized by the 
nursing school. 

I. IDENTIFYING DATA 
 

A. Name of facility: Aurora Medical Clinic-Oshkosh  

Address: 855 N. Westhaven Dr., Oshkosh WI 54904 
 
 
 

Telephone: (262)-884-8000 
 

B. Type of facility: Hospital Nursing Home Community Health Agency 

Other:  Primary Care/Clinic    

C. Number of beds at facility:  unknown  
 

D. Types of patients:  Acute, Chronic, Various ages birth to 95 years  
 

E. Administrator of facility:  Randall Lambreck 
 

F. Director of nursing service:    Diana Hopkins 
 

G. School(s) of nursing utilizing the facility:  Herzing University  
 
 

 
 
 

II. EXHIBITS (attach to this form) 
 

A. Copy of formal agreement signed by: 

1. Administrator of facility 

2. Educational administrator of nursing school 

 
B. Copy of the position description for: 

1. Registered Nurses 

2. Licensed Practical Nurses 
 

C. Listing of simulation activities provided and a listing of types of simulation equipment utilized 
 

#1004 (Rev. 7/18) 
Wis. Admin Ch. 
N1.08 
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III. PLEASE RESPOND TO THE FOLLOWING QUESTIONS: 
 

A. Have the nursing school objectives been shared with the facility?   xYes   No 

Comments:        

B. Does the facility agree to cooperate in promoting the nursing school objectives? 
  x Yes   No 

 

Comments:    
 

C. Are there experiences in the facility available to students to meet clinical objectives? 
  x Yes   No 

Comments:       

D. Is the practice of registered nursing in the facility within the legal scope of practice for registered nurses as 
defined in Chapter 441.11(4), Wisconsin Statutes? (If no, facility may not be approved.) 

 

  x Yes   No 

Comments:       

E. Is the practice of licensed practical nursing in the facility within the legal scope of practice for licensed 
practical nurses as defined in Chapter 441.11(3), Wisconsin Statutes? (If no, facility may not be approved.) 

 

  x Yes   No 

Comments:       

F. If simulated settings are utilized, list the activities, responsibilities and equipment which are included in the 
learning experience: 

 
N/A 

 
 

 
 

 
 
Herzing University       FNP 

Nursing School Nursing Program(s) Utilizing Facility/Simulated Setting
 
Dr. Tricia Wagner       Department Chair     

Educational Administrator Title 
 
       7/4/19 

Signature Date 
(866) 508-0748 x  66815     pawagner@herzing.edu 
 

Telephone Number Email Address 
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Wisconsin Department of Safety and Professional Services 
Mail To: P.O. Box 8366 

Madison, WI  53705-8366 
FAX #: (608) 266-2602 
Phone #: (608) 266-2112

 
BOARD OF NURSING 

4822 Madison Yards Way 
Madison, WI 53705-8366 
E-Mail: dsps@wisconsin.gov 
Website: dsps.wisconsin.gov

CLINICAL FACILITY SELECTION AND SIMULATED SETTING EXPERIENCES 
 

Completion of this form is required for each clinical facility or simulated setting experience as part of the application for 
authorization to admit students. In addition, this form shall be completed, kept on file in the school of nursing office, and 
made available to the Board upon request for all clinical facilities and all simulated setting experiences utilized by the 
nursing school. 

I. IDENTIFYING DATA 
 

A. Name of facility: Aurora QuickCare Clinic  

Address: 6030 W. Oklahoma Ave, Milwaukee WI 53219 
 
 
 

Telephone: (414) 546-2992 
 

B. Type of facility: Hospital Nursing Home Community Health Agency 

Other:  Primary Care/Clinic    

C. Number of beds at facility:  unknown  
 

D. Types of patients:  Acute, Chronic, Various ages birth to 95 years  
 

E. Administrator of facility:  Randall Lambreck 
 

F. Director of nursing service:    Diana Hopkins 
 

G. School(s) of nursing utilizing the facility:  Herzing University  
 
 

 
 
 

II. EXHIBITS (attach to this form) 
 

A. Copy of formal agreement signed by: 

1. Administrator of facility 

2. Educational administrator of nursing school 

 
B. Copy of the position description for: 

1. Registered Nurses 

2. Licensed Practical Nurses 
 

C. Listing of simulation activities provided and a listing of types of simulation equipment utilized 
 

#1004 (Rev. 7/18) 
Wis. Admin Ch. 
N1.08 
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III. PLEASE RESPOND TO THE FOLLOWING QUESTIONS: 
 

A. Have the nursing school objectives been shared with the facility?   xYes   No 

Comments:        

B. Does the facility agree to cooperate in promoting the nursing school objectives? 
  x Yes   No 

 

Comments:    
 

C. Are there experiences in the facility available to students to meet clinical objectives? 
  x Yes   No 

Comments:       

D. Is the practice of registered nursing in the facility within the legal scope of practice for registered nurses as 
defined in Chapter 441.11(4), Wisconsin Statutes? (If no, facility may not be approved.) 

 

  x Yes   No 

Comments:       

E. Is the practice of licensed practical nursing in the facility within the legal scope of practice for licensed 
practical nurses as defined in Chapter 441.11(3), Wisconsin Statutes? (If no, facility may not be approved.) 

 

  x Yes   No 

Comments:       

F. If simulated settings are utilized, list the activities, responsibilities and equipment which are included in the 
learning experience: 

 
N/A 

 
 

 
 

 
 
Herzing University       FNP 

Nursing School Nursing Program(s) Utilizing Facility/Simulated Setting
 
Dr. Tricia Wagner       Department Chair     

Educational Administrator Title 
 
       7/4/19 

Signature Date 
(866) 508-0748 x  66815     pawagner@herzing.edu 
 

Telephone Number Email Address 
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Wisconsin Department of Safety and Professional Services 
Mail To: P.O. Box 8366 

Madison, WI  53705-8366 
FAX #: (608) 266-2602 
Phone #: (608) 266-2112

 
BOARD OF NURSING 

4822 Madison Yards Way 
Madison, WI 53705-8366 
E-Mail: dsps@wisconsin.gov 
Website: dsps.wisconsin.gov

CLINICAL FACILITY SELECTION AND SIMULATED SETTING EXPERIENCES 
 

Completion of this form is required for each clinical facility or simulated setting experience as part of the application for 
authorization to admit students. In addition, this form shall be completed, kept on file in the school of nursing office, and 
made available to the Board upon request for all clinical facilities and all simulated setting experiences utilized by the 
nursing school. 

I. IDENTIFYING DATA 
 

A. Name of facility: Aurora Sheboygan Clinic 
 

Address:  2414 Kohler Memorial, Sheboygan WI 53081  
 
 
 

Telephone: (262) 338-1123 
 

B. Type of facility: Hospital Nursing Home Community Health Agency 

Other:  Primary Care/Clinic    

C. Number of beds at facility:  unknown  
 

D. Types of patients:  Acute, Chronic, Various ages birth to 95 years  
 

E. Administrator of facility:  Randall Lambreck 
 

F. Director of nursing service:    Diana Hopkins 
 

G. School(s) of nursing utilizing the facility:  Herzing University  
 
 

 
 
 

II. EXHIBITS (attach to this form) 
 

A. Copy of formal agreement signed by: 

1. Administrator of facility 

2. Educational administrator of nursing school 

 
B. Copy of the position description for: 

1. Registered Nurses 

2. Licensed Practical Nurses 
 

C. Listing of simulation activities provided and a listing of types of simulation equipment utilized 
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Wisconsin Department of Safety and Professional Services 

III. PLEASE RESPOND TO THE FOLLOWING QUESTIONS: 
 

A. Have the nursing school objectives been shared with the facility?   xYes   No 

Comments:        

B. Does the facility agree to cooperate in promoting the nursing school objectives? 
  x Yes   No 

 

Comments:    
 

C. Are there experiences in the facility available to students to meet clinical objectives? 
  x Yes   No 

Comments:       

D. Is the practice of registered nursing in the facility within the legal scope of practice for registered nurses as 
defined in Chapter 441.11(4), Wisconsin Statutes? (If no, facility may not be approved.) 

 

  x Yes   No 

Comments:       

E. Is the practice of licensed practical nursing in the facility within the legal scope of practice for licensed 
practical nurses as defined in Chapter 441.11(3), Wisconsin Statutes? (If no, facility may not be approved.) 

 

  x Yes   No 

Comments:       

F. If simulated settings are utilized, list the activities, responsibilities and equipment which are included in the 
learning experience: 

 
N/A 

 
 

 
 

 
 
Herzing University       FNP 

Nursing School Nursing Program(s) Utilizing Facility/Simulated Setting
 
Dr. Tricia Wagner       Department Chair     

Educational Administrator Title 
 
       7/4/19 

Signature Date 
(866) 508-0748 x  66815     pawagner@herzing.edu 
 

Telephone Number Email Address 
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Wisconsin Department of Safety and Professional Services 
Mail To: P.O. Box 8366 

Madison, WI  53705-8366 
FAX #: (608) 266-2602 
Phone #: (608) 266-2112

 
BOARD OF NURSING 

4822 Madison Yards Way 
Madison, WI 53705-8366 
E-Mail: dsps@wisconsin.gov 
Website: dsps.wisconsin.gov

CLINICAL FACILITY SELECTION AND SIMULATED SETTING EXPERIENCES 
 

Completion of this form is required for each clinical facility or simulated setting experience as part of the application for 
authorization to admit students. In addition, this form shall be completed, kept on file in the school of nursing office, and 
made available to the Board upon request for all clinical facilities and all simulated setting experiences utilized by the 
nursing school. 

I. IDENTIFYING DATA 
 

A. Name of facility: Aurora South Pointe Medical Clinic  

Address: 4448 W. Loomis Rd., Greenfield WI 53220 
 
 
 

Telephone: (414) 281-5150 
 

B. Type of facility: Hospital Nursing Home Community Health Agency 

Other:  Primary Care/Clinic    

C. Number of beds at facility:  unknown  
 

D. Types of patients:  Acute, Chronic, Various ages birth to 95 years  
 

E. Administrator of facility:  Randall Lambreck 
 

F. Director of nursing service:    Diana Hopkins 
 

G. School(s) of nursing utilizing the facility:  Herzing University  
 
 

 
 
 

II. EXHIBITS (attach to this form) 
 

A. Copy of formal agreement signed by: 

1. Administrator of facility 

2. Educational administrator of nursing school 

 
B. Copy of the position description for: 

1. Registered Nurses 

2. Licensed Practical Nurses 
 

C. Listing of simulation activities provided and a listing of types of simulation equipment utilized 
 

#1004 (Rev. 7/18) 
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Wisconsin Department of Safety and Professional Services 

III. PLEASE RESPOND TO THE FOLLOWING QUESTIONS: 
 

A. Have the nursing school objectives been shared with the facility?   xYes   No 

Comments:        

B. Does the facility agree to cooperate in promoting the nursing school objectives? 
  x Yes   No 

 

Comments:    
 

C. Are there experiences in the facility available to students to meet clinical objectives? 
  x Yes   No 

Comments:       

D. Is the practice of registered nursing in the facility within the legal scope of practice for registered nurses as 
defined in Chapter 441.11(4), Wisconsin Statutes? (If no, facility may not be approved.) 

 

  x Yes   No 

Comments:       

E. Is the practice of licensed practical nursing in the facility within the legal scope of practice for licensed 
practical nurses as defined in Chapter 441.11(3), Wisconsin Statutes? (If no, facility may not be approved.) 

 

  x Yes   No 

Comments:       

F. If simulated settings are utilized, list the activities, responsibilities and equipment which are included in the 
learning experience: 

 
N/A 

 
 

 
 

 
 
Herzing University       FNP 

Nursing School Nursing Program(s) Utilizing Facility/Simulated Setting
 
Dr. Tricia Wagner       Department Chair     

Educational Administrator Title 
 
       7/4/19 

Signature Date 
(866) 508-0748 x  66815     pawagner@herzing.edu 
 

Telephone Number Email Address 
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Wisconsin Department of Safety and Professional Services 
Mail To: P.O. Box 8366 

Madison, WI  53705-8366 
FAX #: (608) 266-2602 
Phone #: (608) 266-2112

 
BOARD OF NURSING 

4822 Madison Yards Way 
Madison, WI 53705-8366 
E-Mail: dsps@wisconsin.gov 
Website: dsps.wisconsin.gov

CLINICAL FACILITY SELECTION AND SIMULATED SETTING EXPERIENCES 
 

Completion of this form is required for each clinical facility or simulated setting experience as part of the application for 
authorization to admit students. In addition, this form shall be completed, kept on file in the school of nursing office, and 
made available to the Board upon request for all clinical facilities and all simulated setting experiences utilized by the 
nursing school. 

I. IDENTIFYING DATA 
 

A. Name of facility:   

Address: 2900 W. Oklahoma Ave, Milwaukee WI 53215 
 
 
 

Telephone: 414-385-1922 
 

B. Type of facility: Hospital Nursing Home Community Health Agency 

Other:  Primary Care/Clinic    

C. Number of beds at facility:  unknown  
 

D. Types of patients:  Acute, Chronic, Various ages birth to 95 years  
 

E. Administrator of facility:  Randall Lambreck 
 

F. Director of nursing service:    Diana Hopkins 
 

G. School(s) of nursing utilizing the facility:  Herzing University  
 
 

 
 
 

II. EXHIBITS (attach to this form) 
 

A. Copy of formal agreement signed by: 

1. Administrator of facility 

2. Educational administrator of nursing school 

 
B. Copy of the position description for: 

1. Registered Nurses 

2. Licensed Practical Nurses 
 

C. Listing of simulation activities provided and a listing of types of simulation equipment utilized 
 

#1004 (Rev. 7/18) 
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Wisconsin Department of Safety and Professional Services 

III. PLEASE RESPOND TO THE FOLLOWING QUESTIONS: 
 

A. Have the nursing school objectives been shared with the facility?   xYes   No 

Comments:        

B. Does the facility agree to cooperate in promoting the nursing school objectives? 
  x Yes   No 

 

Comments:    
 

C. Are there experiences in the facility available to students to meet clinical objectives? 
  x Yes   No 

Comments:       

D. Is the practice of registered nursing in the facility within the legal scope of practice for registered nurses as 
defined in Chapter 441.11(4), Wisconsin Statutes? (If no, facility may not be approved.) 

 

  x Yes   No 

Comments:       

E. Is the practice of licensed practical nursing in the facility within the legal scope of practice for licensed 
practical nurses as defined in Chapter 441.11(3), Wisconsin Statutes? (If no, facility may not be approved.) 

 

  x Yes   No 

Comments:       

F. If simulated settings are utilized, list the activities, responsibilities and equipment which are included in the 
learning experience: 

 
N/A 

 
 

 
 

 
 
Herzing University       FNP 

Nursing School Nursing Program(s) Utilizing Facility/Simulated Setting
 
Dr. Tricia Wagner       Department Chair     

Educational Administrator Title 
 
       7/4/19 

Signature Date 
(866) 508-0748 x  66815     pawagner@herzing.edu 
 

Telephone Number Email Address 
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Wisconsin Department of Safety and Professional Services 
Mail To: P.O. Box 8366 

Madison, WI  53705-8366 
FAX #: (608) 266-2602 
Phone #: (608) 266-2112

 
BOARD OF NURSING 

4822 Madison Yards Way 
Madison, WI 53705-8366 
E-Mail: dsps@wisconsin.gov 
Website: dsps.wisconsin.gov

CLINICAL FACILITY SELECTION AND SIMULATED SETTING EXPERIENCES 
 

Completion of this form is required for each clinical facility or simulated setting experience as part of the application for 
authorization to admit students. In addition, this form shall be completed, kept on file in the school of nursing office, and 
made available to the Board upon request for all clinical facilities and all simulated setting experiences utilized by the 
nursing school. 

I. IDENTIFYING DATA 
 

A. Name of facility:  Medical Center  

Address: 2901 W. Kinnickinnic River Pkwy Ste. 403, Milwaukee WI 53215 
 
 
 

Telephone: 414-391-4456 
 

B. Type of facility: Hospital Nursing Home Community Health Agency 

Other:  Primary Care/Clinic    

C. Number of beds at facility:  unknown  
 

D. Types of patients:  Acute, Chronic, Various ages birth to 95 years  
 

E. Administrator of facility:  Randall Lambreck 
 

F. Director of nursing service:    Diana Hopkins 
 

G. School(s) of nursing utilizing the facility:  Herzing University  
 
 

 
 
 

II. EXHIBITS (attach to this form) 
 

A. Copy of formal agreement signed by: 

1. Administrator of facility 

2. Educational administrator of nursing school 

 
B. Copy of the position description for: 

1. Registered Nurses 

2. Licensed Practical Nurses 
 

C. Listing of simulation activities provided and a listing of types of simulation equipment utilized 
 

#1004 (Rev. 7/18) 
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Wisconsin Department of Safety and Professional Services 

III. PLEASE RESPOND TO THE FOLLOWING QUESTIONS: 
 

A. Have the nursing school objectives been shared with the facility?   xYes   No 

Comments:        

B. Does the facility agree to cooperate in promoting the nursing school objectives? 
  x Yes   No 

 

Comments:    
 

C. Are there experiences in the facility available to students to meet clinical objectives? 
  x Yes   No 

Comments:       

D. Is the practice of registered nursing in the facility within the legal scope of practice for registered nurses as 
defined in Chapter 441.11(4), Wisconsin Statutes? (If no, facility may not be approved.) 

 

  x Yes   No 

Comments:       

E. Is the practice of licensed practical nursing in the facility within the legal scope of practice for licensed 
practical nurses as defined in Chapter 441.11(3), Wisconsin Statutes? (If no, facility may not be approved.) 

 

  x Yes   No 

Comments:       

F. If simulated settings are utilized, list the activities, responsibilities and equipment which are included in the 
learning experience: 

 
N/A 

 
 

 
 

 
 
Herzing University       FNP 

Nursing School Nursing Program(s) Utilizing Facility/Simulated Setting
 
Dr. Tricia Wagner       Department Chair     

Educational Administrator Title 
 
       7/4/19 

Signature Date 
(866) 508-0748 x  66815     pawagner@herzing.edu 
 

Telephone Number Email Address 
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Wisconsin Department of Safety and Professional Services 
Mail To: P.O. Box 8366 

Madison, WI  53705-8366 
FAX #: (608) 266-2602 
Phone #: (608) 266-2112

 
BOARD OF NURSING 

4822 Madison Yards Way 
Madison, WI 53705-8366 
E-Mail: dsps@wisconsin.gov 
Website: dsps.wisconsin.gov

CLINICAL FACILITY SELECTION AND SIMULATED SETTING EXPERIENCES 
 

Completion of this form is required for each clinical facility or simulated setting experience as part of the application for 
authorization to admit students. In addition, this form shall be completed, kept on file in the school of nursing office, and 
made available to the Board upon request for all clinical facilities and all simulated setting experiences utilized by the 
nursing school. 

I. IDENTIFYING DATA 
 

A. Name of facility: Aurora OBGYN  

Address: 8905 W. Lincoln Ave, Milwaukee WI 53215 
 
 
 

Telephone: (262)-884-8000 
 

B. Type of facility: Hospital Nursing Home Community Health Agency 

Other:  Clinic    

C. Number of beds at facility:  unknown  
 

D. Types of patients:    
 

E. Administrator of facility:  Randall Lambreck 
 

F. Director of nursing service:    Diana Hopkins 
 

G. School(s) of nursing utilizing the facility:  Herzing University  
 
 

 
 
 

II. EXHIBITS (attach to this form) 
 

A. Copy of formal agreement signed by: 

1. Administrator of facility 

2. Educational administrator of nursing school 

 
B. Copy of the position description for: 

1. Registered Nurses 

2. Licensed Practical Nurses 
 

C. Listing of simulation activities provided and a listing of types of simulation equipment utilized 
 

#1004 (Rev. 7/18) 
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III. PLEASE RESPOND TO THE FOLLOWING QUESTIONS: 
 

A. Have the nursing school objectives been shared with the facility?   xYes   No 

Comments:        

B. Does the facility agree to cooperate in promoting the nursing school objectives? 
  x Yes   No 

 

Comments:    
 

C. Are there experiences in the facility available to students to meet clinical objectives? 
  x Yes   No 

Comments:       

D. Is the practice of registered nursing in the facility within the legal scope of practice for registered nurses as 
defined in Chapter 441.11(4), Wisconsin Statutes? (If no, facility may not be approved.) 

 

  x Yes   No 

Comments:       

E. Is the practice of licensed practical nursing in the facility within the legal scope of practice for licensed 
practical nurses as defined in Chapter 441.11(3), Wisconsin Statutes? (If no, facility may not be approved.) 

 

  x Yes   No 

Comments:       

F. If simulated settings are utilized, list the activities, responsibilities and equipment which are included in the 
learning experience: 

 
N/A 

 
 

 
 

 
 
Herzing University       FNP 

Nursing School Nursing Program(s) Utilizing Facility/Simulated Setting
 
Dr. Tricia Wagner       Department Chair     

Educational Administrator Title 
 
       7/4/19 

Signature Date 
(866) 508-0748 x  66815     pawagner@herzing.edu 
 

Telephone Number Email Address 
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Wisconsin Department of Safety and Professional Services 
Mail To: P.O. Box 8366 

Madison, WI  53705-8366 
FAX #: (608) 266-2602 
Phone #: (608) 266-2112

 
BOARD OF NURSING 

4822 Madison Yards Way 
Madison, WI 53705-8366 
E-Mail: dsps@wisconsin.gov 
Website: dsps.wisconsin.gov

CLINICAL FACILITY SELECTION AND SIMULATED SETTING EXPERIENCES 
 

Completion of this form is required for each clinical facility or simulated setting experience as part of the application for 
authorization to admit students. In addition, this form shall be completed, kept on file in the school of nursing office, and 
made available to the Board upon request for all clinical facilities and all simulated setting experiences utilized by the 
nursing school. 

I. IDENTIFYING DATA 
 

A. Name of facility: Crossroads Care Center 

Address: 8633 32nd Ave, Kenosha WI 53142 
 
 
 

Telephone: (262) 694-8300 
 

B. Type of facility: Hospital Nursing Home Community Health Agency 

Other:  Extended care facility    

C. Number of beds at facility:  unknown  
 

D. Types of patients:  Acute, Chronic, Various ages 50 and up This is for a nurse leader course  
 

E. Administrator of facility:  Christina Said 
 

F. Director of nursing service:    unknown 
 

G. School(s) of nursing utilizing the facility:  Herzing University  
 
 

 
 
 

II. EXHIBITS (attach to this form) 
 

A. Copy of formal agreement signed by: 

1. Administrator of facility 

2. Educational administrator of nursing school 

 
B. Copy of the position description for: 

1. Registered Nurses 

2. Licensed Practical Nurses 
 

C. Listing of simulation activities provided and a listing of types of simulation equipment utilized 
 

#1004 (Rev. 7/18) 
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III. PLEASE RESPOND TO THE FOLLOWING QUESTIONS: 
 

A. Have the nursing school objectives been shared with the facility?   xYes   No 

Comments:        

B. Does the facility agree to cooperate in promoting the nursing school objectives? 
  x Yes   No 

 

Comments:    
 

C. Are there experiences in the facility available to students to meet clinical objectives? 
  x Yes   No 

Comments:       

D. Is the practice of registered nursing in the facility within the legal scope of practice for registered nurses as 
defined in Chapter 441.11(4), Wisconsin Statutes? (If no, facility may not be approved.) 

 

  x Yes   No 

Comments:       

E. Is the practice of licensed practical nursing in the facility within the legal scope of practice for licensed 
practical nurses as defined in Chapter 441.11(3), Wisconsin Statutes? (If no, facility may not be approved.) 

 

  x Yes   No 

Comments:       

F. If simulated settings are utilized, list the activities, responsibilities and equipment which are included in the 
learning experience: 

 
N/A 

 
 

 
 

 
 
Herzing University       FNP 

Nursing School Nursing Program(s) Utilizing Facility/Simulated Setting
 
Dr. Tricia Wagner       Department Chair     

Educational Administrator Title 
 
       7/4/19 

Signature Date 
(866) 508-0748 x  66815     pawagner@herzing.edu 
 

Telephone Number Email Address 
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Wisconsin Department of Safety and Professional Services 
Mail To: P.O. Box 8366 

Madison, WI  53705-8366 
FAX #: (608) 266-2602 
Phone #: (608) 266-2112

 
BOARD OF NURSING 

4822 Madison Yards Way 
Madison, WI 53705-8366 
E-Mail: dsps@wisconsin.gov 
Website: dsps.wisconsin.gov

CLINICAL FACILITY SELECTION AND SIMULATED SETTING EXPERIENCES 
 

Completion of this form is required for each clinical facility or simulated setting experience as part of the application for 
authorization to admit students. In addition, this form shall be completed, kept on file in the school of nursing office, and 
made available to the Board upon request for all clinical facilities and all simulated setting experiences utilized by the 
nursing school. 

I. IDENTIFYING DATA 
 

A. Name of facility: Froedtert & Medical College Specialty Clinic  

Address: 9200 West Wisconsin Ave, Milwaukee WI 53226 
 
 
 

Telephone: (414) 805-3666 
 

B. Type of facility: Hospital Nursing Home Community Health Agency 

Other:  Primary Care/Clinic    

C. Number of beds at facility:  unknown  
 

D. Types of patients:  Acute, Chronic, Various ages birth to 95 years  
 

E. Administrator of facility:  Jane Hendricks 
 

F. Director of nursing service:    unknown 
 

G. School(s) of nursing utilizing the facility:  Herzing University  
 
 

 
 
 

II. EXHIBITS (attach to this form) 
 

A. Copy of formal agreement signed by: 

1. Administrator of facility 

2. Educational administrator of nursing school 

 
B. Copy of the position description for: 

1. Registered Nurses 

2. Licensed Practical Nurses 
 

C. Listing of simulation activities provided and a listing of types of simulation equipment utilized 
 

#1004 (Rev. 7/18) 
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III. PLEASE RESPOND TO THE FOLLOWING QUESTIONS: 
 

A. Have the nursing school objectives been shared with the facility?   xYes   No 

Comments:        

B. Does the facility agree to cooperate in promoting the nursing school objectives? 
  x Yes   No 

 

Comments:    
 

C. Are there experiences in the facility available to students to meet clinical objectives? 
  x Yes   No 

Comments:       

D. Is the practice of registered nursing in the facility within the legal scope of practice for registered nurses as 
defined in Chapter 441.11(4), Wisconsin Statutes? (If no, facility may not be approved.) 

 

  x Yes   No 

Comments:       

E. Is the practice of licensed practical nursing in the facility within the legal scope of practice for licensed 
practical nurses as defined in Chapter 441.11(3), Wisconsin Statutes? (If no, facility may not be approved.) 

 

  x Yes   No 

Comments:       

F. If simulated settings are utilized, list the activities, responsibilities and equipment which are included in the 
learning experience: 

 
N/A 

 
 

 
 

 
 
Herzing University       FNP 

Nursing School Nursing Program(s) Utilizing Facility/Simulated Setting
 
Dr. Tricia Wagner       Department Chair     

Educational Administrator Title 
 
       7/4/19 

Signature Date 
(866) 508-0748 x  66815     pawagner@herzing.edu 
 

Telephone Number Email Address 
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Wisconsin Department of Safety and Professional Services 
Mail To: P.O. Box 8366 

Madison, WI  53705-8366 
FAX #: (608) 266-2602 
Phone #: (608) 266-2112

 
BOARD OF NURSING 

4822 Madison Yards Way 
Madison, WI 53705-8366 
E-Mail: dsps@wisconsin.gov 
Website: dsps.wisconsin.gov

CLINICAL FACILITY SELECTION AND SIMULATED SETTING EXPERIENCES 
 

Completion of this form is required for each clinical facility or simulated setting experience as part of the application for 
authorization to admit students. In addition, this form shall be completed, kept on file in the school of nursing office, and 
made available to the Board upon request for all clinical facilities and all simulated setting experiences utilized by the 
nursing school. 

I. IDENTIFYING DATA 
 

A. Name of facility: Forest County Potawatomi Health & Wellness Center  

Address: 8201 Mish Ko Swen Dr., Crandon WI 54520 
 
 
 

Telephone: (715) 478-4300 
 

B. Type of facility: Hospital Nursing Home Community Health Agency 

Other:  Primary Care/Clinic    

C. Number of beds at facility:  unknown  
 

D. Types of patients:  Acute, Chronic, Various ages birth to 95 years  
 

E. Administrator of facility:  Jeff Crawford 
 

F. Director of nursing service:    Ned Daniels 
 

G. School(s) of nursing utilizing the facility:  Herzing University  
 
 

 
 
 

II. EXHIBITS (attach to this form) 
 

A. Copy of formal agreement signed by: 

1. Administrator of facility 

2. Educational administrator of nursing school 

 
B. Copy of the position description for: 

1. Registered Nurses 

2. Licensed Practical Nurses 
 

C. Listing of simulation activities provided and a listing of types of simulation equipment utilized 
 

#1004 (Rev. 7/18) 
Wis. Admin Ch. 
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III. PLEASE RESPOND TO THE FOLLOWING QUESTIONS: 
 

A. Have the nursing school objectives been shared with the facility?   xYes   No 

Comments:        

B. Does the facility agree to cooperate in promoting the nursing school objectives? 
  x Yes   No 

 

Comments:    
 

C. Are there experiences in the facility available to students to meet clinical objectives? 
  x Yes   No 

Comments:       

D. Is the practice of registered nursing in the facility within the legal scope of practice for registered nurses as 
defined in Chapter 441.11(4), Wisconsin Statutes? (If no, facility may not be approved.) 

 

  x Yes   No 

Comments:       

E. Is the practice of licensed practical nursing in the facility within the legal scope of practice for licensed 
practical nurses as defined in Chapter 441.11(3), Wisconsin Statutes? (If no, facility may not be approved.) 

 

  x Yes   No 

Comments:       

F. If simulated settings are utilized, list the activities, responsibilities and equipment which are included in the 
learning experience: 

 
N/A 

 
 

 
 

 
 
Herzing University       FNP 

Nursing School Nursing Program(s) Utilizing Facility/Simulated Setting
 
Dr. Tricia Wagner       Department Chair     

Educational Administrator Title 
 
       7/4/19 

Signature Date 
(866) 508-0748 x  66815     pawagner@herzing.edu 
 

Telephone Number Email Address 
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Wisconsin Department of Safety and Professional Services 
Mail To: P.O. Box 8366 

Madison, WI  53705-8366 
FAX #: (608) 266-2602 
Phone #: (608) 266-2112

 
BOARD OF NURSING 

4822 Madison Yards Way 
Madison, WI 53705-8366 
E-Mail: dsps@wisconsin.gov 
Website: dsps.wisconsin.gov

CLINICAL FACILITY SELECTION AND SIMULATED SETTING EXPERIENCES 
 

Completion of this form is required for each clinical facility or simulated setting experience as part of the application for 
authorization to admit students. In addition, this form shall be completed, kept on file in the school of nursing office, and 
made available to the Board upon request for all clinical facilities and all simulated setting experiences utilized by the 
nursing school. 

I. IDENTIFYING DATA 
 

A. Name of facility: Fort Healthcare: Integrated Family Care  

Address: 1520 Madison Ave, Fort Atkinson WI 53538 
 
 
 

Telephone: (920) 568-5206 
 

B. Type of facility: Hospital Nursing Home Community Health Agency 

Other:  Primary Care/Clinic    

C. Number of beds at facility:  unknown  
 

D. Types of patients:  Acute, Chronic, Various ages birth to 95 years  
 

E. Administrator of facility:  Lisa Rudolph 
 

F. Director of nursing service:    unknown 
 

G. School(s) of nursing utilizing the facility:  Herzing University  
 
 

 
 
 

II. EXHIBITS (attach to this form) 
 

A. Copy of formal agreement signed by: 

1. Administrator of facility 

2. Educational administrator of nursing school 

 
B. Copy of the position description for: 

1. Registered Nurses 

2. Licensed Practical Nurses 
 

C. Listing of simulation activities provided and a listing of types of simulation equipment utilized 
 

#1004 (Rev. 7/18) 
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III. PLEASE RESPOND TO THE FOLLOWING QUESTIONS: 
 

A. Have the nursing school objectives been shared with the facility?   xYes   No 

Comments:        

B. Does the facility agree to cooperate in promoting the nursing school objectives? 
  x Yes   No 

 

Comments:    
 

C. Are there experiences in the facility available to students to meet clinical objectives? 
  x Yes   No 

Comments:       

D. Is the practice of registered nursing in the facility within the legal scope of practice for registered nurses as 
defined in Chapter 441.11(4), Wisconsin Statutes? (If no, facility may not be approved.) 

 

  x Yes   No 

Comments:       

E. Is the practice of licensed practical nursing in the facility within the legal scope of practice for licensed 
practical nurses as defined in Chapter 441.11(3), Wisconsin Statutes? (If no, facility may not be approved.) 

 

  x Yes   No 

Comments:       

F. If simulated settings are utilized, list the activities, responsibilities and equipment which are included in the 
learning experience: 

 
N/A 

 
 

 
 

 
 
Herzing University       FNP 

Nursing School Nursing Program(s) Utilizing Facility/Simulated Setting
 
Dr. Tricia Wagner       Department Chair     

Educational Administrator Title 
 
       7/4/19 

Signature Date 
(866) 508-0748 x  66815     pawagner@herzing.edu 
 

Telephone Number Email Address 
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Wisconsin Department of Safety and Professional Services 
Mail To: P.O. Box 8366 

Madison, WI  53705-8366 
FAX #: (608) 266-2602 
Phone #: (608) 266-2112

 
BOARD OF NURSING 

4822 Madison Yards Way 
Madison, WI 53705-8366 
E-Mail: dsps@wisconsin.gov 
Website: dsps.wisconsin.gov

CLINICAL FACILITY SELECTION AND SIMULATED SETTING EXPERIENCES 
 

Completion of this form is required for each clinical facility or simulated setting experience as part of the application for 
authorization to admit students. In addition, this form shall be completed, kept on file in the school of nursing office, and 
made available to the Board upon request for all clinical facilities and all simulated setting experiences utilized by the 
nursing school. 

I. IDENTIFYING DATA 
 

A. Name of facility: Fort Healthcare: Internal Medicine & Pediatrics  

Address: 500 McMillen St., Fort Atkinson WI 53538 
 
 
 

Telephone: (920) 568-5206 
 

B. Type of facility: Hospital Nursing Home Community Health Agency 

Other:  Primary Care/Clinic    

C. Number of beds at facility:  unknown  
 

D. Types of patients:  Acute, Chronic, Various ages birth to 95 years  
 

E. Administrator of facility:  Lisa Rudolph 
 

F. Director of nursing service:    unknown 
 

G. School(s) of nursing utilizing the facility:  Herzing University  
 
 

 
 
 

II. EXHIBITS (attach to this form) 
 

A. Copy of formal agreement signed by: 

1. Administrator of facility 

2. Educational administrator of nursing school 

 
B. Copy of the position description for: 

1. Registered Nurses 

2. Licensed Practical Nurses 
 

C. Listing of simulation activities provided and a listing of types of simulation equipment utilized 
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III. PLEASE RESPOND TO THE FOLLOWING QUESTIONS: 
 

A. Have the nursing school objectives been shared with the facility?   xYes   No 

Comments:        

B. Does the facility agree to cooperate in promoting the nursing school objectives? 
  x Yes   No 

 

Comments:    
 

C. Are there experiences in the facility available to students to meet clinical objectives? 
  x Yes   No 

Comments:       

D. Is the practice of registered nursing in the facility within the legal scope of practice for registered nurses as 
defined in Chapter 441.11(4), Wisconsin Statutes? (If no, facility may not be approved.) 

 

  x Yes   No 

Comments:       

E. Is the practice of licensed practical nursing in the facility within the legal scope of practice for licensed 
practical nurses as defined in Chapter 441.11(3), Wisconsin Statutes? (If no, facility may not be approved.) 

 

  x Yes   No 

Comments:       

F. If simulated settings are utilized, list the activities, responsibilities and equipment which are included in the 
learning experience: 

 
N/A 

 
 

 
 

 
 
Herzing University       FNP 

Nursing School Nursing Program(s) Utilizing Facility/Simulated Setting
 
Dr. Tricia Wagner       Department Chair     

Educational Administrator Title 
 
       7/4/19 

Signature Date 
(866) 508-0748 x  66815     pawagner@herzing.edu 
 

Telephone Number Email Address 
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Wisconsin Department of Safety and Professional Services 
Mail To: P.O. Box 8366 

Madison, WI  53705-8366 
FAX #: (608) 266-2602 
Phone #: (608) 266-2112

 
BOARD OF NURSING 

4822 Madison Yards Way 
Madison, WI 53705-8366 
E-Mail: dsps@wisconsin.gov 
Website: dsps.wisconsin.gov

CLINICAL FACILITY SELECTION AND SIMULATED SETTING EXPERIENCES 
 

Completion of this form is required for each clinical facility or simulated setting experience as part of the application for 
authorization to admit students. In addition, this form shall be completed, kept on file in the school of nursing office, and 
made available to the Board upon request for all clinical facilities and all simulated setting experiences utilized by the 
nursing school. 

I. IDENTIFYING DATA 
 

A. Name of facility: Froedtert  

Address: 9555 76th Street, Pleasant Prairie WI 53158 
 
 
 

Telephone: (262) 577-8000 
 

B. Type of facility: Hospital Nursing Home Community Health Agency 

Other:  Primary Care/Clinic    

C. Number of beds at facility:  unknown  
 

D. Types of patients:  Acute, Chronic, Various ages birth to 95 years  
 

E. Administrator of facility:  Jane Hendricks 
 

F. Director of nursing service:    unknown 
 

G. School(s) of nursing utilizing the facility:  Herzing University  
 
 

 
 
 

II. EXHIBITS (attach to this form) 
 

A. Copy of formal agreement signed by: 

1. Administrator of facility 

2. Educational administrator of nursing school 

 
B. Copy of the position description for: 

1. Registered Nurses 

2. Licensed Practical Nurses 
 

C. Listing of simulation activities provided and a listing of types of simulation equipment utilized 
 

#1004 (Rev. 7/18) 
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III. PLEASE RESPOND TO THE FOLLOWING QUESTIONS: 
 

A. Have the nursing school objectives been shared with the facility?   xYes   No 

Comments:        

B. Does the facility agree to cooperate in promoting the nursing school objectives? 
  x Yes   No 

 

Comments:    
 

C. Are there experiences in the facility available to students to meet clinical objectives? 
  x Yes   No 

Comments:       

D. Is the practice of registered nursing in the facility within the legal scope of practice for registered nurses as 
defined in Chapter 441.11(4), Wisconsin Statutes? (If no, facility may not be approved.) 

 

  x Yes   No 

Comments:       

E. Is the practice of licensed practical nursing in the facility within the legal scope of practice for licensed 
practical nurses as defined in Chapter 441.11(3), Wisconsin Statutes? (If no, facility may not be approved.) 

 

  x Yes   No 

Comments:       

F. If simulated settings are utilized, list the activities, responsibilities and equipment which are included in the 
learning experience: 

 
N/A 

 
 

 
 

 
 
Herzing University       FNP 

Nursing School Nursing Program(s) Utilizing Facility/Simulated Setting
 
Dr. Tricia Wagner       Department Chair     

Educational Administrator Title 
 
       7/4/19 

Signature Date 
(866) 508-0748 x  66815     pawagner@herzing.edu 
 

Telephone Number Email Address 
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Wisconsin Department of Safety and Professional Services 
Mail To: P.O. Box 8366 

Madison, WI  53705-8366 
FAX #: (608) 266-2602 
Phone #: (608) 266-2112

 
BOARD OF NURSING 

4822 Madison Yards Way 
Madison, WI 53705-8366 
E-Mail: dsps@wisconsin.gov 
Website: dsps.wisconsin.gov

CLINICAL FACILITY SELECTION AND SIMULATED SETTING EXPERIENCES 
 

Completion of this form is required for each clinical facility or simulated setting experience as part of the application for 
authorization to admit students. In addition, this form shall be completed, kept on file in the school of nursing office, and 
made available to the Board upon request for all clinical facilities and all simulated setting experiences utilized by the 
nursing school. 

I. IDENTIFYING DATA 
 

A. Name of facility: Froedtert South Medical Group 

Address: 3400 Market Lane, Kenosha WI 53144 
 
 
 

Telephone: (262) 551-4600 
 

B. Type of facility: Hospital Nursing Home Community Health Agency 

Other:  Primary Care/Clinic    

C. Number of beds at facility:  unknown  
 

D. Types of patients:  Acute, Chronic, Various ages birth to 95 years  
 

E. Administrator of facility:  Nicholas Galich 
 

F. Director of nursing service:    unknown 
 

G. School(s) of nursing utilizing the facility:  Herzing University  
 
 

 
 
 

II. EXHIBITS (attach to this form) 
 

A. Copy of formal agreement signed by: 

1. Administrator of facility 

2. Educational administrator of nursing school 

 
B. Copy of the position description for: 

1. Registered Nurses 

2. Licensed Practical Nurses 
 

C. Listing of simulation activities provided and a listing of types of simulation equipment utilized 
 

#1004 (Rev. 7/18) 
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III. PLEASE RESPOND TO THE FOLLOWING QUESTIONS: 
 

A. Have the nursing school objectives been shared with the facility?   xYes   No 

Comments:        

B. Does the facility agree to cooperate in promoting the nursing school objectives? 
  x Yes   No 

 

Comments:    
 

C. Are there experiences in the facility available to students to meet clinical objectives? 
  x Yes   No 

Comments:       

D. Is the practice of registered nursing in the facility within the legal scope of practice for registered nurses as 
defined in Chapter 441.11(4), Wisconsin Statutes? (If no, facility may not be approved.) 

 

  x Yes   No 

Comments:       

E. Is the practice of licensed practical nursing in the facility within the legal scope of practice for licensed 
practical nurses as defined in Chapter 441.11(3), Wisconsin Statutes? (If no, facility may not be approved.) 

 

  x Yes   No 

Comments:       

F. If simulated settings are utilized, list the activities, responsibilities and equipment which are included in the 
learning experience: 

 
N/A 

 
 

 
 

 
Herzing University       FNP 

Nursing School Nursing Program(s) Utilizing Facility/Simulated Setting
 
Dr. Tricia Wagner       Department Chair     

Educational Administrator Title 
 
       7/4/19 

Signature Date 
(866) 508-0748 x  66815     pawagner@herzing.edu 
 

Telephone Number Email Address 
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Wisconsin Department of Safety and Professional Services 
Mail To: P.O. Box 8366 

Madison, WI  53705-8366 
FAX #: (608) 266-2602 
Phone #: (608) 266-2112

 
BOARD OF NURSING 

4822 Madison Yards Way 
Madison, WI 53705-8366 
E-Mail: dsps@wisconsin.gov 
Website: dsps.wisconsin.gov

CLINICAL FACILITY SELECTION AND SIMULATED SETTING EXPERIENCES 
 

Completion of this form is required for each clinical facility or simulated setting experience as part of the application for 
authorization to admit students. In addition, this form shall be completed, kept on file in the school of nursing office, and 
made available to the Board upon request for all clinical facilities and all simulated setting experiences utilized by the 
nursing school. 

I. IDENTIFYING DATA 
 

A. Name of facility: Froedtert South  

Address: 9555 76th Street, Pleasant Prairie WI 53158 
 
 
 

Telephone: (262) 577-8000 
 

B. Type of facility: Hospital Nursing Home Community Health Agency 

Other:  Primary Care/Clinic    

C. Number of beds at facility:  unknown  
 

D. Types of patients:  Acute, Chronic, Various ages birth to 95 years this is a nurse educator form  
 

E. Administrator of facility:  Jane Hendricks 
 

F. Director of nursing service:    unknown 
 

G. School(s) of nursing utilizing the facility:  Herzing University  
 
 

 
 
 

II. EXHIBITS (attach to this form) 
 

A. Copy of formal agreement signed by: 

1. Administrator of facility 

2. Educational administrator of nursing school 

 
B. Copy of the position description for: 

1. Registered Nurses 

2. Licensed Practical Nurses 
 

C. Listing of simulation activities provided and a listing of types of simulation equipment utilized 
 

#1004 (Rev. 7/18) 
Wis. Admin Ch. 
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III. PLEASE RESPOND TO THE FOLLOWING QUESTIONS: 
 

A. Have the nursing school objectives been shared with the facility?   xYes   No 

Comments:        

B. Does the facility agree to cooperate in promoting the nursing school objectives? 
  x Yes   No 

 

Comments:    
 

C. Are there experiences in the facility available to students to meet clinical objectives? 
  x Yes   No 

Comments:       

D. Is the practice of registered nursing in the facility within the legal scope of practice for registered nurses as 
defined in Chapter 441.11(4), Wisconsin Statutes? (If no, facility may not be approved.) 

 

  x Yes   No 

Comments:       

E. Is the practice of licensed practical nursing in the facility within the legal scope of practice for licensed 
practical nurses as defined in Chapter 441.11(3), Wisconsin Statutes? (If no, facility may not be approved.) 

 

  x Yes   No 

Comments:       

F. If simulated settings are utilized, list the activities, responsibilities and equipment which are included in the 
learning experience: 

 
N/A 

 
 

 
 

 
 
Herzing University       FNP 

Nursing School Nursing Program(s) Utilizing Facility/Simulated Setting
 
Dr. Tricia Wagner       Department Chair     

Educational Administrator Title 
 
       7/4/19 

Signature Date 
(866) 508-0748 x  66815     pawagner@herzing.edu 
 

Telephone Number Email Address 
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Wisconsin Department of Safety and Professional Services 
Mail To: P.O. Box 8366 

Madison, WI  53705-8366 
FAX #: (608) 266-2602 
Phone #: (608) 266-2112

 
BOARD OF NURSING 

4822 Madison Yards Way 
Madison, WI 53705-8366 
E-Mail: dsps@wisconsin.gov 
Website: dsps.wisconsin.gov

CLINICAL FACILITY SELECTION AND SIMULATED SETTING EXPERIENCES 
 

Completion of this form is required for each clinical facility or simulated setting experience as part of the application for 
authorization to admit students. In addition, this form shall be completed, kept on file in the school of nursing office, and 
made available to the Board upon request for all clinical facilities and all simulated setting experiences utilized by the 
nursing school. 

I. IDENTIFYING DATA 
 

A. Name of facility: Gateway Technical College  

Address: 3530 30th Ave, Kenosha WI 53144 
 
 
 

Telephone: (262) 564-2712 
 

B. Type of facility: Hospital Nursing Home Community Health Agency 

Other:  College/University    

C. Number of beds at facility:  unknown  
 

D. Types of patients:  This is a nurse educator setting.  
 

E. Administrator of facility:  Zina Haywood 
 

F. Director of nursing service:    unknown 
 

G. School(s) of nursing utilizing the facility:  Herzing University  
 
 

 
 
 

II. EXHIBITS (attach to this form) 
 

A. Copy of formal agreement signed by: 

1. Administrator of facility 

2. Educational administrator of nursing school 

 
B. Copy of the position description for: 

1. Registered Nurses 

2. Licensed Practical Nurses 
 

C. Listing of simulation activities provided and a listing of types of simulation equipment utilized 
 

#1004 (Rev. 7/18) 
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III. PLEASE RESPOND TO THE FOLLOWING QUESTIONS: 
 

A. Have the nursing school objectives been shared with the facility?   xYes   No 

Comments:        

B. Does the facility agree to cooperate in promoting the nursing school objectives? 
  x Yes   No 

 

Comments:    
 

C. Are there experiences in the facility available to students to meet clinical objectives? 
  x Yes   No 

Comments:       

D. Is the practice of registered nursing in the facility within the legal scope of practice for registered nurses as 
defined in Chapter 441.11(4), Wisconsin Statutes? (If no, facility may not be approved.) 

 

  x Yes   No 

Comments:       

E. Is the practice of licensed practical nursing in the facility within the legal scope of practice for licensed 
practical nurses as defined in Chapter 441.11(3), Wisconsin Statutes? (If no, facility may not be approved.) 

 

  x Yes   No 

Comments:       

F. If simulated settings are utilized, list the activities, responsibilities and equipment which are included in the 
learning experience: 

 
N/A 

 
 

 
 

 
Herzing University       FNP 

Nursing School Nursing Program(s) Utilizing Facility/Simulated Setting
 
Dr. Tricia Wagner       Department Chair     

Educational Administrator Title 
 
       7/4/19 

Signature Date 
(866) 508-0748 x  66815     pawagner@herzing.edu 
 

Telephone Number Email Address 
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Wisconsin Department of Safety and Professional Services 
Mail To: P.O. Box 8366 

Madison, WI  53705-8366 
FAX #: (608) 266-2602 
Phone #: (608) 266-2112

 
BOARD OF NURSING 

4822 Madison Yards Way 
Madison, WI 53705-8366 
E-Mail: dsps@wisconsin.gov 
Website: dsps.wisconsin.gov

CLINICAL FACILITY SELECTION AND SIMULATED SETTING EXPERIENCES 
 

Completion of this form is required for each clinical facility or simulated setting experience as part of the application for 
authorization to admit students. In addition, this form shall be completed, kept on file in the school of nursing office, and 
made available to the Board upon request for all clinical facilities and all simulated setting experiences utilized by the 
nursing school. 

I. IDENTIFYING DATA 
 

A. Name of facility: Great Lakes Family Medical Center 

Address: 6123 Green Bay Rd Ste. 250, Kenosha WI 53142 
 
 
 

Telephone: (262) 652-2710 
 

B. Type of facility: Hospital Nursing Home Community Health Agency 

Other:  Primary Care/Clinic    

C. Number of beds at facility:  unknown  
 

D. Types of patients:  Acute, Chronic, Various ages birth to 95 years  
 

E. Administrator of facility:  Rodrigo Junata 
 

F. Director of nursing service:    unknown 
 

G. School(s) of nursing utilizing the facility:  Herzing University  
 
 

 
 
 

II. EXHIBITS (attach to this form) 
 

A. Copy of formal agreement signed by: 

1. Administrator of facility 

2. Educational administrator of nursing school 

 
B. Copy of the position description for: 

1. Registered Nurses 

2. Licensed Practical Nurses 
 

C. Listing of simulation activities provided and a listing of types of simulation equipment utilized 
 

#1004 (Rev. 7/18) 
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III. PLEASE RESPOND TO THE FOLLOWING QUESTIONS: 
 

A. Have the nursing school objectives been shared with the facility?   xYes   No 

Comments:        

B. Does the facility agree to cooperate in promoting the nursing school objectives? 
  x Yes   No 

 

Comments:    
 

C. Are there experiences in the facility available to students to meet clinical objectives? 
  x Yes   No 

Comments:       

D. Is the practice of registered nursing in the facility within the legal scope of practice for registered nurses as 
defined in Chapter 441.11(4), Wisconsin Statutes? (If no, facility may not be approved.) 

 

  x Yes   No 

Comments:       

E. Is the practice of licensed practical nursing in the facility within the legal scope of practice for licensed 
practical nurses as defined in Chapter 441.11(3), Wisconsin Statutes? (If no, facility may not be approved.) 

 

  x Yes   No 

Comments:       

F. If simulated settings are utilized, list the activities, responsibilities and equipment which are included in the 
learning experience: 

 
N/A 

 
 

 
 

 
 
Herzing University       FNP 

Nursing School Nursing Program(s) Utilizing Facility/Simulated Setting
 
Dr. Tricia Wagner       Department Chair     

Educational Administrator Title 
 
       7/4/19 

Signature Date 
(866) 508-0748 x  66815     pawagner@herzing.edu 
 

Telephone Number Email Address 
 
 
 
 
 

Page 2 of 2 



Wisconsin Department of Safety and Professional Services 
Mail To: P.O. Box 8366 

Madison, WI  53705-8366 
FAX #: (608) 266-2602 
Phone #: (608) 266-2112

 
BOARD OF NURSING 

4822 Madison Yards Way 
Madison, WI 53705-8366 
E-Mail: dsps@wisconsin.gov 
Website: dsps.wisconsin.gov

CLINICAL FACILITY SELECTION AND SIMULATED SETTING EXPERIENCES 
 

Completion of this form is required for each clinical facility or simulated setting experience as part of the application for 
authorization to admit students. In addition, this form shall be completed, kept on file in the school of nursing office, and 
made available to the Board upon request for all clinical facilities and all simulated setting experiences utilized by the 
nursing school. 

I. IDENTIFYING DATA 
 

A. Name of facility: Gundersen Moundview 

Address: 402 W. Lake St., Friendship WI 53934 
 
 
 

Telephone: (608) 339-3331 
 

B. Type of facility: Hospital Nursing Home Community Health Agency 

Other:  Primary Care/Clinic    

C. Number of beds at facility:  unknown  
 

D. Types of patients:  Acute, Chronic, Various ages birth to 95 years  
 

E. Administrator of facility:  Frank Perez 
 

F. Director of nursing service:    Danielle Gearhart 
 

G. School(s) of nursing utilizing the facility:  Herzing University  
 
 

 
 
 

II. EXHIBITS (attach to this form) 
 

A. Copy of formal agreement signed by: 

1. Administrator of facility 

2. Educational administrator of nursing school 

 
B. Copy of the position description for: 

1. Registered Nurses 

2. Licensed Practical Nurses 
 

C. Listing of simulation activities provided and a listing of types of simulation equipment utilized 
 

#1004 (Rev. 7/18) 
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N1.08 

 
Committed to Equal Opportunity in Employment and Licensing Page 1 of 2
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III. PLEASE RESPOND TO THE FOLLOWING QUESTIONS: 
 

A. Have the nursing school objectives been shared with the facility?   xYes   No 

Comments:        

B. Does the facility agree to cooperate in promoting the nursing school objectives? 
  x Yes   No 

 

Comments:    
 

C. Are there experiences in the facility available to students to meet clinical objectives? 
  x Yes   No 

Comments:       

D. Is the practice of registered nursing in the facility within the legal scope of practice for registered nurses as 
defined in Chapter 441.11(4), Wisconsin Statutes? (If no, facility may not be approved.) 

 

  x Yes   No 

Comments:       

E. Is the practice of licensed practical nursing in the facility within the legal scope of practice for licensed 
practical nurses as defined in Chapter 441.11(3), Wisconsin Statutes? (If no, facility may not be approved.) 

 

  x Yes   No 

Comments:       

F. If simulated settings are utilized, list the activities, responsibilities and equipment which are included in the 
learning experience: 

 
N/A 

 
 

 
 

 
 
Herzing University       FNP 

Nursing School Nursing Program(s) Utilizing Facility/Simulated Setting
 
Dr. Tricia Wagner       Department Chair     

Educational Administrator Title 
 
       7/4/19 

Signature Date 
(866) 508-0748 x  66815     pawagner@herzing.edu 
 

Telephone Number Email Address 
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Wisconsin Department of Safety and Professional Services 
Mail To: P.O. Box 8366 

Madison, WI  53705-8366 
FAX #: (608) 266-2602 
Phone #: (608) 266-2112

 
BOARD OF NURSING 

4822 Madison Yards Way 
Madison, WI 53705-8366 
E-Mail: dsps@wisconsin.gov 
Website: dsps.wisconsin.gov

CLINICAL FACILITY SELECTION AND SIMULATED SETTING EXPERIENCES 
 

Completion of this form is required for each clinical facility or simulated setting experience as part of the application for 
authorization to admit students. In addition, this form shall be completed, kept on file in the school of nursing office, and 
made available to the Board upon request for all clinical facilities and all simulated setting experiences utilized by the 
nursing school. 

I. IDENTIFYING DATA 
 

A. Name of facility: Gundersen Health System 

Address: 1900 South Ave, LaCrosse WI 54601 
 
 
 

Telephone: (608) 782-7300 
 

B. Type of facility: Hospital Nursing Home Community Health Agency 

Other:  Primary Care/Clinic    

C. Number of beds at facility:  unknown  
 

D. Types of patients:  Acute, Chronic, Various ages birth to 95 years  
 

E. Administrator of facility:  Greg Thompson 
 

F. Director of nursing service:    Danielle Gearhart 
 

G. School(s) of nursing utilizing the facility:  Herzing University  
 
 

 
 
 

II. EXHIBITS (attach to this form) 
 

A. Copy of formal agreement signed by: 

1. Administrator of facility 

2. Educational administrator of nursing school 

 
B. Copy of the position description for: 

1. Registered Nurses 

2. Licensed Practical Nurses 
 

C. Listing of simulation activities provided and a listing of types of simulation equipment utilized 
 

#1004 (Rev. 7/18) 
Wis. Admin Ch. 
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III. PLEASE RESPOND TO THE FOLLOWING QUESTIONS: 
 

A. Have the nursing school objectives been shared with the facility?   xYes   No 

Comments:        

B. Does the facility agree to cooperate in promoting the nursing school objectives? 
  x Yes   No 

 

Comments:    
 

C. Are there experiences in the facility available to students to meet clinical objectives? 
  x Yes   No 

Comments:       

D. Is the practice of registered nursing in the facility within the legal scope of practice for registered nurses as 
defined in Chapter 441.11(4), Wisconsin Statutes? (If no, facility may not be approved.) 

 

  x Yes   No 

Comments:       

E. Is the practice of licensed practical nursing in the facility within the legal scope of practice for licensed 
practical nurses as defined in Chapter 441.11(3), Wisconsin Statutes? (If no, facility may not be approved.) 

 

  x Yes   No 

Comments:       

F. If simulated settings are utilized, list the activities, responsibilities and equipment which are included in the 
learning experience: 

 
N/A 

 
 

 
 

 
Herzing University       FNP 

Nursing School Nursing Program(s) Utilizing Facility/Simulated Setting
 
Dr. Tricia Wagner       Department Chair     

Educational Administrator Title 
 
       7/4/19 

Signature Date 
(866) 508-0748 x  66815     pawagner@herzing.edu 
 

Telephone Number Email Address 
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Wisconsin Department of Safety and Professional Services 
Mail To: P.O. Box 8366 

Madison, WI  53705-8366 
FAX #: (608) 266-2602 
Phone #: (608) 266-2112

 
BOARD OF NURSING 

4822 Madison Yards Way 
Madison, WI 53705-8366 
E-Mail: dsps@wisconsin.gov 
Website: dsps.wisconsin.gov

CLINICAL FACILITY SELECTION AND SIMULATED SETTING EXPERIENCES 
 

Completion of this form is required for each clinical facility or simulated setting experience as part of the application for 
authorization to admit students. In addition, this form shall be completed, kept on file in the school of nursing office, and 
made available to the Board upon request for all clinical facilities and all simulated setting experiences utilized by the 
nursing school. 

I. IDENTIFYING DATA 
 

A. Name of facility: Healing Corners 

Address: 19115 W. Capitol Dr., Ste 117, Brookfield WI 53045 
 
 
 

Telephone: (262) 781-0240 
 

B. Type of facility: Hospital Nursing Home Community Health Agency 

Other:  Primary Care/Clinic    

C. Number of beds at facility:  unknown  
 

D. Types of patients:  Acute, Chronic, Various ages birth to 95 years  
 

E. Administrator of facility:  Siamak Arassi 
 

F. Director of nursing service:    Siamak Arassi 
 

G. School(s) of nursing utilizing the facility:  Herzing University  
 
 

 
 
 

II. EXHIBITS (attach to this form) 
 

A. Copy of formal agreement signed by: 

1. Administrator of facility 

2. Educational administrator of nursing school 

 
B. Copy of the position description for: 

1. Registered Nurses 

2. Licensed Practical Nurses 
 

C. Listing of simulation activities provided and a listing of types of simulation equipment utilized 
 

#1004 (Rev. 7/18) 
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III. PLEASE RESPOND TO THE FOLLOWING QUESTIONS: 
 

A. Have the nursing school objectives been shared with the facility?   xYes   No 

Comments:        

B. Does the facility agree to cooperate in promoting the nursing school objectives? 
  x Yes   No 

 

Comments:    
 

C. Are there experiences in the facility available to students to meet clinical objectives? 
  x Yes   No 

Comments:       

D. Is the practice of registered nursing in the facility within the legal scope of practice for registered nurses as 
defined in Chapter 441.11(4), Wisconsin Statutes? (If no, facility may not be approved.) 

 

  x Yes   No 

Comments:       

E. Is the practice of licensed practical nursing in the facility within the legal scope of practice for licensed 
practical nurses as defined in Chapter 441.11(3), Wisconsin Statutes? (If no, facility may not be approved.) 

 

  x Yes   No 

Comments:       

F. If simulated settings are utilized, list the activities, responsibilities and equipment which are included in the 
learning experience: 

 
N/A 

 
 

 
 

 
 
Herzing University       FNP 

Nursing School Nursing Program(s) Utilizing Facility/Simulated Setting
 
Dr. Tricia Wagner       Department Chair     

Educational Administrator Title 
 
       7/4/19 

Signature Date 
(866) 508-0748 x  66815     pawagner@herzing.edu 
 

Telephone Number Email Address 
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Wisconsin Department of Safety and Professional Services 
Mail To: P.O. Box 8366 

Madison, WI  53705-8366 
FAX #: (608) 266-2602 
Phone #: (608) 266-2112

 
BOARD OF NURSING 

4822 Madison Yards Way 
Madison, WI 53705-8366 
E-Mail: dsps@wisconsin.gov 
Website: dsps.wisconsin.gov

CLINICAL FACILITY SELECTION AND SIMULATED SETTING EXPERIENCES 
 

Completion of this form is required for each clinical facility or simulated setting experience as part of the application for 
authorization to admit students. In addition, this form shall be completed, kept on file in the school of nursing office, and 
made available to the Board upon request for all clinical facilities and all simulated setting experiences utilized by the 
nursing school. 

I. IDENTIFYING DATA 
 

A. Name of facility: Herzing University  

Address: 5218 E Terrace Dr., Madison WI 53718 
 
 
 

Telephone: (262) 564-2712 
 

B. Type of facility: Hospital Nursing Home Community Health Agency 

Other:  College/University    

C. Number of beds at facility:  unknown  
 

D. Types of patients:  This is a nurse educator setting.  
 

E. Administrator of facility:  Brandy Ebert 
 

F. Director of nursing service:    unknown 
 

G. School(s) of nursing utilizing the facility:  Herzing University  
 
 

 
 
 

II. EXHIBITS (attach to this form) 
 

A. Copy of formal agreement signed by: 

1. Administrator of facility 

2. Educational administrator of nursing school 

 
B. Copy of the position description for: 

1. Registered Nurses 

2. Licensed Practical Nurses 
 

C. Listing of simulation activities provided and a listing of types of simulation equipment utilized 
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III. PLEASE RESPOND TO THE FOLLOWING QUESTIONS: 
 

A. Have the nursing school objectives been shared with the facility?   xYes   No 

Comments:        

B. Does the facility agree to cooperate in promoting the nursing school objectives? 
  x Yes   No 

 

Comments:    
 

C. Are there experiences in the facility available to students to meet clinical objectives? 
  x Yes   No 

Comments:       

D. Is the practice of registered nursing in the facility within the legal scope of practice for registered nurses as 
defined in Chapter 441.11(4), Wisconsin Statutes? (If no, facility may not be approved.) 

 

  x Yes   No 

Comments:       

E. Is the practice of licensed practical nursing in the facility within the legal scope of practice for licensed 
practical nurses as defined in Chapter 441.11(3), Wisconsin Statutes? (If no, facility may not be approved.) 

 

  x Yes   No 

Comments:       

F. If simulated settings are utilized, list the activities, responsibilities and equipment which are included in the 
learning experience: 

 
N/A 

 
 

 
 

 
 
Herzing University       FNP 

Nursing School Nursing Program(s) Utilizing Facility/Simulated Setting
 
Dr. Tricia Wagner       Department Chair     

Educational Administrator Title 
 
       7/4/19 

Signature Date 
(866) 508-0748 x  66815     pawagner@herzing.edu 
 

Telephone Number Email Address 
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Wisconsin Department of Safety and Professional Services 
Mail To: P.O. Box 8366 

Madison, WI  53705-8366 
FAX #: (608) 266-2602 
Phone #: (608) 266-2112

 
BOARD OF NURSING 

4822 Madison Yards Way 
Madison, WI 53705-8366 
E-Mail: dsps@wisconsin.gov 
Website: dsps.wisconsin.gov

CLINICAL FACILITY SELECTION AND SIMULATED SETTING EXPERIENCES 
 

Completion of this form is required for each clinical facility or simulated setting experience as part of the application for 
authorization to admit students. In addition, this form shall be completed, kept on file in the school of nursing office, and 
made available to the Board upon request for all clinical facilities and all simulated setting experiences utilized by the 
nursing school. 

I. IDENTIFYING DATA 
 

A. Name of facility: Holy Family Memorial Lakefront Clinic 

Address: 1650 S. 41st St., Manitowoc WI 54220 
 
 
 

Telephone: (920) 320-2436 
 

B. Type of facility: Hospital Nursing Home Community Health Agency 

Other:  Primary Care/Clinic    

C. Number of beds at facility:  unknown  
 

D. Types of patients:  Acute, Chronic, Various ages birth to 95 years  
 

E. Administrator of facility:  Treesa Peterik 
 

F. Director of nursing service:    Treesa Peterik 
 

G. School(s) of nursing utilizing the facility:  Herzing University  
 
 

 
 
 

II. EXHIBITS (attach to this form) 
 

A. Copy of formal agreement signed by: 

1. Administrator of facility 

2. Educational administrator of nursing school 

 
B. Copy of the position description for: 

1. Registered Nurses 

2. Licensed Practical Nurses 
 

C. Listing of simulation activities provided and a listing of types of simulation equipment utilized 
 

#1004 (Rev. 7/18) 
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III. PLEASE RESPOND TO THE FOLLOWING QUESTIONS: 
 

A. Have the nursing school objectives been shared with the facility?   xYes   No 

Comments:        

B. Does the facility agree to cooperate in promoting the nursing school objectives? 
  x Yes   No 

 

Comments:    
 

C. Are there experiences in the facility available to students to meet clinical objectives? 
  x Yes   No 

Comments:       

D. Is the practice of registered nursing in the facility within the legal scope of practice for registered nurses as 
defined in Chapter 441.11(4), Wisconsin Statutes? (If no, facility may not be approved.) 

 

  x Yes   No 

Comments:       

E. Is the practice of licensed practical nursing in the facility within the legal scope of practice for licensed 
practical nurses as defined in Chapter 441.11(3), Wisconsin Statutes? (If no, facility may not be approved.) 

 

  x Yes   No 

Comments:       

F. If simulated settings are utilized, list the activities, responsibilities and equipment which are included in the 
learning experience: 

 
N/A 

 
 

 
 

 
 
Herzing University       FNP 

Nursing School Nursing Program(s) Utilizing Facility/Simulated Setting
 
Dr. Tricia Wagner       Department Chair     

Educational Administrator Title 
 
       7/4/19 

Signature Date 
(866) 508-0748 x  66815     pawagner@herzing.edu 
 

Telephone Number Email Address 
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Wisconsin Department of Safety and Professional Services 
Mail To: P.O. Box 8366 

Madison, WI  53705-8366 
FAX #: (608) 266-2602 
Phone #: (608) 266-2112

 
BOARD OF NURSING 

4822 Madison Yards Way 
Madison, WI 53705-8366 
E-Mail: dsps@wisconsin.gov 
Website: dsps.wisconsin.gov

CLINICAL FACILITY SELECTION AND SIMULATED SETTING EXPERIENCES 
 

Completion of this form is required for each clinical facility or simulated setting experience as part of the application for 
authorization to admit students. In addition, this form shall be completed, kept on file in the school of nursing office, and 
made available to the Board upon request for all clinical facilities and all simulated setting experiences utilized by the 
nursing school. 

I. IDENTIFYING DATA 
 

A. Name of facility: Hometown Homecare & Hospice 

Address: 13255 W. Bluemound Rd., Brookfield WI 53225 
 
 
 

Telephone: (262) 796-0600 
 

B. Type of facility: Hospital Nursing Home Community Health Agency 

Other:  Primary Care/Clinic    

C. Number of beds at facility:  unknown  
 

D. Types of patients:  Acute, Chronic, Various ages birth to 95 years  
 

E. Administrator of facility:  Chris Schaefer 
 

F. Director of nursing service:    Chris Schaefer 
 

G. School(s) of nursing utilizing the facility:  Herzing University  
 
 

 
 
 

II. EXHIBITS (attach to this form) 
 

A. Copy of formal agreement signed by: 

1. Administrator of facility 

2. Educational administrator of nursing school 

 
B. Copy of the position description for: 

1. Registered Nurses 

2. Licensed Practical Nurses 
 

C. Listing of simulation activities provided and a listing of types of simulation equipment utilized 
 

#1004 (Rev. 7/18) 
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III. PLEASE RESPOND TO THE FOLLOWING QUESTIONS: 
 

A. Have the nursing school objectives been shared with the facility?   xYes   No 

Comments:        

B. Does the facility agree to cooperate in promoting the nursing school objectives? 
  x Yes   No 

 

Comments:    
 

C. Are there experiences in the facility available to students to meet clinical objectives? 
  x Yes   No 

Comments:       

D. Is the practice of registered nursing in the facility within the legal scope of practice for registered nurses as 
defined in Chapter 441.11(4), Wisconsin Statutes? (If no, facility may not be approved.) 

 

  x Yes   No 

Comments:       

E. Is the practice of licensed practical nursing in the facility within the legal scope of practice for licensed 
practical nurses as defined in Chapter 441.11(3), Wisconsin Statutes? (If no, facility may not be approved.) 

 

  x Yes   No 

Comments:       

F. If simulated settings are utilized, list the activities, responsibilities and equipment which are included in the 
learning experience: 

 
N/A 

 
 

 
 

 
 
Herzing University       FNP 

Nursing School Nursing Program(s) Utilizing Facility/Simulated Setting
 
Dr. Tricia Wagner       Department Chair     

Educational Administrator Title 
 
       7/4/19 

Signature Date 
(866) 508-0748 x  66815     pawagner@herzing.edu 
 

Telephone Number Email Address 
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Wisconsin Department of Safety and Professional Services 
Mail To: P.O. Box 8366 

Madison, WI  53705-8366 
FAX #: (608) 266-2602 
Phone #: (608) 266-2112

 
BOARD OF NURSING 

4822 Madison Yards Way 
Madison, WI 53705-8366 
E-Mail: dsps@wisconsin.gov 
Website: dsps.wisconsin.gov

CLINICAL FACILITY SELECTION AND SIMULATED SETTING EXPERIENCES 
 

Completion of this form is required for each clinical facility or simulated setting experience as part of the application for 
authorization to admit students. In addition, this form shall be completed, kept on file in the school of nursing office, and 
made available to the Board upon request for all clinical facilities and all simulated setting experiences utilized by the 
nursing school. 

I. IDENTIFYING DATA 
 

A. Name of facility: Junith M. Thompson MD, SC 

Address: 6530 Sheridan Road, Kenosha WI 53143 
 
 
 

Telephone: (262) 657-8630 
 

B. Type of facility: Hospital Nursing Home Community Health Agency 

Other:  Primary Care/Clinic    

C. Number of beds at facility:  unknown  
 

D. Types of patients:  Acute, Chronic, Various ages birth to 95 years  
 

E. Administrator of facility:  Junith Thompson 
 

F. Director of nursing service:    Junith Thompson  
 

G. School(s) of nursing utilizing the facility:  Herzing University  
 
 

 
 
 

II. EXHIBITS (attach to this form) 
 

A. Copy of formal agreement signed by: 

1. Administrator of facility 

2. Educational administrator of nursing school 

 
B. Copy of the position description for: 

1. Registered Nurses 

2. Licensed Practical Nurses 
 

C. Listing of simulation activities provided and a listing of types of simulation equipment utilized 
 

#1004 (Rev. 7/18) 
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III. PLEASE RESPOND TO THE FOLLOWING QUESTIONS: 
 

A. Have the nursing school objectives been shared with the facility?   xYes   No 

Comments:        

B. Does the facility agree to cooperate in promoting the nursing school objectives? 
  x Yes   No 

 

Comments:    
 

C. Are there experiences in the facility available to students to meet clinical objectives? 
  x Yes   No 

Comments:       

D. Is the practice of registered nursing in the facility within the legal scope of practice for registered nurses as 
defined in Chapter 441.11(4), Wisconsin Statutes? (If no, facility may not be approved.) 

 

  x Yes   No 

Comments:       

E. Is the practice of licensed practical nursing in the facility within the legal scope of practice for licensed 
practical nurses as defined in Chapter 441.11(3), Wisconsin Statutes? (If no, facility may not be approved.) 

 

  x Yes   No 

Comments:       

F. If simulated settings are utilized, list the activities, responsibilities and equipment which are included in the 
learning experience: 

 
N/A 

 
 

 
 

 
 
Herzing University       FNP 

Nursing School Nursing Program(s) Utilizing Facility/Simulated Setting
 
Dr. Tricia Wagner       Department Chair     

Educational Administrator Title 
 
       7/4/19 

Signature Date 
(866) 508-0748 x  66815     pawagner@herzing.edu 
 

Telephone Number Email Address 
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Wisconsin Department of Safety and Professional Services 
Mail To: P.O. Box 8366 

Madison, WI  53705-8366 
FAX #: (608) 266-2602 
Phone #: (608) 266-2112

 
BOARD OF NURSING 

4822 Madison Yards Way 
Madison, WI 53705-8366 
E-Mail: dsps@wisconsin.gov 
Website: dsps.wisconsin.gov

CLINICAL FACILITY SELECTION AND SIMULATED SETTING EXPERIENCES 
 

Completion of this form is required for each clinical facility or simulated setting experience as part of the application for 
authorization to admit students. In addition, this form shall be completed, kept on file in the school of nursing office, and 
made available to the Board upon request for all clinical facilities and all simulated setting experiences utilized by the 
nursing school. 

I. IDENTIFYING DATA 
 

A. Name of facility: Kenosha Community Health Center 

Address: 6226 14th Ave, Kenosha WI 53143 
 
 
 

Telephone: (262) 764-3612 
 

B. Type of facility: Hospital Nursing Home Community Health Agency 

Other:  Primary Care/Clinic    

C. Number of beds at facility:  unknown  
 

D. Types of patients:  Acute, Chronic, Various ages birth to 95 years  
 

E. Administrator of facility:  Dorothy Templer 
 

F. Director of nursing service:    unknown  
 

G. School(s) of nursing utilizing the facility:  Herzing University  
 
 

 
 
 

II. EXHIBITS (attach to this form) 
 

A. Copy of formal agreement signed by: 

1. Administrator of facility 

2. Educational administrator of nursing school 

 
B. Copy of the position description for: 

1. Registered Nurses 

2. Licensed Practical Nurses 
 

C. Listing of simulation activities provided and a listing of types of simulation equipment utilized 
 

#1004 (Rev. 7/18) 
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III. PLEASE RESPOND TO THE FOLLOWING QUESTIONS: 
 

A. Have the nursing school objectives been shared with the facility?   xYes   No 

Comments:        

B. Does the facility agree to cooperate in promoting the nursing school objectives? 
  x Yes   No 

 

Comments:    
 

C. Are there experiences in the facility available to students to meet clinical objectives? 
  x Yes   No 

Comments:       

D. Is the practice of registered nursing in the facility within the legal scope of practice for registered nurses as 
defined in Chapter 441.11(4), Wisconsin Statutes? (If no, facility may not be approved.) 

 

  x Yes   No 

Comments:       

E. Is the practice of licensed practical nursing in the facility within the legal scope of practice for licensed 
practical nurses as defined in Chapter 441.11(3), Wisconsin Statutes? (If no, facility may not be approved.) 

 

  x Yes   No 

Comments:       

F. If simulated settings are utilized, list the activities, responsibilities and equipment which are included in the 
learning experience: 

 
N/A 

 
 

 
 

 
 
Herzing University       FNP 

Nursing School Nursing Program(s) Utilizing Facility/Simulated Setting
 
Dr. Tricia Wagner       Department Chair     

Educational Administrator Title 
 
       7/4/19 

Signature Date 
(866) 508-0748 x  66815     pawagner@herzing.edu 
 

Telephone Number Email Address 
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Wisconsin Department of Safety and Professional Services 
Mail To: P.O. Box 8366 

Madison, WI  53705-8366 
FAX #: (608) 266-2602 
Phone #: (608) 266-2112

 
BOARD OF NURSING 

4822 Madison Yards Way 
Madison, WI 53705-8366 
E-Mail: dsps@wisconsin.gov 
Website: dsps.wisconsin.gov

CLINICAL FACILITY SELECTION AND SIMULATED SETTING EXPERIENCES 
 

Completion of this form is required for each clinical facility or simulated setting experience as part of the application for 
authorization to admit students. In addition, this form shall be completed, kept on file in the school of nursing office, and 
made available to the Board upon request for all clinical facilities and all simulated setting experiences utilized by the 
nursing school. 

I. IDENTIFYING DATA 
 

A. Name of facility: Kenosha Medical Group (Zenith Healthcare) 

Address: 6121 Green Bay Rd Ste. 150, Kenosha WI 53144 
 
 
 

Telephone: (262) 764-7576 
 

B. Type of facility: Hospital Nursing Home Community Health Agency 

Other:  Primary Care/Clinic    

C. Number of beds at facility:  unknown  
 

D. Types of patients:  Acute, Chronic, Various ages birth to 95 years  
 

E. Administrator of facility:  Stefanie Ruffalo 
 

F. Director of nursing service:    unknown  
 

G. School(s) of nursing utilizing the facility:  Herzing University  
 
 

 
 
 

II. EXHIBITS (attach to this form) 
 

A. Copy of formal agreement signed by: 

1. Administrator of facility 

2. Educational administrator of nursing school 

 
B. Copy of the position description for: 

1. Registered Nurses 

2. Licensed Practical Nurses 
 

C. Listing of simulation activities provided and a listing of types of simulation equipment utilized 
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III. PLEASE RESPOND TO THE FOLLOWING QUESTIONS: 
 

A. Have the nursing school objectives been shared with the facility?   xYes   No 

Comments:        

B. Does the facility agree to cooperate in promoting the nursing school objectives? 
  x Yes   No 

 

Comments:    
 

C. Are there experiences in the facility available to students to meet clinical objectives? 
  x Yes   No 

Comments:       

D. Is the practice of registered nursing in the facility within the legal scope of practice for registered nurses as 
defined in Chapter 441.11(4), Wisconsin Statutes? (If no, facility may not be approved.) 

 

  x Yes   No 

Comments:       

E. Is the practice of licensed practical nursing in the facility within the legal scope of practice for licensed 
practical nurses as defined in Chapter 441.11(3), Wisconsin Statutes? (If no, facility may not be approved.) 

 

  x Yes   No 

Comments:       

F. If simulated settings are utilized, list the activities, responsibilities and equipment which are included in the 
learning experience: 

 
N/A 

 
 

 
 

 
 
Herzing University       FNP 

Nursing School Nursing Program(s) Utilizing Facility/Simulated Setting
 
Dr. Tricia Wagner       Department Chair     

Educational Administrator Title 
 
       7/4/19 

Signature Date 
(866) 508-0748 x  66815     pawagner@herzing.edu 
 

Telephone Number Email Address 
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Wisconsin Department of Safety and Professional Services 
Mail To: P.O. Box 8366 

Madison, WI  53705-8366 
FAX #: (608) 266-2602 
Phone #: (608) 266-2112

 
BOARD OF NURSING 

4822 Madison Yards Way 
Madison, WI 53705-8366 
E-Mail: dsps@wisconsin.gov 
Website: dsps.wisconsin.gov

CLINICAL FACILITY SELECTION AND SIMULATED SETTING EXPERIENCES 
 

Completion of this form is required for each clinical facility or simulated setting experience as part of the application for 
authorization to admit students. In addition, this form shall be completed, kept on file in the school of nursing office, and 
made available to the Board upon request for all clinical facilities and all simulated setting experiences utilized by the 
nursing school. 

I. IDENTIFYING DATA 
 

A. Name of facility: Lubsey Medical 

Address: 5300 W Villard Ave, Milwaukee WI 53218 
 
 
 

Telephone: (414) 438-6666 
 

B. Type of facility: Hospital Nursing Home Community Health Agency 

Other:  Primary Care/Clinic    

C. Number of beds at facility:  unknown  
 

D. Types of patients:  Acute, Chronic, Various ages birth to 95 years  
 

E. Administrator of facility:  Barry Johnson 
 

F. Director of nursing service:    unknown  
 

G. School(s) of nursing utilizing the facility:  Herzing University  
 
 

 
 
 

II. EXHIBITS (attach to this form) 
 

A. Copy of formal agreement signed by: 

1. Administrator of facility 

2. Educational administrator of nursing school 

 
B. Copy of the position description for: 

1. Registered Nurses 

2. Licensed Practical Nurses 
 

C. Listing of simulation activities provided and a listing of types of simulation equipment utilized 
 

#1004 (Rev. 7/18) 
Wis. Admin Ch. 
N1.08 

 
Committed to Equal Opportunity in Employment and Licensing Page 1 of 2



Wisconsin Department of Safety and Professional Services 

III. PLEASE RESPOND TO THE FOLLOWING QUESTIONS: 
 

A. Have the nursing school objectives been shared with the facility?   xYes   No 

Comments:        

B. Does the facility agree to cooperate in promoting the nursing school objectives? 
  x Yes   No 

 

Comments:    
 

C. Are there experiences in the facility available to students to meet clinical objectives? 
  x Yes   No 

Comments:       

D. Is the practice of registered nursing in the facility within the legal scope of practice for registered nurses as 
defined in Chapter 441.11(4), Wisconsin Statutes? (If no, facility may not be approved.) 

 

  x Yes   No 

Comments:       

E. Is the practice of licensed practical nursing in the facility within the legal scope of practice for licensed 
practical nurses as defined in Chapter 441.11(3), Wisconsin Statutes? (If no, facility may not be approved.) 

 

  x Yes   No 

Comments:       

F. If simulated settings are utilized, list the activities, responsibilities and equipment which are included in the 
learning experience: 

 
N/A 

 
 

 
 

 
 
Herzing University       FNP 

Nursing School Nursing Program(s) Utilizing Facility/Simulated Setting
 
Dr. Tricia Wagner       Department Chair     

Educational Administrator Title 
 
       7/4/19 

Signature Date 
(866) 508-0748 x  66815     pawagner@herzing.edu 
 

Telephone Number Email Address 
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Wisconsin Department of Safety and Professional Services 
Mail To: P.O. Box 8366 

Madison, WI  53705-8366 
FAX #: (608) 266-2602 
Phone #: (608) 266-2112

 
BOARD OF NURSING 

4822 Madison Yards Way 
Madison, WI 53705-8366 
E-Mail: dsps@wisconsin.gov 
Website: dsps.wisconsin.gov

CLINICAL FACILITY SELECTION AND SIMULATED SETTING EXPERIENCES 
 

Completion of this form is required for each clinical facility or simulated setting experience as part of the application for 
authorization to admit students. In addition, this form shall be completed, kept on file in the school of nursing office, and 
made available to the Board upon request for all clinical facilities and all simulated setting experiences utilized by the 
nursing school. 

I. IDENTIFYING DATA 
 

A. Name of facility: Mercy Health 

Address: 1000 Mineral Point Ave., Janesville WI 53548 
 
 
 

Telephone: (608) 756-6000 
 

B. Type of facility: Hospital Nursing Home Community Health Agency 

Other:  Primary Care/Clinic    

C. Number of beds at facility:  unknown  
 

D. Types of patients:  Acute, Chronic, Various ages birth to 95 years  
 

E. Administrator of facility:  Sue Ripsch 
 

F. Director of nursing service:    unknown  
 

G. School(s) of nursing utilizing the facility:  Herzing University  
 
 

 
 
 

II. EXHIBITS (attach to this form) 
 

A. Copy of formal agreement signed by: 

1. Administrator of facility 

2. Educational administrator of nursing school 

 
B. Copy of the position description for: 

1. Registered Nurses 

2. Licensed Practical Nurses 
 

C. Listing of simulation activities provided and a listing of types of simulation equipment utilized 
 

#1004 (Rev. 7/18) 
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III. PLEASE RESPOND TO THE FOLLOWING QUESTIONS: 
 

A. Have the nursing school objectives been shared with the facility?   xYes   No 

Comments:        

B. Does the facility agree to cooperate in promoting the nursing school objectives? 
  x Yes   No 

 

Comments:    
 

C. Are there experiences in the facility available to students to meet clinical objectives? 
  x Yes   No 

Comments:       

D. Is the practice of registered nursing in the facility within the legal scope of practice for registered nurses as 
defined in Chapter 441.11(4), Wisconsin Statutes? (If no, facility may not be approved.) 

 

  x Yes   No 

Comments:       

E. Is the practice of licensed practical nursing in the facility within the legal scope of practice for licensed 
practical nurses as defined in Chapter 441.11(3), Wisconsin Statutes? (If no, facility may not be approved.) 

 

  x Yes   No 

Comments:       

F. If simulated settings are utilized, list the activities, responsibilities and equipment which are included in the 
learning experience: 

 
N/A 

 
 

 
 

 
Herzing University       FNP 

Nursing School Nursing Program(s) Utilizing Facility/Simulated Setting
 
Dr. Tricia Wagner       Department Chair     

Educational Administrator Title 
 
       7/4/19 

Signature Date 
(866) 508-0748 x  66815     pawagner@herzing.edu 
 

Telephone Number Email Address 
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Wisconsin Department of Safety and Professional Services 
Mail To: P.O. Box 8366 

Madison, WI  53705-8366 
FAX #: (608) 266-2602 
Phone #: (608) 266-2112

 
BOARD OF NURSING 

4822 Madison Yards Way 
Madison, WI 53705-8366 
E-Mail: dsps@wisconsin.gov 
Website: dsps.wisconsin.gov

CLINICAL FACILITY SELECTION AND SIMULATED SETTING EXPERIENCES 
 

Completion of this form is required for each clinical facility or simulated setting experience as part of the application for 
authorization to admit students. In addition, this form shall be completed, kept on file in the school of nursing office, and 
made available to the Board upon request for all clinical facilities and all simulated setting experiences utilized by the 
nursing school. 

I. IDENTIFYING DATA 
 

A. Name of facility: M  

Address: 10222 74th St., Ste 200, Kenosha WI 53142 
 
 
 

Telephone: (262) 697-9200 
 

B. Type of facility: Hospital Nursing Home Community Health Agency 

Other:  Clinic    

C. Number of beds at facility:  unknown  
 

D. Types of patients:    
 

E. Administrator of facility:  Susan Maslinsky 
 

F. Director of nursing service:    unknown  
 

G. School(s) of nursing utilizing the facility:  Herzing University  
 
 

 
 
 

II. EXHIBITS (attach to this form) 
 

A. Copy of formal agreement signed by: 

1. Administrator of facility 

2. Educational administrator of nursing school 

 
B. Copy of the position description for: 

1. Registered Nurses 

2. Licensed Practical Nurses 
 

C. Listing of simulation activities provided and a listing of types of simulation equipment utilized 
 

#1004 (Rev. 7/18) 
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III. PLEASE RESPOND TO THE FOLLOWING QUESTIONS: 
 

A. Have the nursing school objectives been shared with the facility?   xYes   No 

Comments:        

B. Does the facility agree to cooperate in promoting the nursing school objectives? 
  x Yes   No 

 

Comments:    
 

C. Are there experiences in the facility available to students to meet clinical objectives? 
  x Yes   No 

Comments:       

D. Is the practice of registered nursing in the facility within the legal scope of practice for registered nurses as 
defined in Chapter 441.11(4), Wisconsin Statutes? (If no, facility may not be approved.) 

 

  x Yes   No 

Comments:       

E. Is the practice of licensed practical nursing in the facility within the legal scope of practice for licensed 
practical nurses as defined in Chapter 441.11(3), Wisconsin Statutes? (If no, facility may not be approved.) 

 

  x Yes   No 

Comments:       

F. If simulated settings are utilized, list the activities, responsibilities and equipment which are included in the 
learning experience: 

 
N/A 

 
 

 
 

 
 
Herzing University       FNP 

Nursing School Nursing Program(s) Utilizing Facility/Simulated Setting
 
Dr. Tricia Wagner       Department Chair     

Educational Administrator Title 
 
       7/4/19 

Signature Date 
(866) 508-0748 x  66815     pawagner@herzing.edu 
 

Telephone Number Email Address 
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Wisconsin Department of Safety and Professional Services 
Mail To: P.O. Box 8366 

Madison, WI  53705-8366 
FAX #: (608) 266-2602 
Phone #: (608) 266-2112

 
BOARD OF NURSING 

4822 Madison Yards Way 
Madison, WI 53705-8366 
E-Mail: dsps@wisconsin.gov 
Website: dsps.wisconsin.gov

CLINICAL FACILITY SELECTION AND SIMULATED SETTING EXPERIENCES 
 

Completion of this form is required for each clinical facility or simulated setting experience as part of the application for 
authorization to admit students. In addition, this form shall be completed, kept on file in the school of nursing office, and 
made available to the Board upon request for all clinical facilities and all simulated setting experiences utilized by the 
nursing school. 

I. IDENTIFYING DATA 
 

A. Name of facility: Milwaukee VA Medical Center (Zablocki VA) 

Address: 5000 W. National Ave, Milwaukee WI 53295 
 
 
 

Telephone: (414) 384-2000 
 

B. Type of facility: Hospital Nursing Home Community Health Agency 

Other:  Primary Care/VA/Clinic    

C. Number of beds at facility:  unknown  
 

D. Types of patients:  Acute, Chronic, Various ages birth to 95 years This is for a nurse leader course  
 

E. Administrator of facility:  Jennifer Scott 
 

F. Director of nursing service:    Elizabeth S. Markham  
 

G. School(s) of nursing utilizing the facility:  Herzing University  
 
 

 
 
 

II. EXHIBITS (attach to this form) 
 

A. Copy of formal agreement signed by: 

1. Administrator of facility 

2. Educational administrator of nursing school 

 
B. Copy of the position description for: 

1. Registered Nurses 

2. Licensed Practical Nurses 
 

C. Listing of simulation activities provided and a listing of types of simulation equipment utilized 
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III. PLEASE RESPOND TO THE FOLLOWING QUESTIONS: 
 

A. Have the nursing school objectives been shared with the facility?   xYes   No 

Comments:        

B. Does the facility agree to cooperate in promoting the nursing school objectives? 
  x Yes   No 

 

Comments:    
 

C. Are there experiences in the facility available to students to meet clinical objectives? 
  x Yes   No 

Comments:       

D. Is the practice of registered nursing in the facility within the legal scope of practice for registered nurses as 
defined in Chapter 441.11(4), Wisconsin Statutes? (If no, facility may not be approved.) 

 

  x Yes   No 

Comments:       

E. Is the practice of licensed practical nursing in the facility within the legal scope of practice for licensed 
practical nurses as defined in Chapter 441.11(3), Wisconsin Statutes? (If no, facility may not be approved.) 

 

  x Yes   No 

Comments:       

F. If simulated settings are utilized, list the activities, responsibilities and equipment which are included in the 
learning experience: 

 
N/A 

 
 

 
 

 
 
Herzing University       FNP 

Nursing School Nursing Program(s) Utilizing Facility/Simulated Setting
 
Dr. Tricia Wagner       Department Chair     

Educational Administrator Title 
 
       7/4/19 

Signature Date 
(866) 508-0748 x  66815     pawagner@herzing.edu 
 

Telephone Number Email Address 
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Wisconsin Department of Safety and Professional Services 
Mail To: P.O. Box 8366 

Madison, WI  53705-8366 
FAX #: (608) 266-2602 
Phone #: (608) 266-2112

 
BOARD OF NURSING 

4822 Madison Yards Way 
Madison, WI 53705-8366 
E-Mail: dsps@wisconsin.gov 
Website: dsps.wisconsin.gov

CLINICAL FACILITY SELECTION AND SIMULATED SETTING EXPERIENCES 
 

Completion of this form is required for each clinical facility or simulated setting experience as part of the application for 
authorization to admit students. In addition, this form shall be completed, kept on file in the school of nursing office, and 
made available to the Board upon request for all clinical facilities and all simulated setting experiences utilized by the 
nursing school. 

I. IDENTIFYING DATA 
 

A. Name of facility: Miravida Living/Bethel Home 

Address: 225 Eagle St., Oshkosh WI 54902 
 
 
 

Telephone: (920) 233-4011 
 

B. Type of facility: Hospital Nursing Home Community Health Agency 

Other:  Extended care facility and clinic    

C. Number of beds at facility:  unknown  
 

D. Types of patients:  Acute, Chronic, Various ages 50 and up  
 

E. Administrator of facility:  Kristina Reierson 
 

F. Director of nursing service:    unknown  
 

G. School(s) of nursing utilizing the facility:  Herzing University  
 
 

 
 
 

II. EXHIBITS (attach to this form) 
 

A. Copy of formal agreement signed by: 

1. Administrator of facility 

2. Educational administrator of nursing school 

 
B. Copy of the position description for: 

1. Registered Nurses 

2. Licensed Practical Nurses 
 

C. Listing of simulation activities provided and a listing of types of simulation equipment utilized 
 

#1004 (Rev. 7/18) 
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III. PLEASE RESPOND TO THE FOLLOWING QUESTIONS: 
 

A. Have the nursing school objectives been shared with the facility?   xYes   No 

Comments:        

B. Does the facility agree to cooperate in promoting the nursing school objectives? 
  x Yes   No 

 

Comments:    
 

C. Are there experiences in the facility available to students to meet clinical objectives? 
  x Yes   No 

Comments:       

D. Is the practice of registered nursing in the facility within the legal scope of practice for registered nurses as 
defined in Chapter 441.11(4), Wisconsin Statutes? (If no, facility may not be approved.) 

 

  x Yes   No 

Comments:       

E. Is the practice of licensed practical nursing in the facility within the legal scope of practice for licensed 
practical nurses as defined in Chapter 441.11(3), Wisconsin Statutes? (If no, facility may not be approved.) 

 

  x Yes   No 

Comments:       

F. If simulated settings are utilized, list the activities, responsibilities and equipment which are included in the 
learning experience: 

 
N/A 

 
 

 
 

 
 
Herzing University       FNP 

Nursing School Nursing Program(s) Utilizing Facility/Simulated Setting
 
Dr. Tricia Wagner       Department Chair     

Educational Administrator Title 
 
       7/4/19 

Signature Date 
(866) 508-0748 x  66815     pawagner@herzing.edu 
 

Telephone Number Email Address 
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Wisconsin Department of Safety and Professional Services 
Mail To: P.O. Box 8366 

Madison, WI  53705-8366 
FAX #: (608) 266-2602 
Phone #: (608) 266-2112

 
BOARD OF NURSING 

4822 Madison Yards Way 
Madison, WI 53705-8366 
E-Mail: dsps@wisconsin.gov 
Website: dsps.wisconsin.gov

CLINICAL FACILITY SELECTION AND SIMULATED SETTING EXPERIENCES 
 

Completion of this form is required for each clinical facility or simulated setting experience as part of the application for 
authorization to admit students. In addition, this form shall be completed, kept on file in the school of nursing office, and 
made available to the Board upon request for all clinical facilities and all simulated setting experiences utilized by the 
nursing school. 

I. IDENTIFYING DATA 
 

A. Name of facility: My NP Professionals, LLC 

Address: 5050 W Brown Deer Rd., Brown Deer WI 53223 
 
 
 

Telephone: (414) 367-6014 
 

B. Type of facility: Hospital Nursing Home Community Health Agency 

Other:  Primary Care/Clinic    

C. Number of beds at facility:  unknown  
 

D. Types of patients:  Acute, Chronic, Various ages birth to 95 years  
 

E. Administrator of facility:  Rosalyn McFarland 
 

F. Director of nursing service:    unknown  
 

G. School(s) of nursing utilizing the facility:  Herzing University  
 
 

 
 
 

II. EXHIBITS (attach to this form) 
 

A. Copy of formal agreement signed by: 

1. Administrator of facility 

2. Educational administrator of nursing school 

 
B. Copy of the position description for: 

1. Registered Nurses 

2. Licensed Practical Nurses 
 

C. Listing of simulation activities provided and a listing of types of simulation equipment utilized 
 

#1004 (Rev. 7/18) 
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III. PLEASE RESPOND TO THE FOLLOWING QUESTIONS: 
 

A. Have the nursing school objectives been shared with the facility?   xYes   No 

Comments:        

B. Does the facility agree to cooperate in promoting the nursing school objectives? 
  x Yes   No 

 

Comments:    
 

C. Are there experiences in the facility available to students to meet clinical objectives? 
  x Yes   No 

Comments:       

D. Is the practice of registered nursing in the facility within the legal scope of practice for registered nurses as 
defined in Chapter 441.11(4), Wisconsin Statutes? (If no, facility may not be approved.) 

 

  x Yes   No 

Comments:       

E. Is the practice of licensed practical nursing in the facility within the legal scope of practice for licensed 
practical nurses as defined in Chapter 441.11(3), Wisconsin Statutes? (If no, facility may not be approved.) 

 

  x Yes   No 

Comments:       

F. If simulated settings are utilized, list the activities, responsibilities and equipment which are included in the 
learning experience: 

 
N/A 

 
 

 
 

 
 
Herzing University       FNP 

Nursing School Nursing Program(s) Utilizing Facility/Simulated Setting
 
Dr. Tricia Wagner       Department Chair     

Educational Administrator Title 
 
       7/4/19 

Signature Date 
(866) 508-0748 x  66815     pawagner@herzing.edu 
 

Telephone Number Email Address 
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Wisconsin Department of Safety and Professional Services 
Mail To: P.O. Box 8366 

Madison, WI  53705-8366 
FAX #: (608) 266-2602 
Phone #: (608) 266-2112

 
BOARD OF NURSING 

4822 Madison Yards Way 
Madison, WI 53705-8366 
E-Mail: dsps@wisconsin.gov 
Website: dsps.wisconsin.gov

CLINICAL FACILITY SELECTION AND SIMULATED SETTING EXPERIENCES 
 

Completion of this form is required for each clinical facility or simulated setting experience as part of the application for 
authorization to admit students. In addition, this form shall be completed, kept on file in the school of nursing office, and 
made available to the Board upon request for all clinical facilities and all simulated setting experiences utilized by the 
nursing school. 

I. IDENTIFYING DATA 
 

A. Name of facility: Neuroscience Innovation Institute  

Address:  2801 W Kinnickinnic River Pkwy, Ste 680, Milwaukee WI 53215 
 
 
 

Telephone: 414-385-1922 
 

B. Type of facility: Hospital Nursing Home Community Health Agency 

Other:  Neurology Outpatient Clinic    

C. Number of beds at facility:  unknown  
 

D. Types of patients:  Acute, Chronic, Various ages birth to 95 years  
 

E. Administrator of facility:  Randall Lambreck 
 

F. Director of nursing service:    Diana Hopkins 
 

G. School(s) of nursing utilizing the facility:  Herzing University  
 
 

 
 
 

II. EXHIBITS (attach to this form) 
 

A. Copy of formal agreement signed by: 

1. Administrator of facility 

2. Educational administrator of nursing school 

 
B. Copy of the position description for: 

1. Registered Nurses 

2. Licensed Practical Nurses 
 

C. Listing of simulation activities provided and a listing of types of simulation equipment utilized 
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III. PLEASE RESPOND TO THE FOLLOWING QUESTIONS: 
 

A. Have the nursing school objectives been shared with the facility?   xYes   No 

Comments:        

B. Does the facility agree to cooperate in promoting the nursing school objectives? 
  x Yes   No 

 

Comments:    
 

C. Are there experiences in the facility available to students to meet clinical objectives? 
  x Yes   No 

Comments:       

D. Is the practice of registered nursing in the facility within the legal scope of practice for registered nurses as 
defined in Chapter 441.11(4), Wisconsin Statutes? (If no, facility may not be approved.) 

 

  x Yes   No 

Comments:       

E. Is the practice of licensed practical nursing in the facility within the legal scope of practice for licensed 
practical nurses as defined in Chapter 441.11(3), Wisconsin Statutes? (If no, facility may not be approved.) 

 

  x Yes   No 

Comments:       

F. If simulated settings are utilized, list the activities, responsibilities and equipment which are included in the 
learning experience: 

 
N/A 

 
 

 
 

 
 
Herzing University       FNP 

Nursing School Nursing Program(s) Utilizing Facility/Simulated Setting
 
Dr. Tricia Wagner       Department Chair     

Educational Administrator Title 
 
       7/4/19 

Signature Date 
(866) 508-0748 x  66815     pawagner@herzing.edu 
 

Telephone Number Email Address 
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Wisconsin Department of Safety and Professional Services 
Mail To: P.O. Box 8366 

Madison, WI  53705-8366 
FAX #: (608) 266-2602 
Phone #: (608) 266-2112

 
BOARD OF NURSING 

4822 Madison Yards Way 
Madison, WI 53705-8366 
E-Mail: dsps@wisconsin.gov 
Website: dsps.wisconsin.gov

CLINICAL FACILITY SELECTION AND SIMULATED SETTING EXPERIENCES 
 

Completion of this form is required for each clinical facility or simulated setting experience as part of the application for 
authorization to admit students. In addition, this form shall be completed, kept on file in the school of nursing office, and 
made available to the Board upon request for all clinical facilities and all simulated setting experiences utilized by the 
nursing school. 

I. IDENTIFYING DATA 
 

A. Name of facility: Optum 

Address: 10701 W. Research Dr., Wauwatosa WI 53226 
 
 
 

Telephone: (414) 443-4000 
 

B. Type of facility: Hospital Nursing Home Community Health Agency 

Other:  Primary Care/Clinic    

C. Number of beds at facility:  unknown  
 

D. Types of patients:  Acute, Chronic, Various ages birth to 95 years  
 

E. Administrator of facility:  Susan Mullaney & Stephanie Bartz 
 

F. Director of nursing service:    unknown  
 

G. School(s) of nursing utilizing the facility:  Herzing University  
 
 

 
 
 

II. EXHIBITS (attach to this form) 
 

A. Copy of formal agreement signed by: 

1. Administrator of facility 

2. Educational administrator of nursing school 

 
B. Copy of the position description for: 

1. Registered Nurses 

2. Licensed Practical Nurses 
 

C. Listing of simulation activities provided and a listing of types of simulation equipment utilized 
 

#1004 (Rev. 7/18) 
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III. PLEASE RESPOND TO THE FOLLOWING QUESTIONS: 
 

A. Have the nursing school objectives been shared with the facility?   xYes   No 

Comments:        

B. Does the facility agree to cooperate in promoting the nursing school objectives? 
  x Yes   No 

 

Comments:    
 

C. Are there experiences in the facility available to students to meet clinical objectives? 
  x Yes   No 

Comments:       

D. Is the practice of registered nursing in the facility within the legal scope of practice for registered nurses as 
defined in Chapter 441.11(4), Wisconsin Statutes? (If no, facility may not be approved.) 

 

  x Yes   No 

Comments:       

E. Is the practice of licensed practical nursing in the facility within the legal scope of practice for licensed 
practical nurses as defined in Chapter 441.11(3), Wisconsin Statutes? (If no, facility may not be approved.) 

 

  x Yes   No 

Comments:       

F. If simulated settings are utilized, list the activities, responsibilities and equipment which are included in the 
learning experience: 

 
N/A 

 
 

 
 

 
 
Herzing University       FNP 

Nursing School Nursing Program(s) Utilizing Facility/Simulated Setting
 
Dr. Tricia Wagner       Department Chair     

Educational Administrator Title 
 
       7/4/19 

Signature Date 
(866) 508-0748 x  66815     pawagner@herzing.edu 
 

Telephone Number Email Address 
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Wisconsin Department of Safety and Professional Services 
Mail To: P.O. Box 8366 

Madison, WI  53705-8366 
FAX #: (608) 266-2602 
Phone #: (608) 266-2112

 
BOARD OF NURSING 

4822 Madison Yards Way 
Madison, WI 53705-8366 
E-Mail: dsps@wisconsin.gov 
Website: dsps.wisconsin.gov

CLINICAL FACILITY SELECTION AND SIMULATED SETTING EXPERIENCES 
 

Completion of this form is required for each clinical facility or simulated setting experience as part of the application for 
authorization to admit students. In addition, this form shall be completed, kept on file in the school of nursing office, and 
made available to the Board upon request for all clinical facilities and all simulated setting experiences utilized by the 
nursing school. 

I. IDENTIFYING DATA 
 

A. Name of facility: Paddock Lake Family Practice (Brian Hettrick) 

Address: 7137 236 Ave. Ste 103, Salem WI 53168 
 
 
 

Telephone: (262) 843-4422 
 

B. Type of facility: Hospital Nursing Home Community Health Agency 

Other:  Primary Care/Clinic    

C. Number of beds at facility:  unknown  
 

D. Types of patients:  Acute, Chronic, Various ages birth to 95 years  
 

E. Administrator of facility:  Brian Hettrick 
 

F. Director of nursing service:    unknown  
 

G. School(s) of nursing utilizing the facility:  Herzing University  
 
 

 
 
 

II. EXHIBITS (attach to this form) 
 

A. Copy of formal agreement signed by: 

1. Administrator of facility 

2. Educational administrator of nursing school 

 
B. Copy of the position description for: 

1. Registered Nurses 

2. Licensed Practical Nurses 
 

C. Listing of simulation activities provided and a listing of types of simulation equipment utilized 
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III. PLEASE RESPOND TO THE FOLLOWING QUESTIONS: 
 

A. Have the nursing school objectives been shared with the facility?   xYes   No 

Comments:        

B. Does the facility agree to cooperate in promoting the nursing school objectives? 
  x Yes   No 

 

Comments:    
 

C. Are there experiences in the facility available to students to meet clinical objectives? 
  x Yes   No 

Comments:       

D. Is the practice of registered nursing in the facility within the legal scope of practice for registered nurses as 
defined in Chapter 441.11(4), Wisconsin Statutes? (If no, facility may not be approved.) 

 

  x Yes   No 

Comments:       

E. Is the practice of licensed practical nursing in the facility within the legal scope of practice for licensed 
practical nurses as defined in Chapter 441.11(3), Wisconsin Statutes? (If no, facility may not be approved.) 

 

  x Yes   No 

Comments:       

F. If simulated settings are utilized, list the activities, responsibilities and equipment which are included in the 
learning experience: 

 
N/A 

 
 

 
 

 
 
Herzing University       FNP 

Nursing School Nursing Program(s) Utilizing Facility/Simulated Setting
 
Dr. Tricia Wagner       Department Chair     

Educational Administrator Title 
 
       7/4/19 

Signature Date 
(866) 508-0748 x  66815     pawagner@herzing.edu 
 

Telephone Number Email Address 
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Wisconsin Department of Safety and Professional Services 
Mail To: P.O. Box 8366 

Madison, WI  53705-8366 
FAX #: (608) 266-2602 
Phone #: (608) 266-2112

 
BOARD OF NURSING 

4822 Madison Yards Way 
Madison, WI 53705-8366 
E-Mail: dsps@wisconsin.gov 
Website: dsps.wisconsin.gov

CLINICAL FACILITY SELECTION AND SIMULATED SETTING EXPERIENCES 
 

Completion of this form is required for each clinical facility or simulated setting experience as part of the application for 
authorization to admit students. In addition, this form shall be completed, kept on file in the school of nursing office, and 
made available to the Board upon request for all clinical facilities and all simulated setting experiences utilized by the 
nursing school. 

I. IDENTIFYING DATA 
 

A. Name of facility: Prevea Allouez Health Center 

Address: 1821 S. Webster Ave., Green Bay WI 54301 
 
 
 

Telephone: (920) 496-4700 
 

B. Type of facility: Hospital Nursing Home Community Health Agency 

Other:  Primary Care/Clinic    

C. Number of beds at facility:  unknown  
 

D. Types of patients:  Acute, Chronic, Various ages birth to 95 years  
 

E. Administrator of facility:  Ashok N. Rai 
 

F. Director of nursing service:    Therese B. Pandl 
 

G. School(s) of nursing utilizing the facility:  Herzing University  
 
 

 
 
 

II. EXHIBITS (attach to this form) 
 

A. Copy of formal agreement signed by: 

1. Administrator of facility 

2. Educational administrator of nursing school 

 
B. Copy of the position description for: 

1. Registered Nurses 

2. Licensed Practical Nurses 
 

C. Listing of simulation activities provided and a listing of types of simulation equipment utilized 
 

#1004 (Rev. 7/18) 
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III. PLEASE RESPOND TO THE FOLLOWING QUESTIONS: 
 

A. Have the nursing school objectives been shared with the facility?   xYes   No 

Comments:        

B. Does the facility agree to cooperate in promoting the nursing school objectives? 
  x Yes   No 

 

Comments:    
 

C. Are there experiences in the facility available to students to meet clinical objectives? 
  x Yes   No 

Comments:       

D. Is the practice of registered nursing in the facility within the legal scope of practice for registered nurses as 
defined in Chapter 441.11(4), Wisconsin Statutes? (If no, facility may not be approved.) 

 

  x Yes   No 

Comments:       

E. Is the practice of licensed practical nursing in the facility within the legal scope of practice for licensed 
practical nurses as defined in Chapter 441.11(3), Wisconsin Statutes? (If no, facility may not be approved.) 

 

  x Yes   No 

Comments:       

F. If simulated settings are utilized, list the activities, responsibilities and equipment which are included in the 
learning experience: 

 
N/A 

 
 

 
 

 
 
Herzing University       FNP 

Nursing School Nursing Program(s) Utilizing Facility/Simulated Setting
 
Dr. Tricia Wagner       Department Chair     

Educational Administrator Title 
 
       7/4/19 

Signature Date 
(866) 508-0748 x  66815     pawagner@herzing.edu 
 

Telephone Number Email Address 
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Wisconsin Department of Safety and Professional Services 
Mail To: P.O. Box 8366 

Madison, WI  53705-8366 
FAX #: (608) 266-2602 
Phone #: (608) 266-2112

 
BOARD OF NURSING 

4822 Madison Yards Way 
Madison, WI 53705-8366 
E-Mail: dsps@wisconsin.gov 
Website: dsps.wisconsin.gov

CLINICAL FACILITY SELECTION AND SIMULATED SETTING EXPERIENCES 
 

Completion of this form is required for each clinical facility or simulated setting experience as part of the application for 
authorization to admit students. In addition, this form shall be completed, kept on file in the school of nursing office, and 
made available to the Board upon request for all clinical facilities and all simulated setting experiences utilized by the 
nursing school. 

I. IDENTIFYING DATA 
 

A. Name of facility: Prevea Sheboygan Health Center 

Address: 1411 North Taylor Dr., Sheboygan WI 53081 
 
 
 

Telephone: (920) 457-4858 
 

B. Type of facility: Hospital Nursing Home Community Health Agency 

Other:  Primary Care/Clinic    

C. Number of beds at facility:  unknown  
 

D. Types of patients:  Acute, Chronic, Various ages birth to 95 years  
 

E. Administrator of facility:  Ashok N. Rai 
 

F. Director of nursing service:    Therese B. Pandl 
 

G. School(s) of nursing utilizing the facility:  Herzing University  
 
 

 
 
 

II. EXHIBITS (attach to this form) 
 

A. Copy of formal agreement signed by: 

1. Administrator of facility 

2. Educational administrator of nursing school 

 
B. Copy of the position description for: 

1. Registered Nurses 

2. Licensed Practical Nurses 
 

C. Listing of simulation activities provided and a listing of types of simulation equipment utilized 
 

#1004 (Rev. 7/18) 
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III. PLEASE RESPOND TO THE FOLLOWING QUESTIONS: 
 

A. Have the nursing school objectives been shared with the facility?   xYes   No 

Comments:        

B. Does the facility agree to cooperate in promoting the nursing school objectives? 
  x Yes   No 

 

Comments:    
 

C. Are there experiences in the facility available to students to meet clinical objectives? 
  x Yes   No 

Comments:       

D. Is the practice of registered nursing in the facility within the legal scope of practice for registered nurses as 
defined in Chapter 441.11(4), Wisconsin Statutes? (If no, facility may not be approved.) 

 

  x Yes   No 

Comments:       

E. Is the practice of licensed practical nursing in the facility within the legal scope of practice for licensed 
practical nurses as defined in Chapter 441.11(3), Wisconsin Statutes? (If no, facility may not be approved.) 

 

  x Yes   No 

Comments:       

F. If simulated settings are utilized, list the activities, responsibilities and equipment which are included in the 
learning experience: 

 
N/A 

 
 

 
 

 
 
Herzing University       FNP 

Nursing School Nursing Program(s) Utilizing Facility/Simulated Setting
 
Dr. Tricia Wagner       Department Chair     

Educational Administrator Title 
 
       7/4/19 

Signature Date 
(866) 508-0748 x  66815     pawagner@herzing.edu 
 

Telephone Number Email Address 
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Wisconsin Department of Safety and Professional Services 
Mail To: P.O. Box 8366 

Madison, WI  53705-8366 
FAX #: (608) 266-2602 
Phone #: (608) 266-2112

 
BOARD OF NURSING 

4822 Madison Yards Way 
Madison, WI 53705-8366 
E-Mail: dsps@wisconsin.gov 
Website: dsps.wisconsin.gov

CLINICAL FACILITY SELECTION AND SIMULATED SETTING EXPERIENCES 
 

Completion of this form is required for each clinical facility or simulated setting experience as part of the application for 
authorization to admit students. In addition, this form shall be completed, kept on file in the school of nursing office, and 
made available to the Board upon request for all clinical facilities and all simulated setting experiences utilized by the 
nursing school. 

I. IDENTIFYING DATA 
 

A. Name of facility: Prevea Urgent Care Plymouth 

Address: 825 Walton Dr., Plymouth WI 53073 
 
 
 

Telephone: (920) 892-4322 
 

B. Type of facility: Hospital Nursing Home Community Health Agency 

Other:  Primary Care/Clinic    

C. Number of beds at facility:  unknown  
 

D. Types of patients:  Acute, Chronic, Various ages birth to 95 years  
 

E. Administrator of facility:  Ashok N. Rai 
 

F. Director of nursing service:    Therese B. Pandl 
 

G. School(s) of nursing utilizing the facility:  Herzing University  
 
 

 
 
 

II. EXHIBITS (attach to this form) 
 

A. Copy of formal agreement signed by: 

1. Administrator of facility 

2. Educational administrator of nursing school 

 
B. Copy of the position description for: 

1. Registered Nurses 

2. Licensed Practical Nurses 
 

C. Listing of simulation activities provided and a listing of types of simulation equipment utilized 
 

#1004 (Rev. 7/18) 
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III. PLEASE RESPOND TO THE FOLLOWING QUESTIONS: 
 

A. Have the nursing school objectives been shared with the facility?   xYes   No 

Comments:        

B. Does the facility agree to cooperate in promoting the nursing school objectives? 
  x Yes   No 

 

Comments:    
 

C. Are there experiences in the facility available to students to meet clinical objectives? 
  x Yes   No 

Comments:       

D. Is the practice of registered nursing in the facility within the legal scope of practice for registered nurses as 
defined in Chapter 441.11(4), Wisconsin Statutes? (If no, facility may not be approved.) 

 

  x Yes   No 

Comments:       

E. Is the practice of licensed practical nursing in the facility within the legal scope of practice for licensed 
practical nurses as defined in Chapter 441.11(3), Wisconsin Statutes? (If no, facility may not be approved.) 

 

  x Yes   No 

Comments:       

F. If simulated settings are utilized, list the activities, responsibilities and equipment which are included in the 
learning experience: 

 
N/A 

 
 

 
 

 
 
Herzing University       FNP 

Nursing School Nursing Program(s) Utilizing Facility/Simulated Setting
 
Dr. Tricia Wagner       Department Chair     

Educational Administrator Title 
 
       7/4/19 

Signature Date 
(866) 508-0748 x  66815     pawagner@herzing.edu 
 

Telephone Number Email Address 
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Wisconsin Department of Safety and Professional Services 
Mail To: P.O. Box 8366 

Madison, WI  53705-8366 
FAX #: (608) 266-2602 
Phone #: (608) 266-2112

 
BOARD OF NURSING 

4822 Madison Yards Way 
Madison, WI 53705-8366 
E-Mail: dsps@wisconsin.gov 
Website: dsps.wisconsin.gov

CLINICAL FACILITY SELECTION AND SIMULATED SETTING EXPERIENCES 
 

Completion of this form is required for each clinical facility or simulated setting experience as part of the application for 
authorization to admit students. In addition, this form shall be completed, kept on file in the school of nursing office, and 
made available to the Board upon request for all clinical facilities and all simulated setting experiences utilized by the 
nursing school. 

I. IDENTIFYING DATA 
 

A. Name of facility: Prevea Urgent Care-Kohler 

Address: 950 Woodlake Rd., Kohler WI 53044 
 
 
 

Telephone: (920) 783-3150 
 

B. Type of facility: Hospital Nursing Home Community Health Agency 

Other:  Primary Care/Clinic    

C. Number of beds at facility:  unknown  
 

D. Types of patients:  Acute, Chronic, Various ages birth to 95 years  
 

E. Administrator of facility:  Ashok N. Rai 
 

F. Director of nursing service:    Therese B. Pandl 
 

G. School(s) of nursing utilizing the facility:  Herzing University  
 
 

 
 
 

II. EXHIBITS (attach to this form) 
 

A. Copy of formal agreement signed by: 

1. Administrator of facility 

2. Educational administrator of nursing school 

 
B. Copy of the position description for: 

1. Registered Nurses 

2. Licensed Practical Nurses 
 

C. Listing of simulation activities provided and a listing of types of simulation equipment utilized 
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III. PLEASE RESPOND TO THE FOLLOWING QUESTIONS: 
 

A. Have the nursing school objectives been shared with the facility?   xYes   No 

Comments:        

B. Does the facility agree to cooperate in promoting the nursing school objectives? 
  x Yes   No 

 

Comments:    
 

C. Are there experiences in the facility available to students to meet clinical objectives? 
  x Yes   No 

Comments:       

D. Is the practice of registered nursing in the facility within the legal scope of practice for registered nurses as 
defined in Chapter 441.11(4), Wisconsin Statutes? (If no, facility may not be approved.) 

 

  x Yes   No 

Comments:       

E. Is the practice of licensed practical nursing in the facility within the legal scope of practice for licensed 
practical nurses as defined in Chapter 441.11(3), Wisconsin Statutes? (If no, facility may not be approved.) 

 

  x Yes   No 

Comments:       

F. If simulated settings are utilized, list the activities, responsibilities and equipment which are included in the 
learning experience: 

 
N/A 

 
 

 
 

 
 
Herzing University       FNP 

Nursing School Nursing Program(s) Utilizing Facility/Simulated Setting
 
Dr. Tricia Wagner       Department Chair     

Educational Administrator Title 
 
       7/4/19 

Signature Date 
(866) 508-0748 x  66815     pawagner@herzing.edu 
 

Telephone Number Email Address 
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Wisconsin Department of Safety and Professional Services 
Mail To: P.O. Box 8366 

Madison, WI  53705-8366 
FAX #: (608) 266-2602 
Phone #: (608) 266-2112

 
BOARD OF NURSING 

4822 Madison Yards Way 
Madison, WI 53705-8366 
E-Mail: dsps@wisconsin.gov 
Website: dsps.wisconsin.gov

CLINICAL FACILITY SELECTION AND SIMULATED SETTING EXPERIENCES 
 

Completion of this form is required for each clinical facility or simulated setting experience as part of the application for 
authorization to admit students. In addition, this form shall be completed, kept on file in the school of nursing office, and 
made available to the Board upon request for all clinical facilities and all simulated setting experiences utilized by the 
nursing school. 

I. IDENTIFYING DATA 
 

A. Name of facility: ProHealth Clinic Muskego 

Address: S69W15636 Janesville Rd., Muskego WI 53150 
 
 
 

Telephone: (262) 928-7000 
 

B. Type of facility: Hospital Nursing Home Community Health Agency 

Other:  Primary Care/Clinic    

C. Number of beds at facility:  unknown  
 

D. Types of patients:  Acute, Chronic, Various ages birth to 95 years  
 

E. Administrator of facility:  Jean Borck 
 

F. Director of nursing service:    Jeanne Scinto 
 

G. School(s) of nursing utilizing the facility:  Herzing University  
 
 

 
 
 

II. EXHIBITS (attach to this form) 
 

A. Copy of formal agreement signed by: 

1. Administrator of facility 

2. Educational administrator of nursing school 

 
B. Copy of the position description for: 

1. Registered Nurses 

2. Licensed Practical Nurses 
 

C. Listing of simulation activities provided and a listing of types of simulation equipment utilized 
 

#1004 (Rev. 7/18) 
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Wisconsin Department of Safety and Professional Services 

III. PLEASE RESPOND TO THE FOLLOWING QUESTIONS: 
 

A. Have the nursing school objectives been shared with the facility?   xYes   No 

Comments:        

B. Does the facility agree to cooperate in promoting the nursing school objectives? 
  x Yes   No 

 

Comments:    
 

C. Are there experiences in the facility available to students to meet clinical objectives? 
  x Yes   No 

Comments:       

D. Is the practice of registered nursing in the facility within the legal scope of practice for registered nurses as 
defined in Chapter 441.11(4), Wisconsin Statutes? (If no, facility may not be approved.) 

 

  x Yes   No 

Comments:       

E. Is the practice of licensed practical nursing in the facility within the legal scope of practice for licensed 
practical nurses as defined in Chapter 441.11(3), Wisconsin Statutes? (If no, facility may not be approved.) 

 

  x Yes   No 

Comments:       

F. If simulated settings are utilized, list the activities, responsibilities and equipment which are included in the 
learning experience: 

 
N/A 

 
 

 
 

 
 
Herzing University       FNP 

Nursing School Nursing Program(s) Utilizing Facility/Simulated Setting
 
Dr. Tricia Wagner       Department Chair     

Educational Administrator Title 
 
       7/4/19 

Signature Date 
(866) 508-0748 x  66815     pawagner@herzing.edu 
 

Telephone Number Email Address 
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Wisconsin Department of Safety and Professional Services 
Mail To: P.O. Box 8366 

Madison, WI  53705-8366 
FAX #: (608) 266-2602 
Phone #: (608) 266-2112

 
BOARD OF NURSING 

4822 Madison Yards Way 
Madison, WI 53705-8366 
E-Mail: dsps@wisconsin.gov 
Website: dsps.wisconsin.gov

CLINICAL FACILITY SELECTION AND SIMULATED SETTING EXPERIENCES 
 

Completion of this form is required for each clinical facility or simulated setting experience as part of the application for 
authorization to admit students. In addition, this form shall be completed, kept on file in the school of nursing office, and 
made available to the Board upon request for all clinical facilities and all simulated setting experiences utilized by the 
nursing school. 

I. IDENTIFYING DATA 
 

A. Name of facility: Prohealth Waukesha Memorial Hospital  

Address: 725 American Ave. Waukesha WI 53188 
 
 
 

Telephone: (262) 928-1000 
 

B. Type of facility: Hospital Nursing Home Community Health Agency 

Other:  Primary Care/Clinic    

C. Number of beds at facility:  unknown  
 

D. Types of patients:  Acute, Chronic, Various ages birth to 95 years  
 

E. Administrator of facility:  Randall Lambreck 
 

F. Director of nursing service:    Diana Hopkins 
 

G. School(s) of nursing utilizing the facility:  Herzing University  
 
 

 
 
 

II. EXHIBITS (attach to this form) 
 

A. Copy of formal agreement signed by: 

1. Administrator of facility 

2. Educational administrator of nursing school 

 
B. Copy of the position description for: 

1. Registered Nurses 

2. Licensed Practical Nurses 
 

C. Listing of simulation activities provided and a listing of types of simulation equipment utilized 
 

#1004 (Rev. 7/18) 
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III. PLEASE RESPOND TO THE FOLLOWING QUESTIONS: 
 

A. Have the nursing school objectives been shared with the facility?   xYes   No 

Comments:        

B. Does the facility agree to cooperate in promoting the nursing school objectives? 
  x Yes   No 

 

Comments:    
 

C. Are there experiences in the facility available to students to meet clinical objectives? 
  x Yes   No 

Comments:       

D. Is the practice of registered nursing in the facility within the legal scope of practice for registered nurses as 
defined in Chapter 441.11(4), Wisconsin Statutes? (If no, facility may not be approved.) 

 

  x Yes   No 

Comments:       

E. Is the practice of licensed practical nursing in the facility within the legal scope of practice for licensed 
practical nurses as defined in Chapter 441.11(3), Wisconsin Statutes? (If no, facility may not be approved.) 

 

  x Yes   No 

Comments:       

F. If simulated settings are utilized, list the activities, responsibilities and equipment which are included in the 
learning experience: 

 
N/A 

 
 

 
 

 
 
Herzing University       FNP 

Nursing School Nursing Program(s) Utilizing Facility/Simulated Setting
 
Dr. Tricia Wagner       Department Chair     

Educational Administrator Title 
 
       7/4/19 

Signature Date 
(866) 508-0748 x  66815     pawagner@herzing.edu 
 

Telephone Number Email Address 
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Wisconsin Department of Safety and Professional Services 
Mail To: P.O. Box 8366 

Madison, WI  53705-8366 
FAX #: (608) 266-2602 
Phone #: (608) 266-2112

 
BOARD OF NURSING 

4822 Madison Yards Way 
Madison, WI 53705-8366 
E-Mail: dsps@wisconsin.gov 
Website: dsps.wisconsin.gov

CLINICAL FACILITY SELECTION AND SIMULATED SETTING EXPERIENCES 
 

Completion of this form is required for each clinical facility or simulated setting experience as part of the application for 
authorization to admit students. In addition, this form shall be completed, kept on file in the school of nursing office, and 
made available to the Board upon request for all clinical facilities and all simulated setting experiences utilized by the 
nursing school. 

I. IDENTIFYING DATA 
 

A. Name of facility: Providence Family Medical Clinic 

Address: 2500 W. Silver Spring Dr., Glendale WI 53209 
 
 
 

Telephone: (414) 800-7171 
 

B. Type of facility: Hospital Nursing Home Community Health Agency 

Other:  Primary Care/Clinic    

C. Number of beds at facility:  unknown  
 

D. Types of patients:  Acute, Chronic, Various ages birth to 95 years  
 

E. Administrator of facility:  James Funkuto 
 

F. Director of nursing service:    unknown 
 

G. School(s) of nursing utilizing the facility:  Herzing University  
 
 

 
 
 

II. EXHIBITS (attach to this form) 
 

A. Copy of formal agreement signed by: 

1. Administrator of facility 

2. Educational administrator of nursing school 

 
B. Copy of the position description for: 

1. Registered Nurses 

2. Licensed Practical Nurses 
 

C. Listing of simulation activities provided and a listing of types of simulation equipment utilized 
 

#1004 (Rev. 7/18) 
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III. PLEASE RESPOND TO THE FOLLOWING QUESTIONS: 
 

A. Have the nursing school objectives been shared with the facility?   xYes   No 

Comments:        

B. Does the facility agree to cooperate in promoting the nursing school objectives? 
  x Yes   No 

 

Comments:    
 

C. Are there experiences in the facility available to students to meet clinical objectives? 
  x Yes   No 

Comments:       

D. Is the practice of registered nursing in the facility within the legal scope of practice for registered nurses as 
defined in Chapter 441.11(4), Wisconsin Statutes? (If no, facility may not be approved.) 

 

  x Yes   No 

Comments:       

E. Is the practice of licensed practical nursing in the facility within the legal scope of practice for licensed 
practical nurses as defined in Chapter 441.11(3), Wisconsin Statutes? (If no, facility may not be approved.) 

 

  x Yes   No 

Comments:       

F. If simulated settings are utilized, list the activities, responsibilities and equipment which are included in the 
learning experience: 

 
N/A 

 
 

 
 

 
 
Herzing University       FNP 

Nursing School Nursing Program(s) Utilizing Facility/Simulated Setting
 
Dr. Tricia Wagner       Department Chair     

Educational Administrator Title 
 
       7/4/19 

Signature Date 
(866) 508-0748 x  66815     pawagner@herzing.edu 
 

Telephone Number Email Address 
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Wisconsin Department of Safety and Professional Services 
Mail To: P.O. Box 8366 

Madison, WI  53705-8366 
FAX #: (608) 266-2602 
Phone #: (608) 266-2112

 
BOARD OF NURSING 

4822 Madison Yards Way 
Madison, WI 53705-8366 
E-Mail: dsps@wisconsin.gov 
Website: dsps.wisconsin.gov

CLINICAL FACILITY SELECTION AND SIMULATED SETTING EXPERIENCES 
 

Completion of this form is required for each clinical facility or simulated setting experience as part of the application for 
authorization to admit students. In addition, this form shall be completed, kept on file in the school of nursing office, and 
made available to the Board upon request for all clinical facilities and all simulated setting experiences utilized by the 
nursing school. 

I. IDENTIFYING DATA 
 

A. Name of facility: Roumani Medical Clinic 

Address: 3046 South 13th St., Milwaukee WI 5315 
 
 
 

Telephone: (414) 649-9696 
 

B. Type of facility: Hospital Nursing Home Community Health Agency 

Other:  Primary Care/Clinic    

C. Number of beds at facility:  unknown  
 

D. Types of patients:  Acute, Chronic, Various ages birth to 95 years  
 

E. Administrator of facility:  Sami Roumani 
 

F. Director of nursing service:    unknown 
 

G. School(s) of nursing utilizing the facility:  Herzing University  
 
 

 
 
 

II. EXHIBITS (attach to this form) 
 

A. Copy of formal agreement signed by: 

1. Administrator of facility 

2. Educational administrator of nursing school 

 
B. Copy of the position description for: 

1. Registered Nurses 

2. Licensed Practical Nurses 
 

C. Listing of simulation activities provided and a listing of types of simulation equipment utilized 
 

#1004 (Rev. 7/18) 
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III. PLEASE RESPOND TO THE FOLLOWING QUESTIONS: 
 

A. Have the nursing school objectives been shared with the facility?   xYes   No 

Comments:        

B. Does the facility agree to cooperate in promoting the nursing school objectives? 
  x Yes   No 

 

Comments:    
 

C. Are there experiences in the facility available to students to meet clinical objectives? 
  x Yes   No 

Comments:       

D. Is the practice of registered nursing in the facility within the legal scope of practice for registered nurses as 
defined in Chapter 441.11(4), Wisconsin Statutes? (If no, facility may not be approved.) 

 

  x Yes   No 

Comments:       

E. Is the practice of licensed practical nursing in the facility within the legal scope of practice for licensed 
practical nurses as defined in Chapter 441.11(3), Wisconsin Statutes? (If no, facility may not be approved.) 

 

  x Yes   No 

Comments:       

F. If simulated settings are utilized, list the activities, responsibilities and equipment which are included in the 
learning experience: 

 
N/A 

 
 

 
 

 
 
Herzing University       FNP 

Nursing School Nursing Program(s) Utilizing Facility/Simulated Setting
 
Dr. Tricia Wagner       Department Chair     

Educational Administrator Title 
 
       7/4/19 

Signature Date 
(866) 508-0748 x  66815     pawagner@herzing.edu 
 

Telephone Number Email Address 
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Wisconsin Department of Safety and Professional Services 
Mail To: P.O. Box 8366 

Madison, WI  53705-8366 
FAX #: (608) 266-2602 
Phone #: (608) 266-2112

 
BOARD OF NURSING 

4822 Madison Yards Way 
Madison, WI 53705-8366 
E-Mail: dsps@wisconsin.gov 
Website: dsps.wisconsin.gov

CLINICAL FACILITY SELECTION AND SIMULATED SETTING EXPERIENCES 
 

Completion of this form is required for each clinical facility or simulated setting experience as part of the application for 
authorization to admit students. In addition, this form shall be completed, kept on file in the school of nursing office, and 
made available to the Board upon request for all clinical facilities and all simulated setting experiences utilized by the 
nursing school. 

I. IDENTIFYING DATA 
 

A. Name of facility: Sixteenth Street Community Health Center 

Address: 2906 S. 20th St., Milwaukee WI 53215 
 
 
 

Telephone: (414) 672-1353 
 

B. Type of facility: Hospital Nursing Home Community Health Agency 

Other:  Primary Care/Clinic    

C. Number of beds at facility:  unknown  
 

D. Types of patients:  Acute, Chronic, Various ages birth to 95 years  
 

E. Administrator of facility:  Julie Schuller 
 

F. Director of nursing service:    unknown 
 

G. School(s) of nursing utilizing the facility:  Herzing University  
 
 

 
 
 

II. EXHIBITS (attach to this form) 
 

A. Copy of formal agreement signed by: 

1. Administrator of facility 

2. Educational administrator of nursing school 

 
B. Copy of the position description for: 

1. Registered Nurses 

2. Licensed Practical Nurses 
 

C. Listing of simulation activities provided and a listing of types of simulation equipment utilized 
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Wis. Admin Ch. 
N1.08 

 
Committed to Equal Opportunity in Employment and Licensing Page 1 of 2



Wisconsin Department of Safety and Professional Services 

III. PLEASE RESPOND TO THE FOLLOWING QUESTIONS: 
 

A. Have the nursing school objectives been shared with the facility?   xYes   No 

Comments:        

B. Does the facility agree to cooperate in promoting the nursing school objectives? 
  x Yes   No 

 

Comments:    
 

C. Are there experiences in the facility available to students to meet clinical objectives? 
  x Yes   No 

Comments:       

D. Is the practice of registered nursing in the facility within the legal scope of practice for registered nurses as 
defined in Chapter 441.11(4), Wisconsin Statutes? (If no, facility may not be approved.) 

 

  x Yes   No 

Comments:       

E. Is the practice of licensed practical nursing in the facility within the legal scope of practice for licensed 
practical nurses as defined in Chapter 441.11(3), Wisconsin Statutes? (If no, facility may not be approved.) 

 

  x Yes   No 

Comments:       

F. If simulated settings are utilized, list the activities, responsibilities and equipment which are included in the 
learning experience: 

 
N/A 

 
 

 
 

 
 
Herzing University       FNP 

Nursing School Nursing Program(s) Utilizing Facility/Simulated Setting
 
Dr. Tricia Wagner       Department Chair     

Educational Administrator Title 
 
       7/4/19 

Signature Date 
(866) 508-0748 x  66815     pawagner@herzing.edu 
 

Telephone Number Email Address 
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Wisconsin Department of Safety and Professional Services 
Mail To: P.O. Box 8366 

Madison, WI  53705-8366 
FAX #: (608) 266-2602 
Phone #: (608) 266-2112

 
BOARD OF NURSING 

4822 Madison Yards Way 
Madison, WI 53705-8366 
E-Mail: dsps@wisconsin.gov 
Website: dsps.wisconsin.gov

CLINICAL FACILITY SELECTION AND SIMULATED SETTING EXPERIENCES 
 

Completion of this form is required for each clinical facility or simulated setting experience as part of the application for 
authorization to admit students. In addition, this form shall be completed, kept on file in the school of nursing office, and 
made available to the Board upon request for all clinical facilities and all simulated setting experiences utilized by the 
nursing school. 

I. IDENTIFYING DATA 
 

A. Name of facility: Southwest Health Urgent Care 

Address: 1400 Eastside Rd., Platteville WI 53818 
 
 
 

Telephone: (608) 348-2331 
 

B. Type of facility: Hospital Nursing Home Community Health Agency 

Other:  Primary Care/Clinic    

C. Number of beds at facility:  unknown  
 

D. Types of patients:  Acute, Chronic, Various ages birth to 95 years  
 

E. Administrator of facility:  Kimberly Reuter 
 

F. Director of nursing service:    unknown 
 

G. School(s) of nursing utilizing the facility:  Herzing University  
 
 

 
 
 

II. EXHIBITS (attach to this form) 
 

A. Copy of formal agreement signed by: 

1. Administrator of facility 

2. Educational administrator of nursing school 

 
B. Copy of the position description for: 

1. Registered Nurses 

2. Licensed Practical Nurses 
 

C. Listing of simulation activities provided and a listing of types of simulation equipment utilized 
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III. PLEASE RESPOND TO THE FOLLOWING QUESTIONS: 
 

A. Have the nursing school objectives been shared with the facility?   xYes   No 

Comments:        

B. Does the facility agree to cooperate in promoting the nursing school objectives? 
  x Yes   No 

 

Comments:    
 

C. Are there experiences in the facility available to students to meet clinical objectives? 
  x Yes   No 

Comments:       

D. Is the practice of registered nursing in the facility within the legal scope of practice for registered nurses as 
defined in Chapter 441.11(4), Wisconsin Statutes? (If no, facility may not be approved.) 

 

  x Yes   No 

Comments:       

E. Is the practice of licensed practical nursing in the facility within the legal scope of practice for licensed 
practical nurses as defined in Chapter 441.11(3), Wisconsin Statutes? (If no, facility may not be approved.) 

 

  x Yes   No 

Comments:       

F. If simulated settings are utilized, list the activities, responsibilities and equipment which are included in the 
learning experience: 

 
N/A 

 
 

 
 

 
 
Herzing University       FNP 

Nursing School Nursing Program(s) Utilizing Facility/Simulated Setting
 
Dr. Tricia Wagner       Department Chair     

Educational Administrator Title 
 
       7/4/19 

Signature Date 
(866) 508-0748 x  66815     pawagner@herzing.edu 
 

Telephone Number Email Address 
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Wisconsin Department of Safety and Professional Services 
Mail To: P.O. Box 8366 

Madison, WI  53705-8366 
FAX #: (608) 266-2602 
Phone #: (608) 266-2112

 
BOARD OF NURSING 

4822 Madison Yards Way 
Madison, WI 53705-8366 
E-Mail: dsps@wisconsin.gov 
Website: dsps.wisconsin.gov

CLINICAL FACILITY SELECTION AND SIMULATED SETTING EXPERIENCES 
 

Completion of this form is required for each clinical facility or simulated setting experience as part of the application for 
authorization to admit students. In addition, this form shall be completed, kept on file in the school of nursing office, and 
made available to the Board upon request for all clinical facilities and all simulated setting experiences utilized by the 
nursing school. 

I. IDENTIFYING DATA 
 

A. Name of facility: Southwest Health 

Address: 207 East Skelly St., Cuba City WI 53807 
 
 
 

Telephone: (608) 348-4330 
 

B. Type of facility: Hospital Nursing Home Community Health Agency 

Other:  Primary Care/Clinic    

C. Number of beds at facility:  unknown  
 

D. Types of patients:  Acute, Chronic, Various ages birth to 95 years  
 

E. Administrator of facility:  Kimberly Reuter 
 

F. Director of nursing service:    unknown 
 

G. School(s) of nursing utilizing the facility:  Herzing University  
 
 

 
 
 

II. EXHIBITS (attach to this form) 
 

A. Copy of formal agreement signed by: 

1. Administrator of facility 

2. Educational administrator of nursing school 

 
B. Copy of the position description for: 

1. Registered Nurses 

2. Licensed Practical Nurses 
 

C. Listing of simulation activities provided and a listing of types of simulation equipment utilized 
 

#1004 (Rev. 7/18) 
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III. PLEASE RESPOND TO THE FOLLOWING QUESTIONS: 
 

A. Have the nursing school objectives been shared with the facility?   xYes   No 

Comments:        

B. Does the facility agree to cooperate in promoting the nursing school objectives? 
  x Yes   No 

 

Comments:    
 

C. Are there experiences in the facility available to students to meet clinical objectives? 
  x Yes   No 

Comments:       

D. Is the practice of registered nursing in the facility within the legal scope of practice for registered nurses as 
defined in Chapter 441.11(4), Wisconsin Statutes? (If no, facility may not be approved.) 

 

  x Yes   No 

Comments:       

E. Is the practice of licensed practical nursing in the facility within the legal scope of practice for licensed 
practical nurses as defined in Chapter 441.11(3), Wisconsin Statutes? (If no, facility may not be approved.) 

 

  x Yes   No 

Comments:       

F. If simulated settings are utilized, list the activities, responsibilities and equipment which are included in the 
learning experience: 

 
N/A 

 
 

 
 

 
Herzing University       FNP 

Nursing School Nursing Program(s) Utilizing Facility/Simulated Setting
 
Dr. Tricia Wagner       Department Chair     

Educational Administrator Title 
 
       7/4/19 

Signature Date 
(866) 508-0748 x  66815     pawagner@herzing.edu 
 

Telephone Number Email Address 
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Wisconsin Department of Safety and Professional Services 
Mail To: P.O. Box 8366 

Madison, WI  53705-8366 
FAX #: (608) 266-2602 
Phone #: (608) 266-2112

 
BOARD OF NURSING 

4822 Madison Yards Way 
Madison, WI 53705-8366 
E-Mail: dsps@wisconsin.gov 
Website: dsps.wisconsin.gov

CLINICAL FACILITY SELECTION AND SIMULATED SETTING EXPERIENCES 
 

Completion of this form is required for each clinical facility or simulated setting experience as part of the application for 
authorization to admit students. In addition, this form shall be completed, kept on file in the school of nursing office, and 
made available to the Board upon request for all clinical facilities and all simulated setting experiences utilized by the 
nursing school. 

I. IDENTIFYING DATA 
 

A. Name of facility:  

Address: 1715 Dousman St., Green Bay, WI 54303 
 
 
 

Telephone: (920) 496-4700 
 

B. Type of facility: Hospital Nursing Home Community Health Agency 

Other:  Primary Care/Clinic    

C. Number of beds at facility:  unknown  
 

D. Types of patients:  Acute, Chronic, Various ages birth to 95 years  
 

E. Administrator of facility:  Ashok N. Rai 
 

F. Director of nursing service:    Therese B. Pandl 
 

G. School(s) of nursing utilizing the facility:  Herzing University  
 
 

 
 
 

II. EXHIBITS (attach to this form) 
 

A. Copy of formal agreement signed by: 

1. Administrator of facility 

2. Educational administrator of nursing school 

 
B. Copy of the position description for: 

1. Registered Nurses 

2. Licensed Practical Nurses 
 

C. Listing of simulation activities provided and a listing of types of simulation equipment utilized 
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III. PLEASE RESPOND TO THE FOLLOWING QUESTIONS: 
 

A. Have the nursing school objectives been shared with the facility?   xYes   No 

Comments:        

B. Does the facility agree to cooperate in promoting the nursing school objectives? 
  x Yes   No 

 

Comments:    
 

C. Are there experiences in the facility available to students to meet clinical objectives? 
  x Yes   No 

Comments:       

D. Is the practice of registered nursing in the facility within the legal scope of practice for registered nurses as 
defined in Chapter 441.11(4), Wisconsin Statutes? (If no, facility may not be approved.) 

 

  x Yes   No 

Comments:       

E. Is the practice of licensed practical nursing in the facility within the legal scope of practice for licensed 
practical nurses as defined in Chapter 441.11(3), Wisconsin Statutes? (If no, facility may not be approved.) 

 

  x Yes   No 

Comments:       

F. If simulated settings are utilized, list the activities, responsibilities and equipment which are included in the 
learning experience: 

 
N/A 

 
 

 
 

 
 
Herzing University       FNP 

Nursing School Nursing Program(s) Utilizing Facility/Simulated Setting
 
Dr. Tricia Wagner       Department Chair     

Educational Administrator Title 
 
       7/4/19 

Signature Date 
(866) 508-0748 x  66815     pawagner@herzing.edu 
 

Telephone Number Email Address 
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Wisconsin Department of Safety and Professional Services 
Mail To: P.O. Box 8366 

Madison, WI  53705-8366 
FAX #: (608) 266-2602 
Phone #: (608) 266-2112

 
BOARD OF NURSING 

4822 Madison Yards Way 
Madison, WI 53705-8366 
E-Mail: dsps@wisconsin.gov 
Website: dsps.wisconsin.gov

CLINICAL FACILITY SELECTION AND SIMULATED SETTING EXPERIENCES 
 

Completion of this form is required for each clinical facility or simulated setting experience as part of the application for 
authorization to admit students. In addition, this form shall be completed, kept on file in the school of nursing office, and 
made available to the Board upon request for all clinical facilities and all simulated setting experiences utilized by the 
nursing school. 

I. IDENTIFYING DATA 
 

A. Name of facility: Stevanovic Clinic 

Address: 11111 W. Oklahoma Ave., West Allis WI 53227 
 
 
 

Telephone: (407) 891-6463 
 

B. Type of facility: Hospital Nursing Home Community Health Agency 

Other:  Primary Care/Clinic    

C. Number of beds at facility:  unknown  
 

D. Types of patients:  Acute, Chronic, Various ages birth to 95 years  
 

E. Administrator of facility:  Dr. Tatjama Stevanovic 
 

F. Director of nursing service:    unknown 
 

G. School(s) of nursing utilizing the facility:  Herzing University  
 
 

 
 
 

II. EXHIBITS (attach to this form) 
 

A. Copy of formal agreement signed by: 

1. Administrator of facility 

2. Educational administrator of nursing school 

 
B. Copy of the position description for: 

1. Registered Nurses 

2. Licensed Practical Nurses 
 

C. Listing of simulation activities provided and a listing of types of simulation equipment utilized 
 

#1004 (Rev. 7/18) 
Wis. Admin Ch. 
N1.08 

 
Committed to Equal Opportunity in Employment and Licensing Page 1 of 2
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III. PLEASE RESPOND TO THE FOLLOWING QUESTIONS: 
 

A. Have the nursing school objectives been shared with the facility?   xYes   No 

Comments:        

B. Does the facility agree to cooperate in promoting the nursing school objectives? 
  x Yes   No 

 

Comments:    
 

C. Are there experiences in the facility available to students to meet clinical objectives? 
  x Yes   No 

Comments:       

D. Is the practice of registered nursing in the facility within the legal scope of practice for registered nurses as 
defined in Chapter 441.11(4), Wisconsin Statutes? (If no, facility may not be approved.) 

 

  x Yes   No 

Comments:       

E. Is the practice of licensed practical nursing in the facility within the legal scope of practice for licensed 
practical nurses as defined in Chapter 441.11(3), Wisconsin Statutes? (If no, facility may not be approved.) 

 

  x Yes   No 

Comments:       

F. If simulated settings are utilized, list the activities, responsibilities and equipment which are included in the 
learning experience: 

 
N/A 

 
 

 
 

 
 
Herzing University       FNP 

Nursing School Nursing Program(s) Utilizing Facility/Simulated Setting
 
Dr. Tricia Wagner       Department Chair     

Educational Administrator Title 
 
       7/4/19 

Signature Date 
(866) 508-0748 x  66815     pawagner@herzing.edu 
 

Telephone Number Email Address 
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Wisconsin Department of Safety and Professional Services 
Mail To: P.O. Box 8366 

Madison, WI  53705-8366 
FAX #: (608) 266-2602 
Phone #: (608) 266-2112

 
BOARD OF NURSING 

4822 Madison Yards Way 
Madison, WI 53705-8366 
E-Mail: dsps@wisconsin.gov 
Website: dsps.wisconsin.gov

CLINICAL FACILITY SELECTION AND SIMULATED SETTING EXPERIENCES 
 

Completion of this form is required for each clinical facility or simulated setting experience as part of the application for 
authorization to admit students. In addition, this form shall be completed, kept on file in the school of nursing office, and 
made available to the Board upon request for all clinical facilities and all simulated setting experiences utilized by the 
nursing school. 

I. IDENTIFYING DATA 
 

A. Name of facility: Sunrise Care Center 

Address: 3540 S 43 Street, West Allis TX 53220 
 
 
 

Telephone: (414) 541-1000 
 

B. Type of facility: Hospital Nursing Home Community Health Agency 

Other:  Primary Care/Clinic    

C. Number of beds at facility:  unknown  
 

D. Types of patients:  Acute, Chronic, Various ages birth to 95 years  
 

E. Administrator of facility:  Tricia Plate 
 

F. Director of nursing service:    unknown 
 

G. School(s) of nursing utilizing the facility:  Herzing University  
 
 

 
 
 

II. EXHIBITS (attach to this form) 
 

A. Copy of formal agreement signed by: 

1. Administrator of facility 

2. Educational administrator of nursing school 

 
B. Copy of the position description for: 

1. Registered Nurses 

2. Licensed Practical Nurses 
 

C. Listing of simulation activities provided and a listing of types of simulation equipment utilized 
 

#1004 (Rev. 7/18) 
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III. PLEASE RESPOND TO THE FOLLOWING QUESTIONS: 
 

A. Have the nursing school objectives been shared with the facility?   xYes   No 

Comments:        

B. Does the facility agree to cooperate in promoting the nursing school objectives? 
  x Yes   No 

 

Comments:    
 

C. Are there experiences in the facility available to students to meet clinical objectives? 
  x Yes   No 

Comments:       

D. Is the practice of registered nursing in the facility within the legal scope of practice for registered nurses as 
defined in Chapter 441.11(4), Wisconsin Statutes? (If no, facility may not be approved.) 

 

  x Yes   No 

Comments:       

E. Is the practice of licensed practical nursing in the facility within the legal scope of practice for licensed 
practical nurses as defined in Chapter 441.11(3), Wisconsin Statutes? (If no, facility may not be approved.) 

 

  x Yes   No 

Comments:       

F. If simulated settings are utilized, list the activities, responsibilities and equipment which are included in the 
learning experience: 

 
N/A 

 
 

 
 

 
 
Herzing University       FNP 

Nursing School Nursing Program(s) Utilizing Facility/Simulated Setting
 
Dr. Tricia Wagner       Department Chair     

Educational Administrator Title 
 
       7/4/19 

Signature Date 
(866) 508-0748 x  66815     pawagner@herzing.edu 
 

Telephone Number Email Address 
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Wisconsin Department of Safety and Professional Services 
Mail To: P.O. Box 8366 

Madison, WI  53705-8366 
FAX #: (608) 266-2602 
Phone #: (608) 266-2112

 
BOARD OF NURSING 

4822 Madison Yards Way 
Madison, WI 53705-8366 
E-Mail: dsps@wisconsin.gov 
Website: dsps.wisconsin.gov

CLINICAL FACILITY SELECTION AND SIMULATED SETTING EXPERIENCES 
 

Completion of this form is required for each clinical facility or simulated setting experience as part of the application for 
authorization to admit students. In addition, this form shall be completed, kept on file in the school of nursing office, and 
made available to the Board upon request for all clinical facilities and all simulated setting experiences utilized by the 
nursing school. 

I. IDENTIFYING DATA 
 

A. Name of facility: Thedacare Physicians 

Address: 225 Memorial Dr., Berlin WI 54923 
 
 
 

Telephone: (920) 361-1313 
 

B. Type of facility: Hospital Nursing Home Community Health Agency 

Other:  Primary Care/Clinic    

C. Number of beds at facility:  unknown  
 

D. Types of patients:  Acute, Chronic, Various ages birth to 95 years  
 

E. Administrator of facility:  Kathryn Behnke 
 

F. Director of nursing service:    unknown 
 

G. School(s) of nursing utilizing the facility:  Herzing University  
 
 

 
 
 

II. EXHIBITS (attach to this form) 
 

A. Copy of formal agreement signed by: 

1. Administrator of facility 

2. Educational administrator of nursing school 

 
B. Copy of the position description for: 

1. Registered Nurses 

2. Licensed Practical Nurses 
 

C. Listing of simulation activities provided and a listing of types of simulation equipment utilized 
 

#1004 (Rev. 7/18) 
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III. PLEASE RESPOND TO THE FOLLOWING QUESTIONS: 
 

A. Have the nursing school objectives been shared with the facility?   xYes   No 

Comments:        

B. Does the facility agree to cooperate in promoting the nursing school objectives? 
  x Yes   No 

 

Comments:    
 

C. Are there experiences in the facility available to students to meet clinical objectives? 
  x Yes   No 

Comments:       

D. Is the practice of registered nursing in the facility within the legal scope of practice for registered nurses as 
defined in Chapter 441.11(4), Wisconsin Statutes? (If no, facility may not be approved.) 

 

  x Yes   No 

Comments:       

E. Is the practice of licensed practical nursing in the facility within the legal scope of practice for licensed 
practical nurses as defined in Chapter 441.11(3), Wisconsin Statutes? (If no, facility may not be approved.) 

 

  x Yes   No 

Comments:       

F. If simulated settings are utilized, list the activities, responsibilities and equipment which are included in the 
learning experience: 

 
N/A 

 
 

 
 

 
 
Herzing University       FNP 

Nursing School Nursing Program(s) Utilizing Facility/Simulated Setting
 
Dr. Tricia Wagner       Department Chair     

Educational Administrator Title 
 
       7/4/19 

Signature Date 
(866) 508-0748 x  66815     pawagner@herzing.edu 
 

Telephone Number Email Address 
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Wisconsin Department of Safety and Professional Services 
Mail To: P.O. Box 8366 

Madison, WI  53705-8366 
FAX #: (608) 266-2602 
Phone #: (608) 266-2112

 
BOARD OF NURSING 

4822 Madison Yards Way 
Madison, WI 53705-8366 
E-Mail: dsps@wisconsin.gov 
Website: dsps.wisconsin.gov

CLINICAL FACILITY SELECTION AND SIMULATED SETTING EXPERIENCES 
 

Completion of this form is required for each clinical facility or simulated setting experience as part of the application for 
authorization to admit students. In addition, this form shall be completed, kept on file in the school of nursing office, and 
made available to the Board upon request for all clinical facilities and all simulated setting experiences utilized by the 
nursing school. 

I. IDENTIFYING DATA 
 

A. Name of facility: Thedacare Physicians-Berlin 

Address: W832 Hwy 91, Berlin WI 54923 
 
 
 

Telephone: (920) 361-6400 
 

B. Type of facility: Hospital Nursing Home Community Health Agency 

Other:  Primary Care/Clinic    

C. Number of beds at facility:  unknown  
 

D. Types of patients:  Acute, Chronic, Various ages birth to 95 years  
 

E. Administrator of facility:  Kathryn Behnke 
 

F. Director of nursing service:    unknown 
 

G. School(s) of nursing utilizing the facility:  Herzing University  
 
 

 
 
 

II. EXHIBITS (attach to this form) 
 

A. Copy of formal agreement signed by: 

1. Administrator of facility 

2. Educational administrator of nursing school 

 
B. Copy of the position description for: 

1. Registered Nurses 

2. Licensed Practical Nurses 
 

C. Listing of simulation activities provided and a listing of types of simulation equipment utilized 
 

#1004 (Rev. 7/18) 
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III. PLEASE RESPOND TO THE FOLLOWING QUESTIONS: 
 

A. Have the nursing school objectives been shared with the facility?   xYes   No 

Comments:        

B. Does the facility agree to cooperate in promoting the nursing school objectives? 
  x Yes   No 

 

Comments:    
 

C. Are there experiences in the facility available to students to meet clinical objectives? 
  x Yes   No 

Comments:       

D. Is the practice of registered nursing in the facility within the legal scope of practice for registered nurses as 
defined in Chapter 441.11(4), Wisconsin Statutes? (If no, facility may not be approved.) 

 

  x Yes   No 

Comments:       

E. Is the practice of licensed practical nursing in the facility within the legal scope of practice for licensed 
practical nurses as defined in Chapter 441.11(3), Wisconsin Statutes? (If no, facility may not be approved.) 

 

  x Yes   No 

Comments:       

F. If simulated settings are utilized, list the activities, responsibilities and equipment which are included in the 
learning experience: 

 
N/A 

 
 

 
 

 
 
Herzing University       FNP 

Nursing School Nursing Program(s) Utilizing Facility/Simulated Setting
 
Dr. Tricia Wagner       Department Chair     

Educational Administrator Title 
 
       7/4/19 

Signature Date 
(866) 508-0748 x  66815     pawagner@herzing.edu 
 

Telephone Number Email Address 
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Wisconsin Department of Safety and Professional Services 
Mail To: P.O. Box 8366 

Madison, WI  53705-8366 
FAX #: (608) 266-2602 
Phone #: (608) 266-2112

 
BOARD OF NURSING 

4822 Madison Yards Way 
Madison, WI 53705-8366 
E-Mail: dsps@wisconsin.gov 
Website: dsps.wisconsin.gov

CLINICAL FACILITY SELECTION AND SIMULATED SETTING EXPERIENCES 
 

Completion of this form is required for each clinical facility or simulated setting experience as part of the application for 
authorization to admit students. In addition, this form shall be completed, kept on file in the school of nursing office, and 
made available to the Board upon request for all clinical facilities and all simulated setting experiences utilized by the 
nursing school. 

I. IDENTIFYING DATA 
 

A. Name of facility: University of Wisconsin Madison 

Address: 701 Highland Ave., Madison WI 53705 
 
 
 

Telephone: (608) 263-2400 
 

B. Type of facility: Hospital Nursing Home Community Health Agency 

Other:  College/University    

C. Number of beds at facility:  unknown  
 

D. Types of patients:  This is a nurse educator setting.  
 

E. Administrator of facility:  Linda Scott 
 

F. Director of nursing service:    unknown 
 

G. School(s) of nursing utilizing the facility:  Herzing University  
 
 

 
 
 

II. EXHIBITS (attach to this form) 
 

A. Copy of formal agreement signed by: 

1. Administrator of facility 

2. Educational administrator of nursing school 

 
B. Copy of the position description for: 

1. Registered Nurses 

2. Licensed Practical Nurses 
 

C. Listing of simulation activities provided and a listing of types of simulation equipment utilized 
 

#1004 (Rev. 7/18) 
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N1.08 

 
Committed to Equal Opportunity in Employment and Licensing Page 1 of 2
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III. PLEASE RESPOND TO THE FOLLOWING QUESTIONS: 
 

A. Have the nursing school objectives been shared with the facility?   xYes   No 

Comments:        

B. Does the facility agree to cooperate in promoting the nursing school objectives? 
  x Yes   No 

 

Comments:    
 

C. Are there experiences in the facility available to students to meet clinical objectives? 
  x Yes   No 

Comments:       

D. Is the practice of registered nursing in the facility within the legal scope of practice for registered nurses as 
defined in Chapter 441.11(4), Wisconsin Statutes? (If no, facility may not be approved.) 

 

  x Yes   No 

Comments:       

E. Is the practice of licensed practical nursing in the facility within the legal scope of practice for licensed 
practical nurses as defined in Chapter 441.11(3), Wisconsin Statutes? (If no, facility may not be approved.) 

 

  x Yes   No 

Comments:       

F. If simulated settings are utilized, list the activities, responsibilities and equipment which are included in the 
learning experience: 

 
N/A 

 
 

 
 

 
 
Herzing University       FNP 

Nursing School Nursing Program(s) Utilizing Facility/Simulated Setting
 
Dr. Tricia Wagner       Department Chair     

Educational Administrator Title 
 
       7/4/19 

Signature Date 
(866) 508-0748 x  66815     pawagner@herzing.edu 
 

Telephone Number Email Address 
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Wisconsin Department of Safety and Professional Services 
Mail To: P.O. Box 8366 

Madison, WI  53705-8366 
FAX #: (608) 266-2602 
Phone #: (608) 266-2112

 
BOARD OF NURSING 

4822 Madison Yards Way 
Madison, WI 53705-8366 
E-Mail: dsps@wisconsin.gov 
Website: dsps.wisconsin.gov

CLINICAL FACILITY SELECTION AND SIMULATED SETTING EXPERIENCES 
 

Completion of this form is required for each clinical facility or simulated setting experience as part of the application for 
authorization to admit students. In addition, this form shall be completed, kept on file in the school of nursing office, and 
made available to the Board upon request for all clinical facilities and all simulated setting experiences utilized by the 
nursing school. 

I. IDENTIFYING DATA 
 

A. Name of facility: University of Wisconsin 

Address: 7974 UW Health Ct., Middleton WI 53562 
 
 
 

Telephone: (608) 263-2400 
 

B. Type of facility: Hospital Nursing Home Community Health Agency 

Other:  College/University    

C. Number of beds at facility:  unknown  
 

D. Types of patients:  This is a nurse educator setting.  
 

E. Administrator of facility:  Linda Scott 
 

F. Director of nursing service:    unknown 
 

G. School(s) of nursing utilizing the facility:  Herzing University  
 
 

 
 
 

II. EXHIBITS (attach to this form) 
 

A. Copy of formal agreement signed by: 

1. Administrator of facility 

2. Educational administrator of nursing school 

 
B. Copy of the position description for: 

1. Registered Nurses 

2. Licensed Practical Nurses 
 

C. Listing of simulation activities provided and a listing of types of simulation equipment utilized 
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III. PLEASE RESPOND TO THE FOLLOWING QUESTIONS: 
 

A. Have the nursing school objectives been shared with the facility?   xYes   No 

Comments:        

B. Does the facility agree to cooperate in promoting the nursing school objectives? 
  x Yes   No 

 

Comments:    
 

C. Are there experiences in the facility available to students to meet clinical objectives? 
  x Yes   No 

Comments:       

D. Is the practice of registered nursing in the facility within the legal scope of practice for registered nurses as 
defined in Chapter 441.11(4), Wisconsin Statutes? (If no, facility may not be approved.) 

 

  x Yes   No 

Comments:       

E. Is the practice of licensed practical nursing in the facility within the legal scope of practice for licensed 
practical nurses as defined in Chapter 441.11(3), Wisconsin Statutes? (If no, facility may not be approved.) 

 

  x Yes   No 

Comments:       

F. If simulated settings are utilized, list the activities, responsibilities and equipment which are included in the 
learning experience: 

 
N/A 

 
 

 
 

 
 
Herzing University       FNP 

Nursing School Nursing Program(s) Utilizing Facility/Simulated Setting
 
Dr. Tricia Wagner       Department Chair     

Educational Administrator Title 
 
       7/4/19 

Signature Date 
(866) 508-0748 x  66815     pawagner@herzing.edu 
 

Telephone Number Email Address 
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Wisconsin Department of Safety and Professional Services 
Mail To: P.O. Box 8366 

Madison, WI  53705-8366 
FAX #: (608) 266-2602 
Phone #: (608) 266-2112

 
BOARD OF NURSING 

4822 Madison Yards Way 
Madison, WI 53705-8366 
E-Mail: dsps@wisconsin.gov 
Website: dsps.wisconsin.gov

CLINICAL FACILITY SELECTION AND SIMULATED SETTING EXPERIENCES 
 

Completion of this form is required for each clinical facility or simulated setting experience as part of the application for 
authorization to admit students. In addition, this form shall be completed, kept on file in the school of nursing office, and 
made available to the Board upon request for all clinical facilities and all simulated setting experiences utilized by the 
nursing school. 

I. IDENTIFYING DATA 
 

A. Name of facility: Water Tower OBGYN (Borkowf & Borkovec MD SC) 

Address: 2350 North Lake Drive Ste. 500, Milwaukee WI 53211 
 
 
 

Telephone: (414) 289-9669 
 

B. Type of facility: Hospital Nursing Home Community Health Agency 

Other:  Primary Care/Clinic    

C. Number of beds at facility:  unknown  
 

D. Types of patients:  Acute, Chronic, Various ages birth to 95 years  
 

E. Administrator of facility:  Jonathan H. Borkoff 
 

F. Director of nursing service:    unknown 
 

G. School(s) of nursing utilizing the facility:  Herzing University  
 
 

 
 
 

II. EXHIBITS (attach to this form) 
 

A. Copy of formal agreement signed by: 

1. Administrator of facility 

2. Educational administrator of nursing school 

 
B. Copy of the position description for: 

1. Registered Nurses 

2. Licensed Practical Nurses 
 

C. Listing of simulation activities provided and a listing of types of simulation equipment utilized 
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III. PLEASE RESPOND TO THE FOLLOWING QUESTIONS: 
 

A. Have the nursing school objectives been shared with the facility?   xYes   No 

Comments:        

B. Does the facility agree to cooperate in promoting the nursing school objectives? 
  x Yes   No 

 

Comments:    
 

C. Are there experiences in the facility available to students to meet clinical objectives? 
  x Yes   No 

Comments:       

D. Is the practice of registered nursing in the facility within the legal scope of practice for registered nurses as 
defined in Chapter 441.11(4), Wisconsin Statutes? (If no, facility may not be approved.) 

 

  x Yes   No 

Comments:       

E. Is the practice of licensed practical nursing in the facility within the legal scope of practice for licensed 
practical nurses as defined in Chapter 441.11(3), Wisconsin Statutes? (If no, facility may not be approved.) 

 

  x Yes   No 

Comments:       

F. If simulated settings are utilized, list the activities, responsibilities and equipment which are included in the 
learning experience: 

 
N/A 

 
 

 
 

 
 
Herzing University       FNP 

Nursing School Nursing Program(s) Utilizing Facility/Simulated Setting
 
Dr. Tricia Wagner       Department Chair     

Educational Administrator Title 
 
       7/4/19 

Signature Date 
(866) 508-0748 x  66815     pawagner@herzing.edu 
 

Telephone Number Email Address 
 
 
 
 
 

Page 2 of 2 



Wisconsin Department of Safety and Professional Services 
Mail To: P.O. Box 8366 

Madison, WI  53705-8366 
FAX #: (608) 266-2602 
Phone #: (608) 266-2112

 
BOARD OF NURSING 

4822 Madison Yards Way 
Madison, WI 53705-8366 
E-Mail: dsps@wisconsin.gov 
Website: dsps.wisconsin.gov

CLINICAL FACILITY SELECTION AND SIMULATED SETTING EXPERIENCES 
 

Completion of this form is required for each clinical facility or simulated setting experience as part of the application for 
authorization to admit students. In addition, this form shall be completed, kept on file in the school of nursing office, and 
made available to the Board upon request for all clinical facilities and all simulated setting experiences utilized by the 
nursing school. 

I. IDENTIFYING DATA 
 

A. Name of facility: Waukesha Aurora Clinic  

Address: W231 N1440 Corporate Ct., Waukesha WI 53188 
 
 
 

Telephone: (262) 896-6000 
 

B. Type of facility: Hospital Nursing Home Community Health Agency 

Other:  Primary Care/Clinic    

C. Number of beds at facility:  unknown  
 

D. Types of patients:  Acute, Chronic, Various ages birth to 95 years  
 

E. Administrator of facility:  Randall Lambreck 
 

F. Director of nursing service:    Diana Hopkins 
 

G. School(s) of nursing utilizing the facility:  Herzing University  
 
 

 
 
 

II. EXHIBITS (attach to this form) 
 

A. Copy of formal agreement signed by: 

1. Administrator of facility 

2. Educational administrator of nursing school 

 
B. Copy of the position description for: 

1. Registered Nurses 

2. Licensed Practical Nurses 
 

C. Listing of simulation activities provided and a listing of types of simulation equipment utilized 
 

#1004 (Rev. 7/18) 
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III. PLEASE RESPOND TO THE FOLLOWING QUESTIONS: 
 

A. Have the nursing school objectives been shared with the facility?   xYes   No 

Comments:        

B. Does the facility agree to cooperate in promoting the nursing school objectives? 
  x Yes   No 

 

Comments:    
 

C. Are there experiences in the facility available to students to meet clinical objectives? 
  x Yes   No 

Comments:       

D. Is the practice of registered nursing in the facility within the legal scope of practice for registered nurses as 
defined in Chapter 441.11(4), Wisconsin Statutes? (If no, facility may not be approved.) 

 

  x Yes   No 

Comments:       

E. Is the practice of licensed practical nursing in the facility within the legal scope of practice for licensed 
practical nurses as defined in Chapter 441.11(3), Wisconsin Statutes? (If no, facility may not be approved.) 

 

  x Yes   No 

Comments:       

F. If simulated settings are utilized, list the activities, responsibilities and equipment which are included in the 
learning experience: 

 
N/A 

 
 

 
 

 
 
Herzing University       FNP 

Nursing School Nursing Program(s) Utilizing Facility/Simulated Setting
 
Dr. Tricia Wagner       Department Chair     

Educational Administrator Title 
 
       7/4/19 

Signature Date 
(866) 508-0748 x  66815     pawagner@herzing.edu 
 

Telephone Number Email Address 
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Wisconsin Department of Safety and Professional Services 
Mail To: P.O. Box 8366 

Madison, WI  53705-8366 
FAX #: (608) 266-2602 
Phone #: (608) 266-2112

 
BOARD OF NURSING 

4822 Madison Yards Way 
Madison, WI 53705-8366 
E-Mail: dsps@wisconsin.gov 
Website: dsps.wisconsin.gov

CLINICAL FACILITY SELECTION AND SIMULATED SETTING EXPERIENCES 
 

Completion of this form is required for each clinical facility or simulated setting experience as part of the application for 
authorization to admit students. In addition, this form shall be completed, kept on file in the school of nursing office, and 
made available to the Board upon request for all clinical facilities and all simulated setting experiences utilized by the 
nursing school. 

I. IDENTIFYING DATA 
 

A. Name of facility: West Allis Urgent Care 

Address: 7516 W. Oklahoma Ave., Milwaukee WI 53192 
 
 
 

Telephone: (414) 885-0456 
 

B. Type of facility: Hospital Nursing Home Community Health Agency 

Other:  Primary Care/Clinic    

C. Number of beds at facility:  unknown  
 

D. Types of patients:  Acute, Chronic, Various ages birth to 95 years  
 

E. Administrator of facility:  Muhammad Ameer 
 

F. Director of nursing service:    unknown 
 

G. School(s) of nursing utilizing the facility:  Herzing University  
 
 

 
 
 

II. EXHIBITS (attach to this form) 
 

A. Copy of formal agreement signed by: 

1. Administrator of facility 

2. Educational administrator of nursing school 

 
B. Copy of the position description for: 

1. Registered Nurses 

2. Licensed Practical Nurses 
 

C. Listing of simulation activities provided and a listing of types of simulation equipment utilized 
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III. PLEASE RESPOND TO THE FOLLOWING QUESTIONS: 
 

A. Have the nursing school objectives been shared with the facility?   xYes   No 

Comments:        

B. Does the facility agree to cooperate in promoting the nursing school objectives? 
  x Yes   No 

 

Comments:    
 

C. Are there experiences in the facility available to students to meet clinical objectives? 
  x Yes   No 

Comments:       

D. Is the practice of registered nursing in the facility within the legal scope of practice for registered nurses as 
defined in Chapter 441.11(4), Wisconsin Statutes? (If no, facility may not be approved.) 

 

  x Yes   No 

Comments:       

E. Is the practice of licensed practical nursing in the facility within the legal scope of practice for licensed 
practical nurses as defined in Chapter 441.11(3), Wisconsin Statutes? (If no, facility may not be approved.) 

 

  x Yes   No 

Comments:       

F. If simulated settings are utilized, list the activities, responsibilities and equipment which are included in the 
learning experience: 

 
N/A 

 
 

 
 

 
 
Herzing University       FNP 

Nursing School Nursing Program(s) Utilizing Facility/Simulated Setting
 
Dr. Tricia Wagner       Department Chair     

Educational Administrator Title 
 
       7/4/19 

Signature Date 
(866) 508-0748 x  66815     pawagner@herzing.edu 
 

Telephone Number Email Address 
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SCHOOL AFFILIATION AGREEMENT 

This SCHOOL AFFILIATION AGREEMENT (the "Agreement") is made and 
entered into as of the 1st day of January, 2016 (the "Effective Date"), by and between 
Aurora Health Care, Inc., a Wisconsin non-stock corporation, ("Aurora") and Herzing 
University Ltd., a Wisconsin non-stock corporation ("Schoor'). 

Recitals 

WHEREAS, School provides courses of training in various health-related fields 
and desires to place its students in a clinical program; and 

WHEREAS, Aurora operates a variety of health care facilities and is willing to 
accept students of School as prot of a clinical program for the Aurora facilities defined 
below subject to the terms of this Agreement. 

NOW,THEREFORE, for good and valuable consideration, the adequacy and 
receipt of which are acknowledged, it is agreed as follows: 

1. Clinical Program. School desires to participate in a clinical education 
program with Aurora pursuant to which School's students will spend time at Aurora 
Facilities (defined below). On an annual basis, in advance, School will provide Aurora 
with a Program Memorandum detailing the proposed clinical education program prior to 
the students starting the clinical. A sample Program Memorandum is attached hereto as 
Exhibit A, (there may be refinements to such Program Memorandum as the effective date 
draws close in time). Any modifications to the Program Memorandum are subject to the 
prior review and wlitten approval of Aurora. Once approved, the Program Memorandum 
as revised will be incorporated herein; provided that in the event of a conniet between 
any Program Memorandtun and this Agreement, the terms of this Agreement shall 
control. 

The Program Memorandum wiII set forth: (i) the number of students to be 
placed in the Aurora Facilities and the number at each Aurora Facility; (ii) the schedule of 
placement times at each Aurora Facility; (iii) the program content; and (iv) the rights of 
Aurora Facilities to review the program content. School shall also provide, before any 
placement occurs, a list of the participating students by nan1e and level assigned to each 
Aurora Facility, and a list of any School personnel to be placed as supervisors and/or 
instluctors at each Aurora Facility. School shall be responsible to update such listings 
promptly following any changes therein. 

2. Aurora's Participation. Aurora agrees to accept School's students at 
Aurora Health Care, Inc. facilities that are identitied in approved Program Memoranda 
(the "Aurora Facilities"). 
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3. Requirements for Students and School Personnel. All students accepted 
under the tenm of this Agreement for placement at any Aurora Facility, and all School 
personnel placed as supervisors and/or instructors who are on-site at any Aurora Facility, 
must: 

a. 	 ht: certi1ied in writing for participation by School; 

b. 	 have successfi.llly completed an orientation program of the Aurora 
Facility; 

c. 	 agree to comply with any applicable rules, regulations, policies and 
procedures concerning student conduct as may be adopted by 
Aurora or any Aurora Facility: 

d. 	 have satisfied and passed any health screening or other health 
requirements imposed irom time to time by Aurora or any Aurora 
Facility; 

e. 	 have completed for him or her a criminal background check. the 
results of\vhich have been presented to and approved by Aurora, 
meeting It:gal requirements and showing no adverse matter; 

f. 	 agree to complete incident reports pursuant to any Aurora policy 
and agree to report any observed or known incident to the 
applicable Aurora Facility's depaI1ment manager promptly; and 

g. 	 for personnel placed as supervisors and/or instrllctors at an Aurora 
Facility, be certitied by School that they are appropriately qualified 
and licensed. 

4. No Billing. Sl:hool agrees not to n:nder any bill to any patient or third 
party for any service provided hereunder. To the extent any billable service is provided 
hereunder, School and its personnel assign to Aurora fully all rights to bill any patient or 
third party payor (governmental or otherwise) for slich service. 

5. 	 Furtll~.LAgreemcrlts of the I'artits. 

A. School shall in no event place any student or other personnel at any 
Aurora Facility or permit any student or personnel to provide services for Aurora or any 
Aurora Facility .vho has been suspended or excluded iiom partil.:ipalion in any state or 
federally funded health care program. including without limitation, Medicare and 
Medicaid. ' 

B. School and Aurora agree that there shall be no discrimination 

against any sluJent or other personnel placed at any Aurora Facility on the basis of race, 
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color, creed, religion, sex, gender identity, sexual orientation, national origin or disability 
in violation of any Jaw applicable in such circumstance to School or Aurora. 

C. The parties acknowledge their respective obligations governing the 
privacy and security of health information pursuant to the Health Insurance Portability 
and Accountability Act of 1996, as amended C'HIPAA") and its implementing regulations 
("the Privacy Rule"). School agrees that students and School personnel who participate 
in the program hereunder \vill not use or disclose Protected Health Information, as that 
ternl is defined in 45 C.F.R. § 160.103, obtained in the course of the program for 
purposes other than those related to the program. Further, School shall require 
participating students and School personnel to agree not to use or disclose Protected 
Health Information obtained in the clinical setting for any non-clinical purposes, 
including teaching or educational purposes, unless the participant has written approval of 
Aurora, If written approval is given, participant must either (1) obtain an authorization, 
compliant with the Privacy Rule, from each patient whose Protected Health Information 
is sought to be used; (2) de-identify the Protected Health Information in accordance with 
the Privacy Rule; or (3) use a "limited data set" as defined in the Privacy Rule, and sign a 
Data Use Agreement with Aurora. The parties agree that iffuture modifications or 
clarifications are made to the Privacy Rule that necessitate amendments to this 
Agreement the parties will make such amendments, For purposes of HIPAA only, 
students are. \vith respect to their interactions with patients/clients and their educational 
activities at Aurora, under the direct control of Aurora and are thus considered to be 
members of Aurora's "workforce," as that term is defined in 45 C.F.R. § 160.103. 

D. All records of any service provided hereunder shall belong to 
Aurora or the applicable Aurora Facility. 

E. School, its students and personnel shall not disclose to any third 
party or use (other than in fulfilling their duties under the program) any confidential or 
proprietary information of Aurora or its af1iliates. 

F. Aurora has the right to refuse, suspend or remove a student or any 
School personnel, including supervisors or instructors, from a clinical education program 
for any reason Aurora deems appropriate, provided that Aurora shall subsequently notifY 
School in \\Titing of the reasons that the refusal, suspension or removal occurred. 

6. Independent Contractors. It is acknmvledged and agreed by the 
parties that School, its personnel and students are "independent contractors" with respect 
to Aurora and the Aurora Facilities and that nothing in this Agreement is intended to nor 
shall be construed to create any employer/employee relationship or any rdationship other 
than that of independent contractors. Aurora and Aurora Facilities shall in no event have 
any obligations to School, its personnel or students, incI uding payment of any 
compensation, any withholding, social security, or any other employee-related 
obligations. School shall indemnify and hold Aurora hannless, its agents, students, and 
employees, ii'om any and alliiabitity, damage, expense, caLIse of action, suits, claims of 
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judgments arising from injury to person or personal property or otherwise which arises 
out of the act, failure to act or negligence of School, its agents, employees, and students 
\'vhile on Aurora premises. 

7. Insurance. 

A. School agrees to maintain, during the tern1 of this Agreement, the 
following insurance covering both students and faculty: (i) comprehensive General 
Liability Insurance with a limit of not less than One Million Dollars ($1.000,000) for each 
occurrence, with cowrage to include, but not be limited to, personal and bodily injury, 
and broad form property damage liability and (ii) Professional Liability Insurance \\rith 
minimum limits of One Million Dollars ($1,000,000) for each occurrence and Three 
Million Dollars ($3,000,000) annual aggregate. School shall also maintain Worker's 
Compensation Insurance in the minimum amounts required by applicable Wisconsin 
Statutes for its participating faculty, employees and agents. School shall provide Aurora 
with a certificate of insurance evidencing such insurance coverage. 

B. Aurora agrees to maintain, during the term of this Agreement, 
Comprehensive General Liability Insurance with a combined single limit of not Jess than 
One Million Dollars ($1,000,000) for each occurrence, with coverage to include, but not 
be limited to, personal and bodily il1jury, and broad fonn property damage liability. 
Aurora shall also maintain Professional Liability Tnsurance with minimum limits or One 
Million Dollars ($1,000,000) for each OCCUITence and Three Million Dollars ($3,000,000) 
annual aggregate, for its employees and agents. Upon request, Aurora shall provide 
School with a certificate of insurance evidencing such insurance coverage. 

8. Term and Termination. This Agreement shall remain effective for a term 
of one (1) year, commencing on the Effective Date. This Agreement shall automatically 
renew for successive one (1) year tem1S; provided either party may tenninate this 
Agreement at any time by giving the other party not less than thirty (30) days prior written 
notice. 

In the event a breach of any of the terms hereof which is not cured within 
twenty (20) days after written notice, either party may temlinate this Agreement on 
written notice to the other party. 

Notwithstanding any tem1ination of this Agreement, the provisions of this 
Agreement insofar as applicable to any students who are enrolled in a clinical program on 
the date of termination shall be observed by both parties until the end of the clinical 
program then in effect for such students. 
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9. Miscellaneous. 

A. Notice. Notice or communications required or permitted to be 
given under this Agreement shall be given to the respective parties by hand delivery, 
certified mail return receipt requested, or recognized overnight mail service, and shall be 
addressed as follows: 

if to Aurora, to: Aurorn Health Care, Inc. 
750 West Virginia Street 
Milwaukee, WI 53204 
Attn: General Counsel 

if to SchooL to: Herzing University, Ltd. 
W140 N8917 Lilly Road 
Menomonee Falls, WI 53051 
Attn: Administrative Otlice 

Either party may change the address for notice by a notice given in 
coniormance with this Section. 

13. Entire Agreement. This is the entire agreement between the 
parties. No understanding not set forth herein as incorporated hereby shall have arty force 
or effect. This Agreement supersedes all previous contracts relating to the subject matter 
described herein. 

C. Governing Law; Venue, Proceedings. This Agreement and each 
and all of the terms, covenants and conditions hereof shall be interpreted in accordance 
with and governed in all respects by the laws of the State of Wisconsin. The venue for 
any dispute hereunder shall be in the Wisconsin Circuit Court for Milwaukee County and 
no party shall bring or consent to an action in any other forum. 

D. No Third Party Bcncilciaries. This Agreemt:l1t does not crt:atc any 
third party beneficiaries. 

E. Assignment and Amendment. School may not assign this 
Agreement without Aurora's prior \vritten consent. This Agreement may be amended 
during its term only by a writing signed by the parties hereto. 

F. Counterparts. This Agreement may be executed in one or more 
counterparts, each of which shall be deemed an original, but all of which together shall 
constitute one in the same instrwnent. 
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Exhibit A 

}>HOGRAM MEMORANDUM 


Aurora Health Care Inc. ("Aurora") and 

[SchoolJ ("School") 


I. 	 School or Department Health Care Program _________ 

2. 	 School Program Contact (Name, Phone, Email) __._~___________ 

J. 	 Aurora 

4. 	 Aurora Program Contact (Name, Phone. Email) 

5. 	 Aurora caregiver hours to he devoted to student clinical c:-.:perience ..______ 

6. 	 Number of Students. The number uf student accepts will be mutually agreed upon by the Aurora 
Facilities (as detined ill the School Attiliation Agreement between the palties) and School prior to 
the beginning of each semester/placement. 

7. 	 Requirements for Stud~nls. All students must complete pre-clinical documentation and comply with 
Aurora Facility requin:rnents as defined by Aurora Health Carc Inc. Currently, that information is 
listed on the Aurora student clinical placement website, '\\\\\~!llrQra~~)r1!/sI1!(,I~m~. 

8. 	 Schedule of Student Clinical Days anQIi.!ll~. The schedule for the clinical education program at 
each Aurora Facility will be provided prior to the beginning of the semester/placement. Such 
schedule shall include (a) a list of the participating students assigned to a particular Aurora Facility 
by name and level and (b) a list (including phone number) of any School personnel or employees to 
be placed as supervisors ancl/or instructors at each Aurora Facility. The supervisor or instructor 
shall be available by phone during clinical hours. Please see sample schedule attached as Exhibit A. 

9. 	 Clinical Education Program Content. The clinical education program content (including required 
experiences or eompetem:ies) will be provided to designated Aurora Facility personnel prior to the 
beginning of the semester/placement as needed. Aurora Facility personnel have the right to review 
the clinical education ~ont~nt. 

10. 	 Amendment. This Program tvtemoranuulll may be amended by mutual agreement of the parties at 
such time new provisions or ~onditiolls e:-.ist. 

The parties acknowledge and agree tu this Progralll Memorandum as of the date set forth below. 

Aurora School 

By 	 By 
-- - _ fA f v..(OJ ftA..Name 	 Name 

TTitle ~ 
Date 	 Date President of On line and CIO 



Exhibit A to Program Memorandum 

Schedule 


S_tl_ld_c,--n_t_1\_'a_n_1C_'-.,-,-t-'-=--=--. pI'Ogra_Il~_"·_"~.~+_~I(i~c_tn_e_ll_tD_~~~_,I Al;roraFac iIit;:__,~s~l~;~P~-rs-o-n-n~i 


====___-_--,-I-_-_-_-_---'-_,,_--_,_.-,....J,.j_'.-----,,---f-_.. _.____.-_'-_t_ --=--- -. 







 
 

 
 

FNP AFFILIATION AGREEMENT COVER SHEET 
 
Staff Name: Sweiss                                                      Date Submitted:  
Please Return By:   ASAP 
Program and Course:   NU 609 MSN FNP          Student Located in Restricted State:  NO 
Elizabeth Papke 

Facility Information 
 
Facility Name: Aurora Neuroscience Innovation Institute 
Facility Address 2801 W. Kinnickinnic River Parkway Milwaukee, WI 53215 
Facility Contact: Lisa Even Clinic Manager 414‐385‐5895 Fax: 414‐385‐1899 
lisa.even@aurora.org  
 

Requirements 
 

Requirement  Verified By

Standard Agreement 

 

 
Notes:  
 
First Level Review: SWeiss 
Second Level Review: 
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AFFILIATION AGREEMENT 

 

 This Affiliation Agreement is effective on  February 19th, 2018 (the “Effective Date”) between 

Collaborative Care Services, Inc., on behalf of itself and its affiliates (“Optum”) and Herzing University, 

LTD. (“School”).  

 

 School provides nursing education programs and wishes to provide its students with field 

experience relating to those programs. 

 

 Optum provides nurse practitioner services to patients at patient’s homes, skilled nursing facilities 

and other facilities and locations, and recognizes that the needs of its patients, both now and in the future, 

require proper training of nursing students.  

 

School and Optum agree that they will work in good faith to provide clinical practice and 

education opportunities for School’s nursing students in such numbers, at such locations and facilities, and 

at such times as School and Optum may agree, taking into consideration Optum’s available staff and space, 

as well as each facility’s and patients’ agreement to participate.   

 

 The parties desire to establish a cooperative relationship that will allow for the education and 

training of School students both in clinical settings and through student interaction with Optum 

practitioners.  

 

The parties now agree as follows: 

 

A. School’s Responsibilities 

 

1. Student Selection: School shall plan the educational experience of the students in theoretical 

background, basic skill, professional ethics, attitude and behavior and assign to Optum only 

those students who have satisfactorily completed the prerequisite educational portions of the 

School’s curriculum. School will retain ultimate responsibility for the education of its students.  

 

2. Health Insurance: School shall require all participating students to maintain health insurance 

and provide proof of health insurance to the School. Optum may request the student provide 

proof of insurance prior to the beginning of the training experience.  

 

3. Background Screening: School will require participating students to complete, at a minimum, 

screening tests for hepatitis B and tuberculosis, and to submit the results to Optum.  Optum 

shall notify School about any additional screening requirements its students may need to 

complete before they begin their program. Additional requirements may include a criminal 

background check, a drug test, and receiving certain immunizations. 

 

4. Student Compliance: School shall advise students that they are required to comply with Optum’s 

rules, regulations, and procedures. In addition, School shall require its students to sign an 

acknowledgment indicating they understand their responsibilities and expectations while 

participating in the training experience. A copy of this acknowledgment is attached as Exhibit A.  
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5. Confidentiality: School shall advise students that they shall not, at any time, disclose any 

confidential business information of Optum.  

 

6. Patient Privacy: School shall inform its students that all work, academic or otherwise, arising out of 

or relating to the training experience shall be de-identified in accordance with HIPAA and, in no 

event, will such work contain any identifiable patient information.  Student work should describe 

the training experience only in the most general sense and in the aggregate. Case studies or other 

examples likely to identify a specific patient are prohibited. School shall be responsible for any 

non-compliance by its student(s) of the foregoing.  This requirement will survive the termination 

of this agreement.  

 

7. Student Injury: School agrees that Optum shall not be held responsible to students for any 

benefits customarily available to employees under a workers compensation insurance policy. 

School further agrees to assume liability for accidents, injuries or diseases sustained by students 

engaged in the activities as outlined by this agreement either through insurance as outlined in 

section C.4.c below or alternative means. 

 

B. Optum’s Obligations 

 

1. Access to Resources: Optum shall provide students and faculty with access to appropriate 

resources for student education including: (a) access to patients either at their homes or at 

facilities in an appropriately supervised environment in which the students can complete the 

School’s curriculum; (b) student security badges or other required security access to patient care 

areas; (c) access and required training for students in the proper use of electronic medical 

records or paper charts, as applicable; and (d) computer access, if applicable. 

 

2. Patient Care: Optum retains full responsibility for all patient care and for the administrative and 

professional supervision of School’s students.   

 

3. Training: Optum shall train participating students and any applicable School representatives on 

its rules, regulations and policies, the applicable rules and regulations of governmental bodies, 

and the rules and regulations of any facilities.   

 

4. Student Evaluation: Optum staff will, upon request, assist School in the evaluation of the 

learning and performance of participating students by completing and returning evaluation 

forms provided by School. 

 

C. Mutual Obligations  

 

1. Student Termination: Optum may immediately terminate any student’s participation in the 

training experience. Optum shall immediately notify the appropriate School office if such action 

is required, and describe the reasons for such action. School may terminate a student’s 

participation when, in its sole discretion, it determines that further participation by the student 

is not appropriate. School shall notify Optum as soon as possible if such action is required. 
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2. Assignment of Representative: The parties shall designate representatives that are responsible for 

addressing the progress of participating students and addressing any issues that may arise.  Each 

of these representatives is subject to the obligations under this agreement.  

   

3. Non-Discrimination: The parties shall not discriminate on the basis of race, national origin, religion, 

color, sex, sexual orientation, military status, age or disability in selecting students for participation 

in the training experience. However, if a student’s disability makes participating in the training 

experience impractical, even with reasonable accommodation; either party may inform the 

student that he or she will be unable to participate.  

 

4. Insurance:  

School shall maintain the following insurance coverage:  

 

a. comprehensive general liability  insurance that: (i) includes Optum as an additional insured 

on a primary non-contributory basis where School is in whole or in part liable for the 

damages, (ii) provides coverage limits of $1,000,000 per occurrence or per claim and 

$3,000,000 in the aggregate; (iii) includes coverage for contractual liability; and (iv) 

includes a waiver of subrogation in favor of Optum; 

 

b. professional liability insurance that: (i) includes coverage for students participating in the 

training experience, and (ii) provides coverage limits of $1,000,000 per occurrence or per 

claim and $3,000,000 in the aggregate. 

 

Optum shall maintain:  

 

a. comprehensive general liability  insurance that: (i) includes School as an additional insured 

on a primary non-contributory basis where Optum is in whole or in part liable for the 

damages, (ii) provides coverage limits of $1,000,000 per occurrence or per claim and 

$3,000,000 in the aggregate; (iii) includes coverage for contractual liability; and (iv) 

includes a waiver of subrogation in favor of School; 

 

b.  professional liability insurance that: (i) includes coverage for the employees of Optum, 

and (ii) provides coverage limits of $1,000,000 per occurrence or per claim and $3,000,000 

in the aggregate; 

 

c. statutory workers compensation and employers liability coverage for the employees of 

Optum that provides a coverage limit of at least $1,000,000.  This coverage will not apply 

to any students or faculty members of the School.  

 

 

Each party shall give written notice to the other party in the event of any termination, cancellation 

or material change in its insurance. 

 

5. Indemnification:  To the fullest extent allowed by law, each party shall hold harmless and 

indemnify the other against any claims, lawsuits, damages, settlements, fines, expenses, and 

attorneys’ fees incurred as a result of either party’s negligence or intentional misconduct.  
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6. Dispute Resolution:  Each party agrees that before taking any legal action against the other party 

they shall engage in good faith negotiations to resolve their dispute.  

 

D. General Provisions  

 

1. No Compensation:  The parties agree that the students’ participation in the training experience is a 

part of their formal education and that neither party, nor any participating students, will receive 

any payments under this agreement.  

 

2. HIPAA Compliance:  The parties agree that for purposes of HIPAA the participating students are 

members of Optum’s workforce, and that the training experience falls within the definition of 

“health care operations.” Therefore, participating students may have access to patient medical 

information as provided for in the HIPAA Privacy Rule without signing additional agreements. 

This paragraph applies solely to HIPAA privacy and security regulations applicable to Optum and 

does not establish an employment relationship. 

 

3. Term and Termination:  This agreement begins on the Effective Date, and shall continue until 

terminated by either party.  Either party may terminate this agreement without cause by providing 

thirty (30) days written notice to the other party. In the event either party terminates this 

agreement without cause, any students currently participating in the training experience will be 

given the opportunity to complete the program.  

 

4. Notices: All notices must be in writing and sent to the addresses below by: (1) U.S. mail; (2) 

overnight courier; or (3) any other means the parties agree to.   

 

If to Optum: 

 

If to School 

Stephanie Bartz Herzing University, LTD. 

 

Senior Director  

Office for Provider Advancement (OPA) 

 

W140 N8917 Lilly Road 

Menomonee Falls, WI 53051 

OptumCare  Attn: Clinical Contracts 

11000 Optum Circle  

Eden Prairie, MN 55344  

  

 

5. Family Educational Rights and Privacy Act (“FERPA”): The parties acknowledge that certain 

information about students is contained in records maintained by the School and/or Optum and 

that this information is confidential by reason of the Family and Educational Rights and Privacy 

Act (FERPA) of 1974 (20 U.S. C. 1232g). Both parties agree to protect these records in 

accordance with FERPA. To the extent permitted by law, nothing contained herein shall be 

construed as precluding either party from releasing such information to the other so that each 

can perform its respective responsibilities. 

 

6. Miscellaneous: The parties are at all times independent contractors and each party is responsible 

for any taxes or costs related to their employees or, in the School’s case, its students.    This 
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agreement contains the entire understanding of the parties and may be amended only in writing.  

This agreement supersedes any prior agreements between the parties regarding the same subject 

matter. School may not assign its rights and obligations under this agreement without Optum’s 

written consent. This agreement will be governed by the laws of the state where the student’s 

training experience takes place. 

 

 

COLLABORATIVE CARE SERVICES, INC.,   HERZING UNIVERSITY, LTD. 

on behalf of itself and its affiliates. 

 

By:        By:                            

 

Print Name:   Stephanie Bartz    Print Name: Robert Herzog 

 

Title: Senior Director OPA    Title: CFO 

 

Date        Date           
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MEMORANDUM OF UNDERSTANDING FOR 

HEALTH CARE CLINICAL EXPERIENCE 

 

 
 

This Agreement for Clinical Experience (the “Agreement”) is entered into by and between Herzing University, Ltd. 

(hereafter “University”), and Great lakes Family Medical Center (hereafter “Facility”).  

 

RECITALS 

 

The University wishes to provide clinical experiences for students enrolled in Nursing and Health programs 

(hereafter “Students”).  The Facility operates a healthcare facility and has the capability, through its medical 

records, clinical, or medical administration departments, to provide settings for clinical experiences required by 

such Students and desires to provide a setting for such clinical experiences in cooperation with the University in 

order to support quality education for health professionals in the community and the delivery of appropriate 

health services to the community. 

NOW, THEREFORE, the parties agree as follows: 

1. Responsibilities of the Facility.  The Facility agrees to serve as a cooperating health care facility and 

provide clinical experiences for Students at the Facility in University’s program.  This will be 

accomplished by allowing Student participation in patient care as set forth in this Agreement.  

The University, in consultation with the Facility, shall schedule and arrange for the number and 

timing of such experiences.  The Facility hereby agrees as follows: 

a. To observe the non discrimination policy of the University:  that Students are accepted 

without discrimination as to race, color, creed, or sex, subject to the Facility’s right to 

terminate clinical experiences as set forth in subparagraph 3-d. 

b. To provide clinical practice and/or observational opportunities in the appropriate service 

departments of the Facility. 

c. To allow Students, at their own expense, to use the dining and other facilities. 

d. To make available to Students emergency care and treatment in the event of illness or 

injury occurring in clinical areas during clinical instruction.  All charges for treatment shall 

be the responsibility of the Students, or in the case of a minor, his or her parents. 

e. To provide information pertinent to evaluation of Students and the clinical experience in 

general to the University at the University’s request. 

f. To provide the University and Students with access to copies of the Facilities policies, 

procedures and regulations that are pertinent to the clinical experience. 

 

2. Responsibilities of University.  The University agrees: 

a. In cooperation with the Facility, orientation to and enforcement of requirements that all 

Students abide by the policies, procedures, rules, and regulations of the Facility, 

including standards for dress, grooming, and personal hygiene. 
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b. Provision of general liability insurance coverage of $1,000,000 per occurrence and 

$2,000,000 in the aggregate and professional liability insurance coverage of $2,000,000 per 

claim and $6,000,000 in the aggregate covering acts/or omissions by Students during 

practicum experiences hosted by the Facility. The University shall immediately notify the 

Facility of any changes, limitations, or termination of insurance coverage and provide 

evidence of such insurance upon request by the Facility. 

c. Require Students to comply with the Facility's policies and procedures governing 

mandatory reporting of child and dependent adult abuse, infection control, and hazardous 

materials management.  Upon the Facility’s request, any Student that the Facility believes 

to be in violation of its policies and procedures shall be removed by the University.   

d. Compliance with all Facility requirements for verification of each Student’s health and 

immunization status. All required verification will be maintained at the University and 

made available to the Facility upon request. Facility must notify University in writing of 

any required verifications prior to student's clinical experience. 

 

e. Provide orientation and education of all Students in confidentiality rules, in cooperation 

with the Facility, enforcement of a requirement that all Students follow the Facility’s policy 

with regard to confidential information, including obtaining signed confidentiality 

agreements and compliance with all policies and procedures adopted by the Facility to 

comply with the privacy or security final regulations promulgated under the Health 

Insurance Portability and Accountability Act.  Upon the Facility’s request, any Student that 

the Facility believes to be in violation of its policies and procedures shall be removed by the 

University.  

 

 

3. Conditions.  This Agreement shall be continuously subject to the following conditions accepted by 

each of the parties: 

a. The University shall provide the Facility with estimates of the number of Students desiring 

to be placed in clinical departments.  The Facility may close units to Students’ clinical 

experiences at any time, without notice.  At least two (2) weeks' prior to the beginning of 

new Students’ placements, the University shall notify the Facility's contact person of the 

names of each of the Students to be included in the next placement. 

b. The Facility, University and Students are independent contractors in their relationships to 

one another.  It is understood that Students are not employees of the Facility, do not 

receive compensation or benefits in connection with their activities at the Facility, are not 

provided workers’ compensation insurance, and shall not act as agents or employees of 

the Facility. 

c. Each party agrees to accept and is responsible for its own acts and/or omissions in 

providing services under this Agreement as well as those acts or omissions of its 

employees and agents or Students, as the case may be, and nothing in this Agreement 

shall be construed as placing any responsibility of such acts or omissions onto the other 

party. 

d. The Facility has the right to terminate a Student’s clinical experience whenever, in the 

judgment of the responsible Facility personnel, such action is necessary to preserve 

smooth operations and the quality of patient care.  The Facility must notify the 

University immediately of any termination action. 
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e. The Facility and University shall indemnify and hold each other harmless, their agents, 

students, and employees, from any and all liability, damage, expense, cause of action, 

suits, claims of judgments arising from injury to person or personal property or 

otherwise which arises out of the act, failure to act or negligence of the Facility or 

University, its agents and employees, in connection with or arising out of the activity 

which is the subject of this Agreement. 
 

4. Term and Termination.  This Agreement shall be effective when fully executed by both parties, 

and shall remain in effect for one (1) year.  This Agreement shall renew automatically for 

additional one (1) year periods, until either party notifies the other party hereto in writing of its 

intent not to renew.  Either party may terminate this Agreement at any time upon thirty (30) 

days notice to the other party. In the event of a termination of the Agreement, any Student(s) 

currently completing a clinical experience at Facility will be allowed to complete their clinical 

experience as previously agreed to by both parties. 

 

5. a. Contact Persons and Notices.  The designated individuals for contact and notice purposes  

shall be, in the case of the University: 

 

Name: Brandy Ebert, DNP, RN, MSN-Ed, MBA-PM BSB 

Title:  Clinical Coordinator/Faculty 

Organization:  Herzing University  

Address:  W140 N8917 Lilly Road Menomonee Falls, WI 53051 

Phone:  866.508.0748 x 66406 

Email:  bebert@herzing.edu 

 

 

And, in the case of the Facility: 

 

Name:       

Title:        

Organization:  Great lakes Family Medical Center 

Address:  

6123 Green Bay Rd, Ste 250 

Kenosha WI 53142 

Phone:  2626522710  FAX: 2626521370 

Email:        

 

b. Official Signatory.  The designated individual to approve and sign documents for the  

University shall be: 

 

Representative: Chief Compliance Officer and/or Designee 

Organization:  Herzing University 

Address:  W140 N8917 Lilly Road, Menomonee Falls, WI 53051 

 

 

6. Miscellaneous.  The following additional conditions apply to this Agreement: 

a. Severability.  In the event one or more of the provisions contained in this Agreement are 

declared invalid, illegal, or unenforceable in any respect, the validity, legality, and 
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MEMORANDUM OF UNDERSTANDING FOR 

HEALTH CARE CLINICAL EXPERIENCE 

 

 
 

This Agreement for Clinical Experience (the “Agreement”) is entered into by and between Herzing University, Ltd. 

(hereafter “University”), and Junith M Thompson MD SC (hereafter “Facility”).  

 

RECITALS 

 

The University wishes to provide clinical experiences for students enrolled in Nursing and Health Programs  

programs (hereafter “Students”).  The Facility operates a healthcare facility and has the capability, through its 

medical records, clinical, or medical administration departments, to provide settings for clinical experiences 

required by such Students and desires to provide a setting for such clinical experiences in cooperation with the 

University in order to support quality education for health professionals in the community and the delivery of 

appropriate health services to the community. 

NOW, THEREFORE, the parties agree as follows: 

1. Responsibilities of the Facility.  The Facility agrees to serve as a cooperating health care facility and 

provide clinical experiences for Students at the Facility in University’s program.  This will be 

accomplished by allowing Student participation in patient care as set forth in this Agreement.  

The University, in consultation with the Facility, shall schedule and arrange for the number and 

timing of such experiences.  The Facility hereby agrees as follows: 

a. To observe the non discrimination policy of the University:  that Students are accepted 

without discrimination as to race, color, creed, or sex, subject to the Facility’s right to 

terminate clinical experiences as set forth in subparagraph 3-d. 

b. To provide clinical practice and/or observational opportunities in the appropriate service 

departments of the Facility. 

c. To allow Students, at their own expense, to use the dining and other facilities. 

d. To make available to Students emergency care and treatment in the event of illness or 

injury occurring in clinical areas during clinical instruction.  All charges for treatment shall 

be the responsibility of the Students, or in the case of a minor, his or her parents. 

e. To provide information pertinent to evaluation of Students and the clinical experience in 

general to the University at the University’s request. 

f. To provide the University and Students with access to copies of the Facilities policies, 

procedures and regulations that are pertinent to the clinical experience. 

 

2. Responsibilities of University.  The University agrees: 

a. In cooperation with the Facility, orientation to and enforcement of requirements that all 

Students abide by the policies, procedures, rules, and regulations of the Facility, 

including standards for dress, grooming, and personal hygiene. 
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b. Provision of general liability insurance coverage of $1,000,000 per occurrence and 

$2,000,000 in the aggregate and professional liability insurance coverage of $2,000,000 per 

claim and $6,000,000 in the aggregate covering acts/or omissions by Students during 

practicum experiences hosted by the Facility. The University shall immediately notify the 

Facility of any changes, limitations, or termination of insurance coverage and provide 

evidence of such insurance upon request by the Facility. 

c. Require Students to comply with the Facility's policies and procedures governing 

mandatory reporting of child and dependent adult abuse, infection control, and hazardous 

materials management.  Upon the Facility’s request, any Student that the Facility believes 

to be in violation of its policies and procedures shall be removed by the University.   

d. Compliance with all Facility requirements for verification of each Student’s health and 

immunization status. All required verification will be maintained at the University and 

made available to the Facility upon request. Facility must notify University in writing of 

any required verifications prior to student's clinical experience. 

 

e. Provide orientation and education of all Students in confidentiality rules, in cooperation 

with the Facility, enforcement of a requirement that all Students follow the Facility’s policy 

with regard to confidential information, including obtaining signed confidentiality 

agreements and compliance with all policies and procedures adopted by the Facility to 

comply with the privacy or security final regulations promulgated under the Health 

Insurance Portability and Accountability Act.  Upon the Facility’s request, any Student that 

the Facility believes to be in violation of its policies and procedures shall be removed by the 

University.  

 

 

3. Conditions.  This Agreement shall be continuously subject to the following conditions accepted by 

each of the parties: 

a. The University shall provide the Facility with estimates of the number of Students desiring 

to be placed in clinical departments.  The Facility may close units to Students’ clinical 

experiences at any time, without notice.  At least two (2) weeks' prior to the beginning of 

new Students’ placements, the University shall notify the Facility's contact person of the 

names of each of the Students to be included in the next placement. 

b. The Facility, University and Students are independent contractors in their relationships to 

one another.  It is understood that Students are not employees of the Facility, do not 

receive compensation or benefits in connection with their activities at the Facility, are not 

provided workers’ compensation insurance, and shall not act as agents or employees of 

the Facility. 

c. Each party agrees to accept and is responsible for its own acts and/or omissions in 

providing services under this Agreement as well as those acts or omissions of its 

employees and agents or Students, as the case may be, and nothing in this Agreement 

shall be construed as placing any responsibility of such acts or omissions onto the other 

party. 

d. The Facility has the right to terminate a Student’s clinical experience whenever, in the 

judgment of the responsible Facility personnel, such action is necessary to preserve 

smooth operations and the quality of patient care.  The Facility must notify the 

University immediately of any termination action. 
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e. The Facility and University shall indemnify and hold each other harmless, their agents, 

students, and employees, from any and all liability, damage, expense, cause of action, 

suits, claims of judgments arising from injury to person or personal property or 

otherwise which arises out of the act, failure to act or negligence of the Facility or 

University, its agents and employees, in connection with or arising out of the activity 

which is the subject of this Agreement. 
 

4. Term and Termination.  This Agreement shall be effective when fully executed by both parties, 

and shall remain in effect for one (1) year.  This Agreement shall renew automatically for 

additional one (1) year periods, until either party notifies the other party hereto in writing of its 

intent not to renew.  Either party may terminate this Agreement at any time upon thirty (30) 

days notice to the other party. In the event of a termination of the Agreement, any Student(s) 

currently completing a clinical experience at Facility will be allowed to complete their clinical 

experience as previously agreed to by both parties. 

 

5. a. Contact Persons and Notices.  The designated individuals for contact and notice purposes  

shall be, in the case of the University: 

 

Name: Brandy Ebert, DNP, RN, MSN-Ed, BSB 

Title:  Clinical Coordinator/Faculty 

Organization:  Herzing University 

Address:  W140 N8917 Lilly Road Menomonee Falls, WI 53051 

Phone:  866.508.0748 x 66406 

Email:  bebert@herzing.edu 

 

 

And, in the case of the Facility: 

 

Name:       

Title:        

Organization:  Junith M Thompson MD SC 

Address:  

6530 Sheridan Road 

Kenosha WI 53143 

 

Phone:  2626578630  2626578360 

Email:    

 

b. Official Signatory.  The designated individual to approve and sign documents for the  

University shall be: 

 

Representative: Chief Compliance Officer and/or Designee 

Organization:  Herzing University 

Address:  W140 N8917 Lilly Road, Menomonee Falls, WI 53051 

 

 

6. Miscellaneous.  The following additional conditions apply to this Agreement: 
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 Student Training Agreement 

 
This Student Training Agreement (this “Agreement”) is made effective as of the last date signed below 
(the “Effective Date”), and is executed by and between Mercy Health Corporation, on behalf of itself 
and its affiliates, including but not limited to: Mercy Hospital and Trauma Center, Mercy Harvard 
Hospital, Mercy Assisted Care, Javon Bea Hospital f/k/a Rockford Memorial Hospital, Rockford Health 
Physicians, Mercyhealth Visiting Nurses Association, Inc. (collectively “Mercyhealth”) and Herzing 

University, Ltd.  (hereafter “School”). 

This Agreement is made with reference to the following facts: 

A. School provides and conducts for students an approved educational program, the 
Nursing Program and Medical Assisting Program (collectively the “Program”), which may require 
actual clinical experience in an acute care setting in order to acquire technical skill (hereafter referred to 
as the “Internship Experience”).   

 
B. Mercyhealth is the owner and operator of an integrated healthcare system with facilities 

 in southern Wisconsin and northern Illinois. 

C. School desires to assure clinical experience for a student (or students) of School’s 
Program (referred to individually as “Student” or collectively as “Students”). 

D. Mercyhealth is willing to receive and accept Student(s) of School at its facilities in order 
that Student(s) may receive the clinical experience required by the School, all upon the terms and 
conditions and subject to the limitations set forth in this Agreement. 

 Now therefore, it is agreed between the parties as follows: 

1.   Responsibilities of School: 

1.1 Program under Jurisdiction of School.  Subject to the terms of Section 6 of this 
Agreement, it is understood that the Program conducted pursuant to this Agreement is an education 
program of School and not Mercyhealth, and that Students participating in the Program shall be under 
the exclusive jurisdiction of the School.  Notwithstanding the foregoing, the time, place, and subject 
matter of all educational activities hereunder, including plans therefore, shall be subject to the approval 
of Mercyhealth, and School hereby assumes responsibility for ensuring that Students observe the rules 
and regulations of Mercyhealth and that nothing is done which might prove detrimental to Mercyhealth 
or its patients.  School’s responsibilities are more specifically detailed as follows: 

(a) Designate a faculty member (“Faculty Member”) who shall be responsible for 
planning, implementation and supervision of the clinical portion of the Student’s experience at 
Mercyhealth. 

 
(b) Notify Mercyhealth in advance of the planned Internship Experience, to include 

area, date of arrival, and name of the Student.  This schedule shall be subject to Mercyhealth’s approval. 
 
(c) Use all reasonable efforts to ensure Student’s compliance with Mercyhealth’s 

policies and procedures, rules and regulations, including preservation of confidentiality with respect to 
all confidential information acquired in the course of the Internship Experience. 
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(d) Provide a copy of the performance objectives for the Internship Experience and 
the assurance that the Student assigned is academically prepared to meet such objectives. 

 
(e) Consult with Mercyhealth’s representative with respect to a Student evaluation 

process pertaining to the Internship Experience. 
 

(f) Ensure that any Student assigned to Mercyhealth, prior to any participation in any 
clinical experience, has received training in blood and body fluid universal precautions consistent with 
the U.S. Centers for Disease Control and Prevention Guidelines.  School shall provide documentation of 
such training to Mercyhealth. Where applicable, the School shall also provide evidence that student has 
met all requirements of CPR certification, hepatitis B, MMR, chicken pox, and Tdap vaccination (or 
proof of immunity), OSHA compliance for prevention of transmission of blood borne pathogens and 
TB, and any other health, safety, or certification requirement that Mercyhealth reasonably establishes. 

 
(g) Recommend that Student maintains medical insurance and notify Students of their 

financial responsibility for any and all personal medical care they seek or receive at Mercyhealth or from 
Mercyhealth employed or contracted providers. 

 
 (h)   The parties recognize that although Mercyhealth is a regulated entity under 
caregiver laws, the School agrees, if applicable, to conduct criminal background checks for those 
Students who will participate in a clinical education program with Mercyhealth.  School agrees to 
provide Mercyhealth with completed copies of forms used for requesting background checks for each 
Student applying for a clinical or field placement with Mercyhealth.  In the event that School performs 
the background check at the request of Mercyhealth, School agrees to provide Mercyhealth with the 
background check results after it obtains such results but no later than prior to the start of clinical 
training.  Mercyhealth shall make the final determination as to whether a Student may have regular, 
direct contract with Mercyhealth’s patients but Mercyhealth agrees to inform Faculty Member prior to 
barring any such Student from such contact. 

 
(i) Maintain evidence of the insurance required by Section 7 of this Agreement and 

require that Students maintain evidence of insurance, if applicable. 
 
(j)   Inform Student, prior to the Student's participation in the Program at 

Mercyhealth, of the Student's responsibilities as set forth in this Agreement. 
 
(k) Ensure that Student has signed Exhibit “A” Confidentiality and Security 

Agreement and Exhibit “B” outlining his/her responsibilities prior to and during his/her Internship 
Experience at Mercyhealth.   

 
1.2 Confidentiality.  School acknowledges that it’s Students and/or participating faculty may 

be exposed to information concerning Mercyhealth, including, without limitation, patient, business, 
marketing, and financial information (“Confidential Information”).  During the term of this Agreement, 
and for so long thereafter, any Confidential Information Mercyhealth provides to School may remain 
confidential, secret, or otherwise wholly or partly protectable. School agrees to instruct Students to hold 
as confidential any Confidential Information acquired while engaged in clinical or other educational 
experiences and to not use or disclose, for its benefit or the benefit of others, or to allow others to do so, 
any Confidential Information of Mercyhealth unless previously authorized in writing by Mercyhealth. 
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1.3 Exclusion from Federal Health Care Programs.  School hereby represents and 
warrants that School is not and at no time has been excluded from participation in any federally funded 
health care programs, including Medicare and Medicaid.  This representation includes the faculty, 
employees, and Students of School who will participate in the clinical program pursuant to the 
Agreement.  School hereby agrees to immediately notify Mercyhealth if it or any of its participating 
faculty, employees, or students are threatened or excluded from any federally funded health care 
program, including Medicare and Medicaid.  In the event that School or any of its participating faculty, 
employees, or Students are excluded from participation in any federally funded health care program 
during the term of the Agreement, or if at any time after the effective date of the Agreement it is 
determined that School is in breach of this requirement, Mercyhealth, at its sole option, may terminate 
the Agreement as of the effective date of such exclusion or breach. 

 
1.4 No Compensation.  The Program conducted hereunder shall be conducted without the 

payment of any monetary consideration by School or Mercyhealth to the other, or by or to any Student 
participating in the Program. 

 
2. Responsibilities of Mercyhealth: 

 
2.1 Mercyhealth shall: 

 
(a) Have the sole discretion to determine its capacity to accept Students. 
 
(b) Designate a Mercyhealth employee who shall consult with the School’s Faculty 

Member for the purpose of implementing the Program at Mercyhealth including periodic evaluation of 
each Student’s performance at Mercyhealth.  

 
(c) Provide opportunities to Student to enable him/her to acquire clinical experience 

within the Student’s educational preparation and qualifications as required by Program. However, 
Mercyhealth makes no representation that participation in the clinical assignments will qualify student(s) 
for licensure or certification. 

 
(d) Permit designated Mercyhealth personnel to participate with the faculty of School 

in the instruction of Student at Mercyhealth; however, this shall not interfere with the service 
commitments of Mercyhealth personnel. 

 
(e)   Provide training to Students on applicable Mercyhealth policies and procedures, 

including, but not limited to HIPAA Privacy and Security Policies. 
 
(f) Provide non-exclusive access to emergency or urgent medical care, billed to the 

student or his/her insurance carrier, lunch room/break room, and areas where groups of students may 
hold discussions, and receive clinical instruction. 

 
(g) Mercyhealth shall not be obligated to hire any Student during the Internship 

Experience following graduation or after completion of Student’s educational or certification 
requirements. 
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3. Student’s Responsibilities: 

 
          3.1 Education Primary Responsibility.  It is understood and agreed that Student assigned to 
Mercyhealth pursuant to this Agreement is assigned primarily for purposes of education and training, 
and at no time shall replace Mercyhealth personnel in the provision of patient services.  School shall 
ensure that Student, prior to participating in the Program, completes the following requirements: 
 
 (a) Complete training in universal precautions for handling blood and body fluids 
consistent with U.S. Centers for Disease Control and Prevention guidelines. 

 
(b) Ensure that Students are informed that they must meet Mercyhealth’s minimum 

health screening requirements prior to beginning their educational experience at Mercyhealth and 
provide Mercyhealth with proof that such health screening requirements have been met. 

 
(c) Execute and transmit to Mercyhealth a Confidentiality and Security Statement in 

the form attached hereto, marked Exhibit A and Declaration of Responsibilities marked Exhibit B. 
 

3.2 Conformity to Mercyhealth Policies.  Student shall conform to all applicable 
Mercyhealth policies, procedures, and regulations while participating in educational activities at 
Mercyhealth. 

 
3.3 Identification and Uniform. Student shall wear required identification at all times, 

unless directed otherwise by Mercyhealth. Student shall wear a proper uniform, as so determined by 
Mercyhealth, for the scope of Student’s participation.    
 
 3.4 Lodging/Transportation.  Student shall be responsible for his or her own support, 
maintenance and living quarters while participating in the Program and for transportation to and from 
Mercyhealth. 

 
4. Status of Students: 

  
Students are not employees of Mercyhealth and therefore are ineligible to receive Workers’ 
Compensation or Unemployment Compensation benefits from Mercyhealth.  Students will have the 
status of learners and will not replace staff of Mercyhealth or provide service to patients apart from its 
educational value.   
 
5. Independent Contractors: 

 
School and Mercyhealth are independent contractors engaged in the operation of their own respective 
businesses.  Neither party is, or is to be considered the agent or employee of the other party for any 
purpose.  Neither party has authority to enter into contracts or assume any obligations for or on behalf of 
the other party or to make any warranties or representations for or on behalf of the other party. This 
affiliation is non-exclusive. 
 
6. Termination of Student: 
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Notwithstanding anything in this Agreement to the contrary, Mercyhealth may suspend the right of any 
Student participating under the terms of this Agreement to access the clinical portion of the Program at 
Mercyhealth if, in the sole judgment and discretion of Mercyhealth, the conduct or attitude of the 
Student threatens the health, safety, or welfare of any patient at Mercyhealth or the confidentiality of any 
information relating to a patient.  This action shall be taken by Mercyhealth only on a temporary basis 
until Mercyhealth has consulted with representatives of School.  The consultation shall include an 
attempt to resolve the suspension, but the final decision regarding the Student's continued participation 
in the clinical portion of the Program at Mercyhealth is vested in Mercyhealth.  The procedures referred 
to in this Section 6 are separate from any procedures of School relating to the Student's continued 
participation in Program at School. 
 
7. Insurance:  

 
 7.1 Insurance.  School and Mercyhealth shall purchase, and maintain in full force and effect 
during the full term of this Agreement, the following insurance or equivalent program of self-insurance: 
 

(a)   Commercial or general liability insurance with a combined single limit each 
occurrence for bodily injury and property damage not less than $1,000,000, with an annual aggregate 
limit not less than $3,000,000. 

 
(b) School shall secure and maintain, for each Student participating in the Internship 

Experience at Mercyhealth, as well as for each faculty, employee, or agent participating in the Internship 
Experience at Mercyhealth, professional liability insurance or equivalent self-insurance in amounts of 
not less than $1,000,000 per occurrence and $3,000,000 in the aggregate.  Said insurance shall be 
maintained in effect so long as the Student remains a participant in the Internship Experience.  If School 
does not secure insurance, or equivalent self-insurance for Students, School shall require that Students 
maintain their own insurance in the same amounts as those required of School herein, and School shall 
obtain evidence of such insurance coverage from Student prior to Student’s participation in the 
Internship Experience. 

 
(c) Mercyhealth shall maintain insurance coverage or self-insurance for its physicians 

and employees in the minimum amounts required under applicable state law.  
 

7.2 Continuous Coverage.  Such insurance shall be on occurrence or claims made form.  If 
such insurance is on a claims made form, all acts and omissions of School, its Students (if applicable), 
faculty, employees, and agents shall be, during the term of this Agreement, “continually covered” 
notwithstanding the term of the Agreement or the provisions of this Agreement allowing School to 
purchase claims made coverage.  In order for the acts and omissions of School to be “continually 
covered” there must be insurance coverage for the entire period commencing with the effective date of 
this Agreement and ending on the date that is at a minimum five (5) years (unless Internship Experience 
involves pediatric patients, in which case the ending date shall be at a minimum ten (10) years) after the 
final termination date of this Agreement including any extensions or renewals thereof.  Claims made 
coverage shall have a retroactive date at least concurrent with the effective date of this Agreement.  If 
such claims made coverage is cancelled, terminated, or not renewed for any reason, School shall 
purchase either a five (5) year Extended Reporting (tail) coverage applicable to all claims arising during 
the term of this Agreement including renewals and extensions thereof (or a ten (10) year Extended 
Reporting (tail) coverage if Internship Experience involves pediatric patients) or nose coverage with a 
retroactive date at least concurrent with the effective date of this Agreement. 
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7.3 Insurance Company.  All required insurance shall be placed with an insurance company 

or companies licensed to do business in the states in which the School and Mercyhealth, its subsidiaries 
and affiliates do business. 
 

7.4 Primary Insurance.  Mercyhealth and School agree that such policies are primary 
insurance and shall not contribute to, or be excess of, any other insurance or self insurance available to 
the insureds, with respect to any claims arising out of this Agreement. 
 

7.5 Certificates of Insurance/Evidence of Protection.  Prior to the commencement of this 
Agreement, the School shall furnish to Mercyhealth certificates of insurance or evidence of protection 
evidencing the required insurance coverage.  The School shall provide Mercyhealth thirty (30) days 
written notice upon the cancellation, suspension, termination or modification of such insurance. 

 
7.6 Mandatory Insurance.  The insurance requirements under this section are mandatory.  

Failure of either party to request certificates of insurance shall not constitute a waiver of either party’s 
obligations and requirements to maintain the coverage specified in this section. 
 

8. Indemnification: 

 
8.1 School.  School shall defend, indemnify and hold harmless Mercyhealth, its directors, 

officers, employees, and agents from and against any and all liabilities, claims, damages, losses, 
expenses (including reasonable attorneys’ fees and other costs of defense), or claims for injuries or 
damages arising out of the performance of this Agreement for liability resulting from, or attributable to, 
the negligent acts or omissions of School, its directors, officers, faculty, students, employees, and agents 
while engaged in the activities contemplated under this Agreement.  School’s obligation hereunder shall 
survive the termination or expiration of this Agreement.   

 
8.2 Mercyhealth.  Mercyhealth agrees to defend, hold harmless, and indemnify School, its 

directors, officers, faculty, students, employees, and agents from and against any and all liabilities, 
claims, damages, losses, expenses (including reasonable attorneys’ fees and other costs of defense), or 
claims for injuries or damages resulting from, or attributable to, the negligent acts, errors, or omissions 
of Mercyhealth, its directors, officers, employees, and agents while engaged in the activities 
contemplated under this Agreement.  Mercyhealth’s obligation hereunder shall survive the termination 
or expiration of this Agreement. 
 
9. Prohibition against Discrimination: 

 
Mercyhealth, School, or Student participating in the Program shall not discriminate against any person 
because of race, color, creed, age, national origin, sex, marital status, or veteran’s status as provided by 
law.  In addition, Mercyhealth, School, or Student shall not discriminate against any person because of 
handicap under Section 504 of the federal Rehabilitation Act of 1973 or disability under the Americans 
with Disabilities Act of 1990. 
 

10. Term and Termination:   
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The term of the Agreement shall be for one (1) year.  The Agreement shall automatically renew for 
successive one (1) year terms unless either party notifies the other, at least thirty (30) days prior to the 
end of the initial term or any renewal term, of its intent not to renew.  Either party may terminate this 
Agreement upon thirty (30) days prior written notice to the other party.  Students of School then enrolled 
in, or scheduled for clinical rotation at, a Mercyhealth site shall have the opportunity to complete their 
educational experience provided that the applicable Student and School are in full compliance with the 
provisions of this Agreement. 

 
11. General Provisions: 

 

11.1 Governing Law.  The Agreement shall be governed by and construed and enforced in 
accordance with the laws of the state where the Internship Experience primarily occurred.  
 

11.2 Counterparts.  This Agreement may be executed in several counterparts, including 
electronic and facsimile form, each of which so executed shall constitute one and the same instrument. 

 
11.3 Modification and Amendments.  The terms and provisions of this Agreement may only 

be modified or amended by mutual consent of the parties to this Agreement via a written document 
executed by duly authorized officials of Mercyhealth and School.   

 
11.4 Severability of Terms.  If any provision of this Agreement shall be deemed invalid or 

unenforceable by a court of appropriate jurisdiction, then such unenforceable or invalid provision shall 
be deemed to be deleted from this Agreement.  All remaining provisions of the Agreement shall be 
deemed to be in full force and effect. 

 
11.5 Entire Agreement.  This Agreement and Exhibits attached hereto constitute the entire 

Agreement between the parties pertaining to the subject matter contained in it and supersedes all prior 
and contemporaneous agreements and no other representations or understandings of the parties shall be 
binding unless executed in writing by all the parties.  No waiver of any of the provisions of this 
Agreement shall be deemed, or shall constitute, a waiver of any other provision, whether or not similar, 
nor shall any waiver constitute a continuing waiver.     

 

11.6 Family Educational Rights and Privacy Act (“FERPA”).  The parties acknowledge 
that certain Student educational records are protected by the Family Educational Rights and Privacy Act 
(“FERPA”), and that Student permission must be obtained before releasing specific Student data to 
anyone other than School, and the parties agree to comply with FERPA and other applicable privacy 
laws. 

 
11.7 Use of Mercyhealth Marks.  School will not use Mercyhealth’s service marks, 

trademarks, or trade or corporate names without the prior written consent of Mercyhealth, including, 
without limitation, use within any advertising, marketing materials, or publicity release of School.   

 

12. Notice: 
 
Notices permitted or required under the Agreement shall be mailed by certified mail, postage prepaid, 
and addressed as follows: 

If to Mercyhealth: Mercy Health Corporation 
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    2400 N. Rockton Avenue 
    Rockford, IL 61103 

Attn: Sue Ripsch, Senior Vice President & COO 
 
Copy to: Mercy Health Corporation 
  1000 Mineral Point Avenue 

   Janesville, Wisconsin  53548 
  Attn: General Counsel’s Office 

 
If to School: Herzing Univeristy, Ltd. 
  W140 N8917 Lilly Road 

Menomonee Falls, WI 53051 
  Attn: Clinical Contracts 
 
 
    
 

13. Agreement Execution and Document Storage: 

 
Each party authorizes the other party to affix an ink or digital signature to this Agreement, and agrees to 
be bound by a document so executed. The parties agree that the ESIGN Act and Uniform Electronic 
Transaction Act recognizes digital signatures and each party hereto agrees that if executed by digital 
signature this agreement shall be legally binding and effective. The parties acknowledge that any 
document generated by the parties with respect to this Agreement, including this Agreement, may be 
imaged and stored electronically and such imaged documents may be introduced as evidence in any 
proceeding as if such were original business records and neither party shall contest their admissibility as 
evidence in any proceeding. 
 

SIGNATURES 

 
 
 IN WITNESS WHEREOF, the parties have caused this Agreement to be executed and do each 
hereby warrant and represent that their respective signatory whose signature appears below has been and 
is on the date of this Agreement duly authorized by all necessary and appropriate corporate action to 
execute this Agreement. 
 
 

Mercy Health Corporation Herzing University, Ltd.   

 

Signed: _______________________________  

Name: ________________________________ 

Title: _________________________________ 

Date: _________________________________ 

 

Signed: ______________________________ 

Name: Kevin McShane 

Title: VP of Educational Funding and Compliance 

Date: ________________________________ 
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Exhibit A  
 

The “Confidentiality Agreement” is provided under separate cover and incorporated herein.
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Exhibit B 
 

Student Declaration of Responsibilities 
 

I,      , hereby state and agree that: 
  (Student Name) 

1. I am a student enrolled in the ________University (hereinafter referred to as “School”) ____________ Program 
(hereinafter referred to as “Program”), and as such I am participating in the School’s clinical experience program 
(hereinafter referred to as the “Internship Experience”) at Mercy Health Corporation or one of its affiliated companies 
(hereafter referred to as “Mercyhealth”). 

2. I agree to provide Mercyhealth with proof of the immunizations and/or health screenings required by Mercyhealth of 
its employees.  I agree to provide documentation of my compliance with the aforementioned requirement to 
Mercyhealth prior to beginning the Internship Experience. 

3. I agree to conform to all applicable Mercyhealth policies, procedures, and regulations. 

4. I understand and agree that I am responsible for my own support, maintenance and living quarters while participating 
in the Internship Experience and that I am responsible for my own transportation to and from the Mercyhealth. 

5. I understand and agree that I am responsible for my own medical care needs.  I understand that Mercyhealth will 
provide access to emergency and urgent medical services should the need arise while I am participating in the 
Internship Experience.  However, I understand and agree that I am fully responsible for all costs related to general 
medical or emergency/urgent care, and that Mercyhealth shall assume no cost or financial liability for providing such 
care. 

6. I understand that Mercyhealth requires as a condition for participation in the Internship Experience that either the 
School or I secure and maintain malpractice insurance in amounts not less than One Million Dollars ($1,000,000) per 
claim and Three Million Dollars ($3,000,000) annual aggregate.  I understand that if the School does not secure and 
maintain such insurance, I must do so.   

7. I acknowledge that I will not be considered an employee of Mercyhealth, my participation in Program is not a 
guarantee for employment after graduation or certification completion, and I shall not receive compensation from 
Mercyhealth.  I further acknowledge that I am neither eligible for nor entitled to workers’ compensation benefits 
under Mercyhealth’s coverage based upon my participation in Program.  I further acknowledge that I will not be 
provided any benefit plans, health insurance coverage, or medical care by Mercyhealth based upon my participation in 
this Program. 

8. I understand that Mercyhealth may suspend my right to participate in the Program if, in its sole judgment and 
discretion, my conduct or attitude threatens the health, safety, or welfare of any patients, invitees, or employees at 
Mercyhealth or the confidentiality of any information relating to such persons, either as individuals or collectively, or 
Mercyhealth.   

9. I agree to comply with discrimination regulations and shall not discriminate against any person because of race, color, 
religion, sex, marital status, national origin, age, physical handicap, or medical condition as provided by law. 

10. I understand that I must obtain written authorization from Mercyhealth before publishing any material related to the 
Internship Experience 

I have read the foregoing, and I understand and agree to these terms.  I recognize that as consideration for agreeing to said 
terms Mercyhealth will permit me to participate in the clinical learning experience program at Mercyhealth.   

 

Date:              
Student Signature        

   

              
     Printed Name of Student 
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PRIVACY TRAINING FOR STUDENTS 

INTRODUCTION 

As a student in a clinical training program at the University of Wisconsin Hospitals and Clinics Authority and 
University of Wisconsin Medical Foundation, Inc., collectively referred to as “UW Health”, you are required 
to learn about the health information privacy requirements (“Privacy Rule”) of a federal law called HIPAA 
(Health Insurance Portability and Accountability Act). The purpose of this document is to summarize 
relevant UW Health policies dealing with protecting patient’s health information. 

PROTECTED HEALTH INFORMATION 

The Privacy Rule defines how health care providers, staff in health care settings, and students in clinical 
training programs can access, use, disclose, and maintain confidential patient information called "Protected 
Health Information" ("PHI"). PHI includes written, spoken, and electronic information. PHI means any 
information that identifies a patient, including demographic, financial, and medical, that is created by a health 
care provider or health plan that relates to the past present or future condition, treatment, or payment of the 
individual. The Privacy Rule very broadly defines “identifiers” to include not only patient name, address, and 
social security number, but also, for example, fax numbers, email addresses, vehicle identifiers, URLs, 
photographs, and voices or images on tapes or electronic media.  When in doubt, you should assume 
that any individual health information is protected under HIPAA. The following lists ways in which you 
are permitted and prohibited from accessing, using, and disclosing PHI while on clinical rotation at UW 
Health. 

GUIDELINES FOR PROTECTING PHI WHILE AT UW HEALTH 

1. Using and Disclosing PHI for Training Purposes Only
As a student in a clinical training program, you are permitted to access, use, and disclose PHI only as is 
minimally necessary to meet your clinical training needs (you are only accessing, using, or disclosing, the 
minimum amount of information needed for your training purposes).  You are not permitted to disclose PHI 
to anyone outside of UW Health or your training program, without first obtaining written patient authorization 
or de-identifying the PHI. This means that you may not discuss or present identifiable patient 
information with or to anyone, including classmates or faculty, who are not part of your training, 
unless you first obtain written authorization from the patient. Therefore, it is strongly recommended that 
whenever possible, you de-identify PHI (discussed below) before presenting any patient information outside 
UWHC. If you are unable to de-identify such information, you must discuss your need for identifiable 
information with the faculty member supervising your training and the Privacy Officer at your training site, to 
determine the appropriate procedures for obtaining patient authorization for your use and disclosure of PHI. 

2. De-identified Information
In order for PHI to be considered de-identified, all of the following identifiers of the patient or of relatives, 
employers, or household members of the patient, must be removed: 

a. Name;
b. Geographic subdivisions smaller than a state (i.e., county, town, or city, street address,

and zip code) (note: in some cases, the initial three digits of a zip code may be used);
c. All elements of dates (except year) for dates directly related to an individual (including

birth date, admission date, discharge date, date of death, all ages over 89 and dates
indicative of age over 89)

d. Phone numbers;
e. Fax numbers;
f. E-mail addresses;
g. Social security number;
h. Medical record number;
i. Health plan beneficiary number;
j. Account number;
k. Certificate/license number;
l. Vehicle identifiers and serial numbers;
m. Device identifiers and serial numbers;
n. URLs;

EXHIBIT B
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o. Internet protocol addresses;
p. Biometric identifiers (e.g., fingerprints);
q. Full face photographic and any comparable images;
r. Any other unique identifying number, characteristic, or code; and
s. Any other information that could be used alone or in combination with other information to

identify the individual, such as a picture of a face

3. Safeguarding PHI
Below are common sense steps to take to protect PHI when using it, such as: 

● If you see a medical record in public view where patients or others can see it, cover the file, turn it
over, or find another way to protect it

● When you talk about patients as part of your training, try to prevent others from overhearing the
conversation. Whenever possible, hold conversations about patients in private areas

● When medical records are not in use, store them in offices, shelves or filing cabinets
● Remove patient documents from faxes and copiers as soon as you can
● Make sure you throw away documents containing PHI in UW Health confidential bins for shredding
● Never remove the patient’s official medical record from the training site
● Log out of electronic systems containing PHI when you are done using them
● Avoid removing copies of PHI from the training site; if you must remove copies of PHI from the

training site, e.g., to complete homework, take appropriate steps to safeguard the PHI outside of
the training site and properly dispose of the PHI when you are done with it. You should not leave
PHI out where your family members or others may see it. All copies of PHI should be shredded
when they are no longer needed for your training purposes.

4. Disclosure of PHI to Family Members or Friends Involved in the Care of the Patient
Care must be taken when discussing PHI in front of or with a family member or friend who is involved in the 
care of the patient. Generally you can assume that the patient does not object to you talking about them with 
such a person, however, if you have any reason to believe that the patient would object (discussing a 
“sensitive” diagnosis or procedure and etc.) then you should either ask the person to step out of the room or 
ask the patient if it is okay to talk to that person. 

5. E-mailing

Because of potential security risks, you are not permitted to e-mail PHI to anyone. 

6. Requests for Access to or Copies of Medical Records

HIPAA grants patients the right to access to and obtain copies of their medical records. However, please 
refer all such requests to the patient’s primary health care provider (e.g., nurse) to ensure that proper 
procedures are followed. 

7. Requests for PHI by Law Enforcement

Requests for PHI by law enforcement officers (e.g. police, sheriff) must be referred to the patient’s primary 
caregiver (e.g. nurse) to ensure that proper procedures are followed. 

FAILURE TO FOLLOW UW HEALTH POLICIES GOVERNING PHI 

Failure to follow polices governing access to, and use and disclosure of PHI will result in being denied 
access to UWHC facilities and clinical sites. 

Failure to follow polices governing access to, and use and disclosure of PHI may also result in civil and 
criminal penalties under federal law. 

UW HEALTH’S PRIVACY OFFICER 

If you have any questions or concerns regarding the information in this document, you may contact the UW 
Health Privacy Officer at: UW Health Privacy Officer,  7974 UW Health Court, Middleton, WI  53562 
Telephone: 608-203-4631 
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CONFIDENTIALITY AGREEMENT FOR STUDENTS 

The University of Wisconsin Hospitals and Clinics Authority and University of Wisconsin Medical 
Foundation, Inc, collectively referred to as “UW Health”, provides learning experiences for health 
science students from outside our settings. These students have the opportunity to observe and 
participate in the care of UW Health patients.  Federal and state laws, accreditation standards, 
and professional ethics require that all health science students maintain the confidentiality of 
patient information to the greatest extent possible.  The purpose of this agreement is to establish 
the following understanding between UW Health and the health science student regarding 
confidentiality of patient information.    

I understand that I am responsible for reading and understanding the attached HIPAA training 
document.  Should I have questions regarding the content, I will consult with my clinical 
supervisor and/or the UW Health Privacy Officer.   

I understand that during my participation in my clinical experience, I may come in contact with the 
PHI of UW Health patients.  PHI means any information that identifies a patient, including 
demographic, financial, and medical, that is created by a health care provider or health plan that 
relates to the past present or future condition, treatment, or payment of the individual.    

I understand that PHI includes all patient identifiable information in any medium, including, but not 
limited to oral, written, hard copy, and electronic (whether retrieved on screen or contained on a 
computer disc).  

I understand that PHI is to be held in strict confidence and I agree that I will not: 
1. Review any individually identifiable information not directly related to my

participation in an educational experience.
2. Discuss any PHI with anyone who does not have a legitimate, professional need-to-

know the information.
3. Disclose the information to any person or organization outside UW Health without

proper, written authorization from the patient.

I understand that the obligations outlined above will continue after my participation in this 
educational experience. 

I further understand that I have the responsibility to report any other individuals’ violation of UW 
Health’s privacy rules to the UW Health Privacy Officer. 

I understand that violation of any of the above will result in termination from participation in the 
educational experience and may lead to civil and/or criminal penalties.  

______________________________________ __________________ 
Signature of Student  Date 

EXHIBIT C
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Employee Health Requirements for Students 

 
Students rotating through UW Health as part of a clinical training program must meet health 
screening requirements per UW Health Policy 9.21, Non-Employee Health Screening. 
Compliance with the below requirements should be maintained by your school and available to 
UW Health’s Employee Health Services at any time. 
 
Tuberculosis Screening: 

• History of a two-step tuberculin (TB) skin test, with 1 of the TB skin tests being within 
the past calendar year 

• If history of a positive TB skin test, documentation of negative chest x-ray or 
documentation of completed treatment. 

Measles/Mumps/Rubella: 
• Documented immunity by proper vaccination dates or blood titers proving immunity. 

 
Varicella:  

• Documented immunity by proper vaccination dates or blood titers proving immunity  
 

Hepatitis B: 
• At least 3 immunization dates or signed waiver declining the immunizations. 
• For students who perform tasks that may involve exposure to blood or body fluids, a 

hepatitis B antibody blood test proving immunity is required in addition to the 
vaccination series. 

 
Influenza: 

• Annual influenza vaccination is required per UW Health Policy 9.75, UW Health Influenza 
Vaccine. 
 

Airborne Precautions: 
• Non-employees are not permitted to enter rooms where the patient is in airborne 

precautions. 
• Non-employees are not allowed to wear N-95 respirators. 

 
Communicable Diseases: 

• Non-employees must be free of communicable diseases as required by Wisconsin 
Administrative Code § DHS 124.07. 

Blood and/or Body Fluid Exposures: 
• Call Employee Health Services at (608)263-7535 immediately after performing first aid. 
• Follow your school’s procedure for reporting the event. 

 
Please note that UW Health is not a latex-free environment.   
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Instructor/Student Affiliations 
ORIENTATION CHECKLIST 

 

 

 

Student  Name                                      
       
 

Instructor Name & School 
 
 

Start Date & Site 
 

 
A. Self-Study:  Instructors and students should have reviewed the mandatory online orientation materials and confirmed 
completion on the Wheaton Franciscan Healthcare website.  This checklist is used to document department orientation. 
  
B. Department Orientation                           � = REVIEWED  NA = NOT APPLICABLE 
 

Orientation Items Covered in the Department 

� Department Overview 
� Scope and Hours of Service  
� Expectations for the Journey-Living the 

Values at the Department Level 
� Key People/Contacts in Department 
� Current Performance Improvement 

Activities 
� Dress Code and Uniforms 
� Service Recovery Kit (if applicable) 
� Unit resource person/contact 

� Facility Tour 
� Building & Department Tour 
� Restrooms & Lockers 
� Parking 
� Needle and other Disposal Containers 
� Work Station  
� Supplies and Equipment 

� Communications 
� Computer  (Access, Training, and 

Policies)  
� Telephone, Cell Phone and Paging 

System  
� Communication Boards 
� Shift to shift report/ handoff 

communication 
� Work Schedule 

� Procedures for Being Away From 
Workstation 

� Breaks and Lunch 
� Call-in Procedure for clinical groups and 

precepted students 

� Safety 
� Safety & Infection Control P&P Manuals 
� Material Safety Data Sheets Manual (if 

applicable) 
� Emergency Procedures Reference Chart 
� General Policy & Procedures Manuals 
� PPE (Personal Protective Equipment) 
� Department Specific Roles for Codes 
� Code Cart 
� Utilities Failure Procedures (nearest Power 

Failure Phone) 
� Panic Buttons & Security Alarms 
� Fire Extinguishers, Alarm Box/Station & 

Exits 
� Flashlights & Batteries 
� Oxygen shut off 
� Lifting/ transferring patient (ergonomics 

and equipment) 
� Medication Safety 

 Medication Administration 
 Medication Reconciliation 
 MAR overview 
 Computer/ADU (Diebold) Access (if 

applicable) 
 

� Competencies 
 Restraints-if applicable (Return 

demonstrations of application and quick 
release knot) 

 Point of Care Testing : 
 Blood Glucose Monitoring (if 

applicable) 
 Other (List):  ______________ 
 ________________________ 
 ________________________ 

 Department equipment (as applicable for 
student level / scope) 

 IV pump 
 PCA pump 
 Enteral Feeding pump 
 Other: (List) 
 _____________________________ 
 _____________________________ 

 
 Documentation System 

     **Applicable Electronic Health Record 
applications 
 
Instructors Only 

 Electronic student clinical placement process 
 Communicating student assignments to units 
 Communicating student skills to assigned 

staff members 
 Process for reserving meeting rooms 

 

This instructor/student has completed department orientation. 
 
______________________________________  _______________  ___________________________________ 
           Instructor/Student Signature           Date                         Instructor/Orientor Signature 

 
Directions: After completing the orientation, please return this form (via fax, interoffice, U.S. mail, or email) to:  

1. For WFH-All Saints:            System Operations Department- Lower Level, Health Pavilion 
  3821 Spring St. 
  Racine, WI 53405 
  Fax: 262-687-4557 Attn: Marcia Garcia or Jenny Palmgren 

      2.    For all Marianjoy (Illinois) sites: 
Marianjoy Rehabilitation Hospital and Clinics 

To the attention of: Discipline specific educator (nursing, physical therapy, occupational therapy and speech therapy) 
26W171 Roosevelt Road 
Wheaton IL 60187 
Phone: 630-909-8000 
Fax: 630-909-6960 Attn: Angela Killian 

      3.     For Iowa sites:   
     Wheaton Franciscan Healthcare-Iowa, Clinical Development 
     3421 W. 9th Street 
     Waterloo, Iowa   50702 
     Fax: 319-272-5125 Attn: Iva Ruehs 

 
4.  For all other WFH sites:           Wheaton Franciscan Healthcare 

    Organizational Change & Leadership Performance 
    400 W. River Woods Parkway 
    Milwaukee, WI 53212 
    Fax:  414-465-3064 Attn: Charity Washington 



 
Date: October 1, 2012 
 
To: All Wheaton Franciscan Healthcare Academic Partners  
 
Re: Student/Instructor Influenza Vaccination and Urine Drug Screen Requirements 
 
In response to the National Quality Forum’s 2012 requirement to report influenza vaccination 
coverage among healthcare personnel (including adult students), Wheaton Franciscan Healthcare 
(WFH) requires all adult students and instructors with clinical placements in our facilities to receive 
the seasonal influenza vaccine.  Students/instructors who are scheduled to be in Wheaton Franciscan 
Healthcare facilities between September 1st and March 31st must meet this requirement annually.  To 
ensure adequate immune response to the vaccine prior to a community outbreak, seasonal influenza 
immunizations must be received between September 1st and November 15th.  The only 
students/instructors exempt from this requirement are those with a medical contraindication to the 
vaccine or a religious exemption. 
 
The academic partner (school) is to track compliance with this requirement, and send statistical 
documentation of the same to the designated Wheaton Franciscan Healthcare education contact.  
This documentation should include total number of students/instructors attending at a Wheaton 
Franciscan Healthcare facility, how many received the vaccine, and how many had a documented 
medical contraindication to the vaccine or religious exemption.  

**Please Note:  For those utilizing the WFH Electronic Student Clinical Placement Process 
(ESCPP), this will be done via the ESCPP as all other health requirement verifications are 
done.  If a student or instructor has a medical contraindication or religious exemption, please 
notify the WFH education contact.  

 
1. In addition for SE WI Nursing students, effective immediately prior to placement, 

documentation of a negative 10-panel urine drug screen is also required. A negative 
result will require no further screens unless indications of impairment are present, in 
which case additional screens may be requested.  If the drug screen is positive, 
he/she will not be permitted to participate in a clinical placement. He/she may 
re-apply for a clinical placement after twelve (12) months have elapsed. 

 
Effective Fall (September) 2013, prior to placement ALL students wishing to have a clinical 
experience at a Wheaton Franciscan Healthcare facility will require a negative 10-panel urine drug 
screen.   
 
Please note:  As with all other health requirements, the testing and vaccinations are at the cost of the 
academic institution and/or student. 
 
If you have any questions regarding these requirements, please contact:  
Milwaukee:  Lea Toney at 414-465-3612 or Lea.Toney@wfhc.org 
Racine: Jenny Palmgren at 262-687-4899 or Jenny.Palmgren@wfhc.org 
 
Thank you for your support! 



 
 
 
 
 
Date:  July 1, 2015 
To:  All Wheaton Franciscan Healthcare Academic Partners  
Re:  Student/Instructor Influenza Vaccination Requirements 
 
Wheaton Franciscan Healthcare (Wheaton) requires all adult students and instructors with 
clinical placements in our facilities to receive the seasonal influenza vaccine.  
Students/instructors who are scheduled to be in Wheaton Franciscan Healthcare facilities 
between September 1st and March 31st must meet this requirement annually.  To ensure 
adequate immune response to the vaccine prior to a community outbreak, seasonal influenza 
immunizations must be received between when the vaccine becomes available and October 
31st.  The only students/instructors exempt from this requirement are those with a documented 
medical contraindication to the vaccine.   
 
Samples of medical exemption forms are attached for your convenience.  These, or other forms 
developed by the academic partner, may be used to document medical exemption requests.  
Pursuant to Wheaton’s Influenza Immunization Policy only the following individuals are entitled 
to medical exemptions: 
 

1. Individuals with a previous reaction to the influenza vaccine such as hives, difficulty 
breathing, or swelling of the tongue or lips.  This category does not include individuals 
with mere sensitivity to the vaccine such as an upset stomach or mild to moderate local 
reactions such as soreness, redness, itching or swelling at the injection site. 

2. Individuals with a history of Guillain-Barre Syndrome (GBS) within 6 weeks of a previous 
dose of an influenza vaccine. 

3. Individuals with other compelling medical need for an exemption. 
 
Students/instructors with medical exemptions to the vaccine are required to wear a surgical 
mask during the influenza season whenever in a Wheaton Franciscan Healthcare facility, 
regardless of whether the student/instructor is a direct patient caregiver or not.   
 
The academic partner (school) is to track compliance with this requirement, and send statistical 
documentation of the same to the designated Wheaton Franciscan Healthcare education 
contact.  This documentation should include total number of students/instructors attending a 
Wheaton Franciscan Healthcare facility, how many received the vaccine, and how many had a 
documented medical contraindication to the vaccine.  
 
Please note:  As with all other health requirements, unless the school chooses to provide the 
immunizations, cost of the vaccinations are the student’s responsibility. 
 
If you have any questions regarding these requirements, please contact:  
Deb Bartlett, Director, Associate Health & Wellness 
Phone:  414-465-3423   
Email:  debbie.bartlett@wfhc.org 
 
Thank you for your support!  
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Student Influenza Vaccination Exemption Form 
 

Medical Exemption  

TO BE COMPLETED BY REQUESTOR’S PERSONAL HEALTH CARE PROVIDER 

Please print legibly.  

Patient’s last name:       Patient’s first name:       

Last four digits of Social Security #:       Date of birth:       

School:       Clinical Site:       

Wheaton Franciscan Healthcare is committed to protecting our patients, health care personnel, volunteers, medical 
staff practitioners, students and the community from influenza.  Influenza is a serious respiratory disease that kills an 
average of 36,000 people and hospitalizes more than 200,000 people in the United States each year.  A person who 
comes in contact with the influenza virus can shed it for 24 to 48 hours before symptoms may appear.  This can 
spread the virus to patients, to colleagues, and to family members.  Wheaton Franciscan Health requires all healthcare 
personnel, including students and instructors, to be vaccinated against influenza on an annual basis, unless granted 
an exemption.  This form is used to request a medical exemption.  Pursuant to the Influenza Immunization Policy only 
the following individuals are entitled to medical exemptions: 

1. Individuals with a previous reaction to the influenza vaccine such as hives, difficulty breathing, or swelling of 
the tongue or lips.  This category does not include individuals with mere sensitivity to the vaccine such as an 
upset stomach or mild to moderate local reactions such as soreness, redness, itching or swelling at the 
injection site. 

2. Individuals with a history of Guillain-Barre Syndrome (GBS) within 6 weeks of a previous dose of an influenza 
vaccine. 

3. Individuals with other compelling medical need for an exemption. 
 
Your patient is requesting a medical exemption from receiving the influenza vaccine.  Medical exemptions are 
granted for recognized contraindications.  
 
Guidance for medical contraindications can be obtained from the Center for Disease Control and Prevention. This can 
be found at the following website:  http://www.cdc.gov/flu/professionals/acip/index.htm  

Please clarify your patient’s contraindication(s) to the influenza vaccine: 

  Previous reaction to influenza vaccine (e.g., hives, difficulty breathing, swelling of tongue or lips) 

• The above does not include sensitivity to the vaccine such as an upset stomach or mild to moderate local 
reactions such as soreness, redness, itching, or swelling at the injection site. 

• The above does not include subsequent upper respiratory infection or low-grade or moderate fever following a 
prior dose of the vaccine. 

Date of reaction:        

Description of reaction       

      

  History of Guillain-Barre Syndrome (GBS) within 6 weeks of a previous dose of an influenza vaccine 

Date patient had GBS:        

Date patient received the 
influenza vaccine: 

  

  Other  

Date:        

Description:       
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Licensed Medical 
Physician’s signature:   Date:       

Licensed Medical Physician’s 
Name (please print):       

Address:       Phone:       

 

With knowledge of the above, I am requesting an exemption from the influenza vaccination for medical reasons.  I 
understand I will be required to wear a mask during the influenza season. 

Student/Instructor 
Signature:   Date:       
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MEMORANDUM OF UNDERSTANDING FOR 
HEALTH CARE CLINICAL EXPERIENCE 

 

 
 
This Agreement for Clinical Experience (the “Agreement”) is entered into by and between Herzing University, Ltd. 

(hereafter “University”), and Zenith Healthcare, S.C. (hereafter “Facility”).  

 
RECITALS 

 
The University wishes to provide clinical experiences for students enrolled in Nursing and Health Programs  
programs (hereafter “Students”).  The Facility operates a healthcare facility and has the capability, through its 
medical records, clinical, or medical administration departments, to provide settings for clinical experiences 
required by such Students and desires to provide a setting for such clinical experiences in cooperation with the 
University in order to support quality education for health professionals in the community and the delivery of 
appropriate health services to the community. 

NOW, THEREFORE, the parties agree as follows: 

1. Responsibilities of the Facility.  The Facility agrees to serve as a cooperating health care facility and 
provide clinical experiences for Students at the Facility in University’s program.  This will be 
accomplished by allowing Student participation in patient care as set forth in this Agreement.  
The University, in consultation with the Facility, shall schedule and arrange for the number and 
timing of such experiences.  The Facility hereby agrees as follows: 

a. To observe the non discrimination policy of the University:  that Students are accepted 
without discrimination as to race, color, creed, or sex, subject to the Facility’s right to 
terminate clinical experiences as set forth in subparagraph 3-d. 

b. To provide clinical practice and/or observational opportunities in the appropriate service 
departments of the Facility. 

c. To allow Students, at their own expense, to use the dining and other facilities. 

d. To make available to Students emergency care and treatment in the event of illness or 
injury occurring in clinical areas during clinical instruction.  All charges for treatment shall 
be the responsibility of the Students, or in the case of a minor, his or her parents. 

e. To provide information pertinent to evaluation of Students and the clinical experience in 
general to the University at the University’s request. 

f. To provide the University and Students with access to copies of the Facilities policies, 
procedures and regulations that are pertinent to the clinical experience. 

2. Responsibilities of University.  The University agrees: 

a. In cooperation with the Facility, orientation to and enforcement of requirements that all 
Students abide by the policies, procedures, rules, and regulations of the Facility, 
including standards for dress, grooming, and personal hygiene. 
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b. Provision of general liability insurance coverage of $1,000,000 per occurrence and 
$2,000,000 in the aggregate and professional liability insurance coverage of $2,000,000 per 
claim and $6,000,000 in the aggregate covering acts/or omissions by Students during 
practicum experiences hosted by the Facility. The University shall immediately notify the 
Facility of any changes, limitations, or termination of insurance coverage and provide 
evidence of such insurance upon request by the Facility. 

c. Require Students to comply with the Facility's policies and procedures governing 
mandatory reporting of child and dependent adult abuse, infection control, and hazardous 
materials management.  Upon the Facility’s request, any Student that the Facility believes 
to be in violation of its policies and procedures shall be removed by the University.   

d. Compliance with all Facility requirements for verification of each Student’s health and 
immunization status. All required verification will be maintained at the University and 
made available to the Facility upon request. Facility must notify University in writing of 
any required verifications prior to student's clinical experience. 

 
e. Provide orientation and education of all Students in confidentiality rules, in cooperation 

with the Facility, enforcement of a requirement that all Students follow the Facility’s policy 
with regard to confidential information, including obtaining signed confidentiality 
agreements and compliance with all policies and procedures adopted by the Facility to 
comply with the privacy or security final regulations promulgated under the Health 
Insurance Portability and Accountability Act.  Upon the Facility’s request, any Student that 
the Facility believes to be in violation of its policies and procedures shall be removed by the 
University.  

 
 

3. Conditions.  This Agreement shall be continuously subject to the following conditions accepted by 
each of the parties: 

a. The University shall provide the Facility with estimates of the number of Students desiring 
to be placed in clinical departments.  The Facility may close units to Students’ clinical 
experiences at any time, without notice.  At least two (2) weeks' prior to the beginning of 
new Students’ placements, the University shall notify the Facility's contact person of the 
names of each of the Students to be included in the next placement. 

b. The Facility, University and Students are independent contractors in their relationships to 
one another.  It is understood that Students are not employees of the Facility, do not 
receive compensation or benefits in connection with their activities at the Facility, are not 
provided workers’ compensation insurance, and shall not act as agents or employees of 
the Facility. 

c. Each party agrees to accept and is responsible for its own acts and/or omissions in 
providing services under this Agreement as well as those acts or omissions of its 
employees and agents or Students, as the case may be, and nothing in this Agreement 
shall be construed as placing any responsibility of such acts or omissions onto the other 
party. 

d. The Facility has the right to terminate a Student’s clinical experience whenever, in the 
judgment of the responsible Facility personnel, such action is necessary to preserve 
smooth operations and the quality of patient care.  The Facility must notify the 
University immediately of any termination action. 
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e. The Facility and University shall indemnify and hold each other harmless, their agents, 

students, and employees, from any and all liability, damage, expense, cause of action, 
suits, claims of judgments arising from injury to person or personal property or 
otherwise which arises out of the act, failure to act or negligence of the Facility or 
University, its agents and employees, in connection with or arising out of the activity 
which is the subject of this Agreement. 

 

4. Term and Termination.  This Agreement shall be effective when fully executed by both parties, 
and shall remain in effect for one (1) year.  This Agreement shall renew automatically for 
additional one (1) year periods, until either party notifies the other party hereto in writing of its 
intent not to renew.  Either party may terminate this Agreement at any time upon thirty (30) 
days notice to the other party. In the event of a termination of the Agreement, any Student(s) 
currently completing a clinical experience at Facility will be allowed to complete their clinical 
experience as previously agreed to by both parties. 

 

5. a. Contact Persons and Notices.  The designated individuals for contact and notice purposes  
shall be, in the case of the University: 

 

Name: Brandy Ebert, DNP, RN, MSN-Ed, BSB 

Title:  Clinical Coordinator/Faculty 

Organization:  Herzing University 

Address:  W140 N8917 Lilly Road Menomonee Falls, WI 53051 

Phone:  866.508.0748 x 66406 

Email:  bebert@herzing.edu 

 
 

And, in the case of the Facility: 
 

Name: Dr. Stefanie Ruffolo 

Title:  MD 

Organization:  Zenith Healthcare, SC  

Address:  

6121 Green Bay Rd Ste 150 
Kenosha WI 53144 
 

Phone:  2627647576  FAX: 2627647577 

Email:   ssruffolo@gmail.com 

 
b. Official Signatory.  The designated individual to approve and sign documents for the  

University shall be: 
 

Representative: Chief Compliance Officer and/or Designee 

Organization:  Herzing University 

Address:  W140 N8917 Lilly Road, Menomonee Falls, WI 53051 

 
 

6. Miscellaneous.  The following additional conditions apply to this Agreement: 
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a. Severability.  In the event one or more of the provisions contained in this Agreement are
declared invalid, illegal, or unenforceable in any respect, the validity, legality, and
enforceability of the remaining provisions shall not in any way be impaired thereby unless
the effect of such invalidity is to substantially impair or undermine either party's rights and
benefits hereunder.

b. Assignment.  This Agreement is personal to the parties and may not be assigned or
transferred without written consent of the other party.

c. Waiver.  The failure of either party to insist in any one or more instances upon
performance of any terms or conditions of this Agreement shall not be construed as a
waiver of future performance of any such term, covenant, or condition; but the obligations
of such party with respect thereto shall continue in full force and effect.

d. Recitals.  The recitals are intended to describe the intent of the parties and the
circumstances under which this Agreement is executed and shall be considered in the
interpretation of this Agreement.

e. Amendment.  This Agreement may be amended only by written agreement of the parties.

f. Applicable Law.  This Agreement shall be interpreted according to the law of the state of
Wisconsin. 

g. Entire Agreement.  This Agreement constitutes the entire agreement between the parties
pertaining to the subject matter hereof and subsumes and incorporates all prior written
and oral statements and understandings.

IN WITNESS WHEREOF, the parties have executed this Agreement in duplicate on the dates set opposite their 
respective names. 

University: Herzing University, Ltd. and Facility: Zenith Healthcare, SC 

 

 Signature: Signature: 

Printed Name: Robert Herzog Printed Name: Raaid Museitif 

Title: 
Chief Financial Officer/Chief 
Compliance Officer Title: President 

Phone Number:  (866) 508-0748, ext. 01702 Phone Number: 

Email Address: rherzog@herzing.edu Email Address:  

Date: Date: 

262-359-1652
museitif@yahoo.com

7/27/2018

           Raaid Museitif
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