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The following agenda describes the issues that the Board plans to consider at the meeting. At
the time of the meeting, items may be removed from the agenda. Please consult the meeting
minutes for a record of the actions of the Board.

AGENDA
8:00 A.M.

OPEN SESSION - CALL TO ORDER - ROLL CALL
A. Adoption of Agenda (1-4)

B. Approval of Minutes of December 12, 2019 (5-11)

C. Administrative Matters
1) Department, Staff and Board Updates
2)  Annual Policy Review

3) Election of Officers (12-13)
4)  Appointment of Liaisons and Alternates (12-14)

5) Delegation of Authorities (14-22)

6) Board Members — Term Expiration Dates
Rosemary P. Dolatowski — 7/1/2022
Jennifer L. Eklof — 7/1/2021
Elizabeth Smith Houskamp — 7/1/2020
Peter J. Kallio — 7/1/2022

Lisa D. Pisney — 7/1/2023

Luann Skarlupka — 7/1/2021
Pamela K. White — 7/1/2019

Emily Zentz — 7/1/2023

Vacant — Public Member
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D. Education and Examination Matters — Discussion and Consideration
1)  UW Stevens Point — Nursing School Request for Approval (23-255)

E. Minimum Age Requirements for Nursing Students — Discussion and Consideration
F. Review of Test Taking Requirements — Discussion and Consideration

G. Legislative and Policy Matters — Discussion and Consideration


http://dsps.wi.gov/
mailto:dsps@wisconsin.gov

1)  Advanced Practice Registered Nurses (APRN) Legislation — Assembly Bill 267 &
Senate Bill 249: Relating to Advanced Practice Registered Nurses, Extending the Time
Limit for Emergency Rule Procedures, Providing an Exemption from Emergency Rule
Procedures, and Granting Rule-Making Authority

H. Administrative Rule Matters — Discussion and Consideration
1)  Pending or Possible Rulemaking Projects

I. Speaking Engagements, Travel, or Public Relation Requests, and Reports
1) Consider Attendance at the 2020 NCSBN Midyear Meeting — March 3-5, 2020 —

Boston, MA (256-259)
J. Nurse Licensure Compact Update — Discussion and Consideration
K. Board of Nursing Liaison Reports — Discussion and Consideration

L. Discussion and Consideration of Items Added After Preparation of Agenda:
1) Introductions, Announcements and Recognition
2)  Administrative Matters
3)  Election of Officers
4)  Appointment of Liaisons and Alternates
5) Delegation of Authorities
6) Education and Examination Matters
7)  Credentialing Matters
8)  Practice Matters
9) Legislative and Policy Matters
10) Administrative Rule Matters
11) Liaison Reports
12) Board Liaison Training and Appointment of Mentors
13) Informational Items
14) Division of Legal Services and Compliance (DLSC) Matters
15) Presentations of Petitions for Summary Suspension
16) Petitions for Designation of Hearing Examiner
17) Presentation of Stipulations, Final Decisions and Orders
18) Presentation of Proposed Final Decisions and Orders
19) Presentation of Interim Orders
20) Petitions for Re-Hearing
21) Petitions for Assessments
22) Petitions to Vacate Orders
23) Requests for Disciplinary Proceeding Presentations
24) Motions
25) Petitions
26) Appearances from Requests Received or Renewed
27) Speaking Engagements, Travel, or Public Relation Requests, and Reports

M. Public Comments



CONVENE TO CLOSED SESSION to deliberate on cases following hearing (s. 19.85(1)(a),
Stats.); to consider licensure or certification of individuals (s. 19.85(1)(b), Stats.); to
consider closing disciplinary investigations with administrative warnings (ss. 19.85(1)(b),
and 440.205, Stats.); to consider individual histories or disciplinary data (s. 19.85(1)(f),
Stats.); and to confer with legal counsel (s. 19.85(1)(g), Stats.).

N. Deliberation on Division of Legal Services and Compliance Matters

1)

2)

3)

4)

5)

Administrative Warnings

a. 18 NUR 399 - G.G.G. (260-261)

b. 19 NUR 304 - M.B.V.R. (262-263)

Case Closings

17 NUR 749 - M.M., M.L., J.E. (264-269)

18 NUR 024 - R.S.G. (270-274)

18 NUR 310 - I.M.H. (275-277)

18 NUR 313 - K.L.W. (278-281)

18 NUR 347 —H.A.H. (282-284)

18 NUR 432 - E.C.S. (285-290)

18 NUR 560 — M.E.O. (291-294)

18 NUR 563 — S.A.R. (295-299)

19 NUR 249 — E.D.P. (300-304)

Proposed Stipulations, Final Decisions, and Orders

a. 18 NUR 154 — Kimberly K. Stecker, R.N. (305-311)

b. 18 NUR 198 — Mary Jo Hoppe, R.N. (312-317)

Proposed Interim Orders

a. 18 NUR 160, 18 NUR 502, 18 NUR 515 and 19 NUR 038 — Bonnie S. Cabrera,
R.N. (318-323)

Monitoring Matters (324-325)
a.  Monitor Benisch
1. Sandra Graham, R.N. — Requesting Access to Controlled Substances and
Reduction in Screens (326-357)
b.  Monitor Graf
1. Kimberly Anderson, R.N. — Requesting Access to Controlled Substances
(358-397)
2. Ashley Levra, R.N. — Requesting Full Licensure (398-418)
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O. Deliberation of Items Added After Preparation of the Agenda

1)
2)
3)
4)
5)
6)

Education and Examination Matters
Credentialing Matters

DLSC Matters

Monitoring Matters

Professional Assistance Procedure (PAP) Matters
Petitions for Summary Suspensions



7)  Petitions for Designation of Hearing Examiner
8)  Proposed Stipulations, Final Decisions and Order
9)  Proposed Interim Orders

10) Administrative Warnings

11) Review of Administrative Warnings

12) Proposed Final Decisions and Orders

13) Matters Relating to Costs/Orders Fixing Costs
14) Case Closings

15) Board Liaison Training

16) Petitions for Assessments and Evaluations

17) Petitions to Vacate Orders

18) Remedial Education Cases

19) Motions

20) Petitions for Re-Hearing

21) Appearances from Requests Received or Renewed

P. Consulting with Legal Counsel
1)  Planned Parenthood of Wisconsin, Inc. v. Wisconsin Board of Nursing, Et Al; USDC,
Western District of Wisconsin

RECONVENE TO OPEN SESSION IMMEDIATELY FOLLOWING CLOSED SESSION
Q. Vote on Items Considered or Deliberated Upon in Closed Session, if VVoting is Appropriate
R. Open Session Items Noticed Above Not Completed in the Initial Open Session

S. Board Meeting Process (Time Allocation, Agenda Items) — Discussion and Consideration

T. Board Strategic Planning and its Mission, Vision and Values — Discussion and Consideration
ADJOURNMENT

NEXT MEETING: FEBRUARY 13, 2020

FERKEAIAIAKAKREAIXAIKAKAEAAAAAKRARAAAARKRAAIAARAARAIAXAAAAAIRAARAARIIhAhdIrrrhAdhdhdhihhhkhihdhirhhkhirrhhihiiiiixd

MEETINGS AND HEARINGS ARE OPEN TO THE PUBLIC, AND MAY BE CANCELLED
WITHOUT NOTICE.

Times listed for meeting items are approximate and depend on the length of discussion and voting. All
meetings are held at 4822 Madison Yards Way, Madison, Wisconsin, unless otherwise noted. In order to
confirm a meeting or to request a complete copy of the board’s agenda, please call the listed contact person.
The board may also consider materials or items filed after the transmission of this notice. Times listed for
the commencement of disciplinary hearings may be changed by the examiner for the convenience of the
parties. Interpreters for the hearing impaired provided upon request by contacting the Affirmative Action
Officer, 608-266-2112.



BOARD OF NURSING
MEETING MINUTES
DECEMBER 12, 2019

PRESENT: Rosemary Dolatowski, Elizabeth Smith Houskamp, Peter Kallio, Lisa Pisney, Luann
Skarlupka, Pamela White (excused at 1:30 p.m.), Emily Zentz

EXCUSED: Jennifer Eklof

STAFF: Debra Sybell, Executive Director; Jameson Whitney, Legal Counsel; Dale Kleven,
Administrative Rules Coordinator; Kimberly Wood, Program Assistant Supervisor-
Advanced; and other DSPS Staff

CALL TO ORDER

Peter Kallio, Chairperson, called the meeting to order at 8:00 a.m. A quorum was confirmed with
seven (7) members present.

ADOPTION OF THE AGENDA

Amendments to the Agenda
e Open Session: Under item “C. Administrative Matters” ADD:
o “4) Appointment of Liaisons — Screening Panel Rotation”
e Closed Session: Under item ““S. Deliberation on Division of Legal Services and Compliance
Matters, 3) Proposed Stipulations, Final Decisions, and Orders” REMOVE:

o C. 17 NUR 528 — Jennifer L. James, R.N. (Pages have been replaced with blank
pages to maintain page numbering)

MOTION: Pamela White moved, seconded by Luann Skarlupka, to adopt the Agenda as
amended. Motion carried unanimously.

APPROVAL OF MINUTES OF NOVEMBER 14, 2019

MOTION: Lisa Pisney moved, seconded by Luann Skarlupka, to approve the Minutes of
November 14, 2019 as published. Motion carried unanimously.

ADMINISTRATIVE MATTERS

Appointment of Liaisons — Screening Panel Rotation

2020 SCREENING PANEL APPOINTMENTS

Elizabeth Smith Houskamp,

January—March 2020 o Emlly Zentz )
(Lisa Pisney will screen for Elizabeth

Smith Houskamp in February 2020)

Peter Kallio,

April 2020-June 2020 Luann Skarlupka




July 2020-September 2020 Lisa Pisney, Pamela White

October 2020— Rosemary Dolatowski,
December 2020 Jennifer Eklof

LIAISON APPOINTMENTS

Luann Skarlupka, Lisa Pisney-

Legislative Liaison Alternate

PUBLIC HEARING: CR 19-140 — N 2,
RELATING TO LICENSURE

Review and Respond to Public Comments and Clearinghouse Report

MOTION:

MOTION:

Luann Skarlupka moved, seconded by Rosemary Dolatowski, to acknowledge
that no comments written or oral were received during, or prior to, the Public
Hearing for Clearinghouse Rule 19-140, relating to licensure. Motion carried
unanimously.

Luann Skarlupka moved, seconded by Rosemary Dolatowski, to authorize the
Chairperson to approve the Legislative Report and Draft for Clearinghouse
Rule 19-140, relating to licensure, for submission to the Governor’s Office
and Legislature. Motion carried unanimously.

EDUCATION AND EXAMINATION MATTERS

Herzing University-Madison — Status Report

MOTION:

MOTION:

MOTION:

Elizabeth Smith Houskamp moved, seconded by Luann Skarlupka, to
acknowledge and thank Dr. Annmarie Lyles, PhD, RN, Educational
Administrator for Herzing University-Madison, for her appearance before the
Board. Motion carried unanimously.

Elizabeth Smith Houskamp moved, seconded by Luann Skarlupka, to
acknowledge that Herzing University-Madison has fulfilled its requirement
under the June 13, 2019 motion of the Board and to discontinue the
requirement for 6-month reviews. Motion carried unanimously.

SUMMARY OF 2018 RN WORKFORCE SURVEY

Pamela White moved, seconded by Luann Skarlupka, to acknowledge and
thank Barbara Nichols, DNSc (hon.), MS, RN, FAAN, Executive Director,
and Dr. Susan Zahner, DrPH, RN, FAAN, Wisconsin Center for Nursing for
their appearance and presentation to the Board. Motion carried unanimously.

LEGISLATIVE AND POLICY MATTERS



Advanced Practice Registered Nurses (APRN) L egislation — Assembly Bill 267 & Senate Bill

249. Relating to Advanced Practice Reqgistered Nurses, Extending the Time Limit for

Emergency Rule Procedures, Providing an Exemption from Emergency Rule Procedures, and

Granting Rule-Making Authority

MOTION:

MOTION:

Luann Skarlupka moved, seconded by Emily Zentz, to authorize the
Chairperson to work with Board Legal Counsel to draft a statement regarding
the Board’s position on Assembly Bill 267 & Senate Bill 249, and to authorize
the Chairperson (in absence of the Chairperson, the Legislative Liaisons are
authorized) to approve the final language of the statement and sign on behalf
of the Board. Motion carried unanimously.

CLOSED SESSION

Luann Skarlupka moved, seconded by Pamela White, to convene to Closed
Session to deliberate on cases following hearing (s. 19.85(1)(a), Stats.); to
consider licensure or certification of individuals (s. 19.85 (1)(b), Stats.); to
consider closing disciplinary investigation with administrative warnings (ss.
19.85(1)(b), Stats. and 440.205, Stats.); to consider individual histories or
disciplinary data (s. 19.85 (1)(f), Stats.); and, to confer with legal counsel (s.
19.85(1)(qg), Stats.). Peter Kallio, Chairperson, read the language of the
motion. The vote of each member was ascertained by voice vote. Roll Call
Vote: Rosemary Dolatowski-yes; Elizabeth Smith Houskamp-yes; Peter
Kallio-yes; Lisa Pisney-yes; Luann Skarlupka-yes; Pamela White-yes; Emily
Zentz-yes. Motion carried unanimously.

The Board convened into Closed Session at 10:42 a.m.

Application Reviews

MOTION:

MOTION:

CREDENTIALING MATTERS

Donnie J. Anderson — Registered Nurse Applicant

Luann Skarlupka moved, seconded by Elizabeth Smith Houskamp, to affirm
the offer of Limited License in the Registered Nurse application of Donnie
Anderson, and to deny the application if the applicant does not respond within
30 calendar days of the new notice. Reason for Denial: Failure to respond.
Motion carried unanimously.

Alexander D. Barkster — Licensed Practical Nurse Applicant

Rosemary Dolatowski moved, seconded by Lisa Pisney, to approve the
Licensed Practical Nurse application (Single State) of Alexander Barkster,
once all requirements are met. Motion carried unanimously.

Leah Billstrom — Registered Nurse Applicant



MOTION: Luann Skarlupka moved, seconded by Elizabeth Smith Houskamp, to affirm
the offer of Limited License in the Registered Nurse application of Leah
Billstrom, and to deny the application if the applicant does not respond within
30 calendar days of the new notice. Reason for Denial: Failure to respond.
Motion carried unanimously.

Jessica Driscoll — Registered Nurse Applicant

MOTION: Pamela White moved, seconded by Emily Zentz, to approve the Registered
Nurse application of Jessica Driscoll, once all requirements are met. Motion
carried unanimously.

Laurie Haskins — Licensed Practical Nurse Renewal Applicant

MOTION: Emily Zentz moved, seconded by Lisa Pisney, to affirm the offer of Limited
License in the Licensed Practical Nurse Renewal application of Laurie
Haskins, and to deny the application if the applicant does not respond within
30 calendar days of the new notice. Reason for Denial: Failure to respond.
Motion carried unanimously.

Carey Krajewski — Registered Nurse Re-Registration Applicant

MOTION: Rosemary Dolatowski moved, seconded by Lisa Pisney, to issue Registered
Nurse Re-Registration applicant of Carey Krajewski, a Limited License for
the sole purpose of completing a Board approved RN refresher course to
expire within one (1) year of the date of issuance. Motion carried
unanimously.

Tina Rios — Licensed Practical Nurse Renewal Applicant

MOTION: Lisa Pisney moved, seconded by Emily Zentz, to offer a Limited Licensed
Practical Nurse License to Tina Rios with a standard 2-year stipulation and the
following additional provisions:

e Compliance with the deferred prosecution agreement in Dane County
Case number 2018CF2581, with suspension for violation

e Acceptance within 30 calendar days of offer or the application is denied

Reason for Denial: Prior case closed P5, Wis. Admin. Code N7.03(2). Motion

carried unanimously.

Anne Symoens — Licensed Practical Nurse Renewal Applicant

MOTION: Luann Skarlupka moved, seconded by Lisa Pisney, to deny the Licensed
Practical Nurse Renewal Application of Anne Symoens. Reason for Denial:
Applicant needs to meet conditions and recommendations as specified in the
fitness to practice evaluation. Motion carried unanimously.

DIVISION OF LEGAL SERVICES AND COMPLIANCE MATTERS

Administrative Warnings




MOTION:

Case Closings
MOTION:

Pamela White moved, seconded by Elizabeth Smith Houskamp, to issue an
Administrative Warning in the matter of the following cases:

1. 18NUR243-D.S.S.

2. 18NUR319-AT.R.

3. 18 NUR 396 -B.J.G.

4. 18 NUR 499 -C.AS.

Motion carried unanimously.

Pamela White moved, seconded by Elizabeth Smith Houskamp, to close the
following DLSC Cases for the reasons outlined below:

1. 17NUR 736 - C.M.M., E.C.B.,, W.N.N., D.M.J., A.K.P., M.C.P. —No
Violation

17 NUR 777 — C.L.H. — No Violation

18 NUR 031 - C.A.R., V.D.R. — Prosecutorial Discretion (P2)

18 NUR 084 — C.L.V. — Prosecutorial Discretion (P2)

18 NUR 129 — J.M.G. — Prosecutorial Discretion (P7)

18 NUR 175 — A.J. — Insufficient Evidence

18 NUR 201 — A.M.L. — Insufficient Evidence

18 NUR 213 — A.R.E. — Insufficient Evidence

9. 18 NUR 221 — T.M.B. — Insufficient Evidence

10. 18 NUR 279 — A.E.B. — Insufficient Evidence

11. 18 NUR 384 — A.A.F. — No Violation

12. 18 NUR 409 — A.E.B. — Insufficient Evidence

13. 18 NUR 519 — Unknown — Insufficient Evidence

Motion carried unanimously.

ONoGaRWN

Proposed Stipulations and Final Decisions and Orders

MOTION:

MOTION:

Pamela White moved, seconded by Elizabeth Smith Houskamp, to adopt the
Findings of Fact, Conclusions of Law and Order in the matter of disciplinary
proceedings of the following cases:

17 NUR 220 — Charlene A. Reid, R.N.

17 NUR 480 — Stephanie G Grindheim, R.N.

17 NUR 800 — Christine A. Hamilton, R.N.

17 NUR 823 — Brianna M. Weldon, R.N.

18 NUR 278 — Billie A. Lawler, R.N., A.P.N.P.

18 NUR 557 — Kurt Bartz, R.N.

19 NUR 013 — Conner A. Ruosch, R.N.

19 NUR 057 — Amanda E. Goodbear, L.P.N.

9. 19 NUR 200 - Jennifer S. Sherbinow, R.N.

10. 19 NUR 242 —Philip D. Knese, R.N., A.P.N.P.

Motion carried unanimously.

NN E

19 NUR 230 — Donnamae E. Klug, R.N.

Luann Skarlupka moved, seconded by Elizabeth Smith Houskamp, to reject
the Findings of Fact, Conclusions of Law and Order in the matter of



Monitoring Matters

David Ortiz, R.N. —

MOTION:

disciplinary proceedings against Donnamae E. Klug, R.N., DLSC Case
Number 19 NUR 230 and to refer the case back to DLSC. Motion carried.
Abstained: Lisa Pisney

Requesting Reinstatement of Full Licensure or Reduction in Screens and
Termination of AA/NA

Luann Skarlupka moved, seconded by Emily Zentz, to grant the request of
David Ortiz, R.N. for full licensure. Motion carried unanimously.

Heather Pierce, R.N. — Requesting Full Licensure or Reduction in Screens

MOTION:

Luann Skarlupka moved, seconded by Elizabeth Smith Houskamp, to deny the
request of Heather Pierce, R.N. for full licensure and to grant the request for
reduction in the frequency of drug screens to 28 per year, plus one (1) annual
hair test. Additionally, the Board removed the requirement for direct
supervision. Reason for Denial: Failure to demonstrate continuous and
successful compliance under the terms of the Order (5/6/2010). Motion
carried unanimously.

Amanda Gatrel, R.N. — Review of Fitness to Practice Evaluation and AODA Assessment

MOTION:

MOTION:

MOTION:

Rosemary Dolatowski moved, seconded by Lisa Pisney, to impose additional
limitations upon the license of Amanda Gatrel, R.N., to require that she only
work in non-clinical settings with direct supervision, approved by the Board

Liaison. Reason for Denial: Information in the fitness to practice evaluation.
Motion carried unanimously.

Kelly Hagman, R.N. — Requesting Full Licensure

Luann Skarlupka moved, seconded by Emily Zentz, to grant the request of
Kelly Hagman, R.N. for full licensure. Motion carried unanimously.

Bryan Morel, R.N. — Requesting Full Licensure

Pamela White moved, seconded by Elizabeth Smith Houskamp, to grant the
request of Bryan Morel, R.N. for full licensure. Motion carried unanimously.

DELIBERATION ON PROPOSED FINAL DECISIONS AND ORDERS

Angelia P. Williams, L.P.N., Respondent (DHA Case Number SPS-19-042/DL.SC Case Number

18 NUR 122)
MOTION:

Luann Skarlupka moved, seconded by Emily Zentz, to adopt the Findings of
Fact, Conclusions of Law, and Proposed Decision and Order in the matter of
disciplinary proceedings against Angelia P. Williams, L.P.N., Respondent —
DHA Case Number SPS-19-042/DLSC Case Number 18 NUR 122. Motion
carried unanimously.

10



RECONVENE TO OPEN SESSION

MOTION:  Luann moved, seconded by Elizabeth, to reconvene into Open Session.
Motion carried unanimously.

The Board reconvened into Open Session at 1:38 p.m.
VOTING ON ITEMS CONSIDERED OR DELIBERATED UPON IN CLOSED SESSION

MOTION:  Luann Skarlupka moved, seconded by Rosemary Dolatowski, to affirm all
motions made and votes taken in Closed Session. Motion carried
unanimously.

(Be advised that any recusals or abstentions reflected in the Closed Session motions stand for the
purposes of the affirmation vote.)

ADJOURNMENT

MOTION: Lisa Pisney moved, seconded by Emily Zentz, to adjourn the meeting. Motion
carried unanimously.

The meeting adjourned at 1:39 p.m.

11



AGENDA REQUEST FORM

1) Name and Title of Person Submitting the Request: 2) Date When Request Submitted:
Kimberly Wood, Program Assistant Supervisor-Adv. 12117119

Items will be considered late if submitted after 12:00 p.m. on the deadline
date which is 8 business days before the meeting

3) Name of Board, Committee, Council, Sections:

Board of Nursing

4) Meeting Date: 5) Attachments: 6) How should the item be titled on the agenda page?
1/9/2020 Xl Yes Administrative Matters:
] No 1) Election of Officers

2) Appointment of Liaisons and Alternates
3) Delegation of Authorities

7) Place Item in: 8) Is an appearance before the Board being 9) Name of Case Advisor(s), if required:
?
X] Open Session scheduled? N/A
[] Closed Session [ Yes
X No

10) Describe the issue and action that should be addressed:

1) The Board should conduct Election of its Officers for 2020

2) The Chairperson should review and appoint/reappoint Liaisons and Alternates as appropriate

3) The Board should review and then consider continuation or modification of previously delegated authorities or any additional
delegations that may bee deemed necessary

11) Authorization

Kimberly Wood 12/17/2019
Signature of person making this request Date
Supervisor (if required) Date

Executive Director signature (indicates approval to add post agenda deadline item to agenda) Date

Directions for including supporting documents:

1. This form should be attached to any documents submitted to the agenda.

2. Post Agenda Deadline items must be authorized by a Supervisor and the Policy Development Executive Director.

3. If necessary, provide original documents needing Board Chairperson signature to the Bureau Assistant prior to the start of a
meeting.
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BOARD OF NURSING

2019 Elections and Liaison Appointments

*Denotes Elections and Liaison Appointments that were made at the 1/10/2019 meeting,
but that were affected by Peter Kallio’s withdrawn appointment in late January. The
Board made Elections and Liaison appointments at the 3/14/2019 meeting that were
identical to the 1/10/2019.

**Denotes Liaison and Screening Panel Appointments updated at the 2/14/2019 meeting.

2019 ELECTION RESULTS

*Chairperson Peter Kallio
Vice Chairperson Pamela White
Secretary Luann Skarlupka
2019 LIAISON APPOINTMENTS
- Rosemary Dolatowski
Credentialing Alternate: Jennifer Eklof
Pamela White
Monitoring Alternate:
Elizabeth Smith Houskamp
*Professional Assistance Pamela White
Procedure (PAP) Alternate: Peter Kallio
Legislative Liaison Luann Skarlupka
Newsletter Rosemary Dolatowski
Board Practice Elizabeth Smith Houskamp
Peter Kallio
*Board Education Alternate:
Elizabeth Smith Houskamp
*Controlled Substances Peter Kallio
Board as per Wis. Stats. Alternate:
815.405(59) Elizabeth Smith Houskamp
*Wisconsin Coalition for
Prescription Drug Abuse Peter Kallio
Reduction
.. Peter Kallio (Chair)
**Travel L n
avel L1aiso Alternate: Pamela White
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2019 COMMITTEE MEMBER APPOINTMENTS

Luann Skarlupka (Chair)
*Rules and Legislation Peter Kallio
Committee Jennifer Eklof
Lisa Pisney (20190917)

BOARD APPOINTMENT TO THE INTERSTATE NURSE
LICENSURE COMPACT COMMISSION

Peter Kallio
*Administrator of the Alternates:
Nurse Licensure Compact Elizabeth Smith Houskamp,

Sharon Henes

**2019 SCREENING PANEL APPOINTMENTS

Jennifer Eklof, Elizabeth Smith

March 2019 Houskamp, Lillian Nolan

Elizabeth Smith Houskamp,

April 2019-June 2019 Luann Skarlupka

July 2019-September 2019

Pamela White,
Lisa Pisney, Emily Zentz

October 2019- Rosemary Dolatowski,
December 2019 Jennifer Eklof

DELEGATION MOTIONS

Document Signature Delegations

MOTION:

MOTION:

Lillian Nolan moved, seconded by Sheryl Krause, to delegate authority to
the Chairperson (or in absence of the Chairperson, the highest-ranking
officer or longest serving board member in that succession) to sign
documents on behalf of the Board, in order to carry out its duties. Motion
carried unanimously.

Lillian Nolan moved, seconded by Sheryl Krause, in order to carry out
duties of the Board, the Chairperson, chief presiding officer, or longest
serving board member, has the ability to delegate signature authority for
purposes of facilitating the completion of assignments during or between
meetings. The members of the Board hereby delegate to the Executive
Director or DPD Division Administrator, the authority to sign on behalf of
a board member as necessary. Motion carried unanimously.
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Delegated Authority for Urgent Matters

MOTION: Luann Skarlupka moved, seconded by Jennifer Eklof, that in order to
facilitate the completion of urgent matters between meetings, the Board
delegates its authority to the Chairperson (or, in the absence of the
Chairperson, the highest-ranking officer or longest serving board member
in that succession), to appoint liaisons to the Department to act in urgent
matters. Motion carried unanimously.

Monitoring Delegations

MOTION:  Sheryl Krause moved, seconded by Rosemary Dolatowski, to adopt the
“Roles and Authorities Delegated to the Monitoring Liaison and
Department Monitor” as presented. Motion carried unanimously.

Credentialing Authority Delegations

Delegation of Authority to Credentialing Liaison (Exempting Denial Decisions to

Full Board)

MOTION: Luann Skarlupka moved, seconded by Elizabeth Smith Houskamp, to
delegate authority to the Credentialing Liaison(s) to serve as a liaison
between DSPS and the Board and to act on behalf of the Board in regard
to credentialing applications or questions presented to them except that
potential denial decisions shall be referred to the full Board for final
determination. Motion carried unanimously.

Delegation of Authority to DSPS When Credentialing Criteria is Met

MOTION: Lillian Nolan moved, seconded by Jennifer Eklof, to delegate
credentialing authority to DSPS to act upon applications that meet all
credentialing statutory and regulatory requirements without Board or
Board liaison review. Motion carried unanimously.

MOTION:  Sheryl Krause moved, seconded by Luann Skarlupka, to delegate
credentialing decisions to DSPS Staff involving an applicant who was
granted an unrestricted nursing license by the Wisconsin Board of
Nursing, is seeking a new credential, and has had no new issues since the
previous license was granted. Motion carried unanimously.
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MOTION:

Sheryl Krause moved, seconded by Luann Skarlupka, to delegate decision
making authority to DSPS staff for licensure purposes relating to:
1) Up to two (2) OWIs prior to entering into Nursing School
2) A Single (1) OWI conviction during or after Nursing School
3) Under-Age Drinking
4) Ordinance or municipal violations prior to entering Nursing School
5) Retail theft prior to entering Nursing School
6) The granting of a limited license for a Nurse Refresher Course (as
long as all other requirements are met) unless there are convictions,
prior Board discipline, or impairment issues. Staff can then move
forward with the granting of full licensure after verification of
successful completion has been received
Motion carried unanimously.

Updated at 6/13/2019 meeting:

MOTION:

Rosemary Dolatowski moved, seconded by Jennifer Eklof, to delegate-

decision making authority to DSPS attorneys and paralegals to review and

approve applications with municipal/ordinance violations which are not

related to the practice of nursing including the following

municipal/ordinance violations:

Loitering

Retail Theft (includes shoplifting and NSF checks)

Up to two (2) Underage Drinking Offenses

Resisting/Obstructing an Officer

Disorderly Conduct

Trespassing

Disturbing the Peace

Operating after Suspension/Revocation

OWI 1% that occurred over two (2) years prior to the date of

application

Up to two (2) OWIs prior to entering Nursing School

e Aviolation that is an ordinance violation in Wisconsin, but a
misdemeanor in other states.

Motion carried unanimously.

Delegated Authority for Application Denial Reviews

MOTION:

Screening Panel

Elizabeth Smith Houskamp moved, seconded by Jennifer Eklof, that the
Department’s Attorney Supervisors, DLSC Administrator, or their
designee are authorized to serve as the Board’s designee for purposes of
reviewing and acting on requests for hearing as a result of a denial of a
credential. Motion carried unanimously.
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MOTION:

Pre-Screening

MOTION:

MOTION:

Elizabeth Smith Houskamp moved, seconded by Jennifer Eklof, to
delegate to the attorney assigned to each screening panel the discretion to
close cases that clearly do not allege a provable violation of law and
therefore do not merit review by the full screening panel. Motion carried
unanimously.

Elizabeth Smith Houskamp moved, seconded by Jennifer Eklof, to delegate

pre-screening decision making authority to the DSPS Screening Attorney

for opening cases as outlined below:

1. OWIs of 3 or more that occurred in the last 5 years with an AODA
assessment that shows active impairment or addiction.

2. Reciprocal discipline cases.

3. Impairment and/or diversion at work that includes a positive drug test.

4. Conviction of misdemeanor or felony that the attorney believes is
substantially related and is not otherwise excluded by the new
language of Wis. Stat. ch. 111.

5. Allegations of diversion at work where complaint includes
“admission” by the nurse of diversion.

Motion carried unanimously.

Elizabeth Smith Houskamp moved, seconded by Jennifer Eklof, to delegate
pre-screening decision making authority to the DSPS Screening Attorney
for closing cases with 1 OWI conviction and no evidence of dependency.
Motion carried unanimously.

Voluntary Surrenders

MOTION:

Sheryl Krause moved, seconded by Rosemary Dolatowski, to delegate
authority to the assigned case advisor to accept or refuse a request for
voluntary surrender pursuant to Wis. Stat. § 440.19 for a credential holder
who has a pending complaint or disciplinary matter. Motion carried
unanimously.

Education, Continuing Education and/or Examination Delegation(s)

MOTION:

Sheryl Krause moved, seconded by Rosemary Dolatowski, to delegate
authority to the Education, Continuing Education and/or Examination
Liaison(s) to address all issues related to education, continuing education,
and examinations. Motion carried unanimously.

Authorization for DSPS to Provide Board Member Contact Information to National
Regulatory Related Bodies

MOTION:

Elizabeth Smith Houskamp moved, seconded by Rosemary Dolatowski, to
authorize DSPS staff to provide national regulatory related bodies with all
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Board member contact information that DSPS retains on file. Motion
carried unanimously.

Optional Renewal Notice Insert Delegation

MOTION:

Elizabeth Smith Houskamp moved, seconded by Rosemary Dolatowski to
designate the highest-ranking officer (or, in the absence of the
Chairperson, the highest-ranking officer or longest serving board member
in that succession) to provide a brief statement or link relating to board-
related business within the license renewal notice at the Board’s or Board
designee’s request. Motion carried unanimously.

Rules Committee Delegation

MOTION:

Elizabeth Smith Houskamp moved, seconded by Rosemary Dolatowski, to
grant the Legislation and Rules Committee the ability to address all
rulemaking as related to drafting and making recommendations to the full
board. Motion carried unanimously.
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Legislative Liaison(s) Delegation

MOTION: Lillian Nolan moved, seconded by Sheryl Krause, to delegate authority to
the Legislative Liaison(s) to speak on behalf of the Board regarding
legislative matters. Motion carried unanimously.

Travel Liaison Delegation

MOTION: Lillian Nolan moved, seconded by Sheryl Krause, to delegate authority to
the Travel Liaison to approve any board member travel. Motion carried
unanimously.
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AGENDA REQUEST FORM

1) Name and Title of Person Submitting the Request: 2) Date When Request Submitted:
Ashley Ayres December 31, 2019
Monitoring and Intake Supervisor Items will be considered late if submitted after 4:30 p.m. and less than:
Division of Legal Services and Compliance = 10 work days before the meeting for Medical Board
= 14 work days before the meeting for all others

3) Name of Board, Committee, Council, Sections:

Board of Nursing

4) Meeting Date: 5) Attachments: | 6) How should the item be titled on the agenda page?

January 9, 2020 % Lzs Appointment of Monitoring Liaison and Delegated Authorities

7) Place Item in: 8) Is an appearance before the Board being 9) Name of Case Advisor(s), if required:
. scheduled?

XI Open Session

[] Closed Session [ Yes (Fill out Board Appearance Request)

[] Both [ No

10) Describe the issue and action that should be addressed:

1. Appoint primary and alternate liaisons for Monitoring, and for the Professional Assistance Procedure
(PAP).

2. Adopt or reject the Roles and Authorities Delegated to the Monitoring Liaison and Department Monitor
document as presented in today’s agenda packet, including reconsideration of Delegated Authority #13
(Board of Nursing only).

3. Delegate authority to Board Counsel to sign Monitoring orders on behalf of the Board/Section, after the
Board/Section has taken action on Monitoring agenda items.

Current practice is for Department Monitors to draft Monitoring orders after Board meetings, send them
to Board Counsel for review, and then send them to the Executive Director for subsequent review and
signature. With the new proposed process, Department Monitors would only send their orders to Board
Counsel for review and signature, eliminating the need for a second review by the Executive Director.

11) Authorization

MMW December 31, 2019
Signature of person making this request Date
Supervisor (if required) Date

Executive Director signature (indicates approval to add post agenda deadline item to agenda) Date

Directions for including supporting documents:

1. This form should be attached to any documents submitted to the agenda.

2. Post Agenda Deadline items must be authorized by a Supervisor and the Policy Development Executive Director.

3. If necessary, provide original documents needing Board Chairperson signature to the Bureau Assistant prior to the start of a meeting.
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file://///DSPS-FILE-P01/Monitor/MONITORING%20UNIT/Forms%20for%20Board%20Meetings/Board%20Appearance%20Request%20Form_20121005.doc

Roles and Authorities Delegated to the Monitoring Liaison and Department Monitor

The Monitoring Liaison (“Liaison”) is a Board/Section designee who works with department monitors to
enforce Board/Section orders as explained below.

Current Authorities Delegated to the Monitoring Liaison

The Liaison may take the following actions on behalf of the Board/Section:

1. Grant a temporary reduction in random drug screen frequency upon Respondent’s request if he/she
is unemployed and is otherwise compliant with Board/Section order. The temporary reduction will be
in effect until Respondent secures employment in the profession. The Department Monitor (“Monitor”)
will draft an order and sign on behalf of the Liaison.

2. Grant a stay of suspension if Respondent is eligible per the Board/Section order. The Monitor will
draft an order and sign on behalf of the Liaison.

3. Remove the stay of suspension if there are repeated violations or a substantial violation of the
Board/Section order. In conjunction with removal of any stay of suspension, the Liaison may prohibit
Respondent from seeking reinstatement of the stay for a specified period of time. The Monitor will
draft an order and sign on behalf of the Liaison.

4. Grant or deny approval when Respondent proposes continuing/remedial education courses,
treatment providers, mentors, supervisors, change of employment, etc. unless the order specifically
requires full-Board/Section approval.

5. Grant a maximum of one 90-day extension, if warranted and requested in writing by Respondent, to
complete Board/Section-ordered continuing education.

6. Grant a maximum of one extension or payment plan for proceeding costs and/or forfeitures if
warranted and requested in writing by Respondent.

7. Grant full reinstatement of licensure if Respondent has fully complied with all terms of the order
without deviation. The Monitor will draft an order and obtain the signature or written authorization from
the Liaison.

8. Grant or deny a request to appear before the Board/Section in closed session.

9. Board Monitoring Liaison may determine whether Respondent’s petition is eligible for consideration
by the full Board/Section.

10. (Except Pharmacy) Accept Respondent’s written request to surrender credential. If accepted by the
Liaison, Monitor will consult with Board Counsel to determine if a stipulation is necessary. If a
stipulation is not necessary, Monitor will draft an order and sign on behalf of the Liaison. If denied by
the Liaison, the request to surrender credential will go to the full Board for review.

11. (Except Pharmacy) Grant Respondent’s petition for a reduction in drug screens per the standard
schedule, below. If approved, Monitor will draft an order and sign on behalf of the Liaison.

a. Yearl: 49 screens (including 1 hair test, if required by original order)
Year 2: 36 screens (plus 1 hair test, if required by original order)
Year 3: 28 screens plus 1 hair test

Year 4: 28 screens plus 1 hair test

Year 5. 14 screens plus 1 hair test

®ooo
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12. (Dentistry only) — Ability to approve or deny all requests from a respondent.

13. (Except Nursing) — Board Monitoring Liaison may approve or deny Respondent’s request to be
excused from drug and alcohol testing for work, travel, etc.

Current Authorities Delegated to the Department Monitor

The Monitor may take the following actions on behalf of the Board/Section, draft an order and sign:

1. Grant full reinstatement of licensure if CE is the sole condition of the limitation and Respondent has
submitted the required proof of completion for approved courses.

2. Suspend the license if Respondent has not completed Board/Section-ordered CE and/or paid costs
and forfeitures within the time specified by the Board/Section order. The Monitor may remove the
suspension and issue an order when proof completion and/or payment have been received.

3. Suspend the license (or remove stay of suspension) if Respondent fails to enroll and participate in an
Approved Program for drug and alcohol testing within 30 days of the order, or if Respondent ceases
participation in the Approved Program without Board approval. This delegated authority only pertains
to respondents who must comply with drug and/or alcohol testing requirements.
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AGENDA REQUEST FORM

1) Name and Title of Person Submitting the Request: 2) Date When Request Submitted:
Joan R. Gage, Program Manager 1212712019

Items will be considered late if submitted after 12:00 p.m. on the deadline
date which is 8 business days before the meeting

3) Name of Board, Committee, Council, Sections:
Board of Nursing

4) Meeting Date: 5) Attachments: 6) How should the item be titled on the agenda page?
1/9/2020 X Yes
(] No UW Stevens Point Nursing School Request for Approval
7) Place Item in: 8) Is an appearance before the Board being 9) Name of Case Advisor(s), if required:
IZ Open Session scheduled?
] Closed Session ] Yes
X No

10) Describe the issue and action that should be addressed:

UWSP request for school approval RN to BSN

11) Authorization

Joan R. Gage 12/27/2019
Signature of person making this request Date
Supervisor (if required) Date

Executive Director signature (indicates approval to add post agenda deadline item to agenda) Date

Directions for including supporting documents:

1. This form should be attached to any documents submitted to the agenda.

2. Post Agenda Deadline items must be authorized by a Supervisor and the Policy Development Executive Director.

3. If necessary, provide original documents needing Board Chairperson signature to the Bureau Assistant prior to the start of a
meeting.
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University of Wisconsin-Stevens Point

College of Professional Studies Stevens Point WI 54481-3897

School of Health Care Professions

715-346-3766
shcp@uwsp.edu

www.uwsp.edu/shcp

December 234, 2019

Wisconsin Department of Safety and Professional Services
Board of Nursing

PO Box 8366

Madison, WI 53705

To Whom it may Concern:

The University of Wisconsin Stevens Point started a RN to BSN program back in 2012 and submitted the
request for approvals to the State Board of Nursing and received approval plan and admit returning RN students.

The program at the time requested to submit the remaining documents needed for full program approval but was told

thata RN to BSN program was not under the jurisdiction of the State Board of Nursing and that no further action
was needed.

We were made aware recently by Joan Gage, Program Manager of the Office of Education and
Examinations, that the statutes have been updated in 2018 and now RN to BSN programs would have to seek
program approval.

This packet contains the letters from the board as mentioned above and all documents needed for program
approval. Please note that the UWSP RN to BSN program is fully accredited by the CCNE since 2015 and is
seeking re-accreditation in March 2020. Thé program has been in compliance with all CCNE and State Board of
Nursing requirements.

The packet is organized as follows:
1. Historical letters from State Board of Nursing
2. Form 3027 with supporting documentation
3. Form 3029 with supporting documentation
4. Form 1114 for all faculty historically, and present.

Please accept this packet as UWSP’s intent to pursue full State Board of Nursing Approval and be placed
on the published “Approved Nursing Schools” listing.

Sincerely,

Lorraine Zoromski EdD, MSN, RN

Assistant Professor/Nursing Faculty/Program Director of the RN to BSN Program
University of Wisconsin Stevens Point

Stevens Point, WI 54481

Lorraine.zoromski@uwsp.edu

(715) 551-2661
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STATE OF WISCONSIN - | Mall to

Department of Safety and Professional Services : PO Box B335

1400 E Washington Ave. Madison W1 53708-8835
Madison WI 53703

' Email: dsps@wisconsin.gov
" Governor Scott Walker Secretary Dave Ross Web: htp://dsps.wi.gov

Voice: 608-266-2112 » FAX: 608-267-0644 = TTY: 608-267-2416

January 14, 2013

Carole Paulson, EdD, MSN, RN
Assistant Professor

" University of Wisconsin-Stevens Point
2100 Main Street, D 127 Science Building
Stevens Point, Wl 54481
cpaulson@uwsp.edu

Re: Approval of Request for Authorization to Admit Students to the BSN Complet:on
Program at University of Wisconsin-Stevens Pomt

Dear Dr. Paulson:

On January 10, 2013, the Wisconsin Board of Nursing reviewed the request for authorization
to admit students to the BSN Completion program at University of Wisconsin-Stevens Point.

The Board moved to approve the UW-Stevens Point request for authorization to admlt
students to the BSN Completion program; the motion passed. .

Please refer to N 1.03 {4) of the nursing code for information relating to the requirements for
full program approval, including the submission of a six-month post-graduation report.

~ Cordially yours,
S Sy

Jill M. Remy

Program Manager

Education and Examinations Office

Department of Safety and Professional Services
1400 E. Washington Avenue

P.0O. Box 8935

Madison, Wl 53708-8935
jill.remy@wisconsin.gov
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~ Wisconsin Department of Safety and Professional Services

Mail To: P.O. Box 8366 4822 Madison Yards Way
Madison, WI 53705-8366 Madison, Wi 53705
FAX#:  (608)266-2602 ' E-Mail:  web@dsps.wi.gov
Phone #:  (608) 266-2112 Wehbsite: hitp:/dsps.wi.gov
BOARD OF NURSING

REQUEST FOR AUTHORIZATION TO ADMIT STUDENTS TO A NURSING SCHOOL,

After authorization to plan a nursing school is granted by the Board of Nursing to an institution, the institution
must submit a request to the Board for authorization to admit students to the nursing school; the application
must include all of the following:

(1) Verification of employment of an educational administrator meeting the qualifications in N 1.08 (2)

including the following:

« Current, active registered nurse license or privilege to practice in Wisconsin that is not encumbered

e Graduate degree with a major in nursing

¢ Knowledge of learning principles for adult education, including nursing curriculum development,
administration and evaluation and either educational preparation or 2 years experience as an instructor
in a nursing education program within the last 5 years

¢ Current knowledge of nursing practice

(2) Evidence of faculty meeting the qﬁaliﬁcations in N 1.08(3) including the following:

A) For Professional Nursing Faculty: : :
e Current, active registered nurse license or privilege to practice in Wisconsin that is not encumbered
o Graduate degree with a major in nursing; interprofessional faculty teaching non-clinical nursing
courses must have advanced preparation appropriate for the content being taught.

B) For Practical Nursing Faculty: ‘
s  Current, active registered nurse license or privilege to practice in Wisconsin that is not encumbered.
s Baccalaureate degree with a major in nursing.

(3) School’s philosophy and objectives

(4} Overview of curriculum including ali of the following:
+ Content
» Course sequence
» Course desctiptions
¢ Program evaluation plan
e Course syllabi for the first year and plan for subsequent years

(5) Verification of establishment of student policies for admission, progression, retention and graduation

~(6) Updated timeline for implementing the program z;nd intended date for entry of the first class

#3027 (Rev. 7/18)

Ch. N 1.04 Wis. Admin. Code - ‘ Page | of 2
Committed to Equal Cpportunity in Employment and Licensing
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UWSP BSN Completion Program — Academic Core Requirements

The Bachelor of Science general education program requirements
Associate or Diploma Degree in Nursing from a natlonally accredited program-
Current Wisconsin Registered Nursing license
SOC 101; PSYCH 110, 260; BIOL 333, 385, 387
One semester of college chemistry: CHEM 101, CHEM 105, CHE 203, or CHE
250 (CHE 203 Survey of Biochemistry and CHE 250 Review and Updates in
Chemistry and Biochemistry are offered through UW Colleges.)
e HS 301, or MATH 355
e Total of 31 credits in nursing,
1. Core: NURS 310, 407, 441, 446, 447, 452, 453, 454 and 455
ii. Electives: at least six credlts of NURS 486 (topics vary)
¢ (Communication in the Major; NURS 407, 452 and 455
e Capstone Experience: NURS 455
¢ Experiential Learning: NURS 455

Course Sequence:

The 31 core nursing courses are offered on a rotational basis over 4 semesters or 2 years. Students
can enroll at any point in the rotation. To allow enrollment and graduation each semester, both the
one credit nursing 1ntroductory course N3 10 and the completion capstone course N455 i is offered
each semester.

Nursing Courses Offered by Semester- Stevens Point and Wausau

Sem 1 Fall 2019 Sem 2 Spring 2020
NURS-310- Professional Essentials-1 cr. NURS-310- Professional Essentials-1 cr.
NURS 407- Foun. Of Prof. Nsg Practice- 3 cr. NURS 452- Aging and health- 3 cr.
NURS 472- Nursing Economics- 3 cr. NURS 441- Chronic Care Mngt- 3 cr.

NURS 455- Concepts in Nursing Practice- 3 cr. | NURS 455- Concepts in Nursing Practice- 3 cr.

Sem 3 Fall 2020 Sem 4 Spring 2021

NURS-310- Professional Essentials-1. cr. NURS-310- Professional Essentials-1 cr.
NURS 446- Research and EBP- 3 cr. NURS 453- Info Management and HC Tech — 3 cr.

NURS 454~ Community Health Nursing- 3 cr. NURS 447- Leadership and Management- 3 cr.
NURS 455~ Concepts in Nursing Practice- 3 cr. | NURS 455- Concepts in Nursing Practice- 3 cr.
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Course Descriptions:

Curriculum (Required Nursing Courses) and Course Description-

NURS 310. Professional Esseutials. 1 cr. Orientation to nursing major including skill building in writing,
navigating the online environment, and components of professional nursing practice. Prereq: nursing major.

NURS 407. Foundations of Professional Nursing Practice. 3 cr. Apply philosophical perspectives,
theories, and standards to the practice of professional nursing. Analyze factors influencing nursing/health
care delivery. Enhance professional communication skills. Prereq: 310; ENGL 150 or 202; nursing major;
R.N. license.

NURS 441. Chronic Care Management. 3 cr. Explore interaction of biological, psychological, social, and
environmental factors important to understanding management of chronic conditions at the individual,
family, community, and social levels. Prereq: 310; nursing major; R.N. license.

NURS 446. Research and Evidence-Based Practice. 3 cr. Introduction to importance of research to
improve clinical practice, strategies to evaluate the quality of research and evidence, and increase
integration of research into practice. Prereq: 310; HS 301 or MATH 355; nursing major; R.N. license.

NURS 447. Leadership and Management. 3 cr. Examine nursing leadership and management using
relevant theories and concepts. Analyze decision-making in relation to communication, delegation,

* supervision, and group process. Prereq: 310; nursing major; R.N, license.

NURS 452. Aging and Health. 3 cr. Explore normal aging and lifestyle factors that prorﬁote optimal aging
or lead to health alterations. Examine coping and facilitation of elders’ achievement of health goals. Prereq:
310 ENGL 150 or 202; nursing major; R.N. license.

. NURS. 453. Information Management and Health Care Technology. 3 cr. Utilize computer and

information/decision science to support quallty and safety in health care. Explore informatics issues and
examine nursings’ role in health care.

NURS 454. Community Health Nursiug, 3 cr. Nursing care of populations and communities to facilitate
optimal health outcomes. Prereq: 310; nursing major; R.N. license.

NURS 455. Concepts in Nursing Practice. 3 cr. Experiential learning in community settings applying
theory, research, critical thinking, and reasoning using tools of reflection, writing, and discussing. Prereq:
484 or con reg; nursing major; R.N. license; cons instr.

‘NURS 486. Selected Topics in Nursing. 3 cr. Major topics in nursing, Subtitle will identify the area.

Availability varies. Prereq: 310, nursing major; R.N. license.

‘Nursing Courses can be taken face to face in hybrid format or online through BSN@Home. The nursing

baccalaureate completion students at UWSP have the option of taking credits through the UW System
BSN@Home consortium of six nursing programs in UW system: UW-Madison, UW-Milwaukee, UW-
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Baccalaureate Completion in Nursing Program
Assessment Plan

The Baccalaureate Completion in Nursing Program assessment plan aligns with the University’s mission,
vision and goals and is consistent with the Commission on Collegiate Nursing Education’s Essentiais of
Baccalaureate Education for Professional Nursing Practice. !

The Baccalaureate Completion in Nursing Program Mission
‘The mission of the baccalaureate completion program in nursing is to improve the heaith status
of humans through baccalaureate level nursing education that emphasizes foundational
knowledge representing skills and values within an interdisciplinary and service orlented
mindset. '

The Baccalaureate Nursing Completion Program Outcomes

1. Integrate the knowledge from liberal education as a basis for decision maklng and nursing
practice.

2. Apply knowledge and skills in leadership, quality |mpr0vement and patient safety that support
high quality nursing practice.

3. -Apply the principles of research in evaluating scientific studies to support the practice of
evidence based nursing.

4, Utilize technology to evaluate information to support the practice of quality patient care.

5. Connect knowledge of the economic, political, and social environment to health care and its
impact on professional nursing practice.

6. Demonstrate the integration of interprofessional communication and collaborative skills to

‘ optimize patient care.

7. Assess a community/population using the principles of public health determining approaches
that support health promotion and prevention for individuals, families and the community.

8. Demonstrate professionalism incorporating understanding of diversity, values, and ethics in the
professional practice of nursing.

9. Demonstrate synthesis of previous and new knowledge through completion of practicum in a
nursing setting that incorporates inter-professional communication skills, professionalism,
leadership and clinical reasoning skills. '

The assessment process incorporates both direct and indirect measures of evaluation. The goal of direct
assessment is to evaluate student’s performance relative to each of the program outcomes. Program
outcomes are correlated to assignments in the course, successful completion is determined by if the
assignment reflects student’s acquisition of the knowledge. (Please see attached assessment table for
correlation of outcomes and assignments).

Student performance on assignments is compiled at the end of the course in which an assessment
assignment is completed, the grade is entered on a spreadsheet which contains the student’s name and
each of the 9 assignments that corresponds to the program outcomes. The data is thus captured and
maintained on a semester by semester basis con5|stent with courses taught in the two-year rotation of
the program.
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It is expected that 80% of the students complete each assignment with a grade of a B (80%) or better,
and that no more than 20% of the students complete the assignment at below a C {74%) or less. The
program courses are rotated such that the program can be completed within two years. Formal
evaluation of the program’s assessment is completed at each two-year cycle and changes are made
accordingly. These changes are documented and incorporated into the program, course and assessment
process as appropriate. '

Indirect measures of assessment include data from course evaluations, exit surveys at the time of
graduation, program completion and attrition rates, and employment rates at graduation. Students
complete course evaluations at the end of each course. These course evaluations have three parts;
questions pertaining to student’s participation in the class, questions on the organization and content of
the class and instructor performance in the class. Parttwo of the course evaluation, the information
relative to the course is used as a component of the indirect assessment of the program.

This portion of the course evaluation has five questions, (see attached course evaluation) four of the five
are evaluated on a Likert scale with 1 = strongly agree to 5 = strongly disagree. Therefore, the optimum
answer for these four questions is 1. These four questions are used as an indirect evaluation of the
course and a component of the program evaluation. The expected outcome is an average of 2.0 or less
on each of the four questions, The fifth question relates to the student’s perception of workload and is
not used as part of the assessment process.

The course evaluations are distributed at the end of the class, completed anonymously, collected and
submitted to the assistant administrator of the School of Health Care Professions {SHCP) by a student
within the class. The data is compiled and a summary of the four questions are entered on a
spreadsheet for review by the program. This data is informally reviewed each semester however, as
with the other assessment data a formal review and evaluation is done after completion of the
program’s two-year rotation.

Each student at the end of the program is provided an exit interview form to complete. These are
completed anonymously and submitted to the administrative assistant for the school of health care
professions to maintain and compile. The exit survey has 3 parts (please see the attached exit survey)
the meeting of program outcomes, faculty contributions, and future plans.

The first part of the exit survey is related to meeting program outcomes and uses a 5 point Likert scale
with 1 being strongly agrees, 2 agree, 3 slightly agree, 4 slightly disagree and 5 disagree. Therefore, the
optimum score is a score of one. The desired outcome for the nursing completion program on each
question in this portion of the survey is an average of 2.0 or lower. ‘

The second part of the exit survey relates to faculty contributions and is rated using the scoring system
of excellent = 1, good = 2, fair = 3 and poor = 4. This portion unlike the program outcomes continues
with an optimal score as one however, the lowest score is a 4. The desired outcome for each question
in this portion of the survey is 1.75.

The third portion relates to the students current and future plans. This portion provides information on
employment. The outcome expected is that 80% of students are employed by graduation.

Data is compiled each semester from the exit survey by the administrative assistant in the SHCP, the
summarized data is then submitted to nursing for evaluation. An informal evaluation of the information
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is done each semester; however, a formal evaluation of the program assessment is done at the end of
the program’s two-year rotation.

Both program completion and attrition are used as indirect outcomes of the program. The program if
taken as developed, should be completed in two years however, due to the population of students
enrolled in this program the majority of students complete the program part-time. It is expected that
70% of students will complete the program within 5 years.

Attrition can be relatively high for the program due to a combination of factors. Students are usually
employed and their employment is not contingent on further education nor does com pletion of a
baccalaureate degree in nursing necessarily result in financial gain. There are a significant number of
competitive programs that are available to associate degreed registered nurses seeking baccalaureate
nursing degree. Therefore, expectation is that attrition will be no more than 30% of students that enroll
in the nursing program. Attrition data are collected and evaluated after each two-year rotation of the
program.

Using the various data as described above determines how the baccalaureate completion program in
nursing is preforming and provides a basis for improvement. Review of student’s success in meeting the
nursing program outcomes and The Essentiafs of Baccalaureate Education for Professional Nursing
Pructice determines achievement and drives the program toward improvement. informal review of the
data each semester with formal review at the end of the two-year rotation of the program allows for
ongoing tweaking and change that benefit the pregram and student learning experiences.
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UWSP RN to BSN Program
Systematic Plan for Evaluation (SPE)

2018-2020

UWSP RN to BSN Program SPE 2018-2020 S
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- Systematic Evaluation 2018 ~ 2020

Standard |

The mission, goals and expected program outcomes are congruent with those of the parent institution, reflect professional
nursing standards and guidelines, and consider the needs and expectations of the community of interest. Policies of the
parent institution and nursing program clearly support the program’s mission, goals, and expected outcomes. The faculty
and students of the program are involved in the governance of the program and in the ongoing efforts to improve program
quality. :

Element 1-B

The mission, goals, and expected program outcomes are consistent with relevant professional nursing standards and
guidelines for the preparation of nursing professionals.

Level of Achievement:
The RN to BSN program will incorporate the relevant professional nursing standards and guidelines into the
mission, goals and expected program outcomes of the program.

Component Source Responsible | Monitoring Results , : Action
Person " Interval

UWSP RN to BSN Program SPE 2018-2020 3 ' 42
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Standard i

The mission, goals and expected program outcomes are congruent with those of the parent

Systematic Evaluation 2018 — 2020

institution, reflect professional

nursing standards and guidelines, and consider the needs and expectations of the community of interest. Policies of the

parent institution and nursing program clearly support the pr
and students of the program are involved in the governance

quality.
Element 1-D

The nursing unit's expectations for faculty are written an

expectations.

Level of Achievement
100% of the nursing unit policies are consistent with related University of Wisconsin Stevens Point policies.

ogram’s mission, goals, and expected outcomes. The faculty
of the program and in the ongoing efforts to improve program

d communicated to the faculty and are congruent with institutional

Component

Source Responsible Monitoring Results " Action
Person Interval

Consistency of . Faculty Nursing Facuity Every 2 years Target achieved. Policies to date are
policies with Handbook in April 1/31/19: Review of all policies and | consistent with university policies, as
governing Associate Dean they were cormpared with the RN is process for devising/revising.
crganization to BSN program policies.. All

RN to BSN Nursing Program policies related to faculty are

Nursing Student | Director congruent between the nursing

Handbook program and the parent institution.

uwspP UWSP Faculty handbook updated

Catalogue

UWSP Faculty
Contract

May 2018.
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Systematic Evaluation 2018 — 2020

Standard |

The mission, goals and expected program outcomes are congruent with those of the parent institution, reflect professional
nursing standards and guidelines, and consider the needs and expectations of the community of interest. Policies of the
parent institution and nursing program clearly support the program’s mission, goals, and expected outcomes. The faculty
and students of the program are involved in the governance of the program and in the ongoing efforts to improve program

quality.
Element 1-E.

Faculty and students participate in program governance

Question to investigate for self-study:

Level of Achievement:
a. 100% of nursing full-timefadjunct faculty part|C|pates in nursing program faculty meetings or equwaiency
b. 50% of nursing full-time faculty participates in one UWSP standing committee.

¢. A minimum of one student per semester participates in one nursing program Adwsory comm;ttee or equivalency.

Is governance defined collegewide and in the nursing unit?

Component Source Responsible Monitoring Resuits Action
: Person Interval
Nursing faculty Team Action UWSP Faculty 100% of FT facully participated in | The sirategic planning meeting, or

meeiings

Plan committee

Nursing Faculty
Meetings

Yearly, March

nursing governance by
participating in faculty meetings
and team action plan meetings

Tearn Action Plan meeting, was held
in spring 2019 with 100% faculty
attendance.

Schoot of Healthcare

SHCP minufes

Associate Dean

Yearly, March

“100% of FT faculty participate in

Target met this year with monthly

Professions (SHCP) the SHCP meetings SHCP meetings that are attended by
Meetings Nursing facully 100% of the time.
College of CPS minutes Dean Yearly, March 100% of facuity attend the CPS Target achieved. Dean also attends
Professional Studies- fall meeting August 28th, 2018, SHCP meetings periodicaily to gain
(CPS) Govemance feedback from faculty and staff.
Student participation | RN fo BSN Nursing Program | Yearly, March During fall 2018, two students Program director will continue tc
Nursing Advisory | Director participated in the Nursing ensure that there is student
Commiitee “Advisory committee participation on the Nursing Advisory

meeting minutes,

committee-
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Standard |

The mission, goals and expected program outcomes are congruent with those of the parent institution, reflect professional
nursing standards and guidelines, and consider the needs and expectations of the community of interest. Policies of the

parent institution and nursing program clearly support the program’s mission, goals, and expected outcomes. The faculty
and students of the program are involved in the governance of the program and in the ongoing efforts to improve program

quality.

Element 1-G

The program defines and reviews formal complaints according to established policies.

Level of Achievement:
All program complaints will be tracked and monitored for program improvement

Compcnent Source Responsible Monitoring Results Action
' Persoh Interval

Consistency of Faculty Nursing Program | Annually, April. | No formal complaints were Will continue to monitor and ensure
policies with Handboock Director (Start 2019} received in the previous 3 years. that students are aware of the
governing complaint policy.
organization -Nursing Faculty Complaint policy is published in

UWSP Student the Nursing Student Handbook,

Handbook Associate Dean- and students sign an

SHCP acknowledgement form at the
UWSP beginning of the program.
Catalogue

UWSP Faculty
Contract

The university policy relates to
academic policies, not specifically
student complaints that may not
be academic in nature. The RN fo
BSN program created a definition
of a compiaint fo be specific with
what to do as a student if they
have a grievance.
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Standard II

The parent institution demonstrates ongoin
resources available to enable the program
as resources of the program, enable the achievement of the mission, goa

Element lI-B

Physical resources and clinical sites enable the program to f
physical resources and clinical sites is reviewed periodically,

Level of Achievement:

Clinical sites and physical resources support the achievemen

the RN to BSN program.

' Systematic Evaluation 2018 - 2020

ulfill its mission, goals, and expected outcomés. Adequacy of

and resources are modified as needed.

g commitment to, and support for, the nursing program. The institution makes
to achieve its mission, goals, and expected outcomes. The faculty and staff,
ls and expected program outcomes.

t of the mission, goals and expected outcomes of

Component Source Responsible | Monitoring Results Action
Person Interval
Clinical sites used by Preceptor/site | Nursing Annually May Fali 2018: Four students placed in 5/10/19: Discussed clinical site
program tracking form | program N455: 2-Aspirus WH, 1- LENA placements at Nursing Advisory
N455 Director program, 1-United Way. All meeting and partners willing and able
clearances met and hours met for to take our students to fulfill their
Faculty/ these sites. capstone requirements. So far, all
Student Spring 2019: Eleven siudents students have been served in clinical
Clinical placed successfully. 2-Riverview, 1- sites. Wili continue to monitor.
Evaluation Nekoosa HS, 1-Mile Bluff, 1-MCHS,
. forms 2-Aspirus WH, 2-Ascension, 1-
. Thedacare, 1-UWSPClinic. All sites
approved and hours met at each
. site.
Physical Resources Floor plan of | Associate Annually May | 5/10/19: Faculty moved into their 5/10/19; Will continue to monitor as
Dean-SHCP . remodeled offices In Stevens Point the program expands.

Science

UWSP RN to BSN Program SPE 2018-2020
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" Component

Source

Responsible
Person

Monitoring
Interval

Results

Action

building

Dean-CPS

fall 2018. Two facuity also acquired
offices at the Wausau campus Fall
2018 in order to better serve the
Wausau students. Classrooms
utilized for Falt 2018 were in the D-
Wing, and spring 2019 in CCC
building. All classrooms and
equipment were adequate to meet
the students’ needs.
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Standard ii

The parent institution demonstrates ongoing comm
resources available to enable the program to achie
as resources of the program, enable the achievement of the mission, goa

Element [i-C

Academic support services are sufficient to meet program an

Level of Achievement:

Academic support is offered a

Systematic Evaluation 2005 — 2006

itment to, and support for, the nursing program. The institution makes
ve its mission, goals, and expected outcomes. The faculty and staff,
Is and expected program outcomes.

d student needs and are evaluated on a regular basis

t UWSP for students and faculty through meetings, conferences, workshops, online training
and formal student support departments at UWSP. '

Component Source Responsible | Monitoring Results Action
Person Interval
Academic Support UwWspP All Annually Nov. | 12/4/18: Faculty and students have 12/4/18; Academic support services on
office Website utilized the library services commonly as | UWSP campus and Wausau campus are
a resource, but also the library will extensive and meet the needs of the RN

Annual present for our students in N310. to BSN students. Textbook processes
schedule of Libraries are available at UWSP, UWSP | may be confusing for students as the
events at Wausau, and Marshfield. Hours for Wausau campus handles textbooks

library are generally 0745-0000 in
Stevens Point, in Wausau the hours are
generally 0745-1800, closed weekends.
There is an online chat feature that is
very responsive and interlibrary loan
program where students and staff can
receive ariicles within one day time.
Faculty share the writing center
information with students for their
individual use. The services are
available with a variety of imes to meet
our students needs. The center is open
M-R 0900-2000, and Friday 0900-1300.
The information technology center has

| free software for students and faculty and

an online and ftf help desk. The help
desk hours are 0745-1800, closed

differently than UWSP, so we wilt have to
monitor what happens during the fully
merger this next summer 2019. Will
continue to monitor for issues.

UWSP RN to BSN Program SPE 2018-2020
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Component Source Responsible
Person

Monitoring
interval

Results

Action

Saturday, but open Sunday 1200-1600.
Tutorials for programs are offered on
their website and they have a equipment
loan program for students and staff.
Textbooks are rented through the UWSP
bookstore to save students money and
students report satisfaction with this.
The Wausau campus does not rent
textbooks, so this will have to be
streamlined during the spring semester
so when the colleges fully merge in July
2019 this will be consistent. -

CITL has a variety of services for faculty
to include Canvas training,
teaching/learning sessions, newsletters
and one-on-one support.

In ferms of training, there are a variety of
webinars, newsletters, sessions offered
in all of the centers mentioned above.
The campus Events calendar lists many
development events, but each webpage
lists their newsletiers and upcoming
training sessions.

“UWSP RN to BSN Program SPE 2018-2020
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Component Source Responsible | Monitoring Results Action
Person Interval
qualified to serve as PD of the
RN to BSN program.
Lorraine received 3 credits of
refease time to administer the
RN to BSN program
UWSP RN to BSN Program SPE 2018-2020 17
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Systematic Evaluation 2018 - 2020
Standard Il

The parent institution demonstrates ongoing commitment to, and support for, the nursing program. The institution makes

resources available to enable the program to achieve its mission, goals, and expected outcomes. The faculty and staff,
as resources of the program, enable the achievement of the mission, goals and expected program outcomes.

Element lI-E

Facuity are: Sufficient in number to accomplish the mission, goals, and expected program outcomes; academically

prepared for the areas in which they teach, and experientially prepared for the areas in which they teach.

Level of Achievement: :

Faculty are suf‘ﬁcient in number and academically and exper.iehtialiy prepared for the areas in which they teach.

Component Source Responsible | Monitoring Results Action
Person Interval
Sufficient in number Faculty Rebecca Annually Nov. | 11/2018: The RN to BSN 11/2018: Will need fo hire a
Preparedness Sommer program is running the UWSP nursing adjunct to fill Sharon’s
table. hybrid program in Stevens spot in teaching N441 through

Lorraine Point and Wausau, along with BSN at home. Colleen Kane

Zoromski teaching in the BSN at home was contacted about her interest
program. There are 2-full-fime | early fall 2018 and she will seek
faculty (Lorraine Zoromski and | to be hired for this position.
Heidi Wincentsen} and one 5/2019: Colleen Kane was hired
Adjunct facuity Sharon Frazier. | as adjunct and taught one
Sharon will start teaching in the | section of N441 spring 2018.
HCA Master's program so
there will be a need for an
adjunct to fulfill the workload
requirements. Colleen Kane is
a possibie candidate for
adjunct for spring 2018.
Colleen has a DNP and has
teaching experience at the AD
level for multiple years and is
the current dean of health
programs at MSTC. Sheis
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Component Source Responsible | Monitoring Results Action
Person Interval
academically and experientially
‘ qualified.

Academically/ Faculty Rebecca Annually Nov. Lorraine and Heidi have 5/201%9; Wil continue to monitor
Experientially qualified preparedness Sommer advanced degrees in Nursing as the program grows. No
for the areas that they table and have acute and community | changes at this time.
teach Facuity Lorraine experience. The workload

Professional Zoromski places these instructors in

Development courses where they have had

Folder experience. Forinstance,

Lorraine teaches in N455
clinical course and has had
previous experience {eaching a
precepted clinical course at
NTC. Heidi teaches an
informatics course and is a
casual employee at Aspirus in
the OR and uses many of the
latest technology in her
practice.

Sharon Frazier was an acute
care floor nurse and was a
leader over a chronic care
management clinic. She
teaches N441 Chronic care
management.

| Colleen Kane has experience

working in acute care at MCHS
and will be teaching in the
N441 course as well.
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Standard Ii

The parent institution demonstrates ongoing commitm
resources available to enable the program to achieve i
as resources of the program, enable the achievement of the mission, goals and ex

Element II-F

Preceptors, if used by the pro

Level of Achievement:

All preceptors will be oriented to the N455 course (Capstone) and be provi

and assessment of student learning.

Component Source Responsibie | Monitoring Results Action
Person Intefval »
Preceptors oriented Preceptor tracking | Nursing Every Spring 2018- Preceptors were | Dec. 2018: IPE Pilot with MCW
and provided course log Program semester sent a welcome letter Fail 2018. Overall, the students
materials director/N455 explaining the course and had a positive experience
: N455 syllabus course expectations, along with working with MCW students o
instructor acknowledgement form, course | the project. Some issues arose
Preceptor syllabus and over ownership of the project and -
communicate preceptorfinstructor/student communication between
tracking log responsibiliies form. Some instructors and students. For
‘preceptors communicated now, we will put this project on
Preceptor/student strictly via email, and others via | hold until better processes can
acknowledgement phone. . be developed.
form
Fall 2018- Pilot project with Will continue to build processes
MCW fo link BSN students with | that support preceptor orientation
medical students for a project. | and training
UWSP RN to BSN Program SPE 20618-2020 20
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ded materials that support their engagement
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Component

Source

Responsible
Person

Monitoring
Interval

Results

Action

Students completed CITI
training and assisted in some
aspects of research for their
project. Communication was
difficult and spoity with MCW
staff and between MCW and
BSN students. Often times, the
BSN students felt that the
medical students didn’t
understand their rofe or why
they were linked fo them for
the project. Many decisions
were made without program
input. Preceptors were
contacted the same as spring
2018.

Spring 2019- Same as above.
Preceptor log was changed to
track communication with
preceptors, tracking of
document submissions, mid-
term and final course
evaluation and feedback by
preceptors. )
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Standard i

The parent institution demonstrates ongoin
resources available to enable the program t
as resources of the program, enable the achievement o

Element lI-G

The parent institution and program
service, and practice in keeping wit

Level of Achievement:

UWSP and the SHCP provide encouragement and support for facuity teac

provide and support an environment that encourages faculty teaching, scholarship,
h mission, goals, and expected faculty outcomes.

the support for professional development and tuition reimbursement.

Component Source .Responsible | Monitoring Results Action
Person Interval '
UWSP/SHCP support Faculty Dean-CP3 Yearly, 12/2018: 100% of full-time 12/2018:
and encouragement for | assignments November faculty participated in System devised whereby facuity
teaching, scholarship, Associate professional development use Retention binder and Faculty
service and practice . Dean-SHCP through coursework, professional Development folder
Faculty conferences and/or clinical on G drive to keep up-to-date file

Tuition reimbursement Curricuium Nursing faculty practice. One faculty member | on own credentials and

: Vitae published in 2017 and professional development. Also

process

Professional
development
applications

attended a CNE workshop
August 2018. Another faculty
is taking DNP courses.

included in the professional
development folder is a growth
plan or goals that the instructor
will set for each academic year.
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Component Source Responsible | Monitoring Results Action
Person Interval
Tuition A definition of scholarship was | 12/2018: Heidi Wincentsen is
reimburserment approved by faculty. receiving tuition reimbursement
documentation i from UWSP for the DNP
10/11/19: A grid was program.
Faculty A developed and reviewed during | 10/11/19: No action needed at
Retention the nursing faculty meeiing that | this time. Retention binders are
binder * | showed what resources were due in November 2019.
available to faculty to support
UWSP faculty teaching, scholarship and
| handbook : service. These resources were
reviewed and it was
determined that the university
provides a lot of support to
achieve these expectations.
No recommendations were
offered.

-Standard lli

The curriculum is developed in accordance with the programs mission, goals, and expected student outcomes. The
curriculum reflects professional nursing standards and guidelines and the needs and expectations of the community of
interest. Teaching-Learning practices are congruent with expected student outcomes. The environment for teaching-
learning fosters achievement of expected student outcomes.

ll-A -

The curriculum is developed, implemented, and revised to reflect clear statements of expected student outcomes that are
congruent with the program’s mission and goals, are congruent with'the roles for which the program is preparing its
graduates and consider the needs of the program-identified community of interest.

Level of Achievement: ‘
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The curriculum has clear expected student outcomes and is congruent with the program’s mission and goals and
is developed with input from the community of interest.

Component Source Responsible | Monitoring Results Action
: Person interval .
RN to BSN BSN at home Nursing faculty | Annually, April | Faculty are involved in evaluation of 10/15/9: BSN at home Steering
Curriculum has steering the curriculum through the BSN at committee-Each program described how the
expected student committee home steering committee. The curriculum is reviewed with the advisory
outcomes minutes evaluation was done through using committee’s input. Each university will bring
WebEx (conference calis) and face- forward any recommendations for updates
Curriculum to-face meetings. to the steering committee. No updates were
Crosswalk Proposals for changes were reviewed | brought forward at this fime.

Course syllabi

from each college and brought
forward for discussion at the BSN at
home Steering committee meetings.
Proposais were then reviewed with
the facuity of each college and a vote
was taken at the BSN at home
Steering committee meeting. One
representative from each university is
present at the BSN at home steering
committee meeting.

Advisory committee also reviewed the
curriculum in spring 2019 without any
updated indicated. The committee -
reported that it met their needs.

Curriculum is
| congruent with
mission and goals

Nursing
advisory
minutes

BSN at home
steering
committee
minutes

10/11/19: - The program cutcomes,
the mission statement and the course
objectives were reviewed at a faculty
meeting and a visual table was
created to show the alignment. No
further action needed at this time.

10/11/19: Nursing faculty meeting: The
mission statement was reviewed for
alignment with program outcomes and the
BSN essentials. No update needed at this
time.

Developed with
input from
community of
interest

10/15/19: BSN at home steering
committee meeting: Discussed the
collection of input from every partner
college on the program outcomes and
course objectives. Each college has
a mechanism for sharing our
curriculum with the advisory

10/15/19: No updates needed at this time.
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Component

Source

Responsible
Person

Monitoring
Interval

Results

Action

committee and collecting needed
updates. These would be brought
forward to the steering committee for
discussion. In addition, the steering
committee does a course review for
all courses on a 3- year schedule.

Advisory committee also reviewed the

- eurriculurn in spring 2019 without any

updated indicated. The committee
reported that it met their needs.

Congruent with
rofes for which
program is
preparing
graduates

10/15/19: BSN at home sieering
committee meeting: Discussed the
collection of input from every partner
college on the program cutcomes and
course objectives. Each college has
a mechanism for sharing our
curricufum with the advisory
committee and collecting needed
updates. These would be brought
forward to the steering committee for
discussion. No updates brought
forward for consideration at this. point.

Advisory committee also reviewed the
curricuium in spring 2019 without any
updated indicated. The committee
reported that it met their needs.

10/15/19: No updates needed at this time
per the community of interest.
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Standard i

The curriculum is developed in accordance with the program
curriculum reflects professional nursing standards and guide

Systematic Evaluation 2018 - 2020

s mission, goals, and expected student outcomes. The
lines and the needs and expectations of the community of

interest. Teaching-Learning practices are congruent with expected student outcomes. The environment for teaching-
learning fosters achievement of expected student outcomes.

Element lli-B

Baccalaureate curricula are developed, implemented, and revised to reflect relevan

t professiona! nursing standards and

guidelines, which are clearly evident within the curriculum and within the expected student outcomes (individual and
aggregate). Baccalaureate program curricula incorporate The Essentials of Baccalaureate Education for Professional
Nursing Practice (AACN, 2008). '

Level of Achievement: :

The RN to BSN program curricuium co

ntains the Baccalaureate essentials and it is revised on a regular basis.

Component Source Responsible Monitoring Results Action
‘ Person Interval :
RN to BSN BSN Cross Nursing Program | Annually, Faculty are involved in evaluation ofthe | 10/15/19: BSN at home discussed the
curriculum contains walk Director April curriculum through the BSN at home program review process and
Baccalaureate steering committee. The evaluation encouraged members to bring forward
essentials BSN at was done through using WebEx discussions about needed curriculum
home (conference calls) and face-to-face changes far consideration. No action
Steering meetings. needed at this time,
committee Proposals for changes were reviewed
minutes from each college and brought forward

for discussion at the BSN at home
Steering committee meetings.
Proposals were then reviewed with the
faculty.of each college and a vote was
taken at the BSN at home Steering
committee meeting. One representative
from each university is present at the
BSN at home steering committee
meeting.

The program outcomes from BSN at
home are aligned with the BSN
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Component Source Responsible Monitoring Restults : Action
' Person Interval
. essentials.
Revised on a regular | BSN at Through BSN at home, an evaluation of
basis . home ‘the curriculum occurs every three years
steering with input for the communities of
committee : interest. These discussions are
minutes captured in the BSN at home steering
committee minutes as well as a tracking
fable. ’

Systematic Evaluation 2018-2020

Standard Il

The curriculum is developed in accordance with the programs mission, goals, and expected student outcomes. The
curriculum reflects professional nursing standards and guidelines and the needs and expectations of the community of
interest. Teaching-Learning practices are congruent with expected student outcomes. The environment for teaching-
learning fosters achievement of expected student outcomes.

Element liI-C ‘ -
Master’s curricula requirement.

Level of Achievement:

Not applicable

Standard i

The curriculum is developed in accordance with the programs mission, goals, and expected student outcomes. The
curriculumn reflects professional nursing standards and guidelines and the needs and expectations of the community of
interest. Teaching-Learning practices are congruent with expected student outcomes. The environment for teaching-
learning fosters achievement of expected student outcomes.
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Element lII-D
Doctoral Program Reguirements

Level of Achievement
Not applicable

Standard 1l :

The curriculum is developed in accordance with the programs mission, goals, and expected student outcomes. The
curriculum reflects professional nursing standards and guidelines and the needs and expectations of the community of
interest. Teaching-Leaming practices are congruent with expected student outcomes. The environment for teaching-
learning fosters achievement of expected student outcomes.

Element lli-E

Post-Graduate APRN Program requirements
Level of Achievement

Not applicable

Standard ill

The curriculum is developed in accordance with the programs mission, goals, and expected student outcomes. The
curriculum reflects professional nursing standards and guidelines and the needs and expectations of the community of
interest. Teaching-Learning practices are congruent with expected student outcomes. The environment for teaching-
learning fosters achievement of expected student outcomes.

Element llI-F
The curticulum is logically structured to achieve expected student outcomes. The Baccalaureate curricula build on a

foundation of the arts, sciences and humanities.

v

Level of Achievement ,
The curriculum is structured to achieve the expected student outcomes and is built on a foundation of arts,

sciences and humanities.
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Component

Source

Responsible
Person

Monitoring
Interval

Results

Action

RN to BSN Program
curriculurn structure {o
meet expected student
outcomes

Program
curriculum

Associate
Dean

Nursing
Advisor

Nursing facuity

Annually,
March

Faculty are involved in evaluation
of the curriculum through the BSN
at home steering committee. The
evaluation was done through
using WebEx (conference calls)
and face-to-face meetings.
Proposals for changes were
reviewed from each college and
brought forward for discussion at
the BSN at home Steering
committee meetings. Proposals
were then reviewed with the
faculty of each college and a vote
was taken at the BSN at home
Steering committee meeting. One
representative from each
university is present at the BSN at
horne steering committee
meeting.

10/15/19: No changes needed at
this time. Will continue to bring
information forward, if needed, for
curricular updates.

Curriculum built on a
foundation of arts,
sciences and

Program
curriculum

10/15/19: Through the BSN at
home steering committee, the
curriculum is reviewed and

humanities aligned with the expectations of a
liberal educational curriculum. No
updates or concerns were brought
forward indicating that changes
needed fo be made.

Standard lil

The curriculum is developed in accordance with the programs mission, goals, and expected student outcomes. The
curriculum reflects professional nursing standards and guidelines and the needs and expectations of the community of

UWSP RN to BSN Program SPE 2018-2020

29




interest. Teaching-Leaming practices are congruent with expec

learning fosters achievement of expected student outcomes.

Element HIi-G

Teaching-Learning practices support‘the achievemen
expectations of the identified community of interest, and ex

perspectives and backgrounds.
Level of Achievement

1. 80% of students meet the minimum thres
2. Teaching and learning practices are develope

t of expected student outcomes, consider the needs and
pose students to individuals with diverse life experiences,

hold of 80%-on assignments finked to Program outcomes.
d with input from the advisory committee and include diversity

content.
Component Source Responsible | Monitoring Resuits Action
Person Interval
80% of students Direct Program Annually, May | The 2018 CIPR report indicated July 2019: No action needed
meeting minimum Assessment | director that XX% of the students achieved | at this time. A few of the
thresholds Spreadsheet a B or better on the assignments grades were less than 80% for
Nursing faculty linked to assessment. It was individual students, but overall
Faculty noted that there are assignments oo ' !
minutes that are linked that are student a majority of students are

group assignments. This will
need to be changed so that a
particular student’s outcomes can
be more directly measured. The
assignments that are group
assignments are: N446:
Evidence-based practice
assignment, N447: Quality
Agsignment,...

3/12/19: Assessment grid has the
following assignments linked to
assessment

N310:; Scholarly paper (Essential
1)

exceading this target for the
coursework. No changes
recommended at this time.
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N447: Quality-Improvement paper

{Essential 2) )

N446: Evidence-Based practice
paper (Essential 3)

N453: Informatics Application
paper (Essential 4)

N447: Health Policy Paper
(Essential 5)

N441: EOL assignment (Essential
6)

N454: Community Assessment
paper {Essential 7)

N407: Nursing phitosophy paper
(Essential 8) :

N455: Capstone paper (Essential
9)

3/M12/19: [t was noted that some
of the assignments on the
assessment grid were group

assignments. Will need to either

change the assignment to an
individual assignment that is
linked to the assessment grid, or
identify another assignment to link
to the assessment grid. Decision
to be made at next nursing faculty
meeting.

7M5/19: Discussion ensued
about each of the direct
assessment assignments. No
changes to the assignments-other
than that they will all change to
individual assignments.

July 2019;

Direct assessment data was
reviewed.

E1/N310-discussion ensued about
when the scholarly paper draft
grades were recorded on the
assessment spreadsheet. ltwas .
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determined that Fall 2016 and
anything previous to this date it
was draft grades for this paper
that were recorded. Starting in
Spring 2017 to present, the final
paper grade isiwas recorded. The
scholarly paper grades are high
because the students get a draft
grade in the course and f/b from
instructor. The lowest score is an
82% from spring 2017 to present.
We have decided to keep this
process even in seeing

- consistently high grades for the

students.

E2/N447- In spring 2018 the
faculty made a change where the
quality improvement assignment -
will be an individual assignment
from this point forward. No
changes needed.

E3/N448- Spring 2019 during a
facuity meeting it was decided that
this assignment would change
from a group assignment to an
individual assignment for the
purposes of assessment. This will
be implemented when the next
class is offered.

E4/N453- The informatics
assignment was changed from a
group to an individual assignment
starting spring 2018.

E5/N447- Grades range from 73%
-96% with a low score of 33%
from a student who didn’t
complete the entire assignment.
Grades were inline with what
would be expected for this
assignment. No changes made.
E6/N441- EQL assignment was
updated Fall 2018 and then
modified again for summer 2019,
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The assignment was cut back due
to the amount of student work
expected as reported in the
student course evaluations.
Grades for this assighment range
from 75% - 100%. Faculty have
chosen not to make any further
changes at this time.

E7/N454- This assignment also is
noted as a group assignment.
The faculty will be updating this
assignment for next class Fall
2020 so that there will be an
individual graded component that
will be assessed in this evaluation.
E8/N407- This assignment is an
individual assignment and the
grades range from 80%-100%.
No changes.

ES/N455- This final project paper
is submitted as an evolving paper
with 3 graded drafts to the
instructor prior to final submission.
The drafts are graded and
instructor feedback given. The
number of drafts for this paper
was added Fall 2018 based on the
students not preforming well on
this final paper. Since this
change, final grades ranged from
87%-98. The students have
expressed greater satisfaction
with the evolving paper and have
performed better on this final
project paper. No changes at this
time.

Discussed need to capture BSN at
home student performance when
they are taking online courses.
Lorraine will flu with Tiff to see if
she can see the assignment
grades in BSN at home.
Somehow these students should
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be designated on the direct
assessment spreadsheet if they
meet our distance ed. Policy.

1 10/11/19; Update. Thereis no

way to capture an assignment
grade when a student takes a
course through BSN at home. We
can only capture the overall grade
for the course. For now, we will
continue with our current
assessment process where the
grades for the hybrid students are
captured. ’

Teaching Leaming
supports achievemnent
of student outcomes

. Course
Syllabi

Nursing
Program
handbook

BSN at
home
steering
committee
minutes

Program
Assessment
grid

Nursing faculty

Annually,
March

Fall 2017: N455 capstone
projects were discussed with
Advisory committee and input
received on how best to run them.
Spring 2018: N455 capstone
projects and benefits for student
and organization discussed
thoroughly at this meeting.
Feedback on the types of project
needed was gathered.

Fall 2018: Discussed N455
capstone projects and the current
MCW/UWSP pilet for the
capstone. All positive input was
received.

Spring 2019: reviewed the
teaching/learning activifies for
evidence-based practice (EBP
assignment in N447), Quality
project for N446, and implicit bias
assignment for N441. All input
was positive and the advisory
committee stated that they wished
ali nurses would receive this
education.

Fall 2019; Discussed the patient
interview assignment with
advisory committee. Input was
solicited. All feedback was
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positive with no recommended

changes.

Considers needs and | Nursing See above. Community of No action needed at this time.

expectations of Advisary - interest involved in forming the

community of Interest | minutes teaching/learning strategies used

‘ by faculty.

Diversity Course Diversity content reviewed: No action needed at this time.
syllabi N441: implicit bias assignment,

and Mr. R. case study, N454

- Social problem and community

paper assignment and up untii fall
2017, the N407 course had a
cultural diversity assignment.
Faculty discussed where diversity
was covered in the course. Each
course has lesson plans covering
topics related to diversity. There
are multiple graded assignments
in the program related to this
{opic. 9/23/19: Document room
work: Faculty felt that we are
adequately covering the content
and no changes were needed at
this time.

Standard 11l
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The curficulum is developed in accordance with the programs mission, goais, and expected student outcomes. The
curriculum reflects professional nursing standards and guidelines and the needs and expectations of the community of
interest. Teaching-Learning practices are congruent with expected student outcomes. The environment for teaching-
learning fosters achievement of expected student outcomes.

Element ill-H -

The curriculum includes planned clinical practice experiences that enable students to integrate new knowledge and
demonstrate attainment of program outcomes, foster interprofessional collaborative practice and are evaluated by faculty
.Level of Achievement ' :

100% of the students will engage in a planned clinical experience.

Component Source | Responsible | Monitoring Results Action
Person interval
Clinical practice Course Nursing faculty | Annually, May N455 course is a practicum No action needed at this time.
syllabi : course where the students
complete 120 hours of clinical
N455 time with the supervision of a
placement preceptor. These experiences
grid have preceptor, site and student
expectations
Evaluation
documents All program students register, and

take, the N455 hybrid course at
UWSP. The clinical hour
expectation is 120 hours. All
projects have a direct patient
impact either directly or indirectly.

Attainment of program | N455 The capstone clinical, written No action needed at this time.
oufcomes, inter- course assignments, discussions,
professional syliabi reflections and preceptor
collaborative practice feedback are reviewed and
and evaluated by N455 approved by the faculty member.
faculty '| course .
evaluation
document
- Course
) student
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assignment
s with
rubric

Standard IlI

The curriculum is developed in accordance with the programs mission, goals, and expected student outcomes. The
curriculum reflects professional nursing standards and guidelines and the needs and expectations of the community of
interest. Teaching-Learning practices are congruent with expected student cutcomes. The environment for teaching-
learning fosters achievement of expected student outcomes.

Element llI-I

Individual student performance is evaluated by the faculty and reflects achievement of expected program outcomes.
Evaluation policies and procedures for individual student performance are defined and consistently applied.

Level of Achievement

1. All students will individually be evaluated by the faculty for the achievement of the expectéd program outcomes.

2. Evaluation policies and procedures will be discussed in the Nursing program handbook and noted in each course
syHabi.
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Standard il

The curriculum is developed in accordance with the programs mission, goals, and expected student outcomes. The
curricutum reflects professional nursing standards and guidelines and the needs and expectations of the community of
interest. Teaching-Learning practices are congruent with expected student outcomes. The environment for teaching-
learning fosters achievement of expected student outcomes. :

Element ill-J

The curriculum and teaching-learning practices are evaluated at regularly scheduled intervals, and evaluation data are
used to foster ongoing improvement.

Level of Achievement

The curricutum and teaching learning practices are discussed on a monthly basis and evaluation data is used regularly to
update the program. : ‘ ’

Component | Source | Responsible | Monitoring Results Action
Person Interval ) .
Curriculum and BSN at Nursing faculty | Every Nursing faculty meet monthly to Teaching/learning practices are
teaching/learning home semester discuss any teaching/learning discussed as a faculty and
evaluation steering concerns or considerations decisions are made to best
: committee ! needed. Actions are taken to increase the chances of student
minutes meet the needs of the student. An | success. :
example of this would be that the :
Course ' N441 course feedback was Course reports document each
syllabi reviewed and students stated that | courses outcomes in terms of
: the workload for the course student grades, student feedback,
Nursing seemed heavier than other teaching practices used, major
student courses. The workload was assignments, and suggestions for
handbook . reviewed and it was determined the next semester, in order to
that 2 assignments could be track changes made to courses.
Course streamlined a bit to reduce the
reports ’ workioad and prevent any This practice will continue to
o busywork. The Heart failure case | improve the course delivery.
Nursing | study and the EOL case study
faculty was updated for summer 2019.
meeting
minutes In additlon, course reports are
completed each semester where
the course is reviewed as a whole
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by the instructor. if there are
major changes proposed, the
instructor would bring this forward
to the nursing faculty meeting for
discussion.

Evaluation data
fostering ongoing
" improvement

BSN at
home
steering
commitiee
minutes

Nursing
faculty

meeting
minutes

Course
reports

Student feedback reports are
received every semester, and
course reports are reviewed every
semester by faculty to determine
what improvement need to be
made for the following semester.

See faculty minutes to review the
major changes made because of
reviewing of this evaluation data.

No changes needed at this time.
Faculty will continue to complete
their course reports and review
their course student feedback to
determine improvements needed
for the courses.
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Standard IV

The program is effective in fulfilling its mission
Program outcomes include student outcomes,

Systematic Evaluation 2018 - 2020

program effectiveness are used to foster ongoing program improvement.

Element IV-A

A systematic process is used to determine program effectiveness.
Level of Achievement:

The UWSP RN to BSN program uses a comprehens
reviewed and updated annually as needed.

and goals as evidenced by achieving expected program outcomes.
faculty outcomes, and other outcomes identified by the program. Data on

ive, written, systematic process for evaluation that is

Component Source Responsible | Monitoring Results Action
: Person interval :

Written and Systematic Program Annually, May | Faculty was involved in The faculty will remain engaged
Comprehensive SPE | Plan for director and systematic program evaluation of | in the systematic process of
that determines evaluation nursing faculty the RN to BSN program. The ‘evaluation and the 18-19
achievement of documentation evaluation was done through document will be finalized and
program outcomes using Phone meetings and face approved at the May 2019
|dentifies evels of Nursing faculty to face meetings. meeting.
achievement, minutes Data on student and program
inciudes timefines . outcomes were analyzed during
and is periodically CCNE 2018 the faculty meeting in April 2019
reviewed and report and decisions were made and

revised.

documented in the nursing
faculty minutes: Summary of
changes:

Completion rates:
Employment rates:
Faculty outcomes:
Student satisfaction:
Student leadership:
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The SPE is ongoing | Systematic Nursing Ongoing The systematic plan for Continue with the process of
plan program evaluation is linked to the nursing | linking nursing faculty meeting
documentation | director faculty meeting agenda items. agenda items with SPE to

Nursing meetings oceur monthly | continue ongoing analysis.
Nursing Nursing faculty ' or more often as needed.
minutes
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Standard IV

The program is effective in fulfilling its
Program outcomes include student outcomes,

Element IV-B

mission and goals as evidenced by achieving eﬁ(pected program outcomes.

faculty outcomes, and other outcomes identified by the program. Data on
program effectiveness are used to foster ongoing program improvement.

Program Completion rates demonstrate program effectiveness
Level of Achievement:

The completion rate for the RN to BSN program is expected to be at 70% within 5 years.

The attrition rate for the RN to BSN students will be no more than 30% every 2 years.

Component Source Responsible Monitoring Results Action
Person Interval
Student Direct Nursing Annually, with final 2013-2014: 5/9 students graduated Since our program has not met the
Completion rates Assessment grid program approval in May of which is a 55.5% completion rate. goal of 70% completion within 5
CCNE 2018 report | director decisions made years, the program director sent
2014-2015: 3/7 students graduated letters fo all students that started the
Nursing faculty which is a 42.8% completion rate program and stopped attending (N=
28) for various reasons to reengage
2015-2016: 9/14 students graduated | them in finishing their degree. One
which is a 64.2% completion rate (5 student contacted the office and re-
yr. mark not met yet) enrolled in classes.
Summer 2016 to Spring 2017: 15/35 | Will continue to monitor this and will
students graduated which is a 42.8% | reach outto students as needed to
completion rate. (5 year mark not met | improve completion rates.
yet)
Overall, for ait students that have
been in the program 2 or more years,
the overall completion rafe since
inception is 53.8% which is short of
our goal of 70%. If we use the set
goal of 5 years, then the overall
completion rate is 50% (8/16).
Aftrition rates Direct assessment | Nursing Annually 2013-2014: Lost 4/8 which is 50% The last significant 2- year period
grid program. 2014-2015:4/7: 57% from 2016-2018 resulted in an
director 2015-2016; 2/14 = 14.2% attrition rate of 28.2% which has
2016-2017: 13/35=37.1% successfully met our goal of no more
Nursing faculty 2017-2018:6/32 = 18.75% than 30%. Will continue to monitor

~
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2018-2019: 24 student enrolling in
courses. This year we are seeing our
1+2+1 students enrolling in N310 but
not immediately enrofling in the other
core courses due to the rigor of the
Associate Nursing program. Wil
continue to monitor attrition with this
unigue group of students.

attrition as the 1+2+1 students join
our N310 classes. We will probably
have to measure the attrition and
cormpletion rates for this group of
students as a separate cohort as they
have a unique schedule.
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Systematic Evaluation 2018 -2020

Standard IV -

The program is effective in fulfilling its mission and goals as evidenced by achieving expected program outcomes.
Program outcomes include student outcomes, facuity outcomes, and other outcomes identified by the program. Data on
program effectiveness are used to foster ongoing program improvement. :

Element IV-C

Licensure pass rates demonstrate program effectiveness
Level of Achievement:

Not Applicable

Standard IV

The program is effective in fulfilling its mission and goals as evidenced by achieving expected program outcomes.
Program outcomes include student outcomes, faculty outcomes, and other outcomes identified by the program. Data on
program effectiveness are used to foster ongoing program improvement.

Element IV-D
Certification pass rates demonstrate program effectiveness

Level of Achievement:
Not applicable
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Component Source Responsible
Person

Monitoring
Interval

Results

Action

Spr/Summ 2018: 3 out of 4 students
planned to continue in current job and one
was seeking employment. (75%)

Fall 2018: two students indicated that
they planned on continuing in their current
position. 2-indicated graduate school.
{100%} '

Spring 2019: 1 out of 11 students
indicated that they are not employed.
This is an employment rate of 90.9%.

Overall, the goal of 75% employment has
been met by the program.
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Standard IV

Systematic Evaluation 2018 —2020

The program is effective in fulfilling its mission and goals as evidenced by achieving expected program outcomes.
Program outcomes include student outcomes, faculty outcomes, and other outcomes identified by the program. Data on
program effectiveness are used to foster ongoing program improvement.

Element IV-F.

Data regarding completion, licensure, certification, and employment rates are used, as appropriate, to foster ongoing
program improvement
Level of Achievement:
Student outcomes data will be collected and analyzed with action taken as needed on an annual basis.
80% of student complete the assessment linked assignments with a grade of a B (80%) or better.

Component Saurce Responsible Monitoring Results ‘Action
Person Interval

Data regarding UWSP Program Annuaily. 3/12M19: Assessment grid has the following Nursing faculty updated all
completion and | Assessment director Approval of assignments linked to assessment assignments that are linked to the
employment are | Grid decisions N310: Scholarly paper assessment plan so that they are
used in an Nursing faculty | made each N407: personal Nursing Philosophy paper individual assignments. Nursing
ongoing SPE May. N446:Evidence based practice project faculty review the assessment
program documentation | Nursing N447:Quality project results on an annual basis per the
improvement adviser N452: faculty meeting schedule template.
process and Nursing faculty N453:
faculty are minuies Associate
engaged in the Dean The 2018 CIPR report indicated that XX% of the
process. students achieved a B or better on the

assignments finked to assessment. it was noted
that there are assignments that are linkedthat are
student group assignments. This will need to be
changed so that a particular student's outcomes
can be more directly measured. The assignments
that are group assignments are: N446: Evidence-
based practice assignment, N447: Quality
Assignment,...

3/12/19: It was noted that some of the
assignments on the assessment grid were group
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Component Source Responsible Monitoring | Results Action
Person Interval
UWSP RN to BSN Program SPE 2018-2020 51 90




Systematic Evaluation 2018 -2020

Standard IV ' :
The program is effective in fulfilling its mission and goals as evidenced by achieving expected program outcomes.
Program outcomes include student outcomes, faculty outcomes, and other outcomes identified by the program. Data on
program effectiveness are used to foster ongoing program improvement. ,

Element IV-G ,
Aggregate Faculty outcomes demonstrate program effectiveness

Level of Achievement:

.At least 90% of all nursing faculty will engage in a professional development activity related to their teaching
assignments or to educational theory. ' -

A minimum of one faculty must serve on a university committee or on a professional healthcare board.
-100% faculty will be involved in a service activity for their local community.

-At least one faculty will be involved in a scholarship activity each academic year

Responsible

Component Source Ml?f;itoﬁf:g Data Action
Person hierva
Faculty . Faculty Nursing program Annually | 2017-2018: Heidi attending classes in All faculty have met the goal of
engagement in Retention directar with DNP program. Lorraine attended hospital | engaging in professional development.
- professionay binder - approval of 1 nard retreat for 3 days (Sept.) No action needed at this time
development Nursing faculty SPE day pL.y. ‘
CCNE 2018 document | 2018-2019: Lorraine attended CNE
Associate Deanof | and workshop (Aug.) and hospital board
the SHCP decisions | retreat for 3 days (Sept.) Heidi in DNP
May program. June 2018: Lorraine and Heidi

attended CEOEL conference on teaching
best practices for 2 days in Madison.
2019-2020: Webinar on Canvas aftended
by Heidi and Lorraine. Lorraine attended
hospital board retreat for 3 days (Sept) to
get update on Hospital initiatives and
status. June 2018: ‘Lorraine and Sharon
attended UW-Extended Campus teacher
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Component Source Responsible | Monitoring Data Action
Person interval .
best practices conference for 2 days in
Madison. )
Faculty service on | Faculty Nursing program | Annually 2017-2020: Lorraine serves on Aspirus Hospital | 100% of the nursing full-fime faculty service on a
a university Retention director with board, NATC advisory board and MSTC advisory board or university committee,
committee or binder | approval of | board. She also serves as the lead for the BSN at
Professionat MNursing faculty SPE home steering committee and a member of ANEW.
board document Lorraine also serves on the heaith Scholars
Associate Dean of and selection committee at UWSP.
SHCP decisions .
made in 2017-2020: Heidi is actively pursuing a DNP
May degree. She serves onthe NTC advisory board.
.She attends the Chancelior's Leadership selection
committee at UWSP.
Faculty are Faculty Nursing program Annually 2017-2020: Lorraine actively serves on the Never 100% of the faculty are involved in service
involved in service | retention direcior with Forgotten Honor Flight where there are 4 flights per activities on a regular basis.
activities binder approvat of | year. She serves in spring 2019 on the Feed my
Nursing faculty SPE Children food drive.
document
Associate Dean of and 2017-2020: Heidi
SHCP decisions -
’ made in
May . -
Faculty engaged Facuity Nursing program Annually 2017-202Q: Lorraine: Spring 2018 through Fall 100% of the faculty are engaged in schalarship.
in scholarship retention director with *| 2018 Lerraine piloted a IPE N455 capstone project
binder approval of | with Nursing and Medicat students. Fall 2019:
Nursing faculty SPE Lorraine is leading contact at UWSP for a PPA
document initiative to pilot & clinical immersion experience with
Associate Deanof | and immigrant farmers in central Wisconsin.
SHCP decisions
made in 2017-2020: Heidi:
May
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Standard V

The program is effective in fulfilling its mission an
" Program outcomes include stu
program effectiveness are use

Element IV

Systematic Evaluation 2018 — 2020

dent outcomes, fac

Program outcomes demonstrate program effectiveness

Level of Achievement:

On the UWSP program exit survey, at least 10%

education within 5 years of graduation.

On the UWSP program exit survey,
- satisfied with their educational learning an

On the UWSP exit survey, at least 40%

d goals as evidenced
ulty outcomes, and ot
d to foster ongoing program improvement.

of baccalaureate students will report being prom

or will be seeking a leadership role in a healthcare setting.

by achieving expected program outcomes.
her outcomes identified by the program. Data on’

of baccalau reate students will report an intent to seek graduate

at least 80% of baccalaureate students will report being satisfied, or very
d experience at UWSP.

oted to a leadership role,

Component Source Responsible Monitoring Results Action
Person interval .
Students seeking Exit survey Nursing program | Annually in Likert scale used: 1-5 (1- indicated Al data reviewed remained highly
graduate degree resulls director May strongly agree, 2-Agree, 3-Slightly positive.
CCNE 2018 agree, 4- Slightly disagree and 5

Nursing faculty

Associate Dean

indicating disagree

Dec. 2017: 1 out of 4 students stated
they would be pursuing a graduate
degree in nursing. (25%)

Spring/Sum 2018: D outof 4 stated
seeking graduate degree. (0%)

Eall 2018: 4 completed survey: 2 out of
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‘Standard V

Systematic Evaluation 2018 — 2020

The program is effective in fulfilling its mission and goals as evidenced by achieving expected program outcomes.
Program outcomes include student outcomes, faculty outcomes, and other outcomes identified by the program. Data on
program effectiveness are used to foster ongoing program improvement.

Element IV-J

Program outcomes data are used, as appropriate, to foster ongoing program |mprovement
Level of Achievement:
Program outcome data will be collected, analyzed and acted on, if needed, annually. It is expected that 80% of the
students complete each assignment with a grade of a B (80%) or better, and that no more than 20% of the

students complete the assignment at below a C (74%) or less.

Component

Source

Monitoring
Interval

Responsible
Person

Results

Action

Use of program
data for program
improvement

Systematic plan
for evaluation

Nursing faculty
minutes

Assessment grid

Annually, in May

Nursing program
director

Nursing faculty

Associate Dean
for SHCP

Program cutcome data has been
collected using the direct assessment
form, the EXIT survey as well as
through anecdotal evidence.

The students have met the outcomes
goat of 80% of students performing at
an B0% or better on all targeted
-assignments. This information was
shared with facuity on November
22nd, 2018. Discussion revolved
around improving completion rates
for students that are taking a slow
track, or are stopping out. Letters
were sent spring 2019 to alf students
that had stopped out to encourage
re-engagement in the program. Also,
Tiff Akins has been in touch with a
few students who have stopped out
to encourage them to re-enter. At
this time, the program allows
studenis the flexibility to stop out as

Program outcome data are reviewed
on an annual basis per the
assessment schedule. Actions are
taken as needed {o promote student
retention and compietion. No further
action is needed at this time.
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. Component Source

Monitoring
interval

Responsible
Person

Results

Action

needed as RN to BSN students
typically are very busy and life events
come up. We all believe that we
should continue to be flexible and
supportive in order to improve re-
engagement.

It was noted that the grades for the
N310 scholarly paper improved with
the implementation of a graded draft
prior to the final submission, and the
N455 Professional paper grades
improved due to the implementation
of 3 graded drafts prior to the final
submission. These measures
demonstrated that the faculty have
made changes in the course

_requirements to promote [eaming and

student success.
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Nursing 310 Professional Essentials
Fall 2019
NOTE: Syllabus subject to change per instructor discretion

Instructor:  Dr. Lorraine Zoromski

Office: SCI 141

Office Hours: As discussed in class. Please email me to schedule a time to see me.
Phone: 715-551-2661 (cell)

E-mail: Lorraine.zoromski@uwsp.edu

Course Meeting Time/Location: Classes are on the following days: Tuesday
September 24™, October 15 and October 22, 2019 from 4:00-5:30, Classes are held
at UWSP at Marshfield, ‘

Face to Face Classes: Attendance is mandatory for class.

Course Description:
Orientation to nursing major including skill building in writing, navigating the online
environment, and components of professional nursing practice. (1 credit)

Prerequisites:
Major in Nursing

Textbook Rental: None.

Recommended Reference Texts:
American Psychological Association. (2010). Concise rules of APA style (6th ed.).
Washington, DC: American Psychological Association.

Hacker, D., & Sommess, N. (2010). Bedford handbook (9™ ed.). Boston: Bedford/St.
Martin’s. (later editions also available)

Additional readings are listed in each lesson.
Course Learning Outcomes:

Following completion of Nursing 310 Professional Essentials, students will:
1. Explain components of professional nursing practice

2. Demonstrate professional communication skills in an online environment
3. Demonstrate mastery of online nursing education technology

4, Utilize principles of evidence-based practice

Course Format:

The class will ineet face-to-face (F2F) on the dates specified in the calendat. The
remainder of the course will be delivered online, All course-related materials are located
on Canvas. Students must have computer and internet access. Only campus email
addresses will be used.
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Course Calendar: Please refer to separate Course Calendar for assignment deadlines and
other weekly aclivities.

To assure success in this course, several strategies are recommended:

1.

L)

6.

Comiplete all assigned readings prior to the class in which they are covered. These

will be outlined in the class schedule and/or given in class. ‘

Print the Course Calendar to stay organized.

Use the resources provided in Canvas for guidance and to ensure the quality of work.

Read assignment guidelines and rubrics before beginning work on learning activities.

Review crileria frequently to ensure completeness and understanding of assignment expectations.
Read all e-mails and the announcements in Canvas. Students are responsible for any
information in either of these formats.

Contact instructor whenever necessary for clarification of student expectations.

Statement of Student Time Commitment:

For each week of a typical 6-week course, students are expected to spend a minimum
three hours/week outside of class on coursework per credit. Therefore, for a one-credit
course, approximately 48 hours is pro-rated over the given timeframe of the class,
whether it is four, six, eight weeks, ete. This is a general guideline; course workload may
vary each week depending on the assignments.

Course Grade:

Assignment Percentage
Orientation/activitics/thesis statement & 15%
outline drafts

Draft of Scholarly Paper 10%
Scholarly Paper 35%
Presentation 25%
Discussion/participation 15%

Total 100%

Grading Scale: Grades are NOT rounded.

A
A-
B+
B
B-
c+
C
C-
D+
D
F

94-100
90-93
87-89
84-86
80-83
77-79
74-76
70-73
67-69
64-66
<64
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Late assignments: Late assignments will be docked 5% each overdue day, including
wecekends. ‘

Grade:

Orientation: Three of the classes meet F2F. Mandatory attendance is required to pass the
course. Materials for Orientation Day are listed in Canvas “First class day

orientation link.

Scholarly Paper: Students will complete a phased, scholarly paper founded on
evidence/research and that requires correct application of writing principles and APA
format. Submit draft and final paper to respective Canvas Assignment link by the posted
deadline.

Turnitin:

Instructors at UWSP use a software program calied Turnitin® to check student work for
plagiarism. The program is an instructional tool for students as well as they learn how to
properly use research in their written work, from correct citation to creating accurate
reference lists. Student assignments will be automatically submitted and an originality
report will be produced. Papers with an originality report over 18% need revisions and
citation corrections to bring the count below this number. Reports can take several hours
to generate, therefore time must be built in to make necessary revisions before the paper
due date.

Presentation: Students will design an electronic presentation based on the results of their
research using a selected software program. Submit Presentation to Canvas Assignment
link by the posted deadline.

Discussion/participation; Discussions will take place asynchronously in Canvas under
the ‘Discussions’ tab. This is a platform to discuss readings, reflect on experiences, pose
questions for further exploration and challenge thinking in the effort to facilitate mutual
learning. Small assignments may be part of this weekly activity. Grade is based on
attendance and meeting criteria outlined in the Discussion and Participation Guideline
found in Canvas.

POLICIES
Academic Integrity

The board of regents, administrators, faculty, academic staff and students of the
University of Wisconsin system believe that academic honesty and integrity are
fundamental to the mission of higher education and of the University of Wisconsin
system. The university has a responsibility to promote academic honesty and integrity
and to develop procedures to deal effectively with instances of academic dishonesty.
Students are responsible for the honest completion and representation of their work, for
the appropriate citation of sources, and for respect of others' academic endeavors.
Students who violate these standards must be confronted and must accept the
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consequences of their actions. (Excerpt from UWSP 14.01 STATEMENT OF
PRINCIPLES). Refer to the following website for the entire policy, including
information on consequences of violating academic integrity:
http://www.uwsp.edu/accreditation/docs/SA_PU 250.04.pdf

Academic Accommodations

Support services are available for students with disabilities. Any student who has a
disability and is in need of classroom and/or exam accommodations, please discuss with
the instructor and contact the campus Office of Disability Services, 103 Student Services
Center, 1108 Fremont Street,

Confidentiality

When communicating information online or face to face based on personal or work-
related experiences, keep in mind rules and policies of Family Educational Rights and
Privacy Act (FERPA) and Health Insurance Portability and Accountability Act of 1996
(HIPAA). It is expected that students will judiciously protect the privacy of patients,
peets, family, or agency/institution by not disclosing confidential information outside of
the course. To maintain anonymity methods such as alias or initials should be used. For
more information on these laws, please refer to the following Web sites:

FERPA http.//www2.ed.gov/policy/gen/guid/fpco/ferpa/students,html

HIPAA hitp://www.hhs.gov/oct/privacy/hipaa/understanding/summary/index.html

Netiquette

All members of the class are expected to follow the rules of common courtesy with all
online correspondence. Be careful of the tone and content of online communication.
Without facial expressions and voice inflections, misunderstandings can occur and the
comments can be deemed as inappropriate or offensive. Unacceptable online conduct
includes, but is not limited to, postings that are racist, derogatory, inflammatory,
condescending, rude or in any way offensive. Persistent abuse of online etiquette may
result in disciplinary action.

The Core Rules of Netiquette (hitp://www.albion.com/netiquette/corerules.html).

Social Media Policy

Consistent with American Nurses Association (ANA) principles for social media,
whatever is posted on a social media site (Facebook, Twitter, YouTube, LinkedIn, etc.)
instantly becomes available to the public, so keep content appropriate and confidential
matters private. Regardless of the privacy settings, content can easily be made available
to those outside of the user’s preference settings. Be aware that all University and legal
guidelines, such as Family Educational Rights and Privacy Act (FERPA) and Health
Insurance Portability and Accountability Act of 1996 (HIPAA), also apply in social
media sites.

The following is adapted from the American Nurses Association (ANA) Principles for
Social Networking:

1. Nurses must not transmit or place online individually identifiable patient information.
2. Nurses must observe ethically prescribed professional patient — nurse boundaries.

103



3. Nurses should understand that patients, colleagues, institutions, and employers may
view postings.

4. Nurses should take advantage of privacy settings and seek to separate personal and
professional information online.

5. Nurses should bring content that could harm a patient’s privacy, rights, or welfare to
the attention of appropriate authorities.

For more information:
http://www.nursingworld.org/F unctionalMenuCategories/MediaResources/PressReleases/
2011-PR/ANA-NCSBN-Guidelines-Social-Media-Networking-for-Nurses.pdf
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Nursing 407 Foundations of Professional Nursing Practice
Fall 2019
NOTE: Syllabus subject to change per instructor discretion

Instructor: Dr. Lorraine Zoromski, EdD, MSN, RN

Office: SCID141 _

Office Hours:  Appointments are individually arranged and as discussed in class. Please email me to schedulc a
time to see me.

Phone: (715) 551-2661

E-mail: Lorraine.zoromski@uwsp.edu (best way to reach)

Course Meeting Time/Location
Wednesday’s Stevens Point 4:00-6:30pm room CCC204
Thursday’s Wausau 1:00-3:30pm Room 193

Course Description:
Apply philosophical perspectives, theories, and standards to the practice of professional nursing. Analyze factors
influencing nursing/health care delivery. Enhance professional communication skills.

Prerequisites:
Major in Nursing

Textbook Rental: available in beokstore

Textboolts:
Blais, K. K., & Hayes, J. S. (2011). Professional mursing practice: Concepts and perspectives (7th ed.). Upper
Saddle River, NJ: Prentice Hall.

Optional:
George, ). (2011). Nursing theories: The base for professional nursing practice (6th ed.). Upper Saddie River, NI:
Prentice Hall. (copies of chapters attached in Canvas)

Reference Texts: -
American Psychological Association. (2010). Concise rules of APA style (6th ed.). Washington, DC: American
Psychological Association. ISBN-10: 143380560X
Hacker, D., & Somnmers, N. (2010). The Bedford handbook (8" ed.). Boston: Bedford/St. Martin’s.
[SBN-10: 0312652690, You may usc the newer version.
Any additional readings are listed in each lesson.

Course Learning Oufcomes:
Following completion of Nursing 407, students will:
I. Demonstrate understanding of professional nursing practice including membership on an interprofessional
team,
2. Integrate concepts and theories from liberal education and the science of nursing into nursing practice.
3. Examine the importance of historical, sociocultural, political, and economic influences in nursing practice
and health care.
4. Apply ethical reasoning and professional values in nursing practice and healthcare.
5. Demonstrate critical thinking and professional communication skills.
Course Format:

Interaction between instructor, students, and content will occur in the classroom, within Canvas and email.
Communicating via phone or Skype may also occur. Students are expected to be active participants in the learning
process by assuming responsibifity for their own learning, being active participants in the face to face and online
classroom, and working collaboratively with others in the course. The role of the faculty is to facilitate students’
learning, not to “present the one right answet™ or solve all the problems. Teaching strategies may include lecture via
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slides, readings/articles, online discussion, small group work, and written assignments. All course-related materials
are located on Canvas. Students must have computer and internet access. Only campus email addresses will be used.

Course Calendar: Please refer to separate Course Calendar for assi gnment deadlines and other weekly activities.

To assure success in this course, several strategies are recommended:

1. Complete all assigned readings prior to the class in which they are covered. These will be outlined in the class
schedule and/or given in class.

2, Print the Course Calendar to stay organized.

3. Use the resources provided in Canvas for guidance and to ensure the quality of work,

4, Read assignment guidelines and ribrics before heginning work on learning activities. Review criteria frequently
to ensure completeness and understanding of assignment expectations.

5. Read all e-mails and the announcements in Canvas. Students are responsible for any information in either of
these formats,

Statement of Student Time Commitment:

For each week of a typical 16- week course, students are expected to spend a minimum three hours/week outside of
class on coursework per credit, ‘Therefore, for a three-credit course, at least 9 hours/week is expected. This is a
general guideline; conrse workload may vary each week depending on the assignments.

Course Grade:

Assignment Percentage
Attendance and Participation 10%
Theory Presentation (group) 20%
Nursing Philosophy Paper 20%
Critical Thinking Assignment paper 25%
Critical Thinking exercises 25%

Total 100%

Grading Scale:

A 04-100
A- 90-93
B+ 87-89
B 84-86
B- 80-83
C+ 77-79
C 74-76
C- 70-73
D+ 67-69
D 64-66
F <64

Late assignments: Late assignments will be docked 10% each overdue day, including weekends.

Directions far all assignments will be provided in Canvas. Assignments are to be submitted into the
appropriate Canvas dropbox hy the due date unless otherwise specified. Further directions will be provided
in class,

Altendance/participation: Each class period wilf include activities that suppart learning of the material and success
on completing assignments. Actively participating in course discussions is, therefore, expected and requires your
attendance at all course sessions. Absence from class is gnly excused with written documentation (doctor’s excuse,
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printed obituaries, coaches’ note for games). Please respect your classinates & faculty by letting the instructor know
if you are unable to attend class. Attendance & patticipation point scale: Absences 1~100;2 ~ 90;3~80;4~
70 ;5 ~60;6~50; 7 or>~0,

Assignments:
Assignments with their description and rubrics are included in the course content consistent with the due date from

the calendar.

Turnitin: :

Instructors at UWSP use a software program called Turnitin® to check student work for plagiarism. The program is
an instructional tool for students as well as they fearn how to properly nse research in their written work, from
carrect citation fo creating accurate reference lists. Student assignments will be automatically submitted and an
originality report will be produced. Papers should not have an originality report over 20%. An originality report
over 20% indicates too much reliance on outside material for completion of what shonld be your own work. Reports
can take several hours to generate, therefore time must be built in to make necessary revisions before the paper due

i date. Note points will be taken off for an originality report of greater than 20%.

 POLICIES

Cellular Phones

As a courtesy to others, cellular phones are to be shut off and stored during class periods. 1f cell phones are being
observed used during class sessions, you will be asked to cease. The use of cell phones in class will result in loss of
points from class patticipation for that day.

Academic Integrity

The board of regents, administeators, facnlty, academic staff and students of the University of Wisconsin system
believe that academic honesty and integrity are fundamental to the mission of higher education and of the University
of Wisconsin system. The university has a responsibility to promote academic honesty and integrity and to develop
procedures to deal effectively with instances of academic dishonesty. Students are responsible for the honest
cotnpletion and representation of their work, for the appropriate citation of sources, and for respect of others’
academic endeavors. Students who violate these standards must be confronted and mnst accept the consequences of
their actions. (Excerpt from UWSP 14,01 STATEMENT OF PRINCIPLES). Refer to the following website for the
entire policy, including information on conscquences of violating academic integrity:
htp:/fwrww.uwsp.edu/accreditation/docs/SA_PU_250.04,pdf

Academic Accommodations

Suppott services are available for students with disabilities. Any stndent who has a disability and is in need of
classroom and/or exam accommodations, please discuss with the instructor and contact the campus Office of
Disability Services, 103 Student Services Center, 1108 Fremont Street.

Confidentiality

When communicating information online ot face to face based on personal or wortk-related experiences, keep in
mind rules and policies of Family Bducational Rights and Privacy Act (FERPA) and Health Insurance Portability
and Accountability Act of 1996 (HIPAA). Tt is expected that students will judiciously protect the privacy of patients,
peers, family, or agency/institution by not disclosing confidential information outside of the course. To maintain
anonymity methods such as alias or initials should be used. For more information on these laws, please refer to the
following Web sites:

FERPA http:/iwww2.ed.govipolicy/gen/gnid/fpco/ferpa/students. himl

HIPAA http:."/www.hhs.gov/ocn’grivacy/hipaa/undcrstanding/summary/inde.x.html

Netiguette

All members of the class are expected to follow the rules of common courtesy with all online correspondence. Be
careful of fhe tone and content of online communication. Without facial expressions and voice inflections,
misunderstandings can occur and the comments can be deemed as inappropriate or offensive. Unacceptable online

107




conduct includes, but is not fimited to, postings that are racist, derogatory, inflammatory, condescending, rude or in
any way offensive. Persistent abuse of online etiquette may result in disciplinary action.
The Core Rules of Netiquette (http.//www.albion.com/netiquette/corerules. htmb).

Social Media Policy .

Consistent with American Nurses Assaciation (ANA) principles for social media, whatever is posted on a social
media site (Facebook, Twitter, YouTube, LinkedIn, etc.) instantly becomes available to the public, so keep content
appropriate and confidential matters private. Regardless of the privacy settings, content can easily be made available
to those outside of the user’s preference settings. Be aware that all University and legal guidelines, such as Family
Educational Rights and Privacy Act (FERPA) and Health Insurance Portability and Accountability Act of 1996
(HIPAAY}, also apply in social media sites.

The following is adapted from the American Nurses Association (ANA) Principles for Social Networking:

1. Nurses nst not transmit or place onfine individually identifiable patient information.

2. Nurses must observe ethically prescribed professional patient — nurse boundaries.

3. Nurses should understand that patients, colleagues, institutions, and employers may view postings.

4. Nurses should take advantage of privacy settings and seek to separate personal and professional information
online.

5. Nurses should bring content that could harm a patient’s privacy, rights, or welfare to the attention of appropriate
authorities, ‘

For more information;
http:/f'www. nursingworld, org/FunctionafMenuCategories/MediaResources/PressR eleases/201 | -PR/ANA-NCSBN-
Guidelines-Social-Media-Networking-for-Nurses.pdf
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Course Syllabus - Nursing 441, Chronic Care
Management

Course Information

Course number: N441

Title: Chronic Care Management
Semester: Spring 2019

Credits: 3

Course Description

This a three-credit course that explores the interaction of biological, psychological, social, and
environmiental factors important to understanding management of chronic conditions at the individual,
family, community, and societal levels,

This course is based upon current concepts in chronic disease management, It is designed using an
interprofessional team approach to help students understand the complexities involved with
management of chronic conditions within the context of a patient’s individual situation.

Prerequisites: Major in nursing; RN license

Student Learning Qutcomes

Upon successful completion of this course, you should be able to:

« Analyze the interaction of biological, psychological, social, and environmental factors on
management of chronic conditions. _ '

- Synthesize theories and concepts related to management of chronic conditions to support self-
management of chronic conditions.

» Integrate selected concepts of pathophysiology and pharmacology in the nursing management
of chronic health problems.

« Examine the impact of cultural, spiritual, ethical, healthcare policy, aging, and social concerns
in the management of chronic conditions. S

+ Understand the roles and functions of the nurse in management of chronic conditions.

« Demonstrate an understanding of resources and models of care to manage chronic health
problems across the continuum of care.

Course Materials

No Required Text

This course relies on a variety of readings rather than on a primary course text.
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Recommended Texts

» Current comprehensive nursing pharmacology text

+ Current comprehensive medical-surgical nursing text

* American Psychological Association (2010). Publication Manual of the American
Psychological Association (6th ed.). Washington, DC: Ametican Psychological Association.
Others: Please see the Learning Resources pages in the lessons for additional required readings
inclnding articles and webpages.

Fl

Online Writing Lab

To get the most from the course, and to help you achieve the level of quality required, you may want
to work with the folks at the Online Writing Lab (OWL) (http://fowl.wisconsin.edu) as you begin to
plan and compose the first drafts of your writing assignments.

Course Organization

The course is organized into four units:

° Unit 1. Concepts and Theories in Chronic Care Management
o Unit 2. Heart Failure

o Unit 3. Diabetes Mellitus

° Unit 4. Chronic Obstruetive Pulmonary Disease

Each unit contains three to four lessons, with each lesson typically including outcomes, a resources
page, video or text commentary, and at least one of a variety of activities (discussions, individual
assignments, case studies, self-study activities, and quizzes).

Start and end dates of the units and the due dates of lesson assignments are posted in the course
calendar,

Please refer to the Assighment Descriptions and Assignment Rubrics sections of the syllabus for
descriptions of the graded assignments and instructions for creating and submitting them, as well as
the criteria used for evaluation. '

Grading

Grade Components

Your course grade will be based on the following required assignments, which will be dispersed
throughout the course. Refer to the course calendar for due dates,

Components Percentage
[ndividual Assignments 60
Discussions 15

Quizzes 25

Total 100
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Grade Scale

The grading scale used for final letter grades in BSN@Home courses is based on the grading scale of
the campus that offers the course.

IGrade liPercent Grade Percent
A ' 94-100 A . 04100
AB 87-93 IA- 90-93
B 8486 B+ 87-89
IBC 77-83 B 84-86
lc 74-76 iIB- — Jiso-83
ICD* 67-73 c+ - 77=79
b l64-66 C 74-76
F i< 64 C- 70-73
*UUW-Madison does not use a grade of CD. D+ 67-69
D l64-66 |
F  Jkes |

There are differences in the final letter grade scales between campuses. UW-Madison and UW-Green
Bay use an A/AB grading scale. UW-Oshkosh, UW-Milwaukee, UW-Eau Claire, and UW-Stevens
Point use an A/A- scale for final letter grades. If you have questions, please contact your instructor.

Assignment Descriptions

Discussions

Online courses like this one depend heavily on discussions, and really valuable discussions require
both original, thoughtful initial posts and serious responses 10 the posts of classmates. For each of the
discussions in this course, you are expected to post your views on the topic and then respond to the
posts of at least two other students.

For discussions, the seven-day week runs Monday through Sunday, with the end-of-the-week deadline
occurting usually at midnight each Sunday night, Central Standard Time. Students are typically
expected to post their initial post on Wednesday by midnight (see the calendar), and then to post at.
least two responses to the posts of classmates by midnight on Sunday (see the calendar). Responses
posted after the deadline do not receive full credit.

Grades for discussions are entered in the Grades area within two weeks of submission. Please see the
Assignment Rubrics page of the syllabus for evaluation criteria.

Stages of Change Assignment

See Lesson 4 for the full description and rubric for this assignment.
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Heart Failure Case Study Assignment

See Lesson 8 for the full description and rubric for this assignment,

Patient Interview Assignment

See Lesson 11 for the full description and rubric for this assignment,

Intra-Professional End-of-Life Assignment

See Lesson 12 for the full description and rubric for this assignment,

Stud}/ Pages

Some of the lessons include special pages, titled Study Activity, Study Worksheet, or Study
Questions. Although they are not required to be turned in for a grade, working through them will help

you gain a better understanding of the content and therefore may increase your success in the graded a
assigninents. f

Unit Quizzes

The quizzes in Units 2, 3, and 4 focus primarily on pathophysiology and pharmacotherapy. They are
timed and open book, meaning course materials may be used; however, you will have needed to study
the materials well in advance in order to be successful,

You are expected to complete your own work and not interact with others during the quiz - to do
otherwise is considered cheating and is in violation of Academic Integrity policy.

You are responsible for taking quizzes at the scheduled times. Faculty must be notified at least 24
hours in advance if you are unable to take the quiz, and delays are considered reasonable only in
exireme circumstances. Documentation (evidence) of the circumsiance (reason) must be given to the
instructor if the scheduled quiz is not taken according to schedule.

Please submit your quizzes within the allotted time petiod. There is a five-minute grace period, but if
you exceed that time you will be graded as late and your score will be decreased by 10 percent.

Assignment Rubrics
Your assignments will be evaluated using the rubrics indicated on this page.

Discussions

Initial post of high quality, to receive maximum point value, should be:

* A synthesis of knowledge gained through readings and, if applicable, experience.
» Evidence of critical analysis of the discussion question with connection drawn to professional
practice.
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« Concise and well written; free of grammar/spelling mistakes; and APA compliant when
citations are used.

+ Substantial and complete answets to the discussion question.

» Posted on fime.

Response posts of high quality, to receive maximum point value, should be:

» Insightful or thought provoking.

+ Respectful and enhance further discussion.

s Clear and well wtitten; free of grammar/spelling mistakes.
* Posted on time. :

Criteria Point value
(approx.)

Response to topic {quality, deadline) - 2

Response to classmate’s post (frequency, 2

quality, deadline)

Overall quality 1

iCotal 5

All posts should be entered into the discussion itself, not as atiachments,

Take time to organize your thoughts before posting. Once posted, you cannot edit them. You want
everyone to read and understand your comment, so present it in an organized, easy-to-read manner.
Provide only the most essential information in your post. If people want further details, they’ll ask for
them in a reply.

You should take a clear position in your post, but it is a good idea to invite alternative perspeciives.

Finally, be courteous! Refer to the Course Policies section of the syllabus for an overview of
appropriate online behavior.

Stages of Change Paper

See Lesson 4 for the full description and rubric for this assignment.
Heart Failure Case Study Assignment

Sec Lesson 8 for the full description and rubric for this assignment.
Patient Interview Assignment’

See Lesson 11 for the full description and rubric for this assignment.
Intra-Professional End-of-Life Assignment

See Lesson 12 for the full description and rubric for this assignment.

113




Course Policies

Statement of Student Time Commitment

For each course credit, as a general guide, students are expected to spend a minimum three hours per
week on coursework. Therefore, for a three-credit course, at least nine hours per week is expected.
This amount of time may vary depending on the assignments due that week or the degree of difficulty
the content holds for the student. Summer versions of this course are delivered in an accelerated
format, requiring at least 12 to {5 hours per week.

Late Assignment Submission

Assignment deadlines will be enforced. Late submissions of graded individual and group assignments
will be docked 5% for each overdue day including weekends and holidays. Late or missing peer
evaluation (in the case of group work) are also subject to these penalties. If a due date conflicts with
your schedule, it is suggested you post the completed assignment in advance of the due date to avoid
losing credit,

APA Style

Whenever idcas or information are taken from a reference source, they must be properly cited using
APA format, This would apply to any written work in the course, including papets and the
submissions to the discussion forums. APA format for formal papers includes title page, pagination,
section headers, in-text citations, and a references page. All documents must be subimitted using
Microsoft Word (.doc or .docx) or Rich Text Format (.1tf).

A brief summary of the APA publication format is available online from the Online Writing Lab at
Purdue University (https://fowl.english,purdue.edu/).

Academic Integrity Policy

Students who engage in academic misconduct are subject to disciplinary penalties, including the
possibility of failure in the course and dismissal from the university. Academic misconduct includes
but is not limited to cheating, plagiarism, collusion, and submission for credit of any work or
materials that are attributable in whole or in part to another person, taking an examination for another
person, any act designed to give unfair advantage to a student, or the attempt to commit such act.

University of Wisconsin System Code (UWS Ch. 14-14.03 (2)) provides specific examples of
academic misconduct and reads in part: “Examples of academic misconduct include, but are not
limited to: cheating on an exam; collaborating with others in work presented, contraty to the stated
rules of the course; submitting a paper or assignment as one’s work when a part or all of the paper or
assignment is the work of another; submilting a paper or assignment that contains ideas or research of
others without appropriately identifying the source of those ideas...knowingly and intentionally
assisting another student in any of the above...” The code is available at the University of Wisconsin
System: Student Academic Disciplinary Procedures

(http://docs.legis. wisconsin.gov/code/admin_code/uws/14,pdf),
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University of Wisconsin campuses have specific procedures to investigate and deal with academic
misconduct.

Plagiarism

Because of paper mills selling reports, webpages, and full-text online databases, instances of
plagiarism are increasing on campuses, Using someone’s words without quoting the person is
plagiarism. Using someone’s ideas, even though the person’s words are different from your words,
without citing the source is plagiarism. Use in-text citations to cite your sources. For example, if you
use the ideas cited in an article, place the author and publication year at the end of the sentence, in
parentheses, (e.g. Smith, 2010), UW System has subscribed to software that helps detect instances of
plagiarism, and plagiarism will result in a failing grade. Reports of plagiarism are also made to
University administration,

Netiquette

All members of the class are expected to follow the rules of common courtesy in all online
cotrespondence. Be careful of the tone and content of enline communication, Without facial
expressions and voice inflections, misunderstandings can occur and comments can be deemed as
inappropriate or offensive, Unacceptable online conduct includes but is not limited to postings that are
racist, derogatory, inflammatory, condescending, rude, or in any way offensive, Persistent abuse of
online etiquette may result in disciplinary action.

A good online etiquette guide is available at The Core Rules of Neliguette
(http://www.albion.com/netiquette/corerules.htmt).

Confidentiality

When communicating information online or face to face based on personal or work-related
expetiences, keep in mind rules and policies under the Family Educational Rights and Privacy Act
(FERPA) and the Health Insurance Portability and Accountability Act of 1996 (HIPAA). It is
expected that students will judiciously protect the privacy of patients, peers, family, or
agencies/institutions by not disclosing confidential information outside of the course. To maintain
anonymity, methods such as aliases or initials should be used. For more information on these laws,
please refer to the following websites:

» FERPA General Guidelines for Students
(http:/fwww2.ed.gov/policy/gen/guid/fpco/ferpa/students.hitml)
= HIPAA (hitp://www.hhs.gov/ocr/privacy/hipaa/understanding/summary/index.html)

Social Media Policy

Consistent with UWGB Social Media Policy (http://www.uwgb.edu/univeomm/policies/social-media-
policy.asp) and the American Nurses Association (ANA) principles for social media, whatever is
posted on a social media site (Facebook, Twitter, YouTube, LinkedIn, etc.) instantly becomes
available to the public, so keep content appropriate and confidential matters private. Regavdless of the
privacy settings, content can easily be made available o those outside of the user’s preference
seltings. Be aware that all University and legal guidelines, such as the Family Educational Rights and
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Privacy Act (FERPA) and the Health Insurance Portability and Accountability Act of 1996 (HIPAA),
also apply on social media sites. :

The following is adapted from the American Nurses Association (ANA) Principles for Social
Networking:

1. Nurses must not transmit or place online individually identifiable patient information,

2. Nurses must observe ethically prescribed professional patient-nurse boundaries.

3. Nurses should understand that patients, colleagues, institutions, and employers may view
postings.

4. Nurses should take advantage of privacy settings and seek to separate personal and
professional information online,

5. Nurses should bring content that could harm a patient’s privacy, rights, or welfare to the
attention of appropriate authorities,

For more information, see the ANA Enterprise page on Social
Media (https://www nursingworld,org/social/).

Student Bereavement Policy

Students who experience the death of a loved one should contact the instructor to arrange an excused
absence.

Disability Policy
Students seeking accommodations under the Americans with Disabilities Act (ADA) should contact

the Disability Services (http://www.uwgb.edu/ds/) office on their home campus within the first week
of the semester so that appropriate accommodations may be arranged.
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Nursing 446 Research and Evidence-Based Practice

Course Syllabus
Imstructor: Lorraine Zoromski EdD, MSN, RN
CPS 334B
715-551-2661

This syllabus is subject to change to support and encourage student learning.

Course Description

This coutse introduces the importance of research to improve clinical practice, strategies
to evaluate the quality of research and evidence, and increase integration of research into
practice.

Student Learning Outcomes

Upon completion of this course, you should be able to:

1. Articulate the relationships between theory, research, and musing practice

2. Understand sclected quantitative and qualitative approaches to research

3. Utilize literature searches to obtain best evidence for practice

4. Critique individual research studies considering research approaches and rights of
human subjects

5. Discuss approaches for fostering adoption of an evidence-based practice change ina
health-care setting

Course Materials (required and recommended texts, articles, readings with full citations)
Required Text:

Polit, D. & Beck, C. (2018) Essentials of Nursing Research: Appraising Evidence for
Nursing Practice (9th ed.). Philadelphia: Wolters Kluwer

Recommended Text:

American Psychological Association (2010). Publication manual of the American
Psychological Association (6th ed.). Washington, DC: American Psychological
Association.

APA Guide

A brief summary of the APA publication format is available online from the Online
Writing Lab at Purdue University:

http://ow].english purdue.edwhandouts/research/r_apa.html

Grading Policy

Your course grade will be based on the quality of your work for the two written
assignments, EBP report, discussion participation, EBP presentation, and five CT
activities.
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Grading Scale

Grade Percent

A 94-100

A~ 92-93

B+ 90-91

B 85-89

B- 82-84

C+ 80-81

C 75-79

C- 73-74

D+ 71-72

D 65-70

D- 63-64

F <63

Activity Percentage
6-critical thinking activities 30%
Critique of qualitative research 15%
Critique of quantitative research 15%
Participation in discussions (6 total) 10%
EBP Presentation 15%
EBP Report 15%

A grade of C or higher is required to pass all undergraduate courses and to progress in the
program. Grades in undergraduate courses are not rounded up. If you have questions,
please contact me.
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Group Assignments: :

There are group assignments in this course that will enhance your ability to use research
and implement an evidence-based project as well as work in a team to complete a tasl
For instance, there may be critical thinking activities that require group work as well as
an end of course Bvidence-Based Practice projectand presentation that will be completed
in a group. When you submit your group work, be sure to include the names of all active
group members on the assignment; but include only those who actually participated in
completing the assignment.

Critique of a Qualitative Research Study

When writing this paper, use the “Guide to a Focused Critique of Evidence Quality in a
Qualitative Research Report” on page 67 in Polit & Beck (2018) and the “Guide to an
overall critique” handout. Follow the list of questions in both sources for this
assignment. You should prepare a narrative summary of your answers to these questions:
simple yes or no answers are not acceptable. This assignment should read like a paper: it
should be typed using APA format, and it should be limited to 5 pages (double-spaced),
not including the references page(s). See grading rubric for more details.

Critique of a Quantitative Research Study

When writing this paper, be sure to refer to the “Guide to a Focused Critique of Evidence
Quality in a Quantitative Research Report” on pages 66 in Polit & Beck (2018) and the
“Guide to an overall Critique” handout. Follow the list of questions in both sources for
this assignment. You should prepare a narrative summary of your answers to these
questions: simple yes or no answers are not acceptable. This assignment should read like
a paper: it should be typed using APA format, and it should be limited to 5 pages
(double-spaced), not including the reference page(s). Sce grading rubric for more details

Evidence-Based Practice Assignment

The purpose of this assignment is to help you learn about evidence-based practice (and to
have some fun while doing this) by applying what you learn in assigned readings and
through independent literature searches to a hypothetical situation.

You (as a group) willpretend that you are murses on an evidence-based practice
committee in a hypothefical healthcare organization (i.c., not a real sefting). As nurses on
this committee you willneed to identify a musing assessment or intervention that is well-
supported by evidence (c.g., by clinical practice guidelines and research studies) and
decide how to promote the adoption and evaluation of this clinical practice in your
hypothetical health care institution. In your report of this work you will describe and
discuss (1) how you found the evidence supporting the nursing assessment or
intervention, (2) how you concluded the evidence was sufficiently strong to support the
mursing practice, (3) how you would promote adoption of this clinical practice by nurses
in your hypothetical healthcare setting, and (4) how you would recommend that the
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organization evaluate adoption of the practice change.

(Note: The clinical practice you recommend should be an autonomous (or relatively
autonomous) nusing action (e.g., an assessment or an intervention). This does not
include delegated interventions such as administering a medication or a provider's
decision such as giving a medicine versus counseling. It could include collaborating with
physicians to seek a physician order such as removal of a urinary catheter.)

What is the committee expectedto do?

The EBP Committee is expected to:

1. Condncet two meetings and subinit minutes of each mecting. While conference calls or
online chats might be possible, most groups conduct their meetings in the group's private
discussion forum (i.e., they post and discuss things related to the project and completing
the report) or face to face during or after class as time allows.

2. Complete an EBP project report. The criteria for the report will be discussed in
class. The report should include meeting minutes and the findings and results that will be
presented. APA will be needed for a cover page and any references in the repott. Use of
headings to break up your reportis highly encouraged.

3. Present their report to the class as a group. Use some form of presentation

software such as Powerpoint or Prezi. See guidelines in Canvas for specific details.

Critical Thinking Activities

Each student will submit answers to the critical thinking assignments posted on D2L.
They are to complete the assignment alone, unless otherwise directed, and use course
and/or outside resources. Each answer must demonstrate evidence of critical thinking
and a thorough understanding of the readings. Each critical thinking assignment may
take up to one hour, or longer, to complete. The assignment should be submitted to the
Dropbox on a Word formatted document. APA is necessary for only the references used
in the assignment. See the grading rubric for information on how these will be graded.

Discussions

Each student will be responsible for reading the discussion instructions for each identified
week in your course calendar before participating in the discussion. Discussion postings
need to be professional, using Netiquette guidelines, and have evidence of a thorough
understanding of the course topics. Yes/no responses are not acceptable. If you agree, or
disagree, with a peer’s posting, it should be followed by an explanation as to why you
agree ol disagree with examples that further the conversation. Follow the rubric for
grading information related to the discussion board.
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Statement of Student Time Commitment

For each course credit, students are expected to spend a minimam 3 hours/week on
coursework.

Therefore, for a three-credit course, at least 9 hours/week is expected. This is a general
guideline which may vary depending on the assigniments &/or quizzes.

Expectations

You are encouraged to bring your technology device into the classroom for class
activitics only, ie: note taking, viewing lecture content. In order to promote an inclusive
and optimal learning environment for everyone, unrelated web browsing, texting, or
social media is not tolerated. If you need to text or take a phone call, please make sure
that your device is on silent and leave the room. If you decide not to abide by this request
and are disruptive, you will be asked to leave for the remainder of the class.

Late Assignment Submission
Late submission of assignments is discouraged and will result in 10% deduction/day
including weekends and holidays.

APA Style

Complete APA format is required for all formal papers submitted through the Dropbox.
APA format specifies format for title page, running head with pagination, abstract, levels
of headings, in-text citations, and reference list. Discussions do not require APA format
unless you ate using information from a reference source (your textbook, other books,
journal articles, etc.), in which case you must properly use APA format for in-text
citations and references. All documents must be submitted in Word (.doc or .docx).

Academic Integrity Policy

Students who engage in academic misconduct are subject to disciplinary penalties,
including the possibility of failure in the course and dismissal from the university.
Academic misconduct includes but is not limited to cheating, plagiatism, collusion, and
submission for credit of any work or materials that are attributable in whole or in part to
another person, taking an examination for another person, any act designed to give unfair
advantage to a student or the attempt to commit such act. -

U of Wisconsin System Code (UWS Ch. 14-14.03 (2) provides specific examples of
academic misconduct and reads in part: "Examples of academic misconduct include, but
are not limited to: cheating on an exam; collaborating with others in work presented,
contrary to the stated rules of the course; submitting a paper or assignment as one’s work
when a part or all of the paper or assignment is the work of another; submitting a paper or
assignment that contains ideas or research of others without appropriately identifying the
source of those ideas ... knowingly and intentionally assisting another student in any of
the above ..." The code is available at
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http://docs.legis. wisconsin.gov/code/admin_code/uws/14.pdf.

U of Wisconsin campuses have specific procedures to investigate and deal with academic
misconduct.

Plagiarism

Because of paper mills selling reports, Web pages, and full-text online databases
instances of plagiarism are increasing on campuses. Using someone's words without
quoting the person is plagiarism. Using someone's ideas, even though the person’s words
are different from your words, without citing the source is plagiarism. Use in-text
citations fo cite your sources. For example, if you use the ideas cited in an article, place
the author and publication year (e.g. Smith, 2010) at the end of the sentence. UW-System
has subscribed to software that helps detect instances of plagiarism. Plagiarism will result
in a failing grade. Reports of plagiarism are also made to University administration.
Netiquette

Online courses require a different set of communication skills than many of us may be
used to in our daily lives. Many of you have taken an online course before and are
familiar with netignette,

It is important in this course, as in life, that we communicate respectfully with each other
and are familiar with netiquette. Tt will be expected that everyone in this course follow
netiquette guidelines when communicating with each other. See Core Rules of Netiquette

(hétp://www.albion.com/netiquette/corerules.html).
Confidentiality

When communicating information online or face to face based on personal or work-
related experiences, keep in mind rules and policies of Family Educational Rights and
Privacy Act (FERPA) and Health Insurance Portability and Accountability Act of 1996
(HIPAA). It is expected that students will judiciously protect the privacy of patients,
peers, family, or agency/institution by not disclosing confidential information outside of
the course. To maintain anonymity methods such as alias or initials should be used. For
more information on these laws, please refer to the following websites:

FERPA - hitp://www2.ed.gov/policy/gen/guid/fpco/ferpa/students html

HIPAA - http.//www.hhs.gov/oct/privacy/hipaa/understanding/summary/index. htm!

Student Bereavement Policy
Students who experience the death of a loved one should contact the faculty to arrange an
excused absence.

Disability Policy

Any student seeking accommodations under the Americans with Disabilities Act (ADA)
should contact the Disability Services office on your home campus within the first week
of the semester so that appropriate accommodations may be arranged.
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Course Format:

Interaction hetween instructor, students, and content will oceur in the classroom, within D2L and emai.
Communicating via phone or Skype may also occur, Students are expected to be active participants in the learning
process by assuming responsibility for their own learning, being active participants in the face to face and online
classroom, and working collaboratively with others in the course. The role of the faculty is to facilitate students’
learning. Teaching strategies may include lecture via slides, readings/asticles, online discussion, small group work,
and written assigniments. All course-related rnaterials are located on Desire 2 Learn (D2L). Students mwust have
computer and internet access. Only campus email addresses will be used.

Course Calendar: Please refer to separate Course Calendar for assignment deadlines and other weekly activities.
To assure success in this course, several strategies are recommended:

1. Complete ali assigned readings prior to the class in which they are covered. These will be outlined in the class
schedule and/or given in class,

2. Print the Course Calendar to stay organized.

3. Use the resources provided in D2L for guidance and to ensure the quality of work.

4. Read assignment guidelines and rubrics before beginning work on learning activities. Review criteria frequently
to ensure completeness and understanding of assignment expectations.

5. Read all e-mails and the announcements in D2L. Students are responsible for any infornation in either of these
formats.

6. Contact instructor whenever necessary for clarification of student expectations.

Statement of Student Time Commitment:

For cach week of a typical 16-week course, students are expected to spend a minimum three hours/week outside of
class on coursework per credit. Therefore, for a three-credit course, at least 9 hours/week is expected. This is a
general guideline; course workload may vary each week depending on the assignments.

Course Grade:

Assignment Percentage
Quadruple Aim — Inipact on Nursing 15%
Transformational Leaderghip 15%
Management topic of choice 15%
Quality Emprovement 30%
Conflict Management 15%
Class Participation 10%
Total 100%

Grading Scale:

A 94-100

A- 90-93

B+ . 87-89

B 84-86

B- 80-83

C+ 77-79

C 74-76

C- 70-73

D+ 67-69

D 64-66

F <64
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Grades:

Late assignments: Late assignments will be docked 5% each overdue day, including weekends unless
atrangements have been made with the instructor before due date.

Directions for all assignments will be provided in D2L. Assignments are to be submitted into the appropriate
D2L Drophox by the due date unless otherwise specified. Further directions will be provided in class.

Turnitiu:

Instructors at UWSP use a software program called Turnitin® to check student work for plagiarism. The program is
an instructional tool for students as well as they learn how to propetly usc research in their written work;, from
correct citation to creating accurate reference lists, Student assignments will be automatically submitted and an
originality report will be produced. Papers with an originality report over 18% need revisions and citation
corrections to bring the count below this number. Reports can take several hours to generate, therefore time must be
built in to make necessary revisions before the paper due date.

POLICIES

Cellular Phones

As a courtesy to others, cellular phones are to be shut off and stored during class periods. If cell phones are being
observed used during class sessions, you will be asked to cease. The use of cell phones in class will result in loss of
points from class discussion for that day.

Academic Integrity

The board of regents, administrators, faculty, academic staff and students of the University of Wisconsin system
believe that academic honesty and integrity are fundamental to the mission of higher education and of the University
of Wisconsin system. The university has a responsibility to promote academic honesty and integrity and to develop
procedures to deal effectively with instances of academic dishonesty. Students are responsible for the honest
completion and representation of their work, for the appropriate citation of sources, and for respect of others'
academic endeavors. Students who violate these standards miust be confronted and must accept the consequences of
their actions. (Excerpt from UWSP 14.01 STATEMENT OF PRINCIPLES). Refer to the following website for the
entire policy, inchuding information on consequences of violating academic integrity:
hitp:/fwww.uwsp.edw/accreditation/docs/SA_PU_250.04.pdf

Academic Accommaodations

Support services are available for students with disabilities. Any student who has a disability and is in need of
classroom and/or exam accommodations, please discuss with the instructor and contact the campus Office of
Disability Services, 103 Student Services Center, 1108 Fremont Street.

Confidentiality

When communicating information online or face to face based on personal or work-rclated experiences, keep in
mind rules and policies of Family Educational Rights and Privacy Act (FERPA) and Health Insurance Portability
and Accountability Act of 1996 (HIPAA). It is expected that students will judiciously protect the privacy of
patients, peers, family, or agency/institution by not disclosing confidential information outside of the course. To
maintain anonymity methods such as alias or initials should be used. For more information on these laws, please
refer to the following Web sites:

FERPA http:/fwww2.ed.govipolicy/gen/guid/fpco/ferpa/ students.html]
HIPAA http://www.hhs gov/oct/] privacy/hipaa/understanding/summary/index, htinl

Netiquette

All members of the class are expected to follow the rules of common courtesy with all online correspondence. Be
careful of the tone and content of online communication. Without facial expressions and voice inflections,
misunderstandings can occur and the comments can be deemed as inappropriale or offensive. Unacceptable online
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conduct includes, but is not limited to, postings that are racist, derogatory, inflammatory, condescending, rude or in
any way offensive. Persistent abuse of online etiquette may result in disciplinary action,
The Core Rules of Netiquette (hitp://www.albion.com/netiquetie/corerules. html).

Social Media Policy

Consistent with American Nurses Association (ANA) principles for social media, whatever is posted on a social
media site (Facebook, Twitter, YouTube, LinkedIn, eic.) instantly becomes available to the public, so keep content
appropriate and confidential matters private. Regardless of the privacy settings, content can easily be made available
to those outside of the uset’s preference settings. Be aware that all University and legal guidelines, such as Family
Educational Rights and Privacy Act (FERPA) and Healtb Insurance Portability and Accountability Act of 1996
(HIPAA), also apply in social media sites.

The following is adapted from the American Nurses Association (ANA) Principles for Social Networking:

1. Nurses must not transmit or place online individually identifiable patient information.

2. Nurses must observe ethically prescribed professional patient — nurse boundaries.

3. Nurses should understand that patients, colleagues, institutions, and employers may view postings.

4. Nurses should take advantage of privacy settings and seek to separate personal and professional information
online.

5. Nurses should bring content that could harm a patient’s privacy, rights, or welfare to the attention of appropriate
authorities,

For more inforination:
http:/ferww.nursingworld.org/FunctionalMenuCategories/MediaResources/PressReleases/201 | -PR/ANA-NCSBN-
Guidelines-Social-Media-Networking-for-Nurses.pdf
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UW-Stevens Point
Aging and Health N452 3 credits
Semester: Spring 2018
Instructor name: Heidi Wincentsen, MSN, RN, ONC
Email: hwincent@uwsp.edu
Telephone number (office): 715-346-4828
Office location: University of Wisconsin-Stevens Point--CPS 334B
Office hours: by appointment or Wed 1pm-2pm
Course Description

Explore normal aging and lifestyle factors that promote optimal aging or lead to health alterations.
Examine coping and facilitation of elders’ achievement of health goals.

Nursing 452/490—Aging and Health

Student Learning Outcomes
1. Differentiate between physiological changes due to aging and those resulting from lifestyle
choices. : - : o
2. ldentify primary and secondary interventions (therapeutic and teaching) throughout the lifespan
that promote healthy aging.
3. Demonstrate communication skills that are health literate, timely, and culturally sensitive, and
that accommodate physiological changes.

4. Describe a nursing systems approach to health promotion and self-care among eldets,
5. Analyze issues and trends affecting the aging population though end of life.

Course Materials

Touhy, T., & Jett, K. (2016). Toward healthy aging: Human needs & nursing response (9" ed.).

St. Louis; Elsevier,

American Psychological Association. (2009). Publication manual of the American Psychological
Association (6th ed.). Washington, DC: Author.

Other additional materials will be provided within modules.
[JReading assignments

[Class discussions
[individual discussions
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[IPowerPoint presentations
[JPodcasts

[ IWeb site exploration
[OCase studies

[(Nursing home

Grading Policy

Your course grade will be based on the following required assigninents which will be dispersed
throughout the course. Course discussions are due on Wednesday by midnight, You will not be able to
post replies until you create an initial post. Replies are due by Sunday night at midnight. Refer to the

Course Calendar for due dates.

Assignment

(Rubrics TBD} Percentage
Nursing home evaluation in pairs 15%
Elder interview 25%
Reflections: Speakers, HBO, Autopsy, Final 25%
Discussions x5 25%
In class participation, preparedness 10%
Total 100%

*denotes group work

AB A- 90-94
B B+ 87-89
BC B 84-86
C B- 80-83
CD C+ 77-79
D C 74-76
F C- 70-73
There are differences in the final letter grade scales D+ 67-69
between campuses. UW-Madison and UW-Green
Bay use an A/AB grading scale, UW-Oshkosh, D 64-66
UW-Milwaukee, UW-Eau Claire, and UW-Stevens

D- 60-63
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Point use an A/A- scale for final letter grades. If  |F <60
. you have questions, please contact your instructor.

Course Organization —see course caiendar

Course Policies

Refer to home campus academic policies (e.g., incompletes, academic misconduct). General policies are
listed below.

Statement of Student Time Commitment

For each course credit, as a general guide, students are expected to spend a minimum three hours/week on
coursework. Therefore, for a three-credit course, at least 9 hours/week is expected. This amount of time
may vary depending on the assignments due that week or the degree of difficulty the content holds for the
student,

Late Assignment Submission

Assignment deadlines will be enforced. Late submissions of individual and group graded Assngnments
will be docked 5% for each overdue day including weekends and holidays. If a due date conflicts, it is
suggested the completed assignment be posted in advance of the due date to avoid losing credit.

APA Style

Whenever ideas or information are taken from a reference source, they must be properly cited using APA
format. This would apply to any written work in the course, including papers and the submissions to the
discussion forums. APA format for formal papers includes title page, pagination, section headers, in-text
citations, and a ‘References’ page. All documents must be submitted in Word (.doc or docx) or Rich Text
Format (.rtf).

A brief summary of the APA publication format is available online from the Online Writing Lab
at Purdue University: http://owl.english.purdue.edu/handouts/researeh/t_apa.htm]

Academic Integrity Policy

Students who engage in academic misconduct are subject to disciplinary penalties, including the
possibility of failure in the course and dismissal from the university. Academic misconduct includes but is
not limited to cheating, plagiarism, collusion, and submission for credit of any work or materials that are
attributable in whole or in part to another person, taking an examination for another person, any act
designed to give unfair advantage to a student or the attempt to commit such act.

U of Wisconsin System Code (UWS Ch. 14-14.03 (2) provides specific examples of academic
misconduct and reads in part: "Examples of academic misconduct include, but are not limited to: cheating
on an exam; collaborating with others in work presented, contrary to the stated rules of the course;
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submitting a paper or assignment as one’s work when a part or all of the paper or assignment is the work
of another; submitting a paper or assignment that contains ideas or research of others without
appropriately identifying the source of those tdeas ... knowingly and intentionally assisting another
student in any of the above ..." The code is available at '
http://docs.legis.wisconsin.gov/code/admin codefuws/14.pdf.

U of Wisconsin campuses have specific procedures to investigate and deal with academic misconduct.
Plagiarism

Because of paper mills selling reports, Web pages, and full-text online databases, instances of plagiarism
are increasing on campuses. Using someone's words without quoting the person is plagiarism, Using
someone's ideas, even though the person’s words are different from your words, without eiting the source
is plagiarism. Use in-text citations to cite your sources. For example, if you use the ideas cited in an
article, place the author and publication year (e.g. Smith, 2010) at the end of the sentence. UW-System
has subscribed to software that helps detect instances of plagiarism. Plagiarism will result in a failing
grade. Reports of plagiarism are also made to University administration.

Netiquette

All members of the class are expected to follow the rules of common courtesy with all online
correspondence. Be careful of the tone and content of online communication. Without facial expressions
and voice inflections, misunderstandings can occur and the comments can be deemed as inappropriate or
offensive. Unacceptable online conduct includes, but is not limited to, postings that are racist, derogatory,
inflammatory, condescending, rude or in any way offensive. Persistent abuse of online etiquette may
result in disciplinary action,

The Core Rules of Netiquette (http://www.albion.com/netiquette/corerules. html).

Confidentiality

When communicating information online or face to face based on personal or work-related experiences,
keep in mind rules and policies of Family Educational Rights and Privacy Act (FERPA) and Health
Insurance Portability and Accountability Act of 1996 (HIPAA). It is expected that students will
judiciously protect the privacy of patients, peers, family, or agency/institution by not disclosing
confidential information outside of the course. To maintain anonymity methods such as alias or initials
should be used. For more information on these laws, please refer to the following Web sites:

FERPA http.//www2.ed.gov/policy/een/guid/foco/ferpa/students.html

HIPAA http://www.hhs.gov/oct/privacy/hipag/understanding/summary/index, html

Social Media Policy

Consistent with American Nurses Association (ANA}) principles for social media, whatever is posted on a
social media site (Facebook, Twitter, YouTube, Linkedin, etc.) instantly becomes available to the public,
so keep content appropriate and confidential matters private. Regardless of the privacy settings, content
can easily be made available to those outside of the user’s preference settings. Be aware that all
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University and legal guidelines, such as Family Educational Rights and Privacy Act (FERPA) and Health
Insurance Portability and Accountability Act of 1996 (HIPAA), also apply in social media sites.

The following is adapted from the American Nurses Association (ANA) Principles for Social
Networking:

1. Nurses must not transmit or place online individually identifiable patient information.

2. Nurses must obsetve ethically prescribed professional patient — nurse boundaries.

3. Nurses should understand that patients, colleagues, institutions, and employers may view postings.

4, Nurses should take advantage of privacy settings and seek to separate personal and professional
information online.

5, Nurses should bring content that could harm a patient’s privacy, rights, or welfare to the attention of
appropriate authorities.

For more information:

http:/Awww.nursingworld.org/FunctionalMenuCategories/MediaResources/PressReleases/201 1-PR/ANA-

NCSBN-Guidelines-Social-Media-Networking-for-Nurses.pdf

Student Bereavement Policy

Students who experience the death of a loved one should contact the faculty to arrange an excused
absence.

Disability Policy

Any student seeking accommodations under the Americans with Disabilities Act (ADA) should contact
the Disability Services office on your home campus within the first week of the semester so that
appropriate accommodations may be arranged.
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N453 Information Management and Healthcare Technology
Course Syllabus
Spring 2019
Heidi Wincentsen
SCI D142 UWSP/UWSP Wausau 336
Office Hours: Weds 12pm-1pm UWSP or by appt
715-346-4828
Course Description

This 3-credit course focuses on how to utilize computer and
information/decision science to support quality and safety in health care. The course
explores informatics and examines nursing’s role in healthcare technology and
patients’ participation in healthcare through use of information technology. The use
of technology to help make decisions and to improve the health status of the
individual, family, and community is emphasized. Students will apply informatics
concepts to a current clinical practice setting suggesting methods to use technology
to improve patient safety and work effectiveness. The student will also learn to

identify, gather, process, and manage information/data.

Student Learning Outcomes
Upon successful completion of this course, the student should be able to:

1. Delineate the role of the nurse in healthcare informatics.

.2. Describe how to manage data, information, knowledge, and technology to
enhance and measure clinical practice, education, administration, and
research.

3, Discuss healthcare informatics relationship to ethical, legal, political social,
cultural, economic, and management issues that impact the delivery of quality
and cost-effective healthcare.

4. Demonstrate mastery of select and current technology skills.

5. Evaluate healthcare forces, trends, and professional standards ifnpacting
healthcare informatics.

Required text
McGonigle, D. & Mastrian, K. (2018). Nursing Informatics and the Foundation of

Knowledge (4th ed.). Burlington, MA: Jones & Bartlett Learning
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Grading

Course grades are based on the requirements listed above. Due dates can be found in

the Course Calendar.

ASSIGNMENT PERCENT OF FINAL GRADE
Case studies 20%
Discussions online 20%
Paper 1: Evaluation of Health 10%

Information Resources on the

Presentation of paper 2 10%

Paper 2: Informatics Applications 20%

to Support Nursing Practice

Attendance and Participation 20%

Grading Scale
Grade Percent
A 94-100
A- 92-93
B+ 90-91
B 85-89
B- 82-84
C+ 80-81
C 75-79
C- 73-74
D+ 71-72
D ' 65-70
D- 63-64
F <63

Late assignments: Late assignments will be docked 10% each overdue day,
including weekends.

A grade of C or higher is required to pass all undergraduate courses and to progress
in the program. Grades in undergraduate courses are not rounded up. If you have
questions, please contact me.

Discussions

This class will include student participation and discussion in class and online.
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Papers

There are 2 academic papers required for this course. Each will be described in detail.

Guidelines for Paper 1: Evaluation of Health Information Resources on the Internet

The purposes of this assignment are to: develop critical thinking skills; deepen understanding
of the concept "health literacy" and its implications for patients, families, and nurses; and develop
skills to eritically appraise health-related Internet resources that may be used for patient education,
Professional nurses need to evaluate the quality and usefulness of health information resources. These
resources are often used by patients and families to learn about a specific health condition or procedure,
and as such, have implications for their decision-making. A variety of specific criteria are available to
help nurses evaluate health information resources on the Internet. For this assignment, you will use a set
of criteria developed by the National Library of Medicine to evaluate the quality and reliability of health
information on a website. ‘

Before you begin writing the paper, you need to identify an Internet resource (e.g., website) that
provides health information for patients and families. This Internet resource can be in your area of
practice or interest. Select a website or a set of pages from a website, rather than just one webpage. To
locate and select a website: Try using the Google search engine and search for "patient education about
[fill in your topic of interest]” or "[topic of interest] patient education." For example, if your topic of
interest is diabetes, you would Google "patient education about diabetes" or "diabetes patient
education.” Do not select a website that is intended for health professionals only - your paper will
not be accepted if the website is not intended for patients and families.

Write a brief report on what you found (5 or fewer pages) using the following steps:

Step 1. Introduction. Be sure to include support from the literature,

+ Define health literacy.

« Discuss the importance of health literacy in patient/family management of health and disease and
promotion of positive health outcomes.

« Discuss the nurse’s tole in promoting health literacy. Why must nurses and other health
professionals know how to evaluate health-related websites?

Step 2. Health-related Internet Resource. Identify and describe a health-related resource (i.e.,
website) that can be used to promote patients' and families' knowledge about a disease or health
condition.

+ Identify the homepage of the website by URL.

« Describe the website. Consider such elements as graphics, page layout, navigation menu and
ease of navigation, font size (ease of reading), etc.
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Step 3. Evaluation. Provide an evaluation of the website using the four specific categories and criteria
described in National Library of Medicine (NLM) tutorial

(http://www.nlm.nih.gov/medlineplus/webeval/webeval.html).

These are the four categories included in the NLM tutorial, CHOOSE TWO. To identify the specific
criteria to use in evaluating each category, you will need to complete the NLM tutorial. It is highly
recommended that you take notes as you complete the tutorial.

« Provider and purpose

« Funding

» Information quality

« Privacy

Step 4. Summary. Present strengths, limitations, and implications based on evaluation:

« Synthesize the strengths and limitations of the website based on the evaluation and in relation to
its use by patients.
« Include your perspective regarding the implications (i.e., potential areas of concern, unintended

consequences) of using this website for patient education. This may include issues related to

accessibility, literacy level, need for accommodations (related to language, cognitive and/or
physical limitations), and patient/family use of the website in unintended ways.

Present recommendations for improvement (if any):

+ Discuss recommendations and rationale for improvement of the website based on strengths,
limitations, and implications. Provide at least two specific examples for improvement of the
website based on the evaluation.

Points Earned Exceeds Expectations | Meets Expectations ; Does Not Meet
Expectations
(0-1 point)
Define Health Defines health literacy | Defines health Incorrect or
Literacy and why it is iinportant | literacy and why it is | incomplete
to nurses and patients | important (2.5 definition of heaith
(3 points). points). literacy.
Identify and Clearly states URL for | URL is stated and Incomplete
describe the website Home page. overview of website | overview of
website selected Brief but provided (1.5 website.

for evaluation

comprehensive
overview of website (2
points).

points).

Evaluation of
website

Adequately reviews
website addressing
each criterion (10
points).

Addresses all but
one criterion
adequately (8.5
points).

Does not address 2
or more of the
evaluation criteria.
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Recommendations
for improvement

Provides
recommendations for
improvements to
website based on
evaluation.
Recommendations are
relevant to use of the
website in patient care
(2 points).

Provides
recommendations
for website based on
evaluation (1.5
points).

Does not provide
recommendations
for improvement.

Writing

Writing is clear,
organized, and logical.
Uses APA 6™ edition.
Uses correct grammar,
spelling and
punctuation with only
-3 errots (3 points).

Writing is general
clear and organized.
Uses APA 6% edition.
Uses correct grammar,
spelling, and
punctuation with 4-7
errors (2 points).

Writing is unclear
and disorganized.
Does not use APA
6™ edition.
Grammar, spelling
and punctuation are
distracting to the
reader. Difficult to
read. >10 errors,

Total points out of
20 possible

20 points

16 points

Rubrice for “Gyvaluation of Health Information Resources on the Tnternet.” Adapted with permission from Assessing Ontcomes and Improving
Achievement: Tips and Tools for Using Rubrics, edited by Terrel L. Rhodes. Copyright 2010 by the Association of American Colleges and Universities.
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Paper 2 (Informatics Applications to Support Nursing Practice)
(20% of final grade + 10% presentation)

The purpose of this assignment is to demonstrate critical thinking in a discussion about the nurse's role
in using health information technologies and applications to support the delivery of safe, quality nursing
care; to facilitate continuity of care; and to promote patients® participation in healthcare.

Write a paper to demonstrate your understanding and knowledge, based on the literature, of how two
new health information and communication technologies (HICT) can be used by nurses to improve and
evaluate professional practice. Remember to reference the evidence to support your ideas and
discussion.

Total page number (not including references and cover pages): 6-7 pages. Use APA formatting,

Step 1. Introduction. Explanation of Issues. Identify the purpose of the paper and why the topic is
important. Consider issues related to nursing’s role in the use of HICTs and the increasing prevalence of
HICTs in healthcare.

+ Determine the gaps in knowledge, skills or practice: what is the best practice?
o Please answer the following questions as it applies:
a. What is the current technological situation?
b. What do we want the technological situation to become?
c. What technology do we need to help solve the clinical problem?
d. What will this technology replace?

Step 2. Description of Two HICT Applications. There are many potential topics. These are examples.
Please sign up and coordinate with the instructor.

Briefly describe two health information and communication technology (HICT) applications (cite
references as appropriate), selected from the following list:

= Business Intelligence

« Rural Health IT

» Clinical simulation

« Clinical Decision Support

* Clinical information system application (select only one application, e.g.,care plan; medication
administration application - eMAR, CPOE, bar-coding; electronic clinical documentation;
clinical decision support tools, e.g., computerized alerts and reminders)

+ Telehealth application in home care (select only one, e.g., home tele-monitoring for congestive
heart failure [or other condition], medication management devices)

« Personal health record or patient portals (e.g., EPIC MyChart)

» Health-related applications (apps) for tablets and mobile phones (select one specific app, €.g., an
app for sleep apnea or diabetes)

+ Community health surveillance systems (e.g., Wisconsin immunization data system) OR Health
Information Exchanges (HIE)
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+ Step 3. Discussion and Examples from Practice. For the two applications or technologies
selected, discuss how each can be used by nurses to meet the specific aims/expected outcomes.
In your discussion, be sure to answer the question "How can nurses use the technology to meet
the following aims/expected outcomes?" The aims/expected outcomes are:

= Support safety and quality of nursing
« Facilitate continuity of care and care coordination
« Partner with patients and families to participate in health care

Provide supporting evidence from the literature (i.c., research) for your discussion. Include one example
(or more) for each HICT application that specifically illustrates how the application can be used by the
nurse to meet cach of the three aims/expected outcomes listed above.

Step 4. Student's Perspective

« Determine the gaps in knowledge, skills or practice: what is the best practice?
«  Discuss your perspective regarding the unexpected outcomes or unintended consequences (ie.,
areas of concern) with the use of each HICT, some ideas to address below as it applies:
o Staff productivity and satisfaction OR conilicts
o Revenue increases and cost optimization
o Patient safety
o  Quality of care
o Patient/provider access to services
« Be sure (o take the following into account: the complexities of the application use, context of use
(e.g., patient circumstances that impact use}, and assumptions (made by the patient and/or the
healthcare provider).
« Support your perspective with evidence from the literature (i.e., research).
« Suggest approaches to address unexpected outcomes or unintended consequences (i.e., areas of
concern),

Examples of questions to consider: Does each the application deliver what is promised? What are the
limitations of each application? What populations are overlooked with regard to the use of the HICT
application or technology?

Step 5. Summary - Conclusions and Related Qutcomes

. Summarize opportunitics and challenges you identified in nurses’ use of the HICT applications.
« Provide a conclusion about the use of the HICT applications by nurses.

Final Step: Short summary presentation of youi‘ selected applications to the group
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Points Exceeds Expectations | Meets Does Not Meet
Farned Expectations Expectations (0 points)
Points Exceeds Expectations | Meets Does Not Meet
Earned Expectations Expectations (0 points)

Introduction

Description of the
purpose of the paper and
importance of the topic
are clear and concise

Descriptions of
the purpose of the
paper and

“importance of the

topic are concise
bus some relevant
information is
omitted or unclear

No Introduction

Describe 2
HICT
Applications

Descriptions of HICT
applications selected
from list provided are
clear, concise and
include relevant
information

Descriptions of
HICT
applications
selected from list
provided are
concise but some
relevant
information is
omitted or unclear

Unclear or lengthy
description of HICT
application and/or did not
select from list provided.

Discusses
how nurses
can use
HICT
applications
to meet
identified
aims and

provides an

Discussion is clear,
concise, organized, and
supported by evidence
from more than one
source. Provides at least
1 clear example of how
the nurse can use each
of the HICT
applications to meet
identified aiins with
supporting evidence (20
points: 10 points for
each HICT).

Discussion is
generally clear
and concise with
evidence only
from the textbook
to support ideas.
Examples of how
the nurse can use
each of the HICT
applications to
meet identified
aims are unclear
and/or lacking in
supporting

Discussion is unclear
and/or supporting
evidence is not included,
Examples of how the
nurse can use the selected
HICT to meet aims are
missing, uncleat and/or
without support.

example of evidence (15
each points: 7 points
for each HICT). ‘
Summary Suminary js based on Suwinmary is Lacks a summary based

contents of the paper,
Cleaily describes
potential opportunities
and challenges and what
was interesting about
this assignment. Clearly
identifies 1 new
technology or HICT
area for future learning

generally based
on the contents of
the paper.
Description of
potential
opportunities and
challenges and
what was
interesting about
this assignment

on the paper. Unclear
about what was interesting
about this assignment
and/or about a new HICT
area for future learning,
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are generally
clear.
Identification of
HICT for future

learning is
generally clear
Writing Writing is clear, Writing is Writing is unclear and
organized and logical. generally clear disorganized. Does not
Uses APA 6™ edition, and organized. use APA 6 edition.
Uses correct grammar, Uses APA 6® Grammar, spelling and
spelling and punctuation | edition, Uses punctuation are distracting

with 1-3 errors Overall | correct grammar, | to the reader and does not
otganization and flow, spelling, and convey ideas with > 10
punctuation with | errors.

4.7 errors

Total Points
out of 100
possible

Rubric for “Informatics Applications to Support Nursing Practice.” Adapted with permission from Assessing Cuteomes and Improving Achievement:
Tips and Tools for Using Rubrics, edited by Terrel L. Rhodes. Copyright 2010 by the Association of American Colleges and Universities.

Course Format:

Students are expected to be active participants in the learning process by assuming
responsibility for their own learning, being active participants in the face to face and
online classroom, and working collaboratively with others in the course. The role of
the faculty is to facilitate students’ learning. Teaching strategies may include lecture
via slides, readings/articles, online discussion, small group work, and written
assignments. All course-related materials are located on Desire 2 Learn (D2L}.
Students must have computer and internet access. Only campus email addresses will
be used.

Course Calendar: Please refer to separate Course Calendar for assignment deadlines
and other weekly activities.

Directions for all assignments will be provided in D2L. Assignments are to be
submitted into the appropriate D2L dropbox by the due date unless otherwise
specified. Further directions will be provided in class.

To assure success in this course, several strategies are recommended:
1. Complete all assigned readings prior to the class in which they are covered. These
will be outlined in the class schedule and/or given in class.

9. Print the Course Calendar to stay organized.
3. Use the resources provided in D2L for guidance and to ensure the quality of work.
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4. Read assignment guidelines and rubrics before beginning work on learning
activities. Review criteria frequently to ensure completeness and understanding of
assignment expectations.

5. Read all e-mails and the announcements in D2L. Students are responsible for
any information in either of these formats.

6. Contact instructor whenever necessary for clarification of student expectations.

Statement of Student Time Commitment

For each course credit, students are expected to spend a minimum 3 hours/week on
coursework. Therefore, for a three-credit course, at least 9 hours/week is expected.
This is a general guideline which may vary depending on the assignments & jor
quizzes

Turnitin:

Instructors at UWSP use a software program called Turnitin® to check student work
for plagiarism. The program is an instructional tool for students as well as they learn
how to properly use research in their written work, from correct citation to creating
accurate reference lists. Student assignments will be automatically submitted and an
originality report will be produced. Papers with an originality report over 18% need
revisions and citation corrections to bring the count below this number. Reports can
take several hours to generate, therefore time must be built in to make necessary
revisions before the paper due date.

POLICIES

Cell phone usage: Research supports that having visual access to a cell phone
diminishes our ability to learn. Checking social media, texts, emails, and messages is
unprofessional and disrespectful to our class community. If I notice that you are
using your phone during class I may ask you to share what you are researching or
ask you to put it away. Thank you for following these guidelines as they help create a
positive learning community. :

Confidentiality

Learning requires risk-taking and sharing ideas. Please keep your classmates’ ideas
and experiences confidential outside the classroom unless permission has been
granted to share them.

This course requires posting of work online that is viewable only by your classmates.
None of the work submitted online will be shared publicly. Some assignments require
account creation for online programs. Your academic records (grades, student IDs,
personal identification information) will not be shared by the instructor of this
course. Confidentiality of student work is imperative, so you should not share the
work of your peers publicly without their permission. By participating in these
assignments you are giving consent to sharing of your work with others in this class
and you recognize there is a small risk of your work being shared online beyond the
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purposes of this course. If you elect to not participate in these online assignments
due to confidentiality concerns then an alternate assignment will be offered to you.

Academic Integrity

Academic Integrity is an expectation of each UW-Stevens Point student. Campus
community members are responsible for fostering and upholding an environment in
which student learning is fair, just, and honest. Through your studies as a student, it
is essential to exhibit the highest level of personal honesty and respect for the
intellectual property of others. Academic misconduct is unacceptable. It compromises
and disrespects the integrity of our university and those who study here. To maintain
academic integrity, a student must only claim work which is the authentic work
solely of their own, providing correct citations and credit to others as needed.
Cheating, fabrication, plagiarism, unauthorized collaboration, and/or helping others
commit these acts are examples of academic misconduct, which can result in
disciplinary action. Failure to understand what constitutes academic misconduct
does not exempt responsibility from engaging in it.

UWSP 14.03 Academic misconduct subject to disciplinary action.
(1) Academic misconduct is an act in which a student:
(a) Seeks to claim credit for the work or efforts of another without authorization or
citation;
(b) Uses unauthorized materials or fabricated data in any academic exercise;
(c) Forges or falsifies academic documents or records;
(d) Intentionally impedes or damages the academic work of others;
(e) Engages in conduct aimed at making false representation of a student's academic
performance; or
(f) Assists other students in any of these acts.

(2) Examples of academic misconduct include, but are not limited to:

e Cheating on an examination

e Collaborating with others in work to be presented, contrary to the stated rules
of the course

e Submitting a paper or assignment as one's own work when a part or all of the
paper or assignment is the work of another

e Submitting a paper or assignment that contains ideas or research of others
without appropriately identifying the sources of those ideas

s Stealing examinations or course materials

e Submitting, if contrary to the rules of a course, work previously presented in
another course

e Tampering with the laboratory experiment or computer program of another
student '

e Knowingly and intentionally assisting another student in any of the above,
including assistance in an arrangement whereby any work, classroom
performance, examination or other activity is submitted or performed by a

11
141




person other than the student under whose name the work is submitted or
performed.

Students suspected of academic misconduct will be asked to meet with the instructor
to discuss the concerns. If academic misconduct is evident, procedures for
determining disciplinary sanctions will be followed as outlined in the University
System Administrative Code, Chapter 14.

Academic Accommodations

Support services are available for students with disabilities. Any student who has a
disability and is in need of classroom and/or exam accommodations, please discuss
with the instructor and contact the campus Office of Disability Services, 103 Student
Services Center, 1108 Fremont Street.

Confidentiality

When communicating information online or face to face based on personal or work-
related experiences, keep in mind rules and policies of Family Educational Rights and
Privacy Act (FERPA) and Health Insurance Portability and Accountability Act of 1996
(HIPAA). It is expected that students will judiciously protect the privacy of patients,
peers, family, or agency/institution by not disclosing confidential information outside
of the course. To maintain anonymity methods such as alias or initials should be
used. For more information on these laws, please refer to the following Web sites:
FERPA http:/ /www2.ed.gov/policy/gen /guid /fpco/ferpa/students.html

HIPAA http://www.hhs.gov/ocr/privacy/hipaa/understanding/summary /index.htm]

Netiquette

All members of the class are expected to follow the rules of common courtesy with all
online correspondence. Be careful of the tone and content of online communication.
Without facial expressions and voice inflections, misunderstandings can occur and
the comments can be deemed as inappropriate or offensive. Unacceptable online
conduct includes, but is not limited to, postings that are racist, derogatory,
inflammatory, condescending, rude or in any way offensive. Persistent abuse of
online etiquette may result in disciplinary action.

The Core Rule of Netiquette (http://www,albion.com /netiquette/corerules.html).

Social Media Policy

Consistent with American Nurses Association (ANA) principles for social media,
whatever is posted on a social media site (Facebook, Twitter, YouTube, LinkedIn, etc.)
instantly becomes available to the public, so keep content appropriate and
confidential matters private. Regardless of the privacy settings, content can easily be
made available to those outside of the user’s preference settings. Be aware that all
University and legal guidelines, such as Family Educational Rights and Privacy Act
(FERPA) and Health Insurance Portability and Accountability Act of 1996 (HIPAA),
also apply in social media sites.
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The following is adapted from the American Nurses Association (ANA) Principles for
Social Networking:

1. Nurses must not transmit or place online individually identifiable patient
information.

2. Nurses must observe ethically prescribed professional patient — nurse
boundaries.

3. Nurses should understand that patients, colleagues, institutions, and employers
may view postings.

4. Nurses should take advantage of privacy settings and seek to separate personal
and professional information online.

5. Nurses should bring content that could harm a patient’s privacy, rights, or welfare
to the attention of appropriate authorities.

For more information:
http: / /www.nursingworld.org/ FunctionalMenuCategories /MediaResources /PressRel
eases/2011-PR/ ANA-NCSBN-Guidelines-Social-Media-Networking-for-Nurses.pdf

Attendance*

Attending class will likely be the single most important factor in determining your
performance and grade in the course, so plan to attend every class. In most class
meetings you will have at least one project, exercise, test, and/or discussion that will
impact your grade, and your class discussions will count toward participation.
Assessment questions may arise from presentations, lectures, and guest speakers
with points attached. Missed assessments will result in a “zero”. The relationship
between attendance and achievement in education has been extensively documented
in peer-reviewed research. I am not able to re-teach the material to you in the
event that you are absent, but you can ask a classmate to share notes. Any
exceptions to the attendance policy should be confirmed in writing.

Please refer to the “Absences due to Military Service” and “Religious Beliefs
Accommodation” below. Additionally, below are attendance guidelines as outlined by
the UWSP registrar:

Attend all your classes regularly. We do not have a system of permitted "cuts."

If you decide to drop a class, please do so using myPoint or visit the Enrollment
Services Center. Changes in class enrollment will impact your tuition and fee
balance, financial aid award and veterans educational benefit.

During the first eight days of the regular 16 week term, your instructor will take
attendance. If you are not in attendance, you may be dropped from the class. You are
responsible for dropping any of your enrolled classes.

13
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e If you must be absent during the term, tell your instructor prior to the class
you will miss. If you cannot reach your instructor(s) in an emergency, contact
the Dean of Students Office at 715-346-2611 or DOS@uwsp.edu .

¢ If you are dropped from a class due to non-attendance, you may only be
reinstated to the class section using the class add process. Reinstatement to
the same section or course is not guaranteed. Your instructors will explain
their specific attendance policies to be followed at the beginning of each course.

» If you take part in an off-campus trip by an authorized university group such
as an athletic team, musical or dramatic organization, or a class, make
appropriate arrangements in advance with the instructor of each class you will
miss. If you are absent from classes because of emergencies, off-campus trips,
illness, or the like, your instructors will give you a reasonable amount of help
in making up the work you have missed.

e If you enroll in a course and cannot begin attending until after classes have
already started, you must first get permission from the department offering the
course. Otherwise, you may be required to drop the course.

e Ifyou do not make satisfactory arrangements with your instructors regarding
excessive absences, you may be dismissed. If you are dismissed from a class,
you will receive an F in that course, If you are dismissed from the University,
you will receive an F in all enrolled courses.

Absences due to Military Service

As stated in the UWSP Catalog, you will not be penalized for class absence due to
unavoidable or legitimate required military obligations, or medical appointments at a
VA facility, not to exceed two (2) weeks unless special permission is granted by the
instructor. You are responsible for notifying faculty members of such circumstances
as far in advance as possible and for providing documentation to the Office of the
Dean of Students to verify the reason for the absence. The faculty member is
responsible to provide reasonable accommodations or opportunities to make up
exams or other course assignments that have an impact on the course grade. For
absences due to being deployed for active duty, please refer to the Military Call-Up
Instructions for Students.

Religious Beliefs Accommodation
It is UW System policy (UWS 22) to reasonably accommodate your sincerely held
religious beliefs with respect to all examinations and other academic requirements,
You will be permitted to make up an exam or other academic requirement at another
time or by an alternative method, without any prejudicial effect, if:
® There is a scheduling conflict between your sincerely held religious beliefs and
taking the exam or meeting the academic requirements; and
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¢ You have notified your instructor within the first three weeks of the beginning of
classes (first week of summer or interim courses) of the specific days or dates
that you will request relief from an examination or academic requirement.

e Your instructor will accept the sincerity of your religious beliefs at face value
and keep your request confidential.

e Your instructor will schedule a make-up exam or requirement before or after the
regularly scheduled exam or requirement. -

e You may file any complaints regarding compliance with this policy in the Equity
and Affirmative Action Office.

Equal Access for Students with Disabilities™

UW-Stevens Point will modify academic program requirements as necessary to ensure
that they do not discriminate against qualified applicants or students with
disabilities. The modifications should not affect the substance of educational
programs or compromise academic standards; nor should they intrude upon
academic freedom. Examinations or other procedures used for evaluating students’
academic achievements may be adapted. The results of such evaluation must
demonstrate the student's achievement in the academic activity, rather than describe
his/her disability.

If modifications are required due to a disability, please inform the instructor and
contact the Disability and Assistive Technology Center to complete an Accommodations
Request form. Phone: 346-3365 or Room 609 Albertson Hall.

Help Resources

Tutoring and Academic and Dean of Students Counseling Center,
Learning Center Career Advising  Office, 212 Old Delzell Hall, ext.

helps with Study Center, 320 Main, ext. 2611 3553. Health Care,
Skills, Writing, Albertson Hall, Delzell Hall, ext.
Technology, Math, ext 3226 4646

& Science. 018
Albertson Hall, ext
3568

UWSP Service Desk

The Office of Information Technology (I'T) provides a Service Desk to assist students
with connecting to the Campus Network, virus and spyware removal, file recovery,
equipment loan, and computer repair. You can contact the Service Desk via email at
techhelp@uwsp.edu or at (715) 346-4357 (HELP) or visit this link for more
information.

Care Team
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The University of Wisconsin-Stevens Point is committed to the safety and success of
all students. The Office of the Dean of Students supports the campus community by
reaching out and providing resources in areas where a student may be struggling or
experiencing barriers to their success. Faculty and staff are asked to be proactive,
supportive, and involved in facilitating the success of our students through early
detection, reporting, and intervention. As your instructor, I may contact the Office of
the Dean of Students if I sense you are in need of additional support which
individually I may not be able to provide. You may also share a concern if you or
another member of our campus community needs support, is distressed, or exhibits
concerning behavior that is interfering with the academic or personal success or the
safety of others, by reporting here.
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N454 Community Health Nursing
COURSE SYLLABUS

SECTION 1
Instructor: Heidi Wincentsen
Office: D142 Science Building
E-Mail: hwincent@uwsp.edu

Office Hours: Wednesdays 9-10 am or by appointment, Thursdays Wausau
by appt.

Course Description:

This course provides an overview of community nursing theory, roles, tools,
and skills needed to promote the health of individuals, families, and
populations in communities.

In this course we cover a variety of topics including nursing theory pertinent to
public health, the community/public health nursing role, levels of prevention,
epidemiology, environmental health vulnerable populations, the uninsured,
community health nursing specialty roles, legal/ethical issues, disaster
management, and a variety of other topics! It will be a full and productive
semester,

Student Learning Outcomes

1. Compare and apply components of community health nursing, public health
nursing, and community-based nursing

2. Examine comimunity health issues and health systems/resources using current
state, national, and international health planning documents.

3. Use epidemiological principles as a foundation for community health nursing
practice,

4, Describe community health mirsing interventions used to assess, protect, and
improve the health of individuals, families, populations, and communities.

5. Articulate the impact of social, cultural, political, ethical, and environmental
determinants on individual and population health.

6. Apply principles of technology (ie.,tele-health) to the specialty of community health
nursing
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Course Materials

Community/ Public Health Nursing: Promoting the Health of Populations, 6th ed., 2015,
by Mary A. Nies and Melanie McEwen, [SBN 978-0-323-18819-7.

A. Overview of important websites

Clhttp:/ /www.cmsa.org/ case management nursing

http: / /www.aachn.org, occupational health nursing

Ohttp:/ /www.osha.gov/dts/oohn /ohn.html OSHA

Clhttp: / /www.iafn.org/ International Association of Forensic Nurses
[http:/ /www.son.wisc.edu/leap/wphn-practicemodel . html

[OWeb site: Mission of Public Health: Public Health and Essential Public Health
Services, http://www.health.gov/phfunctions/public.htm .

[IWeb site: Go to the Healthy People 2020 site, at

http:/ /www.health.gov/healthypeople/ , and explore the information in the About
Healthy People tab

C. Community Assessment (loocking at outcomes and evaluation)

[JWeb site:

http:/ /www.health state.mn.us/divs/cfh /ophp/resources /docs /nursing process.pdf,
"The Nursing Process Applied to Population-Based Public Health Nursing Practice."
Information is provided about the community assessment process and the nursing
process

[OWeb site: hitp:/ /www.cdc.gov/brfss discusses risk factor surveillance system state
by state and nationally for adults.

[1County health profiles: Review your county's health profiles and reported cases of
select diseases and immunizations,

OWeb site:

http:/ /www.healthypeople.gov/document /HTML/Volumel / 14Immunization.htm .
This is the Healthy People 2020 chapter on immunization and infectious diseases,
Primarily focus on the overview.

[1Web site: http://www.cdc.gov/vaccines /recs/schedules/child-schedule.htm , Child
& Adolescent Immunization Schedules.

OGo to the Madison Department of Public Health Web site at
http://www.ci.madison, wi.us/health/index.htmi . Click Public Health Nursing on
the left side of the screen, then click the following: Communicable Disease, Sexually
Transmitted Infections (STIs), Tuberculosis, and AIDS/HIV for overviews of services
available through a health department.

OWeb site: The National Immunization Survey, http:/ /www.cdc.gov/nis .

OWeb site: The National Center for Infectious Diseases,

http:/ /www.cdc.gov/DiseasesConditions/ .

OWeb site: Emerging Infectious Diseases, http:/ /www.cdc.gov/ncidod /eid/index.htm .

G. Global Health and Cultural Diversity
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o hittp:/ /minorityhealth.hhs.gov/npa/templates / browse.aspx?lvl=38&lylid=27 ,
cultural competency

H. Maternal Child/Women and Men’s Health

Ohttp:/ /www.ed.gov/parents /landing.jhtml?src=pn

COWIC: http:/ /www.fns.usda.gov/wic/

Ohttp: / /www.unmc.edu/olson/, Olson Center for Women's Heualth

[Thttp:/ /www.nlm.nih.gov/ medlineplus/menshealthissues.html, Men's Health

1. Vulnerable Populations

[Thttp: / /www.usdoj.gov/crt/ada/adahom1.htm , ADA Home Page

[Thttp: / /www.studentsagainsthunger.org /, National Student Campaign Against
Hunger and Homelessness

[(Jhttp: / /hippo.findlaw.com/hipporur.html , Health Hippo: Rural Health

J Mental Illness and Substance Abuse in the Community Population
Ohttp: / /www.nami.org/ , National Alliance on Mental Iliness

K. Disaster Preparedness and Public Safety

http: / /collab.nlm .nih.gov/tutorialspublicationsandm aterials/Telesymposiumec
d/1-1.pdf

[1http:/ /www.nlm.nih.gov/research /visible /visible human.html

(http: / /www.tigersummit.com /Competencies New B949.html

Mhitp: / /www.gsen.org/competencies.php

Assignments
Assignment Percentage
Attendance and Participation 10%
Article Interpretation Assignments | 20%
Discussions x5 20%
Social Problem/Community Paper | 20%
Community Assessment 30%
Presentation
| Total 100%
Grading Scale
Grade Percent
A 94-100
A- 92-93
B+ 90-91
B ‘ 85-89
B- 82-84
C+ 80-81
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C 75-79
C- 73-74
D+ 71-72
D 65-70
D- 63-64
F <63

A grade of C or higher is required to pass all undergraduate courses and to
progress in the program. Grades in undergraduate courses are not rounded up.
If you have questions, please contact me.

Course Format:

Students are expected to be active participants in the learning process by
assuming responsibility for their own learning, being active participants in the
face to face and online classroom, and working collaboratively with others in
the course. The role of the faculty is to facilitate students’ learning. Teaching
strategies may include lecture via slides, readings/articles, online discussion,
small group work, and written assignments. All course-related materials are
located on Desire 2 Learn {D2L). Students must have computer and internet
access. Only campus email addresses will be used.

Course Calendar: Please refer to separate Course Calendar for assignment
deadlines and other weekly activities.

Directions for all assignments will be provided in D2L. Assignments are
to be submitted into the appropriate D2L dropbox by the due date unless
otherwise specified. Further directions will be provided in class.

To assure success in this course, several strategies are recommended:

1. Complete all assigned readings prior to the class in which they are covered.
These will be outlined in the class schedule and/or given in class.

2. Print the Course Calendar to stay organized.

3. Use the resources provided in D2L for guidance and to ensure the quality of
work.

4. Read assignment guidelines and rubrics before beginning work on learning
activities. Review criteria frequently to ensure completeness and understanding
of assignment expectations.

5. Read all e-mails and the announcements in D2L. Students are responsible
for any information in either of these formats.

6. Contact instructor whenever necessary for clarification of student
expectations,

Late assignments: Late assignments will be docked 10% each overdue day,
including weekends.
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Statement of Student Time Commitment

For each course credit, students are expected to spend a minimum 3
hours/week on coursework. Therefore, for a three-credit course, at least 9
hours/week is expected. This is a general guideline which may vary depending
on the assignments &/or quizzes :

Turnitin;:

Instructors at UWSP use a software program called Turnitin® to check student
work for plagiarism. The program is an instructional tool for students as well
as they learn how to properly use research in their written work, from correct
citation to creating accurate reference lists. Student assignments will be
automatically submitted and an originality report will be produced. Papers with
an originality report over 18% need revisions and citation corrections to bring
the count below this number. Reports can take several hours to generate,
therefore time must be built in to make necessary revisions before the paper
due date.

POLICIES

Cell phone usage: Research supports that having visual access to a cell phone
diminishes our ability to learn. Checking social media, texts, emails, and
messages is unprofessional and disrespectful to our class community. Please
turn off your phone during class; I will do so as well. If I notice that you are
using your phone during class 1 may ask you to share what you are
researching or ask you to put it away. Thank you for following these guidelines
as they help create a positive learning community.

Confidentiality

Learning requires risk-taking and sharing ideas. Please keep your classmates’
ideas and experiences confidential outside the classroom unless permission
has been granted to share them.

This course requires posting of work online that is viewable only by your
classmates. None of the work submitted online will be shared publicly. Some
assignments require account creation for online programs. Your academic
records (grades, student IDs, personal identification information) will not be
shared by the instructor of this course. Confidentiality of student work is
imperative, so you should not share the work of your peers publicly without
their permission. By participating in these assignments you are giving consent
to sharing of your work with others in this class and you recognize there is a
small risk of your work being shared online beyond the purposes of this
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course. If you elect to not participate in these online assignments due to
confidentiality concerns then an alternate assignment will be offered to you.

Academic Integrity

Academic Integrity is an expectation of each UW-Stevens Point student.
Campus community members are responsible for fostering and upholding an
environment in which student learning is fair, just, and honest. Through your
studies as a student, it is essential to exhibit the highest level of personal
honesty and respect for the intellectual property of others. Academic
misconduct is unacceptable. It compromises and disrespects the integrity of
our university and those who study here. To maintain academic integrity, a
student must only claim work which is the authentic work solely of their own,
providing correct citations and credit to others as needed. Cheating,
fabrication, plagiarism, unauthorized collaboration, and/or helping others
commit these acts are examples of academic misconduct, which can result in
disciplinary action. Failure to understand what constitutes academic
misconduct does not exempt responsibility from engaging in it.

UWSP 14.03 Academic misconduct subject to disciplinary action.

(1) Academic misconduct is an act in which a student:
(a) Seeks to claim credit for the work or efforts of another without
authorization or citation;

(b) Uses unauthorized materials or fabricated data in any academic exercise;
(c) Forges or falsifies academic documents or records;
(d) Intentionally impedes or damages the academic work of others;
(e) Engages in conduct aimed at making false representation of a student's
academic performance; or

(f) Assists other students in any of these acts.

(2) Examples of academic misconduct include, but are not limited to:

e Cheating on an examination

¢ Collaborating with others in work to be presented, contrary to the stated
rules of the course

e Submitting a paper or assignment as one's own work when a part or all of
the paper or assignment is the work of another

¢ Submitting a paper or assignment that contains ideas or research of
others without appropriately identifying the sources of those ideas

s Stealing examinations or course materials

* Submitting, if contrary to the rules of a course, work previously presented
in another course

» Tampering with the laboratory experiment or computer program of
another student
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e Knowingly and intentionally assisting another student in any of the
above, including assistance in an arrangement whereby any work,
classroom performance, examination or other activity is submitted or
performed by a person other than the student under whose name the
work is submitted or performed.

Students suspected of academic misconduct will be asked to meet with the
instructor to discuss the concerns. If academic misconduct is evident,
procedures for determining disciplinary sanctions will be followed as outlined
in the University System Administrative Code, Chapter 14.

Academic Accommodations

Support services are available for students with disabilities. Any student who
has a disability and is in need of classroom and/or exam accommodations,
please discuss with the instructor and contact the campus Office of Disability
Services, 103 Student Services Center, 1108 Fremont Street.

Confidentiality

When communicating information online or face to face based on personal or
work-related experiences, keep in mind rules and policies of Family
Educational Rights and Privacy Act (FERPA) and Heailth Insurance Portability
and Accountability Act of 1996 (HIPAA). It is expected that students will
judiciously protect the privacy of patients, peers, family, or agency /institution
by not disclosing confidential information outside of the course. To maintain
anonymity methods such as alias or initials should be used. For more
information on these laws, please refer to the following Web sites:

FERPA http: / /www?2.ed.gov/policy/gen/guid/fpco/ferpa/ students.html
HIPAA

http: / /www.hhs.gov/ocr/privacy/hipaa/understanding/summary/index.html

Netiquette

All members of the class are expected to follow the rules of common courtesy
with all online correspondence. Be careful of the tone and content of online
communication. Without facial expressions and voice inflections,
misunderstandings can occur and the comments can be deemed as
inappropriate or offensive. Unacceptable online conduct includes, but is not
limited to, postings that are racist, derogatory, inflammatory, condescending,
rude or in any way offensive. Persistent abuse of online etiquette may result
in disciplinary action.

The Core Rules

of Netiquette {http://www.albion.com/netiquette/ corerules.html).

Social Media Policy
Consistent with American Nurses Association (ANA) principles for social media,
whatever is posted on a social media site (Facebook, Twitter, YouTube,
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LinkedIn, etc.) instantly becotnes available to the public, so keep content
appropriate and confidential matters private. Regardless of the privacy settings,
content can easily be made available to those outside of the user’s preference
settings. Be aware that all University and legal guidelines, such as Family
Educational Rights and Privacy Act (FERPA} and Health Insurance Portability
and Accountability Act of 1996 (HIPAA), also apply in social media sites.

The following is adapted from the American Nurses Association (ANA)
Principles for Social Networking:

1. Nurses must not transmit or place online individually identifiable patient
information.

2. Nurses must observe ethically prescribed professional patient — nurse
boundaries. : _

3. Nurses should understand that patients, colleagues, institutions, and
employers may view postings.

4. Nurses should take advantage of privacy settings and seek to separate
personal and professional information online.

S. Nurses should bring content that could harm a patient’s privacy, rights, or
welfare to the attention of appropriate authorities.

For more information:
htip; / /www.nursingworld.org/ FunctionalMenuCategories / MediaResources /Pr
essReleases/2011-PR/ANA-NCSBN-CGuidelines-Social-Media-N etworking-for-

Nurses.pdf

Attendance*

Attending class will likely be the single most important factor in determining
your performance and grade in the course, so plan to attend every class. In
most class meetings you will have at least one project, exercise, test, and jor
discussion that will impact your grade, and your class discussions will count
toward participation. Assessment questions may arise from presentations,
lectures, and guest speakers with points attached. Missed assessments will
resultin a “zero”. The relationship between attendance and achievement in
education has been extensively documented in peer-reviewed research. I am
not able to re-teach the material to you in the event that you are absent,
but you can ask a classmate to share notes. Any exceptions to the
attendance policy should be confirmed in writing.

Please refer to the “Absences due to Military Service” and “Religious Beliefs
Accommodation” below. Additionally, below are attendance guidelines as
outlined by the UWSP registrar:

Attend all your classes regularly. We do not have a system of permitted "cuts."

If you decide to drop a class, please do so using myPoint or visit the Enrollment
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Services Center. Changes in class enrollment will impact your tuition and fee
balance, financial aid award and veterans educational benefit.

During the first eight days of the regular 16 week term, your instructor will
take attendance. If you are not in attendance, you may be dropped from the
class. You are responsible for dropping any of your enrolled classes.

« If you must be absent during the term, tell your instructor prior to the
class you will miss. If you cannot reach your instructor(s) in an
emergency, contact the Dean of Students Office at 715-346-2611
or DOS@uwsp.edu . -

» If you are dropped from a class due to non-attendance, you may only be
reinstated to the class section using the class add process.
Reinstatement to the same section or course is not guaranteed. Your
instructors will explain their specific attendance policies to be followed at
the beginning of each course.

« If you take partin an off-campus trip by an authorized university group
such as an athletic team, musical or dramatic organization, or a class,
make appropriate arrangements in advance with the instructor of each
class you will miss. If you are absent from classes because of
emergencies, off-campus trips, illness, or the like, your instructors will
give you a reasonable amount of help in making up the work you have
missed.

« If you enroll in a course and cannot begin attending until after classes
have already started, you must first get permission from the department
offering the course. Otherwise, you may be required to drop the course.

o If you do not make satisfactory arrangements with your instructors
regarding excessive absences, you may be dismissed. If you are
dismissed from a class, you will receive an F in that course. If you are
dismissed from the University, you will receive an F in all enrclled
courses.

Absences due to Military Service

As stated in the UWSP Catalog, you will not be penalized for class absence due _
to unavoidable or legitimate requ1red m111ta1y obligations, or medical"
appomtments at a VA facility, not to exceed two (2) weeks unless spec1al
permission is granted by the instructor. You are responsible for notifying
faculty members of such circumstances as far in advance as possible and for
providing documentation to the Office of the Dean of Students to verify the
reason for the absence. The faculty member is responsible to provide
reasonable accommodations cor opportunities to make up exams or other
course assignments that have an impact on the course grade. For absences
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due to being deployed for active duty, please refer to the Military Call-Up
Instructions for Students.

Religious Beliefs Accommodation
It is UW System policy (UWS 22) to reasonably accommodate your sincerely
held religious beliefs with respect to all examinations and other academic
requirements.
You will be permitted to make up an exam or other academic requirement at
another time or by an alternative method, without any prejudicial effect, if:
e There is a scheduling conflict between your sincerely held religious beliefs
and taking the exam or meeting the academic requirements; and
* You have notified your instructor within the first three weeks of the
beginning of classes (first week of summer or interim courses) of the
specific days or dates that you will request relief from an examination or
academic requirement.
e Your instructor will accept the sincerity of your religious beliefs at face
value and keep your request confidential.
e Your instructor will schedule a make-up exam or requirement before or
after the regularly scheduled exam or requirement.
® You may file any complaints regarding compliance with this policy in the
Equity and Affirmative Action Office.

Equal Access for Students with Disabilities*

UW-Stevens Point will modify academic program requirements as necessary to
ensure that they do not discriminate against qualified applicants or students
with disabilities. The modifications should not affect the substance of
educational programs or compromise academic standards; nor should they
intrude upon academic freedom. Examinations or other procedures used for
evaluating students' academic achievements may be adapted. The results of
such evaluation must demonstrate the student's achievement in the academic
activity, rather than describe his/her disability.

If modifications are required due to a disability, please inform the instructor and
contact the_Disability and Assistive Technology Center to complete an
Accommodations Request form. Phone: 346-3365 or Room 609 Albertson Hall.

Help Resources

| calc and

Tutoring and Dean of Students Counseling Center,
Learning Center  Career Advising  Office, 212 Old Delzell Hall, ext.
helps with Study Center, 320 Main, ext. 2611 3553. Health Care,
Skills, Writing, Albertson Hall, Delzell Hall, ext.
Technology, Math, ext 3226 4646

& Science. 018
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Albertson Hall, ext
3568

UWSP Service Desk

The Office of Information Technology (IT) provides a Service Desk to assist
students with connecting to the Campus Network, virus and spyware removal,
file recovery, equipment loan, and computer repair. You can contact the Service
Desk via email at techhelp@uwsp.edu or at (715) 346-4357 (HELP) or visit this
link for more information,

Care Team

The University of Wisconsin-Stevens Point is committed to the safety and
success of all students. The Office of the Dean of Students supports the
campus community by reaching out and providing resources in areas where a
student may be struggling or experiencing barriers to their success. Faculty
and staff are asked to be proactive, supportive, and involved in facilitating the
success of our students through early detection, reporting, and intervention. As
your instructor, I may contact the Office of the Dean of Students if I sense you
are in need of additional support which individually I may not be able to
provide. You may also share a concern if you or another member of our
camplus community needs support, is distressed, or exhibits concerning
behavior that is interfering with the academic or personal success or the safety
of others, by reporting here.
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Nursing 455 Concepts in Nursing Practice
Fall 2019
NOTE: Syllabus subject to change per instructor discretion

"The major reason for setting a goal is for what it makes of you to accomplish it. What if
makes of you will always be the far greater value than what you gel. "~ Jim Rohn

Jnstructor: Dr. Lorraine Zoromski

Office: Sci D141

Office Hours: By appointment

Phone: (715) 551-2661

E-mail: Lorraine.zoromski@uwsp.edu

Course Meeting Time/Location: Wednesday’s from 10:00-12:00 on selected dates only.

Can attend via Skype.

Face to Face Classes: 9/4/19 and 12/11/19 from 10:00-12:00 in room CCC 324 (College
of Letters and Science Building). Attendance is mandatory. Ju addition to the class
sessions, there will be 3 additional student/instructor meetings that will occur
throughout the semester during designated weeks. These meetings can be in person,
skype, phone, or through email but this method is not encouraged and only as a last
resort. These instructor/student meetings will be discussions about progress on the
project and time to ensure the student is meeting expectations. Appointments will be
set up during these designated weeks for these meetings.

Course Descriptiou:

Experiential learning in community settings applying theory, research, critical thinking
and reasoning using tools of reflection, writing, and discussion. (3 credits)

Prerequisites:
Major in Nursing, NURS 454, RN licensure

Recommended Course materials:

Nies, M. A., & McEwen, M. (2011). Community/public health nursing: Promoting the
health of populations (5™ €d.). St. Louis: Saunders/Elsevier. ISBN 978-1-4377-0860-8
*NOTE: This is the same text used in NURS 454 Community Health Nursing

May need access to all nursing core texts.

w¥%CastleBranch Access for health and other agency requirements (Possible expense
not exceeding $100.00)
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Course Learning Ontcomes:

Following completion of NURS 455, students will be able to:

1. Identify issues and factors that impact individual and population health based on
knowledge and information.

2. Apply clinical reasoning skills and optimize use of resources to develop and

implement interventions that improve health or prevent debility.

Evaluate their role within the inter-professional health team in service learning.

Practice communication skills, professionalism, and leadership behaviors.

5. Recognize the impact of diversity, values and ethics, and socioeconomic and
political dimensions in the delivery of care to communities and populations,

6. Describe personal areas of self-learning, resources and skills development needed
to make a successful transition as a baccalaureate prepared nuisc.

7. Complete a capstone project that integrates knowledge, skills, and experiences
related to RN to BSN program outcomes.

= W

Course Format:

This is a practicum course, meaning most of the requirements of the course are based on
planned experiences and project work in the field. There will be 120 hours of clinical
time expected in this course. These hours will be tracked, documented and signed off by
the preceptor every week of activity unless otherwise directed. These tracking forms will
be turned in to the instructor remotely following the calendar schedule. Some of the 120
hours may be taken to research the topic and prepare materials. These hours also need to
be documented on the clinical log tracking form, however the preceptor will still be
required to initial these activities. If the hours are not completed by the end of the
semester, an incomplete grade will be given and the student may continue with the
project until hours requirement is met. The presentation will be on the project progress
up until the point that they are currently at,

The project selected for the clinical site should follow the guidelines below:

Students will undertake meaningful projects or activities with a project-based
emphasis that have identified objectives and outcomes set by the instructor,
preceptor and student. Initial project design may emanate from faculty-community
partnerships but may originate from student-led initiatives typically based in their
work settings- but not on a unit where they are directly employed. The project will
be conducted under the supervision of a Baccalaureate degree or higher preceptor
in the clinical setting and in collaboration with the interdisciplinary team.

Some possible ideas:

. Work with an inter-professional team member to fulfill a community project of
need.

2. Research and implement a nurse-focused training related to a new picce of
equipment, new procedure, new policy, or activity that directly relates to activities
that nurses must do and there is an identified concern with the current state.

159



3. Research common health ailments with a particular population and develop an
action plan to work to improve the outcomes for these patients.

4. Work with a quality committee on improving an area of nursing practice.

5. Work with a nurse educator to assess the learning needs of nurses on a particular

unit. D

evelop an educational session and present to this group.

6. Work within the community to assess population health and connect with public
health officials to work on an action plan that addresses a community health
problem.

7. The sky’s the limit. Present your idea to your instructor and preceptor to acquire
approval before beginning your project.

The class will meet at times as determined by the instructor using a variety of formats and
technology including face-to-face, discussion boards, distance conferences and online
meetings and communications. Students will work with identified preceptors in health
settings and members of the inter-professional health care team in the accomplishment of

projects.

All course-related materials are located on Canvas. Students must have computer and

infernet access.

Only campus email addresses will be used.

Course Calendar: Please refer to separate Course Calendar for the schedule of meetings,
activities, and assignment deadlines.

Course Grade;

Assignment/Activity ' Percentage
Systematic capstone paper 30%
Seminar (5%) and capstone evaluation (10%) 15%
Professional reflections/discussion boards 20%
Final Presentation of project 20%
Drafts of the Capstone Paper 15%
Total 100%
Grading Scale:
A 94-100
A- 90-93
B+ 87-89
B 84-86
B- 80-83
C+ 77-79
C 74-76
C- 70-73
D+ 67-69
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64-66
<64

=R

Assignment Descriptions
Papers snbmitted may be used as anonymous examples with instructor discretion,

Seminar (5%) & Capstone Evalnation (10%): Instructors will schedule class meetings
at certain points in the course for which activities will be assigned and specific topics will
be addressed. Grade will be based on preparedness and participation. Attendance is
required. See Course Calendar for dates and assignments.

Preceptor will complete a final evaluation of the student that will be considered in the
final grade for the capstone evaluation. Also, the remaining 5% will be for the
completion of the full 120 hours with submitted logs which will count as the seminar
grade. If there are concerns with your preceptor, it is the student’s responsibility to bring
these concerns forward to the instructor as soon as possible. Every effort will be made to
rectify the situation so that the project can be completed, or another preceptor secured.

Capstone project paper (30%): Students will create a comprehensive paper based on
their project assignment. The paper will be completed in phases from the proposal to
conclusions and recommendations. See separate rubrie, “Capstone Project Guideline and
Paper Rubric”,

Capstone project presentation (20%): Students will create an engaging and
encompassing Prezi or Powerpoint presentation to discuss and present to peers. See
“Oral Presentation Rubric”

Professional reflections/Discussion boards (20%): Professional reflections are
designed to assist the student in critically analyzing their progress toward meeting the
program outcomes and to critically appraise their understanding of the four domains of
nursing practice. See separate guideline, “Professional reflections”. The reflections will
be worth 5% each (total of 2). The two Discussion Boards will be worth 5% each for a
total of 20%. Please see Discussion Board document in Canvas.

Drafts of Capstone Paper (15%): The Capstone paper will be turned in at varying
intervals to acquire feedback on the components of the capstone paper, In order to
acquire full points for each draft, there needs to be sufficient evidence that the draft was
performed to the best of your ability and with sufficient depth related to your topic.
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Guidelines for the Precepted Capstone experience

Identifying a qualified preceptor will be one of the most important tasks of the clinical
experience. Criteria for the selection of a qualified preceptor should include: educational
preparation, experience in nursing practice, avoidance of a direct working relationship
with student, and commitment and a willing attitude to work with you as a student.
Criteria are as follows:

1. Educational background: Baccalaureate preparation is required. The student
may also work with Advanced Nursing Practice RN’s , and others with instructor
approval.

2. Dxperience: A minimum of two (2) years of full-time practice experience is
required.

3. Recommendations: A recommendation from a nursing administrative person is
recommended, but not required.

4. Acceptance of the Assignment: The preceptor has been asked, and is willing, to
assume the responsibilities to work with the student and fulfill all of the
expectations required. This person cannot be a direct peer on the same umt the
student is employed.

5. Selection Method: The preceptor may be selected for the student in intra-
professional activities. Otherwise, it is preferred for the student to lead the
process in finding a preceptor that works for them. Once this preceptor is
identificd, the preceptor will be approved by the instructor. The instructor will
work with the UWSP Administrative office to assist the student in the placement
at the agency identified. The student is responsible to submit all materials for the
medical clearance at the identified agency.

Responsihilities for Students, Preceptors and Instractors in the Precepted Capstone
Experience

Students Responsibilities

1. Identify a preceptor that has an interest and is knowledgeable about the project the
students will want to complete.
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2. Communicate frequently with instructor to attain approval of preceptor and
project,

3. Complete all Health/other agency requirements as indicated and on time. This
may incur an expense not exceeding $100.00 for Castlebranch uploading.

4. Participate responsibly for the 120 hours in the clinical experiences available at
the site.

5. Use the course objectives as a guideline for the learning experiences

6. Be present on time at the clinical site on the assigned days. Ifa date change is
needed, make sure this is communicated earty with the preceptor.

7. Work under the supervision of the assigned preceptor at all times.

8. Present yourself professionally at all times. Follow the dress code of the unit per
their policy and communicate professionally at all times.

9. Attend all necessary classes which require face to face attendance.
10. Complete all clinical logs as well as clinical evaluations as scheduled.

11. Provide feedback to the instructor regarding the clinical experience and notify the
instructor of any concerns immediately.

Preceptor Responsibilities

1. Participate in the learning needs of the students and assist them in identifying an
appropriate project for their capstone,

2. Communicate with the instructor as necessary regarding the performance of the
student/s.

3. Function as a professional role model in the designated clinical area for the
student and provide a climate of learning and acceptance.

4. Assist the student with communication with the agency and facilitate the student’s
professional socialization into the new role and with other staff.

5. Provide direct on-site supervision of the student as necessary knowing much of
the 120 hours may be independent student learning activities.

6. Approve of all student hours logged on the clinical hours tracking form. Notify
the student and instructor of any concerns.
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7. Work with the student and instructor in the progression of the capstone project to
the end of the 120 hours in order to meet course objectives. If the project is not
complete, validate the rationale as to why with the instructor.

8. Delegate acts within the scope of practice to the student provided that:

a. Activities are commensurate with educational preparation and
demonstrated abilities of the student

b. Direction and assistance are provided to the student
c. Student activities are observed and monitored
d. Effectiveness of acts performed by the student are evaluated
e. Student charting is co-signed.
9. Assist student to increase proficiency in previously learned skills and activities

10. Review student performance with the instructor at the end of the experience using
evaluation form provided

11. Arrange a substitute preceptor if unable to work during any of the time the student
is on-site if needed. Provide the substitute with any paperwork necessary so that
- they are prepared to work effectively with the student on their capslone project.

12. Do not count the student toward staffing numbers on the unit as this experience is
intended for the capstone project only.

13. Assist the student in acquiring opportunities at the clinical site for attainment of
course ohjectives

Instructor Responsibilities

1. Responsible for the overall coordination of the students learning experience;
evaluation of the student achieving the course objectives and the course grade
and orienting the preceptors to the N455 capstone course and their role in the
completion of the course objectives.

2. Conduct an orientation to the course, clinical objectives, assignments and
evaluation methodology for the course

3. Develop a schedule of clinieal hours with preceptor and student if needed

4. Provide ongoing assistance and guidance to the student regarding course
requirement, planning and achieving course objectives
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5. Assist and collaborate with the preceptor and student by:

a. Helping to identify learning experiences needed for the individual
student as needed

b. Contacting preceptor to discuss student progress
c. Being available by email or phone for consultation
d. Being a resource and support person to the agency

6. Review student assignment in relation to achieving course objectives in
determining final grade

7. Obtain input from preceptor and student regarding course objectives in
determining final grade

8. Obtain feedback from preceptor and student regarding clinical experience

9, Be an available resource for consultation as needed.
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Concepts in Nursing Practice N455
Capstone Course Expectations for the Global Education
Service- Learning Option

Some students may elect to attend a Global Service- Learning experience through an
International Travel program or Global Education initiative through ancther educational
entity. These would be trips where the student goes with a group of nursing students to a
healthcare site that has a need. There is a Nursing faculty instructor that is the leader of
these trips and guides the experience for the students. These experiences may count
towards fulfilling a large portion of the time and credit for this capstone course in order to
graduate from the RN to BSN program at UWSP. There are some criteria that must be
met in order for these Service Learning Experiences to count and other expectations that
will be required.

1. The Service- learning program or course must be at least a minimum of 80 hours
including time on the site and any preparatory meetings and work required to
attend this activity.

2. The Service- Learning program must be led by a Master’s (minimum a Master’s
in Nursing) or Doctoral prepared instructor with an emphasis on nursing practice
at the BSN level. ' ‘

3. A copy of the course syllabus, or Service- Learning program guide, must be given
to the N455 capstone instructor for review and approval for course credit. In
addition, the Associate Dean of CPS may have to approve the Global Service-
Learning Program.

4. The Service- Learning program must have a patient care focus whether it is in a
hospital, clinic or community-based setting. Any other format must acquire
approval before it would count towards credit.

5. The Service Learning must be through a Nursing program where the Course
Objectives of this course, or the Program Outcomes in the BSN completion
program, will be the primary focus of the Service Learning.

N455 Course Objectives:
1. Identify issues and factors that impact individual and population
health based on knowledge and information.
2. Apply clinical reasoning skills and optimize use of resources Lo
develop and implement interventions that improve health or prevent
debility.
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7.

Evaluate their role within the inter-professional health team in
service learning.

Practice communication skills, professionalism, and leadership
behaviors.

Recognize the impact of diversity, values and ethics, and
socioeconomic and political dimensions in the delivery of care to

" communities and populations.

Describe personal areas of self-learning, resources and skills
development needed to make a successful transition as a
baccalaureate prepared nurse.

Complete a capstone project that integrates knowledge, skills, and
experience related to student learning outcomes related to nursing.

Program Outcomes:

1.

2.

Integrate the knowledge from liberal education as a basis for
decision-making and nursing practice

Apply knowledge and skills in leadership, quality improvement,
and patient safety that support high quality nursing practice.
Apply the principles of research in evaluating scientific studies to
support the practice of evidence-based nursing,

Utilize technology to evaluate information to support the practice of
quality patient care.

Connect knowledge of the economic, political, and social
environment to health care and its impact on professional nursing
practice

Demonstrate the integration of inter-professional communication
and collaborative skills to optimize patient care.

Assess the community/population using the principles of public
health determining approaches that support health promotion and
prevention for individuals, families and the community.
Demonstrate professionalism incorporating understanding of
diversity, values, and ethics in the professional practice of nursing,
Demonstrate synthesis of previous and new knowledge through
completion of practicum in nursing setting that incorporates inter-
professional communication skills, professionalism, leadership and
clinical reasoning skills.

6. A global experience that meets the above requirements serve as the capstonc.
Student’s participating in a global experience will not be required to write a paper,
in lieu of the paper the following requirements will apply:

Acquire an evaluation of the student’s work as it related to the global

Service Learning project and present to the instructor of N455.

The student must develop a poster presentation, or verbal presentation, of

their experience using the assignment requirements for this course and

present to their classmates and other students in the RN to BSN program
following this course’s requirements for the poster presentation.

The student must submit their poster/verbal presentation slides to the

Dropbox in the course, or instructor email, for evaluation by the instructor.

d.

b.
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d. The poster/verbal presentation must be at the acceptable level according to
the poster presentation guidelines and grading expectations outlined in the
course syllabus and in D2L/Canvas.

e. The student must complete two reflection papers. The first will be a
reflection of the Global experience and how this experience met the
outcomes of the RN to BSN program. The second reflection will be a
reflection of the entire program and how they met the program outcomes
throughout the program.

f.  The student must complete a final evaluation of the program and of the
Global experience.

When the work is completed above with all expectations met, then credit will be
given for this 3-credit capstone course,
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Nursing 472 Nursing Economics
Fall 2019
NOTE: Syllabus subject to change per instructor discretion

Instructor: Heidi Wincentsen MSN, RN

Office: Sci D142 Stevens Point, 336 Wausau

Office Hours: Appointments are individually arranged, please email, call, or see
me in class for an appointment

Phone: 715-346-4828 (Office)

E-mail: hwincent@uwsp.edu (best way to reach)

Course Meeting Time /Location
Wednesdays, 1-3:30pm/Thursdays 4-6:30

Course Description:

Various payment systems in healthcare will be explored including how these payment
methods have shaped the healthcare system. Emphasis will be on how healthcare
and nursing is changing to meet the challenges of the changing economic healthcare
environment and how this shapes nursing careers now and in the future.

Prerequisites:
Major in Nursing

Textbook:
Young, Kristina, M. & Sultz, Harry A. (2018) Health Care USA: Understanding Its
Organization and Delivery (9% ed.). Burlington, MA: Jones and Bartlett Learning.

Reference Texts:
Cleverley, James O. & Cleverley, William O. (2018) Essentials of Health Care Finance
(8th ed.). Burlington, MA Jones and Bartlett Learning.

Any additional readings are listed in each lesson.

Course Organization, see calendar in Canvas (units by topic and number of weeks
per unit)

Unit # | Unit Duration Topic

L. 4 weeks Introduction and Hospital Organization and
Financing

II. 4 weeks Medicare, Medicaid and Managed Care
Financing

I1I. 3 weeks Ambulatory and Long Term Care Organization
and Financing '

v 4 Weeks Healthcare Financing in the Current
Environment and the Impact on Nursing
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Course Learning Qutcomes:

* Explain, after examnining the evolution of healthcare, the drivers for the cost of
healthcare and its impact on health outcomes of the population.

* Describe the functioning and changes occurring today in each aspect of
healthcare; Hospital care, ambulatory care, long term care, behavioral services

* Analyze the drivers of healthcare expenditures explaining their impact on
healthcare cost.

* Describe in a way that demonstrates understanding, the various ways in which
healthcare is financed; third party payers, governmental programs, private pay.

* Apply aspects of the Affordable Care Act {ACA) to drivers of healthcare cost
explaining how each is impacted by this legislation.

¢ ldentify changes being made through the healthcare system that are
addressing healthcare cost and incorporating prevention and population
health,

» Discuss ways in which nursing is impacted by the changes occurring in
healthcare.

Course Format:

Interaction between instructor, students, and content will occur in the classroom,
within Canvas and email. Communicating via phone or Skype may also occur.
Students are expected to be active participants in the learning process by assuming
responsibility for their own learning, being active participants in the face to face and
online classroom, and working collaboratively with others in the course. The role of
the faculty is to facilitate students’ learning. Teaching strategies may include lecture
via slides, readings/articles, online discussion, small group work, and written
assignments, All course-related materials are located on Canvas. Students must
have computer and internet access. Only campus email addresses will be used.

Course Calendar: Please refer to separate Course Calendar for assignment deadlines
and other weekly activities.

To assure success in this course, several strategies are recommended:

1. Complete all assigned readings prior to the class in which they are covered. These
will be outlined in the class schedule and/or given in class.

2. Print the Course Calendar to stay organized.

3. Use the resources provided in Canvas for guidance and to ensure the quality of
work. , :

4. Read assignment guidelines and rubrics before beginning work on learning
activities. Review criteria frequently to ensure completeness and understanding of
assignment expectations.

5. Read all e-mails and the announcements in Canvas. Students are responsible for
any information in either of these formats.

6. Contact instructor whenever necessary for clarification of student expectations.
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Statement of Student Time Commitment:

For each week of a typical 16-week course, students are expected to spend a
minimum three hours/week outside of class on coursework per credit. Therefore, for
a three-credit course, at least 9 hours/week is expected. This is a general guideline;
course workload may vary each week depending on the assignments.

Course Grading

Assignment Percentage
ACA assignment 10%
Impact of Driver on Healthcare 20%
Cost

How Changes in Healthcare Impact | 20%
Nursing '
Discussions 6 at 7 points each 40%
Class Participation 10%
Total 100%
Grading Scale:

A 94-100

A- 90-93

B+ 87-89

B 84-86

B- 80-83

C+ 77-79

C 74-76

C~ 70-73

D+ 67-69

D 64-66

K <64

Late assignments: Late assignments will be docked 10% each overdue day,
including weekends.

Turnitin:

Instructors at UWSP use a software program called Turnitin® to check student work for
plagiarism. The program is an instructional tool for students as well as they learn how to
properly use research in their written work, from correct citation to creating accurate
reference lists. Student assignments will be automatically submitted and an originality report
will be produced. Papers with an originality report over 18% need revisions and citation
corrections to bring the count below this number. Reports can take several hours to generate,
therefore time must be built in to make necessary revisions before the paper due date.
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POLICIES

Cell phone usage: Research supports that having visual access to a cell phone
diminishes our ability to learn. Checking social media, texts, emails, and messages is
unprofessional and disrespectful to our class community. Please turn off your phone
during class; I will do so as well. If I notice that you are using your phone during
class I may ask you to share what you are researching or ask you to put it away.
Thank you for following these guidelines as they help create a positive learning
community.

Confidentiality

Learning requires risk-taking and sharing ideas. Please keep your classmates’ ideas
and experiences confidential outside the classroom unless permission has been
granted to share them.

This course requires posting of work online that is viewable only by your classmates.
None of the work submitted online will be shared publicly. Some assignments require
account creation for online programs. Your academic records (grades, student IDs,
personal identification information} will not be shared by the instructor of this
course. Confidentiality of student work is imperative, so you should not share the
work of your peers publicly without their permission. By participating in these
assignments you are giving consent to sharing of your work with others in this class
and you recognize there is a small risk of your work being shared online beyond the
purposes of this course. If you elect to not participate in these online assignments
due to confidentiality concerns then an alternate assignment will be offered to you.

Academic Integrity

Academic Integrity is an expectation of each UW-Stevens Point student. Campus community members
are responsible for fostering and upholding an environment in which student learning is fair, just, and
honest. Through your studies as a student, it is essential to exhibit the highest level of personal
honesty and respect for the intellectual property of others, Academic misconduct is unacceptable, It
compromises and disrespects the integrity of our university and those who study here. To maintain
academic integrity, a student must only claim work which is the authentic work solely of their own,
providing correct citations and credit to others as needed. Cheating, fabrication, plagiarism,
unauthorized collaboration, and/or helping others commit these acts are examples of academic
misconduct, which can result in disciplinary action. Failure to understand what constitutes academic
misconduct does not exempt responsibility from engaging in it.

UWSP 14.03 Academic misconduct subject to disciplinary action.
(1} Academic misconduct is an act in which a student:
(a) Seeks to claim credit for the work or efforts of another without authorization or citation;
{b) Uses unauthorized materials or fabricated data in any academic exercise;
{c) Forges or falsifies academic documents or records;
{d) Intentionally impedes or damages the academic work of others;
(e) Engages in conduct aimed at making false representation of a student's academic performance; or
() Assists other students in any of these acts.

{2) Examples of academic misconduct include, but are not limited to:
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Cheating on an examination
Collaborating with others in work to be presented, contrary to the stated rules of the course
Submitting a paper or assigninent as one's own work when a part or all of the paper or
assignment is the work of another
e Submitting a paper or assignment that contains ideas or research of others without
appropriately identifying the sources of those ideas
Stealing examinations or course materials
Submitting, if contrary to the rules of a course, work previously presented in another course
Tampering with the laboratory experiment or computer program of another student
Knowingly and intentionally assisting another student in any of the above, including assistance
in an arrangement whereby any work, classroom performance, examination or other activity is
submitted or performed by a person other than the student under whose name the work is
submitted or performed.

Students suspected of academic misconduct will be asked to meet with the instructor to discuss the
concerns. If academic misconduct is evident, procedures for determining disciplinary sanctions will be
followed as outlined in the University System Administrative Code, Chapter 14,

Academic Accommodations

Support services are available for students with disabilities. Any student who has a disahility and is in
need of classroom and /or exam accommodations, please discuss with the instructor and contact the
campus Office of Disability Services, 103 Student Services Center, 1108 Fremont Street.

Confidentiality

When communicating information online or face to face based on personal or work-related experiences,
keep in mind rules and policies of Family Educational Rights and Privacy Act {FERPA) and Health
Insurance Portability and Accountability Act of 1996 (HIPAA). It is expected that students will
judiciously protect the privacy of patients, peers, family, or agency/institution by not disclosing
confidential information outside of the course. To maintain anonymity methods such as alias or

initials should be used. For more information on these laws, please refer to the following Web sites:
FERPA http:/ /www?2.ed, gov/policy /gen/guid /fpco/ferpa/students.htm]

HIPAA htip://www.hhs.gov/ocr/privacy/hipaa funderstanding/summary/index html

Netiquette

All members of the class are expected to follow the rules of common courtesy with ali online
correspondence, Be careful of the tone and content of online communication. Without facial
expressions and voice inflections, misunderstandings can occur and the comments can be deemed as
inappropriate or offensive. Unacceptable online conduct includes, but is not limited to, postings that
are racist, derogatory, inflammatory, condescending, rude or in any way offensive. Persistent abuse
of anline etiquette may result in disciplinary action.

The Core Rules of Netiquette {http:/ /www.albion,com /netiquette/corerules.html).

Social Media Policy

Consistent with American Nurses Association (ANA) principles for social media, whatever is posted on

a social media site {Facebook, Twitter, YouTube, LinkedIn, etc.) instantly becomes available to the
public, so keep content appropriate and confidential matters private. Regardless of the privacy settings,
content can easily be made available to those outside of the user’s preference settings. Be aware that
all University and legal guidelines, such as Family Educational Rights and Privacy Act (FERPA) and
Health Insurance Portability and Accountability Act of 1996 (HIPAA), also apply in social media sites.

The following is adapted from the American Nurses Association (ANA) Principles for Social Networking:

1. Nurses must not transmit or place online individually identifiable patient information.
2. Nurses must observe ethically prescribed professional patient -— nurse boundaries.
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3. Nurses should understand that patients, colleagues, institutions, and employers may view postings.
4. Nurses should take advantage of privacy settings and seek to separate personal and professional
information online,

5. Nurses should bring content that could harm a patient’s privacy, rights, or welfare to the attention
of appropriate authorities.

For more information:
http:/ /www.nursingworld.org /FunctionalMenuCategories /MediaResources/PressReleases /2011 -
PR/ANA-NCSBN-Guidelines-Social-Media-Networking-for-Nurses.ndf

Attendance*

Attending class will likely be the single most important factor in determining your performance and
grade in the course, so plan to attend every class, In most class meetings you will have at least one
project, exercise, test, and/or discussion that will impact your grade, and your class discussions will
count toward participation. Assessment questions may arise from presentations, lectures, and guest
speakers with points attached. Missed assessments will result in a “zero”. The relationship between
attendance and achievement in education has been extensively documented in peer-reviewed research,
I am not able to re-teach the material to you in the event that you are absent, but you can ask
a classmate to share notes. Any exceptions to the attendance policy should be confirmed in

writing.

Please refer to the “Absences due to Military Service” and “Religious Beliefs Accommodation” below.
Additionally, below are attendance guidelines as outlined by the UWSP registrar:

Attend all your classes regularly. We do not have a system of permitted "cuts."

I you decide to drop a class, please do so using myPoint or visit the Enrollment Services Center.
Changes in class enrollment will itnpact your tuition and fee balance, financial aid award and veterans
educational benefit.

During the first eight days of the regular 16 week term, your instructor will take attendance. If you are
not in attendance, you may be dropped from the class. You are responsible for dropping any of your
enrolled classes. '

* If you must be absent during the term, tell your instructor prior to the class you will miss. If
you cannot reach your instructor{s} in an emergency, contact the Dean of Students Office at
715-346-2611 or DOS@uwsp.edu .

s If you are dropped from a ciass due to non-attendance, you may only he reinstated to the class
section using the class add process. Reinstatement to the same section or course is not
guaranteed. Your instructors will explain their specific attendance policies to be followed at
the beginning of each course,

e If you take part in an off-campus trip by an authorized university group such as an athletic
team, musical or dramatic organization, or a class, make appropriate arrangements in advance
with the instructor of each class you will miss, If you are absent from classes because of
emergencies, off-campus trips, illness, or the like, your instructors will give you a reasonable
amount of help in making up the work you have missed.

# Ifyou enroll in a course and cannot begin attending until after classes have already started,

you must first get permission from the department offering the course. Otherwise, you may be
required to drop the course.
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e If you do not make satisfactory arrangements with your instructors regarding excessive
absences, you may be dismissed. If you are dismissed from a class, you will receive an F in that
course. If you are dismissed from the University, you will receive an F in all enrolled courses.

Absences due to Military Service

As stated in the UWSP Catalog, you will not be penalized for class absence due to unavoidable or
legitimate required military obligations, or medical appointments at a VA facility, not to exceed two (2)
weeks unless special permission is granted by the instructor. You are responsible for notifying faculty
members of such circumstances as far in advance as possible and for providing documentation to the
Office of the Dean of Students to verify the reason for the absence. The faculty member is responsible
to provide reasonable accommodations or opportunities to make up exams or other course
assignments that have an impact on the course grade. For absences due to being deployed for active
duty, please refer to the Military Call-Up Instructions for Students.

Religious Beliefs Accommodation

It is UW System policy (UWS 22) to reasonably accommodate your sincerely held religious beliefs with
respect to all examinations and other academic requirements.
You will be permitted to make up an exam or other academic requirement at another time or by an
alternative method, without any prejudicial effect, if:
e There is a scheduling conflict between your sincerely held religious beliefs and taking the exam
or meeting the academic requirements; and
® You have notified your instructor within the first three weeks of the beginning of classes (first
week of summer or interim courses) of the specific days or dates that you will request relief from
an examination or academic requirement.
e Your instructor will accept the sincerity of your religious beliefs at face value and keep your
request confidential.
e Your instructor will schedule a make-up exam or requirement before or after the regularly
scheduled exam or requirement.
¢ You may file any complaints regarding compliance with this policy in the Equity and Affirmative
Action Office.

Equal Access for Students with Disabilities*

UW-Stevens Point will modify academic program requirements as necessary to ensure that they do not
discriminate against qualified applicants or students with disabilities. The modifications should not
affect the substance of educational programs or compromise academic standards; nor should they
intrude upon academic freedom. Examinations or other procedures used for evaluating students'
academic achievements may be adapted. The results of such evaluation must demonstrate the
student's achievement in the academic activity, rather than describe his/her disability.

If modifications are required due to a disability, please inform the instructor and contact the_Disability
and Assistive Technology Center to complete an Accommodations Request form. Phone: 346-3365 or
Room 609 Albertson Hall,

Help Resources

Dean of Students Counseh’g Cete,

.' Tutoring and Learning  Academic and

Center helps with Career Advising Office, 212 Old Delzell Hall, ext. 3533.
Study Skills, Writing, Center, 320 Main, ext. 2611 Health Care, Delzell
Technology, Math, & Albertson Hall, ext Hall, ext. 4646

Science. 018 Albertson 3226
| Hall, ext 3568
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UWSP Service Desk

The Office of Information Technology (IT) provides a Service Desk to assist students with connecting to
the Campus Network, virus and spyware removal, file recovery, equipment loan, and computer repair.
You can contact the Service Desk via email at techhelp@uwsp.edu or at (715) 346-4357 (HELP) or visit
this link for more information.

Care Team

The University of Wisconsin-Stevens Point is committed to the safety and success of all students. The
Office of the Dean of Students supports the campus community by reaching out and providing
resources in areas where a student may be struggling or experiencing barriers to their success.
Faculty and staff are asked to be proactive, supportive, and involved in facilitating the success of our
students through early detection, reporting, and intervention. As your instructor, I may contact the
Office of the Dean of Students if I sense you are in need of additional support which individually I may
not be able to provide. You may also share a concern if you or another member of our campus
community needs support, is distressed, or exhibits concerning behavior that is interfering with the
academic or personal success or the safety of others, by reporting here.
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University of Wisconsin : Page 6 of 6
Stevens Point Name: ...
Student ID:

2018 Fall MSL 3XX MSL 300-Level Elective MC 3.00 oT
Repeat Code: REIN - Repeated - Statistics Included

2018 Fail MSL 1XX MSL 100-Level Elective MC 3.00 oT
Repeat Gode: REIN - Repeated - Statistics Included

2018 Fail MSL 1XX MSL 100-Level Elective MC 3.00 oT
Repeat Gode: REIN - Repeated - Statistics Included

2018 Fall MSL 1XX MSL. 100-Level Elective MC 2.00 oT
Repeat Code: REIN - Repeated - Statistics Included

2018 Fall NSC 1XX NSC 100-Level Elective MC 3.00 oT
Repeat Code: REIN - Repeated - Stalistics included

2018 Fall NSC XX NSC 100-Leve! Elective MC 1.00 oT
Repeat Code: REIN - Repeated - Statistics Included

2018 Falt NURS XX NURS 100-Level Elective MC 5.00 ot
Repeat Gode: REIN - Repeated - Statistics Inciuded

2018 FaH NURS 1XX NURS 100-Level Elective : MC 30.00 oT
Repeat Code: REIN - Repeated - Statistics Included

2018 Fail NURS XX NURS 100-Leve! Elective MG 4.00 o1
Repeat Code: REIN - Repeated - Statistics Included

2018 Fail NURS 310 Professionai Essentials A 1.00 EN

2019 Fall NURS 407 Fndtns Professni Nurs Practice A 3.00 EN

2020 Spr NURS 441 Chronic Care Management 3.00 IP

2018 Fall NURS 446 Rsrch and Evidence-Based A 3.00 EN

Prcic

2019 Spr NURS 447 Leadership and Management A 3.00 EN

2020 Spr NURS 452 Aging and Health 3.00 iP

2019 Spr NURS 453 Info Mgt and Hith Care Technig A 3.00 EN

2018 Fall NURS 454 Community Health Nursing A 3.00 EN

2020 Spr NURS 455 Concepts in Nursing Practice 3.00 IP

2019 Fall NURS 472 Nursing Economics A 3.00 EN

2019 Spr PHIL 302 Ethics and Medicine A 3.00 EN

2018 Fall PSYC 110 introduction to Psychology A 3.00 TR

2018 Fall PSYC 260 intro to Developmental Psych A 3.00 TR

2018 Fall S0C 101 Introduction to Sociology A 3.00 TR

2018 Fall WLN XX WLN 100-Level Elective MC 2.00 oT

Repeat Code: REIN - Repeated - Statistics Inctuded
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Wisconsin Department of Safety and Professional Services

5. / J‘ 0_/_5— Institution has written contracts in place between the school of nursing and institutions which offer
associated academic study, clinical facilities and agencies for related services for students.

CHAPTER N 1.08(2)(a) EDUCATIONAL ADMINISTRATOR

6. qz QO ‘ _(:5 Nursing school educational administrator holds a current, active registered nurse license or privilege to
practice in Wisconsin that is not encumbered.

7.9 20 Nursing school educational administrator has evidence of a graduate degree with a major innursing. A
doctoral degree is required for a school of nursing offering a graduate degree nursing program.

8. / &O{g Nursing school educational administrator has knowledge of learning principles for adult education,
including nursing curriculum development, administration and evaluation, and either educational
preparation or 2 years experience as an instructor in a nursing education program within the last 5 years.

9

9.

IO.q ‘ &t)lé Institution must notify the board within 48 hours of the termination, resignation or retirement of an
educational administrator and designate the interim educational administrator within 5 business days. The
institution may request board approval of an interim educational administrator who does not meet the
qualifications in N 1.08 (2)(a), but the interim cducational administrator may serve no longer than 6
months. The institution may request an extension of time based upon hardship.

0! 8 Educational administrator has current knowledge of nursing practice.

CHAPTER N 1.08(3) FACULTY

NQTE: - Evidence of meeting faculty standards shall be noted on Form #1114 and kept on file in the School ajNﬁrsr‘ng
office and the forms may be examined by the Board representative(s) during the survey.

1. Z ; ! 7010 School of nursing has evidence of the facuity meeting the standards in N 1.08 on file in the school of
. nursing office and available to the board upon request.

12. /1 Z ZOH) Ali faculty of the school of professional nursing hold a current, active registered nurse ficense or privilege
to practice in Wisconsin that is not encumbered. '
i3

—_—

ZOIDAII faculty of the school of professional nursing have a graduate degree with a major in nursing,
Interprofessional faculty teaching non-clinical nursing courses all have advanced preparation appropriate
for the content being taught.

—

14. /1 {0 All faculty of the school of practical nursing hold a current, active registered nurse license or privilege to
practice in Wisconsin that is not encumbered.

15. A ) f s All facuity of the school of practical nursing have a baccalaureate degree with a major in nursing.
16, M A

If faculty exceptions are utilized, all were requested for approval foliowing requirements in N 1.08 (3)(d).
CHAPTER N 1.08(4)(a) CURRICULUM

the tevel, scope and standards of competent nursing practice expected at the level of licensute,

i

|
17. LA l 201D Cutriculum enables the student to develop the nursing knowledge, skills and abilities necessary for
18.

Z ! I 1 0 curriculum is developed by a faculty member with a graduate degree and is revised as necessary to
maintain a program that reflects advances in health care and its delivery.

5@62 of 5




Wisconsin Department of Safety and Professional Services

19. The curricutum includes all of the following:

t \
(a) 10(0 Evidence-based learning experiences and methods of instruction consistent with the written curriculiim
plan. Note: Method of instruction may include distance education methods.
!
(b) _ 0 Diverse, didactic and clinical learning experiences consistent with program outcomes.

20. Coursework includes all of the following:

(a) \ 2010 Content in the biological, physical, social and behavioral sciences to provide a foundation for safe and
effective nursing practice,
‘ )
) {20l Content regarding professional responsibilities, legal and ethical issues, and history and trends in

nursing and health care.

(b

(c)_/1{20 ODidactic content and supervised clinical experiences in the prevention of illness and the
promotion, restoration and maintenance of health in patients across the lifespan and from diverse
cultural, ethnic, social and economic backgrounds.

CHAPTER N. 1.08(5) CLINICAL LEARNING EXPERIENCES

NOTE: The Board may inspect clinical facilities during a site survey to ensure Board standards are being met,

21. Patient experiences occur in a variety of clinical or simulated settings and include all of the following:

@) f UA Integration of patient safety principles throughout the didactic and clinical coursework.

(b) Mﬁ[‘“ Implementation of evidence-based practice to integrate best research with clinical expertise and patient
values for optimal care, including skills to identify and apply efbest practices to nursing care.

(€) AJ A Provision of patient-centered culturally competent care that recognizes that the patient or designee is the
source of control and full partner in providing coordinated care by doing the following:

DRWAY. Aj Respect of patient differences, values, preferences, and expressed needs.

2) JV él _ Involvement of patients or designees in decision-making and care management.
A / ﬂ L

3 Coordination and management of patient care across seftings.

4/ uz i Explanation of appropriate and accessible interventions to patients and populations that may positively
affect their ability to achieve healthy lifestyles.

@ _N / l Collaboration of interprofessional teams to foster open communication, mutual respect and shared
decision-making in order to achieve quality patient care. ' ‘

(e M ﬂ Participation in quality improvement processes to monitor patient care outcomes, identify possibility of
hazards and ervors and collaborate in the development and testing of changes that improve the quality and

safety of health care systems.

" _{ SJ f I Use of information technology to communicate, mitigate errors and support decision-making.
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Wisconsin Department of Safety and Professional Services

22. [V 'ZE All cooperating agencies selected for clinical experiences have standards which demonstrate concern
for the patient and evidence of the skillful application of all measures of safe nursing practices.
23. _J\/ A

All faculty teaching clinical or practicum courses are experienced in the clinical areas of the course
and maintain clinical expertise.

24 M / i Faculty-supervised clinical practice includes all of the following:

(a) i Development of skills in direct patient care.
(b) Making clinical judgments,
ey | Care and management of both individuals and groups of patients across the lifespan.

(d) \/ Delegation to and supervision of other health care providers.
25. [V A Clinical experiences shall be supervised by qualified faculty.

26. 9 ZOIS All student glifﬁc/al experiences, including those with preceptors, shail be directed by nursing faculty.
CapStone ijec:(*

CHAPTER N 1.08(6) PRECEPTORS

27, ql 2.0{ g Preceptors shall be approved by the faculty of the school of nursing:

28.1{ lolg School of nursing shall provide each preceptor with an ot'ieﬁtation concerning the roles and
responsibilities of the students, faculty and preceptors. The preceptor shall have clearly documented roles

and responsibilities.

29, / ?;Olg Clinical preceptors shall have an unencumbered license or privilege to practice in Wisconsin as a nurse at
or above the licensure level for which the student is being prepared.

{ e
30. Cf 0 Preceptors shall demonstrate competencies related to the area of assigned clinical teaching
- responsibilities. :

CHAPTER N 1.08(7) EVALUATION

31. 0lD Educational administrator shall implement a comprehensive, systematic plan for ongoing evaluation
and evidence of implementation shal! reflect progress toward or achievement of program outcomes.

CHAPTER N 1.09 NCLEX PASS RATES

IMPORTANT; School of nursing NCLEX pass rate includes all programs or tracks in the school of nursing. The
Board shall consider both the registered nurse NCLEX and practical nurse NCLEX pass rates when
evaluating a school of professional nursing that grants a certificate of completion for practicalnursing.

32, " Nursing school must provide a self-evaluation of NCLEX success rate, including any current steps being
taken to improve NCLEX success rate or plans to implement steps in the near future.

Pf§34 of'5




Wisconsin Department of Safety and Professional Services

SELF-EVALUATION NOTES

For each “NA” indicated in this report, please provide an explanation as fo why the rule does not apply to the specific
nursing school in the space provided below. Please write the corresponding report ilem number for each explanation.
Attach clearly labeled additional pages as necessary.

cee ottached

REPORT/FORM COMPLETED BY:

. A
zf" Vo e Zoro mS/Cr

Assictan® va‘;s"fa)f/ /ﬂmf%q fec /)%

Educational Administrator Title v
LA UAANL Z/omwud%i 2]y ) 14
@gnature Q Date
7 (5-5S1- 2.6 Loy vaime, Zovomsle @ pusl edu_
Telephone Number Email Address —
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Wiscansin Department of Safety and Professional Services

Nursing School Self-Evaluation Report for Initial Board of Nursing Approval

Self-Evaluation Notes

Lorraine Zoromski EdD, MSN, RN

December 23, 2019

NOTE: Original application was sent to the SBON 10/23/2013.

Chapter N 1.08 (3) Faculty

item: 15.

UWSP does not have a Practical Nursing program.
Item: 16.

No faculty éxceptions were utilized by the UWSP RN to BSN program.

Chapter N.1.08(5) Clinical Learning Experiences
Item/s 21. (a-f) and 22-25.

The UWSP RN to BSN program does not have clinical experiences that involve direct patient care. The
N455 Concepts in Nursing Practice course is a course where the RN to BSN students are linked with a
preceptor to complete a professional project. These projects do not involve direct patient care. The
projects usually revolve around staff education, research, quality improvement projects, and evidence-
based practice projects.

The students are linked with a preceptor that has a BSN, or higher degree, to guide them in completing
the project. The preceptors are oriented to the course with a Powerpoint presentation, an
Acknowledgement form and direct contact with the instructor. The instructor of the course is
responsible for orienting the preceptor, guiding the professional project with the preceptor, and
evaluation of the student at the end of the course.

The N455 welcome letter, Acknowledgement form and preceptor, instructor and student responsibilities
documents are attached to this report for further reference.

Chapter N1.09 NCLEX Pass Rates
Item 32.

The UWSP RN to BSN program admits currently licensed Registered Nurses so NCLEX pass rates are not
applicable.
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University of Wisconsin-Stevens Point

School of Health Care Professions

Welcome to NURS 455 Capstone course for UWSP BSN Completion program:

Thank you for agreeing to werk with our student who is completing their BSN degree!
The NURS 455 Capstone course is a clinical course where the students select and complete a
project of their choice. This project is problem-based-meaning that there is an identfied need at
the placement site determined by student and preceotor. This need will be addressed through the
project that the student and preceptor identifies. The project can be many things, but the student
is expected to work towards a resolution to the problem and complete a capstone paper for this
course describing the problem and actions to resolve it.

The student is expected to complete 120 hours of clinical during this class. These hours are not
spent caring for patients, but rather a niore indirect care approach is used, meaning that the
student may intersect with patients through the work of the project but will not provide direct
care. These clinical hours can be the following:
1. Preparation in the form of research and literature review to prepare the student for the
clinical day/s

College of Professional Studies Stevens Point Wi 54481-3897

715-346-3766

shep@uwsp.edu
www.uwsp.edu/shcp -

2. Direct hours on the unit shadowing and working with the preceptor with the project as the

focus of the activities
3. Time spent gathering data at the clinical site or other in order to complete the project
4. Other, as determined by student, preceptor and instructor
I do ask that the preceptor validates the hours that the student logs on their time sheet and reports
back to me if the student is misrepresenting their hours, or not completing their hours.

The project is open to be anything that solves a nursing problem and meets the needs in some
way of the clinical site. Some examples of the types of projects that students have completed are
as follows:

1. The studerit researched reasons why patients missed doctor appointments at a clinic and
developed a strategic plan to address missed appointments,

5 The student researched the most common educational gap anong staff nurses on a unit
and developed an educational plan with a seminar proposal to address the gap.

3. A student worked with a quality committee at a local hospital and worked on the pre-
determined quality projects that were already in motion.

4. A student worked for a Public Health agency and researched a local population based
health issue. The student worked with agency employees to create awareness of the
health issue and created pamphlets that could be shared with local clinics to educate on
the issue.

5. A student wanted to bring knowledge of pre-hospital care to staff nurses on unit so
performed an analysis of how a patient transitions through different care agencies such as
clinic-based, Homehealth care, Public Healthcare, Veteran care, Long-term care, etc.
Also presented an informational session on care transitions and the need for aging in
place.
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University of Wisconsin-Stevens Point

School of Hea}’_ch Care Professions

Date

Student Name

Preceptor Name

By signing this form, the preceptor agrees to work with the student in the fulfillment of the 120
clinical hours and the progression of a course project that is agreed and accepted by both the
preceptor and student. The project’s simple description is as follows:

(Write short descrition of project)

The Preceptor accepts responsibility for working with the student so that the student may fulfill
their responsbilities toward this project. The preceptor acknowledges that they have reviewed
the orientation materials and is ready to work with the student and is willing to communicate
with the student, and instructor as needed, to assist in the completion of this project. Any
concerns will be brought forward to the instructor as soon as reasonably possible so that the
instructor may assist in solving the issue. ,

By signing this agreement, the preceptor and student also agree to follow the Preceptor/Student
responsibilities as outlined in the syllabus. :

Signature of Student

Signature of Preceptor

College of Professional Studies . Stevens Point W1 54481-3897

715-346-3766
shep@uwsp.edu

www, uwsp.edu/shcp

-Please retain a copy of this for the student and preceptor. Forward signed copy of this document

to instructor.
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Responsibilities for Students, Preceptors and Instructors in the Precepted Capstone
Experience

Students Responsibilities

1. Identify a preceptor that has an interest and is knowledgeable about the project the
students will want to complete.

2. Communicate frequently with instructor to attain approval of preceptor and project.
3. Participate responsibly for the 120 hours in the clinical experiences available at the site.
4. Use the course objectives as a guideline for the learning experiences

5. Be present on time at the clinical site on the assigned days. If a date change is needed,
make sure this is communicated early with the preceptor.

‘6. Work under the supervision of the assigned preceptor at all times.

7. Present yourself professionally at all times. Follow the dress code of the unit per their
policy and communicate professionally at all times.

8. Attend all necessary classes which require face to face attendance.
9. Complete all clinical logs as well as clinical evaluations as scheduled.

10. Provide feedback to the instructor regarding the clinical experience and notify the
instructor of any concerns immediately.

Preceptor Responsibilities

1. Participate in the learning needs of the students and assist them in identifying an
appropriate project for their capstone.

2. Communicate with the instructor as necessary regarding the performance of the students.

3. Function as a professional role model in the designated clinical area for the student and
provide a climate of learning and acceptance.

4. Assist the student with communication with the agency and facilitate the student’s
professional socialization into the new role and with other staff.

5. Provide direct on-site supervision of the student as necessary.

6. Approve of all student hours logged on the clinical hours tracking form. Notify the
student and instructor of any concerns,
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10.

11,

12.

13.

Work with the student and instructor in the progression of the capstone project to the end
of the 120 hours in order to meet course objectives. If the project is not.complete,
validate the rationale as to why with the instructor.

Delegate acts within the scope of practice to the student provided that:

a0 Activities are commensurate with educational preparation and demonstrated
abilities of the student '

b. Direction and assistance are provided to the student
c. Student activities are observed and fnonitored
d. Effectiveness of acts performed by the student are evaluated
e. Student charting is co-~signed.
Assist student to increase proficiency in previously learned skills and activities

Review student performance with the instructor at the end of the experience using
evaluation form provided

Arrange a substitute preceptor if unable to work during any of the hours the student is
scheduled. Provide the substitute with any paperwork necessary so that they are prepared
to work effectively with the student on their capstone project.

Do not count the student toward staffing numbers on the unit as this experience is
intended for the capstone project only.

Assist the student in acquiring opportunities at the clinical site for attainment of course
objectives

Instructor Responsibilities

1. Responsible for the overall coordination of the students learning experience;
evaluation of the student achieving the course objectives and the course grade

2. Conduct an orientation to the course, clinical objectives, assignments and evaluation
methodology for the course

3. Develop a schedule of clinical hours with preceptor and student

4. Provide ongoing assistance and guidance to the student regarding course requirement,
planning and achieving course objectives '

5. Assist and collaborate with the preceptor and student by:
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C.

d.

Helping to identify learning experiences needed for the individual student
Regularly contacting preceptor to discuss student progress
Being available by email or phone for consultation

Being a resource and support person to the agency

Review student assignment in relation to achieving course objectives in determining
final grade ‘

Obtain input from preceptor and student regarding course objectives in determining

final grade

Obtain feedback from preceptor and student regarding clinical experience

Be an available resource for consultation when students are in clinical.
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230 South LaSalle Street, Sulte 7500

s% HIGHER LEARNING COMMISSION 23630456 | 2005317040

Fax:312.263.7462 | hicommission.org

June 7, 2019

Dr. Bernie Patterson

Chancellor

University of Wisconsin-Stevens Point
2100 Main Street

Stevens Point, W1 54481

Dear Chancellor Patterson:

This letter serves as formal notification and official record of action taken concerning University of Wisconsin-Stevens
Point by the Institutional Actions Council of the Higher Learning Commission at its meeting on June 3, 2019. The date of
this action constitutes the effective date of the institution’s new status with HLC. ’

Action with Interim Monitoring, IAC continued the accreditation of University of Wisconsin-Stevens Point with the
next Reaffirmation of Accreditation in 2028-29, In conjunction with this action, IAC required the following interim

momtoring:

Imterim Report: Interim Report due 5/1/2021 on SA: finances, including imﬁlemcntation of the strategic plan, enroliment
data, and operational efficiencies. :

In two weeks, this action will be added to the Institutional Status and Requirements (ISR) Report, a resource for
Accreditation Liaison Officers to teview and manage information regarding the institution’s accreditation relationship.
Accreditation Liaison Officers may request the ISR Report on HLC’s website at https://www.hlcommission.org/
isr-tequest. ‘

Within the next 30 days, HLC will also publish information about this action on its website at
https://www.hlcommission.org/Student-Resources/recent-actions. html.

If you have any questions about these documents after viewing them, please contact the institution’s staff liaison Jeffrey
Rosen. Your cooperation in this matter is appreciated.

Sincerely,

Aot Bty

Barbara Gellman-Danley
President

CC: ALO
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Sommer, Rebecca

From: Chancellor Bernie Patterson

Sent: Tuesday, June 18, 2019 2:45 PM

Subject: HLC reaffirms accreditation for UW-Stevens Point
Colleagues,

'm pleased to inform you that UW-Stevens Point has received a positive notification from the Higher Learning
Commission (HLC), reaffirming our accreditation for the next 10 years, This is great news and an important milestone for
our institution and for our students.

As a regional accreditor, the HLC is entrusted by the Department of Education with the responsibility of ensuring degree-
granting post-secondary educational institutions operate with integrity and commitment to serve the public. This
accreditation process serves as the gateway for eligibility for our students to receive federal financial aid.

As you may recall, a five-member review team from peer institutions was on campus March 4-5. This team of five
‘analyzed materials submitted by UW-Stevens Point, including assurance arguments addressing 21 core components of
the criteria for accreditation. These statements highlight strides UW-Stevens Point has made to improve in the [ast
decade,.

The team noted that “in spite of recent enrollment and budget challenges, the institution has maintained a clear focus
on providing high quality educational programs for its primarily undergraduate and traditional students along with its
missional focus on engagement with the community and region. Faculty and staff are proud of their institution and
dedicated to offering the best educational experience possible to their students. Many are actively and heavily involved
in service to UW-Stevens Point.” The full review team report may be found here.

The team ultimately concluded our institution met all 21 of the core components of the criteria for accreditation, with
20 of the 21 evaluated as “met,” and one as “met with concern.” Asa consequence of the criterion met with concern,
the peer review team recommended, and the HLC Institutiona! Actions Council concurred, that we submit an interim
monitoring report, due May 1, 2021. (Monitoring reports are not uncommon; based on 2017-18 data, 61 percent of
institutions reaffirmed for 10-year accreditation were assigned a monitoring report.) The requested monitoring report
will focus on Criterion 5.A, providing an update on “... finances, including implementation of the strategic plan,
enrollment data, and operational efficiencies.” ‘

My sincere thanks to all who worked diligently on this reaffirmation process, for candid responses and heartfelt support
of our institution. More than 100 faculty and staff were directly involved in gathering qualitative and quantitative data,
preparing and editing the self-study, coordinating logistical arrangements and meeting with the visiting review

team. This was a universitywide effort, and your excellent work is evident in the outcome.

_Sincerely,
-Bernie
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approximately five months prior to the CIPR submission deadline, informing the
program of the specific standards to be used and providing guidance for the
preparation of the report. The deadline for submitting the CIPR to CCNE is June 1,
2018. The Report Review Committee, and then the Board of Commissioners, will review
the CIPR. For more information about CIPRs and the report review process, please refer
to the CCNE procedures. :

As a reminder, programs are expected to continue to comply with the current CCNE
standards and procedures throughout the period of accreditation, These documents are
available at h‘ttp://www.aacn.nche.edu/ccne-accreditation/standards-procedures-
resources/baccalaureate-graduate. This includes advising CCNE in the event of a
substantive change affecting the nursing program. Substantive change notifications
must be submitted to CCNE no earlier than 90 days prior to implementation or
occurrence of the change, but no later than 90 days after implementation or
occurrence of the change, These reporting requirements are discussed further in the
CCNE procedures. ‘

Thank you for your participation in the CCNE accreditation process and your
commitment to quality nursing education. The Comimissioners join me in expressing our
very best wishes as you continue to promote excellence in nursing education.

Sincerely,

ﬂfﬁf‘@%’ {;iiﬂ b {’i“‘m“ S—

Judifh F. Karshmer, PhD, PMHCNS-BC, FAAN
Chair, Board of Commyissioners

cc: Chancellor Bernie Patterson
CCNE Board of Commissioners
CCNE Accreditation Review Committee
CCNE Evaluation Team
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Wisconsin Department of Safety and Professional Services

Mail To: P.O, Box 8366 . 4822 Madison Yards Way
Madison, WI 53708-8366 Madison, WI 53705
FAX#  (608)266-2602 E-Mail: dsps@wisconsin.gov
Phone #:  (608) 266-2112 Website: dsps.wisconsin.gov
BOARD OF NURSING

FACULTY / EDUCATIONAL ADMINISTRATOR QUALIFICATION RECORD

New nuyrsing school seeking authorization to admit students: Completion of this form is required for each faculty
member and the educational administrator, This form must be submitted to the Board of Nursing along with the request
for authorization to admit students, '

Nursing school approved by the Board of Nursing: Completion of this form is required for each faculty member and
the educational administrator. The form must be kept on file in the school of nursing office and made available to the
Board upon request for all faculty members and educational administrators hired by the nursing school.

Change in educational administrator: Institutions are requil;ed to notify the Board of Nursing within 48 hours of the

termination, resignation or retirement of an educational administrator and designate an interim educational administrator
(EA) within five (5) business days. Completion and submission of this form is required as part of the notification process.

Faculty/-EA Name (Last, First): ’Z() o lfVlg E; " !, Ol it CL_E rie_ AWI RN License# [ [ {) L/QD '.3 D ,
School of Nursing Employed By: l/{, WS P - SC/‘/l 0o ‘ r\'C ["k-Q(l \*H’ACMC '_PV 0 '\CQSS 1\07'1 A\
Type of Nursing Program(s) (ADN, PN, BSN, etc.): QN A Q)S l’\) ' { POS'(‘- (,{‘ C ,QMS\ U l/‘e,)

Position: x Educational Administrator Faculty

Appointment Effective Date: 9 l 2018

FACULTY APPOINTMENTS (complete Section A below).

Fully-qualified faculty must have a current, active Registered Nursc license or privilege to practice in .
Wisconsin that is not encumbered and a graduate degree with a major in nursing. '

A. EDUCATTIONAL PREPARATION

Name of Institution Location | Graduation | Degree Earned Major Minor
City/State Date . or # of Credits ‘

#1114 (Rev. 6/19)
Ch. N 1.08 Wis. Admin. Code , Page 1 of 2

Committed to Equal Opportunity in Employment and Licensing

205




Wisconsin Department of Safety and Professional Services

EDUCATIONAL ADMINISTRATOR APPOINTMENTS

Fully-qualified educational administrator must have current; active Registered Nurse license or privilege to
practice in Wisconsin that is not encumbered, a graduate degree with a major in nursing, knowledge of learning
principles for adult education, including nursing curriculum development, administration and evaluation,
current knowledge of nursing practice, and either two years experience as an instructor in a nursing education
program within the last 5 years, or one year experience as an instructor in a nursing education program within
the last 5 years and the graduate degree included education preparation,

List most recent education preparation and teaching experience first. Attach additional pages as necessary.

A. EDUCATIONAL PREPARATION

Name of Institution Location Graduation | Degree Earned Major Minor
City/State Date or # of Credits
Edgewood Collgel Madison wl [ 5/avi7 | £d.D. Edveabon | Leadessluip |
Viterho Univ, 7 [laCuosse, 01 (52001 | 0as ) | 0 omum. Prea [ | A ¢ ducabion
\ikewbo Univs |lalrsse i 1671999 | moN _Mursing v
w.1.T.C. (Achland, Wi 5/{?9} ADN /U(/VS"fVl\ﬁj
B. NURSING INSTRUCTION EXPERIENCE
From To Part-time or Employer/School Location Position/Job Title
Month/Year | Month/Year | Full-Time City/State
/2011 | precest| Full-fme| U WSP Stevaus Point, i /Ué(?, Facy/Hy
/20173 ’Bjaxom casval ANTC. Warsar, L] /l/s,j Fac. - Fiu [ e
8la000 |12/2 012 Fulldme| PDTC. WausSais, W1 {Ao7siug w%cuH}/ Dean
Lovveine Tovermnsl Wesictan £ Professor, Mursing acu [y
Educational Administrator W/ Title ' J 7
QUL LS dA A \7—«!?4 \\6{
Slgnature Date
115 55[- Mgl Loviaine - Zoremsled @ y P edu
Telephone Number Email Address S

Page 2 of 2
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11/99-4/00

12/00-1/02

5/00-7/2003

1/02 - 1/04
1/04-5/06

8/00-12/00

12/01-present
01/11-12/11

12/11-9/18

9/18-present

Director of HealthCare Services, interim healthcare, Wausau, WI. Responsibilities
included supervision of all staff, staff education, quality assurance, scheduling, and
coordination of all governmental regulations affecting home care, full-time.

Air Force Nurse, 2™ Lieutenant, 115™ Fighter Wing, Wisconsin Air National Guard,
Madison, WI. Resbonsibilities included providing clinic care to all air force members,
coordination of nursing services, and leader of orientation of enlisted health services,
part-time. '

Nursing case manager, 5t. Joseph’s Home Health Agency, Marshfield, WI.
Responsibilities include providing care to home heaith patients, care coordination and
case management for clients, supervision of staff and quality activities.

Air Force Nurse, 1° Lieutenant, 115! Fighter Wing, Wisconsin Air National Guard,

.Madison, WI. Responsibilities inctuded providing education for all health staff from

physicians to medics, emergency care for members, inoculations, clinic assessments and
recommendations for profile development, part-time.

Air Force Nurse, Captain, 115" Fighter Wing, Wisconsin Air National Guard, Madison,
Wi, Responsibilities included coordination of base health education, weight
management program, Health screenings, and the fitness program implementation and
evaluation for all unit members, part-time.

Adjunct Associate Degree Nursing Facuity, Northcentral Technical College, Wausau Wi.
Responsibilities include clinical education for second semester students.

Associate Degree Nursing Adjunct Faculty, Northcentral Technical College, Wausau, WI.

Responsibilities include clinical and theoretical education for all levels of students, level

lead for fourth semester faculty, curriculum development online and face-to-face,
research on student success, accreditation experience and systematic evaluation lead.
Interim Program Director/Interim Associate Dean, Northcentral Technical College,
Wausau, WI. Responsibilities include all scheduling of program courses, program
curriculum lead, supervision of staff, systematic evaluation lead, accreditation lead and
coordination of the program, full-time. _
Dean of Health Sciences, Northcentral Technical College, Wausau, Wi. Responsibilities
include managing the budget for the health division, employee evaluations, health
program oversight, coordination of health programming and continuing education, new
program development with state and accreditation approvais, accreditation
coordination for Health/Nursing and Paramedic programs, and provision of strategic
direction for the health division. Led successful program accreditation site visits for the
Nursing, Radiology, Dental, Medical Laboratory Technician, and Paramedic programs.
Developed and implemehted an Inter-professional Education day for all health students
where they acquired experience working in a heaithcare team in a simulated Emergency
Department, Medical/Surgical Floor, Clinic and Long-term care facility.

Assistant Professor/faculty and Program Director in a RN to BSN program, UWSP,
Stevens Point Wi, Responsibilities include teaching online and hybrid courses in the RN
to BSN program-specifically: Foundations of Nursing Practice, Orientation to the Major,
Chronic Care Management and the Capstone course. Other duties: ad\}ising students,
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;
Ms. Lorraine B, Zoromski Undergraduata @ \‘ ITERBO
Aatd
Bz0 E Cry Rd F ID Humber: 0301165 UNIVLR“SY]‘\
Athens WI 54411 girch Hame:
nixth pate:
Issue Date: O0&730/17 Page: iof 1
- 5
Caurse Tikle Hours Grade Poinca cousrse Title Hours Grade Points
Transfexr Hork:
Transfer Institution SPRING 1995-36 (01/15/1996 ta 05/10/1986)
ARTS4XX ART GEW ED ELECTIVE 2.00 RLST410 RELIGIONS GF WOHLD .00 B 9.08
BIOLLOG ANATOMY & PHYSICQ 5.0¢ SOCLI2O RAC L ETH GROUPS .00 A 12 .00 ,‘
BIOL2XX RJOL CORE ELECTIVE 1.00 .
CHEH2XX chtd GEH ED ELECTEVE 3.00 Attenpk  Earned Points  Olvisor GPA o
ELECIXX GEHERRL ELECTIVE 4.80 :
MOHT1XX HAIRAGEBENT ELECTIVE a.00 Term 6.00 5.00 21.00 &.00 3.50 i
HURS2LD INTRO TO HURSING 5.00 cum g8.00 88.00 108,50 11,00 1.50 i
HURS220 HURS FOUNDATICHS 5.00 ' i
RUR4230 HLTH PROHO WERL CHLD 4,008
HUas120 HATERNAL HEWBORH 4.00 SUFIMER 1995-96 {05/21/1996 ta Da/f16/1995}
WURS11D CHIELD HEALTH NURS 4.00 HATH138 INTRODUCTORY STATISTICS 1.00 B 5,400
HURS2T70 ADULT HEALTH L 4.00 HURS4S QUALTATIVE RESRCH RRSING 1.00 A 4.00
HURS1BO ADULT HEALTH II 4.00 NURS315S QUANTTATIVE RSRCH NRSINO .00 A 4.00
HURS420 ADULT HEALTH IIi .00
HIMS420 PSYCH HEALTH HURS 4.00 Attempt  Eaxned Points  Oivisor GEA
BSYC17L GEHERAL PSYCHOLOGY .00
PRYC220 LEFESPAN DEV PSY¥C a.00 Term 5.00 5.00 17.00 s.a0  3.40
5aCLL25 HUMAN SOCIETY a.00 cum kG106 103.00 125,50 as.on 1,44
Transfer Hork/Afterpative Houxs: 67.00
FALL 1946-97 [(08/26/1996 to 12/11/1395}
ENGL104 COMPOSITIOR & LIT 3.00 4.00
FALL :994-95 {08/29/1934 to 12!16/1994) HIST4BE S5.T. THE HOLOCAUST 3.00 A 12.00
HURSID TRAHSITIONS a.08 HURS471 DPROFESSHL HURS PASPCTVES 5.00 A 20,00
HURS41S PROFESSICHAL HUASING 3 au h 11.00
THTR100 HERT APPRECIATION 2.00 A 8.00 Attempt Earned Points  Divisor arA
ALLEmDY Earned Points Oivisar aga Texm 1,00 11.00 41,00 11,00 3.72
Cum  114.60  114.08 166.50 4T.00 3,54
Term 7.00 7.00 28,00 7.00 4,00
cum 74.00 74.00 26.00 7.00 4.00
SPRING 1596-87 [61/13/1997 ro 05/03/1997}
ENOL}{? HOMEN WRITERS J.00 B 5.00
SPRING 1994-95 (01/16/1995 to 05/12]1995] HURS481 CLINICAL SYHNIHESIS 4,00 A 16.00
HIST10Y WESTERY CIV T9 1660 3.400 12,00 RLSTAZQ AECOMIN ADULT CHRI 2,00 hb 7.00
PHIL3OYL INTAODCTH TO PHILOSOPHY a.00 A'B 10.50
ALtempl Earned Points Divisor GPA
Attempr. Earned Points  Divisor GPR
Term 5.00 4.00 12,00 3,06 3.55
Tarm §.00 6,00 22,30 6,00 3,75 Curm 123.04 123.090 198,50 56.00 3.54
cum an.na aa.00 50,50 13.00 3.Aa0
SUNMER 1996-99 {05/139/1391 m DB/lelas'r)
SUMHER 1934-35 (05/22/1995 co OBf18/1355) HURS486 S.f. ISSUE OEROHTOL &.00
HURS440 CONMUNLTY HEALTI1 HURSING 31.00 BC 7,50 HURS48R IROEPEMOENT STUDY 3 un I\ 12.00
HURS490 HEALTH ASSESSHEMT .00 A 4.00 '
RLISTAZD PRAYER & SPIRITURL 2.00 A B.00 Attempt Earned Points pivisoxr aPh
Attempt Eavned Points  Divisor GPA Term 5.00 5.00 20.00 5.00 4.00
Cum 120,00 128.06 21B.50 61.00 31,58
Term §.00 6.00 159,50 6.090 1,25
cum B& .00 B5.00 70.00 19.00 3.68
FALL 1985-96 {08/28/1595 ta l?f1511995) Degree: pachelor of Scienca in Hursing
ENGL103 COMPOSTTION 7.50 Dacei 01/18/19917
HURS24S INTRO TO WURSIWG RESRCH L_GD B 1.00 Hajoxlsh: Huxsing
PHILI5O CHTEMPORARY MORRL ISSUES 2.00 AR 7.00 |
H
Attempt  Earned Points Divisor GBR Y
EHMD OF TRAWSCRIPT i
Texm 6.00 &.00 17.50 §.00 2,91 H
Cum 92.00 9%.00 a7.50 25.00 1.50 .
continued on next ColumnfPage i
i
'
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ME.

Lorraina M. Zoromski

B20 E Cty Rd F

Athans H{ 54411

Issue Darq; 06/310/17

Caurse Titie Hours drade Points
FALL 1838-99 {D8/24/1990 to 12})1,’1993)
NURSS500 COHNMUYNITY CONCEPTS 1. A 12.68
08/31/1938 to 12/18/14998
NURSS035 HEALTH £ROMOTION 3.00 AR 10,50
03/31/14958 ro 12/18/1998
Atrampt Earned Pointa  Divisor aph
Tarm .00 6.00 22,50 .00 1,75
cum 08 6,00 22,50 &.00 3,75
SPRING 1998-3% {03/11/1993 te us}o’rhgss)
HUASS510 THEORETICAL FOUKDATIONS 2,00 £.00
01/18/19299 o 05/14/1993
HURSS51S HEALTH CARE ETHICS 2.00 A a.00
Q1/18/1999 o 05/14/:859
HURS520 ADVANCED HURSING ROLES Z.00 A B.0G
4:/18/199% to 05/14/1935
Atcempt  Eayned  Points  Divisor GPA
Term 6.00 &.00 22.00 &, 0% £ 13
Cum 12. 00 12.00 44.50 13,00 3,70
Faht, 1899-00 {08/30/139% to 12/11}1999}
IuRSS 27 SEHINAR IN CASF HMANGHENT 1,00 4.00
HURSS30 HURS1NG RESEARCH 2.00 A 12,00
RURSS55 COMH ASSES PROG PLAN j.00 c &.c0
Actempt  Eaxned Points  Diviser GPA
Term 7.00 7.00 22.00 7,00 3,14
com 13.60 13.00 66.50 19.80  3.50
SPRING 1995-00 {01/17/2000 te cs/lz/znnm
HURS56S FANILY HUASING 2,00 3.00
HURS575 COMHUN SYSTEMS ADMIN 2,00 A a.,00
HURSSED DVLE EDCATIOHAL EXPRMCES 2.00 A 8.00
IHRSESS MSH PROY FAH CON 1.00 CR .
Attempt  Farned Polrcs  Bivisor GBA
Term 7.40 7.00 24.00 .00 4.00
Cum 26.00 26.00 §D.50 25,00 3.2
SUHHER 1939-00 (05/15/2000 vo 88/16/2000)
HURSA:S CLIN PRAC T FRM CDM 1.00 CR R

Attempt  Earpad  Poinrs

05/10/2600 to 08/25/2000

bivisor | GBA

Term 1,00 1.00 0.00 0.00 0,00
Cum 27.00 27.00 ao0,50 25.00 3.6
FALL 2000-0) (03/05/2000 to 11)‘21/'zouu1

HURSELS CLIN PRAC I ¥AM COH 1.
HURS62) HUAS EQUC PRAC 1, DD ER
RS 625 IHTERY VULMER GROUPS 2.00 A
HURE&E3N ROLE DEVELOP HURS EpRUGC 2.00 A
NURSESS HSH pROJ FAH cay 1,00 CR feaan

Attempt Farned Peointe Diviaor oFa

Issuad To:

Me, Lorraine 8. Zoromski
520 E Cty Rd F

Athent WI 54411

Coursa

Texrm
Cum

HURSG1S
HURS&2)
HuRSEss

HURSEYS

hrrampt  Earnad Boints

0]
Qraduate

iD Numbar: 0301165

Birth Hame;

Birth nal:e'.-

Page; 1 of X

Ticle Hours Grade FPolnts
7.00 7.00 16.08 5.00  4.00
34,00 34.00  1DE.50 29.00  31.67
SPRING 2000-G) {01/22/2001 to 05/18/2001)
TLIH PRAC I FM{ COl 1.00 CR saeen
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http://dsps.wi.gov/
Wisconsin Department of Safety and Professional

Services
Credential/Licensing Search

Individual Search Results - Detail

Credential/License Summary for 110490

Name: ZOROMSKI, LORRAINE M

Profession: REGISTERED NURSE (30)
Credential/License Number: 110490-30
Location: ATHENS W

Credential/License Type: regular

Status: License is current (Active)

Eligible To Practice: credential license is current

Credential/License current through: 2/29/2020
Granted date: 9/11/1992

Multi-state: Y

Orders: NONE

Specialties: NONE

Other Names: Lorraine M Erickson

Lorraine M Bjork

Wis. Stat. § 227.51(2) When a licensee has made timely and sufficient application for the
renewal of a license or a new license with reference to any activity of a continuing nature,
the existing license does not expire until the application has been finally acted upon by the
age'ncy, and, if the application is denied or the terms of the new license are limited, until the
last day for seeking review of the agency decision or a later date fixed by order of the

reviewing court.

Requirement Code Description

(https://dsps.wi.gov/Documents/LicenseReq uirementAcronyms.pdf)
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Return to Search Results (/individualLicense/SearchResults)

Consistent with The Joint Commission and NCQA standards for primary source
verification. Data on this page is refreshed hourly.

Send questions or comments to dsps@wisconsin.gov {mailto:dsps@wisconsin.gov).
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Wisconsin Department of Safety and Professional Services

Mail To: P.O. Box 8366 4822 Madison Yards Way
Madison, W1 53708-8366 Madison, W1 53705
FAX #: (608) 266-2602 E-Mail: dsps@wisconsin.gov
Phone #:  (608) 266-2112 Website: dsps.wisconsin.gov
BOARD OF NURSING

FACULTY / EDUCATIONAL ADMINISTRATOR QUALIFICATION RECORD

New nnrsing school seeking authorization to admit students: Completion of this form is required for each faculty
member and the educational administrator. This form must be submitted to the Board of Nursing along with the request
for authorization to admit students.

Nursing school approved by the Board of Nursing: Completion of this form is required for each faculty member and
the educational administrator. The form must be kept on file in the school of nursing office and made available 10 the
Board upon request for all faculty members and educational administrators hired by the nursing school.

Change in educational administrator: Institutions are required to notify the Board of Nursing within 48 hours of the
termination, resignation or retirement of an educational administrator and designate an interim educational administrator
(EA) within five (5) business days. Completion and submission of this form is required as part of the notification process.

Faculty/EA Name (Last, First). L/O; nC-(’,}/HLSenr, /’“{"Q(\J,{ WI RN License #; 1 '%'3% 39\ S’ - :%O
Sehool of Nursing Employed By: WWSP— Se hool o 4 Hea IHhcare Prodessions
Type of Nursing Program(s) (ADN, PN, BSN, etc.): p& t\j 1» Vf& D\) ( POS'&‘% l l COMS U V‘Q)

Position: Educational Administrator 2_< Faculty

Appointment Effective Date: g / 2015

FACULTY APPOINTMENTS (complete Section A below).

Fully-qualified faculty must have a current, active Registered Nurse license or privilege to practice in
Wisconsin that is not encumbered and a graduate degree with a major in nursing.

A. EDUCATIONAL PREPARATION

Name of Institution Location Graduation | Degree Earned Major Minor
City/State Date or # of Credits «

Edacwoood Coll. | Madismwi| 2020 | DNP  [AJvising Le d donSlup ’-,';.Fa\%v’éis
Walden Uty |[Minneaplsly 2013 L MSW Mursind £ ducahan | -

UW-0shkosh {0shkah, wt | 2010 ASK) Murshd by
N.TC, weasau, Wil 1999 ADN /\)uvsmé/

#1114 (Rev. 6/19)
Ch. N 1.08 Wis. Admin. Code Page | of 2

Committed to Equal Opportunity in Employment and Licensing
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Wisconsin Department of Safety and Professional Services

EDUCATIONAL ADMINISTRATOR APPOINTMENTS

Fully-qualified educational administrator must have current, active Registered Nurse license or privilege to
practice in Wisconsin that is not encumbered, a graduate degree with a major in nursing, knowledge of learning
principles for adult education, including nursing curriculum development, administration and evaluation,
current knowledge of nursing practice, and either two ycars experience as an instructor in a nursing education
program within the last 5 years, or one year experience as an instructor in a nursing education program within
the last 5 years and the graduate degree included education preparation.

List most recent education preparation and teaching experience first. Attach additional pages as necessary.

A. EDUCATIONAL PREPARATION

Name of Institution Location Graduation | Degree Earned Major Minor
City/State Date or # of Credits

B. NURSING INSTRUCTION EXPERIENCE

From To Part-time or Employer/School Location Position/Job Title
Moath/Year | Month/Year |  Full-Time City/State

N

Lonreine LovowuSles Ascistaut (otessar, Wsg écu/#f

Educational Administrator Title
/LMW ?ﬁu M/bbbéc [2 / 273 / 19

v 1

ignature Date
NMS-SCI-2bb] Lovvaine - ZovonSled (2 vusP edu_
Telephone Number Email Address ~

Page 2 of 2
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HEIDI WINCENTSEN, RN, MSN, BSN, ONC

t 929 Jellerson Street, Wansau, WI 54403 | 715-845-3162 { 715-297-2187 cell | Heidi. m@frontler.com | twitter
4 firn_heidi |facebook Heidi Wincentsen RN

EDUCATION

Edpewood College, Madison, WI
Dactorate in Nursing Practice {in progress) 2017

Walden University, Minneapolis, MN
Master of Science in Nursing, specialization in Education 2012-2013
Honors: Sigma Theta Tau

University of Wisconsin, Oshkosh, WI
Baccalaureate of Science in Nursing . 2010

Northeentral Technical College

Associate Degree of Applied Science in Nursing 1999

AWARDS
Sigma Theta Tau International, Honor Society of Nursing 2013
Aspirus Clinician I Advanced Practice Award _ 2008, 2009, 2010
Wisconsin Organization of Nurse Executives Scholarship 2009
Northcentral Technical College Foundation Scholarship 1998

TEACHING EXPERIENCE .
University of Wiscensin-Stevens Point, Stevens Point, WI
| : Rursing Faculty . 2015-present
o L Lecturer-Tenure Track position
' School of Health Care Professions
Baccalaureate of Science in Nursing and Heaith Sciences programs

Lo ot

Responsible for traditional classroom instruction, capstone clinical experience and online teaching as well
as other innovations in inter-professional education, cross-disciplinary initiatives, community
collaborations, and distance education processes. Creation of new courses to engage learning and long
term retention of concepts to ensure global thinking perspectives. Develops, implements, and evaluates
the nursing program on an ongoing basis. f

i Rasmussen College, Wausau, WI

i Nursing Faculty 2013-2015

Associate Instructor for Associate Degree in Professional Nursing

Provide innovative teaching to nursing students from all ages and backgrounds in a dynamlc,

fast-paced program tailored to adult learners. Provide curriculum development, clinical programs

and evaluation for students. Expert level NCLEX preparation in addition to required nursing coursework.
Use of multi-modal instructional methods in a student centered curriculum to effectively meet the needs of
all students learning styles. Integrated use of simulation clinicals in a lab setting. High level use of +
technology for both residential and virtual education while emphasizing the human element to connect in
these modalities. Proven success with NCLEX comprehensive predictor score gains above national
average. Member of National Curriculum design committee.

Adjunct Faculty Allied Heaith Programs 2012-2013
Instructor {for Pharmacology for Allied Health, Anatomy & Physiology

Develop teaching tools and classroom assessment techniques for rapidly changing
Pharmacology material in addition to games, activities, group discussions and lecture,
Teaching experience in residential, online and flat instructor modes with
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HEIDI WINCENTSEN, RN, MSN, BSN, ONC ’ PAGE 2

class averages of 30 students online, 15 students reéidentiaily.
Provide student centered learning to adult learners of diverse backgrounds
and abilities while upholding the values and standards of the institution.

Northecentral Technical College, Wausau, WI 2010-2015
Adjunct Faculty :

Instructor for ADN Nursing, Certified Nursing Assistant and Medication Assistant courses
Collaborated on curriculum and learning plan development, met with

students on campus and clinical sites, and graded all written work, tests,

discussion posts and clinical evaluations in a timely fashion. Provide

creative and engaging classroom and clinical instruction for students of

all age groups seeking employment and training as a certified nursing

assistants in alignment with State regulations. Taught within Youth

Apprenticeship Program that provides health care experiences to High

School students that serves to define future career choices.

RELATED EXPERIENCE

Aspirus Wausau Hospital, Wausau, WI

Registered Nurse/Operating Room 2001 -~ present
Responsible for expert intra-operative care of patients of all age groups with the primary focus on
Orthopaedics, Neurosurgery, and Spinal surgery.

Preceptor for Registered Nurses in the operating room.

Served as Interim Team leader during leadership change.

Served as Chair of Surgical Services Practice Council,

Peer representative [or collaboration, leadership and shared governance, initiated policy writing,
reviewed practice issues for improvement and provided education for staff.

Coordinates and manages service to physicians of complex patients

while serving as a charge nurse/triage nurse,

Registered Nurse/Orthopaedics and Neurology Floor 1999 - 2001
Responsible for all aspects of highly skilled and dignified care of all patients

Prolicient in providing education for the patient and family about anatomy, physiology,
pathology, procedures and postoperative care,

Served as shilt leader, supervising Licensed Practical Nurses and Certified Nursing Assistants
while maintaining a team of patients in addition to coordinating admits and discharges.

Certified Nursing Assistant/Rehabilitation Unit 1997-1999
Provided basic nursing care, activities of daily living to rehab patients of all ages to encourage
and assist them to meet their therapy goals.

Member of multi-disciplinary team of providers to rehabilitate the patient to their

prior level of functioning,

SERVICE
Boy Scout Medicine Merit Badge Volunteer Instructor "~ 2010-present
Wausau School District Gifted and Talented Advisory Board 2014-present
Aspirus “Hands” Program Hand Washing for Elementary Children 2008-present
United Way Career Closet Volunteer ‘ ) ' 2013-present
Operating Room Charity Christinas Family Chair/Organizer 2002-2013
Co-Leader for Girl Scout Troop 7026 2007-2013
Classroom volunteer John Marshall School 2007-present
Marathon County Youth Hockey Volunteer-concessions manager, 2011-present

LANGUAGES

English - native language
Spanish- speak and read with basic competence
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HEIDI WINCENTSEN, RN, MSN, BSN, ONC PAGE 3

MEMBERSHIPS ’
¢ . National Association of Orthopaedic Nurses {NAON)
! Sigma Theta Tau International

National Multiple Sclerosis Society

Girl Scouts of America

Wausau Elks Lodge #248

Northcentral Technical College Alumni Association
Wausau Chamber of Commerce Member

CERTIFICATIONS . : ;
Orthopaedic Nurse Certification (ONC} 2005-present :
Wisconsin Registered Nurse #133228-30 1999-present i
Minnesota Registered Nurse #R226414-5 2015-present :
Wisconsin Technical College Teaching Cerlification . 2010-present
American Red Cross Basic Life Support Certification 1997-present
American Red Cross Advanced Cardiac Life Support 2013-present
Florida Registered Nurse # RN9407010 2015-present
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Northcentral

TECHNICAL COLLEGE

1000 W. Campus Dr. « Wausau, Wi 54401

Frint Date ¢ 2015-06-30
Send To : SHARON FRAZIER/ D127 SCIENCE EUILDI

UWS?

2001 4TH AVE

STEVENS POINT, WI 544811911

United States

- = Degrees Awarded L e et

Degree + Less Than One Year Diploma

1995-07-13

Nursing Assistant

Confer Date -
Plan H

Associate of Applied Science
1999-05-26

Degree :
Confer Date H

Plan ¢ Nursing

Transfer Credits

Transfer Credit from DR - MARATHON COUNTY

Applied Toward Nursing 10-510-1 Pregram

1997 Fall Semester

Course Seserdption Ackausted
cCoMM 10801195 WRITTEN COMMUNICATION 3.00
ELECTIVE 109899351 Elective 3.00
ELECTIVE 10899982 Elective 3.00
50CsCI 10B09196 INTRO TO SOCIOLOGY 3.00
80CSCI 10809198 INTRO TO PSYCHEOLOGY 3.00
Course Trans GPA: 0.000 Transfer Totals : 15.00

1958 Fall Semester

Ceurse Descripeion
SOCSCI 10809113 DEVELOPMENTAL PSYCHOLOGY .00
Course Trans GPA: 0.00C Transfer Totals : 3.00

Boginning of Post Sccondary Record

1555 Summer Semester

BE RELEASED TO ANY OTHER PERSON OR AGENCY WITHOUT

TO
d by Credentials’ (=4 TranseriptsNetwork™

This and

3.00
3.00
3.00
3.00
3.00
15.00

3.00
3.00

Earned Grade

TR
TR
TR
TR
TR

Rttﬁmatéd Earaned Grade

TR

NOTE: THE FAMILY EDUCATIONAL RIGHTS AND PRIVACY ACT REQUIRES THAT THIS TRANSCRIPT IS NOT
WRITTEN CONSENT OF THE STUDENT.

Post Secondary Transcript

Page 1 of 2

Name : Heidi Wincentsen
student In: (NN
ssN ;I
Birthdate : I
Address : 828 Jefferson St
Course Description Attempted Earned Crade Points
Program : Nursing Assistant 30-510-1
Plan : Nursing Assistant Major
NURSING 30510312 B5C NRSNG ABST 3.00 3.00 B+ 9.9%0
TERM GPFA : 3.330 TERM TOTALS : 3.00 3.00 9.880
CUM GPA ¢ 3.330 cuM TOTALS : 3.c0 3.00 9.880
1957 Spring Scmester A
Course Description Atcenpted  Farmed Grade  Zeints
Program : Undeclared 00-0D00-0
Plan : Undeclared Majoc
MICROCOM 10103101 MICROSOFT WORKS 1.00 1.00 C 2.000
SCIENCE 10806185  ANAT & PHYSIC 1 4.00 4.00 C §.000
SCIENCE ~ 108061596 ANAT & PHYSIO 2 4.00 4.00B- 10.680
S0CSCI 10809104 MARRIAGE& FAM/REL 3.00 3.00 A 12.c00
TERM GPA ¢ 2.723 TERM TOTALS : 1z.00 12.00 32.680
CuM GPA : 2.845 CUM TOTARLS : 15.00 15.00 42.670
Points
e 1997 Fall Semester
Course Description Attempted Earned Grade Points
Program : Undeclared 00-000-D
Plan + Undeclared Major
Program : Nursing 10-510-1
0.000 Plan 1 Nursing Major
NURSING 10510135 ADAPTTN IN HLTH 9.00 5.00 B 27.000
SCIENCE 10806157 MICROEIOLOGY 4.00 4.00 - 10.680
TERM GPA : 2.898 TERM. TOTALS = 13.00 13.00 37.680
Points CuM GPA : 2.870 CUM TOTALS : 28.00 43.00 80.350
0.000 1998 Spring Scmester
Louzse Descripiian Athpppted| | Exohed Groke. | | Polifes
Program : Undeclared 00-D00-0
Plan 1 Undeclared Major
Program : Nursing 10-510-1
EM‘ m

Nicholas J. Blanchette, Registrar
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Credential/Licensing Search

Individual Search Results - Detall

Credential/License Summary for 133228

Name: ZIELSDORF, HEIDI LYNN

Profession: REGISTERED NURSE (30)
Credential/License Number: 133228-30
Location: WAUSAU WI

Credential/License Type: regular

Status: License is current (Active)

Eligible To Practice: credential license is current

Credential/License current through: 2/29/2020
Granted date: 8/23/1999

Multi-state: Y

Orders: NONE

Specialties: NONE

Other Names: Heidi Lynn Wincentsen

Heidi Lynn Zielsdorf

Wis. Stat. § 227.51(2) When a licensee has made timely and sufficient application for the
renewal of a license or a new license with reference to any activity of a continuing nature,
the existing license does not expire until the application has been finally acted upon by the
agency, and, if the application is denied or the terms of the new license are limited, until the
last day for seeking review of the agency decision or a later date fixed by order of the

reviewing court.

Requirement Code Description

(https://dsps.wi.gov/Documents/LicenseRequirementAcronyms.pdf)
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Return to Search Results (/IndividualLicense/SearchResults)

Consistent with The Joint Commission and NCQA standards for primary source
verification. Data on this page is refreshed hourly.
Send questions or comments to dsps@uwisconsin.gov {mailto:dsps@wisconsin.gov). -
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Wisconsin Department of Safety and Professional Services

Mail To: P.O. Box 8366 . 4822 Madison Yards Way
Madison, WI 53708-8366 Madison, W1 53705
FAX # (608) 266-2602 E-Mail:  dsps@wisconsin.gov
Phone #:  (608) 266-2112 Website: dsps.wisconsin.gov
BOARD OF NURSING

FACULTY / EDUCATIONAL ADMINISTRATOR QUALIFICATION RECORD

New nursing school seeking authorization to admit students: Completion of this form is required for each faculty
member and the educational administrator. This form must be submitted to the Board of Nursing along with the request
for authorization to admit students.

Nursing school approved by the Board of Nursing: Completion of this form is required for each faculty member and
the educational administrator. The form must be kept on file in the school of nursing office and made available to the
Board upon request for all faculty members and educational administrators hired by the nursing school.

Change in educational administrator: Institutions are required to notify the Board of Nursing within 48 hours of the

termination, resignation or retirement of an educational administrator and designate an interim educational administrator
(EA) within five (5) business days. Completion and submission of this form is required as part of the notification process.

Faculty/EA Name (Last, Fr‘f:;;t): /L(am«e, Colleen WIRN License#:_ %71 8§92 -30
School of Nursing Employed By: (/i {/ng’ Sc }100 / d‘(\ %/ff( /?Lé{ﬂﬂ re pfé’ "[C’.(g/‘ﬁ}f(_
Type of Nursing Program(s) (ADN, PN, BSN, etc.): f2 R fo 650 [ IﬂOS f- \// Jfkf pAAIU VE. )

Position: Educational Administrator Z(. Faculty

Appointment Effective Date: ’/ A0 ‘?

FACULTY APPOINTMENTS (complete Section A below).

Fully-qualified faculty must have a current, active Registered Nurse license or privilege to practice in
Wisconsin that is not encumbered and a graduate degree with a major in nursing.

A. EDUCATIONAL PREPARATION

Name of Institution Location Graduation | Degree Earned Major Minor
City/State Date or # of Credits .
(ontocdia Univi | (isconsin|_Aols | DNE Mugsind | Leadevthupo
v ot Phaenix | Phinix Ao | Avos | mse) Wursind | educahin
Covcovdia Unov, | Meguom, 0t | 22002 oSt/ Avvsing -
St.Lues /7%?0,/1}&;(3 Rdeine wi 1983 Pipluwa Afusfmmrj}

#1114 (Rev. 6/19)
Ch. N 1.08 Wis. Admin. Code Page 1 of 2

Commiitted fo Equal Opportunity in Employment and Licensing
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‘Wisconsin Department of Safety and Professional Services

EDUCATIONAL ADMINISTRATOR APPOINTMENTS

Fully-qualified educational administrator must have current, active Registered Nurse license or privilege to
practice in Wisconsin that is not encumbered, a graduate degree with a major in nursing, knowledge of learning
principles for adult education, including nursing curriculum development, administration and evaluation,
current knowledge of nursing practice, and either two years experience as an instructor in a nursing education
program within the last 5 years, or one year experience as an instructor in a nursing education program within
the last 5 years and the graduate degree included education preparation.

List most recent education preparation and teaching expericnce first. Attach additional pages as necessary.

A. EDUCATIONAL PREPARATION

Name of Institution Location Graduation | Degree Earned Major Minor
City/State Date or # of Credits

B. NURSING INSTRUCTION EXPERIENCE

From To Part-time or Employer/School Location Position/Job Title
Month/Year | Month/Year Full-Time City/State

Lavrw ne LoverasSly }QSQ{S]LZLMT NQKG‘Y, /qu ch Y[W
Educational Administrator Title
| A aumn . 2 Mé{ | 12/23 /(?

Signature Date
VUS-55(-llef Lovveune - Z()tfamS/C(/aJM(,uy/J edu
Telephone Number Email Address
Page 2 of 2
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Official Academic Transcript from

University of Phoenix

Statement of Authenticity

This official academic transcript has been delivered to you through eSCRIP-SAFE, the Global Electronic Transcript
Delivery Network, provided by SCRIP-SAFE International, 136 Commerce Blvd, Loveland, OH 45140, 1-877-204-6176.
SCRIP-SAFE has been appointed and serves as the designated delivery agent for this sending school, and verifies this
sender is recognized by the accreditation source identified below

This official academic transcript was requested, created, and released to the recipient following ali applicable state and
federal laws. It is a violation of federal privacy law to provide a copy of this official academic transcript to anyone other
than the named recipient.

This PDF document includes: the cover page, the official academic transcript from the sending school, and the academic
transcript legend guide. '

The authenticity of the PDF document may be validated at escrip-safe.com by selecting the Document Validation link. A
printed copy cannot be validated.

Questions regarding the content of the official academic transcript 'should be directed to the sending school. For additional
information regarding this service, visit escrip-safe.com.. e e

Sending School information
University of Phoenix
Registrar's Office
4025 8. Riverpoint Parkway
Phoenix, AZ 85040
Telephone: 800-866-3819 & . & 7 oo
School Web Page:  hitp:/fwww.phoenix;edu - - e 0 S

Course Catalog Web Page: Ritp:/iaww.phoenix.edu/programs/degree-programs/academic-catalog.html

Acereditation: North Central Association:of Colleges and Schools; The Higher Learning Commission (NCA-HLC)

Student information i
Student Name: Colleen Kane i
Numeric Identifier: Not Provided By the Sending School .
Birth Date: Not Provided By the Sending School .~ .
Student Email: cmkane3@yahoo.com &%, o

Receiver Information
Colleen Kane
cmkane3@yahoo.com

© &,SCRIP-SAFE

by SCRIP-SAFE

Document Information
Transmitted On: Tue, 08 April 2014
Transcript ID: TRAN000005625983

Save this PDF document immediately. )
it will expire from the eSCRIP-SAFE server 24 hours after it is first opened.
Validate authenticity of the saved document at escrip-safe.com.

This document is intended for the above named receiver.
If you are not the identified receiver please notify the sending school immediately.

Transcripts marked 'Issued to Student' are intended for student use only.
Recipients should only accept academic transcripts directly from the sending school.
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From University of Phoenix to Colleen Kane cmkane2@yahoo.com on 04/08/2044 07:22 PM TRAN000005625983

Date Tssued:

04/08/2014

Record of: COLLEEN A. KANE
Student Number: [N
Birthdate: [ ]
SENT TO:
COLLEEN KANE

721 COUNTY ROAD Z
ARKDALE , WI 546139734
as

Prior Schools Attended

CONCORDIA UNIVERSITY - WISCONSIN

Credits Degrees

BA

MosYear Cotrse ID

Course Title

UNIVERSITY OF PHOENTX

0172007 HCS/504 INTRODUCTION TO GRADUATE STUDY IN
HEALTH SCIENCES/NURSING T

03/2007 WNUR/M402 THEORETICAL FOUNDATIONS OF PROFES’%IONAL
NURSING  §

04/2007 NUR/464 CONCEPTS OF FAI\ﬂLY NURSING THEORY

05/2007 NUR/429 ISSUES AND. STRATEGIES N NURSING‘ RESEARCH
UTILIZATION. P

07/2007 HCS/587 CREATING CHANGE WITHIN ORGANIZATIONS

08/2007 NUR/513 THEORETICAL FOUNDATIONS OF PRACTICE s

09/2007 NUR/518 ANALYSIS OF RESEARCH R_EPORTS - o

1172007 NUR/542 DYNAMICS OF FAMILY SYSTEMS

12/2007 NUR/531 INFLUENCING THE FUTURJ: OF NURSING AND
HEALTH CARE *..

01/2008 NUR/590A  NURSING PRACTICUM-A o :

02/2008 HCS/571 FINANCIAL RESOURCE MANAGEMENT

03/2008 NUR/587 LEADERSHIP AND MANAGEMENT INNURSING
AND HEALTH CARE

04/2008 NUR/544 POPULATION-FOCUSED HEALTH CARE

05/2008 NUR/598 RESEARCH UTILIZATION PROJECT

06/2008 HSN/548 ROLE OF THE HEALTH CARE/NURSING EDUCATOR

07/2008  HSN/540 TEACHING AND LEARNING STRATEGIES

08/2008  HSN/544 DESIGN AND PROCESS OF CURRICULUM
DEVELOPMENT

08/2008 HSN/552 ASSESSMENT AND EVALUATION OF LEARNING

09/2008 NUR/590B  NURSING PRACTICUM-B

Total Cumulative Credits:
UOPX Cumulative:

Grade

B+.

B+

> >

B+
A=

GPA

3.65

MSN/ED Program GPA :

Credils

Attempied Earned

100

3,00,

3.00°

3,00

3.00
3.00
3.00

2.00 -
3.00

1.00
3.00
3.00

3.00
3.00
3.00
3.00
3.00

3.00
2.00

Credits

Attempred Earned

51.00
3.67

Credits

1.00

3.00

*3.00
300

| .3.00
13,00
- 3.00

2.00
3.00

1.00
3.00
3.00

3.00
3.00
3.00
3.00
3.00

3.00
2.00

Credits

51.00
51.00

Quality Rep
Points

4.00

9.99

10.98
12,00

10.98
11.01
9.99
6.66
11.01

3.33
11.01
12.00

9.99
12.00
12.00
12.00
11.01

9.99
7.34

Quality
Points

187.29

Page | of 2

242

This PDF document may be validated. A printed copy cannot be validated, See attached cover page for additional information.

From University of Phoenix to Culleen Kane cmkane3@yahoo.com on 04/08/2014 07:22 PM TRANOCO005625983



Date Issued: 04/08/2014

Record of: COLLEEN A. KANE
Student Number:

Birthdate:

UNIVERSITY OF FHOENIX

DEGREES, CERTIFICATES

MASTER OF SCIENCE IN NURSING : COMPLETED 09/30/2008 , CONFERRED 09/2008
SPECIALIZATION IN NURSING/HEALTH CARE EDUCATION

AAARAAAARER A AR K A Ak **************ﬁ***********End of Transcript* AR RARRR AR R F AR kA AR A AR N kAR EEE AL Ak hhk kR

From University of Phoenix to Colleen Kane cmkane3@yahoo.com on 04/08/2014 07:22 PM TRANOO0005625983
From University of Phoenix to Colleen Kane cmkane3@yahoo.com on 04/08/2014 07:22 PM TRAN000005625983

Pape 2 of 2
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From University of Phoenix to Colleen Kane cmkane3@yahoo.com on 04/08/2014 07:22 PM TRANOQO005625933

/\ru
ﬁ\_

General Information

The University of Phoenix is a private University
founded in 1976. The University offers degrees,
certificates and other prograns for working adults.
Courses are taken at various campus locations
throughnut the world.

Axia College of University of Phoenix began
operations April 2006 ana was an associate degree
granting College of University of Phoenix through
November 20#1.  Accordingly, some courses were
previously wdentified as belonging to Axia College in
the course title.

All grades and Universily transcripts are issued by
the Registrar’s Office in Phoenix, Anzona.

Accreditation

Univessity of Phoenix is accredited by The Higher
Learning Commission and is 2 member of the North
Central Association. University of Phoenix was placed
on MNatice by The Higher Leaming Commission,
effective June 27, 2013, For additonal information,

contact The Higher Learning Commission, neahlc.org.

The Assaciate of Arts in Business, Associate of Arts in
Accounting, Associate of Aris in Accounting
Foundations, Bachelor of Science in Accountng,

Master of Science in Accounting, Bachelor of Science ..

in Business, Master of Business Administration,
Exccutive Master of Business Administration, Master
of Management, Doctor of Management, and Doctor

of Business Adnunistration progmms are accredited by -
the Assocatinn of Collegiate Business Schools- and -

Programs  (ACBSF). The Bachelor of Science’ in
Nursing and Master of Science in Nussing progranis

are accredited by the Commission on Collegite .

Nussing Education {CONE}, The Master of Science in

Counseling/Community Counseling and Master of ™

Science i Counseling/Clinical  Mental  Health
Connseling programs offered in Phoenix and Tucson,
Arzona, and the Master of Sdence in
Counseling/Mental  Health  Counseling  program
oftered in Umh are accredited by the Council for
Accreditation of Counscling and Related Educational
Prograrns (CACREP). The Master of Asts in Education
program with options in Llementary Teacher Education
and Sceondaty Teacher Ticucation is preaceredited by the
Teacher Education Acereditation Councit (TEAC).
The Tligher Learning Commission of The Nocth Cearral
Asseciation,
30 North LaSatle St., Suite 2400
Chicago, TL G0602-2304
(BB0) 621-7H0

v igherlearnin issi :
Assoriztion of Collegiate Business Sclhouls and Prapmms
7007 College Bhved Suite 420
Overland Pack |, K8 66211
(913) 339.9356
wingachsp.org
Commission oa Collegiate Nursitng Education
One Dupant Circle, NW
Washingtos, DC 20036-1220
{202) BH7-6794
wwwaacnncheedu

b transcripts;

Transcript Key

Council for Accreditation of Counseling and Related
Educational Progmms

5999 Srevenson Ave

Alexandra, VA 22304

{703) 823-9800 Exr. 301

.01

Teacher Fducation Accreditation Council
Oue Dupont Ciecle, Suite 320
Washingion, DC 20036-0110

Transcript Policies
Transcripts arc issued only with authorization from

the student unless requested by a judicial order or
legally issued subpocna.

Credit and Calendar

All credits awarded are semester credits. The
University of Phoenix offers concentrated coutses
on a cootinuows year-round basis.

Certification of Official Tmm‘crzpts

_All oftcial transcripts carey the Rtgxsmu- s qngnamm'

hite with-a bluc back d and’include the. *.
in white with:a bluc background and include the - WE-Withdrawal /Failing: Srudent withdrew from the

college name. printed “across - the  face of the
document, A raised seal is not required, -

Course Mmzééi%ng System

100-299 I*chhman and Sophomore lev: c!
300-499  Junior and Senior level
500-599 Graduate fevel :
600-699 Profemoml Courses; applicable
: 6] undergradmtc or gmduare
degree programs.
700- 7'9) .. Doctoraic lew:]

Contrses - sdumfcd by nurnb:rs 299 mld 399
indicate . Prior Leaming ‘Assessment credit as

-represented by specific national 2ecrediting budics”
standardized

diplotmnas, ~certificates,”
credic recommended by Natianal:Coliege Credit
Recommendation Service, and’ evaluation | of
professional teaining  cousses and - experiential
leasning essays.

Spanish MBA smudents must be proficient in
Spanish in order to participate in class and
complete required assignments.

Grading System

Sepremberl, 2007-Present:

A 4,00 C 2.00
A- 3.07 C- 1.67
B+ 3.33 D+ 1.33
B 3.00 D 1.00
B- 2.67 D- 67
C+ 233 F .00
Prior to September1, 2007

A 4.00 C- 1.66
A~ 3.66 D+ 1.33
B+ 3.33 D 1.00
B 3.00 D- 66
B- 2.66 F 00
C+ 2.33 I A0
C 200 1/F a0

UNIVERSITY OF PHOENIX

Registrar’s Office / Phone: 1-800-866-3919 / Fax: 480-643-1041

Grade point average is calculated by dividing the
number of quality pnints by the number of units
attempted,

Grades Not Calculated in GPA

T - Tncomplete: Student granted extension 1o
complete assignments.

IP-In Progress: Student is in the process of
enmpteting a course. (Limited use.)

IX - En Progress:
{Limited usc)
NC-No Credit: Student withdrew from the course;

no grade was issucd. Grades issued prior to May
1991,

Student  pgranted  extension.

P-Passing;:

course.

Student  satisfactorily completed  the

W-Withdrawal: Student withdrew from the course.
WC-Waived with Credit: University of Phoenix

required cousse warved with credit.

course and was failing the course at the tme of the

withdrawal,

QC—N o grade was issued. Nn credits awarded.

_. AU-Audit; Student audited the course. Audit grades
“do not apply toward degree requirements,

Certain courses require minimum grades to carn

_academic credie. Grades not meeting this standard

are reflected as 0 credits earned on transcript.

Academic Standing

AD-Acadernic  Disqualification: Student failed to
achieve minimum grade point average.

3D-Scholastic Disqualification: Student did sot meet
minimuim grade requirement for a4 course in their
program.

55-Scholasic Suspension: Student is suspended for a
period of tme.

EX-Expulsion: Student is expelled and not allowed
to return to the University.

Repeats (R)

The course was repeated or an equivalent coursc has
been completed. (Only the repeated course is
calculated in the GPA)

Release of Information

This record has been released according o
provisions of the Funily Educational Rights and
Privacy Act of 1974 {FERPA). Release of this record
or disclosure of its contents t© any third pasty
without the consent of the student is prohibited by
federal law. Possession of this record requires

compliance with FERPA.
13000043

TO TEST FOR AUTHENTICITY: This transcript was delivered through the eSCRIP-SAFE® Global Transcript Delivery Network. The original transcript is in electronic
PDF form, The authenticity of the FDF docnment may be validated at escrip-safe.com by selecting the Document Validation link. A printed copy cannot be validated.

This document cannot be released to a third party without the writlen consent of the student. This is in accordance with the Family Educationa Rights aud Privacy Act of
1974, ALTERATION OF THIS DOCUMENT MAY BE A CRIMINAL OFFENSE!
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s (http://dsps.wi.gov/)

/) Wisconsin Department of Safety and Professional
¢ Services

o

Credential/Licensing Search

Individual Search Results - Detail

Credential/License Summary for 87892

Name: KANE, COLLEEN A

Profession: REGISTERED NURSE (30)
Credential/License Number: 87892-30
Location: ARKDALE Wi

Credential/License Type: regular

Status: License is current (Active)

Eligible To Practice: credential license is current

Credential/License current through: 2/29/2020
Granted date: 8/21/1984

Multi-state: Y

Orders: NONE

Specialties: NONE

Other Names: Colleen A Biddle

Wis. Stat. § 227.51(2) When a licensee has made timely and sufficient application for the
renewal of a license or a new license with reference to any activity of a continuing nature,
the existing license does not expire until the application has been finally acted upon by the
agency, and, if the application is denied or the terms of the new license are limited, until the
last day for seeking review of the agency decision or a later date fixed by order of the

reviewing court.

Requirement Code Description
(https://dsps.wi.gov/Documents/LicenseRequirementAcronyms.pdf)

Return to Search Results (/IndividualLicense/SearchResults)
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Consistent with The Joint Commission and NCQA standards for primary source
verification. Data on this page is refreshed hourly.
Send questions or comments to dsps@wisconsin.gov (mailto:dsps@wisconsin.gov).
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Wisconsin Department of Safety and Professional Services

EDUCATIONAL ADMINISTRATOR APPOINTMENTS

Fully-qualified educational administrator must have current, active Registered Nurse license or privilege to
practice in Wisconsin that is not encumbered, a graduate degree with a major in nursing, knowledge of learning
principles for adult education, including nursing curriculum development, administration and evaluation,
current knowledge of nursing practice, and either two years experience as an instructor in a nursing education
program within the last 5 years, or one year experience as an instructor in a nursing education program within
the last 5 years and the graduate degree included education preparation.

List most recent education preparation and teaching experience first. Attach additional pages as necessary.

A. EDUCATIONAL PREPARATION

Name of Institution Location Graduation | Degree Earned Major Minor
Clity/State Date or # of Credits

B. NURSING INSTRUCTION EXPERIENCE

From To Part-time or Employer/School Location Position/Job Title

Month/Year | Month/Year Full-Time City/State
Lo viemine Lgvrerns s AssiStant Profescor ) Nursiing #(cu / ,LO /
Educational Adininlstraiif)l‘ e/én« Title fpru ﬂ /!\F A A VDF% mﬂm/
/\/W/L/M%'M VA ILI?P)/ 4

Signature Date' v

215-C< 136k Lovveliirl - 2overiSler @ uuusP e dou
Telephone Number Email Address N

Page 2 of 2

|
|
s
|
3
|
E
E
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Wisconsin Department of Safety and Professional Services

Mail To: P.O. Box 8366 4822 Madison Yards Way
Madison, WI 53708-8366 Madison, W1 53705
FAX #: (608) 266-2602 E-Mail: dsps@wisconsin.gov
Phone #:  (608) 266-2112 Website: dsps.wisconsin.gov
BOARD OF NURSING

FACULTY / EDUCATIONAL ADMINISTRATOR QUALIFICATION RECORD

New nursing schoo! seeking authorization to admit students: Completion of this form is required for each faculty
member and the educational administrator, This form must be submitted to the Board of Nursing along with the request
for authorization to admit students.

Nursing school approved by the Board of Nursing: Completion of this form is required for each faculty member and
the educational administrator. The form must be kept on file in the school of nursing office and made available to the
Board upon request for all faculty members and educational administrators hired by the nursing school.

Change in educational administrator: Institutions are required to notify the Board of Nursing within 48 hours of the

termination, resignation or retirement of an educational administrator and designate an interim educational administrator
{EA) within five (5) business days. Completion and submission of this form is required as part of the notification process.

Faculty/EA Name (Last, First): PMQUM Cﬂ rd{ WI RN License #: 9 / O;)\C(\"\%a
School of Nursing Employed By: l_/L U-)S(P %c, l/l()()l 0 F ”eﬂ M(Q ffe; ’Prm(;’ﬁc 0ns
Type of Nursing Program(s) (ADN, PN, BSN, etc.): [f Mt I%SLO ( ')OQJF ,LC LnSu WQ\

Position: X Educational Administrator

| _ Fagulty
; Appointment Effective Date: \/ | ' 2010 ( fﬁ:j\:\ V{A O’L 0 ‘\IB

FACULTY APPOINTMENTS (complete Section A below).

Fully-qualified faculty must have a current, active Registered Nurse license or privilege to practice in
Wisconsin that is not encumbered and a graduate degree with a major in nursing.

A, EDUCATIONAL PREPARATION

Name of Institution Location Graduation | Degree Earned Major Minor
City/State Date or # of Credits
Univ.of Pheenix | Phoenix Az | Ro0q | 47D £ducakon (Qadivﬁfu\f?

U - sl kesh 10dakash, Wi 1991 MSA) MNusina
St.0la€ College Warthfe M0 197 S A v Siub

#1114 (Rev. 6/19) .
Ch. N 1.08 Wis. Admin. Code Page 1 of 2

Committed to Equal Opportunity in Empfeyment and Licensing
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Wisconsin Department of Safety and Professional Services

EDUCATIONAL ADMINISTRATOR APPOINTMENTS

Fully-qualified educational administrator must have current, active Registered Nurse license or privilege to
practice in Wisconsin that is not encumbered, a graduate degree with a major in nursing, knowledge of learning
principles for adult education, including nursing curriculum development, administration and evaluation,
current knowledge of nursing practice, and either two years experience as an instructor in a nursing education
program within the last 5 years, or one year experience as an instructor in a nursing education program within
the fast 5 years and the graduate degree included education preparation,

List most recent education preparation and teaching experience first. Attach additional pages as necessary,

A. EDUCATIONAL PREPARATION

Name of Institution Location Graduation | Degree Earned Major Minor
City/State Date or # of Credits
B. NURSING INSTRUCTION EXPERIENCE
From To Part-time or Employer/School Location Position/Job Title
Meoenth/Year | Month/Year | Full-Time City/State

Lovvccme. 2 ovenns s

Educational Administrator

pAaid

ignature

TSNEE! -

Telephone’Number

o

Aﬁ%tﬂav&f?m( //Us‘. facol H //Ugc\ Praﬁm»\

Title

[z fz“)/lf%

Iy

Date

Loncime . ZoroniSki uusP edu

Email Address

Page 2 of 2
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Carole Paulson

5860 Regent Street
Stevens Point, WI 54481
Ph. 715-346-4740

Education

St. Olaf College, Northfield, Minnesota: Bachelor of Science-Nursing - 1976
University of Wisconsin, Oshkosh: Master of Science-Nursing - 1991

University of Phoenix: Doctorate-Education Leadership - Curriculum & Instruction -
2009

Certification

RN License #81029, State of Wisconsin

Certified Wound Care Nurse-2000

Provider, Basic Life Support

Hospice Education Program, 1990

Wisconsin Technical College System (WTCS):
- Instructor in Nursing, Basic Nursing Assistant, and Anatomy & Physiology: 5
year certificate
- Instructional supervisor: Provisional certification

Research Interests

Interdisciplinary health caie education
Innovative nursing curriculum design
Instructional methodologies

Academic Experience

Faculty, UW-Stevens Point from 2008 —2014
-Responsible for development of new RN to BSN Completion Program

Academic Staff and Consultant, UW-Stevens Point from 2005-2008
-Responsible for overall curriculum design, including course selection and new course
design for new health science major implemented fall, 2007
-Courses taught or under development:
HS 390 Human Pathophysiology
HS 350 Leadership and Management
HS 310 Communication in Health Care
HS 410 Issues in Aging
HS 490 Interdisciplinary Perspectives in Health Care
HS 499 Selected Topics in Health Care
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Designed preliminary curriculum framework for prospective Bachelor of Science in
Nursing Completion Program
-Advisor for prospective and newly enrolled Health Science majors

Assistant Dean-Nursing Programs, Northcentral Technical College (NTC). Wausau, WI,
August 1, 2004 to July 1, 2005
-Adjunct faculty, Associate Degree Nursing, NTC, Wausau, WI, 2005
-Adjunct faculty, Science Department, Midstate Technical College (MSTC), Wisconsin
Rapids, WI: Teaching responsibilities:

- Anatomy and Physiology

- Health Academy

- Certified Nursing Assistant

- Associate Degree Nursing, 2003- present

Faculty, Associate Degree Nursing, MSTC, Wisconsin Rapids, WI, January 1992 - June
1997

Professional Experience

-Clinical Nurse Specialist, Saint Michael’s Hospital (SMH), February 1998 - December
2003
- Home Health Nurse, Interim Health Services, Wausau, and Ministry Home
Health, 1996-1997
- Perinatal Nurse Educator, Portage County Human Services, Stevens Point, 1987
- Staff nurse, Neonatal Intensive Care-Level III, December 1981-July 1982, St. Joseph’s
Hospital, Marshfield, WI
- Staff nurse, NICU-IIT, July 1980-June 1981, Sioux Valley Hosp, Sioux Falls, SD
- Staff nurse, NICU-III, July 1978-June 1980, Hennepin County Medical Center,
Minneapolis, MN
- Staff nurse, pediatrics, April 1977-Tuly 1978, St. Mary’s Hosp., Duluth, MN

Professional Responsibilities

Educational Administrator and faculty:
- Lead faculty implementation of new statewide technical college nursing
curriculum fall, 2005 while leading writing of second semester of new curriculum
at NTC _
- Curriculum committee chairperson at NTC and MSTC nursing programs
- Management of increasing nursing enrollments
- Clinical site development
- College wide committee representation
- Advisory Board development
- Nursing accreditation preparation
- Academic policy and procedure development for Health Science areas
- Student Handbook revision
- Faculty hiring, workloads, and evaluation
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- Student and faculty mediation

Clinical Nurse Specialist:

- Lead research and development of self-learning programs, protocols, policies,
and procedures related to over 10 major clinical foci, including falls,
alcohol/opioid detoxification, pain management, wound and skin, bariatrics,
patient safety and IV complications, documentation practices, and support
surfaces

- Design/implementation team of Electronic Medication Record at SMH

- SMH representative to Ministry Corporation JCAHO-driven Pain Management
Initiative

- Developer of C.N.A. Competency Program for SMH in 2000

- Committee chair for Pain Management and Wound and Skin Committees at

. SMH

- Lead revision of closed-circuit housewide patient education channel
- Regular presenter of clinical education programs at SMH
- Physician recruitment

Awards

- Three-time Circle of Excellence nominee for clinical accomplishments-SMH

Memberships

- National League of Nursing

- Wisconsin League of Nursing

- National Medical Society Alliance

- State Medical Society of Wisconsin Alliance

Original Papers and Presentations

“Legalities of Documentation”, Nursing Education Session, 9/16 and 9/30/02
“Review of JCAHO Standards for Health Care Workers”, Nursing Education
Session, 5/01

“Detoxification and Severity Assessment Scale” , Nursing Education Session,
2/12 and 3/1/01

“Saint Michael’s Big and Tall: Care of the Bariatric Patient”, Nursing Education
Session '

“Pressure Ulcer Prevalence Study” Nursing Education Session, 2/12 and 3/1/01
“Documentation Update”, 11/27/00 and 12/18/00

“New IV Therapy Safety Policies” Nursing Education Sessions, 11/27/00 and
12/18/00

“Epidurals for Labor and Delivery”, Women and Infants Center, 10/00
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e “Don’t Pressure Me! Management of the Bariatric Patient”, Nursing Education
Sessions, 2/14 and 2/24/00

e “Physiology of Stress and Pain Management for O.R. Personnel”, 12/15/99

o “Documentation Guidelines for UAP”, Nursing Education Session, 11/19 and

11/30/99

e “Pressure Ulcer Prevalence Study Results” Nursing Education Sessions, 5/13 and
5127199

e  “New Wound and Skin Product Lines and Protocols”, Nursing Education
Sessions, 5/5/99

e “Pain Documentation Update”, Unit-based, 3/22-3/26/99

e Preceptor Development Classes- annually 1998-2003. Content areas of
responsibility include: “The Adult Learner”, “Teams at Work”, “Fundamentals of
Evaluation”, “Giving and Receiving Feedback”, “Coaching for Success”

o Preceptor Update Classes- 6/98, 8/20/01, and 9/23/02

e Partners Class (Nurse Technicians)- annually 1998-2003

»  “Preparing for JCAHO Survey: Documentation Update”-May 20 and 22, 2003

Outside Presentations

» Presenter: Ministry Nursing Student Conference at SentryWorld, 1/19/02

e “Adult Learning and Assessing Competency: An Introduction to New Pain
Competencies”-Pain Resource Nurse Training Course, May 7-9, 2002,
Marshfield

e “JCAIO Pain Standards and Analgesic Pharmacology”, Annual Nightingale
Symposium, MSTC, Wisconsin Rapids, 9/13/00

e “Understanding Pain”, a Healthwatch Community Access Television program
presentation taped/televised in 2/01

e “No need to suffer in silence”- article-Stevens Point Journal, 5/2/01

e “No Pain, Big Gain” — interview with Stevens Point Journal, 1/5/01

e “Therapy Helps Patients Manage Pain”-interview —Central Wisconsin Sunday
Paper 6/20/01

Program Planner and Facilitator

e “Qeriatrics Update” with Lois Taft, DNSc, RN- Nursing Education, 1/28 and
1/29/03

¢ “Poisoning,”, with Robert Stremski, M.D. 5/15/02

e PRN Training Course, 5/7-9/01, Marshfield

¢ “Fthics in Pain Management” and “Acute Pain Management” by Jean Dunegan,
M.D.-marketed to housewide and subsidiary staff, and community education
programming

e “PCA Plus 1l Infusor”, 5/01

e “Pain Management” by Brad Johnson, M.D. Nursing Education Session, 9/99

o  “Wound Care Products Fair”, Smith & Nephew, 5/99

e “Specialty Bed Inservice” by Hill Rom for all staff, 3/25/99
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Community Service

- Church volunteer

- Associate Degree and Certified Nursing Assistant Advisory Boards, 1999-2006
- Meals on Wheels volunteer

- Highway beautification projects

- Community Outreach Task Force, Community Health Tnitiatives Committee,
LaClinica migrant camp summer volunteer
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AGENDA REQUEST FORM

1) Name and Title of Person Submitting the Request: 2) Date When Request Submitted:
Kimberly Wood, Program Assistant Supervisor-Adv. 12117119

Items will be considered late if submitted after 12:00 p.m. on the deadline
date which is 8 business days before the meeting

3) Name of Board, Committee, Council, Sections:

Board of Nursing

4) Meeting Date: 5) Attachments: 6) How should the item be titled on the agenda page?
1/9/2020 Xl Yes Speaking Engagements, Travel, or Public Relation Requests, and Reports
] No 1) Consider Attendance at the 2020 NCSBN Midyear Meeting — March
3-5, 2020 - Boston, MA
7) Place ltem in: 8) Is an appearance before the Board being 9) Name of Case Advisor(s), if required:
. scheduled?
X Open Session N/A
] Closed Session [ Yes
X No

10) Describe the issue and action that should be addressed:

The Board should consider designation of a member(s) to attend the 2020 NCSBN Midyear Meeting.

Proposed Motion Language

To designate Board Member Name to attend the 2020 NCSBN Midyear Meeting March 3-5, 2020 in Boston, MA and to authorize
travel.

11) Authorization

Kimberly Wood 12/17/2019
Signature of person making this request Date
Supervisor (if required) Date

Executive Director signature (indicates approval to add post agenda deadline item to agenda) Date

Directions for including supporting documents:

1. This form should be attached to any documents submitted to the agenda.

2. Post Agenda Deadline items must be authorized by a Supervisor and the Policy Development Executive Director.

3. If necessary, provide original documents needing Board Chairperson signature to the Bureau Assistant prior to the start of a
meeting.
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2020 NCSBN

MIDYEAR MEETING
March 3-5, 2020 * Boston

Program Schedule’

Monday, March 2

8:00am -5:00 pm
Registration

Tuesday, March 3

NCSBN Executive Officers and
Member Presidents Only

6:30 - 7:15am

Tai Chi

The maximum participant countis

20 people. The class is for registered
attendees only. All participants will

be required to sign a one-time waiver
acknowledging participation is at their
own risk.

7:45am - 4:00 pm
Registration

7:45 - 8:30 am
Continental Breakfast

8:45-9:00 am

Welcome

Julie George, MSN, RN, FRE
President, NCSBN Board of Directors
Chief Executive Officer, North Carolina
Board of Nursing

9:00 -10:00 am

NCSBN Executive Officer and
President Leadership Forum
Shining a Light on Risk-based
Approaches

Panelists:

Jay Douglas, MSM, RN, CSAC, FRE

Area lll Director, NCSBN Board of Directors
Executive Director, Virginia Board of
Nursing

Cynthia Johansen, MAL, MSc
Registrar/CEQO, British Columbia College of
Nursing Professionals

10:00 - 10:30 am
Break

10:30 -11:00 am
Shining a Light on Risk-based
Approaches, continued

11:00 am - 12:00 pm
Risk-based Approach Workshop

12:00 - 1:00 pm
Lunch

1:00 - 2:00 pm
Risk-based Approach Workshop -
Discussion

2:00 - 2:30 pm

Break

2:30-4:30 pm

Executive Officer Leadership
Council Networking Session
2:30 - 4:30 pm

Member President
Networking Session

Wednesday, March 4

6:30 - 7:30 am

Yoga

The maximum participant count is

20 people. The class is for registered
attendees only. All participants will

be required to sign a one-time waiver
acknowledging participation is at their
own risk.

7:30am - 4:.00 pm
Registration

7:30 - 8:30 am
Continental Breakfast

8:30 - 8:45am
President’s Welcome &
Board of Directors Update

Julie George

‘Schedule and locations are subject to change. Updated 12/9/19

8:45-9:.00am

Leadership Succession Committee
(LSC)

Sara Griffith, MSN, RN

Chair, NCSBN LSC

Regulation Consultant, North Carolina
Board of Nursing

The Leadership Succession Committee

is looking for interested parties to run for
NCSBN elected office in August 2020. This
presentation focuses on open positions,
the process of nomination and the work

of the committee regarding leadership
development.

9:00 -10:00 am

APRN Compact Forum

Katherine Thomas, MN, RN, FAAN
Executive Director, Texas Board of Nursing

10:00 -10:30 am
Break

10:30 -11:15am

Model Act and Rules Committee
Forum

Amy Fitzhugh, JD

Chair, Model Act and Rules Committee
Staff Attorney, North Carolina Board of
Nursing

1115 - 11:35 am
Metrics Committee Forum

Nancy Spector, PhD, RN, FAAN
Director, Regulatory Innovations, NCSBN

11:35am -12:00 pm

Alternatives to Discipline
Guidelines

Richard Smiley

Senior Statistician, Research, NCSBN
12:00 - 1:00 pm

Lunch

W NCSBN

Leading Regulatory Excellence
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2020 NCSBN MIDYEAR MEETING

March 3-5, 2020 | Boston

1:00 - 1:45 pm

Legislative Update

Nicole Livanos, JD

Senior Associate, State Advocacy
and Legislative Affairs, NCSBN

Elliot Vice

Director, Government Affairs, NCSBN

1:45 - 215 pm
Break

2:15-4:00 pm

Area |-IV Meetings

NCSBN Area Meetings are open to
NCSBN members and staff only. The
purpose of NCSBN Area Meetings is to
facilitate communication and encourage
regional dialogue on issues important to
NCSBN and its members.

2:15-4:00 pm

Area | Meeting

Area | members: Alaska, American Samoa,
Arizona, California, Colorado, Guam,
Hawaii, Idaho, Montana, Nevada, New
Mexico, Northern Mariana Islands, Oregon,
Utah, Washington and Wyoming.

2:15-4:00 pm
Area |l Meeting

Area Il members: Illinois, Indiana, lowa,
Kansas, Michigan, Minnesota, Missouri,
Nebraska, North Dakota, Ohio, South

Dakota, West Virginia and Wisconsin.

Registration Information

2:15-4:00 pm

Area lll Meeting

Area lll members: Alabama, Arkansas,
Florida, Georgia, Kentucky, Louisiana,
Mississippi, North Carolina, Oklahoma,
South Carolina, Tennessee, Texas and
Virginia.

2:15-4:00 pm

Area |V Meeting

Area IV members: Connecticut, Delaware,
District of Columbia, Maine, Maryland,
Massachusetts, New Hampshire, New
Jersey, New York, Pennsylvania, Rhode
Island, Vermont and Virgin Islands.

4:30 - 6:00 pm
Networking Reception

Network with NCSBN members and staff
at a cocktail reception. The reception is for
attendees only.

Thursday, March 5

7:30-8:30 am
Pearson VUE Sponsored
Breakfast

7:30am -2:30 pm
Luggage Storage

8:30 -9:30am

Rare but Real, One Regulator’s
Journey to Learn About Health
Care Serial Killers

Anne Coghlan, MScN, RN

Executive Director and CEQ, The College of
Nurses of Ontario

Kevin McCarthy

Director of Strategy, The College of Nurses

of Ontario

9:30-10:30 am

Panel: Perspectives on How to
Handle the Unthinkable

Anne Coghlan

Katherine Thomas

Beatrice Yorker, RN, JD, MS, FAAN
Professor Emerita of Nursing and Criminal
Justice & Criminalistics, California State
University

10:30 - 11:00 am
Break

11:00 am - 12:00 pm

Risk-based Approaches:
Experiences from the Other Side
of the Pond

Dr. Anna van der Gaag, CBE

Visiting Professor, Ethics and Regulation,
University of Surrey

12:00 - 1:00 pm

Lunch

1:00 - 2:30 pm

Where Do We Go From Here: The
Challenges of High Reliability in
Medicine

John Nance, JD
Author and Consultant

The 2020 NCSBN Midyear Meeting is at
the Fairmont Copley Plaza.

Registration Fees

The registration fee for NCSBN
members is $250 per member
representative. The registration

fee includes continental breakfasts,
beverage breaks, lunches, welcome
reception and meeting materials.The
deadline for registration is Tuesday,
Feb. 18, 2020 or until the meeting is
at capacity, whichever comes first.
Registration must be submitted online

prior to the meeting. We do not take
onsite registrations. The capacity for the
conference is 210 attendees and ison a
first-come, first-served basis.

Online registration will stop once
capacity is reached; a wait list will then
be started.

Registration may be paid by credit

card or check. If paying for multiple
registrations by check, submit an online
registration for each attendee. Payment
is due by Feb. 18, 2020.

Make your check payable to NCSBN and

‘Schedule and locations are subject to change. Updated 12/9/19

write 2020 Midyear Meeting on it.

Send registration confirmation print out
with payment to:

NCSBN

Attn: Mary Trucksa

111 E. Wacker Drive, Suite 2900

Chicago, IL 60601

Phone: 312.525.3600

Fax: 312.279.1032

If you do not receive correspondence
from the NCSBN Meetings department
within one week of submitting

your registration, please contact
312.525.3639 or email.

W NC5BN
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2020 NCSBN MIDYEAR MEETING

March 3-5, 2020 | Boston

Cancellations

Registration cancellations must be
received by Feb. 18, 2020. No refunds
will be provided after this date. Attendees
must contact NCSBN Meetings by email
to cancel.

Attendees are responsible for cancelling all
flight and hotel arrangements.

Meeting Cancellation Policy

In the event of a cancellation of the
program by NCSBN, you will receive a
refund of your registration fee. NCSBN
is not responsible for any other costs,
expenses or damages incurred by a
program registrant as a result of any
cancellation of the program, including
without limitation any nonrefundable
airfare or lodging deposits.

Accommodations

Fairmont Copley Plaza

138 St. James Ave

Boston, Massachusetts 02116

Check in time: 3:00 pm

Check out time: 12:00 pm

To reserve your hotel room:

1. Call the hotel at 617.267.5300 and
reference the NCSBN room block; or

2. Book online.

The cut-off for the room block is Jan. 31,
2020, or until the block is full, whichever
comes first.

Room Rate: $209 Single/Double

Rate is subject to a tax of 14.95%.

Failure to cancel a hotel reservation 24
hours prior to scheduled arrival may result
in being charged one-night’s stay.

Transportation
Airport
Boston Logan International Airport (BOS)

For more information about air service

to Boston, arrival times and terminal
information, please visit the following
website before embarking on your trip. The
hotel is about 15 minutes from the airport.

Shuttle

Go Boston Shuttle is available at BOS.

A one-way trip is $19.

Rideshare

Uber and Lyft pick up and drop off at BOS.
The cost is approximately $27 one-way.
Taxis

Taxicabs are available on a first come, first
served basis from the lower level curb
front of all terminals. Shared ride service is
available. There are no flat rates because
all taxicabs run on meters. Expect to spend
approximately $25 one-way.

‘Schedule and locations are subject to change. Updated 12/9/19

Video / Photography Policy

NCSBN plans to take photographs and/
or capture video at the 2020 NCSBN
Midyear Meeting and reproduce it for use
in NCSBN educational, news, marketing
or promotional material, whether in print,
electronic or other media, including but
not limited to the NCSBN website. By
attending and/or participating in the
2020 NCSBN Midyear Meeting you grant
NCSBN the right to use your image, audio
and/or video for such purposes. All media
taken at the event become the property of
NCSBN and may be displayed, distributed
or used by NCSBN for any of the above-
described purposes.

Continuing Education

Provider Number: AL BON- ABNP1046,
expiration date- July 2023.

CA-RN CEP15807, expiration date- July
021.

Attire

Business-casual attire is appropriate

for all meeting functions. Meeting room
temperatures fluctuate; dress in layers to
ensure your comfort.

W NC5BN

Leading Regulatory Excellence
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