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The following agenda describes the issues that the Board plans to consider at the meeting.  At 

the time of the meeting, items may be removed from the agenda.  Please consult the meeting 

minutes for a record of the actions of the Board. 

AGENDA 

10:00 A.M. 

(OR IMMEDIATELY FOLLOWING THE LEGISLATION AND RULES COMMITTEE 

MEETING) 

OPEN SESSION – CALL TO ORDER – ROLL CALL 

A. Adoption of Agenda (1-5) 

B. Approval of Minutes of October 10, 2019 (6-11) 

C. Administrative Matters 

1) Department, Staff and Board Updates 

2) Board Members – Term Expiration Dates 

D. Education and Examination Matters – Discussion and Consideration 

1) Mount Mary University – Authorization to Admit (12-280) 

E. Minimum Age Requirements for Nursing Students – Discussion and Consideration 

(281-286) 

F. Administrative Rule Matters – Discussion and Consideration 

1) 2017 Wisconsin Act 262 Report (287-289) 
2) Update from the Legislation and Rules Committee 

3) Pending or Possible Rulemaking Projects 

G. Newsletter Planning – Discussion and Consideration 

H. Nurse Licensure Compact Update – Discussion and Consideration 

I. Board of Nursing Liaison Reports – Discussion and Consideration 
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J. Discussion and Consideration of Items Added After Preparation of Agenda: 

1) Introductions, Announcements and Recognition 

2) Administrative Matters 

3) Election of Officers 

4) Appointment of Liaisons and Alternates 

5) Delegation of Authorities 

6) Education and Examination Matters 

7) Credentialing Matters 

8) Practice Matters 

9) Legislative and Policy Matters 

10) Administrative Rule Matters 

11) Liaison Reports 

12) Board Liaison Training and Appointment of Mentors 

13) Informational Items 

14) Division of Legal Services and Compliance (DLSC) Matters 

15) Presentations of Petitions for Summary Suspension 

16) Petitions for Designation of Hearing Examiner 

17) Presentation of Stipulations, Final Decisions and Orders 

18) Presentation of Proposed Final Decisions and Orders 

19) Presentation of Interim Orders 

20) Petitions for Re-Hearing 

21) Petitions for Assessments 

22) Petitions to Vacate Orders 

23) Requests for Disciplinary Proceeding Presentations 

24) Motions 

25) Petitions 

26) Appearances from Requests Received or Renewed 

27) Speaking Engagements, Travel, or Public Relation Requests, and Reports 

K. Public Comments 

CONVENE TO CLOSED SESSION to deliberate on cases following hearing (s. 19.85(1)(a), 

Stats.); to consider licensure or certification of individuals (s. 19.85(1)(b), Stats.); to 

consider closing disciplinary investigations with administrative warnings (ss. 19.85(1)(b), 

and 440.205, Stats.); to consider individual histories or disciplinary data (s. 19.85(1)(f), 

Stats.); and to confer with legal counsel (s. 19.85(1)(g), Stats.). 

L. Credentialing Matters 

1) Application Reviews 

a. APPEARANCE: Jourdan Kufahl – Licensed Practical Nurse Applicant 

(290-372) 

b. Cristine Beckmann – Licensed Practical Nurse Renewal Applicant (373-450) 

c. Ladyliza Cruz – Registered Nurse Applicant: Refresher Course Approval (451-

469) 

d. Samantha Oreskovich – Licensed Practical Nurse Renewal Applicant (470-483) 

e. Kathryn Techmeier – Registered Nurse Applicant (484-597) 

2



M. Deliberation on Division of Legal Services and Compliance Matters 

1) Review of Administrative Warning 

a. APPEARANCE – B.L.B.: DLSC Case Number 18 NUR 314 (WARN00000952) 

– B.L.B. (598-614) 

2) Monitoring Matters (615-617) 

a. Monitor Graf 

1. APPEARANCE: Kristina Kendall, L.P.N. – Continued Review of 

AODA Assessment Report (618-634) 

2. Jacqueline Geske, R.N. – Requesting Full Licensure (635-646) 

3. Julie Harley, L.P.N. – Requesting Full Licensure (647-672) 
4. Hedy Klinger, R.N. – Requesting Modification of the Length of the Order 

and Reduction in Screens (673-711) 

5. Diana Lang-Fonk, L.P.N. – Requesting Full Licensure (712-723) 
6. Susan Thiel, R.N. – Requesting Termination of Direct Supervision, 

Termination of Home Health, Reduction in Screens, and Reduction in 

AA/NA Meetings (724-756) 

b. Monitor Cha 

1. Debra Brooks, L.P.N. – Requesting Reinstatement of Full Licensure (757-

778) 
2. Melissa Owens, R.N. – Requesting Reduction in Screens, Reduction in 

AA/NA Meetings, and Travel Interruption (779-818) 
3. Jennifer Taylor, R.N. – Requesting Reduction in Screens and Reduction in 

AA/NA Meetings (819-855) 

3) Administrative Warnings 

a. 17 NUR 137 – L.G.H. (856-857) 

b. 17 NUR 787 – M.L.B. (858-860) 

c. 17 NUR 815 – J.A.S. (861-862) 

d. 18 NUR 119 – S.L.N. (863-864) 

e. 18 NUR 226 – B.A.M. (865-866) 

4) Case Closings 

a. 17 NUR 620 – D.K.A. (867-872) 

b. 17 NUR 710 – J.L.S. (873-876) 

c. 17 NUR 748 – N.M.S. (877-881) 

d. 17 NUR 797 – S.K. (882-884) 

e. 18 NUR 005 – J.L.P. (885-890) 

f. 18 NUR 062 – T.C.A. (891-894) 

g. 18 NUR 113 – T.M.B. (895-900) 

h. 18 NUR 148 – T.A.D. (901-903) 

i. 18 NUR 174 – J.M.E., C.R.B. & D.M.W. (904-910) 

j. 18 NUR 182 – R.A.D. (911-915) 
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k. 18 NUR 190 – J.A.H. (916-918) 

l. 18 NUR 260 – B.L.S. (919-923) 

m. 18 NUR 304 – T.M.S. (924-928) 

n. 18 NUR 595 – N.L. (929-931) 

o. 18 NUR 596 – J.K.V. (932-934) 

p. 18 NUR 667 – J.K.K. (935-940) 

q. 18 NUR 705 – A.T.S. (941-944) 

r. 19 NUR 049 – J.M.O. (945-949) 

5) Proposed Stipulations, Final Decisions, and Orders 

a. 17 NUR 112 – Paulette J. Brooks-Edgar, R.N. (950-959) 

b. 17 NUR 808 – Angela P. Hughes, R.N. (960-966) 

c. 18 NUR 075 – Jennifer M. Selin, R.N. (967-972) 

d. 18 NUR 099 – Linda A. Mlsna, L.P.N. (973-980) 

e. 18 NUR 134 – Jay D. K. Reiners, R.N. (981-987) 

f. 18 NUR 203 – Elizabeth K. Stevenson, R.N. (988-994) 

g. 18 NUR 205 – Ellen M. Miskowski, R.N. (995-1002) 

h. 18 NUR 212 – Brent T. Hassemer, R.N. (1003-1009) 

i. 18 NUR 408 – Alysha B. Riegert, R.N. (1010-1016) 

j. 18 NUR 557 – Cory J. Brandenburg, R.N. (1017-1023) 

k. 18 NUR 557 – Kathleen S. Hasse, R.N. (1024-1030) 

l. 18 NUR 686 – Carol J. Adamczyk, A.P.N.P., R.N. (1031-1036) 

m. 18 NUR 742 – Marcia Miller, R.N. (1037-1042) 

n. 18 NUR 784 – Kristina M. Giese, R.N. (1043-1050) 

N. Deliberation on Proposed Final Decisions and Orders 

O. Deliberation on Matters Relating to Costs/Orders Fixing Costs 

P. Deliberation of Items Added After Preparation of the Agenda 

1) Education and Examination Matters 

2) Credentialing Matters 

3) DLSC Matters 

4) Monitoring Matters 

5) Professional Assistance Procedure (PAP) Matters 

6) Petitions for Summary Suspensions 

7) Petitions for Designation of Hearing Examiner 

8) Proposed Stipulations, Final Decisions and Order 

9) Proposed Interim Orders 

10) Administrative Warnings 

11) Review of Administrative Warnings 

12) Proposed Final Decisions and Orders 

13) Matters Relating to Costs/Orders Fixing Costs 

14) Case Closings 
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15) Board Liaison Training 

16) Petitions for Assessments and Evaluations 

17) Petitions to Vacate Orders 

18) Remedial Education Cases 

19) Motions 

20) Petitions for Re-Hearing 

21) Appearances from Requests Received or Renewed 

Q. Consulting with Legal Counsel 

1) Planned Parenthood of Wisconsin, Inc. v. Wisconsin Board of Nursing, Et Al; USDC, 

Western District of Wisconsin 

RECONVENE TO OPEN SESSION IMMEDIATELY FOLLOWING CLOSED SESSION 

R. Vote on Items Considered or Deliberated Upon in Closed Session, if Voting is Appropriate 

S. Open Session Items Noticed Above Not Completed in the Initial Open Session 

T. Board Meeting Process (Time Allocation, Agenda Items) – Discussion and Consideration 

U. Board Strategic Planning and its Mission, Vision and Values – Discussion and Consideration 

ADJOURNMENT 

NEXT MEETING: DECEMBER 12, 2019 

************************************************************************************ 

MEETINGS AND HEARINGS ARE OPEN TO THE PUBLIC, AND MAY BE CANCELLED 

WITHOUT NOTICE.  

Times listed for meeting items are approximate and depend on the length of discussion and voting.  All 

meetings are held at 4822 Madison Yards Way, Madison, Wisconsin, unless otherwise noted.  In order to 

confirm a meeting or to request a complete copy of the board’s agenda, please call the listed contact person.  

The board may also consider materials or items filed after the transmission of this notice.  Times listed for 

the commencement of disciplinary hearings may be changed by the examiner for the convenience of the 

parties.  Interpreters for the hearing impaired provided upon request by contacting the Affirmative Action 

Officer, 608-266-2112. 
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Board of Nursing 

Meeting Minutes 

October 10, 2019 

Page 1 of 6 

BOARD OF NURSING 

MEETING MINUTES 

OCTOBER 10, 2019 

PRESENT: Rosemary Dolatowski, Jennifer Eklof, Elizabeth Smith Houskamp (excused at 2:14 

p.m.), Peter Kallio, Lisa Pisney, Luann Skarlupka, Pamela White (via Skype/excused 

at 11:43 a.m., reconnected at 12:59 p.m.), Emily Zentz 

STAFF: Debra Sybell, Executive Director; Jameson Whitney, Legal Counsel; Dale Kleven, 

Administrative Rules Coordinator; Kimberly Wood, Program Assistant Supervisor-

Advanced; Sharon Henes, Administrative Rules Coordinator; Valerie Payne, 

Executive Director; and Other Department Staff 

CALL TO ORDER 

Peter Kallio, Chairperson, called the meeting to order at 10:04 a.m. A quorum was confirmed with 

eight (8) members present. 

ADOPTION OF THE AGENDA 

Amendments to the Agenda 

• Closed Session – Under item “N. DLSC Matters; 2. Case Closings” ADD: 

o 19 NUR 003 – J.K. 

MOTION: Emily Zentz moved, seconded by Luann Skarlupka, to adopt the Agenda as 

amended. Motion carried unanimously. 

Amendments to the Agenda 

• Closed Session – Under item “N. DLSC Matters; 4. Monitoring Matters; a. Monitor Benisch; 

1. Rachel Cass, RN” CORRECT “Rachel Cass, RN” to “Rachel Cass, LPN” 

 

MOTION: Luann Skarlupka moved, seconded by Rosemary Dolatowski, to adopt the 

Agenda as amended. Motion carried unanimously. 

APPROVAL OF MINUTES OF SEPTEMBER 17, 2019 

MOTION: Luann Skarlupka moved, seconded by Jennifer Eklof, to approve the Minutes 

of September 17, 2019 as published. Motion carried unanimously. 

ADMINISTRATIVE RULE MATTERS 

Adoption Order: CR 18-050, Relating to Advanced Practice Nurse Prescribers’ Collaboration 

with Dentists 

MOTION: Luann Skarlupka moved, seconded by Emily Zentz, to approve the Adoption 

Order for Clearinghouse Rule CR 18-050, relating to advanced practice nurse 

prescribers’ collaboration with dentists. Motion carried unanimously. 
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Preliminary Draft Rules: N 2, Relating to Licensure 

MOTION: Luann Skarlupka moved, seconded by Rosemary Dolatowski, to approve the 

preliminary rule draft of N 2, relating to licensure, for posting for economic 

impact comments and submission to the Clearinghouse. Motion carried 

unanimously. 

2017 Wisconsin Act 262 Report 

MOTION: Luann Skarlupka moved, seconded by Lisa Pisney, to designate Peter Kallio 

to serve as liaison to DSPS staff for drafting the report required under 2017 

Wisconsin Act 262. Motion carried unanimously. 

(Pamela White disconnected from the meeting at 11:43 a.m.) 

CLOSED SESSION 

MOTION: Luann Skarlupka moved, seconded by Emily Zentz, to convene to Closed 

Session to deliberate on cases following hearing (s. 19.85(1)(a), Stats.); to 

consider licensure or certification of individuals (s. 19.85 (1)(b), Stats.); to 

consider closing disciplinary investigation with administrative warnings (ss. 

19.85(1)(b), Stats. and 440.205, Stats.); to consider individual histories or 

disciplinary data (s. 19.85 (1)(f), Stats.); and, to confer with legal counsel (s. 

19.85(1)(g), Stats.). Peter Kallio, Chairperson, read the language of the 

motion. The vote of each member was ascertained by voice vote. Roll Call 

Vote: Rosemary Dolatowski-yes; Jennifer Eklof-yes; Elizabeth Smith 

Houskamp-yes; Peter Kallio-yes; Lisa Pisney-yes; Luann Skarlupka-yes; 

Emily Zentz-yes. Motion carried unanimously. 

The Board convened into Closed Session at 12:20 p.m. 

CREDENTIALING MATTERS 

Application Reviews 

Ladyliza Cruz – RN Applicant: Refresher Course Approval 

MOTION: Elizabeth Smith Houskamp moved, seconded by Jennifer Eklof, to table 

review of the refresher course of Ladyliza Cruz and to request additional 

information regarding her refresher course. Motion carried unanimously. 

Tyler Eichman – RN Predetermination Applicant 

MOTION: Luann Skarlupka moved, seconded by Emily Zentz, to table review of the RN 

Predetermination application of Tyler Eichman and to request additional 

information from Board Legal Counsel. Motion carried unanimously. 
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Angela Lutes – RN Applicant: Refresher Course Approval 

MOTION: Elizabeth Smith Houskamp moved, seconded by Jennifer Eklof, to issue a 

Limited License to Angela Lutes, for the sole purpose of completing a nurse 

refresher course, to expire no later than one year from issuance. Motion 

carried unanimously. 

Launita Mackey Tucker – LPN Applicant 

MOTION: Luann Skarlupka moved, seconded by Rosemary Dolatowski, to deny the 

LPN application of Launita Mackey Tucker. Reason for Denial: Illinois 

discipline based on delinquent taxes. Motion carried unanimously. 

Todd Mehrhoff – RN and APNP Renewal Applicant 

MOTION: Lisa Pisney moved, seconded by Jennifer Eklof, to table review of the RN and 

APNP Renewal applications of Todd Mehrhoff to determine the status of any 

pending investigations and to request additional information from Board 

Legal Counsel. Motion carried unanimously. 

 (Pamela White reconnected at 12:59 p.m.) 

Tammy Nelson – RN Renewal Applicant 

MOTION: Jennifer Eklof moved, seconded by Pamela White, to approve the RN 

Renewal application of Tammy Nelson, once all requirements are met. Motion 

carried unanimously. 

Lucas Pelka – RN Applicant 

MOTION: Luann Skarlupka moved, seconded by Elizabeth Smith Houskamp, to offer a 

Limited License to Lucas Pelka subject to approval by the Credentialing 

Liaison in consultation with Board Legal Counsel. Reason for Denial: Out-of-

state discipline. Motion carried unanimously. 

Tina Rios – LPN Renewal Applicant 

MOTION: Jennifer Eklof moved, seconded by Lisa Pisney, to table the LPN application 

of Tina Rios. Motion carried unanimously. 

Paul Ryan – RN Applicant 

MOTION: Luann Skarlupka moved, seconded by Jennifer Eklof, to approve the RN 

application of Paul Ryan, once all requirements are met. Motion carried 

unanimously. 
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DIVISION OF LEGAL SERVICES AND COMPLIANCE MATTERS 

Administrative Warnings 

MOTION: Rosemary Dolatowski moved, seconded by Elizabeth Smith Houskamp, to 

issue an Administrative Warning in the matter of the following cases: 

1. 17 NUR 789 – S.L.T. 

2. 18 NUR 314 – B.L.B. 

Motion carried unanimously. 

Case Closings 

MOTION: Rosemary Dolatowski moved, seconded by Elizabeth Smith Houskamp, to 

close the following DLSC Cases for the reasons outlined below:  

1. 17 NUR 619 – J.K. – Prosecutorial Discretion (P7) 

2. 17 NUR 619 – M.S., M.B., J.T. – Insufficient Evidence 

3. 17 NUR 812 – T.A.K. – No Violation 

4. 18 NUR 159 – E.L.K. – No Violation 

5. 18 NUR 173 – T.J.R. – Prosecutorial Discretion (P2) 

6. 18 NUR 340 – J.L.C. – Prosecutorial Discretion (P5) 

7. 18 NUR 365 – H.M.H. – Prosecutorial Discretion (P5) 

8. 18 NUR 378 – S.K.S. – Prosecutorial Discretion (P5) 

9. 18 NUR 584 – T.C.D. – Prosecutorial Discretion (P5) 

10. 18 NUR 594 – M.L.D. – No Violation 

11. 18 NUR 597 – C.A.S. – No Violation 

12. 18 NUR 598 – J.K. – Prosecutorial Discretion (P7) 

13. 18 NUR 689 & 18 NUR 787 – J.D.P. & D.S.H. – No Violation 

14. 18 NUR 765 – D.B. – Prosecutorial Discretion (P2) 

15. 19 NUR 003 – J.K. – Prosecutorial Discretion (P7) 

Motion carried unanimously. 

Proposed Stipulations and Final Decisions and Orders 

MOTION: Rosemary Dolatowski moved, seconded by Elizabeth Smith Houskamp, to 

adopt the Findings of Fact, Conclusions of Law and Order in the matter of 

disciplinary proceedings of the following cases: 

1. 16 NUR 348 – Valerie R. Haertl, LPN 

2. 17 NUR 618 – Jolene A. St. Marie, RN 

3. 17 NUR 759 & 18 NUR 239 – Kendrick J. Eggers, RN 

4. 18 NUR 036 – Ashley A. Voigt, RN 

5. 18 NUR 478 – Amanda R. Froelich, RN 

Motion carried unanimously. 
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Monitoring Matters 

Rachel Cass, LPN 

Compliance Review 

MOTION: Luann Skarlupka moved, seconded by Jennifer Eklof, to remove the stay of 

suspension of Rachel Cass, LPN. Reason for Removal of Stay: Failure to 

comply with the Order (3/12/2015). Respondent may petition the Board for 

reinstatement of the stay after three (3) months of full compliance with the 

Board Order. Motion carried unanimously. 

(Elizabeth Smith Houskamp was excused from the meeting at 2:14 p.m.) 

Regina Young, RN 

Requesting Reduction in Screens and Access to Controlled Substances 

MOTION: Peter Kallio moved, seconded by Luann Skarlupka, to grant the request 

Regina Young, RN for reduction in frequency of drug screens to 36 per year 

and access to controlled substances. Motion carried unanimously. 

Kimberly Sherfinski, RN 

Requesting Reduction in Drug and Alcohol Screens and AA/NA Meetings 

MOTION: Peter Kallio moved, seconded by Emily Zentz, to grant the request of 

Kimberly Sherfinski, RN, for reduction in frequency of drug and alcohol 

screens to 14 per year plus one (1) annual hair test and reduction in the 

frequency of AA/NA meetings to biweekly. Motion carried unanimously. 

DELIBERATION ON PROPOSED FINAL DECISIONS AND ORDERS 

Makesha M. Thomas, RN, Respondent – DHA Case Number SPS-18-0041/DLSC Case 

Number 17 NUR 223 

MOTION: Emily Zentz moved, seconded by Rosemary Dolatowski, to adopt the 

Findings of Fact, Conclusions of Law, and Proposed Decision and Order in 

the matter of disciplinary proceedings against Makesha M. Thomas, RN, 

Respondent – DHA Case Number SPS-18-0041/DLSC Case Number 17 NUR 

223. Motion carried. 

MOTION: Emily Zentz moved, seconded by Rosemary Dolatowski, to take any action 

necessary to alert NCLEX the nurse did not have authority and/or the proper 

credentials to sit for those examinations and to request invalidation of the 

NCLEX examination of Makesha M. Thomas, RN, with the National Council 

of State Boards of Nursing. Motion carried. 

(Luann Skarlupka recused herself and left the room for deliberation and voting in the matter 

concerning Makesha M. Thomas, RN, Respondent – DHA Case Number SPS-18-0041/DLSC Case 

Number 17 NUR 223.) 
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RECONVENE TO OPEN SESSION 

MOTION: Rosemary Dolatowski moved, seconded by Luann Skarlupka, to reconvene 

into Open Session. Motion carried unanimously. 

The Board reconvened into Open Session at 2:39 p.m. 

VOTING ON ITEMS CONSIDERED OR DELIBERATED UPON IN CLOSED SESSION 

MOTION: Luann Skarlupka moved, seconded by Rosemary Dolatowski, to affirm all 

motions made and votes taken in Closed Session. Motion carried 

unanimously. 

(Be advised that any recusals or abstentions reflected in the Closed Session motions stand for the 

purposes of the affirmation vote.) 

ADJOURNMENT 

MOTION: Jennifer Eklof moved, seconded by Lisa Pisney, to adjourn the meeting. 

Motion carried unanimously. 

The meeting adjourned at 2:44 p.m. 
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State of Wisconsin 
Department of Safety & Professional Services 

Revised 12/2016 

AGENDA REQUEST FORM 
1) Name and Title of Person Submitting the Request:

Joan Gage – OEE Program Manager 

2) Date When Request Submitted:

10/21/2019 

Items will be considered late if submitted after 12:00 p.m. on the deadline 
date which is 8 business days before the meeting 

3) Name of Board, Committee, Council, Sections:

Board of Nursing 

4) Meeting Date:

11/14/2019 

5) Attachments:

Yes 

No 

6) How should the item be titled on the agenda page?

Mount Mary University – Authorization to Admit 

7) Place Item in:

Open Session 

Closed Session 

8) Is an appearance before the Board being
scheduled?

  Yes (Fill out Board Appearance Request) 

 No 

9) Name of Case Advisor(s), if required:

10) Describe the issue and action that should be addressed:

Mount Mary University is seeking authorization to admit.  They have submitted Form 3027 with supporting documentation.  Kara 
Groom, PhD, RN, Chief Nurse Administrator will represent the school 

11)    Authorization 
Signature of person making this request        Date 10/21/2019 
Joan R. Gage 

Supervisor (if required)     Date 

Executive Director signature (indicates approval to add post agenda deadline item to agenda)    Date 

Directions for including supporting documents: 
1. This form should be attached to any documents submitted to the agenda.
2. Post Agenda Deadline items must be authorized by a Supervisor and the Policy Development Executive Director.
3. If necessary, provide original documents needing Board Chairperson signature to the Bureau Assistant prior to the start of a
meeting.

12

https://dsps.connectus.wisconsin.gov/PolicyDevelopment/Shared%20Documents/Agenda%20and%20Appearance%20Forms/Board%20Appearance%20Request%20Form.doc


13



14



WISCONSIN BOARD OF NURSING: 

Authorization to Admit Students 

SUBMITTED BY: 

Mount Mary University 

October 11, 2019 
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1. Verification of employment of an educational administrator meeting
requirements

MMU employs a qualified educational administrator. The current Chief Nurse Administrator, 
Kara K. Groom, PhD, RN began July 27, 2018. Dr. Groom’s curriculum vitae is provided below. 
Dr Groom: 

• Has a current, active registered nurse license in Wisconsin that is not encumbered
• Possess a Masters and PhD degree in Nursing
• Has had coursework in learning principles for adult education, including nursing

curriculum development, administration and evaluation
• Has 10 years of experience as a nursing instructor (2008-2018)
• Possess current knowledge of nursing practice

Dr. Groom has over 10 years of experience in nursing education. She has taught at the 
baccalaureate and associate degree levels. She has experience in online delivery, simulation, 
clinical, and didactic settings. Advanced coursework in nursing education includes: Educational 
Research, Policy and Leadership, Advanced Applied Statistics, Teaching Diverse Learners, 
Evaluation and Assessment, and Educational Diversity & Curriculum Development. 

Dr. Groom has leadership experience and training. She served as an Assistant Dean of Health 
Sciences at Milwaukee Area Technical College. She has also had advanced coursework in 
conflict management and Nursing Faculty Leadership Training through the Center for 
Leadership Excellence.  
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Wisconsin Department of Safety and Professional Services 
Mail To: P.O. Box 8366 4822 Madison Yards Way 

Madison, WI  53708-8366 Madison, WI  53705 
FAX #: (608) 266-2602 E-Mail: dsps@wisconsin.gov
Phone #: (608) 266-2112 Website: dsps.wisconsin.gov

BOARD OF NURSING 
FACULTY / EDUCATIONAL ADMINISTRATOR QUALIFICATION RECORD 

New nursing school seeking authorization to admit students: Completion of this form is required for each faculty 
member and the educational administrator.  This form must be submitted to the Board of Nursing along with the request 
for authorization to admit students.   

Nursing school approved by the Board of Nursing: Completion of this form is required for each faculty member and 
the educational administrator.  The form must be kept on file in the school of nursing office and made available to the 
Board upon request for all faculty members and educational administrators hired by the nursing school. 

Change in educational administrator: Institutions are required to notify the Board of Nursing within 48 hours of the 
termination, resignation or retirement of an educational administrator and designate an interim educational administrator 
(EA) within five (5) business days.  Completion and submission of this form is required as part of the notification process. 

Faculty/EA Name (Last, First):  Groom, Kara_________________________   WI RN License #:  149582-30__________ 

School of Nursing Employed By:  Mount Mary University_________________________________________________  

Type of Nursing Program(s) (ADN, PN, BSN, etc.):  RN to BSN______________________________________________ 

_________________________________________________________________________________________________ 

Position: _X____ Educational Administrator _____ Faculty 

Appointment Effective Date:  7/27/2018_______________________________   

======================================================================================
= 

FACULTY APPOINTMENTS (complete Section A below). 

Fully-qualified faculty must have a current, active Registered Nurse license or privilege to practice in 
Wisconsin that is not encumbered and a graduate degree with a major in nursing. 

A. EDUCATIONAL PREPARATION
Name of Institution Location 

City/State 
Graduation 

Date 
Degree Earned 
or # of Credits 

Major Minor 

#1114 (Rev. 6/19) 
Ch. N 1.08 Wis. Admin. Code  Page 1 of 2 

Committed to Equal Opportunity in Employment and Licensing4 18



Wisconsin Department of Safety and Professional Services

EDUCATIONAL ADMINISTRATOR APPOINTMENTS 

Fully-qualified educational administrator must have current, active Registered Nurse license or privilege to 
practice in Wisconsin that is not encumbered, a graduate degree with a major in nursing, knowledge of learning 
principles for adult education, including nursing curriculum development, administration and evaluation, 
current knowledge of nursing practice, and either two years experience as an instructor in a nursing education 
program within the last 5 years, or one year experience as an instructor in a nursing education program within 
the last 5 years and the graduate degree included education preparation.   

List most recent education preparation and teaching experience first.  Attach additional pages as necessary. 

A. EDUCATIONAL PREPARATION

Name of Institution Location 
City/State 

Graduation 
Date 

Degree Earned 
or # of Credits 

Major Minor 

B. NURSING INSTRUCTION EXPERIENCE

From 
Month/Year 

To 
Month/Year 

Part-time or 
Full-Time 

Employer/School Location 
City/State 

Position/Job Title 

 _____________________________________________  ________________________________ _____________  
Educational Administrator Title 

 _____________________________________________   _____________________________________________  
Signature Date 

 _____________________________________________   _____________________________________________  
Telephone Number Email Address 

  Page 2 of 2 

Marquette University Milwaukee, WI 1/8/2019 PhD Nursing Nursing

Marquette University Milwaukee, WI 5/18/2008 MS in Nursing Advanced Practice Nursing: Adults
UW Milwaukee Milwaukee, WI 12/19/2004 BS Nursing Nursing

7/27/2018 Present FT Mount Mary University Milwaukee, WI Chief Nurse Administrator
8/2011 7/2018 FT Waukesha County Technical College Pewaukee, WI Nursing Instructor
8/2008 7/2011 FT Carroll University Waukesha, WI Clinical Assistant Prof of 

Nursing

Kara Groom, PhD, RN Chief Nurse Administrator and Department Chair

414-930-3391 groomk@mtmary.edu
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K A R A  K .  G R O O M ,  P H D ,  R N
C H I E F  N U R S E  A D M I N I S T R A T O R ,  M O U N T  M A R Y  U N I V E R S I T Y  

G R O O M K @ M T M A R Y . E D U  4 1 4 - 9 3 0 - 3 3 9 1  

ACADEMIC PREPARATION: 
Doctor of Philosophy in Nursing, Marquette University, Milwaukee, WI 
Dissertation focus: Interprofessional education 

 Graduation December, 2018, GPA 3.87

 Emphasis includes Educational Research, Policy, and Leadership, Vulnerable
Populations, Dispute Resolution in Health Care, & Advanced Applied Statistics

 International grant award recipient

 Presentation at Midwest Nursing Research Society

Master of Science in Nursing, Marquette University, Milwaukee, WI 
Graduated May, 2008 

 Coursework Emphasis: Teaching Diverse Learners, Research Design Methodology,
Health and Wellness of Adults

Bachelor of Science in Nursing, University of Wisconsin, Milwaukee 
Graduated Cum Laude, December, 2004 

 Coursework Emphasis: Nursing Care of Aggregates

Bachelor of Science in Business Economics, Marquette University, Milwaukee 
Graduated Summa Cum Laude, May, 2001 

 Coursework Emphasis: Principles of Managerial Accounting, Behavior and
Organizations, Introduction to Financial Management

PROFESSIONAL EXPERIENCE: 

Chief Nurse Administrator and Nursing Department Chair, Mount Mary University 
July 2018 – Present 
Responsibilities 

 Chair, Mount Mary University Nursing Advisory Board

 Led expansion of Nursing 1-2-1 Program to additional technical college partners

 Department Chair

 Supervise faculty and administrative staff for department

 Lead accreditation activities
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Assistant Dean, School of Health Sciences, Milwaukee Area Technical College 
December, 20017- July 2018 
Responsibilities 

 Coordination of petition process for all School of Health Science programs

 Monitoring of criminal background check and student health requirements

 Special projects for the School of Health Sciences

 Member Provost council

 FMLA Training

Nursing Instructor, Waukesha County Technical College, Waukesha, WI 
August, 2011- July 2018 
Teaching Responsibilities 

 Introduction to Clinical Care Management

 Health Alterations

 Simulation Instructor
Program and College Activities 

 College Wellness Committee Member
o Health Fair, Wellness Champion, and Be Active 150 Committees

 Program Coordinator, Nursing Peer Mentor Program

 iPad User Group

 Lifelong Learning Book Club
Leadership 

 Semester 2 Curriculum Level Leader

 Introduction to Clinical Care Management Course Coordinator

 Health Alterations Course Coordinator

 Policy and Procedure Committee, Committee Champion

 Nursing Education Graduate Student Mentor

Clinical Assistant Professor of Nursing, Carroll University, Waukesha, WI 
August, 2008- August, 2011 
Teaching Responsibilities 

 Introduction to, and Advanced Adult and Pediatric Nursing Care Practicum

 Introduction to, and Advanced Adult and Pediatric Nursing Care Laboratory

 Healthcare Policy and Administration
University Service Activities 

 Hispanic Health and Human Services Program Advisor, Nursing Workforce
Diversity HRSA Funded Grant

 Nursing Program Leadership Team

 Chair, Nursing Program Faculty Review Committee

 Member, University Faculty and Staff Concerns Committee

 Member, Nursing Program Simulation Committee
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Registered Nurse, Post-Anesthesia Care Unit, West Allis Memorial Hospital 
November 2006-August, 2008 

 Plan and implement comprehensive nursing care for diverse post-surgical patients

 Focus on providing multi-modal pain management and relaxation interventions

Registered Nurse, Intensive Care Unit, Aurora Sinai Medical Center 
December 2004-December 2006 

 Coordinate specialized nursing care to acutely ill medical and cardiac patients

 Serve as preceptor to Nurse Interns, Graduate Nurses and Registered Nurses new to
ICU

Planning Analyst, Kimberly-Clark Corporation 
July 2001-December 2002 

 Managed raw material and finished good inventories to support Family Care business
line

 Led production team to decrease annual storage costs by more than $500,000

Marketing Services Assistant, University of Wisconsin, Milwaukee 
January 2003-January 2004 

 Direct marketing assistance to student groups to promote vibrant student life

PROFESSIONAL and SCHOLARLY ACTIVITIES: 
Oral Presentations 
Helping students meet learning outcomes in quality improvement, oral presentation, 22nd Annual Nurse 
Educators Conference, July 2011 

Quality and safety in nursing education (QSEN) competencies in program assessment, Co-author for oral 
presentation, Charting the Course: 2011 QSEN National Forum, May 2011 

Poster Presentations 
Interprofessional Socialization in mixed discipline and nursing student only cohorts, poster presentation, 
International Death, Grief & Bereavement Conference, June 2019 

Interprofessional Socialization in mixed discipline and nursing student only cohorts, poster presentation, 
Building Bridges to Clinical Practice Research Conference, May 2019 

Interprofessional Socialization in mixed discipline and nursing student only cohorts, poster presentation, 
Midwest Nursing Research Society Conference, March 2019 

Comparing interprofessional socialization in mixed discipline and nursing student only cohorts, poster 
presentation, Celebration of PhD progress, May 2018 

Comparing interprofessional socialization in mixed discipline and nursing student only cohorts, poster 
presentation, Celebration of PhD progress, May 2017 

Comparing interprofessional socialization in mixed discipline and nursing student only cohorts, poster 
presentation, Celebration of PhD progress, April, 2016 
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Interprofessional socialization: A concept analysis, poster presentation, Celebration of PhD 
progress, April, 2015 

Clearing Summer Cobwebs: A Student-led Refresher Workshop, poster presentation, 2014 QSEN 
National forum 

Speaking Engagements 
Innovative solutions to Wisconsin’s nursing shortage, Womens Court and Civic Conference, invited 
speaker, November 2019 

Milwaukee area colleges offer 1-2-1 program to help get nursing students into the field faster, Lake Effect, 
WUWM Milwaukee’s NPR, April, 2019 

Awards 
Best Research Poster Award, Building Bridges to Clinical Practice Research Conference, 
Milwaukee, WI, May 2019 

Sigma Theta Tau International Small Grant Award 2015, Primary Investigator, “Comparing 
interprofessional socialization in mixed discipline and nursing student only cohorts” 

Great Catch of the Year, Patient safety award winner, Aurora Healthcare, 2010 

Professional Service 
Administrators of Nursing Education of Wisconsin (ANEW) Member 
Southeast Wisconsin Nursing Alliance (SEWNA) Member 
Moraine Park Technical College Advisory Board Member 
Nursing Dual Enrollment Pathways Member 
Committee Member, Wisconsin League for Nursing Scholarship Committee 
Member, National League for Nursing 
Member, Wisconsin League for Nursing 
Mentor, nursing education graduate student 

CONTINUING EDUCATION: 
Wisconsin Technical College System 

 Evaluation and Assessment, Educational Diversity & Curriculum Development
Center for Leadership Excellence 

 Nursing Faculty Leadership Training
Quality and Safety in Nursing Education (QSEN)

 Faculty Development Institute
Documented Annual Continuing Education Units (CEUs)

CERTIFICATIONS: 
Basic Life Support (BLS) 
Registered Nurse, State of Wisconsin 
Wisconsin Technical College System, 5 year teaching certificate 
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VOLUNTEER WORK: 
Wisconsin Emergency Assistance Volunteer 
Village of Wauwatosa Public Health Department 
Wauwatosa School District 
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2. Evidence of employment of sufficient number of faculty to teach the courses
offered for the first six months 

Mount Mary’s RN to BSN program currently offers 4 courses each semester. Nursing courses 
are taught by Dr. Groom and Ms. Jennifer Dahlman, Assistant Professor of Nursing. Ms. 
Dahlman’s curriculum vitae is provided below. Dr. Groom’s qualifications are provided in 
response to #1 above. Ms. Dahlman: 

• Has a current, active registered nurse license in Wisconsin that is not encumbered
• Possesses a Masters degree in Nursing and is in progress for her PhD in Nursing with an

anticipated completion of December, 2019
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Wisconsin Department of Safety and Professional Services 
Mail To: P.O. Box 8366 4822 Madison Yards Way 

Madison, WI  53708-8366 Madison, WI  53705 
FAX #: (608) 266-2602 E-Mail: dsps@wisconsin.gov
Phone #: (608) 266-2112 Website: dsps.wisconsin.gov

BOARD OF NURSING 
FACULTY / EDUCATIONAL ADMINISTRATOR QUALIFICATION RECORD 

New nursing school seeking authorization to admit students: Completion of this form is required for each faculty 
member and the educational administrator.  This form must be submitted to the Board of Nursing along with the request 
for authorization to admit students.   

Nursing school approved by the Board of Nursing: Completion of this form is required for each faculty member and 
the educational administrator.  The form must be kept on file in the school of nursing office and made available to the 
Board upon request for all faculty members and educational administrators hired by the nursing school. 

Change in educational administrator: Institutions are required to notify the Board of Nursing within 48 hours of the 
termination, resignation or retirement of an educational administrator and designate an interim educational administrator 
(EA) within five (5) business days.  Completion and submission of this form is required as part of the notification process. 

Faculty/EA Name (Last, First):  Dahlman, Jennifer______________________   WI RN License #:  145560__________ 

School of Nursing Employed By:  Mount Mary University_________________________________________________  

Type of Nursing Program(s) (ADN, PN, BSN, etc.):  RN to BSN______________________________________________ 

_________________________________________________________________________________________________ 

Position: _____ Educational Administrator __X___ Faculty 

Appointment Effective Date:  8/19/2019_______________________________   

====================================================================================== = 

FACULTY APPOINTMENTS (complete Section A below). 

Fully-qualified faculty must have a current, active Registered Nurse license or privilege to practice in 
Wisconsin that is not encumbered and a graduate degree with a major in nursing. 

A. EDUCATIONAL PREPARATION
Name of Institution Location 

City/State 
Graduation 

Date 
Degree Earned 
or # of Credits 

Major Minor 

#1114 (Rev. 6/19) 
Ch. N 1.08 Wis. Admin. Code  Page 1 of 2 

Committed to Equal Opportunity in Employment and Licensing 

Marquette University Milwaukee, WI In progress PhD Nursing
Regis University Denver, CO
Regis University Denver, CO MSN Nursing

UW Oshkosh Oshkosh, WI BSN Nursing

51 credits
8/2013 Post-Master's Certificate, Health Care Education
5/2009
5/2003
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Wisconsin Department of Safety and Professional Services

EDUCATIONAL ADMINISTRATOR APPOINTMENTS 

Fully-qualified educational administrator must have current, active Registered Nurse license or privilege to 
practice in Wisconsin that is not encumbered, a graduate degree with a major in nursing, knowledge of learning 
principles for adult education, including nursing curriculum development, administration and evaluation, 
current knowledge of nursing practice, and either two years experience as an instructor in a nursing education 
program within the last 5 years, or one year experience as an instructor in a nursing education program within 
the last 5 years and the graduate degree included education preparation.   

List most recent education preparation and teaching experience first.  Attach additional pages as necessary. 

A. EDUCATIONAL PREPARATION

Name of Institution Location 
City/State 

Graduation 
Date 

Degree Earned 
or # of Credits 

Major Minor 

B. NURSING INSTRUCTION EXPERIENCE

From 
Month/Year 

To 
Month/Year 

Part-time or 
Full-Time 

Employer/School Location 
City/State 

Position/Job Title 

 _____________________________________________  ________________________________ _____________  
Educational Administrator Title 

 _____________________________________________   _____________________________________________  
Signature Date 

 _____________________________________________   _____________________________________________  
Telephone Number Email Address 

  Page 2 of 2 

Kara Groom, PhD, RN Chief Nurse Administrator and Department Chair

414-930-3391 groomk@mtmary.edu
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Jennifer Dahlman, RN, MSN, PhD(c)
1190 Sterling Heights Drive, Menasha, WI, 54952

Cell phone (240) 863-8160
Jennifer.dahlman@marquette.edu

CURRICULUM VITA

EDUCATION

Degree Year Institution Major Area of Study
PhD-candidate 2019 Marquette University, WI Nursing
Post-Master’s 
Certificate

2013 Regis University, CO Health Care Education; Practicum at 
Georgetown University, Washington, DC

MSN 2009 Regis University, CO Management and Leadership in Nursing; 
Practicum at Spring Valley Hospital, Las 
Vegas, NV

BSN 2003 University of Wisconsin Oshkosh Nursing

PROFESSIONAL EXPERIENCE

2018-current Mentor Specialist, Project BEYOND-2, Marquette University, Milwaukee, WI

2015-current Hospital Coordinator, St. Elizabeth Hospital, Appleton, WI

2017-2018 Research Assistant, Marquette University, Milwaukee, WI

2015-2016 Assistant Professor, Bellin College of Nursing, Green Bay, WI

2014-2015 Assistant Dean of Nursing, School of Nursing and Health Professions, Trinity 
Washington University, Washington, D.C.

2010-2015 Assistant Professor, School of Nursing and Health Professions, Trinity Washington 
University, Washington, D.C.

2014 Health Educator, Inova Health System, Fairfax, VA

2010-2013 Staff Nurse (Postpartum), Inova Alexandria Hospital, Alexandria, VA

2006-2010 Staff Nurse (Pediatric ER), Children’s Hospital of Nevada (formerly University 
Medical Center), Las Vegas, NV

2005-2006 Staff Nurse (Pediatrics), Inova Alexandria Hospital, Alexandria, VA

2002-2005 Staff Nurse and Practice Assistant (Pediatrics and Urgent Care), St. Elizabeth 
Hospital, Appleton, WI; Mercy Medical Center, Oshkosh, WI; and formerly Affinity 
Medical Group (various locations in the Fox Cities, WI)

2002-2003 Unit Secretary (Rehab), Theda Clark Medical Center, Neenah, WI

2000-2002 Certified Nursing Assistant, Parkview Medical Center, Oshkosh, WI
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CERTIFICATIONS

2003-present Registered Nurse Licensure (multi-state)
2003-present Basic Life Support for Healthcare Providers by American Heart Association
2006-2010 Emergency Nurse Pediatric Course Certified (ENPC)
2006-2010 Trauma Nurse Core Course Certified (TNCC)

TEACHING RESPONSIBILITIES

Previous Course # Title Credits Theory Clinical
N425 Adult Medical Surgical 5 X
N366 Fundamentals 3 X
N205 Pharmacology 3 X
N492 NCLEX Prep (Course Lead) 3 X
N461 Pediatric Nursing (Course Lead) 5 X X
N460 Emergency Nursing (RN-BSN) 3 X
N220/320 Health Care Policy, Politics & Health 

Promotion (BSN and RN-BSN)
3 X

N215 Pharmacology 3 X

SCHOLARSHIP

Grants
2019 Understanding the Process of Mentoring in the Online Environment Using 

Grounded Theory, Nursing Education Research Grant submitted to the National 
League of Nursing

2018 Understanding the Process of Mentoring in the Online Environment Using 
Grounded Theory, Foundation Scholarship Award submitted to the National 
League of Nursing

2017 Successful Components of Online Mentoring: A Pilot Study, grant submitted to 
the Nurses Foundation of Wisconsin

Honors and Awards
2018 Nominated for K. Patricia Cross Future Leaders Award, Association of 

American Colleges and Universities
2016-2018 Graduate Student in Areas of National Need (GAAN) Fellow
2017 Recipient of Wisconsin Counties Association Group Health Trust 

Scholarship
2003 Commencement Speaker for Spring 2003 Ceremony
1999-2003 Recipient of Dixalene Bahleda and Theda Clark Auxillary Scholarships
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Publications
2018 Jerofke-Owen, T. & Dahlman, J. (2018). Patients’ perspectives on engaging in their 

healthcare while hospitalized.  Journal of Clinical Nursing.  doi: 10.1111/jocn.14639

Manuscripts in Progress

Dahlman, J. First-generation nursing students: A scoping review.

Dahlman, J. The development of an online mentoring program for first-generation 
college students in programs of nursing.

Dahlman, J. Successful components of an online mentoring program: A pilot study.

Dahlman, J. Understanding the process of mentoring in an online environment using 
grounded theory.

Dahlman, J. Program evaluation: An online mentoring program for first-generation 
college students in programs of nursing.

Presentations

2019 Dahlman, J. & Johnson, A.  Podium. Strategies to create a safe space to promote diverse 
BSN student success. Cultural Inclusion Institute Annual Conference, San Antonio, TX.

2019 Dahlman, J. & Johnson, A. Poster. Assessing learning strategies among 
underrepresented populations of baccalaureate nursing students within a federally 
funded project. Cultural Inclusion Institute Annual Conference, San Antonio, TX.

2019 Dahlman, J. & Johnson, A.  Podium. Strategies to create a safe space to promote diverse 
BSN student success.  Symposium on Diversity, Inclusion, and Social Justice, Marquette 
University, Milwaukee, WI.

2019 Dahlman, J. Poster. Successful components on an online mentoring program. Midwest 
Nursing Research Society (MNRS) Annual Conference, Kansas City, MO.

2014 Dahlman, J. & Artis, D.  Podium. High-risk student assessment in higher education.
Myths & Movements: Reimagining Higher Education Assessment, Drexel University 
Regional Conference on Assessment, Philadelphia, PA.

Professional Development

Conferences Attended

2019 Cultural Inclusion Institute Annual Conference, San Antonio, TX.

2019 Symposium on Diversity, Inclusion, and Social Justice, Marquette University, Milwaukee, 
WI.

2019 Midwest Nursing Research Society (MNRS) Annual Conference, Kansas City, MO.

2015 American Assembly for Men in Nursing.  40th Annual Conference: Interprofessional 
education and practice, Minneapolis, MN.
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2014 Myths & Movements: Reimagining Higher Education Assessment, Drexel University 
Regional Conference on Assessment, Philadelphia, PA.

2014 Pediatric Nursing Conference, National Harbor, MD.

2014 American Nurses Association Lobby Day, Washington, D.C.

2013 Robert Wood Johnson Foundation.  Commission to Build a Healthier America, 
Washington, DC.

Continuing Education

2016 Test Development and Item Writing Course. National Council of State Boards of Nursing.

2015 Teaching Effectively Online. Bellin College, Green Bay, WI.

2014 Certified Pediatric Nurse Review.  Pediatric Nursing Conference, National Harbor, MD.

SERVICE

Institutional and Extrainstitutional

2018-current Mentor for American Nurses Association

2016-current Mentor for MentorNet.com

2016-current Reviewer for Nursing Education Perspectives

2015-2018 Mentor for Project BEYOND-2 Program, Marquette University, College of Nursing

2015-2017 Graduate student representative on the Inclusion Committee, Marquette 
University, College of Nursing

2016-2017 Graduate student representative on the University Library Board, Marquette 
University

2010-2014 Member of the university’s Academic Honesty Review Board, Trinity Washington 
University

2010-2014 Member of the university’s Professional Development Committee, Trinity 
Washington University

2010-2012 Faculty advisor for the Trinity Student Nurses’ Association and for the 
Committee on Students, Trinity Washington University

Community

2011-2014 Volunteer and active member of Medical Reserve Corp., Alexandria, VA

2009-2010 Mission delivery chair, Las Vegas Relay for Life, American Cancer Society, NV

2002 Co-founder of the Women’s Satellite Clinic, Waushara County Health 
Department, WI
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Professional Nursing Affiliations

2018-current American Nurses Association

2018-current Midwest Nursing Research Society

2017-current Wisconsin Nurses Association

2017-current National League of Nursing

2005-current Sigma Theta Tau International
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3. School of Nursing’s philosophy and objectives

University History 
For more than one hundred years, Mount Mary University (MMU) has educated women to 
transform the world. The School Sisters of Notre Dame founded MMU in 1913 to mitigate 
educational inequity (gender, income, race) for immigrant women. MMU has intentionally 
broadened that mitigation to include other underrepresented groups. MMU is an urban Catholic 
University for women at the undergraduate level, and women and men in the RN to BSN 
Completion Program and at all graduate level degree programs. The University encourages 
leadership, integrity, and a deep sense of social justice arising from a sensitivity to moral values 
and Christian principles. 

MMU was chartered in 1913 at Prairie du Chien, Wisconsin as St. Mary's College. It is 
Wisconsin's oldest independent University for women. MMU has been authorized by the State of 
Wisconsin to grant baccalaureate degrees since its charter. Accreditation by the North Central 
Association of Colleges and Schools Higher Learning Commission (HLC) has been held since 
1926. The most recent reaccreditation by the HLC of the North Central Association of Colleges 
and Schools occurred in 2012. The college, with its charter, students, faculty, curriculum, and 
accreditation moved to its present Milwaukee location in 1929. At this time the name was 
changed to Mount Mary College. In 2013, Mount Mary College became MMU. 

Educational Philosophy 
The educational philosophy of MMU provides an environment and an approach to teaching and 
learning that emphasizes development of the whole person. Holistic education fosters 
intellectual, spiritual and emotional growth in both one’s personal and professional life. In an 
educational environment that is fully dedicated to the student’s total development, a holistic 
approach promotes interaction between the student and all members of the University 
community in such a way that learning is not limited by the boundaries of the classroom. 

A holistic education places value on students’ past experiences and integrates that experience 
into the academic and co-curricular activities of University life. This approach also encourages 
the student to connect theory to practice through the process of personal reflection, through the 
application of their skills and knowledge in the broader community, and through experiential 
learning. 

The mission, goals, and expected program outcomes of the Nursing Program are congruent with 
the parent institution as shown in the table below.
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Congruence of MMU & Nursing Program Mission, Vision, & Values 

MMU MMU Nursing Program 

Mission MMU, an urban Catholic University for women sponsored by the School 
Sisters of Notre Dame, provides an environment for the development of the 
whole person. The University encourages leadership, integrity, and a deep 
sense of social justice arising from sensitivity to moral values and 
Christian principles. MMU commits itself to excellence in teaching and 
learning with an emphasis on thinking critically and creatively. The 
baccalaureate curriculum integrates the liberal arts with career preparation 
for women of diverse ages and personal circumstances; the programs at the 
graduate level provide opportunities for both men and women to enhance 
their professional excellence. 

The Nursing Program commits itself to 
excellence in teaching and learning, 
preparing nurses with leadership skills, 
integrity, and a deep sense of social 
justice to deliver high quality and safe 
patient care. 

Vision MMU is recognized as a diverse learning community that works in 
partnership with local, national and global organizations to educate women 
to transform the world. 

Mount Mary University is recognized 
as a diverse learning community that 
prepares nurses to practice with 
individuals, families, communities, and 
global populations in diverse health 
care environments to transform patient 
care. 

Values A MMU education reflects a core group of values and is distinguished by 
the following four characteristics: 
• Competence: a commitment to excellence that is reflected in the

classroom experience and in the resulting knowledge base and skill set
demonstrated by graduates

• Community: a shared sense of purpose within the Mount Mary
environment to work in the spirit of the School Sisters of Notre Dame by
creating a better world through education

• Compassion: an overt expression of concern and purposeful action that
fosters human development and unity

• Commitment: a deliberate approach to advancing the universality of
human dignity by encouraging leadership in the areas of personal
development and global change.

The Nursing Program will develop 
nurse leaders whose competence, 
community, compassion and 
commitment to excellence lead to 
delivering high quality and safe patient 
care. 
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MMU Nursing Program Conceptual Framework 
The MMU Nursing Program Conceptual Framework includes the Program Mission, Vision, and 
Values presented in the table above as well as Program Goals and Student Outcomes. The MMU 
Nursing Program Outcomes include Student Outcomes and Faculty Outcomes.  

The MMU Nursing Program uses the Essentials of Baccalaureate Education for Professional 
Nursing Practice (AACN, 2008). Program Goals and Student Outcomes are aligned to the 
Essentials of Baccalaureate Education for Professional Nursing Practice as presented in the 
tables below: 

Nursing Program Goals 
Program Goals 

Description Alignment with Nursing 
Essentials 

1 
Lead with a strong sense of community, compassion, 
competence and commitment in diverse health care 
settings 

II, V 

2 

Think critically and creatively in the application of their 
own evidence-based practice across the life span, analyze 
and utilize technologies in the delivery of quality nursing 
care and the management of patient information. 

III, IV 

3 
Integrate the liberal arts with career preparation as an 
aspiring leader and advocate continuous quality 
improvement and patient safety. 

I, II, VI 

4 Commit to lifelong learning and advancing practice in 
nursing. VII, VIII, IX 

Nursing Program Student Outcomes 
Student Outcomes 

MMU RN to BSN graduates are prepared to: Alignment with Nursing 
Essentials 

1 Seek positions as nurse leaders II, VIII 

2 Make clinical decisions based on evidence of nursing 
practice. III, IX 

3 Utilize information resources and systems to improve 
patient care. IV, V 

4 Collaborate with inter-professional teams toward quality 
and safe patient care. II, VI 

5 Analyze and interpret nursing research, identify disparities, 
and advocate for change in health care. I, VII 
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There are seven MMU student learning outcomes. Congruence of MMU Student Learning 
Outcomes with Nursing Program Goals and/or Student Outcomes is demonstrated in the table 
below. 

Congruence of the MMU Student Learning Outcomes and Nursing Program Student Learning 
Outcomes 

MMU Student Learning Outcomes Congruent Nursing Program Goal and/or 
Student Outcome 

Question and investigate the human 
meaning of life through intellectual and/or 
religious traditions, especially the 
Christian tradition. 

Commit to lifelong learning and potentially 
advanced education in nursing. 

Critically analyze and evaluate ideas, 
develop an informed interpretation and 
effectively communicate conclusions or a 
point of view in writing. 

• Utilize information resources and systems to
improve patient care.

• Integrate the liberal arts with career preparation
as an aspiring leader and advocate continuous
quality improvement and patient safety.

Develop an analytical frame of mind that 
can make critical judgment of texts, 
situations, and/or products (e.g. courses in 
the major). 

• Make clinical decisions based on evidence of
nursing practice.

• Think critically and creatively in the application
of their own evidence-based practice across the
life span, analyze and utilize technologies in the
delivery of quality nursing care and the
management of patient information.

Develop an aesthetic awareness of the 
environment and/or develop creative self-
expression for personal growth and 
enjoyment that can be shared with others. 

Integrate the liberal arts with career preparation 
as an aspiring leader and advocate continuous 
quality improvement and patient safety. 

Respect cultural differences and recognize 
the interrelatedness of global domains 
(e.g. economic, technological, political, 
sociocultural, environmental, and 
esthetic). 

Collaborate with inter-professional teams toward 
quality and safe patient care. 

Act on issues of social justice within the 
contexts of personal values and shared 
leadership. 

Analyze and interpret nursing research, identify 
disparities, and advocate for change in health 
care. 

Identify and solve problems (i.e. scientific 
or quantitative reasoning) using relevant 
information and strategies. 

• Lead with a strong sense of community,
compassion, competence and commitment in
diverse health care settings

• Seek positions as nurse leaders
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4. Overview of curriculum including: Content, course sequence, course
descriptions, course syllabi 

Content 
The Mount Mary University RN to BSN completion program prepares RN to earn a BSN with an 
emphasis on nursing leadership. The program builds on nurses’ knowledge and experience to 
prepare the next generation of nurse leaders.  

The MMU Nursing Program curriculum has been developed, implemented, and revised to reflect 
relevant professional nursing standards and guidelines. The standards and guidelines are evident 
within the curriculum and within the expected student outcomes. The Essentials of Baccalaureate 
Education for Professional Nursing Practice are the professional nursing standards that guide the 
curriculum. The curriculum map displays the linked Essential(s) for each course. The curriculum 
map also includes the linkages between MMU Nursing Program mission, program goals & 
outcomes, and course learning objectives. The MMU Curriculum Map is included below. 

Furthermore, the Nursing Program has mapped the linkages between the knowledge, skills, & 
attitudes of baccalaureate program graduates articulated in The Essentials of Baccalaureate 
Education for Professional Nursing Practice with the MMU nursing program curriculum. Sample 
curriculum exemplars demonstrate where and how content, knowledge, and skills identified by 
The Essentials of Baccalaureate Education for Professional Nursing Practice are incorporated 
into the curriculum. See below, Professional Standards and Guidelines: The Essentials of 
Baccalaureate Education for Professional Nursing Practice Map of Content, Knowledge, and 
Skills Incorporated into Curriculum.  

Descriptions of Roles for which Students are Being Prepared 
In response to community of interest feedback, the curriculum includes an emphasis on 
leadership. Nursing Advisory Board feedback indicated a need for BSN prepared nurse leaders in 
local health systems. Therefore, during development of the MMU RN-BSN program curriculum, 
an emphasis in leadership was added through four classes: SYM 110 Leadership for Social 
Justice Seminar, NUR 420 Nursing Leadership I, NUR 421 Nursing Leadership II, and NUR 485 
Capstone where students participate in a precepted experience with a nurse leader. 

Curriculum Development and Congruence with Program’s Mission, Goals, & Roles 
The Nursing Program’s Conceptual Framework highlights an emphasis on developing students 
for the role of nurse leaders. In particular, the Nursing Program Mission states that the Nursing 
Program commits itself to excellence in teaching and learning, preparing nurses with leadership 
skills, integrity, and a deep sense of social justice to deliver high quality and safe patient care. 

An example of the nursing leadership emphasis with a deep sense of social justice involves the 
inclusion of SYM 110: Leadership for Social Justice Seminar (LSJ). The MMU RN to BSN 
Nursing Program Curriculum Map, below, demonstrates the linkages between LSJ course 
objectives, The Essentials of Baccalaureate Education and Nursing Program Goals and Student 
Outcomes. 
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Course Sequence 
The program is offered online to accommodate the schedules of working RNs. Courses are offered in 
8-week sessions, two sessions each fall and spring semester for accelerated completion. The program 
culminates in a 16-week precepted clinical experience with a nurse leader. 

MMU RN to BSN courses NUR 310: Evidence Based Practice, NUR 356: Technology and 
Communication, NUR 401: Healthcare Economics and Regulation, and NUR 402: Nursing Care 
in the Community may be taken in any sequence. NUR 420: Nursing Leadership I must be taken 
before NUR 421: Nursing Leadership II. NUR 310: Evidence Based Practice has a pre-requisite 
of a statistics course 

NUR 485: Capstone must be taken as the final course and requires as pre-requisites or co-
requisites NUR 310, NUR 356, NUR 401, NUR 402, NUR 420, and NUR 421.  

Course Descriptions 
NUR 310 Evidence Based Practice | 3 Credits 
The study of basic research and quality improvement principles and their application in the 
practice of nursing and healthcare. Using various statistical and quality methods and metrics, 
current research and patient care improvement techniques will be evaluated for applicability in 
the clinical setting. Critique of current nursing research and case studies will enhance 
understanding of available information and how it impacts the current delivery of nursing and 
health care. Pre-requisite MAT 208/216/346 or PSY 310. 

NUR 356 Technology and Communication | 3 Credits 
Exploration of the principles of electronic/verbal/written patient communication and its value 
in the delivery of both individual and population health. The course will include an assessment 
of current available electronic medical record (EMR) systems and their effectiveness in care 
delivery with special emphasis on their value in interdisciplinary communication and 
information sharing. Documentation gaps, barriers, and legal requirements will be studied to 
understand the challenges of communicating in complex environments. Nursing students will 
assess their own communication styles and those of others to increase awareness of human 
diversity and the need to modify styles to increase personal effectiveness in teams and with 
patients/families. 

NUR 401 Health Care Economics and Regulation | 3 Credits 
Reading and discussion of the evolution of health care as an industry and its overall impact 
on the economy of the United States and the world in the context of changing demographics. 
The study of modern day attempts to reign in health care costs, including available nursing 
research on maintaining or improving quality outcomes while encouraging clinical 
advancements. Additional focus on the impact of regulation and the legal system on clinical 
decision-making and patient satisfaction. 

NUR 402 Nursing Care in the Community | 3 Credits 
This course will enable the student's acquisition of knowledge and experience of the nursing 
process in home and community settings. Topics will include concepts of infectious disease, 

24 38



epidemiology, and disease surveillance and control. The impacts of cultural diversity, social 
and physical environments and policy will be included in a community needs assessment 
based on National Health Care Objectives. Students will demonstrate skills of communication, 
critical thinking and decision making in non-traditional health care settings. 

NUR 420 Nursing Leadership I | 3 Credits 
The role of a leader is explored in a health care team environment. Leadership styles as well as 
the power of authority and influence are explored with appreciation of various patient care 
situations. Strategies such as patient care simulation, role-play, and clinical case study critique 
will be utilized to enable the student to explore their personal comfort in a role as a nursing 
leader. Various nursing leadership roles within the health care setting will be examined for 
their respective challenges and contributions to quality patient care and healthy work 
environments. 

NUR 421 Nursing Leadership II | 3 Credits 
This course enables the nursing student to practice their nursing leadership skills and assess 
their effectiveness in reflective writings. The emphasis will be on increasing the student's 
comfort in the role of nurse leader while expanding their personal impact and responsibility in 
health care settings. Student's will also explore potential nursing career goals and prepare a 
personal development plan toward their nursing goal achievement. Pre-requisite NUR 420. 

NUR 485 Capstone | 3 Credits 
This course culminates the program and allows the student to incorporate new knowledge and 
skills into a clinical practice setting unlike their current work role. The blend of past 
experience with new will be assessed through personal reflection with interpretation for 
meaning. Discussions will reinforce the need for continuous learning and self-improvement as 
well as purpose and meaningful contributions to the care of patients and families. 

Course Syllabi 
Course syllabi for each nursing course are included below. 
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MMU RN to BSN Nursing Program Curriculum 

Map 

Program Mission 

The Nursing Program commits itself to excellence in teaching and learning, preparing nurses with leadership skills, integrity, and a deep sense of 

social justice to deliver high quality and safe patient care. 

Program Goals Student Outcomes 

1. Lead with

community,

compassion,

competence &

commitment

2. Think

critically &

creatively in

application of

EBP &

Technology

3. Integrate

liberal arts &

advocate for

quality

improvement

& safety

4. Commit to

lifelong

learning &

advancing

practice

1. Seek

positions as

nurse leaders

2. Make

clinical

decisions on

evidence

3. Utilize

information

resources &

systems to

improve care

4. Collaborate

with

interprofession

al teams

toward quality

and safety

5. Analyze and

interpret

nursing

research,

identify

disparities,

advocate for

change

MMU Core Curriculum 

Exemplar: SYM 110 Leadership for Social Justice Seminar 

Essential I: Liberal Education for Baccalaureate Generalist Nursing Practice 

Course Objectives 

Mission 

1. To develop awareness for the nature and challenges of college discourse.

2. To offer a context in the liberal arts and the leadership model for students to see their subsequent education at Mount Mary and beyond.

3. To increase awareness of how Leadership, Social Justice, and Creativity are connected.

4. To further develop reading, writing, and oral communication skills.

X 

Course Objectives 

Leadership 

5. To increase knowledge leading to an understanding and increase in personal leadership skills, including the Mount Mary leadership model:

competence, compassion, commitment, and community.

6. To become conscious of personal assumptions and to grow in self-assessment.

7. To improve listening skills.

8. To increase appreciation of different perspectives.

9. To increase ability to work within teams, build consensus, and resolve conflicts.

10. To improve professional behavior.

11. To increase confidence in ability to act and lead

X 
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Course Objectives 

Social Justice 

12. To explore issues related to race, gender, and class.

13. To become aware of power structures that disadvantage groups of people.

14. To increase awareness of the differences between charity and social justice.

15. To increase critical thinking and expand knowledge of local and global social justice issues.

16. To increase ability to act based on knowledge of local and global social justice issues.

X X 

Course Objectives 

Creativity 

17. To increase recognition of existing personal creative skills and talents, including the Mount Mary model of creativity: agility, experimentation,

imagination, open-mindedness, and the ability to navigate complexity.

18. To increase knowledge of and confidence in applying human-centered design process and tools.

19. To improve networks within and outside of class.

20. To increase creativity to bring about social change.

X 

Course Objectives 

Service Learning through Human-Centered Design/Design Thinking 

21. To experience service learning as a means of growing in leadership, self-understanding, and knowledge of social issues.

22. To integrate experiential knowledge with conceptual understanding.

23. To improve leadership skills in problem-solving, dealing with conflict, risk-taking, collaboration, etc.

24. To increase ability to develop a plan of action and carry it out.

X 

NUR 310: EBP 

Essential II: Basic Organizational and Systems Leadership for Quality Care and Patient Safety 

Essential III: Scholarship for Evidence Based Practice 

Course Objective 

Analyze the nurse’s role in evidence based practice for the nursing profession and healthcare 

X X 
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Course Objective 

Develop relevant and meaningful research questions and research hypotheses within a given nursing context 

X X 

Course Objective 

Utilize the steps of the research process to investigate clinical problems related to nursing leadership in practice 

X 

Course Objective 

Analyze quantitative research and qualitative research as it relates to nursing practice 

X 

Course Objective 

Demonstrate skill in conducting a literature search using professional databases to increase understanding of the current level of evidence related to a specific 

identified clinical nursing problem 

X 

Course Objective 

Critique research studies related to clinical nursing problems 

X X X 

Course Objective 

Explain research credibility as it relates to nursing practice 

X X 

Course Objective 

Describe data collection strategies in research studies as related to nursing practice 

X X 

Course Objective 

Evaluate findings in research studies as they relate to nursing 

X X 

Course Objective 

Describe ethical concerns within research including use of institutional research requirements 

X X 

Course Objective 

Create a plan to implement an evidence-based change within nursing practice 

X X 
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Course Objective 

Identify priorities for future nursing research 

X X 

Course Objective 

Appreciate the rigors of the nurse researcher 

X X 

NUR 356: Technology & Communication 

Essential IV: Information Management and Application of Patient Care Technology 

Essential VI: Interprofessional Communication and Collaboration for Improving Patient Health Outcomes 

Course Objective 

Compare and contrast current available electronic medical record systems based on multiple criteria including ease of use, patient privacy, and applicability 

for research 

X X 

Course Objective 

Understand the implications of legal requirements on nursing documentation 

X 

Course Objective 

Critique various communication methods for their effectiveness in complex patient care settings 

X 

Course Objective 

Compare diverse styles of communication and complete an assessment of personal communication style with strengths and weaknesses 

X 

Course Objective 

Practice various communication styles and evaluate their effectiveness in interdisciplinary and patient/family interactions 

X X 

NUR 401: Healthcare Economics and Regulation 

Essential II: Basic Organizational and Systems Leadership for Quality Care and Patient Safety 

Essential V: Health Care Policy, Finance, and Regulatory Environments 

Course Objective 

Differentiate the roles of the health care workforce members in the US healthcare system 

X 

29 43



Course Objective 

Analyze the evolution & funding of the US healthcare system 

X 

Course Objective 

Analyze the role ethics plays in the delivery of healthcare services 

X X 

Course Objective 

Analyze the role of government in regulating healthcare 

X 

Course Objective 

Differentiate between the US system and other countries’ healthcare delivery systems 

X 

Course Objective 

Analyze the role of informatics in healthcare 

X X 

Course Objective 

Describe the ideal role of healthcare consumer in the healthcare delivery system 

X 

Course Objective 

Recommend a model of healthcare delivery system 

X X 

NUR 402: Nursing Care in the Community 

Essential VII: Clinical Prevention and Population Health 

Course Objective 

Differentiate between population and community-based nursing 

X 

Course Objective 

Analyze the nurse’s role in political advocacy and care management in population-based health 

X 

Course Objective 

Analyze global aspects of population-based nursing 

X 
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Course Objective 

Determine the health needs of special populations and vulnerable populations in the US 

X X 

Course Objective 

Determine nursing intervention for disaster-based populations 

X 

Course Objective 

Analyze determinants and disparities associated with public health 

X 

Course Objective 

Observe and assess nurse manager leaders in a community health setting 

X 

NUR 420: Nursing Leadership I 

Essential VI: Interprofessional Communication and Collaboration for Improving Patient Health Outcomes 

Essential VIII: Professionalism and Professional Values 

Course Objective 

Understand the concepts of power, influence, authority, and leadership 

X 

Course Objective 

Compare and contrast several leadership theories and styles and their applicability in various healthcare settings and situations 

X 

Course Objective 

Examine fundamental nursing leadership competencies and describe how these competencies are exhibited in clinical settings 

X X 

Course Objective 

Identify the challenges and contributions of a nursing leader and critique the effectiveness of their leadership style in achieving stated job expectations and 

patient outcomes 

NUR 421: Nursing Leadership II 

Essential VIII: Professionalism and Professional Values 

Course Objective 

Evaluate their personal leadership style, identify strengths and weaknesses 

X 
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Course Objective 

Using a competency based approach to nursing leadership, assess their personal skill level in key performance areas and skills 

X 

Course Objective 

Generate a personal and professional action plan to strengthen nursing leadership skills and behaviors 

X 

Course Objective 

Execute their personal and professional plan and reflect on progress 

X 

Course Objective 

Describe a desired nursing career goal and create a developmental plan toward nursing goal achievement 

X 

NUR 485: Capstone 

Essential II: Basic Organizational and Systems Leadership for Quality Care and Patient Safety 

Essential IX: Baccalaureate Generalist Nursing Practice 

Course Objective 

Demonstrate clinical decision making in a leadership context 

X 

Course Objective 

Identify strategies to prepare for success in nursing leadership 

X X 

Course Objective 

Competently use healthcare technology to improve patient care 

X 

Course Objective 

Participate in interdisciplinary teams to improve patient outcomes 

X 

Course Objective 

Apply the MMU values of community compassion, competence and commitment to nursing leadership 

X 
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MMU RN to BSN Nursing Program 

Professional Standards and Guidelines: The Essentials of Baccalaureate Education for Professional Nursing Practice 

Map of Content, Knowledge, and Skills Incorporated into Curriculum 

Knowledge, Skills, & Attitudes Exemplars Mapped to Nursing Program Courses 

Liberal Art Core NUR 310 

Evidence Based 

Practice 

NUR 356 

Technology & 

Communication 

NUR 401 

Healthcare 

Economics & 

Regulation 

NUR 402 

Nursing Care in 

the Community 

NUR 420 

Nursing 

Leadership I 

NUR 421 

Nursing 

Leadership II 

NUR 485 

Capstone 

Essential I: Liberal Education for Baccalaureate Generalist Nursing Practice 

The MMU baccalaureate program prepares the graduate to: 

 Synthesize theories and concepts from liberal education to build an understanding of the human experience

SYM 110 

Leadership for 

Social Justice 

Seminar 

Course 

Objective: To 

increase critical 

thinking and 

expand 

knowledge of 

local and global 

social justice 

issues. 

Course 

Assignment: 

Design Thinking 

Project 
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Essential I: Liberal Education for Baccalaureate Generalist Nursing Practice 

The MMU baccalaureate program prepares the graduate to: 

 Engage in ethical reasoning and actions to provide leadership in promoting advocacy, collaboration, and social justice as a socially responsible citizen

SYM 110 

Leadership for 

Social Justice 

Seminar 

Course 

Objective: To 

improve 

leadership skills 

in problem-

solving, dealing 

with conflict, 

risk-taking, 

collaboration, 

etc. 

Course 

Assignment: 

Design Thinking 

Project 
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Essential II: Basic Organizational and Systems Leadership for Quality Care and Patient Safety 

The MMU baccalaureate program prepares the graduate to: 

 Apply leadership concepts, skills, and decision making in the provision of high quality nursing care, healthcare team coordination, and the oversight and

accountability for care delivery in a variety of settings

Course 

Objective: 

Participate in 

interdisciplinary 

teams to improve 

patient outcomes 

Course Content: 

Team-based care 

Course 

assignment/asses

sment: Team 

Process Critique 
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Essential II: Basic Organizational and Systems Leadership for Quality Care and Patient Safety 

The MMU baccalaureate program prepares the graduate to: 

 Apply concepts of quality and safety using structure, process, and outcome measures to identify clinical questions and describe the process of changing

current practice

Course 

Objective: Create 

a plan to 

implement an 

evidence-based 

change within 

nursing practice 

Course Content: 

Unit 1: 

Foundations of 

Nursing Research 

Lesson 

Objective: ask 

compelling 

clinical 

issue/problem 

questions as the 

basis for ethical 

issues in nursing 

research. 

Course 

Assignment/Asse

ssment: 

PICOT Project 

36 50



Essential III: Scholarship for Evidence-Based Practice 

The MMU baccalaureate program prepares the graduate to: 

 Advocate for the protection of human subjects in the conduct of research

Course 

Objective: 

Course Content: 

Unit 1: 

Foundations of 

Nursing Research 

Lesson 

Objective: 

describe the 

historical 

foundations of 

nursing research 

Course 

Assignment/Asse

ssment: Elements 

of Informed 

Consent 

37 51



Essential IV: Information Management and Application of Patient Care Technology 

The MMU baccalaureate program prepares the graduate to: 

 Uphold ethical standards related to data security, regulatory environments, confidentiality, and clients’ right to privacy

Lesson 6: 

Enhancing the 

Privacy and 

Security of 

Patient 

Information 

Lesson 

Objective: 

Describe 

privacy 

concerns 

pertaining to 

mobile access 

of informatics 

systems 

Assignment 6.1: 

Mobile Access 

Privacy Concerns 
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Essential IV: Information Management and Application of Patient Care Technology 

The MMU baccalaureate program prepares the graduate to: 

 Recognize the role of information technology in improving patient care outcomes and creating a safe care environment

Lesson 12: 

Informatics and 

Patient Outcomes 

Lesson 

Objective: 

Explain how 

informatics relate 

to evidence-

based practice 

Assignment 12.1: 

Informatics: 

Aiding Public 

Health and 

Evidence-Based 

Practice 

Essential V: Healthcare Policy, Finance, and Regulatory Environment 

The MMU baccalaureate program prepares the graduate to: 

 Use an ethical framework to evaluate the impact of social policies on health care, especially for vulnerable populations

Lesson 6: Ethics 

in Health Care 

Delivery 

Lesson 

Objective: 

Describe the 

ethical decision-

making process 

Assignment: 

Quiz 6 
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Essential VI: Interprofessional Communication and Collaboration for Improving Patient Health Outcomes 

The MMU baccalaureate program prepares the graduate to: 

 Incorporate effective communication techniques, including negotiation and conflict resolution to produce positive professional working relationships

Lesson 6: 

Communication 

in the Workplace 

Lesson objective: 

Analyze the 

process of 

conflict 

resolution 

Assignment: 

Assignment 6.1: 

Professional 

Communication 
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Essential VII: Clinical Prevention and Population Health 

The MMU baccalaureate program prepares the graduate to: 

 Advocate for social justice, including a commitment to the health of vulnerable populations and the elimination of health disparities

Lesson 5: 

Vulnerable 

Populations 

Lesson objective: 

Synthesize and 

share your 

perspectives of 

the identified 

determinants of 

health of child 

and adolescents, 

women and 

mean, and the 

older 

populations. 

Assignment: 

Week 5 

Reflection 
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Essential VII: Clinical Prevention and Population Health 

The MMU baccalaureate program prepares the graduate to: 

 Use clinical judgement and decision-making skills in appropriate, timely nursing care during disaster, mass casualty, and other emergency situations

Lesson 6: 

Disasters I & 

Lesson 7: 

Disasters II 

Lesson objective: 

Analyze and 

synthesize what 

the role(s) of 

community 

health nurses 

with respect to 

response and 

health restoration 

or recovery 

related to these 

disaster 

situations. 

Assignment: 

Week 6 

Discussion 
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Essential VIII: Professionalism and Professional Values 

The MMU baccalaureate program prepares the graduate to: 

 Demonstrate the professional standards of moral, ethical, and legal conduct

Lesson 2: Legal 

and Ethical 

Issues in Nursing 

Leadership 

Lesson objective: 

Analyze legal 

issues from the 

nursing 

leadership 

perspective 

Assignment: 

Assignment 2.1 

Nursing Ethics 

Essential IX: Baccalaureate Generalist Nursing Practice 

The MMU baccalaureate program prepares the graduate to: 

 Communicate effectively with all members of the healthcare team, including the patient and the patient’s support network

Course objective: 

Participate in 

interdisciplinary 

teams to improve 

patient outcomes 

Course Content: 

Team-based care 

Course 

assignment/asses

sment: 

Interprofessional 

Team 

Observation and 

Critique 

Assignment 
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Essential IX: Baccalaureate Generalist Nursing Practice 

The MMU baccalaureate program prepares the graduate to: 

 Create a safe care environment that results in high quality patient outcomes

Course objective: 

Demonstrate 

clinical decision 

making in a 

leadership 

context 

Course Content: 

Leading for 

patient safety 

Patient Care 

Improvement 

Project 
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NURSING DEPARTMENT 
NUR 401: HEALTHCARE ECONOMICS AND REGULATION, 3 CREDITS 

ONLINE SECTION---FALL 2019 

Aug. 19, 2019 – Oct. 12, 2019 

INSTRUCTOR Jennifer Dahlman, RN, MSN, PhD(c) 
E-MAIL Dahlmanj@mtmary.edu 
TELEPHONE 414-930-333677

OFFICE HOURS  
Mondays and Wednesdays from 2:30 – 5:30 pm. 
Other times available as well, please email or call me to schedule an appointment. 

CORRESPONDENCE  
Please only use your mtmary.edu email address in your communication. 

COURSE DESCRIPTION 
Reading and discussion of the evolution of healthcare as an industry and its overall impact on the 
economy of the United States and the world in the context of changing demographics. The study 
of modern day attempts to reign in healthcare costs, including available nursing research on 
maintaining or improving quality outcomes while encouraging clinical advancements. Additional 
focus on the impact of regulation and the legal system on clinical decision-making and patient 
satisfaction. 

COURSE FORMAT 
This online course utilizes discussion forums, electronically submitted assignments, textbook and 
article readings. Online learning puts the impetus on the student to learn and apply the material. 
The instructor is the learning facilitator, guide, and resource as the students work with the course 
content, classmates and assignments. Students can expect to devote 45 hours of study/preparation 
total per credit hour for this class; that equates to 135 hours total or 8 to 9 hours per week. 

Mount Mary University Mission 
Mount Mary University, an urban Catholic university for women, sponsored by the School 
Sisters of Notre Dame, provides an environment for the development of the whole person. The 
University encourages leadership, integrity, and a deep sense of social justice arising from a 
sensitivity to moral values and Christian principles.  
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Mount Mary commits itself to excellence in teaching and learning with an emphasis on thinking 
critically and creatively. The baccalaureate curriculum integrates the liberal arts with career 
preparation for women of diverse ages and personal circumstances; the programs at the graduate 
level provide opportunities for both men and women to enhance their professional excellence. 

Vision 
Mount Mary University is recognized as a diverse learning community that works in partnership 
with local, national and global organizations to educate women to transform the world. 

MOUNT MARY UNIVERSITY NURSING PROGRAM 
Program Mission: The Nursing Program commits itself to excellence in teaching and learning, 
preparing nurses with leadership skills, integrity, and a deep sense of social justice to deliver 
high quality and safe patient care. 

Program Vision: Mount Mary University is recognized as a diverse learning community that 
prepares nurses to practice with individuals, families, communities, and global populations in 
diverse health care environments to transform patient care. 

Program Values: The Nursing Program will develop nurse leaders whose competence, 
community, compassion and commitment to excellence lead to delivering high quality and safe 
patient care. 

Nursing Program Goals and Outcomes: 
The MMU Nursing Program is committed to developing nursing leaders to fulfill the mission of 
the University and the Mission of the Nursing Profession, which ultimately serves the health and 
well-being of our society. The Nursing Program goals are aligned with professional nursing 
standards as set forth in The Essentials of Baccalaureate Education for Professional Nursing 
Practice (AACN, 2008). 

MMU Nursing Program Goals 
Description 

1 Lead with a strong sense of community, compassion, competence and commitment in 
diverse health care settings 

2 
Think critically and creatively in the application of their own evidence-based practice 
across the life span, analyze and utilize technologies in the delivery of quality nursing 
care and the management of patient information. 

3 Integrate the liberal arts with career preparation as an aspiring leader and advocate 
continuous quality improvement and patient safety. 

4 Commit to lifelong learning and advancing practice in nursing. 

MMU Nursing Program Outcomes 
MMU RN to BSN graduates are prepared to: 

1 Seek positions as nurse leaders 
2 Make clinical decisions based on evidence of nursing practice. 
3 Utilize information resources and systems to improve patient care. 
4 Collaborate with inter-professional teams toward quality and safe patient care. 

5 Analyze and interpret nursing research, identify disparities, and advocate for change in 
health care. 
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COURSE ALIGNMENT 
NUR 401: Healthcare Economics and Regulation is aligned with Essential II & V. 

Essential II: Basic Organizational and Systems Leadership for Quality Care and Patient Safety 
Essential V: Health Care Policy, Finance, and Regulatory Environments 

NUR 401: Healthcare Economics and Regulation helps the student meet Program Goals 2 & 3 
and Student Outcome 4 & 5. 

Program Goal 2: Think critically & creatively in application of evidence based practice (EBP) 
& technology 
Program Goal 3: Integrate liberal arts & advocate for quality improvement & safety 
Student Outcome 4: Collaborate with interprofessional teams toward quality and safety 
Student Outcome 5: Analyze and interpret nursing research, identify disparities, advocate for 
change 

COURSE OBJECTIVES 
At the conclusion of this course, students should be able to: 

1. Differentiate the roles of the health care workforce members in the US healthcare system
2. Analyze the evolution & funding of the US healthcare system
3. Analyze the role ethics plays in the delivery of healthcare services
4. Analyze the role of government in regulating healthcare
5. Differentiate between the US system and other countries’ healthcare delivery systems
6. Analyze the role of informatics in healthcare
7. Describe the ideal role of the healthcare consumer in the healthcare delivery system
8. Recommend a model of healthcare delivery system

ATTENDANCE & MEETING TIME: 
Online learning has many advantages related to the freedom of when to study. However, this 
method of learning also necessitates that all required learning activities are accomplished in a 
timely manner. 

The course calendar below lists the assigned activities for each week. Expectations for 
completion of course work is as follows: 

1. Read the assigned chapters and articles for the week. Note important points, relevance to
personal work experience, questions for clarification, and implications for patient care.

2. View/listen to PowerPoints and videos posted (when applicable).
3. Complete the initial discussion questions and post by Tuesday 11:55pm of the respective

week (when applicable).
4. Reply to the assigned number of posts by Sunday 11:55pm of the respective week (when

applicable).
5. Submit written assignments via the e-Learning assignment drop-box by 11:55pm on the

Sunday of the respective week.
6. New week/lessons begin each Monday.
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COURSE MATERIALS: 

Title: Health Care Finance, Economics, and 
Policy for Nurses 

Edition: 1.0 
Author: Betty Rambur, PhD, RN 
ISBN: 0826123228 

Other articles as assigned. 

The course is online through Mount Mary University’s e-Learning learning management system. 

Accessibility Statement 
Mount Mary University complies with Section 504 of the Rehabilitation Act of 1973 which 
stipulates that the University will make reasonable accommodations for persons with 
documented disabilities.  If you have a disability that may have some impact on your work in this 
class and for which you may require accommodations; please see the Coordinator of 
Accessibility Services so that such accommodations may be arranged: 
Sarah Olejniczak 
Vice President for Student Affairs 
mmu-access@mtmary.edu 
414-930-3372

Academic Honesty and Integrity Statement 
Mount Mary University is an academic community dedicated to the intellectual and social and 
ethical development of each of its members.  As members of this community we all are 
responsible for maintaining an atmosphere of mutual respect and honesty. 

Standards for academic integrity provide a structure for the creation of an academic environment 
consistent with the values of the School Sisters of Notre Dame and the mission of the 
University.  In keeping with these goals, all students are expected to strive for integrity, in 
academic and non-academic pursuits.  Acts that involve any attempt to deceive, to present 
another’s ideas as one’s own, or to enhance one’s grade through dishonest means violate the 
integrity of both the student and University. 

Academic dishonesty in any form has a negative impact on the essential principles of the Mount 
Mary University Community.  Therefore, such acts are treated as a serious breach of trust. 
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A faculty member has the right and authority to deal with academic dishonesty in his or her 
classroom; however, a student who commits multiple violations against academic integrity shall 
be subject to administrative disciplinary action as described in the Academic Honesty and 
Integrity Policy and Procedures. 

Copies of the full Academic Honesty and Integrity Policy and Procedures are available through 
the office of the Dean for Academic Affairs. The policy and procedures are included in the 
Mount Mary University Undergraduate and Graduate Bulletins online. 

GRADING CRITERIA 

Lesson Checklists 

Every lesson has a checklist of assignments required to successfully complete the lesson. Follow 
this checklist to complete each lesson. 

Grading rubrics for Discussion Postings and Written Assignments are included in the syllabus, 
below. 

Grades 

All assignments are weighted based on their point value. See Course Calendar below for more 
details. 

Graded Course Assessments Possible Points 
Week 1: 
Development of a Health Care Delivery 
System 
The Healthcare Workforce 
Introductory Bio 20 
Quiz 1 10 
Discussion 1 20 

Week 2 
The Evolution of the U.S. Health Care 
Delivery System 
Health Care Funding Sources 
Quiz 2 10 
Assignment 2 100 
Discussion 2 20 

Week 3 
Ethics in Health Care Delivery 
Quiz 3 10 
Assignment 3 100 
Discussion 3 20 

Week 4 
The Government in Health Care Delivery 
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Quiz 4 10 
Assignment 4 100 
Discussion 4 20 

Week 5 
Health Care Delivery Systems Around the  
World 
Quiz 5 10 
Assignment 5 100 
Discussion 5 20 

Week 6 
Informatics in Health Care Delivery 
Quiz 6 10 
Assignment 6 100 
Discussion 6 20 

Week 7 
The Health Care Consumer 
Quiz 7 10 
Assignment 7 100 
Discussion 7 20 

Week 8 
The Model Health Care Delivery System 
Assignment 8 100 
Discussion 8 20 

Total Possible Point 950 

Grades are calculated by taking the number of total points earned and dividing by the total 
possible points. This will be multiplied by 100 to yield a percentage achieved out of 100%.  
The instructor will determine letter grades at the end of the term based on the Mount Mary 
University student grading scale found in the Undergraduate Bulletin and below: 
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MMU Grade and Quality Points 
Grade Equivalent Quality Points Numerical Equivalent 
A Superior 4.00 95-100
AB Between A and B 3.50 91-94
B Above Average 3.00 87-90
BC Between B and C 2.50 83-86
C Average 2.00 79-82
CD Below Average 1.50 75-78
D Unsatisfactory, but 

Passing 
1.00 70-74

F Failing 0 69 or below 
P Pass 70 or above 
I Incomplete 
AU Audit 
W Withdrawn 
NR Not Recorded 

Nursing Course Progression Policy 
Students must achieve a grade of C or better in all NUR coded courses. Courses below a C need 
to be repeated per the Nursing Course Progression Policy.  The Nursing Course Progression 
Policy is clearly delineated in the Nursing Student Handbook. 

Online Etiquette 
The objective in an online discussion is to be collaborative, not combative. Please, proofread 
your responses carefully before you post them to make sure that they will not be offensive to 
others. Use discussions to develop your skills in collaboration and teamwork. Treat the 
discussion areas as a creative environment where you and your classmates can ask questions, 
express opinions, revise opinions, and take positions just as you would in a more traditional 
classroom setting. 

Late Assignments 
Late Assignments are not accepted. If there are extenuating circumstances, the student must 
contact the instructor before the assignment due date to request an extension. Late 
assignments/papers may be downgraded 5% for each day late. 

Resubmitted Assignments 
In the event that the student completes the assignment incorrectly and received a failing grade, 
the student may be given the opportunity to make corrections and resubmit the assignment within 
one week of receiving feedback from the instructor. Resubmission will not be accepted after one 
week. It is the responsibility of the student to email the instructor and request to resubmit the 
assignment. A failed assignment can only be resubmitted once for re-grading. The maximum 
possible grade for a resubmitted assignment is 88%. A student may not resubmit an assignment 
unless directed by the instructor. 

Attendance 
Students are expected to actively and regularly (4-5 times per week) access course materials 
online and provide commentary to acknowledge both understanding and participation. Extended 
periods (more than 4 days) away from online communication should be discussed with the 
instructor in advance as it may jeopardize the student’s ability to meet course objectives. 
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Course Calendar 

Course Objective Weekly Lesson Objectives Learning Activities Assignments & Assessments 

Week 1 
Aug. 19 – Aug. 25, 2019 
Lesson 1: The 
Development of a Health 
Care Delivery System 
and Understanding 
Market Economics 

Lesson 2: The Health 
Care Workforce 

1. Differentiate the
roles of the health
care workforce
members in the
US healthcare
system

• Define health economics and
differentiate it from related
concepts such as health
financing and reimbursement

• Describe how health care is
paid for in the United States

• Illustrate elements related to
payment of health care services,
such as third-party payers and
commercial insurance

• Identify insurance-related
elements of the Affordable Care
Act (ACA)

• Contrast the implications of
“the buyers bear the
consequences of their
decisions” between classic free
markets and health care markets
and decision making

• Explain key related strategies
such as cost sharing

• Discuss the concept of demand
in health care, including
supply-induced demand

Lesson plan 1 
Lesson plan 2 

Complete the 
assigned learning 
activities as listed on 
e-Learning 
(readings, 
presentations, 
articles etc)  

Post Bio to Discussion Forum 
Quiz 1 
Discussion 1 

Week 2 
Aug. 26 – Sept. 1, 2019 
Lesson 3: The Evolution 
of the U. S. Health Care 
Delivery System 

2. Analyze the
evolution &
funding of the US
healthcare system

• Detail the historic context that
gave rise to contemporary
health care financing
mechanisms and the biomedical
orientation to care

Lesson plan 3 
Lesson plan 4 

Complete the 
assigned learning 

Quiz 2 
Assignment 2 
Discussion 2 
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Lesson 4: Health Care 
Funding Sources 

• Discuss early payment reform
models such as prospective
payment and health
maintenance organizations

• Describe the financing
approach of the Affordable
Care Act (ACA)

• Describe the limitation of fee-
for-service reimbursement for
health care services

• Illustrate essential dimensions
of emerging payment models
along a range from more, such
as fee-for-service, to the other
end of the continuum, global
capitation

• Discuss essential nursing
knowledge in the reformed
health system

activities as listed on 
e-Learning 
(readings, 
presentations, 
articles etc) 

Week 3 
Sept. 2 – Sept. 8, 2019 
Lesson 5: Ethics in 
Health Care Delivery 

3. Analyze the role
ethics plays in the
delivery of
healthcare services

• Describe classic principles of
health care ethics

• Consider the relationship
between individually focused
ethical perspectives and
population-based perspectives

• Detail the relationship
between health care ethics and
health care economics

• Compare and contrast
utilitarianism, deontology,
and virtue ethics

• Describe Rawls’s theory of
justice

• Discuss an ethic of caring

Lesson plan 5 

Complete the 
assigned learning 
activities as listed on 
e-Learning 
(readings, 
presentations, 
articles etc) 

Quiz 3 
Assignment 3 
Discussion 3 
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• Consider the impact of ethical
decision making models on
health care

• Discern moral distress

Week 4 
Sept. 9 – Sept. 15, 2019 

Lesson 6: The 
Government in Health 
Care Delivery 

4. Analyze the role
of government in
regulating
healthcare

• Explain the rationale for
Certificate of Need (CON)
legislation

• Describe basic elements of
antitrust law

• Consider the impact of antitrust
law on health care and the role
of the nurse

• Describe the role,
responsibilities, and differences
among categories of oversight
boards

• Detail the differences between
governance and management

• Illustrate common management
structures

• Describe the impact of the
Sarbanes–Oxley Act on health
care organizations

• Describe the policy process
• Detail points of influence in

policy formation
• Explore the unique contribution

of nurses in policy formation
• Develop a learning agenda for

enhancing personal political
influence

Lesson plan 6 

Complete the 
assigned learning 
activities as listed on 
e-Learning 
(readings, 
presentations, 
articles etc) 

Quiz 4 
Assignment 4 
Discussion 4 

Week 5 
Sept. 16 – Sept. 22, 2019 

5. Differentiate
between the US
system and other
countries’

• Differentiate between the U.S.
health care system and
universal health care ·
Differentiate between the U.S.

Lesson plan 8 Quiz 5 
Assignment 5 
Discussion 5 
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Lesson 8: Health Care 
Delivery Systems Around 
the World 

healthcare 
delivery systems 

system and developing 
nations' heath care systems · 
Describe the activities of the 
World Health Organization 

Complete the 
assigned learning 
activities as listed on 
e-Learning 
(readings, 
presentations, 
articles etc) 

Week 6 
Sept. 23 – Sept. 29, 2019 
Lesson 9: Informatics in 
Health Care Delivery 

6. Analyze the role
of informatics in
healthcare

• Describe the role of information
in economic decision making

• Discuss emerging health care
trends such as evaluation
science, health information
exchanges, price transparency,
and “big data”

• Consider new and emerging
roles for RNs in a data-rich
world

Lesson plan 9 

Complete the 
assigned learning 
activities as listed on 
e-Learning 
(readings, 
presentations, 
articles etc) 

Quiz 6 
Assignment 6 
Discussion 6 

Week 7 
Sept. 30 – Oct. 6, 2019 
Lesson 10: The Health 
Care Consumer 

7. Describe the ideal
role of the
healthcare
consumer in the
healthcare
delivery system

• Differentiate between
consumer and patient in
health care delivery

• Describe the role of a personal
health record in health care 
delivery 

• Describe the pros and cons of
personal health care records

Lesson plan 10 

Complete the 
assigned learning 
activities as listed on 
e-Learning 
(readings, 
presentations, 
articles etc) 

Quiz 7 
Assignment 7 
Discussion 7 

Week 8 
Oct. 7 – Oct. 13, 2019 
Lesson 11: The Model 
Health Care Delivery 
System 

8. Recommend a
model of
healthcare
delivery system

• Explain the components of an
ideal health care delivery
system

• Describe the role of
distribution of health care in a
health care delivery system

• Describe the impact of recent
health care reform legislation

Lesson plan 11 

Complete the 
assigned learning 
activities as listed on 
e-Learning 
(readings, 

Quiz 8 
Assignment 8 
Discussion 8 
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on reaching an ideal health 
care delivery system 

presentations, 
articles etc) 
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Appendix A: Discussion Board and Reflection Grading Rubric 

Points allotted 

Category 

20 15 10 5 

Critical 
Thinking 

• rich in content
• full of thought,

insight, and analysis

• substantial
information

• thought, insight, and
analysis has taken
place

• generally competent
• information is thin

and commonplace

• rudimentary and
superficial

• no analysis or insight
is displayed

Connections Clear connections 
• to previous or current

experiences
• to real-life situations

• superficial
connections

• lack relevance

• limited, if
any
connections

• vague generalities

• no connections are made
• off topic

Uniqueness • new ideas or new
connections

• made with depth and
detail

• new ideas or
connections

• lack depth and/or
detail

• few, if any new ideas or
connections

• rehash or summarize
other postings

• no new ideas
• “I agree

with…”
statement

Stylistics • Few grammatical
or stylistic errors

• Several
grammatical or
stylistic errors

• Obvious grammatical
or stylistic errors

• Errors interfere
with content

• Obvious grammatical
or stylistic errors

• Makes understanding
impossible

Contribution to 
the Learning 
Community 

• Aware of needs
of community.
Respectful

• Frequently attempts to
motivate the group
discussion

• Presents creative
approaches to topic

• Posts answered by
11:55 PM

• Frequently attempts
to direct the
discussion and to
present relevant
viewpoints for
consideration by
group

• Interacts freely

• Occasionally makes
meaningful
reflection on group’s
efforts

• Marginal effort to
become involved
with group

• Does not make effort to
participate in learning
community as it
develops

• Seems indifferent
• Did not post
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Appendix B: Grading Rubric for Writing Assignments 

Writing 
Assignments 

100 possible 
APApoints 

Exceptional Meets Expectations Elements Missing Below Expectations Insufficient 

Content 

50 points 

Main idea is clearly stated. Writes in 
clear language throughout the paper 

Information is accurate and based on 
readings 

Sufficient and accurate supporting 
information (references used - a 
minimal of 3) 

(50 points) 

Main idea is stated. Writes in 
clear language throughout the 
paper 

Information is accurate and 
fairly thorough based on 
readings 

Sufficient and accurate 
supporting information 
(references used 2 - 3)  

(40 points) 

Main idea is not clearly stated. 
Writes in a throughout the paper 

Information is inaccurate or not 
thorough based on readings 

Supporting information is 
insufficient but mostly accurate 
(references used 1-2) 

(30 points) 

Missing main idea/purpose of 
paper. There are many issues 
with language usage 

Information is inaccurate or not 
thorough based on readings 

Writing is not easily followed 
by the reader 

Supporting information is 
insufficient or inaccurate (no 
citations) 

(20 points) 

Component 
Missing 

 (0 points) 

APA Format, 
Grammar and 
Spelling 
30 points 

Responses demonstrate proper APA 
format that are grammatically and 
structurally correct sentences with no 
misspelled words. 

(30 points) 

Responses contain slight APA 
format errors and/or 
infrequent misspelled words. 

(24 points) 

Responses contain frequent APA 
format errors and/or sentences with 
grammatical and/or structural 
errors. 

(18 points) 

Responses contain 6 or more 
APA format errors, or sentences 
with grammatical and/or 
structural errors. 

(12 points) 

Missing 
APA format 

(0 points) 

Citing of text(s) 
and articles 
20 points 

>1 High quality references  beyond
textbook/course materials cited using 
APA format

(20 points) 

At least 1 quality references  
beyond textbook/course 
materials cited using APA 
format 

 (16 points) 

Textbook/course materials 
referenced & cited using APA 
format 

(12 points) 

References missing or not 
professionally appropriate 

(8 points) 

No 
references 

(0 points) 
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NURSING DEPARTMENT 

NUR 485: CAPSTONE, 3 CREDITS 

FALL 2019 

Aug 24 – Dec 13, 2019 

INSTRUCTOR Kara Groom, RN, MSN, PhD(c) 

E-MAIL groomk@mtmary.edu 

TELEPHONE 414-930-3391

OFFICE HOURS  
Tues & Wed 9-12 Other times available as well, please email or call me to schedule an 

appointment. 

CORRESPONDENCE  
Please only use your mtmary.edu email address in your communication. 

COURSE DESCRIPTION 

This course culminates the program and allows the student to incorporate new knowledge and 

skills into a clinical practice setting unlike their current work role. The blend of past experience 

with new will be assessed through personal reflection with interpretation for meaning. 

Discussions will reinforce the need for continuous learning and self-improvement as well as 

purpose and meaningful contributions to the care of patients and families. 

COURSE FORMAT 

A total of 80 hours of precepted clinical experience is required. This equates to 8 hours/week for 

10 weeks. An additional two to three hours per week for the duration of the 16 week course will 

be required for completion of discussion posts and assignments. 

This online component of the course utilizes discussion forums, electronically submitted 

assignments, textbook and article readings. Online learning puts the impetus on the student to 

learn and apply the material. The instructor is the learning facilitator, guide, and resource as the 

students work with the course content, classmates and assignments.  
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Mount Mary University Mission 
Mount Mary University, an urban Catholic university for women, sponsored by the School 

Sisters of Notre Dame, provides an environment for the development of the whole person. The 

University encourages leadership, integrity, and a deep sense of social justice arising from a 

sensitivity to moral values and Christian principles. 

Mount Mary commits itself to excellence in teaching and learning with an emphasis on thinking 

critically and creatively. The baccalaureate curriculum integrates the liberal arts with career 

preparation for women of diverse ages and personal circumstances; the programs at the graduate 

level provide opportunities for both men and women to enhance their professional excellence. 

Vision 
Mount Mary University is recognized as a diverse learning community that works in partnership 

with local, national and global organizations to educate women to transform the world. 

MOUNT MARY UNIVERSITY NURSING PROGRAM 

Program Mission: The Nursing Program commits itself to excellence in teaching and learning, 

preparing nurses with leadership skills, integrity, and a deep sense of social justice to deliver 

high quality and safe patient care. 

Program Vision: Mount Mary University is recognized as a diverse learning community that 

prepares nurses to practice with individuals, families, communities, and global populations in 

diverse health care environments to transform patient care. 

Program Values: The Nursing Program will develop nurse leaders whose competence, 

community, compassion and commitment to excellence lead to delivering high quality and safe 

patient care. 

Nursing Program Goals and Outcomes: 

The MMU Nursing Program is committed to developing nursing leaders to fulfill the mission of 

the University and the Mission of the Nursing Profession, which ultimately serves the health and 

well-being of our society. The Nursing Program goals are aligned with professional nursing 

standards as set forth in The Essentials of Baccalaureate Education for Professional Nursing 

Practice (AACN, 2008). 

MMU Nursing Program Goals 

Description 

1 
Lead with a strong sense of community, compassion, competence and commitment in 

diverse health care settings 

2 

Think critically and creatively in the application of their own evidence-based practice 

across the life span, analyze and utilize technologies in the delivery of quality nursing 

care and the management of patient information. 

3 
Integrate the liberal arts with career preparation as an aspiring leader and advocate 

continuous quality improvement and patient safety. 

4 Commit to lifelong learning and advancing practice in nursing. 
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MMU Nursing Program Outcomes 

MMU RN to BSN graduates are prepared to: 

1 Seek positions as nurse leaders 

2 Make clinical decisions based on evidence of nursing practice. 

3 Utilize information resources and systems to improve patient care. 

4 Collaborate with inter-professional teams toward quality and safe patient care. 

5 
Analyze and interpret nursing research, identify disparities, and advocate for change in 

health care. 

COURSE ALIGNMENT 

NUR 485: Capstone is aligned with Nursing Essential II: Basic Organizational and Systems 

Leadership for Quality Care and Patient Safety and Essential IX: Baccalaureate Generalist 

Nursing Practice 

NUR 485: Capstone helps the student meet Program Goals 1 & 4 and Student Outcome 1, 2, 3, 

& 4. 

Program Goal 1: Lead with community, compassion, competence & commitment 

Program Goal 4: Commit to lifelong learning & advancing practice 

Student Outcome 1: Seek positions as nurse leaders 

Student Outcome 2: Make clinical decisions on evidence 

Student Outcome 3: Utilize information resources & systems to improve care 

Student Outcome 4: Collaborate with interprofessional teams toward quality and safety 

COURSE OBJECTIVES 

At the conclusion of this course, students should be able to: 

1. Demonstrate clinical decision making in a leadership context

2. Identify strategies to prepare for success in nursing leadership

3. Competently use healthcare technology to improve patient care

4. Participate in interdisciplinary teams to improve patient outcomes

5. Apply the MMU values of community compassion, competence and commitment to

nursing leadership

COURSE EXPECTATIONS 

A total of 80 hours of precepted clinical experience is required. This equates to a typical 

schedule of 8 hours/week for 10 weeks. Hours in the healthcare setting with a preceptor can be 

arranged between student and preceptor for each week’s experience. 

An additional two to three hours per week for the duration of the 16 week course will be required 

for completion of discussion posts and assignments. 

Online learning has many advantages related to the freedom of when to study. However, this 

method of learning also necessitates that all required learning activities are accomplished in a 

timely manner. Note that each week of the course has an associated lesson(s). For the purpose of 

course content and assignments, weeks start on Monday and end on Sunday. 
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Expectations for completion of course assignments and discussion postings is as follows: 

1. Read the assigned materials for the week.

2. While reading, take note of important points, relevance to personal work experience,

questions for clarification, and implications for patient care.

3. View/listen to PowerPoints and videos posted (when applicable).

4. Formulate thoughtful, reflective response to the initial discussion questions and post by

Wednesday 11:55 pm of the respective week (when applicable). Incorporate notes of

important points, relevance to personal work experience, questions for clarification, and

implications for patient care.

5. Reply to the assigned number of posts by Sunday 11:55pm of the respective week (when

applicable).

6. Submit assignments (papers/presentations/quiz) via the e-Learning assignment drop-box

by 11:55pm on the Sunday of the respective week.

7. New week/lessons begin each Monday.

STUDENT CAPSTONE REQUIREMENTS: 

Students are required to complete all necessary clinical site orientation requirements. Failure to 

complete the clinical site orientation will result in inability to proceed in the Capstone course. 

Specific health requirements must be met prior to the Capstone experience. The requirements are 

based on the Wisconsin State-Wide Health Requirements (4/2016) for students starting clinical 

rotations. Students will not be permitted to progress in the course if the required information is 

not current and on file on CastleBranch. If clinical time is missed due to missing information, 

student progression may be affected.  Health requirements may not expire during the Capstone 

course. Any clinical requirements that are due to expire during the Capstone experience must be 

renewed prior to the start of the course. CastleBranch is the vendor used to submit and track your 

clinical requirements.  Students are responsible for the cost.  All documentation required by the 

nursing program must be submitted to CastleBranch.  

While at clinical agencies, students are responsible for personal expenses including meals, 

parking, and any medical care.    

Clinical experiences may occur in a variety of clinical facilities. Students are expected to provide 

their own transportation to assigned agencies. Public transportation is available to many sites 

within the metro Milwaukee area. 

All information regarding clients, clinical agencies, staff and other students is to be kept in strict 

confidence and may be shared ONLY in faculty-led conferences per the Health Insurance 

Portability and Accountability Act (HIPAA). Documents from patient records are not to be 

removed from clinical sites. This includes photocopies and computer printouts, even if the 

patient name is cut off or blacked out. Clients cannot be identified by full name on any written 

document. In accordance with professional standards, full names of clients should not be used in 

any written work or computer documentation. Breaching confidentiality is a serious offense. 

Students who breach a client’s or other student’s confidentiality are subject to disciplinary action 

ranging from reprimand to exclusion from clinical experiences as required by federal regulations.  
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COURSE MATERIALS: 

Required Text: 

Sullivan, E. J. (2018). Effective leadership and management in nursing (9th ed.). New York, NY: 

Pearson. ISBN: 9780134153117 

The course is online through Mount Mary University’s e-Learning learning management system. 

Other articles as assigned. 

Recommended Text: 

American Psychological Association (2009). Publication manual of the American Psychological 

Association (6th ed.). Washington, DC: American Psychological Association. ISBN: 978-

1433805615 

Accessibility Statement 
Mount Mary University complies with Section 504 of the Rehabilitation Act of 1973 which 

stipulates that the University will make reasonable accommodations for persons with 

documented disabilities.  If you have a disability that may have some impact on your work in this 

class and for which you may require accommodations; please see the Coordinator of 

Accessibility Services so that such accommodations may be arranged: 

Sarah Olejniczak 

Vice President for Student Affairs 

mmu-access@mtmary.edu 

414-930-3372

Academic Honesty and Integrity Statement 

Mount Mary University is an academic community dedicated to the intellectual and social and 

ethical development of each of its members.  As members of this community we all are 

responsible for maintaining an atmosphere of mutual respect and honesty. 

Standards for academic integrity provide a structure for the creation of an academic environment 

consistent with the values of the School Sisters of Notre Dame and the mission of the 

University.  In keeping with these goals, all students are expected to strive for integrity, in 

academic and non-academic pursuits.  Acts that involve any attempt to deceive, to present 

another’s ideas as one’s own, or to enhance one’s grade through dishonest means violate the 

integrity of both the student and University. 

Academic dishonesty in any form has a negative impact on the essential principles of the Mount 

Mary University Community.  Therefore, such acts are treated as a serious breach of trust. 
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A faculty member has the right and authority to deal with academic dishonesty in his or her 

classroom; however, a student who commits multiple violations against academic integrity shall 

be subject to administrative disciplinary action as described in the Academic Honesty and 

Integrity Policy and Procedures. 

Copies of the full Academic Honesty and Integrity Policy and Procedures are available through 

the office of the Dean for Academic Affairs. The policy and procedures are included in the 

Mount Mary University Undergraduate and Graduate Bulletins online. 

GRADING CRITERIA 

Clinical Evaluation 

Grades for clinical experience performance will be assigned a “Pass” or “No Pass” grade. A 

grade of “Pass” is in order to successfully complete the course. The determination of whether a 

student has “passed” the clinical performance portion of the course will be made by the clinical 

faculty, based on the clinical course outcome assessment tool.  

Graded Course Assessments 

Grading rubrics for Discussion Postings, Written Assignments, and Presentation Assignments are 

included in the syllabus, below. 

All assignments are weighted based on their point value. See Graded Course Assessments table 

on the following page. 

Grades are calculated by taking the number of total points earned and dividing by the total 

possible points. This will be multiplied by 100 to yield a percentage achieved out of 100%. 

The instructor will determine letter grades at the end of the term based on the Mount Mary 

University student grading scale found in the Undergraduate Bulletin and below: 

MMU Grade and Quality Points 

Grade Equivalent Quality Points Numerical Equivalent 

A Superior 4.00 95-100

AB Between A and B 3.50 91-94

B Above Average 3.00 87-90

BC Between B and C 2.50 83-86

C Average 2.00 79-82

CD Below Average 1.50 75-78

D Unsatisfactory, but 

Passing 

1.00 70-74

F Failing 0 69 or below 

P Pass 70 or above 

I Incomplete 

AU Audit 

W Withdrawn 

NR Not Recorded 
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Graded Course Assessments Possible 

Points 

Introductory Bio 10 

Establish & Submit Clinical Schedule Log 10 

Discussion 1 

Exploring the Student and Clinical Preceptor Relationship 

20 

Assignment 1 

Personal Goal Setting 

100 

Assignment 2 

Patient Care Improvement Project PICO Statement 

20 

Discussion 2 

Leadership Styles in Practice 

20 

Discussion 3 

Leadership Competencies in Practice 

20 

Discussion 4 

Technology in Practice 

20 

Assignment 3 

Team Process Critique: Interprofessional Team Observation and Critique 

100 

Discussion 5 

Effectively Using Electronic Health Records (EHR) with Interdisciplinary 

Teams 

20 

Midterm Evaluation 

Clinical Course Outcome Assessment Tool, Formative Assessment 

Assignment 4 

Research Review Paper 

100 

Discussion 6 

Leadership Decision Making 

20 

Discussion 7 

Role Transition 

20 

Assignment 5 

Patient Care Improvement Paper 

100 

Assignment 6 

Patient Care Improvement Presentation 

100 

Discussion 8 

Closing a Professional Relationship 

20 

Assignment 7 

Final Goal Reflection 

100 

Final Evaluation 

Clinical Course Outcome Assessment Tool, Summative Assessment 

Pass/No Pass 

Total Points 800 
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Nursing Course Progression Policy 

Students must achieve a grade of C or better in all NUR coded courses. Courses below a C need 

to be repeated per the Nursing Course Progression Policy.  The Nursing Course Progression 

Policy is in the Nursing Student Handbook. 

Online Etiquette 

The objective in an online discussion is to be collaborative, not combative. Please, proofread 

your responses carefully before you post them to make sure that they will not be offensive to 

others. Use discussions to develop your skills in collaboration and teamwork. Treat the 

discussion areas as a creative environment where you and your classmates can ask questions, 

express opinions, revise opinions, and take positions just as you would in a more traditional 

classroom setting. 

Late Assignments 

Late Assignments are not accepted. If there are extenuating circumstances, the student must 

contact the instructor before the assignment due date to request an extension. Late 

assignments/papers may be downgraded 5% for each day late. 

Resubmitted Assignments 

In the event that the student completes an assignment incorrectly and receives a failing grade, the 

student may be given the opportunity to make corrections and resubmit the assignment within 

one week of receiving feedback from the instructor. Resubmission will not be accepted after one 

week. It is the responsibility of the student to email the instructor and request to resubmit the 

assignment of their choosing. The instructor will then approve that the requested assignment can 

be resubmitted. There is only one overall assignment that may be resubmitted in the course, and 

the assignment can only be resubmitted once for re-grading. The maximum possible grade for a 

resubmitted assignment is 88%.  

Attendance 

Students are expected to actively and regularly (4-5 times per week) access course materials 

online and provide commentary to acknowledge both understanding and participation. Course 

attendance in monitored. Extended periods (more than 4 days) away from online communication 

should be discussed with the instructor in advance as it may jeopardize the student’s ability to 

meet course objectives. The course is fast paced with 1 or more lesson plans assigned to each of 

the 8 weeks of the course.  
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Course Calendar 

Course Objective Learning Activities Assignments & Assessments 

Week 1 

8/26 – 9/1 

Apply the MMU values 

of community 

compassion, competence, 

and commitment to 

nursing leadership 

Clinical practicum experience 

Complete the assigned learning 

activities as listed on e-Learning 

(readings, presentations, articles 

etc)  

Introductory Bio 

Establish & submit clinical schedule log 

Week 2 

9/2 – 9/8 

Apply the MMU values 

of community 

compassion, competence, 

and commitment to 

nursing leadership  

Clinical practicum experience 

Complete the assigned learning 

activities as listed on e-Learning 

(readings, presentations, articles 

etc) 

Discussion 1: Exploring the student and 

clinical preceptor relationship 

Assignment 1: Personal goal setting 

Week 3 

9/9 – 9/15 

Demonstrate clinical 

decision making in a 

leadership context 

Clinical practicum experience 

Complete the assigned learning 

activities as listed on e-Learning 

(readings, presentations, articles 

etc) 

Assignment 2: Patient care improvement 

project PICO statement 
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Week 4 

9/16 – 9/22 

Identify strategies to 

prepare for success in 

nursing leadership 

Clinical practicum experience 

Complete the assigned learning 

activities as listed on e-Learning 

(readings, presentations, articles 

etc) 

Discussion 2: Leadership styles in practice 

Week 5 

9/23 – 9/29 

Identify strategies to 

prepare for success in 

nursing leadership 

Competently use 

healthcare technology to 

improve patient care 

Clinical practicum experience 

Complete the assigned learning 

activities as listed on e-Learning 

(readings, presentations, articles 

etc) 

Discussion 3: Leadership competencies in 

practice 

Discussion 4: Technology in practice 

Week 6 

9/30 – 10/6 

Participate in 

interdisciplinary teams to 

improve patient 

outcomes 

Clinical practicum experience 

Complete the assigned learning 

activities as listed on e-Learning 

(readings, presentations, articles 

etc) 

Assignment 3: Team process critique: 

Interprofessional team observation and 

critique 

Discussion 5: Effectively using electronic 

health records (EHR) with interdisciplinary 

teams 
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Week 7 

10/7 – 10/13 

Demonstrate clinical 

decision making in a 

leadership context 

Identify strategies to 

prepare for success in 

nursing leadership 

Competently use 

healthcare technology to 

improve patient care 

Participate in 

interdisciplinary teams to 

improve patient 

outcomes 

Apply the MMU values 

of community 

compassion, competence 

and commitment to 

nursing leadership 

Clinical practicum experience 

Complete the assigned learning 

activities as listed on e-Learning 

(readings, presentations, articles 

etc) 

Midterm Evaluation: Student, Preceptor and 

Instructor complete Clinical course outcome 

assessment tool (formative assessment) 

Assignment 4: Research review paper 

Week 8 

10/14 – 10/20 

Demonstrate clinical 

decision making in a 

leadership context 

Clinical practicum experience 

Complete the assigned learning 

activities as listed on e-Learning 

(readings, presentations, articles 

etc) 

Discussion 6: Leadership decision making 
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Week 9 

10/21 – 10/27 

Identify strategies to 

prepare for success in 

nursing leadership 

Clinical practicum experience 

Complete the assigned learning 

activities as listed on e-Learning 

(readings, presentations, articles 

etc) 

Discussion 7: Role transition 

Weeks 10 

10/28 – 11/3 

Demonstrate clinical 

decision making in a 

leadership context 

Clinical practicum experience 

Complete the assigned learning 

activities as listed on e-Learning 

(readings, presentations, articles 

etc) 

Assignment 5: Patient care improvement 

paper 

Weeks 11 

11/4 – 11/10 

Participate in 

interdisciplinary teams to 

improve patient 

outcomes 

Clinical practicum experience 

Complete the assigned learning 

activities as listed on e-Learning 

(readings, presentations, articles 

etc) 

Assignment 6: Patient care improvement 

presentation 

Week 12 

11/11 – 11/17 

Apply the MMU values 

of community, 

compassion, competence, 

and commitment to 

nursing leadership 

Clinical practicum experience 

Complete the assigned learning 

activities as listed on e-Learning 

(readings, presentations, articles 

etc) 

Discussion 8: Closing a professional 

relationship 
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Week 13 

11/18 – 11/24 

Apply the MMU values 

of community, 

compassion, competence, 

and commitment to 

nursing leadership 

Clinical practicum experience 

Complete the assigned learning 

activities as listed on e-Learning 

(readings, presentations, articles 

etc) 

Assignment 7: Final goal reflection 

Weeks 14 & 15 

11/25 – 12/8 

(Thanksgiving Break: 

11/27 – 12/1) 

Demonstrate clinical 

decision making in a 

leadership context 

Identify strategies to 

prepare for success in 

nursing leadership 

Competently use 

healthcare technology to 

improve patient care 

Participate in 

interdisciplinary teams to 

improve patient 

outcomes 

Apply the MMU values 

of community 

compassion, competence 

and commitment to 

nursing leadership 

Clinical practicum experience 

Complete the assigned learning 

activities as listed on e-Learning 

(readings, presentations, articles 

etc) 

Final Evaluation: Student, Preceptor and 

Instructor complete Clinical course outcome 

assessment tool (Pass/No Pass summative 

assessment) 

71 85



Overview of Assignments 

Assignment 1 

Personal Goal Setting 

Students will formulate personal and professional goals for their Capstone Clinical Experience. 

Assignment 2 

Patient Care Improvement Project PICO Statement 

Students will select a topic of interest to themselves with pertinence to their capstone clinical 

experience. The selected topic will be submitted as the Patient Care Improvement Project PICO 

Statement. The same topic will continue to be used on subsequent course assignments (Research 

Review Paper, Patient Care Improvement Paper, and Patient Care Improvement Presentation. 

For topic ideas, see more information under Patient Care Improvement Paper.  

Assignment 3 

Team Process Critique: Interprofessional Team Observation and Critique 

Students will observe an interprofessional team in action during their precepted clinical 

experience. Students will note team dynamics, processes, roles, responsibilities, and outcomes. 

Students may also choose to follow-up after the team observation to interview team members to 

discover further insight into team environment. The student will reflect on their observation and 

author an objective and insightful critique into lessons learned. 

Assignment 4 

Research Review Paper  
The research review paper will engage students in the process of reviewing and utilizing 

evidence-based practice in the clinical setting. This assessment is a written research study review 

with application to your clinical practicum/project and setting/aggregate. Please use APA format 

in your submission. This includes the use of a 12-point font, cover page, reference page and 

appropriately formatted in-text citations.  

Students will select a pertinent research article from a peer-reviewed nursing journal. Article 

must be within the past five years and must relate specifically to your clinical practicum project 

and setting. Choose an article that you will be able to use in the patient care improvement paper 

and presentation. 

Be sure that your article is an actual research study (and not just an article or a review of other 

research studies). Although you can use review articles for other assessments, for this assessment 

an actual research article is required. The goal of this assessment is to be sure that you 

understand the strength of the research article and the application of the findings to your own 

clinical project or setting.  

Students will describe the study, evaluate the strengths and weaknesses of the study and discuss 

the implications for nursing practice and improving outcomes in your clinical project/practicum 

setting.  
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Assignment 5 

Patient Care Improvement Paper 

The capstone course culminates in the creation of a patient care improvement project. The 

project consists of writing and paper and presenting the findings (see Patient Care Improvement 

Presentation below). 

RN Capstone students will develop a clinical project during the semester.  The project scope will 

be defined through collaboration among the student, course instructor and agency personnel. The 

purpose of the project assignment is twofold:  

 To meet a need at the clinical site to support patient care or nursing practice.

 To integrate skills learned in previous semesters including needs assessment, data

collection, research-based literature searches, evidence-based practice, evaluation, group

process, management and leadership principles.

Criteria include: Description of scope and objectives of the clinical project, PICO statement, 

review of relevant literature, references, communication and collaboration with preceptor and 

agency or organization, creation of final product, identification of implementation barriers and 

facilitators, mechanics of style 

Assignment 6 

Patient Care Improvement Presentation 

Students will present their project to the preceptor, clinical agency staff, course faculty, and 

peers. This could include presentation at a staff meeting, PowerPoint presentation, dissemination 

of written guidelines, or other modalities as appropriate. 

When presenting at the clinical agency, be sure to alert your course instructor to the day/time as 

soon as possible. The course faculty will make every effort to attend in-person presentations. 

The student will also upload their presentation to the e-Learning site for peer feedback. 

Assignment 7 

Final Goal Reflection 

Students will reflect on achievement of personal and professional goals for their Capstone 

Clinical Experience (Assignment 1: Personal Goal Setting) 

Topic Ideas: Patient Care Improvement Paper & Presentation 

This list is meant to generate ideas, not be exhaustive. The student is encouraged to collaborate 

early with the clinical preceptor and instructor to develop and approve their topic.  

 Staff education clinical projects – examples include:

o compassion fatigue; improving documentation of trauma care patients; improving

surgery time-outs

 Research on a new product being introduced on the unit

 Creation of a module, poster or PowerPoint for an agency staff skills fair

 Writing a simulation scenario related to a high-risk event in your setting

 Staff development resource binder (community resources, cultural differences, etc.)

 Development or updating of a clinical guideline, care plan, protocol or policy

 Implementing a new policy for BP measurement or implementing a new pain assessment

 Developing a concussion protocol and care plan for coaches and teacher in a high school
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 Implementation of a new unit or agency policy

 Quality review or evidence gathering clinical project

 Chart audits (examples include evidence of documentation of patient education related to

discharge, sepsis, medication side effects, etc.)

 Gathering research and evidence-based practice guidelines for a Magnet Committee or a

Joint Commission initiative, policy or procedure

 Creation of a patient education pamphlet (examples include constipation prevention in

palliative care; sepsis prevention after surgery; first aid flyers in occupational health)

 Creation of a patient education tool-kit (examples include smoking cessation in

pregnancy; education of new diagnosed diabetics; education about new vascular access in

dialysis)

 Evaluation of reading/literacy level of current patient education materials

 Client needs-based health or wellness fair (in a church, school or employment setting)

 Other projects or initiatives as indicated by the clinical site or staff
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ROLE OF PRECEPTOR: 

Preceptors are used in the clinical course to engage the student in achieving the identified 

objectives and integrating the new learning into practice. Preceptors are oriented to the learning 

objectives of the course and consult regularly with faculty. 

Practice experiences in the RN to BSN Capstone course can occur in a variety of practice 

settings. Clinical preceptors are nurse leaders and course faculty ensure clinical experiences 

involve both direct and indirect care experiences. Definitions of direct care and indirect care 

experiences are consistent with the Expectations for Practice Experiences in the RN to 

Baccalaureate Curriculum (American Association of Colleges of Nursing, 2012). 

Direct Care 

Nursing care activities provided at the point of care to patients or working with other healthcare 

providers that are intended to achieve specific health goals or achieve selected health outcomes. 

Direct care may be provided in a wide range of settings, including acute and critical care, long 

term care, home health, community-based settings, and education settings. 

Examples of direct care experiences include: 

 Provision of nursing care directly to patients, which are defined as individuals, families,

groups, communities, or populations

 Working with other providers in any setting where health care is delivered, including the

community, to identify gaps in care and implement a quality improvement strategy

 Collaborating with nursing staff to implement a new procedure or nursing practice that is

evidence-based

 Working with an interprofessional team to evaluate the outcomes of a new practice

guideline and implement recommended changes

 Designing and implementing a coordinated, patient-centered plan of care with an

interprofessional team

Indirect Care 

Indirect care refers to nursing decisions, actions, or interventions that are provided through or on 

behalf of patients. These decisions or interventions create the conditions under which nursing 

care or self-care may occur. Nurses might use administrative decisions, population or aggregate 

health planning, or policy development to affect health outcomes in this way. 

Examples of indirect care experiences include: 

 Educating other healthcare providers regarding the safe and effective use of new

technology

 Writing a policy and working with other stakeholders to have the policy approved by the

state board of nursing

 Working with community leaders to develop a disaster/emergency preparedness plan for

a specific population in a community

 Collaborating with the facility information technology staff to design or implement an

electronic health record
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 Working with staff to write an administrative policy that will improve communication

among the units in the facility.

Responsibilities of the nursing faculty and clinical preceptor are outlined in the table below. 

Responsibility MMU RN-BSN Nursing Faculty Clinical Preceptor 

Preceptor 

Selection 

Verifies that the preceptor: 

• Is in a leadership position

• Possesses baccalaureate

preparation in nursing (preferred),

is enrolled in a baccalaureate

completion program, and/or

certified in their area of practice.

• Has a minimum of two years in

practice

• Is willing to work with students

• Is recommended by a colleague

or manager

• Provide a current curriculum

vitae and position title as part of

the application

• Curriculum vitae provided

includes academic preparation

and certifications achieved

• Curriculum vitae provided

includes work history

demonstrating years in practice

• States a willingness to work with

students

• Provides letter of

recommendation (email

recommendation suffices) by

colleague or manager

Onboarding 

• Provide an orientation packet and

answer questions regarding the

orientation materials

• Provide a current syllabus of the

capstone course with student

learning objectives of the

capstone experience

• Provide contact information for

course faculty on the course

syllabi

• Meet in-person with new

capstone preceptors prior to

preceptor working with students

• Read orientation packet, direct

questions regarding the

orientation packet to the nursing

faculty

• Read the NUR 485 Capstone

Course syllabus, direct any

questions regarding the syllabus,

learning objectives, or

assignments to the course faculty

• Reference course syllabi for

instructor contact information

• Share availability for in-person

meeting with course faculty prior

to start of student experience

Ongoing 

• Maintain files with preceptor

credentials and contact

information in secure campus

location

• Answer any questions the

preceptor may have

• Meet regularly (minimum three

times in 16 week course) with

preceptor/student dyad

• Update course faculty with

changes to credentials and

contact information

• Perform the responsibilities

outlined in course syllabus and

orientation packet, address any

questions or concerns with

course faculty

• Access the course faculty for

support and consultation
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Clinical Course Outcome Assessment Tool 

Student attainment of course objectives is evaluated through their clinical performance on the clinical course assessment tool. 

The clinical course outcome assessment tool is completed at midterm and course completion. It is completed by the student, preceptor, and course faculty 

member. Clinical preceptors complete the tool to share their perspective on student performance. Course assessment and evaluation is the ultimate responsibility 

of the course faculty member. 

Person completing form: 

Course Outcome 

The student should be able 

to: 

Knowledge, Skills, Attitudes Formative Feedback (Midterm) 

Needs Improvement/Progressing/Met 

Provide Examples 

Summative Feedback (Final) 

Pass/No Pass 

Provide Examples 

Demonstrate clinical 

decision making in a 

leadership context 

Apply leadership concepts, skills, and 

decision making in the provision of high 

quality nurse care, healthcare team 

coordination, and the oversight and 

accountability for care delivery in a 

variety of settings. 

Design compassionate, patient-centered, 

evidence-based care that respects patient 

and family preferences. 

Implement evidence-based nursing 

interventions to promote health across 

the lifespan. 

Needs Improvement/Progressing/Met 

Examples: 

Pass/No Pass 

Examples 

Identify strategies to 

prepare for success in 

nursing leadership 

Demonstrate an awareness of complex 

organizational systems. 

Demonstrate the professional standards 

of moral, ethical, and legal conduct. 

Needs Improvement/Progressing/Met 

Examples: 

Pass/No Pass 

Examples 
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Assume accountability for personal 

learning and professional behaviors. 

Articulate the values of pursing practice 

excellence, lifelong learning, and 

professional engagement to foster 

professional growth and development. 

Competently use 

healthcare technology to 

improve patient care 

Demonstrate skills in using patient care 

technologies, information systems, and 

communication devices that support 

safe nursing practice. 

Recognize the role of information 

technology in improving patient care 

outcomes and creating a safe care 

environment. 

Apply patient-care technologies as 

appropriate to address the needs of a 

diverse patient population. 

Evaluate data from all relevant sources, 

including technology, to inform the 

delivery of care. 

Needs Improvement/Progressing/Met 

Examples: 

Pass/No Pass 

Examples 

Participate in 

interdisciplinary teams to 

improve patient care 

Demonstrate leadership and 

communication skills to effectively 

implement patient safety and quality 

improvement initiatives within the 

context of the interprofessional team. 

Contribute the unique nursing 

perspective to interprofessional teams to 

optimize patient outcomes. 

Demonstrate appropriate teambuilding 

and collaborative strategies when 

working with interprofessional teams. 

Needs Improvement/Progressing/Met 

Examples: 

Pass/No Pass 

Examples 
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Apply the MMU values of 

community, compassion, 

competence, and 

commitment to nursing 

leadership 

Use an ethical framework to evaluate 

the impact of clinical decisions, 

especially for vulnerable populations. 

Advocate for the nursing profession. 

Advocate for social justice, including a 

commitment to the health of vulnerable 

populations and the elimination of 

health disparities. 

Needs Improvement/Progressing/Met 

Examples: 

Pass/No Pass 

Examples 
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Appendix A: Discussion Board and Reflection Grading Rubric 

Points allotted 

Category 

20 15 10 5 

Critical 

Thinking 

 rich in content
 full of thought,

insight, and analysis

 substantial

information

 thought, insight, and
analysis has taken
place

 generally competent
 information is thin

and commonplace

 rudimentary and

superficial
 no analysis or insight

is displayed

Connections Clear connections 
 to previous or current

experiences
 to real-life situations

 superficial

connections

 lack relevance

 limited, if

any
connections

 vague generalities

 no connections are made
 off topic

Uniqueness  new ideas or new
connections

 made with depth and
detail

 new ideas or
connections

 lack depth and/or
detail

 few, if any new ideas or
connections

 rehash or summarize
other postings

 no new ideas
 “I agree

with…”

statement

Stylistics  Few grammatical
or stylistic errors

 Several
grammatical or
stylistic errors

 Obvious grammatical
or stylistic errors

 Errors interfere
with content

 Obvious grammatical
or stylistic errors

 Makes understanding
impossible

Contribution to 

the Learning 

Community 

 Aware of needs
of community.
Respectful

 Frequently attempts to

motivate the group

discussion

 Presents creative

approaches to topic

 Posts answered by

11:55 PM

 Frequently attempts

to direct the

discussion and to

present relevant

viewpoints for

consideration by

group
 Interacts freely

 Occasionally makes

meaningful

reflection on group’s

efforts

 Marginal effort to

become involved

with group

 Does not make effort to

participate in learning

community as it

develops

 Seems indifferent
 Did not post
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Appendix B: Grading Rubric for Writing Assignments 

Writing 

Assignments 

100 possible 

APApoints 

Exceptional Meets Expectations Elements Missing Below Expectations Insufficient 

Content 

50 points 

Main idea is clearly stated. Writes in 

clear language throughout the paper 

Information is accurate and based on 

readings 

Sufficient and accurate supporting 
information (references used - a 

minimal of 3) 

(50 points) 

Main idea is stated. Writes in 

clear language throughout the 
paper 

Information is accurate and 
fairly thorough based on 

readings 

Sufficient and accurate 

supporting information 
(references used 2 - 3)  

(40 points) 

Main idea is not clearly stated. 

Writes in a throughout the paper 

Information is inaccurate or not 

thorough based on readings 

Supporting information is 
insufficient but mostly accurate 

(references used 1-2) 

(30 points) 

Missing main idea/purpose of 

paper. There are many issues 
with language usage 

Information is inaccurate or not 
thorough based on readings 

Writing is not easily followed 

by the reader 

Supporting information is 

insufficient or inaccurate (no 

citations) 

(20 points) 

Component 
Missing 

 (0 points) 

APA Format, 

Grammar and 

Spelling 

30 points 

Responses demonstrate proper APA 
format that are grammatically and 

structurally correct sentences with no 
misspelled words. 

(30 points) 

Responses contain slight APA 
format errors and/or 

infrequent misspelled words. 
(24 points) 

Responses contain frequent APA 
format errors and/or sentences with 

grammatical and/or structural 
errors. 

(18 points) 

Responses contain 6 or more 
APA format errors, or sentences 

with grammatical and/or 
structural errors. 

(12 points) 

Missing 
APA format 

(0 points) 

Citing of text(s) 

and articles 

20 points 

>1 High quality references  beyond

textbook/course materials cited using 
APA format

(20 points) 

At least 1 quality references  

beyond textbook/course 

materials cited using APA 
format 

 (16 points) 

Textbook/course materials 

referenced & cited using APA 

format 

(12 points) 

References missing or not 

professionally appropriate 

(8 points) 

No 

references 

(0 points) 
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Appendix C: Grading Rubric for Presentation Assignment 

100 possible 

points 
Exceptional Meets Expectations Does not Meet Expectations Missing 

Content 

40 points 

Main idea is supported, content is compelling and 

evidence based 

Information is accurate, thorough, and based on 

research 

Sufficient and accurate supporting information 

(40 points) 

Main idea contains some support, 

content is not consistently 

evidence based 

Information is accurate, additional 

resources needed, research not 
thorough or inclusive 

Conclusion lacking sufficient and 
accurate supporting information 

(32 points) 

Main idea is not clearly stated. 

content disorganized and not 

based on evidence 

Information is inaccurate or not 

thorough based on research 

Supporting information is 

insufficient but mostly accurate 
(24 points) 

Component Missing 

 (0 points) 

Delivery, 

Organization, & 

Audience 

40 points 

Discussion in clear language throughout, 

professional delivery 

Presentation is organized and logically structured 

Intended audience is identified and appropriate to 
topic, presentation applicable beyond course 

(40 points) 

Discussion in clear language 

throughout 

Presentation is mostly organized 

and logically structured 

Intended audience is identified 

and appropriate to topic 

(32 points) 

Main idea is not clearly stated. 

Discussion disorganized 

Presentation is not organized or 

logically structured 

Intended audience is not identified 

or not appropriate to topic 

 (24 points) 

Component Missing 

 (0 points) 

References 

20 points 

3 or more high quality references  beyond 

textbook/course materials cited using APA format 
(20 points) 

At least 2 quality references  

beyond textbook/course materials 
cited using APA format 

 (16 points) 

Textbook/course materials 

referenced & cited using APA 
format 

(12 points) 

No references 

(0 points) 
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NURSING DEPARTMENT 

NUR 310: Evidence Based Practice, 3 CREDITS 

ONLINE SECTION---SPRING 2019 

3/19/2019 – 5/16/2019 

INSTRUCTOR Kara Groom, RN, MSN, PhD 

E-MAIL groomk@mtmary.edu 

TELEPHONE 414-930-3391

OFFICE HOURS  
Tues & Wed 9-12 Other times available as well, please email or call me to schedule an 

appointment. 

CORRESPONDENCE  
Please only use your mtmary.edu email address in your communication. 

COURSE DESCRIPTION 

The study of basic research and quality improvement principles and their application in the 

practice of nursing and healthcare. Using various statistical and quality methods and metrics, 

current research and patient care improvement techniques will be evaluated for applicability in 

the clinical setting. Critique of current nursing research and case studies will enhance 

understanding of available information and how it impacts the current delivery of nursing and 

healthcare. Pre-requisite MAT 208/216/346 or PSY 310. 

COURSE FORMAT 

This online course utilizes discussion forums, electronically submitted assignments, textbook and 

article readings. Online learning puts the impetus on the student to learn and apply the material. 

The instructor is the learning facilitator, guide, and resource as the students work with the course 

content, classmates and assignments. Students can expect to devote 45 hours of study/preparation 

total per credit hour for this class; that equates to 135 hours total or 8 to 9 hours per week. 
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Mount Mary University Mission 
Mount Mary University, an urban Catholic university for women, sponsored by the School 

Sisters of Notre Dame, provides an environment for the development of the whole person. The 

University encourages leadership, integrity, and a deep sense of social justice arising from a 

sensitivity to moral values and Christian principles. 

Mount Mary commits itself to excellence in teaching and learning with an emphasis on thinking 

critically and creatively. The baccalaureate curriculum integrates the liberal arts with career 

preparation for women of diverse ages and personal circumstances; the programs at the graduate 

level provide opportunities for both men and women to enhance their professional excellence. 

Vision 
Mount Mary University is recognized as a diverse learning community that works in partnership 

with local, national and global organizations to educate women to transform the world. 

MOUNT MARY UNIVERSITY NURSING PROGRAM 

Program Mission: The Nursing Program commits itself to excellence in teaching and learning, 

preparing nurses with leadership skills, integrity, and a deep sense of social justice to deliver 

high quality and safe patient care. 

Program Vision: Mount Mary University is recognized as a diverse learning community that 

prepares nurses to practice with individuals, families, communities, and global populations in 

diverse health care environments to transform patient care. 

Program Values: The Nursing Program will develop nurse leaders whose competence, 

community, compassion and commitment to excellence lead to delivering high quality and safe 

patient care. 

Nursing Program Goals and Outcomes: 

The MMU Nursing Program is committed to developing nursing leaders to fulfill the mission of 

the University and the Mission of the Nursing Profession, which ultimately serves the health and 

well-being of our society. The Nursing Program goals are aligned with professional nursing 

standards as set forth in The Essentials of Baccalaureate Education for Professional Nursing 

Practice (AACN, 2008). 

MMU Nursing Program Goals 

Description 

1 
Lead with a strong sense of community, compassion, competence and commitment in 

diverse health care settings 

2 

Think critically and creatively in the application of their own evidence-based practice 

across the life span, analyze and utilize technologies in the delivery of quality nursing 

care and the management of patient information. 

3 
Integrate the liberal arts with career preparation as an aspiring leader and advocate 

continuous quality improvement and patient safety. 

4 Commit to lifelong learning and advancing practice in nursing. 
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MMU Nursing Program Outcomes 

MMU RN to BSN graduates are prepared to: 

1 Seek positions as nurse leaders 

2 Make clinical decisions based on evidence 

3 Utilize information resources and systems to improve patient care. 

4 Collaborate with inter-professional teams toward quality and safe patient care. 

5 
Analyze and interpret nursing research, identify disparities, and advocate for change in 

health care. 

COURSE ALIGNMENT 

NUR 310: Evidence Based Practice is aligned with Essential II: Basic Organizational and 

Systems Leadership for Quality Care and Patient Safety & Essential III: Scholarship for 

Evidence Based Practice 

NUR 310: Evidence Based Practice helps the student meet Program Goals 2, 3, & 4 and Student 

Outcomes 1, 2, 3, 4 & 5. 

Program Goal 2: Think critically and creatively in the application of their own evidence-based 

practice across the life span, analyze and utilize technologies in the delivery of quality nursing 

care and the management of patient information. 

Program Goal 3: Integrate the liberal arts with career preparation as an aspiring leader and 

advocate continuous quality improvement and patient safety. 

Program Goal 4: Commit to lifelong learning & advancing practice 

Student Outcome 1: Seek positions as nurse leaders 

Student Outcome 2: Make clinical decisions on evidence 

Student Outcome 3: Utilize information resources and systems to improve patient care. 

Student Outcome 4: Collaborate with inter-professional teams toward quality and safe patient 

care. 

Student Outcome 5: Analyze and interpret nursing research, identify disparities, advocate for 

change 

COURSE OBJECTIVES 

At the conclusion of this course, students should be able to: 

1. Analyze the nurse’s role in evidence based practice for the nursing profession and

healthcare

2. Develop relevant and meaningful research questions and research hypotheses within a

given nursing context

3. Utilize the steps of the research process to investigate clinical problems related to nursing

leadership in practice

4. Analyze quantitative research and qualitative research as it relates to nursing practice

5. Demonstrate skill in conducting a literature search using professional databases to

increase understanding of the current level of evidence related to a specific identified

clinical nursing problem

6. Critique research studies related to clinical nursing problems

7. Explain research credibility as it relates to nursing practice

8. Describe data collection strategies in research studies as related to nursing practice

9. Evaluate findings in research studies as they relate to nursing
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10.Describe ethical concerns within research including use of institutional research

requirements

11.Create a plan to implement an evidence-based change within nursing practice

12.Identify priorities for future nursing research

13.Appreciate the rigors of the nurse researcher

COURSE EXPECTATIONS 

Online learning has many advantages related to the freedom of when to study. However, this 

method of learning also necessitates that all required learning activities are accomplished in a 

timely manner. Note that each week of the course has an associated lesson(s). For the purpose of 

course content and assignments, weeks start on Monday and end on Sunday. 

The course calendar below lists the assigned activities for each week. Expectations for 

completion of course work is as follows: 

1. Read the assigned chapters and articles for the week.

2. While reading, take note of important points, relevance to personal work experience,

questions for clarification, and implications for patient care.

3. View/listen to PowerPoints and videos posted (when applicable).

4. Formulate thoughtful, reflective response to the initial discussion questions and post by

Wednesday 11:55 pm of the respective week (when applicable). Incorporate notes of

important points, relevance to personal work experience, questions for clarification, and

implications for patient care.

5. Reply to the assigned number of posts by Sunday 11:55pm of the respective week (when

applicable).

6. Submit assignments (papers/presentations/quiz) via the e-Learning assignment drop-box

by 11:55pm on the Sunday of the respective week.

7. New week/lessons begin each Monday.
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COURSE MATERIALS: 

Required Text: 

Nieswiadomy, R. M. & Bailey, C. (2018). Foundations of Nursing Research (7th ed.). New York, 

NY: Pearson. ISBN: 978-0-13-4167213 

The course is online through Mount Mary University’s e-Learning learning management system. 

There are online supportive materials to accompany the assigned textbook. Click on the 

Interactive Presentation in the first Lesson to purchase the supporting materials. 

Other articles as assigned. 

Recommended Text: 

American Psychological Association (2009). Publication manual of the American Psychological 

Association (6th ed.). Washington, DC: American Psychological Association. ISBN: 978-

1433805615 

Accessibility Statement 
Mount Mary University complies with Section 504 of the Rehabilitation Act of 1973 which 

stipulates that the University will make reasonable accommodations for persons with 

documented disabilities.  If you have a disability that may have some impact on your work in this 

class and for which you may require accommodations; please see me or Marci Ocker, 

Coordinator of Accessibility Services so that such accommodations may be arranged.  She can 

be reached at 414-930-3368.  Her email is ockerm@mtmary.edu. The Accessibility Services 

Coordinator’s office is located in the Student Success Center on the first floor of Haggerty 

Library, room 124.  

Academic Honesty and Integrity Statement 

Mount Mary University is an academic community dedicated to the intellectual and social and 

ethical development of each of its members.  As members of this community we all are 

responsible for maintaining an atmosphere of mutual respect and honesty. 

Standards for academic integrity provide a structure for the creation of an academic environment 

consistent with the values of the School Sisters of Notre Dame and the mission of the 

University.  In keeping with these goals, all students are expected to strive for integrity, in 

academic and non-academic pursuits.  Acts that involve any attempt to deceive, to present 
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another’s ideas as one’s own, or to enhance one’s grade through dishonest means violate the 

integrity of both the student and University. 

Academic dishonesty in any form has a negative impact on the essential principles of the Mount 

Mary University Community.  Therefore, such acts are treated as a serious breach of trust. 

A faculty member has the right and authority to deal with academic dishonesty in his or her 

classroom; however, a student who commits multiple violations against academic integrity shall 

be subject to administrative disciplinary action as described in the Academic Honesty and 

Integrity Policy and Procedures. 

Copies of the full Academic Honesty and Integrity Policy and Procedures are available through 

the office of the Dean for Academic Affairs. The policy and procedures are included in the 

Mount Mary University Undergraduate and Graduate Bulletins online. 

GRADING CRITERIA 

Graded Course Assessments 

Each week of the course has an associated lesson(s) that students will work through to master the 

course content. The 8 week course, associated e-Learning lesson and graded course assessments 

are listed below. 

Grading rubrics for Discussion Postings, Written Assignments, and Presentation Assignments are 

included in the syllabus, below. 

All assignments are weighted based on their point value. 

Graded Course Assessments Possible 

Points 

Week 1 

Lesson 1: Overview of Evidence-Based Practice 

Lesson 2: The Foundations of Evidence-Based Practice 

Assignment 1: Introductory Bio 20 

Quiz Lesson 2 10 

Discussion Lesson 2 20 

Week 2 

Lesson 11: Ethical Concerns in Research 

Quiz Lesson 11 10 

Assignment Lesson 11 100 

Discussion Lesson 11 20 

Week 3 

Lesson 4: Research Questions & Research Hypotheses 

Quiz Lesson 4 10 

Assignment Lesson 4 100 

Discussion Lesson 4 20 
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Week 4 

Lesson 5: Quantitative Research 

Lesson 6: Qualitative Research 

Quiz Lesson 5 10 

Assignment Lesson 5 100 

Discussion Lesson 6 20 

Week 5 & 6 

Lesson 7: Research Samples 

Lesson 8: Data Collection Strategies 

Quiz Lesson 7 10 

Assignment Lesson 8 100 

Discussion Lesson 7 20 

Week 7 

Lesson 9: Research Credibility 

Quiz Lesson 9 10 

Assignment Lesson 9 100 

Discussion Lesson 9 20 

Week 8 

Lesson 12: Implementing Change 

Assignment Lesson 12 100 

Final Discussion/Reflection Post 20 

Total Possible Points 820 
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Grades are calculated by taking the number of total points earned and dividing by the total 

possible points. This will be multiplied by 100 to yield a percentage achieved out of 100%.  

The instructor will determine letter grades at the end of the term based on the Mount Mary 

University student grading scale found in the Undergraduate Bulletin and below: 

MMU Grade and Quality Points 

Grade Equivalent Quality Points Numerical Equivalent 

A Superior 4.00 95-100

AB Between A and B 3.50 91-94

B Above Average 3.00 87-90

BC Between B and C 2.50 83-86

C Average 2.00 79-82

CD Below Average 1.50 75-78

D Unsatisfactory, but 

Passing 

1.00 70-74

F Failing 0 69 or below 

P Pass 70 or above 

I Incomplete 

AU Audit 

W Withdrawn 

NR Not Recorded 

Nursing Course Progression Policy 

Students must achieve a grade of C or better in all NUR coded courses. Courses below a C need 

to be repeated per the Nursing Course Progression Policy.  The Nursing Course Progression 

Policy is in the Nursing Student Handbook. 

Online Etiquette 

The objective in an online discussion is to be collaborative, not combative. Please, proofread 

your responses carefully before you post them to make sure that they will not be offensive to 

others. Use discussions to develop your skills in collaboration and teamwork. Treat the 

discussion areas as a creative environment where you and your classmates can ask questions, 

express opinions, revise opinions, and take positions just as you would in a more traditional 

classroom setting. 

Late Assignments 

Late Assignments are not accepted. If there are extenuating circumstances, the student must 

contact the instructor before the assignment due date to request an extension. Late 

assignments/papers may be downgraded 5% for each day late. 

Resubmitted Assignments 

In the event that the student completes an assignment incorrectly and receives a failing grade, the 

student may be given the opportunity to make corrections and resubmit the assignment within 

one week of receiving feedback from the instructor. Resubmission will not be accepted after one 

week. It is the responsibility of the student to email the instructor and request to resubmit the 

assignment of their choosing. The instructor will then approve that the requested assignment can 

be resubmitted. There is only one overall assignment that may be resubmitted in the course, and 
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the assignment can only be resubmitted once for re-grading. The maximum possible grade for a 

resubmitted assignment is 88%.  

Attendance 

Students are expected to actively and regularly (4-5 times per week) access course materials 

online and provide commentary to acknowledge both understanding and participation. Course 

attendance in monitored. Extended periods (more than 4 days) away from online communication 

should be discussed with the instructor in advance as it may jeopardize the student’s ability to 

meet course objectives. The course is fast paced with 1 or more lesson plans assigned to each of 

the 8 weeks of the course.  
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Course Calendar 

Associated Course 

Objective(s) 

Weekly Lesson Objectives Learning Activities Assignments & Assessments 

Week 1 

3/19 – 3/24 

Lesson 1: Overview of 

Evidence-Based 

Practice 

Lesson 2: The 

Foundations of 

Evidence-Based 

Practice  

Analyze the nurse’s 

role in evidence 

based practice for 

the nursing 

profession and 

healthcare  

Appreciate the rigors 

of the nurse 

researcher 

 Describe how models of

evidence-based practice are

used in nursing practice

 Describe history of evidence-

based practice within nursing

 Describe principles of

evidence-based practice

 Analyze the relationship

between theory, research, and

practice as it pertains to

evidence-based research

 Describe basic research study

designs

 Identify barriers to evidence-

based practice

 Describe how to identify a

research problem

Lesson plan 1 & 2 

Complete the 

assigned learning 

activities as listed on 

e-Learning 

(readings, 

presentations, 

articles etc)  

Assignment 1 (Post Bio to 

Discussion Forum) 

Quiz Lesson 2 

Discussion Lesson 2 

Week 2 

3/25 – 3/31 

Lesson 11: Ethical 

Concerns in Research 

Describe ethical 

concerns within 

research including 

use of institutional 

research 

requirements 

 Explain the rights of human

participants

 Explain the elements of

informed consent

 Describe concerns of special

populations

 Explain the role of the

Institutional Review Board in

ethics

 Describe the nurse's role when

working with research

participants

Lesson plan 11 

Complete the 

assigned learning 

activities as listed on 

e-Learning 

(readings, 

presentations, 

articles etc) 

Quiz Lesson 11 

Assignment Lesson 11 

Discussion Lesson 11 
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Week 3 

4/1 – 4/7 

Lesson 4: Research 

Questions & Research 

Hypotheses 

Develop relevant 

and meaningful 

research questions 

and research 

hypotheses within a 

given nursing 

context  

Utilize the steps of 

the research process 

to investigate 

clinical problems 

related to nursing 

leadership in 

practice  

Demonstrate skill in 

conducting a 

literature search 

using professional 

databases to increase 

understanding of the 

current level of 

evidence related to a 

specific identified 

clinical nursing 

problem  

 Describe the structure of

hypotheses

 Describe the structure of a

research question

 Describe the purpose of

hypotheses and research

questions

 Describe the types of

hypotheses

Lesson plan 4 

Complete the 

assigned learning 

activities as listed on 

e-Learning 

(readings, 

presentations, 

articles etc) 

Quiz Lesson 4 

Assignment Lesson 4 

Discussion Lesson 4 
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Week 4 

4/8 – 4/14 

Lesson 5: Quantitative 

Research 

Lesson 6: Qualitative 

Research 

Analyze quantitative 

research and 

qualitative research 

as it relates to 

nursing practice  

 Explain quantitative research

methodology

 Analyze the types of research

questions that benefit from

quantitative studies

 Identify the strengths and

weaknesses of quantitative

research

 Explain the types of

quantitative research

 Explain qualitative research

methodology

 Analyze the types of research

questions that benefit from

qualitative research

 Identify the strengths and

weaknesses of qualitative

research

 Explain the types of qualitative

research

Lesson plan 5 & 6 

Complete the 

assigned learning 

activities as listed on 

e-Learning 

(readings, 

presentations, 

articles etc) 

Quiz Lesson 5 

Assignment Lesson 5 

Discussion Lesson 6 
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Week 5 & 6 

4/15 – 4/28 (Combined 

due to Easter Break) 

Lesson 7: Research 

Samples 

Lesson 8: Data 

Collection Strategies 

Describe data 

collection strategies 

in research studies as 

related to nursing 

practice 

 Describe the population of

interest for a proposed research

question

 Distinguish between target and

accessible populations

 Evaluate sampling techniques

that create a meaningful study

cohort

 Describe probability and

nonprobability sampling

 Describe the sampling methods

in qualitative research

 Describe data collection

strategies used in quantitative

research

 Describe data collection

strategies used in qualitative

research

 Describe strategies to gain trust

with research participants

 Describe data collection

instruments in quantitative

research

 Describe data collection

procedures in qualitative

research

Lesson plan 7 & 8 

Complete the 

assigned learning 

activities as listed on 

e-Learning 

(readings, 

presentations, 

articles etc) 

Quiz Lesson 7 

Assignment Lesson 8 

Discussion Lesson 7 
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Week 7 

4/29 – 5/5 

Lesson 9: Research 

Credibility 

Critique research 

studies related to 

clinical nursing 

problems 

Explain research 

credibility as it 

relates to nursing 

practice 

 Describe reliability and validity

in quantitative research studies

 Describe measures to ensure

integrity within qualitative

research studies

 Explain how credibility can be

assured in research

 Explain how credibility can be

compromised in research

Lesson plan 9 

Complete the 

assigned learning 

activities as listed on 

e-Learning 

(readings, 

presentations, 

articles etc) 

Quiz Lesson 9 

Assignment Lesson 9 

Discussion Lesson 9 

Week 8: 

5/6 – 5/12 

Lesson 12: 

Implementing Change 

Evaluate findings in 

research studies as 

they relate to nursing 

Create a plan to 

implement an 

evidence-based 

change within 

nursing practice 

Identify priorities for 

future nursing 

research 

 Explain change theories

 Describe how evidence-based

practice influences motivations

for change

 Explain communication

strategies in nursing

 Identify quality improvement

strategies

 Illustrate strategies to

incorporate changes in nursing

that include evidence-based

practice

Lesson plan 12 

Complete the 

assigned learning 

activities as listed on 

e-Learning 

(readings, 

presentations, 

articles etc) 

Assignment 12 

Final Discussion/Reflection 

Post 
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Appendix A: Discussion Board and Reflection Grading Rubric 

Points allotted 

Category 

20 15 10 5 

Critical 

Thinking 

 rich in content
 full of thought,

insight, and analysis

 substantial

information

 thought, insight, and
analysis has taken
place

 generally competent
 information is thin

and commonplace

 rudimentary and

superficial
 no analysis or insight

is displayed

Connections Clear connections 
 to previous or current

experiences
 to real-life situations

 superficial
connections

 lack relevance

 limited, if
any
connections

 vague generalities

 no connections are made
 off topic

Uniqueness  new ideas or new
connections

 made with depth and
detail

 new ideas or
connections

 lack depth and/or
detail

 few, if any new ideas or
connections

 rehash or summarize
other postings

 no new ideas
 “I agree

with…”

statement

Stylistics  Few grammatical
or stylistic errors

 Several
grammatical or
stylistic errors

 Obvious grammatical
or stylistic errors

 Errors interfere
with content

 Obvious grammatical
or stylistic errors

 Makes understanding
impossible

Contribution to 

the Learning 

Community 

 Aware of needs
of community.
Respectful

 Frequently attempts to

motivate the group

discussion

 Presents creative

approaches to topic

 Posts answered by

11:55 PM

 Frequently attempts

to direct the

discussion and to

present relevant

viewpoints for

consideration by

group
 Interacts freely

 Occasionally makes

meaningful

reflection on group’s

efforts

 Marginal effort to

become involved

with group

 Does not make effort to

participate in learning

community as it

develops

 Seems indifferent
 Did not post
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Appendix B: Grading Rubric for Writing Assignments 

Writing 

Assignments 

100 possible 

APApoints 

Exceptional Meets Expectations Elements Missing Below Expectations Insufficient 

Content 

50 points 

Main idea is clearly stated. Writes in 
clear language throughout the paper 

Information is accurate and based on 

readings 

Sufficient and accurate supporting 

information (references used - a 

minimal of 3) 
(50 points) 

Main idea is stated. Writes in 
clear language throughout the 

paper 

Information is accurate and 

fairly thorough based on 
readings 

Sufficient and accurate 
supporting information 

(references used 2 - 3)  

(40 points) 

Main idea is not clearly stated. 
Writes in a throughout the paper 

Information is inaccurate or not 

thorough based on readings 

Supporting information is 

insufficient but mostly accurate 

(references used 1-2) 

(30 points) 

Missing main idea/purpose of 
paper. There are many issues 

with language usage 

Information is inaccurate or not 

thorough based on readings 

Writing is not easily followed 

by the reader 

Supporting information is 

insufficient or inaccurate (no 
citations) 

(20 points) 

Component 
Missing 

 (0 points) 

APA Format, 

Grammar and 

Spelling 

30 points 

Responses demonstrate proper APA 

format that are grammatically and 
structurally correct sentences with no 

misspelled words. 

(30 points) 

Responses contain slight APA 

format errors and/or 
infrequent misspelled words. 

(24 points) 

Responses contain frequent APA 

format errors and/or sentences with 
grammatical and/or structural 

errors. 

(18 points) 

Responses contain 6 or more 

APA format errors, or sentences 
with grammatical and/or 

structural errors. 

(12 points) 

Missing 

APA format 
(0 points) 

Citing of text(s) 

and articles 

20 points 

>1 High quality references  beyond

textbook/course materials cited using 
APA format

(20 points) 

At least 1 quality references 

beyond textbook/course 
materials cited using APA 

format 

 (16 points) 

Textbook/course materials 

referenced & cited using APA 
format 

(12 points) 

References missing or not 

professionally appropriate 

(8 points) 

No 

references 
(0 points) 
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Appendix C: Grading Rubric for Presentation Assignments 

100 possible points Exceptional Meets Expectations Does not Meet Expectations Missing 

Content 

40 points 

Discussion in clear language 

throughout 

Information is accurate and based 

on readings 

Sufficient and accurate supporting 

information 
(40 points) 

Discussion in clear language 

throughout the paper 

Information is accurate and fairly 

thorough based on readings 

Sufficient and accurate supporting 

information 
(32 points) 

Main idea is not clearly stated. 

Discussion disorganized 

Information is inaccurate or not 

thorough based on readings 

Supporting information is 

insufficient but mostly accurate 
(24 points) 

Component Missing 

 (0 points) 

Analysis & Creativity 

40 points 

Presentation is scholarly in nature 

Presenter engages audience 

Presentation demonstrates 

synthesis of information and 

reflects insight and analysis of 
topic 

(40 points) 

Presentation is professional in 
nature 

Information is presented in a 
logical and cohesive manner 

Presentation demonstrates 
understanding of topic 

(32 points) 

Presentation is unprofessional or 
informal 

Information is not presented in a 
cohesive logical manner 

Presentation contains gaps or 
inaccurate information 

(24 points) 

Component Missing 

 (0 points) 

References 

20 points 

3 or more high quality references 
beyond textbook/course materials 

cited using APA format 

(20 points) 

At least 2 quality references 
beyond textbook/course materials 

cited using APA format 

 (16 points) 

Textbook/course materials 
referenced & cited using APA 

format 

(12 points) 

No references 
(0 points) 
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NURSING DEPARTMENT 

NUR 402: NURSING CARE IN THE COMMUNITY, 3 CREDITS 

ONLINE SECTION---FALL 2018 

Oct 16 – Dec 13, 2018 

INSTRUCTOR Kara Groom, RN, MSN, PhD(c) 

E-MAIL groomk@mtmary.edu 

TELEPHONE 414-930-3391

OFFICE HOURS  
Tues & Wed 9-12 Other times available as well, please email or call me to schedule an 

appointment. 

CORRESPONDENCE  
Please only use your mtmary.edu email address in your communication. 

COURSE DESCRIPTION 

This course will enable the student's acquisition of knowledge and experience of the nursing 

process in home and community settings. Topics will include concepts of infectious disease, 

epidemiology, and disease surveillance and control. The impacts of cultural diversity, social and 

physical environments and policy will be included in a community needs assessment based on 

National Health Care Objectives. Students will demonstrate skills of communication, critical 

thinking and decision making in non- traditional healthcare settings. 

COURSE FORMAT 

This online course utilizes discussion forums, electronically submitted assignments, textbook and 

article readings. Online learning puts the impetus on the student to learn and apply the material. 

The instructor is the learning facilitator, guide, and resource as the students work with the course 

content, classmates and assignments. Students can expect to devote 45 hours of study/preparation 

total per credit hour for this class; that equates to 135 hours total or 8 to 9 hours per week. 
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Mount Mary University Mission 
Mount Mary University, an urban Catholic university for women, sponsored by the School 

Sisters of Notre Dame, provides an environment for the development of the whole person. The 

University encourages leadership, integrity, and a deep sense of social justice arising from a 

sensitivity to moral values and Christian principles. 

Mount Mary commits itself to excellence in teaching and learning with an emphasis on thinking 

critically and creatively. The baccalaureate curriculum integrates the liberal arts with career 

preparation for women of diverse ages and personal circumstances; the programs at the graduate 

level provide opportunities for both men and women to enhance their professional excellence. 

Vision 
Mount Mary University is recognized as a diverse learning community that works in partnership 

with local, national and global organizations to educate women to transform the world. 

MOUNT MARY UNIVERSITY NURSING PROGRAM 

Program Mission: The Nursing Program commits itself to excellence in teaching and learning, 

preparing nurses with leadership skills, integrity, and a deep sense of social justice to deliver 

high quality and safe patient care. 

Program Vision: Mount Mary University is recognized as a diverse learning community that 

prepares nurses to practice with individuals, families, communities, and global populations in 

diverse health care environments to transform patient care. 

Program Values: The Nursing Program will develop nurse leaders whose competence, 

community, compassion and commitment to excellence lead to delivering high quality and safe 

patient care. 

Nursing Program Goals and Outcomes: 

The MMU Nursing Program is committed to developing nursing leaders to fulfill the mission of 

the University and the Mission of the Nursing Profession, which ultimately serves the health and 

well-being of our society. The Nursing Program goals are aligned with professional nursing 

standards as set forth in The Essentials of Baccalaureate Education for Professional Nursing 

Practice (AACN, 2008). 

MMU Nursing Program Goals 

Description 

1 
Lead with a strong sense of community, compassion, competence and commitment in 

diverse health care settings 

2 

Think critically and creatively in the application of their own evidence-based practice 

across the life span, analyze and utilize technologies in the delivery of quality nursing 

care and the management of patient information. 

3 
Integrate the liberal arts with career preparation as an aspiring leader and advocate 

continuous quality improvement and patient safety. 

4 Commit to lifelong learning and advancing practice in nursing. 
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MMU Nursing Program Outcomes 

MMU RN to BSN graduates are prepared to: 

1 Seek positions as nurse leaders 

2 Make clinical decisions based on evidence of nursing practice. 

3 Utilize information resources and systems to improve patient care. 

4 Collaborate with inter-professional teams toward quality and safe patient care. 

5 
Analyze and interpret nursing research, identify disparities, and advocate for change in 

health care. 

COURSE ALIGNMENT 

NUR 402: Nursing Care in the Community is aligned with Essential VII: Clinical Prevention and 

Population Health. 

NUR 402: Nursing Care in the Community helps the student meet Program Goals 1 & 4 and 

Student Outcome 2 & 5. 

Program Goal 1: Lead with community, compassion, competence & commitment 

Program Goal 4: Commit to lifelong learning & advancing practice 

Student Outcome 2: Make clinical decisions on evidence 

Student Outcome 5: Analyze and interpret nursing research, identify disparities, advocate for 

change 

COURSE OBJECTIVES 

At the conclusion of this course, students should be able to: 

1. Differentiate between population and community-based nursing

2. Analyze the nurse’s role in political advocacy and care management in population-based

health

3. Analyze global aspects of population-based nursing

4. Determine the health needs of special populations and vulnerable populations in the US

5. Determine nursing intervention for disaster-based populations

6. Analyze determinants and disparities associated with public health

7. Observe and assess nurse manager leaders in a community health setting

COURSE EXPECTATIONS 

Online learning has many advantages related to the freedom of when to study. However, this 

method of learning also necessitates that all required learning activities are accomplished in a 

timely manner. Note that each week of the course has an associated lesson(s). For the purpose of 

course content and assignments, weeks start on Monday and end on Sunday. 

The course calendar below lists the assigned activities for each week. Expectations for 

completion of course work is as follows: 

1. Read the assigned chapters and articles for the week.

2. While reading, take note of important points, relevance to personal work experience,

questions for clarification, and implications for patient care.

3. View/listen to PowerPoints and videos posted (when applicable).

4. Formulate thoughtful, reflective response to the initial discussion questions and post by

Tuesday 11:55 pm of the respective week (when applicable). Incorporate notes of
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important points, relevance to personal work experience, questions for clarification, and 

implications for patient care. 

5. Reply to the assigned number of posts by Sunday 11:55pm of the respective week (when

applicable).

6. Submit assignments (papers/presentations/quiz) via the e-Learning assignment drop-box

by 11:55pm on the Sunday of the respective week.

7. New week/lessons begin each Monday.

COURSE MATERIALS: 

Required Text: 

Clark, M. J. (2015). Population and Community Health Nursing (6th ed.). New York, NY: 

Pearson. ISBN: 978-0-13-385959-1 

The course is online through Mount Mary University’s e-Learning learning management system. 

There are online supportive materials to accompany the assigned textbook. Click on the 

Interactive Presentation in the first Lesson to purchase the supporting materials. 

Other articles as assigned. 

Recommended Text: 

American Psychological Association (2009). Publication manual of the American Psychological 

Association (6th ed.). Washington, DC: American Psychological Association. ISBN: 978-

1433805615 

Accessibility Statement 
Mount Mary University complies with Section 504 of the Rehabilitation Act of 1973 which 

stipulates that the University will make reasonable accommodations for persons with 

documented disabilities.  If you have a disability that may have some impact on your work in this 

class and for which you may require accommodations; please see me or Marci Ocker, 

Coordinator of Accessibility Services so that such accommodations may be arranged.  She can 

be reached at 414-930-3368.  Her email is ockerm@mtmary.edu. The Accessibility Services 

Coordinator’s office is located in the Student Success Center on the first floor of Haggerty 

Library, room 124.  
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Academic Honesty and Integrity Statement 

Mount Mary University is an academic community dedicated to the intellectual and social and 

ethical development of each of its members.  As members of this community we all are 

responsible for maintaining an atmosphere of mutual respect and honesty. 

Standards for academic integrity provide a structure for the creation of an academic environment 

consistent with the values of the School Sisters of Notre Dame and the mission of the 

University.  In keeping with these goals, all students are expected to strive for integrity, in 

academic and non-academic pursuits.  Acts that involve any attempt to deceive, to present 

another’s ideas as one’s own, or to enhance one’s grade through dishonest means violate the 

integrity of both the student and University. 

Academic dishonesty in any form has a negative impact on the essential principles of the Mount 

Mary University Community.  Therefore, such acts are treated as a serious breach of trust. 

A faculty member has the right and authority to deal with academic dishonesty in his or her 

classroom; however, a student who commits multiple violations against academic integrity shall 

be subject to administrative disciplinary action as described in the Academic Honesty and 

Integrity Policy and Procedures. 

Copies of the full Academic Honesty and Integrity Policy and Procedures are available through 

the office of the Dean for Academic Affairs. The policy and procedures are included in the 

Mount Mary University Undergraduate and Graduate Bulletins online. 

GRADING CRITERIA 

Graded Course Assessments 

Each week of the course has an associated lesson(s) that students will work through to master the 

course content. The 8 week course, associated e-Learning lesson and graded course assessments 

are listed below. 

Grading rubrics for Discussion Postings, Written Assignments, and Presentation Assignments are 

included in the syllabus, below. 

All assignments are weighted based on their point value. 

Graded Course Assessments Possible 

Points 

Week 1 

Lesson 1: Population-Based Nursing 

Assignment 1: Introductory Bio 20 

Quiz Lesson 1 10 

Discussion Lesson 1 20 

Week 2 

Lesson 2: Public Policy & Advocacy in Population-Based Nursing 

Quiz Lesson 2 10 

Assignment Lesson 2 100 

Discussion Lesson 2 20 
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Week 3 

Lesson 3: Global Aspects of Population-Based Nursing 

Quiz Lesson 3 10 

Assignment Lesson 3 100 

Discussion Lesson 3 20 

Week 4 

Lesson 4: Determinants and Disparities in Population-Based Nursing 

Quiz Lesson 4 10 

Assignment Lesson 4 100 

Discussion Lesson 4 20 

Week 5 

Lesson 6: The Effects of Disease on Population-Based Nursing 

Lesson 11: Disasters and Population-Based Nursing 

Quiz Lesson 6 10 

Assignment Lesson 11 100 

Discussion Lesson 11 20 

Week 6 & 7 

Lesson 9: Vulnerable Populations 

Quiz Lesson 9 10 

Assignment Lesson 9 100 

Discussion Lesson 9 20 

Week 8 

Lesson 10: Community Settings in Population-Based Nursing 

Assignment Lesson 10 100 

Discussion Lesson 10 20 

Quiz Lesson 10 10 

Total Possible Points 830 

Grades are calculated by taking the number of total points earned and dividing by the total 

possible points. This will be multiplied by 100 to yield a percentage achieved out of 100%.  

The instructor will determine letter grades at the end of the term based on the Mount Mary 

University student grading scale found in the Undergraduate Bulletin and below: 

105 119



MMU Grade and Quality Points 

Grade Equivalent Quality Points Numerical Equivalent 

A Superior 4.00 95-100

AB Between A and B 3.50 91-94

B Above Average 3.00 87-90

BC Between B and C 2.50 83-86

C Average 2.00 79-82

CD Below Average 1.50 75-78

D Unsatisfactory, but 

Passing 

1.00 70-74

F Failing 0 69 or below 

P Pass 70 or above 

I Incomplete 

AU Audit 

W Withdrawn 

NR Not Recorded 

Nursing Course Progression Policy 

Students must achieve a grade of C or better in all NUR coded courses. Courses below a C need 

to be repeated per the Nursing Course Progression Policy.  The Nursing Course Progression 

Policy is in the Nursing Student Handbook. 

Online Etiquette 

The objective in an online discussion is to be collaborative, not combative. Please, proofread 

your responses carefully before you post them to make sure that they will not be offensive to 

others. Use discussions to develop your skills in collaboration and teamwork. Treat the 

discussion areas as a creative environment where you and your classmates can ask questions, 

express opinions, revise opinions, and take positions just as you would in a more traditional 

classroom setting. 

Late Assignments 

Late Assignments are not accepted. If there are extenuating circumstances, the student must 

contact the instructor before the assignment due date to request an extension. Late 

assignments/papers may be downgraded 5% for each day late. 

Resubmitted Assignments 

In the event that the student completes an assignment incorrectly and receives a failing grade, the 

student may be given the opportunity to make corrections and resubmit the assignment within 

one week of receiving feedback from the instructor. Resubmission will not be accepted after one 

week. It is the responsibility of the student to email the instructor and request to resubmit the 

assignment of their choosing. The instructor will then approve that the requested assignment can 

be resubmitted. There is only one overall assignment that may be resubmitted in the course, and 

the assignment can only be resubmitted once for re-grading. The maximum possible grade for a 

resubmitted assignment is 88%.  
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Attendance 

Students are expected to actively and regularly (4-5 times per week) access course materials 

online and provide commentary to acknowledge both understanding and participation. Course 

attendance in monitored. Extended periods (more than 4 days) away from online communication 

should be discussed with the instructor in advance as it may jeopardize the student’s ability to 

meet course objectives. The course is fast paced with 1 or more lesson plans assigned to each of 

the 8 weeks of the course.  
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Course Calendar 

Course Objective Weekly Lesson Objectives Learning Activities Assignments & Assessments 

Week 1 

Lesson 1: Population-

Based Nursing 

1. Differentiate

between

population and

community-based

nursing.

 Describe nursing theories for

population-based nursing

practice

 Describe the role of a public

health nurse

 Explain the benefits of

population-based nursing for

the community

 Describe community-based

nursing

 Describe population-based

nursing

Lesson plan 1 

Complete the 

assigned learning 

activities as listed on 

e-Learning 

(readings, 

presentations, 

articles etc)  

Assignment 1 (Post Bio to 

Discussion Forum) 

Quiz Lesson 1 

Discussion Lesson 1 

Week 2 

Lesson 2: Public Policy 

& Advocacy in 

Population-Based 

Nursing 

2. Analyze the

nurse’s role of

political advocacy

and case

management in

population-based

health.

 Explain the nurse's role in

advocacy

 Describe the role of national

nursing organizations in

advocacy

 Explain how to develop a

legislative proposal in

population-based health

 Describe the effect of public

policy on population-based

health

Lesson plan 2 

Complete the 

assigned learning 

activities as listed on 

e-Learning 

(readings, 

presentations, 

articles etc) 

Quiz Lesson 2 

Assignment Lesson 2 

Discussion Lesson 2 
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Week 3 

Lesson 3: Global Aspects 

of Population-Based 

Nursing 

3. Analyze global

aspects of

population-based

nursing.

 Describe the differences

between universal health and

the U.S. health care system

 Differentiate between

governmental organizations

and non-governmental

organizations (NGOs)

 Describe the global connection

of population-based health

between developing and

developed nations

 Explain cultural context in

nursing

Lesson plan 3 

Complete the 

assigned learning 

activities as listed on 

e-Learning 

(readings, 

presentations, 

articles etc) 

Quiz Lesson 3 

Assignment Lesson 3 

Discussion Lesson 3 

Week 4 

Lesson 4: Determinants 

and Disparities in 

Population-Based 

Nursing 

8. Analyze

determinants and

disparities

associated with

public health

 Explain the role of the nursing

process in community

 Describe community

empowerment

 Describe how health disparities

affect a community assessment

 Describe how health

determinants affect a

community assessment

Lesson plan 4 

Complete the 

assigned learning 

activities as listed on 

e-Learning 

(readings, 

presentations, 

articles etc) 

Quiz Lesson 4 

Assignment Lesson 4 

Discussion Lesson 4 
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Week 5 

Lesson 6: The Effects of 

Disease on Population-

Based Nursing 

Lesson 11: Disasters and 

Population-Based 

Nursing 

5. Determine nursing

interventions for

disaster-based

populations

 Summarize the effects of

chronic and infectious diseases

on population-based health in

the United States

 Analyze the resurgence of

infectious disease in developing

countries

 Analyze the rise of chronic

disease in developing countries

 Explain how organizations

work together to provide

health-related services in a

disaster area

 Explain the nurse's role in

disaster management

 Analyze and synthesize the

role(s) of community health

nurses with respect to response,

health restoration or recovery

related to disaster situations

Lesson plan 6 & 11 

Complete the 

assigned learning 

activities as listed on 

e-Learning 

(readings, 

presentations, 

articles etc) 

Quiz Lesson 6 

Assignment Lesson 11 

Discussion Lesson 11 

Week 6 & 7 

Lesson 9: Vulnerable 

Populations 

4. Determine the

health needs of

special

populations and

vulnerable

populations in the

United States

 Develop a working definition

of vulnerable populations in

health care

 Synthesize and share your

perspectives of the identified

determinants of health of

vulnerable populations

 Identify populations considered

vulnerable in the United States

 Reflect on health literacy as it

relates to vulnerable

populations

Lesson plan 9 

Complete the 

assigned learning 

activities as listed on 

e-Learning 

(readings, 

presentations, 

articles etc) 

Quiz Lesson 9 

Assignment Lesson 9 

Discussion Lesson 9 
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Week 8: 

Lesson 10: Community 

Settings in Population-

Based Nursing 

7. Observe and

assess nurse

manager leaders in

a community

health setting

 Explain the community health

nurse's role in providing

population-based care in

community settings

 Describe community settings in

the context of population-based

health

 Describe the local health

departments role in providing

educational programs to the

community

Lesson plan 10 

Complete the 

assigned learning 

activities as listed on 

e-Learning 

(readings, 

presentations, 

articles etc) 

Quiz 10 

Assignment 10 

Discussion 10 
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Appendix A: Discussion Board and Reflection Grading Rubric 

Points allotted 

Category 

20 15 10 5 

Critical 

Thinking 

 rich in content
 full of thought,

insight, and analysis

 substantial

information
 thought, insight, and

analysis has taken
place

 generally competent
 information is thin

and commonplace

 rudimentary and

superficial
 no analysis or insight

is displayed

Connections Clear connections 
 to previous or current

experiences
 to real-life situations

 superficial
connections

 lack relevance

 limited, if
any
connections

 vague generalities

 no connections are made
 off topic

Uniqueness  new ideas or new
connections

 made with depth and
detail

 new ideas or
connections

 lack depth and/or
detail

 few, if any new ideas or
connections

 rehash or summarize
other postings

 no new ideas
 “I agree

with…”

statement

Stylistics  Few grammatical
or stylistic errors

 Several
grammatical or
stylistic errors

 Obvious grammatical
or stylistic errors

 Errors interfere
with content

 Obvious grammatical
or stylistic errors

 Makes understanding
impossible

Contribution to 

the Learning 

Community 

 Aware of needs
of community.
Respectful

 Frequently attempts to

motivate the group

discussion

 Presents creative

approaches to topic

 Posts answered by

11:55 PM

 Frequently attempts

to direct the

discussion and to

present relevant

viewpoints for

consideration by

group
 Interacts freely

 Occasionally makes

meaningful

reflection on group’s

efforts

 Marginal effort to

become involved

with group

 Does not make effort to

participate in learning

community as it

develops

 Seems indifferent
 Did not post
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Appendix B: Grading Rubric for Writing Assignments 

Writing 

Assignments 

100 possible 

APApoints 

Exceptional Meets Expectations Elements Missing Below Expectations Insufficient 

Content 

50 points 

Main idea is clearly stated. Writes in 

clear language throughout the paper 

Information is accurate and based on 
readings 

Sufficient and accurate supporting 
information (references used - a 

minimal of 3) 

(50 points) 

Main idea is stated. Writes in 

clear language throughout the 
paper 

Information is accurate and 

fairly thorough based on 

readings 

Sufficient and accurate 

supporting information 
(references used 2 - 3)  

(40 points) 

Main idea is not clearly stated. 

Writes in a throughout the paper 

Information is inaccurate or not 
thorough based on readings 

Supporting information is 
insufficient but mostly accurate 

(references used 1-2) 

(30 points) 

Missing main idea/purpose of 

paper. There are many issues 
with language usage 

Information is inaccurate or not 

thorough based on readings 

Writing is not easily followed 

by the reader 

Supporting information is 

insufficient or inaccurate (no 

citations) 

(20 points) 

Component 

Missing 

 (0 points) 

APA Format, 

Grammar and 

Spelling 

30 points 

Responses demonstrate proper APA 
format that are grammatically and 

structurally correct sentences with no 
misspelled words. 

(30 points) 

Responses contain slight APA 
format errors and/or 

infrequent misspelled words. 
(24 points) 

Responses contain frequent APA 
format errors and/or sentences with 

grammatical and/or structural 
errors. 

(18 points) 

Responses contain 6 or more 
APA format errors, or sentences 

with grammatical and/or 
structural errors. 

(12 points) 

Missing 
APA format 

(0 points) 

Citing of text(s) 

and articles 

20 points 

>1 High quality references  beyond

textbook/course materials cited using 

APA format

(20 points) 

At least 1 quality references 

beyond textbook/course 

materials cited using APA 
format 

 (16 points) 

Textbook/course materials 

referenced & cited using APA 

format 

(12 points) 

References missing or not 

professionally appropriate 

(8 points) 

No 

references 

(0 points) 
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Appendix C: Grading Rubric for Presentation Assignment 

100 possible points Exceptional Meets Expectations Does not Meet Expectations Missing 

Content: Determinants of Health & 

Health Literacy 

40 points 

Discussion in clear language 

throughout 

Information is accurate and based 

on readings 

Sufficient and accurate supporting 

information 

(40 points) 

Discussion in clear language 

throughout the paper 

Information is accurate and fairly 

thorough based on readings 

Sufficient and accurate supporting 

information 

(32 points) 

Main idea is not clearly stated. 

Discussion disorganized 

Information is inaccurate or not 

thorough based on readings 

Supporting information is 

insufficient but mostly accurate 

(24 points) 

Component Missing 

 (0 points) 

Content: 

Special Considerations & Interview 

40 points 

Discussion in clear language 

throughout 

Information is accurate and based 

on readings 

Sufficient and accurate supporting 

information 
(40 points) 

Discussion in clear language 

throughout the paper 

Information is accurate and fairly 

thorough based on readings 

Sufficient and accurate supporting 

information 
(32 points) 

Main idea is not clearly stated. 

Discussion disorganized 

Information is inaccurate or not 

thorough based on readings 

Supporting information is 

insufficient but mostly accurate 
(24 points) 

Component Missing 

 (0 points) 

References 

20 points 

3 or more high quality references 

beyond textbook/course materials 
cited using APA format 

(20 points) 

At least 2 quality references 

beyond textbook/course materials 
cited using APA format 

 (16 points) 

Textbook/course materials 

referenced & cited using APA 
format 

(12 points) 

No references 

(0 points) 
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Health Sciences Department 

RN to BSN Program 

NUR 356 Technology and Communication 

Online Section – Fall 2017 

Syllabus 

Instructor: Dr. Dessie R. Levy, PhD, RN 

Email: levyd@mtmary.edu 

Phone: (414) 930-3498 

Office Hours: By Appointment 

Semester Hours:  3 Credits 

COURSE DESCRIPTION: This online course utilizes discussion forums, electronically submitted 
assignments, textbook and article readings.  Online learning puts the impetus on the student to learn 
and apply the material.  The instructor is the guide and resource as students work with the course 
content, classmates, and assignments.  Students can expect to devote 45 hours of study/preparation 
total per credit hour for this class that equates to 135 hours total, or 8 to 9 hours per week. 

Exploration of the principles of electronic/verbal/written patient communication and its value in the 

delivery of both individual and population health. The course will include an assessment of current 

available electronic medical record systems and their effectiveness in care delivery with special 

emphasis on their value in interdisciplinary communication and information sharing. Documentation 

gaps, barriers, and legal requirements will be studied to understand the challenges of communicating in 

complex environments. Nursing students will assess their own communication styles and those of others 

to increase awareness of human diversity and the need to modify styles to increase personal 

effectiveness in teams and with patients/families. 
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COURSE OBJECTIVES: At the completion of this course, students will be able to: 

1. Compare and contrast current available electronic medical record systems based on multiple

criteria including ease of use, patient privacy, and applicability for research.

2. Understand the implications of legal requirements on nursing documentation using web-based

secured software systems.

3. Critique various communication methods for their effectiveness in complex patient care

settings.

4. Compare diverse styles of communication and complete an assessment of personal

communication style with strengths and weaknesses.

5. Practice various communication styles and evaluate their effectiveness in interdisciplinary and

patient/family interactions.

MEETING TIME: Online learning has many advantages related to the freedom of when to study. 
However, this method of learning also necessitates that all required learning activities are accomplished 
in a timely manner. 

The course schedule-online lists the assigned readings for each week. This is how the process works: 
1. Read the assigned chapters and articles for the week and identify important points.
2. View/listen to PowerPoints and videos posted (when applicable).
3. Complete the discussion questions and post by Tuesday 11:55 pm (when applicable).
4. Reply to the assigned number of posts by Saturday 11:55 pm (when applicable).
5. Submit written assignments via the Jenzabar assignment drop-box by 11:55 pm on the posted

due date.

COURSE MATERIALS:  

Required Textbook:  

Handbook of Informatics for Nurses & Healthcare Professionals, 5th Edition (2013), 

      ISBN 978-0-13-295954-4 

Support Textbook(s):  

American Psychological Association. (2010). Publication manual of the American Psychological 

  Association (6th ed.). Washington, D.C.: author. 

Informatics and Nursing: Opportunities and Challenges by Jeanne Sewell, 5th Edition (2016), ISBN 978-1-  

 4511-9320-6 
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MOUNT MARY UNIVERSITY MISSION STATEMENT 
Mount Mary University, an urban Catholic university for women, sponsored by the School Sisters of 
Notre Dame, provides an environment for the development of the whole person. The University 
encourages leadership, integrity, and a deep sense of social justice arising from a sensitivity to moral 
values and Christian principles.  

Mount Mary commits itself to excellence in teaching and learning with an emphasis on thinking critically 
and creatively. The baccalaureate curriculum integrates the liberal arts with career preparation for 
women of diverse ages and personal circumstances; the programs at the graduate level provide 
opportunities for both men and women to enhance their professional excellence.  

MOUNT MARY UNIVERSITY VISION 

Mount Mary University is recognized as a diverse learning community that works in partnership with 
local, national and global organizations to educate women to transform the world. 

ACCESSIBILITY STATEMENT 

Mount Mary University complies with Section 504 of the Rehabilitation Act of 1973, which stipulates 
that the University will make reasonable accommodations for persons with documented disabilities.  If 
you have a disability that may have some impact on your work in this class and for which you may 
require accommodations; please see me or Ms. Marci Ocker, Coordinator of Accessibility Services so 
that such accommodations may be arranged.  Ms. Ocker can be reached at 414-930-3368.  Her email is 
ockerm@mtmary.edu. The Accessibility Services Coordinator’s office is located in the Student Success 
Center on the first floor of Haggerty Library, room 124.  

ACADEMIC HONESTY AND INTEGRITY STATEMENT 

Mount Mary University is an academic community dedicated to the intellectual, social, and ethical 
development of each of its members.  As members of this community, we all are responsible for 
maintaining an atmosphere of mutual respect and honesty. 

Standards for academic integrity provide a structure for the creation of an academic environment 
consistent with the values of the School Sisters of Notre Dame and the mission of the University.  In 
keeping with these goals, all students are expected to strive for integrity, in academic and non-academic 
pursuits.  Acts that involve any attempt to deceive, to present another’s ideas as one’s own, or to 
enhance one’s grade through dishonest means violate the integrity of both the student and University. 

Academic dishonesty in any form has a negative impact on the essential principles of the Mount Mary 
University Community.  Therefore, such acts are treated as a serious breach of trust. 

A faculty member has the right and authority to deal with academic dishonesty in his or her classroom; 
however, a student who commits multiple violations against academic integrity shall be subject to 
administrative disciplinary action as described in the Academic Honesty and Integrity Policy and 
Procedures. 
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Copies of the full Academic Honesty and Integrity Policy and Procedures are available through the office 
of the Dean for Academic Affairs. The policy and procedures are included in the Mount Mary University 
Undergraduate and Graduate Bulletins online. 

GRADING CRITERIA 

 1 Discussion Board post initial week = 5 %

 Quizzes = 35 %

 Papers =   35 %

 APA Formatting = 5 %

 Readings = 20 %

 Grades are calculated on the percentage achieved for each assignment to the maximum total
percentage of 100.  The instructor will determine letter grades at the end of the term based on
the Mount Mary University student grading scale.

IOM Standards – Nursing Informatics Lesson 

Analyze the role of informatics in healthcare Lesson 1: Informatics in Health Care 

Analyze the impact of informatics on nursing Lesson 2: The impact of Health Care 
Informatics on Nursing 

Analyze the role of the internet in health care informatics Lesson 3: The role of internet in Health 
Care Informatics 

Analyze the process necessary for selecting information 
systems in health care & Explain the implementation of 
new health care information systems 

Lesson 4: Implementing Information 
Systems 

Analyze the use of personal health records Lesson 5: Personal Health Records 

Explain how security of patient information can be 
enhanced 

Lesson 6: Enhancing the Privacy and 
Security of Patient Information 

Explain the impact of regulatory oversight in health care 
informatics 

Lesson 7: Information Technology 
Oversight 

Determine the relationship between informatics and 
patient outcomes 

Lesson 8: Informatics and Patient 
Outcomes 
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Final Grading Scale: 

Grade Percentage Letter Grade GPA 

95% - 100% A 4.00 

91% - 94% AB 3.50 

87% - 90% B 3.00 

83% - 86% BC 2.50 

80% - 82% C 2.00 

A grade below a C is considered failing for the nursing program 

CD 

D 

U 

LATE ASSIGNMENT(S) 

Acceptance of a late assignment is at the discretion of the instructor.  Accepted assignments/papers will 
be downgraded 5% grade for each day late.   

See timeline for discussion and assignment submission. 

RESUBMITTED ASSIGNMENT(S) 

In the event that the student completes an assignment incorrectly and received a failing grade, the 
student may be given the opportunity to make corrections and resubmit the assignment within one 
week of receiving feedback from the instructor.  Resubmission will not be accepted beyond one week.  It 
is the responsibility of the student to email the instructor that the assignment has been resubmitted.  
The resubmitted assignment will be graded and returned to the student within one week or 
resubmission.  A failed assignment can only be resubmitted once for re-grading.  The maximum 
possible grade that may be received for a resubmitted assignment is 88%.  A student may not resubmit 
an assignment unless directed by the instructor. 

ATTENDANCE POLICY 

Students are expected to actively and regularly (4-5 times per week) access course materials online and 
provide commentary to acknowledge both understanding and participation. Extended periods (more 
than 4 days) away from online communication should be discussed with the instructor in advance as it 
may jeopardize the student’s ability to meet course objectives. 
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MOUNT MARY UNIVERSITY 

HEALTH SCIENCES DEPARTMENT 

RN TO BSN PROGRAM 

NUR 420 – NURSING LEADERSHIP I 

ONLINE SECTION---SPRING 2018 

January 16 to March 9, 2018 

INSTRUCTOR Chris Olson, RN MSN, FACHE 

E-MAIL olsonck@mtmary.edu 

TELEPHONE 414-852-6348

OFFICE HOURS  

Please email or call me to schedule an appointment to ensure our ability to meet/talk. 

CORRESPONDENCE  

Please only use your mtmary.edu email address in your communication. 

COURSE DESCRIPTION 

This online course utilizes discussion forums, electronically submitted assignments, textbook and 

article readings. Online learning puts the impetus on the student to learn and apply the material. 

The instructor is the guide amd resource as the students work with the course content, classmates 

and assignments. Students can expect to devote 45 hours of study/preparation total per credit 

hour for this class; that equates to 135 hours total or 8 to 9 hours per week. 

The role of a leader is explored in a health care team environment. Leadership styles as well as 

the power of authority and influence are explored with appreciation of various patient care 

situations. Strategies such as patient care simulation, role-play, and clinical case study critique 

will be utilized to enable the student to explore their personal comfort in a role as a nursing 

leader.  Various nursing leadership roles within the healthcare setting will be examined for their 

respective challenges and contributions to quality patient care and healthy work environments.   

COURSE OBJECTIVES 

At the conclusion of this course, students should be able to: 

1. Understand the concepts of power, influence, authority, and leadership.

2. Compare and contrast several leadership theories and styles and their applicability in

various healthcare settings and situations.

3. Examine fundamental nursing leadership competencies and describe how these

competencies are exhibited in clinical settings.

4. Identify the challenges and contributions of a nursing leader and critique the effectiveness

of their leadership style in achieving stated job expectations and patient outcomes.

MEETING TIME: 

Online learning has many advantages related to the freedom of when to study. However, this 

method of learning also necessitates that all required learning activities are accomplished in a 

timely manner. 
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The course schedule online lists the assigned readings for each week. This is how the process 

works: 

1. Read the assigned chapters and articles for the week and identify important points.

2. View/listen to PowerPoints and videos posted (when applicable).

3. Complete the discussion questions and post by Tuesday 11:55pm (when applicable).

4. Reply to the assigned number of posts by Saturday 11:55pm (when applicable).

5. Submit written assignments via the Jenzabar assignment drop-box by 11:55pm on the

posted due date.

COURSE MATERIALS: 

Title: Effective Leadership and Management in Nursing 

Edition: 9 

Author: Sullivan 

ISBN: 9780134153117 

Other articles as assigned. 

MOUNT MARY UNIVERSITY MISSION STATEMENT 

Mount Mary University, an urban Catholic university for women, sponsored by the School 

Sisters of Notre Dame, provides an environment for the development of the whole person. The 

University encourages leadership, integrity, and a deep sense of social justice arising from a 

sensitivity to moral values and Christian principles.  

Mount Mary commits itself to excellence in teaching and learning with an emphasis on thinking 

critically and creatively. The baccalaureate curriculum integrates the liberal arts with career 

preparation for women of diverse ages and personal circumstances; the programs at the graduate 

level provide opportunities for both men and women to enhance their professional excellence.  

MOUNT MARY UNIVERSITY VISION 

Mount Mary University is recognized as a diverse learning community that works in partnership 

with local, national and global organizations to educate women to transform the world. 

ACCESSIBILITY STATEMENT  

Mount Mary University complies with Section 504 of the Rehabilitation Act of 1973 which 

stipulates that the University will make reasonable accommodations for persons with 

documented disabilities.  If you have a disability that may have some impact on your work in this 

class and for which you may require accommodations; please see me or Marci Ocker, 

Coordinator of Accessibility Services so that such accommodations may be arranged.  Marci can 

be reached at (414) 443-3645 or (414) 258-4810 ext 645.  Her email is ockerm@mtmary.edu. 

The Accessibility Services Coordinator’s office is located in the Student Success Center on the 

first floor of Haggerty Library, room 124.   

ACADEMIC HONESTY AND INTEGRITY STATEMENT 
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Mount Mary University is an academic community dedicated to the intellectual and social and 

ethical development of each of its members.  As members of this community we all are 

responsible for maintaining an atmosphere of mutual respect and honesty. 

Standards for academic integrity provide a structure for the creation of an academic environment 

consistent with the values of the School Sisters of Notre Dame and the mission of the 

University.  In keeping with these goals, all students are expected to strive for integrity, in 

academic and non-academic pursuits.  Acts that involve any attempt to deceive, to present 

another’s ideas as one’s own, or to enhance one’s grade through dishonest means violate the 

integrity of both the student and University. 

Academic dishonesty in any form has a negative impact on the essential principles of the Mount 

Mary University Community.  Therefore, such acts are treated as a serious breach of trust.   

A faculty member has the right and authority to deal with academic dishonesty in his or her 

classroom; however, a student who commits multiple violations against academic integrity shall 

be subject to administrative disciplinary action as described in the Academic Honesty and Integrity 

Policy and Procedures.  

Copies of the full Academic Honesty and Integrity Policy and Procedures are available through 

the office of the Associate Dean for Academic Affairs. The policy and procedures are included in 

the Mount Mary University Student Handbook, the Undergraduate Bulletin and online at 

mtmary.edu/handbook.htm and my.mtmary.edu 

GRADING CRITERIA 

Lesson Checklists 

Every lesson has a prescribed checklist of assignments required to successfully complete the 

lesson. Follow this checklist to complete each lesson. 

Grades 

The following table shows the graded assessment types contained within this course and the 

assigned weighting used to determine the final course grade. 

Graded Assessment Types Weights (%) 

Assignments 40% 

Discussions 30% 

Quizzes 20% 

Exams 10% 

Total: 100% 

Grades are calculated on the percentage achieved to the maximum total percentage of 100. 

The instructor will determine letter grades at the end of the term based on the Mount Mary 

University student grading scale. 

Course Participation 

Unlike a traditional classroom-based course, you do not need to show up to class at a specific 

time every day to earn your class participation grade in an asynchronous online course. Instead, 

you need to complete the online lesson presentations, assignments, quizzes, and discussions by 
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the due dates specified by your instructor. Although some of your activities will be ungraded, 

your instructor will keep track of whether you have completed them and will assign you a course 

participation grade based on your completion of these assignments. 

Online Etiquette 

The objective in an online discussion is to be collaborative, not combative. Please, proofread 

your responses carefully before you post them to make sure that they will not be offensive to 

others. Use discussions to develop your skills in collaboration and teamwork. Treat the 

discussion areas as a creative environment where you and your classmates can ask questions, 

express opinions, revise opinions, and take positions just as you would in a more traditional 

classroom setting. 

Late Assignments 

Acceptance of late assignments is at the discretion of the instructor. Accepted 

assignments/papers may be downgraded 5% for each day late. 

Resubmitted Assignments 

In the event that the student completes the assignment incorrectly and received a failing grade, 

the student may be given the opportunity to make corrections and resubmit the assignment within 

one week of receiving feedback from the instructor. Resubmission will not be accepted after one 

week. It is the responsibility of the student to email the instructor that the assignment is 

resubmitted. The resubmitted assignment will be graded and returned to the student within one 

week of resubmission. A failed assignment can only be resubmitted once for re-grading. The 

maximum possible grade for a resubmitted assignment is 88%. A student may not resubmit an 

assignment unless directed by the instructor. 

Attendance 

Students are expected to actively and regularly (4-5 times per week) access course materials 

online and provide commentary to acknowledge both understanding and participation. Extended 

periods (more than 4 days) away from online communication should be discussed with the 

instructor in advance as it may jeopardize the student’s ability to meet course objectives. 
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MOUNT MARY UNIVERSITY 

HEALTH SCIENCES DEPARTMENT 

RN TO BSN PROGRAM 

NUR 421– NURSING LEADERSHIP II 

ONLINE SECTION---SPRING 2018 

March 13 to May 17, 2018 

INSTRUCTOR Chris Olson, RN MSN, FACHE 

E-MAIL olsonck@mtmary.edu 

TELEPHONE 414-852-6348

OFFICE HOURS  

Please email or call me to schedule an appointment to ensure our ability to meet/talk. 

CORRESPONDENCE  

Please only use your mtmary.edu email address in your communication. 

COURSE DESCRIPTION 

This online course utilizes discussion forums, electronically submitted assignments, textbook and 

article readings. Online learning puts the impetus on the student to learn and apply the material. 

The instructor is the guide amd resource as the students work with the course content, classmates 

and assignments. Students can expect to devote 45 hours of study/preparation total per credit 

hour for this class; that equates to 135 hours total or 8 to 9 hours per week. 

The role of a leader is explored in a health care team environment. Leadership styles as well as 

the power of authority and influence are explored with appreciation of various patient care 

situations. Strategies such as patient care simulation, role-play, and clinical case study critique 

will be utilized to enable the student to explore their personal comfort in a role as a nursing 

leader.  Various nursing leadership roles within the healthcare setting will be examined for their 

respective challenges and contributions to quality patient care and healthy work environments.   

COURSE OBJECTIVES 

At the conclusion of this course, students should be able to: 

1. Understand the concepts of power, influence, authority, and leadership.

2. Compare and contrast several leadership theories and styles and their applicability in

various healthcare settings and situations.

3. Examine fundamental nursing leadership competencies and describe how these

competencies are exhibited in clinical settings.

4. Identify the challenges and contributions of a nursing leader and critique the effectiveness

of their leadership style in achieving stated job expectations and patient outcomes.

MEETING TIME: 

Online learning has many advantages related to the freedom of when to study. However, this 

method of learning also necessitates that all required learning activities are accomplished in a 

timely manner. 
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The course schedule online lists the assigned readings for each week. This is how the process 

works: 

1. Read the assigned chapters and articles for the week and identify important points.

2. View/listen to PowerPoints and videos posted (when applicable).

3. Complete the discussion questions and post by assigned due date/time (when applicable).

4. Reply to the assigned number of posts by assigned due date/time (when applicable).

5. Submit written assignments via the Jenzabar assignment drop-box by 11:55pm on the

posted due date.

COURSE MATERIALS: 

Title: Effective Leadership and Management in Nursing 

Edition: 9 

Author: Sullivan 

ISBN: 9780134153117 

Other articles as assigned. 

MOUNT MARY UNIVERSITY MISSION STATEMENT 

Mount Mary University, an urban Catholic university for women, sponsored by the School 

Sisters of Notre Dame, provides an environment for the development of the whole person. The 

University encourages leadership, integrity, and a deep sense of social justice arising from a 

sensitivity to moral values and Christian principles.  

Mount Mary commits itself to excellence in teaching and learning with an emphasis on thinking 

critically and creatively. The baccalaureate curriculum integrates the liberal arts with career 

preparation for women of diverse ages and personal circumstances; the programs at the graduate 

level provide opportunities for both men and women to enhance their professional excellence.  

MOUNT MARY UNIVERSITY VISION 

Mount Mary University is recognized as a diverse learning community that works in partnership 

with local, national and global organizations to educate women to transform the world. 

ACCESSIBILITY STATEMENT  

Mount Mary University complies with Section 504 of the Rehabilitation Act of 1973 which 

stipulates that the University will make reasonable accommodations for persons with 

documented disabilities.  If you have a disability that may have some impact on your work in this 

class and for which you may require accommodations; please see me or Marci Ocker, 

Coordinator of Accessibility Services so that such accommodations may be arranged.  Marci can 

be reached at (414) 443-3645 or (414) 258-4810 ext 645.  Her email is ockerm@mtmary.edu. 

The Accessibility Services Coordinator’s office is located in the Student Success Center on the 

first floor of Haggerty Library, room 124.   

ACADEMIC HONESTY AND INTEGRITY STATEMENT 
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Mount Mary University is an academic community dedicated to the intellectual and social and 

ethical development of each of its members.  As members of this community we all are 

responsible for maintaining an atmosphere of mutual respect and honesty. 

Standards for academic integrity provide a structure for the creation of an academic environment 

consistent with the values of the School Sisters of Notre Dame and the mission of the 

University.  In keeping with these goals, all students are expected to strive for integrity, in 

academic and non-academic pursuits.  Acts that involve any attempt to deceive, to present 

another’s ideas as one’s own, or to enhance one’s grade through dishonest means violate the 

integrity of both the student and University. 

Academic dishonesty in any form has a negative impact on the essential principles of the Mount 

Mary University Community.  Therefore, such acts are treated as a serious breach of trust.   

A faculty member has the right and authority to deal with academic dishonesty in his or her 

classroom; however, a student who commits multiple violations against academic integrity shall 

be subject to administrative disciplinary action as described in the Academic Honesty and Integrity 

Policy and Procedures.  

Copies of the full Academic Honesty and Integrity Policy and Procedures are available through 

the office of the Associate Dean for Academic Affairs. The policy and procedures are included in 

the Mount Mary University Student Handbook, the Undergraduate Bulletin and online at 

mtmary.edu/handbook.htm and my.mtmary.edu 

GRADING CRITERIA 

Lesson Checklists 

Every lesson has a prescribed checklist of assignments required to successfully complete the 

lesson. Follow this checklist to complete each lesson. 

Grades 

The following table shows the graded assessment types contained within this course and the 

assigned weighting used to determine the final course grade. 

Graded Assessment Types Weights (%) 

Assignments 50% 

Discussions 50% 

Total: 100% 

Grades are calculated on the percentage achieved to the maximum total percentage of 100. 

The instructor will determine letter grades at the end of the term based on the Mount Mary 

University student grading scale. 

Course Participation 

Unlike a traditional classroom-based course, you do not need to show up to class at a specific 

time every day to earn your class participation grade in an asynchronous online course. Instead, 

you need to complete the online lesson presentations, assignments, quizzes, and discussions by 
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the due dates specified by your instructor. Although some of your activities will be ungraded, 

your instructor will keep track of whether you have completed them and will assign you a course 

participation grade based on your completion of these assignments. 

Online Etiquette 

The objective in an online discussion is to be collaborative, not combative. Please, proofread 

your responses carefully before you post them to make sure that they will not be offensive to 

others. Use discussions to develop your skills in collaboration and teamwork. Treat the 

discussion areas as a creative environment where you and your classmates can ask questions, 

express opinions, revise opinions, and take positions just as you would in a more traditional 

classroom setting. 

Late Assignments 

Acceptance of late assignments is at the discretion of the instructor. Accepted 

assignments/papers may be downgraded 5% for each day late. 

Resubmitted Assignments 

In the event that the student completes the assignment incorrectly and received a failing grade, 

the student may be given the opportunity to make corrections and resubmit the assignment within 

one week of receiving feedback from the instructor. Resubmission will not be accepted after one 

week. It is the responsibility of the student to email the instructor that the assignment is 

resubmitted. The resubmitted assignment will be graded and returned to the student within one 

week of resubmission. A failed assignment can only be resubmitted once for re-grading. The 

maximum possible grade for a resubmitted assignment is 88%. A student may not resubmit an 

assignment unless directed by the instructor. 

Attendance 

Students are expected to actively and regularly (4-5 times per week) access course materials 

online and provide commentary to acknowledge both understanding and participation. Extended 

periods (more than 4 days) away from online communication should be discussed with the 

instructor in advance as it may jeopardize the student’s ability to meet course objectives. 
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5. Documentation of a school evaluation plan

Program Evaluation Plan 

The MMU Nursing Program uses a Systematic Plan of Evaluation (SPE) to obtain relevant data 
to determine program effectiveness. The process is written, ongoing, and determines 
achievement of program outcomes. It is comprehensive, as both quantitative and qualitative data 
are collected. The SPE is accessible to program faculty: it is housed on a shared nursing drive 
and is in the Nursing Faculty Handbook.  

Program effectiveness is reviewed annually at the end of the academic year department meeting. 
The measures outlined in the SPE table below are collected by the Chief Nurse Administrator 
from the sources noted. Nursing faculty review data from the MMU annual assessment and 
evaluation process and measures from the SPE outlined below. The SPE and evaluation process 
are located in a shared folder for all nursing faculty. Faculty formulate summary findings and 
recommendations. These are shared with the Nursing Advisory Board for feedback. 

The Nursing Program SPE includes tools, student outcomes, faculty outcomes, expected level of 
achievement, timeframe, and process. These are presented in the SPE table below: 
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SPE: Tools, Outcomes, Expected Level of Achievement, Timeframe, & Process 

SPE 
Tools, Outcomes, Expected Level of Achievement, Timeframe, & Process 

Faculty Outcome 

Tools Outcomes Expected Level of Achievement Timeframe & Process 

• Faculty Report
on Student
Learning
Outcomes

• Faculty Updates
(continuing
education,
advising,
community
service,
University
service,
committee
service, &
professional
growth activities)

• Educate the nurse of today
for the future.

• 100% Completion of Faculty Report
on Student Learning Outcomes

• 50% of nursing faculty will have
either a terminal degree (DNP or PhD)
OR certification signaling expertise in
a specialty, e.g. certified nurse
educator (CNE)

• 75% of nursing faculty attend 1 or
more continuing education offering on
best practice in teaching-learning

• 75% of program faculty serve as
student advisors

• 75% of nursing faculty participate in
community service, University service
or University committee

• 75% of nursing faculty demonstrate at
least 1 Category I Professional
Growth Activity

• 75% of nursing faculty demonstrate at
least 1 Category II Professional
Growth Activity

• Annual in spring
• Faculty complete annual Faculty

Report of Student Learning
Outcomes and submit to Chief Nurse
Administrator. Data is analyzed and
changes made through Annual
Department Meeting, see program
response III-H

• Faculty members submit completed
Faculty Update to Chief Nurse
Administrator in June

• Chief Nurse Administrator compiles
faculty accomplishments and
completes Aggregate Faculty
Expectations Related to Nursing
Faculty Outcomes
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Tools Outcomes Expected Level of Achievement Timeframe & Process 

Student Outcomes 
Employment 
rates: 

• MMU Student
Graduation
Survey

• Nursing Program
Graduate Survey

• Student Outcome 1: Seek
positions as nurse leaders

• MMU Student Graduation Survey
75% or greater will be employed at
graduation (Question #2)

• Nursing Program Graduate Survey
• 75% or greater will self-identify as

working as a nurse leader

Timeframe: 
• At Graduation: MMU Student

Graduation Survey (December and
May)

• 1-year post-completion: Nursing
Program Graduate Survey (December
and May)

 Process:  
 MMU Student Graduation Survey 
• Chief Nurse Administrator Receives

report of data from Institutional
Research (IR)

Nursing Program Graduate Survey 
• Chief Nurse Administrator

collaborates with IR & Alumnae
Donor Relations to administer Nursing
Program Graduate Survey

• Reports are shared with Nursing
Assessment Committee for review and
action

Course 
Completion Rates 

• Student Outcome 1: Seek
positions as nurse leaders

• Student Outcome 2: Make
clinical decisions on
evidence

• Student Outcome 3: Utilize
information resources &
systems to improve care

• NUR courses will have a course
completion of 75% or higher

• Faculty report course completion rates
to Chief Nurse Administrator at
conclusion of each course

• Chief Nurse Administrator compiles
course completion rates and updates
SPE
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• Student Outcome 4:
Collaborate with
interprofessional teams
toward quality and safety

• Student Outcome 5:
Analyze and interpret
nursing research, identify
disparities, advocate for
change

• Report is shared with Nursing
Assessment Committee for review and
action
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Tools Outcomes Expected Level of Achievement Timeframe & Process 

Program 
Completion Rates 

• Student Outcome 1: Seek
positions as nurse leaders

• The MMU Nursing Program
expected level of achievement for
program completion rates is 81%.

• Chief Nurse Administrator receives
annual report from IR on Program
Completion Rates. Report is shared
with Nursing Assessment Committee
for review and action

Nursing Student 
Graduation 
Survey 

• Student Outcome 1: Seek
positions as nurse leaders

• Student Outcome 2: Make
clinical decisions on
evidence

• Student Outcome 3: Utilize
information resources & 
systems to improve care 

• Student Outcome 4:
Collaborate with
interprofessional teams
toward quality and safety

• Student Outcome 5: Analyze
and interpret nursing
research, identify disparities,
advocate for change

Student responses will average 4.0 or 
higher on a Likert Scale of 5 being 
strongly agree and 1 strongly 
disagree to the following statements: 

The MMU RN to BSN Nursing 
Program prepared me to: 

• Seek positions as a nurse leader.
• Make clinical decisions on

evidence.
• Utilize information resources &

systems to improve care.
• Collaborate with interprofessional

teams toward quality and safety.
• Analyze and interpret nursing

research, identify disparities,
advocate for change.

Timeframe: At conclusion of each 
NUR 485 Capstone course 

• NUR 485 Capstone course faculty
administer the Nursing Student
Graduation Survey at week 15 of 16 in
the NUR 485 Capstone Course

• NUR 485 Capstone course faculty
share results of Nursing Student
Graduation Survey with Nursing
Assessment Committee and Chief
Nurse Administrator

• Nursing Assessment Committee
reviews results and develops
recommendations with plan of action
to Chief Nurse Administrator

Nursing Student 
Satisfaction 

• Student Outcome 1: Seek
positions as nurse leaders

• Student Outcome 2: Make
clinical decisions on
evidence

• Student Outcome 3: Utilize
information resources & 
systems to improve care 

Student responses will average 4.0 
or higher on a Likert Scale of 5 
being strongly agree and 1 strongly 
disagree to these statements: 

I am satisfied with my experience in 
the MMU Nursing Program. 

Timeframe: At conclusion of each 
NUR 485 Capstone course 

• NUR 485 Capstone course faculty
administer the Nursing Student
Graduation Survey at week 15 of 16 in
the NUR 485 Capstone Course
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• Student Outcome 4:
Collaborate with
interprofessional teams
toward quality and safety

• Student Outcome 5: Analyze
and interpret nursing
research, identify disparities,
advocate for change

The MMU RN to BSN Nursing 
Program prepared me to: 

• Seek positions as a nurse leader.
• Make clinical decisions on

evidence.
• Utilize information resources &

systems to improve care.
• Collaborate with interprofessional

teams toward quality and safety.
• Analyze and interpret nursing

research, identify disparities,
advocate for change.

• NUR 485 Capstone course faculty
share results of Nursing Student
Graduation Survey with Nursing
Assessment Committee and Chief
Nurse Administrator

• Nursing Assessment Committee
reviews results of quantitative and
qualitative responses to develops
recommendations with plan of action
to Chief Nurse Administrator
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Employment rates 
The MMU Nursing Program evaluates employment rates in two ways. First, it collects 
employment rate data on the University wide MMU Student Graduation Survey. This survey is 
sent to each graduating class biannually in December and May through Institutional Research. 
Results of the survey are shared with program chairs. Examples of data collected include: 
demographic data, employment status, employer, city and state of the employer, position title, 
approximate annual salary, relation of position to career goals, internship/practicum experience, 
volunteer work, and intentions to pursue additional education after graduation.  

In addition, a separate program-specific graduate survey is sent to nursing program graduates at 
1 year. This Nursing Program Graduate Survey is conducted in collaboration with Institutional 
Research and the Alumnae Relations Office. On the Nursing Program Graduate Survey, students 
self-identify if they are working as a nurse leader. Additionally, students will be asked about 
their geographic practice location and any feedback they would like to provide about their time 
in the program and how prepared they felt they were to begin practice as a nurse leader. 

Course Completion Rates 
Course completion rates are maintained for all courses. Each course is mapped to a student 
outcome. Course completion rates are one indicator of student success in meeting the linked 
student outcomes. Course completion rates are reviewed at least annually as part of the SPE 
process. MMU Nursing Program has a target course completion rate of 90%.  

Program Completion Rates 
Program completion rates are maintained for students in the RN to BSN Nursing Program. 
Program completion rates are one data measure for program success in meeting student outcome 
#1. The MMU Nursing Program expected level of achievement for program completion rates is 
81%. MMU has a University-wide student retention rate of 81%, thus the program expected level 
of achievement is to mirror the retention rate of the University. 

Nursing Student Graduation Survey 
At the conclusion of their capstone course, students evaluate the MMU Nursing Program in 
preparing the student to meet the MMU Nursing Program Student Outcomes. The survey is 
administered via an online survey link posted to their E-Learning Capstone course. Students are 
asked to respond to a 5 point Likert Scale with 5 being strongly agree and 1 strongly disagree to 
the following statements: 
The MMU RN to BSN Nursing Program prepared me to: 

• Seek positions as a nurse leader.
• Make clinical decisions on evidence.
• Utilize information resources & systems to improve care.
• Collaborate with interprofessional teams toward quality and safety.
• Analyze and interpret nursing research, identify disparities, advocate for change.

Students will also be asked to respond to a 5 point Likert Scale with 5 being strongly agree and 1 
strongly disagree to the following statements: 

• I am satisfied with my experience in the MMU Nursing Program.
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In addition, the Nursing Student Graduation Survey provides students an opportunity to add 
comments responding to the following prompts: 

• Have you applied or do you have a position as a nurse leader?
• Please share examples of how MMU prepared you to seek positions as a nurse leader,

make clinical decisions on evidence, utilize information resources & systems to improve
care, collaborate with interprofessional teams toward quality and safety, and/or analyze
and interpret nursing research, identify disparities, advocate for change.

• Please share ways MMU could better prepare you to seek positions as a nurse leader,
make clinical decisions on evidence, utilize information resources & systems to improve
care, collaborate with interprofessional teams toward quality and safety, and/or analyze
and interpret nursing research, identify disparities, advocate for change.

• Please share any additional feedback you have regarding your experience in the MMU
RN to BSN Nursing Program.

Qualitative feedback from these questions will also be used to inform program effectiveness. 

Review and Revision for Ongoing Program Improvement 
The Nursing Program uses Strategic Planning for two purposes: 

• to revise MMU Nursing Program Mission, Goals, & Program Outcomes
• to revise the SPE to reflect changes to MMU Nursing Program Mission, Goals, &

Program Outcomes
Strategic Planning begins with development of a congruence map of MMU Nursing Program 
Mission, Goals, & Program Outcomes with national professional standards as articulated in The 
Essentials of Baccalaureate Education for Professional Nursing Practice (AACN, 2008) and any 
updated future editions. 

Mission, goals, and expected student outcomes are revised under leadership of the Chief Nurse 
Administrator with input from COI. The Nursing Program Curriculum Committee begins draft 
changes with faculty input. The Chief Nurse Administrator reviews the recommendations and 
offers revisions. Proposed changes are then reviewed by full nursing faculty, the Nursing 
Advisory Board, Dean of the School of Natural and Health Science and Education, and 
University leadership with opportunities for input before being adopted and shared with the COI. 

Final adoption of changes to mission, goals, and program outcomes is the responsibility of the 
Chief Nurse Administrator after participation of stakeholders as described above. Once this is 
complete, the Nursing Program SPE will be revised to reflect changes in Mission, Goals, and 
Program Outcomes as part of Nursing Program Strategic Planning. The revised SPE will include 
Tools, Outcomes, Expected Level of Achievement, Timeframe & Process and will be shared 
with the COI through the Nursing Advisory Board. 
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6. Verification of establishment of student policies for admission, progression,
retention, and graduation

Mount Mary University and the Mount Mary Nursing Program have established student policies 
for admission, progression, retention, and graduation. All the descriptions of the University’s 
program offerings, including nursing, are available online and in the Undergraduate Bulletin: 
https://mtmary.edu/campuslife/resources/registrar.html.  Included are the course descriptions, 
credits and prerequisites, and the curriculum worksheet for each major. The Mount Mary 
University Undergraduate Bulletin 2019-2020 is included below. Changes to information in the 
Undergraduate Bulletin between publications are communicated via the Mount Mary website: 
https://mtmary.edu/ 

In addition, program specific information is included in the Nursing Student Handbook. The 
Nursing Student Handbook is available to all nursing students on My Mount Mary intranet 
portal. 

Admission 
MMU admission requirements to the University, as well as to the nursing program are found in 
the Undergraduate Bulletin and online https://mtmary.edu/majors-
programs/undergraduate/nursing/admission.html. Individual departments may require specific 
courses and/or grade point for admission into their programs. For example, the Nursing 
Department requires for the current RN to BSN completion program that a student hold a current 
RN license https://www.mtmary.edu/majors-programs/undergraduate/bsn/admission-
requirements.html.  

RN to BSN admission requirements: http://mtmary.edu/majors-
programs/undergraduate/bsn/admission-requirements.html.  

Nursing 1-2-1 admission requirements: https://mtmary.edu/majors-
programs/undergraduate/nursing/admission.html  

MMU admits women at the undergraduate level and women and men at the graduate level. 
Through a participative campus dialogue, the MMU online RN to BSN Completion Program 
was approved by the Faculty Senate to include the admission of men. The Faculty Assembly 
determined that the professional RNs entering the online RN to BSN program were 
developmentally congruent with working adults pursing a graduate degree. The Nursing 1-2-1 
entry pathway is for women since these students are not professional RNs as they begin the 
program. 

Progression 
The MMU grading guidelines for undergraduate students are published in the Undergraduate 
Bulletin. Grading policies for the Nursing program are the same as the University grading 
policies.  Academic standing in college and the requirements for graduation are determined by 
the quality and quantity of work completed. Quantity of work is measured by the number of 
credits in courses successfully completed. Quality of work is registered by the number of quality 
points earned for that work. The relationship between quality and quantity of work yields the 
cumulative grade point average. 
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Progression polices are fair and equitable. Grading Policies of MMU are outlined in the 
Undergraduate Bulletin and are as follows: 

MMU Grade and Quality Points 
Grade 

Equivalent Quality Points Grade Point Numerical 
Equivalent 

A Superior 4.00 95-100
AB Between A and B 3.50 91-94
B Above Average 3.00 87-90
BC Between B and C 2.50 83-86
C Average 2.00 79-82
CD Below Average 1.50 75-78
D Unsatisfactory, but 

Passing 
1.00 70-74

F Failing 0 69 or below 
P Pass 70 or above 
I Incomplete 
AU Audit 
W Withdrawn 
NR Not Recorded 

MMU has policies to evaluate a student’s progression toward graduation which are documented 
in the Undergraduate Bulletin. Each student is expected to maintain a minimum 2.0 grade point 
average (GPA). A student whose cumulative average falls below the minimum requirement of 
2.0 will be placed on academic probation. If a student’s grade point average drops below 2.0 in 
the final semester, they will not be permitted to graduate until the student raises their GPA to the 
required minimum. 

A full-time degree-seeking student will be placed on academic probation for failure to maintain a 
minimum cumulative 2.0 GPA. 

• A student whose cumulative GPA stays the same or decreases in the probationary
semester will be subject to dismissal.

• If the cumulative GPA increases but is still below 2.0, the student may be granted a
second probationary semester to achieve the required 2.0 GPA

• Although summer coursework counts in the GPA, students receive a full fall or spring
probationary semester to raise their GPA.

A part-time degree-seeking student placed on probation for failure to maintain a 2.0 cumulative 
GPA must achieve a 2.0 cumulative GPA within 12 additional attempted credits of work; to 
extend the probationary period, the student must demonstrate steady progress toward a 
cumulative GPA of 2.0. 

A student who is dismissed from the University for failure to maintain a minimum cumulative 
2.0 GPA may appeal the decision if there are extenuating circumstances. The student must 
request a Dismissal Appeal from the School Dean. 
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MMU Nursing Program Progression 
The MMU Undergraduate Bulletin includes language that allows for differences in program-
specific regulations, programs, or policies. For example, the Undergraduate Bulletin indicates “It 
is especially important that students note that it is their responsibility to keep themselves 
apprised of current graduation requirements for their particular degree program.” 

The Nursing Program does have differences from MMU. First, in the NUR coded courses, 
students are expected to achieve a grade of a C or better. Courses below a C need to be repeated 
per the Course Progression Policy.  The Nursing Course Progression Policy is clearly delineated 
in the Nursing Student Handbook, below. 

There are additional academic polices for the Nursing 1-2-1 Program, these are articulated in the 
Undergraduate Bulletin. For example: To remain in good standing in the program, a grade of C 
or better is required for all courses, a grade of BC or better is required in BIO 100, BIO 211, BIO 
212, and BIO 325.  

Other progression differences in the Nursing 1-2-1 Program are that students need to complete 
American Heart Association (AHA) approved Healthcare Provider cardio-pulmonary 
resuscitation (CPR) in order to begin progression in the MATC, MPTC, or WCTC ADN portion 
of their program. Other progression requirements at this stage are completion of a Certified 
Nursing Assistant (CNA) course, and a National League for Nursing (NLN) Pre-admission exam 
score of greater or equal to 100. These additional requirements are included in the 
Undergraduate Bulletin. 

Any undergraduate or post-baccalaureate student who receives an unsatisfactory decision in an 
academic matter, including matters of retention and progression, has the right to appeal the 
decision. The appeal process is intended to ensure that students and faculty have access to 
procedures that ensure due process. The Grade and Other Academic Appeal process is in the 
Undergraduate Bulletin. 

Retention 
Mount Mary has a number of services in place to assist with nursing student retention. 

Student Success Center 
The Student Success Center provides many student support services at the University, from the 
time of registration through graduation from the University. The services provided through the 
Student Success Center include student registration, academic advising, personal mental health 
counseling, career development, testing, tutoring, and accessibility services. Access to these 
services has been enhanced through the construction of a centralized location for the Student 
Success Center through remodeling that was completed in 2012.  Mount Mary’s welcoming and 
supportive Student Success Center provides personal attention for our students.  

Academic Advising and Career Development 
Academic advising at Mount Mary University is based on a developmental advising model. 
Incoming students are assigned an advisor in their major department, and students with double 
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majors are assigned advisors in both departments. Students who are exploring and have not yet 
declared a major, or students in transition between majors, will be provided with an advisor 
through the Academic Advising and Career Development department. 

The Office of Academic Advising and Career Development provides assistance to all students in 
making career-related decisions and in choosing and changing their academic programs. Students 
receive assistance in all stages of academic and career planning via individual counseling, 
workshops, classes and activities available throughout their University years and within a year 
after graduation. MMU intentionally blends advising and career development to support students 
in connecting academic and career goals for life-long success. Through a holistic, student-
centered approach, students are empowered to transform the world utilizing their knowledge and 
gifts. 

Students can be referred to The Office of Academic Advising and Career Development for 
assistance with all of the following: 

Academic Advising 
• Support and advocacy to ensure sense of belonging and success in and out of the

classroom
• Connections to faculty, staff, other students, and resources on campus
• Academic planning, course selection, and registration guidance
• Undeclared student advising

Personal Career Counseling & Professional Development 
• Administer and interpret Myers-Briggs Type Indicator and Strong Interest Inventory
• Major and career exploration
• Translate majors into career options
• Resume/cover letter development
• Learn about and practice effective interviewing
• Internship/job search tactics
• Develop professionalism
• Plan and prepare to apply to graduate school

Career Counselors are available to attend classes to speak with students on a variety of career 
related topics including:  resume/cover letter writing, dressing for success, interviewing skills, 
Career Connect, networking/Linked In, professionalism, career planning, job search strategies, 
and graduate school prep. MMU’s Career Development Office has a resource called Purple 
Briefcase. Purple Briefcase is an interactive website that provides access to many great career 
and internship resources, and job/internship/volunteer listings.  

Accessibility Services 
Mount Mary University is committed to providing equal opportunities in higher education to 
academically qualified students with disabilities. Students with recognized physical, learning, 
sensory or psychological disabilities or medical impairments can access tools and resources to 
help them master course content. Mount Mary’s accessibility services coordinator helps students 
to determine and address needs. 
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Counseling 
Mount Mary University’s Counseling Center provides free, individual and group counseling 
services to all undergraduate and graduate students. This confidential, safe resource for students 
provides support for personal and academic needs, including coping with life transitions, stress 
management, anxiety, depression, loss, relationship and family issues, substance abuse, crisis 
and critical incident intervention, self-esteem, motivation and concentration, consultation with 
faculty and administrators, and coping with multiple roles and responsibilities. The Counseling 
Center also provides students with referrals to local mental health professionals. 

Learning Services 
Learning Services provides student support in the areas of testing and tutoring. Learning services 
staff provide testing for student with accessibility accommodations, as well as make-up testing. 
Make-up testing is provided for students with an excused absence and faculty approval.  

Professional tutors work with students to identify academic needs and provide related support. 
Tutors meet with students in one-on-one tutoring sessions in core subject areas, specialize in 
assisting students in 100/200 level courses, and are also available to discuss general techniques 
for college success, such as time management and study strategies. Study groups led by tutors 
are available for some courses. Peer tutors, who have successfully completed specific courses, 
are available to provide course-specific tutoring to students. 

In fall 2019, tutors were available for mathematics, English composition, biology, 
communication skills for English language learners (ELL), chemistry, Search for Meaning, 
behavioral science statistics and anthropology/sociology, microeconomics, American sign 
language, GRE/GMAT/LSAT/PRAXIS test preparation and study skills, and Spanish language 
and conversation. In addition, tutoring support is available to help students prepare to be 
successful on the pre-admission exam for RNs (National League for Nursing (NLN) PAX) and to 
develop time management skills. 

Student Support Consultants 
Student Support Consultants respond to a campus-wide electronic Early Alert system. The Early 
Alert system allows faculty and staff to identify students facing academic, financial, or personal 
challenges with the Student Outreach and Success Team (SOST). The SOST helps the student 
access resources and continues to communicate with the student until issues are resolved. 
Student Support Consultants help students navigate Mount Mary University systems and 
services, assist students one-on-one with academic and social challenges, refer students to other 
campus resources for support, and serve as student advocates. 

Campus Ministry 
Mount Mary University is a Catholic institution, sponsored by the School Sisters of Notre Dame. 
The University welcomes students of all faiths and strives to promote unity. Through campus 
ministry activities and programs, students learn about Catholic social teaching, grow in their 
faith, and learn to appreciate diverse religious practices. Campus Ministry activities include 
retreat opportunities, connections with the School Sisters of Notre Dame, regular prayer/worship 
offerings, pet therapy, Bible Study, and interfaith dialogue and faith sharing opportunities. 
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Student Engagement 
The Office of Student Engagement provides Mount Mary students with opportunities to connect 
within the University community, from their initial orientation through their graduation. Mount 
Mary’s Student Government Association is the voice for student advocacy and serves to 
represent student needs on University committees. Over 30 student organizations, including 
honors societies and interest groups, are sponsored by the University. Social and educational 
program is regularly offered through the Office of Student Engagement. 

Library Services 
Haggerty Library at Mount Mary University is a spacious and comfortable space to promote 
student learning. The library is easily accessible to all MMU students. An indoor passageway 
connects the library to the adjacent Bergstrom and Caroline Hall, which in turn are connected to 
Notre Dame Hall, the main classroom building, and the Gerhardinger Center, the main science 
classroom building. 

The library includes a variety of study spaces on both floors. The 2nd floor, which also houses 
the main book collection and Circulation desk, is also the Quiet Floor, while the Learning 
Commons is on the main floor. The Learning Commons, an often-bustling group workspace, 
contains the library service desk, three sizable group study rooms, 36 computers, and color 
printing. Both floors have a multifunctional device (MFD) and the Learning Commons has a 
second smaller printer. Fifteen laptops and nine iPads are also available for checkout at the 
Learning Commons desk. 

Relevant library formats include nearly 90,000 print books, over 160,000 e-books, hundreds of 
documentary DVDs, many with a mental and physical health, or social science focus, and three 
large streaming video databases. A Library Liaison assigned to Nursing keeps dozens of nursing 
textbooks and testing books regularly updated as new editions are published, and orders new 
nursing titles to keep current. Many other health- or mental health-related related titles contain 
nursing or medical chapters. This includes both print and e-books. 

Another longstanding Library Liaison responsibility is providing library instruction in classes. 
This instruction typically takes place upon faculty request, and is taking root in more disciplines 
each year. Librarians will teach research strategies and how to locate and use library tools, or 
teach to an assignment. Liaisons also accept individual appointment requests from both students 
and faculty.  

Liaisons also maintain extensive online research guides for their subject areas, branded at Mount 
Mary as Haggerty Help Guides. Between overall department research guides, topic guides, 
course guides, and others, plenty of useful, curated resources are highlighted. A Public Health 
and Nursing Guide is available, as well as a databases page highlighting those areas. 

For a smaller academic institution, Mount Mary University students enjoy a high level of access 
to Nursing and related health research resources. 
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Student Affairs 
Student Affairs offers a depth and breadth of support for both the traditional undergraduate 
student and a non-traditional returning student. Student Affairs includes Residence Life, Student 
Success Center Staff (Academic Advising and Career Development, Accessibility Services, 
Counseling, Learning Services, and Student Support Consultants) and Campus Ministry, Student 
Engagement, and a TRIO student support services program, called the Promise Program. These 
student services are described below. 

Residence Life 
Living on-campus is a great way for students to be integrated into the Mount Mary community 
and to have convenient access to campus services, events, and facilities. All first-year, transfer 
and female graduate students can choose to live on campus in Caroline Hall, the Lorenz House, 
or Mary John Place Apartments. Traditional first-year students enrolling directly from high 
school are required to live on campus for their first year unless commuting from their home with 
family. Caroline Hall offers comfortable single, double or triple occupancy rooms with private or 
shared bathrooms for all students. Graduate student housing options are also available. 

Graduation 
Graduation policies are published in the Undergraduate Bulletin on Mount Mary’s Registrar’s 
Office website: https://www.mtmary.edu/campuslife/resources/registrar.html 
To qualify for graduation, all baccalaureate degree students must complete a minimum of 128 
credits with a grade point average (GPA) of 2.0 or better. These credits must include the 
graduation course and competency requirements, a minimum of 48 core credits, a minimum of 
24 credits in the major and enough credits in elective courses to complete the 128-credit 
requirement.  

The bulletins are guides that describe all courses in the curriculum, list majors for study, provide 
graduation requirements and set forth official university policies. The bulletins are accurate at the 
time of publication but changes do occur. Students are notified about changes through notices 
from the University. 
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7. Documentation of a plan for student or prospective student access to student
policies

Mount Mary Nursing Program has a plan and process for student and prospective student access 
to student policies. All the descriptions of the University’s program offerings, including nursing, 
are available online and in the Undergraduate Bulletin. The Undergraduate Bulletin is published 
for public access at: https://mtmary.edu/campuslife/resources/registrar.html.  Included are the 
course descriptions, credits and prerequisites, and the curriculum worksheet for each major.  

Mount Mary’s Nursing Program’s website includes information on Admission, Curriculum, 
Program Mission, Vision, and Values, Program Goals, and Student Outcomes: 
https://www.mtmary.edu/majors-programs/undergraduate/bsn/index.html 

In addition, a group page has been created on the My Mount Mary intranet portal to share access 
to student policies including the Nursing Student Handbook. The Nursing Student Handbook is 
included below. 
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Here’s to the BOLD 

 

Mount Mary University RN to BSN Completion Program is committed 

to developing nursing leaders to fulfill the mission of the University 

and the mission of the Nursing Profession, which ultimately serves the 

health and well-being of our society. 

The health care team is evolving daily. BOLD nursing leadership is a 

priority for today’s generation of health professionals.  Graduates of the 

Mount Mary University RN to BSN Completion Program are prepared 

to lead in multiple settings with proven quality and safe competencies 

as innovative, creative and transformational leaders.  

Flexible 

Log on day or night and you're in class. Network as you learn. Interact 

with respected technology leaders and fellow professionals from 

around the globe, or opt for even more flexibility with courses 

facilitated one-on-one with the instructor. Then apply what you’ve 

learned right away in your professional environment. 

Tailored for the Adult Learner 

Mount Mary University understands your educational needs as a 

working professional in this business climate and your need to have 

relevant opportunities for lifelong learning. All Mount Mary University 

courses are facilitated by expert instructors with advanced degrees, so 

you can be assured of a high level of relevant and meaningful feedback. 

“Live for something. Do 
good, and leave behind 
you a monument of 
virtue that the storm of 
time can never destroy. 
Write your name in 
kindness, love and 
mercy, on the hearts of 
the thousands you come 
in contact with year by 
year. You will never be 
forgotten. Good deeds 
will shine as brightly on 
the earth as the stars of 
heaven.” 
-Florence Nightingale
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Mount Mary University Mission 

Mount Mary University, an urban Catholic university for women, 

sponsored by the School Sisters of Notre Dame, provides an 

environment for the development of the whole person. The 

University encourages leadership, integrity, and a deep sense of 

social justice arising from a sensitivity to moral values and Christian 

principles. 

 

Mount Mary commits itself to excellence in teaching and learning 

with an emphasis on thinking critically and creatively. The 

baccalaureate curriculum integrates the liberal arts with career 

preparation for women of diverse ages and personal circumstances; 

the programs at the graduate level provide opportunities for both men 

and women to enhance their professional excellence. 

Mount Mary University Vision: Mount Mary University is 

recognized as a diverse learning community that works in partnership 

with local, national and global organizations to educate women to 

transform the world. 

Mount Mary University Values: At Mount Mary University 

education reflects a core group of values and is distinguished by the 

following characteristics: 

Competence: A commitment to excellence that is reflected in the 

classroom experience and in the resulting knowledge base and skill 

set demonstrated by graduates. 

Community: A shared sense of purpose within the Mount Mary 

environment to work in the spirit of the School Sisters of Notre 

Dame by creating a better world through education. 

Compassion: An overt expression of concern and purposeful action 

that fosters human development and unity. 

Commitment: A deliberate approach to advancing the universality 

of human dignity by encouraging leadership in the areas of 

personal development and global change. 

“Quality patient 
care hinges on 
having a highly 
educated nursing 
workforce. Research 
has shown the lower 
mortality rates, 
fewer medication 
errors and quality 
outcomes are all 
linked to nurses 
prepared at the 
baccalaureate and 
higher degree 
level.” 

-American

Association of

Colleges of Nursing
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Accreditation 

Mount Mary University (MMU) is accredited by the Higher Learning Commission (HLC). HLC is 

listed by the U.S. Department of Education as a nationally recognized accrediting agency, and is a 

recognized member of the Council for Higher Education Accreditation. 

The baccalaureate degree program in nursing at Mount Mary University is accredited by the Commission on 
Collegiate Nursing Education (http://www.ccneaccreditation.org). 

Higher Learning Commission 

230 South LaSalle Street 

Suite 7-500 

Chicago, IL 60604 
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Purpose of the Nursing Student Handbook 

This handbook is prepared as a means to inform you of policies and procedures and share information 

regarding the nursing program.  In the following pages, you will find policies, procedures, and 

guidelines to follow during your time in the Mount Mary Nursing Program.  This information 

supplements information found in the Mount Mary Undergraduate Bulletin and the Mount Mary Student 

Conduct Code. In addition, you will have access to the eLearning Management System (LMS) site for 

additional reference. It is your responsibility as a Mount Mary nursing student to be aware of and adhere 

to the policies and procedures in these publications, this handbook, and the information on eLearning.  

All policies/procedures in the following pages apply to any student registered in the nursing program. 

Exceptions to policies/procedures maybe made under extenuating circumstances. These circumstances 

will be examined on an individual basis by involved faculty, the program Chief Nurse Administrator and 

Dean of Natural and Health Sciences & Education. 

Any changes to policy and procedures within this handbook and/or changes to clinical agency 

requirements that take effect during the academic year will be communicated to students via Mount 

Mary student email or announcements posted on the eLearning Management System.  Students are 

expected to comply with these additional changes.  

Nursing faculty review and update this handbook on a yearly basis. Both new and continuing nursing 

students are required to review this handbook on at least a yearly basis.  Students have the opportunity to 

ask questions regarding program policies to their nursing advisor, faculty, or Chief Nurse Administrator. 

149 163



Nursing Program Conceptual Framework 

The MMU Nursing Program Conceptual Framework includes the Program Mission, Vision, and Values 

presented in the table above as well as Program Goals and Student Outcomes.  

MMU & Nursing Program Mission, Vision, & Values 

MMU MMU Nursing Program 

Mission MMU, an urban Catholic University for women 

sponsored by the School Sisters of Notre Dame, 

provides an environment for the development of 

the whole person. The University encourages 

leadership, integrity, and a deep sense of social 

justice arising from sensitivity to moral values and 

Christian principles. MMU commits itself to 

excellence in teaching and learning with an 

emphasis on thinking critically and creatively. The 

baccalaureate curriculum integrates the liberal arts 

with career preparation for women of diverse ages 

and personal circumstances; the programs at the 

graduate level provide opportunities for both men 

and women to enhance their professional 

excellence. 

The Nursing Program commits itself to 

excellence in teaching and learning, preparing 

nurses with leadership skills, integrity, and a 

deep sense of social justice to deliver high 

quality and safe patient care. 

Vision MMU is recognized as a diverse learning 

community that works in partnership with local, 

national and global organizations to educate 

women to transform the world. 

Mount Mary University is recognized as a 

diverse learning community that prepares 

nurses to practice with individuals, families, 

communities, and global populations in 

diverse health care environments to transform 

patient care. 

Values A MMU education reflects a core group of values 

and is distinguished by the following four 

characteristics: 

• Competence: a commitment to excellence that is

reflected in the classroom experience and in the

resulting knowledge base and skill set

demonstrated by graduates

• Community: a shared sense of purpose within the

Mount Mary environment to work in the spirit of

the School Sisters of Notre Dame by creating a

better world through education

• Compassion: an overt expression of concern and

purposeful action that fosters human

development and unity

• Commitment: a deliberate approach to advancing

the universality of human dignity by encouraging

leadership in the areas of personal development

and global change.

The Nursing Program will develop nurse 

leaders whose competence, community, 

compassion and commitment to excellence 

lead to delivering high quality and safe 

patient care. 
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Essentials of Baccalaureate Education for Professional Nursing Practice 

The program prepares the next generation of nurse leaders and offers coursework designed to meet the 

Essentials of Baccalaureate Education for Professional Nursing Practice required by the American 

Association of Colleges of Nursing (AACN). Information on the Essentials of Baccalaureate Education 

for Professional Nursing Practice can be found at: https://www.aacnnursing.org/Education-

Resources/AACN-Essentials  

Nursing Program Goals 

Program Goals 

Description 
Alignment with Nursing 

Essentials 

1 

Lead with a strong sense of community, compassion, 

competence and commitment in diverse health care 

settings 

II, V 

2 

Think critically and creatively in the application of their 

own evidence-based practice across the life span, analyze 

and utilize technologies in the delivery of quality nursing 

care and the management of patient information. 

III, IV 

3 

Integrate the liberal arts with career preparation as an 

aspiring leader and advocate continuous quality 

improvement and patient safety. 

I, II, VI 

4 
Commit to lifelong learning and advancing practice in 

nursing. 
VII, VIII, IX 

Nursing Program Student Outcomes 

Student Outcomes 

MMU RN to BSN graduates are prepared to: 
Alignment with Nursing 

Essentials 

1 Seek positions as nurse leaders II, VIII 

2 
Make clinical decisions based on evidence of nursing 

practice. 
III, IX 

3 
Utilize information resources and systems to improve 

patient care. 
IV, V 

4 
Collaborate with inter-professional teams toward quality 

and safe patient care. 
II, VI 

5 
Analyze and interpret nursing research, identify disparities, 

and advocate for change in health care. 
I, VII 
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RN-to-BSN Program Admission Requirements 

Provide documentation of a current, unencumbered license to practice as a registered nurse. 

Liberal Arts Education Requirements 

A solid base in liberal education provides the distinguishing cornerstone for the study and practice of 
professional nursing. Liberal education enables the nurse to integrate knowledge, skills, and values 
from the arts and sciences to provide humanistic, safe quality care; to act as advocates for individuals, 
families, groups, communities, and/or populations; and to promote social justice. Information on MMU 
liberal education requirements can be found the in Undergraduate Bulletin: 
https://mtmary.edu/campuslife/resources/registrar.html  

The core courses provide breadth within the liberal arts by allowing students to construct an 

understanding of the perspectives that each of the disciplines offers in each person’s lifelong search for 

meaning. The goals of the core curriculum are articulated in seven mission-based liberal education 

student learning outcomes.  

A minimum of 48 credits is required to meet the core requirements. Departments designate specific 

courses to fulfill core requirements. Courses that count towards fulfillment of core requirements in a 

specific realm have a parenthetical realm designator following the course code. For example, COM 104 

(cm) counts in the Communication/Mathematics realm.

The Philosophy/Theology (phi/thy) realm presents an overall definition of the meaning of life. Through 

study of theology and philosophy, students reflect on their own identity, their purpose in life and their 

relationship with God. Students are required to earn 10 or more credits in the philosophy/theology 

realm. These credits must include the introductory course entitled “Search for Meaning,” three or more 

credits in theology and three or more credits in philosophy.  

The Communication/Mathematics (cm) realm develops a student’s ability to express herself and 

translate others’ self-expression. Through the communication arts of composition, speech, linguistics, 

world language, mathematics and computers, students learn to communicate the meanings they discover 

in other realms. Students are required to earn eight or more credits in the Communication/Mathematics 

realm. These credits must include an appropriate mathematics course, one semester of a world language, 

Composition II, and a minimum of two credits in a designated public speaking course. (Refer to the 

Academic Policies section of this Bulletin for details on specific graduation requirements.) 

The Humanistics (ant/hum/bes/his/psy/soc) realm focuses on the relationships among people. Through 

the study of history, political science, sociology, psychology, anthropology, cultural geography and 

economics, students explore past and present societies. Students are required to earn nine or more credits 

in the Humanistics realm.  These credits must include three or more credits in history and three or more 

credits in the behavioral or social science area.  

The Literature/Fine Arts (lit/fa) realm emphasizes the human relationship to beauty. Students study 

literature, music, art, drama and dance to understand and appreciate this relationship. Students are 

required to earn nine or more credits in the Literature/Fine Arts realm. These credits must include three 
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or more credits in fine arts and three or more credits in literature. 

The Science (sci) realm examines the relationship between people and their physical environment. 

Students study earth science, biology, chemistry or physics. Students are required to earn three or more 

credits in the Science realm. 

The RN to BSN Completion Program requires SYM 110 Leadership Seminar for Social Justice as part 

of its emphasis on nursing leadership. 

Global Competency  

All Mount Mary students are required to take one Mount Mary University “global designated” (g) 

course (3- 4 credits). NUR 402 Nursing Care in the Community is a global designated course. 

RN-to-BSN Program Degree Completion Requirements 

The RN-to-BSN Completion program offers a leadership-based curriculum that is consistent with the 

health care industry, including technology and communication, evidence-based practice and ethics, 

quality patient-care and advocacy, and business for healthcare.  

The program is offered online to accommodate the schedules of working RNs. Courses are offered in 8-week 

sessions, two sessions each fall and spring semester for accelerated completion. The program culminates in a 

16-week precepted clinical experience with a nurse leader. 

Reference the MMU Undergraduate Bulletin: https://mtmary.edu/campuslife/resources/registrar.html for 

all degree requirements. Degree completion requirements are summarized below: 

RN to BSN Major Requirements 

Course Code Course Title Credits 

SYM 110 Leadership for Social Justice Seminar 3 

NUR 310 Evidenced Based Practice 3 

NUR 356 Technology and Communication 3 

NUR 401 Healthcare Economics and Regulation 3 

NUR 402 Nursing Care in the Community 3 

NUR 420 Nursing Leadership I 3 

NUR 421 Nursing Leadership II 3 

NUR 485 Capstone 3 

Choose 1 of the following courses: 

MAT 208 Statistical Literacy 3 

MAT 216 Elementary Statistics 4 

PSY 310 Behavioral Science Statistics 4 

153 167

https://mtmary.edu/campuslife/resources/registrar.html


Course Descriptions 

NUR 310 Evidence Based Practice | 3 Credits 

The study of basic research and quality improvement principles and their application in the practice of 

nursing and healthcare. Using various statistical and quality methods and metrics, current research 

and patient care improvement techniques will be evaluated for applicability in the clinical setting. 

Critique of current nursing research and case studies will enhance understanding of available 

information and how it impacts the current delivery of nursing and health care. Pre-requisite MAT 

208/216/346 or PSY 310. 

NUR 356 Technology and Communication | 3 Credits 

Exploration of the principles of electronic/verbal/written patient communication and its value in the 

delivery of both individual and population health. The course will include an assessment of current 

available electronic medical record (EMR) systems and their effectiveness in care delivery with 

special emphasis on their value in interdisciplinary communication and information sharing. 

Documentation gaps, barriers, and legal requirements will be studied to understand the challenges of 

communicating in complex environments. Nursing students will assess their own communication 

styles and those of others to increase awareness of human diversity and the need to modify styles to 

increase personal effectiveness in teams and with patients/families. 

NUR 401 Health Care Economics and Regulation | 3 Credits 

Reading and discussion of the evolution of health care as an industry and its overall impact on the 

economy of the United States and the world in the context of changing demographics. The study of 

modern day attempts to reign in health care costs, including available nursing research on 

maintaining or improving quality outcomes while encouraging clinical advancements. Additional 

focus on the impact of regulation and the legal system on clinical decision-making and patient 

satisfaction. 

NUR 402 Nursing Care in the Community | 3 Credits 

This course will enable the student's acquisition of knowledge and experience of the nursing process 

in home and community settings. Topics will include concepts of infectious disease, epidemiology, 

and disease surveillance and control. The impacts of cultural diversity, social and physical 

environments and policy will be included in a community needs assessment based on National Health 

Care Objectives. Students will demonstrate skills of communication, critical thinking and decision 

making in non-traditional health care settings. 

NUR 420 Nursing Leadership I | 3 Credits 

The role of a leader is explored in a health care team environment. Leadership styles as well as the 

power of authority and influence are explored with appreciation of various patient care situations. 

Strategies such as patient care simulation, role-play, and clinical case study critique will be utilized to 

enable the student to explore their personal comfort in a role as a nursing leader. Various nursing 

leadership roles within the health care setting will be examined for their respective challenges and 

contributions to quality patient care and healthy work environments. 
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NUR 421 Nursing Leadership II | 3 Credits 

This course enables the nursing student to practice their nursing leadership skills and assess their 

effectiveness in reflective writings. The emphasis will be on increasing the student's comfort in the 

role of nurse leader while expanding their personal impact and responsibility in health care settings. 

Student's will also explore potential nursing career goals and prepare a personal development plan 

toward their nursing goal achievement. Pre-requisite NUR 420. 

NUR 485 Capstone | 3 Credits 

This course culminates the program and allows the student to incorporate new knowledge and skills 

into a clinical practice setting unlike their current work role. The blend of past experience with new 

will be assessed through personal reflection with interpretation for meaning. Discussions will 

reinforce the need for continuous learning and self-improvement as well as purpose and meaningful 

contributions to the care of patients and families. 

Enrollment in RN to BSN courses (NUR  310, 356,  401, 402,  420, 421 & 485) requires an active RN 

licensure. Nursing 1-2-1 or concurrent enrollment students can enroll in NUR  310, 356,  401, 402,  420, 

421 with recommendation from their advisor and permission of department chair.  Consideration for 

exception to RN licensure are made with the following: 

1. Recommendation from student’s advisor

2. Completion of all other MMU core course work

3. Career GPA of 3.5 or higher
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Accessibility Statement 
Mount Mary University complies with Section 504 of the Rehabilitation Act of 1973 which stipulates 

that the University will make reasonable accommodations for persons with documented disabilities.  If 

you have a disability that may have some impact on your work in this class and for which you may 

require accommodations; please see me or Marci Ocker, Coordinator of Accessibility Services so that 

such accommodations may be arranged.  She can be reached at 414-930-3368.  Her email is 

ockerm@mtmary.edu. The Accessibility Services Coordinator’s office is located in the Student Success 

Center on the first floor of Haggerty Library, room 124.  

Academic Honesty and Integrity Statement 

Mount Mary University is an academic community dedicated to the intellectual and social and ethical 

development of each of its members.  As members of this community we all are responsible for 

maintaining an atmosphere of mutual respect and honesty. 

Standards for academic integrity provide a structure for the creation of an academic environment 

consistent with the values of the School Sisters of Notre Dame and the mission of the University.  In 

keeping with these goals, all students are expected to strive for integrity, in academic and non-academic 

pursuits.  Acts that involve any attempt to deceive, to present another’s ideas as one’s own, or to 

enhance one’s grade through dishonest means violate the integrity of both the student and University. 

Academic dishonesty in any form has a negative impact on the essential principles of the Mount Mary 

University Community.  Therefore, such acts are treated as a serious breach of trust. 

A faculty member has the right and authority to deal with academic dishonesty in his or her classroom; 

however, a student who commits multiple violations against academic integrity shall be subject to 

administrative disciplinary action as described in the Academic Honesty and Integrity Policy and 

Procedures. 

Copies of the full Academic Honesty and Integrity Policy and Procedures are available through the 

office of the Dean for Academic Affairs. The policy and procedures are included in the Mount Mary 

University Undergraduate and Graduate Bulletins online. 

Policies and Regulations 

RN-to-BSN students are guided by the policies and regulations as outlined in the Mount Mary 

University undergraduate bulletin and student handbook. In certain situations, policies governing 

nursing students may differ, and are specified here. 
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 Expectations of Students in the Nursing Program 

Ethical and Professional Behavior: Students are to comply with the American Nurses Association 

(ANA) Code of Ethics for Nurses (2015). 

The Provisions of the Code of Ethics for Nurses are: 

Provision 1 

The nurse practices with compassion and respect for the inherent dignity, worth, and unique attributes 

of every person. 

Provision 2 

The nurse’s primary commitment is to the patient, whether an individual, family, group, community, 

or population. 

Provision 3 

The nurse promotes, advocates for, and protects the rights, health, and safety of the patient. 

Provision 4 

The nurse has authority, accountability, and responsibility for nursing practice; makes decisions; and 

takes action consistent with the obligation to promote health and to provide optimal care. 

Provision 5 

The nurse owes the same duties to self as to others, including the responsibility to promote health and 

safety, preserve wholeness of character and integrity, maintain competence, and continue personal and 

professional growth. 

Provision 6 

The nurse, through individual and collective effort, establishes, maintains, and improves the ethical 

environment of the work setting and conditions of employment that are conducive to safe, quality 

health care. 

Provision 7 

The nurse, in all roles and settings, advances the profession through research and scholarly inquiry, 

professional standards development, and the generation of both nursing and health policy. 

Provision 8 

The nurse collaborates with other health professionals and the public to protect human rights, promote 

health diplomacy, and reduce health disparities. 

Provision 9 

The profession of nursing, collectively through its professional organizations, must articulate nursing 

values, maintain the integrity of the profession, and integrate principles of social justice into nursing 

and health policy. 

Violations of this code may include but are not limited to: 

1. Acts of Incivility:  Defined as rude, inconsiderate, or disrespectful behavior. Examples include use

of cell phones in class, inattentive, creating unnecessary disruptions or noise, holding side

conversations, repeatedly arriving late for class.

2. Disruptive Behavior: Defined as any behavior that creates discomfort in another and that distracts

from or interferes with a positive learning environment. This may include overt behaviors such as

showing disrespect or questioning a faculty member’s authority in front of other students; making

sarcastic remarks; mimicking; mean-spirited criticism of another’s ideas; or interrupting or dominating
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a discussion. Refusal to cooperate with others is a subtle form of disruptive behavior, as are groaning, 

sighing, or eye rolling.  

3. Bullying: Defined as any repeated, purposefully aggressive words, acts, or behavior (including

gestures). Other instances of bullying include: real or perceived threats to an individual’s safety or

physical well-being; verbal abuse, use of taunts or loud, demeaning, or profane language; engaging

personal attacks; use of humiliation; harassing comments. Mistreatment of one or more persons that

takes one or more of the following forms: manipulation or intimidation; work interference or sabotage

that prevents work from getting done; exclusion of students from workgroup; or gossip and spreading

or rumors, including by email, text, or posting via social media.

4. Lack of integrity: Defined as failure to do what is expected, keep commitments, or adhere to class

standards. Examples of this occur when a person repeatedly misses deadlines, fails to complete his or

her full share of a group project, or unfairly benefits from the work or actions of others.

5. Dishonesty:  Defined as lying or misrepresentation, either verbally, or by falsifying patient data.

Academic dishonesty is defined in the Student Conduct Code and Undergraduate Academic Catalog.

6. Violations of student or patient privacy.

Social Media Guidelines 

Online social media allow Mount Mary nursing students to engage in professional and personal 

conversations. The goal of these guidelines is to protect both students and Mount Mary. Because of the 

emerging nature of social media platforms, these guidelines do not attempt to name every possible 

platform. Rather, they apply to any online platform, both current and emerging ones, including social 

networking sites and sites with user-generated content. Examples include, but are not limited to: You 

Tube, Facebook, My Space, LinkedIn, Twitter, Blogs, Internet forums.  

These guidelines represent a set of standards of conduct when students identify themselves with the 

Mount Mary nursing program and/or use their MyMountMary email address in social media venues. 

These guidelines apply whether the online activity is related to professional purposes, or occurs as part 

of personal social activities. 

1. Students are personally responsible for content published on blogs, wiki, social forums or

networks, or on any other user-generated media. When students post to friends, there is the need

to realize these sites are in reality open to the general public. Therefore, be thoughtful about what

is published. DO NOT disclose any information or publish any details about patients or their

families, even if altered, or by using initials. Do not discuss clinical situations, staff, or the

institutions. Doing so is a major violation of HIPAA. Violation of HIPAA privacy protections

can incur fines to the institution and has serious consequences. It can lead to being banned from

attending clinical in an agency, an entire healthcare system, and probably prevent you from

getting a job with healthcare systems in the future. It might also impair Mount Mary’s ability to

use that facility/resource as a future clinical site.

2. If a student identifies him/herself as a Mount Mary Nursing student in any online forums, and/or

uses their Mount Mary email to post comments, the student needs to make it clear that he or she

is not speaking for the Mount Mary. In addition, the student needs to make it clear what is posted

represents their personal views and opinions, not the view of Mount Mary. By virtue of self-

identifying as part of the Mount Mary nursing program, students connect themselves to, and

reflect upon the faculty, staff, student body, and alumni and on our partner agencies.
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3. Be thoughtful about posting, and about the tone of writing. Students are preparing for a career

providing services to the public. Be sure personal profile and any related content is consistent

with manner of presentation to current and future colleagues, clients, patients, and potential

employers. Employers routinely review personal pages on websites of persons they are

considering hiring. Employers use what is found to assess attitudes, judgment, behavior, and

discretion. Content contributed on all platforms becomes immediately searchable and can be

immediately shared with anyone. Content can be archived and immediately leaves the individual

student’s control.

4. Always show respect to peers, co-workers, and faculty and staff when using social media. The

Mount Mary is a community with faculty, staff and students who hold diverse values, customs,

and points of view; the same is true of the patients and families served, and of the broader

healthcare and general communities. Be sensitive to the thoughts, feelings, and perspectives of

others. Respect others; this includes not only avoiding obvious offenses (racial or ethnic slurs,

personal insults, or obscenity; provocative or racy, suggestive, or pornographic images; crude

jokes, etc.) but includes thinking carefully before posting about controversial or inflammatory

topics, including politics and religion. Remember, what may be humorous to some may be

offensive to others. When comments are made, think carefully about wording before submitting.

There is a responsibility as a professional to help maintain civility in online forums.

5. During courses and clinical, students are strongly encouraged to take their concerns to the faculty

as needed for assistance in resolving conflicts. It is never appropriate to malign any member of

the Mount Mary community in social forums, where that person may be unable to defend him or

herself. In addition, students are routinely provided with opportunities to share their voices.

Please use those structures and opportunities open to address issues, and work with others to

create a positive atmosphere in the SON. Social media outlets are an inappropriate and harmful

forum for such comments.

6. Faculty members request students to wait to comment if contacted by the media about posts on a

forum or a social media site that relate to Mount Mary. Please speak first with the Chief Nursing

Administrator before responding.
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Course Participation 

Initially, all students must establish their attendance in the course in the first week, following Mount 

Mary University’s academic participation policy. Throughout the course, students must participate 

in all academic activities of a course in a regular and substantive manner. Student participation is 

required and monitored.  

Academic or academic-related activities include: a) submitting an academic assignment; b) taking a 

quiz or exam; or c) making a contribution to the online discussion forum. 

Course syllabi include a schedule for all course activities to help the student stay on pace to 

successfully complete the course. Students should adhere to the academic participation schedule to 

avoid the risk of being administratively withdrawn from a class for failure to demonstrate adequate 

course participation and progress. Assignments are due each week on designated day established by 

the instructor, with a new module opening each week during an 8-week session.  Assignments 

submitted late may incur a late penalty. 

Refer to each course syllabus for specific instructor expectations on academic participation. 

Grading Policies: Discussion Participation 

Students are expected to actively participate in online discussions if assigned during the session. 

Students will make a minimum of one original posting to the discussion assignment prior to being able 

to see anyone’s original posting.  Students will then respond to a fellow learners’ posting. If there are 

no other students in the course, the dialogue interaction will occur with the faculty member. Discussion 

participation allows the university to create a learning community in which the perspectives and 

viewpoints of others with diverse personal and professional experiences enhances the learning 

environment. 

Discussions are to be short and to the point – a synthesis of your thought/topic. The quality of comments 

is as important as the quantity. Students are expected to be reflective in their original posts and responses 

(i.e. not “cut and paste” from a website or reiterate material directly from the textbook!). Generally, 

250-350 words are adequate for your initial postings. Responses to fellow learners need to seek

clarification, question, and help enhance the student’s original thoughts. A minimum of 150-200 words

is expected to accomplish this. Due dates are provided within each course by the respective instructors.

Grading Policy: Written Assignments 

Written assignments will be graded in three main components. Each component area is independent of 

the other component areas, and is used to fully evaluate the completeness of your responses. A grading 

rubric for writing assignments is included in Appendix B.  

Demonstrated Understanding of Material (50%): Comprehension and content are the highest 

priority. Evidenced-Based Practice (EBP) is the goal of the literature used in all writings for the 

nursing profession.  Reliable resources that provide accurate information is significant. 

APA, Grammar and Spelling (30%): Formatting for easy reading and appropriate English is 
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necessary in all writing.  Misspelled words and inappropriate grammar are not acceptable. 

Citation of Resources (20%) Finally, instructors will grade your papers based on citation of 

appropriate copyrights.  Make sure that credit is given even in the smallest use of quotes. Look 

for a clear writing style, and sufficient usage of resources, both your textbook as the primary 

source and additional scholarly research as appropriate to support your presented answers and 

arguments. 

Submitting Assignments 

Submit only one assignment at a time, completing them in sequence. Assignments are submitted via the 

eLearning uploading system. Generally, all assignments are given a date and are due by 11:55 pm 

(CST). Late assignments are penalized based on the rule set by the course instructor. 

Course Grades 

The letter grade earned at the completion of each course in the RN-to-BSN program is based on a 

percentage of total points earned for all assignments (exercises, discussion questions, professional 

developments, etc.) in the course. 

The nursing program follows the grading criteria outlined in the MMU Undergraduate Bulletin 

Nursing Course Progression Policy 

Students must achieve a grade of C or better in all NUR coded courses. Courses below a C need to be 

repeated per the Nursing Course Progression Policy.   

Nursing 1-2-1 Students 

There are additional academic polices for the Nursing 1-2-1 Program, as shown in the Undergraduate 

Bulletin. 

 To remain in good standing in the program, a grade of C or better is required for all courses, a

grade of BC or better is required in BIO 100, BIO 211, BIO 212, and BIO 325.

Other progression differences in the Nursing 1-2-1 Program are: 

 Students need to complete American Heart Association (AHA) approved Healthcare Provider

cardio-pulmonary resuscitation (CPR) in order to begin progression in the MATC or WCTC ADN

portion of their program

 Other progression requirements to begin progression in the MATC or WCTC ADN program are

completion of a Certified Nursing Assistant (CNA) course, and

 National League for Nursing (NLN) Pre-admission exam score of greater or equal to 100
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Student Capstone Requirements 

Students are required to complete all necessary clinical site orientation requirements. Failure to complete 

the clinical site orientation will result in inability to attend complete the Capstone course. 

Specific health requirements must be met prior to the Capstone experience. The requirements are based 

on the Wisconsin State-Wide Health Requirements (4/2016) for students starting clinical rotations. 

Students will not be permitted to progress in the course if the required information is not current and on 

file on CastleBranch. If clinical time is missed due to missing information, student progression may be 

affected.  Health requirements may not expire during the Capstone course. Any clinical requirements 

that are due to expire during the Capstone experience must be renewed prior to the start of the course. 

CastleBranch is the vendor used to submit and track your clinical requirements.  Students are 

responsible for the cost.  All documentation required by the nursing program must be submitted to 

CastleBranch.  

While at clinical agencies, students are responsible for personal expenses including meals, parking, and 

any medical care.    

Clinical experiences may occur in a variety of area facilities. Though public transportation is available to 

many sites within the metro Milwaukee area, students are expected to provide their own transportation 

to assigned agencies.   

Further expectations regarding capstone clinical is in the NUR 485: Capstone course syllabus. 

All information regarding clients, clinical agencies, staff and other students is to be kept in strict 

confidence and may be shared ONLY in faculty-led conferences per the Health Insurance Portability and 

Accountability Act (HIPAA). Documents from patient records are not to be removed from clinical sites. 

This includes photocopies and computer printouts, even if the patient name is cut off or blacked out. 

Clients cannot be identified by full name on any written document. In accordance with professional 

standards, full names of clients should not be used in any written work or computer documentation. 

Breaching confidentiality is a serious offense. Students who breach a client’s or other student’s 

confidentiality are subject to disciplinary action ranging from reprimand to exclusion from clinical 

experiences as required by federal regulations.   
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Nursing Program Dismissal 

The following academic situations will result in dismissal from the nursing program: 

1. Earning less than a “C” in three required nursing courses (this includes all NUR courses).

2. Earning less than a “C” in the same NUR course twice.

3. Withdrawal from the same NUR course more than two times for poor academic performance will be

considered as one less than “C” grade.

Appeal: See Undergraduate Bulletin 

Academic Difficulty / Incompletes 

If you, as the student, are having any difficulties in class due to personal or health reasons, or are at risk 

of not passing a course, it is important that you talk to your professor to discuss options/strategies that 

will help you to be successful. There are many things to consider including accessing resources, 

requesting an incomplete, and dropping a course.  Your academic advisor can provide advice and 

guidance on this process 

Academic Advising 

All students are assigned to a nursing faculty for academic advising. Working with your advisor, you, 

as the student, will be provided with guidance, insight, and support. Your advisor will help you choose 

courses each quarter and will provide a listening ear, answer general questions, and direct you to other 

campus resources, as necessary.  It is recommended that students consult with their advisor frequently 

regarding their academic progress. At a minimum, you will meet once every semester to discuss classes 

and plans for the following semester.  

Advisee Responsibilities: 

1. Schedule an appointment with your advisor each semester to discuss course selection for the following

term.

2. Provide a realistic assessment of current academic progress at advisor meetings.

3. Carefully consider advisor’s recommendations on course selection when registering for classes.

4. Consult advisor if you are struggling in a course or thinking about dropping a course.

5. Check progress towards graduation requirements at the end of each term.

6. Take responsibility for your academic plans and decisions.

7. Clarify your values, interests, and goals.

8. Make yourself aware of pertinent policies, procedures and requirements as outlined in the Mount Mary

Undergraduate Bulletin and Nursing Program Student Handbook.

9. Take advantage of all resources that will improve and enhance your educational experience.

10. Be prepared to ask questions regarding continuing education.
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Advisor Responsibilities: 

1. Schedule an appointment with each advisee to recommend courses for the following semester.

2. Remove academic hold for each advisee individually after his/her advising appointment is complete.

3. Discuss educational and career objectives that are suited to each advisee’s demonstrated abilities and

expressed interests.

4. Help each advisee plan an appropriate plan of study (curriculum track).

5. Inform each advisee about the prerequisites for subsequent courses in the advisee’s program.

6. Make an effort to establish a personal relationship with advisees.

7. Provide accurate information about policies, procedures and requirements in the Undergraduate

Bulletin and Nursing Student Handbook when necessary or appropriate.

8. Understand campus resources available to students.

9. Refer advisees to additional resources when necessary or appropriate.
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Student Governance 

Students have input into the workings of Mount Mary University and the nursing program through a 

variety of resources. Course evaluations are one means of seeking student feedback from each course. 

At the completion of the RN-to-BSN program, graduates are also given a survey to assess how they 

feel their personal learning objectives were met. As alumni, survey data helps to determine how well 

the nursing program prepared graduates to meet the advanced roles for which Mount Mary’s RN-to-

BSN program has trained you. 

Formal committees at Mount Mary University and within the nursing program provide another avenue 

for student input.  

Nursing Program Advisory Board 

Purpose: The Nursing Program Advisory Board acts in an advisory and consultative capacity to promote, 

assist, and perpetuate the goals and objectives of the MMU Nursing Program.  

Functions: 

 Identify emerging health care needs that may require programmatic and institutional response.

 Provide an opportunity for the exchange of viewpoints between business/professional persons,

alumni, and academicians as they relate to nursing education.

 Provide a direct liaison between faculty and the community for the purpose of promoting the

activities and mission of the MMU nursing program and the nursing profession.

 Advise and inform about local, state, and national perceptions regarding nursing education

and the nursing profession, suggest possible avenues for marketing the program.

Membership: Chief Nurse Administrator, Dean School of Natural and Health Sciences and 

Education, Nursing Faculty, representatives from associate degree and baccalaureate degree 

programs in the region, leaders in nursing and health care, clinical affiliates, student and alumni. 

Students interested in serving on the Nursing Program Advisory Board must complete the following 

steps: 

1. Submit a request in writing to the Chief Nursing Administrator

2. Be in good academic standing at MMU and in the Nursing Program

3. If more than 1 student is interested, faculty will select the student representative

4. Students may serve for no more than 2 calendar years
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Nursing Program Communication Process 

MMU Nursing Program has a Communication Process for formal complaints not otherwise 

covered in the Undergraduate Bulletin. The MMU Nursing Program recognizes and respects the 

student right to full participation in their education. At times, student concerns with the 

educational experience may arise. The MMU Nursing Program has established a procedure for 

the communication of student concerns. This process is designed so students can voice their 

concerns and resolve issues as close to the source of distress as possible. When possible, the 

student communicates directly with the peer, preceptor, faculty member, or other participant to 

share the concern and resolve the conflict. 

1. If #1 does not resolve the concern or the student does not feel comfortable with step 1,

the student may choose to next bring their concern to the attention of the course faculty.

2. If communicating the student concern with course faculty does not achieve resolution,

the student may choose to bring their concern to the attention of the Chief Nurse

Administrator.

3. If communicating the concern to the Chief Nurse Administrator does not resolve the

concern, the student may choose to initiate a formal complaint.

4. Formal complaints are complaints received in writing by the Chief Nurse Administrator

stating “formal complaint”.

5. The Chief Nurse Administrator will conduct fact finding regarding the formal complaint

and inform the Dean, School of Natural and Health Sciences & Education about all

complaints, findings, and resolution.

The MMU Nursing Program Chief Nurse Administrator maintains a record of all formal complaints 

received and notifies the Dean, School of Natural and Health Sciences and Education about all 

complaints, findings, and resolution.  

166 180



APPENDICES 

Appendix A: Discussion Board Grading Rubric 

Appendix B: Grading Rubric for Writing Assignments 
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Appendix A: Discussion Board and Reflection Grading Rubric 

Points 20 15 10 5 

Critical 

Thinking 

• Rich in content
• Full of thought, insight,

and analysis

• Substantial

information

• Thought, insight, and
analysis has taken place

• Generally competent
• Information is thin and

commonplace

• Rudimentary and

superficial
• No analysis or insight is

displayed

Connections 

• Clear connections to
previous or current
experiences

• Clear connections to real-life
situations

• Superficial
connections

• Lack relevance

• Limited, if any
connections

• Vague generalities

• No connections are made
• Off topic

Uniqueness 

• New ideas or new
connections

• Made with depth and
detail

• New ideas or
connections

• Lack depth and/or
detail

• Few, if any new ideas or
connections

• Rehash or summarize
other postings

• No new ideas
• “I agree with…”

statements

Stylistics 

• Few grammatical or
stylistic errors

• Several grammatical or
stylistic errors

• Obvious grammatical or
stylistic errors

• Errors interfere with
content

• Obvious grammatical or
stylistic errors

• Makes understanding
impossible

Contribution to 

the Learning 

Community 

• Aware of needs of
community.

• Frequently attempts to

motivate the group

discussion

• Presents creative

approaches to topic

• Posts answered by

deadline

• Frequently attempts to

direct the discussion and

to present relevant

viewpoints for

consideration by group

• Interacts freely

• Occasionally makes

meaningful reflection on

group’s efforts

• Marginal effort to

become involved with

group

• Does not make effort to

participate in learning

community as it develops

• Seems indifferent
• Does not post
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Appendix B: Grading Rubric for Writing Assignments 

Exceptional 
Meets 

Expectations 

Elements 

Missing 

Below 

Expectations 
Insufficient 

Content 

50 points 

 Main idea is clearly

stated. Writes in clear

language throughout the

paper

 Information is accurate

and based on readings

 Sufficient and accurate

supporting information

(references used - a

minimal of 3)

 50 points

 Main idea is stated.

Writes in clear language

throughout the paper

 Information is accurate

and fairly thorough

based on readings

 Sufficient and accurate

supporting information

(references used 2 - 3)

 40 points

 Main idea is not

clearly stated. Writes

in a throughout the

paper

 Information is

inaccurate or not

thorough based on

readings

 Supporting

information is

insufficient but mostly

accurate (references

used 1-2)

 30 points

 Missing main

idea/purpose of paper.

There are many issues

with language usage

 Information is inaccurate

or not thorough based on

readings

 Writing is not easily

followed by the reader

 Supporting information is

insufficient or inaccurate

(no citations)

 20 points

 Component

Missing

 0 points

APA 

Format, Grammar 

and Spelling 

30 points 

 Responses demonstrate

proper APA format that

are grammatically and

structurally correct

sentences with no

misspelled words

 30 points

 Responses contain slight

APA format errors

and/or infrequent

misspelled words.

 24 points

 Responses contain

frequent APA format

errors and/or sentences

with grammatical

and/or structural errors.

 18 points

 Responses contain six or

more APA format errors,

or sentences with

grammatical and/or

structural errors.

 12 points

 Missing APA

format

 0 points

Citations 

20 points 

 >1 High quality

references  beyond

textbook/course

materials cited using

APA format

 20 points

 At least 1 quality

references  beyond

textbook/course

materials cited using

APA format

 16 points

 Textbook/course

materials referenced &

cited using APA

format

 12 points

 References missing or not

professionally appropriate

 8 points

 No references

 0 points
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8. Verification of students’ ability to acquire clinical skills
a. Contracts from clinical facilities securing clinical opportunities and

documentation of the facility type, size, number of beds, and type of
patients

b. Documentation of simulation equipment and experiences

Mount Mary has established clinical contracts with clinical facilities to ensure students’ ability to 
acquire clinical skills. Copies of clinical contracts and documentation of the facility type, size, 
number of beds, and type of patients are provided below. 

Mount Mary’s RN to BSN program is offered fully online with an in-person precepted Capstone 
clinical experience. It does not include simulation experiences at this time.  
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AN AFFILIATION AGREEMENT FOR THE 
TRAINING AND EDUCATION OF HEAL TH CARE STUDENTS 

This Agreement is by and between Allen Hospital, an Iowa nonprofit corporation 
("Hospital"), and the Mount Mary University ( ' lnsti tu ti on"). 

I. Recitals 

1. Hospital operates a 204 bed licensed acute care general hospital and 
related facilities. 

2. Institution offers an educational program ("Program") to train students 
who will possess the knowledge, skills, and professional behavior 
necessary to function as a fully competent healthcare professional upon 
completion of the Program. 

3. Hospital desires to provide a clinical training site where student of the 
Institution' s Program can receive practical education and training. 

Now, therefore, the parties agree as follows: 

II. Obligations of the Institution 

Institution shall: 

I. Provide reasonable opportunities for Hospital to participate in joint 
planning and evaluation of student experience and to participate in the 
development of student schedules. 

2. Inform and explain to student of Program that during the clinical training 
at Hospital, they will be under the jurisdiction of Hospital officials for 
training purposes and will follow Hospital policies and procedures. 

3. Cause each student to have appropriate training in hazardous materials 
awareness, recognizing child and dependent adult abuse, and any other 
areas required by Hospital policy. 

4. Cause student to be aware that students are responsible for all medical 
costs associated with an illness or injury that occurs while participating in 
the Program, except to the extent any costs arc covered by Institution 
pursuant to any abrreement between Institution and a student. 

5. Provide information on HIV/AIDS and Hepatitis B Virus ("HBV"), verify 
that student have current vaccinations, including Hepatitis B (or sign a 
declination form), mumps, measles, and rubella ("MMR"), and has had an 

173 187



annual tuberculosis ("TB") skin test with positive results requiring a chest 
x-ray prior to beginning clinical training. 

6. Maintain records of students' current vaccinations and provide them to 
Hospital upon request. 

7. With students' permission and prior to beginning the Program, provide 
Hospital with relevant information concerning students, including, but not 
limited to the results of students' criminal background check, adult abuse 
registry check, child abuse registry check, and sex offender registry check 
from the state of Iowa. 

8. Provide instruction to the students in universal precautions as defined by 
the Center for Disease Control prior to beginning Program. 

9. Maintain OSHA in-service documentation, to be made available to 
Hospital upon request. 

l 0. Provide Hospital with guidance with respect to the Family Educational 
Rights and Privacy Act ("FERPA"), if applicable. 

11. Provide a list of prospective student participants indicating whether the 
student is an Ineligible Person. For purposes of this Agreement, an 
"Ineligible Person" is any individual or entity who is currently or was 
excluded, suspended, debarred, or otherwise ineligible to participate in 
Federal Health Care Programs (as defined in 42 U.S.C. § 1320a-7b(f) or in 
any other government payor program) pursuant to a criminal conviction 
relating to the provision of health care items or services, and whose 
participation in the Federal Health Care Program has not been reinstated. 
The Institution shall be responsible to perform any screening required to 
determine whether a prospective student participant is an Ineligible 
Person, and any student who is an Ineligible Person will not be permitted 
to participate in the program. 

III. Obligations of Hospital 

Hospital shall: 

l . Provide a suitable environment for learning experiences for participating 
student which are planned, organized, and administered by qualified staff 
in conjunction with designated Institution personnel, in accordance with 
mutually agreed upon educational objectives and guidelines. 

2. Assume no responsibility for lost or damaged personal property of 
participating students. 
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3. Reserve the right, exercisable in its discretion after consultation with 
Institution in accordance with Section IV. l, to exclude any student from 
its premises in the event that such student's conduct or state of health is 
deemed objectionable or detrimental to the proper administration of 
Hospital, subject to the non-discrimination provisions of Section I V.2, or 
who is determined to be an Ineligible Person Hospital shall provide 
Institution with a written statement regarding the reason(s) for 
withdrawal/exclusion. 

4. Abide by the protections afforded specific student data under FERPA, and 
obtain student permission to release specific student data to any parties 
aside from Institution, if applicable. 

IV. Obligations of Both Parties 

Both parties shall: 

1. Establish a method of communication for the purpose of continuing 
feedback. 

2. Comply with all anti-discrimination laws which may be applicable to their 
respective activities as part of the clinical training program. Neither party 
shall discriminate against any student in the program on the basis of race, 
national origin, color, religious belief, sex, age, marital status, 
associational preference, or disability. 

V. Independent Contractor 

1. Neither Hospital nor Institution is an agent, employee, or joint venturer of 
the other. Neither party shall represent itself as an agent, employee, or 
joint venturer of the other in the performance of its responsibilities. 

VI. Confidentiality 

1. Proprietary Information. During the course of the Program, students may 
have access to, or may participate in the development of, Hospital's client 
lists, marketing strategies and materials, educational and consulting 
brochures and materials, systems, programs, methods and records dealing 
with the programs of Hospital ("Proprietary Materials"). Upon 
termination of this Agreement, students shall return any Proprietary 
Materials to Hospital. Students shall not divulge any such Proprietary 
Materials except to carry out his/her responsibilities under this Agreement. 
All such Proprietary Materials shall be the sole property of Hospital. 

2. Records. All medical records are the property of Hospital. To the extent 
that students maintain medical records as part of their work in the 
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Program, students shall maintain such records in accordance with 
Hospital's policies and complete all records and reports in a timely 
fashion . Students shall be entitled to access to such records, as needed, in 
connection with responsibilities under this Agreement to comply with law. 
Students shall maintain the confidentiality of all medical records and 
confidential clinical information concerning patients. 

3. Patient Confidentiality. Institution shall educate students regarding 
applicable federal and stat privacy laws, including but not limited to the 
Health Information Portability and Accountability Act and the regulations 
promulgated thereunder (collectively, "HIPAA"). Students shall maintain 
the confidentiality of patient information obtained during the Program and 
comply with all applicable privacy laws. 

VII. Term and Termination 

This Agreement is for a term of one ( 1) year beginning on the effective date of 
this Agreement; provided, however, the Agreement shall automatically 
renew for successive periods of one ( l) year each, unless either party gives 
the other party notice of termination. 

I . This Agreement may be terminated by either party for any reason upon 
thirty (30) days ' written notice. Should notice of termination be given, 
students assigned to Hospital shall be permitted to complete any 
previously scheduled clinical assignments then in progress at Hospital 
except to the extent such continuation would endanger patient care or be a 
violation of law. 

2. This Agreement may be terminated immediately upon written notice if 
either party commits a material breach of the Agreement and failed to 
remedy the breach within fifteen ( 15) days after receiving written notice 
identifying the breach. 

3. Notice of tern1ination to Hospital shall be directed to: 

Allen Memorial Hospital Corporation 
Attn: President/CEO 
1825 Logan A venue 
Waterloo, Iowa 50703-1916 

4. Notice of termination to Institution shall be directed to : 

Mount Mary University 
Attn: Dean of Natural and Health Sciences & Education 
2900 North Menomonee River Parkway 
Milwaukee, WI 53222 
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VIII. Liability 

I. Hospital agrees to be responsible for any and all claims and liability for 
injury to persons or property arising out of or caused by the negligence, 
gross negligence, willful misconduct, or omission, or its agents, 
employees, or officers in the performance of duties and obligations 
contemplated in the Agreement to the extent permitted by Chapter 669 of 
the Code oflowa. Institution agrees to be responsible for any and all 
claims and liability for injury to persons or property arising out of or 
caused by the negligence, gross negligence, willful misconduct, or 
omission, or its agent, employees, students, or officers in the perfonnance 
of duties and obligations contemplated in the Agreement to the extent 
permitted by Chapter 669 of the Code of Iowa. 

2. Institution shall provide and maintain professional liability insurance 
coverage for each student on an occurrence basis covering activities in 
connection with and during the term of this Agreement with limits no less 
than $1 million per occurrence and $3 million annual aggregate. A 
certificate of insurance showing that such coverage is in effect shall be 
provided upon Hospital's request. 

3. A party shall immediately notify the other party in the event that any 
student becomes an Ineligible Person. 

' • .r 

IX. Miscellaneous 
·. , 

The following additional conditions apply to this Agreement: 

I. Severabiltty. In the event that one or more of the provisions contained in 
r j ·:-: ·1his

1 

b.'greem
0

eni are declared invalid, illegal, or unenforceable in any 
respect, the .validity, legality, and enforceability of the remaining 
provisions shall not in any way be impaired thereby unless the effect of 
such invalidity is to substantially impair or undermine either party' s rights 
and benefits hereunder. 

2. Assignment. Neither party may assign this Agreement except to its 
affiliated entities without the prior written consent of the other party. 

3. Waiver. The failure of either party to insist in any one or more instances 
upon performance of any terms or conditions of this Agreement shall not 
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be construed as a waiver of future perfonnance of any such term, 
covenant, or condition; but the obligations of such party with respect 
thereto shall continue in full force and effect. 

4. Recitals. The recitals are intended to describe the intent of the parties and 
the circumstances under which this Agreement is executed and shal I be 
considered in the interpretation of this Agreement. 

5. Amendment. This Agreement may be amended only by written agreement 
of Hospital and Institution. 

6. Applicable Law. This Agreement shall be interpreted according to the law 
of the State of Iowa, without regard to choice of law principles. 

7. Entire Agreement. This Agreement constitutes the entire agreement 
between the parties and subsumes and incorporates all prior written and 
oral statements and understandings. 

8. Other Agreements. This Agreement incorporates by reference any 
personal services agreements between Hospital and Institution that are 
contained on the master list of personal service agreements maintained by 
Hospital. 

In witness whereof, the parties have executed this Agreement in duplicate on the 
dates set opposite of their respective names. 

ALLEN MEMORIAL HOSPITAL 
CORPORATION 

By~~ meiaK:De1agardelle 
Prcsidcnt/C EO 

Date: 8- 7- 2CJ I 

Mount Mary University 

By A~ 
Dr. CheryiP.Baile)T 
Dean for Natural and Health 
Sciences & Education 
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9/18/2019 RN-United Medical Park-Surgery in Waterloo, Iowa | Careers at Waterloo United Medical Park

Returning Candidate? Log back in!Welcome page

Overview

As a member of the interdisciplinary team, contributes professional
nursing knowledge and skills in the provision and management of
care to patients and their families. Maintains a practice environment
that reflects the ANA Code for Nurses, Philosophy of Nursing at
UnityPoint Health with in the structure of the Professional Nurse
Practice Model and in collaboration with other care givers.

Eligible for sign-on bonus.

Responsibilities

Assesses the needs of patients and families, providing appropriate
teaching and making the necessary referrals to provide continuity of
care. Develops an individual plan of care using a collaborative
approach with the patient/family and health care team. Promptly
completes documentation to assure an accurate legal record of
patient’s care. Delivers high quality care utilizing the nursing
process while demonstrating knowledge and clinical skills of the
specialty required on assigned unit in accordance with established
policies, procedures and standards of care. Utilizes holistic
approach (considering biopsychosocial, spiritual, educational,
safety, and related criteria) appropriate to the age of the patients
and families served in the assigned service area. Delegates and
provides direction for other healthcare providers and hold them
accountable for their involvement in the plan of care. Utilizes critical
thinking in making independent judgments, and maintains
responsibility and accountability for the knowledge of conditions of



RN-United Medical Park-Surgery

Requisition ID  2019-66454  Category  Nursing  US-IA-Waterloo

 1717 West Ridgeway  Affiliate  2520 UnityPoint Health Allen Hospital

Salary Minimum  USD $22.83/Hr.  Waterloo

Department  Ambulatory Surgery - UMP- UMP  IA  FTE  0.8

FLSA  Non-Exempt  Scheduled Hours/Shift  days

Work Remotely within the US  No  

Work Type (Portal Searching)  Full Time Benefits
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assigned
involvement in professional activities that enhance nursing practice
by sharing knowledge through networking and research. Assess
and chooses teaching strategies appropriate to the patient’s and
their families’ age specific needs, culture, gender, readiness to
learn and level of comprehension. Consults appropriate resources
within the hospital to provide specialized education. Demonstrates
knowledge that patient and workplace safety is a priority by
preventing errors, accidents and infections and reporting potential
or actual concerns immediately.

Qualifications

Associates Degree in Nursing. Bachelors of Science in Nursing
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9/18/2019 Registered Nurse I (Union) in Milwaukee, WI - AscensionWhat You Will Do

As an Associate with Wheaton Franciscan-WI, you will have the opportunity to provide direct nursing care in accordance with
established policies, procedures and protocols of the healthcare organization.

Responsibilities:

Implements and monitors patient care plans. Monitors, records and communicates patient condition as appropriate.
Serves as a primary coordinator of all disciplines for well-coordinated patient care.
Notes and carries out physician and nursing orders.
Assesses and coordinates patient's discharge planning needs with members of the healthcare team.

What You Will Need

Licenses/Certifications/Registration:
Required Credential(s):

BLS Provider credentialed from the American Heart Association (AHA) obtained prior to hire date or job transfer date. 
Licensed Registered Nurse credentialed from the Wisconsin Board of Nursing or current home state license for multi-state
license recognition "Compact State" obtained prior to hire date or job transfer date. 

Education:
Diploma 

Graduate of a board-approved Registered Nurse Program required Bachelor of Science in Nursing (BSN) preferred

Work Experience:
RN with approximately 18 months or less of experience. Ability to manage complex workload required.

Equal Employment Opportunity

Ascension Wisconsin is an equal opportunity employer and will not discriminate against employees or prospective employees
on basis of age, race, creed, color, religion, marital status, sex, national origin, ancestry, citizenship, sexual orientation,
disability, arrest and/or conviction record, military status, protected veteran status, or any other characteristic or status protected
by law.

For further information regarding your EEO rights, click on the following link to the “EEO is the Law” poster:

http://www.dol.gov/ofccp/regs/compliance/posters/pdf/eeopost.pdf

M/F/Disabled/Vet

EEO is the Law Poster Supplement

http://www.dol.gov/ofccp/regs/compliance/posters/pdf/ofccp_eeo_supplement_final_jrf_qa_508c.pdf

Job ID: 346880 
Category: Nursing 
Facility: WIMIL WFH St Francis Hospital 
Ministry: Ascension Wisconsin, WI 
Location: Milwaukee, WI
Apply Now 192 206

javascript:void(0);
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From: Weber, Daisy
To: Kara K Groom
Cc: Labinski, Mary; Ganey, Karen J
Subject: Aurora Health Care, Inc. School Affiliation Agreement
Date: Wednesday, May 22, 2019 12:57:12 PM
Attachments: Mount Mary University.pdf

[EXTERNAL] - This email was sent from an external address. Please exercise caution when opening links or
attachments.

Hello Kara,

There is an agreement currently in place between Aurora Health Care, Inc. and Mount Mary
University.
The agreement covers all health related fields offered by the University and all Aurora
facilities.

Please le me know if you have and questions.

Thank you,
Daisy

Daisy Weber, Paralegal
Advocate Aurora Health  
P.O. Box 341880
Milwaukee, WI 53234-1880
750 W. Virginia Street
Milwaukee, WI 53204
O:  414.219-8945
F:  414.643.1561
E:  daisy.weber@aurora.org

CONFIDENTIALITY NOTICE: This e-mail message, including any attachments, is for the sole use of the intended
recipient(s) and may contain confidential and privileged information or otherwise protected by law. Any
unauthorized review, use, disclosure or distribution is prohibited. If you are not the intended recipient, please
contact the sender by reply e-mail and destroy all copies of the original message.
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SCHOOL AFFILIATION AGREEMENT


This SCHOOL AFFILIATION AGREEMENT (the “Agreement”) is made and
entered into as of the 1St day of September, 2016 (the “Effective Date”), by and between
Aurora Health Care, Inc. (“Aurora”) and Mount Mary University (“School”).


Recitals


WHEREAS, School provides courses of training in various health-related fields
and desires to place its students in a clinical program; and


WHEREAS, Aurora operates a variety of health care facilities and is willing to
accept students of School as part of a clinical program for the Aurora facilities defined
below subject to the terms of this Agreement.


NOW, THEREFORE, for good and valuable consideration, the adequacy and
receipt of which are acknowledged, it is agreed as follows:


1. Clinical Program. School desires to participate in a clinical education
program with Aurora pursuant to which School’s students will spend time at Aurora
facilities (defmed below). On an annual basis, in advance, School will provide Aurora
with a Program Memorandum detailing the proposed clinical education program prior to
the students starting the clinical. A sample Program Memorandum is attached hereto as
Exhibit A, (there may be refmements to such Program Memorandum as the effective date
draws close in time). Any modifications to the Program Memorandum are subject to the
prior review and written approval of Aurora. Once approved, the Program Memorandum
as revised will be incorporated herein; provided that in the event of a conflict between
any Program Memorandum and this Agreement, the terms of this Agreement shall
control.


The Program Memorandum will set forth: fi) the number of students to be
placed in the Aurora Facilities and the number at each Aurora Facility; (ii) the schedule
of placement times at each Aurora Facility; (iii) the program content; and (iv) the rights
of Aurora Facilities to review the program content. School shall also provide, before any
placement occurs, a list of the participating students by name and level assigned to each
Aurora Facility, and a list of any School personnel to be placed as supervisors and/or
instructors at each Aurora Facility. School shall be responsible to update such listings
promptly following any changes therein.


2. Aurora’s Participation. Aurora agrees to accept School’s students at
Aurora Health Care, Inc. facilities that are identified in approved Program Memoranda
(the “Aurora Facilities”).


3. Requirements for Students and School Personnel. All students accepted
under the terms of this Agreement for placement at any Aurora Facility, and all School
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personnel placed as supervisors and/or instructors who are on-site at any Aurora Facility,
must:


a. be certified in writing for participation by School;


b. have successfully completed afi orientation program of the Aurora
facility;


c. agree to comply with any applicable rules, regulations, policies
and procedures concerning student conduct as may be adopted by
Aurora or any Aurora Facility;


d. have satisfied and passed any health screening or other health
requirements imposed from time to time by Aurora or any Aurora
facility;


e. have completed for him or her a criminal background check, the
results of which have been presented to and approved by Aurora,
meeting legal requirements and showing no adverse matter;


f. agree to complete incident reports pursuant to any Aurora policy
and agree to report any observed or known incident to the
applicable Aurora Facility’s department manager promptly; and


g. for personnel placed as supervisors and/or instructors at an Aurora
Facility, be certified by School that they are appropriately qualified
and licensed.


4. No Billhw. School agrees not to render any bill to any patient or third
party for any service provided hereunder. To the extent any billable service is provided
hereunder, School and its personnel assign to Aurora fully all rights to bill any patient or
third party payor (governmental or otherwise) for such service.


5. Further Agreements of the Parties.


A. School shall in no event place any student or other personnel at
any Aurora Facility or permit any student or personnel to provide services for Aurora or
any Aurora Facility who has been suspended or excluded from participation in any state
or federally funded health care program, including without limitation, Medicare and
Medicaid.


B. School and Aurora agree that there shall be no discrimination
against any student or other personnel placed at any Aurora facility on the basis of race,
color, creed, religion, sex, gender identity, sexual orientation, national origin or disability
in violation of any law applicable in such circumstance to School or Aurora.
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C. The parties acknowledge their respective obligations governing the
privacy and security of health information pursuant to the Health Insurance Portability
and Accountability Act of 1996, as amended (“HIPAA”) and its implementing
regulations (“the Privacy Rule”). School agrees that students and School personnel who
participate in the program hereunder will not use or disclose Protected Health
Information, as that term is defined in 45 C.F.R. § 160.103, obtained in the course of the
program for purposes other than those related to the program. further, School shall
require participating students and School personnel to agree not to use or disclose
Protected Health Information obtained in the clinical setting for any non-clinical
purposes, including teaching or educational purposes, unless the participant has written
approval of Aurora. If written approval is given, participant must either (1) obtain an
authorization, compliant with the Privacy Rule, from each patient whose Protected
Health Information is sought to be used; (2) de-identif’y the Protected Health Information
in accordance with the Privacy Rule; or (3) use a “limited data set” as defined in the
Privacy Rule, and sign a Data Use Agreement with Aurora. The parties agree that if
future modifications or clarifications are made to the Privacy Rule that necessitate
amendments to this Agreement, the parties will make such amendments. For purposes of
HIPAA only, students are, with respect to their interactions with patients/clients and their
educational activities at Aurora, under the direct control of Aurora and are thus
considered to be members of Aurora’s “workforce,” as that term is defined in 45 C.F.R. §
160.103.


D. All records of any service provided hereunder shall belong to
Aurora or the applicable Aurora Facility.


B. School, its students and personnel shall not disclose to any third
party or use (other than in fulfilling their duties under the program) any con±idential or
proprietary information of Aurora or its affiliates.


F. Aurora has the right to refuse, suspend or remove a student or any
School personnel, including supervisors or instructors, from a clinical education program
for any reason Aurora deems appropriate, provided that Aurora shall subsequently notify
School in writing of the reasons that the refusal, suspension or removal occurred.


6. Independent Contractors. It is acknowledged and agreed by the parties
that School, its personnel and students are “independent contractors” with respect to
Aurora and the Aurora facilities and that nothing in this Agreement is intended tç nor
shall be construed to create any employer/employee relationship or any relationship other
than that of independent contractors. Aurora and Aurora Facilities shall in no event have
any obligations to School, its personnel or students, including payment of any
compensation, any withholding, social security, or any other employee-related
obligations. School shall be solely responsible for the actions and omissions of its
students, faculty and other personnel and for any resulting damages.


3







7. Insurance.


A. School agrees to maintain, during the term of this Agreement, the
following insurance covering both students and faculty: (1) comprehensive General
Liability Insurance with a limit of not less than One Million Dollars ($1,000,000) for
each occurrence, with coverage to include, but not be limited to, personal and bodily
injury, and broad form property damage liability and (ii) Professional Liability Insurance
with minimum limits of One Million Dollars ($1,000,000) for each occurrence and Three
Million Dollars ($3,000,000) annual aggregate. School shall also maintain Worker’s
Compensation Insurance in the minimum amounts required by applicable Wisconsin
Statutes for its participating faculty and employees. School shall provide Aurora with a
certificate of insurance evidencing such insurance coverage.


B. Aurora agrees to maintain, during the term of this Agreement,
Comprehensive General Liability Insurance with a combined single limit of not less than
One Million Dollars ($1,000,000) for each occurrence, with coverage to include, but not
be limited to, personal and bodily injury, and broad form property damage liability.
Aurora shall also maintain Professional Liability Insurance with minimum limits of One
Million Dollars ($1,000,000) for each occurrence and Three Million Dollars ($3,000,000)
annual aggregate, for its employees. Upon request, Aurora shall provide School with a
certificate of insurance evidencing such insurance coverage.


8. Term and Termination. This Agreement shall remain effective for a term
of one (1) year, commencing on the Effective Date. This Agreement shall automatically
renew for successive one (1) year terms; provided either party may terminate this
Agreement at any time by giving the other party not less than thirty (30) days prior
written notice.


In the event of a breach of any of the terms hereof which is not cured
within twenty (20) days after written notice, either party may terminate this Agreement
on written notice to the other party.


Notwithstanding any termination of this Agreement, the provisions of this
Agreement insofar as applicable to any students who are enrolled in a clinical program on
the date of termination shall be observed by both parties until the end of the clinical
program then in effect for such students.


9. Miscellaneous.


A. Notice. Notice or communications required or permitted to be
given under this Agreement shall be given to the respective parties by hand delivery,
certified mail return receipt requested, or recognized overnight mail service, and shall be
addressed as follows:
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if to Aurora, to: Aurora Health Care, Inc.
750 West Virginia Street
Milwaukee, WI 53204
Attn: General Counsel


if to School, to: Mount Mary University
2900 N. Menomonee River Parkway
Milwaukee, WI 53222
Attn: Fieldwork Coordinator


Either party may change the address for notice by a notice given in
conformance With tins Section.


B. Entire Agreement. This is the entire agreement between the
parties. No understanding not set forth herein as incorporated hereby shall have any
force or effect. This Agreement supersedes all previous contracts relating to the subject
matter described herein.


C. Governing Law: Venue, Proceedings. This Agreement and each
and all of the terms, covenants and conditions hereof shall be interpreted in aàcordance
with and governed in all respects by the laws of the State of Wisconsin. The venue for
any dispute hereunder shall be in the Wisconsin Circuit Court for Milwaukee County and
no party shall bring or consent to an action in any other forum.


D. No Third Party Beneficiaries. This Agreement does not create any
third party beneficiaries.


B. Assignment and Amendment. School may not assign this
Agreement without Aurora’s prior written consent. This Agreement may be amended
during its term only by a writing signed by the parties hereto.


F. Counterparts. This Agreement may be executed in one or more
counterparts, each of which shall be deemed an original, but all of winch together shall
constitute one in the same instrument.


IN WITNESS WHEREOF, the parties have executed this Agreement as of
the date set forth above.


Aurora Health Care, Inc. Mount Mary University


By__________ By__________
Randall Lambrecht, Ph.D., SVP Name (eryl Bailey


Title Dean of School of Natural Health and


Sciences
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Exhibit A
PROGRAM MEMORANDUM


Aurora Health Care Inc. (“Aurora”) and
[Schoolj (“School”)


1. School or Department Health Care Program Occupational Therapy Program


2. School Program Contact (Name, Phone, Email) Sue LaCroix, 414-930-3286, lacroixs@mtmary.edu


3. Aurora facility


4. Aurora Program Contact (Name, Phone, Email)


5. Aurora caregiver hours to be devoted to student clinical experience


6. Number of Students. The number of student accepts will be mutually agreed upon by the Aurora
facilities (as defined in the School Affiliation Agreement between the parties) and School prior to
the beginning of each semester/placement.


7. Requirements for Students. All students must complete pre-clinical documentation and comply with
Aurora Facility requirements as defined by Aurora Health Care Inc. Currently, that information is
listed on the Aurora student clinical placement website, www.aurora.org/students.


8. Schedule of Student Clinical Days and Times. The schedule for the clinical education program at
each Aurora Facility will be provided prior to the beginning of the semester/placement. Such
schedule shall include (a) a list of the participating students assigned to a particular Aurora Facility
by name and level and (b) a list (including phone number) of any School personnel or employees to
be placed as supervisors and/or instructors at each Aurora Facility. The supervisor or instructor shall
be available by phone during clinical hours. Please see sample schedtile attached as Exhibit A.


9. Clinical Education Program Content. The clinical education program content (including required
experiences or competencies) will be provided to designated Aurora Facility personnel prior to the
beginning of the semester/placement as needed. Aurora facility personnel have the right to review
the clinical education content.


10. Amendment. This Program Memorandum may be amended by mutual agreement of the parties at
such time new provisions or conditions exist.


The parties acknowledge and agree to this Program Memorandum as of the date set forth below.


Aurora School


By By
Name_______________________________ Name heryI Bailey
Title________________________________ Title Dean 9f School of Natural Health & Sciences
Date________________________________ Date ‘i’/ 2







Exhibit A to Program Memorandum


Schedule


I Placement Dates I Aurora Facility I School Personnel
tuent


Name Program







SCHOOL AFFILIATION AGREEMENT

This SCHOOL AFFILIATION AGREEMENT (the “Agreement”) is made and
entered into as of the 1St day of September, 2016 (the “Effective Date”), by and between
Aurora Health Care, Inc. (“Aurora”) and Mount Mary University (“School”).

Recitals

WHEREAS, School provides courses of training in various health-related fields
and desires to place its students in a clinical program; and

WHEREAS, Aurora operates a variety of health care facilities and is willing to
accept students of School as part of a clinical program for the Aurora facilities defined
below subject to the terms of this Agreement.

NOW, THEREFORE, for good and valuable consideration, the adequacy and
receipt of which are acknowledged, it is agreed as follows:

1. Clinical Program. School desires to participate in a clinical education
program with Aurora pursuant to which School’s students will spend time at Aurora
facilities (defmed below). On an annual basis, in advance, School will provide Aurora
with a Program Memorandum detailing the proposed clinical education program prior to
the students starting the clinical. A sample Program Memorandum is attached hereto as
Exhibit A, (there may be refmements to such Program Memorandum as the effective date
draws close in time). Any modifications to the Program Memorandum are subject to the
prior review and written approval of Aurora. Once approved, the Program Memorandum
as revised will be incorporated herein; provided that in the event of a conflict between
any Program Memorandum and this Agreement, the terms of this Agreement shall
control.

The Program Memorandum will set forth: fi) the number of students to be
placed in the Aurora Facilities and the number at each Aurora Facility; (ii) the schedule
of placement times at each Aurora Facility; (iii) the program content; and (iv) the rights
of Aurora Facilities to review the program content. School shall also provide, before any
placement occurs, a list of the participating students by name and level assigned to each
Aurora Facility, and a list of any School personnel to be placed as supervisors and/or
instructors at each Aurora Facility. School shall be responsible to update such listings
promptly following any changes therein.

2. Aurora’s Participation. Aurora agrees to accept School’s students at
Aurora Health Care, Inc. facilities that are identified in approved Program Memoranda
(the “Aurora Facilities”).

3. Requirements for Students and School Personnel. All students accepted
under the terms of this Agreement for placement at any Aurora Facility, and all School
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personnel placed as supervisors and/or instructors who are on-site at any Aurora Facility,
must:

a. be certified in writing for participation by School;

b. have successfully completed afi orientation program of the Aurora
facility;

c. agree to comply with any applicable rules, regulations, policies
and procedures concerning student conduct as may be adopted by
Aurora or any Aurora Facility;

d. have satisfied and passed any health screening or other health
requirements imposed from time to time by Aurora or any Aurora
facility;

e. have completed for him or her a criminal background check, the
results of which have been presented to and approved by Aurora,
meeting legal requirements and showing no adverse matter;

f. agree to complete incident reports pursuant to any Aurora policy
and agree to report any observed or known incident to the
applicable Aurora Facility’s department manager promptly; and

g. for personnel placed as supervisors and/or instructors at an Aurora
Facility, be certified by School that they are appropriately qualified
and licensed.

4. No Billhw. School agrees not to render any bill to any patient or third
party for any service provided hereunder. To the extent any billable service is provided
hereunder, School and its personnel assign to Aurora fully all rights to bill any patient or
third party payor (governmental or otherwise) for such service.

5. Further Agreements of the Parties.

A. School shall in no event place any student or other personnel at
any Aurora Facility or permit any student or personnel to provide services for Aurora or
any Aurora Facility who has been suspended or excluded from participation in any state
or federally funded health care program, including without limitation, Medicare and
Medicaid.

B. School and Aurora agree that there shall be no discrimination
against any student or other personnel placed at any Aurora facility on the basis of race,
color, creed, religion, sex, gender identity, sexual orientation, national origin or disability
in violation of any law applicable in such circumstance to School or Aurora.
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C. The parties acknowledge their respective obligations governing the
privacy and security of health information pursuant to the Health Insurance Portability
and Accountability Act of 1996, as amended (“HIPAA”) and its implementing
regulations (“the Privacy Rule”). School agrees that students and School personnel who
participate in the program hereunder will not use or disclose Protected Health
Information, as that term is defined in 45 C.F.R. § 160.103, obtained in the course of the
program for purposes other than those related to the program. further, School shall
require participating students and School personnel to agree not to use or disclose
Protected Health Information obtained in the clinical setting for any non-clinical
purposes, including teaching or educational purposes, unless the participant has written
approval of Aurora. If written approval is given, participant must either (1) obtain an
authorization, compliant with the Privacy Rule, from each patient whose Protected
Health Information is sought to be used; (2) de-identif’y the Protected Health Information
in accordance with the Privacy Rule; or (3) use a “limited data set” as defined in the
Privacy Rule, and sign a Data Use Agreement with Aurora. The parties agree that if
future modifications or clarifications are made to the Privacy Rule that necessitate
amendments to this Agreement, the parties will make such amendments. For purposes of
HIPAA only, students are, with respect to their interactions with patients/clients and their
educational activities at Aurora, under the direct control of Aurora and are thus
considered to be members of Aurora’s “workforce,” as that term is defined in 45 C.F.R. §
160.103.

D. All records of any service provided hereunder shall belong to
Aurora or the applicable Aurora Facility.

B. School, its students and personnel shall not disclose to any third
party or use (other than in fulfilling their duties under the program) any con±idential or
proprietary information of Aurora or its affiliates.

F. Aurora has the right to refuse, suspend or remove a student or any
School personnel, including supervisors or instructors, from a clinical education program
for any reason Aurora deems appropriate, provided that Aurora shall subsequently notify
School in writing of the reasons that the refusal, suspension or removal occurred.

6. Independent Contractors. It is acknowledged and agreed by the parties
that School, its personnel and students are “independent contractors” with respect to
Aurora and the Aurora facilities and that nothing in this Agreement is intended tç nor
shall be construed to create any employer/employee relationship or any relationship other
than that of independent contractors. Aurora and Aurora Facilities shall in no event have
any obligations to School, its personnel or students, including payment of any
compensation, any withholding, social security, or any other employee-related
obligations. School shall be solely responsible for the actions and omissions of its
students, faculty and other personnel and for any resulting damages.
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7. Insurance.

A. School agrees to maintain, during the term of this Agreement, the
following insurance covering both students and faculty: (1) comprehensive General
Liability Insurance with a limit of not less than One Million Dollars ($1,000,000) for
each occurrence, with coverage to include, but not be limited to, personal and bodily
injury, and broad form property damage liability and (ii) Professional Liability Insurance
with minimum limits of One Million Dollars ($1,000,000) for each occurrence and Three
Million Dollars ($3,000,000) annual aggregate. School shall also maintain Worker’s
Compensation Insurance in the minimum amounts required by applicable Wisconsin
Statutes for its participating faculty and employees. School shall provide Aurora with a
certificate of insurance evidencing such insurance coverage.

B. Aurora agrees to maintain, during the term of this Agreement,
Comprehensive General Liability Insurance with a combined single limit of not less than
One Million Dollars ($1,000,000) for each occurrence, with coverage to include, but not
be limited to, personal and bodily injury, and broad form property damage liability.
Aurora shall also maintain Professional Liability Insurance with minimum limits of One
Million Dollars ($1,000,000) for each occurrence and Three Million Dollars ($3,000,000)
annual aggregate, for its employees. Upon request, Aurora shall provide School with a
certificate of insurance evidencing such insurance coverage.

8. Term and Termination. This Agreement shall remain effective for a term
of one (1) year, commencing on the Effective Date. This Agreement shall automatically
renew for successive one (1) year terms; provided either party may terminate this
Agreement at any time by giving the other party not less than thirty (30) days prior
written notice.

In the event of a breach of any of the terms hereof which is not cured
within twenty (20) days after written notice, either party may terminate this Agreement
on written notice to the other party.

Notwithstanding any termination of this Agreement, the provisions of this
Agreement insofar as applicable to any students who are enrolled in a clinical program on
the date of termination shall be observed by both parties until the end of the clinical
program then in effect for such students.

9. Miscellaneous.

A. Notice. Notice or communications required or permitted to be
given under this Agreement shall be given to the respective parties by hand delivery,
certified mail return receipt requested, or recognized overnight mail service, and shall be
addressed as follows:
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if to Aurora, to: Aurora Health Care, Inc.
750 West Virginia Street
Milwaukee, WI 53204
Attn: General Counsel

if to School, to: Mount Mary University
2900 N. Menomonee River Parkway
Milwaukee, WI 53222
Attn: Fieldwork Coordinator

Either party may change the address for notice by a notice given in
conformance With tins Section.

B. Entire Agreement. This is the entire agreement between the
parties. No understanding not set forth herein as incorporated hereby shall have any
force or effect. This Agreement supersedes all previous contracts relating to the subject
matter described herein.

C. Governing Law: Venue, Proceedings. This Agreement and each
and all of the terms, covenants and conditions hereof shall be interpreted in aàcordance
with and governed in all respects by the laws of the State of Wisconsin. The venue for
any dispute hereunder shall be in the Wisconsin Circuit Court for Milwaukee County and
no party shall bring or consent to an action in any other forum.

D. No Third Party Beneficiaries. This Agreement does not create any
third party beneficiaries.

B. Assignment and Amendment. School may not assign this
Agreement without Aurora’s prior written consent. This Agreement may be amended
during its term only by a writing signed by the parties hereto.

F. Counterparts. This Agreement may be executed in one or more
counterparts, each of which shall be deemed an original, but all of winch together shall
constitute one in the same instrument.

IN WITNESS WHEREOF, the parties have executed this Agreement as of
the date set forth above.

Aurora Health Care, Inc. Mount Mary University

By__________ By__________
Randall Lambrecht, Ph.D., SVP Name (eryl Bailey

Title Dean of School of Natural Health and

Sciences

5
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Wisconsin Department of Safety and Professional Services 

III. PLEASE RESPOND TO THE FOLLOWING QUESTIONS:

A. Have the nursing school objectives been shared with the facility? X Yes No 

Comments:

B. Does the facility agree to cooperate in promoting the nursing school objectives?

Comments: 

---

X 
---

C. Are there experiences in the facility available to students to meet clinical objectives?
X 

- --

Comments: 

Yes 

Yes 

D. Is the practice ofregistered nursing in the facility within the legal scope of practice for registered nurses as
defined in Chapter 441.11 ( 4 ), Wisconsin Statutes? (If no, facility may not be approved.)

X Yes 
---

Comments: 

No 

No 

No 

E. Is the practice of licensed practical nursing in the facility within the legal scope of practice for licensed
practical nurses as defined in Chapter 441.11(3), Wisconsin Statutes? (If no, facility may not be approved.)

X Yes No 
---

Comments: 

F. If simulated settings are utilized, list the activities, responsibilities and equipment which are included in the
learning experience:

NIA

Mount Mary University 
Nursing School 

Kara Groom, PhD, RN 
Educational Administrator 

�&:::o . k-:(v()f"\.. 
Signature 

414-930-3391
Telephone Number 

RNtoBSN 
Nursing Program(s) Utilizing Facility/Simulated Setting 

ChiefNurseAdministrator 
Title 

9/18/2019 
Date 

groomk@mtmarv.edu 
Emai I Address 
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RN, CMH - NURSING ICU (2021310010)(Job Id 29536)
Location: US:WI:MENOMONEE

FALLS
Category: NURSING Employment Type: EMPLOYEE

Post Date: 09/05/2019

Description
Come join our award winning team!  See What Is Possible in the ICU!

Community Memorial’s Intensive Care Unit is seeking nursing professionals to join our team. ICU is a 15 bed unit for critically ill
patients with a 1:1 or 2:1 patient/nurse ratio.
Patient Types:

Sepsis•
Respiratory Failure/Chronic respiratory conditions•
GI bleeding•
Acute and Chronic Liver/Renal failure•

Pulmonary Edema/Pulmonary Hypertension•

Congestive Heart Failure•

Diabetic Ketoacidosis (DKA)/Hyperosmolar nonketotic coma•

Hypertensive emergencies/crises•

Acute drug overdoses-intentional and non-intentional•

Multi-Organ Dysfunction Syndrome•

Systemic Shock•

Cardiovascular Surgery•

Traumatic Brain Injury•

Stroke•

The Froedtert & the Medical College of Wisconsin regional health care network is composed of an academic medical center, two
community hospitals and more than 25 primary and specialty care health centers and clinics. The Froedtert & MCW health network
offers exceptional care in the community and streamlined, coordinated access to specialty expertise, clinical trials and the full
range of tertiary care capabilities of eastern Wisconsin’s only academic medical center when the need for more complex treatment
arises.

Froedtert Health has been widely recognized for our dedication to our staff, providing a work environment full of encouragement,
innovation, collaboration and respect.

Our best-in-class wellness program has earned us recognition in the Milwaukee Business Journal as a Healthiest Employer and a

Gold Well Workplace award from the Wellness Council of America.

We invite you to review the job posting below.  If you meet the requirements and qualifications for this opportunity, you are
encouraged to apply.

Page 1 of 2  |  September 17, 2019
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Thank you for considering a career with Froedtert Health!

Location: US:WI:MENOMONEE FALLS at our COMMUNITY MEMORIAL HOSPITAL facility.

FTE: 0.900000

*1.0 FTE is Full-Time, any position less than 1.0 FTE is Part-Time, and .001 FTE is Optional Part-Time*

*Positions with an "FTE" (full time equivalency) of  .875 - 1.0  are eligible for full-time medical, dental and vision benefits.  Positions

with an "FTE" of  .5 - .874  are eligible for part-time pro-rated medical, dental and vision benefits*

Shift 3
Three 12-hour Night shifts with rotating weekends and holidays.

Responsibilities:
The Registered Nurse is a practitioner who is responsible for assessing, planning, implementing, and evaluating nursing care for an
identified group of patients. This individual demonstrates competency in delivery of care to a primarily adult population. The
Registered Nurse job description has incorporated the 15 essential functions of the job description which are adapted from the ANA
Standards of Clinical Nursing Practice. Other duties as assigned.

Summary:
Professional knowledge of nursing theory and practice at a level normally acquired through completion of a minimum of two
years education at an accredited School of Nursing in order to be eligible for licensure as a Registered Nurse is required.

•

Requires current state of Wisconsin Registered Nurse License or a Multi-state Nursing License from a participating state in the
NLC (Nurse Licensure Compact).

•

American Heart Association (AHA) Basic Life Support for the Healthcare Provider (BLS) or an AHA approved equivalent is
required before completing orientation.

•

American Heart Association (AHA) Advanced Cardiac Life Support (ACLS) is required within 6-12 months of hire date.•

We are proud to be an Equal Opportunity Employer who values and maintains an environment that attracts, recruits, engages and
retains a diverse workforce.  As a federal contractor/subcontractor, we take affirmative action in employment based on race, sex,
disability and status as a protected veteran.   We welcome protected veterans to share their priority consideration status with us at
262-439-1961.  We maintain a drug-free workplace and perform pre-employment substance abuse testing

continued...
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RN, CMH - NURSING ICU (2021310010)(Job Id 29536)
Location: US:WI:MENOMONEE

FALLS
Category: NURSING Employment Type: EMPLOYEE

Post Date: 09/05/2019

Description
Come join our award winning team!  See What Is Possible in the ICU!

Community Memorial’s Intensive Care Unit is seeking nursing professionals to join our team. ICU is a 15 bed unit for critically ill
patients with a 1:1 or 2:1 patient/nurse ratio.
Patient Types:

Sepsis•
Respiratory Failure/Chronic respiratory conditions•
GI bleeding•
Acute and Chronic Liver/Renal failure•

Pulmonary Edema/Pulmonary Hypertension•

Congestive Heart Failure•

Diabetic Ketoacidosis (DKA)/Hyperosmolar nonketotic coma•

Hypertensive emergencies/crises•

Acute drug overdoses-intentional and non-intentional•

Multi-Organ Dysfunction Syndrome•

Systemic Shock•

Cardiovascular Surgery•

Traumatic Brain Injury•

Stroke•

The Froedtert & the Medical College of Wisconsin regional health care network is composed of an academic medical center, two
community hospitals and more than 25 primary and specialty care health centers and clinics. The Froedtert & MCW health network
offers exceptional care in the community and streamlined, coordinated access to specialty expertise, clinical trials and the full
range of tertiary care capabilities of eastern Wisconsin’s only academic medical center when the need for more complex treatment
arises.

Froedtert Health has been widely recognized for our dedication to our staff, providing a work environment full of encouragement,
innovation, collaboration and respect.

Our best-in-class wellness program has earned us recognition in the Milwaukee Business Journal as a Healthiest Employer and a

Gold Well Workplace award from the Wellness Council of America.

We invite you to review the job posting below.  If you meet the requirements and qualifications for this opportunity, you are
encouraged to apply.
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220 234



Thank you for considering a career with Froedtert Health!

Location: US:WI:MENOMONEE FALLS at our COMMUNITY MEMORIAL HOSPITAL facility.

FTE: 0.900000

*1.0 FTE is Full-Time, any position less than 1.0 FTE is Part-Time, and .001 FTE is Optional Part-Time*

*Positions with an "FTE" (full time equivalency) of  .875 - 1.0  are eligible for full-time medical, dental and vision benefits.  Positions

with an "FTE" of  .5 - .874  are eligible for part-time pro-rated medical, dental and vision benefits*

Shift 3
Three 12-hour Night shifts with rotating weekends and holidays.

Responsibilities:
The Registered Nurse is a practitioner who is responsible for assessing, planning, implementing, and evaluating nursing care for an
identified group of patients. This individual demonstrates competency in delivery of care to a primarily adult population. The
Registered Nurse job description has incorporated the 15 essential functions of the job description which are adapted from the ANA
Standards of Clinical Nursing Practice. Other duties as assigned.

Summary:
Professional knowledge of nursing theory and practice at a level normally acquired through completion of a minimum of two
years education at an accredited School of Nursing in order to be eligible for licensure as a Registered Nurse is required.

•

Requires current state of Wisconsin Registered Nurse License or a Multi-state Nursing License from a participating state in the
NLC (Nurse Licensure Compact).

•

American Heart Association (AHA) Basic Life Support for the Healthcare Provider (BLS) or an AHA approved equivalent is
required before completing orientation.

•

American Heart Association (AHA) Advanced Cardiac Life Support (ACLS) is required within 6-12 months of hire date.•

We are proud to be an Equal Opportunity Employer who values and maintains an environment that attracts, recruits, engages and
retains a diverse workforce.  As a federal contractor/subcontractor, we take affirmative action in employment based on race, sex,
disability and status as a protected veteran.   We welcome protected veterans to share their priority consideration status with us at
262-439-1961.  We maintain a drug-free workplace and perform pre-employment substance abuse testing

continued...
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STAFF RN, FH - SURGERY (2002015045)(Job Id 29617)
Location: US:WI:MILWAUKEE Category: NURSING Employment Type: EMPLOYEE

Post Date: 09/06/2019

Description
Come join our award winning team!  See What Is Possible….

The Froedtert & the Medical College of Wisconsin regional health care network is composed of an academic medical center, two

community hospitals and more than 25 primary and specialty care health centers and clinics. The Froedtert & MCW health network

offers exceptional care in the community and streamlined, coordinated access to specialty expertise, clinical trials and the full

range of tertiary care capabilities of eastern Wisconsin’s only academic medical center when the need for more complex treatment

arises.

Froedtert Health has been widely recognized for our dedication to our staff, providing a work environment full of encouragement,
innovation, collaboration and respect.

We invite you to review the job posting below.  If you meet the requirements and qualifications for this opportunity, you are
encouraged to apply.

Thank you for considering a career with Froedtert Health!

Location: US:WI:MILWAUKEE at our FROEDTERT HOSPITAL facility.

FTE: 0.9

Shift: 2nd working 3/12s per week 1030-2300 on the Vascular/Transplant Team. On-call obligations.

Froedtert Health sees our nurses as professionals and we are invested in seeing them deepen their skills by moving from novice to
expert in particular procedures as well as broadening their skills by learning new procedures or services. At Froedtert we perform
over 17 thousand surgeries annually. Many are very complex and require the highest level of expertise from all tem members.

The Operating Room Nurse (OR RN) is an indispensable member of the surgical team. The OR RN performs: • Nursing activies
during the intraoperative phase of the patient’s surgery. • Provides continuity of care throughout the perioperative period. • Uses
scientific and behavioral practices with the eventual goal of meeting the individual needs of the patient who is undergoing surgical
intervention. • Accompanies the patient from Procedure Arrival and Recovery to the OR. • Answers last minute questions patient or
their family members may have. • Helps to position and prepare the patient on the table. • Assists in helping set up the room for
surgery. • Often accompanies patient back to the Post-Anesthesia Care Unit (PCAU) and reports relevant information to the PACU
nurse.

As an OR RN you can perform one of two vital roles during surgery: 1. Circulate outside the sterile field a. Obtaining and opening
up supplies b. Positioning and calibrating equipment c. Sending specimens to the laboratory d. Hanging medications e. Recording
intraoperative events and data f. Ensuring that the surgeon and others working at the surgicla field have what they need 2. Scrub
as a member of the team a. Hand instruments to the surgeon as necessary b. Help to manipulate the patient and the wound to
enable the surgeon to work effectively c. Receive instruments and supplies from the circulator.

Nurses must be capable of circulating, or learn to circulate, but are encouraged to learn to scrub as well.

At Froedtert Hospital we have many general nurses, but most nurses eventually choose, or are selected, for a service pod (i.e.
specialization). This is an important aspect of their development as nurses.
Pods include:
• Neurosurgery/Ear/Nose/Throat/Oral
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• Orthopedics/Plastic Surgery
• Gynecology/Urology
• General/Endo/Oncology
• Transplant/Vascular
• Cardiac/Thoracic
• Robotic
• General/Endo/Oncology

Froedtert Health follows the Standard and Recommended Practices for Perioperative Nursing by the AORN-the Association of
PeriOperative Registered Nurses. We provide many opportunities for you to grow the depth and breadth of your expertise as an OR
RN.

Summary:

Clinical competence and experience in the care and management of target patient populations specific to area of employment.

Professional knowledge of nursing theory and practice at a level normally acquired through completion of education at an

accredited School of Nursing in order to be eligible for licensure as a Registered Nurse is required. Baccalaureate Degree in Nursing

is preferred. Requires current state of Wisconsin Registered Nurse License or a Multi-state Nursing License from a participating

state in the NLC (Nurse Licensure Compact). Mandatory BLS certification within 90 days of hire.

We are proud to be an Equal Opportunity Employer who values and maintains an environment that attracts, recruits, engages and
retains a diverse workforce.  As a federal contractor/subcontractor, we take affirmative action in employment based on race, sex,
disability and status as a protected veteran.   We welcome protected veterans to share their priority consideration status with us at
262-439-1961.  We maintain a drug-free workplace and perform pre-employment substance abuse testing.

continued...
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Staff RN - Part-time - North Hills Health Center, Urgent Care Clinic(Job Id29834)
Location: US:WI:MENOMONEE

FALLS
Category: NURSING Employment Type: EMPLOYEE

Post Date: 09/16/2019

Description
Hiring a Staff RN for the Urgent Care Clinic at North Hills Health Center

Shift details: Part-time, 3-11PM with every other weekend rotation. 3 holidays per year are required

Come join our award winning team!  See What Is Possible
We invite you to review the job posting below.  If you meet the requirements and qualifications for this opportunity, you are
encouraged to apply.

Thank you for considering a career with Froedtert Health!

Location: US:WI:MENOMONEE FALLS at our CP-NORTH HILLS HEALTH CENTER facility.

FTE: 0.800000

*1.0 FTE is Full-Time, any position less than 1.0 FTE is Part-Time, and .001 FTE is Optional Part-Time*

*Positions with an "FTE" (full time equivalency) of  .875 - 1.0  are eligible for full-time medical, dental and vision benefits.  Positions

with an "FTE" of  .5 - .874  are eligible for part-time pro-rated medical, dental and vision benefits*

Shift: Shift 2

Responsibilities:

The Staff RN – CP (CP = Community Physicians Clinics) is a practitioner who is responsible for assessing, planning, implementing

and evaluating care for an identified group of patients. Responsibilities may include triage (both telephone and in-person),

providing patient and family education, managing test results, coordinating patient care needs, medication refills and prior-

authorizations. Competencies may include, but are not limited to: medication administration, vascular access and maintenance,

point of care testing and annual wellness visits. Other duties as assigned. The "Staff RN - CP" job description is adapted from the

ANA Nursing: Scope and Standards of Practice, 2nd Edition (2010), the AAACN Scope and Standards of Practice for Professional

Telehealth Nursing, 5th Edition (2011), and the AAACN Scope and Standards of Practice for Professional Ambulatory Care Nursing,

8th Edition (2010).

Summary:

Two years of clinical experience is required. One year of RN experience or nursing student clinical rotation experience may be

considered.  Three to five years of clinical nursing experience in an applicable specialty is preferred. Professional knowledge of

nursing theory and practice at a level normally acquired through completion of education at an accredited School of Nursing in

order to be eligible for licensure as a Registered Nurse is required.  Baccalaureate degree in Nursing is preferred. Requires current

state of Wisconsin Registered Nurse License or a Multi-state Nursing License from a participating state in the NLC (Nurse Licensure

Compact). American Heart Association (AHA) Basic Life Support for the Healthcare Provider (BLS) or an AHA approved equivalent is

required within 90 days of hire.

Other information:

National certification in nursing specialty is preferred. Able to utilize electronic health records and other technology necessary for
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setting. Able to perform focused or comprehensive nursing assessments in person or via telephone, as applicable to specific

practice setting and patient population. Ability to concentrate and pay close attention to detail when planning and performing

professional nursing care, resolving patient care issues and working with patients and their families, often during stressful

situations.

We are proud to be an Equal Opportunity Employer who values and maintains an environment that attracts, recruits, engages and
retains a diverse workforce.  As a federal contractor/subcontractor, we take affirmative action in employment based on race, sex,
disability and status as a protected veteran.   We welcome protected veterans to share their priority consideration status with us at
262-439-1961.  We maintain a drug-free workplace and perform pre-employment substance abuse testing

continued...
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RN, SJH - MODIFIED CARE UNIT (MCU) (2022416001)(Job Id 29292)
Location: US:WI:WEST BEND Category: NURSING Employment Type: EMPLOYEE

Post Date: 08/20/2019

Description
Come join our award winning team!  See What Is Possible….

The Froedtert & the Medical College of Wisconsin regional health care network is composed of an academic medical center, two
community hospitals and more than 25 primary and specialty care health centers and clinics. The Froedtert & MCW health network
offers exceptional care in the community and streamlined, coordinated access to specialty expertise, clinical trials and the full
range of tertiary care capabilities of eastern Wisconsin’s only academic medical center when the need for more complex treatment
arises.

Froedtert Health has been widely recognized for our dedication to our staff, providing a work environment full of encouragement,
innovation, collaboration and respect.

Our best-in-class wellness program has earned us recognition in the Milwaukee Business Journal as a Healthiest Employer and a

Gold Well Workplace award from the Wellness Council of America.

We invite you to review the job posting below.  If you meet the requirements and qualifications for this opportunity, you are
encouraged to apply.

Thank you for considering a career with Froedtert Health!

Location: US:WI:WEST BEND at our ST JOSEPHS COMMUNITY HOSPITAL facility.

FTE: 0.900000

*1.0 FTE is Full-Time, any position less than 1.0 FTE is Part-Time, and .001 FTE is Optional Part-Time*

*Positions with an "FTE" (full time equivalency) of  .875 - 1.0  are eligible for full-time medical, dental and vision benefits.  Positions

with an "FTE" of  .5 - .874  are eligible for part-time pro-rated medical, dental and vision benefits*

Shift 1
Three 12-hour night shifts with every 3rd -4th weekend.

Responsibilities:
The Registered Nurse is a practitioner who is responsible for assessing, planning, implementing, and evaluating nursing care for an
identified group of patients. This individual demonstrates competency in delivery of care to a primarily adult population. The
Registered Nurse job description has incorporated the 15 essential functions of the job description which are adapted from the ANA
Standards of Clinical Nursing Practice. Other duties as assigned.

Summary:

Professional knowledge of nursing theory and practice at a level normally acquired through completion of a minimum of two years

education at an accredited School of Nursing in order to be eligible for licensure as a Registered Nurse is required. Requires current

state of Wisconsin Registered Nurse License or a Multi-state Nursing License from a participating state in the NLC (Nurse Licensure

Compact). American Heart Association (AHA) Basic Life Support for the Healthcare Provider (BLS) or an AHA approved equivalent is

required within three months of hire. American Heart Association (AHA) Advanced Cardiac Life Support (ACLS) is required within

one year of hire.
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We are proud to be an Equal Opportunity Employer who values and maintains an environment that attracts, recruits, engages and
retains a diverse workforce.  As a federal contractor/subcontractor, we take affirmative action in employment based on race, sex,
disability and status as a protected veteran.   We welcome protected veterans to share their priority consideration status with us at
262-439-1961.  We maintain a drug-free workplace and perform pre-employment substance abuse testing

continued...
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III. 

Wisconsin Department of Safety and Professional Services 

PLEASE RESPOND TO THE FOLLOWING QUESTIONS: 

A. Have the nursing school objectives been shared with the facility? X Yes No 

Comments:

B. Does the facility agree to cooperate in promoting the nursing school objectives?
X Yes 

Comments: 

C. Are there experiences in the facility available to students to meet clinical objectives?
Yes 

Comments: 

D. Is the practice of registered nursing in the facility within the legal scope of practice for registered nurses as
defined in Chapter 441.11 ( 4 ), Wisconsin Statutes? (If no, facility may not be approved.)

X Yes 
---

Comments: 

No 

No 

No 

E. Is the practice of licensed practical nursing in the facility within the legal scope of practice for licensed
practical nurses as defined in Chapter 441.11 (3), Wisconsin Statutes? (If no, facility may not be approved.)

Comments: 

X Yes 
---

No 

F. If simulated settings are utilized, list the activities, responsibilities and equipment which are included in the
learning experience:

NIA

Mount Mary University RNtoBSN 
Nursing School 

Kara Groom, PhD, RN 
Educational Administrator 

414-930-3391
Telephone Number 

Nursing Program(s) Utilizing Facility/Simulated Setting 

ChiefNurseAdministrator 
Title 

9/18/2019 
Date 

groomk@.mtmarv.edu 
Email Address 
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9/18/2019 Registered Nurse | Rockford, Illinois | Encompass Health

https://jobs.encompasshealth.com/jobs/1924078?lang=en-us 1/4

(http://www.encompasshealth.com/)

Back

Registered Nurse

Locations: Rockford, Illinois

Categories: Nursing, Staff

Req ID: 1924078

  Get Referred (https://encompasshealth.jibegetreferred.com/#!/�nd-connection?

job_id=1924078&job_title=Registered%20Nurse&slug=gr)

  Get Job Alerts

Job Description

A stronger bond with patients

A stronger impact on recovery

BE THE CONNECTION.

As a registered nurse (RN), you’ll be the connection between compassionate care and the real, positive results your patients are

striving to achieve. Use your skills within our inpatient rehabilitation setting to provide the nursing perspective and attention to detail

that our highly specialized, integrated team approach requires. Elevate expectations and outcomes with national post-acute care

leader Encompass Health.

What Makes Encompass Health Careers Different—and Better:

Working at Encompass Health means being part of something special: A team that is passionate about making an impact on patients’

lives each day. Unlike the typical hospital setting, Encompass Health offers you the unique opportunity to walk alongside patients on

their road to recovery from stroke, spinal cord injuries, neurological disorders, joint replacements, multiple trauma and

cardiac/pulmonary conditions. As you help patients achieve goals and regain independence, you can form significant relationships

with them and celebrate the successes they experience along the way.

Our culture of compassion and collaboration is founded on more than just the care we provide our patients; it is expressed in the

values we live. We encourage and empower each employee to keep learning and growing by providing the resources to deliver a

better way to care. At Encompass Health, you’ll find something decidedly different and more satisfying: A career that is challenging,

inspiring and rewarding. Maximize your talent and join a team that is committed to setting the standard for better healthcare with this

engaging opportunity:

REGISTERED NURSE (RN), INPATIENT REHABILITATION

 

As a registered nurse at Encompass Health channel the full extent of your knowledge, skills, ambition, and experience on a daily

basis. Inspire our patients to progress each day as you:

 



 Share Job

Apply

Now

(/login?

jobId=1924078&lang=en-

us)
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9/18/2019 Registered Nurse | Rockford, Illinois | Encompass Health

https://jobs.encompasshealth.com/jobs/1924078?lang=en-us 2/4

• Help patients by supervising care and treatments, leading patient assessments, creating personalized plans of care, targeting

patient concerns and offering the best solutions.

• View each patient with a strong sense of empathy, listen closely to their personal stories, and get to know each one’s physical,

mental and emotional needs.

• See patients progress due to the effort you and your team put forth each day and build rewarding relationships with them during

stays that last from two to four weeks.

• Spend each day helping someone to regain control of their lives with the goal of being discharged from the hospital and back to

their community, families and friends.

Credentials:

• Current RN licensures appropriate to state regulations required.

• CPR certification required (ACLS preferred).

• CRRN certification preferred.

• One or more years of experience in an inpatient rehabilitation hospital setting preferred.

Enjoy competitive compensation and benefits that start on day one, including:

• Benefits that begin when you do.

• Affordable medical, dental and vision plans provided to meet the needs of full and part-time employees and their families.

• Generous paid time off that increases with tenure.

• Tuition reimbursement and continuing education opportunities.

• Company-matching 401(k) and employee stock-purchase plans.

• Flexible spending and health savings accounts.

About us:

Helping patients regain hope and independence, Encompass Health is a national leader in post-acute care. We operate rehabilitation

hospitals and offer home health and hospice care in 36 states as well as Puerto Rico. Following the Encompass Way, we are driven by

our core values: We proudly set the standard, lead with empathy, do what’s right, focus on the positive, and remain stronger together.

Realize the powerful difference you can make. Take this opportunity to join our team.

To learn more about us, visit us online at encompasshealth.com

Connect with us:

https://www.facebook.com/EncompassCareers (https://www.facebook.com/EncompassCareers)

https://www.linkedin.com/company/encompasshealth/ (https://www.linkedin.com/company/encompasshealth/)

https://twitter.com/encompasshlth (https://twitter.com/encompasshlth)

https://www.glassdoor.com/Overview/Working-at-Encompass-Health-EI_IE1959649.11,27.htm

(https://www.glassdoor.com/Overview/Working-at-Encompass-Health-EI_IE1959649.11,27.htm)
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9. Updated timeline for implementing the program

The first class of RN to BSN students began in fall 2016. At that time, post-licensure programs were 
not included in the definition of a school of nursing. With the fall 2018 revision of N1, Approval for 
Schools of Nursing, MMU is undergroing Wisconsin Board of Nursing (BON) approval to establish a 
School of Professional Nursing. 

Timeframe Planning & Implementation 
2/12/2016 HLC Approves MMU BSN Completion 

Program 
2/12/2016 HLC Approves MMU for Distance Education 

Courses and Programs 
Fall 2016 MMU Admits first class of RN to BSN students 
11/5-11/7/2018 MMU hosts Commission on Collegiate Nursing 

Education (CCNE) site visit for accreditation 
Fall 2018 Chapter N1 Change & MMU begins BON 

Approval for School of Nursing 
March 2019 MMU receives BON Program Approval Process 

Step 1: Authorization to Plan a Program 
June 2019 Notification of CCNE accreditation status 
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Wood, Kimberly - DSPS

From: White, Pamela K. (Pam), D.N.P., R.N., N.E.-B.C. 
Sent: Friday, October 11, 2019 12:13 PM
To: Sybell, Debra - DSPS
Cc: Whitney, Jameson - DSPS; White, Pamela K. (Pam), D.N.P., R.N., N.E.-B.C.
Subject: Concerns re: nursing courses offered to HS students

Follow Up Flag: Follow up
Flag Status: Flagged

Deb and Jameson, 

As I briefly mentioned at the board of nursing meeting yesterday, I had a concern brought forward by a nurse within my 
community regarding high school students taking nursing courses/clinical with the potential of passing medications to 
patients and progressing towards a nursing degree while in HS.  There is currently one Technical school that I am aware 
of  ‐ Southwest Technical School in Fennimore WI who I am told offers a program to high school students that could be 
concerning.  I looked briefly at a few pages on their webpage and I have attached a link below which contains their 
“Colledge Up” program with the courses that are taught.  If you click into the link and then find the 11‐12‐14 Nursing 
category – you will find a schedule and plan for students.  They have the nursing assistant courses which is not unusual 
or of concern, however I think we need to investigate more re: the courses specific and start nursing clinicals in the 
evening.  If will be important to understand what is included in those clinicals?  Are they passing medications? OR are 
they interacting and talking with patients only?   

There is evidently a “push” for technical schools to partner with high schools and creating a “pathway” for students to 
be dual enrolled in HS  AND nursing classes.  They could potentially be doing clinicals at age 16 or 17, doing skills and 
potentially passing medications.  The idea is then that they could sit for LPN or RN boards at age 18 or at the same time 
they graduate from HS.   

I appreciate you looking at this more closely and potentially bringing this forward for a board agenda item.    There are 
particular laws for students who are in HS – I know we have limitations of having CNA’s who are in HS (not able to use 
mechanical lifts; limited hours of “work”, etc.)  Nursing is certainly a popular program and something we want people to 
consider as a career however I am not sure that HS students have the maturity/critical thinking skills to perform at the 
young ages that this is promoting. 

This is all I know – and certainly needs more investigation – but thought I would share what I have learned 
briefly.  Happy to talk more. 

https://www.swtc.edu/academics/colledge‐up‐nursing‐schedule 

Thanks! 

Pam 

Pam White, DNP, RN, NE-BC  
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CollEdge Up: Nursing Schedule
1st Year Students (Fall 1)

Medical Terminology:  Monday - Friday 7:30 A.M. - 9:20 A.M.  (Monday, Wednesday & Friday dedicated to online work. Face-
to-face video lecture will be held Tuesday and Thursday.*)

Fundamentals of Chemistry:  Monday - Friday 9:30 A.M. - 10:20 A.M.  (Monday, Tuesday, Thursday & Friday dedicated to
online work. Face-to-face video lecture will be held Wednesday.*)

Additional Work Time  Monday - Friday 10:30 A.M. - 11:20 A.M.

*Video lectures will be recorded as an additional resource for students.

2nd Year Students (Fall 2)

Recommended Work/Study Time for Nursing Fundamentals & Nursing Skills  Monday - Friday 10:30 A.M. - 11:20 A.M.

Nursing Fundamentals

*Face-to-Face  Monday, 5 - 7 P.M., Saturday 8 - 11:50 A.M.
Online Lecture  Saturday 12 - 2:20 P.M.

*Video lectures will be recorded as an additional resource for students.

Course Rotation
The following is a tentative course rotation that may be subject to change.

Semester Course Credits Course Number
Fall 1 Medical Terminology 3 10-501-101
Fall 1 Fundamental of Chemistry 2 10-806-109
Fall 1 Nursing Assistant 3 30-543-300
Spring 1 General A&P 4 10-806-177
Spring 1 Developmental Psychology 3 10-809-188
Summer 1 Oral/Interpersonal Communication 3 10-801-196
Fall 2 Nursing Fundamentals** 2 10-543-101
Fall 2 Nursing Skills 3 10-543-102
Spring 2 Nursing Pharmacology** 2 10-543-103
Spring 2 NSG: Intro Clinical Practice 2 10-543-104
Summer 2 Written Communication 3 10-801-195
Fall 3 Nursing Health Alterations** 3 10-543-105
Fall 3 NSG: Clin Care Across Lifespan 2 10-543-107
Spring 3 Nursing Health Promotion** 3 10-543-106
Spring 3 NSG: Intro Clinical Care Mgmt 2 10-543-108
Spring 3 Adv Anatomy & Physiology 4 10-806-179
Total Year One Complete!!! 44

**Student may enroll in online section if cumulative Southwest Tech GPA is 3.2 or higher.

Notes:
1. Prior to acceptance in the 11-12-14 core nursing program courses (Associate Degree Nursing – Part-time Program) as a high

school junior or senior, all interested students will need to make arrangements to take the HESI exam on Southwest Tech’s
campus. All first attempts at the HESI exam need to be completed by February 15. Students must meet the minimum HESI
requirements and must have successfully completed the foundation courses.

2. The nine week nursing assistant program requires students to complete 54 hours of clinical time (normally after 4 pm and is a
required attendance). NOTE: Nursing Assistant course is at regular tuition and fee cost.
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locations.
4. When students begin nursing core classes, they will be offered in the evenings or on Saturday. Students must commit to and

have the ability to attend the classes at this time if cumulative Southwest Tech GPA is below 3.2. If cumulative GPA is 3.2 or
higher, the student may instead choose to enroll in the online course section. A 3.2 GPA must be maintained to continue in
online courses in each subsequent semester of program participation.

5. Upon completion of the CollEDGE Up 11-12-14 Nursing Program (44 credits), students will continue enrollment in the ADN –
Part-time Program following high school graduation to complete the 2nd year program requirements.

6. It is important to progress through courses as outlined. Not doing so will result in additional time to complete degree.
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Mary Johannesen

Career Prep & Dual Enrollment Coordinator
Call Mary Johannesen 608.822.2367
Email Mary Email Mary

Contact Information
Phone number: 608.822.3262
Toll Free: 800.362.3322
FAX: 608.822.6019
TDD: 608.822.2072

Hours
Monday-Friday 7:30am to 4:30pm 
Closed Fridays during June & July

Southwest Tech
1800 Bronson Boulevard
Fennimore, WI 53809
Southwest Tech on FaceBook Southwest Tech on YouTube Southwest Tech on Twitter Southwest Tech on Instagram

Campus Links
Bookstore
Campus Closures
GED/HSED Services
Library Services
Maps
Student Password Reset
Sign up for Text Alerts
Testing Center
Transcript Requests

Employment
Career Placement
Job Opportunities
Tech Connect

Forms
Accommodation Request Form
Complaints Process
Health/Physical Forms
Information Request Form
Report a Concern

Staff Links
Faculty & Staff Links
Charger Hub

Technical Tools

Contact

Building 200, Room 222
mjohannesen@swtc.edu

Remote Support
Southwest Tech is committed to legal affirmative action, equal opportunity, access and diversity of its campus community. Full 
Statement

Copyright © 2019 Southwest Wisconsin Technical College. All rights reserved.
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1) Name and Title of Person Submitting the Request: 
 
Dale Kleven 

Administrative Rules Coordinator 

2) Date When Request Submitted: 
 
11/4/19 

Items will be considered late if submitted after 12:00 p.m. on the deadline date:  
▪ 8 business days before the meeting 

3) Name of Board, Committee, Council, Sections: 
 
Board of Nursing 

4) Meeting Date: 
 
11/14/19 

5) Attachments: 

 Yes 

 No 

 

6) How should the item be titled on the agenda page? 
Administrative Rule Matters – Discussion and Consideration 

1. 2017 Wisconsin Act 262 Report 

2. Update from the Legislation and Rules Committee 

3. Pending and Possible Rulemaking Projects 

 

7) Place Item in: 

 Open Session 

 Closed Session 

 Both 

 

8) Is an appearance before the Board being 
scheduled?   
 

   Yes (Fill out Board Appearance Request) 

  No 

9) Name of Case Advisor(s), if required: 
 
      

10) Describe the issue and action that should be addressed: 
 

 

11)                                                                                  Authorization 

 

Dale Kleven                                                November 4, 2019 

Signature of person making this request                                                                                          Date 
 

 

Supervisor (if required)                                                                                                                       Date 
 

 

Executive Director signature (indicates approval to add post agenda deadline item to agenda)    Date  
Directions for including supporting documents:  
1.  This form should be attached to any documents submitted to the agenda. 
2.  Post Agenda Deadline items must be authorized by a Supervisor and the Policy Development Executive Director. 
3.  If necessary, Provide original documents needing Board Chairperson signature to the Bureau Assistant prior to the start of a 
meeting.  
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Peter Kallio 
Chairperson 

Pamela White 
Vice Chairperson 

Luann Skarlupka 

Secretary 

W ISCONSIN BOARD OF NURSING  
 

4822 Madison Yards Way 
PO Box 8366 

Madison WI  53708-8366 

Email: dsps@wisconsin.gov 
Voice:  608-266-2112 

FAX:  608-251-3032 

 

 

 REPORT ON OPIOID ABUSE 
 

Proactive Efforts Taken by the Board of Nursing to Address Opioid Abuse 

1. Controlled Substances Prescribing Guidelines – The Board of Nursing adopted Best Practices 

for Prescribing Controlled Substances Guidelines (Guidelines) on January 12, 2017. The 

Guidelines were developed using the following:  

• Centers for Disease Control’s Guideline for Prescribing Opioids for Chronic Pain.  

• American Association of Nurse Anesthetists’ Chronic Pain Management Guidelines.  

• American Nurses Association’s Nursing’s Role in Addressing Nation’s Opioid Crisis.  

• Federal Drug Administration’s Blueprint for Prescriber Education for Extended-Release 

and Long-Acting Opioid Analgesics.  

• Wisconsin Medical Examining Board’s Opioid Prescribing Guideline.  

• Michigan’s Guidelines for the Use of Controlled Substances for the Treatment of Pain.  

• The Joint Commission’s Statement on Pain Management.  

• National Transportation Safety Board recommendations for advising patients of the 

effect controlled substances may have on their ability to safely operate a vehicle.  

The Board of Nursing published the Guidelines in their newsletter and provided a copy of the 

Guidelines to every advanced practice nurse prescriber with an active license and an email on 

file with the Department of Safety and Professional Services. The Guidelines are available at 

https://dsps.wi.gov/Documents/BoardCouncils/NUR/BONGuidelinesV1.pdf. 

2. Controlled Substances Continuing Education – The Board of Nursing requires each 

advanced practice nurse prescriber to complete 2 hours of the required 16 hours of 

continuing education in the topic of responsible prescribing of controlled substances. 

3. Prescription Drug Monitoring Program (PDMP) Information in Newsletter – The 

Board of Nursing has highlighted information regarding the Prescription Drug Monitoring 

Program in their newsletter. 

4. PDMP Prescribing Metrics for Prescribing Practice Complaints – The Board of 

Nursing Screening Panel reviews the PDMP Prescribing Metrics Summary for any 

advanced practice nurse prescriber who has a complaint relating to the advance practice 

nurse prescriber’s prescribing practices. 

 

Goals for Addressing the Issue of Opioid Abuse as it Relates to the Practice of Nursing 

1. Compliance with the PDMP Provider Review Requirement – The Board of Nursing 

ideally wants 100% compliance with the PDMP provider review requirement. However, due 

to inherent limitations in PDMP data this is not a measurable goal. The Board of Nursing will 

continue its effort to increase compliance by raising awareness of the PDMP provider review 

requirement. 
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2. Education – The Board of Nursing recognizes the importance of continuing to provide 

education in the areas of safe opioid prescribing and opioid abuse. Therefore, the Board of 

Nursing will explore opportunities to expand on its educational outreach. 

3. PDMP Outreach – The Board of Nursing recognizes that nurses are continually entering the 

workforce and recognizes the Department of Safety and Professional Services’ ongoing 

efforts to enhance the features of the PDMP. Therefore, the Board of Nursing will continue to 

work with PDMP staff to provide information concerning the PDMP to its licensees. 

4. PDMP Prescribing Outliers – The Board of Nursing will continue to review referrals of 

advanced practice nurse prescribers from the Controlled Substances Board to identify those 

advance practice nurse prescribers whose prescribing practices are outliers. In addition, the 

Board of Nursing Screening Panel will continue to review the PDMP Prescribing Metrics 

Summary for any advanced practice nurse prescriber who has a complaint relating to the 

advance practice nurse prescriber’s prescribing practices. 

 
Actions Taken by the Board of Nursing to Achieve the Goals Identified in Previous Reports 

1. Compliance with Provider Review Requirement – The Board of Nursing’s goal was 

100% compliance with the provider review requirement. In following up with PDMP 

staff on strategies for achieving this goal, it was discovered that due to inherent 

limitations in PDMP data this goal is not measurable. With this information, the Board 

of Nursing revisited and revised their goal. The revised goal is reported in the previous 

section of this Report.  

2. Education Regarding Safe Opioid Prescribing for Certified Registered Nurse 

Anesthetists – The Board of Nursing’s goal was to provide further education to certified 

registered nurse anesthetists in the area of safe opioid prescribing, including partnering with 

other organizations, and promote safe opioid prescribing for certified registered nurse 

anesthetists. Peter Kallio, Chairperson of the Board of Nursing, and PDMP staff presented 

information concerning opioid prescribing at an education meeting conference of the 

Wisconsin Association of Nurse Anesthetists. 

3. Education Regarding Discharge and Pain Management – The Board of Nursing’s goal 

was to provide education to nurses, including partnering with other organizations, on the 

best practices for discharge as it relates to pain management. In its next newsletter, the Board 

of Nursing will be publishing an article specific to this topic. 

4. PDMP Outreach – The Board of Nursing’s goal was to work with PDMP staff to provide and 

promote PDMP outreach opportunities. In its Fall 2018 and Winter 2019 Newsletters, the Board 

of Nursing provided updates on the PDMP. This included new prescriber features of the PDMP 

and the PDMP’s working relationship with the Controlled Substances Board. 

 

5. PDMP prescribing outliers – The Board of Nursing’s goal was to utilize PDMP data to identify 

those advance practice nurse prescribers whose prescribing practices are outliers and develop a 

process for follow-up with identified advanced practice nurse prescribers. The Board of Nursing 

utilized PDMP data and referrals from the Controlled Substances Board to identify several 

advance practice nurse prescribers whose prescribing practices are outliers, and developed a 

process for its screening panel to review the PDMP Prescribing Metrics Summary for any 

advanced practice nurse prescriber who has a complaint relating to the advance practice nurse 

prescriber’s prescribing practices. 
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